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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001

NOTIFICATION
Shimla, the 5t March, 2010

No. HHC/GAZ/14-137/82-1 —Hon' ble the Chief Justice has been pleased to grant ex post
facto sanction of 26 days commuted leave w.e.f. 1.12.2009 to 26.12.2009 with permission to suffix
Sunday fell on 27.12.2009 in favour of Shri Pritam Singh, District and Sessions Judge, Bilaspur.

Certified that Shri Pritam Singh had joined the same post and at the same station from
where he proceeded on leave, after expiry of the above period of leave.

Also certified that Shri Pritam Singh would have continued to hold the post of District and
Sessions Judge Bilaspur, but for his proceeding on leave for the above period.

By order,
/-
Registrar General.
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GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No.Shram (A)1-2/2009(M.W.) Dated Shimla-2 01-05-2010

1. CONSTRUCTION OR MAINTENANCE OF
ROADS AND BUILDING OPERATIONS,
STONE BREAKING & STONE CRUSHING

Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Construction
or Maintenance of Stone Breaking and Stone Crushing” may be
revised in respect of un skilled and other categories of workers with effect
from 01.02.2010.

And whereas the proposal for the revision of minimum rates of
wages in this employment was notified vide Notification of even number
dated 01-02-2010 and published in Himachal Pradesh Rajpatra dated
03-02-2010 under Clause (b) of sub-section (1) of Section 5 of the
Minimum Wages Act, 1948( Act No. 11 of 1948), for general information
and inviting objections/suggestions;

And whereas objections/suggestions were received from the
general public and the same were considered at the Government level.

Now, therefore, in exercise of the powers vested in her under sub-
section (2) of Section 5 of the Minimum Wages Act, 1948 | Act No. 11 of
1948), the Governor of Himachal Pradesh in consultation with the State
Minimum Wages Advisory Board is pleased to revise the minimum rates
of wages from 01.02.2010 as under:-

Category of Workers Revised Wages
Daily Monthly

1 2 3

UN-SKILLED WORKERS : Rupees Rupees

Bhisthi/Chimini Cleaner/ Chowkidar/ Distemperer 110.00 3300.00

Grade-II/Glazier/Helper for Plumber or

Workshop/Rock Cutting Labour/Stone

Breaker/Stone Chiseler/Sweeper/Spray man for

Bitumen,/ Pipelinemen /[Electrical Coolie/Security

Guard/Beldar /Cleaner-Tractor & Road Roller &

concrete mixer/Majdoor /Survey Boy/ Watchmen/

Tea boy/Peon/Dresser/ Oilmen/Greaser/

Messhelpers/ Boy Helper (0 to 3 vears)/ Khalasi (O to

3 vears)/Bill Distributors/ Mucker

SEMI-SKILLED WOREKER: Rupees Rupees
Carpenter Grade-II/ Mason Grade-II/ Sewer 121.00 3630.00
Man/Black Smith Grade-II/ Sanitary Fitter Grade-

I1/Painter/Melter Mate/Sprayman Roads/

Craneman/ Badhani/Upholster /Fitter

Attendant/Black Smith (Boatman)/ Caneman/

Distempterer  Grade-I/Fitter Grade-II/ Flour

Polisher/Stone Dresser / Mali/ Well Sinker/ White

Washer/ Work Shop Mechanic Grade-
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II/Turner Grade-II/Pipe Fitter Grade-II/Brick
Moulder/Assistant Fitter/ Assistant Fireman/
Assistant Welder/ Assistant turner/ battery
Charger/ Dresser/(Qualified
/Experienced)/Hammer Man /Cook/ Vulcaniser/
Nozzle Man/ Tunnel Man/ Alloy Trolley Operator/
Attendant (Store Office)] Mechanical Attendant/
Tunnel Jublliman/ Tunnel Man / Helper [ 5 vears
and above ) Oil Cleaner/Navgani/ Mate/Head
Watchman,/ Assistant Leveler/Khalasi ( 3 to 8
vears)/stone Dresser/ Pump Attendant/Auto
Electrician Grade-l1I/ Gardner/ Gauge reader/
Asstt. Lab Attendant/ Enquiry
Attendant/Telephone Attendant.

Stone Breaker/Rock carrier

Carrier 1*2 inch to 2

l1to 1% inch
SKILLED WORKERS :
Carpenter Grade-I/ Mason Grade-I/Black Smith / Sanitary
Fitter Grade-I/ Upholster Grade-I/Astt. Pump Operator/
Pump Operator/ Pump Driver/ Chargeman Grade-II/Water
Supply Fitter / Carpenter Grade-II/ Compressor Operator/
Compressor Driver/ Darji or Tailor Grade-I/ Darji or Tailor
Grade-1I/Crasher Driver/ Stone Dresser for ornamental
work/ Plumber Grade-I1/ Pipe Fitter Grade-I/Auto Driver/
Asstt. Mechanic/ Mixer Driver/ Mixer Operator/ Structural
Fitter Grade-II/ Workshop Fitter / Generator Operator/
Generator Driver/ Plant Shop Fitter/ diesel Engine Fitter/
Trolley Line Fitter / Crushing Plant Fitter/ B. Plant Fitter/
Jack Hammer Fitter/ Electrical fitter/ Bunch Fitter/ Shaper/
Auto Fitter/ Pipe Line Fitter/ refrigerator Plant Fitter/
Tractor Operator/Shaft Minor/ Kochring Operator/Dozer
Operator/ Roclain Operator/ Scrapper Operator/ Loader
operator/ Crane Operator/ Eucild operator/ Wagon Drill
Operator/ Boaring Operator/ SLD crane Operator/ B Plant
Operator/ Ice Plant Operator or Welder/ Gas Cutter/ turner/
Black Smith/ Tin Smith/ Traction Battery Charger/ Line
Man/) Telephone Operator/ Khalssi / Jamadar/ Winder/
Blaster Driller/ Winch Fitter / Compounder/Painter /Miller
/Climber/ Moulder/ Levellers/ Saw Mill Cutter/Cable
Joiner/Foreman Grade-II/Khalasi( 8 years to above) /Tracer
Operator E.M.E./Driver/Compressor/Rocker Showel
Operator/Snow Cutter Operator /Loco Operator/Driller

Mason for Glazed Type work/Work Mistry/Motor Mate [

inch

Rupees

138.60

Breaker/Stone

Rs.828.00

Rs.928.00
Rupees

4158.00
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Tractor

Driver/Telephone mechanic/D.G. Set Operator

/Wireless Operator/Workshop Forman Grade-II.

Rupees
HIGHLY SKILLED
Carpenter for furniture only/Workshop Mechanic Grade- 177.63
I/ChargemanGrade-I/Workshop Foreman Grade-
I/ TurnerGrade-I/ Mechanic All Round Operator
/Mason/Mistry and Carpenter Mistry/Structural Fitter
Grade-I/Surveyor/Draftsman / Asgsistant Foreman/

Machinist / Compounder (Qualified) Road Roller
Driver/Bulldozer Driver/ Wireman,/ Auto Electrician/
Electrician/ Chemical Analyser.

Clerical and non Technical Supervisory Staff Rupees
Bituman Tvre Inspector/Road Inspector/Work Inspector/ 138.60
Store Keeper/ Store Munshi/ Supervisor/Meter Reader/

Ledger Booking Clerk/ Bill Clerk/ Irrigation Booking Clerk/

Patwari/ Complaint Attendant/ Ferro Printer/ Driver
(Jeep/Car/Tractor) Clerk/ Mechanic Inspector / Assistant

Store Keeper/Accounts Clerk/Stenographer.

NOTE
L.

2.

These rate shall be effective w.e.f. 01.02.2010

There will be no distinction between the minimum wages of
male or female and adult or non-adult for the same and similar
nature of work.

Wages of Apprentices are to be regulated under the
Apprenticeship Act, 1961(No. 52 of 1961)

Where any class of work is performed on piece work basis, the
time rate prescribed for the particular category shall be
guaranteed for that category.

20% increase will be admissible over and above the minimum
rates of wages to the workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum
rates of wages in different categories of workers working in
Under Construction Hydro- Electric Power Projects’ located in
Non- Tribal Areas.

253% increase shall be applicable over and above the minimum
wages in the Scheduled Tribal Areas in Himachal Pradesh. In
case of workers working in the Under Construction Hydro-
Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

| The definition of unskilled/semiskilled/skilled/highly skilled will

be as:-

(i)Unskilled: -- An unskilled emplovee is one who does operations that
involve the performance of simple duties, which require the experience
of little or no independent judgment or previous experience although

Rupees

5330.00

Rupees
4138.00
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familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with
variety of articles or goods.

(ii).Semi-skilled: - A semiskilled worker is one who does work
generally of defined routine nature wherein the major requirement 1s
not so much of the judgment, skill and but for proper discharge of
duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance
of routine operations of limited scope.

(iii)Skilled: -- A skilled employee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough
and comprehensive knowledge of the trade, craft or industry in which
he 1s employed.

(iv). Highly Skilled: -- A highly skilled worker is one who 1s capable of
working efficiently and supervises efficiently the work of skilled
emplovees.

By order,

Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
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GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATIO

No.Shram (A)1-2/2009(M.W.) Dated Shimla-2  01-05-2010
2. PUBLIC MOTOR TRANSPORT

Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of Public
Motor Transport may be revised in respect of un skilled and other
categories of workers with effect from 01.02.2010.

And whereas the proposal for the revision of minimum rates of
wages in this employvment was notified vide Notification of even number
dated 01-02-2010 and published in Himachal Pradesh Rajpatra dated
05-02-2010 under Clause (b) of sub-section (1) of Section 5 of the
Minimum Wages Act, 1948( Act No. 11 of 1948), for general information
and inviting objections/suggestions;

And whereas objections/suggestions were received from the
general public and the same were considered at the Government level.

Now, therefore, in exercise of the powers vested in her under sub-
section (2) of Section 5 of the Minimum Wages Act, 1948 ( Act No. 11 of
1948), the Governor of Himachal Pradesh in consultation with the State
Minimum Wages Advisory Board is pleased to revise the minimum rates
of wages from 01.02.2010 as under:-

General Staff Unskilled Rs.110 /- per day, Rs.3300/- per month

(a).Peon , Chowkidar, Store Helper, Sweeper, porter, Daftri
(b) Workshop Staff (Unskilled)

Workshop Mazdoor without having any experience

Rs. 110 /- per day, Rs. 3300 /- per
month

Semiskilled Rs.116/60- per day, Rs.3498/- per month

Asstt. Electrician
Asstt. Mechanic
Asstt. Fitter

Asstt. Black Smith
Asst. Carpenter
Asstt. Welder

Asstt. Turner

Asstt. Boaring Barman
9. Asstt. Machinist
10.Asstt. Cushion Malker
11.Asstt. Volcanisor

12. Asst. Painter

13. Asstt. Upholster

14. Asstt. Tyreman

Lo Nk LN
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135. Asstt.Sprayman
16. Asstt. Electrician Mechanic
17. Asstt. Retrader

18. Workshop Mazdoor having ITI Certificae or having 2 vears of

probation period who has no ITI Diploma
19. Assistant Molders.

SKILLED

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring
wiremnan, Machanist, Cusion Maker, Tinsmith, Volcanizer,
Painter, Upholster, Tyreman, Spray Painter, Electrician
Machanic, Retreader, Molder. Turner.Workshop Mazdoor
having ITI certificate or having 2 vears of probation period
who has no ITI Diploma. The ITI certificate holder who are
working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF

Head Mechanic Carborator, Head Electrician,
Supervisor

Garrage

GENERAL STAFF (CLERICAL) ETC.
Group-A
Out Agent, Out Agency Clerk, Typist, Steno typist,
Store-daybook Writer, Clerk, Assistant Cashier, Booking

Clerk (Restorer), Ledger Keeper, Petrol Pump Attendant.
Group-B
Chief Inspector, Receptionist, Inspector, Checker,

Stenographer A Grade, Station Supervisor, Assistant
Store-Keeper A Grade, Accountant, Cashier, Tyre
Inspector.

Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier.

RUNNING STAFF
1.Driver

2.Conductor

3.Cleaner-cum-Conductor

4.Part-Time Booking Clerk

NOTE

Rs. 134.00 per day
or Rs.4020.00 per

month.

