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PERSONNEL DEPARTMENT
Secretariat Administration Services-I

NOTIFICATION
Shimla-2, the 10th January, 2010

No. Per (SAS-1) A (7)-2/2010.4n continuation of previous Notification of evenmhber
dated 7-12-2009, the Governor, Himachal Pradegitessed to designate Sh. Hans Raj Chauhan,
Addl. Secretary (SA) as State Public Informatiorii€@f, in respect of Secretariat Administration
Department in the public interest, with immedidifed:—

Name & Designation Office Address Tele. No.
Sh. Hans Raj Chauhan, Room No. E-130, 0177-288068
Addl. Secretary (SA) to the H.P. Sectt. Shimla-2.

Govt. of Himachal Pradesh.
(State Public Information Officer)

By order,
Sd/-
Secretary.

209—XTST9H / 2010—13—1—2010 (6223)
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Te faumT
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arferat &1 SuRerfa #

(oo wereR & gweR )

[Authoritative English text of this Department’s Noation No. Home-B(A)3-9/2007 dated
as required under Clause (3) of Articles 348 of @mmstitution of India

HOME DEPARTMENT

NOTIFICATION

Shimla-2, the 24 December, 2010

No. Home-B(A)3-9/2007.—n exercise of the powers conferred by provisétocle 309
of the Constitution of India, the Governor, HimacRaadesh is pleased to make the Recruitment
and Promotion Rules for the post of Tailor (ClagsMon-Gazetted) in the Department of Home
Guards, Civil Defence and Fire Services HimachablPsh, as per Annexure —“A” attached to this
notification namely:—

1. Short title and commencement.-1) These Rules may be called the Himachal
Pradesh Home Guards, Civil Defence and Fire Serfdepartment, Tailor, Class -IV (Non-
Gazetted) Recruitment and Promotion Rules, 2009.

(2) These Rules shall come into force from datepoblication in Rajptra, Himachal
Pradesh.

2. Repeal & Savings.—1) T h e Recruitment and Promotion Rules for plost of
Tailor (Non-Gazetted) notified vide this Departmendtification No. Home-B(B)2-20/93 dated
20/12/1996 as amended from time to time are hersgaled.

(2) Notwithstanding such repeal any appointmentdlenar any thing done or any action
taken under the relevant rules, so repealed underwde, 2 (1) supra shall be deemed to have been
validly made done or taken under these rules.

By order,
Sd/-
Principal Secretary.
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Annexure-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF TAI LOR (CLASS-1V,
NON-GAZETTED) IN THE DEPARTMENT OF HOME GUARDS, CIV IL
DEFENCE & FIRE SERVICES, HIMACHAL PRADESH
Name of the post.—T ailor
Number of post(s).—12 (Twelve)
Classification.—Class-IV (Non-Gazetted)
Scale of pay.—As is specified by the Government from time todim

Whether Selection post or nonselection post.N-A.

o gk 0w N PR

Age for direct recruitment.— Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including éhego have been appointed on ad-hoc or on
contract basis;

Provided further that if a candidate appointedadrhoc or on contracte basis had become
overage on the date when he was appointed as susiiiali not be eligible for any relaxation in the
prescribed age limit by virtue of his such ad-hocantract appointment;

Provided further that upper age limit is relaxafde scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent pernissibder the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all theligpuBector Corporations and Autonomous
Bodies who happened to be Government Servants eeétrsorption in Public Sector
Corporations/Autonomous Bodies at the time of &hiti constitutions of such
Corporations/Autonomous Bodies shall be allowede agncession in direct recruitment as
admissible to Government servants. This concessilbmot, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodig® were/are subsequently appointed by
such Corporation/Autonomous Bodies and who are/Miesdly absorbed in the service of such
Corporations/Autonomous Bodies after initial comgibn of the Public Sector Corporation/
Autonomous Bodies:

(i) Age limit for direct recruitment will be recked on the first day of the year in which
the post (s) is/are advertised for inviting apglimas or notified to the Employment
Exchanges or as the case may.

(i) Age and experience in the case of directuitment is relaxable at the discretion of
the recruiting Authority in case the candidatettseowise well qualified.

7.  Minimum Educational and other qualifications required for direct recruits.—(a)
ESSENTIAL QUALIFICATIONS .—(i) Should be primary pass from recognized Board/
Institutuion.

(i) Having two years practical experience oftmg stitching, sewing and mevching
Uniforms/clothes etc.
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(b) DESIRABLE QUALIFCATIONS .—Knowledge of customs, manners and dialects
of Himachal Pradesh and suitability for appointmenthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees..N-A.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recrutment or by promotion,
deputation, transfer and the percentage of post tbe filled in by various methods.—200% by
Direct recruitment on a regular basis or by reaneiit on contract basis as the case may be. The
contract employees will get emoluments as giveilCah.15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatia, transfer, grades from which
promotion/ deputation/transfer is to be made.—N.A.

12. If a Departmental Promotion Committee existsywhat is its composition.—N.A.

13. Circumstances under which the H.P.S.S.S.B. i® be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by dirdcrecruitment.— Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the recruiting authority, as so consider necessa expedient by a written test or a practicat,te
the standard/ syllabus, etc. of which, will be detieed by the recruiting authority.

15-A. Selection for appointment to the post by ctract recruitment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:—

(1) CONCEPT.—(a) Under this policy the Tailor in Department obrHe Guards/Civil
Defense and Fire Services H.P. will be engagedootract basis initially for one year, which may
be extendable on year to year basis.

(b) POST FALLS OUT OF THE PURVIEW OF HPPSC/HPSSSB.—The
Commandant General Home Guard/Civil Defense and Bervices H.P. after obtaining the
approval of the Government to fill up the vacanstgamn contract basis, will advertise the detdils o
the vacant posts in atleast two leading newspapeériravite applications from candidates having
the prescribed qualification and fulfilling the etheligibility conditions as prescribed in these
Rules.

