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$ WP RN UG UGTAl BT JANT & gY, A U dld ¥al N & WRER 9,
fearae uael fared faurr # aRs gaaae smyfelflts, avi—lIl @RUEE) U & fow s4d
SR A Ao SueRI—"F" & JAR fr=ferRad welf ik u=fa o e=rch €, srerfa—

1. <ferd 9m &R UR®L—(1) 39 o @ dfea 9w e uewr et fawm
IR JaTAA MYferfias, af—IIl (FRIU) wili ok Ur=fa 7139, 2009 7 |

(2 A ¥ IovE, fedred uewr H# gSiRid fHy M @ dRE | U 8 |

2. fREa v@ agfaai—(1) 59 9 @ AfEgaeT d=n 5—21 /86—8.Ua.UA., ARG
22 SN, 1998 §NT IENfAd fare wow fMara v, aRws dq=[m smgfarfue, ai—m
(BRTSTaf3d) eft ud W=t 9, 1998 &7 VAR AR favam Simar 2
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(2) VW FRET @ B g 1 Sudad SU R 2(1) @ E 9 ueR FRET Ml &
I B T8 B MY, a1 a1 BRaE 39 R @ i fafimer wu A @ 78 99sh Se |

SICNECING
1fret @,
| |
YT~
fearad yew fafes feamT # aRs Ja9m amggfafis, avf—Il (eRmUtm) @ g @ fog
Wl @R w=fa s
1. U BT AH—ARS dq94 AYferfts
2. YRl @ d&— 01 (Td)
3.  Tft@Ro—ai—lll, (SRTSTafd)
(forfie avffar ramg)
4. qoH—() g ueuRal & v 9@9HM.—5800—200—7000—220—8100—
275—9200 / —5TV |

(i) W W e eHeRal & ol SUAfery : W™ W1 15 & | Ay 17 @R
% ITIAR 8700/ —HUY A |

5. I Yq AT ATIT UYg.— I |
6. Wl Wil @ forg smg—18 A 45 av |

Reg A 9l fby S arel @afdadl & oy Ul oy A, deed ar dider R AgE
oy v fell |fed ugel 9 & IR B AT § HRIRT FwIfff oy
AN &l BI:

wRe] I8 R b Al aged a1 Afdsr & emR W fFrgad fear mar s 59 WU A
DI ARG Pl Af&H AP T 8 T B, O 98 deY I AT B JER R FYfad &
ge & oY ural &1 BN

)
IR N o5 srggfaa Sfoal /rggfoa S-SRIl der o gadii & aafdadl &
F I é‘r ge I off gl Rrae & ZAree 9ol SRR & HER a1

R I8 AR W b ufedd Ager Frl qen w@ra Feri & |9 sEaial @1, S 0
yfetd Jaex vl iR W@rad Aol & URMI$G Tod @& 999 U9 ufedid ddex Al &R
W el § e ¥ qd SRR HHan o, el Al H oy @ W § Ul ERaad @
Wﬁﬁwmﬁaﬁaﬁawq% mgwwum"rﬁamﬁmﬁwﬁﬂﬁrsﬁ?
[Id el & HHaRA B A8 & SO S ueEradr O R iR W el g
forga g T 91 /BT T ¥ iR S aferd daer P ok w@md Frerl & IR T &
g W Tl 3R warra el @) ar § sifvaw wu ¥ amfera fee g €/ fhu w9
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(1) ¥R 9T & oY oMy WM B UM I9 9 D YoH ke ¥ B St o fd

g (Usf) @1 3mded SmHfIa #x= & fory, genRerfa, fasnfod far war ® a1 ot @
aﬁqﬁmﬁo—mw%l

(2 argen garfEd il @1 qem # Wl Wl & oy g WA IR gHa f2HTEe
Jo3l Al el AN & fIdebrJaR Rifrer fbar S A |

7. WY Wil Py IM 9 Afeadl @ oy snfda <mow e A~ (%) srfard
rgaTg—(i) el Arar Ut faafdenerd & WHe @ I A7 3G FHG |

(i) uRfve Frgfea & g ST wrred, srifq eRieh ofik =l # smyforfd demr <ot #
frr=feRaa wfq <@ar &1 —
merfarfy & wfa cpu F T
JohT fe= RON =y
100 o5 Ufd e 80 ¥reg ufad e 40 org ufad e 30 g ufa fAFc

(i) cft uTfSrvor gRT genfafRd wHgeR # Ued UNARHRYT T S @ & |

(@) 9B IrEAN—RHEe yow @ wfewl, AR iR @iferdl &1 o= 3R u<wr #
faermm fatre <emell # fgfad & forg Sugedar |

8. ¥ wdl fby M el wfawdl @ fow fafed oy oik e sEad wi=ra afemal
D M H AL AT AT AE MG~ T8 |

s SEAN.— AR T2l |

0. URdGem & @Y, Ife ®IE Bl—<r a9, NTdT Th ¥ W 3HfRe W iR safyr &
foru fodr fopar S I Sim werm ufidery fa9iy aRRerfaat # sk foRad aront 9 ameer < |

10. Wit B ugho: WA AR ERf ar uefa, ufofgfed, e R ok A
Uil §RT R oM 9/ U (Usi) &1 Ufoerdar—era ufoeid u=fd g§R1, U 9 8F W,
JeRRerfe, AN wedl gRT FRaf@Ad R WR a1 Afder & MER W Wl gR1| e R g
PN TT—15—d H o T8 YA U AT IR o wa=7 & o fafafdse war waf g™y
fafafia g

1. Urfa, gfafgfed /e @ <90
RIFTRY fhar S-S Ja99™ kil
JATHTA IT TS H BI T IR ded Har, Ife dlg
REICASEE

(1) "=y & 9l ¥ ug R T MY 9 gd 99RE (Ud) U8 § B T8 AR
acef dar, Ife g B, U @ fov s fAIEl § venfafdd wareta & forg, 39 wd @ ordH
REd gU TUET H ofl S, fob wwiRes (W) wadt 3 el fgfad /gr=fa el ud Eﬁ:ﬁ%f e
& IUGH B JTAR IIT DI I WHRI UlhIT P U & Ugar $I T o

¥
ﬁsﬁr—vﬁ%ram ﬁlﬂzﬁrmﬂm‘aﬂﬁwﬁa
g1, &I Iftaferd exe uig ¥ &1 afig

I 9T Al H, RTH DIS Bie Afdd F=RE (WD) UG H 37U el Hardhrd
(aaﬁmwwﬁnéatﬁ@mv%ﬁ i Frafid st/ i @ ergeRe # §) & AR W
SWad ffde Sl & dRU R by S© &1 U= 81 ST ®, 98 Jfue—aiud
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Uit /Uug / e} H IS99 aR<S 9 Aafed faar feu o9 & g 988 o iR faar axd
T BT afdd 3 HUR W SITe:

W] I8 AR b 37 9 veifdeiRal &1, O ) 6 u=fa & forg e f&ar S g,
FH F HH A9 qY DI FAGH edl Hal T U & w/dl gd Y FrE § ffed dan, S o
A &4 Bl B

ESikl
R I8 SR AT 6 S8l Bz A g WRegd Bl STUeTRl & BRI Ui fby S
el fraR & forg srura 81 S €, 981 SS9 Bfiw wfed ff U uifd @ faeR @ fae

3UTH FHS /HHsi SITQT |

TREIHROL—ATH IR & I IS USHR YN b oIy T T8 AHSAT ST,
afe aRs e afdd qagd dfFe & R feAifdarsoe s witfe waFd (Rdee 1w
JH=AIeT 39 fRAmad e AM-cHIbd Afddel)wes], 1972 & fTH—3 & Uil & ST=id ¥l
foar a1 8 IR AP o a¥iIar o Ry MU B W RN vew dafifgie (RSTdeE e
JH=AIeT 39 <1 fRAret UQel Saildel Afdiol)®ed], 1985 ® [IH—3 & SUEw=l & =i il
T a7 B 9 39D =T eIl v AT U B |

(2) 3 UBR wIEHRU & [T Al H U Ue R R FYfed 9 9g 9nRe (U)
U5 OR P T3 AR ded |aT, AfS DS &1, Wardld & forg ToEr | off Seefl, afe ol aged
i/ ar=ifa, Sfed o9 & uvenq iR 9l Ud U= Ml & Ul & AR B T3 o

R BT Mg IuYE Mfae dael Jar BT MM H o B UTER Sl RITSHRYT BRI IHD
oIy TRITRG qRiIgdT TaRafdd Xl |

12. I frig o=y 9fRfy femmm 8 O SS9 SR —o SRaR g§RT aHd—a9g
R ST DI Y |

13. W B A o oRRefol d e wewr e Jar emaer 9 wEe fhar
ST —oiar fafer g smufér |

14. el 9t fHy M a8 Afeqdl & fog far siear—fad Jar a1 ug W e
3 o1 srgeff &1 YR &1 AFTRS 81T Ifard 2 |

15. & Wil gRT U8 R Fgfdm & forg o990 wfl & Amel | U R g &
T o, AiRge 9¥ieT @ MR WX fhAT ST QiR Ife, venRefy, fRame uewr e dar
JTART AT =T il YIfSBRoT AT HRAT e IT FHEE Fqs), dr forRaa wRiem a1 arasiRe
Wl & MR W fhar e, el ¥R /Uigasdhd  ganfe, JmRefd, SNt /3T ¥l
UTEIRROT §IRT TR fhar STre |

15— wfdar fgfad g1 ug W fgfaa & forg aam—s el § 6 @19 & 8 gu
A1 g5 wR e Fgfed e iy U e &R odl & e = @l Sige—

() HheusT—(®) 9 UifeRl @& N9 fafas fowrr, Raae ucwr # aRs qaw=
MY ®I AideT & AER W IR § Th ay & I oFmar See O quigay seR oR

Il ST HDIT |

(@) ug &1 fTArad UQw SEiFRY WAl 999 dls @ SRed # Mg fared
BRI, fEaraeT Ueer Rad ucl ®1 Aider & AR WR R & o7y TRBR BT JJAGT UTEl B
T UL AU DI ARl Al NABROT AT fRATIS U T A o dls, THRYR
D A T |
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(M =¥, 39 A | fAfRd urEar @l & IR fHar S |
() W SuafEi—<dfder & R W Fge aRs JaaqM argfelfis &l

8700 /—UY @I \Hfdba ad Afdead I6A (S da-9E & YRS STHT #8918 d9d9 @ axT6)
BIfY) ufcrRT e @l STeT | gfe dfdar H ue ay § S1fie Bl FeraN) Bl Sl 8 ol uErdadi
Y (aui) & fory HfdarHe Suferdl | 200 /—RUY &I IHH (U8 & JaTAM & FAad YRS
IR H I¥d ghg & W) a¥ed gfg & wY H AT DI TG |

1y gl /oremas TReRL—gr fafed sfiter), f2ared uewr Fgfa ok
TR TR 81T |

(IV) =g+ ufspar—<ifaar fgfea @1 <en 9§ ue w® fgfda & fou =om, AiRgs wen &
IR R fHAT S A1 I VA1 HRAT Maegd AT G F9 oy ar folaa aliem &
HEIRG WIAT & AR IR a1 S, a1 WR / UieashA 3QIe g Al AT 3reIfq
feArae yasr e Rer Jarg FuE die, BURYR gRT (AR fhar g |

(V) dfderere Fgfeaal @ fog ooe affa—orl e wdl sriwexer siriq feAre uaer
FIRY AV =g dS, BARYR §RT FHI—HHY WR (S Bl WY |

