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(2 A ¥ o=, fedrEa uewr § gHilRid fHy M @ dRE | U 8 |

SUERT ‘® BT FGARA—— B TS daEdl o T, forfue, a1l @ReuE)
Al IR WIS R, 2007 & SUERT ‘&' H,

(@) W™ 9= 7 (@) & A9Fd GedE Suey & wH W AAfaRad @ S,
STQJI'T?[:—

"Gy T AT uTa whe R s/ favafdenera 9 | S &1 &1 uder Il
B B I $HD FAGA |

(i) SRUSH SHU H BH A HF O e ufad fAee a1 < oo # g=di™g oreg Ui
fomre @1 It < & |

(i) T WISy §RT JoAfAfed HFIYer H 2eq URADROT BT S 84T 41y |

(@) W™ A= 8 o A e SUeH & IH W FEfeRad 3@ Sire, st
() Mg : @ e |
(i) NMere ardar : I W w&@m 7 (@) () v (i) 7 fafka 2

() W™ A0 B A fJEEE SUe @ wIF R AmEferRad @ e, st

iy TuRefy dax ufdvd Wl 9l gRT Fafa omR W) a1 dfae @ R W)
9ol gRT| GiIaT R Fgad HHan] W ST 15—5 H o Tg Ul ure
N QIR SWRIad W # fafafds Jar vaf grr fafafag g

(i) 99 vfaerd @i-IvV HFenRal § 9 @it Dl ol g, S <9 o e @
ST grelt Ui e okier @ #rend 9, U1 9 8 W), germlRerfa, et i grn
Fafdd mER R A1 A6fder & MR WR 9l gRT| Afder R Aga wHer
TR AT 15—F H < T SUASRT U HT IR IWRIdd ™ § fafafds
Jar wrat grr fafrafad 86

(i) <9 vfoerd O W1, U9T A B W, genfRerfa, el wdt g fafia emw
TR I AfAET & MR WR Wl gRT| GAal W Fgad dHaR] & A&
15—h H < TS SUARRT ITd BT IR SWRiad wwT § fafafdse Jar wdf
gr1 fafafaa g

(@) W™ = 11 @ 9 [JEmE Sues @ wIF R EfaRad @ s, sifa-

() IV & T T T DI JEdl @A dTel HHaRAl H 9 99 uforerg Aifia
A1l wedt grRT | RS ge SrefiRer Ag "Y §re, BHRYR gRT HATerd bl
S arel SfRfIar WRiel & Jreud | 9 -1V GHAIRAT BT e U
IR HaAW T S, THRYR §RT HaIferd @1 S arelt sl <ot # i
g ufd fide a1 =) oo § v vee ufd fA9le &9 9 ®H @ T @
AT SHUT UIET 1 IOl BT B OrT e WKl b Aol H AT € |




RIoT93, f2dTeet Uael, 14 S, 2010 /24 RIS, 1932 1299

(i) =9 gfaed aEi—IV SHaRAl 9 |, ur=ta gry, N {6 J=uar ur whe
R IS/ favafaere & <9 ST &1 I1 398 GHGET TRIET S &l 8 3R
@1 u/a oy & Faffa darera a1 I H @ T8 o aR e war, afd
BIS 81, BT ARALIT BRI 9§ BT WY A JAardre g

W AR IV BT B3 HHan Afged a1 =G a9 @Gfes & [l vy
Afed) & ear & A foffies & ug R U=l & fog omgem U & ofrar ©,
I U R AT S, WReg I A a9 B WOk T9 S &I TR BT STedT uTad
FHAT BRI | AR ergeff 31—12—2011 T < STHT QT HI &A1 U B H B
BT &, I ¥ foIfde 9 avf-IV & 98 R yIga (Terada) e fear S

W] I8 AR & g M-IV FHAIRAT § ¥ 39 UBR U faftel
Rl 3rafd & WIaR USH SHUT § BH F HA d I U fAee a1 =< oo #
T veg U e & T @& |1 Shur TIe St dRAl BrfY, RTaer dares
g o g1 fear SToe @R ugenRAt &I uRdler mafy & SRM A9 IR
fau Sra | afe sngefl fafed omafd & Wi uien Sl ea ¥ 3 %he Yed § ol
SHB! aRAET afy B qERT ST FHAT| 9 AT & AR UGHRAT Bl b 3MR
R o <o | afe R W 9grs T8 orafer § aneft Sdur wRlerm Ivt wRA N
IHA B © A d foifids | a1V Ug R g (Tsmaa) R Iy S |

QI & GG & g urd i—IV SHaRAT @1, 96 AdThlad & AR W
S AR URWRS aRedl B B 997 th dgad aRksdar gl daR - Bl

ST |

(1) w=a & S 9l H e R Fafid FYed | qd 9eRE ([@Rd) ug H Bl
g oNaR deel ¥an, Ife iy 8, Ul & fou g9 |l 3 genfafgd
HdThTel B oY, 39 2 & e X&d §Y TN H ofl el b dwiRes gef #
dgel FRgfad, gt el &R U= Fradl & Iudeel & IR TdT dl Sfd
e gfear &l 79 & gear a1 off ¢

TR S G A A RTH PIE BITS AfdT TRRE UG H U fel HaThiel
(et oMR W @ TE ded Jar wfea, S Fafa dar/gfe & egERe § @) @
IR W Sad FAfde IJugs & sRor R fe S &1 a8 o 8, g8
I3 Ui /Ug /HleX H SO aRs I aafad faar fey o9 & urs |9y
SIGT 3R IR &R 90 B8 @fdd § HUR W G

WR=] I8 R b 39 1 ueaiiRal @1, 9 ) u=ta & fog faem far s
2, BH 9 HH A 99 B RAGH MEAT HaT A7 U & T iR urfa e | fafed
HAT, ST 9 HH Bl BN

WR=] I8 SR W 6 T8 B AR TR W 1 UETsH & HROT YiAhd
fry o9 =l fooR © fog omrE 81 e B, 98 SO Bis Jfdd Oy i
Ul & f9aR @ fou o1/ AHI SITQT /ST ST |
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WEIRU—3TH WP & < BTS YaaNl U=fd & fofg sfars =181
|AEST SN A IR ura Afdd yayd e & o feAifdasss sms ®iki
A (RSTdeE 3ifp da=iat 39 fBrae e A1 Saiidd afdiisl) Fool, 1972
& -3 @ SUSl © 3fTd Wl fhar AT § 3R 3P =iiTd aRiydr o fau
T B I SR v afdais (Rerdeq offe do=dia 4 fRAma uewr Saiiad
AfaAIST) oo, 1985 ® fFOA—3 © SUGwl & ST WAl fhar AT ' qRT 39
3fchTa a¥er o faw Ty & |

(2) U UBR WIEHIU & | A H UH g R T RS 9 gd 9w Re
Ug OR Pl T3 AR ded ¥al, I iy 8, HAThld & folg ToT H off
Sefl, afe deed fgfed /a1t Sfd aom & geenq ofR et iR ur=Ifa
Al & Iuewl & AR @I Ty ol

R P s SWPa Ffde ded war @ oA H o & uveEnq S
RITSHRUT BRI, STH HoRd®wd YRR aRIFdT Jufkafd el |~

N N

(B) W™ I 15-% & AFd e Sues & WM W AEfaRad @ Sie,
rfq—

g s # 5 91 @ 80 gu o U R wfaer gfeai, R g g et
IR wal @ STl &I S —

() Sdcar—(®) 39 diferll @& = fevrea uewr gl I favrT # fafie @,
HldeT & AR R YRS H U 99 & oY AT ST 5™ auigay &R UR G811 Sl FaT |

(@) Ug &1 fRrae uew SR |ad Tgq 918 © HrEed A IML—Mewd, TaR)
51 Rad UGl BT AAGT @ R WR R & foly ARBR BT ARG U B D I, ALUET
DI ARG Al ADBROT AT fRATIS Yol AR Ha] == dls, BHRYR & FHET QT |

(M =¥, 39 A | fAfRd urEar @l & R Har S |

(I <fdeeTes Sudafe™di—dfder & R wR Fgad fafte @1 7810 /— v0 &1 F3d
FHfhd HAfIeTdA® IHA (ST 907 d€ O U d09 @ RAd9 & a¥Ie) g1 URANT e @
Sy | afe dfaer # te a¥ ¥ e @ IS B G ®, o ygEidddr 99 /9uf @ forw
AfaeTdH® Ul # ... S0 P IHH (T8 @ 999 d€ ST TS Id9 & gAdH dIF gfrera)
aifies gfg & wY H ST BT SIG! |

() e /e feR —Meee, derdl e, Raea gew fygfaa ek
TR TR 81T |

(IV) =94 gfspar——sifdar FRIfaa @ <en & g W fgfad & forg =9, Aifes wem &
IR TR fhar SQm a1 Ife Jraedd a1 |- |GHem g af foRad Wi a1 araeiRe uxiel
ERT far S, RTHdT WR/Uieashd Al dag Wl SWHR0T AT fRAre Ucer Siefiewer
AN =9 drs, TARYR §RT IR fHIT ST |
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(v) wfieee Fyfdaal & ol o9v affa—oll Sg Wl aifdaror srfd feemea
USY J1eNHReT VAU I dls g§RT THI—9HT R TfSd &l oY |

(VI) SRR—edl B, I99 & AR 39 R ¥ Hold SUEE—d & IJAR BRR
EXATETRT HRAT BT |

(VIl) fFe=e @R wW—(@) 99T & R W fFgaa @fda &1 7810 /-39 @ fad
wfdeTeT® IBA (S 99 98 ST IS 9d9 & gAqH & aRIER 8RN U Haw dl ST |
dfder R Fged efdd oM gerg Y 99 /aul & oy Afdercdd ReH H ... B (U8 & I
Je o IS 999 @ =AaH OF 9ferd ) @) 9fE BT gheR BN QIR S BIS UNIfaumd, Sy
IR /T dqTH M &1 e ST |

(@) wfaer W g afad o a1 guiaar eRems MR R 8Rf | afe wfaer w g
FfHRT BT BRI /AR S 1 IR Sl & Al Fgfed F9ra f6g o & forg arit 8Rft |

(M wfder W Frged @afdd, b A/ B Jal [ BT D UL UD fad B AThRAD
BT BT BHAR BRI | I8 JABIR Yeb Iy b Wred fhal ST Febdr | wfdar R g aafdd
B Bl Ml PR BT 3= PIS AR A el sFT| g8 fafdbear ufgfd &k gaociowdio
SN & oY WY 8HaR &1 BN/ BRI | Bl UGN 3raahre, FRAER feam Sirg |

(@) Fa=e ANERT & IHed & 991 a1 ¥ SFEgRd AU ¥ waad: & |fdar &1
wiaa (FHYE) 81 QT | dfaer R gfed afad, wder (($EE)) o sruRefa @ e & forg

AfIGTHD YhH BT EhaR Aol all |

(&) wfier R fFgad afdd, A9 & U ©IF W U9 98 & SR qof d- o g,
ATGLIHAT b IIMER W S8l A1 UeMAiTh AER TR UHA HRAT AURR 8l IR g U
BT |

@) =T gl B BRI /IS FIfher Fadril ¥ U1 3RFI YA U
YR HRAT BRI | aRE AWIE ¥ e &1 THad] AT Y9d 8N b, 3RATg AR W AU
g1 e | Afeer il @1 fdt uifdrd ffdedr st / el gR1 Sugddar & forl g:
RIETOT feha SITQaT |

(®) Wi w® Fgaa afdm &1 aft o ud sdal & F9Y 3 R RS Sufe
g @ 98 S R W, o g sHaiRal @ 999 HE & _EaW W A §, I3 I /e
Yl BT EPHAR BT |

