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(2 A ¥ IovE, fedrea uewr § gHilRid fHy M @ dRE | g 8 |

2. FRE iR @mgfaai—(1) s9 v @1 sfegaT J@r dlovsosiio—g(3)—2 /95
ARG 6-5—1997 ERT AR IR AT §9I W IAT FuIda fZamae ucwr o1 ud Hifkerast
faMmT, B JaTHE Selferiue, aei—lll @QRISTAE) Wil iR Ur=Ifa =, 1997 &1 TAggRT
o= o Sirar 2

(2) UH FREF & B U W SWH SU—M 2 (1) & 319 39 USR R sl &
I B TS B MY, 99 A1 BRAE 39 A @ oA fAftm v # @1 18 wweh g |

M ET,
FeIRdT /—
I 9t |

SUTEH “D”

feATae uer e U9 HiRkegast faunT # 5910—20200 $YY + 2800/- T Us U (Hodo—2) & U
978 § BT IaTE MYferfis, -1l @RIUET) & I8 &
ot &R ufa M

1. UG @I AF.—PBS Ja=94 (eIt

2. U (4gi) P F&—01 (TPh)

3. afieR—ar—|ll  (SRTSTU) |

4. JaEE—() FAfFT geeRal & forw U 9= : dodlo—2, 591020200/ — ¥UT |

(i) e HHaiRal & forg Suafern—as710 $IU (5910+2800 U< U) W™ AT 15—
H QU U @R & AR |

5. OI UG 3fdl &I UG ——3AI |
6. Wl Wil ® forg smg—18 a9 & 45 99 :

TReg W 9T fhy S arel Ffeai & fofw Iu) oy diHn, dged a7 |ider & SER W
forga farg v @fat |fed, ued & & WRER @ Far # I Al B Ar TE B

Ry I8 R b Al dgef a1 Afder & smuR W Fgad fear war e s wu H
fFgfda @1 aRg @1 a1t g BT 8 AT 8, Al 98 ded AT Gfeer & qeR W Ayfed @
Fror fafed omg W we & forg ura 78l B

WR=] I8 AR b i el / srgied S Sfadl dem o= ¥l & Afdadl & fofg
IUI AT WA § I B BE & 1 Fadil, oAl 2Aed UQe SRR & HER A7 IRy
3SR (M) & A ST=d & -

IR I8 SR A1 & dfeets daex, el don wma Mm@ @ dHerRal &1, S O
feTd Adex, T don wWad Merl & YRS 769 & 997 U Ufeddd Idex, =it /w@rad
(Tl # e 9 94 WRGN AR o, Al et # g | § 01 €1 Rarad & soeft S
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ARBRI HHAMRAT BT 3 2, T 39 UBR &I RIFT ufeddd Aaex, Al den w@raa Fami
@ VA HHAING< Bl T& &1 SNl ST geardadt W i /<ard et g™ e fay g
o /fpr Ty 2 3R 9 ufeed Waex Al /arad Reral & URMNS e & gwEnq e/
R el &) Jar ¥ srfvaw wu Q@ miferd by v g /Ty Ty o

Are— (1) el 9T & foIT g AHAT BT T 9 99 & YA g | 1 SirgEl [
g (UG B 3MMded MG HRw B forg, genRerfa, fasnfua fear wn & a1 ol &

srfergfera fovam Tar € |

(2) argen garEd srafeal fb gem # el Wil & fou oy Wi &R orgva, feerea
JQ3 Al el AN & [IdehrJaR Rifrer fbar S A |

7. 9wl {6y OM Al @fdl @ fog smfda <gaad A SR S SEard.—(1)
ARt EdT—() B ae USY /v WRGR §RT AT U Yol R 9 / favafaenea &
TH ST T @1 Tl U dl 8 A7 $9b WAl o |

(i) Urfve Fgfed @& w9 <M 9wl srfd ofueh /=il # smgfor qem Savor o
frferRad fer <ar 81|

gt 3 wfy
Uit fo=t
AT T ufd e Aok Teq yfer e
<o A iy
Uit fo=t
AT T gfd fAee AT e ufd e

(iii) Wit TIfArRRoT ERT HFgeR | ¥reg UNARRYT &1 Jenmfafed S < B |

(2) BT FEAT—RAEd USw @ Sfedl, Aftr ik aiferal @1 M QiR ww #
faermm fatre <emell # fgfad & forg Sugeda |

8. WY Wil fby WM g @fdal & forg fafed oMy ok e seam, da Sfdaar
B <A § A BT AT T —AG— T &I |

&P EA—T & |

9. URdem @ @Y, fT I B—=ar a¥, TIHT T 9 W 3Ffdd Wi AR @y &

for fowaR R S Ao, o dem uiier) favy aRRerfaal § @ik foiRad aRoi 3 smewr
=4

10. Wit @ ugfo—dt AR B O ufa, aRigied, R g ek AR
ugfodl gRT R I a1t usl @ uRrerda—aenRerfa, o ufoera, el el grr frafia smer
WR I GRS B AMR W W gRI| WAET R FYad HHARl W™ WA 15— H & Ty
QYRR UTa &M iR demasfa W # faffde sar et grr fafafia g
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1. Ot gy, R o e # St @s) e a=ta, gty /
IR {1 SIQI—r 781 |

12.  Ife fovrig g1t afAfa femme 8 af Swa dveet—ar] F81 |

13. W B A o aRRefodl § e uewr de Jar e 9 wEe fhar
ST —Srar fafer g7 Sruferd 2|

14. A& Wit & forg aifard smen——fB Wt a1 ug R gfa @ forg angedi @
YR BT ANTRG BHT Ifart g |

15. i Wit g1 U8 R FYfad & forg oom—ell wdl & 7mel |, ue W fgfaa &
T =E, AIRged T¥IeT & MR W fhar e | afe, JenRfy, A/ uewr oie |ar ST
T 31T Al WIfSHROT UAT HRAT 3Maeqd AT FHAE 7], aF foiRad olerm a1 JragiRe aRiel &
MR W fhar S, fSadT wR /uredshd nfe, JenRerfd, SMNT /o1 Hdl Uifddvor grRT
TR fdar ST |

