R rew

et wwe

G937, fedre uewr

BarEe Uew g N gRT Ui

R, g9aR, 2 S, 2010/12 WS, 1932
feurae uRY WReR

fafer fewmr

Fferga
fBMaT—2, 26 HS, 2010

& TAOTAOIMRO—S10(6)—13 / 2010—elol.— WA U & oyulel, WRd
@ WY & eSS 200 P A Yacd AfdTAT BT YA HRd gU [l 25—-05—2010 BT
IR fawraet Uaer SiefiTe RIue (TSI iR ER STadhIel T THRAS AR AR

42—TSTUS / 2010—2—6—2010 (1049)
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gool) A fa8da, 2010 (2010 BT fIRR—IS WRATH  10) BT a9 2010 & SJATIH F=dH
13 & WU H WAYM & 20T 348 (3) B M IHS ISl WItIad UTe Aid f2Hreet ua
RTSTOS (SRATERYT) H UHTRIT HRA 8) |

3T gINT,
IR I« SNV,
A |
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2010 &7 AT F&=Tih 13

fearae W e wue (R iR |ER sEet
T AeiEe R for gedl) dumue aftfm, 2010

(RTSIYTST HEIGAT §IRT 25 Hs, 2010 DI JARAFAINS)

fearae ueer SiEfiies e (I iR @R adTel
qAT ATHRAB AR HRT gedl) Aff~raH, 1969 (1970 &1 A=A
[ITH 7) BT MR FMeH dx B forg fRfoas |

YR RIS & shAcd ay ¥ R ueer faums | gRy
frafaRed wa & g rfafafad & —

1. =9 fAfm &1 e 9 R uer Menfire vege e T |
T 3R QER JAGHTY TAT AHRAG AR R Geel) Fee
I, 2010 B

2. 2= e oienfiie e (IR iR JRR adTer o 8 @
T SHRAF 3R T Bed) R, 1960 (R o 3o gearg <
“Hel M BET T 7)) @ 9T 3 @ SUERT (1) & @vs (W) &
I R EfaRad @ve ar Se, sreifa—

‘(@) g # fafafde ERt R ®1E uig o gieedr, or
A U fRArEe Raw &1 3R g8 qul I g &1 B8R | |

3. Wl AMRFTH B gRT 9 H, “Th A AR "] A UM L&l TN 9 @
& WM W BT “Th SR’ AR A TR Ui QY v & Wy

4. A AMEFIH BT GRT 11 ¥, Ui QY AR D R W U TN 1A
' - |
g 9Teq W SITG | e




1052

IO, fEArae Usel, 2 SiH, 2010 /12 SIS, 1932

TS URT
12— BT
3T |

gRT 13 BT
AT |

EIRT 15 DT
e |

ORI |

5. ol JAMRAEH & gRT 12 & ygan FfoRad grT r=erfud

DI ST, JfATq—

12—, URTET BT TAT——(1) IR ARDHR §RT MG
g1 faffdea: mitga w15 fer), S sm IRy @1 ufda
A AR BT A 8, WYad g1 by 7Y e W, fHl IR oy
R Hd Y ol fARre Ry & fog Suafaa wia &
e 9% 39 SMUTRH & YRS 9§ gd A1 9T fBaT T 8 |

(2) STt fohsdT JTURTT BT STIRT (1) & 1ef= 2+ o 1=
2, a1 araxTel, Ife arfeRerr # €, S=Iferd o) far e oik U™
ARET P 19d SUD [d%g DIy JANH HRIARTT T8l Bl
SITGT:

R A IS Afdd UM SURET & T Bl dNIg I &
Iy BT A &b WAR GA: IAT BT AURTY BRAT & Al IFDBT A
el fhar Q| |
6. oI MMAFTIH &7 gRT 13 T ITERT (1) & GUe (&) H, 9=

A @l B WM R S 8OIR’ @ Y S |

7. F JRTH @ 9RT 15 H SUERT (3) H, U’ AqR ®

WYE R “UE A I X ST |

8. ¥oT AT A e fAed el & WM W, Referiiad

TRt <l e, e

[T 3(1) () <]
Taay faaw |
PURSPCREERE
=T G9! |
TS RfIer™ Sl |
TR |
gl |

o gk~ 0N~
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.

Sgol—(he |

M AqqH |

A HETGR STl |
TS BISS |

AT |

feATaer faasT |
$e—I—fal |

e |

AT Hed |
Hee——1d1 |
STATSCHT |

91T gTel Hell (A189) |
RET I |

AR Hl () |
QRIENT |

HEPRY dricHd! STawil |
4 Hell (RHJR) |
Qe |

STl SATSTICRTT 61 o fafey |
To D ST |
gl |

To Mide g Sa=il |
faegaHt STa=i |
o S |

73 fdad |

[T YR T TeTars Hell |
hoc] D TN |

TR I |

Gl HEISN] |
S Scdd (fh=R) |
RUHT e |

AP AT |

AT T |

HRaT AT | |
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AUTHORITATIVE ENGLISH TEXT

Act No. 13 of 2010

THE HIMACHAL PRADESH INDUSTRIAL
ESTABLISHMENTS (NATIONAL AND FESTIVAL
HOLIDA YS CASUAL AND SICK LEAVE) AMENDMENT
ACT, 2010

(As ASSENTEDTO BY THE GOVERNORON 25tH May, 2010)
AN
ACT

further to amend the Himachal Pradesh Industrial
Establishments (National and Festival Holidays and Casual and Sck
Leave) Act, 1969 ( Act No.7 of 1970).

