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No.SML-DEV. (Notary Public)/2005-
Office of the Deputy Conunissioner,
Shimla, Distt. Shimla H.P.

Dated: Shimla-1 the th January, 2010.

NOTIFICATION

Whereas Sh. Ram Lal Gangta, Sh.Virender Sharma
and Sh. Hardev Singh Advocates have submitted their applications for

appointment as a Notary Public under Rule 4 of the Notaries Rules,
1956 in Shimla District.

, Therefore, I the undersigned in exercise of the powers

vested in me vide Government of H.P. Notification No.LLR-107-
323/56-11 dated 27.9.77, hereby issue notice under rule 6 of the
Notaries Rule 1956 for the informatior: of all concerned for inviting
objections if any, within fourteen days from the date of publication of
this notification | regarding appointment of the above mentioned
Advocates as a Notary Public in Shimla District.

ol o e
: District Magistrate, Shimla.
Endst: No.As Above |66 Dated..3=.2..7=...2000.

22415104 / 2010—5—2—2010 (6581)
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SR e HwuIgR Go. U ®o. U,
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2Aan gorgdl A H1S M=ran 9 81l
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adl ux 25% @) aeladl du e s Rl oig faga aRarsng
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(4) Sea—a2ct Sed—dd dHe g8 e & Wl el B carargel w1 A wam
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2 TR U1 a2t feveay grfaer B, B
1. $ue (uarf) 114.00 3420.00
2. wrr (Faere) 155.65 4670.00
3. ety 142.00 4260.00
3 ol e aur fery giffin 918 Asrd de -
1. Hulgy BIR dIul 114.00 3420.00
2. wugx @ell dif$n / amdlf¥a 11400 3420.00
ame ferge
4 &Gl M ferer 9413 vRae 9 99 -
1. w9 el e guarger 155.65 4670.00
2. w e 142.00 4260.00

5 HIGl 918 de wIrgs (Uas) Arell) 818 IS -
(gcers) Aeurdred (eRAT 9re+) dav waifen

1. Hed qgrenr e 171.60 514800
2. diw 162.00 4860.00
3. uRrade fireEn (@eu) 147.00 4410.00
4. eRuanrtq 162.00 4860.00
5. Eidl 127.60 3828.00
6. GG 127.60 3828.00
6 HbATgols IR d2uT ey varag H9r:
1. & 157.00 4710.00
2. whIg drg+ 3TUIeN 142.00 4260.00
3. ¢& glgay 129.00 3870.00
. HH 9N glgdn 129.00 3870.00
7 aﬁ‘ﬁaﬁi P -
1. Ao 191.00 5730.00

2. Udlgdde 132.00 3960.00
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3. el / eigRiwe deaw 114.00 3420.00
8 ART 7 gD -
1.d¢ v firef 142.00 4260.00
2 URATg e 140.00 4200.00
3¢ firel 142.00 4260.00
4.d1cl gIgay 116.60 3498.00
5.¢Rade e 116.60 3498.00
6.uel- ¥ [ 114.00 3420.00
7. 1N it 116.60 3498.00
8.2 ety
9 HeAT Udg 991 -
1. Wew ar fau 114.00 3420.00
2. ARl YURATEOR / Hedl YT 120.00 3600.00
Soa @I
qr3teR gevsTT g S}
aeieR / 2eh A 177.65 5330.00
feaqufy
1. gg &¥ e 122010 9 gywrd) g1f) |
-3 a1 3 gl e & el @ ford gey ar afRdr sk @rss a1 dets @)
AAaH Holgd A ®1$ Fr=ran =8 &
3. Rigg @ worgdl uleran aif®fFre 1961 (1961 @1 52) & sidaa ARG @
oiref) |
4. vl bl el &1 af aEeurd Rl & snar uw ar wrar g1, 981 auigd
WY GX AN U qy sl |
5. Rerael yde & oo &3l 7 oriva @il Sl & srrRl o *aan das

¥l u¥ 25% @) detadl du gl )

I B GRAYT 3 YHR Bl —

(1)

Adbelcl: AHAA Hlarll g wdardl & o 0 @Rl evar @ Rrad arr
dderl & arqurel- addfera & Rrad &1 srqua @ @l§ waaa Fofa @ gd
agid @ dgd sEaAadl ad) usdl, aufl arquifie uRReafdal @ uRfua
el sirawe glar @ | 94 w1 & dRe uRsm (wurw) & ardrdr |9
fafr=1 aegall a1 are A N aRfaa en arfag |

ad: uddid ®l 94 il afdaal @) gaqned ysiRa o orar 2

R gud ywifaa &1 &) warman & sl gu sifgan & woeiua Rurde ydw i
ubifBra gl @ arifle 9 ¢ wie @ ardur & ugdrd g ue g fear i |
Sudlad y¥dra o wdPga &g anelu/ Ysma Sudldd wraral® v @9 9 gd
gargad Rurad yder RBreren—, &1 A wad |

TSI gV

axdERda /—

dafeda (3% vd A)
fRsrdet uder WX



o103, feAraed Ueer, 5 HRaN, 2010 /16 HTE, 1931 6593

= O Rrerrre T

2T A (Q1—2 7 2009—UH  Sdc?] FE=1res Frrar—i71002 o1—o02—2010
5 IHTAA 3T Taraf-re¢ Scara

o

EHras uS2r & reudrel @ ws wra & B arasa e saraf=ree
[Saars @ s-pgEa Falsia @ grga stagiaadl e si-a galf & el @1 2gsian
Efres werg Y @Y S9T w@l 1.z.zo1o0 A B ussre @ gEsrdifEra fsan s

arcl: NTeEUrel, f@sarga ud2r —2p=-rav "Soeigd sifEf=ras, 1948 (1948 1
siferf=ras e 11) @ e 5 oa Su—srr2n (1) () aefl-r gaaca =rifEaaYl e gara aeed
sU THTA-T 3IMY TErdaf~Tas S<are 7 Sia il BIrHAT @) 2l-1ad doigdl afl  axl o
afd & us<ira 1 ypifBra sed & —

Tl w1 aIf FHATH Heig 3T
ufarfas= agfreme

ITeR2TA B3I BIY 110.00 3300.00

srslap2ra s lap=e

o d e sdadI@2raa s ufErade hew o eRrade 115.50 3465.00

edw sufrade dosw L yRwuade #lese s ufiade wwire
ATt v e e sdwaRsea 7 ol c—wmraeda ~
vlfaada—arawilda o N—gfaera u f?r-}ré'd 0 arHTETY
dwe A1 o Exe—waddexw s Raa atd aidde o araed=a
S Ul —HTeaeid -1 7 erdaesli=-1 7 3mAaadid-1 o gagit-y s
o wefN=-1 daciy / wdaay ey ed JaifB e e srsy ey
SAET ] ST ALSiTE Uil 9S SRes oil 3= & W ssraiwa

2

ERTel dmHlan I

Creaeit<t o sdadIRra=sr o~ eex o sraedtss 7 edT L 123.00 3690.00
Hlesy L 2 desw o sdwl¥EE=a o wwie sialaee T8 7
wINT e o gfEdec—wIvda o/ Sfe—GiHrg o/ dariacae eo S

Gde—II / a2y WwIKda s sadadIM@Bra«a wivEt=r o1 grsavy
s -;zrthc'irﬁl o wiRrsde—d e o w2« o S Rraw o
g (FAfge ) o~ Hew1t A 7 ww@rrasdl o ersfase 7
FET N BTN I stigofNoanr€o UHIUT  BITNas oIl wrEr-1 s W

wriea &

Sed—aa el HHBIR

T e~ 3 S (Uead =Slell ) sataey Mae @ wiwda 132.00 3960.00
feogofy

1. e a¥ fa-ires 1.2.2010 O g¥ardy =100 )

2 HHT-1 3T < ubre &6 w1 6 fE@d gow a0 af@ar iy e a1 s1asp
BT A FHoerg Nl A eld a1 =1 N

3. Rrag <N swrorgN u@rercn sif&aT™ras, 1961 (1961 @61 52) 6 ar-<dqa RAHa@Ea N
st

a. stal REIN wred et g sr=rgan sl o sireny aw e siran &Y, as’ srerg 8
A Gw SrErre uw @ =T R

5. fEvras ad=2r & Sr-roii=2 &= 7 eriva wvh Stoll & st T =rad da

T U2 259 1 aatadl 20 =1 )
ITwTTA e — B 2T 7 B 2ld / Sed— a2l Bl af st s g s -——
(1) BT IWRITA  hHardl as srdiardl & il 9= e ewar @ ey s

Bl & SIguret-1 sr-adfara @ fras s srgywa Aar i wga-= Heia a0 g4
A B "Wed rd2Aamdar -2l gsdl, wal@ crgawnfE@e aRR=afraT a9 aREa

ST airagaa  s@iar & | S8 9apr e 2rmrdHRa aR=msa (ara) 6 srerrar aa
FAafEFr-=1 awga1iT a1 srer A =N aREa s8T-n arf@a )
(=) = —B2rel: s B2 BiHbIy as eHae 2 il arar=ra: et w1 FriRaa

Teremd b1 b bedl =1 e B awa Hefa gfs azraar <7 sman -1 sf&E«a
Fradsas @ wrl & fEe sty sisel sscayer Feia si-a gsra B sitar @1 e
S3a1 W_qu‘ﬁiﬂ pcdedlT @ a1 wrElsra s»id s ussie Sl el &8s «NiFa
Srorawl o aeral o a1 aa £ NEFa @Tar