(V) SRR3R DI, o9 & YA 59 A F Fol' e [UEH—T & JTAR PRR
TR HRAT BRI |

(VIl) e 1@ w[—(®) 9faT & R W Fgaa @fd &1 8700 /—wUY @1 Tl
g e B9 (S 9099 & URMS O |1 T8 dad & a]Ia” 8R1) Ufods dacd @
STgHf | e W e @fdd m 9ere g 9y /ant & forg Wiierere weH # 200 /—wUU (U9
F JITHE D RAGH /URME W H aiffie gfg & RaR) @1 gfg FT gHeR BN IR Big
I AEdg Ugfaunel o & aRs /=g 9d99H ganfe Jal faar Sme |

(@) wfaer W g afad o a1 guiaar eRems MR R 8Rf | afe wfaer w fgad
I BT BRI/ ATARYT Sdb T8l URIT ST & o Fgfad s fby S & forg griy gl

(M wfder W Frgad @afdd, e A B Hal [ bR D U] U (o B AThRAD
3ADBIR BT FHAR BRI | IT GBI b aY b o AT S FebalT | Wfder wR Fgad aafad
B AT Ml UBR BT 3 PIS ATHR A el s8R | g8 FAfeea ufigfd ok e
SIS & g WY 8haR 81 8N/ 810 | dael UGfd raeel FAArgaR f&ar S |

(@) Fra=e APeRT & gded & 991 Ja1 ¥ sFegd AFuRIfa ¥ waad: & dfdar &1
Qe (FHT9) B SIQETT | dfder R Fgad afad dde (S2h) 9 guRefd &1 srafy & fog

AfIGTHD IHH BT EhaR Aol all |

(8) wfdeT R Frgad afdd &1 ga oI 9 §AR WM & oy IR foeedl 1 g 4
AT &I fhar ST |

@) T gl B WRERI /I FRfhedr Faarl | 31U TR FH10—0
YA HRAT BT | IRE A8 I 3f0d 97 A Tt Afe el T BN T e dR W
AIUPT g1 I | Al Al &1 fhell it e AfSdR) / adaril gRT Suga]
% forg g qieqor fohar Qe |

(®) wfder W fged afed &1, aft o ud Sdal & g | AR W ST ufe
Bl Al 98 S &R W, Sl MR UgeRl @1 9a9HE & gAad R AR 8, I 9/ SHE
&I BT BHaR BT/ BT |
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() i SRl & e | I dR] Har Al @ [ueR S YH0RTRO—TH03TIRO,
3raerer Fd, g wiasy (e form, e o e sreRer o dfdeT wR e afedl @
SN A B | 9 39 R | g7 aftid Sudferdl anfe @ fog gwer 8 |

16. REUI—Hal H YA, fRARE 989 @GR R 9RI—89d W
STt / S_Ifad STenfadl /3 fiss @i iR o1 Yauil & afadai & foly dar & amReror &
e SN fy 7T el & 1efie Bl |

17.  fowmia wen— oy =781 |

18. RIfYeT A @1 M-8 T WReR HI I8 I B fb AT BT a1
MY gRT, 39 Il & bl Sugeel &l fhdl o a1 fedai & adt a1 Ul &1 9raa fre
PR BT |

:

X
O

SUTE—"g"

RS I Afeilte iR fAMEd Uee WReR & 7e &7 fateq i), e
T B Aegd 9 fTefed B S arell wfder / $RR BT gy |

............................................................ HAfger R Fga @fd (G 599 39 U ‘Yo UEdR HEl
T ), SR fFAEd Uee @ IR & 7en, g fated sfter), feAee e, (R gaH
9 U T UeTdR’ HET AT ©) B ARIH H 3O ARG &1 fpar T |

fgdT TR 9 SWRIFT 'UIH UeThR Bl o1 & 3R ‘UIH WHR o IS Jd—a-
MY & wU ¥ WA & MR W FEfRed e ok wal W dar &1 & fory deafy
4 T—

1. IE & UM UeHR IRS JTTAM SMYAUD B BT Hoooooeoosoeoee A YR
BT 3R e DI AT B dTel fod & U@ 99 &l @ & forg fgda
JeThR P a1 | =T | I8 fafafie w9 @ SfeaRaa fear a1 8 3R SH1 veTaRi
ERT HRR IRIT AT © b Yo UeTdR &1 g UeThR & 1T a8
ﬁaﬁwﬁaﬁ@a@a(w)wﬁmwﬁaww%mﬁ

I

2. UUH UEDR Dl ATAGTHD TDBH oo ®UY ufod T 81T |

3. UYH UHGR I Hal Yuiqar IReMTg IAER WR BN | Al dider W Mgad @fdd &1
B /JTER0T S el Uil Sl & a1 Ife Haffa ueurt &1 39 R @ fovsg
fFrgad /a9 e R Siar § s g vem ueeR & wfaeT W R W g,
a1 FRgfaa gaEred (F9r<) Ry S & fog S/ 8|

4. <fdeT R Fga IR a9 il T ARG @ dal [ HA & U Uh
a7 & ABRAD ATHIY BT FHAR BEIT| I§ AAHI U ay b Hrod fbar S
T | AfdeT R Fgad Afdd b1 {6 W UBR BT A PIg GBI AT el
g7 | a8 fafecar ufaufd vd vadi sanfe & fog off gwer w18 8rm /Enf |
SHad g fadbrer FEHgaR fear S |
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5. o= AfeRl & gAed & @991 daadl A sFiRgd guiRefd | wa: € wdfdar

BT AT (FHOE) B Q| Wider R Mgad aRe adqqE srgforits, dde
(SFEN) W IFURATT BT Ay & oy AfdGTHD IHH BT FHAR &l a1 |

6. WfdaT R FYa Afad &1 Uah R I §A ©IF & o7y WIHr=Rer el 1 gem A
T &l BT |

7. =T Rl B AN /INREIGT RIfhed JadR—il ¥ Ul IRFI YHT—9
U BRAT BRI | AfSE Wil 7 <3 # aRE AWE | 3D DI T9aRAT UHd
M Th SH SRS AR W uad a1 <M1 | Afen il &1 foedt wiftraa
ffear sfererT / el §RT IUYadar @ foly Ya: URIeror fdhar S |

8. el & MR W fgad aafdd #1, X U4 US daadl & T H QN IR ST
JUfErT 81, A 98 S R W, O R uitReel dHER) BT daeE & =g
WR AR &, AT 9l /26 M BT haR B8R /BT |

9. dfder W Fgad @fdd (@) & HHaRl AHfed 9 AT & A—dRl 3.ULUE.
/S U%. W AR e 8N |

10. WfdeT W fgad @fdd (J0) P TWHOSRO—TUHONR0, Beel fom, U forgq e
ARy et gfe & Taemd @) |8l 8T |

$Ad ARIGHY YIH UeThR IR fgdiy UeTerR = el o IuRfay & g8 dduem
IfeaRad fes1, arq 3R 99 BT U=—3us geR o QU T |

|rferl @1 SuRerfa #—

(TF2H UeTPR & BRIER)

(fgha veTpR & BER)
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[Authoritative English text of this Department'tMication No. 5-18/2008-ELN, dated 29-
1-2010 as required under Clause (3) of Article-348nhe Constitution of India].

ELECTION DEPARTMENT
NOTIFICATION

Shimla-171009, the 29th January, 2010

No. 5-18/2008-ELN.— exercise of the powers conferred by proviso tbcke-309 of the
Constitution of India, the Governor, Himachal Pistden consultation with the Himachal Pradesh
Public Service Commission, is pleased to make ¢hewing Recruitment & Promotion Rules for
the post of Senior Scale Stenographer, Class-Ibn{Sazetted) in the Election Department,
Himachal Pradesh as per Annexure-“A” attached ioribtification, namely:—

1. Short title and commencement.{1) These rules may be called the Himachal
Pradesh Election Department, Senior Scale Stenbgra@lass-1l1l (Non-Gazetted) Recruitment &
Promotion Rules, 2009.

(2) These rules shall come into force from thaedof publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and savings.42) The Himachal Pradesh Election Department, $cbiale
Stenographer, Class-Ill (Non-Gazetted) Recruitn@&rRromotion Rules, 1998 notified vide this
department’s notification No.5-21/86-ELN, dated 22998 are hereby repealed.

(2) Notwithstanding such repeal, any appointmmatle, or anything done or any action
taken under these rules so repealed, under suk({@Ljesupra shall be deemed to have been validly
made, done or taken under these rules.

By order,
ANIL KHACHI,
Secretary.

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SEN IOR SCALE
STENOGRAPHER, CLASS-IIl, (NON-GAZETTED), IN THE DEP ARTMENT OF
ELECTIONS, HIMACHAL PRADESH

Name of the post.—Senior Scale Stenographer.
Number of posts.—81 (One).

Classification.—Class-Ill, (Non-Gazetted) (Ministerial Services)

=

Scale of pay—(i) Pay scales for regular incumbentsRs: 5800-200-7000-220-8100-
275-9200.

(i)  Emoluments for contract employeesRs. 8700/- per month as per detail given in
Column 15-A.
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5.  Whether selection post or non-selection post.Nen-Selection.

6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including thegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedasinoc basis or on contract basis had
become overage on the date he/she was appointsdchshe/ she shall not be eligible for any
relaxation in the prescribed age limit by virtuehad/her such adhoc or contract appointment;

Provided further that upper age limit is relaxalft® Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemigsible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all Pul8&ctor Corporations and Autonomous
Bodies, who happened to be Government servant déefdssorption in Public Sector
Corporations/Autonomous Bodies at the time of ahiti constitution of such
Corporations/Autonomous bodies, shall be allowe@& @&gncession in direct recruitment as
admissible to Government servants. This concessitbmot, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodig® were/are subsequently appointed by
such Corporations/Autonomous Bodies and who arehiaally absorbed in the service of such
Corporations/Autonomous Bodies after initial comgibon of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitments will be reaned on the first day of the year in which
the post(s) is/are advertised for inviting applimas$ or notified to the Employment Ex-changes or
as the case may be;

(2) Age and experience in the case of directuituent relaxable at the discretion of the
Himachal Pradesh Public Service Commission in t@seandidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct
recruitment.—(A) Essential Qualifications-(i) Should possess Bachelor's Degree from a
recognised University or its equivalent.

(i) Must possess the following speed in shorthand typewriting in both the languages
l.e. English and Hindi at the time of initial recruitnte—

Speed in shorthand Speed in typewriting
English Hindi English Hindi
100 W.P.M. 80 W.P.M. 40 W.P.M. 30 W.P.M.

(i) Should have the knowledge of word procegsin Computer as prescribed by the
recruiting authority.

Desirable Qualifications.-knowledge of custom, manners and dialects of Himhch
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8. Whether age and educational qualifications peeribed for direct recruits will
apply in the case of the promotees.Age.—Not applicable.
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Educational Qualifications.-Not applicable.

9. Period of probation, if any.—Two years, subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitmentwhether by direct recrutment or by promotion,
deputation, transfer and the percentage of post(gp be filled in by various methods.—200 %
by promotion failing which by direct recruitment @nregular basis or by direct recruitment on
contract basis as the case may be. The contradogeas will get emoluments as given in Column
No.15-A and will be governed by service conditiassspecified in the said column.

11. In case of recruitment by promotion deputatia, transfer, grade from which
promotion/ deputation/transfer is to be made.—By promotion from amongst the Junior Scale
Stenographers, who possesses 5 years regulareserviegular combined with continuous adhoc
service rendered, if any, in the grade.