15—. Gfaar Fgfad grT g wR fAygfaa & fog sga—s= el 4§ &0 919 & 8 gu
A1 g5 W wfdeT Fgfaa, e Ry 7v el iR wal & sreged= @ Sgt——

() SPeuar—(@) 9 diferdl & 9 fRAma U 31f ud HiRkzga! fawm # afhs
JATA SMMEYfAUeh Bl FAST & AER W YRS H U ay¥ & (oY T Sirgen 5 guigay
TR UR 3IFT qGTRAT ST DT |

(@) YT &1 f2drae uaw SrEfiFRel WA a9 9 @ PHeT A MIL——3Nid AdEaR,
e vd wikegs! faumT, feqrae gasr Rad Ual @ |idar & MR R WA & [y WRBR &l
AT UTW B b U, JEFUET] Bl ARG Al SATDBROT AT fEATerel Tar Sfefi-eer Jqqry
IIT qre, BHRYR & FHE] ST |

(M) =, o e ¥ fafed g o6t ® SIgaR fhar S |

(i) wfaee SYdAf™i—3dfder AR R Fged S qaaaE smyfafie o
8710 /— JUY &1 FHfhd ud Afderedrs I6H (ST U o o1 Ie—U & URMIS & a_1eR g
i deed @1 Yl | afe GfaeT | U ad | o1t @) 99Nl @I Sl ©, Al ygEmqad
99 /aui & foru Afierere Syl § 9 ufed @ 69 (G 98 @ U d9v o Us-U &
RATH /RS RS H qIiNe i & a-16R) NS Jhg & BT H I B ST |

(i) frgfaa / srqemas UiReR).—anide daEaR, 3ef vd |wiked! faurm, feardd uqwr
frgfad ok erpeme Wiy 8 |

(iv) === gfshar—faer Fgfad & <2 4 g R Fgfa & forg =@, Aige e &
IR TR fHar Sge a7 Al srawdd a1 FHEE |HsT oY ar faRea odier a1 g uRiel
® YR W fhar Sy, fS¥Ie WR/UIeashA 3 TG Wdl SUdRul 3Ifq faAre gaer
IR WG =g T, BARYR GRT SAGETR fhar S |

(v) <feeee Fyfeaal & fog oo Sffd——oRN dwg 9ol f¥eRvr serfd feerea
T IR WAl T dre, BARYR §RT WHI—HI WR ST &1 Sirel |

(Vi) SRR——-argefl &I, I99 & Ygard g9 MIHl F Hel'™ SUEH—g & TR IR
EXATETRT HRAT BT |
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(vii) freem ek Id.—(@) GfdeT @ SR W fgaa =fda a1 8710 /— T &I faq

HAfaerd B9 (S U 9= 91 I8V & URMIE & R 8RN Ui daed @ ST | dfaar

R e Afed AR 98¢ Y 9¥ /a8l & U ug @ U—dvs ST Us—U & <AdH / URMAH

IR # A9 Ul @1 9fE & haR BT IR 3 DIs Agdg UG, o 6 aRs /==
A 3ffe el e g |

(@) wfaer w g wfeq @ Jar qolaar sreng smR W e | Al e R g
FfHRT BT BRI /AR S &1 IR Sl & Al Fgfed F9ra {6y o & forg arit 8Rft |

(M wfder W Frged @afdd, ve 7/ B Hal [ BT D U] D (o B AThRAD
BT BT BHAR BRI | I8 JABIR Yb Iy b Wred fhal ST Febhdr | wfdar R g eafdd
Bl B Wl PR BT 3= PIS AR A el sFT| g8 fafdbear ufigfd &k gaociowdio
sAMG & oI W 8haR &1 B8NT/BRN | ddal UGfd 3raere, FAAGER f&ar Sig |

(@) = AfeRl & rgded © 991 a1 d sfdgd guiRefd & w@d: € dfdar
BT qATGEE (FAYA) B ST | WideT R Fga JAfdd, dod (SYfS) W SIuReIfd @ Jrae &

I?le AfIGTcH® IPH BT 8HAR ol BRI |

(®) dfaer R Fgad e &1, Te I 9 §EY @IF & oy IRl fadl 1 e
H 3rgera el fhar e |

@) = el B RN /IASEIRa RifdhcdT adaril | SuF1 IR YAT—UH
URIA HRAT BT | IRE W8 I S P THddl ARl YA 8 O, 3RATg AR W AU
g <Y | wfger snafdft @1 fvhy witrea fafdrear iR / @raarl gRT Sugaddr & forw g=:
TRIETOT fehar SITQaT |

(®) wfoer W Fged afad &1, Il o udi Sdal & g | AR W ST ufe
gl 98 Sl R W, o g sHaiRal @ 999 HE & _EaW W AR §, I3 I /e
9l BT EPAR BT |

(O1) Frafda eHenRAl @ g § JAT AN Har FIE & SuEE, O UB.AR— THIIR,
gedl faw, deRe 9 [ e, Yo | don smervr M enfe wfder wfAga
faaat o geT § AR T8 B8R | 9 39 W H Jraitia Suafemt enfe & fv gdheR g |

16. SREV.—aT H Y, fEHMe U WRBR gRI, FHI—AHI R AJgfad Sirferdi /
I SR /3 fUss @l ok o yadf & «fdqal & fog dar # emRerr @ qea
SIRY U T ATe= & fefi= 8T |

17. fowria wen—ang 781 |

18. TS B & Afdd—T8l U WRPR BT I8 T 8 & VAT HRAT MaeTDh
TS ®, 987 98, RN & falad # afifaRed oxs, iR feA=e U e a1 ST
RS ¥, ey gRI, 39 Al @& el Sussl & fod af a1 aafedqal & gaif ar gl
qrad, R HR FH |