Rs.155.65 per day
or Rs.4670.00 per

month.

Rs. 133.65 per day

or Rs.4010.00

month.

Rs.144.00

month,

Rs.182.00

month

Per Day
month
Rs.138.00
Rs.4740.00

Rs. 139.70.

Rs.4191.00

Rs. 123.00

Rs.3750.00

Rs. 41.25
Rs. 1237.50

per
or Rs4320.00

per
or Rs.5460.00

per

day
per

day
per

Per
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1. These rate shall be effective w.e.f. 01.02.2010

2. There will be no distinction between the minimum wages of male
or female and adult or non-adult for the same and similar
nature of work.

3. Wages of Apprentices are to be regulated under the
Apprenticeship Act, 1961(No. 32 of 1961)

4.  Where any class of work is performed on piece work basis, the
time rate prescribed for the particular category shall be
guaranteed for that category.

5. 20% increase will be admissible over and above the minimum

rates of wages to the workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum

rates of wages in different categories of workers working in
‘Under Construction Hydro- Electric Power Projects’ located in
Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum
wages in the Scheduled Tribal Areas in Himachal Pradesh. In
case of workers working in the Under Construction Hydro-
Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be
as:-

(i). Unmskilled: -- An unskilled emplovee is one who does operations
that involve the performance of simple duties, which require the
experience of little or no independent judgment or previous experience
although familiarity with the occupational environment is necessary. His
work may thus require in addition to physical exertion familiarity with
variety of articles or goods.

(ii) Semi-skilled: -- A semiskilled worker is one who does work
generally of defined routine nature wherein the major requirement is not
so much of the judgment, skill and but for proper discharge of duties
assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled: -- A skilled emplovee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough
and comprehensive knowledge of the trade, craft or industry in which he
is emploved.

(iv).Highly Skilled: -- A highly skilled worker is one who 1s capable of
working efficiently and supervise efficiently the work of skilled
emplovees.

By order,

Secretary (Labour & Employment) to the
Government of Himachal Pradesh
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GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No.Shram (A)1-2/2009(M.W.) Dated Shimla-2 01-05-2010

3. SHOPS & COMMERCIAL ESTABLISHMENT

Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of Shops and
Commercial Establishments may be revised in respect of un skilled and
other categories of workers with effect from 01.02.2010.

And whereas the proposal for the revision of minimum rates of
wages in this employment was notified vide Notification of even number
dated 01-02-2010 and published in Himachal Pradesh Rajpatra dated
03-02-2010 under Clause (b) of sub-section (1) of Section 5 of the
Minimum Wages Act, 1948( Act No. 11 of 1948), for general information
and inviting objections/suggestions;

And whereas objections/suggestions were received from the
general public and the same were considered at the Government level.

Now, therefore, in exercise of the powers vested in her under sub-
section (2) of Section 5 of the Minimum Wages Act, 1948 ( Act No. 11 of
1948), the Governor of Himachal Pradesh in consultation with the State
Minimum Wages Advisory Board 1s pleased to revise the minimum rates
of wages from 01.02.2010 as under:-

Category of employees Where no Where food, tea &

benefit is combined
provided accommodation

provided
Un skilled Rupees Rupees
Helper/Shop Assistant/ Pelledar/ Chowkidar/

Peon/  Sweeper/ Masalchi/ Gateman,/ Rs.110/-Daily Rs 93.50/-Daily

Waterman; Cleaner/ Packer/ Mazdoor/

Lander/ Unlander/ Messanger/ Clock Room Rs.3300/- Rs.2805/-Monthly

Attendant/ Porter/ Bhishit/ Beldar/ Monthly

Fireman/ Pandi/ Posterman/ any other

worker doing un skilled job.

Semi-Skilled Rupees Rupees

Head porter, Pantryman/Coffee-Teamaker/ 120.00 Daily 103.00 Daily

Chapatiman,/ Assistant Baker/Gate Keeper
(Cinema) [/ Asst. Lineman /[ Assistant 3600.00 3090.00
Operator/ Binder Assistant/ Bill Collector Monthly Monthly.
/Convesser [/ Cook/Assistant Halwai/Book
Binder/ Sticher/ Rulling-cutting/Auctioners
/Mali/ Sewerman,/ Hotel Guide/ Assistant
Mistry/ Assistant Fitter/ Assistant Turner/
AssistantWelder/ Assistant Electrician/
AssistantSalesman,/ Assistant Barbar/ Dhobi,
Pressman/Boilerman/ Film Rewinder/ Water,
Bearer), Assistant Radio Machanic/Painter/
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WhiteWasher/Pakora and Chanamalker/Clerk
(Non-matric), Assistant Store Keeper/
Distributor and Assistant Machine man.
Enquiry Attendent/ Telephone Attendent, ITI
Certificate Holder.

Skilled: Rupees. Rupees.
Blacksmith/Tinsmith/Watchmaker/Radio 138.60 Daily 122.00 Daily
Machenic/Carpenter/Plumber/Driver/ 4158.00P.M. 3660.00 P.M

Assistant Tailor/Cutter (Tailoring)
/Generalmechanic/Halwai/Cook /
Confectioner/Baker/ Steward/ Butler/ Fitter/
Draughtsman /TelephoneOperator/
Compounder / Goldsmith./ Shoe Maker /[
Shawl-CarpetWeaving/ Compositor/ Cinema
Operator/Salesmen/Drycleaner/Dyer/
Barber/Regularmachineman /machinist/
Welder/Moulder/Cashier/

Clerk/(Matric) Munim /receptionist/
Waiter/Bearer/) [/ Storekeeper/ headwaiter
/Head bearer (Western Style

Hotels)/Lineman.ITI certificate holder who are
working in the same trade.

And such other employees not shown in the list but doing work of skilled nature as
mentioned on next page.

Highly Skilled Rupees. Rupees.

Store Keeper/ Clerks (Graduates) Accountant 147.00 P.D 131.00 P.D

/Head  Cashier/ Head  Cook/ Head 4410.00.P.M  3930.00 P.M
Butler/Head Baker/ Head Confectioner/Head

mechanic/ Electrician/ Foremen/

Supervisor./ Tailor/Cutter (Tailoring)

NOTE
1. These rate shall be effective w.e.f. 01.02.2010

2. There will be no distinction between the minimum wages of male
or female and adult or non-adult for the same and similar
nature of work.

3. Wages of Apprentices are to be regulated under the
Apprenticeship Act, 1961(No. 52 of 1961}

4.  Where any class of work is performed on piece work basis, the
time rate prescribed for the particular category shall be
guaranteed for that category.

5. 23 % increase shall be applicable over and above the minimum
of wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be
as:-

(i) Unskilled: -- An unskilled emplovee 1s one who does operations
that involve the performance of simple duties, which require the
experience of little or no independent judgment or previous experience
although familiarity with the occupational environment is necessary. His
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work may thus require in addition to physical exertion familiarity with
variety of articles or goods.

(ii) Semi-skilled: -- A semiskilled worker is one who does work
generally of defined routine nature wherein the major requirement is not
so much of the judgment, skill and but for proper discharge of duties
assigned to him or relatively narrow job and where important decisions
made by others. His work 1s thus limited to the performance of
routine operations of limited scope.

(iii) Skilled: - A skilled emplovee is one who i1s capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough
and comprehensive knowledge of the trade, craft or industry in which he
is employed.

(iv) Highly Skilled: - A highly skilled worker is one who i1s capable of
working efficiently and supervises efficiently the work of skilled
emplovees.

By order,

Secretary (Labour & Employment) to the
Government of Himachal Pradesh
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GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No.Shram (A)1-2/2009(M.W.) Dated Shimla-2 01-05-2010

4. FORESTRY INDUSTRIES

Whereas the Governor, Himachal Pradesh 1s of the opinion that
the minimum rates of wages in the Scheduled employment of Forestry
Industries may be revised in respect of un skilled and other categories of
workers with effect from 01.02.2010.

And whereas the proposal for the revision of minimum rates of
wages in this employment was notified vide Notification of even number
dated 01-02-2010 and published in Himachal Pradesh Rajpatra dated
053-02-2010 under Clause (b) of sub-section (1) of Section 5 of the
Minimum Wages Act, 1948( Act No. 11 of 1948), for general information
and inviting objections/suggestions;

And whereas objections/suggestions were received from the
general public and the same were considered at the Government level.

Now, therefore, in exercise of the powers vested in her under sub-
section (2) of Section 5 of the Minimum Wages Act, 1948 ( Act No. 11 of
1948), the Governor of Himachal Pradesh in consultation with the State
Minimum Wages Advisory Board is pleased to revise the minimum rates
of wages from 01.02.2010 as under:-

Category of Workers Revised Minimum Wages

Daily Monthly
Rs.110.00 Rs.3300.00
UNSKILLED WORKEPRS
1  Felling of trees
1.Lopper (Changi) Rs.120.00 Rs.3600.00
2.Feller (Garani) Rs.114.00 Rs.3420.00
2 Logging and sawing including timber passing
1.Dresser (Panchani) Rs.114.00 Rs.3420.00
2.8awyer (Charani) Rs.135.65 Rs.4670.00
3.Blacksmith Rs.142.00 Rs.4260.00
3 Carriage stacking and timber passing by manual labour
1. Mazdoor for carriage Rs.114.00 Rs.3420.00
2. Mazdoor for loading and un loading of Rs.114.00 Rs.3420.00
timber.
4
Carriage of timber by Aerial ropeways :
1.Span Mistry-cum-Supervisor Rs.155.65 Rs.4670.00
2.Span Mistry Rs.142.00 Rs.4260.00
5 Carriage by water slide (pucci Nalli) dry slide (Pathru), Nullah Bhaan Darva

Bahaan (River floting):

1.Mohri-wala Mistry
2. Taru

Rs.171.60
Rs.162.00

Rs.5148.00
Rs.4860.00
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3.Asstt. Mistry/ Helper Mistry Rs.147.00 Rs.4410.00
4 Darva-man Rs.162.00 Rs.4860.00
5.Ghalu Rs.127.60 Rs.3828.00
6. Jamadar Rs.127.60 Rs.3828.00
Mechanised logging and timber extraction
l.Surveyor Rs.157.00 Rs.4710.00
2.8ki-line Operator Rs.142.00 Rs.4260.00
3 Truck Driver Rs.129.00 Rs.3870.00
4. Compressor Driver Rs.129.00 Rs.3870.00
Clerical Staff
l.Manager Rs.191. 00 Rs.5730.00
2.Accountant Rs.132 .00 Rs.3960.00
3.Munshi Typist clerk Rs.114.00 R=.3420.00
Saw Mill Workers
1.Band Saw Mistry Rs.142.00 Rs.4260.00
2.Supervisor Rs.140.00 Rs.4200.00
3.Head Mistry Rs.142.00 Rs.4260.00
4.Boiler Driver Rs.142.00 Rs.4260.00
5.Assistant Mistry Rs.116.60 Rs.3498.00
6.Planner Mistry Rs.116.60 Rs.3498.00
7.Helper Rs.114.00 Rs.3420.00
8.Cutter man Rs.116.60 Rs.3498.00
Katha Extraction
1.Feller and Chipper Rs.114.00 R=.3420.00
2. Katha Supervisor/Katha Processor Rs.120.00 Rs.3600.00

Highly Skilled
Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs.177.65.P.D.

Rs.5330 P.M.
NOTE

1. These rate shall be effective w.e.f. 01.02.2010

2. There will be no distinction between the minimum wages of male
or female and adult or non-adult for the same and similar
nature of work.

3. Wages of Apprentices are to be regulated under the
Apprenticeship Act, 1961(No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the
time rate prescribed for the particular category shall be
guaranteed for that category.

5. 25 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled
will be as:-
(i) Unskilled: -- An unskilled employvee is one who does operations
that involve the performance of simple duties, which require the
experience of little or  no independent judgment or previous experience
although familiarity with the occupational environment is
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necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled: - A semiskilled worker 1s one who does work
generally of defined routine nature wherein the major requirement is not
so much of the judgment, skill and but for proper discharge of duties
assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine
operations of limited scope.

(iii) Skilled: -- A skilled employee is one who 1s capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough
and comprehensive knowledge of the trade, craft or industry in which he
1s employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled
employees.