(=) EB2Tel: B2ldd HHardl g wxdard & ot Eareeha saa-=a Fefar st g2
t:&r-.—rrl‘{y'i Tt et A wEra =Y sty aual wedenT w1 Rrrardl 9 urerst @Y S
1 as =radrd, Rrea a1 S=r e, as Haifsra fezo 2 81, ss1 gel wa
Fasga sm=1 w==ar =1 0

(a) Qed—gp el Sod—da2lel bHibi g2 a2 w1 asrargel =1 O s

a8l ate il wweret eslarfRaTl & ardi el gesrargel aideror e s |
Srtcl: uedra bl S W eafaaar e wpa-ned gerRra fEsar o srar &
S saa uwnfaa 151 & wrsrasr € aite sa sifSrgasnr & wrera=s f@saraer ua=r 9
dpIlRra =1 @1 ardlz=s 9 g1 wre @ Sradur- &6 gzdara s ae fEaare feaan smreenn
SusTaad 9=rrg 1 wralFeEra eld snsiu s gsira sudlaa asAargaf= a1 8 gd
=argaa Earaa a2 RPracr—a, @l *Ts wasT |

IITE 2T G

s Ra s —

wiaa (v wd Srsrnre)
FEsraet ad9r H¥bTY
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9 Ud Yo favmr

-
', L]
Hel: 4 (Q)1—2 /2009—U0H S fa<1ie Rrreli—171002 01—02—2010
fRorael u2er & weaurd @) ye i & B goiffrala seEn @

sispyfaa Malorsr @) drgd Asreddl Y s-a @t & emaRl @) yqan e
Holgdl @) <9l @1 122010 € Pt s @ g df@a ar sng |

ad: reaurd,  Rrdd udw wpqad auiqdl  afefrr 1948 (1948 @l
it den 11) @) g 5 9 Su—eRT (1))@ sEh ggca wfdaal &1 ualn s
gy goltfraflRer Iem 4 sigerd el @ 2pEad auigd @ o A gy @
y¥drd &l usifP¥a evd & —

HH®RI &1 atf ydfara
“YATH HoTg N
gfafesr  gfemm

3 2red 110.00 3300.00
g — el
eyt de—l/ ewr de-ll/ ev—de-I1l i ds-I1I / 113.00 3390.00

gty dq g1 / wfi=wda o aefifee / asnwew de—l1
are eIl , g wfiffg qdigey / digse ds-Il/ dw
e -1/ W dex de—11/ erawy fhaux g1l /
3oy de—1l /dldeiy / wa¥ AR+ dex / Qe de—I1
dfeRaa dev / fpex wa a9ffa a9 / vy Hex
sadaduddey de— I,/ #lux de—!l /yrgsey de— 1l /
Rawear / ufdeiya / qweitya / gs—adb[fe smuley ds—
M/ ¢lts Vv amRex ds— I / 9@ by 72l amuer
gde— Il / ®lst de— 11/ Hed Aoy des— I / <Srgdan
de— Il / deev de— Il / Fexafwe ge— 11 / uwisuflsy /
gl de— I / sddaedle dgaila de— I /4aan
gilaey gde— I / foivey Suida gui+l gigay de I /
et dux de—11 /R ds—11/ [Rar de—1,/ dhux {4
811 /¥cdiedii- d8—11/ #HbEe /e /aenii 48—
dAlgaR de—1 /¥ e de—1/ ey Meuay ds—1/
aldel 48—1/ sddcdludey de—11/ HIUY T8—1/Urdex
d8—1/ Seqsll+ aimuex de—1 /28 Ua deiv #7309 armuder
de—1/qd by wele amey/ dles ew a2l amaden
Te—11/ Wew d8—11,/ dewd dad d8—11/ Sigday 48
—1 / ¥Iig¥ex de—11/ deed ds—,/ [eaRwer de—11/
graeilts ds—1,/  adalm ds—11/  cader de—11/
ddbelivd ardalla de—11,/  ddadler de—11 /3mtan
dide Ud ddidel digey #€—1/ ddol wdider de—11 / fereen
dloted €l gIigay ds—11/  dlesy  A8—11/ Yudig oix
angodlo g0 MYl U3 ERD ofl 3 29 0 erfva & |

H A HHBIR

ey de— 1 /ugfen #2l=e amex/9Aue 49 de— [ /

Hellexd« de— 1 / Mer 38— / ddacy) udew de—1 /

Mes w1 #wM amRexy 48 —1 / fhex ds— 1/

dRUey /T Nepy 81/ SIgiay Y 4 rddlfeney O SR
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de—1 /8Edqer de—1  /aay  /didey Ud  adigd
aige /e WAex de—1/ @ddd SlR¥igey d8—1/ dI¥9d
grelaen/ S de—!l /faeer gor sIgar ds—1 /uldsy
Fe—1 /YWRAEOR /SR w@hlds /wgsy a7l amuer
wWles /Srglay  wWlds /aday  wWlds/  dew Aaw
Bels /dalafie) /agae dviligeny Whles /Alddsy @Wldds |
anrgodloango U BRG ol @°- €8 0 driva & |

FARed e

oRrR Afgwde / ddd / dewiild / efie / ¥l 123.00 3690.00
I |

-
1. 4g <X fei® 122010 § wurdl =i |

2. i 3R gl e & sl & A gew A ulRdr il Aae Al gALH B
YAan worgd 7 BIE Wr=rar T g

3. Ry & worgd ulRerar aif®ifrei9e1 (1961 @1 52) & ardwa RAfafa &
S

4. wrgl el el &1 @ wEEurd e @ sneme wrk o wirar @, 981 deigd
HHY G IR 4R 2 #1f)

5. Y¥U @ 3eY HRIva SPERl @) duigdl @) wean ¢ uv 20 gfdEra @)
qatad) du gl |

6. Rurad ydz & de—v-rerdla g4 7 “Froviea ga Ryga ufRatersi™
A wrdva wfl 4ol & srrd el 2gaan daa € uv 25% &1 dgelal a9 &
|

7. fearae Qe & wiroirda @af 4 erdva wil 8ol & s @l <=1
da1 edl w 25% @) geladl 29 el s Peovid oa Rga  aRarsrng
oifulrefta &1 A & al g eriva i Aol & ery @l YA dd
el ux ux 10% AfaRad acladl du &)

JAEHLA / 3 — B2 / B2l /Fed—H2d & URHANT §U YbR s8I ——

(1) spud: ABd ladl gg @dard & o 8 @ evar & frad ann
ddetl @ squret stadfaa & R &0 a4 »Iid waad Fefy o gd
AMd @ dgd AAwedl a8 usdl, aafl caufFe aRRefaal @ uRfaa
g4 3maeyd gldl & | 99 &1 sl fiRe uRsm (uary) & siedrar 849
fafr=1 axgail @ wa 4@ N aRfaa &n afeg |

(2) Sd—del: Ad—®wd HHBGN d8 dHer & Wl wraraa: Qund a1 FAfRga
Wt d1 s bedl 8 Rl b owd Fivta qf swaa # sian a1 sfaa
Frada & «rl & fay s siel gecyer Fela s g fBar sitan 81 g
S8 Wil adal & W weafuad vl 3u ysRr Susl &Rl 83 WAfa
dQuikl & a1t & et ae O Ofa stm |

(3) @ya: dud ddardl gag edard & @l Ranoly w@a=a Fofal s gai
cerargul &Rl &l 7 wam g8l sk s ewdanl @1 Rilerd 4 uraq &y us
| g8 «rqard, Rreu @ et Rrad, ag B a8, &1 gl g
fasga s g g1 |

(4) Scd—dbct Svd—dbd U 98 dHeR 2 ol &l &l csanyl e A s
gl 3ty ol et dHaiRAT & &Rl o1 qeramel <fdev v ab |
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ard: y¥drd @) 39 wft afaaal @ gaqed yeifRa Ba ora @ R
gl ywifa gl @) weraen @ sy g siltRpa & uoiua Rurad ydw A gailRa
gl @ arflg 9§ <l ure & g & ugdrd g4 W far ar wimem | Suddda
g¥cdta A wwdfed sl anglu/ ysnd Sudad wraafy wird @9 9 yd spmrygda
fRurac uder Rorei—, &1 Ao b |

TSI GINI

axcliERd / —
dfad (51 ud Aurm)
fRurdel uder a¥abR
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HH Uq e faamr

Heedr: #4 (Q1—2 /2009—0H sdcy fa-11e Rraei—171002 01—02—2010

7. A1 40

Y

fasrdet udey & suuTed @1 Ag A 2 b A 49U & sy faa
fPrifura @ drgd aiseraar iy s @t & el @ 2geran e aeigdl @) axy
@) 1.2.2010 9 =1 yak @ -1 Af@a bar sig |

atd: wreure, Rarad udw wgeaan weigdl siferfr 1048 (1048 @1
afeifFm wen 1) @) g 5 9 Su—ar (1)(E)® el ygaa sifda) &1 galn e
gV 9T dITTE A 3b2iad PPN @) 2Erad dauigdl @) o A gfs @ uwdara @)
ybiRia evd & —

HHBIRT BT a7 u=dfera =pEan augd
Wles GPATN 91 Grn- 3 sud gigigerSErsd W e,

Wrg a4, wraEyvl & o a1 s aic —wie s e afafaa yfereme

&, w@udar Ferad geid anfa & el 4 Haifra 110.00 3300.00

sy Rifara worgey wfl st )

U008 ufgui aled 9rd &1 da91 —— 12 palum A affe ulifRa afy &1 was
gara @) qfgar atsar & ol 99 wo 800 99 ufafeet @ afaRea daa B |

Nl ds afdwar — 13 pelum 4 alfe ufafza afy &1 sl (wey) aa @)
uftrar alear € dl 89 wo 6.0009 ufafeel O aikiRaa ureares s B |