(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these rules for promosabject to the condition that the adhoc
appointment/promotion in the feeder category hagnb@ade after following proper acceptable
process of selection in accordance with the prousiof Recruitment and Promotion Rules;

In all cases where a junior person becomes edigitsl consideration by virtue of his/her
total length of service (including the service rerstl on adhoc basis, followed by regular
service/appointment) in the feeder post in viewths provisions referred to above, all persons
senior to him/her in the respective category/pasie shall be deemed to be eligible for
consideration and placed above the junior persdinariield of consideration;

Provided that all incumbents to be consideredpi@motion shall possess the minimum
qualifying service of at least three years or fhrascribed in the Recruitment and Promotion Rules
for the post, whichever is less;

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding pomwise person(s) junior to him/her shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last proviso shall not render the junior imtent(s) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-Servicemen
recruited under the provisions of Rule 3 of the Dbitzed Armed Forces Personnel (Reservation
of Vacancies in Himachal State Non-Technical Sesjdrules, 1972 and having been given the
benefit of seniority thereunder or recruited unttex provisions of Rule 3 of the Ex-Servicemen
(Reservation of Vacancies in the Himachal Pradesthilical Services) Rules,1985 and having
been given the benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation, contous adhoc service rendered on the
feeder post, if any, prior to the regular appointimggainst such post shall be taken into account
towards the length of service, if the adhoc appoérit/ promotion had been made after proper
selection and in accordance with provision of tleemitment and Promotion Rules:

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above, shall rearahanged.
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12. If a departmental Promotion Committee existsywhat is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the Himachal PradesRublic Service Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitmen—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct itoent shall be made on the basis of viva-voce
test, and if the Himachal Pradesh Public Servicen@ission or other recruiting authority, as the
case may be, so consider necessary or expedieng iyitten test or a practical test, the
standard/syllabus etc. of which will be determilgdhe Commission/other recruiting authority, as
the case may be.

15-A. Selection for appointment to post by contret appointment.—Notwithstanding
anything contained in these rules, contract appwnts to the post will be made subject to the
terms and conditions given below:—

() CONCEPT.—(@) Under this policy the, Senior Scale Stenographddapartment of
Elections, Himachal Pradesh will be engaged onraonbasis initially for one year, which may be
extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Chiglectoral Officer,
H. P. after obtaining the approval of the Governtrterfill up the vacant posts on contract basis
will place the requisition with the concerned rettng agencyi.e. Himachal Pradesh Subordinate
Services Selection Board, Hamirpur.

() The selection will be made in accordance with tgalelity conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS .—The Senior Scale Stenographer appointed on
contract basis will be paid consolidated fixed cactual amount @ Rs.8700/-P.M. An amount of
Rs.200/- (equal to annual increase in the minimuoitiei start of the pay scale of the post) as
annual increase in contractual emoluments for tibsequent year(s) will be allowed if contract is
extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY .—The Chief Electoral Officer,
Himachal Pradesh will be the Appointing and Discigty Authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
expedient by a written test or practical test, stendard/syllabus etc. of which will be determined
by the concerned recruiting agenicg. Himachal Pradesh Subordinate Service SelectiorrdBoa
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENT .—As
may be constituted by the concerned recruiting egen. Himachal Pradesh Subordinate Service
Selection Board, Hamirpur from time to time.

(VI) AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure-“B” appended to these Rules.

(Vi) TERMS AND CONDITIONS .—(a The contractual appointee will be paid
consolidated fixed contractual amount @ Rs.8700ffhich shall be equal to initial of the pay
scale + Dearness pay) The contract appointee widriitled for increase in contractual amount @
Rs.200/- (equal to annual increase in the minimuoitigl start of the pay scale of the post) for
further extended years and no other allied bengtfith as senior/selection scales etc. will be given
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(b) The service of the Contract Appointee will be pyrein temporary basis. The
appointment is liable to be terminated in caseprdormance/conduct of the contract appointee is
not found satisfactory.

() Contract Appointee will be entitled for one daywasleave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She will not be entifiadMedical Reimbursement & LTC etc. Only
maternity Leave will be given as per rules.

(d) Unauthorized absence from the duty without the eymgdrof the Controlling Officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfers of contract appointee will not be peredittrom one place to another in any
case.

(f) Selected candidate will have to submit a certiicaff his/her fitness from a
Government/Registered Medical Practitioner. Womandalate, pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/¢iteoner.

(g) Contract appointee will be entitled to TA/DA if ieiced to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of the
pay scale.

(h) Provisions of service rules like FR SR, Leave Rul@BF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflaeg@mployees will not be applicable in case of
contract appointees. They will be entitled to emuats etc. as detailed in this Column.

16. Reservation.—F¥he appointment to this service shall be subjecbrtiers regarding
reservation in the services for Scheduled Castesédiled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion thiatnecessary or
expedient to do so, it may by order for reasonset@ecorded in writing Himachal Pradesh Public
Service Commission relax any of the provisions(sihese Rules with respect to any class or
category of person(s) or post(s).

Annexure-“B”

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN T HE SENIOR
SCALE STENOGRAPHER AND THE GOVERNMENT OF HIMACHAL P RADESH
THROUGH CHIEF ELECTORAL OFFICER, HIMACHAL PRADESH

This agreement is made on this day of in the
year between Shri/Smt./Km. S/o/W/o/Dlo
Shri. R/o

traCoappointee (here-in-after called
the FIRST PARTY). AND The Governor, Himachal Pradesh through Cligdctoral Officer,
Himachal Pradesh (here-in-after SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the afdrEHaET PARTY and theFIRST
PARTY has agreed to serve asSanior Scale Stenographeon contract basis on the following
terms and conditions:—

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
Senior Scale Stenographerfor a period of one years commencing on day of
and ending on the day of . It is specifically mentioned and
agreed upon by both the parties that the contrhtheo FIRST PARTY with SECOND PARTY
shall ipso-facto stand terminated on the last waykdayi.e. on and
information notice shall not be necessary.

2. The contractual amount of the FIRST PARTY wié Rs. per
month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefeonof the contract appointee is not found good
or regular incumbent is appointed/posted agairesvétancy for which the first party was engaged
on contract.

4.  Contractual appointee will be entitled for @@y casual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She will not be entifedMedical Reimbursement & LTC etc. Only
maternity Leave will be given as per rules.

5.  Unauthorized absence from the duty withoutdpproval of the controlling officer
shall automatically lead to the termination of duatract. A contractual Senior Scale Stenographer
will not be entitled for contractual amount for theriod of absence from duty.

6. Transfer of a incumbent appointed on contbadis will not be permitted from one
place to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cdsg#omen candidates pregnant beyond twelve
weeks will render her temporarily unfit till the @dmmement is over. The woman candidate should
be re-examined for fithess from an authorized Madifficer/Practitioner.

8. Contractual appointee shall be entitled to OA/if required to go on tour in
connection with his/her official duties at the sarag as applicable to regular counter part officia
at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
the contractual appointee(s).

10. Provisions of service rules like FR SR, LeRu#es, Pension Rules & Conduct Rules
etc. will not be applicable for contract appointees

IN WITNESS the FIRST PARTY AND SECOND PARTY have heein to set their hands the
day, month and year first, above written

IN THE PRESENCE OF WITNESS:

1.

(Name and full address)
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(Name and full address)
(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:

1.

(Name and full address)

2.

(Name and full address)
(Signature of the SECOND PARTY)

IMgag famT
27 STHARI, 2010

& ATYouI0s0(13)— 1/97—3% faumT @1 w9 Gge SfegaeT fadie 13 37, 2009
% FRIBRU H, IoguTed, fRHrEd USw drTded fRArerie REd sREge BROAN N
TR I, UTeMYR, fRAMd Qe BT AN g TeRiell RIfec g Ues & WA SHaTRAl,
Wﬁgﬁaﬁaﬁaﬁawwmaﬁwgﬁwwﬁﬁwﬁmﬁmaﬁmﬁﬁzﬁm
ARIAT UGS & © | UYdl @ &N el ‘$ & AJAR 349 o R [fad @1 SRl 2 &
gfergelt <1d 7 IR BT Iad AR H gAY UQY WRAR B AT # &F A1fda faerws
ERT AT B & 91 NBR BT JAMaAd BNIT| $HH 6T 7 1 8 R Af¥Ea &1 8 &= @l
gfogef <1 Tifta el @ Sgfa ® e amygde, e uew & orgHied SwRNT 8
Tl BT |

AT NI,
STEIRT / —
g Al |
D ()
HHID faferear &8 R (FUAl H)
1 One week package of Asanas, Pranayam and medgatiammum| 150
one hour per day.
2 2nd week package of Asanas, Pranayam and medgathinimum| 250
one hour per day.
3 4th week package of Asanas, Pranayam and medsatiinimum one 400
hour per day.
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4 Shatkaram (Shat kriyas) procedures per week 150
5 One week package of nine naturopathic treatmietsding special 2100
diet.
6 Two week package of nine naturopathic treatmemdsiding special 4000
diet.
7 Three week package of nine naturopathic treatsnestuding special 6000
diet.
8 Four week package of nine naturopathic treatmiectading special 8000
diet.
9 Naturopathy massage/massage special 200
10 Physiotherapy applicable to naturopathy 100
11 Steam bath 75
12 Whole body mud/full mud bath 100
13 Local mud pack per application 40
14 Plantian leaf bath 50
15 Thermoleum bath 50
16 Magnetotherapy 50
17 Special Yoga/Naturopathy diet 75
9 ICTAd SU—AvSd qUeIEdNI, dear Rerd Rai s, forem =R, feamee uce
S WaEU A W S pOr gws, Fardl U™ Sreur (YRRA), dedid bedT, [STell
f~R, fearae uewr TRt
g
SIEAVENII

TRERT SR GRT 13(3) ST T Jg USIIHROT M4, 19609,

$IABR IRIY RISTYF H YBIRIT B = |

grefl s WaEe g W@l s pwr o, MR UM dreur (YERE), dedid dedl,
RSTer fh=iR, f3ATerel Uael o1 U SRR SR ORI 13 (3) ST 9 H USITRYT A4, 1969 &
3= 9 afaTerd H YOIk 8 T uredl &1 g sfcer, fHardl 319 wredr (YaR), &1 o4 fdid
15—02—2003 Pl B3N © oIl NSl & HRYT U G Pl H o= I d=mad aRar
e AR, TEAT FHeal H Tof T8l BT AP qAT MG AUl SWIaad GA &1 o= [y &
TRIG ST 15—2—2003 8 B ol HRATAT ATET © |

il B IURIG YT DI ST [ TR W YERT H &S BRI gR JroidE, 20 10
¥ g3aer N fhar orar © 5 5 aafe a9y &) o8 SoR 9 TaRie 8 98 fedie
17—3—2010 TP IAQTAT Bl 4 FATATT AT THIATT BIOR BIDY AT IoR I TaRTSl TRJA B
AT T U= YRR, dedlel Hedl &I Uedl &1 G Bt o 7 Al g5 & & sfas
SR PR &g I |

3IToT f&Hlh 27—1—2010 Pl R EXIER G AIBR 37Teld A NI §afl |

AR | FaeIRd / —
SU—HUSH QUSIIDHNI,

Pouar Rerd R fasn, e fe=R, fRame uger|
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o famT
Brer—2, 04 SR, 2010

e NuaAsi—-Uh Al (Th) 1—9 /94—540—VIIl .—Iq: ITRUTA, AR UQwr &I yadrd
BT § [ i IR Vold [I9RT @& §RT 3199 &g W AESi+e Yared g JHd: Td 6,
T 31, Tl ST 3 A TA—dAdTsT Yol dlsd (SF—I_RT A YR ) & 7 & forg
g IRSTT B ST & | o1vd TG I8 wIfvd fhar Smar & fo fe=forRaa fawga faawon
# aftia 4 Swad waeE & forg smuféd €