8 s o
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fmT, fRarae e @ 9reg| 9 fAsfed @ 9T 9ol |faer/ #RR &1 9wy

g D UTEId “UYH UHR’ HEl AT ©) IR A UQ B IUTA D T
..................................................... (Frafaa el &1 ues™) (B 399 9o g “fad wear”

BET TAT B) B ATH H SMMOT ARG oo BT forar T |

“fgfi UETPR” H SIRIGT YU UEBR B T & 3R U YGTBR T o (Ue

AM) @ ®Y § 9GS @ R W fEfaRad fEue iR wal W war w9 @ forv wsafa &
%‘:——

1. T8 P U9 UAPR oo UG & 9M) & ©F H o, I UR™ B
IR P FHI B ATl foq db, Th 99 B afy & forv fgdiy ueTerR & a1 & 87|
g fafifde wu @ SfeaRaa far a1 2 3R SFT TRl gRT BRR U7 77 & fb UM uefarR
P fgd weTdR & a7 dfaer, RaT B AT B ATT o 9 @1

TRIHG B TgRd (FH1S) 81 SIQE QT o ACH faedd Hal sl |

2. U9H UEHR Bl AfdSTHD IDH........ /— 3T gfdrsg 8|

3. UYF UDHR Pl Wl YUiadl dRATg AR WR sH | Al Gfdar wR Fge safdd o1
BRI /AR Sieb & U1 S & A1 Afe A ugun 39 Ridd & fawg Fgad /d9md &)
e Sirar & fo9a oy yeM ueieR &1 |iAsT WR SRy 7 &, O FRfad e () @t
S & forg <y '

4. WAET TR FTRGERT e (g @1 M), Th A DI Wal G BRA D
UTad Uk fod & NMHRAD GBI BT THER BNIT| Ig I[AHIY Udh d9 ddb fed fhar o
HBIT | FAGT TR TRGF .o (Ug BT ™) DI, BT Wl IBR BT 3T DS ITTRTA

3rgeTa el BT | 98 fafdhear ufagfd ok vetodiodo swfe & forg W gder =&l grm /8 |
Sad Y sradTel, FEHgaR fear s |

5. = AO@RI & gdleT & &1 ddal 9 ATt srguRefa 3 waa: & wdfdar
BT AT (FHI) BT ST | FAGT TR RGF T, (Ue &1 M) daa (Sfe)
A FURART BT 3@fe & oI 999 &1 §HAR T8I BFIT|

6. dfdaT & IER R FYa PSR/ HHARI BT T WH F TR WME & oy
ITRYT fhdl W &= H Ssid =8l 81 |

7. =T el B AN /IR RIfhed Jadril ¥ YT IRFI YA U
YR HRAT BINT | AfRST il o1 gen #, dIRE AwiE A Af¥h B THERT y9d 81 dd, S
3RATg AR WX U a1 <1 | Al il &1 fhddl wifdrpa fifeear ey / =raari
SR SUYTdl & T g Tieror fobar STem =iy |

8. dfder R g @fdd &1, Ik oo ud daadl & | H SR UR ST Sfuferd
B, Al 98 SUI &R W, ol FRIfE gitReml dHER B 999 A @ gAad R OARL B, AT
9l /< Wl BT 8HaR BN /BN |
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9. dfder w® g af|d (@) &I, HHARI AFfed dFT AT & ARI—ART
g0douwmo / Sfodious +ft ey & g |

TG IRIEHT YUH UGPHR IR g ueTdR & Imferal & SuRefd § g8 dduem
SfectRad TRRg BT 31U+ 3197 g&meR &N QU 2 |

UIH UeThR & SR

f&dT PR & THRR

H.P.P.S.C.Form 22.
(Referred to in paras 3.4(v) and 3.5)

(Form to be filled in by the Departments ofthe Govt. of Himachal Pradesh while sending
roposals to the Himachal Pradesh Public Service Comission for amending Recruitment and
Promotion Rules)

1. Name of the Post Junior Scale Stenographer.

2. Name of the Department Economics & Statistics Department, Himachal Pradesh

3. State title of the Recruitment anddimachal  Pradesh, Economics and  Statistics
Promotion Rules. Departmemnt, Junior Scale Stenographer, Class-lll
(Non-Gazetted) R&P Rules, 1997

4. Is a copy of the rules enclosg¥es.
herewith? (if such a copy has
already been supplied to the
Commissioner’s office, mention
reference only and a copy need
not be sent again).
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5. Particulars of the proposedRepealing of R&P Rules is proposed in the lighthe
amendment(s) Govt. instructions.

Name, designation and telephgnghri_ Pradeep Chauhan, Economic Adviser, Tel. |No.
number of officer to be2626302
contacted for discussion or
further information,

Rule No./ Existing provision Proposed provision Detailed meafor
Col. No. the proposal.
1 2 3 4
Sl. No. 2 2 (Two) 1 (One) Due to Upgradation

of one post tag
Senior Scale Stend

grapher.
Sl. No. 4 Rs.4400-150-5000-160- 58004) Pay scale for regular incumbentsAs  per  Govt.
200-7000. Rs.  4400-150-5000-160-580pinstructions
200-7000. circulated the
ii)  Emoluments for ContragtCommon R&P
employees: Rules notified vide

Notification ~ No.
Rs. 4400+2200=6600 as per deta|ler(APC)A(3)2/99,
given in Col. 15-A. dated the 11
Nov., 2008.

SI. No. 7 (a) Essential Qualification: (a) Essdriaalification:

() Should have passedi) Should have passed 10¢2
Matriculation Examination examination or its equivalent
in 2" Division or 10+2| from Board/University|
examination or its equivalent recognized by Himachal
from Board of Schoo] Pradesh/Central Governmentand
Education/University.