M de ufdar — 16 fhalum A e uyffes aflk &1 s1fe (<) g @)

gftrar dlsar £ dl 89 wo 450 9 ufafeal O afaRaa ulearg=sr swan Braa
szivifas e &1 wo soo0 T9.wo 600080 w0 450 FA ufa el & v @
gde— g, dl @ ar gl uw Baa |

B 2el :

S HHBI Ud Bles b (A—udr-e2r-): 103.006049R1f3+1,3090.00%0 uftrme
ST -

gad el wurgrufaal el gl arer worge HiEiaRa e arar auige il
IATgT ®¥d dld @ W @i @l did auig Rifken wuigr wrda
Fpof, A—Awol, erga dlue a=n SRaw (sire) 2nfiter &

AT -

Fell-i, gerae eoll-nl aiflar weras Mewl sanfa ol @a & &M &1 Rerd vad &
da2ar gud s Nue arell gn e anfd e )

are—af1e wWo 110.00 qif¥re w0 3300.00

gdRael vd -1 —SHdd Yuvdigodl e

1. CRCIEd (204-00wual ufafa«) e120.00 ultmma (haws) sus sifaRaa gwa

ST
2. ferfas (138.60 wudl ufafas )4158 oo ufawma =i ywa smdary
3. iy~ (145.00 wud ufafa« ) 4350 uftnsiya a2 Wwda sirary
4. austl /(113,00 wudt ulifR ) 339000 UMY Al Hwd IATdTE

A BIGIR /

dterd)

gyl Hfafa=

5. h IS 5520.00 184.00
6. grgav (olu /& / aew ) 4740.00 158.00

7. e Frap 5580.00 186.00
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8. vRiedse b e 4710.00 157.00

9. gaedifmua—en—udhe de —I 5580.00 186.00

10.  gdadIRrF—du—ad e de —I1 4710.00 157.00

femofy

1. g8 ¥ fed1® 122010 @ wardl gifY |

2. - 3t gl e & sl & fAd yeu a1 afRdl iy e A1 Qs @)
RpAad worgdl 7 wlg Pr=rar 4 g

3. Rigg &) #orgd ulRerar aifefrRm 1961 (1961 &1 52) & si=dwra RfAfa @)
alfeafl |

4. oel fed el @1 i aErqud e & s ww e sran @1, 9w aeigd

WY QX IR 9¥ <A 2hf |
ard: wedra @l 341 Wl arfdaal &) ya-ned yaeif¥ra fear simar & Rid gua
yatfaa g1 & werra @ 3 gu sifrgan & wova Rurad udw F ueifRa g9
& darflg 9 <1 Hig & AGE b ugdrd g4 u¥ A far s | Suddd uwkdard 9
wrafera &g angdu/ ysima Sudtad waardl® wara @19 4 yd spnyad Rearaed udw
Rrrei—1, & v dad |

el g

axdERa /—

afad (s1 ud Aor)
Rrael uge Wb r
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HHq Ud oY faamr
SIEL Gl

e #=9 (€)1—2 /2009—UH Sded f&-ie RBricdi—71002 01—02—2010

8. faffater fear & frares it f T ferfraa, 1948
I gaRT (2) & @vs(H)H gR#AT™a

(awrgr Qev, w1y Fenla, wra vd da, ag) P erensil, eRrd eREET a3
Al ydra- ofd didel s 3 Fridorn, weflar 9 2nel 401 & cagur, 9 yd
gloidl Qe & araun, adedl uv AEmRa den w-tay, s weh-, §e wcer, dile
el dor Hie d 999 drd 3 ST, drrel deil eitel ddure,  sddacrfred
el

fRarad uder & wroAure &1 ae v & & i o 4 Fiea ol B srarn
sftifria 1948 @ w1 (2) wve(s) A ulRnfya @& spygfaa Bl @ qrea
igererdl ity 3= @f & ePERl @ YAaaa dRe Hurgd @ el @l 1.2.2010 9
fFr=t gy @ gadféa fear s

atd: weaurel, Raraed yde [pan auigdl e 1948 (1948 @1 Al deen
11) @) &1 5 9 Iu—aRl (1)()d gAef ydwr afrrl &1 yala eovd gy [Afio
fpar A Frtera ot & e ifSfren 1948 @) e (2) @ wos(s)d aRefRa
B HPFMRT B YAaH auigdl #) a3 7 qfg & uwdrd & yasfag ewd & —

31 el 110.00 %0 gfcrfest a1 3300.00%0 ufcrms

3 — a2l 116.00 3480.00% yferire

&erel ¢a fafufea af 124.00 3720.00% ufaHme

9od @2l 132.00 3960.00% ufdrs

feaof

1.  ¥g & f&A1® 122010 & garE! sf1 |

2. - 3ty gl uer & sl & @A you ar ulden siv axe a1 sard @)
FAdH Holg ! A @l Prsrar a8 e

3. fRrgg & worgdl ulPeran sl 1961 (1961 @1 52) @& aidaa RAFARG @)
oirgafl |

4. ofel fefl el &1 af arErurhl ol & sner v B siran @1, 9g1 worgd
W G SR U 2 g@hfl

5. fRraraa uder & werormc @37 4 eriva @i Aol & s S [pEan daa

exl uX 25% @) deldadl <4 gl )

G /g — B2 / H2el /Sed—EH el S URATNT 59 YHR sl —

(1)  sByda: AHAd eHardl ag edard & ol 80 &Rl e & R
wdal @& arqure asradfera @ Rrad &9 argqua a1 1 vqa-= Fofa ar gd
v @ dgd sdacedl A8 usdl, el cqufie aRRefaar | uRfaa
gI-T1 3rrazas glal & | 39 &1 &Rl wmfiRe uRsm (warw) & starar @
fafr=1 avgs a1 ara O 0 uRfEa & aifRe |

(2) sld—dyd: Ad—apd bR g e Wl aprga: Qe a1 FRga
wWau &l ®M edal g R B oeua Fofa qf suaar @) siden 9 sfaa
Frada & @rd @ fae sty wigl wgcagu Fvia s gra fBar srar 81 g
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S wydRIa adal & W walPua w1 gd ys Susl orl g3 Wifia
Adunrl @ @raf & el as & RDfra o

(3) e @yd @Al gg edlard & ol Ranola wa=a Fofal e gaia

H&I’d’l‘{\"’i @l vl 7 owEm a8l 3ty sy edell &1 ey 9 urdHd ri':i*{.'-{-]'i-ﬁ
| a8 arqury, Breu ar genn Rrad, ag Faifya e o @1, &1 yol ud
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION|

No. Shram(A)1-2/2009-MW Dated Shimla-2 01/02/2010

1. CONSTRUCTION OR MAINTENANCE OF ROADS
OR BUILDING OPERATIONS,
STONE BREAKING & STONE CRUSHING

Whereas the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of
“Construction or Maintenance of Stone Breaking and Stone Crushing” may
be revised in respect of un skilled and other categories of workers with effect
from 01.02.2010.

Now, therefore, in exercise of the power vested in her under
clause (b) of Sub-Section(1) of the Section 5 of the Minimum Wages Act, 1948
(Act No. 11 of 1948) the Governor of Himachal Pradesh is pleased to publish
the proposal for the revision of the minimum wages in respect of the Un-Skilled
and other workers in the employment of “Construction or Maintenance of
Stone Breaking and Stone Crushing” as under:-

Category of Workers Revised Wages
Daily Monthly

1 2 3

UN-SKILLED WORKERS : Rupees Rupees

Bhisthi/Chimini Cleaner/ Chowkidar/ Distemperer 110.00 3300.00

Grade-I1/Glazier /Helper for Plumber or

Workshop/Rock Cutting Labour/Stone

Breaker/Stone Chiseler/Sweeper/Spray man for
Bitumen,/ Pipelinemen [Electrical Coolie/Security
Guard/Beldar /Cleaner-Tractor & Road Roller &
concrete mixer/Majdoor /Survey Boy/ Watchmen/
Tea boy/Peon/Dresser/ Oilmen/Greaser/
Messhelpers/ Boy Helper (0 to 5 years)/ Khalasi (0 to
3 years)/Bill Distributors/ Mucker

SEMI-SKILLED WORKER: Rupees Rupees
Carpenter Grade-II/ Mason Grade-II/ Sewer Man/Black 121.00 3630.00

Smith Grade-II/ Sanitary Fitter Grade-II/Painter/Melter
Mate/Sprayman Roads/ Craneman/ Badhani/Upholster

/Fitter Attendant/Black Smith (Boatman)/ Caneman/

Distempterer Grade-I/Fitter Grade-II/ Flour
Polisher/Stone Dresser [/ Mali/ Well Sinker/ White
Washer/ Work Shop Mechanic Grade-II/Turner

Grade-II/Pipe Fitter Grade-II/Brick Moulder/Assistant
Fitter/ Assistant Fireman/ Assistant Welder/ Assistant
turner/ battery Charger/ Dresser/(Qualified

/Experienced) /Hammer Man /Cook/ Vulcaniser/ Nozzle
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Man/ Tunnel Man/ Alloy Trolley Operator/ Attendant
(Store Office) Mechanical Attendant/ Tunnel Jublliman/
Tunnel Man / Helper ( 5 vyears and above | Qil
Cleaner/Navgani/ Mate/Head Watchman,/ Assistant
Leveler/Khalasi ( 3 to 8 years)/stone Dresser/ Pump
Attendant/Auto Electrician Grade-II/ Gardner/ Gauge
reader/ Asstt. Lab Attendant/ Enquiry
Attendant/Telephone Attendant.