2. {[# 3o ARIH, 1894 B gRI—6 & IUGH b T FHI TR Afdadl Bl
T & fog amom @ SRl ® den Sad AffEH @ aRT-7 & Sudwl @ S| dHTEdl,
35T JATHNI FATA—TAATST Neld ATgs WD Y, STl S Bl Iad YA 3o & foy
3T oF BT YaggRT fawr faar Simem & |

3. M X@id H R TR IS SMUGRI, T Td—dears! Yad die- A8lid
3ge, RTelt 1, fZarad uaw & driterd § fhar o Al & |

faega faavoft
et NEXIS] Tiq AT =0 BT (BaRAR)
AT AN He 946/1 0-00-26
947/2 0-02-20
948 0-03-63
949/2 0-03-32
950/2 0-34-14
951/1 0-02-35
952/1 0-00-42
1113/1 0-00-18
1114/1 0-00-74
1131/1 0-00-12
1132/1 0-01-43
1133 0-00-85
1134 0-00-65
1135/1 0-02-99
fpar—14 0-53-28
M ET,
BATEIRT /—
UeIT= feq |

Rre—2, 04 S, 2010

e NuaAsi-UhHl (Th) 1—9 /94—540—VIIl .—Iq: ITRUTA, AR UQwr &I yadrd
BT 2 % o< WRHR Yad R & gRT o/ &g W Arasiid e g "Hd: a1,
T 31, Tl S H A a—dtdTsT Yol dlsd (SFR—I_RT | IayR dd) & 7 & forg
A IRTT BN ST & | o1d TG I8 wIfvd fhar Smar & fo fe=forRaa fawga faawon
# aftta yft Swdad v & forg emifad ' |
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2. Y[ 35 ARIH, 1894 B gRT—6 & IUGE @ e FH FHEEd Aafdadl bl

a#%maﬁwna%aﬁ%awwa@rﬁwa%quﬁw&ﬁ%wﬁﬂw
ﬁaﬁ?a@mﬁ TTA—TAATST NAd ATg WIS Y, Tl 1 Bl Iad 4 3o & oy
AT o7 T TaggRT fAder faam T 21

3. W X@id H1 PRI FHEdT 3G SEBRI, ATd—dears! Nad dlge Halidb
Ige, a1 &1, e uee & Sried H fhar S dadr € |

faega faawoft
ret GRS g WRINT 0 BT (BaCIR)
1 2 3 4 5

ST 3T T 40/2 0-02-15
41/1 0-13-64
42 0-00-20
43 0-00-27
44 0-02-81
45 0-03-28
46 0-00-63
47 0-00-12
48 0-01-33
49/1 0-02-02
54/1 0-00-07
56/1 0-13-12
57 0-00-72
58 0-00-58
59 0-31-61
60 0-13-41
61 0-01-07
62 0-00-67
63 0-00-32
64 0-06-93
65 0-03-12
66 0-05-85
67/2 0-19-14
68/1 0-11-20
69/2 0-07-43
70/1 0-00-02
70/2 0-02-60
71/1 0-00-42
87/2 1-04-63
140/1 0-65-12
145/1 0-11-78
146/1 0-12-85
147 0-01-02
148 0-05-42
149 0-06-54
150 0-03-60
151 0-02-66
152/1 0-25-40

153/1 0-03-01
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154/1 0-14-09
155 0-05-01
156/1 0-44-69
158/1 0-39-84
178/1 0-11-46
179/1 0-79-70
180/2 1-30-30
181/2 0-07-49
421/1 0-03-36
427/1 0-03-79
429 0-00-84
430 0-00-49
431 0-00-78
432 0-00-52
433 0-00-30
434 0-00-45
435 0-02-36
436 0-01-70
438/1 0-27-42
438/3 0-05-50
439/2 0-22-01
2596/440/1 0-17-49
441/1 0-15-28
442/1 0-02-50
443/1 0-13-76
444/2 0-54-21
445/1 0-00-60
446/1 0-00-60
471/1 0-00-39
473/1 0-00-60
474/1 0-25-81
475/1 0-06-74
476/1 0-01-28
478/1 0-17-43
479/1 0-04-86
480/1 0-02-39
654/1 0-07-68
655 0-00-34
656 0-00-54
657/2 0-00-13
658/2 0-00-71
659/1 0-00-04
661/1 0-00-20
663/1 0-04-82
665/1 0-05-53
817/2 0-09-73
818/2 0-02-84
820/1 0-05-10
821/1 0-03-30
822/1 0-01-54
823/2 0-12-94

824/1 0-00-04
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825/2
837/1
842/1
843
844/1
845/2
846/2
847/2
853
855/2
857/2
858/1
867/1
868/1
1641/1
1643/1
1644
1645
1646/1
1651/1
1652/1
1653
1654/2
1656/2
1657/1
1658/2
1659/1
1663/2
1665/2
1666
1667/2
1668/2
1669/1
1786/1
1811/1
1812/1
1816/1
1817/1
1818/1
1822/1
1823/1
1825/2
1828/1
1828/2
1829
1830/2
1831/2
1834/1
1839/1
1840
1841/2
1842/2

0-04-62
0-00-01
0-01-12
0-06-35
0-08-14
0-11-46
0-01-91
0-16-19
0-00-21
0-04-41
0-02-25
0-00-05
0-00-46
0-03-55
0-02-46
0-00-26
0-06-48
0-02-62
0-00-64
0-05-40
0-00-12
0-02-73
0-07-77
0-06-56
0-03-61
0-15-38
0-00-07
0-09-80
0-09-36
0-01-65
0-01-96
0-21-10
0-01-35
0-00-08
0-00-32
0-01-49
0-02-82
0-00-20
0-00-40
0-00-86
0-00-04
0-00-18
0-00-08
0-00-05
0-01-38
0-01-44
0-01-15
0-00-25
0-06-09
0-06-48
0-03-98
0-01-30
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1843 0-02-19

1844/2 0-04-62

1845/1 0-00-45

1870/1 0-00-12

1879/1 0-00-58

1883/1 0-00-55

fhar—150 12-23-72
ST T,
BRI /=
UeH 9fd |
o femtor faumT
R¥meT—2, 29 SHE9, 2010
1: 1'

Ho Hod0SIP(S10)TH(5)61 / 2009.—I<T: fZATEA U< & IoJUTA BT I8 Udid sl & b
A USY WRER B WHN &I W AGo-d W[ 8 Td gHR, dedrd giyR, f5er
7oL H U 9= AN—70 & T g 7 AifSid el Jruferd 2, S1dyd YaggRT I8 =ifvd
forar Srar ® 5 fferRaa faaxoft # aftfa 4 Swjeq v & fog smfera 2

2. T HNUN, A ol SIAFTIH, 1894 B URI—6 & SUTEl & I SHA AT
| AT BT AT 7 DI ORI © qAT IaT ST B gRI—7 S AT Y36 FHSd!
e fafor favmT (Fo &) AvEY &1 Sad 4 & IS B B AR o BT Udg gy e
ST € |

3. 9 @id B PRI Y—3fSi FHIEd], Al [FHE0T f9RT (Wo &) AUEl & Brierd
# o S AT B |

faaxoft

ret GENIGH g WRRT 0 IPHaT (20) H
HqUS) gHYR gHYR 829 /1 00—00—06
831 00—00—57

832 00—00—63

833 /1 00—00—60

834 /1 00—00—43

781 /1 00—00—88

843 /1 00—00—65

846 /1 00—00—66

gl fbal 8 00—04—48

RMe—2, 29 SHdN, 2010

Ho HodiosIP(§10)TH(5)60 / 2009.—I<T: fZHTEA UL & IoTUTA T I8 Udid sl & b
fEATId Uee WRAR B WHN &I R AhHS JAIo 2g Td GRadHHE, dedid g1z, f5er
qoE H U 9= AN—70 & T g 1 AifSid el Jruferd B, S1dyd YaggRT I8 =ifvd
forar Srar & & f=ferRaa faxoft # aftfa 4f Swaq waiee & fog smféra 2
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2. I HNUN, 9 o SIAFTIH, 1894 B URI—6 & SUTEl & 3T SHA AT
[ AMGTAT BT AT B DI ORI © TAT III SMAFIH BT IRI—7 & Ml Y364 AT
e fafor fvmT (Fo &) AvEY &1 Sad A & IS B B AR o BT Udg gy e
ST B |

3. M @ie B PRI Y—3fSi FHIEd], dlb FHE0T f9RT (Wo &) AUE & Py
# o S AT B |

faamoft
IS RN HIE] WRIRT 0 Pt (20) H
OS] YR IR / 124 141 00—07—45
143 00—02—76
144 00—00—45
145 00—07—24
147 00—01—44
152 00—01—90
156 /2 00—06—49
157 /1 00—03—93
157 /2 00—01—52
157 /3 00—00—14
158 00—00—98
159 00—00—54
160 00—00—65
161 00—01—22
162 00—02—46
165 /1 00—02—18
165 /2 00—01—17
o fbdr 17 00—42—52
3T g,
TEEIRT / —
UeIT= feq |

LOCAL AUDIT DEPARTMENT
NOTIFICATION
Shimla-171009, the"¢February, 2010

No. 1-31/67-Fin (LA) Vol-12.—Shri Jai Gopal Sharma, Deputy Controller(Auditheseby
transferred from Audit of Urban Local Bodies withe&tlquarter at Shimla to Resident Audit
Scheme, Dr. Y. S. Parmar University of Horticult&eForestry, Nauni, Solan with immediate
effect. He will not be entitled to TTA/JT.

By order,
Sd/-
Principal Secretary
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HIGH COURT OF HIMACHAL PRADESH AT SHIMLA - 171 001

NOTIFICATIONS

Shimla, the 26 January, 2010

No. HHC/GAZ/14-274/2004.—€onsequent upon the enactment of the H.P.Judicial
Officers (Pay and conditions of service) Act, 2Q08 the framing of H.P.Judicial Officers (Pay
fixation) ules, 2003, the following members of HJRdicial Service in the cadre of Civil Judges
(Senior Division.) have been granted the benefithef  Assured Career Progression Scale of
Rs.14200-350-15950-400-18350 with effect from tated shown against their names:

Sl. No. Name of the officer Date of grant efACP
Scale of Rs.14200-18350

1. Shri Mukesh Bansal 15.10.2009
2. Shri Bhupesh Sharma 14.10.2009
3. Shri Padam Singh 14.10.2009
4. Shri Prem Pal Ranta 13.10.2009
5. Shri Dole Ram Thakur 13.10.2009

6. Shri Davinder Kumar 13.10.2009

7. Shri Yogesh Jaswal 13.10.2009
8. Shri Bahadur Singh 13.10.2009
9. Shri Pradeep Samyal 14.10.2009

By order of the Hon’ble High Court of H.P.
Registrar General.

Shimla, the 26 January, 2010

No. HHC/GAZ/14-297/07.—The High Court of Himachal Pradesh in exercise h# t
powers vested in it under Article 235 of the Cdnsibn of India read with Rule 15 of the
H.P.Judicial Service Rules, 2004 and all other pevemabling it in this behalf, has been pleased to
order that Shri K.K. Sharma, Additional Secretdrgw) to the Government of H.P. shall continue
in service after attaining the age of 50 yearsgkt review at the age of 55 years.