By order,

Secretary (Labour & Employment) to the
Government of Himachal Pradesh
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GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATIO

No.Shram (A)1-2/2009(M.W.) Dated Shimla-2 01-05-2010
5. CHEMICAL & CHEMICAL PRODUCTS

Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of Chemical
and Chemical Products may be revised in respect of un skilled and
other categories of workers with effect from 01.02.2010.

And whereas the proposal for the revision of minimum rates of
wages in this employment was notified vide Notification of even number
dated 01-02-2010 and published in Himachal Pradesh Rajpatra dated
03-02-2010 under Clause (b) of sub-section (1) of Section 5 of the
Minimum Wages Act, 1948( Act No. 11 of 1948), for general information
and inviting objections/suggestions;

And whereas objections/suggestions were received from the
general public and the same were considered at the Government level.

Now, therefore, in exercise of the powers vested in her under sub-
section (2) of Section 5 of the Minimum Wages Act, 1948 | Act No. 11 of
1948), the Governor of Himachal Pradesh in consultation with the State
Minimum Wages Advisory Board is pleased to revise the minimum rates
of wages from 01.02.2010 as under:-

Category of Workers Revised minimum rates

Unskilled Rs. 110.00 P.D
Rs. 3300.00. P.M.

Semi Skilled

Assistant Electrician ,Assistant Fitter, Assistant Rs.115.50 P.D.

Turner, Assistant Welder, Assistant Moulder, Rs.3463 00 P.M.

Assistant Plant Operator, Assistant Blacksmith,

Assistant Copraman, Re-irrigation, Assistant

Jamadar, Eastman, East cultivator, Switch Board

Attendant, Wireman, Postalman, Fireman, Oilman,

Pumpman Grade-I, Machine Levellor, Selector, Cutter-

cum-Marlket seller/Empular, Hageman. ITI Certificate

Holder.

Skilled

Saltman, Electrician, Fitter, Copperman, Turner, Rs.123.00 P.D.
Moulder, Blacksmith, Plant operator, Mason, Rs.3690.00 P.M.
Carpenter, Assistant Foreman, Head Jamadar, Boiler

Attendant Grade-II, Workshop Foreman, Electrician

Foreman, Engine Driver, Draughtsman, Assistant

Chemist, Machineman, Cashier/Clerk (Matriculate,

Salesman, Receptionist, Typist, Store-keeper.[.T.L

certificate holder who are working in the same trade.

Highly Skilled
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Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 132.00 P.D.
Rs.3960. 00 P.M.
NOTE These rate shall be effective w.e.f. 01.02.2010

1. There will be no distinction between the minimum wages of male
or female and adult or non-adult for the same and similar
nature of work.

2. Wages of Apprentices are to be regulated under the
Apprenticeship Act, 1961(No. 52 of 1961)

3.  Where any class of work is performed on piece work basis, the
time rate prescribed for the particular category shall be
guaranteed for that category.

4. 25 % increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be
as:-

(i) Unskilled: - An unskilled employee is one who does operations
that involve the performance of simple duties, which require the
experience of little or no independent judgment or previous experience
although familiarity with the occupational environment is necessary. His
work may thus require in addition to physical exertion familiarity with
variety of articles or goods.

(ii) Semi-skilled: -- A semiskilled worker 1s one who does work
generally of defined routine nature wherein the major requirement 1s not
so much of the judgment, skill and but for proper discharge of duties
assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine
operations of limited scope.

(iii) Skilled: -- A skilled emplovee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough
and comprehensive knowledge of the trade, craft or industry in which he
is emploved.

(IV). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled
emplovees.

By order,

Secretary (Labour & Employment)to the
Government of Himachal Pradesh
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GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATIO

No.Shram (A)1-2/2009(M.W.) Dated Shimla-2 01-05-2010

6. ENGINEERING INDUSTRIES

Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of
Engineering Industries may be revised in respect of un skilled and
other categories of workers with effect from 01.02.2010.

And whereas the proposal for the revision of minimum rates of
wages in this employment was notified vide Notification of even number
dated 01-02-2010 and published in Himachal Pradesh Rajpatra dated
05-02-2010 under Clause (b) of sub-section (1) of Section 5 of the
Minimum Wages Act, 1948( Act No. 11 of 1948), for general information
and inviting objections/suggestions;

And whereas objections/suggestions were received from the
general public and the same were considered at the Government level.

Now, therefore, in exercise of the powers vested in her under sub-
section (2) of Section 5 of the Minimum Wages Act, 1948 ( Act No. 11 of
1948), the Governor of Himachal Pradesh in consultation with the State
Minimum Wages Advisory Board is pleased to revise the minimum rates
of wages from 01.02.2010 as under:-

Un-Skilled

Rs. 110.00.P.D

Rs. 3300.00 P.M.

Semi skilled

Taper Grade-I, Turner Grade-II, Driller Grade-III, Romer Rs. 113.00 P.D.
Grade-II, Shareman Grade-III, Machine man, Rs.3390.00 P.M.

Machinist/Operator Grade-II, Bragar Grade-II, Head Spinning
Winder, Liner Grade-II, Press Operator Grade-II, Spray Painter
Grade-II, Transfer Fixer Grade-II, Assembler Grade-II, Cobbler,
Rubber Rosin Cutter, Tailor Grade-II, Material Checker, Fitter
Frame, Numbering man, Frame Sender, Electroplater Grade-
IlI, Mopper Grade-1I, Grinder Grade-II, Pickler, Polishman,
Buferman, Head Mechanic Operator Grade-II, Thread/Roller
Operator Grade-II, Book-screw Machine Operator Grade-II,
Feeder Grade-II, Dye Maker Grade-II, Welder Grade-II, Tin
Smith Grade-II, Pipe Reader, Hammer man Grade-II, Electric
Lineman Grade-II, Voucher Inspector Grade-II, Lister Diesel
Engine Driver Grade-III, Oilman.

Skilled

Taper Grade-II, Turner Grade-II, Driller Grade-I, Shaper Grade-
I, Shaperman Grade-II, Slaughterman Grade-II, Machanist/
Operator/Brager Grade-1, Liner Grade-I, Spray Painter Grade-
I, Transfer Mixer Grade-I, Press Operator Grade-I, Assembler
Grade-I, Tailor Grade-I, Electroplater Grade-II, Moper Grade-I,
Grinder Grade-I, Head Machine Operator-I, Thread and Roller
Machine Operator Grade-I, Book screw Machine Operator
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Grade-I, Gold Draw Machine Operator Grade-II, Fitter Grade-
II, Carpenter/Pattern Maker Grade-II, Dye Maker Grade-I,
Saister Grade-II, Welder Grade-I, Tinsmith Grade-II,
Hammerman Grade-I,Blacksmith Grade-II, Tool Setter Grade-
II, Electrical Lineman Grade-II, Electrician Grade-II, Armature
Winder and Coil winder Grade-I, Cable Jointer Grade-II,
Voucher Inspector Grade-II, Lister Diesel Engine Driver Grade-
II, Moulder Grade-II, Supervisor, ITI Certificate Holder who are
working in the same trade. Rs.138.60 P.D.
REs.4138 .00 P.M

Turner Grade-I, Grinding Machine Operator, Shaper man Rs. 138.60 P.D.
Grade-I, Slaughter man Grade-I, Miller Grade-I. Electroplater Rs.4158.00 P.M.
Grade-I, Gold Draw Machine Operator Grade-I, Fitter Grade-I,
Carpenter/Pattern Maker Grade-I, Dye maker Grade-I,

Engraver Grade-I, Blacksmith Grade-I, Dye Setter Grade-I, Tool

Setter Grade-I, Electrician Grade-I,

Clerical Staff
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper. Rs. 123.00 P.D.
Rs.3690.00 P.M.

NOTE

1. These rate shall be effective w.e.f. 01.02.2010

2. There will be no distinction between the minimum wages of male
or female and adult or non-adult for the same and similar
nature of work.

3. Wages of Apprentices are to be regulated under the
Apprenticeship Act, 1961(No. 52 of 1961)

4.  Where any class of work 1s performed on piece work basis, the
time rate prescribed for the particular category shall be
guaranteed for that category.

5. 20% increase will be admissible over and above the minimum
rates of wages to the workers working inside the tunnels.

6. 23 % increase shall be applicable over and above the minimum
rates of wages in different categories of workers working in
Under Construction Hydro- Electric Power Projects’ located in
Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum
wages in the Scheduled Tribal Areas in Himachal Pradesh. In
case of workers working in the Under Construction Hydro-
Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.
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The definition of unskilled/semiskilled/skilled/highly skilled will be

as:-

(i)Skilled: - An unskilled employee is one who does operations that
involve the performance of simple duties, which require the experience of
little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii)Semi -skilled: -- A semiskilled worker is one who does work generally
of defined routine nature wherein the major requirement is not so much
of the judgment, skill and but for proper discharge of duties assigned to
him or relatively narrow job and where important decisions made by
others. His work is thus limited to the performance of routine operations
of limited scope.

(iii)Skilled: -- A skilled emplovee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough
and comprehensive knowledge of the trade, craft or industry in which he
is emploved.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled
emplovees.

By order,

Secretary (Labour & Employment) to the
Government of Himachal Pradesh
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GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No.Shram (A)1-2/2009(M.W.) Dated Shimla-2 01-05-2010

7. TEA PLANTATION

Whereas the Governor, Himachal Pradesh i1s of the opinion that
the minimum rates of wages in the Scheduled employment of Tea
Plantation may be revised in respect of un skilled and other categories
of workers with effect from 01.02.2010.

And whereas the proposal for the revision of minimum rates of
wages in this employment was notified vide Notification of even number
dated 01-02-2010 and published in Himachal Pradesh Rajpatra dated
05-02-2010 under Clause (b) of sub-section (1) of Section 5 of the
Minimum Wages Act, 1948( Act No. 11 of 1948), for general information
and 1nviting objections/suggestions;

And whereas objections/suggestions were received from the
general public and the same were considered at the Government level.

Now, therefore, in exercise of the powers vested in her under sub-
section (2) of Section 3 of the Minimum Wages Act, 1948 ( Act No. 11 of
1948), the Governor of Himachal Pradesh in consultation with the State
Minimum Wages Advisory Board is pleased to revise the minimum rates
of wages from 01.02.2010 as under:-

Category of Workers Revised Minimum Wages
Field workers in Tea Plantation employed on Rs 110.00 Per day or
plantation up rooting, sprayving, manufacturing, Rs.3300.00 per month.
shade lopping, hocing ,pruning weeding,

plucking etc. known as unskilled workers

emploved in the operation;

A-Grade Leaves -- If plucker plucks more than 12 kilogram of tea
leaves he or she will get Rs.8.00 paise per kilogram extra as incentive.

B Grade Leaves I[f plucker plucks more than 13 kilogram of tea leaves
he or she will get Rs.6.00 paise per kilogram extra as incentive.

C-Grade Leaves- If plucker plucks more than 16 kilogram of tea leaves
he or she will get Rs 4.50 paise per kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs.8.00 paise, Rs.
6.00paise Rs.4.50 paise per kilogram for A,B,C grade of teas leaves
respectively.

SEMI-SKILLED:Workers engaged in Tea Factory & Tea Plantations.
Rs.113.00 per day, Rs.3390/- per month

FACTORY:

Include lift Mazdoor withering Mazdoor, relling room workers, shifting
Mazdoor, fermenting room workers, tea bovs , sorters, tea makers, time
keeper and carriers (jhalli)

PLANTATION:
Cleaners, Assistant Cleaner, Garden Assistant, Muharirs etc. who
maintain records of a field work and also includes sweeper, Mali & Mate.
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Daily Monthly
Adults Rs.110.00 Rs.3300.00
CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF
OFFICE STAFF:

1. Accountant 204.00 Rs.6120.00 per month plus
free accommodation

2. Clerks 138.60 Rs4158.00 per month plus free
accommodation

3. Munshi 145.00 Rs.4350.00 per month plus
free benefits as admissible to
clerk

4. Peon ,Chowkidar/Chaudhary 113.00 Rs.3390.00 per month plus
free benefit as admissible.
Daily Monthly

5. Compounder Rs.184.00 Rs.5320.00

6. Driver (Jeep/ Car/ Tractor) Rs.158 00 Rs.4740.00

7. Mechanic , Rs.186.00 Rs.53380.00

8. Assistant Mechanic Rs.157.00 Rs.4710.00

9. Electrician-cum- Mechanic , Grade-I Rs.186.00 Rs.5380.00

10.Electrician-cum- Mechanic , Grade-II Rs.157.00 Rs.4710.00

The abhove rates are inclusive all allowances.

