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fRAEa 9o WRaR
PANCHAYATI RAJ DEPARTMENT
NOTIFICATION
Shimla-171009, the 22December, 2009.

No. PCH-HA(3)2/95-34994-35010.~Whereas, Ministry of Home Affairs Government of
ndia, vide notification N0.S.0.2414(E), dated 1&#ptember, 2009 published in the Gazette of
India on 22nd September, 2009 has notified thetiootaof plural SGPC constituencies and this
notification is required to be re-published in tbfficial Gazette of the State Government of
Himachal Pradesh as per directions received fre@nGbrdwara Election Commission vide letter
N0.807/200-E/2009/GEC, dated 29th October, 2009.

Therefore, I, Dr. R.N. Batta, Special Secretargng¢hayati Raj) to the Government of
Himachal Pradesh-cum-Commissioner (Gurdwara Eles}joHimachal Pradesh do hereby order
the republication of the notification No.S.0.241%(Bated 17th September, 2009 as per enclosed
Annexure-A.

By order,
Sd/-
Special Secretary.

210—TSTUS / 2010—14—1—2010 (6251)
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_ Annexure-A
e HAlel

3 feoel, 17 fRIdwR, 2009

BLIAM2414(3N). T THERT ARFRE, 1925 (1925 HT U@ AAFRA <) (9 sH9d
AT S AT HET AT B), DI URT 44 BT SU-GRT (2) IR (3) §RT Yo« Ifdqail w1 wanT
PR BY, Dw ARBR I U & AN @ & T MSd ds b WM & 918, YaggR AR
WHR, [e 7 B f&id 20 31ddl, 1996 @1 AR T Hr.am308(31) H Fea= gl A
¥ AT 3, 11, 19, 23, 31, 38, 43, 46, 55, 61, 65, 70, 76, 80, 88, 95, 102, 105, 113 3R 116 #
SfeaRad Fatad &3 & SU—arT (2) & I & oy agaeds FarE &3l gl & 3R Iad
A DT HH AR 4, 8, 12, 15, 20, 24, 27, 28, 32, 34, 40, 42, 47, 51, 53, 57, 68, 72, 75, 81, 83,
84, 90, 98, 99, 101, 107, 108, 115 IR 120 ¥ SfectRaa AT &3l P SU—URT (3) B ST ©
forg qgdege Maras &3 gl 8, 3R Fare &3 9 39 YR Y TV 9gaeds [ared el §
A THH AT 34, 47, 68, 90 3IR 107 # IfeciRad fafe= eF srgegfaa sfa @ Al & foy
IR &, R 39 I & folU 9Rd WRBR, 6 HAGI $I faA1b 20 (e, 1996 B
SIfERTaT vt H1.am308(3n) # frefaRad siR deed F=at 8, AMa:

Iad AT § IR™ & IRMUTHT FH—

(@) W<l 3MR 3Dl “HH AT 10, 13, 21, 25, 30, 35, 39, 45, 50, 54, 60, 64, 69, 77, 79,
87, 91, 94, 112, 3N 119" Bl Yl 31N bl “3, 11, 19, 23, 31, 38, 43, 46, 55, 61, 65, 70, 76, 80,
88, 95, 102, 105, 113 3R 116" I UfaReyfud fhar ST |

(@) Wl 3R 3ABI 5, 9, 14, 18, 22, 26, 29, 33, 37, 41, 44, 48, 52, 56, 59, 63, 67, 71,
74, 78, 82, 85, 89, 93, 97, 100, 103, 106, 109 3R 117" BT ¥l 3NN Fbl “ThH TAT 4, 8, 12, 15,
20, 24, 27, 28, 32, 34, 40, 42, 47, 51, 53, 57, 68, 72, 75, 81, 83, 84, 90, 98, 99, 107, 108, 115 3R
120" ¥ wfeRenfud fdam S,

(1) W<l IR 3fdhl "sHH AT 33, 67, 89, 106, AR 117" P ] 3MR BT “HA FA=T 34,
47, 68, 90 3R 107" ¥ yfoRenfa g SITe |

[B1.¥H.1 /17014 / 31 / 2008—3TTS . TE.VII]
1. dftafdema, wgaa afa

fewuT—q@= AT 9RA & IIS0H, JWRIRY H &6 20 AU, 1996 BT STEGAAT
AT H1.31.308(31) ERT UHIRIG s o 3R a1 H A I 30 7R, 1996 I SMEGAAT
HEAT BT 601(37) & dad YHIId Y o |

MINISTRY OF HOME AFFAIRS
NOTIFICATION
New Delhi, the 17th September, 2009

S.0.2414(E).—In exercise of the powers conferred by sub-ses{)nand (3) of Section 44 of
the Sikh Gurdwara Act, 1925 (Punjab Act VIII of B)Xhereinafter referred to as the said Act), the
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entral Government, after consultation with the Bloaonstituted under Part Il of the said Act, hgreb
selects constituencies mentioned at serial nunthetg, 19, 23, 31, 38, 43, 46, 55, 61, 65, 70,806,
88, 95, 102, 105, 113 and 116 of the Table appetalé#tke notification of the Government of India in
the Ministry of Home Affairs number S.O. 308(E) eldtthe 2& April, 1996, as plural constituencies
for the purpose of sub-section (2), and selectstdoencies mentioned at serial numbers 4, 8, 32, 1
20, 24, 27, 28, 32, 34, 40, 42, 47, 51, 53, 57,788,75, 81, 83, 84, 90, 98, 99, 101, 107, 108, dridb
120 of the aforesaid Table as plural constituenfoeshe purpose of sub-section (3), and out of the
constituencies so selected as plural constituenc@sstituencies mentioned at serial numbers 34, 47
68, 90 and 107 shall be reserved for Women belgngirnthe Scheduled Castes, and for that purpose
make the following further amendments to the ncatiion of Government of India in the Ministry of
Home Affairs number S.0.308(E), dated the 2@ril, 1996, namely.—

In the said notification, in the opening paragraphs

(a) For the words and figures "serial number 1,21, 25, 30, 35, 39, 45, 50, 54, 60, 64, 69,
77,79,87,91, 94, 112 and 119", the words anardig) "serial numbers 3, 11, 19, 23, 31,
38, 43, 46, 55, 61, 65, 70, 76, 80, 88, 95, 103, 103 and 116" shall be substituted:;

(b) For the words and figures "serial numbers,5.48 18, 22, 26, 29, 33, 37, 41, 44, 48, 52,
56, 59, 63, 67, 71, 74, 78, 82, 85, 89, 93, 97, 108, 107, 109 and 116", the words and
figures "serial numbers 4, 8, 12, 15, 20, 24, B(,32, 34, 40, 42, 47, 51, 53, 57, 68, 72,
75, 81, 83, 84, 90, 98, 99, 107, 108, 115 and $Ball be substituted;

(c) For the words and figures "serial numbers633,89, 106 and 117" the words and figures
"serial numbers 34, 47, 68, 90 and 107" shall testsuted.

[F.N0.1/17014/31/2008-IS.VII]
D.DIPTIVILASA, Jt. Secy.

Note.— the Principal notification was published in thez&i@e of India, Extra ordinary vide
notification number S.0.308(E), dated then2(ril, 1996 and subsequently amended vide notificat
number S.O. 601(E), dated thend®ugust, 1996.

