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R P TE AR Ted AN IQ BIg B, WAl Bl & (o7Q MO H S e, Al ded
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(4 @ o1 e )

(™ @ 9T T )
(fea wIeR & TERR)

[Authoritative English text of this Department Nioation No. Pub-A (3)15/99 dated 8 -01-
2010 as required under clause(3) of Article 34&ohstitution of India].

INFORMATION & PUBLIC RELATIONS DEPARTMEN
NOTIFICATION
Shimla171002 the 8" January,2010
No. Pub. A(3)15/99—In exercise of the powers conferred by proviséitcle 309 of the

Constitution of India, the Governor, Himachal Pgltein consultation with the Himachal Pradesh
Public Service Commission, is pleased to make thauRtment and Promotion Rules, for the post
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of Drama Inspector (Class-Ill Non-Gazetted) in Bepartment of Information & Public Relations
Himachal Pradesh, as per Annexure “A” attacheti®rotification, namely:—

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh Department of Information and Public Retsti Drama Inspector (Class-Ill Non-
Gazetted) Recruitment and Promotion Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—1) The Himachal Pradesh Public Relations DepartrBeama
Inspector (Class-1ll Non-Gazetted) Services Repreitt and Promotion and certain conditions of
the services rule 1989 notified vide this Departiigatification No.Pub-A(3)10/87 dated 01-03-
1989 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatle or any thing done or any action
taken under the relevant rules so repealed underude 2 (1) supra shall be deemed to have been
validly made under these rules.

By order,
Sd/-
Secretary.

Annexure-“A”

Recruitment and Promotion Rules for the post of Drana Inspector, Class-IlIl (Non-Gazetted)
in the Deptt. of Information & Public Relations, H. P.

Name of the Post—Drama Inspector

Number of Post—9 (Nine)

Classification—Class-IIl (Non-Gazetted)

Scale of Pay—(i) Pay Scale for regular incumbentds- 4400-150-5000-160-5800-

200-7000.

PwObE

(i)  Emoluments for Contract employee®fs- 6600/- per month (which shall be equal to
initial of pay scale + Dearness pay.

5.  Whether Selection Post or non-selection Post Non Selection.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwvill not be applicable to the candidate
already in service of the Government including thegho have been appointed on adhoc or on

contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall relidilele for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appoient.

Provided further that upper age limit is relaxaldle Scheduled Caste/Scheduled
Tribes/Other categories of persons to the extemhigsible under the general or special order of
the Himachal Pradesh Government.
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Provided further that employees of all the Pul8iector Corporations and Autonomous
Bodies who happened to be Government Servantseébefisorption in Public Sector Corporations
/Autonomous Bodies at the time of initial consibus of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitnas admissible to Government servant . This
concession will not however, be admissible to setdff of the Public Sector Corporations/
Autonomous Bodies who were/are finally absorbed the service of such Corporations/
Autonomous Bodies after initial constitution of thHaublic Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post (s) is/are advertised for inviting apglmas or notified to the Employment Exchange or as
the case may be.

(2) Age and experience in the case of directuitoent relaxable at the discretion of the
H.P. Public Service Commission in case the candigabtherwise well qualified.

7. Minimum Educational and other qualifycations required for direct recruits.—
(a) Essential Qualifications.{H Matric or its equivalent from a recognized Ueiisity/Board.

(i) At least 3 years experience in directinggwoing drama and conducting dramatic/
Cultural performance under Government/Semi-GoventfRegistered Cultural Organizations.

(b) Desirable qualifications—(i) Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

(i) Good knowledge of literature and art of that8.

8. Whether age and educational qualificaions presbed for direct recruit(s) will
apply in the case of the promotees.-Age—Not applicable.

Educational Qualification—Not applicable.

9. Period of probation if any.— Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of post(sp be filled in by various methods.—) 50%
by direct recruitment on regular basis or by rganent on contract basis as the case may be. The
contract employees will get emoluments as give@atumn No. 15-A and will be governed by
service conditions as specified in the said column.

(i)  50% by promotion failing which on secondméaisis.

11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Actor(s)/
Artist(s)/Harmonium Master(s)/Stage Master(s) wathleast 5 years regular or regular combined
with continuous adhoc service, if any in the resipecgrade failing which on secondment basis
from amongst the incumbents of this post workinghe identical pay scale and possessing the
educational qualifications as prescribed for dinextruitment against Column No. 7 above from
other Departments of the H. P. Government/Cen@talernment.
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Provided that for the purpose of promotion a carabiseniority list of eligible officials on
the basis of their length of service without dibtog their cadre-wise inter-se-seniority shall be
prepared.

Provided that for the purpose of promotion evanpl®yee shall have to serve atleast one
term in the Tribal/Difficult area subject to adetpilaumber of posts available in such area;

Provided further that the proviso (I) supra shadt be applicable in the case of those
employees who have five years or less servicefde&uperannuation.

Provided further that the Officers/Officials wh@ve not served atleast one tenure in
Tribal/difficult area shall be transferred to siwafea strictly in accordance with his/her seniairity
the respective cadre.

Explanation I.—For the purpose of proviso supra the “term” in &tibDifficult areas shall
mean normally three years or less period of postirsyich area keeping in view the administrative
requirements and performance of the employee.

