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@) e Fer gRr Mt aRit Mo @ a1 e,
(M wRee FEr g amffde a9 afed, SRl e & aew T8 §; iR

(&) STl # ¥, U fHerr gR1 M, G At

(2) FHorufy UaRT S FT 3TLT BN |

(3) Yy arS Bl wAfHTdl IR £ W 8RN ol IRFRET g1 faffde fdy &g |
(4) U 9IS B UID I AN H B F BH T IR dod BT |

(5) e 9IS BT JSBT B TS Ul B |

20. fdem uReg—(1) fdem uRug # GHadfa IR 0 o Few BF, o aRfFEl grr
fafafdse fy 99 |

(2) goraf fIen uRug &1 srger B8R |

3) faen uRug, fvafderey & gu™ el Mo gFft, 3R 39 reares iR dad
e Ty e, gk SR stearel & Suedl & fegdl| Y8d gy fdwafderad o Qe
Tl BT T BN @R [T W AT GAGET I |

(4) faemuRyg @1 de@l & fay Torgfd G grfl, ST aRffEl g fafafdse @ smo |

21. I UIRIARUL——(Ieafdeney & o= UIHdRUl & FRa], Mo, Wl IR ™
U B, o aRfl gy fafafdse fog oo |

22, foRgamg— Ffed, fAvafaenea & A ff e a1 e &1 9 89 &
fore f=fea srm, afe ag—

(@) fomdfad & iR Hem <IATe™ gRT VAT 91T §: a1
(M) e sterTar § srdferd fRel TR & forg RigRIy Savmar T ¥ A
() ST IR Perry Henferd eR Rel © A1 SHH W ol g3l §; AT

(®) T wiem &1 Fared &) H [T W U H, $l W AT S R H fora
R AT D! geTdl <1 & forv afvsd fovar T & |

)
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23, Rfdal @ favafderea o & mitexer @1 For 3 sriaeal & sfaftmr
q BML—(deafderne & e W uIieRer a1 e &1 Bl W §I T HRIAE TS Ted
a3 foft Rfdq @ o1 I & wRor sifafdmr =8t gl |

24. IhRHAe KT &1~ SF—aafe faeafaemes & foaft mfdaxor a1 e A
DIs AMHRAG R, Fe 1 9, SN I &SN O & BRI Bl &, df 99 S9 JAfad AT
e g1, S 39 Aew, forgaT ue Raa gam &, &1 Fygad a1 M #rar €, g oy
R SIQIT AR epfAs RfdT R Fgad a1 amfase @fdd U ufereRor I1 6 o1, 99 Y
afy & forv I 8N, O & ER1F 98 Afdad FOTIdT 9 98 9RAT ©, e 8idl |

25. Afafqai—(1) fowafderem @ widerl a1 affer) < & v fNeuEi afkd
afffaat Tfed &) |ad, S U Affodl gRT wwrfed feu oM arel faffde et @ forg
AITH B |

2) A SfAfoa @1 e iR e daw U BN, S oAl g fafafdse fou
STV |
26. 9UH URMFIH—(1) 9 UMY 3R TefH 9910 U A & Sua=li & sreaefi=

feafdemey & vom uRfal & fa=falRad @t a7 fht fawal & foru Suesy fhar o |,
AT~

(@) fawafdenem & wifaRol &R oM ferl S ¥ o—a R WIfed fey o, &1

(@) gould @ P & e iR I Jen SHa! Al R a5,

M IR IR = fac T o e & Fgfad & AT &R Ja1 & faeq ik
T qAT SDT AT 3R FI;

(&) wHaRAl @ frgfea o A, Fdem iR ot den sHe wfadat iR G

(®) freafaener & wHaRal & a1 & e iR e

@) SR, B! R fvafdene™ & weg fdarel @& AWl # ArIRe™ & forg ufsha;
(®) Bl & REm N (CIEE ®IN) & Wa™¥ ¥ B o IR I BEgREl dr

JYAGRIAT Y& R & Fawe § U,

Hrel; I @ ReTYT & A |Afgd, yder & ifa 3 Hafa Iue;
B A YR B S dlell BI ¥ Fefd Suee; iR

fafe=1 ureushAl & el Il & §& | 99ied Sudy |

CNE)

g

o URFIH, WRGR gRT TT¢ WU 3R oiusl # oI fhy ST aon S+a!
Tp Ui 5y fAem 99T & [HeT Y Sy |

N
~

27. UHEIqEdl URFREM——(1) S ey iR dgedd §9¢ v |l & Sudsl @
eefiE, fawafqenera & ueanadt aRfml #§ fefaRea & ar 5 fowal @ forg Susy
T ST |\, JNedid—
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(@) feafdened & Y YRl BT gor;

(@) erEr i 3iR fa<ira ufds;
(M) foeafdenera & wiftraRon # sreamgdl w1 ufafHfe;

(&) Q fuET 1 Gor iR faerd fuET &1 wEde a1 g 6Re;

(8) UYSd 3R YREBR AR B,
(@) el & gor AR Y&l @ wE & foy ufsha,
(@) W BT GAIE;

(@) fafer=1 are faerel & i (Tl @1 dwar &1 uRadd; iR

(3) o WA fawy, S 9 1Ay & Susel & oefe uRfrml gy fafafdse faw
SR

2) vem uRffaw & =1 favafdenem @ oRf, uevy 98 gRT oG ol &

STFAIE ¥ &Y G |

B) UIH 98, ARI—HT WR, ¢ 7 IffaRad uRf 991 S A1 39 UHR §91¢ Y
IR &1, 39 9RT § S99 Ugalq Sudfd A #, Feied a1 fFREE #R A

W] I8 b ey dIs, 79 dd [qedfderad & fodl e oo o wiRerfd, wifddar
g7 TS Bl Y9Ifdd H== aTel IRMIH 81 91T I1 URfIH #§ hlg AEE A8 BT, o db
5 U WIfSpROT BT URATd TR Y Fdd BRI BT IR USH Ael fhAT AT B IR 3TH TSR
ad dis I, fRad wg & g8l der oRft e gRT 59 W) o far s |

@) v e aRfaw ar R # aRae= a1 ol &1 does a1 R, SRaR
@ SFAIGT & e BT :

R UdY 9 gRT dIs AT aRfm, S el & srgemeas SR Rieror, Riem ok udien
& WRAMT &I gAITId R &, faem aRvg & weel {6y foar 81 991g Srgd |

28. UM SATAI.—(1) TH IR AT dgdH d91¢ U gHi a1 uRfFTH & Sudet
® A, Y qdrs, Tl MR @ AgHed W, U9 UUH IRy a9 ga, G 98
faeafdene & STl BI AU B & (o0 TG T987 3R U Jfegresn § Fefaied aawd
1 f=l A1 fawal & |ae ¥ Suey fbu S qd, i —

(@) fazafdenera & BHET & Y49 3R 39 ®U § SHBT AMHIG;

(@) fovafoemea @ SuifeR, o™l R waror wal & fou afefa ey o= are
qISAD;

(1) Suferi, o™, yH—um iR oy fden e Sufei g @RAn, SHa forw
<IATH 3BT TT S91d Yo Y S iR Ifura foy o & ddy |,

™

(&)  SrEdgR, ©radl

i, IRIGN, UeH IR REHR UeH fhy S @ o5
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(®) wie e, wWiedl 3R AHHD! (AIsveol) B usmEey iR Fgfam &1 qf qer
Sl Afed wWiEsil BT Fdrer,

@) fowafdenea & fafe= urgawmHl, ey, Surfel iR Sl & fog wilRa &
Gﬂﬁﬂ’l@ﬁm

(®) feafdenea & sEEN # BE & 9™ 31 99 ;

() BHEl & [T9g FRFAHS HRAS & Hae H U ;