(@) Frafda seaRal @1 gem § JA7 AR HaT Ml & Sue, O B Th.sTR—UH.ATR,
ged! ¥, dERer vfds MY |, Je Fm den emerer M anfe wfder O gE
faaat o g9 § AN T8 B8R | 9 39 W H Jraitia Suafert enfe & fv gdheR g1 |

M ENT,
ARIRT /—
dfera |
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SEIERSE]

.......... @ 31 M) AR A Iow WOR & 77 fRed TaRedl 9 ........... (AT TTS
BT UGH) B Aegd 9 Aofea & 9 9relt dfdsr/ $RR & TR |

YE PR A/ AT eIV IR R REIES] R Gfaer R fgad afdd
(R 399 39@ T9ard UM TSGR HEl AT 7)) IR RAmd Uy @ IrSuuTe & ",
(Frgfed ot &1 geem) (B9 S99 g9a weara “fgdia ueaR” &8l 131 ) & "egq 9
3T ARI........ I fhar a7 |

fga UeTeR < SWIad U2 UEHR DI 4T §, 3R UIH UIHR o (I8 BT ™) & ©Y
# <dfaer @ omuR R fAEfelRad e &R wal R dar a7 & forg weafa & ® -

1. I8 & 9oM UgadR (U5 BT M) & ©T H ... A IR B 3R BT T
BF dTel 39 &, U a9 @ 3@y & foy gl ueeR &1 dar 4§ = | g8 s $9 |
SfeatRad fhar 731 g 3R Ml U8RI §RT HRIR UM 74T © & UoM UeTdR & fgdg uear
@ A wfaer, MRe ol kg &1 erfq.. &9 &7 Wad#g & wdafyd (FAr) 81 oo iR

LA e s el g |

2. TYH UEHR P! GfASTHD IHH 7810 /— HIU UfrHTT B1fY |

3. UYH UEGR I Hal Yuiqar IReqTg AER WR BN | Al Aider W Fga @fdd &
PR /AR i TE T AT § A1 Afe MR deurt 99 Ridd & [wg Fygad /A9 a)
fear sirar €, e foly god detR &7 wfaer W o man a1 & O FRfad wafhd () @t
S @ forg el 8l |

4. <fdeT R FgE A, e A B Jd [ B b UvEd UP [F B ATHRAD
BT BT BHAR BRI | I8 JABIR Yeb Iy b e fhal ST Febdr | wfdar R Fgad aafdd
Bl fBA A UPR BT 3 PIS TG AT el BNT| g8 fafdbear ufagfd ik geaociowdio
S & oI WY 8haR &1 BN/ BRI | Sl UGN AN, FREATgAR &A1 S |

5. RF® PR & rgde & 991 daddl 9 sFegd sruieft ¥ wd: & dfdar
BT YA (FHAYA) 81 TG | WidaT R e @afd wda (($YE)) | srguRerfa & sae &

forv GfagTretes Yhq BT 8haR 8l BN |

6. dfder W Fgaa wafad R T9T & Ueb M WR Ul ¥ &1 BRIbIe U B
foram 2, oTawear & SMYR R WIFRY g UTF B8R, gl |l UM MR R YAl HRAT
aruferd 81|

7. FAHA IRl B RGN /ISR FRfdbea @Eqarll ¥ UAT IRFT YHI-UF
YR HRAT BT | AR wgfefdl @) <2 ¥, 9RE W«ils ¥ S P THERT GHG B qP, S
3RATE AR WX ITUPad a1 <A1 | Al il w1 fhedl wifdrpa fifdeear sitery / =aari
ERT SYFIdT & foTg g u¥ieqor fowar S =y |
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8. dfdar R Fgad afdd &1 Ife 3o U Fadl & T H IR R ST 3ufera
g1, Al 98 S R R ol FfAd gt SFER) & 9999 @ KO R AR §, A& 9w/
afFie ¥l BT BhaR BN/ BT |

9. dfder W FIgad afed@) &1 dHarl AMfed a1 (SH0AZ0TH0) AT &
AT 3Y.U. / SHA0Th. W AR T8 BRI |

$Ad IRITEHT YIH UTHR d gl TR - Aerd & SuRYfd # S99 \dyed
IfoailRad fes, A 3R 99 Su-—aTu gedier X 2T ¢ |

(T2 UeTPR & BRIER)

(fgia veTpR & BXER)
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[Authoritative Eglish text of this notification N®CH-HB(2)9/99 dated 8 June, 2010 as
required under clause (3) of Article 348 of then€itution of India.]

PANCHAYATI RAJ DEPARTMENT
NOTIFICATION
Shimla-9, 8 June, 2010

No. PCH-HB(2)9/99.—n exercise of the powers conferred by proviso tbhcke 309 of the
constitution of India, the Governor, Himachal Pistdein consultation with the Himachal Pradesh
Public Service Commission is pleased further to rainthe Himachal Pradesh Panchayati Raj
Department, Clerk(Class-Ill, Non-Gazetted) Recreitinand Promotion Rules, 2007, notified vide
notification of even number dated 16.4.2007, namely

1.  Short title and commencemen{B)- These rules may be called the Himachal Pradesh
Panchayati Raj Department Clerk, (Class-Ill, Nore&ted) Recruitment and Promotion (2nd
Amendment) Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

Amendment of Annexure-A—In Annexure-A to the Himachal Pradesh Panchayaji R
Department, Clerk(Class-lll, Non-Gazetted) Recreitnand Promotion Rules, 2007,

(a) For the existing provision against column M), the following shall be substituted,
namely:-

“( Should have passed 10+2 examination ordisvelent from a recognized Board
of School Education/ University.

(i) Should possess a minimum speed of 30 woedspnute in English typewriting
or 25 words per munute in Hindi typewriting.

(ii) Should have the knowledge of Word Procegsim Computer as perescribed by
the Recruiting Authority.”

(b) For the existing provision against column 8¢.the following shall be substituted,
namely:—

(i) Age.—N.A.
(i)  Educational.—As presecribed in colum No. 7
Qualification : ( a) (i) & (iii)

(c) For the existing provision against column MO, the following shall be substituted,
namely:—

“(y 70% by direct recruitment on a regular lsasr by recruitment on contract basis,
as the case may be. The Contract employees wilegeiuments as given in
Col. 15-A and will be governed by service condisiams specified in the said
column.
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(i) 20% by limited direct recruitment from angst the regular Class-1V officials
possessing the 10+2 qualification through competitexamination to be
conducted by the H.P. Subordinate Services Sete&aard, Hamirpur, failing
which by direct recruitment on a regular basis grrécruitment on contract
basis as the case may be. The contract employdlegetvemoluments as given
in Co. 15-A and will be governed by service comis as specified in the said
column.

(ii) 10% by promotion failing which by dirececruitment on a regular basis or by
recruitment on contract basis as the case may the.contract employees will
get emoluments as given in Col. 15-A and will bevegoed by service
conditions as specified in the said column.”

(d) For the existing provision against column Na. the following shall be substituted,
namely:—

(i) 20% by limited direct recruitment from amatgthe Class-IV officials
possessing 10+2 qualification through competitivanaination to be conducted
by the H.P. Subordinate Services Selection Boaaikpur. The eligible Class-
IV employees will also qualify the typing test withe minimum speed of 30
words per minute in English typewriting OR 25 wongsr minute in Hindi
typewriting to be conducted by the H.P.Subordirs¢evices Selection Board,
Hamirpur as is applicable in case of direct reaonettt.

(i) 10% by promotion from amongst the ClassdWicials who have passed 10+2
examination or its equivalent from a recognized foaf School Education/
University and possess five years regular serviceegular combined with
continuous adhoc service rendered, if any, in tadey

Provided that if a Class-1V official is otherasieligible to be promoted to the
post of Clerk with the qualification Matric or HinRattan with Matric (English) then
he will be so promoted but shall have to acquiee dbalification of 10+2 standard
within 03 years. If the candidate fails to acquire 10+2 qualification by 31.12.2011,
then he shall be reverted from Clerk to the Claspdst.

Provided further that all the Class-IV officiale promoted as Clerks will qualify
the typing test with a minimum speed of 30 wordsmeute in English Typewriting
or 25 words per minute in Hindi Typewriting withihe probation period which will
be conducted by the concerned Departments and¢henbents will get three chances
during the probation period. If the candidate fadlgjualify the typing test within the
prescribed period, their probation period will beemded. During this period the
incumbents will get one more chance. If the candidaill fail to qualify the typing
test in the extended period, they will be reveftech Clerk to Class-IV post.

For the purpose of promotion a combined seryiarfiteligible Class-1V officials
on the basis of length of service without distugbtheir cadrewise inter-se-seniority
shall be prescribed.

(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these rules for promosabject to the condition that the adhoc
appointment/promotion in the feeder category hagnb@ade after following proper acceptable
process of selection in accordance with the promsiof R & P Rules;
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() Provided that in all cases where a juniorsperbecome eligible for consideration by
virtue of his total length of service (includingetiservice rendered on adhoc basis , followed by
regular service/appointment) in the feeder postiew of the provisions referred to above, all
persons senior to him in the respective categosy/padre shall be deemed to be eligible for
consideration and placed above the junior persahdrield of consideration;

Provided that all incumbents to be consideredpimmotion shall possess the minimum
qualifying service of at least 3 years or that priéed in the Recruitment and Promotion Rules for
the post, whichever is less;

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding poouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last proviso shall not render the junior imtxents ineligible for
consideration for promotion if the senior ineligibperson happened to be the Ex-servicemen
recruited under the provisions of Rule-3 of Demiabdl Armed Forces Personnel(Reservation of
Vacancies in Himachal State Non-Technical Servidegles ,1972 and having been given the
benefit of seniority thereunder or recruited unttex provisions of Rule-3 of theEx-Servicemen
(Reservation of Vacancies in the Himachal Pradesthilical Services) Rules,1985 and having
been given the benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation camibus adhoc service rendered on the feeder
post if any, prior to the regular appointment agasuch post shall be taken into account towards
the length of service, if the adhoc appointmentfption had been made after proper selection and
in accordance with the provisions of the Recruittraemd Promotion rules;

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearathanged”.

(e) For the existing provision against column Nd (A), the following shall be
substituted, namely:—

“Notwithstanding anything contained in theseeglcontract appointmnets to the
post will be made subject to the terms and conultigiven below:-

() CONCEPT.— (a) Under this policy the Clerk in the DepartmehtPanchayati Raj,
H.P. will be engaged on contract basis initially éme year, which may be extendable on year to
year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HP SSSB.— The Director, Panchayati
Raj after obtaining the approval of the Governnterftll up the vacant posts on contract basis will
place the requisition with the concerned recruitaggncy i.e. HP Subordinate Services Selection
Board, Hamirpur.

c) The selection will be made in accordance whth eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Clerk appointed on contract basis will
be paid consolidated fixed contractual amount @078P.M.(which shall be equal to minimum of
the pay band + grade pay) . An amount of Rs. ------ (3 % of the minimum of pay band + grade
pay of the post) as annual increase in contracualuments for the subsequent years will be
allowed if contract is extended beyond one year.
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(Il1) APPOINTING / DISCIPLINARY AUTHORITY.— The Director, Panchayati Raj
H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
expedient by a written test or practical test. $tamdard / syllabus etc. of which will be deterrdine
by the concerned recruiting agency i.e. HP SubatdiService Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitgenay i.e. the HP Subordinate Service Selection
Board from time to time.

(VI) AGREEMENT.— After selection of a candidate, he / she shall sigragreement as
per Annexure-B appended to these Rules.

(VIl) TERMS AND CONDITIONS.— (a) The contract appointee will be paid fixed
contractual amount @ Rs. 7810/- per month (whidcldfe equal to minimum of the pay band +
grade pay). The Contract Appointee will be entifi@dincrease in contractual amount @ Rs. -------
-- ( 3 % of minimum of the pay band+ grade payhs post) for further extended years and no
other allied benefits such as senior / selecti@tescetc. shall be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in case pleeformance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He / She shall not beleatior Medical Re-reimbursement and LTC etc.
Only maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoet @ipproval of the controlling Officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for trasfer onenebased basis wherever required on admnistrative
grounds.

