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CERCEIN
faie 16 [, 2023
T 11/17 /2023—45F— &H 9N @1 SIgaAT G=A1 11,/6 /2022—4%F &I 17.06.2022 AT

HREMT ITATIH, 1948 (1948 BT BuIF JAIH 63) B GORT 66 B IU—GRI(1) WS () & ISP §RI Uad
ofaaal & TN B gy, BRI & Iogurd, Ho dlodlodloTHo TN UiEde fafits, wie Ho 441,
dqeR 8, AZoTHoLIo AFRR, ERATOT &1 UMY 07.00 I A FaE: 06.00 I & AR AT siffdpi &1 Fafora
FRA DY AFART UM FA | T8 AN 31 IR, 2023 d& 1 2@fy & forg fFrfeaRad et wv &1 o 2 )
DI E

1.
2.

SR H fidl A B verd R A W Ao & 319 SalteT Tl fdhar S |

AR BT BRI R e Scied (Farvr, ufaseyr oik ufodiv) ifaf ™, 2013 & wiaem™ a1 &
TRER AT M50 AR §RT FHI—FAT W 39 Geg § TR PIg T B AT Blg 3 1w /eradf o
SHRE & FRIEd §RT AT fhar S |

JAdG HRET &7 R ARl & dried R offie e (Farer, gfavy ik ufidrn) siafrm,
2013 B URT 4(1) & IIFAR ARG A §RT U AHIT BT TS dIT 5 odRes ARl & v
ST SITQT |

8T BIRIVIT & BIIfcid a7 FOAlAE SHISAT eTT—3IerTT Il a7 TSl I7 FYHFSeT v uv RV &1
geT TaRE dAfa &7 T3 FE FINTHd IHIgIT IT BTl IT HrveTerl v 3T & [5a7 ST/
S R BRI IR AR Sffel & A9 ISadled & A9y & Wy § U ufdegdr g9 arell
Y TR HAT R a1 IR SFad 8 S0 Fnfa s |

faRe IfafT & e iR A9 Sdled & oy R HifT 9 Gafd e srRiked wR faftre wHl w®
yefR¥fa favar s |

fRITadT 7 ®dd HREM & IR dfed BREM B JAF—INT AR 7 A W TR IIT THTT Fa=en
3R ARNET HW IUAY HRATYI T8T AlZell 51 ATGeHAT AFAR AU HH & AR drex Heba
NEZURL

e a1 ydursd I8 ot &uF X b afeem s1fie 10 9 &9 dw=ar & 9§ a9 @ SR g Y
arell % BREM # R Afen sifel 1 G, go S & | ' 9 w9 T 8l

(1576)



HARYANA GOVT. GAZ. (EXTRA.), JUNE 16, 2023 (JYST. 26, 1945 SAKA) 1577

8. g Afzem sifiet &1 I uTell & folw S9& B8R | S O ¢ GReEN Ted Jad (Afde e s
|fed) gRaes JAET TS SO T UAS URaed ared § ARSI HAT 91 &9 87| yoer qen i
R WR ARl GRET Bl T aell &I S |

9. AR UTell & SR guRaEeR A1 Ride YR A7 3 gURATgS WIh § ARl & §wr e fgE 9
$H el 81 ATRY |

10.  GRENTTS, YuRaizor, Ride TNl a1 39 Afeell dHa dfed UQd Al siffe | M urell feiq
3 07.00 9T H U 6.00 & SR B B & oIY BTN /FEART YT &1 SITeY |

1. e Ity aell & SR U Rifdcas /afen 79 @ Fgfed exa gy Sfua b
HAT| STe1 el d A F 31 Alen 5ifd BRI &, aﬁﬁﬂﬂﬂﬂaﬂ‘cﬁﬁﬂ‘cﬁﬁaﬁé@wﬁﬂﬁ

B, FIC T AT IS & AHRAG B MG BT AHSAT 81 UR U I a8 Bl el I |
gfer, SRUAT TN SfidRe AT & wawil anfe & <form Far faRkre sl R welRia & |

12, I A H R JIAIH, 1948 & UIGLE, B & He, IRH B JdNTd, P19, AfeeT A¥ef &
foY STt b= a1 489 wer o1 giaen, e 9949 AfAFH & uae, = |l S Bl & dTaeTd
Ter denf=re uTauTE & REl &1 ARedT gRT ute fhar S |

13. 1 utforal § &rH B drell AR Sf¥d! BT uq ufa=e & Aeaw I e & 9@ Rrerg faw
& BU H ARG dS6 HI Sl 9O e 9 | | g iR Sfud Rrerdl o AR aRe BT
TIRT BT |

14.  foraveaT fFafid iRt IR BRISmenal, IfAfa=rg SRI%a 9T SINTSddT BRIhAl BT JATATSTT BT Tl
afgerr Sl BT FRYTT R I Idled & RIAT® I9d BRI dAT AfSIISl BT BRI TR fid
Iared (Frawer, fady @R gfaa) sifafm, 2013 @R SHG d8d §9¢ U f9dl @& IR # SIRTod
forar < 9 |