(&) T o= M &1 goid, 99T 3R §, Sl Aedfdened & elfd Siad &
I B foTU 3Maead AR SIS,

(1) o favafdeneral oIk Seaax e Hwemll & Y AgdR AR AT &I AfT; 3R

@) v w4l I fawy, fo9dT S ey A1 dqylF 991¢ U UREEHEl @ T
FRY gRT S fham ST Srferd 2 |

(2 wdy 9IS, A1 A1 AR MBI & Ga BT WA BRA Y AT BT SUTING
AT AT AT Fr gRT Ry U {51 o g T |AfEfeld 9 -1 & BRUT URd BT AR
W BRUIN, Ife PIg 8, B A feFRe B AN P BT aifid 4oim 3R P! I W
A b, vEy die @ fewforl wR AR wxarr der fawdfderrery & sedreell &l U8 SurRvl
afed a1 I 491, SrgHIfad ST IR dcuwend ol e gRT I SrgHifed Jeamasr ugw
B |

29. UTAREd JMEATQI—(1) UM AR ¥ e () awd srearey, faem uRkug
ERT 91T S0, o yeer dre gRT Srgaifad by S & uwernd il e o1 Sds srgHre
& forg uga fopar SrQm |

(2) faem uRug, yey dIS iR R Moy & gomal &I AfFfeld dRd gU el bl
IT A1 SUaRa HE A1 Ry g gemal B AT T wRA @ folt RO ST &R U ROl
afed, afe HIS T, AR BT qIUF Holfl, TN Uee drs AR o=y o, fem aRug o
feoforal R R e IR favafdemca & sl & U9 SUARel |fed ar SHP feetl
AT BT, IR TN ARY BRI §RT JAT—(AINRT 1eaTeer Uged sl |

30. fafga—fvafdenca & wfeRv, ydy dIS & Yd JJAGT & JeTeH, I9d WY
% 3R I R FYad AR & PRAIR & FATAT @ [, 39 JeAQe IR TG I91Y 1Y
i, ol &R srerewll & d fafes a1 Ja |

31. yau—(1) fovafdemem & yder, F9n IOl & MR W AT SIU |

2) favafdeme & yawr & v Irgdr (BRe) a1 @ ydwr & o oar wem # urd
3Pl AT U AR UrgTEAl & AT UrsUaR AR fharhardl # IUAfl & MR WR AT 5T WX
R I7 I AARYT UISIhH HaTfeld &3 dret favafdeneri & 9 gRT a1 I & bl 1o
gRT ATferd fohell Uaer udier ¥ S U 3l A1 TS & R UR AGTRT DI ST Febil

R ATGAIE 3R Tehiie] TSIl # YR, Hadt U YT & HAeIH | T BN |

(3) orfad Sfadl, STggfaa Senfadl iR o g fUss o & Bl IR [RAdwaT sl
fawafaeneta § yaer & foly I (RIM), 99 WWHR b AT & JTIR ARMET Bl

@ forg
ST |
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@) "F o H Y9 & forw &9 9 &9 = gfowd W] (RIM), aed @ IS
Rl & forg eRiga @ SgE |

32. BN WaE—(1) favafdeney THa-— W SUHl BT WREET GAR Rl
P AR T AR Pl AFART & T Ol AR AR YKE W & dF 919 D He”

JFATE e (IeT) B

R AT WRBR A AN S HIaR TgART Grod (I8H) T8l dal ©, d 39 IRPR gRI
ARG w3 AT BT AT FHSIT ST

R IE AR & UIs uguEd & oIy oI e &, URUded & ORI &AW g
fafreay o= foram SITor 3iR s Uuaed # <f¥fa fohar s -

R I8 AR N 6 Wafe 99 & SRME BN GEE B AR A1 SuraRd el faar
ST |

(2) fawafdenca gRT IR & T8 BN WRadl R, 99 WReR gR1 fafga Afa # wfsq
P SE 9Tl IR gRT faR B S, S S99 R AR e’ @ geanq el RawiRe
WRBR B YR BT, b a1 ganfad sra—

(@) fr=falRad & foo—
() Reafierem & smadi e @ off & R ; ok
(i) favafaene & ok fawr & forw sufera qodl & forg,
B e & foay i g ok
(@) orgfaTgad U ¥ Al T8l & |

3) STER (2) & AT RBIRY U 8 & 9garq A IRHR BT FHRIE B ST 3,
a1 8 BT AR DI AFANST DR Febll |

(4) STERT (3) & A WGR R AFAQT B AT, 37Tel YARIE dh (e
e |

33. UREN—Ud UeId FF & U™ R SR [ W T2 H RS Folex dY B
30 3R db, 7 b I9d uwan (muwan), fvafdenea W3 grT danfeld Ud dredshd & fory
qRIeTsil B RE, JRIf, rgaiid A1 aiffis R TR IR SR FHIRE & iR U

AT BT PHelg I UTSlT B

R I8 b 6l Nt R 9, i fawafdenery s IRgel &1 ures &= H 39 &,
e JATRATI Lo |, U Rurc, foas udiel &1 YpIRIT gLl BT STJART 9 PR & ANAR

BRY QU Y B, PR B UKId UM | AR 39 W V4 Foer R &R o), 572 a8
qiI®r #§ 98aR gUTe & foy Sfa |\ el |

TEHIOL— “TRIETRI @7 T F, D T—UF I UReTRil & WhiF BT 91T 8, &
IR B BT GHY, 3T 3R GRg & qR # &RT &7 dTell RO 3 © '
oiefratl T ART A1 Affera B |



1366 RIST93, fRHTare UeeT, 16 S, 2010 /26 SIS, 1932

34. gRumAl B BNum——(1) favafdenerd " gRT Hafeld e R @ URuIHl &bl
gIvo, T ARne ureasmd & e @ Siftm a9 N R & |IaR R &1 TR T
3R ot Y <o & I AT aRE | SaTer ¥ wrer drei™ fom @ fiar eifla e

R B A pRoT 9 AT fvafdeney Ui Q9 @1 @y & fiar & uder &
ROl BT A wU | EIYOT BRI H 3 gH T, A1 I8 U RUie, o Ao & @GR BRI
g Y B, TRBR BT TKd B | TWHR 39 R U (138 SR R Fqah, 2 a8 wfosy 4
MR IrUe & foy SRrd W |

2) @I A wiem a1 el wRiem w1 gk, Hdd s BRUT 9 A T8 savmEn
ST & faeafdeneaa 7 aRT 33 3R 39 aRT 4 1 F9d Rie &1 g &I Ul a1 fhan
g |

35. eId GRS ——Avafdenaa &1 delid F9RE, IJd AIftrh a9 # Surfern, e
UgE B AT fhAT o= g & forw, uRfadl gt genfafea Afa & smafsra fear o |

36. fawafqeney &1 g —vafdened, g MaR iR e aRyg (TA.UT),
TR A AT OAT & T 98 & HidR, Jaraq SIfAUTT BT 3R IRBR dl W 31
fafree fFemal @1, S fawafdene §RT IV Y UieashAl 9 9dg ©, T R iR
JIId UReg gRT fawafderer &1 Ry I @ IR # gfua & den feafdened aogenq
TP UIF 99 & ARIe TR U TR BT Adrded HRaTgT |

37. favafderem gvr R o 9 ol & fomi, R, afsesi snfe @
JITEARV.—3 e H 3fdfde bl ard & 8l gy I, fazafdered, fafgqa Mol & qaw
JaEg iR WAl IUl HRATY, Sl I9d §RT HAI & a8 AR Hidl BT Ul HIA D
forg emféra = |

38. aifi¥e Rud—(1) favafdene & aiffe RAE, vy 9IS gRT TR @Y SO, T
I 1Al & AT fAwdfdened gRT U Seedl @l gid & foft I1T Y daA Affferd BT
3R 98 IR T R JAFAIRT @1 STEIl T IH@! Ui Urieid (Mdr &1 Ud &l el |