Be it enacted by the Legislativessembly of Himachal Pradesh in
the Sixty-firstYear of the Republic of India as follows:—

Short title. 1. ThisAct may be called the Himachal Pradesh Industrial
Establishments (National and Festival Holidays and Casual and Sick Leave)
AmendmenAct, 2010.

Amendment 2. Insection 3 of the Himachal Pradesh Industrial Establishments

of section 3. (National and Festival Holidays and Casual and Sick Le%ate)969
(hereinafter referred to as the “principat”), in sub-section (1), for clause
(b), the following clause shall be substituted, namely

“(b) five other holidays on any of the festivals specified in the
Schedule, out of which one shall be the Himachal Day and the
other shall be thet&ehood Day.

Amendment 3. In section 9 of the principAkt, for the words “one hundred”

of section 9. and “two hundred and fifty”, the words “one thousand” and “two thousand
and five hundred” shall respectively be substituted.

Amendment 4. Insection 1 of the principaf\ct, for the words “five hundred”,

of section 11.

the words “five thousand” shall be substituted.
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5. After section 12 of the principatt, the following section shall‘se”'On of

ew section

be insertechamely— 12,

(), for the words “five hundred”, the words “ten thousand” shall be substftutéd’

word “fifty”, the words “five hundred” shall be substituted. 15

“12 A. Composition of dences—(1) An officer not below
the rank of Labour Officer specifically authorized by the State
Government, by notificatigmnay, on an application made by the
accused, compound any offence whether committed before or after
commencement of thit, by accepting an amount which shall not
be less than fifty per cent of the penalty provided for the particular
offence.

(2) Where an offence has been compounded under sub-section
(1), the ofenderif in custody shall be dischged and no further
proceedings shall be taken against him in respect of such offence:

Provided that if a person commits similar offence again within
the period of two years from the date of composition of first offence,
the same shall not be compounded.”.

6. Insection 13 of the principAkt, in sub-section (1), in C|au%18nd.ment3
ion 13.

7. Insection 15 of the principAlt, in sub-section (3jpr the Amendment

of section

8. Forthe existing Schedule appended to the prlnélguathe Subst'tutlon

following Schedule shall be substituted, namely: sChedule

“THE SCHEDULE

[See section 3 (1) (b)]

NewYears Day
Statehood Day

Basant Panchami.

Guru Ravi Dass'Birthday

HowpnpE
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5. Shivratri.

6. Holi

7. ld-ul-fiter.

8. Ram Naumi.

9. Lord Mahaviras Birthday
10. Good Friday

11. Vaisakhi.

12. Himachal Day

13. Id-ul-Zuha.

14. Muharram.

15. Solan fair

16. Milad-un-Nabi.

17. Jananmfshtmi.

18. Bawan Dwadashi fair (Nahan).
19. RakshaBandhan.

20. Minjar fair (Chamba).

21. Dussehra.

22. Maharishi Balmikis Birthday
23. Lavi Fair (Rampur).

24. Diwali.

25. LalaLajpat Ras DeatiAnniversary
26. Guru Nanals Birthday

27. Lohri.

28. Guru Gobind Singls’'Birthday
29. Vishwa Karma Jayanti.

30. Christmas Day

31. May Day

32. Nalwar fair of Bilaspur

33. Dussehra of Kullu.

34. Hamir Utsav

35. Una Maha Utsav

36. Tribal fair (Kinnaur).

37. Renuka fair

38. Makar Sakranti.

39. Bhaiya Doo;.

40. Karuva Chauth.”.
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Sen T o

RBMeT—171002, 2878, 2010

&1 3US—Y(TH)10—2 /2009 —Ich: fRAME U< & oguTal & Ig Udid sal
2 f3Hmae USe WER gRT AR I W AASl1d JAGH & oy Mg AFYRT, d8dia
ATARTE, STl e, RAMEe Uawr # G9d A1 & A1 8 4 ifid @ ST siuferd ©
31d: TAGERT I8 | fasar e 2 s fferRaa faavol # affa 4ff Swied yaes &

foru sruféra 2 |

2 I8 HINU Y—a7oid AMRTIH, 1894 P GRT 6 & Ul & T T
TR /T AR BT AT g B Il & IR SR ARE BT ORI 7 & Ul b

ST Y—oToie PR B ST o1 BT YaagRI f+aer faar S 2 |

3. A BT XGH Y37l FHEd SUATSANTHRI(A0), Tedle |ax, el

YR, fRAMEd Uael & BRIt H FRIEv &A1 ST Jahar 2 |

vt

NSl dgdre RIE] AT TR EENCIEICED)