Explanation Il.—For the purpose of proviso supra the Tribal/DifficArea shall be as
under.—

1. District Lahaul & Spiti.

2. Pangi and Bharmaur Sub-Division of Chambariaist

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and GraamcRayat Kashapat, Gram

Panchayatys of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub DivisiorKahgra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sghsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Katd Patwar Circle of Shillai

Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Teh&hda-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-ChowkbS ehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badmw#dastpur, Ghamrebar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuniligéa, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thyahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

© NG

In all cases of promotion, the continuous adr@wise rendered in the feeder post if
any, prior to regular appointment to the post shaltaken into account towards the length
of service as prescribed in these rules for praonosubject to the condition that the adhoc
appointment promotion in the feeder category hadnbmade after following proper
acceptable process of selection in accordance tvétprovisions of R&P Rules, provided
that in all cases where a junior person becomegbkdi for consideration by virtue of his
total length of service including the service ramrdeon adhoc basis, followed by regular
service/appointment) in the feeder post in viewtlw provisions referred to above, all
persons senior to him in the respective categosy/padre shall be deemed to be eligible
for consideration and placed above the junior pemsdhe field of consideration,

Provided that all incumbents to be consideredpimmotion shall possess the minimum
qualifying service of at least three years or firascribed in the Recruitment and Promotions Rules
for the post, whichever is less,
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Provided further that where a person become iiddigo be considered for promotion on
account of the requirements of the preceding poouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion;

Explanation.—The last proviso shall not render the junior incemt(s) ineligible for
consideration for promotion if the senior ineligilpersons happened to be Ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Arnfeafces Personnel (Reservation of Vacancies
in Himachal State Non-Technical Services) Rules;21@nd having been given the benefit of
seniority there under or recruited under the piiows seniority thereunder or recruited under the
provisions of Rule-3 of Ex-Servicemen (ReservatmiVacancies in the Himachal Pradesh
Technical Service)Rules,1985 and having been divetbenefit of Seniority thereunder.

(2) Similarly, in all cases of confirmation contous adhoc service rendered on the feeder
post, if any, prior to the regular appointment/podion against such post shall be taken into
account towards the length of service, if the adappointment promotion had been made after
proper selection and in accordance with the promsof the R&P Rules.

Provided that inter-se-seniority as a result affcmation after taking into account adhoc
service rendered as referred to above shall reareathanged.

12. If a Departmental promotion Committee existswhat is its composition?.—As
may be constituted by the Govt. from time to time.

13. Circumstances under which the HP.P.S.C. is tde consulted in making
recruitment.— As required under the law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by theikct recruitment.—Selection for
appointment to the post in case of direct recruitnsdall be made on the basis of viva-voce test, if
the H.P. Public Service Commisson or other recrgitauthority, the case may be, so consider
necessary or expedient by a written test or pralctést, the standard/syllabus etc, of which wéll b
determined by the H. P. Public Service Commissberatecruiting authority, as the case may be.

15-A. Selection for appointment to the post by edract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms & conditions given below:

() Concept.—@) Under this policy, the Drama Inspector in thep&ément of
Information & Public Relations H.P. will be engagad contract basis initially for one year, which
may be extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—Thérector Information
& Public Relations H. P. after obtaining the appioef the Government to fill up the vacant posts
on contract basis will place the requisition witbncerned recruiting agency i.e. the H.P.
Subordinate Services Selection Board Hamirpur.

(c) The selection will be made in accordancehwlite eligibility conditions prescribed
in these Rules.
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(I)  Contractual Emoluments.—The Drama Inspector appointed on contract basis wil
be paid consolidated fixed contractual amount @ @880/- per month (which shall be equal to
initial of pay scale + Dearness pay). An amountRgf 150/- (equal to annual increase in the
minimum/initial start of the pay scale of the paat)annual increase in contractual emoluments for
subsequent year(s) will be allowed if contractiterded beyond one year.

(1) Appointing /Disciplinary Authority.— The Director, Information & Public
Relations H.P. will be the appointing and disciptiynauthority.

(IV)  Selection Process-Selection for appointment to the post in the cas€antract
Appointment will be made on the basis of viva-voest or if considered necessary or expedient by
a written test or practical test, the standarddbyls etc. of which will be determined by the
concerned recruiting agency i.e. H.P. subordinateices Selection Board.

(V) Committee for Selection of contractual appoitments—As may be constituted by
the concerned recruiting agency i.e. H. P. Subatdi®ervices Selection Board from time to time.

(VI) Agreement.—After selection of a candidate, he/she shall sigragreement as per
Annexure-“B” appended to these Rules.

(VIl) Terms & conditions.—(a) The contractual appointee will be paid fixedtcactual
amount @ Rs 6600/- per month (which shall be etuatitial of pay scale +Dearness pay). The
Contract appointee will be entitled for annual @ase in contractual amount @ Rs. 150/- (equal to
annual increase in the minimum/initial start of ffeey scale of the post ) for further extended years
and no other allied benefits such as senior/selecitales etc. will be given .

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be ettitte Medical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoat #pproval of the controlling officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will noteemitted from one place to another in any
case.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of the
pay scale.

(h) Provision of service rules like FR-SR, LedRales, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflaeg@mployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.
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16. Reservation.—The appointment to the service shall be subjedrtters regarding
reservation in the service for Scheduled Castetidbad Tribes/Other Backward Classes/Other
Categories of persons issued by the Himachal Pna@esernment from time to time.

17. Departmental examination.—Where the state Govt. is of the opinion that it is
necessary or expedient to do so, it may, by ordemrdasons to be recorded in writing and in
consultation with the H.P.P.S.C. relax any of thevision(s) of these Rules with respect to any
class or category of persons or posts.