Stone Breaker/Rock carrier

Carrier 1% inch to 2
1to 1% inch

SKILLED WORKERS :

Carpenter Grade-I/ Mason Grade-I/Black Smith / Sanitary

Fitter Grade-I/ Upholster Grade-I/Astt. Pump Operator/
Pump Operator/ Pump Driver/ Chargeman Grade-II/Water
Supply Fitter / Carpenter Grade-II/ Compressor Operator/
Compressor Driver/ Darji or Tailor Grade-I/ Darji or Tailor
Grade-II/Crasher Driver/ Stone Dresser for ornamental
work/ Plumber Grade-I/ Pipe Fitter Grade-I/Auto Driver/
Asstt. Mechanic/ Mixer Driver/ Mixer Operator/ Structural
Fitter Grade-1I/ Workshop Fitter / Generator Operator/
Generator Driver/ Plant Shop Fitter/ diesel Engine Fitter/
Trolley Line Fitter / Crushing Plant Fitter/ B. Plant Fitter/
Jack Hammer Fitter/ Electrical fitter/ Bunch Fitter/ Shaper/
Auto Fitter/ Pipe Line Fitter/ refrigerator Plant Fitter/
Tractor Operator/Shaft Minor/ Kochring Operator/Dozer
Operator/ Roclain Operator/ Scrapper Operator/ Loader
operator/ Crane Operator/ Eucild operator/ Wagon Drill
Operator/ Boaring Operator/ SLD crane Operator/ B Plant
Operator/ Ice Plant Operator or Welder/ Gas Cutter/ turner/
Black Smith/ Tin Smith/ Traction Battery Charger/ Line
Man/) Telephone Operator/ Khalssi / Jamadar/ Winder/
Blaster Driller/ Winch Fitter / Compounder/Painter /Miller
/Climber/ Moulder/ Levellers/ Saw Mill Cutter/Cable
Joiner/Foreman Grade-1I/Khalasi( 8 years to above) /Tracer
Operator E.M.E./Driver/Compressor/Rocker Showel
Operator/Snow Cutter Operator [Loco Operator/Driller
Mason for Glazed Type work/Work Mistry/Motor Mate /[
Tractor Driver/Telephone mechanic/D.G. Set Operator

/Wireless Operator/Workshop Forman Grade-II.

inch

Rupees
138.60

Breaker/Stone
Rs.828.00
Rs.928.00

Rupees
4158.00
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HIGHLY SKILLED Rupees
Carpenter for furniture only/Workshop Mechanic Grade- 177.63

I/ChargemanGrade-I/Workshop Foreman Grade-
I/TurnerGrade-I/Mechanic All Round Operator
/Mason/Mistry and Carpenter Mistry/Structural Fitter
Grade-1/Surveyor/Draftsman / Assistant Foreman/
Machinist / Compounder (Qualified) Road Roller
Driver/Bulldozer Driver/ Wireman/ Auto Electrician/
Electrician/ Chemical Analyser.

Clerical and non Technical Supervisory Staff Rupees
Bituman Tyre Inspector/Road Inspector/Work Inspector/ 138.60

Store Keeper/ Store Munshi/ Supervisor/Meter Reader/
Ledger Booking Clerk/ Bill Clerk/ Irngation Booking Clerk/
Patwari/ Complaint Attendant/ Ferro Printer/ Driver
(Jeep/Car/Tractor) Clerk/ Mechanic Inspector / Assistant

Store Keeper/Accounts Clerk/Stenographer.

Rupees
5330.00

Rupees
4158.00

NOTE

1. These rate shall be effective 01.02.2010

2 There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of
work.

3. Wages of Apprentices are to be regulated under the Apprenticeship

Act, 1961(No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the time
rate prescribed for the particular category shall be guaranteed for that
category.

o, 20% increase will be admissible over and above the minimum rates of
wages to the workers working inside the tunnels.

6. 235 % increase shall be applicable over and above the minimum rates of
wages 1n different categories of workers working in ‘Under
Construction Hydro- Electric Power Projects’ located in Non- Tribal
Areas.

Vi 25% increase shall be applicable over and above the minimum wages

in the Scheduled Tribal Areas in Himachal Pradesh. In case of
workers working in the Under Construction Hydro- Electric Power
Projects’ in Tribal Areas an additional 10% increase shall be
applicable.

- The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i)Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii).Semi-skilled: - A semiskilled worker is one who deoes worlt generally of
defined routine nature wherein the major requirement is not so much of the
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judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited
scope.

(iii)Skilled: - A skilled employee 1s one who 1s capable of working efficiently
of exercising considerable independent judgment and of discharging his
duties with responsibility. He must posses a thorough and comprehensive
knowledge of the trade, craft or industry in which he is employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

The proposal 1is, therefore, published for the
information of the persons likely to be affected thereby and will be taken into
consideration after the expiry of two months from date of publication of this
notification in the Himachal Pradesh Rajpatra. Any objection/suggestion on
the above proposal may be sent to the Labour Commissioner , Himachal
Pradesh, Shimla before the expiry of the expiry of the above period.

By order,
Sd/-
Secretary (Labour & Employment)
to the Government of Himachal Pradesh)
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No. Shram(A)1-2/2009-MW Dated Shimla-2 01/02/2010
2. PUBLIC MOTOR TRANSPORT

Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of
Public Motor Transport may be revised in respect of un skilled and other

categories of workers with effect from 01.02.2010.

Now, therefore, in exercise of the power vested in her
under clause (b) of Sub-Section(1) of the Section 5 of the Minimum Wages Act,
1948 (Act No. 11 of 1948) the Governor of Himachal Pradesh is pleased to
publish the proposal for the revision of the minimum wages in respect of the
Un-Skilled and other workers in the employment of “Public Motor Transport ”

as under:-

General Staff Unskilled Rs.110 /- per day, Rs.3300/- per month

(a).Peon , Chowkidar, Store Helper, Sweeper, porter, Daftri

(b) Workshop Staff (Unskilled)

Workshop Mazdoor without having any experience

Rs. 110 /- per day, Rs. 3300 /- per month

Semiskilled Rs.116/60- per day, Rs.3498/- per month

Asstt. Electrician
Asstt. Mechanic

Asstt. Fitter

Asstt. Black Smith
Asst. Carpenter

Asstt. Welder

Asstt. Turner

Asstt. Boaring Barman
9. Asstt. Machinist
10.Asstt. Cushion Maker
11.Asstt. Volcanisor

12. Asst. Painter

13. Asstt. Upholster

14. Asstt. Tyreman

15. Asstt.Sprayman

16. Asstt. Electrician Mechanic
17. Asstt. Retrader

CRONOO AWM=

18. Workshop Mazdoor having ITI Certificae or having 2 years of probation

period who has no ITI Diploma
19. Assistant Molders.

SKILLED

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring
wireman, Machanist, Cusion Maker, Tinsmith, Volcanizer,
Painter, Upholster, Tyreman, Spray Painter, Electrician
Machanic, Retreader, Molder, Turner.Workshop Mazdoor

having ITI certificate or having 2 vears of probation period

Rs. 134.00 per day
or Rs.4020.00 per
month.
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who has no ITI Diploma. The ITI certificate holder who are
working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF
Head Mechanic Carborator, Head Electrician, Garrage Rs.1535.65 per day
. or Rs.4670.00 per
Supervisor
month.

GENERAL STAFF (CLERICAL) ETC.

Group-A

Out Agent, Out Agency Clerk, Typist, Steno typist, Rs. 133.65 per day
Store-daybook Writer, Clerk, Assistant Cashier, Booking ;)Ill"ori:;.JrOlO.OO per

Clerk (Restorer), Ledger Keeper, Petrol Pump Attendant.

Group-B

Chief Inspector, Receptionist, Inspector, Checker, Rs.144.00 per day

Stenographer A Grade, Station Supervisor, Assistant or Rs4320.00 per
Store-Keeper A Grade, Accountant, Cashier, Tyre month,

Inspector.

Group-C

Head Assistant, Head Clerk, Auditor, Head Cashier. Rs.182.00 per day

or Rs.5460.00 per

month
RUNNING STAFF Per Day Per
month
1.Driver Rs.138.00
Rs.4740.00
2.Conductor Rs. 139.70.
Rs.4191.00
Rs. 125.00
3.Cleaner-cum-Conductor Rs.3750.00
. . ) Rs. 41.25
4.Part-Time Booking Clerk Rs. 1237.50

NOTE
1. These rate shall be effective 01.02.2010

2. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of work.

3. Wages of Apprentices are to be regulated under the Apprenticeship Act,
1961 (No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the time rate
prescribed for the particular category shall be guaranteed for that
category.

5. 20% increase will be admissible over and above the minimum rates of
wages to the workers working inside the tunnels.

6. 25 9% increase shall be applicable over and above the minimum rates
of wages in different categories of workers working in ‘Under
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Construction Hydro- Electric Power Projects’ located in Non- Tribal
Areas.

7. 25% increase shall be applicable over and above the minimum wages
in the Scheduled Tribal Areas in Himachal Pradesh. In case of
workers working in the Under Construction Hydro- Electric Power
Projects” in Tribal Areas an additional 10% increase shall be

applicable.
The definition of unskilled/semiskilled/skilled/highly skilled will be as:-
(i). Unskilled: -- An unskilled employee is one who does operations that

involve the performance of simple duties, which require the experience of little
or no independent judgment or previous experience although familiarity with
the occupational environment is necessary. His work may thus require in
addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled: - A semiskilled worker i1s one who does work generally of
defined routine nature wherein the major requirement is not so much of the
judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His work
1s thus limited to the performance of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently
of exercising considerable independent judgment and of discharging his duties
with responsibility. He must posses a thorough and comprehensive knowledge
of the trade, craft or industry in which he 1s employed.