KIS BISINE HIAYRT 1245/1 0—12
1246/1 0—06
1253/1/1 0—03
1251/1 0-o07
1254/1 0—03
1653/1262/1/1 0—05
1653/1262/2/1 0—12
1796/1276/1 0—02
1747/1274/1 0—05
1277/1 0—07
1285/1 0—07
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1286/3 0—12
1286/1/1 0—09
1256/1 0—01
1255/1 0—03
1273/1 0—04
e fra— 16 4—18
3T g1,
FAEIRT / —
U Afed |

fRMer—2, 17 83, 2010

T FSH—AI-Y (3)—2 /2009 —RAM U< B IRUTA, IR & Afdernd
@ 3TJTE 309 & WD §RI Yacd fdTdl Bl YINT B 8Y, A Uasl Al HdT AN
& RHE 9, A yeer URRe e fawmT, ffare ueer § wrEl /A s/ ure
IS (BN, (@ -1l RUE) & Ug & oy 39 AT A Hel' =l Iude—"a" &
AR Wt 3R Ur=fa e gl €, srerfq ——

1.  dftra W R uR™—(1) 9 fEl @1 sfera T e uewr URP@
fR1eAT T, el / ARpd IS/ UTed eI (ML), (@—IIl, SRISUd) Wil 3k
=t R, 2010 ®

(2) A fram, oY, Barad uew § udiid fhu SM @ aRkg | uaed 81T |

2. frEq ok aEfai—()  igE 9= 17-4 /69319 || ARG
28—12—1973 §RT WINI &I fRAMIA Uae Ve feurchie aami—IIl (¥pel Yus gquaR
BISR) AT Feol, 1973 & 9 R T A foar rar & <&t f 3 R’ s
3R R reATId | AT 8 |
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(2) VO FRET & B gy W), Suad 99 M 2 (1) @ e1fF 39 UeR R

el @ o1l @1 TS By MY, 91 A1 BRarg 49 MM & el A\ w5 5 @y
TS AT ST |

ST g,
FRIRIRT / —
e Afd |

G.q.la._"e-l-_ ] lml ’

fearae yow URfe Ruem v 4 el /dvga seaus /e
s (NEA) Tw—IIl, (ERURE) @ ug 9 v wdff ek u=fy e

1. US P TH—ITE /& AUDH / U s (31.CL), |
2. UGl B §@—4321 (IR BOIR 9 Al gF0N) |
3. TffeRo—aii—II (BRUA) |

4. JaaH——() T seaRal & fow qadam e —
JaTHEFEHIS U
10300 / —34800 / — + 3200 / —0
(i)  <fder R Frged eHeRAl & fou Syaferr —
13500 / —%UY URHART (™ &1 15— ¥ o T @R &
IAR) |

5. TIF Uq YAl I Ug.— ol O |
6. WY Wil & forg emMg— 18 ¥ 45 IV :

R WY AT by ST arel Al & oy SUR) Mg WA T I1 |iaaT & SerR
R fga by U fdal |fed ugel I &1 ISR B a1 7 4 ARl Pl g el en
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Ry U8 AR & Afe deed a1 dfder & R wR g fear &1 srgedli g9«
¥ fgfad @1 TG BT AfAD IARY BT 81 AT B, A1 98 ded I FidaT b IR W e
@ BROT fafed R H g & forg ura w8l e

R I8 AR b e el /g Sl /3 ol & @fddal & forg
SR Y HHT H AT &1 B & S Fabatl, RAa=l f2Arerel Uasr FReR & |ERT A7 faRy
3T (3T & 3N AT & -

R I8 IR A b ufectsr Harer, Frdl den wWrad Ml & | SHarRar o, S
U Ufeetd Haex, Al don w@d Ferl & RS o9 & 999 U9 Ufedd Haey,
T/ warad el # e | d WREN HHAR) O, e Wl # emyg A | O &
Rarad <1 Sefl, ST RSN HHATRAT BT 3= 7, fbe] 39 ybR &1 Rargd ufedtsd
Aaex, Al dorr Wi Ml & U dHeTRg< $I T8l o ST Sl gedrad U
frt / Tarer el gIR1 e fby Y o / fby U § iR S ufedts daey Al / warad
e @ URM™E 7o & g I/ araa el o dar # &1\ w9 | SmHferd fahg
¢ & /Ty MY o |

(1) el 9t @ fog oy AT &1 7oA S 9Y & Yo faaw | @l S o
U (Ugl) Bl MMaed maf~d w1 & forv, wenRerfa, fasnfud fear war & ar farsHrerat

&1 st e T 2

(2) orem QT opafdiai &1 qum H Al Wil & U ey W &R 31,
feHTeret yael dlleh AaT AT / fEHrael Uaer JFFRey Yarf = dls & fadargar Rifdre
fbam S e |