REREEIY
Re—2, 24 fdEwR, 2009

& [E—T% (T) 3—5/2009.—BHMEE UG B ISYUTS, WRA b (A & A2oa 309
P WP §RI U KAl BT YANT PR Y, ZAMES UST, 8 &7, ANRe GRe Ud fHerd
Ha f9mT d Fwrgeal F—IV - @RISUEE), @ Us & oy 39 AR 9 el | Sulea—'&'
% ITFAR Wl IR UG a9 a9l 8, srerfa —

1. W TW iR gR™—(1) 39 M &1 wferd am fRHee Uk, 8 e, AanRE
GREAT TG ARALHA HATY fG9RT Fhrgdbet, a— IV (@QRTSTARE) 9l iR Ur=ira 99, 2009 © |

@) A ¥ vz, fearEd uew # gSRid fhy M & IRRg | Uged s8R |

2. e iR aagfoai—(1) sifeRgesT w=m sM—di(@)2.18 /93 TR 13—11—1995 §RT
AT do FHI—THI IR AT Al UQel Y8 R&fl, ANTRS GReTl U SR [T
H FhRedl, (T—IV IRSUEA) 9& & Wl Ud UI=Ia 709, 1995 & TAgeRT =& fdhar Siar
g |
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(2) U FRET @ B 8¢ oI, SWad SU M 2(1) @ o1l 39 YR R e &
JIT @ MR B AT, 91 a1 BRas g1 Al @ e At wu A @ g, wwEh
ST |

SICN AN
BT/ —
T e |
______ SUER—"5"
feATad UQ¥ 8 <& ANRSG YRET U4 AR WA {9 § 9w o, (@f—1V sReaa)
% Ug & forg el &R gr=fa fem
1. U BT TH—ABIRDI |

g (T5)) @ H=—4 (@R) |
TR —ati—IV @RroTaa) Erferfus o ffa) |

JaH (g ®U # Sifdd &) —oi WReR R 999 99 R faffde faar
|

> w N

5.  TYT U AT I U~ 8l |
6. WM Wl @ forg amg—18 W 45 av |

R A Wl fhy SIH arel Afdddl & foly Ul g WA, deef A1 |idaT & SER W
frgaa fy o afeaat aftd ugel A & WRGR @ |ar 7 3d naffAt @1 oy T8 el |

Wy I SR P Afe Teef a1 Waar & R W g fear = awefl, 39wy H
fFgfeda @1 aRig @1 a1t g BT 8 AT 8, Al 98 qed AT Gfaer & qeR W Ayfad @
PR fafed g @ 8 & forg ur= =& 8rm |

R I8 AR & ggfa Sl /g S-Sl o 3 avf & Afdddl & oy
S Y AT H I € ge a1 g, Rl A e WRR @ AR A1 vy e
@ A g T

R I8 AR Al P ufeqe Haex Ml den W Fari & 99 HanRal B S U
ufeTer Agex el qer wWrd Merl & UR™e 7T & qHg U ufedd daer T/ w@rgd
Tl # e tgcf TRON HHAR 9}, A well # 3y @ A H U S Rard & S
SRl TRGN HHATRAT BT =T T, qufg 9 IR @ Ragd ufedd Qe ﬁTrH‘f/ETaﬁ
el & U HHaiRg< @I T8l & Sl S ggEraddl U Rl /el gRr g
fpw T 91 /Ry T E, SR S ufde Yeex PR/ W@ Pl & gRE 1o @ g
U T/ Frerll @1 et H w9 mfed fhy e g/ fhu e oo |

(1) e Wil @ forg oy M &1 UM, 99 99 & UM faad | B SgEl [aH ug
(Ul) dI, 3MMded A= = & forg, weRerfa, fasfa fear wm & a1 Ao &

srfergfara fovam Tar € |

(2) 3rgen Yorfed arAfdl @ g H AR WAl & o oMy AHT R SrgMa, Wl
IfHRoT & fIaergaR Rifde fear 51 | |
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7. 99wl By M arel Afeadl & o <pow Afde 8k e sia.— (@) sifard
argar : o= ¥ fores &R Uewt &1 39 adr & |

(@) dioa sEa—fRAEd ey @ wfedl Jfwl iR aiferdll &1 w9 SR ww #
e faftre <emell # fygfaa & forw Sugaaar |

8. WY wdl fy oM g wfdal & forg fafda oy ok Mare srealy, W= wafeal
D M H AL ST A7 AE AT T |

9. URdEm & Iafy, AT B B—<l a9, b1 T a¥ | DD WA 3R @Ay &
forr o far S 9o, oaT dem uidernr favy aRRefaat § ok forfRad aro & sy
=4

10. Wit @ gFha : Wi W SR A1 wet, gtRgfed, AR gRT iR AR
gl gRT W WM aTel uat @) gfrerddr—eraufaerd genRefd, el ot g fFafia sk w
I AT b AER R 9l gRT| Gfaa] W Fgad $9an] & 15—d § oI Tg Uil T
I AR FUreda = A fafafde dar wdt g fafafia g

11, W=fd, gfafrgfa, wmmRe o g9 d At (@), S o=t /gyl /
RIFRY T SIQ—ar] 781 |

12. Ife fovria o=t afafa femme 81, o SHa! Sa—an] =8 |

13. ol &1 A o9 okl § fRame uger sefiver 99 =9 98 9 et fear
STt fafer gt erufera &1 |

14. A& W<t @ forg sifard e —fHn Jar a1 g R YR & forg erwiell &1 wRa
B ARG BT AR & |

15. W Wl gRT ug R Fgfem & fog om0 Wt & 9 | ue w ygfad &
fore ==, AiRgs TNieT @ QMR R fhar Suer o Ife el Ui U1 HRAT JMavId AT
T 9He, o foRgd o¥iem u1 AaeiRe W B YR WX fhar S| R
TR / UTSTEH s Al Uy gRT STaeRa fham SeeT |

15. () a1 Fgfd g1 ue W gfda & forg am—s=1 Frgml & fdl 919 & 8 gu
A1 g5 wR wfdeT Fgfaaan, T Qg Ty Feremi ofR oAl & ieuel | &1 SIg —

(I) Hheai—(®) 59 Uiferdl & M fRAMET YW T8 &7, ARTRG YRelm Ud A
Harg fourT § AwRedl B dGfdal & MR W IR H Ue a9 & fog o Sire, o
YAy AR TR IR ST FHIT |

(@) U5 &1 U™ Uy e Har AANT/fRAme yee iR Wad T 98 @
PRIAT | qER BFL—ABRIGYS, 8 &7, ANRS &l Ud ARTemE Jary, f2aree yqer, Rad
U Bl HIGT & IMMUR R R & foly ARBR BT FJAGH U $H & geard, Rad 9al & @R
BT PH A HH I AW FHERUAT § RASUG PRamQ SR fafed owEdr ok s Ml #
TATART I UTAAT WAl DI QT B dTel IJRAT I 3MIcH AMHT B |

(M) =, o el 7 fafed o ot @ Srgar fear S |

() <Re® SUYAR—Jer & JER W Fga FwEEHal &I FHdGd R
AfdeTH® IPH Faod Bl ST Ol WRGR gRT IHI—a87y R fafafds &1 9w |
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(1) gl /e MtER).—FEReIeed, 8 &, AFREG GRem ud e Jary
fedrae yaer PRI ok Srgema wiererT 8T |

(IV) =94 sfear—sfaer Fgfaa & qen 4 9 W Ffad & forw =m, Aifge wRier &
MR TR fHar S I1 afe syaedd a1 FH=N= F9sT Y forRad axien a1 =ragiRe gRe
D AR WR BT S, e WR/ugdsd gale wdl UiaRl 1eid Heliaeld, I8 &l
ARTR® GReT T AT WG fEHrae yeel R faenRa fBar sme |

(V) <ifderers FYfdmal @ fog ooe Sffd—oll g 9ol wieer) s Jeeiawe
8 &, AR GReT Td AR Hary, fBareel ga gRT 9d—dad IR T(Sd 6l §Y |

(VI) SRR—IeAT BT, T99 & %A $9 Al 9 ol [UEE—8” & AR BRR
EAETRT HRAT BT |

(VIl) A IR (@) df9eT & R W Fgaa afdd o dfierss g
Taad BT S SRl TRAPR gRT I9—a97 1R faffdse &1 9w |

(@) wfaer R Fged afda @ dar Qoiaar RS oR W el | afe wfder, w g
fFT BT HT /AR S T2l U o &, aF Fgfad wera f6y 9 & forg qriy gFft |

(M wfer w® Mg, e, U 99 @ HaT [ B D 9eard Uh QT B ATHRAD
JIBTE BT BHAR BN | I8 AGHIY Y a¥ b Afd (AT &1 AT | Aider wR e @l
Bl HAT W PR BT T DIS @B AT el 8N | 98 Fafdeqr gyl ok vaocioHio
sAMG & oI WY 8haR &1 B8NT/BRN | ddal UG 3raere, FAAGER f&ar Sig |

