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grferat &1 SulRerfa #:—

(T2 UEHR & ERIER)

(fgia veTpR & BXER)

[Authoritative English text of this Department’®tMication N0.5-4/2006 ELN, dated 5-6-
2010 as required under clause (3) of Article 348hef Constitution of India].

ELECTION DEPARTMEN
NOTIFICATION
Shimla-171009, 5th June, 2010

No. 5-40/2008-ELN.—n exercise of the powers conferred by proviso tbcke-309 of the
Constitution of India, the Governor, Himachal Pistden consultation with the Himachal Pradesh
Public Service Commission, is pleased to make ¢dhewing rules further to amend the Himachal
Pradesh Election Department, Driver, Class-1ll (N&szetted) Recruitment and Promotion Rules,
2008, notified vide Notification No. 5-25/86-ELNaidd 28-7-2008, namely:-

1. Short title and commencement.—) These rules may be called the Himachal
Pradesh Election Department, Driver, Class-lll (M&szetted) Recruitment and Promotion (2nd
Amendment) Rules, 2010.

(2) These rules shall come in to force from the datepualblication in the Rajpatra,
Himachal Pradesh.
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2. Amendment of Annexure-“A”.—2 (1) In Annexure-“A” to the Himachal Pradesh
Election Department, Driver, Class-lll (Non-GazdjtRecruitment and Promotion Rules, 2008 ;-

For the existing provisions against Column No.15-Athe following shall be substituted,
namely:-

“Notwithstanding anything contained in these rules contract appointments to the post
will be made subject to the terms and conditions gen below:-

(D  CONCEPT.—(a) Under this policy the, Driver in Department of Bleas, Himachal
Pradesh will be engaged on contract basis initiatyone year, which may be extendable on year
to year basis.

Provided that for further extention/renewal of want period the HOD shall issue a
certificate that the service and conduct of thetremh appointee was satisfactory during the year
and only then the period of contract is to be resgfextended.

(b) POST FALLS OUT OF THE PURVIEW OF HPPSC/HPSSSB—The Chief
Electoral Officer, H.P. after obtaining the approohthe Government to fill up the vacant posts on
contract basis will advertise the details of theard posts in atleast two leading newspapers and
invite applications from candidates having the pribgd qualifications and fulfilling the other
eligibility conditions as prescribed in these Rules

(c) The selection will be made in accordance with tigalelity conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Driver appointed on contract basis will
be paid consolidated fixed contractual amount @ ®<€/-P.M. (which shall be equal to minimum
of the pay band + Grade Pay). An amount of Rs.-289% of the minimum of pay band+grade pay
of the post) as annual increase in contractual emenhts for the subsequent year(s) will be allowed
if contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Chief Electoral Officer,
Himachal Pradesh will be the appointing and discgsly authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basisigavoce test if consider necessary or expedient
by a written test or practical test the standaiti#lbys etc. of which will be determined by the
concerned selection committee/agency i.e. Eled@epartment, Himachal Pradesh.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENT.—As
may be constituted by the concerned selection ctteeagency i.e. Election Department,
Himachal Pradesh, from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-“B” appended to these Rules.

(Vi TERMS AND CONDITIONS.—(a) The contractual appointee will be paid
consolidated fixed contractual amount @ Rs.791®-Rwhich shall be equal to minimum of the
pay band + Grade Pay). The contract appointeebeikntitled for increase in contractual amount
@ Rs. 240/- (3% of the minimum of pay band + grpdg of the post) for further extended years
and no other allied benefits such as senior/selesttales etc. shall be given.
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(b)

()

(d)

(€)

(f)

(9)

(h)

The service of the Contract Appointee will be purein temporary basis. The
appointment is liable to be terminated in casep#rformance/conduct of the contract
appointee is not found satisfactory.

Contract Appointee will be entitled for one daywasleave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/She shall be entitled for Medical
Reimbursement & LTC etc. Only maternity Leave \w#l given as per rules.

Unauthorized absence from the duty without the eygdrof the Controlling Officer
shall automatically lead to the termination of gwntract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

An official appointed on contract basis who havenpteted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certiicaf his/her fitness from a
Government/Registered Medical Practitioner. Womamdaate, pregnant beyond 12
weeks will stand temporarily unfit till the confiment is over. The woman candidate
will be re-examined for the fitness from an authed Medical Officer/Practitioner.

Contract appointee will be entitled to TA/DA if réiged to go on tour in connection
with his/her official duties at the same rate agliapble to regular counter-part
officials at the minimum of the pay scale.

Provisions of service rules like FR SR, Leave RuéBF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegemployees will not be
applicable in case of contract appointees. Thelbeilentitled for emoluments etc. as
detailed in this Column.

By order,

Sd/-
Secretary (Elections).

Annexure-“B”

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN T HE
DRIVER AND THE GOVERNMENT OF HIMACHAL PRADESH THROU GH

CHIEF ELECTORAL OFFICER, HIMACHAL PRADESH

This agreement is made on this afay in the
year Between Shri/Smt./Km. S/o/W/o/Dlo
Shri. R/o

traCoappointee (herein-after called

the FIRST PARTY). AND The Governor, Himachal Pradesh through Clitdctoral Officer,
Himachal Pradesh (here-in-after SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the afdrERET PARTY and theFIRST
PARTY has agreed to serve aBaver on contract basis on the following terms and cooialst -

1.

10.

That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Driver for a period of one year commencing on day of
and ending on the day of ._It is specifically
mentioned and agreed upon by both the partieghbatontract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminatedthe last working day i.e.
on and information notice statlbe necessary.

Provided that for further extention/renewal ohtract period the HOD shall issue a
certificate that the service and conduct of thetremh appointee was satisfactory
during the year and only then the period of contimto be renewed/extended.