18. Power to relax.—Not Applicable.

Annexure-“B”

Form of contract/agreement to be executed betWgama Inspector and the Government
of Himachal Pradesh through Director, InformationP&blic Relations, H. P. This agreement is
made on this day of in thear between
Sh./Smt. s/o/D/o Sh. R/o
Contract appointee (hereinafter called the FIRSTRPX), AND The Governor of Himachal
Pradesh through Director, I&PR Himachal Pradesheffreafter called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as Drama Inspector, otraxd basis on the following terms &
conditions:

1. That the FIRST PARTY shall remain in the seevdof the SECOND PARTY as a
Drama Inspector, for a period of 1 year commenocinglay of and ending on the
day of . It is specifically memtid and agreed upon by both the parties that
the contract of the FIRST PARTY with SECOND PARTIYall ipso-facto stand terminated on the
last working day i.e on And inforarahotice shall not be necessary.

2. The contractual amount of the FIRST PARTY WwdlRs. per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted ajaihe vacancy for which the first party was
engaged on contract.

4.  Contractual Drama Inspector, will be entitfted one day casual leave after putting in
one month service. This leave can be accumulatetoupne year. No leave of any kind is
admissible to the contractual Drama Inspector. He/Svill not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé bélgiven as per Rules.

5.  Unauthorized absence from the duty withoutapproval of the Controlling Officer
shall automatically lead to the termination of dumtract. A Contractual Drama Inspector, will not
be entitled for contractual amount for the peribalasence from duty.

6. Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In ca$ewomen candidates pregnant beyond
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12 weeks will render her temporarily unfit till treonfinement is over. The women candidate
should be re-examined for fitness from an authdridedical Officer/practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at th
minimum of the pay scale.

9. The employee Group Insurance Scheme as we&lP&GPF will not be applicable to
contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES
1.

(Name and full address)
(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESSES
1.

(Name and full address)
(Signature of the SECOND PARTY)

(Name and Full Address)

Riarg vd o9 ey fawm

RMeT—171002, 6 STHaNI, 2010
Ter g 11—19 / 2009 —Id: RA/=e U & IrSIuTd $I I8 Udid BIT © o
fRATId USY WRAR Bl U7 FI W A -dh YA & ¢ FHd: Td IrTsT, d8dre ST,
Rt Reen 3 I waed Ao IR wss o e wer & fFfor &g 9 <t St smufea

2, 3IdYd UdGeRT I8 =iftd far oimar © & FrefaRea fowga faasel # aftfa 4f Swgad
A & forg f &1 oreie ST 2 |
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2. T GIVOT A IS IRIH, 1894 B URT 6 & IUGE B I A AT
RN BT FIAAT TG DI A 7 AAT II AR DI GRT 7 D UG B AT FEIS],
3o fRATe UQer dlids 0T T Ratr, [T Relt, o7 Sad % & 3159 & M9l o
FT YaegRT e fear e 2

3. 9o SfaRed Saa I d &1 aR1-17 & SU—RT (1) §RI Weed eIl &f
TINT & 8Y, ZAEd UQ¥ & SIUTA I8 MR o © B Jiurawyd AEel BN @ BRT
|HTEAT, 315 3Hrad UQel dip fAtor favmr R, fren Rmer, &1 Saa fafm & art
(9) @ U URT (1) & N AT & IS ¥ 15 o7 & 37afy ¥ 89 W vAe o 9 g
A BT el o FhT 2 |

4. M BT @S FHET, 36 A AT fanT e, fRAEd uew & drie |§
ferdteror fomam 1 Hapar 7|

faega faawoh
S ESIG i AT 0 & /gexl H
Rrer feamT CIRESH 3/2/3/1 0—04—34
3/2/3/4 0—00—12
3/2/3/5 0—01—20
31/1 0—00—28
36 /1 0—00—12
35 /1 0—00—20
fpar—6 0—06—26 20
T EINT,
ARIRT /—
T gfed |
o fAmter favmT

RMe—2, 18 SHdN, 2010

Hodtodlosgp(d10)TH0—(5)104 / 2009.—Id: TZATIS U & ISAUTA DI I8 UdId 8l ©
f5 feArad UQel WRGR &I TGN I W AGol-d GIISE 8q AAHd: Td B/ 582, dadid
BR, ST AUl § H—adSHIR arT T F$dh & AT 7g I ifsia &=l amufard 2, sraga
TAGERT I8 =it o o1man 2 o fAeafaRea faarelt & Swaq waiee & oy smferd = |

2. I8 °IYUN, YA ASA AAIH,1894 B gRI—6 & IuSHl b JAE THY FHEIHT
| AT BT AT 7 DI ORI © AAT IaT SMAFTA B gR—7 S AT Y36l FHSd!
| AT fQ9RT (Aed &) AvS! Bl Sad Y & (Sl B B AR o7 BT Udg g1 aer
IEIRSIGI

3. 9 Xdie &1 e y—arei wHEdl, dle iU faun (Wed ) Huel, @
Frafera # fdHar S AHar 2|
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faa=ofy
S NERIG RIEH LCRNEGESN s (drem)
U] R G,/ 582 374 /288 /1 0—10—13
Bl s fordr— 1 0—10—13

el

RMe—2, 18 SIFaRI, 2010
Hodtodlosgp(d10)TH0—(5)146 / 2008 —Id: TRATIS Ul & ISAUTA DI I8 UdId 8l ©

o5 f3Terd Uee WRBR B BRI FI W AGl-1dh YA g AHd: Tid S8, dedrid Jie,
1 AvE 9 MR Fiel Ge@ @ AT gg Y SIiSid &A1 Mufed &, o/dud Udg gRT I8
e fear Srar € o fAfaRad ool & Swed waow & fag snféa 2