15.  TATaT A1 Ydud Ud 99 Bl 31 AR BT AT SEH TS Afgell AP & fqaR & IR F Afgeei @
PRNITA TR ifiie Scailed (Faror, ufavy iR gfodiy) ifaf M, 2013 @1 oRT 22 & dga FuiRd aiffe
Rufe @1 v ufd oM mgaa, sRATOM TAT U &5 & WD [azid, IAEHe el Ud WRed &l
AT |
BIs AT gl 84 B R H§ AT Hegd e, e gRem vd w@Rey qf I gferd
T Bl TRIU Rufe Fo omeeft |

16. B IT oY WRPR gRT IHI—9H TR 39 969 § fafafdse & 9= arell o8 o= 9 |
SWRIad Il T S HREN Jderahl W AR 8RN SRt Afger sifid w1 aR I E |

QTR 3aTd,
e A, gRIvT WReR,
59 T |

HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 16th June, 2023

No. 11/17/2023-4Lab.— In exercise of the powers conferred by the proviso to clause (b) of sub-section (1) of
Section 66 of Factories Act, 1948 (Central Act 63 of 1948) read with Labour Department Notification No. 11/6/2022-
4Lab dated 17.06.2022, the Governor of Haryana hereby allow M/s VVVDN Technologies Private Limited, Plot No. 441,
Sector-8, IMT Manesar, Gurugram, Haryana for employment of women workers between the hours of 07:00 PM
to 06:00 AM. The said exemption shall be valid up to 31st December, 2023, subject to the following conditions,
namely:-

1. No women shall be subjected to sexual harassment at any workplace in the factories.

2. The provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 or any other law or any other instructions/ conditions issued in this regard from time to time by the
Central Government or State Government, shall be complied with by the occupier of the factory.
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10.

11.

12.

13.

14.

15.

16.

Every occupier of the factory shall constitute by an order in writing, a Committee to be known as the Internal
Committee (IC) as per Section 4(1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

Where the offices or administrative units of the workplace are located at different places or divisional or sub
divisional level, the Internal Committee should be constituted at each administrative units or offices or
workplaces, separately.

Every occupier shall prepare and as often as may be appropriate, revise a written statement of his general
policy showing his commitment with respect to the prohibition of sexual harassment of the women workers at
workplace.

The order regarding constitution of Internal Committee and Policy on prohibition of sexual harassment shall
be displayed at conspicuous places at the workplace.

The occupier shall provide proper lighting and CCTV cameras not only inside the factory, but also
surrounding of the factory and to all places where the female workers may move out of necessity in the course
of her work.

The occupier or manager shall see that the women workers are employed in a batch of not less than ten and the
total of the women workers employed in a night shift shall not be less than 2/3rd of the total strength.

The Occupier shall provide transportation facility to the women workers from their residence and back (for the
night shift), security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras. Sufficient women security shall also be provided at the entry as well as exit
point of the factory.

During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or other supervisory staff
shall be women.

Declaration/consent from each women worker including security guard, supervisors, shift- in-charge or any
other women staff to work during night shift i.e. between 07.00 PM to 6.00 AM shall be obtained.

The occupier shall provide appropriate medical facilities by engaging a doctor / female nurse during night
shift. Where more than hundred women workers are employed in the shift, a separate vehicle also will be kept
ready to meet any emergent situation such as hospitalization, whenever there is a case of injury or incidental
acts of harassment etc. Telephone numbers like Police, Hospital, Members of Internal Committee etc. shall be
displayed at conspicuous places.

In other respects, the provisions of the Factories Act, 1948 and the Rules of other statutory provisions with
respect to the hours of work, rest intervals, holidays, separate canteen or rest room facility for women workers,
the provisions of Payment of Equal Remuneration Act and all other Labour Legislations shall be followed by
the occupier of the factory.

The women workers working in all shifts shall have a monthly meeting through their representatives with the
occupier as grievance day and the occupier shall try to comply all just and reasonable grievances.

The occupier shall organise workshops, orientation programs and awareness programs at regular intervals for
sensitising the women workers about their rights to protection against sexual harassment at workplace and the
provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 and rules framed there under.

The occupier or manager shall send a copy of annual report prescribed under Section 22 of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 on or before the
31st January of each year to the Labour Commissioner, Haryana and Assistant Director, Industrial Safety &
Health of their jurisdiction about the details of women workers.

An express report shall also be send to the concerned Assistant Director, Industrial Safety & Health and local
Police Station as well, whenever there is some untoward incident.

Any other condition as may be specified in this regard by the Central or State Government from time to time.

ANURAG AGARWAL,
Principal Secretary to Government Haryana,
Labour Department.

10431—C.S.—H.G.P., PKl.