(@) The selection will be made in accordance whith eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENT.— The Tailor appointed on contract basis will be
paid consolidated fixed contractual amount as éxsigd by the Government from time to time.
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(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Commandant General,
Home Guards, Civil Defence and Fire Service, H.it.be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
expedient by a written test or practical test tamdard/ syllabus etc. of which will be determined
by the concerned recruiting authority i.e.Commandaeneral Home Guards/Civil Defence and
Fire Services H.P.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—As
may be constituted by the concerned recruiting aittes i.e. Commandant General Home
Guards/Civil Defence and Fire Services H.P. frametio time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigagreement as per
Annexure-“B” appended to these Rules.

(VI) TERMS AND CONDITIONS.— (a) The contract appointee will be paid contractual
empluments as is specified by the Government fiora to time.

(b) The service of the contract appointee will parely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreydcasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/She shall not be edtile Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withowat #pproval of the controlling officer
shall automatically lead to the termination of tumtract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will noteemitted from one place to another in any
case.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womanddates pregnant beyond 12 weeks will
be temporarily unfit till the confinement is ovdihe women candidate will be re-examined for the
fitness from an authorized Medical Officer/Praotiier.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of the
pay scale.

(h) Provisions of Service rules like FR SR, Le&des, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc. as detailed in this column.

16. Reservation.—The appointment to this service shall be subjeatrtiers regarding
reservation in the service for Scheduled Castetked@ded Tribes/ Backward Classes/ Other
categories of persons issued by the Himachal Pnad@desernment from time to time.

17. Powers to Relax.—Where the State Govt. is of the opinion that inecessary or
expedient so to do, it may by order for reasorsetoecorded in writing relax any of the provisions
of these Rules with respect to any class or cayegfgpersons or posts.
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ANNEXURE-'B’

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN THE TAILOR
AND THE GOVERNMENT OF HIMACHAL PRADESH, THROUGH THE
COMMANDANT GENERAL, HOME GUARDS, CIVIL DEFENCE AND FIRE SERVICES
HIMACHAL PRADESH.

This agreement is made on this ............. day of ............... In..the year...........
.............. Between ..........e.o..... .Sh/Smt................ S/O/D/0O Shri....coooiiiii
R/ Contract appointee (hereinaftealled

the “FIRST PARTY” ) AND THE GOVERNOR, HIMACHAL PRABSH, THROUGH THE
COMMANDANT GENERAL, HOME GUARDS, CIVIL DEFENCE ANDFIRE SERVICES
HIMACHAL PRADESDH, SHIMLA (here-in-after the “SECODI PARTY").

Whereas, the SECOND PARTY has engaged the “FIRBRTY” aforsiad “FIRST
PARTY” and the “FIRST PARTY” has agreed to serveaadailor on contract basis on the
following terms and conditions:—

1. That the “FIRST PARTY” shall remain in the dee of the “SECOND PARTY” as a

Tailor for a period of 1 year commencing on day..of............ and ending on the
day of ...oooiiiii It is specifically mentioned ardjreed upon by both
the parties that the contract of the FIRST PARTYWBECOND PARTY shall ipso-
facto stand terminated on the last working dayare................... And information

notice shall not be necessary.

The contractual amount of the “FIRST PARTY'llwee Rs............. per month.

3. The service of “FIRST PARTY” will be purely damporary basis. The appointment
is liable to be terminated in case the performanorfuct of the contract appointee is
not found good or if a regular incumbent is appaitposted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Tailor will be entitled for oneydeasual leave after putting in one month
service. This leave can be accumulated upto one. yéa leave of any kind is
admissible to the contractual TailoHe will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per Rules.

5.  Unauthorized absence from the duty withoutdpproval of the controlling Officer
shall automatically lead to the termination of ttentract. A contractual Tailor will
not be entitle for contractual amount for the pead absence from duty.

6. Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/ Registered Medical Practitioner. InecaSwomen candidates pregnant
beyond twelve weeks will render of temporary utifitthe confinement is over. The
women candidate should have re-examined for fitdiems an authorized Medical
Officer/ Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate ggligpble to regular counterpart official
at the minimum of pay sclale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).
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IN WITNESS the FIRST PARTY AND SECOND PARTY haverh in to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and full Address)
(Signature of the FIRST PARTY)
2.

(Name and full Address)

IN THE PRESENCE OF WITNESS
1.

(Name and full Address)
(Signature of the SECOND PARTY)
2.

(Name and full Address)

Rrar—2, 22 feawR, 2009

H&T [6—TH(T) 3—1/2009.— AT Yo B YU, ARG & HAH & JJ0a 309
$ WGP N Ue VAl $T TN Hxd gY, M USe, Wi AdT RN & WREE 9,
fRAMS UQeT 8 R&T Ud ANTRS GReT faMnT # JueHd Ud TMeHT -l (QRTSTua), & us ®
oy 39 SIRRIET & ol Su=—"&" & IR Wil AR U= o gt 8 srerfq—

1. W 9Wm IR IR™M—(1) 3 Al &1 dlera T BEed uqw, 8 jem @
ANTR® GRE fa9RT queHT Ud ITaHd, aei—I1l (3RTSTufa) Al 3iR ur=ifa 7139, 2009 & |

(2) A |, IoYE, BHrErd 9ol H§ USRI fby oM & IR 9 U< 8 |

2. e &R agfomi—(1) sfRgEeT ¥ g9-11(B)2—3 /81, ARG 15—2—1989
SR JMAGAd IR FHI—HT IR JATARNT fRHATISA Yael [ Rell, MRS GRefl qAT e
AT fMTT JueH 1 TeHe, ol iR WIfT 1, 1988 &1 TdggRT e favar iram 2 |

(2) T FRET @ 8 gY I, SWad [U M 2(1) & I 39 UeR FRRIG gETd
Al & eEell| @1 78 P Fgfad, 91d 1 dRAg 39 AT & orliF M s H @l T8
REEIRGI T