7. e Wit @ faw snifdm <aw MY ok o=y AN ——arfard
Aerfors vd e srgdl —

(@) AfFart srEal—RArad Uy SR gRT J=uar Ui fol fwafdener / v
A RLATH 50 UIRIT 37l Hizd ARSI |

(®1) aip-g sEal—RAad Uy @ wfedl, Jfo, iR @iferdl &1 I &k
Teer ¥ faemm fatre qumell # fMgfed & fog Suygaddn |
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8. WY Wt fdy WM are fdadl & fog fafda oy iR IMde sdard
U afdadl & e # A 8l A1 FEl—ar] T8 |

9. URdem P afd, T PE B—71 99, IHT Th 9§ I e T 3R
Irafey & Ty fawaR foar ST A i ers wnfdrar) fagy uRRerfaat # iR falRad wrom
I 3 < |

10. weft @ ugfy, Wt W@eft Seft o1 w=fa, ofofgfeE, wmmRT R
IR i Jgfl gRT R O 9 ug (US)) & g —aenRefa wraufiera
et et g1 ffolRaa Afa /) Faffa R o= a7 w6fder @ R R Wl gRT ——
(@) 50 TR d=@R IOMRET SR UR

(@) 50 Ufcrera f2HTeret Uaer SEfieer HaTg =4 dls, BHRYR & ArgH | HfdaT i)
PRI HHeR) AawT 15— H &1 T3 SRR UKl X3 31R Iad Fei™ H JTfaffase |ar
Trat grT fafrafia grf |

11. gi=fa, gfafgfea, wemamaror @t g 9 a4t (Bs) faa
gt /afafgfe / =R fear S ——any T8 |

12. 3% fewrim wi=fa 9ffa femm & @ S9! Sa—ang & |

13. W s A O aRRufol & e uewr arfimeey JaR =9 9
A wWHY fFar sem—orar fafsr grr smferd B |

14. Orft Wi & fog iffard sen—f&T Jar @1 e w fygfad @ forg
el BT YR BT AFTRG BT Afard 2 |

15. Ot Wi gRT ug W g & forg e —el 9 @ Aer # ue W
fgfad & fore =gq, \iRas dRen & MR W fhar Srgem | afe, genRefd, feare uawr
R AT T TS AT 3 i1 UTEIhROT UAT HrAT SMATIAD AT FHIH AT, o forRad
TRIEAT IT TIEIRG UNIET & MR WR har ST, [T Wk / UIgadd Sife, g Hdl
JIMAHROT GRT SFTRT T SITQT |
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15—%. dfdqr gl g1 w§ ® gl @ fog wwm—sa fowi & i
g1 & B gU I U W Hider Ffad A fAw Ty et ok ol & s &1 SgEi—

(1) GPeuT—(®) 39 Uil & oRiF BHed Uoer URM & Rier favmr +
M/ EERa JALD /T fedTdads (3110 E10) T HAaT & MR WR IR § U a9 &
oy e SirgEn, 5T auiay JMER R @RI ST Fa T |

UR=] ST 37afd & aquigay SR WR f[IRIR / TI-IHR01 & folq faTTTee Tas GHToT
T SR BT b Gfaar uR e fhy T @afde &1 AaT 3iR 3eRl 9y & SR AdiyolTh
BT IR dael a) AfdeT oY rafy &1 fawR / FddRor fhar SR |

(®1) 9T &1 fouraa yow oEfel QA o9 dis, SRR @ o d
AMT—T g RTaT &1 U e URMe Riem Rad usi &1 |faer & ER iR W= &
oy TRBR T JAFAGT U HRA & TN U] BT g il ISR fife] fArae
Ucel R A 9 die BHRYR D FHE ST |

(M) =74, =9 Al | fafed urEar wal @ gaR fhar S |

() ST USRI —WfdaT & MR WR Fgad el /S saId / Ul
JEATAE (3T0EI0) DI 13500 / FHUYY B AR Fd Afdaredtd 364 (S fh U I8 & =gAaq
STHT I8 U & I_T6R 811 UTaHTT aed @f oYl | Ife Afder # U 99 o 1fdred a1 qeias)
DI AT & O geErqad) auf @ foly Afdered SudfRrl | 405 /—%UT &l IGH (U8 & U
9 @ =ATH + U8 U & 3 Ufded & IWIeR) A gfg & ®U # S dI ST |

(ny gl /srgemas aiteRl—awg e @1 S fHawre, uRfRe R
ferae yeer FYfad ok orgemss Uil g1 |

(V) =g gfsar—ifaer Fgfaa &1 gen 9 ug R Fgfad & fog ==, Hifkas
T & MR GR fhar S a1 afe maeasds a1 FHI SFHe S, af forRaa olerr ar
ITIEIRG YRIET & IR W {3 Se, foRIdT R/ UIgdshH TG Adg |l 3BT
AT TS Uaer Srefi-Re ¥aTg =+ dre qATReIfd, fhT 3y Wil Jifiavor gIRT sraerRa
fdrar SITQ |
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(v) wfere fgfeaal @ fag ogw afifa—ol =g Wt sfdasor