The contractual amount of the FIRST PARTY Ww#l Rs.7910/- per month.

The service of FIRST PARTY will be purely agnmtporary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is
not found good or if a regular incumbent is appsifhosted against the vacancy for
which the first party was engaged on contract.

Contract appointee will be entitled for onegy dasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contractual appointee. He/Shé nat be entitled for Medical
Reimbursement & LTC etc. Only maternity Leave \w#l given as per rules.

Unauthorized absence from the duty withoutapproval of the Controlling Officer
shall automatically lead to the termination of ttentract. A contractual Driver will
not be entitled for contractual amount for the peof absence from duty.

An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer orad based basis wherever required on
administrative grounds.

Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cake&voman candidate pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.

The woman candidate should be re-examined ford#trieom an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular counter part
official, at the minimum of the pay scale.

The Employees Group Insurance Scheme as svElP&/GPF will not be applicable to
the contractual appointee(s).

Provisions of service rules like FR SR, LeRwges, Pension Rules & Conduct Rules
etc. will not be applicable for contract appointees

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, above written.
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IN THE PRESENCE OF WITNESS:
1.

(Name and full address)

2.

(Name and full address)

(Signature of the FIRST PARTY)
IN THE PRESENCE OF WITNESS:
1.

(Name and full address)

2.

(Name and full address)

(Signature of the SECOND PARTY)
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(2 W=y ¥ FRAF & B0 gY 4 SuPdd SU R 2 (1) & | @ g By i,
qd A1 HRATS 34 R @ = faffm= wu H§ @ 18 99sh SgEh |

SUEH—"%"’

femrae ueer Riems vd o9 Wy faumT § Here st (Rifae), avf—| (o) & g @
forg ot oiR w=fy o

1. U B TH—ETS I |
2. UGl P H@——283 (Q7 A1 fRrA) |
3.  THRO—a—(RToTaf3d) ddh-iie! |ary |

4. JEoM—() AT geuTRA @ forg gaqAe —
U d% 15,600—39,000 HUY ST 5400 HUT TS U |

(i)  faeT W Fged HHaRA & fo7g Iuafer: 21000 /Uy T
15— ¥ AU MY fqaror & AR |

5. 'O UK AT '3EIT UG —IIT U |
6. ¥l Wil & foIg AMY——a5 I9 AT SHH FA |

R A 9T By S arel afdmal & folg $udr oy Ar, deef a1 |iier & R W
rgad fhy T FfFTal dfed ugel ¥ & ISR B |ar 7 Id IRl I AW 78l 81 -

W] I8 SR & afe dged a1 dfder & smR R fgad far war apefl, g9 w9 A
fFgfad @1 aRg @1 afde My BT 8 AT Bl o 98 def I Wfdel & qeR R e @
®RY fafed g # ©e & oy ura =78l 8N

W] T8 AR b g SfoRi /] Sl /o gt @ fkrdl @ forg
SN AP AMAT H I B e A S Fadil, RN ZAed uee WRGR & ARR A1 ey
3T (e & el e © -

WRe] I8 AR 1 & ufes daex, Al den W el & 99 dHarRal @I, St T
gfeeid e, il 9o WRId el & IR Tod & 98T U Ufseld 9dex, e/
Wrd el § e ¥ gd SRR dHARI o, A 9t H§ ey e # R & Rama Q@
S, ST ARG HHAINAT B 3= &, T 59 UBR &I RAFd Ufeedsd Adex, D qor
W Mol & U SHaIRg< Bl T8l 4l Sl Sl geerdadl U el /w@rgd el gR
g feg U 9 /feg U € iR S ufeds Saer, frml /@ ferl & aRfMe TeT &
v Tt/ @raa et @ Jar # «ifvaw w9 emferd fev T ' /feg o 9 |
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(1) R 9t @ forg oy M B VAT, S 99 & UM XA ¥ B ST R ug
(Ucl) P, 3rded M Bxw & forg, werRefa, fasnfia fear war & o Aol o
rfergfera foram Tam 2

(2) 3r=gen GaIfEd arafeidl &1 aem H Al Wil & foy Iy A SR argwa, fRHTed
JQ3l Al el AN & [IdebrgaR Rifrer fhar S A |

7. W9 Wi Ry OF 9o @fl (@) @ forg i =paw Afde iR e
IRa—fad MA@ : () /T WHR FRT ARG w9 F ANGAT YT
I/ faeafderera & fafde sl Rk 4 Fde o Uil a1 s9a 9l |

Jo-Ng AEAIQ) —RHrad ey @) wigd, ARt ik aiferdl &1 99 @ik uew # faemm
fafdre <emart & fgfaq & forg Sugadan|

8. W Wl fbY WM arel aAfekdl & forg fafed amy oik wifére sréad wi~ia a@fml
B e A AN B AT TAE——IIY : AN T |

N arEar : g, Sl e w9 der 11§ gonfafed € |
0. URdE & @Y, IfT P B——72! 99, ogdT U a¥ A e Vi SR srafy &

fov fowR R S Ao, o dem uiierl favy gRRefaal § @ik foiRad aRoi 3 smewr
T

10. Wl P ggfa : Wl AR Sl @ o, gfafgfed, s gRr oiR fafir=
Ugfaal gRT MR O 9T Ual @Y gferaar—() gy uforerd el ot gy, senRerfy, fHafid
IR TR AT WAST MR R el gRT| AidaT W e 9 W9—15 & H 1 T3 Ui
T AT R qHRa w9 § genfaffde war wat grr fafafia g

