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v qiogo R0 (Wodio—0)T0(3)—1 /2005.—fBHTaS TSI &I AT, YR & Afqer=
D AT 318 b AT Ul AP 309 b UWR=Yd §RI U ARl BT UINT B gY, feAre
UoT Al WAl AN & WRER ¥, FArEe U dld Hal AN H S ARG RI, i
(BRTSURE) & Ug & oy 39 ARRIET ¥ Hold SUEH ‘& & R wdl AR Ur=fa a4
AR &, AT —

1. e 9™ iR uyRm—() 39 st @ g A Reae ke dre dar AT,
I VB, —I1 (GRTSTUNG) Wil iR W= 7179, 2009 & |
(i) A o IoroE, fErae ueer # gailRd fFy 9 @ aRkg 9 uded g6 |
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fRvTae Uwr < AT AT # IR SR (@ ||, SRUP) @ ug B
forg welt wa wfer o

1. US DI AH.——3JHI MBI
2. TE(US)) & F=—o01 (TP )
3. qiffexor—ai—|l @rRroula) fefte affa dard |

4. qaH—() g geenRal & U 6400—200—7000—220—8100—275—10300—340—
10640 / —HUT

(i) dfder R Frged HHeRAl & oY SyAfR, W™ W= 15 9y U @R &
AR |
5 “Tg9 U AT AT U3 |

6. Urf il & forg emg—18 o & 45 Ay |

TR W 9l By M arel afdaqdl & oy Sl g A, deef a1 |fder & R W)
frgaa fy o afdaal afkd ggel A & WRGR o Qa1 7 39 naffAt @1 oy T8 gl

W] I8 IR b I a1 dfawr & emR R Fgad fear r awaefl g9 w9 A
fgfaa @1 aRig @1 a1t g BT B AT 8, Al 98 qed AT dfder b R W Ngfed @
®RY fafed g ¥ ge & oy ury =&l 8N

R I8 IR P e Sl / SgRgied Selaal /A 9l $ Afdadl & (g S
Y AT H I € Be & ST G, [ fRArEe Uew SRR B AR A1 Ry s
(amaEil) & Sl ST ®

WRe] I8 AR W & ufeqs waex, Al den w@ra el & 99 dHarRal &I, St 3
et Waex, Al qen wrd Rerl & URMIS Tod & 98g 0N ufedd Adex, i/ @rid
ﬁzﬁmﬁﬁeﬂﬁaﬁﬁlﬁwﬂmﬁﬁ Wﬁﬁﬁm@mﬁ@@ﬁﬁamﬁwﬁﬁ@
RGN HHATRAT DI e B, fhg 39 IBR @1 R ufedd Haex, Frml den w@rd e
@ U HHAIRG BT el <1 S, ST qearqad’ o ot /g St gv e ey 1o
o /fhy U § R ST ufetd Waex, /R fFrert @ IRfMe e & gzarg et/
SR el &1 Far § offva| w9 9 smaferd fbu U 8 /fhT U g |

(1) Sl WAl & oIy Y AT BT 0T IH 9Y & YA g | B ST [ ug(uaT)
I, e AMf=T B & oy genRerfd, fa=nfud fear wan & a1 FasHe o sfegfd
fopam ar 21

(2) eraem Qarfea afel @ gem § el WAt & oy oy i &iR argva, feAred uew
JT AT M & fagargaR Rifdret far S da |

7. 9 wft fdy oM 9o @feal @ fou ot wmow ¥ ek e
A —afiard sEaii—f Avaar ura fovafdere @ wiRerar ar sl /g H
FATIDICR B U IT IO FTddhIaR AiReTd! Afkd & |
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3rerdr

foelt e ura favafdeme w0 iy /1t /Aikedr § omewr |fed @rae @l
SUY @& A /I WRER R I8¢ ®©9 3 AWIdl Ui aver+ / favafderes
AiReT®d § &1 99 BT FTddlcay fS&IAT |

BN Al — A= U &1 wigdl, Afadl, 3R Siferal &1 o9 R <o & faemm™
fafdre gemet # fygfad & forg Sugaar |

8. Wl wil fhy o arel fddl & forg ffta ey &R M srgard, =g @faaal
& e A AN B AT TAE——IIY: AT e |

NMIPp MBAl—u~ad Ifdd BA a=ar urd fAwafdac 9 Rivrs /|t /
O / aTfoT | A | BH H1dD BT ATy |