(i) Must possess the (i) Must possess the following
following Speed in speed in shorthand and
shorthand and typewritingtypewriting in  both  the
in both the languages i.elanguages.e. English and Hind
English and Hindi at theat the time of initial recruitment
time of initial recruit-| :—

ment:—

Speed in Shorthand Speed Speed in Shorthand Speed in
in Typewriting Typewriting
English Hindi English Hindi

80 70 80 70
WPM. WPM. W.P.M. W.P.M.
English Hindi English Hindi

40 30 40 30
WPM. WPM. W.P.M. W.P.M.

Provided that at the timeijj) Should have the knowledge

and typewriting as prescribed
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supra and such candidate
shall have to pass the test|in
English  shorthand an
typewriting as prescribe
supra within a period of
years from the date of hjs
appointment. The appoint-
ment letter of such candidate
who does not qualify th
shorthand/ typewriting test in
English  language, shall
contain the specific condition
that he shall have to pass the
test in shorthand and
typewriting in English withi
a period of 2 years and if he
qualifies the test in Englis
shorthand/typewriting withi
a period of 2 years he will
eligible to draw his annual
increment from due dates
and the candidates who
gualifies the said test after
two years he will be eligibl
to draw his first increment
only from the date o
qualifying the prescribe
test.

[

(b) Desirable Qualification :
Knowledge of custom
manners and dialects
Himachal  Pradesh  an
suitability for appointment ir
the  peculiar  condition
prevailing in the Pradesh.

(b) Desirable Qualification :

, Knowledge of custom, manne
pbnd  dialects  of
Pradesh and suitability fg
1l appointment in
sconditions prevailing in  the
Pradesh.

Himachal

the peculigr

s

=

1%

SI.No.10

100%
ment.

by Direct Recruit

regular basis or by recruitme

get emoluments as given in C
15-A and will be governed b
service conditions as specified
the said column.

-100% by direct recruitment gnAs

on contract basis as the case m&overnment vide
be. The contract employees wilDOP’s letter NO:

per the
ninstructions of the

bPer(AP)-CB(19)-
y2/98-part-11 dated
in2-12-03

SI.No.14

A candidate for appointmer
to any service or post mu
be :

(a) a citizen of India, or

(b) a subject of Nepal, or
(c) a subject of Bhutan, or

sany service or post must be
Citizen of India.

0

(d) a Tibetan regugee wh

ItA candidate for appointment {0As per the In-

atructions of the
Government vide
DOP’s letter No.
Per(AP-I1)-A-(3)-
2/80-Loose dated
11-07-2000
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came over to India befof
the 1st January, 1962 wi
the intention of
permanently settling if
India, or

(e) a person of Indian origi
who has migrated fron
Pakistan, Burma, Sr
Lanka, East Africarn
Countries of Kenya
Uganda, the  Unite
Republic of Tanzanis
(Formerly Tanganyika an
Zanzibar),
Malwa, Zaire and Ethopi
with the intention o
permanently settling i
India:

Provided that a candidate
belonging to categories (b),
(c), (d) and (e) shall be |a

person whose favour
certificate of eligibility ha
been  issued by t
Government of India.

A candidate in whose ca
a certificate of eligibility is
necessary may be admitted
an examination or intervie
conducted by the Himach
Pradesh  Public  Servic
Commission or othe
recruiting authority, but th
offer of appointment may be
given only after the

necessary eligibility certit

ficate has been issued to h
by the Government of India.

—

o 3

1S~

Zambia,

e
h

a

m

SI.No, 15A

Notwithstanding anything
contained in these rules, contract
appointments to the post will be
made subject to the terms ang
conditions given below:

[) CONCEPT.

(a) Under this policy thdunior
Scale Stenographerin Depart-
ment of Economics anc
Statistics, HimachaPradesh will
be engaged on contradiasis
initially for one year, whichmay
be extendable on year to ye
basis.

As per the In-
structions of the
Government vide
DOP’s letter No.
Per(AP)-CB(2)-1/
99-Loose dated
08-09-2005

)

ar
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(b) POST FALLS WITHIN
THE PURVIEW OF HP
PSC/HP SSSB:

The Economic Adviser, Econg

mics and Statistics Departme
Himachal Pradesh

Government to fill up the vaca

post on contract basis will pla¢
the

the  requisition  with
concerned recruiting agencge.
H.
Selection Board, Hamirpur.

(c) The selection will be made i
accordance with the eligibilit

conditions prescribed in thes

Rules.
(I CONTRACTUAL
EMOLUMENTS:
TheJunior Scale Stenographer
appointed on contract basis w
be paid consolidated fixe
contractual amount @ 6600
P.M. (which shall be equal t
initial of the pay scale +Dearne
Pay). An amount of Rs.150
(equal to annual increase in t
minimum/ initial start of the pa
scale of the post) as annd
increase in contractual emol
ments for the subsequent year
will be allowed if contract is
extended beyond one year.

(1) APPOINTING/
DISCIPLINARY
AUTHORITY:

The Economic Adviser, Econ

mics and Statistics Departme

Himachal Pradesh will be th

appointing and  disciplinar

authority.

(IV) SELECTION PROCESS:
Selection for appointment to t

post in the case of Contract

Appointmentwill be made on th
basis of vivavoce test or
consider necessary or expedi
by a written test or practical te
the standard/ syllabus etc.

afte
obtaining the approval of th

P. Subordinate Service

2S

0

\

ill
d
/-
0

5SS

he
y
lal
u_

(s)

D

e

e
if
ent
st
of
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which will be determined by the
concerned recruiting agencge.
H. P. Subordinate Services
Selection Board, Hamirpur.

(V) COMMITTEE FOR
SELECTION OF
CONTRACTUAL
APPOINTMENTS:

As may be constituted by the
concerned recruiting agency ile.
the H. P. Subordinate Services
Selection Board, Hamirpur fror
time to time.