Shimla, the 28 January, 2010

No.HHC/GAZ/14-297/07.—he High Court of Himachal Pradesh in exercise loé t
powers vested in it under Article 235 of the Cdnsibn of India read with Rule 15 of the
H.P.Judicial Service Rules, 2004 and all other pevemabling it in this behalf, has been pleased to
order that Shri Pradeep Singh Samyal, Civil Judgnior Division)-cum-JMIC(I), Shimla, shall
continue in service after attaining the age of &ary till next review at the age of 55 years.

Shimla, the 26 January, 2010

No. HHC/GAZ/14-297/07.— The High Court of Himachal Pradesh in exercisethef
owers vested in it under Article 235 of the Cowmgitn of India read with Rule 15 of the
H.P.Judicial Service Rules, 2004 and all other psveaabling it in this behalf, has been pleased to
order that Shri K.S. Chandel, District and Sessidndge, Kinnaur at Rampur Bushahr shall
continue in service after attaining the age of &ary till next review at the age of 58 years.
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Shimla, the 26 January, 2010

No. HHC/GAZ/14-297/07.— The High Court of Himachal Pradesh in exerciseths
powers vested in it under Article 235 of the Cdnsibn of India read with Rule 15 of the
H.P.Judicial Service Rules, 2004 and all other pevemabling it in this behalf, has been pleased to
order that Shri A.S. Jaswal, Registrar (Rules),hH@purt of Himachal Pradesh shall continue in
service after attaining the age of 55 years tél tiext review at the age of 58 years.

Shimla, the 26 January, 2010

No. HHC/GAZ/14-297/07.—The High Court in exercise of the powers vested imder
Article 235 of the Constitution of India read witule 14 of the H.P.Judicial Service Rules, 2004
and all other powers enabling it in this behal§ baen pleased to order that Shri S.K. Chaudhary, a
member of the H.P.Judicial Service in the cadreDwtrict Judges/Additional District Judges,
presently posted as Registrar General in the Higirt®f H.P., Shimla, shall continue in service
after attaining the age of 58 years.

The officer will now retire on his attaining theeagf 60 years.

Shimla, the 28 January, 2010

No. HHC/GAZ/14-297/07.—The High Court in exercise of the powers vested under
Article 235 of the Constitution of India read wiRule 14 of the H.P.Judicial Service Rules, 2004
and all other powers enabling it in this behalfs lmeen pleased to order that Shri R.L. Azad, a
member of the H.P.Judicial Service in the cadreDwtrict Judges/Additional District Judges,
presently posted as Legal Advisor to Hon’ble LoKawy Shimla, shall continue in service after
attaining the age of 58 years.

The officer will now retire on his attaining theeagf 60 years.

Shimla, the 24January, 2010

No. HHC/GAZ/14-299/07.—Hon’ble the Vacation Judge has been pleased tot drh
days earned leave w.e.f. 27.1.2010 to 6.2.2010 peétimission to prefix Sunday, Statehood day
and Republic day falling on 24.1.2010 to 26.1.2@10d to suffix Sunday falling on 7.2.2010 in
favour of Shri Chirag Bhanu Singh, Additional Distrand Sessions Judge, Una.

Certified that Shri Chirag Bhanu Singh is likelyjtin the same post and at the same station
from where he proceeds on leave, after expiry efaiove period of leave.

Also certified that Shri Chirag Bhanu Singh wouldvl continued to hold the post of
Additional District and Sessions Judge, Una, butis proceeding on leave for the above period.
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Shimla, the 28January, 2010

No. HHC/GAZ/14-203/90-I.— Hon’ble the Vacation Judge has been pleased tut §&
days earned leave w.e.f. 15.2.2010 to 24.2.2018 parmission to prefix Special Casual leave
w.e.f. 1.2.2010 to 11.2.2010 and gazetted holi&&gond Saturday and Sunday falling o, 1123n
and 14 February, 2010 in favour of Shri Virender Sharmevjludge (Sr. Division)-cum-CJM,
Mandi.

Certified that Shri Virender Sharma is likely tarjdhe same post and at the same station
from where he proceeds on leave, after expiry efaihove period of leave.

Also certified that Shri Virender Sharma would haeatinued to hold the post of the Civil
Judge (Sr. Division)-cum-CJM, Mandi but for his peeding on leave for the above period.

Shimla, the 2dJanuary, 2010.

No. HHC/Admn. 3(335)/92.—6 days earned leave on and with effect from 1.202@1
6.2.2010 with permission to affix Sundays falling 1.1.2010 and 7.2.2010 is hereby sanctioned
in favour of Sh. Ramesh Chand, Secretary, of tegifry.

Certified that Sh. Ramesh Chand is likely to jdia same post and at the same station from
where he proceeds on leave after the expiry oAbwve leave period.

Certified that Sh. Ramesh Chand would have continiee officiate the same post of
Secretary but for his proceeding on leave.

Shimla, the 2dJanuary, 2010.

No. HHC/Admn.3(152)/80-1.—10 days earned leave on and with effect from RID20
11.2.2010 with permission to suffix Mahashivraftig Saturday and Sunday falling from it
14n February, 2010 is hereby sanctioned in favour of SIrinder Singh Chauhan, Secretary, of
this Registry.

Certified that Sh. Surinder Singh Chauhan is likelyjoin the same post and at the same
station from where he proceeds on leave afterxtpeyeof the above leave period.

Certified that Sh. Surinder Singh Chauhan wouldeheantinued to officiate the same post
of Secretary but for his proceeding on leave.
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Shimla, the 2&January, 2010.

No. HHC/Admn.3(159)/79-1.—10 days earned leave on and with effect from RID20
11.2.2010 with permission to suffix Mahashivra®ij Saturday and Sunday falling from*1@ 14n
February, 2010 is hereby sanctioned in favour of isdimal Kishore, Court Secretary, of this
Registry.

Certified that Sh. Kamal Kishore is likely to jdine same post and at the same station from
where he proceeds on leave after the expiry oAbiwee leave period.

Certified that Sh. Kamal Kishore would have congiduo officiate the same post of Court
Secretary but for his proceeding on leave.

Shimla, the 2dJanuary, 2010.

No. HHC/Admn.3(336)/92-1.—10 days earned leave on and with effect from 21020
11.2.2010 with permission to suffix Mahashivra®ig Saturday and Sunday falling from 12.2.2010
to 14.2.2010 is hereby sanctioned in favour of 8nem Chand Verma, Secretary, of this Registry.

Certified that Shri Prem Chand Verma is likely ¢amjthe same post and at the same station
from where he proceeds on leave after the expitii@above leave period.

Certified that Shri Prem Chand Verma would havetiooied to officiate the same post of
Secretary but for his proceeding on leave.

Shimla, the 2&January, 2010.

No.HHC/Admn.3(208)/84-I.—6 days earned leave with effect from 18.1.2010 to
23.1.2010 with permission to prefix Sunday fallimg 17.1.2010 and suffix Sunday and gazetted
holidays falling from 24.1.2010 to 26.1.2010 iséi®r sanctioned in favour of Shri Bhag Chand
Sharma, Deputy Registrar-cum-Special Secretaryoi@lte the Chief Justice, of this Registry.

Certified that Shri Bhag Chand Sharma is likelyjdm the same post and at the same
station from where he proceeds on leave aftertpayeof the above leave period.

Certified that Shri Bhag Chand would have continteedfficiate the same post of Deputy
Registrar-cum-Special Secretary to Hon’ble the Chistice but for his proceeding on leave.

Shimla, the 28January, 2010.

No. HHC/Admn.3(145)/80-1.—6 days commuted leave on and with effect from 2010
to 16.1.2010 with permission to affix Sundays fajlion 1& and 1% January, 2010 is hereby
anctioned, ex-post-facto in favour of Shri RoopdBiT hakur, Assistant Registrar, of this Registry.

Certified that Shri Roop Singh Thakur has joineel $ame post and at the same station from
where he had proceeded on leave after the expityeadbove leave period.

Certified that Shri Roop Singh Thakur would havetowed to officiate the same post of
ssistant Registrar but for his proceeding on leave.
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Shimla, the 28January, 2010

No. HHC/Admn.3(145)/80-1.—6 days earned leave on and with effect from 21020
27.2.2010 with permission to prefix Special Cadushve falling from 1.2.2010 to 21.2.2010 is
hereby sanctioned in favour of Shri Roop Singh TinaRssistant Registrar, of this Registry, as a
special case.

Certified that Shri Roop Singh Thakur is likelyjain the same post and at the same station
from where he proceeds on leave after the expithe@hbove leave period.

Certified that Shri Roop Singh Thakur would havetowed to officiate the same post of
Assistant Registrar but for his proceeding on leave

Shimla, the 3@January, 2010.

No. HHC/Estt.3 (487)/98.—10 days earned leave on and with effect from 2010 to
3.3.2010 with permission to prefix Special caseave commencing from 1.2.2010 to 21.2.2010 is
hereby sanctioned in favour of Ms. Poonam TanwaurCSecretary of this Registry.

Certified that Ms. Poonam Tanwar is likely to jalre same post and at the same station
from where she proceeds on leave after the expitiyeoabove leave period.

Certified that Ms. Poonam Tanwar would have comthto officiate the same post of Court
Secretary but for her proceeding on leave.

By order,
Sd/-
Registrar General.

DEPARTMENT OF NON-CONVENTIONAL ENERGY SOURCES
NOTIFICATION

No. I:::T-'-“ - F( :L-,II = | | 1(_‘.({_F_, Dated [ c'-r;w 0| - i ] o

in pursuance of Section 8 (1) read with 8 (2) of Electricity Act, 2003, It is hereby notified
that M/s Milestone Power Generating Co. Ltd, 58 Industrial Area, Sector-1,
Parwanoo proposes to undertake the following scheme as per brief description given
here as under: -

; Name of the scheme.
Roolang Small Hydroelectric Project (1.20 MW), Distt. Mandi H.P.

2, Cost of the scheme.
Rs.1007.83Lacs (July, 2009 base year)
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3. Brief Description:

Roolang Small Hydroelectric Project has been contemplated as a run of the river
scheme on Roolang Nallah a tributary of Uhl river which is a tributary of Beas
River. The powerhouse of the project is located on the Left Bank of Uh! river
stream at an elevation + 1800 m, utilizing a gross head of + 245.40 meters for
generation of 1.20 MW of Power.

The broad features of Project comprise of the following:

i) Trench type diversion weir of size10m (L) at an EL +2054m.

ii) Surface desilting tank of size 15m (L) x.2.50 (W) to exclude all silt particles of
size 0.20mm and above.

ifi) 1630m long Mild Steel water conductor of size 700mm dia to carry design
discharge of 0.60 cumecs.

iv) Surface forebay of size 18mx3.50mx2.04m with a storage capacity of three
minute at full load.

v) Steel penstock 742m(L) and 500mm dia to feed 2 units of 0.60MW each of
Horizontal Axis Pelton Turbines.

Vi) Surface powerhouse of size 15.00mx10.00m with design head of +236.04m at
ElI+£1800m.

vii) 50m long rectangular tailrace of size 0.75mx0.90m to discharge water into Uhl
river.

33 kV switchyard near the powerhouse from where a 12.63 Km long 33 kV

viii .

: single circuit transmission line will be carrying power from powerhouse to
HPSERB nearby Sub-Station at Tikkan Distt. Mandi.