9. TRAeT & Ay, T B B——=7r ¥, TP T 99 A 3Fdd VW 3R [@f &
fore o foear 1 g S germ wifdery) fagy aRRefoat & ok foRag &rRoi | omeer |

10. Wit @ ggfo: Wil AR B A ofa, gfigfed, emmrRe g ek fafis
Tgfodl gRT MR WM 9Tl Ual @ yfoeraar—aenRefy, wrqufaea M g1, W 9 BN W
e 9ol gRT FRIfE oMaR R A1 Af9eT & oMUR WR Wl gRT| Wfda] & R W gad
HHARY, W™ AT 15D H &1 T3 STATRIT UTad B IR qahfda W # fafafdse dar orat
gr fafyafea g

1. Wi, afafigfed, e & qen d 9 AP @), R o,
IR AT S —aiRega) Igrel § 9 U= g}, |delwaﬁwﬁwﬁﬁﬁw
I US H B TS AR ded a1, IfT Pis 8, BT Al w4 a9 &1 ufEa darerd
B

(1) wrIfer & el #Ee § ue R ffi Ayfe 9 qd 9eRe ([@ve) ug |
TR el ¥, Ife Big 8, ur=fd & forg 9 sl § enfafed darera & forg,
I I8 gY TOUMT H ol SIQ, b wRRe (UIves) wadt § deed fgfa /Ut Wl
Rl & STl & AR TIT B I Wb UlhdT DI YA & T Bl T o

o

Reg 39 G AFel H RO 3l $S fdd 9nRe (Wvd) us A
(dFeel PR W B 5 ded Har diwd, S Fafa dar/ Fgied
SWd Mfiie Iugdl & dRU feR &y S @ ST CE]
Uit /Ug /PR § S aRs v @fdd far fou M & o 9wer o ek feR e

A9 Hie Ffdd F HUR T S0

R I8 3R 6 I 9l ygeilRAl @1, R w® g=1fa & fog
P A 99 P YATH Aedl WAl I UG D Wl SR YA FE A
I

i3

WR=] I8 AN W1 & S8l IS G QIR WRd Bl SUeTsi & BRI YR fHy ST
) faaR & forv sura 81 ofidr 2, 98l Sa9 ofs fdd ff 0 gy & foer & oo
JTUTS AT SITQT / q9sT SIed |
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TGO~ A g B 3T BITS USHRI U= & forg 3 T8l FHsI ST,
It IRS U Afed agd a6 7 B SAdRSs oHs Bl WRaFa (Redee 3ifh
JH=AIoT 9 fRAmad e A Saidbel AfdNIN) Howl, 1972 @ 9H—3 & UGl & 3ad ol
foar AT ® R AP o a¥rgar o v MU B W R e afdaa (RedeE @it
JH=AareT g9 41 fBArae Uy SHihd AfdvINT) ool, 1985 @ f¥—3 & UGl & id i
fopar a1 B 3R g9 Ifadd aRI¥aT o QT Y g |

(2) S UPR WEHT & T4 Tl ¥ W U5 W T e 9 99 9w Re
(UIN®) 9§ R HI 5 AR dc a1, Al DIS 8, WAThIAd & fo1g T0ET § off Sgedl, afg
dgel fgfad /ur=fa, Sd a99 & Tearq &R Wl iR U=t el & Sueel & JIaR @l
s o

Reg B TS SWFa e ded da1 B AT H o9 & ITE S RISHROT BN, 9D
Bedwy URWRE dRIFar JaRdfdd = |

12. Ife fouria o=fa Sffa foemme 8 O SHa SR —oRll WRGR gRT F9I—09Y
R ST BT AT |

13. 9ol B F R aRRf & fRamee yewr e [ar AT & uREet fear Smeem—
St fafr gy emuferd &y

14. R Wt @ fog Afard e —fdt Jar a1 ug R Fgfad & o erwaedt &1 wRa
BT AMRS BFT AfER € |

15. ¥R weft gRT Ug W Fgfdm & fog aga——del «df & 7me 4, ue = fFgfad &
forg ==, Aifad W ® MR W fHar S| afe, genRefd, o |ar ST ar 3=
JIABHROT VAT HRAT 3MaTTH AT FHEIA G9e7 ar forRad ukiem @& R wR fhar S, raar
TR / YIS ST 3MANT /3T Wl JAfABROT §RT e faar S |