(i) uTrEcR gfaerd g=Ifd grRT |
frfaRaa & & o=fd gRT ——

(i) i sfva=ar (Rifae) R 9 oy &1 Fafa Saree a1 I § @1 T8 o AR
of Jar, Ife P B, B AFlId IS A 99 BT AT AT B IR sHfRd Bivs
( Rifaer) R g=g af &1 fafia Jaere a1 I § & 78 I aR ded war, Jf
Bl P Il aRad Tw=g 99 &7 ffia darerd 8|

.. Yarei ufrera |

(i) wfs vg=men (Rifda) e wfrs = ((Rifdd) @ wu § Jarera & SR
dosoffae ar |G UMY UT @ &1 3R RTeT VAT 12T &l U & & ugard i
99 o1 (AT Aarerd A7 IS H 8 TS AMAR def a1, I BIg 8l B Al wRD dF
¥ &1 frafid Jarere 8
-

(i) i st ((fdd), SFe o s g (Mde) @ wu 3 Fgfaa &
| G080 (RAfae) @1 S a1 s9a FHged SUTe 81 3R RSTahT
I US H ® T3 AR acd |ar, I D3 8, BT AT PRD
Bl

%fd
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(iv) o Herel § | R 9 U A7 393 9ded Wl Ui a1 81 SR

ARIAT YT I W UIudIRal § &1 a9 &7 Sl w@d 81 iR & 90 g IHuaR

AT AT FEFH B T A a9 BT FIHAT AaTdpral a1 I H Bl g RAR daef 3,

e I B I A Bxe o9 9y &7 affa Jarera 81 f9d 9 Jo 98’”e & wu §
PI S T Ay DI HaT AR Bl |

. IR gfaed |

(V) UTRUBR HTEX & Aol A8lH /HHARAT | ¥, ReiF Aareiad @ SR 91030
(Rafaen) a1 s Faged U UT &1 81 3R RSTdr VAT oedl &I UTd &R & Uganq o a9
F1 FRfd darerd a1 I8 H @ Tg AR dcY 9dl, Al DIS 81, B AT dRa O
&1 fafid Jardre 2 |

. U gfaed |

wEd svamar (Rifdet) & ual & w_e & fog fefolRea &t fag wR emRa IRex &t
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R favg | et
qgefl, SUNT, UTedl, 313dl, TIRedl, 9Rgdl, Y~<=gdl, TSI, RS UaT (i)
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UTelAal, TrSdTeiINIdl, SHITadl, Ira-di, Ya=q=Ta], 3TSTd=idl,
ATSdl, Shdcdl, drgadl, UFadl, 3redadl, Shaxd], gadxdl,
Uog<iRd], JTCedRdl, SRIdl, SIINIIGl, IqIal, garidi,
JTSTATT, SHITHAT], ITddT, YATdd], TSTdal, @i |

TIRART, BT, Aidr, Arefgdl, S—rddl, CI&HCH RECINEIE e i
SN, BRINdT, SHdTeNIdl, dareiradi, fareta,

SIINdl,  BUYHdl,  S$A9edi, faNged, fourdedr,

SHERAl, fgdRal, SAANEl,  foRwian,  fouw,

'16II‘{‘IICII, IUNJI"ICH, ERIBCCIN

gren, digedi, AT, AlNdl, FarelNdi, draea, RS TaT (i)

draedl, deaNdl, IR, DREIAR] |

I, IREdl, Fa%edl, Aarsadi, daraal,  Hddl, RS ga+t (i)
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AdedRdl, AdriTal, faRmadr, Far=ddr |

qdl, dIdl, UETE ], FRd | TARE a7 (iv)

TeaT | RS YTt (v)

Rt —IeR y_e wd 5 & ugard 99 d@ QIR ST T o ddb b F9d
Tl Bl <1 TS Gl de it gt e 8 Srar | acqwErd R B S gawt I d”
ST 9 U Red gair &l -

R UM & YA & foly Ud BHARI I, SIS /g9 &3l 9 Ug (Ual) &1 o
g3l # T AT B U $ FHH, HH A FH (S BRIGI ddb ddl BT BN
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W I8 AR fF SWed wged (1) S HHAIRAT & A § AL T8 8RR
rfyaffar @ forw i a¥ o7 S9A HH H) a1 AY @ 8

Wy I8 AR Al & 39 Af¥@mRal / FHaiRal &1, =M 9o /g a3l 4 &9 |
A Uh BB dFb AaT T8l B 8, W &F H SAD I A (Frex) H A aRsar &

STPHR RATATARYI faha SITQAT |
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WL || —Sd Rgd d WAoE & oY S /34 &3 79 geRr ¥
BIT—

1. ftem area va Rafer

2. TET 1o &1 gifl 3R WRER ST AU |

3. TS JU AUSH P SIS TR & |

4. TS RMar & IWQR qgdld $1 g8 @19 WA gAY, Sxablell 3R I ghrd
HTLTTE |

5. o] ISTell &1 U 419 ORI |

6. BITST T & IS U qusSol BT gl Tl &7 |
7. ferm fe=R|

8. THRAR 57l % IU Ted AR & HI3ATS IR BRI YTdR e, UDISI qedrd
& ATS—Ha A 3R AT UedR g IR RIeAs T8l BT PIeT U YeaR g |

9. HUSl AT H HRAN TEAIA BT TAA—aTSl ISR gedd, dlell dlb] U dgdidd b
TS METS, AT, O9dTs, AT, IR, TS 3R Wi, Ugx dgdld &
SIRATS, HeMe, UTHH, QaTS, Soll, Ul HANT, Hee—Hsar, THYR, TAS AR 9o
UCaR g, AN dedld & RO, PR, AFE, AH—aiel Swidl 7w AR
gfaroll F% UCIR g AR IR Tedlel Bl gearel Yedr g |