(@) = ANeRl & srgdied & 91 JaT 9 g srguRefd 3 wad: €1 dfdar &1
T (FH9E) B WG | |ider R Fged @fdd, dwier (([$IE) W erulRefd &1 e &
oIy \faaTcH® IBH BT FhAR ol BRI |

(8) wfdeT R g afdd &1 ge oI 9 §AR W & oy RHaRor fedl o gem 4
T el fopar SIQm |

@) =t el B WeRI /ISR FRfbear aaril | U1 JARFY FHO—0H
URId BRAT BT | IRE AWE 9 A THad! Afgel gl yHd B dd, IReTE AR W
JJuYgad 1 AT | Afdern gl @1, fHAl wiftrpd fRife eadR] / gadril gR1 Uy
& forg g qRieqor fohar Qe |

(®) wfder W Fgad Afed @1, Al U s dadl & T H AR IR ST Uferd
g @ 98 S ) W, o g eHaiRal @ 999 M & SO W AR §, 913 I /e
Yl BT §PaAR BT |

(@) R SFaRAl & S0 F I AF HaT FH & UG S TH0STR0—THOSIRO,
gedl fom, eRe wfaw B g, Yed g qur smerer e anfe |fder w e
faaat o geT § AN T8 BR | 9 39 W A agmaiofd Suaferlt onfe & fow @R B |

16. JAREU—Aal H Yl BT UQ¥ WROR RN, AHI—9HY W SR
STt / ST_Ifad STH—aTierlt /31 fUss @l iR o1 yawt & fdadl & fog |ar # JiRefor &
graa SR fdy 7T arewn @, 3 Bl |
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17. e &1 & Afda—Sigl T WRAR P g W B B VAT HYAT SMavId AT
Pl AT I 7 Ffdaal & Uit A1 Ul Bl 96d, T R FHT |

U -G’

f2arad yew @ Aeyd 9 fAwnfed & 9 arelt ||/ aRR @1 ey

g BIR AT/ S, G/ QAT A [REISS]
............................ wfaer R fged aafed (B S99 39 99T UM UedR dhel 137 ),
3R fRdrEre Uow @1 IogUle P Hed, HSRIeh 8 &l ANReG YRe Ud LT darg
e e (R 398 390 Uvanq fegdi UeeR &8l T §) & "Rgd 9 e daNd
............................ BT foar T |

fodiT UeTpR 9 SURIGd YIH T&THR I TR & MR YU UETHR J AhIShl & wd H
Jfaer & MR W fAferRad fgwer= siR 3dl W Jar &x+ & forg Feafa @ 8 —

1. I8 {5 UUH UGBR THISHTUT B 0T Horr it e I URS B
AR e P FHC BF 9Tl fed d&, T 9y &l fafy & forv fgcd ueieR @
Jar ¥ e | I8 fafafds wu o Sfeafaa frar mam @ iR ST eTdRl gRT &R UraT 71 ©
& UeM UdgdR @) fgd uaaR & A1 G, sMRal &l g &7 fIfd....oeeeeeee
e @1 THg & watad (F91) 81 SIQAl QI e Alfed Jaedd Hel s8Rl |

2. TUY GTHR BT ATAGTHD VBT covvvs oeeerr ereeeeeeeeeneaeeans /- U YfHERT B |

3. YUY UBR P el YUIdAT RS AR WR BRI | G AidaT wR Frgad Afad @1
P /3MeRYT S el URT T ® A1 i Fafid uear S9 R & fowg Fgea /a9 @
e Simar 2, e oY yem ueteR &1 |idsT WR R 137 7, ar Fgfad wiald (FHrw) @l
S & e g g |

4. faEr W Fgad ABIEH U A Bl Hal [ B b 9TErd Yo QT B 3D RAD
3BT BT BHAR BN | I8 AIBTY Y q¥ dh AiAd AT O 6T | HidaT R e dwrg
Tt B A W UBR BT IR PIS G IreNd A8 BN | g8 fufeear gfaufd ok
TAOCIONI0 ST & oIy haR &l BN /BRI | dHadt Ul JdpTel, FRATGAR &A1 S |

5. = AEeR & srgdeT & 991 wdeal 9 sFgd srulefd | waa: & dfdar
BT qATGH (FHUE) & ST | |iaar R Fga qwisadl dad (SI2T) W IguReIfa @ arafer
% oy AfaeTeA®d IBH BT 8heR -8l BT |

6. MR & MR R FYaa Afdd &1, U WIF A TN ©IF & oy JerRer &
A &M H S el BN |

7 =T ARl B AN /INREIGT RIfeed Jadril ¥ AUl IRFI YHT—9H
URId BRAT BT | AfRET gl @l qu W, dRE AWE ¥ IO FHY DI TG UHa B
qPp, T SRE AR W AJUYEd F <M | Afden Wil @1, fHAr wiftgd e
BN / FIARN §RT SUFaial & (o1g Y: qRIefor fhar S a2y |
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8. fdar R Figea wfdd &1 IfT U Uk i@l & T H QR UR ST 3fufer
g A 98 S R W, o R gfiRerml SR @l 99T @ R[FAaH W) AR ' | I
IR /<% 9 BT 8HaR B /BRN |

9. dWfar w g @) &1 dHaN dEEe 9 AT D AR
30910T%0 / STodIov® ¥ o] &l 8N |

$Ad I’y WHT YIH U} IR fgd wierR 7 |iferai & SuRefa & sa¥ dduem
IfeTRad TG DI T—31U- B&eR PR QT 2 |

(T2 UEHR & ETRIER)

(fgia veTPR & BXER)

(Authoritative English text of this Department’stiloation No. Home-F(A)3-5/2009 dated
24 December, 2009 as required under Clause (3Yyidlds 348 of the Constitution of India).

HOME DEPARTMENT

NOTIFICATION

Shimla-2, the 24 December, 2009

No. Home-F(A)3-5/2009.- exercise of the powers conferred by proviso tbcke 309
of the Constitution of India, the Governor, HimacRaadesh is pleased to make the Recruitment
and Promotion Rules for the post of Sweeper CldsgNon-Gazetted) in the Department of Home
Guards, Civil Defence and Fire Service HimachaldBsh, as per Annexure —“A” attached to this
notification namely.—
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1. Short title and commencement.«) These Rules may be called the Himachal
Pradesh Home Guards, Civil Defence and Fire Sesvizepartment, Sweeper, Class-IV (Non-
Gazetted) Recruitment and Promotion Rules, 2009.

(2) These Rules shall come into force from dateublication in Rajptra, Himachal
Pradesh.

2. Repeal & Savings.-1) The Himachal Pradesh Home Guards, Civil Defearse
Fire Service Department, Sweeper (Class-IV, NoneBad) Recruitment and Promotion
Rules,1995 notified vide notification No. Home-B#B)8/93 dated 13/11/1995 as amended from
time to time are hereby repealed.

(2) Notwithstanding such repeal any appointmendenar any thing done or any action
taken under the relevant rules, so repealed undeuke, 2 (1) supra shall be deemed to have been
validly made done or taken under these rules.

By order,
Sd/-
Principal Secretary.

Annexure-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SWE EPER (CLASS-IV
NON-GAZETTED) IN THE DEPARTMENT OF HOME GUARDS, CIV IL DEFENCE AND
FIRE SERVICES, HIMACHAL PRADESH

1. Name of the post.-Sweeper

2. Number of post(s).—4 (Four).
3. Classification.—Class-1V (Non-Gazetted) (Non-Ministerial)

4. Scale of pay (be given in expanded notation As is specified by the Government
from time to time.

5. Whether Selection post or non-selection post.N-A.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct retswvill not be applicable to the candidates
already in service of the Government including éhego have been appointed on ad-hoc or on
contract basis;

Provided further that if a candidate appointed drhac or on contract basis had become
overage on the date when he was appointed as susiinali not be eligible for any relaxation in the
prescribed age limit by virtue of his suati-hocor contract appointment;

Provided further that upper age limit is relaxafde scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent perntessibder the general or special order(s) of the
Himachal Pradesh Government;
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Provided further that the employees of all the muBkctor Corporations and Autonomous
Bodies who happened to be Government Servantsebalmorption in Public Sector Corporations/
Autonomous Bodies at the time of Initial constibums of such Corporations/Autonomous Bodies
shall be allowed, age concession in direct recrritnas admissible to Government servants. This
concession will not, however, be admissible to sstiff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently apgbifity such Corporation/Autonomous
Bodies and who are/were finally absorbed in thgiserof such Corporations/Autonomous Bodies
after initial constitution of the Public Sector @oration/Autonomous Bodies:

0] Age limit for direct recruitment will be reck@d on the first day of the year in
which the post (s) is/are advertised for invitingplications or notified to the Employment
Exchanges or as the case may.