(iv).Highly Skilled: -- A highly skilled worker is one who is capable of working
efficiently and supervise efficiently the work of skilled employees.

The proposal is, therefore, published for the information of
the persons likely to be affected thereby and will be taken into consideration
after the expiry of two months from date of publication of this notification in
the Himachal Pradesh Rajpatra. Any objection/suggestion on the above
proposal may be sent to the Labour Commissioner , Himachal Pradesh,
Shimla before the expiry of the expiry of the above period.

By order,
Sd/-
Secretary (Labour & Employment)
to the Government of Himachal Pradesh)
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No. Shram(A)1-2/2009-MW Dated Shimla-2 01/02/2010
3. SHOPS & COMMERCIAL ESTABLISHMENT

Whereas the Governor., Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of
Shops and Commercial Establishments may be revised in respect of un

skilled and other categories of workers with effect from 01.02.2010.

Now, therefore, in exercise of the power vested in her
under clause (b) of Sub-Section(1) of the Section 5 of the Minimum Wages Act,
1948 (Act No. 11 of 1948) the Governor of Himachal Pradesh is pleased to
publish the proposal for the revision of the minimum wages in respect of the
Un-Skilled and other workers in the employment of “Shops and Commercial

Establishments” as under:-

Category of employees

Un skilled
Helper/Shop Assistant/ Pelledar/ Chowkidar/

Peon/ Sweeper/  Masalchi/  Gateman/

Where no
benefit is
provided

Rupees

Rs.110/-Daily

Waterman,/ Cleaner/ Packer/ Mazdoor/ Rs.3300/-
Lander/ Unlander/ Messanger/ Clock Room Monthly
Attendant/ Porter/ Bhishit/ Beldar/

Fireman/ Pandi/ Posterman/ any other

worker doing un skilled job.

Semi-Skilled Rupees

Head porter, Pantryman/Coffee-Teamaker/
Chapatiman/ Assistant Baker/Gate Keeper
(Cinema) / Asst. Lineman / Assistant
Operator/ Binder Assistant/ Bill Collector
/Convesser [/ Cook/Assistant Halwai/Book
Binder/ Sticher/ Rulling-cutting/Auctioners
/Mali/ Sewerman/ Hotel Guide/ Assistant
Mistry/ Assistant Fitter/ Assistant Turner/
AssistantWelder/ Assistant Electrician/
AssistantSalesman/ Assistant Barbar/ Dhobi,
Pressman/Boilerman/ Film Rewinder/ Water,
Bearer), Assistant Radio Machanic/Painter/
WhiteWasher/Pakora and Chanamalker/Clerk

(Non-matric),  Assistant Store Keeper/

120.00 Daily

3600.00
Monthly

Where food, tea &

combined

accommodation

provided
Rupees

Rs 03.50/-Daily

Rs.2805/-Monthly

Rupees
103.00 Daily

3090.00
Monthly.
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Distributor and Assistant Machine man.
Enquiry Attendent/ Telephone Attendent, ITI
Certificate Holder.

Skilled: Rupees. Rupees.
Blacksmith/Tinsmith/Watchmaker/Radio 138.60 Daily 122.00 Daily
Machenic/Carpenter/Plumber/Driver/ +158.00P.M. 3660.00 P.M
Assistant Tailor/Cutter (Tailoring)

[/ Generalmechanic/Halwai/Coolk/
Confectioner/Baker/ Steward,/ Butler/ Fitter/
Draughtsman/TelephoneOperator/
Compounder / Goldsmith./ Shoe Maker /
Shawl-CarpetWeaving/ Compositor/ Cinema
Operator/Salesmen/Drycleaner/Dyer/
Barber/Regularmachineman /machinist/
Welder/Moulder/Cashier/

Clerk/(Matric) Munim /receptionist/
Waiter/Bearer/) /| Storekeeper/ headwaiter
/Head bearer (Western Style

Hotels) /Lineman.ITI certificate holder who are

working in the same trade.

And such other employees not shown in the list but doing work of skilled nature as
mentioned on next page.

Highly Skilled Rupees. Rupees.

Store Keeper/ Clerks (Graduates) Accountant 147.00 P.D 131.00 P.D

/Head Cashier/ Head Cook/ Head 4410. 00.F.M  3930.00 P.M
Butler/Head Baker/ Head Confectioner/Head

mechanic/ Electrician/ Foremen/

Supervisor./ Tailor/Cutter (Tailoring)

NOTE
1. These rate shall be effective 01.02.2010

2. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of worl.

3. Wages of Apprentices are to be regulated under the Apprenticeship Act,
1961(No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the time rate
prescribed for the particular category shall be guaranteed for that
category.

3. 23 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-
(i) Unskilled: -- An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of little
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or no independent judgment or previous experience although familiarity with
the occupational environment is necessary. His work may thus require in
addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled: - A semiskilled worker is one who does work generally of
defined routine nature wherein the major requirement 1s not so much of the
judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His work
is thus limited to the performance of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently
of exercising considerable independent judgment and of discharging his duties
with responsibility. He must posses a thorough and comprehensive knowledge
of the trade, craft or industry in which he is employed.

(iv) Highly Skilled: - A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

The proposal is, therefore, published for the information of
the persons likely to be affected thereby and will be taken into consideration
after the expiry of two months from date of publication of this notification in
the Himachal Pradesh Rajpatra. Any objection/suggestion on the above
proposal may be sent to the Labour Commissioner , Himachal Pradesh, Shimla
before the expiry of the expiry of the above period

By order,
Sd/-
Secretary (Labour & Employment|
to the Government of Himachal Pradesh)
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No. Shram(A)1-2/2009-MW Dated Shimla-2 01/02/2010
4. FORESTRY INDUSTRIES

No.Shram (A)4-8/2006(M.W.) Whereas the Governor, Himachal Pradesh is of
the opinion that the minimum rates of wages in the Scheduled employment of
Forestry Industries may be revised in respect of un skilled and other
categories of workers with effect from 01.02.2010.

Now, therefore, in exercise of the power vested in her
under clause (b) of Sub-Section(1) of the Section 5 of the Minimum Wages Act,
1948 (Act No. 11 of 1948) the Governor of Himachal Pradesh is pleased to
publish the proposal for the revision of the minimum wages in respect of the
Un-Skilled and other workers in the emplovment of “Forestry Industries” as
under:-

Category of Workers Revised Minimum Wages
Daily Monthly
Rs.110.00 Rs.3300.00

UNSKILLED WORKEPRS
1 Felling of trees

1.Lopper (Changi) Rs.120.00 Rs.3600.00

2 .Feller (Garani) Rs.114.00 Rs.3420.00
2 Logging and sawing including timber passing

1.Dresser (Panchani) Rs.114.00 Rs.3420.00

2.3awyer (Charani) Rs.155.63 Rs.4670.00

3.Blacksmith Rs.142.00 Rs.4260.00
3 Carriage stacking and timber passing by manual labour

1. Mazdoor for carriage Rs.114.00 Rs.3420.00

2. Mazdoor for loading and un loading of Rs.114.00 Rs.3420.00

timber.

4 Carriage of timber by Aerial ropeways :

1.Span Mistry-cum-Supervisor Rs.155.65 Rs.4670.00
2.Span Mistry Rs.142.00 Rs.4260.00
Carriage by water slide (pucci Nalli) dry slide (Pathru), Nullah Bhaan Darya
Bahaan (River floting):

[

1.Mohri-wala Mistry Rs.171.60.00 Rs.5148.00
2. Taru Rs.162.00 Rs.4860.00
3.Asstt. Mistry/ Helper Mistry Rs.147.00 Rs.4410.00
4.Darya-man Rs.162.00 Rs.4860.00
5.Ghalu Rs.127.60 Rs.3828.00

6. Jamadar Rs.127.60 Rs.3828.00
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6 Mechanised logging and timber extraction

1.Surveyor Rs.157.00 R=.4710.00
2.Ski-line Operator Rs.142.00 Rs.4260.00
3 Truck Driver Rs.129.00 Rs.3870.00
4. Compressor Driver R=.129.00 R=.3870.00
7  Clerical Staff
1. Manager Rs.191. 00 Rs.5730.00
2.Accountant Rs.132 .00 Rs.3960.00
3.Munshi Typist clerk Rs.114.00 Rs.3420.00
8 Saw Mill Workers
1.Band Saw Mistry Rs.142.00 Rs.4260.00
2. Supervisor R=.140.00 R=.4200.00
3.Head Mistry Rs.142.00 Rs.4260.00
4.Boiler Driver Rs.142.00 Rs.4260.00
5.Assistant Mistry Rs.116.60 Rs.3498.00
6.Planner Mistry Rs.116.60 Rs.3498.00
7.Helper Rs.114.00 Rs.3420.00
8.Cutter man Rs.116.60 Rs.3498.00

9 Katha Extraction

1.Feller and Chipper Rs.114.00 Rs.3420.00
2. Katha Supervisor/Katha Processor R=s.120.00 Rs.3600.00

Highly Skilled
Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs.177.65.P.D. Rs.5330

P.M.
NOTE

1. These rate shall be effective 01.02.2010

2. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of work.

3. Wages of Apprentices are to be regulated under the Apprenticeship Act,
1961 (No. 532 of 1961)

4. Where any class of work is performed on piece work basis, the time rate
prescribed for the particular category shall be guaranteed for that

category.

5. 25 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be

as:-
(i) Unskilled: - An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of little
or no independent judgment or previous experience although familiarity

with the occupational environment is necessary. His work may thus require in
addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled: - A semiskilled worker is one who does work generally of
defined routine nature wherein the major requirement is not so much of the
judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His work
is thus limited to the performance of routine operations of limited scope.