() Selected candidate will have to submit a ifiedte of his /her fithess from a
Government / Registered Medical Practitioner. Woroandidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer @Riteoner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his /her official duties at the same rate pgli@able to regular officials at the minimum o&th
pay scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflaeg@mployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

By order,
Sd/-
Secretary
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Annexure-B

Form of contract /agreement to be executed betwedhe---------- (Name of the post)
and the Government of Himachal Pradesh through Diretor Panchayati Raj (Designation of
the Appointing Authority).

This agreement is made on this ay ofd in the year
Between Sh./Smt. s/o

/Dlo Shri R/O
contract

appointee(hereinafter called the FIRST PARTY), ANDe Governor of Himachal Pradesh
through (Designation of the Appointing Authority)rkchal Pradesh(here-in-after the SECOND
PARTY). Whereas, the SECOND PARTY has engaged fbeesaid FIRST PARTY and the

FIRST PARTY has agreed to serve as a----------- (Mamh the post) on contract basis on the
following terms & conditions:

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a -----
---- (Name of the post) for a period of 1 year coemcing on day of and
ending on the day of .9pexifically mentioned and agreed upon by
both the parties that the contract of the FIRST PXRvith SECOND PARTY shall ipso-facto
stand terminated on the last working day i.e. on and information, notice
shall not be necessary.

2.  The contractual amount of the FIRST PARTY wdlRs........... per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceduaot of the contract appointee is not found good
or if a regular incumbent is appointed /posted r@gjaihe vacancy for which the first party was
engaged on contract.

4.  Contractual appointee will be entitled for aieey casual leave after putting in one
month service. This leave can be accumulated wmeoyear. No leave of any kind is admissible to
the contractual appointee. He/She will not be ketifor Medical Reimbursement and LTC etc.
Only maternity leave will be given as per Rules.

5.  Unauthorized absence from the duty withoutdpproval of the controlling Officer
shall automatically lead to the termination of ttwntract. A contractual appointee will not be
entitled for contractual amount for the period b$ence from duty.

6. An official appointed on contract basis who haeenpleted five years tenure at one place of
posting will be eligible for transfer on need badsabkis wherever required on administrative
grounds.

7. Selected candidate will have to submit a fieste of his/her fithess from a
Government /registered Medical Practitioner. Ineca$ women candidates pregnancy beyond
twelve weeks will render her temporarily unfit tile confinement is over. The women candidate
should be re-examined for fithess from an authdrigedical Officer/ Practitioner.

8. Contract appointee shall be entitled to TA/DAdfuired to go on tour in connection with his
official duties at the same rate as applicableegular counter-part official at the minimum of the
pay scale.

9. The Employees Group Insurance Scheme as wWEPBAGPF will not be applicable to
contractual appointee(s).
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IN WITNESS the FIRST PARTY AND SECOND PARTY haveréim to set their hands the day ,
month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)

TRANSPORT DEPARTMENT
NOTIFICATION
Shimla-71002, 10th June, 2010

No. TPT-B(15)-2/2001-Part-I.—The Governor of Himachal Pradesh is pleased tordaode
notify the Job Profiles alongwith performance iradars of the Officers/Officials working in the
Transport Department which has been uploaded omwffieal website by the Department and is
annexed at Annexure-“A”.

By order,
Sd/-
Principal Secretary.
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Annexure-A

JOB PROFILE DUTIES AND RESPONSIBILITIES OF VARIOUS POSTS IN THE
DEPARTMENT OF TRANSPORT, HIMACHAL PRADESH

CONTENTS

Sr. Name of Category
No.

Director Transport

Addl. Commissioner Transport —cum- SecretaageStransport Authority, HP
Joint Commissioner Transport-cum-Regional TpansOfficer HQ, Shimla-4.
Regional Transport Officers

Regional Transport Officer, Flying Squad
Assistant Commissioner Transport (Tech.)
Supdt. Gr-I

Asstt. Controller (F&A)

Section Officer (SAS)

10. Asstt. Regional Transport Officers

11. Supdt. Gr-1l

12. Senior Assistant

13. Motor Vehicle Inspector

14. Personal Assistant

15. Junior Auditor

16. Jr. Asstt./Clerk

17. Jr. Scale Steno

18. Steno Typist

19. Traffic Inspector

20. Programmer

21. Computer Operator

CoNOOTRWNE

22. Drivers

23. Constables
24, Daftri

25. Peon

26. Chowkidar
27. Sweeper
28. Home Guard

DUTIES AND RESPONSIBILITIES OF VARIOUS POSTS IN THE DEPARTMENT OF
TRANSPORT, HIMACHAL PRADESH

1. Director Transport, Himachal Pradesh

(@ Director Transport being administrative heddhe Transport Department in the State
is responsible for the efficient working of TrangpB®epartment, shall exercise all
administrative and financial powers as adjoinedrughee heads of the department in
the Himachal Pradesh Government.

(i) He is also the Chairman of Regional Transgarthorities constituted by the Govt. of
H. P.
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(iii)

(iv)

v)
(Vi)

(vii)
(viii)

(ix)

(x)

(xi)

2.

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)
(viii)

He shall submit to the Govt. budget and iggpiation proposals in consolidated form
for the department as a whole for consideratiom@.

He shall ensure the implementation of Cdnator Vehicle Act/Rules, HP Motor
Vehicle Rules. HP Motor Vehicle Taxation Act/Ruledetter and spirit.

He approves all kinds of models of vehicle®é allowed to be registered in the State.

He shall submit proposals regarding policgttars pertaining to the department to the
Additional Chief Secretary (Transport) for finalizan.

He shall ensure the achievements of finahizrgets set by the govt.

He also recommends the cases to the Govtallotment of Registration series to all
the RTOs/RLAs in the Pradesh.

He has over all control over all the RTOstlve Pradesh and also exercise in direct
control over R&Las for realization of taxes due ®B&te under the Motor Vehicle
Act/Rules and HP Motor Vehicle Taxation Act andaggdl as settlement of audit paras
pertaining to them and issue directions thereof.

He is also Chairman-cum-Chief Executive Gdficof E-Governance Society of
Transport Department, HP.

He shall exercise all the powers delegatediin by the State Govt. from time to time
and is directly answerable to the Govt.

ADDITIONAL COMMISSIONER TRANSPORT-CUM-SECRETARY, STATE
TRANSPORT AUTHORITY, HIMACHAL PRADESH.

The Additional Commissioner Transport-cum-cf&ary, STA, HP shall assist the
Director Transport in the performance of his dutasd responsibilities and all
proposal shall have to be initiated through hinthi® Head of Department.

He has been delegated with the powers ofdH&#Offices in Directorate & he will be
responsible for administrative matters of the Dapant.

He also acts as controlling officers of R¥0On Transport Department and issued
necessary directions/clarifications to them.

He shall be required to inspect the workafiall the RTO offices and after inspecting,
the field offices will record inspection notes.

He will also exercise financial power attadh® his post in the capacity of being
controlling officer.

He will act as Nodal Officer in respect ofahsport Department for issues related to
the preparation of Long Term Master Plan for HP.

He will act as Ex-officio-Vigilance Officein respect of Transport Department.

He shall have to finalize the reciprocajraements on behalf of HP Govt. with the
adjoining states.
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(ix) Public Information Officer under RTI Act, B8 in Directorate of Transport, HP.

(x) Being a Secretary, STA, he is also lookingrathe following jobs :-

. Registering authority for commercial vehicles sumh Taxi/Maxi/ Contract
carriage buses and also for non-transport vehigheler the HP 62 & HP 62 A
series.

. Grant of Taxi/Maxi Permits

. Grant of National Permits of Trucks.

. Grant of All India Permits for Contract Carriaged®s/within state permits.

. Compounding challaning powers to streamline thiéidra

. Appellate Authority under section 15(1) of Himach&ladesh Motor Vehicle
Taxation Act, 1972.

. To co-ordinate and Regulate the activities andcpediof RTA.

. To settle all disputes and decide all the mattersvhich differences of opinion
arise between RTAs.

. Licensing Authority including International Drivingcense.

. Member Secretary of E-Governance Society of Trandpepartment.

(xi) Any other job assigned by the Head of Demarit.

3. JOINT COMMISSIONER TRANSPORT-CUM- REGIONAL TRANS PORT
OFFICER(FLYING SQUAD) HEADQUARTER, SHIMLA.

(1) Clarification/directions regarding Stage Gage Permits/Time tables/Inter state
agreements with Regional Transport Offices in theteS through Additional
Commissioner Transport.

(i) To check the illegal plying of vehicles inllsover he State and vested with
Compounding/ Challaning powers to streamline thaffitr in accordance with
provisions of Motor Vehicle Act/Rules, HP Motor Mele Rules, HP Motor Vehicle
Taxation Act/ Rules and also realize the taxesherspot, due towards State of HP.

(i) Power to renew/NOC of driving licenses issearlier.

(iv) Any other job assigned by the Head of Demparit.

4. REGIONAL TRANSPORT OFFICERS (SHIMLA/SOLAN/ SIRMO UR/ UNA/
BILASPUR/ HAMIRPUR/DHARAMSHALA/ MANDI/ KULLU & CHAM  BA)

(1) He is the Head of office and assigned the grsvof DDOs being a Controlling officer.

(i) To check the illegal plying of vehicles inishjurisdiction and Compounding/
Challaning powers to streamline the traffic as RTO.

(i) Powers to issue (basic & National permits goods vehicles, three wheeler/Stage
Carriage/Taxi/Maxis as sanctioned by the STA/RTA.

(iv) Power to registration of vehicles (Taxi/M&ersonalized & Commercial vehicles).

(V) Power to issue temporary permit for carrymg repair of vehicle.
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(vi)
(vii)
(viii)
(ix)
(x)

(xi)
5.

(i)
(ii)

(iii)

Power to issue special permit under secB8(8) of Motor Vehicle Act, 1988.

Power to convene the meeting of Stage @geiHRTC for joint time table and
issuance of time tables.

To act as Public Information Officer.
Licensing authority in respect of Driving/@ductor licenses.

He is the Secretary of Regional Transporthwity of the region concerned for
preparation of agenda for the meeting of RTA.

Any other job assigned by the Head of Demparit.

REGIONAL TRANSPORT OFFICER (FLYING SQUAD), DHARAMSHALA &
KULLU

He is the Head of office and assigned the grsvof DDOs being a Controlling officer.

To check the illegal plying of vehicles imshjurisdiction and Compounding challaning
powers to streamline the traffic as RTO Flying Sfjua

Any other job assigned by the Head of Depeant.

6. ASSISTANT COMMISIONER TRANSPORT (TECHNICAL), HQ, SHIMLA.

(i)
(ii)

(iii)

(iv)

v)

(Vi)

(vii)
7.
(i)

(if)
(iii)

He is the head of Technical Section in Heatgr.

He submits proposal for approval of models different kind of vehicles to the
Director Transport, HP through Additional Commisso Transport, HP.

The work relating to Road Safety programm@pllution Check Centers and
Opening/inspection of Driving Training School hdeen done under his supervision.

Clarification to all the Motor Vehicle Insptrs in Technical matters.

To check the illegal plying of vehicles inl aver the State and Compounding
challaning powers to streamline the traffic as AsSbmmissioner Transport (Tech.).

To maintain data regarding vehicle inspethiriving test taken by the Motor Vehicle
Inspector in the Pradesh.

Any other job assigned by the Head of Dépent.

SUPERINTENDENT GRADE-I

He is working under the control of Head of daetment/Head of office in HQ and
power to grant short leave, casual leave to therslitate staff posted in the section
not exceeding a spell of four days at a time argramt station leave.

To monitor receipts of letters and interigplies.

To issue ordinary reminders.
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(iv) To supervise/give suggestions on importasties of the department.