(i)  Age and experience in the case of directuorent is relaxable at the discretion of
the recruiting authority in case the candidatelewise well qualified.

7. Minimum Educational and other qualifications required for direct recruits.—
(a) ESSENTIAL QUALIFCATIONS : Having knowledge of reading and writing Hindi.

(b) DESIRABLE QUALIFCATIONS .—Knowledge of customs, manners and dialects
of Himachal Pradesh and suitability for appointmenthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees..N-A.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be reduced in writing.

10. Method of recruitment, whether by direct recritment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—200% by
Direct recruitment on a regular basis or by reaneiit on contract basis as the case may be. The
contract employees will get emoluments as giveilCah.15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatia, transfer, grades from which
promotion/ eputation/transfer is to be made.—N.A.

12. If a Departmental Promotion Committee existswhat is its composition.—N.A.

13. Circumstances under which the H.P.S.S.S.B. i® be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmeni—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by dirdcrecruitment.— Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the recruiting authority, as the case may becausider necessary or expedient by a written test
or a practical test, the standard/ syllabus, etcwloich, will be determined by the recruiting
authority.
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15-A. Selection for appointment to the post by comict recruitment.—
Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givernviaelo

(1) CONCEPT.—(@) Under this policy Sweeper in Department of Home 1@saCivil
Defense and Fire Services H.P. will be engagedootract basis initially for one year, which may
be extendable on year to year basis.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—Fhe
Commandant General Home Guard/Civil Defence ané Services H.P. after obtaining the
approval of the Government to fill up the vacanstgsan contract basis will advertise the details of
the vacant posts in atleast two leading newspaperiravite applications from candidates having
the prescribed qualification and fulfilling the etheligibility conditions as prescribed in these
Rules.

(© The selection will be made in accordance wille eligibility conditions as
prescribed in these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Sweeper appointed on contract basis
will be paid consolidated fixed contractual amoastis specified by the Government from time to
time.

(1)  APPOINTING/DISCIPLINARY AUTHORITY.— The Commandant General,
Home Guards, Civil Defence and Fire Service, H.it.bg appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basisvieh-vocetest or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authoritg. Commandant General Home Guards/Civil Defence and
Fire Services H.P.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPO INTMENTS.—
As may be constituted by the concerned recruitinthaitiesi.e. Commandant General Home
Guards/Civil Defence and Fire Services H.P. frametio time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-“B” appended to these Rules.

(VI) TERMS AND CONDITIONS.— (a) The contract appointee will be paid contractual
empluments as is specified by the Government fiora to time.

(b) The service of the contract appointee will fngrely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oney dasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/She shall not be emtile Medical Re-imbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoutapproval of the controlling officer
shall automatically lead to the termination of tumtract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.



6262 RToT, fRdmrel Uael, 14 STHaN, 2010 /24 UTS, 1931

(e)  Transfer of a contract appointee will notgeemitted from one place to another in
any case.

)] Selected candidate will have to submit a &edte of his/her fithess from a
Government/ Registered Medical Practitioner. Woroandidates pregnant beyond 12 weeks will
be temporarily unfit till the confinement is ovd@ihe women candidate will be re-examined for the
fithess from an authorized Medical Officer/Praotiier.

() Contract appointee will be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of the
pay scale.

(h)  Provisions of Service rules like FR SR, Le&des, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case alaegmployees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc. as detailed in this column.

16. Reservation.—Fhe appointment to this service shall be subjedrtiers regarding
reservation in the service for Scheduled CastestBdhd Tribes/Backward Classes/Other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Powers to Relax: Where the State Govt. ishef dpinion that it is necessary or
expedient so to do, it may be order for reasonbetaecorded in writing and relax any of the
provisions of these Rules with respect to any abassmtegory of persons or posts.

ANNEXURE-‘B’

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN S WEEPER AND
THE GOVERNMENT OF HIMACHAL PRADESH, THROUGH THE COM MANDANT
GENERAL, HOME GUARDS, CIVIL DEFENCE AND FIRE SERVIC ES HIMACHAL
PRADESH.

This agreement is made on this the ................... day of ......coooviinnnnn. In the
Year..oooive e i, Between Sh./Smt............... ceeeen. S/o/DIoShri....c.ooe o i
BRI e e e e e Contract appointee (hereinafter

called the FIRST PARTY ), AND THE GOVERNOR OF HIMAMAL PRADESH, THROUGH
THE COMMANDANT GENERAL, HOME GUARD, CIVIL DEFENCE AID FIRE SERVICE
HIMACHAL PRADESH, (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the “FIRSRTPA and the “FIRST
PARTY” has agreed to serve as a Sweeper on conbasis on the following terms and
conditions:—

1. That the “FIRST PARTY” shall remain in the seevof the “SECOND PARTY” as a
Sweeper for a period of 1 year commencing on day.af.......... and ending on the
day of ..ooooiiiiii It is specifically mentioned ardjreed upon by both
the parties that the contract of the FIRST PARTYWBECOND PARTY shall ipso-
facto stand terminated on the last working dayare................... And information
notice shall not be necessary.

2.  The contractual amount of the “FIRST PARTY'llWke Rs............. per month.

3. The service of “FIRST PARTY” will be purely damporary basis. The appointment
is liable to be terminated in case the performanoefluct of the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contract.
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4. Contractual Sweeper will be entitled for oreey dasual leave after putting in one
month service. This leave can be accumulated uptoyear. No leave of any kind is
admissible to the contractual Sweepéte will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per Rules.

5. Unauthorized absence from the duty withoutdpproval of the controlling Officer
shall automatically lead to the termination of tomtract. A contractual Sweeper will
not be entitle for contractual amount for the ped absence from duty.

6. Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/ Registered Medical Practioner. In adseomen candidates pregnant
beyond twelve Week will render of temporary unifitthe confinement is over. The
women candidate should have re-examined for fitiess an authorized Medical
Officer/ Practioner.

8. Contract appointee shall be entitled to TA/DAeiquired to go on tour in connection
with his official duties at the same rate as agfile regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as well a&3EFFwill not be applicable to
contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY havere in to set their hands
the day month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and full Address)

(Signature of the FIRST PARTY)

(Name and full Address)

IN THE PRESENCE OF WITNESS
1.

(Name and full Address)

(Signature of the SECOND PARTY)

(Name and full Address)
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(fea wIeR & TERR)

[Authoritative English text of this department’s iloation No. Home-B(A3-2/09 dated
................ as required under Clay$8 of Articles348 of the Constitution of Indja

Home Department

NOTIFICATION
Shimla2 the 6th January,2010

No. Home-F(A)3-2/09.—4n exercise of the powers conferred by proviso tacke 309 of
the Constitution of India, the Governor, Himachedd®esh is pleased to make the Recruitment and
Promotion Rules for the post of Mali, Class-1V, piNGazetted) in the Department of Home
Guards, Civil Defence and Fire Services, HimachatlBsh, as per Annexure —“A” attached to this
notification namely:—

1. Short title and commencement—(1) These Rules may be called the Himachal
Pradesh Home Guards , Civil Defence and Fire SesviDepartment, Mali Class-1V, (Non-
Gazetted) Recruitment and Promotion Rules, 2009.

(2) These Rules shall come into force from ddteublication in Rajptra, Himachal
Pradesh.