AT TArIE U< SRR HaTd = ars Bl 3T el SRl §RT AHI—FH TR
TfSd BT S |

(V) RR—3T &I, 999 & q¥arq g Al 9 Hord SueE—"9" &
IR PRIR BRIEIRT PHRAT BT |

VIl) = &R w1 —(@) dfder R Fgad afad @1 13500 /—wug @t frad
<AfIeTH® IHH (S fh U d€ & ~gAad o1 I U & a_1eR 811) UM Haed al SaefT
HfdaT R g afdd IRT 961¢ Y oy /991 & foly AidaTcHd YhH H 405 /—%UT (I8 &
U de & ATH + U U & YR @ a_I6R) Bl I BT ThaR BN AR 3T BIg I,
S AR /=TI ddqAM, nfe 8l f&ar e |

(@) wfaer W fgea afdd &) a1, qoiaar aReng STeR W Bl | Ife Hfaer w
e = &1 B/ 3fTeRer Sieh &1 Ui Siral & o Fgfad e fby S & forg ariy
BT |

() <ferde e afdd, Te 99 @ Har @ R D 9] U fod B
3NMHRAD ATBI BT FHER BT | I DT Yeb IY b Gied Al ST FaoarT | HidaT wR
frged @afad 31 fHd 0 TBR H1 31 I BT a7l 6| 98 fafdear ufgfd
3R geocioHo sAE & foly W1 §HaR &l B8R /8RN | dhadl W[ AdHTel, FRATTAR
feam SR |

(&) e AR & FgHeT & &9 a1 § Mfdamd sruRefa 3 W@ &
AfIaT B1 TAlaRA™ (FHYA) 81 ST | |ideT W Fgad afdd daid (($g2)) 4 srguierfa
PY AT & forv GfAeTHd YT BT 8hER 8] BT |

(5) <fder wR Fga Aafdd &1 RIFARY, AR @ U R IR 919 ay 6T Hardhrd
Ul B9 & TN ATIHATAR TN TR UR, Wiel dal e @, Srshd faar
S |

(@) TR arefl BT TN /AT e aaril | 9T STRF YH0—9
Ugd HRAT BRI | IRE A ¥ f¥d & I Afeelr arwaefl ua 8F dd, Rerrs diR
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R U I eI | AfRAT il a1 R uriergd fRfdher SifedRl / R g§IRT
IuGardl & folg g uRiefor fhar S |

(8) <fder W Fgad @fdd @1 Ife U U<y il TR H QAR WS
JUTET 81, A1 98 I &R W, Sl FRIfAa SRl & 9d9[ M & RAaH UR AN 8, A
T / Q% 9l ®T §haR BRI /BRI |

() afia SHariRal o <2 | J27 ARy Har Tl & SUEwE S TH0RTR0—TH0
R0, gedl frd, ARl |fgsy (e e, Yo g dern smerer g snfe w@fdar w
e afdaal &) <2 9 AR 98 B8R | 9 39 W A JUraftid Suaferl afe & fog
BhaR B |

16. IREI—Iad Hal d FYfda, AT Uow AR §RI, FHI—FFI W)

TG Sl / srgfard STl / fUes aei ofiR 31 Uait & fdadl @& fofg war #
3TRETVT &7 qrad SN fhT 777 Jrgeelt & 3rfie BrfY |

17. fawrfa oder—arg 780 |

18. RIfYa o 9 wfdd—oTel ¥ WHR $ g ¥ 8 f& ar A
IS T AN B, 981 98, dRON BT foRad # fafeiRad ova 3R fRamre ucer aid
JdT AN b URMY 3, MY R, 37 df & fhei Sy &1 fooxfl ot a1 feqat &
it A7 gl Pt 919, FRfdrer R qaf |

SUTIE—""E "’

AT /WG IS W/ e egas (3. &) (U8 »1 9 )

IR fRETd UQY WREAR & 7o 9Wg ol @ SU Qus, uRf e R

(Frgfea RN &1 ugam) @ wregw ¥ ffed @ 9= arelt wfar/avR
BT THY

"UIH TEHR’ BT AT 7) IR RATEd Ueel &l IsguTel & A7 Hdg el @ SU e,
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RS e, (Fgfaa Tieer &1 uem) 5 s+ 39 9edr g 9edR” &HEl 11
2) D AT S BIOT TR oo Bl far T |

“far<ia TeThR” = SURICRT YorH TeTehR bl oI & SR U el o TN / ¥ehpel
IS / YT AU (3N, 1) (F-TH) & w9 H AfdaT & MR R FfeRad e ik
Fal W /AT B B fog FEAfa & g —

1.