(2 SR (1) & JIF TR P T3 q¥e RUC B gl TRBR DI A UK D
ST |

30. 9% <@ 3R oar wWem—(1) fvafderey & qa-—uz dfed aiffe o, udg
e @ e & T AR ey SN R aifife o favafdere g1 39 WA & forn
e oam wierdl gRT URE 9¥ H BH | B Ueh qR AT fhy Sme |

(2) oRaT Wier Rurd Afed 91 o &1 U Ul il Fe & 9=qd &1 SIgEl |

@) =i Fer & Gveml Aftd aiffie o IR o we Ruie & t& ufd, uioid
Tl T Rl b1 ST |

(4) SHRT (1) & e\ IR fy U oI ol iR Jorua @1 Ufadl, ReR &1
U DI SIeIHT |

(5) foeafdenem @ o/@l iR oETNE RUE 9 I TR & WE, I DS g,
IR AR & et 3@ ST iR IR e U9 e S v, SN a8 Sfad RSy aen
SHD! AT B IR H ARDR Bl RUIE B S |
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40. PR oI fawafdened &1 A0 o= @ Afdqai—(1)  euE,  wem 3R
3rg¥ieT A1 fevdfdena | @i fGA o favg & wR SffREd & & wae @ oy
WeHR, v AT #, o1 fafka @1 9w, v afdd o afedat |, o a8 Sfid wwe, iR
PHRATET |

2) PR, MIF HRATS b forv VA e & uRvma & ddy § ol RwiRe,
faeafdene &1 dqfaa S0l iR fIeafdere U eud SUR &, i RAWIRE &1 STguTer
Gierd @1 & oy simawgs & |

(3) 3fe fwgfderea SueRT (2) # <1 T3 RGN &1 Jfdagad qqd H AT bR H
3B IEdT &, Al AR, TH Fee T o), S 98 U o uTed & forg |gfaa |\ el, Sl
fvafdere w smagHR 8 |

41. Yo e gRT fAwafdereaa &1 fgea—(1) e e, Wmer - 8RR
fazafdemer & HEaIRAT IR BEl B 59 J9d BT 9 A HF Th I¥ b AF e Sy,
favafaenea &1 fdged &) AHT

IR fawafdene &1 fdeed, fFafia aeusa aret BTEl & Sifim 9 RT 31991 UISashH
qof fhy S &R Ie, IR, IuTery, fe@H a1 REPR Y™ by ST & ugenq & Jsmdl
BT |

) fazafdemerm & faged w, favafdene @ waa gRwwRmT ik Tf¥@, uraST®

R A URISTe M, faeafdenery o1 sH@] RUET & U=aig 99 & JiaR fqgfied av
<ar g, a1 favafaeney o o uRewfcaa, aaa ot & f2a, SRer § Afed g sy |

42. ofaua IRRUfET § ReR 3 oy afemai—(1) IR TRAR @I I8 ydd BT @
o fawafdenead 7 9 AR AT M 99 Ty Ml Rl ar srgcell & el Sudyl
BT oot fBaT 8 I 39 ALY & AAF IHS gRT W by ¢ b=l e &1 Secied
forar 2 a1 fay v fogi aRaemi &1 ure o3 eie fear & an favafeene & facfa guey o
FuRTEE 3 Rafd S 81 € 8, a1 I8, feafderem &1, faeie 9 & ik sRo R
BRA B U R Y, AllcH SR B b IHDb FHAUA BT MW 1 A8 [hIT ST ==y |

(2) T TRER @1, SUIRT (1) & A SN fHy U Fifcd w® fawafderes &1 S
Ui BF WX, AT 81 ST © {6 9 srareer a1 agele 99 1Y e aRfesl ar sreares
S G 1 fbel Suddl & Sooioe BT A1 59 AR & e 5HS gRI SN by Ty fawd
% Iootgd &I, A7 AU U gRgeAl BT gt 9 BRA BT AT AT GUEH AT GURTHA BT
TG A &, A1 98 UH! Sfid BT AT ST, Sl 98 3w T |

(B3) WRPR, SWRT (2) B A ol W I & WA & forg, folr W s @
¥ B 3R 99 R Ruic < & forg, @ iy a1 srfererRal &1 Figad &) |l |

(4) SwaRr (3) @ oA fAga St ¥R A1 SAfereRAl Bl a€l wfddar gnl, S
fafae ufdear <fedn, 1908 (1908 @7 5) @ 3MefH, fF=feRad vl @ Hder # g &1 faaRT oxd
T Rifder =marer # fafed €, srifq—

(@) P AR BT T BRAT 3R BIVR BRAT AR 20 TR DI WIeT BT,

(@) PIS VAT SRS AT BIS 31T AFEN, ST e H Gy 81, BT UBSIHROT 3R I
9T fhT ST &1 3TUetT AT,
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(M) & =rarer O Frfed ¥ Ald IWelRg @l JTUeTT HRAT; 3R

(@) @IS =g "EaT ol fafed fbar < |

(5) S AR & MM S HR T2 g MG AT MAGIRAT BI, v Ufshar wdfaar,
1973 (1974 BT 2) BT IRT 195 AR AT 26 & TS & fory Rifder ~amITer T SITQeTT |

(6) SUERI (3) @ N Fyad ARHRI A1 ATHRAT F S RAE o 89 o), IfS
TRGR & IR & Sl & & faeafdened =7 59 sweaey a1 agyi| a91g 1y @i, aRfaHt
T JACT & TET AT fhol Susell & Seoitd fhaT 8, IT 59 IARY & I g9b g
ST fe=sl fAgen &1 Sooieq fhar € ar fev v uRae=i &1 ured &==1 Bl fear & ar
faeafaenem # foxfg udy iR Freme o Rafd Sa= & 13 8 RS Reafdees @
SNeAG TR BT WA}l 7, Al 98 fIeafdernely & FHU9 @ AR Sl AR DS URmHS A
B |

(7) SWRT (6) & N FIIFT UMD Bl 3H QY & A, AT Fpry qr geer
e @ Tt fdaar Y ok a8 3o 9l sl & el 8N 3R favafaeney & srddari
BT URME- BT 59 a6 T Fafid aeaed & ol &7 Sifaq 99 U1 9gashd 91 9 &R o
AT I8, TR, U, fEH T REBR Y 9 $R AT Sy |

(8) frafia urgamHl @ BEl & ifow AT &1, FRAfd, SURR, S a1 ReaR
g™ fhU ST & Ugard UGG, $9 UNIG @) U RUIE IRGR B ST |

(9) STERT (8) @ 3rEefF RUE &1 WItd R WRBR, IoU= H IfeRa1 g1, feafdenea
B AT BT BT ARY TR BT AR VAT AR & bred & aRg ¥ [eafderes
foafea &1 STom o fages @ aRe | fovafderey o S aRawfcaal 9% faee ™ |
fed, TR # fAfgd & S |

43. fom M @ Ofd—(1) RPR, 39 AR & IUGHI DI HHAi~ad dI & oIy
RIS103 #H STfeRgE g1 | &+ |l |

(2) YA wfad B AUSHAT W Ulddhe 99d Sl {991, U s |§ FeEfeRad wHed
T fbegl fawal & oy Susy fhar S Ha T, 3ferid—