2. Repeal & 2 Savings.—() The Recruitement and Promotion Rules for the pbs
Mali (Non-Gazetted) notifiedvide this Department notification No. Home-B(B)2-16/88ted
30-8-1997 as amended from time to time are herepgaled.

(2) Notwithstanding such repeal any appointmeatienor any thing done or any action
taken under the relevant rules,so repealed underwe, 2 (1) supra shall be deemed to have been
validly made done or taken under these rules.

By order,
Sd/-
Pr. Secretary.

Annexure-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF MAL | (CLASS-IV
NON-GAZETTED) IN THE DEPARTMENT OF HOME GUARDS, CIV IL DEFENCE AND
FIRE SERVICES HIMACHAL PRADESH

1. Name of the post.-Mali
2. Number of post(s).—3 ( Three)

3. Classification.—Class-I1V.(Non-Gazetted) Non-Ministerial
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4, Scale of pay (be givenin expanded notationAs is specified by the Government
from time to time.

5. Whether Selection post or non-selection post.N-A.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct retswiill not be applicable to the candidates already
in service of the Government including those whaehbeen appointed on ad-hoc or on contract
basis;

Provided further that if a candidate appointedadrhoc or on contracte basis had become
overage on the date when he was appointed as susiiiali not be eligible for any relaxation in the
prescribed age limit by virtue of his such ad-hocantract appointment;

Provided further that upper age limit is relaxafde scheduled Castes/Scheduled Tribes/
Other backward categories of persons to the epmbissible under the general or special order(s)
of the Himachal Pradesh Government;

Provided further that the employees of all theliguBector Corporations and Autonomous
Bodies who happened to be Government Servants ée#drsorption in Public Sector
Corporations/Autonomous Bodies at the time of #hitconstitutions of such Corporations/
Autonomous Bodies shall be allowed, age concessiodirect recruitment as admissible to
Government servants. This concession will not, harebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/aubsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial comgibn of the Public Sector Corporation/
Autonomous Bodies:

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post (s) is/are advertised for inviting appglmas or notified to the Employment Exchanges or
as the case may.

(2) Age and experience in the case of directuioent is relaxable at the discretion of
the discretion of the recruiting authority in cdéise candidate is otherwise well qualified.

7.  Minimum Educational and other qualifications required for direct recruits.—(a)
Essential Qualifications—(i) Should be primary pass from a InstitutiorcBgnised by the Govt.

(i)  Two years practical experience of gardernimgny Govt./Semi Govt. Institution.

(b) Desirable Qualifications—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications peeribed for direct recruits will
apply in the case of the promotees..N-A.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be reduced in writing.

10. Method of recruitment, whether by direct recrutment or by promotion,
deputation, transfer and the percentage of post tbe filled in by various methods.—200% by
Direct recruitment on a regular basis or by reoneitt on contract basis as the case may be. The
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contract employees will get emoluments as giveilCah.15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatia, transfer, grades from which
promotion/deputation/transfer is to be made.—N. A.

12. If a Departmental Promotion Committee existsywhat is its composition.—N. A.

13. Circumstances under which the H.P.S.S.S.B. i® be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmen—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by die recruitment.—Selection for
appointment to the post in the case of direct ioant shall be made on the basis of viva-voce test
if the recruiting authority, as so consider necgssa expedient by a written test or a practicat,te
the standard/ syllabus, etc. of which, will be detieed by the recruiting authority.

15-A. Selection for appointment to the post by edract recruitment.—
Notwithstanding anything contained in these rutesjtract appointment to the post will be made
subject to the terms and conditions given below:—

(1) CONCEPT.—(a) Under this policy Mali in Department of Home &ds/Civil
Defense and Fire Services H.P. will be engagedootract basis initially for one year, which may
be extendable on year to year basis.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—The
Commandant General Home Guard/Civil Defence ané Services H.P. after obtaining the
approval of the Government to fill up the vacanstgsan contract basis will advertise the details of
the vacant posts in atleast two leading newspaperiravite applications from candidates having
the prescribed qualification and fulfilling the etheligibility conditions as prescribed in these
Rules.

(c) The selection will be made in accordance \hi eligibility conditions as prescribed
in these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Mali appointed on contract basis will be
paid consolidated fixed contractual amount as éxsigd by the Government from time to time.

(1l APPOINTING/DISCIPLINARY AUTHORITY.— The Commandant General,
Home Guards, Civil Defence and Fire Service, H.it.bg appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authority i.e. Commardaeneral Home Guards/Civil Defence and
Fire Services H.P.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitinthaities i.e. Commandant General Home
Guards/Civil Defence and Fire Services H.P. frametio time.
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(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

(VIl) TERMS AND CONDITIONS.—(a) The contract appointee will be paid
contractual empluments as is specified by the Gowent from time to time.

(b) The service of the contract appointee will parely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreeyccasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/She shall not be edtile Medical Re-imbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withowat #pproval of the controlling officer
shall automatically lead to the termination of twmtract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will nofpeemitted from one place to another in any
case.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/ Registered Medical Practitioner. Woroandidates pregnant beyond 12 weeks will
be temporarily unfit till the confinement is ovdihe women candidate will be re-examined for the
fitness from an authorized Medical Officer/Praotiter.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of the
pay scale.

(h) Provisions of Service rules like FR SR, Le&des, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc. as detailed in this column.

16. Reservation.—Fhe appointment to this service shall be subjeabrtters regarding
reservation in the service for Scheduled CastestBdhd Tribes/Backward Classes/Other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Powers to Relax.-Where the State Govt. is of the opinion that inecessary or
expedient so to do, it may be order for reasonsetoecorded in writing and in consultation with
the H.P.PSC, relax any of the provisions of theae&with respect to any class or category of
persons or posts.

ANNEXURE-'B’

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN MALI AND
THE GOVERNMENT OF HIMACHAL PRADESH, THROUGH T HE
COMMANDANT GENERAL, HOME GUARD, CIVIL DEFENCE AND F IRE SERVICES
HIMACHAL PRADESH

This agreement is made on this the.............. day of....coovuviiiiiiiiiinnnn. In the
(=L | PR Between
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AND THE GOVERNOR OF HIMACHAL PRADESH, THROUGH THE @MMANDANT
GENERAL, HOME GUARD, CIVIL DEFENCE AND FIRE SERVICHIMACHAL PRADESH,
(here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the “FIR8RTHY” and the “FIRST
PARTY” has agreed to serve as a Mali on contrasishan the following terms and conditions:—

1.

That the “FIRST PARTY” shall remain in the seevof the “SECOND PARTY” as a
Mali for a period of 1 year commencing on day of........... and ending on the day
Of v It is specifically mentioned and ageupon by both the
parties that the contract of the FIRST PARTY withC®OND PARTY shall ipso-facto
stand terminated on the last working day i.e. on ............. And information
notice shall not be necessary.

The contractual amount of the “FIRST PARTY'llwie Rs............. per month.

The service of “FIRST PARTY” will be purely damporary basis. The appointment
is liable to be terminated in case the performammeluct of the contract appointee is
not found good or if a regular incumbent is appsifhosted against the vacancy for
which the first party was engaged on contract.

Contractual Mali will be entitled for one dagsual leave after putting in one month
service. This leave can be accumulated upto one. yéa leave of any kind is
admissible to the contractual Mate will not be entitled for Medical Reimbursement
and LTC etc. Only maternity leave will be givenpes Rules.

Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of tdmomtract. A contractual Mali will not
be entitle for contractual amount for the periocab$ence from duty.

Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

Selected candidate will have to submit a fieate of his/her fitness from a

Government/ Registered Medical Practitioner. Inecawomen candidates pregnant
beyond twelve Week will render of temporary unifitthe confinement is over. The

women candidate should have re-examined for fitiess an authorized Medical

Officer/ Practitioner.

Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as aflie regular counter-part official at the
minimum of pay scale.

The Employees Group Insurance Scheme as svElP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY havere in to set their hands
the day month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and full Address)

(Signature of the FIRST PARTY)
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(Name and full Address)
IN THE PRESENCE OF WITNESS:

1.

(Name and full Address)
(Signature of the SECOND PARTY)
2.