15— wfaer Fgfa grT 9 W Fgfaa & forg am—s el 4 fd 919 & 8 g¢
A1 g W AfgeT Fgfaaar e @A T Fereer ok wal & rem | @l Smet—

(I) Hepeu :

(@) =9 Uiferll & orfiF fRAMe Ul <l |dT AN H SIJHU™ SUdr] &I, Hfdar &
IR TR YRS H b 9y & ToTg o mar Sigen, o quiay SR uR STRT q@raT S AT |

(@) U &1 BHEd USe dldh HaT AN/ BArEd Ueel R WA 9ad 9% & B
& ¥ 3T

Jfegel, fEAre UQe ol HaT RN, Rad ug $l WAl & AR R MR b (oY IRBR
BT AAGT YT DR & YA, JEFUAT Bl TG WAl SWBRYN AT f2ATIS Uasr i |l
SN & ¥Hel & |

() =@, o1 ol | fafed ariar ol @ SrgaR fhar Sime |

(1) dfieTie Suaferm : IfdaT & MR R FRYa He TSR], BT 9600 /— HIY
D A b AfdeTdA® IHA (ST IdTAM & YRS STHT HeW Ty 9d- & a-16) 811 UfiANT decd
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P S | e Gl § te a¥ 9 Ifde @Y I B Sl & ugErdda) 99 /98] & forw
AT U™l H 200/ —/9Y (UG & IATAM & <[ATH /URMIS R™ H aive gfg &
TRIGR) Pl IHHA qMMYD Jhg D BT H M DI ST |

() frgfaa /srgemas TiiReRNL.—oegel, feare Uew ole dar N, fFyfad sk
TR TR 81T |

(IV) =94 gfspar——-afaeT FRgfaa @ gen § ug R Fgfad & forg =, Aikas e &
MR TR fHar STUem ar afe agads a1 FH== G e, o falRed owkier a1 arasiRe g
P MR W fhar g, S &1 WX/ UIGashd THg Hdl SIS0 3fid ffarad uewr b
AT AT gIRT J7qeRa foham SR |

(V) wfiee Fgfea @ fog oga affa—ol =g Wil aifiarun, seriq e
U Al WAl AN §RT AHI—9T R ST BT Y |

(Vl) SRR——3RAT DI, IIT & A 39 A1 A Foliel IuTE— “@" 6 AR BIR
SR HRAT BRI |

(VIl) e iR e/l — (%) W & SR R Fga Afdd T 9600/ — wUY &1 Had
AfIGTHS IHA (ST JTTAM & TR STHT F91T8 da- @ a1 8111) U dacd i STl |
Afder «® |dgcm fad, ST FeIT Y I /99 & foru wdfag Ic‘-ldn IHH H 200/ — HIY (IATHH
® AT /URMME JAR™ H qifie gfg & aRIER) B IHH DI AIND Jhg BT 8HAR BN IR
T P TEGE TRETY, SN IR /T A Sy T R S|

(@) wfder R Fgad @fad @1 Jar Pidar sRerg R W ERT | Al |fder ) Fgad
foT T BRI /TR i &1 IR Sl & af o 9 &1 i & fog <riy 8l |

(M) dfdeT R Mg Afed Th A B WAl YA PR D UL UP fad B ATHRAD
BT BT BHAR BRI | I8 GBI Yeb dy b Wled fbhal ST Febhdr | dfdal W g eafdd
B AT 91 UBR BT 3 PIs MG ST ol sMT| g8 Ffbear ufgid iR vaocioHio
sAIfG & oI WY 8haR 81 8T/ | ddal UGfd 3raere, FadrgaRr f&ar Sig |

(a)ﬁu%aﬁzﬁrﬁzﬁmﬂzﬁﬁmWﬁm@Wﬁqﬁeﬁﬁw g1 Afdar &1
TITH (FHIA) B SIQT | Gfde R Fgaa afd dad (SIS ) W AU &1 sy &
%I'Q‘H-I dalcHd %CbHEb—TSq?C'{NﬁSI‘IH

