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& fhe—1(3)3 /2009.—RAME U &I YT, WRA & AMMEN & A& 309 B
R GRT Uacd UGl T WIRT BRd §U, [ZATael Yol ol Hal AT & WRHe 9 [Earae
UQ¥ AR fqMmT # 9R® gaadE arglferftes, avi—lll BRISUEE), & ug & foly =9
SR | Al SUTERI—"&" & AR Wl iR YAt 9 a9l &, arerfq —

1. dferd M iR yR™——() 37 Il &1 dfera Tm e uew AoRrer famm,
IR I Mferfies, avf—IIl - ERTsTafya) woif iR wr=ifa 2, 2010 € |

(i) 3 | ouE, BHrerd geer § UBIRd fby S &l aRIEg | Uged s |
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2. e iR agfaai—() SW?TWTW—E() 3,/79 TRIE 04—04—1986
ERT AR f2arae yeel FoRuTa f[UrT & aR© argferfte (o s sRIofafa) & ol
3R U=t M, 1986 &1 Udg gRT =& fhar Siram @ |

(i) v FRET & 8 gy ol Sudad Su—d () & o9 59 yeR R FaHr &
JIE o T Bis I, 99 1 sRa, 3 e @ e s wu | @ 8 wwEh
ST |

3T ET,

ARIRT /—
e Ffed |

SEIER 1

feArad Uew o uree fam, 9 aRs daee agfoifies, af—lll (BRISUfe) & ug & it
3Ryt s

1. U BT AF—— IRS ITTAM eI
2. UGl P HRE— 01 (TH) |
3.  qffeRo— = 1l ERUGE) |

4.  JoaH—() fafia geuRal @ fou 9a98™ U 9 10300-34800+3800 / —HUT
TS U YRS da=99 14590 / —60T |

(ii) dAfder R Fga FHaiRAl & foy SuAfeRi—— 14,100 / —FUY (R}
15—% ¥ AU Y &R & ITAR)

5. T AT I Y. —3IIT UT |
6. W Wil & forg amg—18 A 45 AW

TR Y w1l by S arel Afedal & oy S g Wi dc A1 6ideT & MR W
Frgad fhy T FfFTal dfed ugel ¥ TSR B Adl H I il &I R 81 sF

W] U8 SR P afe deed ar dfder & SR wR fRge fear war sl g9 wu
fFrgfad @1 aRRg @ afde My BT 8 AT Bl o 98 dedf I Wfdel & AR R g @
Fror fafed omg W we & forg ura T8l B

W] I8 R 6 rggfaa snfadl /srjgfad Se—onfodl /g fUss ol & Jfdal &
forT Sud A1 H IaAl & ge d S gahdl, RaHl RAEd Uty WReR @ AR A7 faey
TN B el ST ¢

R I8 AR W b ufedsd Ager Frl qen W@ Feri & @i sEaial @1, S i
gfeeid Fdex Al /@rd el & IR Tod & 99g U Ufedd ddex A/ @rad
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At # e ¥ qd RN HHaRT o, el welt § ey o e # i & Rargd & oo,
Sl IRHN HHATRAT BT 3L 7, fhg 39 UHR & Ramgd ufeds daex i den w@rad
el & W dHAIRde ®I T8l < SQ S geEraddl O A /| Merl gR1 e
fou MU & /fhr U € 3R S dfectd Waex A /R ert & URRe ToT & uvEg W
ot/ warad frerr & dar # sifvaw wu 9 smafera ey & € /fhTr 9

1. A 9l B folu oy M1 @1 TUEL SS9 9¥ @ ueM e 9Bl oot o
Ug(ygi) BT 3fded f=a & forg, genRerfa, fasnfa faar o & ar el

1 SR e T 8 |

2. AT QaIled oWl @1 qem H Rl Wil & forw oMy AWM &R orgwa feHArd
U<e Al HaT RN & fadeprgar Riforet fbar 5w |

7. W 9l fHy 9M 9el Sl & fog st <paw dfde &Rk o A — (@)
AR *Ed ¢ (i) B9 US¥ /g WRGR §RT Agal Ui f[Jeafdened § ae a1 9@

TAG B |

(i) IR Fgfaa & F9g <M1 9IiRl, s1id il ud fa=il # myrfarfd qen
Squr # fr=foRad TRy <@ 8-

amgfafy # wfy <o A iy
U fa=) U =y
1 vrsg i fAFe o=l oisg ufq e Ifer ¥eg Ufd e a9 oreg ufa e

(@) aie-g oAl : fRFae uw @ wfedl, Afval iR diferal &1 I &R wRwr #
e fatre <emell # fygfaa & forw Sugaaar |

8. W Wl fby WM arel aAfekadl & forg fafed amy oik e srEarg wi~ia @feml
D M H AN BT A1 TS : G —ar] A1 | Afdb {EAT - AR T |

9. URET I A, afT P Bl—=r T4, TIHT Th 99 J 3Afd W AR afey &
fore o fhar S 9o, oar dem uiterr favy aRRefaatl § ok forfRad aro & smey
T

10. Wit @1 gfa — Wt et B nft a1 o, sy, R g iR R
TG R WX M et QY 9 gRreraar—aqufierd W g, S 7 8 R A ol gw
faffd JmER oR A1 Wil gRT Afder & R W | dideT R Mg dHan), W 15—d H dl
g SUATRRIT U BT 3R derdfoa W # fafafdse war wat grr faftafa i

11. Ot gfgfea ar weEmRer @ g9 SR (@), e gt/
IFRRY fHAT S —smgedal ¥ 4 U= gR1, fordeT & ay &1 Fafia daree a1 g€ o
B TS AMAR T qad1, Al B 8T, B AfFferd v < 9 BT Fafdd Aardre 8