(v) To send replies to routine queries in respéatecisions already taken, supply factual
information and call for preliminary information imncomplete cases before
submitting of cases to the officers.

(vi) Guide and advise all the dealing hands fomeediate disposal of cases pending for
over one week.

(vii) To check the illegal plying of vehicles iall over the State and Compounding
challaning powers to streamline the traffic andization of taxes on spot.

(viii) He will be all over In-charge of the Estahment and other branches given under his
control.

(ix) Any other job assigned by the Head of Demparit.

8. ASSISTANT CONTROLLER (F&A), HQ, Shimla.

(i) Financial Advisor to the HOD

(i) Branch officer of the following branch:-

(iii)

(iv)

. Budget Branch:-

. Receipts estimates(includes STA,RTOs,Barriers &RERLS

. Expenditure estimates of Plan & Non-Plan (incluDegctorate,
. STA,RTOs,Barriers,

. HRTC, Retirees , ex-gratia to accident victimspaliArea Sub-
. Plan, Schedule Caste Component Plan )

. Daily monitoring of increase/decrease in receijgares of barriers.
. Allotment of budget in accordance wit FD guidelines

. Decretal matters and inclusion thereof in SDG.

. Budget estimates for HGT employees.

. Additionality, Final Excess and Surrender Statement

. Appropriation.

. Reconciliation with AGHP(A&E) for figures of the Eictorate,
. RTOs/R&LAS.

. DDO powers of Directorate, STAs & RTO,(FS) & Shimla

Accounts Branch:-

. Preparation of all kinds of bills, maintenance wbsidiary books,
. Presentation thereof in the treasury under prowisicHPFR.

. TA/DA matters of non-official members

. Reconciliation of figures with treasury & AG pertaig to branch
. Refunds under Taxation Act of All RTOs&R&LASs

. Loans and Advances to Govt. servant.
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Grant of subsidy, loan etc. to HRTC
Tentative Tour Programme of RTOs and Countersigaataf their bills.
Cases of Medical claims transfer of retiree to heoestablishment.

(v) Cash Section-

Cash Counter for general public

Daily cash receipts at cash counter established feceipts of
STA/RTO(FS)&Shimla (computerized cash book)undertdviovehicle Act.-
Cashier -1

Cash at chest: - Cashier-ll

Daily cash transaction, receipt and disbursementestBblishments of the
Directorate/STA/RTOs,Shimla&FS/retirees of Depamtaéand HRTC for MR
and gratuity payments

Deposit of cash into treasury/bank received froshas-I.

Deposit of bank drafts of SRT, Pollution check @esit Driving Schools,
National Permit, securities etc. through cashier-II

Accountal of PF deductions to employer for theipéygees on

Secondment with Transport Department.

(vi) Pension Branch

All pension matters relating to HGT employees amgp&tment.

Action on Certificate & Report(C&R)of the AGHP(A&E)

Ensure capitalized value from HRTC before releadtension and gratuity
amount to HGT employees.

Leave encashment,

Retirement gratuity.

Revision of pension cases.

Arrear of DAs and due to revision of pension.

(vii) Composite Fee

Accountal of bank drafts received from other stateder National Permit
Scheme for composite fee on computerized cash book.

Holding/attending the monthly meeting of northetattess on bank draft xchange
Meeting which is being held in rotation at leveltbé State Transport irectorate.
Accountal of bank drafts and process thereof whedeived after expiry date of
validity.

Reconciliation of bank drafts with treasury and éuets.

On receipt/accountal of bank drafts from otherestaan intimation to this effect
is sent to all the RTOs and barriers on CD,

(viii) Construction of bus stand

Transfer of land in favour of the Director of Trérsand then to Transfer to
HTTC as per instructions of the H.P-correspondefioal action. Evolves the
responsibility with the branch.
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. MLA'’s priorities
. Matters relating to grant of new permits, time &sbhlplying of buses as per thief
recommendations,, construction of bus stand, faéfters and complaints of the
public received from them
(ix) Assurances of Assembly Questions
Budget Assurances.
. General Development Committee on Departmental Ats:
. Committees on backward Class ,etc.
. Public Private Partnership
. Ex-gratia Passenger Accident Schemes
(x) Head of Audit Branch
(xi) Review meeting
-with Hon’ble CM
-With Hon’ble Transport Minister
-With the Addl. Chief Secretary(Tpt)
-With all the RTOs/field functionaries.
9. SECTION OFFICER (SAS), HQ Shimla.
(1) To conduct internal Audit of all RTOs&RLAs tifie State.
(i) Audit and Inspection Reports of AGHP(Auddt all RTO/R&LA.
(i)  CAG Report
(iv)  PAC matters
(V) Suo-moto, Report, ATR,FATRs.
(vi)  Review notes of the Audit.
(vii)  Recovery from defaulters.
(viii)  ALR/Writing off cases.
(ix)  Adhoc committee on civil and revenue.
x) Store, Stock, Stationary.
(xi)  Vehicle cases
(xii)  Accommodation
(xiii) Rent
(xiv) Telephone
(xv)  Physical Verification of Stocks
(xvi) E-Governance
(xvii) Role of Presenting Officer in the Inquirasstituted against official of this
department.
(xviii) Vidhan Sabha duty during budget and monseession.
10. ASSISTANT REGIONAL TRANSPORT OFFICERS (PARWANOO/

BADDI/BAROTIWALA/ KALA AMB/ PAONTA SAHIB /MEHATPUR/ GAGRET/
SWARGHAT/ DAMTAL/ KANDWAL & TUNUHATTI).

(i) AllARTO’s are posted in Transport barrierlasharge of Barriers.
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(i) To check the illegal plying of vehicles inshbarrier and Compounding challaning
powers to streamline the traffic at the entry poiithe State.

(i) To check the papers of vehicles enteringhie state and collect taxes if any.

(iv) They are working under the control of cormeat RTOs.

(v) Any other job assigned by the Head of Departtn

11. SUPERINTEDNET GRADE-II (ESTABLISHMENT)

To supervise all the works relating to the branch.

Supervise all Class-Ill & IV staff on duties inciad Driver and checking up

their day-to-day functions/disposal.

To ensure all the dealing hands and diarist fomtaaing all required registers
and keep the same updated.

To keep careful watch on the movement of Dak aled thetween branches and
higher authorities.

To ensure timely submission of time bound casesrf@ases.

To ensure that all manuals, rules instructionsydyfiée and precedent registers
of the sections are kept up to date.

In the department of Transport, they are sugeryiofficer's. They not only to

deal with routine work of dealing with files, ashsnitted to them by the dealing
hands or handled by themselves but they have @atamd specific role to play
in ensuring efficiency, checking delays, and digiplg drive and initiative to

make systemic changes.

SUPRERINTENDENT GR-Il (GENERAL)

) Correspondence regarding weigh bridges.

) Project regarding INNURM under Mass Tranmsi@ystem.

1)) Inland water Transport Development.

V)  Statistical information of ferry/boats wiseating capacity.

V) Transport Development Council/State Transpavelopment Council.

VI)  Regulation of Traffic.

VIl)  Complaints regarding Time Table.

VIII) RTA meetings

IX)  Modification of route permits of State Ciages.

X) Complaints regarding non-plying of buses.

XI)  Grant of auto rickshaw permits in State.

XIl)  Employment Generation.

XII)  Correspondence regarding concessionas@as

XIV) State level Grievances Committee.

XV) Inter State Agreement/Inter State Transortoufil/Inter State

Correspondence with all matters.

XVI) Vidhan Sabha Business/ Vidhan Sabha Cotemit except PAC/Vidhan
Sabha Assurance/ Budget Assurances.

XVII) Fixing of Freight rates of goods carriagEare rates of Taxi/Maxi/Omni
buses/ Stage Carriages.

XVIII) Annual Administration Report.

XIX) Employment General

XX) Taxi Meter Scheme

XXI) Metering of taxi/prepaid system.
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SUPRERINTENDENT GR-Il (ENFORCEMENT)

i)  Implementation of all Act/Rules applicableTiransport Deptt.

i)  Amendments in HP Motor Taxation Act/Rules.

iii) Transport Policy.

iv) Exemption of taxes/SRT.

v)  Notification under Motor Vehicle Act/Rules.

vi) Allotment of Registration Marks.

vii) Demand Charter of HRTC Employees Union &Jate operators.
viii) Settlement of challans of other states.

ix) All court cases pertaining to Motor Vehiclet#Rules.

X)  Misc circulars.

12. SENIOR ASSISTANTS
a) SENIOR ASSISTANT (ESTABLISHMENT):-

i)  Deals with the matters relating to formulatioihR&P Rules of all categories.
i)  Court cases of Establishment section.

iii)  Continuation/creation of posts.

iv) JCC meetings.

iv)  Allotment of govt. accommodation.

vi) Maintenance of service books/personal files.

vil) Transfer & postings of staff.

viii) Complaint against officials of Transport partment.

ix) Disciplinary cases/confirmation/DPC meetinfpsation of pay.

xi)  Trainings matters.

xii) Sanction of all kind of leaves.

xiii) Efficiency in administration.

xiv) Inspection of offices.

xv) Correspondence regarding daily wages, cotipaxt time workers.
xvi) Vigilance cases.

xvii) Miscellaneous correspondence/ Vidhan SabblaSabha matters.
xviii) ACRs.

xviii) Information under RTI Act, 2005, etc.

b) SENIOR ASSISTANT-1 (ENFORCEMENT) :-

i)  Deals with the matters relating to State l€8elevance Committee.

i) Inter State Agreements.

iii) Inter State Transport Council.

iv) Inter State correspondence.

v) Vidhan Sabha Business/ Vidhan Sabha Comméteaept PACs/Assurances/Budget
Assurances.

vi) Fixation of Fare/freight rates of Goods/Canty Stage carriage bus.

vii) Annual Administrative Report.

viii) Metering of taxis/pre-paid systems

ixX) RTI applications disposals.

c) SENIOR ASSISTANT-2 (ENFORCEMENT):

i) Deals with implementation/clarification regard the Central Motor Vehicle Act/
Rules, HP Motor Vehicle Rules, HP Motor Vehicle &&n Act/Rules.
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i)  Transport Policy.

i) Cases of exemptions of taxes/SRT.

iv)  Notifications issued under Act/Rules.

v)  Forwarding of cases for allotment of registmatseries to the Govt.

vi) Demand charter of HRTC and private operategarding Stage Carriage operation.
vii) Challan of other states, court cases undetaviVehicle Act/Rules.

viii) Miscellaneous circulars and correspondetiezeof.

d) SENIOR ASSISTANT (STAGE CARRIAGE) :-

i)  Deals with the issues relating to the meetioigR TAS.
i)  Complaints regarding time tables.

iii)  Modification of routes of the Stage Carriage

iv) Complaints regarding non-plying of buses.

v)  Grant of auto-rickshaws permits.

vi) Formulation of routes approval thereof.

e) SENIOR ASSISTANT (BILL) :-

i)  Deals with the preparation of bills of offis¢officials with the regard to their salary,
arrears, TA, wages, RRT.
i)  Medical reimbursement and contingent bills.

f)  SENIOR ASSISTANT (CASHIER) :-
i)  Deals with the payments on account of all kirfidbills, Maintenance of cash book.
g) SENIOR ASSISTANT (STORE):-

i)  Deals with the purchase of stationery andestoticles.
i)  Maintenance of register thereof.
iii) Passing of vouchers/sanction orders.

h) SENIOR ASSISTANT (Two in each RTO offices):-

i)  Deal with the maintenance of special roadamount in r/o HRTC/private operators.
i)  Assessment of Special Road Tax.

i) Maintenance of SRT registers.

iv)  Monthly information with regard to specialad tax.

v)  Preparation of defaulters list in each month.

vi) Preparation of ALR cases for recovery.

vii) Audit paras settlement.

viii) Issue of special permissions.

ix) Deals with preparation of agenda for RTA nnegs/ proceedings.
X)  To receive and scrutinize applications relation Stage Carriages.
xi)  Court case of stage carriages.

xii) Issue/renewal of permits and time tables.

xiii) RTI information’s.