=]

(VI) AGREEMENT :

After selection of a candidat
he/she shall sign an agreement as
per Annexure-B appended to
these Rules.

(D

(VIl) TERMS &
CONDITIONS :
(@) The contractual appointee
will be paid fixed contractual
amount @Rs.6600/-per month
(which shall be equal to initial of

the pay scale+dearness pay). The
contract appointee will be

entitted for increase in the

minimum/initial start of the pay
scale of the post) for further
extended years and no other
allied benefits such as senior/
selection scales etc. will be
given.

(b) The service of the Contract
Appointee will be purely on
temporary basis. The
appointment is liable to be
terminated in case the
performance/ conduct of the
contract appointee is not found
satisfactory.

(c) Contract appointee will be
entitled for one day casual leave
after putting one month service.
This leave can be accumulated
up to one year. No leave of any
other kind is admissible to the
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contract appointee. He/She shall
not be entitled for Medicgl
reimbursement and L.T.C. etc.
Only Maternity leave will be
given as per rules.

(d) Unauthorized absence from
duty without the approval of the
controlling officer shall
automatically lead to the
termination of the contract.
Contract Appointee shall not be
entitled for contractual amount
for the period of absence from
duty.

(e) Transfer of a contract
appointee will not be permitted
from one place to another in any
case.

() Selected candidate will haye
to submit a certificate of his/her
fitness from a Govt./ Registered
Medical Practitioner. Women
candidate  pregnant beyond
twelve weeks will stand
temporarily  unfit  till  the
confinement is over. The women
candidate will be re-examined
for the fitness from an
authorized Medical Officern
Practitioner.

(g) Contract appointee will be
entitled to TA/DA if required ta
go on tour in connection with
his/her official duties at the same
rate as are applicable to regular
officials at the minimum of pay
scale.

(h) Provisions of service rules
like FR, SR, Leave Rules, GRF
Rules, Pension Rules and
Conduct Rules, etc. as are
applicable in case of regular
employees will not be applicable
in case of contract appointegs.
They will be entitled for
emoluments etc. as detailed |in
this Column.
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[Authoritative English text of this Department _otification _o. PLG-A(1)-2/2006 (Jr.Scale
Steng Dated 25.02.2010 as required under clause (3) of thale 348 of Constitution of India].

PLANNING DEPARTMENT
(Economics & Statistics)

NOTIFICATION
25 February, 2010

No. PLG-A(1)-2/2006(Jr.Scale Steno).—t exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Gomer, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, issgieédo make the Recruitment and Promotion
Rules for the post of Junior Scale Stenographeas<lll (Non-Gazetted) in the Department of
Economics and Statistics, Himachal Pradesh as paeXure “A” attached to this notification;
namely:—

1. Short title and Commencement—(1) These rules may be called the Himachal
Pradesh, Economics and Statistics Department, Judaale Stenographer, Class-Ill (Non-
Gazetted) Recruitment and Promotion Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings—(1) The Himachal Pradesh, Economics and Stagistic
Department-Junior Scale Stenographer, Class-llIn{Sazetted) Recruitment and Promotion
Rules, 1997, notified vide this Department Notifioa No. PLG-A(3)2/95, dated the 6-5-1997 and
as amended from time to time are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatle of anything done or any action
taken under the relevant rules so repealed underude 2(1) supra, shall be deemed to have been
validly made, done or taken under these Rules.

By order,

Sd/-
Principal Secretary.

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR SCALE
STENOGRAPHER, (CLASS-IIl, NON-GAZETTED), IN THE PAY BAND OF
RS. 5910-20200 + 2800 GRADE PAY(PB- 2), IN THE DEFATMENT
OF ECONOMICS AND STATISTICS, HIMACHAL PRADESH
1. Name of the post.-dunior Scale Stenographer.

2. Number of post(s)}—01 (One)

3. Classification—Class-Ill (Non-Gazetted)
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4.  Scale of pay.—) Pay band for regular incumbemsPB-2 Rs. 5910-20200.

(i)  Emoluments for Contract employeedRs.8710/-(Rs.5910+2800 GP) as per details
given in Col. 15-A.

5.  Whether selection post or nonselection post.Nen-Selection.
6. Age for direct Recruitment—Between 18 and 45 years

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hego have been appointed adhocor on
contract basis;

Provided further that if a candidate appointedaninoc basis or on contract basis had
become overage on the date when he/she was appamtich he/she shall not be eligible for any
relaxation in the prescribed age limit by virtuehtd such adhoc or contract appointment;

Provided further that upper age limit is relaxalle@ Scheduled Castes/Scheduled
Tribes/Other Backward categories of persons te#tent permissible under the general or special
order(s) of the Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government Servantsebafmorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constibmis of such Corporations/Autonomous Bodies
shall be allowed, age concession in direct recreminas admissible to Government servants. This
concession will not, however, be admissible to sustaff of the Public Sector
Corporations/Autonomous Bodies who were/are sulegty appointed by such Corporations/
Autonomous Bodies and who are/were finally absorbredhe service of such Corporations/
Autonomous Bodies after initial constitutions ofethPublic Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the Post(s) is/are advertised for inviting applmas or notified to the Employment Exchanges or as
the case may be.

Note.—(2)Age and experience in the case of direct retieritt relaxable at the discretion of
the H. P. Public Service Commission in case thelidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruits.—
(a) Essential Qualification.{9 Should have passed 10+2 examination or its\edemt from a
Board /University recognized by Himachal Pradesht( Government.

(i)  Must possess the following speed in shorthand typewriting in both the languages
i.e. English and Hindi at the time of initial.

Speed in Shorthand

English Hindi
80 70
W.P.M. W.P.M.
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Speed in Typewriting

English Hindi
40 30
W.P.M. W.P.M

(i) Should have the knowledge of word procegsin computer as prescribed by the
recruiting authority.