g b U UHR AR / Fha eI / Ui SeATadh (M.EL) (T8 BT -H)

o7 9 Ue ¥ @ Iy & forv fgdia gerepR & Jar # | I8 fafafdse
Y A SfeetRad fhar 741 8 IR SF 9eTdHRI §RT SRR IR 17 & b T
THHR DI G deTdR @& Al HfdaT, Ra SR fasq] Bl Ao
................ e @1 v & wiafid (Far<) Sweh STg e e A
NMATIH el BN |

gR=] WfIaT A & R IR /Ao & forg sl va yAmT ux
SR BT fob wfdar wR Frgad by 7g eafdd @1 dar 3iR 3erer a9 & SR
JaeHd el 3R ®ae aul dfdeT @ 3rafdy &1 fadR /AT fasar
STRATT |

UH UEPR B AAaTHD HH 13500 / —wuY Ul BT |

UIH YEThR 1 AT YU 3ReATS JMMER WR 81T | afe Hfdar R Fgad @fda
BT BRI /JMRYT Sidp =181 U ofrar & a1 Ife afad geumd 59 Rfda &
faeg Fgad /dard &R fear e 8, s fo yoe veeR &1 |fder o
ST AT 7 A gfed wiafha (@) & 9 & forg <Rl gl

Afderds W e Al / G¥hd AU D / Ured Jead (AEL) ((Ug Bl
M) T HE B AT G BRI D AR U QT B IMHRAD ATDT Bl
THAR BN | I JATBI T 99 ah ARG fhar ST Fa | |idar W Fgaa
ST / ¥R AT /YT eI (3M.EL) (UG BT A1) DI Bl +f1 g
BT I DIy GBI IJeAT el 81| g8 Fafbear ufayfed ik geodiowdio
s & oIy Wl ghaR T8l 811 /BT | dael U faahre, FRAGER faar
ST |
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5. o= SIfeNl & Srgaed & QAT el | sFRgd JuRelfd I wWd: 8
AfdeT &1 9IgdE (FEYE) 81 STe | |fder RO Rged el /9
IS /UTed JAAUH @NEL) (g &1 M dad (L) | srulReafc a1
afy & foru AfAqTH® YHH BT EHAR 8 BT |

6. ST R FYad afdd &1 RIFTRET GATdl & Yeb I WR Uid 99 BT BRIl
Ul B & T SMaRIHATIIR TN MR UR STt 4T Sufard &1 orgsia
o SR |

7. TICIA 3Tl Bl ERBRT /IR el b el | 37U IR A0
TR PRAT BT | Al Rl &1 <2 4, IRE AwlE I Aed qH Bl
TR YHd B T, S 3RLATS AR WR U a1 <11 | Afger wfefa
BT frdl Ut farfdhear S / SIaari gRT SUYddl & forg g qRieror
[ERIRSIEINCIY

8.  dfder R fFgad =@fdd &1 afe o Ui Sl & T H SR WR S
3Uferd 81, a1 98 I &R W), il i ufoRerrt wwaniRal o JaH T &
RO R AR 8, I3 9« /3 ® Il & ghar B8R /BT |

9. dfder W Frged @) BT HHAR WREEd T ASHT D AR
godlovwo / Shodlovwo i @] &Y 81 T |

TG ARITTHY YIH TeThR iR gy et = Arfera) o SuRerfa & wduem s
SfeetRaa e, A1 3R a9 BT U—U BAER BR U & |

Trferat @y SuRerfa # :
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(A G IRT Uam) (T2 FEHR B EXETR)

M G ORI U (fa veTPR & BXER)

[ Authoritative English Text of this Department Notification No. EDN-CA(3)2/2009-
I, Dated, 17-05-2010 as required under clause (3) of Article 348 of the Constitution of
India].

ELEMENT ARY EDUCATION DEPARTMENT

NOTIFICATION

Shimla-171002, 17th May, 2010

No. EDN-C-A(3)2/2009-11.—n exercise of the powers conferred by provisartle
309 of the Constitution of India, the Goverridimachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules,
for the post of SHASTRI/SANSKRITEACHER/ORIENTAL TEACHER (O.7), (Class-lll,
Non-Gazetted) in the Department of Elementary Education, Himachal Pradeshrazepere
“A” attached to this notification; namely:—
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1. Short Title and Commencement.—1) These rules may be called the Himachal
Pradesh, Elementary Education Department, Shastri / Sdiestafiter/Orientdleacher(Class-
[1l (Non-Gazetted) Recruitment and Promotion Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—The Himachal Pradesh, Education department Class-III
(School and Inspection Cadre) Services Rules, 1973, issued vide Notification No.17-4/69-Edu-
Il, dated 28-12-1973, are hereby repealed to the extent these pertains to the post of Hindi
Teacher and SansKieacher

2. Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules, so repealed under sub-rule (I) supra shall be deemed to have been validly
made, done or taken under these rules.

By orders,
/-
Principal Secretary.