(@) ORI 42 B STWRT (@) D Toe (¥) & 3efi+ fafkd foy o= arel fawg; oiR

(@) o= fawa ST 9 ey & NN Al gy fafed fou o= emuféra € ar fou o
TP |

3) 39 JARY & I Y U IR 1H, 398 39 TSR §9Y SfF & U,
I 20, XY A 991 & 99ed, ST 98 93 H Bl &9 a7 ¥ a=yA safd & oy, & e
|3 H A1 A AT S Mg HS FA A QB Fal, [ AT AR IR, 99 99 b, o 9
9 UHR I Y B AT S 918 @ I3 & JqAM I U4, I fdu |qEr O Bl A A |/
IURY HRA & AT Fe9d & ol © fb U dis 9| 981 a9y S 9ifgy, ar aogeend,
TR, W Frgm B WY SUIRT U § & yuIdl @R I SbT B ywid e 2n, denfy
VAT Blg |l SURRYT AT AIfAeildRv IH M & 3l qd 9 &1 15 fhdl a1d @l faffmraar )
®Ig Ulciehel 9Td 81 STel T |
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44. DIOTLIT R B DI Afda.—(1) IT ST FIRY & ISl DI HHAId BT H

P BfSATs ST Bl &, Al WROR, IAoud H GHIIT <Y §RT U UG B D1, ST 9

QT & IUGEl H IRATA 7 Bl AR S UH BSAR Bl G B & oy H AaeIS AT
T g &

U] §9 GRT & 39 VAT DIS QT 39 JARY & YRS ¥ I 99 & Jad &
T & U ol [haT ST |

2) 39 9RT & N fHar T UFS AR, IHd 3A UHR By M @ UwEq,
JerrerRreiie 5T faum= 99T & AHeET T ST |

e g,
ST,
e ueer |
(3o 0 SIRI),
afera (fafe),
fRAmere Uee WRAR |
B¥rer -
TN : 98, 2010

AUTHORITATIVE ENGLISH TEXT
Ordinance No. 1 of 2010

THE MAHARISHI MARKANDESHWAR UNIVERSITY (ESTABLISHME NT AND
REGULATION) ORDINANCE, 2010.

Promulgated by the Governor of Himachal PradesthenSixty-first Year of the Republic
of India.

An Ordinance to provide for establishment, incogtion and regulation of Maharishi
Markandeshwar University, Solan, Himachal Pradeshhigher education and to regulate its
functioning and for matters connected therewitinoidental thereto.

WHEREAS, the Legislative Assembly of Himachal Rysid is not in session and the
Governor of Himachal Pradesh is satisfied thatdiheumstances exist which render it necessary
for her to take immediate action;

NOW, THEREFORE, in exercise of the powers confiebyg clause(1) of article 213 of the
Constitution of India, the Governor of Himachal deah is pleased to promulgate the following
Ordinance \—

1. Short title and commencement—(1) This Ordinance may be called the Maharishi
Markandeshwar University (Establishment and ReguiaOrdinance, 2010.

(2) It shall come in to force on such date asStee Government may, by notification in
the Official Gazette, appoint.
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(@)

(b)

()

(d)

(€)

(f)

(9)

(h)

()

()
(k)

()
(m)

(n)

(0)
(P)

Definitions.—In this Ordinance, unless the context otherwisgires,—

“Board of Management” means the Boardviainagement constituted under
section 19 of this Ordinance;

“campus” means the area of University withirwhich it is established;

“distance education” means education impabgdombination of any two or more
means of communication, viz. broadcasting, tel@wgstcorrespondence courses,
seminars, contact programmes and any other sudtodwogy;

“employee” means any person appointed by theveysity and includes teachers and
other staff of the University;

“fee” means monetary collection made by thévensity or its colleges, institutions or
study centers, as the case may be, from the stdgnivhatever name it may be
called, which is not refundable;

“Government” or “State Government” means thevé&nment of Himachal Pradesh;

“Governing Body” means the Governing Body siitnted under section 18 of this
Ordinance;

“higher education” means study of a curriculon course for the pursuit of
knowledge beyond 10+2 level;

“hostel” means a place of residence for thedents of the University, or its colleges,
institutions and study centres, established or gekeed to be as such by the
University;

“notification” means a notification publishéa the Official Gazette;

“off campus/study centre” means a centre ef thiversity established by it outside
the main campus operated and maintained as itstit@m unit, having the
University’s complement of facilities, faculty asthff;

“Official Gazette” means the Rajpatra, HimalcReadesh;

“prescribed” means prescribed by rules maddeuthis Ordinance;

“regulating body” means a body establishedth®y Central Government for laying
down norms and conditions for ensuring academiwdstals of higher education, such
as University Grants Commission, All India CourdfilTechnical Education, National
Council of Teacher Education, Medical Council oflim Pharmaceutical Council of
India, National Council of Assessment and Accremita Indian Council of
Agriculture Research, Distance Education Councibuil of Scientific and
Industrial Research etc. and includes the Govertimen

“section” means a section of this Ordinance ;
“sponsoring body” means the Maharishi Markatear University Trust, 55, Model

Town, Ambala registered under the Indian Trust A882 through its subsidiary trust
“Maharishi Markandeshwar University Trust” in theat@ of Himachal Pradesh.
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(@)
()

()

(t)

(u)

(V)

(@)

(b)
()
(d)

(€)
(f)
(9)

(h)
4.

“State” means State of Himachal Pradesh;

“statutes”, “ordinances” and “regulations” megespectively, the statutes, ordinances
and regulations of the University made under thidi@nce;

“student” means a person enrolled in the Uit for taking a course of study for a
degree, diploma or other academic distinction tuttd by the University, including a
research degree;

“study centre” means a centre established araintained or recognized by the
University for the purpose of advising, counseling for rendering any other
assistance required by the students in the coofakistance education;

“teacher” means a Professor, Reader, Lecturany other person required to impart
education or to guide research or to render guelamany form to the students for
pursuing a course of study of the University; and

“University” means Maharishi Markandeshwar arisity, Solan, Himachal Pradesh.
The objects of the University.—Fhe objects of the University shall include,—

to provide instructions, teaching and trainm@igher education with a view to create
higher levels of intellectual abilities;

to establish facilities for education andrrag;
to carry out teaching, research and offeriooig education programmes;

to create centres of excellence for reseanddavelopment relevant to the needs of
the State and for sharing knowledge and its apjmica

to establish campus in the State;
to establish examination centres;

to institute degrees, diplomas, certificated ather academic distinctions on the basis
of examination or any such other method; while daio, the University shall ensure
that the standards of degrees, diplomas, certfscahd other academic distinctions
are not lower than those laid down by regulatindies; and

to set up off campus centres, subject to apple rules or regulations.

Incorporation.—(1) The first Chancellor and the first Vice-Chaltme of the

University and the first members of the Governioglyy Board of Management and the Academic
Council and all persons who may hereafter beconeh sdficers or members, so long as they
continue to hold such office or membership, arebgiconstituted a body corporate by the name of
Maharishi Markandeshwar University, Solan, HimadPadesh.

(@)

The University shall have perpetual successioth a common seal and shall sue and

be sued by the said name.

3)

The University shall be situated and have head quarter at Kumarhatti-Solan,

Himachal Pradesh.
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5.