R U & YA & folY Ud HHARN] DI, SISk /Gid &3l 4 g (Ual) &1
g3l # T AT B SUATA & A, BH F HH (S BRIGIA ddb Hal BT BRI

R I8 SR & IWH WRgd () S HHAIRIl & A H AT el BT, el
Srferafiiar @ forg uie a¥ a1 IHH HH BT HaT UV & B
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R I IR W I AR / HHenRAT &1, RN ek /giF & 4 &9 |
A Uh BB dFb FaT T8l B 8, W &F H SHD I A (Frex) H A aRsar &
SINASIN QQJI"H*\'NUIﬁV_{lel

WG | —Sud WRgd (1) & Ao & oy SHoiia /g &3l 3 “dridrd” o
ARIROTTAT T I D] Al T YIRS STl 3R H¥ ANl gRT fby Y &R &l &9 H ad
gU U &l # Il @1 gy 9 fafe A g |

WG || — SWad Wb (1) & YA 8 SO /G &3 79 JbR A 81—

Tetr ol vd Rafa |

1.

2. ¥ 57T &1 gt 3R RAR SU-AvSd |

3. Eg SUTSH BT Skl @R & |

4. e Rmar & IWQR dedld $1 U8 99 WA gAY, Sxblell 3R I ghrd
BIEMITE |

5. o] Tl &1 =g §19 IR |

6. PHiTSI Tl & SOTHRI SUATSA BT 9T WA & |

7. e fe=iR |

8. TR R ¥ Iudedld RS & HIBdrs AR PRIAT USAR o NO[bToll desid

& ATS—9al T 3R AFHAT TR gl 3R RIes T8l & PIeT U Uear g |

9. HuSl R¥e H AN ddld $T Tl T USdR gd, dell dld] Iudsdld &
el TEOl, ARSI, "ATe, oArEl, drfl, WS iR WA, Uge’ dsdid ©
SIRATS, HeiTe, UMY, SaiQ, SIS, U, HANT s IS, TR, TRER, 3R
TS UCdR g, YN dedie # frRoll, SIeliR, AMTe, ara—anTsl, Il e
IR TfErll M% UedR gd IR AvS! el & IR T8l &I gearsl UcdR
|

(1) "=y & | Amel W, U wR Rt Mg 9 qd e R (Ae) ue A n‘s‘
IR dcd |ar, afe @13 8, U @ forg g7 |t #§ gunfafea warera @ forg, g9 | @
a%ﬁﬂ?%ﬁngﬁaﬁmwﬁ %WWﬁﬂEﬁﬁgﬁﬁﬂﬁaﬁ?Wﬁwfﬁ

QUFEl & ATAR =9 B S Wb UfhAT BT UAM & geard Bl Ts o

Ry I8 b 37 A Al d, RFH Bz S Afdd G9RS IS H U ol HaThlel
(Teef JMER WR BT T3 Hdl Aied, S Fafd a1/ Fgfad & SR § 1) & IMER R Sugdd
SUSll & HRUT AR fBU S &1 U B ST 8, 987 UT—3UH Ydi /Ug /HIeX H I
IR @it aafed faaR fPu 99 & 95 GHsT S SR fooR oxd 999 o s Jfed I W
Y G

R 99 W ugeniRAl &), R R Uid @ ol AR fear e, BF | &9 9 a9y
DI YATH Fedl HaT T IS & WAl AR YT FrE § AT dan, S 9 8 el

R I8 AR & TET Bre A QI WRd I Ul & HROT UG by S
) faaR & forv s 81 ofidr 2, 98l Sa9 ofs fdd O 0 gy & foer & oo
AT FHST STTQIT /ST SIed |

RAMA (ﬁ\—ﬂ%r%ﬁ AMMH ddb=drel 39 fBAEe e AF—Ccaiidhd Wﬁrﬁwﬂ) Houl, 1972 & FW—3 &
ST B IFId Wl fhar AT B 9T s ofid d¥rar o feu o8 ar N
TRI—AfeTHT (ROTde o do=dioT 39 &1 fRarae Ueel SaFiidd Afdfis]) wool, 1985 @
-3 & STl & S WAl BT AT B IR 9D 3faid a¥rgar ord fau U g |
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(2) s UPR WERHY b | AHAl A W Ue R Rt g /a= @ ogg
ARG Iq R DI T3 AR dcd ¥al, I HIg &, Haldld & foIg JoMr # <t gy, afe
dgel Fgfad /=, IR =9 & geana &R el IR U FRMl & IR @ 78 o

W] BT Mg SuYE Mfae dqel Jar BT TUET H o & LA Sl RITg R BT WD
ThoRawy TRWRS aRgdT TuRafid gl |

12. e fawria o=y 9fRfd ffemmm & O SHa) SR —o SRR gRT aHd—a9g
R 3T B TY |

13. W1 a1 §, 9 oRRufal & ffarma uewr e Qar T ¥ wmel fear
STt fafer grT emuféa & |

14. & Wt @ forg SUem—fhl War a1 ug R YR & foru araell &1 wRa @t

ANTRS BT 3aeTd %\|

15. & Wil gRT 98 R Fgfdm & forg o990 Wt & Ame | ug R g &
T o=, AiRge wRIeT & MR W fhar e a7 afe, genRefy, fRare U did Jar ST
T 31T AT YIABROT VAT H_AT SMaTd AT FHr aoel, df forRaa ukien a1 agagiRe wlelm &
IR TR fHar STwm, RT9dT TR/ UTeThd, 1 9dl YTSIdHRoT gIRT IaeRd fhar S |

15— Hfaar fFgfaa g™ ug W Fygfaa & fog agm—s= i 4 fodt a9 & 8 8¢
A1 g5 wR e Fgfaaar, T g Ty et iR el & segel| &l ST —