NOTE
1 These rate shall be effective w.e.f. 01.02.2010

2. There will be no distinction between the minimum wages of male
or female and adult or non-adult for the same and similar
nature of work.

3. Wages of Apprentices are to be regulated under the
Apprenticeship Act, 1961(No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the
time rate prescribed for the particular category shall be
guaranteed for that category.

By order,

Secretary (Labour & Employment) to the
Government of Himachal Pradesh
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GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATIO

No.Shram (A)1-2/2009(M.W.) Dated Shimla-2  01-05-2010
8. ESTABLISHMENTS WITH
MANUFACTURING PROCESS AS DEFINED IN
CLAUSE (K) OF SECTION-2 OF

FACTORIES ACT, 1948
(INCLUDING: LEATHER, CASTING INDUSTRIES, FOOD & DRINKS,
BREWERIES, DISTILLERIES AND INCIDENTAL OPERATION, SHAWL
WEAVING AND CARPET MAKING, TEXTILE HOSIERY/INDUSTRY, WOOD
BASED FURNITURE INDUSTRIES, SAW MILLS, BRICK-KILN, CEMENT
FACTORY AND MANUFACTURING OF OTHER CEMENT PRODUCTS,
PAPER & PAPER PRODUCTS, ELECTRONICS INDUSTRY)

Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of
Manufacturing Process as Defined in Clause (K) of Section 2 of
Factories Act, 1948. may be revised in respect of un skilled and other
categories of workers with effect from 01.02.2010.

And whereas the proposal for the revision of minimum rates of
wages 1n this employment was notified vide Notification of even number
dated 01-02-2010 and published in Himachal Pradesh Rajpatra dated
05-02-2010 under Clause (b) of sub-section (1) of Section 5 of the
Minimum Wages Act, 1948( Act No. 11 of 1948), for general information
and inviting objections/suggestions;

And whereas objections/suggestions were received from the
general public and the same were considered at the Government level.

Now, therefore, in exercise of the powers vested in her under sub-
section (2) of Section 5 of the Minimum Wages Act, 1948 ( Act No. 11 of
1948), the Governor of Himachal Pradesh in consultation with the State
Minimum Wages Advisory Board is pleased to revise the minimum rates
of wages from 01.02.2010 as under:-

Un-skilled Workers Rs.110.00 per day or Rs.3300.00 per month
Semi-skilled Rs.116.00 P.D. or Rs.3480.00 per month
Skilled & clerical staff Rs.124.00 P.D. or Rs. 3720.00 per
month

Highly-Skilled Rs.132.00 P.D. or Rs.3960. 00 per
month

NOTE

1. These rate shall be effective w.e.f. 01.02.2010

2. There will be no distinction between the minimum wages of male
or female and adult or non-adult for the same and similar
nature of work.

3. Wages of Apprentices are to be regulated under the
Apprenticeship Act, 1961(No. 352 of 1961)
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4.  Where any class of work 1s performed on piece work basis, the
time rate prescribed for the particular category shall be
guaranteed for that category.

5. 23% increase shall be applicable over and above the minimum
wages in the Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled
will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations

that involve the performance of simple duties, which require the

experience of little or no independent judgment or previous experience

although familiarity with the occupational environment is necessary.

His work may thus require in addition to  physical exertion
familiarity with variety of articles or goods.
(ii) Semi-skilled: -- A semiskilled worker is one who does work

generally defined routine nature wherein the major requirement is not
so much of the judgment, skill and but for proper discharge of duties
assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine
operations of limited scope.

(iii) Skilled: -- A skilled emplovee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough
and comprehensive knowledge of the trade, craft or industry in which
he is employed.

Highly Skilled: - A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled
emplovees.

By order,

Secretary (Labour & Employment) to the
Government of Himachal Pradesh
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GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATIO

No.Shram (A)1-2/2009(M.W.) Dated Shimla-2 01-05-2010
9. HOTEL AND RESTAURANTS

Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of Hotel and
Restaurants may be revised in respect of un skilled and other categories
of workers with effect from 01.02.2010.

And whereas the proposal for the revision of minimum rates of
wages in this employment was notified vide Notification of even number
dated 01-02-2010 and published in Himachal Pradesh Rajpatra dated
05-02-2010 under Clause (b) of sub-section (1) of Section 5 of the
Minimum Wages Act, 1948( Act No. 11 of 1948), for general information
and inviting objections/suggestions;

And whereas objections/suggestions were received from the
general public and the same were considered at the Government level.

Now, therefore, in exercise of the powers vested in her under sub-
section (2) of Section 5 of the Minimum Wages Act, 1948 ( Act No. 11 of
1948), the Governor of Himachal Pradesh in consultation with the State
Minimum Wages Advisory Board is pleased to revise the minimum rates
of wages from 01.02.2010 as under:-

Category of Workers Revised Wages
Where no Where food, tea
benefit is and combined
provided accommodation

provided
1 2 3

UN-SKILLED: Rupees Rupees

Helper/ Chowkidar/ Peon/ Sweeper/

Masalachi/ Gateman/ Waterman/ Rs.110/-Daily Rs 93.50/-Daily

Messenger/ Clock Room Attendant/ Poter/

Bhishti/ Beldar/ Fireman/ Pandi/ Rs.3300/- Rs.2805 /-Monthly

Posterman/ any worker doing un-skilled Monthly

job.
Rupees Rupees

SEMI-SKILLED WORKER:
Pantryman /Coffee-Tea Maker/ Chapatiman

120.00 Daily

103.00 Daily

/ Assistant Baker/Cook/ Assistant
Halwai/Book Binder/ Sticher /Ruling 3600.00 3090.00
Cutting/ Auctioners /Mali /Hotel Guide Monthly Monthly.
/Assistant  Mistry/  Assistant  Fitter/

Sewerman, Assistant Turner /Assistant

Welder/ Assistant Electrician/ Assistant
Salesman/  Assistant Barber/  Dhobi,
Pressman/Boilerman/Film Rewinder/ Water
Bearer /Assistant Radio Mechanic/ Painter/
White  Washer/ Pakora and Chana
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Maker/Clerk (Non-Matric), Assistant Store
Keeper/Distributor and Assistant
Machinman. Enquiry Attendant, Telephone
Attendant.ITI certificate holder who are
working in the other trade .

SKILLED WOREKERS : Rupees. Rupees.
Driver/Halwai/Coolk/Confectioner/Baker/St 138.60 Daily 122.00 Daily
eward /Butler/Draughtsman/TelephoneOper 4138.00P.M. 3660.00 P.M

ator/Receptionist/ Waiter/ BearerStore
Keeper/Head Waiter/Head Bearer (Western
Styvle Hotel.) ITI certificate holder who are
working in the same trade.

Highly Skilled Rupees. Rupees.
Store Keeper/ Clerks (Graduates) 147.00 P.D 131.00 P.D
Accountant /Head Cashier/ Head Cook/ 4410. 00.P.M 3930.00 P.M
Head Butler/Head Balker/ Head
Confectioner/Head mechanic/ Electrician/
Foremen/ Supervisor. / Tailor/Cutter
(Tailoring)

NOTE

1. These rate shall be effective w.e.f. 01.02.2010

2. There will be no distinction between the minimum wages of male
or female and adult or non-adult for the same and similar
nature of work.

3. Wages of Apprentices are to be regulated wunder the
Apprenticeship Act, 1961 (No. 32 of 1961)

4. Where any class of work is performed on piece work basis, the
time rate prescribed for the particular category shall be
guaranteed for that category.

3. 25% increase shall be applicable over and above the minimum
wages in  the Scheduled Tribal Areas in Himachal Pradesh
The definition of unskilled/semiskilled/skilled/highly skilled
will be as:-
(i) TUnskilled: -- An unskilled employee is one who does operations
that involve the performance of simple duties, which require the
experience of little or no independent judgment or previous experience
although familiarity with the occupational environment is
necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.
(ii) Semi-skilled: -- A semiskilled worker is one who does work
generally of defined routine nature wherein the major requirement is

not so much of the judgment, skill and but for proper discharge of

duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance
of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working

efficiently of exercising considerable independent judgment and of

discharging his duties with responsibility. He must posses a thorough

and comprehensive knowledge of the trade, cratt or industry in which

he is employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of
working efficiently and supervises efficiently the work of skilled

emplovees.
By order,

Secretary (Labour & Employment) to the
Government of Himachal Pradesh
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GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

No.Shram (A)1-2/2009(M.W.) Dated Shimla-2 01-05-2010
10. PRIVATE EDUCATIONAL INSTITUTES

Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of Private
Educational Institutes may be revised in respect of un skilled and
other categories of workers with effect from 01.02.2010.

And whereas the proposal for the revision of minimum rates of
wages in this employment was notified vide Notification of even number
dated 01-02-2010 and published in Himachal Pradesh Rajpatra dated
05-02-2010 under Clause (b) of sub-section (1) of Section 5 of the
Minimum Wages Act, 1948( Act No. 11 of 1948), for general information
and inviting objections/suggestions;

And whereas objections/suggestions were received from the
general public and the same were considered at the Government level.

Now, therefore, in exercise of the powers vested in her under sub-
section (2) of Section 5 of the Minimum Wages Act, 1948 ( Act No. 11 of
1948), the Governor of Himachal Pradesh in consultation with the State
Minimum Wages Advisory Board is pleased to revise the minimum rates
of wages from 01.02.2010 as under:-

Un-skilled Workers Rs.110.00 per day or Rs.3300.00 per
month
Semi-skilled Rs.116.00 P.D. or Rs.3480.00 per
month
Skilled Rs.124.00 P.D. or Rs.3720.00 per
month

NOTE
1. These rate shall be effective w.e.f. 01.02.2010

2. There will be no distinction between the minimum wages of male
or female and adult or non-adult for the same and similar
nature of worlk.

3. Wages of Apprentices are to be regulated under the
Apprenticeship Act, 1961(No. 52 of 1961)

4.  Where any class of work 1s performed on piece work basis, the
time rate prescribed for the particular category shall be
guaranteed for that category.

5. 25% increase shall be applicable over and above the minimum
wages in  the Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will

be as:-
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(i) Unskilled: -- An unskilled employvee is one who does operations
that involve the performance of simple duties, which require the
experience of little or no independent judgment or previous experience
although familiarity with the occupational environment s
necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled: -- A semiskilled worker is one who does work
generally of defined routine nature wherein the major requirement is
not so much of the judgment, skill and but for proper discharge of
duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance
of routine operations of limited scope.

(iii) Skilled: -- A skilled emplovee is one who is capable of working
efficiently of exercising considerable independent judgment and of
discharging his duties with responsibility. He must posses a thorough
and comprehensive knowledge of the trade, craft or industry in which
he is employed

(iv) Highly Skilled: -- A highly skilled worker 1s one who 1s capable of
working efficiently and supervises efficiently the work of skilled
employees.

By order,

Secretary (Labour & Employment) to the
Government of Himachal Pradesh



576

o193, feATael U9, 1 Hs, 2010 /11 d9RE, 1932

A= g3 UNhN
57 Ud Ao e

&l #4 (U) 1—2 /2009(H.seeiy.) faiia RHd—2, 01.05.10
1. Os& 3 waq fear iy,
ek fUeg /&R /geeR g™

Rarde uder & wvydred @) Ag WA & [ wsad 3y wad [Bar Mo,
yeek g / R /U qe & qyfad Faisa &) drdd aidbgre Al 3+
anf @& sprERl @) YAaan AR wuigdl @) el @l 1.2.22010 4 yadREa fa
uily |

3t ad: daq ¥ Y FEiRa & &1 yvdia sisaen @) yasef /
siafea & fad aiffiygaan wi v 01.02.2010 g1 Rarad yde woiud [Raie
05.02.2010 &1 YT Huiqdl sifRifan 1948 (1948 @1 3ifiFrET W 11) @)
BRI 5 d QU—e 2 & d~dicd ublRia fbar aar e |

3ty Ad: o wEmRer ¥ aiufed @ gsia urd gl Rird Wer Yy w
faamr aar |

aid: oAuTed, fRurdd udw  dan auigdl siffiffun 1948 (1948 @1
aifeifran wien 11) @) g 5 9 u—eiNi—1 () & AN uga aldaal @
YATT @ gU IR AT dd-l UelledR did 8 uepiel &3 & Suvr-d &f3a
QU & =AdH dd ¥ 1.2.2010 A Fr=ifalRad wu 4 g FeiRa e @
ander 4d & —

HIAIRI &1 97 g-rfera =Tav
HolgNl
afre afre

1 2 3

32Tl DI L0 PR N B

Frarcl / Feell @l /dt e /fevduw ds— 11 / adfiav 110.00 3300.00

JUcltN @l BeUN  AI—dBIMY /NP bl ddav /el
dav /el e /luy/ Qe & fad W d34/usy
digd A1 sgdfdgad adl /R@nRA-—md  /ddery/
el dder / Us Vel 4 dafle  Maay / wuige ad
dia / draita /N8 arailst /& gia /@i gadl /
amad A4/ e/ ta deunt / dia s feuw (0 W 5
Wi ) /wdrfl (o @ 3 wid ) / Qe RBedlegex / naa

|
318 B2l HHBI: .. U, .