(Name and full Address)

e faumT
Brer—2, 22 fagwR, 2009

H& B (T) 3—11 /2007~ BAMA U BI I5TUTeA, ARG $ GO & A8 309
P WP g1 Ua WK BT YANT PR Y, [ZAMEe USTI, 8 &7, ANRe GRe Ud fHerd
Hand farr # @A, TV (sRSUE), @ 9 & folv 39 IfeRfET 9 doe Suae— &
@ IR il R Ui M a7l €, ererfa-

1. < A9m iR URM—(1) 39 Al @1 dfera aW e Uk, g e ARG
GREAT TG ARTLHA HaTd fqRT rsar avi— |V (SRTerafa) el iR U= 19, 2009 & |

(2) 3 o, oo, RBarad yew | Ueild Ry 99 @ aRRkg 9 ugd g6 |

2. frEa &k amgfi—(1) st S em—di(@)2-18/93 aRe 5 feawR,
1995 NI ORI IR AHI—FHI WX IATHLNET [ZArael UQel 8 Rell, ANTReG JRel g
e wa o # <@rEar a— |V, ((Reud) @ ug & forg Wil ud ur=fa a9, 1995
T TaegRT e fdar i & |

(2) O FREF & 8 gu A, Sudad Su e 2(1) @ o 59 yeR FRR e @
JIE @1 8 P I 99 1 dRaR 9 M & oriE faftm wu 6 @1 18 9esh
ST |

3T ET,
B/ —
T g |
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SUEH—"5"

feTae URe 8 <, ANRG GRET Ud IR A fnT # s & ug @ fog et 8iR
o=t e

1. 98 PT AH-AEAT
2. UG @ G&—19 (S )
3.  giffexor—ai-IV (ermouta) ( forfue o fta)

4. oA (a9 A sifbd &N)—o AR R 999 999 W faffde fear
S |

5. I U Al I UG~ &l |
6. RN Wil @ fog amg—18 W 45 A

R A Wl by M arel Afdddl & foly U g WA, deef A1 WiAaT & SER W
frgaa fry o afdaal 9t uge 9 & WRGR @ Fa1 # 3q IR W @y T8 B8Rl |

Wy I SR P A Teef a1 Wiaar & R W Fyged fBar T awefl, 39 w9 A
fFgfada @1 NG @1 it g BT 8 AT 8, Al 98 qed AT Gfeer & qeR W Ayfad @
Fror fafed oMy W ge & forg ura T8l B |

W] I8 AR P g il /e STa—arfcrdi 9o 3= vl & afdqal & forg
I AR H Ia B Be &l ST Tl fRHrEd Ues SRR & AR A7 4Ry afesi ®
3efiF e B |

Wy I8 AR Al & ufeqsd daex Ml don @R Feri & 99 dHerRal & S 0
ufeTe Agex fFdl qer wWrd Ferl & URMe T & qHY U ufedd daer T/ w@rad
(el # e g4 SRR HHany I, el i § g & 9 § v & Raga & sed
SRl WRGNT HHATRAT B 3= 7, fog 39 UeR & Rama dufds waex Ml /@
el & U HHaIRg< @I 8l & S S gEraddl W R/ W@ el gR1 e
e Mg o /fHy MU § ik I9 ufes Jaex et/ wara Fart & arfe TeT & gvErd
ot/ waraa et @) dar # sfvad w9 9 smfera fde g € /feg g9 |

(1) < 9t & forq omy AMr &1 T, 99 99 & Yo e ¥ &1 owlt e ug
(ucl) @1, omdeA ImAfEd dR & forg, genRefa fasnfa fear war & a1 faomrert &
sftgfaa foar & |

(2) e Qarféa swafelal @1 <=m H AN 9ol & fou oMy A SR srgWa Wl
IfHRoT & fIargaR Rifde fear S |6 |

7. Y fHy O e Sfdadl & oy enfda <Eaw Afde ok o sEan— (%)
frart A —(i) TRER FRT AT YT ARAT A WISHR UTd 84T 18T |

(i) <m=T S9 H gATE S SR 31gHd UTe BT A1ey |

(@) doa sEa—fRAmd ey @ wfedl Rfowl ik aiferdl &1 9 ok wwr #
faemm faRre <umell # fFgfed @ forw Sugaddn |
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8. ¥ wl fby SM arel wfawal @ fow fafed oy ik e sreaid wi=ra afemal
o M A AN Bl A1 AE Ay T |

0. URHET & @, IfT BIE Bl—<1, IF DRIHT Th a¥ A 3HfRe W 3R 3rafsr &
foru fovar forar S I Sim werm uifidery faoiy aRRerfaat # sk faRad aront | ameer ¢

10. Wit @ gFha : WA W SR A1 wet, gftgfed, MR gRT iR AR
TEfrdl §RT WX WM arel sl @ ufreraar—aenRefa, wraufaera e it g fafid smer W
T AfAET & R WR Al gRT | AfdaT W e HHARI W 15—d H l Tg USRIl U
AT 3R FAHRT w1 7 faffdse dar wat g fafafaa gem |

11 U=fa, ufofgfea, e o e | afrl (Fs), fomd o=t/ ufafgfe /
RIFRY faT SIQ—ar] 781 |

12. I i =t 9fRfa feme 81, O SHaT SRa—ar] T8l |

13. W B d S okl d§ e oo, e Qar T 9 wEe fear
ST —orar fafer gt erufea &1 |

14. A& 9ot & forg Sifvard srem B Jar a1 ug R Y @ forg arwell @1 W
BT ARG BT ATIYSH 2 |

15. & Wil gRT U8 R Fgfam & forg g9a -0 wft & Amel | ug R g &
U oq, diRge el @ R WX fhar S, Afe 9ol UifeRer UAT BRAT AMAS AT
T R, O JaRefa oilRed okien a1 aiRe oken & MR R fhar Srem | R
TR / UTSTshH 3Nt Al WIfSdHRoT gIRT S1aenRa fhar SR |

15 (@) Haar Frgfad g1 ug R Fgfda & forg =e—s= i {60 a1 @ 81d 8¢
W ue W Hfaer Fgfad i fau T el sk w6l @ Stegedl| ol S |

() SPeu—(%) s diferll & i fRAMe Uael [ e, ANTRE JRef AR AT
HATG 39T, H IAGAT BT AAGT & R R YRS H U q¥ & ol oman e, o aigay

SR WX delAT ST HhIT |

(@) US &1 fB9ad U aid 4T 3T/ fRAee Uy SiRfiFRy da] 999 98 @
PHRIAT q IR SHL—FBRIGL®, 8 &, ARTREG GRel U ARem qad f2amae ueer, Rad
UGl BT HAGT & AR IR 9R D (oY WBR B FJHIGT UKl BRI D qard, Rad gal & AR
HH A PHH QA AU FHERUS H fAenfid dxae iR fafed srgarell ok s fraHl #
JAIAET 3= U=l Il Dl YRT B dlel IJAT I 3faa AMHT BT |

(M) =, o el @ fafed g o6l @ SIgaR fhar S |

(I) wfecere Suafle™i—<dfdar @ omR R e AwEaHd 1 FHlhd  Fad
AfdeT® IPH G Bl ST Ol WRAR gRT I99—a87y R fafafds &1 9w |

(1) gl / srgemas Uit —9ererasied, T8 ell, ARG el Td AR qard
fedrae yaer PR &R Srgemas wiererT 8N |

(V) T gfpar—<dfaer Fgfad o <en 4 uge R FYfe & fou =4, dikas
T & IR W BT ST I IS yayd A7 FHRIE IGHST WU o foRad giem an
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EEIRG Wl & AER R A S, a1 ®R/ueadd sale 9l UTEieRor el
HERIST® /T8 &l ARG YR Ua ANTIHET AU 2AreeT Uasr gRT Saeme fbar S |

(V) <fdeee Fgfeal @ fog o9 affa—o=i axg Wil JIieaRer sIid Aeferesid
8 &, AR GReT Td AR Hary, f2qreel Yo gRT IHI—aAd W Tfod &I §Y |