(iii) Skilled: - A skilled employee is one who is capable of working efficiently
of exercising considerable independent judgment and of discharging his duties
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with responsibility. He must posses a thorough and comprehensive knowledge
of the trade, craft or industry in which he is employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

The proposal i1s, therefore, published for the information of
the persons likely to be affected thereby and will be taken into consideration
after the expiry of two months from date of publication of this notification in
the Himachal Pradesh Rajpatra. Any objection/suggestion on the above
proposal may be sent to the Labour Commissioner , Himachal Pradesh, Shimla
before the expiry of the expiry of the above period

By order,
Sd/-
Secretary (Labour & Employment)
to the Government of Himachal Pradesh)
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATIO

No. Shram(A)1-2/2009-MW Dated Shimla-2 01/02/2010

5. CHEMICAL & CHEMICAL PRODUCTS

Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of
Chemical and Chemical Products may be revised in respect of un skilled and

other categories of workers with effect from 01.02.2010.

Now, therefore, in exercise of the power vested in her
under clause (b) of Sub-Section(1) of the Section 3 of the Minimum Wages Act,
1948 (Act No. 11 of 1948) the Governor of Himachal Pradesh is pleased to
publish the proposal for the revision of the minimum wages in respect of the
Un-Skilled and other workers in the employment of “Chemical and Chemical

Products” as under:-

Category of Workers
Unskilled

Semi Skilled

Assistant Electrician ,Assistant Fitter, Assistant
Turner, Assistant Welder, Assistant Moulder,
Assistant Plant Operator, Assistant Blacksmith,
Assistant Copraman, Re-irrigation, Assistant
Jamadar, Eastman, East cultivator, Switch Board
Attendant, Wireman, Postalman, Fireman, Oilman,
Pumpman Grade-I, Machine Levellor, Selector, Cutter-
cum-Market seller/Empular, Hageman. ITI Certificate

Holder.

Skilled
Saltman, Electrician, Fitter, Copperman, Turner,

Moulder, Blacksmith, Plant operator, Masomn,
Carpenter, Assistant Foreman, Head Jamadar, Boiler
Attendant Grade-II, Workshop Foreman, Electrician
Foreman, Engine Driver, Draughtsman, Assistant
Chemist, Machineman, Cashier/Clerk (Matriculate),
Salesman, Receptionist, Typist, Store-keeper.l.T.I.

certificate holder who are working in the same trade.

Highly Skilled
Boiler Attendant (First-Class) Overseer, Head Foreman

NOTE These rate shall be effective 01.02.2010

Revised minimum rates
Rs. 110.00 P.D
Rs. 3300.00. P.M.

Rs.115.50 P.D.
Rs.3465 00 P.M.

Rs.123.00 P.D.
Rs.3690.00 P.M.

Rs. 132.00 P.D.
Rs.3960. 00 P.M.
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1. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act,
1961(No. 52 of 1961)

3. Where any class of work 1s performed on piece work basis, the time rate
prescribed for the particular category shall be guaranteed for that
category.

4. 25 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-
(i) Unskilled: - An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of little
or no independent judgment or previous experience although familiarity with
the occupational environment is necessary. His work may thus require in
addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled: - A semiskilled worker is one who does work generally of
defined routine nature wherein the major requirement is not so much of the
judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His work
is thus limited to the performance of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently
of exercising considerable independent judgment and of discharging his duties
with responsibility. He must posses a thorough and comprehensive knowledge
of the trade, craft or industry in which he 1s employed.

(IV). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

The proposal is, therefore, published for the information of
the persons likely to be affected thereby and will be taken into consideration
after the expiry of two months from date of publication of this notification in
the Himachal Pradesh Rajpatra. Any objection/suggestion on the above
proposal may be sent to the Labour Commissioner , Himmachal Pradesh, Shimla
before the expiry of the expiry of the above period

By order,
Sd/-
Secretary (Labour & Employment)
to the Government of Himachal Pradesh
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No. Shram(A)1-2/2009-MW Dated Shimla-2 01/02/2010

6. ENGINEERING INDUSTRIES

Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of
Engineering Industries may be revised in respect of un skilled and other

categories of workers with effect from 01.02.2010.

Now, therefore, in exercise of the power vested in her
under clause (b) of Sub-Section(1) of the Section 35 of the Minimum Wages Act,
1948 (Act No. 11 of 1948) the Governor of Himachal Pradesh is pleased to
publish the proposal for the revision of the minimum wages in respect of the
Un-Skilled and other workers in the employment of “Engineering Industries”

as under:-

Un-Skilled

Semi skilled

Taper Grade-I, Turner Grade-II, Driller Grade-III, Romer
Grade-II, Shareman Grade-III, Machine man,
Machinist/Operator Grade-II. Bragar Grade-II, Head Spinning
Winder, Liner Grade-II, Press Operator Grade-II, Spray Painter
Grade-II, Transfer Fixer Grade-II, Assembler Grade-II, Cobbler,
Rubber Rosin Cutter, Tailor Grade-II, Material Checker, Fitter
Frame, Numbering man, Frame Sender, Electroplater Grade-
III, Mopper Grade-II, Grinder Grade-II, Pickler, Polishman,
Buferman, Head Mechanic Operator Grade-II, Thread/Roller
Operator Grade-II, Book-screw Machine Operator Grade-II,
Feeder Grade-II, Dyve Maker Grade-II, Welder Grade-II, Tin
Smith Grade-II, Pipe Reader, Hammer man Grade-II, Electric
Lineman Grade-II, Voucher Inspector Grade-II, Lister Diesel
Engine Driver Grade-III, Oilman.

Skilled

Taper Grade-II, Turner Grade-II, Driller Grade-I, Shaper Grade-
I, Shaperman Grade-II, Slaughterman Grade-II, Machanist/
Operator/Brager Grade-1, Liner Grade-I, Spray Painter Grade-
I, Transfer Mixer Grade-I. Press Operator Grade-I, Assembler
Grade-I, Tailor Grade-I, Electroplater Grade-II, Moper Grade-I,
Grinder Grade-I, Head Machine Operator-I, Thread and Roller
Machine Operator Grade-I, Book screw Machine Operator
Grade-I, Gold Draw Machine Operator Grade-II, Fitter Grade-
II, Carpenter/Pattern Maker Grade-lI, Dye Maker Grade-I,

Rs. 110.00.P.D
Rs. 3300.00 P.M.

Rs. 113.00 P.D.
Rs.3390.00 P.M.

Rs.138.6000 P.D.
Rs.4158 .00 P.M
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Saister Grade-II, Welder Grade-I, Tinsmith Grade-II,
Hammerman Grade-I,Blacksmith Grade-II, Tool Setter Grade-
II, Electrical Lineman Grade-II, Electrician Grade-II, Armature
Winder and Coil winder Grade-I, Cable Jointer Grade-II,
Voucher Inspector Grade-II, Lister Diesel Engine Driver Grade-
II. Moulder Grade-II, Supervisor. ITI Certificate Holder who are

working in the same trade.

Turner Grade-I, Grinding Machine Operator, Shaper man Rs. 138.60 P.D.
. Rs.4158.00 P.M.
Grade-I, Slaughter man Grade-I, Miller Grade-I. Electroplater
Grade-I, Gold Draw Machine Operator Grade-I, Fitter Grade-I,
Carpenter/Pattern Maker Grade-I, Dye maker Grade-l,
Engraver Grade-l, Blacksmith Grade-I, Dye Setter Grade-I, Tool

Setter Grade-I, Electrician Grade-I,

Clerical Staff

Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper. Rs. 123.00 P.D.
Rs.3690.00 P.M.

NOTE

1. These rate shall be effective 01.02.2010

2. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of work.

3. Wages of Apprentices are to be regulated under the Apprenticeship Act,
1961(No. 52 of 1961)

4. Where any class of work i1s performed on piece work basis, the time rate
prescribed for the particular category shall be guaranteed for that
category.

5. 20% increase will be admissible over and above the minimum rates of
wages to the workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates
of wages in different categories of workers working in ‘Under
Construction Hydro- Electric Power Projects’ located in Non- Tribal
Areas.

7. 235% increase shall be applicable over and above the minimum wages
in the Scheduled Tribal Areas in Himachal Pradesh. In case of
workers working in the Under Construction Hydro- Electric Power
Projects’ in Tribal Areas an additional 10% increase shall be
applicable.

1.
The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i)Skilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no
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independent judgment or previous experience although familiarity with the
occupational environment is necessary. His work may thus require in addition
to physical exertion familiarity with variety of articles or goods.

(ii)Semi -skilled: -- A semiskilled worker is one who does work generally of
defined routine nature wherein the major requirement is not so much of the
judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His work
is thus limited to the performance of routine operations of limited scope.
(iii)Skilled: - A skilled employee is one who 1s capable of working efficiently of
exercising considerable independent judgment and of discharging his duties
with responsibility. He must posses a thorough and comprehensive knowledge
of the trade, craft or industry in which he is employed.

(iv). Highly Skilled: -- A highly skilled worker 1s one who 1s capable of working
efficiently and supervises efficiently the work of skilled employees.

The proposal 1s, therefore, published for the
information of the persons likely to be affected thereby and will be taken into
consideration after the expiry of two months from date of publication of this
notification in the Himachal Pradesh Rajpatra. Any objection/suggestion on the
above proposal may be sent to the Labour Commissioner , Himachal Pradesh,
Shimla before the expiry of the expiry of the above period

By order,
Sd/-
Secretary (Labour & Employment)
to the Government of Himachal Pradesh
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No. Shram(A)1-2/2009-MW Dated Shimla-2 01/02/2010

7. TEA PLANTATION

Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of
Tea Plantation may be revised in respect of un skilled and other categories of
workers with effect from 01.02.2010.