4. Notice is hereby given that any licencee or any other person interested may

raise objection and / or make any representation on the abov_e sgheme within
two months of publication of this notice, where after no ob]ect!on_ and /‘or
representation will be entertained and the scheme shall be commissioned with
or without modification as approved by the Governmen?. Nece;sary plgns
showing the project site etc. may be inspecteq on any working day in the ofﬂcef
of Director, HIMURJA, Urja Bhawan, Kasumpti, Shlmla-171909 on the behalf o
M/s Milestone Power Generating Co. Ltd., 58 lndus'tnal Area,_ Sector-1,
Parwanoo Obijections and representations in respect of this scheme if any, may

be sent to the address given below: -

Director,

HIMURJA, Urja Bhawan,
Kasumpti, Shimlia-171009 by Order

( )
Pr. Secretary (NES),

to the Govt. of Himachal Pradesh,
Shimla- 171 002.
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$Od AEIRGHY YIH YeThR IR fgdlg weier o e o SuRerfa ¥ g8 |dyed

SfoctRad TG BT T—310 SRR B 2T & |

(Fo1H UETHR B EXER)
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arferat &7 SulRerfa # ¢

(A @ YT Tan) (fac JeTpR & TXER)

[Authoritative English text of this Department HNication No. Ahy-A(3)-03/08 dated
24-12-2009 as required under clause (3) of ArtRA& of the constitution of India].

ANIMAL HUSBANDRY DEPARTMENT
NOTIFICATION
Shimla-2, the 24th December, 2009
No. Ahy-A(3)-03/08.—n exercise of the powers conferred by provisdtbocle 309 of
the Constitution of India, the Governor, Himachahd®sh in consultation with the Himachal
Pradesh Public Service Commission, is pleased terttee Recruitment and Promotion Rules for
the post of Radiographer, Class-1ll ( Non-Gazeftad the Department of Animal Husbandry,
Himachal Pradesh as per Annexurgaftached to this notification namely :—
1. Short title and Commencemen(i}These rules may be called the Himachal Pradesh
Animal Husbandry Department, Radiographer, ClasstlINon-Gazetted), Recruitment and
Promotion Rules, 2009.

(i) These Rules shall come into force from th&eda publication in the Rajpatra, HP.

By order,
Sd/-
Principal Secretary.

H.P.P.S.C. Form -21
ANNEXURE-A
RECRUITMENT & PROMOTION RULES FOR THE POST OF RADBRAPHER,
(NON-GAZETTED) CLASS-III IN THE DEPARTMENT OF ANIMA. HUSBANDRY
HIMACHAL PRADESH

1. Name of the Post.-Radiographer

2. Number of Posts—01 (One)

3.  Classification.—Class-1ll (Non Gazetted) Non-Ministerial Services.
4. Scale of Pay.—{) Rs. 4550-150-5000-160-5800-200-7000-220-7220.

(i) Emoluments for contractual doyees Rs. 6825/- per month as per
details given in the Column 15-A.
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5.  Whether “selection” post or “non selection” pot—N.A.

6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including thegho have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointedaoikhoc basis or on contract basis had
become over age on the date he / she was appa@istedch, he / she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehig/her such ad-hoc or contract appointment:

Provided further that upper age-limit is relaxeafdr Scheduled Castes/Scheduled Tribes/
other categories of persons to the extent pernhéssibder the general or special order(s) of the
Himachal Pradesh Government:

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government servantsebafisorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constibuis of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitnas admissible to Government servants. This
concession will not, however, be admissible to sstdff of the Public Sector Corporation/
Autonomous Bodies who were/are subsequently apgubifly such Corporations/Autonomous
Bodies and who are/were finally absorbed in thgiserof such Corporations/Autonomous Bodies
after initial constitution of the Public Sector @oration/Autonomous Bodies,

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is /are advertised for inviting apglma or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of directuiaent, relaxable at the discretion of the
H.P. Public Service Commission in the case candidtterwise well qualified.

7. Minimum Educational and other qualifications required for direct
recruitment.—A. (i) Essential Qualificationr—Must possess Class 10+2 pass certificate with
science or its equivalent from a recognized BodSatool Education/University.

(i) Should possess Diploma in Radiology or itgiiealent from a Institution recognized
by the State / Central Government.

B. Desirable Qualifications—(i) Two years experience of working on high pogcer
Diagnostic and Droop X-Ray Machines will be predekr

(i) Knowledge of customs, manners and dialectsliohachal Pradesh and suitability for
appointment in the peculiar conditions prevailinghe Pradesh.

8. Whether age and educational qualification presdbed for direct recruits will
apply in case of the promotee (S) .-Age : Not applicable.
Edu. Qualifications Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing
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10. Method of recruitment whether by direct retngnt or by promotion, deputation,
transfer and the percentage of post(s) to be filledoy various methods “100% by direct
recruitment on a regularor basis or by recruitm@nContract basis . The contract employees will
get emoluments as given in Col. No. 15-A and wdlgoverned by service conditions as specified
in the said column.

11. In case of recruitment by promotion, deputation transfer, grade from which
promotion/deputation/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee existswhat is its composition?.—Not
Applicable.

13. Circumstances under which the Himachal PradesRublic Service Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be acitizen of India.

15. Selection for appointment to post by direct reruitment.—Selection for
appointment to the post in the case of direct igornt shall be made on the basis of viva-voce test
if the H.P. Public Service Commission or other uéarg authority, as the case may be, so consider
necessary or expedient by a written test or pralctest, the standard/syllabus etc. of which wall b
determined by the commission OR other recruitindpaity, as the case may be.

15-A. Selection for appointment to post by contract—Notwithstanding anything
contained in these rules, contract appointmentthéopost to be made subject to the terms and
conditions given below:—

() CONCEPT.—(a) Under this policy , the Radiographer in the &&mpent of Animal
Husbandry, Himachal Pradesh will be engaged onracinbasis initially for one year, which may
be extendable on year to year basis.

(b) Post Falls within the purview of HPSSB—The Director, Animal Husbandry,
Himachal Pradesh after obtaining the approval ef @overnment to fill up the vacant posts on
contract basis will place the requisition with tt@ncerned recruiting agency i.e.H.P. Subordinate
Service Selection Board. Hamirpur.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS .—The Radiographer appointed on contract basis
will be paid consolidated fixed contractual amo@Rs. 6825/- per month (which shall be equal to
the initial of Pay Scale + Dearness pay). An amadfrRs. 150/- (equal to annual increase in the
minimum / initial start of the pay scale of the Pass annual increase in contractual emoluments
for the subsequent year(s) will be allowed if canotris extended beyond one year.

(1) APPOINTING / DISCIPLINARY AUTHORITY .—The Director of Animal
Husbandry, H.P. will be appointing and disciplinagthority.

(IV) SELECTION PROCESS—Selection for appointment to the post in the cabe
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
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expedient by a written test or practical test ttamdard/ syllabus etc. of which will be determined
by the concerned recruiting agency, i.e. H.P. Sdibate Services Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS .—As
may be constituted by the concerned recruiting egere. H.P. Subordinate Service Selection
Board, Hamirpur from time to time.

(VI) AGREEMENT .—After selection of candidate, he/she shall sigragreement as per
Annexure-B appended to these rules.

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 6825/- per month (whichll dbe equal to the initial of Pay Scale +
dearness pay). The contract appointee will be ledtiior increase in contractual amount @ Rs.
150/- ( equal to annual increase in the minimumtial start of the pay scale of the post) for et
extended years and no other allied banefits susk@isr / selection scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepiitormance / conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/ She shall not be edtitbr Medical Re-imbursement and LTC etc.
only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoet @ipproval of the controlling Officer
shall automatically lead to the termination of tdomtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will noteemitted from one place to another in any
case.

() Selected candidate will have to submit atifieate of his / her fithess from
Government / Registered Medical Practitioner. Woroendidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/diteoner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his / her official duties at the same ratepplicable to regular officials at the minimum bét
pay scale.

(h) Provisions of service rules like FR/SR, Ledsles, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflaeg@mployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation The appointment to the servical dfe subject to orders regarding
reservation in the service for Scheduled Castestfidhs Tribes/ Other Backward Classes and
other categories of persons issued by the Himd&tamlesh Government from time to time.

17. Departmental Examination Not applicable.

18. Power to relax Where the State Governmenf ihe opinion that it is necessary or
expedient to do so, it may, by order for reasonisetwecorded, in writing and in consultation with
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the H.P. Public Service Commission relax any offtevision(s) of these Rules with respect to any
Class or Category of person(s )or post(s).

ANNEXURE —-“B”

Form of contract/ agreement to be executed betweehe Radiographer & the Government of
Himachal Pradesh through Director, Animal Husbandry

SIOIDI 0. ST e e contract
appointee (hereinafter called the FIRST PARTY), ANBe Governor, Himachal Pradesh through
Director Animal Husbandry, Himachal Pradesh ( heater the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a Radiographer orracpribasis on the following terms &
conditions :—

1. That the FIRST PARTY shall remain in the seevdof the SECOND PARTY as a
Radiographer for a period of 1 year commencing@nar..................ccoooiii i iiiiiinanns and
endingontheday of ..., It is specifigamentioned and agreed upon
by both the parties that the contract of the FIFPARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day i.e. ONn ..........coooiiiiiiiiinnnn. and information
notice shall not be necessary.

2.  The contractual amount of the FIRST PARTY Ww#l Rs.6825/- per month.

3.  The service of the FIRST PARTY will be purely temporary basis. The appointment
is liable to be terminated in case the performadnmenduct of the contract appointee is not found
good or if a regular incumbent is appointed/postgainst the vacancy for which the first party was
engaged on contract.

4. Contractual Radiographer will be entitled doe day casual leave after putting in one
month service. This leave can be accumulated uptoyear. No leave of any kind is admissible to
the contractual Radiographer. He/She will not bigled for Medical Reimbursement and LTC etc.
Only maternity leave will be given as per Rules.

5.  Unauthorized absence from the duty withoutapproval of the Controlling Officer
shall automatically lead to the termination of dmntract. A contractual Radiographer will not be
entitled for contractual amount for the period b$ence from duty.

6. Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

7. Selected candidate will have to submit a fieate of his / her fithess from
Government/Registered Medical Practitioner. In csgomen candidates pregnant beyond twelve
weeks will be render her temporarily unfit till tle®nfinement is over. The women candidate
should be re-examined for fitness from an authdridedical Officer/Practitioner.