M9 EINT,
B/ —
T g |
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SUEH—"5"

e USe [E <& U4 ARTRS GRE faMRT § 9ueds ue A (SRIeuf) 9|
@ Ug @ forg Wt iR Wi=far frm

1. UG BT AH.—vSHT Uq TTHA
2. TR & H&T——18 (IORT)
3.  qfferor—at—Ill (eRemE) (rfefts o)

4. JoH (g w9 9 faar om)—() Fafm o#dRar & forg aasm.—0
3120—100—3220—110—3660—120—4260—140—4400—150—5000—160—5160 ®II |

(i) <fasT W Frged sHEaRal & foly SUATRRIT 4680 / — HUY (ATTHM & YRS ]
HETS dad @ a_16R ) Ui |

5. TY9 U T 3R US.—AF] 78 |
6. ¥l Wil @& fog IMg——18 ¥ 45 I¥ |

R G 9T fy S a1l Afeqal & oy S g WHT deed a1 |ider & SmER W
frgaa fry o afdaat aftd uged A & WRGR @ a1 # 39 Rl W Ay T8 8Rf |

Wy I SR f Afe deed a1 |aar & R W g fear T awefl, 39 w9y |
fFrgfad @1 aRRg @ Afde My BT 8 AT Bl o 98 def I Wfdel & AR R g @
PR fafed g @ 8 & forg ur= =& 8rm |

Ry I8 IR & ggfa Sl /ggfaa S-Sl dor 3 9 & Afdddl & forg
Jeacd MY § I 8 Be & Sl Rl fRHrad Ues WRGR & GRIR AT IRy s
(armae) @& el e © |

Wy I8 AR Al & ufeqsd Haex Ml don @R Ml & 9 HerRal & S 3
fsets Waex Al e w@rad Nl & RS o9 & 98y U ufedd daex fAmai /wrad
el # e qd WRAN HHA o, el ot F oy o A # O & Ragg & oo
Sl RSN HHARAT BT eI © g 39 UHR & Rawd ufees daex frmi /wrad
el & V& wFaRg< o1 98 & Sell S geEraadl W& Rt/ warad et g g
fu v o /fbr U § SR 99 ufectsd Adex T/ w@rad el @ URMIE Ted @ ggerd o
forrel /g el &) Aar § sifvad w9 ¥ amiford fhy v € /fhy U o |

(1) e 9t @ forg oy M B TUETL, S 99 & YoM e ¥ B ST R ug
(i) @I, 3Mded MAf=d &= & forg, genRefa, fasnfod fear T 8 ar ol &

srfergfera fovam Tar € |

(2) o= Qarfea Wil o1 g # A Wl & forw oMy WM &R orgwa feHArEd
UT Al HaT IR /il Wl & fqaergar Rifdrer fdbam S g |

7. Y Wl Py oM g afkaal o forg snifta <Eew dfde SR o sEa.—(@)
fard g —() =< 9rer ug 9 forew &1 99 |
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(i) 2= U<el T8 &M B We IT Yaqd de BMT AMRY IR 98 ursy dvs o
3T, &S H Y4 e RNebre Afzd YU & |rer dv€ aral ®I qof=r Sl 8 |

(@) B STEAN.—RAEd Uaw & wiedl, Al iR diferdl &1 99 R yawr 4
faemm fafdre qemell o fAgfaa & forg Suygaddn |

8. WY Wil fbY SN arel aAfdkdl & forg fafed amy oik e sreaid wi~ia @fdml
D T § AR B8R AT T —ar] 8T |

9. URAET & Iy, afT I Bl—=r T4, TIHT Th 99 W 3FfF W AR afey &
fore o foear 1 g S e witer fagy aRRefoat & ok foRag &Roi | omewr |

10. Wl @ ggfo—wdt A B8Rl ar ufa, ufoffgfem, R g ek fafir=
TERR gRT R M a1t U_T @l uireraar—aenefy, saufoe el ot g i omR
R AT WAST & AR Wil g1 | |ider R Fgad HHanl W 15— § ol Ty SUSirl uTed
HATT AR TR W™ H e Far w@l g1 A grm |

11, Ui, gfafgfed, AR & g2n § A[i (Fs), S99 gi=ifa /. gfafegfe /
RIFRY {61 SIQ—dr 81 |

12. I fwrfg g=fa |fRfa feme 81, O S9a SRt —dr] T8 |

13. Wt & 7 o oRRefol & fRame wewr e Jar T @ wEe fear
ST ——orar fafer gRT 3ruferT 87 |

14. O Wit & forg eifard e —faelt dar w1 v W Fgfa @ o snaell @
RA BT ARTRS BT 1A & |

15. el wiff g7 U R gfa & forg am—del wdl & 7me | ue W fgfaa @
forg oo, AiRa® WRIem @ MR W fhar oo | afe, genRerfa, fRAmee e srfieRer dard
TIT qrS IT I AT YIShROT VAT HRAT 3Maeqdh IT FHAOE 9], o forlaa wRem ar
IIERG GRIeT & AR W G S, e W)/ ueashd, saie Jiefd, f2amee geer
R AU T4 9IS /37T il UISdRoT g§RT STaeRa fhar e |

15(a). wfaer Fgfaa grT g W Fgfaa & forg am—s el @ fdl 919 & 8 g¢
I ug W AfdeT Fgfaa T fay U fMewemt ok odl & swee| @1 S |

(I) HHET—(F) 39 Uifordl & ol fRAMES USwr I8 <&l /AFRG gRerm faunr #
JUSHF—YI—TTGHT B AfdQT & MMER TR YRS H Th ¥ & oy oFmar e, o auigay