Now, therefore, in exercise of the power vested in her
under clause (b) of Sub-Section(1) of the Section 5 of the Minimum Wages Act,
1948 (Act No. 11 of 1948) the Governor of Himachal Pradesh is pleased to
publish the proposal for the revision of the minimum wages in respect of the

Un-Skilled and other workers in the employment of “Tea Plantation » as
under:-
Category of Workers Revised Minimum Wages

Field workers in Tea Plantation emploved on Rs 110.00 Per day or
. : . . Rs.3300.00 per month.
plantation up rooting, spraying, manufacturing,
shade lopping, hocing .pruning weeding,
plucking etc. known as unskilled workers

employved in the operation;

A-Grade Leaves -- If plucker plucks more than 12 kilogram of tea leaves he
or she will get Rs.8.00 paise per kilogram extra as incentive.

B Grade Leaves If plucker plucks more than 13 kilogram of tea leaves he or
she will get Rs.6.00 paise per kilogram extra as incentive.

C-Grade Leaves- If plucker plucks more than 16 kilogram of tea leaves he or
she will get Rs 4.50 paise per kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs.8.00 paise, Rs.
6.00paise Rs.4.50 paise per kilogram for AB,C grade of teas leaves
respectively.

SEMI-SKILLED: Workers engaged in Tea Factory & Tea Plantations. Rs.113.00
per day, Rs.3390/- per month

FACTORY:

Include lift Mazdoor withering Mazdoor, relling room workers, shifting Mazdoor,
fermenting room workers, tea boys , sorters, tea malkers, time keeper and
carriers (jhalli)

PLANTATION:
Cleaners, Assistant Cleaner, Garden Assistant, Muharirs etc. who maintain
records of a field work and also includes sweeper, Mali & Mate.
Daily Monthly
Adults Rs.110.00 Rs.3300.00
CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF
OFFICE STAFF:

1. Accountant 204.00 Rs.6120.00 per month plus
free accommodation
2. Clerks 138.60 Rs4158.00 per month plus free

accommodation
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3. Munshi 145.00 Rs.4350.00 per month plus
free benefits as admissible to
clerk

4. Peon ,Chowkidar/Chaudhary 113.00 Rs.3390.00 per month plus
free benefit as admissible.
Daily Monthly

5. Compounder Rs.184.00 Rs.5520.00

6. Driver (Jeep/ Car/ Tractor) Rs.158 00 Rs.4740.00

7. Mechanic , Rs.186.00 Rs.5580.00

8. Assistant Mechanic Rs.157.00 Rs.4710.00

9. Electrician-cum- Mechanic , Grade-I Rs.186.00 Rs.5380.00

10.Electrician-cum- Mechanic , Grade-II Rs.157.00 Rs.4710.00

The above rates are inclusive all allowances.

NOTE
1 These rate shall be effective 01.02.2010

2. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of work.

3. Wages of Apprentices are to be regulated under the Apprenticeship Act,
1961(No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the time rate
prescribed for the particular category shall be guaranteed for that
category.

The proposal is, therefore, published for the information of
the persons likely to be affected thereby and will be taken into consideration
after the expiry of two months from date of publication of this notification in
the Himachal Pradesh Rajpatra. Any objection/suggestion on the above
proposal may be sent to the Labour Commissioner , Himachal Pradesh, Shimla
before the expiry of the expiry of the above period

By order,
Sd/-
Secretary (Labour & Employment)
to the Government of Himachal Pradesh
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No. Shram(A)1-2/2009-MW Dated Shimla-2 01/02/2010

8. ESTABLISHMENTS WITH MANUFACTURING
PROCESS AS DEFINED IN CLAUSE (K) OF SECTION-

2 OF FACTORIES ACT, 1948

(INCLUDING: LEATHER, CASTING INDUSTRIES, FOOD & DRINKS,
BREWERIES, DISTILLERIES AND INCIDENTAL OPERATION, SHAWL
WEAVING AND CARPET MAKING, TEXTILE HOSIERY/INDUSTRY,WOOD
BASED FURNITURE INDUSTRIES, SAW MILLS, BRICK-KILN, CEMENT
FACTORY AND MANUFACTURING OF OTHER CEMENT PRODUCTS, PAPER &
PAPER PRODUCTS, ELECTRONICS INDUSTRY)

Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of
Manufacturing Process as Defined in Clause (K) of Section 2 of Factories

Act, 1948. may be revised in respect of un skilled and other categories of
workers with effect from 01.02.2010.

Now, therefore, in exercise of the power vested in her
under clause (b) of Sub-Section(1) of the Section 3 of the Minimum Wages Act,
1948 (Act No. 11 of 1948) the Governor of Himachal Pradesh is pleased to
publish the proposal for the revision of the minimum wages in respect of the
Un-Skilled and other workers in the employment of “Manufacturing Process
as Defined in Clause (K) of Section 2 of Factories Act, 1948"” as under:-

Un-skilled Workers Rs.110.00 per day or Rs.3300.00 per month
Semi-skilled Rs.116.00 P.D. or Rs.3480.00 per month
Skilled & clerical staff Rs.124.00 P.D. or Rs. 3720.00 per month
Highly-Skilled Rs.132.00 P.D. or Rs.33960.00 per month
NOTE

1. These rate shall be effective 01.02.2010

2. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of work.

3. Wages of Apprentices are to be regulated under the Apprenticeship Act,
1961(No. 52 of 1961}

4. Where any class of work is performed on piece work basis, the time rate
prescribed for the particular category shall be guaranteed for that
category.

5. 25% increase shall be applicable over and above the minimum wages
in the Scheduled Tribal Areas in Himachal Pradesh.
The definition of unskilled/semiskilled/skilled /highly skilled will be
as:-

(i) Unskilled: -- An unskilled employvee is one who does operations that
involve the performance of simple duties, which require the experience of little
or no independent judgment or previous experience although familiarity
with the occupational environment is necessary. His work may thus require
in addition to physical exertion familiarity with variety of articles or goods.
(ii) Semi-skilled: - A semiskilled worker is one who does work generally
defined routine nature wherein the major requirement is not so much of the
judgment, skill and but for proper discharge of duties assigned to him or
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relatively narrow job and where important decisions made by others. His
work 1s thus limited to the performance of routine operations of limited scope.
(iii) Skilled: -- A skilled employee is one who is capable of working efficiently
of exercising considerable independent judgment and of discharging his
duties with responsibility. He must posses a thorough and comprehensive
knowledge of the trade, craft or industry in which he 1s employed.

(v) Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.

The proposal 1s, therefore, published for the
information of the persons likely to be affected thereby and will be taken into
consideration after the expiry of two months from date of publication of this
notification in the Himachal Pradesh Rajpatra. Any objection/suggestion on the
above proposal may be sent to the Labour Commissioner , Himachal Pradesh,
Shimla before the expiry of the expiry of the above period

By order,
Sd/-
Secretary (Labour & Employment)
to the Government of Himachal Pradesh
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No. Shram(A)1-2/2009-MW Dated Shimla-2 01/02/2010
9. HOTEL AND RESTAURANTS

Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of
Hotel and Restaurants may be revised in respect of un skilled and other
categories of workers with effect from 01.02.2010.

Now, therefore, in exercise of the power vested in her
under clause (b) of Sub-Section(1) of the Section 5 of the Minimum Wages Act,
1948 (Act No. 11 of 1948) the Governor of Himachal Pradesh is pleased to
publish the proposal for the revision of the minimum wages in respect of the
Un-Skilled and other workers in the employment of “Hotel and Restaurants”

as under:-

Category of Workers Revised Wages
Where no Where food, tea
benefit is and combined
provided accommodation

provided
1 2 3
UN-SKILLED: Rupees Rupees

Helper/ Chowkidar/ Peon/  Sweeper/
Rs.110/-Daily Rs 93.50/-Daily

Masalachi/ Gateman/ Waterman/
Messenger/ Clock Room Attendant/ Poter/ Rs.3300/- Rs.2805 /-Monthly
Bhishti/  Beldar/ Fireman/ Pandi/ Menthly
Posterman/ any worker doing un-skilled
job.
Rupees Rupees

SEMI-SKILLED WORKER:
Pantryman /Coffee-Tea Maker/ Chapatiman 120.00 Daily 103.00 Daily

/ Assistant Baker/Cook/ Assistant 3600.00 3090.00
Halwai/Book Binder/ Sticher /Ruling Monthly Monthly.
Cutting/ Auctioners /Mali /Hotel Guide

[Assistant  Mistry/ Assistant  Fitter/

Sewerman/ Assistant Turner /Assistant

Welder/ Assistant Electrician,/ Assistant

Salesman/  Assistant Barber/  Dhobi,
Pressman/Boilerman/Film Rewinder/ Water

Bearer /Assistant Radio Mechanic/ Painter/

White  Washer/ Pakora and Chana

Maker/Clerk (Non-Matric), Assistant Store

Keeper/Distributor and Assistant

Machinman. Enquiry Attendant, Telephone
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Attendant. ITI certificate holder who are

working in the other trade .

SKILLED WORKERS : Rupees. Rupees.
Driver/Halwai/Cook/Confectioner/Balker/St 138.60.00 122.00 Daily
eward/Butler/Draughtsman/TelephoneOper Elaélg.OOP.M. 3660P.M
ator/Receptionist/ Waiter /BearerStore
Keeper/Head Waiter/Head Bearer (Western
Style Hotel.) ITI  certificate holder who are
working in the same trade.
Highly Skilled Rupees. Rupees.
Store Keeper/ Clerks (Graduates) 147.00 P.D 131.00 P.D
Accountant /Head Cashier/ Head Cook/ 4410.00.P-M 3930.00 P-M
Head Butler/Head Baker/ Head
Confectioner/Head mechanic/ Electrician/
Foremen/ Supervisor./ Tailor/Cutter
(Tailoring)

NOTE

1. These rate shall be effective 01.02.2010

2. There will be no distinction between the minimum wages of male or
female and adult or non-adult for the same and similar nature of work.