(1) HAheuar—() 9 diferdl & orefe fEArae Uew acure v, 3§ RS 9=\
YAt BT AIET & ATER WR IR H U 99 & folY ST e, 5™ guigay 3R W)

Il ST FhIT |

(@) ug & fRArEe Uy rfiFwl HaY 9O 91 @ ST § AM—1ed, AcRIUTe
Ra ugl &1 Af4eT & AER R 94 & {70 TRBR BT AFAGT YT R & ITN, JeIUel Dl
TG 9T SIABRYT, AT fZATI Uoer 3refi=Rel Harg a9+ d1s & el & |

(M) =, o9 frgEl § fAfed uredr wdl @ gaR fhar S |

(I wfee Sudfemi—<dfder & IER W FYad aRs Jq7am gfefie o
14100 /—. ®UYY B FHfhd Fad dfderats Woq (S U §€ O I8 U & <Ad9 & axTeR B
gfoe e e @ ST | afe dfasr § e 9 ¥ &1 @ Selad @ Sl § Al geErdad
Ju(asl) & fory Afagrers Sudfaedi # 430 /— ®IT @ I6H (U8 & U I 9F TS U & =[AqH
H A gfrera) & R af¥e gfg & §9 H ST B g |

1y gl / srgema MR —esre, Fx=urer, f2arae e Fgfa ok sremad
TR BT |

(IV) =g+ gfsa—sfaer Fgfad &1 <em & 9 R Fgfaa & fog =54, AiRes o &
IR TR BT ST A1 AR (aegsd A1 FHE FAsn oy, a1 forRgd olien a1 arasiRe udler
B IR W fhar S e R/ UIeashA G/g wdl e, fd fearad uer srefivwer

A T 9l gIRT JgemRd fhar e |
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(V) <fderere Fgfeaal @ fog ogw affa—o=ll dag Wl s, s fearad
I T WaAW T s gRT FHI—99d R TfSd & 90 |

(V) IRR—3AT DI, T & YA 39 FIAI A Hel | SUEH—"T” 6 AR HIR
TEIERT HRAT BRI |

(VIl) e iR wW—(@) FfieT & MR R Mga aafad &1 14100 /— wUY &1 H3d
AfIGTHS WHH (ST U IS ST IS U & REAdH & a-IaR gh11) Ufoer daed a ST | fdar
R gad @fad 3mT 981g 1Y 9¥ /9uf & oy AfdareTd Yad # 430/ — SI¢ (98 & U IS S
T U & gAdH &I A9 URTed) @1 gfg &1 §HaR BN 3R I Dls Fedg WIfawmg, S|
aRss /Ta= JaqAe 3Mfe T faar SIem |

(@) wfder R Fged afed & |ar goidar sRers R WR B8Rl | afe wfaer w g
fFT BT HT /AR S &l grm Sfar @ a1 Fgfad ' 6y 9 & forg qriy grft |

(M wfder w Frged @afdd, b 7 B Hal [ BRI D I YD o D AThRAD
JIBT BT BHAR BN | I8 AAHIY Y aY b AlUd (bl &1 AT | Aider wR Fgad aafdd
B B N UBR & I PIS JAHI AN Al N | g8 fafbew gfagid ik e
sAfe & forg Y haR T8l BN /80l | dad Ui s, fFrmgar ar SmeEm |

(@) RF® ISR & rgHed & 91 a1 ¥ e FquiRefd & @ &€ |fdar o
QT (FHYA) 81 SITQT | fdeT R Fgad Jafdd we (SS)) 9 uierfa &1 e@fe & fory
il HfaQTH® IHH &1 EhaR T8l BT |

(®) wfder R g fdm, R g d9Rll & 1 R UiF 99 & SRIibTd QUi $R
foram 81 Siel A1 VAT AT STUfETd 81, SMavdedl & JMHR R IR &g Ul 8T |

@) =aE el B WeR /NG Rfeca aaardl 9 UEr R YA—UH
URId AT BN | dRE AW o AfOd P el Azl UHd 8 TP, RS AR TR Fugad
g e | AfEAT il T el uritied faifdear e RT / Rl gRT Sugddl & ol g
RIETT T SITQTT |

(®) wfoer W Fged afad &1, Il o udi Sdal & g | AR W ST ufe
gl a1 98 S R W, o g sHaiRal @ 999 M & _EaW W AR §, I3 I /e
Yl BT §PHaAR BT |

() Frafa sHaRal @ &en § JA1 ar dar FEEl $ SUEd O ThAR. THATR,
ged! frm, deRer vfasy [ fw, Sem s qen omere e senfe dfaer v g
faaat o ger § AR T8 B | 9 39 W H amaftia Suafery eanfe & forg g@merR i |

16. SREUI— a1 H YT, fZaee ucoe gRT 999—99d W SIgfad Sl /
I STl /fUss i &R o yail @ JAfdadl & fofg dar # SMReroT &l arad ok
fopy g amcen &, N+ BT |

17. fowria oen—amr 721 |

18. T B & Afda—T8l oI R &1 I§ I 8 fb VT AT aS AT
JEEE 8, 98 98, dRUl &I faRad # ifAfaRad v IR RRAMd Uy ol a1 AT b
WREY ¥, 3Rl gRI, 39 |l & fh=sl Sus=ei &1 & aFf a1 Afddal & yait a1 ugl
qrad, fIfIrer & Faift |
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SRCESER G|

RS Jaa Tfeifiies iR fRarae ueer wReR @ A& e U9 uRell, 7 uree & Aregd
¥ fFenfed &1 & arell |faer /SRR &1 ywy