MOTOR VEHICLE INSPECTOR
i)  Toissue fitness certificate after checking tkehicle in a proper way.

i)  To conduct driving test and issue certificabe this regard to the applicant.
i) To assist Assistant Commissioner Transpdgdhnical) as and when required.
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14. PERSONAL ASSISTANT

i)  To take dictation in both English and HindieBbgraphy, to transcribe the same on
Computer and to present the transcribed dictatiorkwo the officer concerned.

i)  To type demi-official letters, secret, cordiatial and important letters.

iii) To do other type of work as and when asstghg the concerned officer.

iv) To attend the office telephones courteowstyl politely and to connect the outside
calls with the officer, keeping in view the engagem of the officers and his
directions.

viii) To maintain the engagement diary and fram& programme as per directions of the
officers.

iX) To ensure that the driver has obtained sidgfit advance to meet expenses for the
entire journey during tour.

vi) To prepare tour diary/training allowance lafter the completion of the journey and to
see that the pay and other bills are timely prepare

15. JUNIOR AUDITOR

He is attached with the Section Officer (Audity fihe settlement of audit paras and to

initiate action to audit recoveries pointed out ttne audit against RTOs/RLAs in the

Pradesh and also to prepare replies on behalfret@irate in respect of PACs matters.

16.  JUNIOR ASSISTANT/CLERK

Clerk (HQ)

)

ii)

Correspondence regarding weigh bridges, ptojegarding JNNURM under mass
rapid transport System in Shimla Town, Inland Waleansport Development,
Statistical information of ferry/boats with seatiwgpacity, Transport Deveopment
Council/State Transport Development Council andriiModel Transport Study.

Preparation of agenda for the STA meetingswhrding of applications to Chairman,
STA for grant of National Permits for goods and tcact carriages received from all
RTOs, registration of non-transport vehicles, regt®n of commercial vehicles
(Taxi/Maxi Cab/ Contract Carriage buses) and retleigaue of permits of these
vehicles, Court cases of STA, reports of overlogdiy Trucks/buses.

Deals with updation of accident dates, cep@ndence/issue/renewal of licenses of
Driving Training schools, Pollution Check Centr@gchnical specifications of all
type of vehicles, model approvals, issue of tragldifccates, drawings, high security
number plates, road safety programmes/meetingsmrelence thereof, Smart Card.

Deals with computerization of department aaitends to complaints relating any
problem/technical defect if occurred in the comptef the field offices/barriers.
Purchase, install, repair, AMCs of computers of &@&pent. Assist Supdt. (Accounts)
for maintenance of E-Governance account and passitgls/voucher of computer
repairs.

Deals with the accounts of bank drafts inte govt. account received on account of
National Permit Composite fee from all over thet&tamonitoring of collection of
SRT at all District level RTO offices, to attendnlkars committee meetings outside
the State.
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vi) Deals with preparation of medical claims efirees of erstwhile HGT employees and
assist Superintend (Accounts).

Clerk (field offices)

vii) Deals with the issuance/renewals of NatioRarmit, Goods Carriage permit, Auto
Rickshaws permit, Stage Carriage Permits/ reatinatof Special Road Tax,
assessment of Special Road Tax, Registration ofrengial vehicles as well as non
commercial vehicles, court cases, RTI informati@tcompany with RTO for
challaning of vehicles, maintenance of challaniegords, preparation of defaulter
lists, issue of taxi/maxi/contract carriage perrissue of no objection certificate for
conversion of vehicles/transfer of vehicle to otlstates, typing work, issue of
driver/conductor license, sending of cases for tgmncontract carriage/national
permits to STA Himachal Pradesh and other genera¢spondence.

viii) The day to day receipt of cash from the geh public and maintenance of cash book
thereof.

ix) Two Clerks deployed specifically with RTO kg Squad Shimla to convene surprise
checking/illegal operation.

i) To receive the dak from the Central registrgther sources, give
acknowledgement for the same and submit the edéiketo the Superintendent
Gr-I/ll for marking.

i)  To distribute all dak after diarizing to tltealing hands as per marking by the
Superintendent against proper receipts of the migaiands.

iii) To maintain attendance register.

iv) To procure stationery articles for the saegtand to distribute the same.

v) To do type work of the section, neatly, clgaand accurately. In many offices
now, computers are being introduced. Clerks shimach word processing work
as it saves a lot of time specially in column workin re-typing fair drafts or
making corrections and additions to drafts.

vi) To maintain casual leave account of therergtaff posted in the section and to
forward applications for other type of leave to #uministrative section.

vii) Referencing and flagging of Papers Undensideration and fresh receipts with
reference to all the communications referred thenPUC or FR and the Sr. No.
and —page No. thereof in the current or closedsfijdocating and adding files,
papers, reference books and their extracts to tidemnable the dealing hand to
process cases.

viii) Properly maintain record and files as reqd in the Section/Office of posting
and to maintain al register, prepare returns.

ix) To receive letters/other communications thspatch to various destinations,
including local dak.

X)  To enter the letters/other communicationshie dispatch register and place the
same in respective Department-wise/address-wis@aadments.
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17.

18.

19.

20.

xi) To ensure that, as far as possible, all comoations, excepting
secret/confidential or Demi-official letters medot one office/officer/addressee
are placed in one envelope to economies the usevalopes and stamps.

xii) To see that secret/confidential communizasi are dispatched in sealed covers.

xiii) Besides this, in the department of Transpsome clerks are deployed in
barriers/RTO offices to deal the day to day workaasigned to them by the
respective Head of office i.e. registration oftgfles of vehicles, to collect taxes,
composite fees, SRT amounts, driving license/conlittense fees, etc.

JUNIOR SCALE STENOGRAPHER

i)  To take dictation in both English and HindieBbgraphy, to transcribe the same on
Computer and to present the transcribed dictatiorkwo the officer concerned.

i)  To type semi-official letters, secret, cordittial and important letters.
iii) To do other type of work as and when asseyhg the concerned officer.
STENOTYPIST

i)  To take dictation in both English and HindieBbgraphy, to transcribe the same on
Computer and to present the transcribed dictatiorkwo the officer concerned.

i)  To type demi-official letters, secret, cordiatial and important letters.

iii) To do other type of work as and when asstyhg the concerned officer.

TRAFFIC INSPECTOR

They are posted in the office of Regional Transgificer Flying Squad. The work of

Traffic Inspector in the department to check theg#l plying of vehicles and controlthe

flow of vehicles during checking.

PROGRAMMER

i) Identifying top management information needsl aleveloping and implementing
system to satisfy these needs, coordinate withreaiterganization with respect to
development of software, supply and installatiom@hputer system etc.

i)  To assist top management in framing poli@ascomputerization.

iii) Maintenance of the installed Software andfer with the users to gain understanding
of needed changes or modifications of existing @og and to coordinate with the
National Informatics Centre for related issuesupdation of Software

iv) Test and troubleshoot programs utilizing thppropriate hardware, database and
programming technology. Troubleshooting at RTOs ART Os offices in Himachal

Pradesh.

v)  To update the Department Web Site on regudarsh
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21.

22.

23.

24.

25.

26.

vi)  Assist personnel of the Department as a CdargResource.
vii) Provide computer orientation to new Depantingtaff.

viii) Other duties as assigned from time to time.

COMPUTER OPERATOR

To feed the data (Back up)/registration data/ast@ml data in respect of vehicles in
computer in the field offices/barriers.

DRIVERS

i)  To drive the assigned vehicle.

i)  Accompany the Officer on tour with the veldcl

iii) Proper care and maintenance of the vehiclé maintenance of its log books up to
date.

iv) To implement economy measure instructionsasgsby the Government from time to
time.

v)  To implement and maintain vehicle average atiog to the Government instructions.

CONSTABLES

They are posted with Regional Transport Officétging Squad in the capacity of security
purpose and help the staff to check the illegalale plying in the state.

DAFTRI

i)  To mend, trim, stitch; bind etc., old recordiges, etc., in Record Room and in the
Sections.

i)  To paste correction slips in the official eeénce books of various officers and those
of the branches/sections.

iii) To sort out and properly keep the recordhia record section.

iv) Besides this he is operating the photo Sastenciling machines.

v)  To arrange timely repair of machine.

vi)  Any other job assigned by the controllingior.

PEON

i)  To carry and deliver dak within and outside tiffice (maximum weight to be carried
outside the office not to exceed 10 kg.)

i)  To ensure the cleanliness and general up-ké#pe section/office wherein posted and
of the furniture, fixture and equipment.

iii) To perform miscellaneous and odd job foricéfs/officials.

iv) To attend to any other work that may be assig

v) To attend to officers at headquarters/fieliicefand while on tour.

CHOWKIDAR
i)  To keep watch and ward during and after ofhoars.

i) To take precautionary measures relating tevention of fire and damage to
Government property.
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27. SWEEPER

i)  To sweep, clean and mop the rooms, corrid@sndahs and compound.

i)  To clean the lavatories, urinals, baths, waahins, etc. daily and properly.

iii) To light the stoves/angithieis and to perfothe allied work relating to this job.
iv)  To collect and dispose off all waste in tHéoe.

28. HOME GUARD

They are posted at Transport Barriers in the dgpat security purpose and help the
barrier staff to check the vehicles entered instla¢e without paying composite fees/taxes.

o (aN e

g 3rgTord & R0 Wo I4|!, e dgdloicR Ud BRIGNI SUSIOdN, dedlel gaemal, fTe
HITSl, oAl Ug9l

FhHEAT H0 585

i1 SATelT I8TgR TR CRIR] T ST |

NG — T T—u3 SR aRT 13 (3) e u<wr goiiaxor 3rfSf=raH, 1969.

AfeH I9IH 3 ST |

3 ST g8Igy YR YA SN XureigR IR, ardl g 9 e Rigars!, dediel e,
T SIS 71 39 QTad H UI—ud Afd gHedAr R fhar € f6 S8 g3 o= T &
S fai 15—4—1985 ®I BT B W UM Uarad Rigarel # o= Uoliga 9 & ofd: g4
Uolipd fohd ST & 3MTee o S| 39 AIfCE & §RT ARSIl DI a1 Al qwf-el
B giaa e S 2 e 3l foedt o SR 9= fasrs T &1 o1 Goliaror {5 oM ar
Pl VRIS 8 I g8 3fUAT UaRTST BARI 37aleld H Q1P 15—6—2010 Pl AT AT TebTerc
BIFOIR AThR AU YRS URT R bl & | ITIAT JTfdd Luf—ua o1 fIfer uofigd fad S
TR AT UIRT HR &I e |

AT f&TId 31—5—2010 BT TAR BWER G AR qTeld o oI fhar Tar |

AR |
IR0 {0 o,

A9 dedIcleR U9 BRIGN SUSTEhNI,

TEd gHeITerT, 7T BivTsT, fRHEd ueer |

g 31eTeId T SI0 37RO ¥MT, delcieR Ud HRIGRT SUSTHHRI, dedld gHeel, ST HiTeT,
RRIECRCES

HPHEAT F0......... /I TEATTER Ud BRIBN] SUSTEBRI

i Dawa Chonzom EEit| 3TH ST |
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v — UM -5 SR gRT 13 (3) fRAmad Uewr goliaor rfef=raH, 1969.

AIfeH g9 3 ST |

sfimdl Dawa Chonzon®g=l #f1 Yeshi Dorjee,®ardl Tashi Deleck House, House No.

