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T 11,/20/2023—4%H.— 519 [d9IT &1 OG- A=A 11,/6 /2022—45 &I 17.06.2022 T=AT
PHREMET AMRATIH, 1948 (1948 BT BT SMATIH 63) Bl ORT 66 & IU-URI(1) WS (@) & WJd R Uad
YT & JART FRd gA, ERATOT & Igud, Ao Ao W udde fafics, wiie o 32, ddeR-s,
ITETHA. 19, Tedd vg fRvem Rard), R &7 1f3 07.00 97 9 UTa: 06.00 991 & SR AR Hf¥d! Bl
RIS &= @1 SgAfT Ua™ &4 & | I8 AT 31 fadeR, 2023 T @ @y & forg frmforad wal wr &1
RISIRARCINE

1, HREH! H fhedl ff FRF werd wR foelt Y 9z &1 I9 Salisd F81 fhar Sire |

2. HAlzaRl & HRIT W e Ided (Farvr, gty @ik gfady) mfafaes, 2013 @ uraa™ a1 o=
TRER AT M50 WHR §RT FHI—FAI W 39 G6 § TR DIg M B T Big 3 e /el &f
PRE & [T §RT AU fHAT S |

3. TP HREM BT e Afdesi &1 drikerd iR oifte Iafisd (Faror, ufavy &R ufod) srfefem,
2013 @I IRT 4(1) & AR fIRIT A< §RT T AHART &1 T84 Hm o sifaRe afdfa & su 4
ST SITQT |
GT8T PIIVeIT & BT T FONIFd SHIGIT SoTT—3IeT VeIl a7 dscf IT SYHFSel wiv Iv RV &
geT TTRE HHfaT BT To7 TE FINTHd IHISIT IT BIITIl IT HIIVEeT v 3o & [T T/

4. D AT BRI IR Ao Siffel & A9 Sdiied & g & deg § g+ ufdegar o= dreh
Y TR HAMT 3R 7T IR SFad 8 S0 Ffera axm |
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5. IaR® AT & Ted iR A9 Sdied & g W T W Fafdd smesr srRived ) faf¥re i )
g fear S|

6. T 7 Bdd BREM P IR dfed BRETM B AMT—INT AR ST A WIHl TR SFId ThTer awen
IR WA DA IUALT HRATYT S8l Algell S AaIDHAT JJAR U BMH & IR qTEx el
eI

7. T a1 vegs g8 ) o W & Afee gffe 10 9 9 A= & 99§ FRia T $1 SR den
arell § FREE | T afeen sifel o W@, g §@n @ 1 R ¥ 9 7 8
8.  faraar Afeen sifal &1 Iy urell & folw S9a 8= | 3 S 2 GRe Ted Jad (AT gRem e

|fed) uRasd JAET UM ST T % URasT dred H ALALELAL HART A1 o9 81 | yaer g R
R WR AR GRET B T el &I g |

9. ¥ UTell & SRM YURAEOR A1 YU g9RY AT 31 FURATSOR W # ARl &1 W= e fOgE 4
HH T8I B AR |

10.  GRETS, YURAROR, T Y9RI AT 317 Afel HHaN Afed U Afedll SAd A A0 arell 3fefie 3
07.00 I91 | UTd: 06.00 & SR B B & oIy BTN /AT U Bl ST |

1. TRE Ity urell & SRE U Rifbeasd /Afzer 79 & Fygfdd $xd gy Sfa fRfbar giaan g
BT | S8l el § Al 4 e Al siHe SRIRT @, g8f BN N mepiee Rt S srudrer # Wl

BM, dIC o AT ST $ FHRAD Bl JAME BT AHAT B UR U [T a8 Bl Favell T |
gferd, 3RUdTe T 3NdRe ARG & Farl e & <fefp Fav fafre vl iR yalRia & |

12. 3T AMC § HRWH! JATIH, 1948 & UTIL, BTH & ©e, JIRH & IfARI, JdBI, AfeeT DT &
o orerT < A1 s Fa & A, A da9 AR & UraE, 3 9 89 Bl @ U
T A= UrguT= & FE BT ARedT gRT uterd fhar S |

13. 1 urferal ® & ®R arell Al Sfdl &1 uw ufafHfERt @ Aregw | e & | g e
B U H ARG d6b Bl S Tm e 9l | 9d iR Sfud el a1 AR e a1
TATT BT |

14, frarear Faffd faRTa R BRI, SIfAfa=rg erRi%d 92T SITeddl BRIhHl Bl AT BT dlfdh
AZT fADT BT BRI R AT SIS & RIS I9d BRI dT ARARN BT BRI R AfTh
Sadred (Frawor, ufawy &R ufaary) sifafrm, 2013 @R SHG d8d 991 U f9dl & R # SIRTod
fopar < 9 |