JMIR FeTIT ST HhIT |

(@) U P RAME USY SR Hag 999 die @ HRGT H AML—ATRIGYS, 8
RET /ARTRS GRefT {3, fearae uaw, Radd ual &I |iaer & IER R WA & [y ReR &l
AR U HRA & YA EIUET bl Hag Wl AMDHROT A ZA=red Yol ey |aiy
T drS, BURYR D FH T |

(M) =, o9 forgEl 7 fafed uradn wdl @ gaR fhar S |

(I) HRE® SUAT™I.—WAe & YR TR FRYad JUeHT Ud TGHT Bl 4680 / —HUY
3 FRfhd fraa Afered B8 (ST Id79H @ RIS ST #8918 J9d9 @ a_Te) 811 ufrArd
o @ STl | afe dfdeT # tw ¥ 9§ ifdd @ Sy @) Il ® ar uwEndadt ay /a9f &
fore wfdareies Uil d 100 /— WYY I IHH (U8 & IdT9E H =AdH / URMS 3R™T |
qif¥e gfg & RTeR) q1i¥e Ifg & T H A dI ST |
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(1 g/ rgemasT Wil ——H81eraeid, 8 &l Ud ARTRSG JRel, fRard uae
Ffaa oiR e W™y 8T |

(IV) =99 yfear—afder Mgfad & <en # ug R Fgfaa & forw a9m, Aifes aen
P AR W fHar ST a7 IfS Sfaegd AT FHNE GHsm SV 1 foRad ukie a1 AragiRe
T & IR R fhar S, e WX/ Uredshd sife ddr AffeRor fd fRame yer
R WATU 94 9IS gRT JIquRd fhar S |

(V) <fderee FYfemal o fog o afifd———or g Wil witreRer seriq e
Y FERT WAl I 96 gRT IHI—I9T R ST &l 9T |

(V) SRR——31Tf BI, T & Iear 59 FIH ¥ Hol\ IUTE—T & JTIAR BIR
EATETRT HRAT BT |

(VIl) e iR e —(@) e & R R Fgad afdd &1 4680 / —wUw @1 fad
AfIGTH® IHH (SN IaT1 & YRME ST H8918 9d- & a_1a” 81 UiART daed @] SITga |
WS & R R Fgad afad, T 9g1¢ Y ay /99l & oy HfdsTdd 369 H 100 /— WIY
(U & IqTHE B <LAqH /IRPIG IR H d1fYe gfg & awIeR) &) aiffe gfg &1 gHaR BRI
3R 3 BIg Aedg UYfAU O AR /=g o= 3ffe T8l faam S |

(@) wfaer W Fga i @1 Ja1 QUIAT ReNTg IR WR RN | Ife wdfder iR e
IR BT BRI /AR S a1 YR Sl & Al Fgfad F9ra f6g o & forg arit 8rft |

(M wfer W Fged, Aafdd Te A B JaT [ BT D AR P (9T D ATHRAD
3T BT FHER BT | I§ AP b I O Wd fbar S Fa | |idaT R Frgad =afad
B fHA W UBR BT 3T BIg MBI ST el 8N | g8 fafdbear gfayfd sk geociowdio
SAMG & oI WY 8haR &1 BT/ | ddal UG 3raere, FRAAGER f&ar Sig |

(@) = ANeRl & srgdied & 91 Jar 9 g srguRefd & wd: €1 dfdar &1
TIaE (FH9E) B SQT | |ider R Fyged @fdd, dwier (([$IE) W ruiRefa &1 rafe &
oIy \faaTH® IBH BT FhAR el NI |

(®) wfaer R Fgad e &1, Th I 9 §aEY @IF & oy IRl fadl 1 e
H argera el fhar s |

@) =T el Bl WeN /IS FIfhcT Fadril ¥ U=l 3RFI YATI—UH
YRJd BRAT BT | IRE AWE 9 Afd Tl Aleelr el ydd 8F dd, IARTE AR W
AU BRIT | Afgenm il &1, T widea fafeear fSer) / gadaril gR1 Sugaar &
g g wReor faar Soem |

(®) wfder W Fged Afdd @1, Al qu 9 Pl & T § IR W ST JUferd
Bl Al 98 Sl &R W, il PRI SHaiRAl B 999HME @ FAaH R AR §, IE 9 /<6
&I BT BHaR BT |

(@) R SFaRAl & S0 F J20T AR HaT FH & UG S TH0ITR0—THOITRO,
ged! e, dmemer vfdsr [ frm, Gem fm qen emerer M et dfaer w® g
fdaal @ 9T F AR TR BR | 9 39 W A agmaiofd Suaferyt onfe & forw gweR g |

16. SREAU.—aT H R, A UG WRGR §RI, FHI—AAI R AJYad S /
AT S-SR /U vl /o Yail & fdadl & foTg |ar § Refv &l drad Sy by
Y A & ST Bl |
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17. e & & wIfdd—STeT I AR B I8 T B fb VAT BRAT MATIB
THE 8, 981 I8, dRUT &I foRad & JfAfaRad oxe IR fRamd e dle a1 g
REY ¥, A NI, 39 Al & fh Sugwl &l B ot a1 aafddal & gaif ar gl
qrad, Rifera & AHl |

8 g, o

JTSAT—G—TTRH 3R fRATET Uoel WRAR & 7ed HAERIa¥d [T <&, ARTRSG F&ll Uq
T A & ArEE W e 1 9 arell |@fa|r /SRR @1 Ty

LR dfder R Mg afed (B S99 s9@ 99ard UM UAdHR HEl
T 2) SR f2AES YR B U & A HERIQNG [ V&l ANTRSG GRem Ud e
Ay feArad uew (O 399 S99 U9anq f3diy UeTdhR el 197 &) & ARgH I 3ol dR.........