(b) Desirable Qualification.4&nowledge of customs, manners and dialects of Hirakc
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8. Whether age and educational qualification presibed for direct recruits will
apply in the case of promotees—Age—Not applicable.

Educational Qualification.-Not applicable.

9. Period of probation, if any. Two years subjecsuch further extension for a period
not exceeding one year as may be ordered by thpetemt authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment—whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods—100% by
direct recruitment on regular basis or by recruritnen contract basis as the case may be. The
contract employees will get emoluments as giveah 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputabn, transfer, grades from which
promotion/deputation/transfer is to be made.—Not applicable.

12. If Departmental Promotion Committee exists, wat is its composition? .—Not
applicable.

13. Circumstances under which the H.P. Public Serse Commission is to be
consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitmen—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igornt shall be made on the basis of vivavoce test,
if Himachal Pradesh Public Service Commission beptecruiting authority as the case may be, so
considered necessary or expedient by a writtenoreptactical test, the standard/syllabus, etc. of
which, will be determined by the recruiting autlyras the case may be.

15-A. Selection for appointment to post by contract appointment—(NEW
PROVISION) .—Notwithstanding anything containedtlirese rules, contract appointments to the
post will be made subject to the terms and conastigiven below:—

() CONCEPT.—(a) Under this policy th@unior Scale stenographeiin Department of
Economics and Statistics, Himachal Pradesh willebgaged on contract basis initially for one
year, which may be extendable on year to year basis
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(b) POST FALLS WITHIN THE PURVIEW OF HP SSSB.— The Economic Adviser,
Economics and Statistics Department, Himachal Rtadsfter obtaining the approval of the
Government to fill up the vacant post on contradi® will place the requisition with the concerned
recruiting agency.e. H. P. Subordinate Services Selection Board, Haumir

(c) The selection will be made in accordance Wi eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS .—The Junior Scale stenographerappointed
on contract basis will be paid consolidated fixedtcactual amount @ 8710- P.M. (which shall be
equal to initial of the pay band + Grade Pay). Amoant of 3% (equal to annual increase in the
minimum/ initial start of the pay band + Grade péyhe post) as per annual increase in contractual
emoluments for the subsequent year(s) will be abbv contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY  AUTHORITY .—The Economic  Adviser,
Economics and Statistics Department, Himachal Rtadaéll be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cate
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agenay. H. P. Subordinate Services Selection Board, Hamirpu

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitiggnayi.e. the H.P. Subordinate Services
Selection Board, Hamirpur from time to time.

(VI) AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure-B appended to these Rules.

(VIl) TERMS & CONDITIONS .—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 8710/- per month (whidil $ie equal to initial of the pay band+Grade
pay). The contract appointee will be entitled f&6 Bicrease in the minimum/initial start of the pay
band+Grade pay of the post) for further extendedsy/and no other allied benefits such as senior/
selection scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in caseptrdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreeyccasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be edtiie Medical reimbursement and L.T.C. etc.
Only Maternity leave will be given as per rules.

(d) Unauthorized absence from duty without thprapal of the controlling officer shall
automatically lead to the termination of the codir&ontract Appointee shall not be entitled for
contractual amount for the period of absence froiy.d

(e) Transfer of a contract appointee will nofpeemitted from one place to another in any
case.
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() Selected candidate will have to submit aifieate of his/her fithess from a Govt./
Registered Medical Practitioner. Women candidategpant beyond twelve weeks will stand
temporarily unfit till the confinement is over. Theomen candidate will be re-examined for the
fitness from an authorized Medical Officer/ Praactier.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate asaplicable to regular officials at the minimum of
pay scale.

(h) Provisions of service rules like FR, SR, Le&ules, GPF Rules, Pension Rules and
Conduct Rules, etc. as are applicable to regulg@i@maes will not be applicable in case of contract
appointees. They will be entitled for emoluments as detailed in this Column.

16. Reservation.—Fhe appointment to this service shall be subjeabrtters regarding
reservation in the services for Scheduled Castels¢diled Tribes/other Backward Classes/Other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—¥here the State Government is of the opinion thiatnecessary or
expedient to do so, it may by order for reasonseaecorded in writing and in consultation with
the Himachal Pradesh Public Service Commissiorxrafey of the provisions of these Rules with
respect to any class or category of person or posts

ANNEXURE-B

Form of contract /agreement to be executed betweehe Junior Scale Stenographer and the
Government of Himachal Pradesh through Economic Adiser, Economics and Statistics
Department, Himachal Pradesh

This agreement is made on this ay od in the
year between n8h./S
S/o D/o Shri. R/o contract appointee
(hereinafter called the FIRST PARTY), AND The Gawar of Himachal Pradesh through
(DesignatiaheofAppointing Authority) Himachal
Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a (Name of the post) on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
(Name of the post) for a period ofdr y@mmencing on day of and
ending on the day of . It is specificallgnmtioned and agreed upon by both the parties
that the contract of the FIRST PARTY with SECONDMPIY shall ipso-facto stand terminated on
the last working daye. on and information notice shalbemecessary.

2.  The contractual amount of the FIRST PARTY Ww#l Rs /- per month.
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3. The services of FIRST PARTY will be purely ®mporary basis. The appointment is
liable to be terminated in case the performancefaonof the contract appointee is not found good
or if a regular incumbent is appointed/ posted regjaihe vacancy for which the first party was

engaged on contract. 4. Contractual é\ainthe post) will be entitled for one day
casual leave after putting in one month services Tdave can be accumulated up to one year. No
leave of any kind is admissible to the contractual (Name of the post). He/she will not be

entitled for Medical Reimbursement and LTC etc.yOnhkternity leave will be given as per Rules.

5. Unauthorized absence from the duty withoutdpproval of the controlling officer
shall automatically lead to the termination of ttemtract. A contractual (Name of the
post) will not be entitled for salary for the petiof absence from duty.