400, Tushita RoadiisiT Mcleodganj, T8siiel eeIel, RTaT &RTST 9 39 3relad H u—u3
Afed goedr R fbar € f& IAS! Sister Sonam Yangchen w/o Pema Ringin 571 faifey
28—5—1994 ¥ | X< THO W0 Dharamshaladl Iad dRIG Uoiigd 9 g5 & d: 9 Uoidd bl
S & QY & ORI | 9 AIfCH & §RT TR Sl I I FRIHa SRl ol gl fhar
Srar 2 fe afe fedt & SWIed 950 &1 9 Uoliga fBd SM IR @i ool 8 df 98 79T
UARTST AN 3faTeld H fQHAlB 4—8—2010 ®I WA AT IHIeid- BIOR BIdR SR U I
HBAT | IFIAT JTlde UT—u STH Al oiiad fbd S ar areer uikd R &y e |

IS e 4—6—2010 BT BN BEIRR T HIBY 3ISTId gRT TN fham 1T |

qg?l
S0 3RO I7HT,
dgdioleaR Ud HRIBRNI SUSIIdN,

TEd gHITerT, 7T BivTsT, fRHEe ueer |

g 3fqTerd 31 Al XM G4, 7199 JedidaR Ud BrRIBRI SUSTEHRI, o, el st

2 XM Yd™ g A e T, Al Tollsdn, SrhER gSni, Su—dedilel geror, Tl

CEik|
SIEEGEI
TRERT SR GRT 13 (3) ST Td g USITHROT ST, 1969.

IS g1 3 ST |

2 XM YA g A e T, AR Tellsdl, SR FSRN, Su—agdiel g™, foref
BRTST, 4 IR H URA-UF HY WUI—UF 39 IARE I ORI © b IHD! G AR
9T =l M YA BT STH 6—3—2007 DI §AT & FSTADI GS{IbROT T Gardd qSRIT § el I gl
& HRATIT AT & | 34 GOl B B AT IR Py S |

A 39 AIfCH §RT WA ST o wHfa Rederl & gfed fear smar g & afe
SWRIad o fAfY g5 &7 IR fo=fl &1 ®IS TaRl & 98 fRFid 13—-7-2010 &1 AFY
10.00 991 UTd: IATIdd AT ddhladd AR THT JMSTAd H BIOR 8 B (0T UaRIST U X
AHAT & STIAT UHaRBI HRIATe! FA H 18 ST |

3IToT f&HIh 13—5—2010 Pl BAR BWIER d HIBR 37Teld §RT SR 83T |

HIEN | AT X 9,
I dEdIdeR Ud BRIGNRT SUSEHNI,
Horor, STl HivTeT |
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g 3rarerd #1 Al M A, Y9 TedeeR Ud SRIBR! SUSIGRI, Ao, RTer Sirst

2 XM A9 g A AHD T, AR Tellsdl, SR FSRN, Su—agdiel g, ref
qvf‘l\_%l, ELICEECEN

™
SIGECERI]
TREITR SR GRT 13 (3) ST Ud & USITBRUT A4, 1969.

e g9 34 ST |

2 XM gda g Al T T, Faril Teliedl, S[huR gy, Su—dgdiel gefer, el
BIATSI, 1 $9 JASTAd H URFAT-UF HY AUA—UF TH R § YOIRT © & IAD! T3 Alcold]
<dl g1 o1 M U BT ST 1—1—2006 BT AT 3 FSTHST USHHROT UM TR IsHIT H Tk A
ol T8l HRAMT AT § | 31 Tof dRe & M yiika fhg g |

A 9 ACH §RT T ST QT FHaa ReeRl &1 o fdar omar § & 3t
SWRIFT o fafsr g5 &) IR fHfl B ®Ig TaRrel 8 ol g8 fedAid 13—7—2010 & I8
10.00 991 UTd: STATAdd AT ddhlaldd AR THT IMSTAd H BIOR 8 B (0T UaRIST U X
GHhdl B AT Thdh] BRIIE! 3qe H <l ST |

31ToT f&Hlh 13—5—2010 Pl BAR BWIER d HIBR 37Teld §RT SR 83T |

AR | T M9 T,
A9 dedeieR UG BRIGNI SUSTEhNI,
HoroI, STl HivTeT |

e faumT srgarT—<

fBre—2, 19 9%, 2010

& [e—S—U—(3)—1 /2008 —(2HII UQT &I [SIUTA, WRA & AAE & 31 309

® WP gRI U UMK BT YN & gy, A Uee gferd A $od 1973 &1 3iR
A PR $ forg FfaRad a9 99l € a1 —

1. < A &R UR™.—(1) 39 M &1 S qE f2aree uae, gferd |y (22 ar
FemeE) R, 2010 B

(2) A I ouF, BArerd 9o § Ui fby S @ aRIg | Ugwd B |

2. OAI-ONI W ORI IIEEARl & e M & Qe 2HrEd Uee gies aidd
T4, 1973 ( T2 S9H g9 99aq 'Sad 99 $el T ) H - 9 R ORI e
JMfERTERN & HH (RrsnRycH) &1 fFr-falRad wA H d9er SIrgam—




NNEEE RLIER a0, 14 o[,

2010 / 24 RS, 1932

1327

hal
4

3

hal
83

hal
84

|
84

l
85

39.

Sr. No. & date of Notification Short title of Rule
No.

1. | 6-3-74-Apptt. Dated 25.6.74 These rules may be called the Himac
Pradesh Police (1st Amendment) Rules, 197
2. | 6-3-74-Apptt. Dated 7.8.74 These rules may be daltke Himacha
Pradesh Police (2nd Amendment) Rules, 19
3. | Per(A-)A(3)-1/75, dated 11.1.76 These rules may ¢mled the Himacha
Pradesh Police (3rd Amendment) Rules, 197
4. | Per(A-1)A(3)-1/75, dated 31.7.76 These rules may ¢mled the Himacha
Pradesh Police (4th Amendment) Rules, 197
5. | Per(A-)A(3)-1/75, dated 21.9.77 These rules may ¢mled the Himacha
Pradesh Police (5th Amendment) Rules, 197
6. | Karmik(A-1)-A(3)-1/75, dated 2.6.80 These rules mdpe called the Himacha
Pradesh Police (6th Amendment) Rules, 198
7. | Per(A-1)-A(3)-2/81, dated 11.8.1981 These rules mbag called the Himacha
Pradesh Police (7th Amendment) Rules, 198
8 | Per(A-1)-A(3)-2/81 dated 17.8.82 These rules may taled the Himacha
Pradesh Police (8th Amendment) Rules, 198
9 | Per(A-1)-A(3)-2/81 dated 31.1.83 These rules may ¢taled the Himacha
Pradesh Police (9th Amendment) Rules, 198
10 | Karmik(A-1)B(3)-2/81, dated These rules may be called the Himac
10.11.1983 Pradesh Police (10th Amendment) Rules, 19
11. | Karmik(A-1)B(3)-2/81, dated These rules may be called the Himac
21.3.1984 Pradesh Police (11th Amendment) Rules, 19
12.| Home-D(A-3)-2/81, dated 10.12.84 These rules may dadled the Himacha
Pradesh Police (12th Amendment) Rules, 19
13.| Home-D(A-3)-2/81, dated 14.3.1985 These rules may dalled the Himachs
Pradesh Police (13th Amendment) Rules, 19
14.| Home-D(A-3)-2/81, dated 30.3.89 These rules may da#led the Himachal
Pradesh Police (2nd Amendment) Rules, 19
15. | Home-D(A-3)-2/81, dated 18.12.1990 These rules nieey called the Himacha
Pradesh Police (15th Amendment) Rules, 19
16. | Home-D(B-I1)-2/78, dated 17.6.1992 These rules may dalled the Himacha
Pradesh Police (16th Amendment) Rules, 19
17.| Home-D(B-1)-2/78, dated 6.10.1994 These rules may dalled the Himacha
Pradesh Police (17th Amendment) Rules, 19
18.| Home-D(A-3)-2/81, dated 11.11.1994 These rules niey called the Himache
Pradesh Police (18th Amendment) Rules, 19
19.| Home-D(A-3)-2/81-1, dated 17.8.1996 These rules nimy called the Himacha
Pradesh Police (19th Amendment) Rules, 19
20.| Home-D(B-1)-2/78-l, dated 24.3.2000 These rulesynmae called the Himacha
Pradesh Police (20st Amendment) Rules, 20
21.| Home-D(B-1)-2/78-Il, dated 24.02.2006 These rulegaymbe called the Himach

Pradesh Police (21d Amendment) Rules, 20
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3.

SI. No.

N =

O N ORA®

10.
11.
12.
13.
14.

15.
16.
17.

PSR “T" BT GIYA.—Sad g9l & ifrsad ‘U # fAgae Suaei & WH W
fr=ferRad <=ar ST, srerid —

APPENDIX “A”
(See rule 3)
Designation/ Posts

Police Welfare Officer

Addl. S.P.s (for Shimla=2, Dharamshala=2, amel @chfor Mandi,

Solan, Sirmour, Chamba, Kullu, Hamirpur, Una and$pur).
Addl. S.P. (R&T)/CID

Addl. S.Ps (3 each for Ist, 2nd , 3rd, 4th, &t6th IRB Bns).
Addl. SP for HP Institute Police Studies

Dy. S.P’s. (one each for all the Districts)

Dy. S.P.(City), Shimla.

SDPO'’s (one each for Palampur, Sundernagaagsdh, Nurpur,
Paonta Sahib, Rohru, Rampur, Anni, Dalhousie, &ajdgDehra,
Parwanoo, Salooni, Manali, Theog, Sarkaghat, Javaib ,
Ghumarwin, Barsar and Baijnath).

Dy. S.P. (CID) (Crime), Spl. Branch, SCRB

(Computer), Kangra and Mandi.

Dy. S.P. C.M. Security

Dy. S.P. (PTC) Daroh

Dy. S.Ps, SV&ACBY)

Dy. S.P.s (Battalions) (Ist, 2nd & 3rd IRBn=&AP Battalions)
Dy. S.P. for Anti Corruption Units (one eaoh $himla, Mandi,
Dharamshala, Solan, Hamirpur, Kullu, Chamba, Nahkra
and Bilaspur, Kinnaur & L&S).

Dy. SPs seven each for 4th, 5th & 6th IRBns

Dy. SP for HP Institute Police Studies

Dy. SP for Distt. Police, BBN

Total Duty Posts =
i) Total Duty Posts =
i) Deputation Reserve =
iii) Leave Reserve =
iv) Training Reserve =

TOTAL AUTHORIZED STRENGTH

Number of Duty

01

12
02
18
01
12
01

21
05

01

03

03
20
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[Authoritative English text of this Departmenttfication No.Home-D-A(3)-1/2008, dated
19.05.2010 as required under Article 348 (3) of &duation of India].

HOME DEPARTMENT D-SECTION
NOTIFICATION
Shimla-171002, 19th May, 2010
No. Home-D-A(3)-1/2008.-# exercise of the powers conferred by proviso tocke 309
of the Constitution of India, the Governor, HimalcRaadesh, is pleased to make the following

rules further to amend the Himachal Pradesh P8eawice Rules, 1973, namely:-

1. Short Title and Commencement.-1) These rules may be called the Himachal
Pradesh Police Service (22nd Amendment) Rules,.2010

(2) These rules shall come into force from theedd publication in Rajpatra, Himachal
Pradesh.