(VI) PRR—3TIAT BT T4 & U 9 AT F Hol | SUEE—T" & AR
PRR BRI HRAT N7 |

(VIl) oM iR wW—(&) dfaar @ R R Fgad afda o dfdes Suafemi
Ao B SUT Ol ¥R gRT 999 999 W) fafafds &1 Su |

(=) wfeeT R =fdd, 3 Far QUiaar R R R B8Rl | Jfe |faer, R Frged afa
BT BT /TR0 S T8l il S & o Fgfa A fby o & forg <ri 8l

(1) <fdersre Fgfaa, fed ge A/ &1 Jar ©& HRA & I Ud o & IMhRAD
AT BT EPHAR BT | I§ JABIY b dy b Al fbar ST Feber | AfdaT R Frgad aafad
Bl fHA W UBR BT 3T BIg MBI ST el N | g8 fafbear gfagfd sk geociowdio
sAMG & oI WY 8haR &1 BT /BRI | ddal YGfd 3raere, FAAGER f&ar Sig |

(7) = ASER & AFAeT & 997 |a1 | S srquRerfa 3 w@d: &1 |fdar &
TIGA (FHYA) B SQIT | Afder R Fyged wafdd, o (($g3)) ¥ srguRefd @ s &
fore dfaerd® IHH &1 8haR Tol BN |

(3) dfdaT R Fgaa afad &1, U IF A G I & oy Rer=Rer {6l <= H
I el fpar SIQm |

(@) =g el &1 WeRI /ISREIRa [Rfhear gadaril | 31U+ IR JH0—0H
YRJd BRAT BET | 9RE WWE W 3¥d THadl Azl riedl, a8 O, RS AR W
Jgugad BN | Afgen JwafAl &1, fHl uritpd fafbaar ifier) /el gRT SuYgdddr &
forg g wRleor faar Soem |

() Wfder w® fFgad afad @1, Ife 3 Uqy dadl & T § SR TR ST Uferd
g @ 98 S ) W, o Frafia eHaiRal & 999 M & <O W AR §, 913 I /e
Yl BT EPHaAR BT |

(v) frafta HE=Ral @ w7 gor arg ar FEEl & Ut SRITH0RO—YH0ATRO,
ged! o, 9eRu A [ frm, e 9 den smeRur s enfe |fder w® e
IfITal @ LT H ARL 781 BR1 | 9 39 W ¥ JUmafiq SudfeEl enfe & fory gheR N |

16. SREAUL—HA ¥ FYfH, fRAMEE Qe WRAR gRI, FAI—FFI WR (e Sl /
I Sl /3 fUss ani &R o yail & Afedal & fog a1 § iR &1 qraa
SR fy 7Y ofel @ &7l 'R |

17. 1fSer &1 A Afdd—STel 9 WRAR B Ig I BT fb VAT BT 3 T
TET 8, gl a8, dRul &I forRad & srfafalRad ove smew gr, 57 el & fos) Suewei
Bl fbdl avf a7 AfddA & yait A1 Ul bl 919, BRI & G |
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U — 9

AT 3R f3Arae Uo¥ WRGR & A ARG 8 V&, ARRG GRem d JAfema dad &
Ay | e @ Se arell |fdeT /R B uwY

............................ Hiaer R g e (B 3899 s9 I9ard Yo UehR Hel T
2) IR fEHrEe USsl &1 (YU b Hed, FEIAQYD Y8 V&, ANTREG GReT Ud AFTer Jary
e e (R 398 390 Uvaq fgdid UeeR &8l T §) & "Rgd 9 e dand
............................ 31 fooar a7 |

g TR’ 3 SWRIFT JIH URTHR HI oNIT & AR YIH UeThR o gdT & w9 H
AfaeT & MR W fA=ferRad e ofik oral R Jar o= & forv weafa < 8 —

1. UE P UTH TTPR TSTT B U T ettt ee e e e e e e, q

TRET BT MR oot eeeeeeee e, P FHT BF dTdd a9 db, Te Iy &Y A & forv
fefora wereR & War ¥ B | g8 fAfafde wu 9§ sfeafaa fear mar 2 3R SFf ueladRl grT
PR GRIT 7T € fh 9oW TR &) gl uetor & 9 wfder, smiRasy &ord fead &r g

....................... o1 1 TIHg & wHafyd (FA<) 81 ST 91 ga1 AeH aedd T8l

3. UYH UPR P Hal YUidAT RS AR WR BRI | e AidaT wR Frgad Afad @1
PRI /TR Sl Bl Uil Sl & A1 Ife i ueurl 99 R & fowg Figad a9 ax
fear S &, s foly yodt ueihR &1 |fdaT R o an T 7, d FRgfaa wiafd (e )
fbe S @ forg <rlt gl |

4. W R Fged 9EA1, U A9 B qdl W B S GG (b QT B DD
DY BT EhaAR BRI | Ig AAHRT UH 99 T Afad fbar S Faam | dfder R Fga
ARAT B fHAT Wl JHR BT I BIS AAHNY e el s8R0 | 98 fafdear ufagfd ek
TA0SI0N0 sIE & oY 8harR &l 811 /B8R | dact Ugfcr 3raehrel, FRmgaR f&ar s |

5. = AEeR & srgdeT & 991 wdeal 9 sFgd srulefd | waa: g€ dfdar
BT AT (FHUE) B TG | HidaT WRFRga 9T dad (SIS W AR @1 el &
forq wAfdaTeqe IHH BT ghaR T8l B |

6. WSl & MR W FYad AR BT U WH ¥ §AY WM & oIy WIFFRT bl
W <9 H ST el B |

7. =T ARl B BN /IR FRIfhed Jadril I AUAT IRFI YHT—9
YR PRAT BT | AfRAT gl Bl Tum H, IRE AWE W 3D AHY Bl THERAT yHg B
qPb, T SRAE AR W AJUYE a1 <M | AfRen Wil @1, fHAr wiftgd  fRfeo
SR / FaATN §RT IUJaAdT & forg g: gRieror fham S =nfeu |

8. fdar R Frgaa @fdd &1, IR U UE Hadl & AR H IR UR ST fUfer
B, O 98 SO R W, ol i gl & @1 daee & gAdd W, AR ' | AT
vl /A Al BT BbaR B /BT |
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9. dWfer W Frged Afdd @) & AFed Sliad d@1 AoET @ dR—ar
godlouto / Siodious Al AT e BT |

3P WY WRY UAH TR IR fgdl wetdrR ° aiferl @) SuRefd # sud wduem
SfectRaa aRRg o /918 3R 99 &I 3[U=—37u &R &) QU 2 |

(T2 UeTPR & BHIER)

(fea wereR & gERR)

(Authoritative English text of this department’stification No. Home- B(A)3-11/2007 dated
22/12/ 2009 as required under Clause (3) of ArtA& of the Constitution of India.)

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 2¥ December, 2009

No. Home-B(A)3-11/2007.- exercise of the powers conferred by proviso tocke 309
of the Constitution of India, the Governor, HimacRaadesh is pleased to make the Recruitment
and Promotion Rules for the post of Cook, (ClassNidn-Gazetted) in the Department of Home
Guards, Civil Defence and Fire Services, HimachatlBsh, as per Annexure —“A” attached to this
notification namely:—

1. Short title and commencement.—i) These Rules may be called the Himachal
Pradesh Home Guards, Civil Defence and Fire Sesvi@epartment, Cook ( Class-1V, Non-
Gazetted) Recruitment and Promotion Rules, 2009.



6280 RToT, fRdmrel Uael, 14 STHaN, 2010 /24 UTS, 1931

(2) These Rules shall come into force from ddtgublication in Rajptra, Himachal
Pradesh.

2. Repeal & Savings.<1) The Recruitment and Promotion Rules in respafct
Himachal Pradesh Home Guards, Civil Defence aneé Bepartment, Cook Class-IV (Non-
Gazetted) Recruitment Promotion and certain camitof service Rules 1988 notified vide
notification No. Home-B(B)2-18/93 dated 13.11.199% amended from time to time are hereby
repealed.