6. Transfer of officer/ official appointed on ¢ract basis will not be permitted from one
place to another in any case.

7. Selected candidate will have to submit a fieste of his/her fithess from a
Government/Registered Medical Practitioner. In cdsgomen candidates pregnant beyond twelve
weeks will render her temporarily unfit till the @dmmement is over. The women candidate should
be re-examined for fithess from an authorized Madifficer/Practitioner.

8.  Contract appointee shall be entitled to TA/DAeiquired to go on tour in connection
with his official duties at the same rate as agtile to regular counter-part officer/official.

9. The Employees Group Insurance Scheme as welE.R.F./G.P.F. will not be
applicable to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY haverein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)

INTHE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)

(Name and Full Address)
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[Authoritative English text of this Department Notfion No. TSM-A(3)-1/2002-1 dated
6-03-2010 as required Under clause (3) of arti@#8 of constitution of india].

TOURISM & CIVIL AVIATION DEPARTMENT
NOTIFICATION
Shimla-171002, the"™®March, 2010

No.TSM-A(3)-1/2002-1.—n supersession of this department’s Notificatian TEM-A(3)-
1/2002 dated 15-1-2003 issued in this behalf andxercise of the powers vested in her under
Chapter-1, Section 3 () of the Himachal Pradeshrigm Development and Registration Act, 2002
(Act No. 15 of 2002), the Governor of Himachal Rsit, is pleased to notify all the District
Tourism Development Officers/Assistant Tourism Depenent Officer(s) Himachal Pradesh
within their respective jurisdiction as “Prescrib@adthority” for the purpose of this Act, with
immediate effect.

By order,

MANISHA NANDA,
Principal Secretary.

PERSONNEL DEPARTMENT
(Appointment-1V)

NOTIFICATION

Shimla-171002, 2nd March, 2010

No. Per (A-1V)-B(14)-1/2004.—Whereas case FIR No. 1/2003 dated 5-5-2003 under
Section 7& 13 (2) of PC Act, 1988, PS, AC Zone, inashala was registered against Dr. Rakesh
Kapoor, HPAS (HP:99) (the then DTDO, Kangra) prédgeposted as Assistant Commissioner
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(Leave Reserve) to Deputy Commissioner, Shimlahiemalleged offence of accepting bribe to the
tune of Rs. 10,000/—.

Whereas the Govt. in the Department of Personaeldtcorded permission Under Section
197 of Criminal Procedure Code and Section 191§} ot the Prevention of Corruption Act, 1988
for the prosecution of Dr. Rakesh Kapoor, HAS vatder No. Per (A-1V)-B(14)-1/2004 dated
15-12-2004.

Whereas the Ld. Special Judge, Kangra at Dhardenblaa sentenced Dr. Rakesh Kapoor,
HAS to undergo rigorous imprisonment for two yearnsl also to pay fine of Rs. 10,000/- vide
order dated 3-11-2008, for this criminal offence.

Whereas pursuant to this Order of Ld. Special dud§angra at Dharamshala dated
3-11-2008 the accused was given an opportunityakimg representation on the proposed penalty
of his removal from service vide Memorandum No. B&iV)-B(14)-1/2004 dated '8 January,
2009.

Whereas the said Dr. Rakesh Kapoor, HAS, Asstin@issioner (Leave Reserve) to
Deputy Commissioner, Shimla had submitted his gr&ation on 23rd January, 2009 requesting
for dropping of the proposed action.

Whereas after considering the aforesaid represemtaf the accused the competent
authority has decided to impose a major penaltyeofoval from service upon the said Dr. Rakesh
Kapoor, HAS (the then DTDO), Kangra) presently ASSbmmissioner (Leave Reserve)
to Deputy Commissioner, Shimla.

Now, therefore, the Governor, Himachal Pradestexercise of the powers conferred by
Rule-19 of the CCS (CCA) Rules, 1965 and in coasioit with HP Public Service Commission,
Shimla, is pleased to order that Dr. Rakesh KapdthS, presently posted as Assistant
Commissioner (LR) to Dy. Commissioner, Shindanot fit for retention in Government service
and penalty of removal from service is imposed upormim, with immediate effect, in the
public interest.

By order,
Sd/-
Chief Secretary.

URBAN DEVELOPMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 9th March, 2010

No. UD-A(1)-2/2001 Shimla.—+ exercise of the powers vested in him under Sedt&n
(2) of Section 27 of the Himachal Pradesh Municipat, 1994 (Act No. 13 of 1994) read with
Rule 6, Rule 7(6) and Rule 9 of the Himachal Praddanicipal (Reservation and Election to the
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office of the President and Vice-President) Rul€85, the Governor, Himachal Pradesh is pleased
to notify the election of the Vice-President of tNagar Panchayat, Suni of the following in the
Official Gazette :—

Name & Address of Elected Vice- President

Sh. Anil Kumar,
Ward No. 1, Nagar Panchayat, Suni,
Distt. Shimla.
By order,
Sd/-

Addl. Chief Secretary.

TRANSPORT DEPARTMENT
NOTIFICATION
Shimla-2, the 8th March, 2010

No. Tpt-F(6)6/2003-Ill.—n supersession of this Department Notification Nigpt-
F(6)6/2003-1l, dated 26-2-2009 and all other noéifions issued in this regard, the Governor,
Himachal Pradesh in exercise of the powers cordebne sub-section (1) of Section-67 of the
Motor Vehicles Act, 1988 (Act No. 59 of 1988) i=pked to issue the following directions to the
State Transport Authority, Himachal Pradesh, Shinknd all Regional Transport Authorities in
Himachal Pradesh regarding fixation of fare ratésstage carriage bus services in Himachal
Pradesh.
Directions :

The State Transport Authority Himachal Pradesh ah&egional Transport Authorities in
Himachal Pradesh shall ensure that the followinigsraf fares are fixed/charged for stage carriage
bus services in the State of Himachal Pradesheiptiblic interest.