2. Amendment of Short title of the Notifications ssued from time to time.—n the
Himachal Pradesh Police Service Rules, 1973 (h&ftemcalled as the “said Rules”) the seriatum
of amendment notifications, issued from time togjshall be read in the following order:-

Sr. No. & date of Notification Short title of Rule
No.
1. | 6-3-74-Apptt. Dated 25.6.74 These rules may be called the Himachal Pradesh
Police (1st Amendment) Rules, 1974
2. | 6-3-74-Apptt. Dated 7.8.74 These rules may be ddlie Himachal Pradesh
Police (2nd Amendment) Rules, 1974
3. | Per(A-1)A(3)-1/75, dated 11.1.76 These rules maygdled the Himachal Pradesh
Police (3rd Amendment) Rules, 1976
4. | Per(A-1)A(3)-1/75, dated 31.7.76 These rules maygdled the Himachal Pradesh
Police (4th Amendment) Rules, 1976
5. | Per(A-1)A(3)-1/75, dated 21.9.77 These rules maygdleed the Himachal Pradesh

Police (5th Amendment) Rules, 1977

6 | Karmik(A-1)-A(3)-1/75, dated 2.6.80 These rules nimgycalled the Himachal Pradesh
Police (6th Amendment) Rules, 1980

7. | Per(A-1)-A(3)-2/81, dated 11.8.1981 These rules m@yalled the Himachal Pradesh
Police (7th Amendment) Rules, 1981

8 | Per(A-1)-A(3)-2/81 dated 17.8.82 These rules maygdléeed the Himachal Pradesh
Police (8th Amendment) Rules, 1982

9 | Per(A-1)-A(3)-2/81 dated 31.1.83 These rules maygdléeed the Himachal Pradesh

Police (9th Amendment) Rules, 1983

10 | Karmik(A-1)B(3)-2/81, dated 10.11.1988 These rutesy be called the Himachal Pradesh
Police (10th Amendment) Rules, 1983

11. | Karmik(A-1)B(3)-2/81, dated These rules may be called the Himachal Pradesh
21.3.1984 Police (11th Amendment) Rules, 1984
12. | Home-D(A-3)-2/81, dated 10.12.84 These rules magdbled the Himachal Pradesh

Police (12th Amendment) Rules, 1984
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13.] Home-D(A-3)-2/81, dated 14.3.1985

These rules neagdiled the Himachal Prade
Police (13th Amendment) Rules, 1985

sh

14. | Home-D(A-3)-2/81, dated 30.3.89

These rules magdied the Himachal Prade:
Police (2nd Amendment) Rules, 1989.

5h

15.| Home-D(A-3)-2/81, dated 18.12.1990

These rules bwagalled the Himachal Prade
Police (15th Amendment) Rules, 1990

sh

16. | Home-D(B-1)-2/78, dated 17.6.1992

These rules nagdiled the Himachal Prade
Police (16th Amendment) Rules, 1992

sh

17.| Home-D(B-1)-2/78, dated 6.10.1994

These rules neagdiled the Himachal Prade
Police (17th Amendment) Rules, 1994

sh

18. | Home-D(A-3)-2/81, dated 11.11.1994

These rules beagalled the Himachal Prade
Police (18th Amendment) Rules, 1994

19. | Home-D(A-3)-2/81-1, dated 17.8.1996

These rules beaygalled the Himachal Prade
Police (19th Amendment) Rules, 1996

20 Home-D(B-1)-2/78-Il, dated 24.3.2000

These ruley v&a called the Himachal Prade
Police (20st Amendment) Rules, 2000

21 Home-D(B-1)-2/78-1l, dated 24.02.2006 These ruleg/ fioe called the Himachal Prade
Police (21d Amendment) Rules, 2006

sh

3.

SI. No.

N

© N o g b~ w

Amendment of APPENDIX "A".— For APPENDIX "A" of the said rules, the
following shall be substituted:—

APPENDIX “A”
(See rule 3)

Designation/Posts Number of Duty
Police Welfare Officer 01
Addl. S.P.s (for Shimla=2, Dharamshala=2, amel @achfor Mandi,
Solan, Sirmour, Chamba, Kullu, Hamirpur, Una and$pur). 12
Addl. S.P. (R&T)/CID 02
Addl. S.Ps (3 each for Ist, 2nd, 3rd, 4th, &th IRB Bns). 18
Addl. SP for HP Institute Police Studies 01
Dy. S.P’s. (one each for all the Districts) 12
Dy. S.P. (City), Shimla. 01
SDPO'’s (one each for Palampur, Sundernagaagsdh, Nurpur,
Paonta Sahib, Rohru, Rampur, Anni, Dalhousie, &ajdgDehra,
Parwanoo, Salooni, Manali, Theog, Sarkaghat, Javaib ,
Ghumarwin, Barsar and Baijnath). 21
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9. Dy. S.P. (CID) (Crime), Spl. Branch, SCRB 05
(Computer), Kangra and Mandi.
10. Dy. S.P. C.M. Security 01
11. Dy. S.P. (PTC) Daroh 03
12. Dy. S.Ps, SV&ACBY) 03
13. Dy. S.P.s (Battalions) (Ist, 2nd & 3rd IRBnH®PAP Battalions) 20
14. Dy. S.P. for Anti Corruption Units (one eaoh $himla, Mandi,
Dharamshala, Solan, Hamirpur, Kullu, Chamba, Nahkra
and Bilaspur, Kinnaur & L&S). 12
15. Dy. SPs seven each for 4th, 5th & 6th IRBns 21
16. Dy. SP for HP Institute Police Studies 03
17. Dy. SP for Distt. Police, BBN 01
Total Duty Posts = 137
(i) Total Duty Posts = 137
(i) Deputation Reserve = 12
(iii) Leave Reserve = 10
(iv) Training Reserve = 10
TOTAL AUTHORIZED STRENGTH 169
By order,
Sd/-
Chief Secretary.
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MPP & POWER DEPARTMENT
NOTIFICATION
Shimla, the 10th June, 2010

No. MPP-A (3)-1/2001-IV.—In exercise of the power conferred by Section 281132,

133 and other applicable provisions of the Elettyrid\ct 2003, the Government of Himachal
Pradesh (hereinafter the State Government) herebiyesnthe following Transfer scheme for
providing and giving effect to the transfer of ftioas, undertakings, assets, properties, rights,
liabilities, obligations, proceedings and persorofe¢rstwhile ‘Himachal Pradesh State Electricity
Board’, which stand vested in the Government of &thral Pradesh under section 131 (1) of the
Electricity Act, 2003 vide Notification No. MPP-AA/2001-IV dated 15.6.2009 read with
notification No. MPP-A(3)-1/2001-IV dated 3.10.2008 the extent and in the manner provided
for hereinafter in the corporate entities consgitufor the purpose.

1. Short title, extent and commencement.—1j This Scheme maybe called the
‘Himachal Pradesh Power Sector Reforms Transfeei@eh 2010’

(2) This Scheme shall extend to the whole of3tete of Himachal Pradesh and also to
such Assets, Properties, Rights, Liabilities, Qddiigns, Proceedings and Personnel of the erstwhile
Himachal Pradesh State Electricity Board as vestdtle Government of Himachal Pradesh vide
notification dated 15.6.2009 under section 131¢Hlectricity Act, 2003.

(3) This Scheme shall come into force on the détes publication in the official gazette.
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2.
context :

(@)
(b)

()

(d)

(€)

(f)

(9)

(h)

(i)

()
(k)

Definitions.—1) In this scheme, unless there is anything repogm the subject or

“Act” means the Electricity Act, 2003 (Act Na& of 2003)

“Assets” means the Power system assets ofdasgription whatsoever belonging to
the erstwhile Board including dams, dykes, resesydiunnels, intake and outlet

structures of water conductor systems, generatiaoss with associated plants,

machineries, equipments, transmission and distobusystems, lands, buildings,

offices, stores, furniture, fixtures, vehicles,idestial quarters and guest houses and
amenities and installations pertaining thereto atigder movable and immovable

assets, cash in hand, cash at bank, investmenigty,ejook debts, corporeal or

incorporeal, tangible and intangible assets, benelicences, consents, authorities,
registrations, liberties, patents, trademarks aodeps of every kind, nature and

description whatsoever, rights, privileges, easdsjemadvantages, benefits and
approvals, contracts, deeds, schemes, bonds, agneemnd other instruments and
interest of whatever nature and wherever situatetlding the contingent assets,

which vested in the State Government as per natifin dated 15.6.2009 under

section 131(1) of the Electricity Act, 2003 and tmsets as created in the name of
‘HPSEB’ in the intervening period of 15.6.2009 ahe effective date as mentioned

above.

“Board” or HPSEB means the ‘Himachal Prad8sdite Electricity Board’ constituted
under Section 5 of the Electricity (Supply) Act4B8)Central Act No. 54 of 1948) as
it existed before 15.6.2009;

“Effective date of re-vesting” means date which the present Transfer Scheme
becomes effective in terms of sub-clause (3) ais#a1) above;

“Liabilities” include all liabilities, debtsduties, obligations and other outgoings
including statutory liabilities and Government keviof whatever nature including the
contingent liabilities of the Board which may ariseregard to dealings before the
effective date of re-vesting;

“Personnel” means existing and retired workimmemployees, staff and officers of the
Board by whatever name called including those goutigion or on secondment in

other organizations or institutions, but shall exie persons on deputation from other
organizations to the Board;

“Proceedings” include all proceedings of vevatr nature including suits, appeals,
complaints, petitions, applications, conciliatory arbitration, whether civil or
criminal, or otherwise in which “Board” is one diet parties;

“Himachal Pradesh State Electricity Board ited” or “HPSEB Ltd.” means
“Himachal Pradesh State Electricity Board Limitedficorporated under the
Companies Act, 1956;

“Scheme” means ‘Himachal Pradesh Power Sde&dorms Transfer Scheme, 2010’

“State” means the State of Himachal Pradesh;

“State Government” means the Government ofi&tihal Pradesh;
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() “Himachal Pradesh Power Corporation Ltd.”*bBiPPCL” means “Himachal Pradesh
Power Corporation Ltd.” incorporated under the Camgps Act, 1956.

(m) “Himachal Pradesh Transmission Corporatiorivéee) Ltd.” or “HPPTCL” means
“Himachal Pradesh Transmission Corporation (Privatd.” incorporated under the

Companies Act, 1956.
(n) “Transferee” means “HPSEB Ltd.” or “HPPTCIds the case may be;

(0) “Undertaking(s)” means the functions, prositinterest, rights and liabilities of the
Board as specified in the Scheme.

(2) Words and expressions used and defined irEthetricity Act, 2003 or the Rules
framed there under but not defined in this schelnadl fave the same meaning as assigned in the

Act or Rules.

3. Re-Vesting of Assets and Liabilities etc. frahme State Government in to the
corporate bodies:

The assets and liabilities of the Board as alfe@dted in the State Government as per
Notification No. MPP-A(3)-1/2001-1V dated 15.6.2008ad with notification No. MPP-
A(3)-1/2001-1V dated 3.10.2009 issued under sectidfi(1) etc. of the Act, shall be re-
vested in the corporate bodies as under:-

(1) On and from the effective date of re-vestallyassets, properties, interest in
properties, rights and liabilities of the Board luding all obligations and
contingencies vested in the State Government dsdsabove shall stand re-
vested in ‘Himachal Pradesh State Electricity Bdadl except those re-vested
in “Himachal Pradesh Transmission Corporation @8y Ltd.” as described

below:—

() On and from the effective date of re-vegtadl assets, properties, interest
in properties, rights and liabilities of the Bodratluding all obligations
and contingencies vested in the State Governmesiiagsd above relating
to transmission lines (not being essential padistribution system or the
dedicated lines from existing or future power hause‘HPSEB Ltd.") as
detailed in Schedule-A shall stand vested/transteto ‘HPPTCL'.

(i)  On and from the effective date of re-vagtiall assets, properties, interest
in properties, rights and liabilities of the Bodratluding all obligations
and contingencies already transferred to ‘HPPCLuUMlaemain vested in

‘HPPCL".

(2) The assets of the Board as on 31.3.2008 haee described in Schedule attached
with Notification No. MPP-A(3)-1/2001-1V dated 152009 read with notification
No. MPP-A(3)-1/2001-1V dated 3.10.2009. The goveentrmay re-valuate the assets
of the Board up to the effective date of re-vesting

(3) The re-vesting of the undertakings in the eamf the transferees in terms of this
scheme shall take effect immediately on the effectiate of re-vesting irrespective of
the fact that the value of such undertakings reeeem ‘HPSEB Ltd.” and ‘HPPTCL’
shall be notified by the State Government withipeaaiod of 12 months from the
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effective date of re-vesting or 6 months of theimadaccounts of the erstwhile Board
are available after the date of effective date efvesting. Till the time proper
valuation or re-valuation is done by the Governm# book value shall be taken as
the base value of the assets.