“fgdT TETPR’ ° SWRITT Y2 UeThR BT oIl & 3R JUH TeTHR o dUsHT—Td—ITe i+
P ®T § gfder & MR R fEfoRad fReweq ik ordl W Jar &x+ & forg weafa &Y & —

1. I8 & YUH UTPR JUSHA—TT—TMEHT B BT W d UR™ B
MR e Pl T B Il o g U 99 @7 oafdy & forw fgdi
TR &I FaT § = | I8 fAfafde vv 9 SfeatRad fHar ar g iR gHT ueTarl
ERT TRR 9RIT A7 8 b UM uefaR &) fgdi ueTarR & 1 <dfaer, onRast &y
ﬁ—waﬁeﬁuﬁﬁ ............................... o @1 THa & wafad (F91) 81 SIgI qr gEeT

3. YUY UBR P Hal YUidAT RS AR WR BHT | G AidaT W Frgad Afad @1
BT /JTRYT S Fe) IrIT ol & a1 afe fFafia gea s9 R & fowg
g /a1 @R e iran 8, e folw gom uetdR &1 |fasr W o AT ®
a1 fgfea wiafra (@) foe o & forg <riy gt |

4. fder R MY dueHT Td TRHT U AN DI WdT QX R & Il U fad b
JTHRAD JNIBTI BT FHER BT | IS NGB Th dY¥ ddb Arad fHAT ST b |

Gfagr R Fgad JvsHT—gd—eHT &1 f6dl Wl UBR &1 3= Big faHI IS
T8 8 | 98 fafeear ufogfd ok gaodiodo s@fe & fog g@heRr RN
BT/ B0 | Sael UM ST femmgaR faar s |

5. o= Af@RI & galed & [T ddal 9 ATt sruRefa 3 waa: & wfdar
& qATGEE (FHYA) B SIQT | GfdaT R FRjad dvsia—gd—Teid daa (L))
A R BT 3@l & oy AfIeTHD IHH BT 8HaR 8l BRI |

6. WMET & MR W YT AT & U W©IHF ¥ G WM & oIy WIFRReT {1
A <9 H e e B |

7. A IRl B RGN /ISR FRfdbea @qarll | JUAT IR YHI-UF
U BRAT BRI | AR IRl @1 qul H, IRE WWE W Ste WHI @B
TR UE B O, S RIS AR WX IMgUgad a1 <1 | AfRer nafei @,
foredl wiidrpa FRfhear eRY / Faarll gRT SUgaddr & foly g uRiefor fabam
ST =R |
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8. fdar R Frgaa @fdd &1, I U UE Hadl & AR H SN R ST fUfer
Bl A1 98 S &R WR, Ol i gfeRer SHerl BT qaeEe & gAdd W, AR
g AT Wl / QfFE Wl BT §HER B /BRI |

9. Wfar W Fgem @) @ dHEd Siad 9 A b dR—r
goflovwo / Shodlous Wt @] & BT |

3G ARy WHT YUH TR g fgdid WIeR = A1ferdt ol IuRerfa # gduem SfectfRad
ARG BT TI—30 g&ER - fou & |

(T2 UEHR & ERIER)

(fefa wereR & TERR)

[Authoritative English text of this department’s ilcation No. Home-B(A-14/2006dated
............. 2009 as required under Clag3gof Articles348 of the Constitution of Indja

HOME DEPARTMENT
NOTIFICATION

Shimla2, the 22nd December2009

No. Home-F(A)3-1/2009.-n exercise of the powers conferred by proviso tiche 309 of
the Constitution of India, the Governor, of HimalcRaadesh in consultation with the Himachal
Pradesh Public Service Commission is pleased tcerttek Recruitment and Promotion Rules for
the post of BandmaoumGuardman Class-Ill, (Non-Gazetted) in the Depantinoéd Home Guards
and Civil Defence Himachal Pradesh, as per AnnextAé attached to this notification namely:—

1. Short title and commencement.1) These Rules may be called the Himachal
Pradesh Home Guards and Civil Defence DepartmemdBencumGuardman, Class-IIl (Non-
Gazetted) Recruitment and Promotion Rules, 2009.
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(2) These Rules shall come into force from ddtgublication in Rajptra, Himachal
Pradesh.

2. Repeal & Savings.-{1) The Recruitement and Promotion Rules in respect
Himachal Pradesh Home Guards and Civil Defence eeat, Bandmancum-Guardman Class-lI|
(Non- Gazetted) Recruitment Promotion and certaimdidion of service Rules 1988 notifiettle
notification No. Home-II(B)2-3/81 dated 15.2.1988 amended from time to time are hereby
repealed.

(2) Notwithstanding such repeal any appointmeatienor any thing done or any action
taken under the relevant rules,so repealed underwe, 2 (1) supra shall be deemed to have been
validly made done or taken under these rules.

By order,

Sd/-
Pr. Secretary.

Annexure-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF BAN DMEN-CUM-
GUARDMEN (CLASS-IIl NON-GAZETTED) IN THE DEPARTMENT OF HOME
UARDS AND CIVIL DEFENCE HIMACHAL PRADESH
1. Name of the post.-Bandman-cum-Guardsman
2. Number of post(s).—18 (Eighteen).

3. Classification-—Class-IIl (Non-Gazetted) (Non-Ministerial)

4. Scale of pay (be given in expanded notation).)-Pay scale for regular incumbents
Rs. 3120-100-3220-110-3660-120-4260- 140-4400-1¥B5 60-5160.

(i)  Emoluments for Contract employees @ Rs.468éf month (which shall be equal to
initial of the pay scale plus Dearness pay).