(3) dfdeT R Fgaa afdd &1, U UM 9 O R & foly IR fdr 1 g9 o
A el fpar S |

(@) =atE erwedl B WRERI /IS Afhear Jadril I SUAT TR YA
UG BRAT BT | ARE AWTE I AOd FHI P THaRAT I ARRSAT UG B b, IS AR W
U 1 T | AfgAT Al H1 fhedl uifdapa FRafdreqr 1SRy / aaril gRT Sugartdn
% T g wieqor fohar ST |

(8) dfdeT W Fged afdm &1, It o 7 Foidl & G § IR IR ST S
B, O 98 99 R W, oAl i e & 9999 @ |gAaH W AN B, IE 9 /S d
Yl BT §PHaAR BT |
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(@) Frafa dHaRal & g2 H§ JAT AR HaT I @ [ S YH0RTRO—TH03TRO,
ged! ¥, dERer vfds MY |, Gem Fm dqen emeRer M anfe wfder e
faaat o ger § AR T8 B | 9 39 W H amaiiid Suafery onfe & forg g@merR B |
16. IREVT—{aT H FRYfad, ZA=d Uqe AR §RI, TR—T W
STl / Igfad Siettadl /31 fUes Tl &R o gatf & @fdqal & foy dar 3 smRevr &t
e SR fhy 7T e @ e Bl |

17. fovrfg wRem—arg 78 |

18. AT B A AfdFa—T8T ST WRAR B Ig I & fb VAT BT 3faegd AT
T B, a8 98, dRUl BT foiRad # affeiRad v IR fearae uewr @le WaT SRINT &
REY W, 3 gNI, 39 Al @ fhwal Sus=ll &1 foll ot a1 <ufed /<afeqal & watt
g /Ucl dF 919d, R s Fal |

I IRAHT iR A Uow IR & e |fa, ffAEd yowr die qar AT &
Ay | fefea fHy o areh w@faer/avR &1 gy

93/ I
.......................................... AR, STAGT TR g @fad (RY 50 D
ITE U TSR HEl AT 7) R FAES US¥ & IoguTd @ Ae |fYa, fREEd e did
Jar am, (R g9 g9 79anq fgilia 98aR &'1 T B) & Al | 319 TR, ...
...... Bl fHar T3 |

g 98P 9 IWIET YoM UEHR PN TN & AR T HW#WW
& W # AGfdar R R fr=feRad fewem ok ol W dar o @ fog weafa & 8-

1. T8 & YoM T8aR UM AGR & ®T # .. URW 8F AR .. B I
el i @, (@ 99 @1 @y & foy fgdg vegar @ war | w) I' fafhfde s 9
SfeetRad far a1 2 3R Ml 9ePRI §RT BRR YR A7 & fd YoM GeThR @ {5l dedR
& o dfder, onRedy &Rt e &1 e e @1 wave & wiafa (@am) &
ST T g1 ASd e T8l g |

2. UUH YTHR B GldgrcHd b 9600 /— WY UfHRT BRI |

3. YU UEHR P WAl YOIl RS MR W B | A Afder R Fgad @fd @
BRI/ JATERYT Sp T YR Sl © A1 Al Frafa geur 39 Rfed & fawg Fgad /dam e
STar &, O @ T UM vedR &1 |faer @& SR WR e T T ' Al e wiafha (@A)

B oM B forg Rl gy

4. Afder W Fged T SN U AT Bl Adl P PRA b U b fod B
JNHRHAD JADHIY BT BHAR BT | I8 JAHRT T ay T QI (BT ST Fabamm | HfdaT W
FIgad TgEET™ JATBRI Bl BT I UBR BT =T PIg ATHI A T8l 8NIT| g8 ferfdhed
gfrgfcd 3R TetodioHdio safe & oy +ff gwaR &1 B8R /B8R | dddl U_gfa Jraahre, FaagaR
fem S |
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5. fF=e PR & oFfed & o1 bl ¥ JFfdgd srulRefd | w@a: € wfdar

B qATEE (FHY) B GG | AidaT W g TgauE e dad (fSgEl) & srguierfa
@I 37afy @ oy AfISTH® IHH BT &HaR & B |