4,

dl<ex de—Il/ A1 ds—Il/ war 44 / dde Rua 121.00 3630.00

ge—Il / dAfFedl fbey de— 11 / d-ev/dleey de/
Hed &l W—id / &1 / «qaupnll / 3augld—ex /
by udvd-e/ sl Rwer (dle A ) / &a—ila /
feedmywy de— 1 fbex de— I / walv—urfazw / ¥el+
suul /el / dd—Riey / dige—anr /e / da9ny
dolre ds Il , ede—dse— II / wigy fbex ds— 11 / e
Hlest / Wela fhex / Ueled By 44 / Uglid ddsy
/ UEhs edv / ded) aniy / dudd /o (@ifda /siud))
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/O A/ @b/ deddlguR /e H4 / cdd {4/
Cellt glell amuex / / ues3+e ( welv aifby) adfdd
=S¢ / edd uldell A4 / eqad—ila / deun (5 Wie AUl
At ) siied—delle / w@mol s de s/ de—drdaita /
Helid—cldelt / / wWelltl (3 ¥ 8 wiedd) / ¥eld—guul /
y—yd-ge / anel goddleRaa de— 1[I/ médaw /
M-8y / aeiie da yd-d-e saitel sadadIRias/

Wev—ile /  gaqadl  uddse /0 2dllbla udidee,
angodloango ya gRG Wl 3 S W eriva

wli—day / Udb dp / eld—aRu 1—1 /2" 4 2"

1—1/4"

BTl BIHITR

aRb-ey de— [ / A de— 1 / sdd Ru de /
AY—elelticey He— | / Weldd Uy e / gy 3fiudex
/ U gigax sdandlita— ds 11 /o simyfd /s e/
GNUeN—TS— 2 / SIUYUY ATUSY / B gIsdY /
auff a1 eelw ds— [ /aoft a1 e de— Il @apIN grgax
/e ds— 11 / aideiRe @l & fod weli—guw /
Yeltad de— I /3mel gigay / werded dafRe / e
glgay  /  Mauv—aimexy  /dvdiicise  fbex de—Il /
dpIny e/ oFiled e / ueReN—gisdy / wiie
2y fhex / Sluid gui+ [bew / grefl dig+ ey / &3
wiic fbex (L) / wie fhex / e dwe fher /
sddadlbd fhex / d-a fiber / wilux /  3nel e /
gy olig- fibeyr / RiBuilev wiie flhey / ddev—aiule/
9Mbe HIgIR / &ld R 3iuey / Sloi 3udey / Adbas
AMUNEY /UBUN—ITURSY /oISy U eY / B-I-3udex /
gaofae—anmmer / A4 fFelr e / dRa—aimeyr /
UHLUe. Sl &+ ey (d.) / wiie—3nmuey / gy wWie
ey AT dest /iy wex / edv s et Ruer sleq
Ruer / dagr dedl andy / eigails ( enigd-a afza) /
deflbla anRey / worl  (Wrdd))  wHier /
dig=s /ecll®ey [gek  /fad [bex wdiiiey / [ax [/
dId~eY / Uvex / e /aciguay / #Hlesy /olav
Wiaftd / @ex  /add uidiged/ Wil de—11
/ddrfl (8 Wil 4 3AfSid ) / dWY MR [/ $.UHg. /
gIgdN / HHUIR / dlldbl—3amudey / ddy 2ide 3muier /
Il @exX uier / dduis crgue ord & foe daa / gld
fex s 7/ aa—fRAl / #dlev—e / Eaex @igay /
dellwla adfe ,/  doll.de. smuer /  diandya 4
AN/ dbey BIY dq— 11 sngodlosngo yHvl gNe il
Wit ¢ A epriva & |

3Ify el woigy

ddel beilay & fad ed-ex / assnu webfhe de— [ /
arel A5 de— [ / daenu widg de— 1 / edv de— 1 /
Hbe dild vg-ev ey /e /el @il edeex
el / gsdedler / dvadicne ey de— [ / udaw /

B.. U,
138.60

%.. U,
177.65

w3 828.00 he
U 928.00 he

%,. U,
4158.00

%.. U,
5330-00
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gsibe—ita / werae wiNda / adfwe / emrg-se (@ifda

)y / NIs N / glgdy [/ del—sluiy gisav/ diaxdta

airel sdadBras sadad @y / Siied vArdigui

ferfaes 3w 9iv asNad wHagavi(eEdaigs) wre:

el err g-utdaey / A8 g-ulaey / daa g—wdacey / 13860 4158.00
Wh—dlue / welv—ie yuv dargeie / Mev s / o

4fbn daad RAd—ads / gl 4fea s / ucad

/ @vde d-dve / B-fidy / gigay (ohu / e

gaex ) / dgdd / AaRMed sudaey / derde e alux

J dwa—EfUe / e aiune

feaofy
1. 3 a¥ fed1e 122010 9 gardl sfif |

2. Wi 3ty gl yepw @ @rd & @A gow o alen 3 ae A1 e
@1 =grad wuigd) 7 wls Brsrar ad sl

3. ey &1 wwigdl ufPierar sifEire,1961 (1961 @1 52) & si=daa fafFaf
@) uireafy

a. slel BN @l @t ad a=agurdl Rl & e ue fear oirar €1, gel
Aulgdl UHA G¥ AER uv A el o)

5. Ryarad uder & a—uirdla 841 7 eriva Wil Aol & srEnd )

YAd ad U 25% @) deldadl da gl |

6. Rarder udwr & dAv—uiqgondla &9 A CFoenvifela wia fagga
aRAters™ 7 eriva wfl Aol & eprEnd el sygaan dd«q gl U
259 @) dealadl du ghfl |

7. f@rrdet udsr & wi-duiidia &4t 7 erdva il Soll & ey @)
“Aai dda+ g ur 26% @) delddl da gl s Fenviely sia faega
qREAY sl g9 3 & dl sl erdva el Ao & @y

bl RAdH dd- <) u¥ u¥ 10% RiRaa agiadl da &1 |

JHeT /3G —B2lel / B / Ied—H el &1 URATYT g0 bR 8l —
(1)  3d2e: b dHall dg edHardl & Wil A @Rl evar & Rad
A aodaal @ squra- si-ddfeta & Rad @3 sigua a1 «id vad-=
frofar e yd sigwd 61 dgd snaasedl A8 usdl, aaf erqufie

gyRRRefaal O uRfaa @ sndgzas eldr & | Su &1 »ri 2ifiRe
aRsa (Uary) & clial I QAF-T avgal a1 e 9 N aRfaa e
arfayg |

(2) sid—®2cl: d—dBcd BHBIR dg HibR 2 Gl wpn-Aaa: Aol @l

FI¥ad vawu &1 &1 sedl 8l Rrad @ sud Fvia g agradar @)
aidenn v wfad Rada & e & fae sy gl dgcayei Py si-a g
fparr wirar &1 fbeg 9l wiaRia edean & a4 walFea vid g yab
bl brf ga Mg Aol & st & o ae O DNfHa e

(3) e BAd @Al ag bdarl & ol QAo adsaa Feiar e
wAl qErdigel @i ex A wsm 8l sk ud edal w1 Reagdl A
dici<l &Y Wd | ds addrd, Rreu ar Qe s, g Maifia Rean
aar €1, @1 Yol vd faega si- wedar gl |

(4) Sed—m¥ecl: Sed—d2el dHBIR dg dHb & ol el @1 qardnel e
e gl 3 ol gerdd dHaRAl & @i @1 qerargel wideivr by U |
o B
Sl 3 mIV,

dfaa (sm ud o)
[Reqrael U9 G¥abe
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fRurad 4d 9 WReR

TG NronTR faemr
S

a1 549 (V) 1—2 /2009(vH.secry) fa-iTed Rai—2, 01.05.10
2. diw Hier gRdas

Rutael ydel @& wwadid @ ag wA & b olld dley uRdeET @
apyfad e @) drad sigerd 2l s @l & sl @) an e
Holgdl @) a3l @l 1.2.2010 O yAAfRa fear g |

3ty Ad: ddd a¥ ya: [FeiRa &3 &1 yddia oisaenor @ adaei /
aiufea @ ForRl aiffrega«r wa e 01.02.2010 g Ryrde uder woiuA fR4ie
05.02.2010 &1 =-Id¥ #uigd i 1948 (1948 @1 & denr 11)
BRI 5 d GU—8IRT 2 & 3i~dicd UbilRra fbar war o |

iy ad: wi+ wrerer A snufes 9 yera ura gl R W W w
faarr rar |

aid: NrvAdTel, fRardel uder  w=pran duigdl siftife 1948 (1948 @l
aferffrm W 1) @) grt 5 9 Su—ai—1 (@) & 3l ugd wfaaal &
YA d¥d g A =AU dd-1 HelledR 418 A el &l & uwr-d s
QAU & <YAdi dd- &¥ 1.2.2010 U Freafafad wu @ g FgiRa o @
amder dd & —

HHBRI BT 91 yadféta gadfda
YAdH =JIdH
Holgl Holgdl

(b) SN CIh: "frd affra

3ep el Bo. U .. U,

aell / didlg /-2 / ¥l /  %.3300.00 110.00

gy e gy

(@) THIMI—CIH (K ) % U ©o. U,

ddb ey Auigy el ol aisaa e 3300.00 110.00

3el—p el : 3498.00 116.60

1 HerIh saad 1@

2 Uerdd Hb e

3 Herysd fhey

4 Hele sold el

5 UETID HIRY e

6 UETIh desy

7 Hella e

8 derad 4T arat

9 aerae yefifee

10 UBIAD BTN dHY

11 UERd dleb a1y

12 Herad Yed

13 Ueldd 3AUglelvex

14 UETdD ST

15 Uerd Wiy

16 erae sded@raqg b e
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17 Herae Ry
18  awewnu wuigy ( Riuse urg 2ad.dl. ang

a1 [Svellan &1 ar &l ad &1 ulder NRus &1, )
| airgodloanigo WYl uRe ol A ds A
@rivd & |

19 UETUd Hleex

el

qbfte s fber  / e R / @d-ev / des
JAIRI—ardly /7 ek / welifiee / wuid Aav
feaRwer  /  drdedigseiy / dex /  3ugleviexy  wld
/ededIBaqa / ublhe /Rdley / uleew andodlosiigo
YA gRG ol WA 2 N wrdvd @ |

Sed dplel
dbey erh o8 HbfIe erdley ds sdadRuasa
ol Yuv argoi -k e (ddRabd)
scrfe

Yyu — ¢ :

amge Uule / ange el @edd / esfive /¥
cigfine / cigfie weiv / @ 4o wgex / ddad /
verke dRrR / qfbi—ade / Reeiw / duik @lux /
deled yrg ad-dee |

g q—d)

pe—flae  / wmded /0 FBlse /0 dev /
anggferfe ¢ gu / Qe YuidigulR / Ueld $aluy
U s / dEer / e / err—lfgEe |

yu—

ge tRiedve / yea—lale / e / de—dRav |

AF—em
1 QIgdy

2 B ShHe

3 ®ellFN &I d-sher

4 urd <¢rg 4y ada
ferarofy

1. A &) fa<d1d 1.2.2010 & wurd) il |

w134.00 gfa o=
Y. 4020.00
mfa wre

w155.65 gfa fa=
Y. 4670.00
mfa we

w133.65 gfa foo
Y. 4010.00
Hfa we

wo144.00 9fag fa=

G, 4320.00
mfa e

wo182.00ufa fa=1
Y. 5460.00
mfq we

wo158.00 ufer fe=r
v, 4740.00 Hfa wmE

wo139.70 ufy fo=
©. 4191.00 xfa #me

wo125.00 ufg fem
Y. 3750.00
mfq we

wo 41.259fe fem
%, 1237.50. yfa s

2. W 3y g ey & ol & fad gow ar afken silv es a1 e

@) YAy auigd) A blg M-rar ) el
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259