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SHASTRI/
SANSKRIT TEACHER /ORIENT AL TEACHER (O.T.) IN THE DEPARTMENT OF
ELEMENT ARY EDUCATION IN HIMACHAL PRADESH

1. Name of the post.—Shastri /Sanskriteacher / Orientdleacher
2. Number of posts .—4321(FouiThousand hree Hundred &wenty One).
3. Classification.—Class-IIl (Non- Gazetted).
4. Pay Scale.—i) Pay Scale for regular incumbents:—
Pay scale + Grade Pay
Rs. 10300-34800+3200 grade pay

(i) Emoluments for Contract Employees:-
Rs. 13500/- per month as per details given in Col. . No.-15-A.
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5.  Whether selection post or non-selection.-N.A.

6. Age fordirect recruitment.— Between 18 and 4%ears.

Provided that the upper age limit for direct recruits will not be applicable to the candidate
already in service of the Government including those who have been appointed on adhoc or on
contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over age on the date when he was appointed as such he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his sgtioc or contract appointment.

Provided further that upper age limitis relax able for scheduled Castes/Schetesd
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government.

Provided further that the employees of all the Public S&btoporation andutonomous
bodies who were Government Servants before absorption in public sector/Corgartdiainous
bodies at the time of initial constitutions of such corporations/Autonomous bodies shall be allowed
age concession in direct recruitment as admissible to Government servants. This concession will
not, howeverbe admissible to such dtaf the Public Sector Corporatiodgitonomous Bodies
who were/are subsequently appointed by such Corporation/Autonomous Bodies and who were/
are finally absorbed in the service of such Corporation/Autonomous bodies after initial constitution
of the Public Sector/ Corporatichiitonomous bodies.

1.  Age limitfor direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications are notified to the Employment Exchange or
as the case may be.

2. Age and experience in the case of direct recruitment, relaxable at the discretion of
the Himachal Pradesh Public Service Commission/HPSSSB in case the candidate otherwise is
well qualified.

7. Minimum educational and other qualifications required for direct
recruitment—(a) Essential. —Shastri with atleast 50% marks from a University/Institution
recognized by HP Gowt.

(b) Desirable qualification.—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in peculiar conditions prevailing in the Pradesh.
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8. Whether age and educational qualifications prescribed for direct
recruitments will apply in the case of promotees.—N.A.-

9.  Period of probation, if any.— Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—
100% by direct recruitment on regular basis or by recruitment on contact basis in the following
manner—

(@ 50% by batch-wise on merit basis.
(b) 50% through HPSSSB, Hamirpur

The contract employees will get emoluments as given in Column No. 15-A and will be
governed by service conditions as specified in the said column.

11. Incase of ecruitment by promotion, deputation, transfer grade from which
promotion/ deputation/ transfer is to be made.—Not applicable.

12. If a departmental promotion committee exists, what is its composition.—
Not applicable.

13. Circumstances under which the HPPSC is to be consulted in making
recruitment.—As required under the Law

14. Essential requirement for a direct recruitment/contract appointment.—A
candidate for appointment to any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of vivavoce
test, if H. PSUBORDINATE SER/ICES SELECTION BOARD or other recruiting authority as
the case may be so considered necessary or expedient by a written test or practical test, the
standard/ syllabus etc. of which will be determined by the concerned recruiting authority

15. (A) Selection for appointment to the post by contract appointment.—
Notwithstanding, anything contained in these Rules, contract appointments to the post will be
made subject to the terms and conditions given below:—
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() CONCEPT.—(a) Under this policythe Shastri/Sanskiieacher/Orientdleacher
in the Department of Elementary Education MifPbe engaged on contract basis initially for one
year which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis, the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POSTFALLS WITHIN THE PURVIEW OFHPSSSB.—Fhe Deputy Director
Elementary Education of concerned District after obtaining the approval of the Government to fill
up the vacant posts on contract basis will place the requisition with the concerned recruiting agency
i.e. H.RP Subordinate Services Selection Board.

(c) The Selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(1) CONTRACTUAL EMOLUMENTS.— The teache The Shastri /Sanskrit
Teacher/ Orientdleacher appointed on contract basis will be paid consolidated fixed contractual
amount @ Rs 13500/M. (which shall be equal to minimum of the pay band + grade Ray ).
amount of Rs 405/- (3% of the minimum of pay band + grade pay of the post) as annual increase
in contractual emoluments for the subsequent year(s) will be allowed if contract extended beyond
one year

(1) APPOINTING/DISCIPLINAR Y AUTHORITY .—The Deputy Director of
Elementary Education of concerned District. i be appointing and disciplinary authority

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
ContracAppointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. BIBBORDINATE SER/ICES SELECTION BOARD/
any other recruiting agency as the case may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTMENTS.—As may be constituted by the concerned recruiting agestlye H.P
SUBORDINATE SER/ICES SELECTION BOARD/any other recruiting agency from time to
time.