Powers and functions of the University—(1) The University shall have the

following powers and functions, namely.—

(i)

(ii)

(iii)
(iv)

(V)

(vi)
(vii)

(viii)

(ix)

)
(xi)

(xii)

(xiii)

(xiv)

to provide for instructions in such branchddearning as the University may, from
time to time, determine, and to make provisionrésearch and for advancement and
dissemination of knowledge and for extension ofcadion;

to conduct innovative experiments in modemethods and technologies in the field of
technical education in order to maintain internagiostandards of such education,
training and research;

to organize and to undertake extra-muratteag and extension services;

to hold examinations and grant diplomas aedificates to and confer degrees and
other academic distinctions on persons, subjeceé¢ognition by any statutory body
under any law, if required, and to withdraw anyrsdplomas, certificates, degrees or
other academic distinctions for good and sufficeaise;

to create such teaching, administrative ariteioposts as the University may deem
necessary, from time to time, and make appointntéeteto;

to institute and award Fellowships, Studeigtstand Prizes;

to establish and maintain Hostel includinglld; recognise guide, supervise and
control Hostels including Halls not maintained blget University and other
accommodation for the residence of the studentsl tn withdraw any such
recognition ;

to regulate and enforce discipline amongd&nts and employees of the University
and to take such disciplinary measures as may &meld necessary;

to make arrangements for promoting health geweral welfare of the students and the
employees of the University and of the Colleges;

to determine the criterion for admission ithe University or its Colleges;

to recognize for any purpose, either in whoten part, any institution or members or
students thereof on such terms and conditions &s finean time to time, be specified
and to withdraw such recognition;

to develop and maintain twinning arrangemeiith centers of excellence in modern
advanced technology in the developed countrieshigher education training and
research, including distance education subjechéoUniversity Grants Commission
Act, 1956 and the regulations made thereunder;

to co-operate with any other University,tharity or association or any public body
having purposes and objects similar to those ofUihwversity for such purposes as
may be agreed upon, on such terms and conditiomaags from time to time, be
specified by the University;

to co-operate with other National and Inteional institutions in the conduct of
research and higher education subject to the UsityeGrants Commission Act, 1956
and the regulations made thereunder;
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(xv)

(xvi)

(xvii)

(xviii)

(xix)

(xx)

(xxi)

(xxii)

(xxiii)

(xxiv)

(xxv)

(xxvi)

(xxvii)

(2)

to deal with property belonging to or vestedhe University in any manner which is
considered necessary for promoting the objecteefniversity;

to enter into any agreement for the incogtimm in the University of any institution
and for taking over its rights, properties andiliibs and for any other purpose not
repugnant to this Ordinance;

to demand and receive payment of such f@e$ other charges as may be specified
from time to time;

to receive donations and grants excephbfrparents and students and to acquire, hold,
manage and dispose of any property, movable or wable, including trust or
endowed property within or outside Himachal Pradeslthe purposes and objects of
the University, and to invest funds in such marasethe University thinks fit;

to make provisions for research and advisseywices and for that purpose to enter
into such arrangements with other institutions adibs as the University may deem
necessary;

to provide for the printing, reproduction apdblication of research and other work,
including text books, which may be issued by the/Ersity;

to accord recognition to institutions and aexnations for admission into the
University;

to do all such other things as may be neagg incidental or conducive to the
attainment of all or any of the objects of the UWnsity;

to frame statutes, ordinances and regal&i for carrying out the objects of the
University in accordance with the provisions of @elinance;

to provide for dual degrees, diplomas ortifieates vis-a-vis other Universities on
reciprocal basis within and outside the country;

to make provisions for integrated coursediffierent disciplines in the educational
programmes of the University;

to set-up colleges, institutions, off-cangpeentres, off-shore campus, study centres or
to start distance education, after fulfilling therms and regulations of the Central
Government Regulatory Bodies and Central Governpisstied from time to time,
and after obtaining the specific approval of th&&Government; and

to seek collaboration with other institotis on mutually acceptable terms and
conditions.

In pursuit of its objects and in exercise it powers and in performing of its

functions, the University shall not discriminatethoeen any person, whosoever, on the basis of
caste, class, colour, creed, sex, religion or race.

6.

University to be self-financed.—Fhe University shall be self-financed and it simeait

be entitled to receive any grant or other finanagdistance from the Government.
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7. No power of affiliation.—The University shall have no power to affiliate or
otherwise admit to its privileges any other indidgo.

8. Endowment Fund—(1) The sponsoring body shall establish an EndavtriRand for
the University with an amount of three crore rupebgh shall be pledged to the Government.

(2) The Endowment Fund shall be kept as secugppsdlit to ensure strict compliance of
the provisions of this Ordinance, rules, regulaiatatutes or ordinances made thereunder.

(3) The Government shall have the powers to fqrfieithe prescribed manner, a part or
whole of the Endowment Fund in case the Universityhe sponsoring body contravenes any of
the provisions of this Ordinance, rules, statubedinances or regulations made thereunder.

(4) Income from Endowment Fund shall be utilized the development of infrastructure
of the University but shall not be utilized to meet the recurring expenditure of the University.

(5) The amount of Endowment Fund shall be keptsted until the dissolution of the
University, by way of Fixed Deposit Accounts in a8gheduled Bank subject to the condition that
this Fund shall not be withdrawn without the pesias of the Government.

9. General Fund.—Ulhiversity shall establish a fund, which shadl called the
General Fund to which following shall be creditedmely:—

(@) fees and other charges received by the Uniygrs

(b) any contribution made by the sponsoring body;

(c) anyincome received from consultancy and otlverks undertaken by the University;
(d) bequests, donations, endowments and any gthets; and

(e) all other sums received by the University.

10. Application of General Fund.—he General Fund shall be utilized for the
following purposes, namely:—

(@) for the payment of salaries and allowancethefemployees of the University and
members of the teaching and research staff, angadpment of any Provident Fund
contributions, gratuity and other benefits to saffftcers and employees;

(b) for the expenses to be incurred by the Unitser®r services availed including
services like electricity, telephone etc.;

(c) for the payment of taxes or local levies whereapplicable;
(d) for up keeping of the assets of the University
(e) for the payment of debts including interesarges thereto incurred by the University;

() for the payment of travelling and other allowas to the members of the Governing
Body, the Board of Management and the AcademiaCibetc.;

(g) for the payment of fellowships, freeships, dabships, assistantships and other
awards to students belonging to economically weaestions of the society or
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(h)

(i)
()
(k)

()

11.
namely:—

(i)

(ii)
(iii)
(iv)
(v)

12.

research associates or trainees, as the case mayytbeany student otherwise eligible
for such awards under the statutes, ordinances)atgans or rules made under this
Ordinance;

for the payment of the cost of audit of thads created under sections 8 and 9 of this
Ordinance;

for the meeting of expenses of any suit orceerlings to which University is a party;
for the purpose of movable and immovable asset

for the payment of any expenses incurred by thiversity in carrying out the
provisions of this Ordinance or the statutes, @daes, regulations or rules made
thereunder; and

for the payment of any other expenses as ajgoroby the Board of Management to
be an expense for the purposes of the University:

Provided that no expenditure shall be incurnedhie University in excess of the
limits for total recurring expenditure and totalnaecurring expenditure for the year,
as may be fixed by the Board of Management, witlisytrior approval:

Provided further that the General Fund shall,tfee purpose specified under
sub-clause (e), be applied with the prior appro¥ahe Governing Body.

Officers of the University.—The following shall be the officers of the Univeysi

the Chancellor;

the Vice-Chancellor;

the Registrar;

the Chief Finance and Accounts Officer; and

such other persons in the service of the Usityeas may be declared by the statutes
to be the officers of the University.

The Chancellor—(1) The Chancellor shall be appointed by the spong body for

a period of three years, with the approval of tlee&nment in such manner and on such terms and
conditions as may be specified by the statutes.

(@)
®3)

The Chancellor shall be the Head of the Uniters

The Chancellor shall preside over at the mestinf the Governing Body and

convocation of the University for conferring degediplomas or other academic distinctions.

(4)

The Chancellor shall have the following powe@mely:—

() to call for any information or record;

(b) to appoint the Vice-Chancellor;

(c) to remove the Vice-Chancellor in accordamnagh the provisions of sub-section
(7) of section 13 of this Ordinance; and
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(d) such other powers as may be specified bgtitetes.

13. The Vice-Chancello—(1) The Vice-Chancellor shall be appointed by the
Chancellor, on such terms and conditions as magpeeified by statutes, from a panel of three
persons recommended by the Governing Body hall, Ssubject to the provisions contained in
sub-section (7), hold office for a term of threange

Provided that after the expiry of the term of thy@ars, a person shall be eligible for re-
appointment for another term of three years:

Provided further that Vice-Chancellor shall conérto hold office even after expiry of his
term till new Vice-Chancellor joins, however, inyacase, this period shall not exceed one year.