(8) Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his / her official duties at the same rateaggplicable to regular counter- part official at the
minimum of the pay scale.
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(9) The Employees Group Insurance Scheme asasdPF/ GPF will not be applicable
to the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haveréia to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS :

(Signature of the FIRST PARTY )

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the SECOND PARTY)

TguTer T
RBrmer—2, 21 fea=R, 2009

AT YUAAs—dI(3)—04 /08— fZATEd U I I[TUTA, MRA @ IR & A8Q 309
T Wgd §N s AGadl B YA dRd gY, A USY dle §al N & WRER 9,
TRUTAA {9, fRArEe U H AR e avi—lll, @RISUEE) & s & foly 39
JAERIET | e\ IUEH—H” & ATIR Al AR Yr=I1d 17 g4 2, 3feId —

1. dferd M R UR™——(i) 39 Al &7 diea a™ fRHEe uee ggured famT,
TN Th=Ir ai—|Il (SRTSTUf3a) “eft iR U=t 9 2009 & |

(i) 3 fFrm o, e gew § yeiRK fey S @ akg | ugd 8 |
AT BT,

FeIRT /—
T Ffed |
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SUER—"F"

TRUTeE 3T feArad ueer § YaTRIen d&AiReE, (ofd SfRrE) wi—lIl (Reufa) ug @
Wil iR w=fa

1. Ug BT AH—TITRMAT B
2. Ug (USN) P FEL—1 (TD)
3.  qfferor—ai—|ll (RHE) siferfUes it Jarg |

4. JEoR—() FAfT ucut & fT JaEHM.——4400—150—5000—160—5800—200—
7000 BT |

(i) <fagr 9 @ fov JTME—30 6600/ — UMM | @9 15— # A
T @R & AR

5. I U Al I Uq.—— el |
6. WRN WKl @ fog amg——18 W 45 99

R G 9T fY ST a1l Afedal & foly oy g WHT deed a1 |ider & SmER W
fgad fy T afedal afd uget W & WRAR B Har 7 I anafdfat b oy T an:

g I8 3R P Ife qaef smaR W e fovar mar angeli 59 wu ¥ fgfed o akig
I 3feH Y BT &1 AT &, A1 g8 deed A1 Afdal & AR W Fgfdd & dRor fafed oy 4 ve
T U el BT

Wy IT AR & orgfa Snfodi /srfed Sl /37 yadi & @fdaal & forg
FURI Y [AT H I B B A N Fdl ol b [RHEE Uew SRR & ARl A7 ey
NSRRI & AN = &

W] I8 SR A1 & ufeds daex, ™ don wra Feril & 9 dHenRal & S
gfedts e, Il don wWRId e & URMIS Tod & 98T U9 Ufseld 9dex, e/
wWId RN # el 7 ¥ Yd WReRI HHARI O, AR et § oy e H# e € Ramga &
TG SR TRGR HHATRAT BT 3 7, g 39 UaR & Rawa ufeds ez, el der
w@Id el & U HHAiRg bl T8l & S S ggEEdl U R/ @R el gy
frgaa fg g o /fee U 2 iR S ufeas Aaex, il /w@mad fert & uRfue e @
qeer AT/ T el @ Jar § sifsm wa W smaferd by v € /fhy g o |

(1) ¥R 9T & oy oMy WM B UM I9 9 D YA kA ¥ B St o fF
Ug (Ysi) Bl IMMde Mf=d =4 @& forg, venRefy, fasnfid fear war & o sl o

arfergfer faam T B |

(2) 3r=gen garfEd arafeidl &1 aem H Al Wl & foy Iy A SR srgwa, fRHTed
USe Al Wl AN & fAdeprgaR Rifde fbar S | |

7. W Wil ey oW 9 @fd (@fdEl) & fog snfda =raw Afde iR e

IEAN ——1. AR dar— (i) ol wvar ura e R 9 /feafdemea @ 10 + 2 &
SAD AHGET TIET BT YHIIT U5 T & |
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(i) IS IR/ < WIR §RT A=Ial Ui ol S 9 fafesa yarmemen
grenfirey # fe@rr |

2.  qABAN IEAiU—IRard g & wfgal, Afodl, R diforat &1 o9 SR uew H
e fatre <emell # fgfad & forg Sugedar |

8. W Wit fdy oM a0 &fad (@faal) & fou fafta oy iR A dag w=a
i (afdal) @ e § A sRf a1 TE g ——aF] & |

&P EA T & |

0. URAeT B af, I HIs B——72l 94, T9dT T 9§ I sFfe Wi iR srafyy &
fore fowr foear 1 G S erm wiitery) fagy aRRefoat & ik foRag &Roi | omeer |

10. il B Igfa—wdl WER B a1 ufa, gfafgfed, ememRer @R ek fafre
ygfedl §RT WX W 9/l Ul 91 gferaar——100 gfoera e vt grr foafia smar woar
ST & IR TR |

HAAeT & oMUR W Fgaa Al 1 W9 ST 15—F H ol Ty USR] & SRR 3R
g% Saa w9 § genfatfie vl grr faftafa g

1. Urfa, gfafgfaa, ar Ry o e 9 gt (@) ma g, @)
Hi=fa, afafgfad, R fdar S —ar, 78 |

12. i favria g=iia |fafey femE 8 O SHat SRee . —an] 8 |

13. W B A e aRReftal § e uewr de Jar s 9 wmef fear
ST ——orT fafer gRT 3ruferd 8|

14. Y WA Y IF a1 @fdadl @ forg siard siiem——fa=i Jar a1 ug R g
3 o1 sreff &1 YR &1 ARG 81T I 2 |

15. W& Wt gRT 8 R FYfda & forg oga—0e il & amel 9 ue w Fgfad &
forw ==, 9ifgd o¥ieT & MR W fhar Sre | afe, gerRefd, fRAme U e [ar ST
T 3T ¥l UTISRROT VAT H_AT MAIS T FHIAH ol dr foilRad wRletm a1 JagiRes uelell &
IR WR BT ST RaT WR /UIgashd gale IR ZAred Uaer ol |1 ST a1
3 9T UTErenoT §RT <raeniRd favam Sige |

15—%. HfaeT Fgfd grT ug R fFgfda & fog g9a.—s= Al | ol 9 & sidfde
B U W U W wfaer Fygfaaar frafeRed et ok wal & srageli= & SRl —

() SHeaAT— () 59 AT & ITAR TANTRATAT THITRT DI AR H UUTA [IHRT
H Uy & oIy HfAaT TR ST SIRAT, f5R7 quigay SR UR g /T S HaT |

(@) ug &1 A Uey ofAe O] 999 98 @ fAwR @ onfi9 e —feers,
AT [T A USel WRBR A UG Bl R BT ATAGH UTK B & SURTRT FrI-erd Hdl
JAABROT eIl fEHTS YT AT HaTy T dle BHIRYR Pl ALAUET Ol |

(M) = g frgEl | fafed areer w6t & srgaR fhar Se |
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(1) <wfeece Suafer—-Afder & R R Fgad dGfacTs TN o

Pl 6600,/ — BUYY Pl &R A FHbA AT (ST ITTAH S URBS SHT HSS I & aRIER

B ufoarT Hewd @ SIRAf | Ife |fder 4 erTel a9l & foy 9@Iadl @1 Sl & ar <3 [ o

JUY 150 /— (RAGH da-AE ¥ s gig & Afderds 99H) @ & ¥ aii¥ gig & w9 Ao
IrgETd fy SR |

() Frgfad 3R g &R SFEma MRGRIL.—eers, ggurerd a9, fRard uaer,
frrgfad ok Srpeme WfdeRY 8 |

(IV)WW——W@WWWWE%WW%QWWWW
BIATER R BT SR | Al fZArael gaer SeflFeel Jard Ju drs, SHRYR 3Maedd a1 FHE
93l 1 forlRad udien a1 gagiRe wdie & MR W fBar ST e wR / ureged, fedred
TaTT JMfSRel T die BHRYR g7 JfaeRa favar g |

(V) wfeeee Fyfeaal & fog o affd—o =g 9l aifexor s feamea
g<el AR WAl I 916 ARYR §RT 99 FHY WR TS &l Wil |

(V1) SRR——3refl &I 999 & Uganq s Al 9 Fo™ IUEH—T & AR PR
TEIEIRT HAT BT |

e 3R T—— (@) Ifaar & MR W Fgad TNl THh-i1RI—A $16600 / —
g dfdeTd® IHA (S Id99F & TR SfAT JgdTs dad @ aXie] R UfoAr ded @
Sl | gfe wfderde d orTel anlt @ fou 9@t @ el ® a1l wfder ¥ # %uy
150 / —(RF[T¥ daAE H 9 gfg & §9F) & &R 9 e gig UM @l SMEll iR o/
fooefl PR & o O 5 aRS /=99 9a-mE <F T8 8 |

(@) wfoer R Fged afed &1 a1 gofqa: sRE oMR W Ml | aft |fder ) e
fT T BRI /RN i a1 IRl Sl & af Mgfad 9 fhd o & forg gy 8y |

(M) wfese W MYga Afdd te A 3 AT QU B & IeaUd (o & ATHRAD
3ADBIR BT EHAR BRI | I IfABIR Teb d¥ b e bAT ST |FabaT | AidaT W Fyga aafed
B AT 91 UBR BT 3 PIs MG ST ol sMT| g8 Ffbear uigid iR vaoioHio
sAIfG & g WY 8haR &1 B8N/ 811 | dael UGfd Taeel FAArgaR f&ar S |

(=) WW?WEﬁﬁW@ﬂTﬁeﬁﬁﬁmﬂﬁ@Wﬁﬂﬁﬂﬁ
FANT (GATgdE) 81 g | |fder R Fged Aafed dwid (SIS A AUt @1 smaf &
oI 9a9 @1 gPaR & BT |

(5) wfaeT W Frgad afad &1 U I 9 g8 R & (077 =R {7 gem 4
A el fpar S |

@) =ata gl B WeR /INREIPd FIfhcdT TaR | 31091 3RFI JH0—TH
URId BRAT BN | 9RE AWE A Sd |§Hg 9 I Afdel u9d B O, IR AR W
AU AT ST | Al sraedl &1 fhdl urferpa ferfhear ifde) / Jadril gRT Sugaa]
% g g qieqor foham Qe |

(®) W W fgad aafed @1 Al i td dwidl @ G H SR R ST ufe
81, A 98 S &R W ol 6 FRfd SHer) &I 9999 & gAaH R A0 7, A 9« /< 6
9l Bl BHAR BT |
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(@) war Il & Iud o fdb UW0STR0, A0SR0, Beel m, |rrg wiasy iy
e fergfa fFram den srerer 4 anfe it fo Frafdd sa=Ral & forg o €, dfder w®
g 9 @fed R g 781 8| 9 59 WW A aftid Sudferi & gdeR B |

16. SREV——aT # afdd, fBqree yoer WRAR gRT AHI—AHI UR (e Srferai /
I SR /3 fUss Tl ok o yadf & wfdqal & fog dar # emRewr @ qea
TR fHY 7T SrgeE & S BN |

17. T wen—dr =8

18. PIf¥T o1 & AfR—ST8l T RAR & I8 T 8 b U1 HRAT Maeys AT
RIAL W, MY gRT 349 94T & el Sus=li &I & avf a1 Afdaal & yatt I1 ggi &l 916d,
fRrforer xR I |

SRIEESERC]
AT TH-RA 3R A Uqe WRaR & 764 e, wgues & arad o fufea @t
S aTell faeT/ HRR BT THY

T8 BIR BN/ ST e R LI | PO IR A—

YETHR’ HET AT ©) D ARTH ¥ IMO] TRIG........... Bl fHar a7 |

e TWeR’ 7 SR 'TdH WHR' Bl T & IR UAH T&HR o AR
THNRRA & wy | Gfder & R R F=faRad femeq iR ol ) Ja1 o7 & fov ggafa
4 T—

1. I8 T U 9eTdR YARTITAT TH-IRRE & ®Y H dRGE............ q UR™ B SR
TRIG.......... DT FH B9 dTe o I Ud a8 &7 fafy & 7w fgdiy getar &) dar
# 2| I8 fafafde wu o SfeaRaa fhar ar ® 3R ST 9eThRI gRT BRR U
T & & UM UeeR @) fgd deeR & A Gfaer, onRedt o fiaw srerfq.......
1 @1 wIHa & wafia (F9Ta) |EsT ST SR AT Al Jawdd el BT |

2. YUY WIHR Bl AfdaTHd Jf 6600 /— BIT YfaHRT B8HfT |

3. UYH UETHR B WAl YU IRATS R WX Brl | IfQ AfdaT W Fygad aafad @
BRI /3TER0T S &I YT Sl & A1 S9a ©F R | afed o Fgfaa @
IR WfAaT WR Fgad yed UeTdR &I Aad FHIG BR ol SR |