5.  Whether Selection post or nonselection post.N-A.

6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including éhego have been appointed on ad-hoc or on
contract basis;

Provided further that if a candidate appointedadrhoc or on contracte basis had become
overage on the date when he was appointed as susiali not be eligible for any relaxation in the
prescribed age limit by virtue of his such ad-hocantract appointment;

Provided further that upper age limit is relaxafde scheduled Castes/Scheduled Tribes/
Other backward categories of persons to the eptmissible under the general or special order(s)
of the Himachal Pradesh Government;
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Provided further that the employees of all theliguBector Corporations and Autonomous
Bodies who happened to be Government Servants ée#drsorption in Public Sector
Corporations/Autonomous Bodies at the time of #hitconstitutions of such Corporations/
Autonomous Bodies shall be allowed, age concessiodirect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/atbsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial comgibn of the Public Sector Corporation/
Autonomous Bodies:

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post (s) is/are advertised for inviting apglmas or notified to the Employment Exchanges or
as the case may. (2) Age and experience in the efskrect recruitment is relaxable at the
discretion of the Himachal Pradesh Public Servioenf@ission in case the candidate is otherwise
well qualified.

7.  Minimum Educational and other qualifications required for direct recruits.—(a)
Essential Qualifcations—(i) Knowldege of reading and writing Hindi .

(i)  Should be member of Himachal Home Guardsxoiserviceman and knows to play
band instruments other than pipe band efficienityh \wood past record in the trade.

(b) Desirable Qualifcations—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees..N-A.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be reduced in writing.

10. Method of recruitment, whether by direct recrutment or by promotion,
deputation, transfer and the percentage of post tbe filled in by various methods.—200% by
Direct recruitment on a regular basis or by reaneiit on contract basis as the case may be. The
contract employees will get emoluments as giveilCah.15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatia, transfer, grades from which
promotion/deputation/transfer is to be made.—N. A.

12. If a Departmental Promotion Committee existsywhat is its composition.—N. A.

13. Circumstances under which the H.P.S.S.S.B. i® be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmen—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by die recruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
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and if the H.P Subordinate Services Selection Boarother recruiting authority, as the case may
be, so consider necessary or expedient by a wititdror a practical test, the standard/syllabigs, e
of which, will be determined by the H.P. Suborden&ervices Selection Board/other recruiting
autority as the case may be.

15-A. Selection for appointment to the post by comct recruitment.— (Selection for
appointment to the post by contract appointment):—

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givernvieto

(1) CONCEPT.—(a) Under this policy BandmetumGuardmen in Department of
Home Guard and Civil Defense Department H.P. valelngaged on contract basis initially for one
year, which may be extendable on years to yeasbasi

(b) Post falls within the purview of H.P. H.P.S.S.S.B.-Fhe Commandant General
Home Guard and Civil Defences H.P. after obtairtlregapproval of the Government to fill up the
vacant posts on contract basis, will place the is#tipn with the concerned recruiting agenay.
H.P. Subordinate Service Selection Board, Hamirpur.

(c) The selection will be made in accordance whih eligibility conditions as prescribed
in these Rules.

(I) CONTRACTUAL EMOLUMENTS.— The BandmercumGuardmen appointed on
contract basis will be paid consolidated fixed cactual amount @ Rs.4680/- P.M.(which shall be
equal to initial of the pay scale plus Dearness).pAn amount of Rs. 100/- (equal to annual
increase in the minimuml/initial start of the payalscof the post) as per annual increase in
contractual emoluments for the subsequent year{sp& allowed if contract is extended beyond
one yeatr.

(1)  APPOINTING/DISCIPLINARY AUTHORITY.— The Commandant General,
Home Guards and Civil Defence, H.P. will be appamptand disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authority. H.P. Subordinate Services Selection Board, Hamirpu

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitinthaities i.e. H.P. Subordinate Services
Selection Board, from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

(VIl) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ Rs 4680/- P.M. (which shaleeal to initial of the pay scale + Dearness
pay). The contract appointee will be entitled focrease in contractual amount @ Rs.100/- (equal
to annual increase in the minimum/initial starttioé pay scale of the post) for further extended
years and no other allied benefits such as sealeotson scales etc. will be given.

(b) The service of the contract appointee will parely on temporary basis. The
appointment is liable to be terminated in casepir@ormance/conduct of the contract appointee is
not found satisfactory.
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(c) Contract appointee will be entitled for oreydcasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/She shall not be edtilte Medical Re-imbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoat #pproval of the controlling officer
shall automatically lead to the termination of twatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will nofpeemitted from one place to another in any
case.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womanddates pregnant beyond 12 weeks will
be temporarily unfit till the confinement is ovdihe women candidate will be re-examined for the
fithess from an authorized Medical Officer/Praotiier.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of the
pay scale.

(h) Provisions of Service rules like FR SR, Le&des, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case alaegmployees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc. as detailed in this column.

16. Reservation.—Fhe appointment to this service shall be subjeabrtters regarding
reservation in the service for Scheduled CastestBdbd Tribes/Backward Classes/Other
categories of persons issued by the Himachal Pna@esernment from time to time.

17. Powers to Relax.-Where the State Govt. is of the opinion that ihexessary or
expedient so to do, it may be order for reasonsetoecorded in writing and in consultation with
the H.P.PSC, relax any of the provisions of theae®Rwith respect to any class or category of
persons or posts.

ANNEXURE-‘B’

FORM OF CONTRACT AGREEMENT TO BE EXECUTED BETWEEN B ANDMEN-
CUM-GUARDMEN AND THE GOVERNMENT OF HIMACHAL PRAD ESH,
THROUGH THE COMMANDANT GENERAL, HOME GUARD AND CIVI L DEFENCE,
HIMACHAL PRADESH

This agreement is made on this the....................... day of.cccoiiiiiinnnn. In the
1YL= | P Between Sh./Smt... ...
S/IO/DIOShIi. i, RIO e, Contract appointee

(hereinafter called the FIRST PARTY ), AND THE GOREOR OF HIMACHAL PRADESH,
THROUGH THE COMMANDANT GENERAL, HOME GUARD AND CIVL DEFENCE
DEPARTMENT HIMACHAL PRADESH, (here-in-after the SEXIND PARTY).