(2) The Vice-Chancellor shall be the principal exae and academic officer of the
University and shall have the general superintecel@md control over the affairs of the University
and shall execute the decisions of various auiberdf the University.

(3) The Vice-Chancellor shall preside over at tb@evocation of the University in the
absence of the Chancellor.

(4) If in the opinion of the Vice-Chancellor, it lecessary to take immediate action on
any matter for which powers are conferred on amgrotauthority by or under this Ordinance, he
may take such action as he deems necessary amdastiheé earliest opportunity thereafter, report
his action to such officer or authority as wouldd@an the ordinary course dealt with the matter:

Provided that if in the opinion of the concerneélcetr or authority such action should not
have been taken by the Vice-Chancellor, then sask shall be referred to the Chancellor, whose
decision thereon shall be final.

(5) If in the opinion of the Vice-Chancellor, anydaision of any authority of the
University is outside the powers conferred by thiglinance or statutes, ordinances, regulations or
rules made thereunder or is likely to be prejudli@ahe interests of the University, he shall resju
the concerned authority to revise its decision wififteen days from the date of decision and in
case the authority refuses to revise such decistoolly or partly or fails to take any decision
within fifteen days, then such matter shall be mef# to the Chancellor and his decision thereon
shall be final.

(6) The Vice-Chancellor shall exercise such povasrd perform such duties as may be
specified by the statutes or the ordinances.

(7) If at any time upon representation made orrettse and after making such inquiry as
may be deemed necessary, the situation so wamadts the continuance of the Vice-Chancellor
is not in the interests of the University, the Ctellor may, by an order in writing stating the
reasons therein, ask the Vice-Chancellor to relsigbis office from such date as may be specified
in the order:

Provided that before taking action under this settion, the Vice-Chancellor shall be
given an opportunity of being heard.

14. The Registrar—(1) The Registrar shall be appointed by the Chismcén such
manner and on such terms and conditions of seagageay be specified by the statutes.
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(2) The Registrar shall have power to enter inteeaignent, contract, sign documents and
authenticate records on behalf of the Universitg ahall exercise such powers and perform such
duties as may be specified by the statutes.

(3) The Registrar shall be the Member-Secretarythef Governing Body, Board of
Management and Academic Council, but shall not hageight to vote.

15. The Chief Finance and Accounts Officer—(1) The Chief Finance and Accounts
Officer shall be appointed by the Chancellor intso@anner and on such terms and conditions
of service as may be specified by the statutes.

(2) The Chief Finance and Accounts Officer shaéireise such powers and perform such
duties as may be specified by the statutes.

16. Other officers.—(1) The University may apposuch other officers as may be
necessary for its functioning.

(2) The manner of appointment of other officerghad University and their powers and
functions shall be such as may be specified bythtites.

17. Authorities of the University.—The following shall be the authorities of the
University, namely:—

(i) the Governing Body;
(i) the Board of Management;
(iif) the Academic Council; and

(iv) such other authorities as may be declaredhigystatutes to be the authorities of the
University.

18. The Governing Body.—{) The Governing Body of the University shall catsf
the following, namely:—

(@) the Chancellor;
(b) the Vice-Chancellor;

(c) five persons, nominated by the sponsoring bagtyof whom two shall be eminent
educationists;

(d) one expert of management or information tetimo from outside the University,
nominated by the Chancellor;

(e) two persons, nominated by the Government; and
(H two members of the State Legislative Assemtu\he elected by the State Legislature.
(2) The Governing Body shall be the supreme authofithe University.
(3) The Governing Body shall have the followingyews, namely:—
(@) to provide general superintendence and dmestand to control functioning of

the University by using all such powers as are il by this Ordinance or the
statutes, ordinances, regulations or rules madeuhder;
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(b) to review the decisions of other authoritiéshe University in case they are not
in conformity with the provisions of this Ordinanoe the statutes, ordinances,
regulations or rules made thereunder;

(c) to approve the budget and annual reportefthiversity;

(d) to lay down the policies to be followed by tniversity;

(e) to recommend to the sponsoring body aboutvtiientary liquidation of the
University if a situation arises when smooth fuoning of the University does
not remain possible in spite of all efforts; and

() such other powers as may be prescribed bygttteates.

(4) The Governing Body shall meet at least thnica calendar year.

(5) The quorum for meetings of the Governing Bolglksbe five.

19. The Board of Management—(1) The Board of Management shall consighef
following members, namely:—

(@) the Vice-Chancellor;
(b) two members of the Governing Body, nomindigdhe sponsoring body;

(c) three persons, who are not the members oGiheerning Body, nominated by
the sponsoring body; and

(d) three persons from amongst the teachers,madad by the sponsoring body.
(2) The Vice-Chancellor shall be the ChairpersothefBoard of Management.

(3) The powers and functions of the Board of Mamageat shall be such as may be
specified by the statutes.

(4) The Board of Management shall meet at least amevery two months.

(5) The quorum for meetings of the Board of Manageinshall be five.

20. The Academic Councit—(1) The Academic Council shall consist of the Vice
Chancellor and such other members as may be sgbii the statutes.

(2) The Vice-Chancellor shall be the ChairpersothefAcademic Council.

(3) The Academic Council shall be the principal deraic body of the University and
shall, subject to the provisions of this Ordinarecel the rules, statutes and ordinances made
thereunder, co-ordinate and exercise general sigpmtvover the academic policies of the
University.

(4) The quorum for meetings of the Academic Cousbdll be such as may be specified
by the statutes.
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21. Other authorities.—The composition, constitution, powers and functiafsother
authorities of the University shall be such as mapecified by the statutes.

22. Disqualifications.—A person shall be disqualified for being a membearty of the
authorities or bodies of the University, if he,—

(@) is of unsound mind and stands so declareddoyrgpetent court; or
(b) is an undischarged insolvent; or

(c) has been convicted of any offence involvingahturpitude; or

(d) is conducting or engaging himself in privataching classes; or

(e) has been punished for indulging in or prongtinfair practice in the conduct of any
examination, in any form, anywhere.

23. Vacancies not to invalidate the proceedings afny authority or body of the
University.—No act or proceeding of any authority or body o tdniversity shall be invalid
merely by reason of any vacancy or defect in thesttution thereof.

24. Filling of casual vacancies.+h case there occurs any casual vacancy in any
authority or body of the University, due to deatbsignation or removal of a member, the same
shall be filled, as early as possible, by the permobody who appoints or nominates the member
whose place become vacant and person appointednoinated to a casual vacancy shall be a
member of such authority or body for the residithe term for which the person whose place he
fills would have been member.

25. Committees—(1) The authorities or officers of the Universitpay constitute
committees with such terms of reference as mayelsessary for specific tasks to be performed by
such committees.

(2) The constitution of such committees and thatie$ shall be such as may be specified
by the statutes.

26. The first statutes—(1) Subject to the provisions of this Ordinanced a&he rules
made thereunder, the first statutes of the Unityersiay provide for all or any of the following
matters, namely:—

(@) the constitution, powers and functions of thehorities and other bodies of the
University as may be constituted from time to time;

(b) the terms and conditions of appointment of \@e-Chancellor and his powers and
functions;

(c) the manner of appointment and terms and camgditof service of the Registrar and
Chief Finance and Accounts Officer and their poveerd functions;

(d) the manner of appointment and terms and congitof service of the employees and
their powers and functions;

(e) the terms and conditions of service of empdsyef the University;
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() the procedure for arbitration in case of digsubetween employees, students and the
University;

(g) the provisions regarding exemption of studdrdsn payment of tuition fee and for
awarding to them scholarships and fellowships;

(h) provisions regarding the policy of admissioimgluding regulation of reservation of
seats;

(i) provisions regarding fees to be charged fromgtudents; and

() provisions regarding number of seats in défgrcourses.