6. WlAaT & AR WR FYad HHART BT T WM A TR W & oIy WIHFRr bl
A <2 H S e I |

7. FAFE Iwedl Bl BN /IAGEIGd  frfbcdr aardl | 3991 3RFI YH—95
YA BRAT BT | Al IRl 1 30 ¥, qRE Flls A Afh Bl THERRI U9 84 dh, I
3RATE AR WX IIugad a1 <1 | Al Sl &1 fhedl mifdrpd fRifdear ey / =aari
GRT SYYFIAT & ToTg g I fhar S =y |

8. wifdar w fgad =afd &1 afe o udi sl & w § AR WR ST SUfe g,
Al g8 S W R, ol FRf uftRel SR B a9 HN & KfEad WROAR B, A
vl /< Wl BT 8HaR BN /BN |

9. Wfdar W fgad AfF@E) @ PN AMed 9 AT b AR
g0douwo / Sfodiovwo T e & BT |

TG ARIGHRY YU UEThR R gy weR 9 et ol SuRefa d§ g8 gduem
SfocTRad NG, BT TY—3T0 TEIER HX feU & |

(F2H YRR B EXER)

(fea wIeR & TERR)
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[Authoritative English Text of this Department MoAP-B)A(3)-1/2005 dated 18-12-2009
as against under Clause(3)of Article 348 of the Sibation of India].

DEPARTMENT OF PERSONNEL (AP-II)
Shimla171002 the18" December, 2009
NOTIFICATION
No. Per(AP-B)A(3)-1/2005.-n exercise of the powers conferred by proviso thicke 309
read with Article 318 of the Constitution of Indihe Governor, Himachal Pradesh, in consultation
with the Himachal Pradesh Public Service Commissi®mpleased to make the Recruitment and
Promotion Rules for the post of Research Officexs€lll (Non-Gazetted) in the Himachal Pradesh
Public Service Commission as per Annexure “A” digxtto this notification; namely:—
1. Short titte and Commencement—(i) These rules may be called the Himachal
Pradesh Public Service Commission, Research Offic&ss-II,Non Gazetted) Recruitment and
Promotion Rules,2009.

(i) These rules shall come into force from thated of publication in the Rajpatra,
Himachal Pradesh.

By Order,

Sd/-
Chief Secretary.

ANNEXURE-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF RES EARCH
OFFICER (CLASS-II,NON GAZETTED) IN THE DEPARTMENT O F H. P. PUBLIC
SERVICE COMMISSION
1. Name of the post—Research Officer
2. Number of post(s)—01 (One)

3. Classification.—Class-II,Non Gazetted Non- Ministerial Services

4. Scale of Pay—(i) Rs. 6400-200-7000-220-8100-275-10300-340-D06dr regular
incumbents.

(i) Emoluments for contract Employees as peaitiegiven in Col. 15-A
5.  Whether “Selection” post or “Non-Selection” pos—Non-Selection
6. Age for direct recruitment—Between 18 and 45 years.
Provided that upper age limit for direct recruidl not be applicable to the candidates

already in service of the Government including thegho have been appointed on adhoc or on
contract basis;
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Provided further that if a candidate appointedaaimoc basis or on contract basis had
become over-age on the date he/she was appointsdchshe/she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehag/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxaldie Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemhigsible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government servants ebefdysorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitiof such constitutions of such
Corporations/Autonomous Bodies shall be allowed a&gecession in direct recruitment as
admissible to Government servants. This concessitbmot, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodied who are/were finally absorbed in the
service of such Corporations/Autonomous Bodiesr dftéial constitution of the Public Sector
Corporations / Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is / are advertised for inviting apgticns or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of direct reoent, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in t@seandidate is otherwise well qualified.

7.  Minimum educational and other qualifications required for direct recruit(s).—
Essential Qualifications.{2) Master's Degree in Statistics or Economics/ iatatics (with
Statistics) or M.Com (with Statistics) from a rentged University.

OR

Bachelor's Degree of a recognised University witHonours in Economics/
Mathematics/Statistics with two years Post Gradu@®loma in statistics from an
Instititution/University duly recognised by the Gel/State Government.

Desirable Qualification(s).-knowledge of customs, manners and dialects of Hirakc
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) nrescribed for direct recruit(s) will
apply in the case of the promotee(s) .Age.—Not applicable.