2. I8 GINU, 4A Ao ARTIH, 1894 DI URI—6 & IUGHl D I A G
|l FfFTAT BT AT 7 DI ORI © AAT IaT SMAFTA B gR1—7 S AqT Y36l FHSd!
Qe AT fQURT (Aed &) AvS! Bl Sad Y @ Aol B B QY o7 BT Udg g1 aer
IERIRSIGI

3. 9 Ydie &1 e gt wHEdl, dle iU oW (Wed eE) HuSl, @

HIATAT H fhaT ST Fhdl T |

faa=ofy

S NERIG RIEH WRRT /R &= (drEn)
S I SIE 760 /1 0—10—9
HA SIS ferar— 1 0—10—9

IHAT—2 18  SITaRI, 2010

Hodlodiosgp(dio) TH—(5) 32,/2009.—3I<h: fRATIA USW & AU BT Ig Ui &Il &
5 feAMe USe TRGR B WREN AF W AFIaSli~1d YA B Tid ke, dedrd 9 Rfer dre
# Ao dsa & Ao 7 gf aifvfa &l oiifera &, oravd vageRr ug aifva e
ST & o fferRaa faaxeft # aftfa yft Swaq waie= & fog snféra 2

2. I8 GINU, YA Ao ARTIH, 1894 DI URI—6 & IUGHl D I A G
[ AMGTAT BT AT B DI ORI © TAT III IMAFIH BT IRI—7 & M Y369 AT
e fafor favmT, faex fivee Rmer &1 Sad 4 & 319 &%F @ QY o7 & Udg gRT e
e ST 2 |

3. M ® P PRI o HHTEd, A FET 39T, IR fhes Rmen &
Frafera # fdHar S |AHar 2 |

faaxoft
rer SENIGH e GO TR & (@ HIew)
NIE e aTsl 1203 / 1 40—00
HA Sile Tebar—1 40—00
3T g,
TEEIRT / —

g e |
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319 Ud AoTTR famT
Brer—2, 16 S9!, 2010

der 59 (@) 1—3 /2007 (RATIAT) TAOMS0.— AT U &I I[ITed, VR & Afqer=
F AT 309 D WP GRI Ua AMKAT P YAN B gY, 299 U dlb ¥al RN b
WA 9§, 39 IR @1 sifeRgeen e 2d) 7—4 /92— ARG 04—11—1997 AT faAI®
4—05—2002 ERT G fZAM Uw %19 Td iR fam, sm FRlerd, aei—Ill @RuE)
ot Td gt fH, 2007 BT @R HeeH wRa @ fore fmfeRad fAam a9l €, srrfq—

1. Gffr 99 &R UR™——(1) 39 fE @1 <fera AW fRAae uQw, s Ud SRR
favm, s et -1l (eRroTaf3a) Wl ok w=fa (fech wener) a9, 2009 & |

(2) 3 A U=, fBarerdt 9o H§ YshIRd fby S &1 aRIg o Uged 8 |

2. SUEH—"3" Bl.—EArae U 59 TG AonTR 9T, s et e ——avi—|ll
(srroTafya) st va gy e, 1907 @ STaR—tar H——

() ™ AT 2 & AE e Sugel & v uR ferEforiad var S, e ——
"33 (ciefT)”

(@) W™ G=T 4 & A e Syl @ | R Efalad @ seEm, sreifa—
(i) Frafaa geeRal & forg a4

13900 / —%9Y (10300 /— YUY STHT 3600 /— BUY Us U) Ui |

(i) \faeT W Fgad sHaal & oy Ui :

™ 15—F ¥ AU Y IR & AR 13,900/ — IUY” |

(¥T) ™ =T 10 & A [JedE Suey & RIF R AfalRad w@r sem, sreria—

“(i) Tee uforera el Wl gRT A1 e B MR W |

(i) ToEwR gfaerd Ui §1RT, VAT 9 89 ORIl 9l gR1 |

AIET R FIgad HHAR W™ 15—d H & g U] UT YT AR TATHT w3
faffdse ar wrdl g1 fafrafa g,

(€) W™ G 15, @ TN HRId W™ 15—d ARATIT @ SITg], 3fefiaq——

"15—. HfdaT Fgfad grT ug W 39 fEi d f5d 919 @ 8 gu N ue W gl @
forg ggm—difasr fgfad, - fag o et &R ordf @ stemie &1 SIgi—

(1) HpedT—(®) 39 Uiferl & elF fRAmd uer 519 Ud JIoR T # sM e
PI, GAGT & R W IR H TP g9 & oIy SR ST, f5 quigay JER R GerT o
HDHT |
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(@) ug F1 FAEE URW AIF HaT STANT /SR §ad o9 98 & hraed H
IT.— =g, fearael Yoo Rad uai &1 Afdar & AER R WA & U WRPHR BT A
UT] R & YA, EULT DI AHG HdT ATHT i fZArae Ucer 3refiv=er {ard =+ qrs,
BHRYR & FHET T |

(M) = g1 Frmi 9 fafed urdr wdl & IR fhar S |

() @feTeTe SUAfSRT—fdar & R W Fgad 5™ FRied 3 13,900/ — BUT B
o o Gfedd IBF (BT U 978 @ <9 oF IS U & a_1eR ghf1) gfaerd daad &
ST |

() YT/ srqemas wieRl sMgad, fRaae uew FRgfad ofR o/ emas unidery

BT |

(V) =9 gfpar——sifder Fgfad @ <em & ue R FYea & oy ==, Jikes wer &
IR WR fHIT ST a1 IS 3Mades a1 FAEE FEs SiY dr forfaa qRier A1 sarsiRe uxiel
gRT fhar Sy 59T R/ UIeadA 3 T g Wl SWexul 3filq fRAre gaer arefieer
A T 9IS, THRYR IRT 3feernRd fbar S |