P IS b Hey, eve vd URell, Acured fRAmEd uew, (BN g9 g9a uvanrq “fed
UeTHR" Pl TAT 8) & AETH F ST ARG, B foar 37 |

e 9eTdR o SWRITT Y2H USTHR DI T & AR YT WIHR I RS dd-T9+
AYfAfts & wU ¥ AAST & AER W Fr=fRad e 3R e[l R Har &)+ & folg Agafd
48—

1. I8 b UIH VR IR da= MYfolfte & ®T § ... A UR™ B 3R
B AT B a1t fF Tb, T 9y &) rafy & fory, fgdia vereR &1 war # | g fafafde
U ¥ SfeaiRad fFar T & IR Ml TR §RT BRIl 141 ® & Uod ueerR @ g
UTHR & A1 Afder, R wrd g B i e @1 W & wafya (9ar@)
FHESN ST JAT FaT Al AMaedd el B8R |

2. UYH UEHR Pl GfAeTHB IBHT 14100/ — wUV UfeA™T R |

3. UYH UEHR B HdT YUIAT IRMT MR WR BRI | AT Wider W g @fdd @
BT / TEROT SIh el Uil Sfral & o Fgfaa wafid (@9r<) @ o & forg arit 8rfl |

4. <fdeT R Fged aRs aaqaae Tefoite, Ud AT & JdT Y9 6 & 9] Uh
fa & AHRHD ATHT BT EHER BT | IE ATHIE Uh aY I Al (AT ST T | e
R e IR JaTHM SMElfeifie Bl [l 1 UBR &1 3= By AP ST ol N7 | I8
fafee gfagfd iR ta Al s@nfe & fofw ff gPpeR T8 B8N /8Rf1 | ddd Ugfd srEedr,
fergargaR fear sre |

5. RF® PR & rgde & 991 daddl 9 sFegd sruiReft ¥ wd: & dfdar
B A (FH0) B S | 6fde W ged @i sa(sge)) ¥ sruieid @ safy &
o1y HfdeTH® IHH BT BHaR Tl BT |

6. dfder R Fgad Afdd, 5 U dll & RIF R U™ 99 BT brRIbId oI B
foram 8, STef 1 U1 AT SUferd B, SMavIdhdl & SR R IR g UE 81 |

7. =T Rl B AN /IR RIfhea Jadril I JUAT IRFI YHT—9
URJd BHRAT BT | AfGel AT B ST H, GRS WWils W 3D bl THEwRT UHa Bl A,
I RIS AR W AU 1 < | A il @1 R uiidie ferfdar sferery /
A g IuGFIT & fo1g g q_ieqor fobam S a2y |

8. dfdaT W Fgaa IR qaaqM Tefeilie &I AT 30 UG ddl & T H
SR TR SIET JAUE 81, a1 98 S &% R o FRfAd aRs qaa9E argfetfle o1 ad9qH &
RATH W AR &, IET 9l / Q6 Al BT 8HAR B8IT /BRI |
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9. dfder W fgad afdd(@l) o AFfes I AT AR 3 UG, /S,
A1 SR FET BRI |

SUD ARIEHT U9 UTHR d fgdid UeTerR I Iiferdi &l SuRefd ¥ gad |dued
SfoctRad TR BT AYT—30 SRR Hx AV 2|

U UeThR & BXER

fefi UelpR & TwdER

[Authoritative English text of Government Notificm No. Fish-A(3)-3/2009 dated 27
March, 2010, as required under Article 348(3) lud Constitution of India].

FISHERIES DEPARTMENT

NOTIFICATION
Shimla-2, the 27 March,2009
No. Fish-A(3)-3/2009.—n exercise of the powers conferred by proviséttcle 309 of

the Constitution of India, the Governor, Himachahdesh, in consultation with the H.P.Public
Service Commission, is pleased to make the Recenitrand Promotion Rules for the post of

Senior Scale Stenographer, Class-Ill (Non-Gazettedpe Department of Fisheires, H.P. as per

Annexure-A, namely :—

1. Short title and Commencement(h-These rules may be called the Himachal Pradesh

Department of Fisheries, Senior Scale Stenograpi@ass- IlI(Non- Gazetted), Recruitment &
Promotion Rules, 2010.

(i) These rules shall come into force from tlagedof their publication in Rajpatra, HP.
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2. Repeal and Savings- (i) The Himachal Pradesh Fisheries Departmes¢isior Scale
Stenographer, Class-lll (Non-Gazetted) Recruitmeamd Promotion Rules, 1986, notified vide
Notification No.Matysa-Kha (2)-3/79, dated 04-04&@ hereby repealed.

(i)  Notwithstanding such repeal any appointmerade or anything done or any action
taken under the rules so repealed under sub-rukufira shall be deemed to have been validly
made, done or taken under these rules.

By Order,
Sd/-
Pr. Secretary.

Annexure-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SENR SCALE
STENOGRAPHER IN THE DEPARTMENT OF FISHERIES

1. Name of the post—Senior Scale Stenographer
2. Numbers of posts—1 ( One)
3.  Classification—Class-IIl (Non-Gazetted)

4.  Scale of pay— (i) Pay scale for regular incumbents Pay Band G3900-34800 Grade
Pay = Rs. 3800 Initial Pay= 14590/-.

(i) Emoluments for Contract employees: Rs. 144@8/per detail given in Column No.
15-A).

5.  Whether selection post or Non-Selection postNon-selection
6. Age for direct recruitment—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the government including theso have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall redidilele for any relaxation in the prescribed age
limit by virtue of his adhoc or contract appointriien

Provided further that upper age limit is relaxalfte Scheduled Castes/Scheduled
Tribes/Other categories of person to the extennsible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that employees of all the Pul8ector Corporations/and Autonomous
Bodies who happened to be governmentservantsbefimerption in Public Sector Corporations/
Autonomous Bodies at the time of initial constibmis of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitnas admissible to government servants. This
concession will not, however, be admissible to satdff of the Public Sector Corporations/
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Autonomous Bodies who were/are subsequently apgubitly such Corporations/Autonomous
Bodies and who are/were finally absorbed in theiserof such Corporations/Autonomous Bodies
after initial constitution of the Public Sector @orations/Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@as$ or notified to the Employment Exchange or as
the case may be.