Whereas, the SECOND PARTY has engaged the “FIRBRTY” and the “FIRST
PARTY” has agreed to serve as a Bandswmem-Guardsman on contract basis on the following
terms and conditions:—
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1. That the "FIRST PARTY” shall remain in the @ee of the “SECOND PARTY” as a
BandsmercumGuardsman for a period of 1 year commencing on ady
................ and ending on the day of...............................It is speally
mentioned and agreed upon by both the partieghbatontract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminatedthe last working daye.
(o] AU And information notice shall not be necessary.

2.  The contractual amount of the “FIRST PARTY'llWke Rs............. per month.

3. The service of “FIRST PARTY” will be purely damporary basis. The appointment
is liable to be terminated in case the performam®luct of the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contract.

4.  Contractual BandsmaeumGuardsman will be entitled for one day casual éeafter
putting in one month service. This leave can beiatdated upto one year. No leave
of any kind is admissible to the contractual Banelsoum-Guardsmaie will not be
entitled for Medical Reimbursement and LTC etc.\Omlaternity leave will be given
as per Rules.

5. Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of ttemtract. A contractual Bandsmen-
cum-Guardsman will not be entitle for contractuadoant for the period of absence
from duty.

6. Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/ Registered Medical Practioner. In adseomen candidates pregnant
beyond twelve Week will render of temporary uniitthe confinement is over. The
women candidate should have re-examined for fitdems an authorized Medical
Officer/ Practioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as aflie regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY havere in to set their hands
the day month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and full Address)
(Signature of the FIRST PARTY)
2.

(Name and full Address)
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IN THE PRESENCE OF WITNESS:
1.

(Name and full Address)
(Signature of the SECOND PARTY)
2.

(Name and full Address)

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, § December, 20009.

No. Health-B(15)-1/97-loose.-#a supersession of this department notificatiomwén No.
dated 27-8-2009, the Governor, Himachal Pradegpieased to notify the following policy to
regulate vacations in IGMC, Shimla , Dr. RPGMC Kian@t Tanda and Govt. Dental College,
Shimla :

1. Professors, Associate Professors ,Assistarfesdars and regular Lecturers posted in
IGMC, Shimla, Dr. RPGMC Kangra at Tanda and H.PiG®ental College,Shimla will get
vacations as under:

Summer vacation . 7 days.
Winter vacation . 38 days.

The vacation will be allowed in batches so thdigpé care and other work does not suffer.
It will be the responsibility of the Principal carned to manage the vacation in different spells.

The faculty members will also be entitled to 1yslaarned leave in addition to the above
as admissible at present.

2. Senior Residents will be allowed to avail axmmum of 30 days of Earned Leave in a
calendar year. They will also get 12 days Casualveen addition to above. In case of Senior
Residents (Direct quota) the leave of 30 days @days shall lapse at the end of a calendar year if
unavailed. In case of Senior Residents (GDO quibta)unavailed EL shall be credited to their
account as per H.P.Govt. Leave Rules. Any leawacation availed beyond 30 days in a calendar
year shall require extension of tenure to secuexaat teaching certification.

3. The Resident Doctors appointed on six montasisbshall get casual leave as
admissible to them and upto 15 days Earned Leava &x month period @ 2 Y2 days for each
completed month.

4. The other staff will be categorized as TeagHstaff and Non- teaching Staff as per
actual involvement in teaching of MBBS /BDS /B.Sav&medical students. This classification will
not be based on entire categories but will be idd&l-wise on the basis of actual teaching
assignment as per MCI /DCI/INC norms. The Principahcerned shall notify the individuals
entitled for vacations on the basis of actual tearhssignments.
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5. Principals and Medical Superintendents will digtitled to earned leave as other
Government servants and not to a vacation period.

By order,
Sd/-
Principal Secretary.

FINANCE DEPARTMENT
NOTIFICATION
Shimla2, 13h January,2010

No. Fin-2-C(5)-9/2008.—Government of Himachal Pradesh hereby notifies dhke of
Himachal Pradesh Government Stock (securities)Osfear tenure for an aggregate amount of
Rs. 200.00 crorgNominal). The sale will be subject to the terms @onditions spelt out in this
notification (called specific Notification) as alslee terms and conditions specified in the revised
General Notification No.Fin-2-C(12)-11/2003 date@t? July, 2007 of Government of Himachal
Pradesh.

Object of the loan:

1. (i) The proceeds of the State Government Seesiriwill be utilized for the
development programme of the Government of HimaBhadlesh.

(i) Consent of Central Government has been obthito the floatation of this loan as
required by Article 293 (3) of the Constitutionlatlia.

Method of Issue:

2. Government Stock will be sold through the Resd3ank of India, Mumbai Office
(PDO) Fort, Mumbai-400 001 by auction in the manasrprescribed in paragraph 6.1 of the
General Notification No.Fin-2-C(12)-11/2003, da@@t7-2007 at a coupon rate to be determined
by the Reserve Bank of India at the yield basedi@ucinder multiple price format.

Allotment to Non-Competitive Bidders:

3. The Government Stock up to 10% of the notiietbunt of the sale will be allotted
to eligible individuals and institutions subjectaanaximum limit of 1% of the notified amount for
a single bid as per the Revised Scheme for Non-@ttive Bidding Facility in the Auctions of
State Government Securities of the General Notiboa/Annexure-I1).

Place and Date of Auction:

4. The auction will be conducted by the ReservekBa India, at its Mumbai Office,
Fort, Mumbai-400 001 odanuary 19, 2010Bids for the auction should be submitted in elautro
format, on the Negotiated Dealing System (NDS)tated below on January 19, 2010.

(8 The competitive bids shall be submitted etettally on the Negotiated Dealing
System(NDS) between 10.30 A.M. and 12.30 P.M.
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(b) The non-competitive bids shall be submittketteonically on the Negotiated Dealing
System (NDS) between 10.30 A.M. and 11.30 A.M.