(1) "= & | q9Hal | e R Fafid Mg 9 9d 9eRe (Wvd) ug H @l TS
AR def ¥ar, e ®1g 81, U=fd @ fog g7 Fdl § genfafed darera & forg, e9 e[ &
I Ed gU UM H ol SQ), {6 AwRe gadt # dedf Fgfad /ufa Wl ok gt e
S JUTH & AR I DI I Wb UHAT PI AUAT & e Bl T o

wReg S Tl "Wl H O Bl BiS Afdd WRRG Uq H (U del dardhldl (dae
IER WR Pl Ty ded HaT Afed, S FAAd a1/ Fgfad & SR 4 1) & 3MUR R SuYa
fafde Suewll & HRU IR fU S &1 9= 81 ST 8, 981 =319 Ydif /U / dhrexX |
I A w4 Jfdd IR fhy oM @ 9= 9AsT SIgd QiR fdaR axd 999 &fbs afdd |
W?@I\_ﬂ'@:—
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R I8 SR b I @ ueenlRAT &1, 9 W gr=fa & forg far fear S &, &1 &4
H P T ¥ P GAH FedT WA AT UG $ 9l AR A= Frmn § fafed dan, S a4 8,
grfl —

W?ﬁ’eﬁ'\”ﬁﬁ?maﬁéwﬁﬁwq%gmﬂ%wwwiﬁmlwluﬁﬂﬁrﬁo‘({\—rﬁ
T foaR & foIU U 81 oar 8, 981 S99 B Jfdd W U wiHfd & faar & fore
YIS AHST SITQIT /TS STe |

TREIHRO——3ITH IR & A< BITS TSGR U=l & o ura 81 AH=M S
afe Ik s Afdd qaud df e & 9 fadiasss o Bkt axde (Rerded offe
de=irel 39 fRATae e A SHidd afadiiol) Sodl, 1972 & FOH—3 & SUE=l & 3T=<1d Al
far T g QiR s smid aRdar oM R Ty B W N yew |fdds (Rordee 8ifw
JPpoTAIST 3 <7 fRATES Ueel Saldel AfaviINT) ool 1985 & fd—3 & Suasell & 3raid Hal
forar Tar B OR s i AT Y T U Y

(2) T UBR WERHU & G dHAT H VY Ue R R Fgfed 9 gd @) 9ewRE
UE W Pl Mg AR def Hdl, IS PIS 8, Watblel b g WO H ol Sel, afe dqeef
fgfaa /dr=fa Sfrd =99 & geenq iR Wl IR gr=fa Ml & Sua=ll & IgaR @ s o -

Reg B T3 Iugad fde qaef |ar BT T H oF & IgEr Sl RSB0 AT SHD
Pedwy URWRS aRIgdr JufRkdfdd = |

12. 3fe fourfa w=fa e e & O S9! SR —favrfa o=fa afafa @
JTEETAT JTEe], fRHATaI USY oflh Wl SMANT gRT AT S9d gIRT 39 919 A1 fAfdse fhell e

ERT &I ST |

13. T B A o aRRfRT F fReamrer ueer o War IRt I WS fhar s —orr
fafer grr smufera 2

14. & 9t @ fog affErd sen—fBdl a1 a1 ue R gl & forg, sngedi @t
RA BT ARTRS BT 31 & |

15. & Wt R ug R gfed & fog oA ——0el 9l & Ama |, u' ) Fgfad &
T o=, AiRge wRIeT & IR R fhar Sirwem afe, venRufa, fedre uewr o T AT a1
g Wil UISIHROT VAT H_AT QMaId AT 9 aae, af forlaa odien a1 anasiRe wen &
IR IR fhar e, foRIdT R/ UIgaed IR, MANT /310 Al WIfSaoT §RT STaeRd
T STTQETT |

15—. wfdar Fgfad grT g R fygfaa & fog sga—s= el 4§ 6 919 & 8 guv
A1 ug wR AfgeT Fygfaaar e e Ty FeeEr &R e[l & sregedi| @ Se -

() P —(®) 39 Uiferdl @& i fRvrae uew Riars vd o9 w@rey fourr #
e fvg=ar (Rifde) &7 dfdeT @& IR R, UR™ H Ud a9 & forg oman oo, o
Uy 3ITER TR 3T I TAT ST FH T |

(@) YT &1 fRATEd US¥ e |l SMRERT & SHRgT R MFL— Afaa Rierg vd o
wWReY fRATId Yol ARBR Rad Ual Bl HAS] & R WR WA & oY ARBR BT JJAG U
P D YA, JAAUAT BT ARG Wl SABROT AT elldb HaT AART & FHT IET |

() =g, 3 well 3R Uil FrEl | fafEd areer wral e SAgER fhar S |
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(I) wRe e Suafe—T—3keT & R W e were sy (Rifde) &
21000 /—FIY & FHfGd fraa dferers 369 (G U 9 o1 IS O @ <[AqH & aRaR 8h)
gfoe e dacd &I SgHT | Afe AGf9eT § Ud 99 | SIfd $ geiaN &I Sl ® Ar gedrdadi
Y /9ui & oy HidarHed Ul H 630,/ —HUY @I IBA (U8 & U 98 M Is U & =AdH
H AN ufrerd) aifie gig & w9 3 S B S |

1y g /e aReR—uae afta R td o9 wren fRumEd uaw
WHR, g iR s wfieRY 8rm |

(IV) === ufshan——sifdar Fgfaa @1 qen | ue W Fgfea @ forw == Aifes odiem &
MR WR BT S A1 IS Taedsd A1 FHIEIE GHe ¢ dr forRad w_ier a1 Araeie axiel
g1 forar STU oIt Wk / UIadGH ARG WAl JIMHBRUT 3fITq dldh |aT JMMART §RT STaRITiRd
for ST |