4. <f9eT R FYgE TANTRIET IR Uh A1 &I Ja1 [ 6+ & 9garq U fad
& IAHRHAD TABTY P FhaR BN | I§ IABTY Udh 99 b Qe fBar S G |
Afderdqd Fgad SRR eIk Bl Bl 4 YR BT 3 Bl AGHIe
JgerT T8l BRI | g8 At gfayfd ik veodiodio s@fe & fofw A1 ghar 8l
BT/ BT | Sael yafa raarer femmaR fear S |

5. = A6 & rgHied & a1 Jar o S Suiefd | @ € didar &
FAINE (Tafedr) 81 ST | AfdaT iR Fgad yanrenar de-ikee dad (SYE) o
IURLAfT H1 3Efd & oIy 99 &1 HaR el BN |
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6. WfdaT R FYa Afad &1 IRl T 91 T2 4 T WIF ¥ g I & oy
HIATT &l BT

7. FAME IRl B WRGRI /I Ga FRafbear aqardl | U IR GHII—9H
U BRAT BRI | 9IRS AWE 3 3f0d AHI Bl Tach ARl U9d 8IF T, RS
AR WRoouygad  wEel Smuil| Afgenr ol @1 fRAT wifipa  farfden
BN / FGARI §RT SUYFIA & g Yo Tieqor fpar S |

8. el R Figea wfdd &1 i oo Uk i@l & TR H QR URSIET fufer
g1, O 98 S &) W o1 6 Fafid gitRer & B a7, I ww /S S
9l BT BHaAR BAT |

9. diieras gam «fddl & oHanl 9¥fEe dW1 M & 9 |
S0UI0T% / SIYITH AT &R &1 BT |

$Od AEIRGHY YIH TeThR IR fgdlg wier o e o SuRefy ¥ sod |adyed
SfectRad dRIG BT II—3TU gEER o QU g |

e Bl SR # -

(F2H YETHR B EXER)

(fea PR & TERR)

[Authoritative English text of this Department HNication No. Ahy-A(3)-04/08 dated
21-12-2009 as required under clause (3) of ArtR4& of the constitution of India].

ANIMAL HUSBANDRY DEPARTMENT
NOTIFICATION

Shimla-2, the 22t December, 2009

No. Ahy-B(3)-04/08.—n exercise of the powers conferred by proviso tocke 309 of the
Constitution of India, the Governor, Himachal Ptdén consultation with the Himachal Pradesh
Public Service Commission, is pleased to make therdment and Promotion Rules for the post
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of Labortory Technician, Class-Ill ( Non-Gazettedn)the Department of Animal Husbandry,
Himachal Pradesh as per Annexureaftached to this notification namely :—

1. Short title and Commencement.—) These rules may be called the Himachal
Pradesh Animal Husbandry Department, Labortory mmian, Class-l1ll (Non-Gazetted),
Recruitment and Promotion Rules, 2009.

(i) These Rules shall come into force from thetedof publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary.

ANNEXURE-A

RECRUITMENT & PROMOTION RULES FOR THE OST OF LABORATORY
TECHNICIAN, CLASS-IIl (NON-GAZETTED) IN THE DEPARTNENT OF ANIMAL
HUSBANDRY HIMACHAL PRADESH

1. Name of the Pos.-taboratory Technician
2.  Number of Posts.—91 (One)
3. Classification.—Class-1ll (Non Gazetted) Non-Ministerial Services.

4. Scale of Pay.—{f) Pay scale of Regular incumbentsRs.4400-150-5000-160-5800-
200-7000.

(i) Emoluments for contractual employees Rs. @6@@r month as per details given in
the Column 15-A.

5. selection” post or “non selection” post.-N.A.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including theso have been appointed on ad-hoc or on
contract basis;

Provided further that if a candidate appointedaoikhoc basis or on contract basis had
become over age on the date he/she was appointsdchshe/she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehig/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxeafdr Scheduled Castes/Scheduled Tribes/
other categories of persons to the extent pernhéssibder the general or special order(s) of the
Himachal Pradesh Government; Provided further that employees of all the Public Sector
Corporations and Autonomous Bodies who happenée@ tGovernment servants before absorption
in Public Sector Corporations/Autonomous Bodiesthet time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed a&gecession in direct recruitment as
admissible to Government servants. This concessilbmot, however, be admissible to such staff
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of the Public Sector Corporation/Autonomous Bodmss were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/iaslly absorbed in the service of such
Corporations/Autonomous Bodies after initial cowgibn of the Public Sector
Corporation/Autonomous Bodies.

(2). Age limit for direct recruitment will be reened on the first day of the year in which
the post(s) is/are advertised for inviting appli@ator notified to the Employment Exchanges or as
the case may be.

(2). Age and experience in the case of direaturgoent, relaxable at the discretion of the
H.P. Public Service Commission in the case candidtiterwise well qualified.

7. Minimum Educational and other qualifications required for direct recruits.— A.
(i) Essential Qualification—Must posses Class 10+2 pass certificate with seiendts equivalent
from a recognized Board of School Education/Uniigrs

(i)  Should possess Diploma in Medical Laboratargchnology from an Institution
recognized by the State/Central Government.

B. Desirable Qualifications—Knowledge of customs, manners and dialects of Hirabc
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8. Whether age and educational qualification presibed for direct recruits will
apply in case of the promotee(s) .-Age— Not applicable.

Educational Qualifications.-Not applicable.

9. Period of probation, if any—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment whether by direct retngnt or by promotion, deputation,
transfer and the percentage of post(s) to be filiday various methods 100% by direct recruitment
on a regular or basis or by recruitment or on Guttbasis . The contract employees will get
emoluments as given in Col. No. 15-A and will berggmed by service conditions as specified in
the said column.

11. In case of recruitment by promotion, deputatia, transfer, grade from which
promotion/deputation/transfer is to be made— Not applicable.

12. If a Departmental Promotion Committee existsyhat is its composition ?.—Not
Applicable.

13. Circumstances under which the Himachal PradesRublic Service Commission is
to be consulted in making recruitment— As required under the law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to post by direct rewitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the H.P. Public Service Commission or other ugarg authority, as the case may be, so consider
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necessary or expedient by a written test or pralctest, the standard/syllabus etc. of which wall b
determined by the commission OR other recruitindpauity, as the case may be.

15-A. Selection for appointment to post by contret appointment—Notwithstanding
anything contained in these rules, contract app@nts to be post will be made subject to the
terms and conditions given below :—

(D CONCEPT.—@) Under this policy , the Laboratory Techniciarthe Department of
Animal Husbandry, Himachal Pradesh will be engagadcontract basis initially for one year,
which may be extendable on year to year basis.

(b) Post Falls within the purview of HPSSSB—The Director, Animal Husbandry,
Himachal Pradesh after obtaining the approval ef @overnment to fill up the vacant posts on
contract basis will place the requisition with tt@ncerned recruiting agency i.e.H.P. Subordinate
Services Selection Board, Hamirpur.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(1) CONTRACTUAL EMOLUMENTS .—The Laboratory Technician appointed on
contract basis will be paid consolidated fixed caciual amount @ Rs. 6600/- per month (which
shall be equal to the initial of Pay Scale +Deasn@sy). An amount of Rs. 150/- (equal to annual
increase in the minimum / initial start of the Eoale of the post) as annual increase in contriactua
emoluments for the subsequent year(s) will be abbf contract is extended beyond one year.

(1) APPOINTING / DISCIPLINARY AUTHORITY .—The Director of Animal
Husbandry, Himachal Pradesh will be appointing disdiplinary authority.

(IV) SELECTION PROCESS—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
expedient by a written test or practical test ttamdard/ syllabus etc. of which will be determined
by the concerned recruiting agency, i.e. Himachatl®sh Subordinate Services Selection Board,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT-
MENTRS.—As may be constituted by the concerned recruitiggnay i.e. H.P. Subordinate
Services Selection Board, Hamirpur from time toetim

(VI) AGREEMENT .— After selection of candidate, he/she shall sigmgreement as per
Annexure-B appended to these Rules.

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 6600/- per month (whichll dbe equal to the initial of Pay Scale +
dearness pay). The contract appointee will be ledtiior increase in contractual amount @ Rs.
100/- ( equal to annual increase in the minimurtifhstart of the pay scale of the post) for furthe
extended years and no other allied benefits susk@isr / selection scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepimtormance / conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
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the contract appointee. He/ She shall not be edtitbr Medical Re-imbursement and LTC etc.
only maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoet dpproval of the Controlling Officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will nofpeemitted from one place to another in any
case.

() Selected candidate will have to submit aiiedte of his/her fitness from Government
/Registered Medical Practitioner. Women candidategpant beyond 12 weeks will stand
temporarily unfit till the confinement is over. Theomen candidate will be re-examined for the
fitness from an authorized Medical Officer/ Praactier.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his / her official duties at the same rateapplicable to regular officials at the minimum bét
pay scale.

(h) Provisions of service rules like FRSR, Led&vales, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflse@mployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Columns.

16. Reservation.—F¥he appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled Castestfidhs Tribes/ Other Backward Classes and
other categories of persons issued by the Himdfamlesh Government from time to time.

17. Departmental Examination.—Not applicable.
18. Power to relax.—¥Vhere the State Government is of the opinion thiatnecessary or
expedient to do so, it may, by order for reasonsetwecorded in writing and in consultation with

the Himachal Pradesh Public Service Commissionx ratey of the provision(s) of these Rules with
respect to any Class or Category of person(s )st($o

ANNEXURE —“B”

Form of contract/ agreement to be executed betweehe Laboratory Technician & the
Government of Himachal Pradesh through Director, Anmal Husbandry

This agreementis made onthis................cooeiei . day of .ccccee e eeninnein the
VAL .ttt e e Between Sh/.Smt............coooiiiit . S/o/Dlo
ST contract appointee

(hereinafter called the FIRST PARTY, AND THE GowvernHimachal Pradesh through Director
Animal Husbandry, Himachal Pradesh ( hereinafterSECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdrédS®®ST PARTY and the
FIRSTPARTY has agreed to serve as a Laboratoryriieiem on contract basis on the following
terms & conditions :—
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(8)

(9)

That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Laboratory Technician for a period of 1 year comomeg on day

Of e and ending on the day of
........................................ It is specifically mentioned and &gd upon by both
the parties that the contract of the FIRST PARTYWBECOND PARTY shall ipso-
facto stand terminated on the last working day l.e.
(0] o P and information notice shall not be necessary.

The contractual amount of the FIRST PARTY Ww#l Rs.6600/- per month.

The service of the FIRST PARTY will be purely temporary basis. The appointment
is liable to be terminated in case the performaramnduct of the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contract.

Contractual Laboratory Technician will be #at for one day casual leave after
putting in one month service. This leave can beiatdated upto one year. No leave
of any kind is admissible to the contractual LabamaTechnician. He/She will not be
entitled for Medical Reimbursement and LTC etc.\Omlaternity leave will be given
as per Rules.

Unauthorized absence from the duty withoutapproval of the Controlling Officer
shall automatically lead to the termination of tmntract. A Contractual Laboratory
Technician will not be entitled for contractual amo for the period of absence from
duty.

Transfer of an official appointed on contraetsis will not be permitted from one
place to another in any case.

Selected candidate will have to submit a fteate of his / her fitness from a
Govt./Registered Medical Practitioner. In case omen candidates pregnant beyond
twelve weeks will be render her temporarily uniit the confinement is over. The
women candidate should be re-examined for fitfem® an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counter- part
official at the minimum of the pay scale.

The Employees Group Insurance Scheme asasddPF/ GPF will not be applicable
to the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS :

(Name and Full Address)

(Signature of the FIRST PARTY )
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(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY

(Name and Full Address)
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