3. Wages of Apprentices are to be regulated under the Apprenticeship Act,
1961(No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the time rate
prescribed for the particular category shall be guaranteed for that
category.

5. 25% increase shall be applicable over and above the minimum wages in
the Scheduled Tribal Areas in Himachal Pradesh
The definition of unskilled/semiskilled/skilled/highly skilled will be

as:-
(i) Unskilled: - An unskilled employvee is one who does operations that
involve the performance of simple duties, which require the experience of

little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled: - A semiskilled worker is one who does work generally of
defined routine nature wherein the major requirement is not so much of the
judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited scope.
(iii) Skilled: -- A skilled employvee is one who is capable of working efficiently
of exercising considerable independent judgment and of discharging his
duties with responsibility. He must posses a thorough and comprehensive
knowledge of the trade, craft or industry in which he is employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled employees.
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The proposal 1is, therefore, published for the
information of the persons likely to be affected thereby and will be taken into
consideration after the expiry of two months from date of publication of this
notification in the Himachal Pradesh Rajpatra. Any objection/suggestion on
the above proposal may be sent to the Labour Commissioner , Himachal
Pradesh, Shimla before the expiry of the expiry of the above period

By order,
Sd/-
Secretary (Labour & Employment)
to the Government of Himachal Pradesh
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION,|

No. Shram(A)1-2/2009-MW Dated Shimla-2 01/02/2010
10. PRIVATE EDUCATIONAL INSTITUTES

Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of
Private Educational Institutes may be revised in respect of un skilled and
other categories of workers with effect from 01.02.2010.

Now, therefore, in exercise of the power vested in her
under clause (b) of Sub-Section(1) of the Section 5 of the Minimum Wages Act,
1948 (Act No. 11 of 1948) the Governor of Himachal Pradesh is pleased to
publish the proposal for the revision of the minimum wages in respect of the
Un-Skilled and other workers in the employment of “Private Educational
Institutes” as under:-

Un-skilled Workers Rs.110.00 per day or Rs.3300.00 per month
Semi-skilled Rs.116.00 P.D. or Rs.3480.00 per month
Skilled Rs.124.00 P.D. or Rs.3720.00 per month
NOTE

1. These rate shall be effective 01.02.2010

2. There will be no distinction between the minimum wages of male or
fernale and adult or non-adult for the same and similar nature of work.

3. Wages of Apprentices are to be regulated under the Apprenticeship Act,
1961(No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the time rate
prescribed for the particular category shall be guaranteed for that
category.

5. 23% increase shall be applicable over and above the minimum wages in
the Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-
(i) Unskilled: - An unskilled employvee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with wvariety of
articles or goods.

(ii) Semi-skilled: -- A semiskilled worker is one who does work generally of
defined routine nature wherein the major requirement is not so much of the
judgment, skill and but for proper discharge of duties assigned to him or
relatively narrow job and where important decisions made by others. His
worlk is thus limited to the performance of routine operations of limited scope.
(iii) Skilled: -- A skilled employee is one who is capable of working efficiently
of exercising considerable independent judgment and of discharging his
duties with responsibility. He must posses a thorough and comprehensive
knowledge of the trade, craft or industry in which he is employed

(iv) Highly Skilled: - A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled emplovees.
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The proposal 1i1s, therefore, published for the
information of the persons likely to be affected thereby and will be taken into
consideration after the expiry of two months from date of publication of this
notification in the Himachal Pradesh Rajpatra. Any objection/suggestion on
the above proposal may be sent to the Labour Commissioner ., Himachal
Pradesh. Shimla before the expiry of the expiry of the above period

By order,
Sd/-
Secretary (Labour & Employment)
to the Government of Himachal Pradesh
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Department of Labour & Employment

No. 11-6/83(Lab)L.D./ShimlaTock Out/Stnke Shimla-1 01* Feb.. 2010.

ORDER

Whereas a dispute arose between the Himachal Hotel Mazdoor Lal JThanda
Union (Affilated with CITU) Bawa Building_ Set No.-9, the Mall, Shimla-3 Verses Manaping
Director / Manager, M/S Hotel Himachal Bus stand, Shimla, H P;

And whereas the management of M/S Hotel Himachal, Bus Stand, Shimla,
H P has alleged that the workers of their hotel are on sit-in-strike we f 09.12 2009 against
the termination of two workers 1.e. Shr1 Ramesh Kumar (Masalchi) and Shri1 Raj Mal (Cook)
w.ef 12-11-2009;

And whereas the Himachal Hotel Mazdoor Lal Jhanda Union (Affilated with
CITU) Bawa Building Set No.-9, the Mall, Shumla-3 has alleged that the management has
declared 1llegal lock-out for the six hotel workers namely S/Shri1 Bhag Mal Nagesh Kumar,
Rajnder Kumar, Jeewan Singh, Jagat Ram and Neem Chand w.e.f 09-12-2009 as alleged by

the above said Workers Union;

And whereas the conciliation proceedmgs were conducted by the Labour
Inspector, Shumla, Circle-I and Joint Labour Commussioner, Shimla, HP. and they made
efforts to seftle the Industrial Dispute between parties but they could not settle the dispute due
to adamant attitude of both the parties. After considering the reports of Labour Inspector,
Shimla, Cicle-I and record of efforts made by Jomnt Labour commissioner, HP. and after
applving my mind I have decided to refer the 1ssue of disputes to the Ld. Labour Court-cum-
Industrial Tribunal, Shunla for adjudication. Accordingly the dispute has been refered to Ld.
Labour Court-cum-Industrial Tribunal, Shimla for adjudication wvide Notification Nos.11-
6/85(Lab)08-Shimla dated- 01.2.2010.

Therefore, in the light of Reference made on the 1ssues of dispute, in exercise
of powers vested n me wide Himachal Pradesh Government Nofification No.-19-
8/89(Loose), dated 07-09-1992, I hereby prohibat the strike / lock-out in M/S Hotel Himachal,
Near Bus Stand, Shimla, HP. with immediate effect for maintaming industrial peace n

public interest.

Labour commissioner,
Himachal Pradesh.
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AT :11-6/85(Lab)/08-Shimla
Fa=T =Y TE
‘o AT

~

ERIE] f9ARIT-171001 01* Feb. ,2010.

SAfRRLE

FAEEEAT T T2 U9F 291 £ 7 (1) Shri Ramesh Kumar (Masalchi) R/O

Village Sarma, P.O. Bam Matren1, Tehsil Arki, District Solan, H P, (2) Shr1 Raj Mal (Cook), R/O VP.O.
Gaioun, Tehsil Sarkaghat, District Mandi, HP. C/O Himachal Hotel Mazdoor, Lal Thanda Union, Bawa
Building, Set no.-9, The Mall, Shimla-171003 V/S Managing Director / Manager, M/S Hotel Himachal,
Near Bus Stand, Shimla, HP. F #59 5= &0 0 &99 W J@E0FF @@% &

At FEw @fufmm, 1947 #Foam 12(4) F FOE FEIET ARE ET
TR 1 R WE & FEE SR A A I G # OGS s 5 A | Ty SeEE T
& T Wrm—wwvﬁvvﬂ:{??mr—rrj T HRET % U-12 % S9E-s # SdE e e

F I AU | WO WA 2 A 99 A/ AR AT E5 AN & W a9
AT 2

A AT 9EE AR AN AN A 9E (19-8/89-F9 (TH) EAE 7
Ffem=Y 1992 BT Uae Sl 1 W w5 g AdEER] JERE fGEE #ffiEE, 1947 (1947 #14)
g 10 # 39 9F (1) % FYiE WEw diEFE B PR Fi0 20 URE SR 36 AW & SE HAWEE A
-7 % HA9H e 2 R AFRE Higw TaEE 9Ee & Ae @ @0 g W Afufeeg
= F fom CEIREIn =

1 “Whether termunation of the services of Shr1 Ramesh Kumar (Masalchi) and Shr1 Raj Mal
(Cook) wef 12-11-2009 by the Managing Director / Manager, M/S Hotel Himachal, Near
Bus Stand, Shimla. HP. without complying the provisions of the Industrial Disputes Act,
1947, 1s legal and justified? If not, what relief of service benefits including re-instatement

and amount of compensation the above aggrieved workmen are entitled to?”

2 “Whether strike w.e.f. 09.12.2009 by the workers of M/s Himachal Hotel, Near Bus Stand
Shimla in support of two terminated workmen (1.e. Shri Ramesh Kumar (Masalchi) and Shn
Raj Mal (Cook) is legal and justified, as alleged by the above said management? If not, its
effects on the service conditions of such workers?”

3 “As alleged by the workers union, whether the lock-out of the above said Hotel by the

management against the protest of the workers who were protesting against the termination
of above said two workers 1s legal and justified? If not, to what relief and service benefits

mcluding wages, the workers affected by the lock-out, are entitled for?”

Labour Commissioner,
Himachal Pradesh.
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™ ™ (l'

T fRATae uew @ ruuTe, sl @Rl XM, Ad—dedieer (ates), Rrer faes
BT, HIed B HURAOT OGN gRT dediaiar (Fafes), siofi—| o) & 98 W
JeNferd a9 E-eAT (Revised pay structure) 10300-34800+4400 IS da9 | & T3 UsHAfd gd
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