3P eel / g —b el / Bl / Sed—dh 2l d1 YRYNT g9 YR elifl -—

(1)

()

(3)

(4)

iz & wuigdl ulerar aif&ifre 1961 (1961 @1 52) @& si=daa Al
CHRSING

oigl feell el &1 @ waquidl el & sene uv fear wirar g1, aei
Halgdl WA Qv AN e 4y gif |

Rurde yaer & siq—iidla &4l 7 @riva wh 30 & SRl @l
RAai a3l u¥ 25% @) deladl 4 gl |

Rurde udw &  dAv—uondia sl 4 “Fenufdla wa fAga
aRAteHRN™ W epriva @il Al & Rl @l ean dda 6w
@ aglddl du gl |

fRrraet uder & ol 844§ epiva @l Fofl & el @)
YAdd da- &l e 26% @) deladl Qu gl sp FenvifeNa uid fgga
yRatut-e wiairfla &= d & @ gud eriid wfl A @ ey
@l YAdi ddq 3w W 10% afiRad agladl du gl

JAb2ct: AbAd HHAN dg ddard 2 ot A Sl avar & Rl
e edal & squid svadfad @ Riad &9 siqid a1 @1 vad-
Frofa ar yd aqva @) d9gd rdaedadl 98 usdl, aafl eauilie
aRRefal O uRfaa e smggae €dar & 1 99 &1 ol aRs
aRs (@ara) & clidl 39 QARET avgan ar arg 9 N uRfa @
difey |

Jg—dled: dg—dbUd dUBR dg dder & ol urmad Rl @l
FiRdad vawe o @ avdl @ Rl @ sud Fvia 9fE sgraar @
arden < sfad Fada & &l & v il oigl sgagy Fivfa s g
fbar wirdr &l g 98 wicRia adanl & a1 walfaa vld gu yar
bl o 84 N Aol & st & &@ ae O Dia e |
2l oAl HHardl ag edard 2 Wl Rareha waasa Fofay e
yata cerdgel i e o wem gl e sus edel w1 Rimlgd
Uledsl d¥ b | 98 adqurd, Rreu ar geana Rwd, ag Faifa e
aar gl, @1 yof ud favgd o wedr @l o

Jed—d el Jed—plel BHBR d8 dHaR 2 ol &Rl @ qerarge] s
0 wed gl il ol @vid edaiRAl & @i ol qarangel widav o us
I

A9l g,

wfaa (a3 ud AuiR)
fRyrdel U39 WK
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ferrad S WNeR
9 Tq AR favmr

&1 549 (U) 1—2 /2009(vH.secry,) feAiad RHer—2, 01.05.10

3. GBI U4 dA1forsd E¥AFl & AdH

Rurdet uder & weuuld @ A WA 2 & gHT ¢d 9Ty
AT & HAUTI & sipfaa e @) qrqd siwia sl s anf @
STRT @) <gAaq A nuigd @) <3 @l 122010 4 yedfEa far virg |

3t gd: dad & Y FeiRd e @1 ueara s @) gadei /
aufed & ferd afega-ar au W 01.02.2010 g Ryrad uder wroud [{(-ie
05.02.2010 I =Y-Add Huiqdl i 1948 (1948 @1 aifdan v 1) @)
BRI 5 4 SU—IRT 2 & A~ iucd ubIfRda fbar war a1

3ty ga: Wi wiERer 9 snufed 9 ysnd urd gl R WRer W u
[EEINEE I

3id: eurd, Rurdd udw wgAadn auigdl sifeiffran1948(1948 i
aiftifan wwr 11) @) gt 5 4 Su—ei—1 () & el ued afxaal ai
YA d¥d gU i Adi ddd Uellgbk did O uepnel vl & Quxi-d @i
QU & =PAaq dd- 4¥ 1.2.2010 A Fr=ifalRaa wu @ gy FefRa e &
amde dd &

HHHRT T 9l udfard
FTdH HoIg¥]
ufafesr  wiglr uv ufasm wlel i,
®lg  dm ad) e, dra, 3N Ydded
Fyerar &t | 3irdie, aife &1 iden-
gl |
SEME]
gcdy  / u—VRRde / YeddN / 110.00 ufafes gam 93.50 wlafasr aen
didlek / dusnill / wdlux / wwrdd) 3300.00 ufdsre 2805.00 ufcwre

/ dtedlsr / diexilv / @elliik / dax

/ Uae W6igr / daw / asfdley [/

HUuiY / 9lNeY / ddidwi e /

/ ddalR / BREG [/ udl s

qieedlst / @l 3= GPEIN ol 3idheld

@1 wv wEr &l

3l —ap ered

Mavd-  /dige—dizR  /ab /dex / 120.00 Yfife< a0 103.00ufafa qen
dedita / el A—dAax / aurdila 3600.00 w. ufd¥ie  3090.00%. s
/HERIe—day  Jie—aluy R/

AAlgi /Ugrtib—aiuiex / digex /

fAd—dddey /dadan /vRide—gdard /

gb—dig sy / ¥dlax / wleii—afer /

At/ wiell / glead—ilgs / UEldd

el / wgrae—fhey / werae—ads
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Jugiie—saddd 1B/ werie—desy
/ Hele—deulild / UEld—dNdY /
il  /  dwile [/ eie—ita [/
fhei—Rdigey drex flaw / tRude
Wear webfHe / dex /s / ualer vd
a4l WY / dad (udl wern A fid )
Hera Wi ey /0 [Redlegey s
dere—uef-ila / gaaqRil vd-de /
delwis vdde, ang.dLag uHiv g
UG ol 31 &8 0 drivd & |

EAIISE

sl Ruer 7 N/ dradaey /
Hsal abfFe / ddiay / erdex /
I3/ gddl§ / ui-e b ab
G- PRI / dbY Widie / deei—[hex
/  siwedid  /  edlwi-—siuer /
HETddh— el¥ / wex (@dRa ) s
dUIEgSYy / MesRur / g—Aay /
saAdadIB / gid vd erde Qg /
eluiey / Ristar aimexy / Sevtils
/ sigdell iy / SR / dRdY / bl
/i /0 aeffie /0 desy
Hlest / dRAR gded Afgade /
g/ Rélueiffiee / dev Qaw
W=y / ¢ dex / de—dlaw
(A¥ewt wWisd  €led ) | digei
Argodlo3Tgo YHIvl BRG ol aHid & i
drivd & |

aity U 3 @dadl ol gu yfa 4 ad
qufy g & uveg pud s e ww |
Ted—q 2l

Wi ®1uR / dedd (Aujye ) / ddidr
/o weiEdl [/ de—ad /
pe—dcelN / 2e—ddN / SS—bdh N
/es—Hale / gdadIBraa / wivd
/ Yuediguit/ el / wex (Sl )
| ail¥ Q¥ 314 ed il dHard ol &
A w2l Al & wrd bl st dve
a¥l W ud el dve drf vl & uliy
el |

feaufy

138.60.00%.
yfafa- aen
41584, Ulde

147.00%. ufafa«
4410.00 %. dldaHre

1. ug &V 3«1 1.2.2010 O wsrd) el |
2. w3 gy & el @ Tl gon ar wlXen il e A1 sjas
@) =paan Halgdl A @IS Arerar ad) gl

122.00%. "fafa«
3660.00%. UldHre

131.00%. ufala«
3930.00 © yfd#re

d21
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3. fig & wergd ylEan aififaa,1961 (1961 &1 52) & si-daa fafafia
@ ol |
4. otgl fed)l el @ @l wEuidl el & e v fdar wirar @, gel
Aol WA GY MER uX Gy gl
5. feraed uder & woirdla &= 1 eria @l Sl & ey @)

2 Adq dd- g3l ux 25% @) agladl du gl |

3B /g — el / B /Ied—Hh e S gRATET g0 gHR 8ifl

(1)

(@)

(3)

(a)

Abelcd: AU U a8 edard 2 ol WA bRl evdar & ey

qrira adell & s addfaa @ Rrad au siua @1 Bl waa-A
Frofa ar yd sipra @) qgd simazaadr <€ usdl, gafll cramPie
aRRef O uRfaa @i sndzase lar & | 9 &1 & AR
uRem (war) & el 99 AR axgan a1 ard 4 o aRfaa gin
arfay |

3lg—db2el: Ag—db2el dHGR d8 dddr & ol arr-ad: Qe @l
FiRad vawu &1 & a8l Rrad [» 9ud FPofa qfE srean
e a4 Sfad Fada & ol & fay sty vigl sgcayur Mol s g
fpar oirar &l g 99 wieRia adal & a1 walaa sid su yar
Sudl s ed N doert & st & o dae O Dffa g
H2lel: B dHa) g8 diard & o Raneha wa=a Fofal @
gt qaragul @ri e A e e 3 srud edern @1 Riwed 9
Ulelsl & dd | de¢ eraurd, RBred ar Qe Rad, ag Baifoia fem
A1 81, bl Yol ud fARgd =+ wedn 8@l |

Jod—d2cl: Sed—d2lel dHbIR d8 dibr & Wl &Rl @ qarargel @
A weEnt gl SR ol etd eddiRAl & el »1 qardgel widavr e e
|

TSI GINI,

dfaa (s ud o)
Rurdel ude DB
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fRrae ue I WReR
A U9 AoTR T

a1 #94 (¢) 1—2 /2009(vH.seely,) fa-lad Rmdi—2, 01.05.10

Rerdel uder & wudid # g a2 B GRYG vd R @
o ; s

apyfad Faatea @) didd sigered 3 aa aul & el &) wyaad e
Hulgdl @) adl @l 1.2.2010 9 yaARa fear i |

3lv ad: dad ¥ ya: FeiRd &l &1 yda snerer &) e /
aafea @ ford Afegaar i Wi 01.02.2010 g1 Rardd uder woiuA f[{-ie
05.02.2010 &l =Y=1cs Huiqdl 3 1948 (1948 @1 afiFraa wear 11) @)
BRI 5 9 SU—EIRT 2 & 3~dicd usilRa fbar war 21 |

3y ad: wi+ areRer A osiufc a ysrd urkd gl R Waer W@ u
faarn aar |

3d: oAU, fRurdd wdw  wgHaan weigd sl 1948(1948 bl
aiftifrp e 11) @) gRt 5 4 Su—eii—1 () & 3iEld ugd wfadal @
YATT d¥d gU I RAdH ddel Yelgdi did Oyl el & Sund «fia
QU @b YAd ddd ¥ 1.2.2010 A Fr=ifaRaa wu @ g FuiRa e @
CITRET L

HHBRT BT a7t gferd =Tad Aerg
af e 7RIS
1 SENE o .
qelt @1 [ 110.00 3300.00
clTuy (&) 120.00 3600.00
Betol (Are) 114.00 3420.00
2 oty g qur fewr aifyr . Vo
1. $W (garh) 114.00 3420.00
2. R (Fr) 155.65 4670.00
3. sl 142.00 4260.00
3 Yol Wfda den fery aifda 41g d43id deav -
1. Hulgy BR il 114.00 3420.00
2. Wulgy @l ¥/ adlf¥n 114.00 3420.00
Ay ferdw
4 d¥ol AP fery 91 vRYd Y9 4o -
Wa il &3 gudigae 155.65 4670.00
e firef 142.00 4260.00