(V) afeeee FYfdaal & fou oaw affa—oll g @@t sifiaxor s fearea
Tw FRY HaAY A A8, BARYR NI THI—FHI TR 3T B MY |

(V1) SRR———3raeff &1, 999 & qearq 39 Ml 9 Holi\ SUe—9g & TR B
EXATETRT HRAT BT |

(VIl) Feee &R w[— (@) If9eT & MR R Fgad Aafdd & 13,900 /— TUY &I
fraa dfderdt® IBA (S U 9Us & gAaH ST U€ U AT 10300 /— BUY STHT 3600 /— BUY
P IRIER BT URHART e @f SITgeT |

(@) dfer w® fgeq @fed @ dar guiaar e emeR wR gl afe dfaer w e
foT T BRI/ TERYT i el Uil Sl ©, af FRgfad |9 fby S & fog Rl 8 |

(M) Afder R Fge Afed Th A DI WAl YA PR D UL UP (o b ATHRAD
BT BT BHAR BRI | I8 JABIR Yb Iy b Wfred [hal ST Febdr | wfdal W g eafdd
B AT 91 UBR BT 3 PIs MG ST ol sMT| g8 Fafbear ufgfid iR vaocioHio
MG & foIg W 8haR &1 BT/ BRI | ddel Y[ 3raehre, FRIAER feam g |

(&) = IeR & AgAIeT & 99T Ja1 | g AU | wd: & |fder &
Afea™ (FAUE) 81 SO | e R e afed s (Sge) | guiRefd @ oraf & forg

AfAgTcHD YhH BT hHER 8l BT |

() AfdaT W FYad AT &1 Ud ©IF F GO WM & (077 AR AT 1 gem |
AT Tl fhar ST |

@) =T AwRedl BT BRI /ISR Rfhear aaril ¥ 3091 IRFA JH10—0H
YA HRAT BRI | aRE AWIE ¥ e &1 THad] AT YAd BN b, 3RATE AR W AJIGad
g et | Afeer afdfer fhdl wiftrqd fRifec st / earl gR1 Sugddar @ fow g=:
TRIETOT fhaT SITQT |
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(®) wfier W fFgad afdd &1 afs e 1€ doiall & T H SR W ST JUfer 2,
ar 98 S R W, il g &FiRAl e 9dTHE & ]EdH IR AR 7, IET 9w/ S E Il
BT §HAR BT |

(W) Fafia HHerRAT & g2 H JAT AR HaT R B [SUE S [ TH03TIR0—TH0
3R, Gee! faw, ArRer wfas (i fem, Yo | der smervr M anfe wdfder wR Hyga
faaat o g9 § AR T8 BN | 9 39 W H amaitia Suafert onfe & v gwerR g

T EINT,
3ffeT @,
qfed |

SUEHE—"g"

319 fieTe SR fomee Ueel WReR @ &0 sMIgad U9 Fiqes, 5@ g@ IR, A
ey & Aegd ¥ Fefed & & arell |iaer /SRR a1 Uy |

RE
TR dfger R e afe (S T WD A T
TG HET AT 2) AR RAGA Y A AU B HeA SGAT T RS, 579 6 IR,
feored uqwr (B S99 g9a uean ‘fgdia 9eeR” $el T 2) & AgH 9 3 dRIW........

“fgdT TTPR’ 1 SRIFT UJH YeThR Bl IRT 2 AR Y2 GeThR = 28 fRieTd & w9
H faer @ MR R f=falRad fFewem ik odl R Jar a1 & forv wgafa & g—

1. I8 & vom veTaR 59 fFReTd & BT Ho.... I URHT B 3iR........... P AT B
qel o 9@, e a9 @ Efy & forv fgd weer @ a1 # =W I fafafdse wr 9
SfectRaa fhar T ® R Tl 9eTdRI gRT SRR Uil 1T 2 fF 999 wieR &1 fgdu weier
& e wfaer, oRed FRl faq & i e @1 wde & wafrd (@Er) &
SITQHT T a1 AIfCH aeddh Fgl 81 |

2. U YeThR &I Afdaredd YHH 13,900 /— YT GfoArT 8RfT |

3. UM UETHR B WAl Ul SRS AR WR BRI A dfaar R Fgad afad @
P /3MeRYT S el URT T 2 A1 It Fafid uear s9 R & fowg Fgea /a9 @
e Sirar & fo9a foy yeM 9eeR &7 |fder WR Ry 1 ', df FRgfad watad () @l
S @ g ST B |

4. <fdeT W Frgaa 5™ Fed T 9 B daT [ BRA D IvEr U QT b AThRAD
BT BT BHAR BRI | I8 JAAHIY Udh ¥ ddb Ao fhar S Fam | dfdar w® Fgad sM
iges @1 fFA N1 TSR &1 I Pls GBI ST A8l BNT| g8 fAfbedr gfayfd iR
Tel0diow0 g1fe & oy ol gharR el 8N/ BINMT | dadl WY faehre, FEagaR fear S |

5. o= AEGRT & gaee & 991 Sl 9 JFfbad uiefd 4 wd: g dfdar
BT g (FAOE) B ST | Glaer R Fged oW MRge dcia (($38) ¥ srguRefa o
rafyy & fory AfAeTcA®d IHH & ThaR &l a1 |

6. AfIaT & IR R FYa Afdd &1 U WIH A TR @I & oY RIAT=RoT T o)
ST ¥ IS el BT |
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7. FAMT Rl BT TRBRT /IR R b aaril ¥ AT TR YAV—93 TR
PRAT BRI | AR IR &1 <3m H IRE VR W Ifdd @) THEART Td B ddb, S|
3RTE AR WR Y gad a1 <1 | AfReT ISl o1 fbdl urferepd Fafdedr ity / ey
SR Ul & oy g wieror fobar Siem =nfav |