(2) Notwithstanding such repeal any appointmeatienor any thing done or any action
taken under the relevant rules, so repealed unierude, 2 (1) supra shall be deemed to have been
validly made done or taken under these rules.

By Order,
Sd/-
Pr. Secretary.

Annexure-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF COO K CLASS-IV

(NON-GAZETTED) IN THE DEPARTMENT OF HOME GUARDS / C IVIL DEFENCE
AND FIRE SERVICE, HIMACHAL PRADESH

1. Name of the post.-€ook
2. Number of post(s).—19 (Nineteen).
3. Classification.—Class-IV (Non-Gazetted) (Non-Ministerial)

4. Scale of pay (be given in expanded notation)As is specified by the Government
from time to time.

5.  Whether Selection post or non-selection postN-A.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including thego have been appointed on ad-hoc or on
contract basis;

Provided further that if a candidate appointedadrhoc or on contract basis had become
overage on the date when he was appointed as susiiiali not be eligible for any relaxation in the
prescribed age limit by virtue of his such ad-hocantract appointment;

Provided further that upper age limit is relaxafde scheduled Castes/Scheduled Tribes/
Other backward categories of persons to the epmissible under the general or special order(s)
of the Himachal Pradesh Government;

Provided further that the employees of all theliguBector Corporations and Autonomous
Bodies who happened to be Government Servantsebalmorption in Public Sector Corporations/
Autonomous Bodies at the time of Initial constibuts of such Corporations/Autonomous Bodies
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shall be allowed, age concession in direct recrmtinas admissible to Government servants. This
concession will not, however, be admissible to satdff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently apgbifity such Corporation/Autonomous
Bodies and who are/were finally absorbed in thgiserof such Corporations/Autonomous Bodies
after initial constitution of the Public Sector @oration/Autonomous Bodies:

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post (s) is/are advertised for inviting apglmas or notified to the Employment Exchanges or
as the case may.

(2) Age and experience in the case of directuioent is relaxable at the discretion of
the recruiting Authority in case the candidatetlseowise well qualified.

7.  Minimum Educational and other qualifications required for direct recruits.—(a)
ESSENTIAL QUALIFICATIONS .—(i) Should be primary pass from a institute retegd by
the Govt.

(i) Should possess the sufficient knowledge exygerience of cooking.

(b) DESIRABLE QUALIFCATIONS .—Knowledge of customs, manners and dialects
of Himachal Pradesh and suitability for appointmenthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications pribed for direct recruits will
apply in the case of the promotees..N-A.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be reduced in writing.

10. Method of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of post tbe filled in by various methods.—2100% by
Direct recruitment on a regular basis or by reaneitit on contract basis as the case may be. The
contract employees will get emoluments as giveilCah15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatn, transfer, grades from which
promotion/deputation/transfer is to be made.—N.A.

12. If a Departmental Promotion Committee existsywhat is its composition.—N.A.

13. Circumstances under which the H.P.S.S.S.B. i® be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmen—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by die recruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the recruiting authority, as the case may becausider necessary or expedient by a written test
or a practical test, the standard/ syllabus, etcwloich, will be determined by the recruiting
authority.
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15-A. Selection for appointment to the post by edract recruitment.— Notwithstanding
anything contained in these rules, contract app@nts to the post will be made subject to the
terms and conditions given below:-

() CONCEPT.—(a) Under this policy Cook in Department of Homea@is/Civil Defense
and Fire Services H.P. will be engaged on contbasis initially for one year, which may be
extendable on year to year basis.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—Ffhe
Commandant General Home Guard/Civil Defence ané@ Services H.P. after obtaining the
approval of the Government to fill up the vacanstgmn contract basis will advertise the details of
the vacant posts in atleast two leading newspapeériravite applications from candidates having
the prescribed qualification and fulfilling the etheligibility conditions as prescribed in these
Rules.

(c) The selection will be made in accordance \hi eligibility conditions as prescribed
in these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Cook appointed on contract basis will
be paid consolidated fixed contractual amount apésified by the Government from time to time.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Commandant General,
Home Guards, Civil Defence and Fire Service, H.it.be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authority i.e. Commandaeneral Home Guards/Civil Defence and
Fire Services H.P.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitinthaities i.e. Commandant General Home
Guards/Civil Defence and Fire Services H.P. frametio time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-“B” appended to these Rules.

(VI) TERMS AND CONDITIONS.— (a) The contract appointee will be paid contractual
empluments as is specified by the Government fiora to time.

(b) The service of the contract appointee will parely on temporary basis. The
appointment is liable to be terminated in casepir@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreeyccasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/She shall not be edtile Medical Re-imbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoat #pproval of the controlling officer
shall automatically lead to the termination of twatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.
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(e) Transfer of a contract appointee will notdeemitted from one place to another in
any case.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womandates pregnant beyond 12 weeks will
be temporarily unfit till the confinement is ovd@he women candidate will be re-examined for the
fithess from an authorized Medical Officer/Praotiier.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of the
pay scale.

(h) Provisions of Service rules like FR SR, Le&des, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case oflaegmployees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc. as detailed in this column.

16. Reservation.—Fhe appointment to this service shall be subjeabrtters regarding
reservation in the service for Scheduled Castestfidbd Tribes/ Backward Classes/Other
categories of persons issued by the Himachal Pna@desernment from time to time.

17. Powers to Relax.-Where the State Govt. is of the opinion that ihexessary or
expedient so to do, it may by order for reasonsetoecorded in writing relax any of the provisions
of these Rules with respect to any class or cayegfgpersons or posts.

ANNEXURE-'B’

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN C OOK AND THE
GOVERNMENT OF HIMACHAL PRADESH, THROUGH THE COMMAND ANT
GENERAL, HOME GUARD, CIVIL DEFENCE AND FIRE SERVICE S
HIMACHAL PRADESH

This agreement is made on this the ............. day of ............. In the
Year...oove e i, Between Sh./Smt............... ... S/o/DloBhr........ ... .
8 L Contract appoee (hereinafter

called the FIRST PARTY ), AND THE GOVERNOR OF HIMAMAL PRADESH, THROUGH
THE COMMANDANT GENERAL, HOME GUARD, CIVIL DEFENCE AID FIRE SERVICE
HIMACHAL PRADESH, (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the “FIRBRTY” and the “FIRST
PARTY” has agreed to serve as a Cook on contrais loa the following terms and conditions:-

1. That the “FIRST PARTY” shall remain in the @ee of the “SECOND PARTY” as a
Cook for a period of 1 year commencing on day of ..........and ending on the day of
............................... It is specifically mentioned and agreedon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shalo-facto stand terminated on the last
working dayi.e.on ................... And information notickal not be necessary.

2.  The contractual amount of the “FIRST PARTY'llWke Rs............. per month.

3. The service of “FIRST PARTY” will be purely damporary basis. The appointment
is liable to be terminated in case the performamm®luct of the contract appointee is not found
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good or if a regular incumbent is appointed/ postgdinst the vacancy for which the first party
was engaged on contract.

4.  Contractual Cook will be entitled for one d=gsual leave after putting in one month
service. This leave can be accumulated upto one emleave of any kind is admissible to the
contractual CookHe will not be entitled for Medical Reimbursementd TC etc. Only maternity
leave will be given as per Rules.

5.  Unauthorized absence from the duty withoutdpproval of the controlling Officer
shall automatically lead to the termination of tdoatract. A contractual Cook will not be entitle fo
contractual amount for the period of absence froiy.d

6. Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

7. Selected candidate will have to submit a fieste of his/her fithess from a
Government/Registered Medical Practitioner. In cdsgomen candidates pregnant beyond twelve
Week will render of temporary unfit till the conément is over. The women candidate should have
re-examined for fithess from an authorized Med@#Hicer/ Practitioner.

8.  Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as agiie regular counter-part official at the minimuf o
pay scale.

9. The Employees Group Insurance Scheme as svElP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY havere in to set their hands
the day month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full Address)
(Signature of the FIRST PARTY)
ii.

(Name and full Address)

IN THE PRESENCE OF WITNESS
1.

(Name and full Address)
(Signature of the SECOND PARTY)
2.

(Name and full Address)
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