Educational Qualification.-Fhe promotee should be at least BA with Economics/
Statistics/ Maths/Commerce from a recognised Usityer

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method(s) of recruitment, whether by direct ecruitment or by promotion,
deputation, transfer and the percentage of post(gp be filled in by various methods.—200 %
by promotion failing which by direct recruitment eagular basis or by recruitment on Contract
basis, as the case may be. The contract employilegetvemoluments as given in Col. 15-A and
will be governed by service conditions as speciiffethe said column.
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11. In case of recruitment by promotion, deputatio, transfer, grade from which
promotion /deputation/transfer is to be made.—By promotion from amongst Statistical Assistant
with ten years regular service or regular combingtth continuous adhoc service, if any, in the
grade.

(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these Rules for promosiohject to the condition that the adhoc
appointment / promotion in the feeder category been made after following proper acceptable
process of selection in accordance with the prowsiof R&P Rules:

Provided that in all cases where a junior perssgoes eligible for consideration by virtue
of his/her total length of service (including trensce rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in viewhef provision referred to above, all persons senior
to him/her in the respective category/post/cadedl §ie deemed to be eligible for consideration and
placed above the junior person in the field of cdesation:

Provided further that all incumbents to be conmsdefor promotion shall possess the
minimum qualifying service of at least three yeansthat prescribed in the R&P Rules for the post,
whichever is less:

Provided further that where a person becomesgibédi to be considered for promotion on
account of the requirements of the preceding pm\tse person(s) junior to him / her shall also be
deemed to be ineligible for consideration for spotmotion;

Explanation.—The last proviso shall not render the junior incemts) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Déitized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Ses)idRules, 1972 and having been given the
benefit of seniority there-under or recruited unther provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesthfiical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(i) Similarly, in all cases of confirmation, ciimuous adhoc service rendered on the
feeder post, if any, prior to the regular appointimggainst such post shall be taken into account
towards the length of service, if the adhoc appoartt/promotion had been made after proper
selection and in accordance with the provisiorhefR&P Rules.

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearesthanged.

12. If a Departmental Promotion Committee existswhat is its composition?.—As
may be constituted by the Govt. from time to time.

13. Circumstances under which the H.P.P.S.C. is tde consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direcrugment Selection for appointment to
the post in the case of direct recruitment shallntede on the basis of viva-voce test if the
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Himachal Pradesh Public Service Commission or atbenuiting authority, as the case may be, so
consider necessary or expedient by a written tegiractical test, the standard/syllabus etc. of
which will be determined by the Commission/ otreruiting authority, as the case may be.

15-A. Selection for appointment to the post by cdract appointment.—
Notwithstanding anything contained in these Rutesitract appointments to the post will be made
subject to the terms and conditions given below:

() CONCEPT.—(a) Under this policy the Research Officer in thei€dfof H.P. Public
Service Commission will be engaged on contract shastially for one year, which may be
extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC/HPSSSBThe Chairman, H.
P. Public Service Commission, after obtaining thpraval of the Government to fill up the vacant
post on contract basis will place the requisitioithwhe concerned recruiting agencg. H.P.
Public Service Commission.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

II. CONTRACTUAL EMOLUMENT S.—The Research Officer appointed on contract
basis will be paid consolidated fixed contractuabant @ Rs. 9600/- per month. (which shall be
equal to initial of the pay scale + Dearness PAg)amount of Rs. 200/- (equal to annual increase
in the minimum/initial start of the pay scale oktpost) as per annual increase in contractual
emoluments for the subsequent year(s) will be abb¥f contract is extended beyond one year.

Il . APPOINTING/DISCIPLINARY AUTHORITY .—The Chairman, H.P. Public
Service Commission will be the appointing and giibeary authority.

IV. SELECTION PROCESS—Selection for appointment to the post in the cate
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
expedient by a written test or practical test ttamdard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Pubdiovice Commission.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT .—As
may be considered by the concerned recruiting ageacthe H.P. Public Service Commission
from time to time.