5 DGl 419 d¢ drgs (Uddl Adrefll) 88 wWrgs -
(Ucer®) dcardiad (aRar qra<) dav walfea

g arenr e 171.60 5148.00
div 162.00 4860.00
eRade firel (2euv) 147.00 4410.00
cRaril« 162.00 4860.00

el 127.60 3828.00
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GTHTG TR 127.60 3828.00
6 HbATsols dlfir a2r feray vaad &erH:
1. AN 157.00 4710.00
2.  Wbl$ g~ 3MudeN 142.00 4260.00
3. ¢ glgay 129.00 3870.00
4. DR glga 129.00 3870.00
7 FA bl WIH -
1.4 TN 191.00 5730.00
132.00 3960.00
114.00 3420.00
2Ubgde
3. el / crisfve ads
8 3T "9 a9 -
1.d€ wr fre 142.00 4260.00
2. UNdIg i 140.00 4200.00
3.de fire 142.00 4260.00
4. dTUeN gIgdy 142.60 4260.00
sufade e 116.60 3498.00
6. dci-1v el 116.60 3498.00
7. N i+ 116.60 3498.00
8.8 cux 114.00 3420.00
9 BT UFAS F21 -
1. wex a=im By 114.00 3420.00
2. acdl Yundiguie S bedl uides 120.00 3600.00
Ied Bcd
AR Udvs—e yorH Hvufl
aefaa / 2sh e 177.65 5330.00
feaofy
1. ag g¥ fa«ite 1.2.2010 O wardl g0 |
2 T BN g b & wrd & A gow ar alker v @ve 41 e
B AT Huligdl A eld @erar ad s
3. gy o1 worgDl ufRierar sifEfae,1961 (1961 @1 52) & siwdaa @A
bl oIl |
4. gl T el @1 @i wsguidl el & ey uv fear wirar &1, qsi
Autgdl R @ e ux A g
5. fRurde udzr & ui-uirdla &4 7 erdva Wl Sofl & bRl @l

RAdH dd< &3l ux 25% &1 deladl da sl |

3rep el &1 gRATST g0 yb 8iifl —

(1

b ApAcd dHal dg edHardl & ol QO el ewar @ Ry
Hiara edaal & siqquie s-ddfaa @ Rad a0 a4 »ld vad-
fFfrofa ar yd sigua @ dgd sirazadedl A8 usdl, gaf crawmfae
gRR2afaal @ uRfaa - snazae gldr & | SU @1 i adiRe
uRe (war) & felrdl 39 A= axgan @ owa O N aRfaa @
arfag |

EICEIATR

afag (a1m ud i)
f@urdel uder We
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feurad gy 9T aver

g7 UG o favmr
ST

&1 59 (U) 1—2 /2009(vH secty.) fa-Ta Rradi—2, 01.05.10

5 AT 3R IS IS

Retdel uder & ouuled @ ag wa & @ WA AR e
Sdre & afada FMalesr @) didd sigd i s aul & @Rl @)
<pAdi e Huigdl @) <0 »l 122010 4 yAAREa ar g |

ity gd: da+ <¥ gy« FeilRa el @1 uvdid si-Ener @) aaei /
aiafed & @ fega«an uy dar 01.02.2010 g RArdel uqel Ywiud [R-ia
05.02.2010 &I Y-Add duigdl sifa.1948 (1948 &1 s e 11) @)
BRI 5 d QU—IIRT 2 & 3i~dled UpIf¥ra fear war e |

Sty aa: o wERen A dfed a ygsid ura gd R wen waw ur
faamr |

Ad: AUl Rurded udwr wyqdd wuigdl iR 1948 (1948 i
siferfrm ween 11) &) g 5 a9 Su—sgi—1 (1) & el ugad wfdaal @i
AT &¥d gU W RAdH ddd ddlgbY did A urgl el & Sur-d »f¥d
QAU & Y-Adi dd-l ¥ 1.2.2010 ¥ F=feaRad wa @ gqa: RuiRa e @
arder ad F—

HHBRI BT aif TdH HolgXd
afdfest  gfemra
0 0

B HHBN 110.00  3300.00

aiefgperad dHHR

viade sadad Ry vRwde fbey / fade 11550  3465.00
edfv /ufade desy / ufwde #Wlesy / thude wiie

aiiwdey / vRde wtelRuer /  ofide—amuxda

R e—aravita / A—gddea eRiude / wsgr /

gee 4/ ge—adddldexr / Radg 41d aidde / arnids

/ ul¥e—dleledls / erdls / anadila /oyl de—

/ Wl ddey / WUdder dex @i Hifde ddv 3pyer

2 | ang.dlaig vl us ge ol 3 28 0 wiivd
2|
FITcd BHBIY

Hreellst / geladIBraa / fbex / @l /0 edv / 12300 3690.00
Hlegt / desy / eddfWe / wiie aimex daq /

ardex / vfide—wivily / 2e—uiigN / diely vdde

te—ll / amzmy vl / sdddIRaa wivila guq grgax

/ gipedits / vRpde—dfie / wellaita / &Bax /

ddd (Afgd ) / Aewl A9 / wnrawdl / cigfive /

whwaluy | andodloango wivl axa ol aur+ S

drfvd & |
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Sed—h el BB

edRlelt AdSe (e Al ) /anday W /8 wivia | 132.00  3960.00
feurofi
1. e ¥ [3-1a 1.2.2010 O wardl gl |

2. w3 gl ubr @ Rl & fad gon a1 afkar sy @ave ar s
) =Pt qolgdl A @l Frsrar 9 el

3. [gg @) wuigd) uldear aififrim 1961 (1961 @1 52) & ardad fafafia
&) gl |

4. gl B e @1 @ wErquidl e @ snER ue fdar onar @1, gsi
Hulgdl WA G e uX U gl |

5. fRurad wdw & sl &dl A eriva @l Aol @ el @)
YAdd ddst gl uY 25% @) agladl du gl |

AB I /36—l / B /Sed—h2ed &1 uyRYNT 39 ybR 8

(1)  siba: p2d Hall ag edlard & wl 00 bRl ewar & R
apid edarl & siquret sdadfera @ Rad &9 siqud a1 d1$ wada-A
Frofa ar yd siqud & dgd irazaear 4d usdl, aall cauifie
aRRefaal O uRfaa gln aiagas elar & | su &1 &l ailiRe
aRet (wary) & el 99 AR gegal a1 aa A N uRfaa e
daifae |

(2) Sld—dc: fg—dcd dUbR dg dHe & ol PG ARl @l
FiRdad wawu &1 s @xal 8 Rrad & sud Pvla qfs s2rea «)
adern < Sfaa Fada & «rd & fay sty vigi ey Fvja s g
fpan witdl &l fbed 9N wi1aRia edal & a1 walfaa wld gu yar
Sudl s &d Nivg Aot & sraf & s g O DfFva g |

(3) el ®¥Ud dHAN dg ddard & Wl Qanela waaaa Fofal e
gt qerdigul @i el o wem gl s siud edal @1 g 9
Uil & b | 9 Adud, Breu ar ey R, ag Faifod b
a1 @1, b1 Yol ud favgd <+ wedr @ |

(4) Sca—d2ct Jed—dpUd dHGR a8 dHeR & ol &l B qarargul e A
et gl 3k ofl 2 eHaiRAT & bRl @l cerargel widevr e ud |

A9 gINT,

dfaa (a9 ud Qo)
fRarael ud9 U
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fRrrad g3 WNeN

AN Tq SR T
Rz

&1 54 (U) 1—2 /2009(vH.Seely,) feATHRHe—2, 01.05.10
6. o= e
Redd ueer @& oautd @ as < @ b gonfraRa Se @

sipfad Mt &) digd sigrdd il 3a @l & eIl &) aan SR
Hulgdl @) &l @l 1.2.2010 A YR fbar v |

v ad: ddq ax Y4 FeiRd e &1 ywdid siaammner @ d-ei /
aiufed & o iffa«r s W11 01.02.2010 g Rardd uder woiud f&-is
05.02.2010 &l =YAdd Huigdl s3I 1948 (1948 @1 aAffFan wen 11) @)
BRI 5 d SU—§IRT 2 & 3= iIcd uaiflRra fear wan o1 |

3y Ad: o WERer 4 siufed 9 ggra urdd gl e aveRr W u
farame |

aid:  NrwAurel Rardel udw =an duigd)l  aufdiee 1948 (1948 @1
aiftrifrm wen 1) @ gt 5 a Su—se—1 () & qENT uga ufdaal @
YATT d¥d gU e AdH ddsl dellgdik did O uriel e & suvr-d @ fRia
QIGUR & i ddq q¥ 1.2.2010 O Fr=faRad wu @ g FefRa o &
ander ¢ di—

HHeRT &1 91 g ifera
“YATH HolgRl
ufafess  ufowma
SFE_W 110.00 3300.00
3le—d2lel
dye de—|/ e e/ e—de—11 e de—Il / gray 113.00 3390.00

dq de—lll / wfiada /o wefiffee / snudew ds—ll grax
de—ll / ¢ wffSia qigey / engw ds—Il/ du anmude
de—ll / W dev ds—11/ ciuwmy fhauy de—ll / sidtrgen
ge—ll /aldey / wau AR dew / e de—ll AfeRaa
day s/ fbewr wa /aWRa 39 / vy dev gadaduden

ge— I/ wtue ge—1' sugey de— 1/ MNeaw /
uifereril / quweild / fe—udle anmmexr de— |/ ds
et e de— |l / qa vy wela sner ds— Il /

wlex de— 1/ ded oy de— |l / <igiey do— |l / desx
ge— Il / feafmer de— Il / wigufler / &nwia ds— |l /
sdadle cigaila de— |l /argav g-uldaex de— || / e
Suldl guid grgay de ll , anuaila duv de—11 /R
Te—11/ e de—1/ dux 9 de—11/¥dreddla de—11/
qb e /3uey /aiAIR $e—1  olg-iv  de—1 /¥ f-ex
de—1/ enwy Meaw  de—1/  3ddeax  ds—1/
goldedlucley d8—11/ HIW ds—1/U1gex ds—1/ dsush
e Fe—1 /288 Ud ek 9209 ammdex d8—1/q4d by
gl aex/  dles $u wEld 3uley d€—11/  wle
Je—11,/ Hewd day de—11/ SiEiay 48 —1 / Ulgier
e—11/ dest Hs—1/ feaRuer ds—11/ St ds—1/
adder ds—11/ cadller de—11/ ddacliaod dig-ilq
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Te—11/ Scladlerl 11 /3RAdy digey Ud dqaidd digey
de—1/ @dd saiger de—11 /e Sud g grga
Te—11/ #lest ds—11/Yuraidoit angodlo ango ynvr v
B ofl 3+ d¢ W ariva 2 |

HIA HHBR

edv de— | udfen wefim amdex /9w A9 de— |/
elewdtq de— | / Moy 48—1 / deaed] udex ds—1 /
Meg g1 92l 3muer s —1 / ey ds— |/

e /et Aay de—1/8Ig0ay d8—1 / el aldne
g1 /8lgdey de—1  /33ay Jaigsy Ud  adidd
aiget /e dex de—1/ dded ulRger U1/ A3
gtitacy / Swel eI /faver o gidaw de—1 /uldex
Te—1 /YWAIguly /¢ Wbl /wgey wella anudex
Wles /Sldldy WPlds /3-1day Bleds/ Tevd o
Bl /dalalie] /argany g-dldey idles /Hldsy dblds |
airgodloango yavl NG Wil WA ¢ 0 drivd & |

Fol Rl TTH

o Afgade / dqdd / Weullld / csfie / @i
BT |

feapofy
1. ug ¥ fedie 1.22010 § yHrdl g1 |

138.60

123.00

4158.00

3690.00

2. e 3 g ubik & a1l @ [ gy Aar e il ene 41 dare

®) YAdn Aulgdl 7 1S Merar ) el

3. [gg @) guigd ul¥erar aifife 1961 (1961 &1 52) & a-daa fAfafia

@l oIl |

4. olgl B e @ @ wEurdl ed @ snee uw fbar irar @, qel

Hulgdl Wi 6 e uw 4y gl |

5. YOI @ 3G brIvd SNl @) wulgdl @l RpEdn 63 ue 20 gfaeid

&) deladl da elfl |

6. [Rurdel w9 & dv—uqundla @« 9 Mo

ol fagd

aRatorne™ & @rfva wil Aol & erEnd &l sgaan daq gl w

25% &) delddl ¢y gl |

7. [RHrdel ydor & wi-uiidla &4 4 @eriva wfl gof)