8. dfdar R Figad aafdd &1 I o Ui Sl & T | IR TR ST Suferd g,
A 98 S W R, O FRIfE uiRemr . HERl B da9HE @ RIEad WROARL ®, AT
9l /< W BT BHaR BN /B |

9. WfdeT R igad Afdd(@l) ®1 HHarl AMfed 941 Al & ARF—H1 $0UI0T%0 /
SHOGI0TH0 T o] 8l BT |

3P FEIRa®T YIH TThR AR fgdla weieR = aiferal & SuRefa & sad  wduem SfeaRad
ARRG BT AT—IT BER B T § |

(7™ 9 g1 ua) (JorF WTPR B BXIER)

M T QR G (fefr wIPR & BER)

[Authoritative English Text of this Department Nioation No. Shram (B)1-3/2007(Estt.)
L.l., dated 16-01-2010 as required under Clauseof3)rticle 348 of the Constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 16th January, 2010
No. Shram(B)1-3/2007(Estt.)L.I.— exercise of the powers conferred by the proviso
Article 309 of the Constitution of India, the Gomer, Himachal Pradesh in consultation with the

Himachal Pradesh Public Service Commission is pkkds make the following rules further to
amend the Himachal Pradesh Labour & Employment Bejemt, Labour Inspector, Class-IlI
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(Non-Gazetted) (Non-Ministerial Services) Recruitin& Promotion Rules, 1997 notifiadde this
department notification 2(B)7-4/92-Shram, datedl41997 and dated 4-05-2002 namely:—

1. Short title and commencemen{l)-These rules may be called the Himachal Pradesh
Labour & Employment Department, Labour Inspectdgs§-1ll (Non-Gazetted) (Non-Ministerial
Services) Recruitment & Promotion (Second amendyiuies, 2009.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2.  Amendment of Annexure-“A—In Annexure-“A” to the Himachal Pradesh Labour &
Employment Department Inspector, Class-IIl (Non-&ted) Recruitment and Promotion Rules,
1997.

(@) For the existing provisions against Col. Rothe following shall be substituted,
namely.—“33 (Thirty three)” ;

(b) For the existing provisions against Col. Mothe following shall be substituted,
namely:—

(i) Pay Scale for regular incumbents Rs. 139PO¥4. (Rs.10300+3600 as Grade Pay).
(i) Emoluments for Contract employees Rs.139@6/per details given i@ol. 15-A.

(c) For the existing provision against Col. No.tt& following shall be substituted,
namely.—“(i) 25% by direct recruitment or on cowtrhasis.

(i) 75% by promotion failing which by direct ragtment”.

The contract employees will get emoluments asmgine€Col. 15-A and will be governed by
service conditions as specified in the said coltrfter Col. No. 15, the following Col.15-A shall
be inserted, namely:—

“15-A (Selection for appointment to the post by Cotract Appointment.—Notwith-
standing anything contained in these rules, con&ggointment to the post will be made subject to
the terms and conditions given below:

(1) CONCEPT.—(a) Under this policy Labour Inspector in the Bement of Labour
and Employment, H.P. will be engaged on contrasisbanitially for one year, which may be
extended on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/HP SSB.—The Labour
Commissioner, Himachal Pradesh. After obtainingdpproval of the Government to fill up the
vacant posts on contract basis will place the mtjoin with the concerned recruiting agency
H.P. Subordinate Services Selection Board, Hamirpur

(c) The selection will be made in accordance with ghgibility conditions prescribed in
these Rules.

(Il CONTRACTUAL EMOLUMENTS.— The Labour Inspector appointed on contract
basis will be paid consolidated fixed contractuabant @ Rs. 13900/- P.M. (which shall be equal
to minimum of Pay Band +Grade Pay).
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(Il  APPOINTING/DISCIPLINAY AUTHORITY.— The Labour Commissioner,
Himachal Pradesh shall be appointing and discipfiaathority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis nfavoce test or if consider necessary or
expedient by a written test or practical test #amdard/syllabus etc. of which shall be determined
by the concerned recruiting agenicg. Himachal Pradesh Subordinate Service SelectiorrdBoa
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTM ENTS.—
As may be constituted by the concerned recruitiggnayi.e. the Himachal Pradesh Subordinate
Service Selection Board, Hamirpur from time to time

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-“B” appended to these Rules.

TERMS AND CONDITIONS

(&) The contractual appointee shall be paid figedtractual amount @ Rs 13900/-P.M.
(which shall be equal to minimum of Pay Band +GrBdg Viz. Rs. 10300+3600).

(b) The service of the Contract Appointee shall fagely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee shall be entitled for @ty casual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be edtitbe Medical Re-imbursement and LTC etc.
only maternity leave shall be given as per rules.

(d) Unauthorized absence from the duty withowat #pproval of the controlling officer
shall automatically lead to the termination of cant. Contract Appointee shall not be entitled for
contractual amount for the period of absence froiy.d

(e) Transfer of a contract appointee will nofpeemitted from one place to another in any
case.

() Selected candidate shall have to submit dificate of his/her fithess from a
Government/ Registered Medical Practitioner. Wornandidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/ her official duties at the same rate pgli@able to regular officials at the minimum ofypa
scale.

(h) Provisions of service rules like FR,SR, Led®msles, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflaeg@mployees will not be applicable in case of
contract appointees. They will be entitled for enmoénts etc. as detailed in this Column.”