VI. AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure-‘B” appended to these Rules.

VIl. TERMS AND CONDITIONS .—(a) The contractual appointee will be paid fixed
contractual amount @Rs.9600/- per month (whichldbalequal to initial of the pay scale +
Dearness pay). The contract appointee will be ledtifor increase in contractual amount
@Rs.200/- (equal to annual increase in the minnitidl start of the pay scale of the post) for
further extended years and no other allied bengtfith as senior/selection scales etc. will be given

(b) The service of the Contract Appointee will bergly on temporary basis. The
appointment is liable to be terminated in casepir@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one degsual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
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the contract appointee. He/she shall not be edtile Medical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Un-authorised absence from the duties withoatajpproval of the Controlling Officer
shall automatically lead to the termination of ttwatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e)Transfer of a contract appointee will not be p&exdi from one place to another in any
case.

(f) Selected candidate will have to submit a dedié of his/ her fithess from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stands temporarily unfit till the confinement issovThe women candidate will be re-examined for
the fitness from an authorised Medical Officer/Ritamer.

() Contract appointee will be entitled to TA/DArgquired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart officials at the
minimum of pay scales.

(h) Provisions of service Rules like FR, SR, Leaw#eR, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case alaegmployees will not be applicable in case of
contract appointee. They will be entitled for enmo&nts etc. as detailed in this Column.

16. Reservation—The appointment to the service shall be subjeocbrtlers regarding
reservation in the service for Scheduled Castestfidhd Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pna@desernment from time to time.

17. Departmental Exam.—Not applicable

18. Powers to relax—Where the State Government is of the opinion ith&t necessary
or expedient to do so, it may, by order for readorise recorded in writing and in consultation with
the H.P.P.S.C. relax any of the provision(s) okthRules with respect to any Class or Category of
persons or post(s).

ANNEXURE-B

FORM OF CONTRACT/AGREEMENT TO BE EXCUTED BETWE EN THE
RESEARCH OFFICER AND THE H.P. PUBLIC SERVICE COMMIS SION THROUGH
SECRETARY, H.P.PUBLIC SERVICE COMMISSION

This agreement is made on this day of in the vyear
BETWEEN Sh./Smt./Km. S/D/WIO Shri
R/O

Contract appointee (hereinafter caledmFIRST PARTY) AND Himachal Pradesh
Public Service Commission through Secretary, PuBkcvice Commission, Himachal Pradesh
(hereinafter the SECOND PARTY).

WHEREAS, the SECOND PARTY has engaged the afaeB#RST PARTY and the
FIRST PARTY has agreed to serve as a RESEARCH CHRIGn contract basis on the following
terms & conditions:—



ToTu=, fRHrad uee, 7 SI9asl, 2010 /17 WY, 1931 6171

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
Research Officer for a period of 1 year commenanglay of and ending
on the day of . It is specificatigntioned and agreed upon by
both the parties that the contract of the FIRST PXRvith SECOND PARTY shall
ipso-facto  stand terminated on the last working daye. on

and information notice shalbemecessary.

2.  The contractual amount of the FIRST PARTY Ww#l Rs.9600/- per month.

3. The service of FIRST PARTY will be purely antporarily basis. The appointment is
liable to be terminated in case the performancataot of the contract appointee is
not found good or if a regular incumbent is appaihiposted against the vacancy for
which the FIRST PARTY was engaged on contract.

4. Contractual Research Officer will be entitfed one day casual leave after putting in
one month service. This leave can be accumulateth ume year. No leave of any
kind is admissible to the contractual Researchd®ffiHe/ she shall not be entitled for
medical re-imbursement and LTC etc. Only materhggve will be given as per
Rules.

5. Un-authorised absence from the duty withoatapproval of the Controlling Officer
shall automatically lead to the termination of #@ntract. A contractual Research
Officer will not be entitled for contractual amount the period of absence from duty.

6. Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

7. Selected candidate will have to submit a fieate of his/ her fithess from a
Government/Registered Medical Practioner. In cdsevamen candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined forddrfeom an authorised Medical
Officer/Practioner.

8. Contract appointee shall be entitled to TA/ DAequired to go on tour in connection
with his/her official duties at the same rate agligpble to regular counterpart official
at the minimum of pay scale.

9. The Employee Group Insurance Scheme as w8lP&GPF will not be applicable to
contractual appointee.

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and full address)
(Signature of FIRST PARTY)

(Name and full address)
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(Name and full address)
IN THE PRESENCE OF WITNESS

1.

(Name and full address)

(Signature of SECOND PARTY)
((Name and full address)

(Name and full address)

PRI, gaor dor ofEd ARl f2arae uewr, RMar—5 gRT gfad o g