(V) dfeeee Fgfeaal & fog oow affa—o T wdl sfwexor, sifd feamea

UGSl Aldh HdT 3N R AT AT WR 3T Bl U

(V) IRR——3l DI, T99 & LA 59 WA F Fol T IUGH @' B AR BIR
TR HRAT BRI |

(VIl) A iR IW—(®) e & AR R Fgad Afed B 21000 / —H9Q B
AlderHd B4, ST U &€ S U U & YAdq D a-1eR 8T (U daed &1 el | |fdar o
fgaa <afad omY sy Y a¥ /ot & foy wfaers w@H # 630 /—FUT (U & U de 9 U
U % gATH BT A9 UfIRE) $ gig BT sHaR BN 3R AT Py Aedg UGfAUT o aRks /
=G I AT A1 faar S |

(@) wfaer R Fged Sfdd & Har quidar RS MR W enfT | afe dfder R fgaa
AfHRT BT BRI /3MERV S el Uil S 8, a1 Fgfed a9 fey 99 & forg
<Rl B8R |

(M wfer W Frged A, e A" B JaT [ BT & AR Ud (o B ATHRAD
BT BT THAR BRI | I8 JAHI b ay I Aiad fBar S Foam | Aidar W)
e @fda &f 5 Wl &R & 3 DS GBI TS el e | 98 fafdhen
gfegfd 3R Tetodiodio  s@fe & fofw W 8haR @l BRI /ERN| ddd uqgfa
JgeHTel, AR & STe |

@) e JReER & srgded & 991 Jar ¥ Ffdegd srgulefd | w@a: € |fder
BT YA (FH9) B SIQT | Gider R Fgad afdd daie (SI21), 9 ruierfa
D AT & oIy IS IHH BT EhaR el 8N |

(8) Wfaar w® Frged e S g TArll & 9 WR Ui 99 BT SIS qof 3R
form 2, <8l 1 Uuafe QMR UR VT HRAT NS B SMaHdT & IMER W
RITATRYT ¥ UTH &1 |

@) =T gl Bl BRI /IS FIfhcr Fadril § U1 3RII YAT—H
U BRAT BRI | dRE W8 o 3fed B Tadl Afen g, yda 8 dd,
RS AR WX IAguPgad & el | AR pfdEl @1 fhAT wited  fafdear
BN/ FGARIT §RT SUYFIAT & oY Yo Weor fohar Sirgem |
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(®) wfder w fFrgad Afdd o, i AU U ol & dEE § R W ST e
g, a1 g8 Sl &) W, ol i gfcRerl eHer) d1 IdaHE & <A WR AR
g, I 9l /<P A< PT 8HaR B /BT |

() SRl & e | I dF] Har FH @ [ueR S UH0RTRO—TH03TRO,
gedl Foq aeRe vfds [ frm, tem fem ok sreRor M enfe |fder w
fgad aafadal @1 <o d A T8 B | 9 39 W H gUraiid Suaferl sfe @
ferg gdhar & |

16. SREUL—al ¥ FYfd, fBHred Uqy WHR gRI, FHI—\HI W AT
STt / S_Ifad. Sionfadl /3 fUss a8l oy yadt & fdd (@feda) & fog war 4
3IRETOT BI qTad ORI by 7Y arewn & el 8l |

17. furfia en—aar ¥ 7% 9o BT IHI—9HI IR g7 A9 RArad uewr
o oem fFaw, 1997 & genfafed  fawrfa wlem SAoh a1 8RfY |

18. AT v o wIfdd.—STeT IS WRGR &I I8 I 8 b VAT HRAT ayS AT
== 8, g8l 98, dRoll &l faRad # rfafeilRad oxa fRamae e Al JaT IRRT & U
| IR gR, 37 Al @ o8l Sua=i &1 fosll o o1 afeq (afeqdl) @ gast ar uel
qrad, RIfrer & gt |

2

SEICESSRCE

WErd A= (Rifde) iR fRAmed uey SRR @ #e yoH |dfgd (Riag vd o w@reey)
f2arad UeY WReR © Aegd 9 fifed @ M arell |afaer / Rk BT 9wy

3), 3k Remae yaw A oAU B Heg UH ARa, (R gd o wae) R gew TR
(1 s o9& geanq e TeTdR” ®Hel T 8) & ARIH ¥ 37O dRIG.....oo. B fhar
T

“fgdlT 9eThR” o SURIGT Y9 TRTHR BT VT © 3R YU URTHR « Welid M=
(fafdet) @& © ¥ Afder @ R W f=faRag ffewee &R odf w® |ar =1 @ forg |gafa @
g —

1. U8 & YoM veeR AeEd it (Rifdd) & §9 #..... A URS BH 3R
P T B el f&F 9% TP a9 @r Srafy & fory, facdha werdR @& |ar § =)
Iz fafafde wu 9 SfeaRaa fear a1 @ 8k THT TIeRI §RT HRR 9T 14T 8 f&b
g UBR B fgd 9edR & A1 Afdar, SMRa HR faasq] T F T

a1 @1 AT & adafid (FHT9) 81 SIQE 9T a1 Alfed 3aedd Fel sl |

2. UYH WHR dI GfISTHD IHH 21000 /— HIY YT BT |

3. UYH UEHR I WaT Yuiqar IRATg IER WR BN | Al Aider W Fga @
W/W%ﬁww%maﬁﬁuﬁﬁmwﬁﬁﬁ?ﬁﬁw
fRgae /391 AR e S ©, e fog ged ueteR @l |faeT WS T g,
a1 Fgfad wdafia (@) & o & forg <Ry B8Ry |
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dfder W fFgad were e (Wfder), T a/F &1 Har g1 &A@ q¥Er Ud
e & MHRADG JAHI BT THAR BRI | Ig TG UH ay¥ dd drad fdar
[T | Wfaer W Fga e siva=r (Rfdd), @1 fedl ol ydR &1 o= BIg
BT A el BT | 98 fafbear ufayfd ok weodiodo swfe @ forg o
EHAR T8l B /8T | Saet ygfa raerer, AR fear smem |

o= ARl & AT © I il 4 sFgd guiefd | @ &
|AsT &1 wHadE (@A) 81 QT | |faer R Fged @R s (Rafde),
FHd (($FEN) A FuRART @ e@fey & o1y Widaretd IBH &1 8HaAR ol BT |

e W e aafdd, f99 g a9l & i WR U ay &1 SRGIA qul BR
foar 8 el W TeRIf® SR WR VAT &_AT STUfdId B, STawddhdl & IR W
IR & U BT |