By order,
ANIL KHACHI,
Secretary.
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ANNEXURE-“B”

Form of contract/ agreement to be executed betweehe Labour Inspector (Name of the post)
and the Government of Himachal Pradesh through Labor Commissioner-cum-Director of
Employment, H.P. (Designation of the Appointing Auhority).

This agreement is made on this.................... day of........ inthe year...................
Between............ Sh/Smt................ S/o/D/oShfi.......coovviininnn. RIO. ..o
................................................................................... Contract appointee (henafter
called the FIRST PARTY), AND The Governor, HimacRaadesh through Labour Commissioner-
cum-Director of Employment, Himachal Pradesh (Desimpn of the Appointing Authority)
Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a Labour InspectoméNaf the post) on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the servicetltd SECOND PARTY as a
Labour Inspector (Name of the post) for a period asfe year commencing on day of

................................ and ending on the day of................... It isexifically mentioned and
agreed upon by both the parties that the contratteo FIRST PARTY with SECOND PARTY
shall ipso-facto stand terminated on the last wakiday i.e. on.......cc.............. and

information notice shall not be necessary.
2. The Contractual amount of the FIRST PARTY will be E8900/- P.M.

3. The service of FIRST PARTY will be purely on temaiyr basis. The appointment is
liable to be terminated in case the performancefeoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted agjaihe vacancy for which the first party was
engaged on contract.

4. Contractual Labour Inspector will be entitled fareoday casual leave after putting in
one month service. This leave can be accumulatéd ape year. No. leave of any kind is
admissible to the contractual Labour Inspector (Bawh the post). He will not be entitled for
Medical Reimbursement and LTC etc. Only materregvk will be given as per rule.

5. Unauthorized absence from the duty without the eyadrof the controlling officer
shall automatically lead to the termination of w@ntract. First Party will not be entitled for
contractual amount for the period of absence fromy.d

6. Transfer of First Party will not be permittedritane place to another in any case.

7.  First Party shall submit a certificate of his/ figress from a Government/ Registered
Medical Practitioner. In case of women candidategmpant beyond twelve weeks will render her
temporarily unfit till the confinement is over. Theomen candidate should be re-examined for
fithess from an authorized Medical Officer/ Praotier.

8. First Party shall be entitled to TA/DA if requiréd go on tour in connection with
his/her official duties at the same rate as apbleto regular counter-part official at the minimum
of pay scale.

9. The Employees Group Insurance Scheme as well as3Eshall not be applicable
to contractual appointee(s).
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IN WITNESS WHEREOF the FIRST PARTY AND SECOND PARTY have herein to
set their hands the day, month and year first, abaw written.

IN THE PRESENCE OF WITNESS:

(Name and full Address) (Signaturehef FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and full Address) (Signature of the€BSIRD PARTY)

(Name and full Address)

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, 16th January, 2010

No. Shram (B) 3-1/ 2006 (Estt.) L.O.—Fhe Governor, Himachal Pradesh on the recom-
mendations of the Departmental Promotion Commitig#eased to order the promotion of Sh. Raj
Kumar, Labour Inspector to the post of Labour GHifigqClass-Il, Gazetted) in the pay scale of Rs.
7000-10980 (Pre-Revised), in the Labour and EmpewnDepartment, Himachal Pradesh, on
regular basis in pursuance of Deptt. of Personmattuction’s issued vide letter No. PER(AP)-C-
F(1)-1/2009, dated 16th November, 2009, in the ipubterest.

2. The Governor, Himachal Pradesh is furthergadao post him as Labour Officer at
Chamba against Sh. Rajesh Panghania, Labour Offteether Sh. Panghania, Labour Officer,
Chamba is hereby transferred and posted at Unasigaicancy.

3. Sh. Raj Kumar, on his promotion, shall rem@inprobation for a period of two years
in the first instance. He shall be entitled to ek for fixation of pay under the provisions oRF.
22(1)(a)(i) within one month from the date of rextef this order.

4. Sh. Raj Kumar is directed to report for dutyhé&s new place of posting within a
fortnight positively. The promotion shall take paon joining at new place of posting. No
extension in joining period will be allowed in aogse.

By order,
ANIL KHACHI,
Secretary.
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RMe—2, 16 SI=a¥I, 2009

T THOBIOTRI0T0(3)—3 / 90—1.—(ZArdel UQel &I IRUTA, HRA BT olU=, ITARIR,
ARG 18—12—2009 H UHIRNGA WRA IRBR, SYHTGIT AT, WreE iR ATdol-id faaRor (SuHraar
A fORT) AATeld @ TR0 310 ¥l 3249 (3) TNRG 18—12—2009 & 1 Ufdd fRwmael u<wr
¢S JMMMehosl (SMSARIT UUS Hglel) 3MTeR, 1981 & WS 18 §RT Uad fddl &I YANT R gY,
feHrae Uee ¢S Mol (AMSART UUS dwglel) oSk, 1981 ¥ Held edal—1 Bl 3R
e aRe @ forg fHfaRad e axalt €, dtefd —

1. S\ M &R UR™ (1)——39 <Yy &1 dfera 9™ f2arad uew ge anfcdhed
(ITSRIRAT YU Bsiel) 3rSHE IMTSN, 2010 & |

(2) 98 I3 Uad BN SR Ig 30—09—2010 I AT 39 MHAT WRA THR gRT IR et
TR b, Sl AT Usel 8I, Ugd & |

2. ASYA—1 BT HIAEA——TEHE U ¢ AMMShosl (SMSHRTT UUS drgicl) 3SR, 1981
A Held Tega—1 H AN—3 3M&R IMMfchodt (379 aRN) & M FF=felRad A8 TSI SR,
JgTT——

“IER (@) |

qfed |

[Authoritative English text of this Department Nioation No, FDS-A(3)3/90-I dated 16th
January, 2010 as required under Article 348(3)ha Constitution of India.]