(i) (Ordinary Bus Services including Mini Buses)
(Fare per passenger per kilometer in paise)

() Roadsin Hills 111
(i) Roads in Plains 71.25

(i)  Semi Deluxe Bus Services.A~-maximum of 50% more than that of the ordinary bus
fare.

(i) Deluxe Bus Service.-A maximum of 100% more than that of the ordinarg bare.

(iv) A. C Bus Service.—A maximum of 150% more than that of the ordinarg Eare.
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2.  The fares shown above are inclusive of akk$aX hese directions will come into force
with immediate effect.
Note.—1l. The minimum fare shall be Rs.2/-. The fractidmupeei.e. 50 paise or above will be
rounded off to next rupee and fraction of rupe®Wweb0 paise shall be ignored.

By order,
Sd/-
Principal Secretary.

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION

Shimla-2, the 3rd March, 2010

No. HFW-B(A)2-1/82-loose.—n exercise of powers conferred by Section-9 of the
Prevention of Food Adulteration Act, 1954, (37 &54) read with Rule 8 of the Prevention of
Food Adulteration Rule, 1955, the Governor, Himadlradesh is pleased to appoint Sh. Mohan
Dutt Sharma, Food Inspector Kullu as Food Inspe&omour within the jurisdiction of Distt.
Sirmour. The work of Food Inspector Kullu and Lah&piti is assigned to Sh. Leeladhar Thakur
Food Inspector Mandi in addition to his own dutiégurther orders.

In exercise of the powers conferred by sectiod P6{ the Prevention of Food Adulteration
Act, 1954 (37 of 1954), the Governor, Himachal sddis further pleased to authorize Chief
Medical Officer Sirmour and CMO Kullu and L & S tiestitute legal prosecution or to give written
consent to institute prosecution for offenses utldeprovisions of the Agbid.

He will however, have no jurisdiction over the Ray Station and Railway premises
unless he is appointed as Food Inspector by thér&&Bovernment under Section-14 of the said
Act. These orders shall come into force from thie @é issue of this notification.

By order,
Sd/-
Pr. Secretary

ey U4 URaR Hearor fqmT
fRBrerr—2, 8 91, 2010
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[Authoritative English Text of H.P Government Noé&tion No. Health-AC(15)-1/2008
dated 08-03-2010 as required under clause (3)ro€la 348 of the Constitution of India].

HEALTH AND FAMILY WELFARE DEPARTMENT
(HEALTH-A-SECTION)

NOTIFICATION
Shimla-2, the 8th March, 2010

No. Health-A-C(15)-1/2008.-n exercise of the powers conferred by proviso tticke
309 of the Constitution of India, the Governor, lghal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, issgleédo make the following Rules further to
amend the Recruitment and Promotion Rules for th& pf Director, Health Services, Class-I
(Gazetted) in the Department of Health & Family ¥&ed, Himachal Pradesh notified vide this
Department notification No.Health-A-A(3)-1/2000 ddt16-9-2002, namely:—

1. Short title and commencement.-4) These rules may be called the Himachal Pradesh
Department of Health & Family Welfare, Director, ath Services, (Class-1 Gazetted) Recruitment
and Promotion (First Amendment), Rules, 2010.

(2) These rules shall come into force from thie ad publication in the Rajpatra, Himachal
Pradesh.

2. Amendment of Annexure-‘A’.—n Annexure-‘A’ to the Himachal Pradesh

Department of Health and Family Welfare, Directd#ealth Services, Class-I (Gazetted)
Recruitment and Promotion Rules, 2002 ,—

(a) For the existing provisions against ColumniNgthe following shall be substituted:—

“By promotion from amongst the Joint Directors oédlth Services who possess two
years’ regular service or regular combined withtomusadhocservice, if any, in the
grade, failing which by promotion from amongst floént Directors of Health  Services
who possess three years regular service or regolabined with continuouadhoc
service, if any, combined as Joint Director/Depitiyector/Chief Medical Officer/
Senior Medical Superintendent/Principal(Traininghiehh shall include one year
essential service as Joint Director of Health Sewi

(1) In all cases of promotion, the continu@aahocservice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these rules for promosabject to the condition that tha&dhoc
appointment/promotion in the feeder category hagnbmade after following proper acceptable
process of selection in accordance with the prousiof Recruitment and Promotion Rules;

In all cases where a junior person becomes ediditnl consideration by virtue of his/her
total length of service (including the service reredi onadhoc basis, followed by regular
service/appointment) in the feeder post in viewthed provisions referred to above, all persons
senior to him/her in the respective category/pasiie shall be demed to be eligible for
consideration and placed above the junior persahdrield of consideration;

Provided that all incumbents to be consideredpimmotion shall possess the minimum

qualifying service of at least three years or fhrascribed in the Recruitment and Promotion Rules
for the post, whichever is less;
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Provided further that where a person becomesgibédi to be considered for promotion on
account of the requirements of the preceding po\ise person(s) junior to him/her shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last proviso shall not render the junior incemi(s) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Dbitized Armed Forces Personnel (Reservation
of Vacancies in Himachal State Non-Technical Sesjdrules, 1972 and having been given the
benefit of seniority thereunder or recruited unttex provisions of Rule-3 of the Ex-Servicemen
(Reservation of Vacancies in the Himachal Pradesthiiical Services) Rules, 1985 and having
been given the benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation, contous adhoc service rendered on the feeder
post, if any, prior to the regular appointment agasuch post shall be taken into account towards
the lgenth of service, if thedhocappointment/promotion had been made after propectsen and
in accordance with provision of the Recruitment &ndmotion Rules.

Provided that inter-se-seniority as a result affcmation after taking into accouragdhoc
service rendered as referred to above, shall reanthanged.”

By order,
Sd/-
Pr. Secretary.
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