AT gl B BRI /IREIGHd Rl adqril ¥ (U1 TRFI FHA—IH
U DRAT BT | ARl Wil 1 Q9T |, N8 W8 W 3D DI THERT THd
M T, S SR dR WR Auad a1 oIt | Afeer wafdai &1 faslr wifdrea
ffdear el / Rl §RT SUYadal @ foly Ya: URIeTor fdhar Sim =mfey |

Afaer R e @fdd &1 Al ol daal & we § SR R OST S
Bl A 98 S &R W, S PRI 9fiReml SRt ® 9999 & KEaH R AR]
g, I 9l /S 9T BT §haR BRI/ BT |

dfger w ged @fdm (@fddd) @ 9FEe W A & dR—aed
30000 / Sfiotiowwso i T & &1 |

TP ARIGHY YU TR AR Fy verer 7 iferat @ Suferfy & sod wdued #

SfeciRad ARG BT IJU—ITH THER PR oy &

AT YRTHR P SN

feda veTeR & gxder
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[Authoritative english text of this department ifichtion No IPH(a)la(3)-1/2004 as
required under clause(3) of article 348 of the Gdnson of India].

IRRIGATION & PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla-171002, the 5th June, 2010

No. IPH(A)1A(3)-1/2004.—n exercise of the powers conferred by proviso tocke 309
of the Constitution of India, the Governor of Hirhat Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased terttee Recruitment and Promotion Rules for
the post of Assistant Engineer (Civil) Class-1 (6#ed) Technical Services, in the Irrigation &
Public Health Department as per Annexure “A” appehtb this Notification namely:-

1. Short title & Commencement.—1) These Rules may be called the Himachal
Pradesh Irrigation & Public Health, Assistant Emgin (Civil) Class-l (Gazetted) Technical
Services Recruitment and Promotion Rules, 2010.

(2) These Rules shall come into force from thes ddtPublication in the Rajpatra (Extra
Ordinary).H.P.

2. Repeal and Savings.—) The Himachal Pradesh Department of Irrigation & IRub
Health, Assistant Engineer (Civil) Class-I (Gaze}teTechnical Services, Recruitment and
Promotion Rules notified vide notification No. PB3Yc-A(3)-2/94 dated 20.03.1997, PBW-
3C(3)-2/94 dated 03.07.1998, PBW-3(C)-A(3)-2/744dtedl 20.02.1999, PBW-A-3-A(3)-2/94-I
dated 04.09.2003 and No. IPH(A) A-1-A(3)-1/2004adb25.02.2005 are hereby repealed.

Notwithstanding such repeal, any appointment n@danything done or any action taken
under these Rules, so repealed under Rule 2(1a siyaill be deemed to have been validly made,
done or taken under these Rules.

By order,

Sd/-
Principal Secretary.

RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASS ISTANT
ENGINEER (CIVIL) (GAZETTED) CLASS-I, IN THE DEPARTM ENT OF IRRIGATION
& PUBLIC HEALTH, HIMACHAL PRADESH

1. Name of post.—Assistant Engineer (Civil)
2. Number of post(s) .—283 (Two Hundred Eighty Three)

3. Classification.—Class-1 (Gazetted) Technical Services

4. Scale of Pay.—{i) Pay scale for regular incumbent:
Pay Band Rs.15600-39000 + Rs.5400/- Grage P

i) Emoluments for contract employedrs.21,000/- as per details
given in Column 15-A.
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5.  Whether “Selection”post or “Non-Selection” pos—Selection

6. Age for direct recruitment.—45 years and below

Provided that upper age limit for direct recruidl not be applicable to the candidates
already in service of the Government including thegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedaninoc basis or on contract basis had
become over-age on the date he / she was appa@atedch he / she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehas / her such adhoc or contract appointment;

Provided further that upper age-limit is relaxatde Scheduled Castes/ Scheduled Tribes /
Other categories of persons to the extent pernissibder the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government servantsebafisorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of suchstitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direzurenent as admissible to Government servants.
This concession will not, however, be admissibleuoh staff of the Public Sector Corporations/
Corporations/Autonomous Bodies and who are/werallfinabsorbed in the service of such
Corporations/Autonomous bodies after initial camsibn of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is / are advertised for inviting apgtiicn or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of directuiaent, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in t@seandidate is otherwise well qualified.

7.  Minimum educational and other qualifications equired for direct recruit(s).—(a)
Essential QualificationsMust possess a degree in Civil Engineering oregaivalent from an
Institution / University duly recognized by the @eh/ State Government.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) rescribed for direct recruit(s) will
apply in the case of the promotee(s).Age: Not applicableEducational Qualification:Yes, as
prescribed in Column No. 11 below.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10 Method(s) of recruitment, whether by direct reruitment or by promotion,
deputation, transfer and the percentage of post(sp be filled in by various methods.—) 25%
by direct recruitment on a regular basis or byuigrent on contract basis, as the case may be. The
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contract employees will get emoluments as give@atumn 15-A and will be governed by service
conditions as specified in the said column.