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION
Shimla-2, 16th January, 2010

No. FDS-A (3)3/90-1.—n exercise of powers conferred by clause 18 of Himachal
Pradesh Trade Articles (Licensing and Control) @rd®81, read with S.O. No. 3249 (E) dated
18th December, 2009 Ministry of Consumer Affaireplt and Public Distribution (Department of
Consumer Affairs) Government of India publishedha extra ordinary Gazette of India dated 18th
December, 2009, the Governor, Himachal Pradesle@ased to make the following order further to
amend the SCHEDULE-I appended to the Himachal Rradeade Articles (Licensing & Control)
Order, 1981, namely:—

1. Short titled and Commencemen{b-This order may be called the Himachal Pradesh
Trade Articles (Licensing and Control) Amendment€r 2010.



RToT, fRdTerel Ueel, 18 STHa), 2010 /28 UIY, 1931 6347

(2) It shall come into force at once and shathain in force up to 30-09-2010 or till any
order issued by the Government of India inthis Helhichever is earlier.

2. Amendment of SCHEDULE-I-Schedule-1 appended to the Himachal PradeshkeTrad
Articles (Licensing and Control) Order, 1981 unéart-E (Other articles) the following item shall
be added namely:—

“Sugar”

By order,

ANIL KHACHI,
Secretary.

@, ANRG Mgt g SuHiaT AMel famT
RMe—2, 18 SIFaRI, 2010

AT THOSIOYRI0T0(3)—7 / 91—11.—BATE TS B IRUTA, 91 IR A A (Fac)
JAAFTIH, 1985 BT (Heald AR, TS 54) DI ORI 72 RT U Al BT YANT H 8,
IR WRPR & WAL 4, A UG SRGR 1 AfERTT T THoSI0TH0—TY(3)—7 /91 ARG
29—10—2004 ERT TNl 3R i3, fRAMEd UQel (QMARIRUT) H ARG 01—12—2004 BT THIRIG,
feHTael Ueer 97 3iR A AME (Fadd) T, 2004 BT MR GEeM wxA @ fog frefoRad
0 FRIM 99 &1 TRA1d Bl © 3R S2 UdagRl Sad JAfRIIH &1 gR7 72 & IUIRT (1) &
FIT IARIUET & JTAR SRR & Al o, ffaed uow d a1l fbar S @
AT YAGERT AT & Ol & b 99 WRAR g I Uy 8 R 3996 g4 UhrRH 3
ARG & 30 () o @1 erafy & g™ & yvara faaR foar SR |

39 greY el 9 gu=Ia: gdifad 89 9T dis |fad, afe, g9 R @ 99d dig
3T AT G ST aTedl & ol 98 SWIad 9 @afy & iR 9 /3= dfa (@re, ARE
YT T SUMIGRIT HFel,) BHre Ueel WRGR DI 9ol Fobdll, IuYa g afafel & Hiar ured
BU AT (371edl) I1 grd (gErah), IR DS & /8, W AW IR gRI Iad A &I 3ifeH
®Y o ¥ gd IR fear s, sweria——

1. e TM——=s49 fEl & dfea TW RfEed U 9 iR A "He (FadH) i
e, f, 2009 &

2. ITGA—9 B WAEF.——2AES U g€ AR AU AEH (FacE) [TIH, 2004 B
IR0 # 7 21 B vz, FfRad ST W, St

22 AT & foIu Taodiosilo fetivR & Iamu" & forv %Ik 1000 S9”
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[Authoritative English text of this Department Nioation No, FDS-A(3)7/91-Part-Il dated
18-1-2010 as required under Article 348(3) of tren€titution of India.]

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION
Shimla-2, 18th January, 2010

No. FDS-A (3)7/91-ll.—n exercise of powers conferred by section 72 @n8ards of
Weights and Measures (Enforcement) Act, 1985 (@emict No. 54 of 1985) the Governor,
Himachal Pradesh in consultation with Governmenindfa proposes to make the following draft
rules further to amend the Himachal Pradesh Stdsdafr Weight and Measures ( Enforcement)
Rules 2004 issued vide Government notificatm FDS-A(3)-7/91, dated 29-10-2004 and
published in Rajpatra (Extra Ordinary)dated 01-02;0are hereby published in the Rajpatra,
Himachal Pradesh as required under sub sectioof @¢ction 72 of the said Act for information of
the general public and a notice is hereby givert tha said draft rules will be taken into
consideration by the State Government after thénexp a period of 30 days from the date of their
previous publication;

If any person likely to be affected by these drafés has any objection(s) or suggestion(s)
to make in respect of these rules, he may sendsdhnee to the Secretary (FCS&CA) to the
Government of Himachal Pradesh within the aboyeukied period; Objection(s) or suggestion(s),
if any, received within above stipulated period Ish# taken into consideration by State
Government before finalization of the said rulemnely:—

1. Short titled.—Fhese rules may be called the Himachal Pradeshd&tds of Weights
and Measures (Enforcement) Third Amendment Rulgé892

2. Amendment of Schedule-IXnr—the Himachal Pradesh Standards of Weights and
Measures (Enforcement) Rules, 2004, in scheduleattér item 21, the following shall be added
namely:—

“22 fee for verification of LPG Dispenser for Motovehicles Rs. 1,000/- "
By order,

ANIL KHACHI,
Secretary.

PRI, Ha0T AT ol A, f2aree uawl, RMe—5 gRT qfad ol Yl