B

BN @l

RAdT dd- G w 25% @) daladl qu g1l s Rl oid faggd
gt oiquirdla e 7 & dl gud erdva wfl Sl & emany
@bl YAdn dd- & uv w 10% AfaRad aciad da gl
B /g —h e / BIel /Ied—hel &1 yR¥TSN g0 gbrR elfl
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(1)

(@)

()

(4)

b2l Apel dHadl g8 ddardl & ol 0d wrRl evar &

P edell & siuid siddfad @ R &3 3i-ud 41 »ld vad-
Frofa a1 yd 33 @) dga sndaedr 98 usdl, aufll @quile
uRRerfa @ uRfaa g siagae @ldr 2 | U &1 &l ailiRe
uRss (Uara) & 3ciar 39 AR axgasl ar ad O o uRfaa e
daifgy |

Ag—dh2el: Ag—dhAcd bR a8 dHer & ol wrmad: Aoeri @l
FifRad yawe &1 &m ewar e Bl b gud Foja 4fs audadr @)
e A sfaa fada & erf & fay ity wigl gecyw Fofa s g
fopan wiran &1 [ 91 W< Ra adal & a1 wdlaa sid g yaR
Sudl ord ad AN duimd & sl & e as d g e |
b2lel: ®d HHall a8 dHarll 2 ol Qarohy wad=a Fofal e
gal qerdgel @Rl e 0 wem gl el siud adarl e gl W
Uleld & Udb | 98 adar, Freu ar genn rad, ag FHaifsa e
a1 g1, @1 Yol vd favgd o e @ |

Jed—d2lel: Jed—h2ld bR dg dHeR & ol &Rl &l qardryel e J

e gl 3 ol @i edaiRal & »ri »l qerdryei widevr e as |
g
a3 5IM,

dfaa (sn gd duii)
fRyrdet uder Uvab
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ferrad 4S9 INeKR

T U4 o favmT
ST

a1 549 (V) 1—2 /2009(0H.secly,) fGATHRMAT—2, 01.05.10
/. dId 4107+

Rurde yde & woAuld @) Ag A & [ G G @ 3efad
Frasa @) diad siged 3l 3= @f & SRl @) Ysaan dRe auigdl @)
Gl @l 122010 O y-=AfRra fear vy |

Aty ud: dast & Yo FEiRd & @1 ywdard sneer @) yasnei /
aifed & fad afEga-r as @ 01.02.2010 g [Ryrad uder woiua [3-ise
05.02.2010 &1 =YAds Huiqdl iR 1948 (1948 @1 aiftifra der 11) @)
HRT 5 9 SU—IRT 2 & 3A~dacd udiRa fpan war a1

3y ad: o WiER A il 9 Ysird urk gl g WeR Wy W
faamr war |

3 WvAdlel Rarad uder wysrdau wnigdl  aftifrp 1048 (1948 @i
it wiwar 11) @) g 5 9 Su—aRi—1 () & e ugd wfdaal @
YATT d¥d g NI *AdH ddel UellgdR did 8 uvprel e & duvi-d »fid
QIGURI & =Yai dd- ¥ 1.22010 4 Fr=ifaRad wu @ g FeiRa o @
anader dd d—

ORI &1 @ TerdifEra =g Aol
Bles SR drd dir-l g gteriuvy 3eErs & e,

Wi &, BRI & fay a1 g aic —vie &l geis mfafds PIREIES

&, Wudd Fardd gerd snfe & &l 7 Faifsa 11000 3300.00

sy worge vl sired |

U—0S ulyi died drad &1 dasd —— 12 Feelum @ siffie yfifq afy &)
telby dr1 &) ufar disdr @ dl 88 wo 8.00 4N uRifeal @ aifdRea daq
el |

) de ufdai — 13 fhelum O aifie ufafea afe »1d siffie (wav) 9
&) ufdal disdar & dl 89 wo 6.000d ufdfbenl @ 3fRARed lamed
el |

M de ufqai — 16 featum ¥ e ufafeq afy &1 safte ( woy) 49
&) ufdar disdr & dl 9d wo 450 9 ufafdel O AfAR@d uicugd #a
REE T

aigiwifaid #ffiae & wo 8.00 U4, wo 6.000%, w0 450 U ufa el ® v @
ge— ¢, d) & ara ufagal ue Maar |

g bl

dREl dder td Wes erb(d—udrider):  113.00w04fdf1,3390.00%0
ufcrre

BN T

g 3red) wuiqrufaal ol e drer auige diiaRa e drer aoigy @i
Sl Bl dled @M 0 e bl did ey i wuige widal
tbul, —dbul, c1gn Slux aen dRax (sinef) enfira & |

e leidale -
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dell- e gt eellaul aiflar wgrase glgvdd gcanfe ol Wd & &1 &1 Rerd
wad & der sl edlae el denr Ae afiia 8V |

@h—a[Id w0 110.00 411 w0 3300.00
Rl d A1 —<dffimd guearged) e
1. od@Wier  (204.006ud ulifaq) 612000 uftim (baws) sus sifiRad qwa
3ATATY
ferfue (138.60 wuad ufala« ) 4158.00 ufdsmy a2 qwd 3idry
3. e (145.00 wul ufafas ) 4350.00 uldsa 211 Ywd AraN
4. ausifl / (113.00 wud ufafd<1 ) 339000 ufermy d2n Ybd SR
didgIN /
diend)
PIREIES afafgs
5. GH[3-s 5520.00 184.00
6. glgdy (Wlu/die/ daex ) 4740.00 158.00
7. Hefe 5580.00 186.00
8. vfRad-e nbfhe 4710.00 157.00
9. g a1 —an—ud e de —I 5580.00 186.00
10. g IBraa—aa—udfe de Il 4710.00 157.00
feragofy
1. 98 oV fa-1® 1.2.2010 9 yHrdl &Y |
2. WA 3 g yer & »rRl & ford gon A ulken il Qe A1 Qs
@) =Peran aurgd W wid Arerar b ahf
3. fRre; & swurgd uRiran aiftifam 1961 (1961 &1 52) & aidaa fAafafi
liﬂ uﬂlf‘n |
4. oigl feell el &1 @ w=uid) el & e ue feanr wirar @1, gsi
Hargd) WA &¥ e uv du gl |
39 g,

dfaa (s vd duian)
[Reqrael ugr UL
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fRarad 49 WNeR
A Td Ao v

&1 549 (T) 1—2 /2009(VH.Secty.) faiTad RHdi—2, 01.05.10

8. fafesior feem ¥ fratos ot f6 dRE@EE
aferra4,1948 &1 o1 (2) & @uvs(d)H aRwIYT

(asrsr Qenu, eI e, wie yd Ga, ag Forfer enensi, eid el
deil 3= AR ydrel- ol dldel v o Fria, aellar 9 wrd gond @
QAqUr, d¥d yd g@loidl geli & Aau, dedl uv AeiRa a2 wffay, s
nelsr, e wieer, die arrEl g While 4 qs9 arel 370 SdTE, GET de
bl 3dle, goldgifa gen)

Rurdel uder & vaured &) gg wa & e [t Bar 4 Bt ol
b erwrn i 1048 @ g (2) wug(d) 4 uRwifa & syl
Fraior @) drdd sig2ial il 31 aif & IRl @ *Padd Re auigd @)
adl @l 1.2.2010 O yadfEHa fear wig |

3TY Ad: dad X g+ FefRd o &1 yxdid s aEmrer @) adei /
aifed & oA dfRasn wa v 01.02.2010 g1 Rarda uder woiud fadis
05.02.2010 &1 YA Auigd iR 1948 (1948 @1 afifan v 1) @
BRI 5 d SU—8INT 2 & a~died UailRra fban wan o |

sty ad: o w4 Al 9 Ysrd drkd gl Rd e W w
faarr war |

aid:  rwautel fRirda uder w*pdn duigdl et 1948 (1948 @i
aiftifrm wen 11) &) gt 5 9 Su—a—1 () & 3l uga wfeaal e
gATT d¥d gU XS RYAdd dd- ellgdi did 4 uxngl evd & Surid sl
AU & 2YAdT dd- <Y 1.2.2010 A Fr=ifdRad wu @ g FeiRa e @
anader 4d -

SIEC 110.00 %0 gfafe=T a1 3300.00%0 ufcrars

g —hed 116.00 3480.00% Yfa#e

ool va fafafea aif 124.00 3720.00% Yfcwre

ged &2 132.00 3960.00% YfdHre

feagofy

1. "8 & a1 122010 ¥ ywrdy =i |

2. Wi B gl yer & @rd @ ol g ar ulken aiiv e a1 e
&) *PAdn quigd A Bld Merar 9 gl

3. Rreg &) wuiqdl yliear i 1961 (1961 @1 52) & ai-daa MG
CHRILE T

4. otgl [l arl &1 @ aEEud orf & anene ue par sinar @1, qei
Hulgdl WA Q¥ ;N v du gl

5. fRurdel udyr & uidtoiidla &4l A eriva wil Sl & iRl @)

YA dd 30 U 25% @) agladl qu el |
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B3l / g —h el / ©d /Ied—beel & gRAT™T 30 ybR 8

(1)

@)

(@)

b2l AU dHa) dg ddardl & ol 00 @Rl evar & Ry
M adel & aaquied sddfaa @ Rad &9 siqua a1 »ld wda-=
Frofa a1 yd siqua @) dgd azgedr 48 usdl, aafl cgawmfe
uRRefaal O uRfaa &-n siazae glar 2 | 94U &1 od diRe
aRen (gara) & 3sicdar 39 AR axgael a1 w4 o aRfaa e
aifay |

Ag—dcl: Ag—dAd PHBR dg dibdR & ol amrad: ARl @l
Fifdaa wawu &1 &M awdr @ g [ sad Fivla 4fs adadr )
e A Sfad Fada & ard & fae ey wigl ggcadu Fivia =g g
farr wirdn g1 fb=q o9 wi<Ra adan & ar wafeda vid gu yar
SHdl w1 aa Nig Aot & sl & e aa O Dffa e |
®2lel: @A HHall a8 ddardl 2 ol RAareha wa=a Fvfay e
gl geragel @i e 0 wem el 3 srud adel &1 Rl 9
Uil & b | 98 aadary, Rreu ar getn Rrad, ag FHaifa e
1 gl, 1 yul ud faegd s+ wedn g1 |

AIE 9 gINI,

dfaa (sa ud o)
fRerdd uder U
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ferrad Uy WReKR
A TG IorTR v

a1 549 (T) 1—2 /2009(CH.seciy) fe-ia RHen—2,01.05.10.

9. Blcd /IEIRT

Rerdel uder & vuuld &) Ae v @ & gled /IeRe & ayfad
Fraiort &) daidd 3ig2id il 3 @il & SRl & =paan e aegd @)
adl @l 122010 ¥ yadf@ra fear iy |

3ty ad: ddd v gy FeiRd &xd &1 uvdia sauemer @) ddnei /
aidfed & o1 siffRasr ua W 01.02.2010 g1 [Rardel ydw wuud f&is
05.02.2010 &1 ~YAdd "uigd) sif&ifr 1948 (1948 &1 sif&fHas e 11) @)
©IRT 5 d SU—8IRT 2 & 3~ iacd ubif¥ra fear war o |

sy ad: o weRer § sufs g ysnd urdd gl Rd WRair W ul
faarr war |

3id: AT, Rurdd uder  ysaad wuigdl siffifen 1948 (1948 @
aifeifrm wen 11) @) grt 5 9 Su—sr—1 () & qEh uga uafdaal @
gATT d¥d gU XA RYAdH ddd ellgdk did O ueprel o & Quxi-d »f3d

QAU &

Adi ddd q¥ 1.22010 ¥ Frefafaa wu O g RuiRa o @

3y 2d &

HHBRI BT a7 STel  JMard AT o8l SMARLETHLar]
s wis gfem enfe @ gfen
gar gl & SUdel o

3Tt

teux /  didlgik / dusiil  /ediu
Jadredd) saeils /ol / dreddiq

/el

/  "WiuiR / delidai

Adde / ulew @ige qaiEr /

delaR  /

Wil / uidl  /

qQieeia Al AW BPPIR Wl D
ol &1 drRlI dudl @ |
el Herd -

deflita / «ml & Ao /7 aurdlt
JUERID ddy / BB S b/
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