(i)  75% by promotion.

11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion/deputation /transfer is to be made.—By promotion from amongst the:-

(i) Junior Engineers (Civil) with seven years'gudar or regular combined with
continuous adhoc service rendered, if any, in thedg and unqualified Junior
Engineers (Civil) with at least 15 years’ regularegular combined with continuous
adhoc service rendered, if any, in the grade..45%

(i) Junior Engineers (Civil) who acquire BE (@)vor its equivalent degree during
service as Junior Engineer (Civil) with three yemagular or regular combined with
continuous adhoc service rendered, if any, in tmadeg after acquiring such
qualification....... 10%

(iif) Junior Engineers (Civil) who possess Degie€ivil Engineering or its equivalent at
the time of appointment as Junior Engineer (Ciwikh three years’ regular or regular
combined with continuous adhoc service rendereshyf in the grade...... 15%

(iv) Planning Assistants who have passed Md#atmn or its equivalent examination and
possess two years’ Diploma in Draughtsmanship feomecognized Institution and
having three years’ regular or regular combinedhwebntinuous adhoc service
rendered, if any, as Circle Head Draughtsman aadrithig Assistant combined out of
which one year service rendered as Planning Assistast be essential......... 04%

(v) Planning Assistant / official(s) of Draughtamcadre who acquire BE (Civil) or its
equivalent degree during service with three yeaguilar or regular combined with
continuous adhoc service rendered, if any, in thadeg after acquiring such
gualification....... 01%

For filling up the posts of Assistant Engineer\iithe following 100 points post based
roster shall be followed:-

Roster Points No. Category

1st, 2nd, 5th, 8th, 11th, 12th, 15th, 18th, 20th, Feeder category (i)
21st, 22nd, 25th, 28th, 31st, 32nd, 35th, 38th,

40th, 41st, 42nd, 45th, 48th, 51st, 52nd, 55th,

58th, 60th, 61st, 62nd, 65th, 68th, 71st, 72nd,

75th, 78th, 80th, 81st, 82nd, 85th, 88th, 91st,

92nd, 95th, 98th & 100th.

3rd, 6th, 9th, 16th, 19th, 23rd, 26th, 29th, Direct recruit
36th, 39th, 43rd, 46th, 49th, 56th, 59th, 63rd,

66th, 69th, 76th, 79th, 83rd, 86th, 89th, 96th

& 99th

4th, 14th, 24th, 34th, 44th, 54th, 64th, 74th, eder category (ii)
84th & 94th
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7th, 13th, 17th, 27th, 33rd, 37th, 47th, 53rd, eder category (iii)
57th, 67th, 73rd, 77th, 87th, 93rd & 97th

10th, 30th, 50th & 70th Feeder category (iv)
90th Feeder category (V)

Note.—Fhe roster will be rotated after every 100 poirt the representation to all
categories is achieved by the given percentagere@fter, the vacancy is to be filled up from the
category which vacates the post.

Provided that for the purpose of promotion evanplyee shall have to serve at least one
term in the Tribal / Difficult areas subject to adate number of post(s) available in such areas;

Provided further that the proviso (I) supra shadt be applicable in the case of those
employees who have five years or less servicefde&uperannuation.

Provided further that Officers / Officials who leaxot served atleast one tenure in Tribal /
Difficult area shall be transferred to such aregthy in accordance with his / her seniority ireth
respective cadre.

Explanation-I: - For the purpose of proviso | supra the “term’Tiribal / Difficult areas”
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance otthployee.

Explanation-Il : For the purpose of proviso | supra the Tribaliffi€ult Areas shall be as

under: -
1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chambarigist
3. Dodra Kawar Area of Rohru Sub-Division.
4. Pandrah Bis Pargana, Munish Darkali and GraamcPRayat Kashapat, Gram
Panchayats of Rampur Teshil of District Shimla.
5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub DivisiorKahgra District.
7.  District Kinnaur.
8. Kathwar and Korga Patwar Circles of Kamrau Sihsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kot Patwar Circle of Shillai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Teh&hda-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-ChowkbSTehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhiwaiastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuniligéa, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thyuahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these Rules for promosohject to the condition that the adhoc
appointment / promotion in the feeder category been made after following proper acceptable
process of selection in accordance with the prowsiof R&P Rules;
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Provided that in all cases where a junior persegoies eligible for consideration by virtue
of his / her total length of service (including teervice rendered on adhoc basis, followed by
regular service / appointment) in the feeder postiew of the provision referred to above, all
persons senior to him / her in the respective categpost / cadre shall be deemed to be eligible
for consideration and placed above the junior pemsdhe field of consideration;

Provided that all incumbents to be consideredpimmotion shall possess the minimum
qualifying service of at least three years’ or tipaéscribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding pm\tse person(s) junior to him / her shall also be
deemed to be ineligible for consideration for spotmotion;

Explanation:- The last proviso shall not render the junior imtent(s) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Dbitized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical SejviRules, 1972 and having been given the
benefit of seniority there-under or recruited unthex provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesthfiical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, aghservice rendered on the feeder post, if
any, prior to the regular appointment / promotig@aiast such post shall be taken into account
towards the length of service, if the adhoc appoartt / promotion had been made after proper
selection and in accordance with the provisiorhefR&P Rules.

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearethanged.

12. If a Departmental Promotion Committee existswhat is its composition?.—B.P.C.
to be presided over by the Chairman, H.P. Publiwi&= Commission or a Member thereof to be
nominated by him.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmen—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct itoent shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commissiontber recruiting authority, as the case may
be, so consider necessary or expedient by a wiigtgror practical test, the standard / syllabas et
of which will be determined by the Commission /ethecruiting authority, as the case may be.