(4) Nothing in sub-clause (1) above shall applyights, responsibilities, liabilities and
obligations in respect of the personnel and matededing thereto including statutory
dues such as salary, wages, gratuity, pension,idgaolv fund, compensation and
retirement benefits and these shall be dealt witihé manner provided under clause 5
of this Scheme.

4.  Transfer of functions and undertakings.—1) With effect from date of re-vesting,
the ‘HPSEB Ltd.’ shall undertake the functions ehgration, distribution and trading of electricity
along with all undertakings including residuary amiscellaneous assets, rights, interests and
obligations which have not been specifically trensfd to ‘HPPTCL’, under the scheme or
retained by the government.

(2) With effect from the date of re-vesting, flnaction of evacuation of power by intra-
state or inter-state transmission lines shall b@aeddy ‘HPPTCL’ subject to permissible
transmission system remaining part of distributietwork of the ‘HPSEB Ltd'.

(3) The ‘HPSEB Ltd.” while acting as distributidicensee, shall be entitled to lay and
operate such electric line, sub-station and elsdtrplant that is primarily maintained for the
purpose of distributing electricity in the areasopply of ‘HPSEB Ltd.’, notwithstanding that such
line, sub-station or electrical plant are high ptee cables or overhead lines or associated with
such high pressure cables or overhead lines; at usgdentally for the purpose of transmitting
electricity for others, in accordance with EleatgidAct,2003 or the Rules framed there under.

(4) The ‘HPSEB Ltd.’ shall operate and maintakiseng generating stations and shall
establish, operate and maintain generating statidieslines, sub-stations and dedicated
transmission lines connected there with as peptbeisions of the Act and the Rules framed there
under.

(5) The ‘HPSEB Ltd.’ shall be entitled to tradhesdlectricity as permissible under the Act.

(6) The statutory functions of ‘State Load DigpatCentre’ under the Act shall be
undertaken by an entity under the Directorate oérgy, Government of Himachal Pradesh. To
undertake the economic dispatch of electricity frithe generating stations to various load centers,
including the on-line real time monitoring and aohof supply of electricity in the area of supply,
‘HPSEB Ltd.” shall run its ‘Area Load Dispatch Cesit The present ‘State Load Dispatch Centre’
shall also include the ‘HPSEB Area Load Dispatcmt@®, each with their independent functions.
An appropriate division of assets shall take plad&in a period of 12 months from the effective
date of re-vesting or 6 months of the audited astoof the erstwhile Board becoming available
after the effective date of revesting.

(7) The statutory function of ‘State Transmissidtility (STU)’ shall be performed by the
HPPTCL.

(8) On such transfer and re-vesting of the Assetd Liabilities including all rights,
interests, obligations and contingencies, the seleviransferee shall be responsible for all its
functions, including contracts, rights, deeds, sob® bonds, agreements and other instruments of
whatever nature pertaining to the undertaking@pdferred to it, to which the Board/ State was
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initially a party, subsisting or having effect dreteffective date of re-vesting, in the same manner
as the Board/State was liable immediately befoeeeffective date of re-vesting, and the same shall
be in full force and effect against or in favourtbé Transferee and may be enforced as fully and
effectively as if the Transferee had been a pdntyeto instead of the Board/State. However, the
contribution towards pension and other terminalefies of relevant personnel shall be paid to
“HPSEB Ltd.” by the respective entities i.e. HPPT@LHPPCL.

(9) With effect from the date of re-vesting, th#PPCL’ will continue to work as a
generation company as permissible under law, owttiegassets already transferred to it by the
Board or owned by it, till the date of re-vestii@pme assets have been transferred to ‘HPPCL' by
the State Government, after the assets and prepeofi the Board were vested in the State
Government vide notification dated 15.6.2009 anébrgethe framing of the present transfer
scheme. Such assets shall also remain vested IRCHPand such transfer shall stand regularized.

(10) As consideration for the re-vesting of tleseds and liabilities, including all rights,
obligations and contingencies to the Transfereemastioned in sub-clause (1) and (2) above,
shares of appropriate amount shall be issued t8tiite Government.

5. Transfer of Personnel :

Section 133 (1) The transfer of personnel in terms of tBsheme shall be subject to the
of EA, 2003 terms and conditions contained in section 133 efAbt.

(2) Subject to sub-clause (1), all the persowh¢he Board as on the effective date of re-
vesting shall stand transferred to ‘HPSEB Ltd.” asdequired further deployment in HPPTCL or
HPPCL as the case may be.

(3) The personnel of HPSEB Ltd. deployed in HERGall have their work experience in
a particular category counted from date of appoéminfor purposes of seniority vis-a-vis directly
recruited employees of HPPCL. All posts in HPPClcafegories existing in HPSEB Ltd. will be
filled by deployment from HPSEB Ltd. and only inseaof non availability of requisite personnel
in HPSEB Ltd., HPPCL shall carry out direct reament. Further, issues relating to equivalence of
employees of erstwhile Board working at presentoobe deployed in future in HPPCL shall be
reviewed from time to time.

(4) After the effective date of re-vestment, HBSEd. shall be the cadre controlling
authority with respect to all the employees of HBSHd. and all such employees of HPSEB Ltd.
who are deployed/to be deployed in HPPCL and HPRRGter the effective date of re-vestment,
all the future requirements of HPPTCL shall beillelf from amongst the cadres of HPSEB Ltd.
and all need based fresh recruitments shall bertaida by HPPTCL in the name of HPSEB Ltd.
All such recruitments shall be integral part of readtrength of HPSEB Ltd. This methodology
shall be reviewed after one year considering ificafy and efficiency. The contribution towards
pension and terminal benefits shall be paid to HPEH. by the respective entities.

(5) From the effective date all transferred erypks shall be employees of ‘HPSEB Ltd.’
and their rank, scale or pay and inter-se-seni@astyexisting in the Board on the effective date of
Transfer shall be maintained and the retiremenetisnand other facilities shall in no way be
reduced or made inferior to that immediately betheeeffective date of re-vesting.

(6) Notwithstanding the transfer of personnetH®SEB Ltd.’, as per this Scheme, the
personnel shall discharge the duties and functsnsay be assigned to them from time to time by
the ‘"HPSEB Ltd.’, or by ‘HPPCL'’ or ‘HPPTCL’ whichra deployed with these entities, as the case
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may be and such entities shall have the powerdeocese all administrative and disciplinary control
over such personnel.

(7) The transfer of personnel shall be furthdsject to the following conditions; namely
that:

(@) the terms and conditions of the servicesulegmns and policies applicable to
personnel on the effective date of revesting shallin any way be less favorable than
those applicable to them immediately before thel sdfective date of re-vesting.
Accordingly, the salary, allowances and other peoynbenefits including terminal
benefits applicable on the effective date of retimgsshall be protected and shall not
be adversely changed;

(b) all such personnel shall have continuityerf/ge in all respects;

(c) the personnel transferred to the Transfesball be deemed to have entered into an
agreement with the Transferee to repay loans, aggamand other sums due and
perform obligations undertaken by them to the Baginich remain outstanding as on
the date of the transfer in the same manner anti@same terms and conditions as
existed prior to the re-vesting;

(d) all benefits of service accrued before thd sffective date of re-vesting shall be fully
recognized and taken into account for all purpaselsiding the payment of terminal
benefits;

(e) any orders that may be passed by the Caurtisei proceedings pending on the said
effective date of revesting in regard to seniomty other matters concerning the
service conditions of the Personnel,

() subject to this Scheme, the personnel slegke to be in the service of the Board and
shall not assert or claim any benefit of servicelarnthe State Government or the
Board.

(8) Subject to the Act and this Scheme, ‘HPSE®’lghall be entitled to modify or frame
new regulations governing the conditions of pergbriransferred to ‘HPSEB Ltd.” under this
Scheme and till such time the existing servicesfuégyulations of the Board shall apply mutatis-
mutandis.

(9) In respect of all statutory and other schermaesl employment related matters
including the provident fund, gratuity fund, pensioleave encashment and any other
superannuation fund or any other special fund eckat existing for the benefit of the personnel,
the 'HPSEB Ltd.” shall stand substituted for theaBbfor all purposes and all the rights, powers
and obligations of the Board in relation to any aldsuch matters shall become those of the
‘HPSEB Ltd.” and the services of the personnelldbaltreated as having been continuous for the
purpose of the application of this sub-rule.

(10) The HPSEB Ltd. shall make appropriate areamgnt in regard to the funding for the
provision of pension and other personnel relatedisuof the personnel of the erstwhile Board,
including for the due payment of the amounts tespenel who retire till the date of re-vesting and
thereafter. The transferees jointly and severebll shake appropriate arrangements to ensure to
make such payments to the personnel. In the evieahy failure to fulfill above commitments,
these obligations shall be discharged by the Gonent.
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(11) The HPSEB Ltd. shall make appropriate areaments in regard to the funding and the
payment of the pension and other benefits, inclydemminal benefits, which are not yet disbursed
to the existing pensioners of the erstwhile Boardathe date of re-vesting. The state government
has also assumed the responsibility of making gt arrangement for the funding of Terminal
Benefits.

(12) All proceedings including disciplinary precengs pending against the personnel
prior to the effective date of re-vesting from #eard or which may relate to misconduct , lapses
or acts of commission or omission committed betbe=date of revesting, shall not abate and will
be continued with the ‘HPSEB Ltd.’ consistent witie applicable service Rules.

6. Rights and obligations of third parties restrited.—Upon the re-vesting being
effected in accordance with the Act and the relewsndertakings being vested in the Transferees
as per the provisions of this Scheme the rightsabiigjations of all persons shall be restricted to
the Transferee (s) to whom they are assigned tonatdgithstanding anything contained in any
deed, documents, instruments, agreements or amamge which such person has with the Board,
the person shall not claim any right or interestiagt the State Government or any other
Transferee(s).

7. Pending proceedings.-All proceedings of whatever nature by or against Board
pending orthe effective date of re-vesting of the undertakitgthe Transfereeshall not abate or
discontinue or otherwise in anyway be affegbegjudicially by reason of the transfers provided i
this Scheme, andsuch proceedings may be continued and prosecutedrbpgainst the
Transferee(s) to whom the assets and liabilitiekiding all rights,obligations and contingencies
relating to such proceedings are assigmedccordance with this Scheme. Such proceedings ma
be continued inhe same manner and to the same extent as it woutdght have beeoontinued
and prosecuted by or against the Board if the teasispecified in this scheme had not been made.

8. License and Tariff.—~1) As per Section 14 of the Act read with Secti®il the
Transferee shall be a deemed Licensee for theitgetivand functions of the erstwhile Board
transferred to it.

(2) The tariff, terms and conditions for the saed supply of electricity shall be
continued as such from the date of vesting and sath time as orders are modifying the same
issued by the Himachal Pradesh State ElectriciuReory Commission.

9. Decision of State Government final—(1) The Government shall have power to
amend, vary, modify, add, delete or otherwise chaegns and conditions of the transfers, within
the period as specified in clauses 3(2) and 3&3)ha state government may consider appropriate.

(2) If any doubt, dispute, difference or issuellhrise in regard to the transfers under this
Scheme subiject to the provisions of the Act, thesiten of State Government thereon shall be final
and binding on all parties.

(3) The State Government may, by order, pubimsthe Official Gazette, and make such
provisions, not inconsistent with the provisionstbé Act, as may appear to be necessary for
removing the difficulties arising in implementingettransfers under this Scheme.

By order,
DEEPAK SANAN
Principal Secretary.
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