(2) Age and experience in the case of directuitoent relaxable at the discretion of the
Himachal Pradesh Public Service Commission in ttaseandidate is otherwise well qualified.

7. Minimum Education and other qualification required for direct recruits.—
Essential—(i) Should possess a Bachelors Degree or its eaguntvélom a University recognized
by HP/Centre Govt.

(i) Must possess the following speed in shorthand type-writing in both languages.
English & Hindi at the time of initial recruitment:

Speed in Shorthand Speed in typewriting
English Hindi English Hindi
100 W/M 80 W/M 40 WIM 30 W/M

(b) DESIRABLE QUALIFICATION—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications peeribed for direct recruits will
apply in the case of the promotees-Age—NA.

Educational Qualification—NA.

9. Period of probation, if any—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recuitment or by promotion
deputation, transfer and the percentage of posts tbe filled in by various methods—100% by
promotion failing which by direct recruitment onregular basis or by recruitment on contract
basis The contract employees will get emoluments as gise@ol.15-A and will be governed by
service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation transfer, grade from which
promotion/deputation/transfer is to be made—By promotion from amongst the steno-typists
who possess ten years regular service or regulabioed with continuous adhoc service rendered,
if any, in the grade.

Provided that for the purpose of promotion evanp®yee shall have to serve atleast one
term in the Tribal/ difficult areas subject to adate number of posts(s) available in such areas:

Provided further that the proviso(l)supra shalt he applicable in the case of those
employees who have five years or less servicefdefuperannuation.
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Provided further that Officers/Officials who haveot served atleast one tenure in
Tribal/difficult area shall be transferred to sianiea strictly in accordance with his/her senioirty
the respective cadre.

Explanation A(l).—For the purpose of proviso A(l) supra the “term”Tinbal/Difficult
areas shall mean normally three years or less gh@figosting in such areas keeping in view the
administrative requirements and performance o&thployee.

Explanation Il .—For the purpose of proviso | supra the Tribal/Rifft Areas shall be as
under:—

1. District Lahaul & Spiti

2. Pangi and Bharmour Sub Division of Chamba Disict.

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Rnchayat Kashapat, Gram

Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division oKangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona

and Sangna Patwar Circles of Renukaji Tehsil and K@ Pab Patwar Circle of

Shillai Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gd-Gussaini, Mathyani,
Ghanyar, Thachi, Baggi, Somgad and Kholanal of BaliChowki Sub Tehsil
Jharwar, Kutgarh, Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani,
Hastpur, Ghamrehar and Bhatehar Patwar Circle of Palhar Tehsil, Chiuni,
Kalipar, Mangarh, Thach-Bagra, North Magru and South Magru Patwar Circles
of Thunag Tehsil and Bawara Patwar Circle of SundemMagar Tehsil in Mandi
District.

©NOo O

(1) In all cases of promotion, the continuousaadbervices rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these rules for promosabject to the condition that the adhoc
appointment /promotion in the feeder category hadnbmade after following proper acceptable
process of selection in accordance with the prousiof R&P rules;

Provided that in all cases where a junior persecolme eligible for consideration by virtue
of his total length of service (including the seesirendered on adhoc basis followed by regular
service/appointment) in the feeder post in viewhef provision referred to above, all persons senior
to him in the respective category post/cadre dhalbleemed to be eligible for consideration and
placed above the junior person in the field of cdestion;

Provided further that all incumbents to be consdefor promotion shall process the
minimum qualifying service of atleast three yearshat prescribed in the R&P rules for the post,
whichever is less;

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding poouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

EXPLANATION.—The last proviso shall not render the junior incemils ineligible for
consideration for promotion if the senior ineligilpperson happened to be ex-servicemen recruited
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under the provisions of Rule-3 of Demobilized Arntaaices Personnel (Reservations of vacancies
in Himachal State Non-Technical services) Rulesf21@nd having been given the benefit of
seniority thereunder or recruited under the provisif Rule-3 of the Ex-servicemen (Reservations
of vacancies in Himachal Pradesh Technical SeryiGedes 1985 and having been given the
benefit of seniority thereunder.

(2) Similarly in all cases of confirmation conimus adhoc service rendered in the feeder
post, if any, prior to the regular appointment agasuch posts shall be taken into account towards
the length of service, if the adhoc appointmentfpstion had been made after proper selection and
in accordance with the provisions of R&P rules ;

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearethanged.

12. If a departmental promotion committee, existswhat is its composition—As may
be constituted by the Government from time to time.

13. Circumstances under which the HP PSC is to be&onsulted in making
recruitments.—As required under the Law.

14. Essential requirement for a direct recruitmemn.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct itoent shall be made in the basis of vivavoce test
by HP PSC or other recruiting authority as the caag be or if considered necessary or expedient
by a written test or practical test the standaytlalsus, etc. of which will be determined by the
Commission or other recruiting authority as theeaasy be.

15-A. Selection for appointment to the post by edract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given belew

() CONCEPT.—(a) Under this policy, the Senior Scale Stenographthe Department
of Fisheries, H.P. will be engaged on contractdasitially for one year, which may be extendable
on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB .—The Director, Fisheries
after obtaining the approval of the Governmentilloup the vacant posts on contract basis will
place the requisition with the concerned recruitaggncyi.e. H.P. Subordinate Services Selection
Board, Hamirpur.

(c) The selection will be made in accordance \hi eligibility conditions as prescribed
in these Rules.