(V) AGREEMENT .—After selection of a candidate, he/she shall sign an agreement as
perAnnexure-B appended to these Rules.
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(VIl) TERMS AND CONDITIONS— (a) The contract appointee will be paid fixed
contractual amount @ Rs 13500MP(which shall be equal to minimum of the pay band+grade
Pay )An amount of Rs 405/- (3% of the minimum of pay band+grade pay of the post)for further
extended years and no other allied benefits such as senior/selection scales etc. shall be given.

(b) The services of the Contraigppointee will be purely on temporary badike
appointment s liable to be terminated in case the performance /conduct of the contract appointee
is not found satisfactory

(c) Contractual appointee will be entitled for one day casual leave after putting one
month
service This leave can be accumulated up to one edieave of any other kind is admissible to
the contract appointee. He/She shall not entitled for medical reimbursemenhCagid LOnly
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty

(e) Transfer of a contract appointee will be permitted after completion of 05 years
tenure at one place of posting on need based basis wherever required on administrative grounds.

(H  Selected candidate will have to submit a certificate of his/ her fitness from a
Governmen/Registered Medical Practitiom@man candidate pregnant beyond twelve weeks
wil
stand temporarily unfit till the confinement is oWdre woman candidate will be reexamined for the
fitness from an authorized Medicalfioér/ Practitioner

(9) Contract appointee will be entitledTa/DA if required to go on tour in connection
with his /her official duties at the same rate as applicable to regular officials at the minimum of the
pay scale.

(h) Provisions of service rules like FRSR, leave rules, GPF rules, pension rules and
conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
ContracAppointeeThey will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—TheAppointment to the services shall be subject to orders regarding
reservation in the service for scheduled castes/ scheduled tribes/other backward classes/ categories
of persons issued by the Himachal Pradesh Government from time to time.
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17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the state Government is of the opinion that itis necessary
or expedient to do so, it mdyy order for reasons to be recorded in writing and in consultation
with the H.P Public Service Commission, relax any of provisions of these rules with respect to any
class or category of person or posts.

Annexure-B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE
SHASTRI/SANSKRIT TEACHER/O.T. (NAME OF THE POST)AND THE
GOVERNMENT OF HIMACHAL PRADESH THROUGH DEPUTY DIRECTOR OF
ELEMENT ARY EDUCATION OF CONCERNED DISTRICT (DESIGNATION OF
THE APPOINTING AUTHORITY)

This agreementis made onthis.........cccceeviiieniiineeneen. day Of....oooviiiiiiie e in
the 1Y A=L= ¥ between Sh./
SMUeiiii e STLO 5] o ¢ FOT RIO .o, Contr-
act appointee (hereinafter called the FIFBIRRTY), AND The Governor of Himachal Pradesh
through Deputy Director of Elementary Education................... (DesignationAgplaenting

Authority) Himachal Pradesh (here-in-after the SECONMBPY). Whereas , the SECOND
PARTY has engaged the aforesaid FIFBRTY and the FIRSPARTY has agreed to serve as
a Shastri/ Sanskieacher / O.T{Name of the post) on contract basis on the following terms &
conditions:—

1. Thatthe FIRSTPARTY shall remain in the service of the SECONARTY as
Shastri/Sanskrifeacher / O.T( Name of the post) for a period of 1 year commencing on day of

........................ and ending on the day of..................It is specifically mentioned and agreed upon
by both the parties that the contract of the................. FRRERTY with SECOND RRTY
shall ipso- facto stand terminated on the last working day i.e on.................. And information notice

shall not be necessary

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the year
and only then the period of contract is to be renewed/extended.
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2. The contractual amount of the FIRBARTY will be Rs. 13500/- per month.

3. The service of FIRSPARTY will be purely on temporary basihe appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found
good or if a regular incumbent is appointed/ posted against the vacancy for which the first party
was engaged on contract.

4.  Contractual Shastri/SansKreacher /O.TName of the post) will be entitled for
one day casual leave after putting in one month service. This leave can be accumulated up to one
year No leave of any other kind is admissible to the contractual Shastri/Sdesktier /O.T
(Name of the post). He will not be entitled for Medical re-imbursement an@ et€. Only
maternity leave will be given as per Rules.

5.  Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the conttambntractual Shastri/Sanskréacher/
O.T. (Name of the post) will not be entitled for contractual amount for the period of absence from

duty.

6. Transfer of an ditial appointed on contract basis will be permitted after completion
of 5 years tenure at one place of posting on need based basis wherever required on administrative
grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a Government/
Registered Medical Practitionér case ofVoman candidate pregnant beyond twelve weeks will
render her temporarily unfit till the confinement is oVee woman candidate should be re-examined
for the fitness from an authorized Medicali€r/ Practitioner

8.  Contract appointee will be entitledTd/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).
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IN WITNESS the FIRSTPARTY AND SECOND PARTY have heein to set their

hands the daymonth and yearfirst, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and fulhddress)
PARTY)

2.

(Name and fulhddress)

IN THE PRESENCE OF WITNESS:

1.

(Name and fulhddress)
PARTY)

2.

(Name and fulhddress)

(Signature of the FIRST

(Signature of the FIRST
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