15. T a1 vdud UAd 9Y BT 31 SR DI AT IHY U AfAT AFBT & fAaRer & IR H Afesit e
HRIRTT WX T Sadre (Fraror, gfomer sik ufordiy) ifSf=e, 2013 @7 ORT 22 & agd RuiRa aififs
Rufe &1 e ufdy 39 g, sRAT qT o &9 & Wed Fqwd, SiEifie gRem ud w@Red &l
ST |
BIg AT ged1 B @I Rafd #§ Fafdg derad Fewse, siiefie gRem vd WRey dor IR gferd
T I Taaus Rafe woll SgeT |

16.  Hg I Y AR gRT IHI—9T R 39 Ia9 # fafafdse &7 S arell ol =7 o |

SWRIgd T4 I I HREN Fderadl W ] 2R gt Afger sifid &1 o I E |

JTRTT 3aTd,
e Afed, gRAvT AR,
9 T |
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HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 24th August, 2023

No. 11/20/2023-4Lab.— In exercise of the powers conferred by the proviso to clause (b) of sub-section (1) of

Section 66 of Factories Act, 1948 (Central Act 63 of 1948) read with Labour Department Notification No. 11/6/2022-
4Lab dated 17.06.2022, the Governor of Haryana hereby allow M/s Navitasys India Pvt. Ltd., Plot No. 32, Sector-5,
IMT Bawal, Distt. Rewari, Haryana for employment of women workers between the hours of 07:00 PM to 06:00 AM.
The said exemption shall be valid up to 31st December, 2023, subject to the following conditions, namely:-

1.
2.

10.

11.

12.

13.

14.

No women shall be subjected to sexual harassment at any workplace in the factories.

The provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 or any other law or any other instructions/ conditions issued in this regard from time to time by the
Central Government or State Government, shall be complied with by the occupier of the factory.

Every occupier of the factory shall constitute by an order in writing, a Committee to be known as the Internal
Committee (IC) as per Section 4(1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

Where the offices or administrative units of the workplace are located at different places or divisional or
sub divisional level, the Internal Committee should be constituted at each administrative units or offices or
workplaces, separately.

Every occupier shall prepare and as often as may be appropriate, revise a written statement of his general
policy showing his commitment with respect to the prohibition of sexual harassment of the women workers at
workplace.

The order regarding constitution of Internal Committee and Policy on prohibition of sexual harassment shall be
displayed at conspicuous places at the workplace.

The occupier shall provide proper lighting and CCTV cameras not only inside the factory, but also surrounding of the
factory and to all places where the female workers may move out of necessity in the course of her work.

The occupier or manager shall see that the women workers are employed in a batch of not less than ten and the total of
the women workers employed in a night shift shall not be less than 2/3rd of the total strength.

The Occupier shall provide transportation facility to the women workers from their residence and back (for the night
shift), security guards (including female security guard) and each transportation vehicle shall also be equipped with
CCTV cameras. Sufficient women security shall also be provided at the entry as well as exit point of the factory.

During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or other supervisory staff shall be
women.

Declaration/consent from each women worker including security guard, supervisors, shift- in-charge or any other women
staff to work during night shift i.e. between 07.00PM to 06.00AM shall be obtained.

The occupier shall provide appropriate medical facilities by engaging a doctor / female nurse during night shift. Where
more than hundred women workers are employed in the shift, a separate vehicle also will be kept ready to meet any
emergent situation such as hospitalization, whenever there is a case of injury or incidental acts of harassment etc.
Telephone numbers like Police, Hospital, Members of Internal Committee etc. shall be displayed at conspicuous places.

In other respects, the provisions of the Factories Act, 1948 and the Rules of other statutory provisions with respect to the
hours of work, rest intervals, holidays, separate canteen or rest room facility for women workers, the provisions of
Payment of Equal Remuneration Act and all other Labour Legislations shall be followed by the occupier of the factory.

The women workers working in all shifts shall have a monthly meeting through their representatives with the occupier as
grievance day and the occupier shall try to comply all just and reasonable grievances.

The occupier shall organise workshops, orientation programs and awareness programs at regular intervals for sensitising
the women workers about their rights to protection against sexual harassment at workplace and the provisions of the
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15.

16.

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and rules
framed there under.

The occupier or manager shall send a copy of annual report prescribed under Section 22 of the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 on or before the 31st January of each
year to the Labour Commissioner, Haryana and Assistant Director, Industrial Safety & Health of their jurisdiction about
the details of women workers.

An express report shall also be send to the concerned Assistant Director, Industrial Safety & Health and local Police
Station as well, whenever there is some untoward incident.

Any other condition as may be specified in this regard by the Central or State Government from time to time.

ANURAG AGARWAL,
Principal Secretary to Government, Haryana,
Labour Department.

10554—C.S.—H.G.P., PKI.