(I) CONTRACTUAL EMOLUMENTS .—The Senior Scale Stenographer on contract
basis will be paid consolidated fixed contractuabant @ Rs14100/- P.M.(which shall be equal to
minimum of pay band+Grade pay). An amount of Rs/43% of the minimum of pay band +
grade pay of the post) as per annual increasentramual emoluments for the subsequent year(s)
will be allowed if contract is extended beyond gear.

(1) APPOINTING /DISCIPLINARY AUTHORITY .—Director of Fisheries H.P. will
be appointing and disciplinary authority.
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(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis nfavoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting ageney. H.P.S.S.S.B.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitgenayi.e. the H.P.S.S.S.B. from time to time.

(VI) AGREEMENT .—After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS .—(& The contractual appointee will be paid fixed
contractual amount @ Rs. 14100/- per month(whicil ¢fe equal to minimum of the pay band +
Grade Pay). The Contract Appointee will be entif@dincrease in contractual amount @ Rs. 430/-
(3% minimum of the Pay Band+ Grade Pay of the pfstfurther extended years and no other
allied benefits such as senior/selection scalesk#ll be given .

(b) The service of the Contract appointee will jpgrely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreydcasual leave after putting one month
service. This leave can be accumulated upto one Mea leave of any other kind is admissible to
the contract appointee. He/she shall not be edtftie Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withowat #pproval of the controlling officer
shall automatically lead to the termination of twatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/ Registered Medical Practitioner. Wornandidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinemerd over. The women candidate will be re-examined
for the fitness from an authorized Medical officBrActitioner.

(g) Contract appointee will be entitled to TA/ DArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&aes, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case allaegmployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation—The appointment to the service shall be subjeatrtiers regarding
reservation in the service for Scheduled CastetBdbd Tribes/Other Backward Classes/other
categories of persons issued by the HP Governmamttime to time.

17. Deptt. exam—NA
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18. Power to relax—Where the State Government is of the opinion thiatnecessary or
expedient to do so it may, by order, for reasomdye recorded in writing and in consultation with
the HP PSC, relax any of the provisions of thedesrwith respect to any class or category of
persons or posts.

Annexure-B

Form of contract/agreement to be executed betweehe Senior Scale Stenographer & the
Government of Himachal Pradesh through DirectorcumWarden of Fisheries

This agreement is made on this ..........ccociviiiiiiiiiiin ddy.o............. in the
V(- | S between Sh/Smit...................S/0/D/0 Shfi.....c....coooviiiii i,

contract appointee (hereinafter called the FIRSRIPX), AND The Governor, Himachal Pradesh
through DirectoreumWarden of Fisheries Himachal Pradesh (here-inr-aftee SECOND
PARTY). Whereas, the SECOND PARTY has engaged fbeesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Senior Sdaleo@apher on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the segvdof the SECOND PARTY as a
Senior Scale Stenographer for a period of 1 yeamngencing on day of
.................................... and ending on the day of ............................ IR
specifically mentioned and agreed upon by bothpheies that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stiaterminated on the last
working dayi.e. On .........ooiiiiiii e and information notice shalltho
be necessary.

2.  The contract salary of the FIRST PARTY willRse. 14100/- Per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good.

4.  Contractual Senior Scale Stenographer wilebgtled for one day casual leave after
putting one month service. This leave can be actateui upto one year. No leave of
any kind is admissible to the contractual Senical&&tenographer . He will not be
entitled for Medical Reimbursement and LTC etc.\Omlaternity leave will be given
as per Rules.

5. Unathorised absence from the duty without dpproval of the controlling officer
shall automatically lead to the termination of dmntract. Acontractual Senior Scale
Stenographer will not be entitled for contractuailoaint for the period of absence
from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer orad based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fithess from a
Government/Registered Medical Practitioner. In cgse@omen candidates pregnancy
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beyond twelve weeks will render her temporarilyiutife confinement is over. The
women candidate should be reexamined for fitneesn fan authorized Medical
Officer/ practitioner.

8. Contract Senior Scale Stenographer shall hdeehto TA/DA if required to go on
tour in connection with his official duties at tkame rate as applicable to regular
Senior Scale Stenographer at the minimum of palg sca

9. The Employees Group Insurance Scheme willb®otpplicable to the contractual
appointee (s) as well as EPF/GPF.

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and Full Address)

qg] g T
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arfera &1 SulRerfa o

(feia veTPR & BWER)

[Authoritative English text of this Department Nication No. Ahy-A(3)-03/09 dated
17-3-10 as required under clause (3) of Article @48he constitution of India].

ANIMAL HUSBANDRY DEPARTMENT
NOTIFICATION
Shimla-2, the 17 March, 2010

No. Ahy-A(3)-03/09.—n exercise of the powers conferred by proviso tocke 309 of the
Constitution of India, the Governor, Himachal Pstdés pleased to make the Recruitment and
Promotion Rules for the post of Peon, Class-IV ({N&azetted ) in the Department of Animal
Husbandry, Himachal Pradesh as per Annexure-“Adched to this notification, namely .—

1. Short title and CommencementB-These rules may be called the Himachal Pradesh
Animal Husbandry Department, Peon, Class-IV ( Nae€ited), Recruitment and Promotion
Rules, 2010.

(2) These Rules shall come into force from thie @ publication in the Rajpatra, H. P.

2. Repeal & Savings.—X) The Class-IV service of Animal Husbandry Depamn
(recruitment and promotion and certain conditiorisservice) Rules, 1965 notified vide this
Department Notification No. 4-210/6-Vety dated 193%8 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action
under the relevant rules so repealed under sub:r{ile supra shall deemed to have been validly
made, done to be taken under these rules.