15-A. Selection for appointment to the post by cdract appointment.—
Notwithstanding anything contained in these Rutesitract appointments to the post will be made
subject to the terms and conditions given below: -

() CONCEPT.—(a) Under this policy the Assistant Engineer (Giuil the Department of
Irrigation & Public Health, H.P. will be engaged oontract basis initially for one year; which may
be extendable on year-to-year basis.
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(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—TherRipal Secretary (IPH)
to the Government of Himachal Pradesh after obitgitine approval of the Government to fill up
the vacant posts on contract basis will place #wiisition with the concerned recruiting agency
i.e. H.P. Public Service Commission.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these R&P Rules.

(I CONTRACTUAL EMOLUMENTS.—The Assistant Engiee (Civil) appointed on
contract basis will be paid consolidated fixed cactual amount @Rs.21,000/- per month (which
shall be equal to minimum of the pay band + gradg).pAn amount of Rs.630/- (3% of the
minimum of pay band + grade pay of the post) asiahimcrease in contractual emoluments for the
subsequent year(s) will be allowed if contractiterded beyond one year.

(1) APPOINTING / DISCIPLINARY AUTHORITY.—The Pincipal Secretary (IPH) to
the Government of Himachal Pradesh will be appogénd disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointmeat the post in the case of
contract appointment will be made on the basis ighwoce test or if considered necessary or
expedient by a written test or practical test,stendard / syllabus etc. of which will be determine
by the concerned recruiting agency i.e. H.P. Pubdiovice Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOMNWMENTS.—As
may be constituted by the concerned recruiting egée. H.P. Public Service Commission from
time to time.

(VI) AGREEMENT.—After selection of a candidateg h she shall sign an agreement as
per Annexure-B appended to these Rules.

(VI) TERMS AND CONDITIONS.—(a) The contractual jppintee will be paid fixed
contractual amount @Rs.21,000/- per month (whichlldie equal to minimum of pay band +
grade pay). The contract appointee will be entifledincrease in contractual amount @Rs.630/-
(3% of the minimum of the pay band + grade payhef post) for further extended years and no
other allied benefits such as senior / selectiahescetc. will be given.

(b) The service of the contract appointee will perely on temporary basis. The
appointment is liable to be terminated in casepirdormance / conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for afeey casual leave after putting one-month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/she shall not be editiie Medical Re-imbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoat #pproval of the controlling officer
shall automatically lead to the termination of twatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whes tcompleted five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.
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() Selected candidate will have to submit a itiedte of his/her fitness from a
Government / Registered Medical Practitioner. Woroendidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be reexamined for
the fitness from an authorized Medical Officer &&itioner.

(g) Contract appointee will be entitled to TA ALX required to go on tour in connection
with his / her official duties at the same rateapplicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc. as detailed in this column.

16. Reservation.—Ffhe appointment to the service shall be subjeartters regarding
reservation in the service for Scheduled Castesef8ded Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the Bé&partmental Examination Rules, 1997, as
amended from time to time.

18. Powers to relax.-¥Where the State Government is of the opinion thet mnecessary
or expedient to do so, it may, by order for readorise recorded in writing and in consultation with
the H.P.P.S.C. relax any of the provision(s) okthRules with respect to any Class or Category of
person(s) or post(s).

ANNEXURE-“B”

Form of contract/agreement to be executed betweehe Assistant Engineer (Civil) and the
Government of Himachal Pradesh through the PrincipaSecretary/Secretary(IPH)

This agreement is made on this ...........ccoevii i, ddy..o............. in the
VAN et e e Between Sh/Smt.... .o S/o/Dlo

........................................... Contract appointee (hereinafter ledl the FIRST PARTY),
AND The Governor, Himachal Pradesh through Prirlciecretary/ Secretary (IPH) to the Govt.
of Himachal Pradesh (here-in-after the SECOND PARTY

Whereas, the SECOND PARTY has engaged the afdré#®IST PARTY and the FIRST
PARTY has agreed to serve as a Assistant Engi@eit)(on contract basis on the following terms
& conditions:-

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
Assistant Engineer (Civil) for a period of 1 yeapmamencing on day of
.................................... and ending on the day of ............................ Il
specifically mentioned and agreed upon by bothpasies that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stiaterminated on the last
working day i.€. ON ..o and informatitmotice shall not
be necessary.
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The contractual amount of the FIRST PARTY Wwél Rs 21000/- per month.

The service of FIRST PARTY will be purely emtporary basis. The appointment is

liable to be terminated in case the performanceligonof the contract appointee is

not found good of if a regular incumbent is appediposted against the vacancy for
which the first party was engaged on contract.

4. The contractual Assistant Engineer (Civil)lvié entitled for one day casual leave
after putting in one month service. This leave baraccumulated upto one year. No
leave of any kind is admissible to the contrac#ysgistant Engineer (Civil). He will
not be entitled for Medical Reimbursement and LTE€ ©nly maternity leave will be
given as per Rules.

5. Unauthorized absence from the duty withoutdpproval of the controlling officer
shall automatically lead to the termination of t@ntract. A contractual Assistant
Engineer (Civil) will not be entitle for contractuamount for the period of absence
from duty.

6. An official appointed on contract basis whasdn@ompleted 05 years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In calsevomen candidates pregnant
beyond twelve weeks will render her temporarilyiuanftil the confinement is over.
The women candidate should be re-examined ford#rieom an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular counter-part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as svElP&/GPF will not be applicable to

contractual appointee(s).

wn

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS :

(Signature of the FIRST PARTY)

(Name and Full Address)
IN THE PRESENCE OF WITNESS :

(Signature of the SECpOND PARTY)

(Name and Full Address)
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