Result of the Auction:

5. The result of the auction shall be displaygdtiite Reserve Bank of India on its
website on the same day. The payment by succdsdfigrs will be ordanuary 20, 2010.

Method of Payment:

6.  Successful bidders will make paymentslanuary 20, 2010before close of banking
hours by means of cash, bankers’ cheque/pay odéenand draft payable at Reserve Bank of
India, Mumbai/New Delhi or a cheque drawn on thamcount with Reserve Bank of India,
Mumbai(Fort)/New Delhi.

Tenure:

7. The Stock will be of ten-year tenure. The tenaf the Stock will commence on
January 20, 2010.
Date of Repayment:

8. The loan will be repaid at par danuary 20, 2020.

Rate of Interest:

9. The cut-off yield determined at the auctiofi e the coupon rate percent per annum
on the stock sold at the auction. The interestlvélpaid orJuly 20 and January 20.

Eligibility of Securities:

10. The investment in Government Stock will bekomed as an eligible investment in
Government Securities by banks for the purposetatutry Liquidity Ratio (SLR) under Section
24 of the Banking Regulation Act, 1949. The stoeksqualify for the ready forward facility.

By order and in the name of
the Governor of Himachal Pradesh.

Principal Secretary to the
Government of Himachal Pradesh
Finance Department.

Annexure-l|

Revised scheme for Non-Competitive Bidding Facilityn the Auctions of State Government
Securities (Annex-1l of the General Notification)

l. Objective:

With a view to encouraging wider participation aethil holding of Government securities,
it is proposed to allow participation of eligibledividuals and institutions on “non-competitive”
basis in the auctions of State Government secsirifiecordingly, non-competitive bids up to 10
percent of the notified amount will be acceptedhi@ auctions of State Government securities. The
reserved amount will be within the notified amount.
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I. Eligibility:

Participation on a hon-competitive basis in thetians of State Government Securities will
be open to investors who satisfy the following:

(i) do not maintain current account (CA) or Sulasy General Ledger (SGL) account
with the Reserve Bank of India.

Exceptions.-Regional Rural Banks (RRBs) and Cooperative Bahkd e covered under
this scheme in view of their statutory obligations.

(i) make a singly bid for an amount not moretthapercent of notified amount (face
value) per auction.

(ii) Submit their bid through any one bank or Bifering this scheme.

Exceptions.-Regional Rural Banks (RRBs) and Cooperative Batlet maintain SGL
account and current account with the Reserve Bérkdma shall be eligible to submit their non
competitive bids directly.

. Coverage:

Subject to the conditions mentioned above, paditdon on “non competitive” basis is open
to any person including firms, companies, corpoftatdies, iinstitutions, provident funds, trusts
and any other entity as may be prescribe®Bly The minimum amount for bidding will be
Rs. 10,000 (face value) and thereafter in multipteRs. 10,000 as hitherto for investment in State
Government securities.

IV.  Other operational Guidelines:

1. It will not be mandatory for the retail investto maintain a Gilt Account (under
Constitution Subsidiary General Ledger(CSGL) fagilwith the bank or PD through
whom they wish to participate. However, an investmn make a single bid under this
scheme. An undertaking to the effect ttia investor is makingonly a singly bid
will have to be obtained and kept on record byBhak or PD.

2. Each Bank or PD on the basis of firm ordexeireed from their constituents will
submit a single consolidated non-competitive bidbehalf of all its constituents in
electronic format on the Negotiated Dealing Sys{®&DS) except in extraordinary
circumstances such as general failure of NDS systemcompetitive bid in physicals
form will not be accepted.

3. Allotment under the non-competitive segmenttiie bank or PD will be at the
weighted average rate of yield/price that will egeem the auction on the basis of the
competitive bidding. The securities will be issuedhe bank or PD against payment
on the date of issue irrespective of whether thiklmet PD has received payment from
their clients.

4. In case the aggregate amount of bid is maethe reserved amounte(, 10 percent
of notified amount), pro rata allotment would bed®aln case of partial allotments, it
will be the responsibility of the bank or PD to amriately allocate securities to their
clients in a transparent manner.
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5. In case the aggregate amount of bids is lems the reserved amount, the shortfall
will be taken to competitive portion of the notdiamount.

6.  Security would be issued only in SGL form bBBIRRBI would credit either the main
SGL account or the CSGL account of the bank or BOndicated by them. The
facility for affording credit to the main SGL acaduis for the sole purpose of
servicing investors who are not their constitueftserefore, the bank or PD would
have to indicate clearly at the time of tendering honcompetitive bids the amounts
(face value) to be credited to their SGL accourt #tire CSGL account. Delivery in
physical form from the main SGL account permiss#i¢he instance of the investor
subsequently.

7. It will be the responsibility of the bank dret PD to pass on the securities to their
clients. Except in extraordinary circumstances,tthasfer of securities to the clients
shall be completed within five working days frone tthate of issue.

8. The bank or PD can recover up to six paiseR®erl00 as brokerage/commission/
service charges for rendering this service to tblents. However, such costs may be
recovered and accounted for separately from tlentsliand should not be built into
the price. In case the transfer of securities fisctfd subsequent to the issue date of
the security, the consideration amount payablehkyctient to the bank or PD would
also include accrued interest from the date ofeissu

9. Modalities for obtaining payment from cliettsvards cost of the securities, accured
interest wherever applicable and brokerage/comamsservice charges may be
worked out by the bank or PD as per agreement théltclient. It may be noted that
no other costs such as funding costs should be ibtol the price or recovered from
the client.

10. Banks and PDs will be required to furnistoinfation relating to operations under the
Scheme to the Reserve Bank of India(Bank) as magabed for from time to time
within the time frame prescribed by the Bank.

V. Review of the Scheme:

The foresaid guidelines are subject to review iy Bank and accordingly, if and when
considered necessary, the Scheme will be modifiednsultation with the State Governments.
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