(2) The first statutes shall be made by the Goventnand published in the Official
Gazette and a copy thereof shall be laid beforé&thte Legislative Assembly.

27. The subsequent statutes-(1) Subject to the provisions of this Ordinancel ahe
rules made thereunder, the subsequent statutée adrtiversity may provide for all or any of the
following matters, namely:—

(@)
(b)
()
(d)

(€)
(f)
(9)
(h)
(i)

creation of new authorities of the University
accounting policy and financial procedure;
representation of teachers in the authordfdbe University;

creation of new departments and abolition restructuring of existing
department;

institution of medals and prizes;

creation of posts and procedure for abolitibpasts;
revision of fees;
alteration of the number of seats in differgyitabi; and

all other matters which under the provisiongto$ Ordinance are to be specified
by the statutes.

(2) The statutes of the University other than ting Statutes shall be made by the Board
of Management with the approval of the Governinglydo

(3) The Board of Management may, from time to timeke new or additional statutes or
may amend or repeal the statutes so made in theenhereinafter provided in this section:

Provided that Board of Management shall not make statute or any amendment of the
statute affecting the status, powers or constitutibany existing authority of the University until
such authority has been given an opportunity ofresging an opinion on the proposal and any
opinion so expressed shall be in writing and dbaltonsidered by the Governing Body.

(4) Every such statute or addition to the statwesany amendment or repeal of the
statutes shall be subject to the approval of thee@Gonent:
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Provided that no statute shall be made by theBo&Management affecting the discipline
of students and standards of instruction, educatr@hexamination except in consultation with the
Academic Council.

28. The first ordinances.—1) Subject to the provisions of this Ordinanceha rules or
statutes made thereunder, the Board of Managemamt make such first ordinances with the
approval of the Governing Body as it deems appatgprfor the furtherance of the objects of the
University and such ordinances may provide fooatny of the following matters, namely:-

(@) the admission of students to the University #neir enrolment as such;

(b) the courses of study to be laid down for tegrdes, diplomas and certificates of the
University;

(c) the award of the degrees, diplomas, certéigand other academic distinctions, the
minimum qualifications for the same and the meamsbé¢ taken relating to the
granting and obtaining of the same;

(d) the conditions for awarding of fellowshipshstarships, stipends, medals and prizes;

(e) the conduct of examinations, including thenteof office and manner of appointment
and the duties of examining bodies, examiners aodienators;

() fees to be charged for the various courseamaxations, degrees and diplomas of the
University;

(g) the conditions of residence of the studenth@nhostels of the University;
(h) provision regarding disciplinary action agaithe students;

(i) the creation, composition and functions of aother body which is considered
necessary for improving the academic life of theviarsity;

() the manner of co-operation and collaboratiathwther Universities and institutions
of higher education; and

(k) all other matters which by this Ordinance tatgtes made thereunder are required to
be provided by the ordinances.

(2) The Board of Management shall either modify tivelinances incorporating the
suggestion of the Governing Body or give reasomsnfui incorporating any of the suggestions
made by the Governing Body and shall return thénarttes alongwith such reasons, if any, to the
Governing Body and on receipt of the same, the @awg Body shall consider the comments of
the Board of Management and shall approve the andies of the University with or without such
modifications and then the ordinances, as apprbydtie Governing Body shall come into force.

29. The subsequent ordinances=(1) All ordinances other than the first ordinaneiall
be made by the Academic Council which after beimgraved by the Board of Management shall
be submitted to the Governing Body for its approval

(2) The Academic Council shall either modify thedioances incorporating the
suggestions of the Board of Management and the 1@mge Body or give reasons for not
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incorporating the suggestions, and shall returnotitinances alongwith such reasons, if any, the
Board of Management and the Governing Body shalisicier the comments of the Academic
Council and shall approve the ordinances of thevéisity with or without such modification and
then the ordinances, as approved by the Governaaty Bhall come into force.

30. Regulations.—Fhe authorities of the University may, subjecthe prior approval of
the Board of Management, make regulations, comgistgh this Ordinance, the rules, statutes and
the ordinances made thereunder, for the condud¢heif own business and of the committees
appointed by them.

31. Admissions—(1) Admission in the University shall be made slyidn the basis of
merit.

(2) Merit for admission in the University may betetenined either on the basis of marks
or grade obtained in the qualifying examination &lmission and achievements in co-curricular
and extra-curricular activities or on the basisnudrks or grade obtained in the entrance test
conducted at State level either by an associatidheoUniversities conducting similar courses or
by any agency of the State:

Provided that admission in professional and te@irgourses shall be made only through
entrance test.

(3) Seats for admission in the University, for #tedents belonging to Scheduled Castes,
Scheduled Tribes and Other Backward Classes ardidagped students, shall be reserved as per
the policy of the State Government.

(4) Atleast 25% seats for admission to each coshgdl be reserved for students who are
bonafide Himachalis.

32. Fee structure—(1) The University may, from time to time, preparela revise, its
fee structure and send it to the Government if®@approval and the Government shall convey the
approval within three months from the receipt & gnoposal:

Provided that if the approval of the Governmenhas conveyed within three months, it
shall be deemed to have been approved by the Goeatn

Provided further that the fee structure for eagtirse shall be decided before the issue of
prospectus and shall be reflected in the prospectus

Provided further that the fee structure shall rordvised or modified during the academic
year.

(2) The fee structure prepared by the Universiplldbe considered by a committee to be
constituted by the State Government, in the maasemay be prescribed, which shall submit its
recommendations to the Government after takinggotwsideration whether the proposed fee is,-

(@) sufficient for generating—
(i) resources for meeting the recurring exptemd of the University; and

(i) the savings required for the further deystent of the University; and
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(b) not unreasonably excessive.

(3) After receipt of the recommendations under settion (2), if the Government is
satisfied, it may approve the fee structure.

(4) The fee structure approved by the Governmemwteusub-section (3) shall remain
valid until next revision.

33. Examinations.—At the beginning of each academic session andyncase not later
than 30th of August of every calendar year, thevesity shall prepare and publish a semester-
wise or annual, as the case may be, Schedule eshiBadons for each and every course conducted
by it and shall strictly adhere to such Schedule:

Provided that if, for any reason whatsoever, Ursitgris unable to follow this Schedule, it
shall, as soon as practicable, submit a reporhéoGovernment giving the detailed reasons for
making a departure from the published Schedulexainitnation. The Government may, thereon,
issue such directions as it may deem fit for bettenpliance in future.

Explanation.—Schedule of Examination’ means a table giving tetbout the time, day
and date of the commencement of each paper whiahpart of a Scheme of Examinations and
shall also include the details about the pracesaminations.

34. Declaration of results—(1) The University shall strive to declare the réesof every
examination conducted by it within thirty days fréine last date of the examination for a particular
course and shall in any case declare the restdist bithin forty-five days from such date:

Provided that if, for any reason whatsoever, timversity is unable to finally declare the
results of any examination within the period of tyelive days, it shall submit a report
incorporating the detailed reasons for such detaythe Government. The Government may,
thereon, issue such directions as it may deerorfibétter compliance in future.

(2) No examination or the results of an examinasball be held invalid only for the
reasons that the University has not followed thkeBale of Examination as stipulated in section
33 and in this section.

35. Convocation.—The convocation of the University shall be heldewvery academic
year in the manner as may be specified by thetetafor conferring degrees, diplomas or for any
other purpose.

36. Accreditation of the University.—The University shall obtain accreditation from the
National Council of Assessment and Accreditatio®QT), Bangalore, within three years of its
establishment and inform the Government and sulelratgulating bodies which are connected
with the courses taken up by the University abbetdrade provided by NAAC to the University
and the University shall get renewed such accrialitat an interval of every five years thereafter.