By Order,
Sd/-
Principal Secretary

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PEO N CLASS-IV
(NON-GAZETTED) IN THE DEPARTMENT OF ANIMAL HUSBANDR Y
HIMACHAL PRADESH

1. Name of the post.-Reon
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Numbers of posts.—69 (Sixty-nine only).

Classification.—Class-IV (Non-Gazetted)

Scale of pay .—i) Pay scale for regular incumbert4900-10680 + 1300 Grade
Pay.

Pwn

(i)  Emoluments for Contract Employeefs- 6200/- per month , as per details given in
Col. 15-A.

5.  Whether selection post or Non-selection postNet Applicable.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedaminoc basis or on contract basis had
become overage on the date when he/she was appaistsuch he shall not be eligible for any
relaxation in the prescribed age limit by virtuehag/her such adhoc or contract appointment;

Provided further that upper age limit is relaxalle@ Scheduled Castes/Scheduled
Tribes/Other categories of person to the extennhsible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that employees of all the PulSector, Corporations and Autonomous
Bodies who happened to be government servants ebebdrsorption in Public Sector,
Corporations/Autonomous Bodies at the time of ahitconstitutions of such Corporations/
Autonomous Bodies shall be allowed age concessiomliiect recruitment as admissible to
government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/atdbsequently appointed by such
Corporations/Autonomous Bodies and who are/werallfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial comgion of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@as$ or notified to the Employment Exchange or as
the case may be.

(2) Age and experience in the case of directuitoent relaxable at the discretion of the
recruiting authority in case the candidate is otz well qualified.

7.  Minimum education and other qualifications reaiired for direct recruitment.—

(@) ESSENTIAL QUALIFICATION.—Should be middle pass its equivalent from a
recognized Board of School Education /Institution.

(b) DESIRABLE QUALIFICATION.—Knowledge of customsnanners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification presdébed for direct recruits will
apply in the case of promotees—(i) Age—Not Applicable.
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(i) Educational Qualification.-Not Applicable.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recruitment or by promotion
deputation, transfer and the percentage of posts tbe filled in by various methods.—100 % by
direct recruitment on a regular basis or by reomaiit on contract basis as the case may be. The
contract employee will get emoluments as given ol. @5-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatia, transfer, grade from which
promotion/deputation/transfer is to be made.—Not applicable.

12. If a departmental promotion Committee, existswhat is its composition ?.—Not
applicable.

13. Circumstances under which the Himachal PradesRublic Service Commission to
be consulted in making recruitments.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to post by direcruitment.—Selection for appointment to
the post in the case of direct recruitment shalnaele on the basis of vivavoce test if the recrgiti
authority, so consider necessary or expedient lwritien test or practical test, the standard/
syllabus, etc. of which, will be determined by tkeruiting authority.

15-A Selection for appointment to the post by cdract basis.—Notwithstanding
anything contained in these rules, contract appwnt to the post to be made subject to the terms
& conditions given below :—

() CONCEPT.—(a) Under this policy, the Peon ihetDepartment of Animal
Husbandry, HP shall be engaged on contract basielinfor one year, which may be extended on
year to year basis.

(b) Post Falls out of the purview of HPSSSB. Theector of Animal Husbandry, H. P.
after obtaining the approval of the Governmentiltoup the vacant posts on contract basis shall
advertise the details of the vacant posts in atle@o leading newspapers and invite applications
from candidates having the prescribed qualificatiand fulfilling the other eligibility conditionssa
prescribed in these Rules

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENT.—The Peon appointed aontract basis will be
paid consolidated fixed contractual amount @ RK062per month( which shall be equal to
minimum of the pay band + grade pay). An amouriRef 190/- (3% of the mnimum of pay band
+grade pay of the post) as annual increase in actoil emoluments for the subsequent year(s)
will be allowed if contract is extended beyond gear.
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(Il) APPOINTING / DISCIPLINARY AUTHORITY.—The Diector, Animal Husbandry,
H. P. will be appointing and disciplinary authority

(IV) SELECTION PROCESS.—Selection for appointmeat the post in the case of
contract appointment will be made on the basis ig&-voce test or if consider necessary or
expedient by a written test or practical test tlamdard/syllabus etc of which will be determined by
the concerned recruiting authoritg. Director of Animal Husbandry Himachal Pradesh.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOMMENTS.—As
may be constituted by the concerned recruitingaitthfrom time to time i.e. Director of Animal
Husbandry, Himachal Pradesh.

(VI) AGREEMENT.—After selection of a candidateg/bhe shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractraetuappointee will be paid fixed
contractual amount @ Rs. 6200/- per month (whickl dfe equal to minimum of the pay band +
grade pay). The contract appointee will be entitfed increase in contractual amount @ of
Rs. 190/- (3% of the mnimum of pay band +grade qgfatyhe post) for further extended years and
no other allied benefits such as senior/seleciates etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepttrdormance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/She shall not be ettitte Medical Reimbursement & LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoet dpproval of the Controlling Officer
shall automatically lead to the termination of domtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itieate of his/her fithess from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&@he women candidate shall be re-examined for
the fitness from an authorized Medical Officer/¢iteoner.

(g) Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of pay
scale.

(h) Provisions of service rules, like FR SR, Le&ules, GPF Rules, Pension Rules and
Conduct rules etc. are applicable in case of regetaployees will not be applicable in case of
contract appointees. They shall be entitled forleaments etc. as detailed in this Column.

16. Reservation.—F¥he appointment to the service shall be subjeartters regarding
reservation in the service for Scheduled CastestBdbd Tribes/Other Backward Classes/other
categories of persons issued by the HP Governmamttime to time.
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17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion thiatnecessary or
expedient to do so it may, by order, for reasondédorecorded in writing, relax any of the
provision(s) of these Rules with respect to anys€lar Category of person(s) or post(s).

ANNEXURE —“B”

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN T HE PEON ON
CONTRACT BASIS & THE GOVERNMENT OF HIMACHAL PRADESH THROUGH
DIRECTOR OF ANIMAL HUSBANDRY, HIMACHAL PRADESH

This agreementis made onthis .............ccociviiiiin e een, day.o.....cooeiennnnn. in the
year......coueieninnns between Sh/Smt................... ..o SIDShri....c.cvviiiii,

contract appointee (hereinafter called the FIRSRIPR), AND The Governor, Himachal Pradesh
through Director of Animal Husbandry Himachal Prstdéhere-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a Peon on contrastdrathe following terms & conditions:—

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Peon for a period of 1 year commencing on day of ........................ and
ending on the day of ...........ccooiiiiiinnnn. It is specificallgentioned and agreed
upon by both the parties that the contract of thRSH PARTY with SECOND
PARTY shall ipsofacto stand terminated on the lagbrking day i.e. on
......................................... and information notice shall not hecessary.

2. The contractual amount of the FIRST PARTY Ww#l Rs. 6200/- per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Peon will be entitled for one dagual leave after putting in one month
service. This leave can be accumulated upto one. yéa leave of any kind is
admissible to the contractual Peon. He will notehgtled for Medical Reimbursement
and LTC etc. Only maternity leave will be givenpes Rules.

5. Un-authorized absence from the duty withoet @pproval of the controlling officer
shall automatically lead to the termination of tdomtract. A contractual Peon will not
be entitled for contractual amount for the peridbdlzsence from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer omad based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In calsevomen candidates pregnant
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beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined ford#rieom an authorized Medical
Officer/ practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part
official at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
the contractual appointee (s).

IN WITNESS WHEREOF THE FIRST PARTY AND SECOND PART Y have herein
to set their hands on the day, month and yearvealwitten.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and Full Address)

e fREtor T

fRre—2, 30 A, 2010
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TS & Ty Y BT ofoi= Suferd 2 |
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T g |

GENERAL ADMINISTRATION DEPARTMENT
(Section-A)

NOTIFICATION
Shimla-2, the 18 March, 2010
No. GAD-A(F)9-6/2009.—n continuation to this Department's Notificatiorf even
number dated " September, 2009, the Governor, Himachal Pradegflessed to declare the
following Two Local Holidays for the employees worg in all Govt. offices/Boards/ Corporations
and Educational Institutions in Shimla (Within meipal limits only):—

1. Ram Navami 1BOctober, 2010

2. Govardhan Pooja "aNovember, 2010

The above holidays will not be applicable to tladydwage employees and also not be the
holidays within the meaning of Section-25 of Negbleé Instruments Act, 1881.

By order,
Sd/-
Chief Secretary.
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IN THE HIGH COURT OF HIMACHAL PRADESH AT SHIMLA-171 001

FAO. No. 16/2010

Smt. Kalo w/o Shri Hushnako Ram, r/o Village LahBargna Chuhan, P. O. Sudali, Tehsil
Dalhousie, District Chamba, Himachal Pradesh Appellant.

Versus
General Public and Ors. . . Respondensts.

Appeal under section 299 of the Indian Successici 1925 against the Judgment dated
2-1-2010 passed by Id. District Judge, Chamba sté&ssion Act No. 1 of 2007.

Notice to:
General Public (Respondent No. 1)

TAKE NoTicEthat Tarlok Chauhan Advocate on behalf of the ellppt has filed an appeal
in the above mentioned case under section 299%olnithian Succession Act, and the appeal, has
been fixed for hearing a26" April 2010 (26-4-2010) at 10.08. M. before this Hon'ble Court.

THEREFORE NOTICE is hereby issued for the information of the Gahd?ublic and
interested Person(s) of the General Public iganremoned to appear in this Court on the said date
i.e. 26" April, 2010 (26-4-2010) at 10a. M. in person or through their duly instructed and
authorized Advocate/pleader, who may be able tovanall material questions relating to this
appeal. The interested person(s) of the GeneralicPigfare also required to produce on the
aforesaid date all the documents in his/their pgsea or power upon which he/they may base
his/their defence or claim for set off etc.

TAKeE FURTHERNOTICE that in default of appearance on the said dadetiare, the appeal
will be heard and decided in his/their absence.
GIVEN under my hand and seal of this Court today.8" day of March, 2010.
Seal. Sd/-
Superintendent (Judicial),

High Court of Himachal Pradesh,
Shimla-171001.

HOME (PROSECUTION ) DEPARTMENT
NOTIFICATION
Shimla-2, the 31st March, 2010

No. Home (Prosecution)B(6)1/2008 .Fhe Governor, Himachal Pradesh is pleased to
order the adjustment of Shri Joginder Singh, AasisDistrict Attorney U/T from Bilaspur to SP
Office Chamba at SP Office Bilaspur against vagast, without TTA/JT with immediate effect.

By order,
Sd/-
Principal Secretary
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GENERAL ADMINISTRATION DEPARTMENT
(Parliamentary Affairs Department)

NOTIFICATION

Shimla-2, 31st March, 2010

No. GAD-(GI)2(B)-6/82-GAC-Il.—In exercise of powers conferred in Rule 8(1) of
Himachal Pradesh Vidhan Sabha Secretariat (Reaunoit® Conditions of Services)Rules, 1974
and all other powers enabling him in this beh&l& Governor, Himachal Pradesh in consultation
with the Speaker, Himachal Pradesh Vidhan Sabp&#&sed to order extension in re-employment
of Sh.Goverdhan Singh, Secretary, Him achal Pradghan Sabha for a further period of two
years w.e.f. 1-4-2010 to 31-3-2012. Terms and d¢mrdi of re-employment will be issued
separately.

By order,
Sd/-
Secretary.
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