37. University to follow rules, regulations, normsetc. of the regulating bodies.—
Notwithstanding anything contained in this Ordinanthe University shall be bound to comply
with all the rules, regulations, norms etc. of tegulating bodies and provide all such facilitiesl a
assistance to such bodies as are required by tbedistharge their duties and carry out their
functions.

38. Annual report—(1) The annual report of the University shalprepared by the
Board of Management which shall include amongeotatters, the steps taken by the University
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towards the fulfilment of its objects and shaldpproved by the Governing Body and copy of the
same shall be submitted to the sponsoring body.

(2) Copies of the annual report prepared undersggtion (1) shall also be presented to
the Government.

39. Annual accounts and audit—(1) The annual accounts including balance shetteof
University shall be prepared under the directiohghe Board of Management and the annual
accounts shall be audited at least once in evay lyg the auditors appointed by the University for
this purpose.

(2) A copy of the annual accounts together withabdit report shall be submitted to the
Governing Body.

(3) A copy of the annual accounts and audit repdwhgwith the observations of the
Governing Body shall be submitted to the sponscbiodyy.

(4) Copies of annual accounts and balance sheeam@ under sub-section (1) shall also
be presented to the Government.

(5) The advice of the Government, if any, arising of the accounts and audit report of
the University shall be placed before the Goverridogy and the Governing Body shall issue such
directions, as it may deem fit and compliance tbesaall be reported to the Government.

40. Powers of the Government to inspect the Univdatg.—(1) For the purpose of
ascertaining the standards of teaching, examinatahresearch or any other matter relating to the
University, the Government may, cause an assesstoepé made in such manner as may be
prescribed, by such person or persons as it may fiee

(2) The Government shall communicate to the Unityertss recommendations in regard
to the result of such assessment for correctivieraeind the University shall take such corrective
measures as are necessary so as to ensure theacwaf the recommendations.

(3) If the University fails to comply with the reemonendations made under sub-section
(2) within a reasonable time, the Government may guch directions as it may deem fit which
shall be binding on the University.

41. Dissolution of the University by the sponsoringpody.—(1)The sponsoring body
may dissolve the University by giving a notice hésteffect to the Government, the employees and
the students of the University at least one yeadwvance:

Provided that dissolution of the University shadivh effect only after the last batches of
students of the regular courses have completed ¢barses and they have been awarded degrees,
diplomas or awards, as the case may be.

(2) On the dissolution of the University all thesets and liabilities of the University shall
vest in the sponsoring body:

Provided that in case the sponsoring body dissdivedJniversity before twenty five
years of its establishment all the assets of thieddsity shall vest in the Government free from all
encumbrances.
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42. Special powers of the Government in certain @umstances.—1)If it appears to
the Government that the University has contraveargdof the provisions of this Ordinance or the
rules, statutes or ordinances made thereundersocdrgravened any of the directions issued by it
under this Ordinance or has ceased to carry outoériie undertakings given or a situation of
financial mis-management or mal-administration aasen in the University, it shall issue notice
requiring the University to show cause within foftye days as to why an order of its liquidation
should not be made.

(2) If the Government, on receipt of reply of thailersity on the notice issued under
sub-section (1), is satisfied that there is a priimee case of contravening all or any of the
provisions of this Ordinance or the rules, statatesrdinances made thereunder or of contravening
directions issued by it under this Ordinance ocedsing to carry out the undertaking given or of
financial mis-management or mal-administratiorshiall make an order of such enquiry as it may
consider necessary.

(3) The Government shall, for the purpose of anyuéy under sub-section (2), appoint
an inquiry officer or officers to inquire into awy the allegations and to make report thereon.

(4) The inquiry officer or officers appointed undasb-section (3) shall have the same
powers as are vested in a civil court under theeGafdCivil Procedure, 1908 (of 1908)while
trying a suit in respect of the following mattemamely:—

(@8 summoning and enforcing the attendance of anggm and examining him on oath;

(b) requiring the discovery and production of agh document or any other material as
may be predicable in evidence;

(c) requisitioning any public record from any dooir office; and
(d) any other matter which may be prescribed.

(5) The inquiry officer or officers inquiring undéris Ordinance, shall be deemed to be a
civil court for the purposes of section 195 and itea26 of the Code of Criminal Procedure, 1973
(2 of 1974).

(6) On receipt of the enquiry report from the dfficor officers appointed under sub-
section(3), if the Government is satisfied that Wwmiversity has contravened all or any of the
provisions of this Ordinance or the rules, statutesordinances made thereunder or has violated
any of the directions issued by it under this Oadite or has ceased to carry out the undertakings
given by it or a situation of financial mis-managarhand mal-administration has arisen in the
University which threatens the academic standarthefUniversity, it shall issue orders for the
liquidation of the University and appoint an adrstrator.

(7) The administrator appointed under sub-sect&)nsfiall have all the powers and be
subject to all the duties of the Governing Body #relBoard of Management under this Ordinance
and shall administer the affairs of the Universittil the last batch of the students of the regular
courses have completed their courses and theylteare awarded degrees, diplomas or awards, as
the case may be.

(8) After having awarded the degrees, diplomaswards, as the case may be, to the last
batches of the students of the regular coursesdhenistrator shall make a report to this effect t
the Government.
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(9) On receipt of the report under sub-sectiontf& Government shall, by notification in
the Official Gazette, issue an order dissolving theversity and from the date of publication of
such notification, the University shall stand dised and all the assets of the University shalt ves
in the Government free from all encumbrances ftioendate of dissolution.

43. Power to make rules—(1) The Government may, by notification in the iCiil
Gazette, make rules for carrying out the provisiofthis Ordinance.

(2) Without prejudice to the generality of the fgoéng power, such rules may provide
for all or any of the following matters, namely:—

(&) matter to be prescribed under clause (d) lofssction (4) of section 42; and

(b) other matters which are required to be, or rhay prescribed by rules under this
Ordinance.

(3) All the rules made under this Ordinance shalldid, as soon as may be after they are
so made, before the State Legislative Assemblylewhis in session, for a period of not less than
ten days which may be comprised in one sessiom @w® or more successive sessions and if
before the expiry of the session in which it islam or the successive sessions aforesaid, the
Legislative Assembly agrees in making modificatinrany of such rules or agrees that any such
rule should not be made, such rule shall therebhfiee effect only in such modified form or be of
no effect, as the case may be, so, however, thatsach modification or annulment shall be
without prejudice to the validity of anything preusly done under that rule.

44. Power to remove difficulties—(1) If any difficulty arises in giving effect tché
provisions of this Ordinance, the Government niaworder published in the Official Gazette,
make provisions, not inconsistent with the prowisiof this Ordinance, as appear to it to be
necessary or expedient for removing the difficulty:

Provided that no such order shall be made undgiséction after the expiry of a period of
two years from the commencement of this Ordinance.

(2) Every order made under this section shallcass as may be after it is made, be laid
before the State Legislative Assembly.

URMILA SINGH
Goner,
HimachabBesh,

A. C. DOGRA
Secretary (Law) to the
Government of Himachal Pradesh

Shimla:
Dated: May, 2010.
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T IR WAl T 9, BARYR §RT AHI—HI WR ST &1 Sre |

(V) PR3 B, I99 & I g7 Al § Hel™ IUEE— ®IE & JTAR HIR
TR HRAT BRI |

(VIl) A iR I/i—(®) |faeT & R W Fgad afdd &1 7810 /— I9 & H3d
JfaeT® IBH (G U 908 & YRS o1 IS U & §16R 8111) UfaHT |t @1 SigddT | dfder
R Fgad afad ST 9y Y a9 (aul) & oy HfdaTeies Y6d § i Ufderd @ k69 (Ue & 4
I8 T U U & IAaH /URMIS R™ H e gfg & TRIeR) @1 gfg & haR BN 3R
3T PIS WEds YU, S alRs /== I 3Mfe &1 fagm S |

(@) wfer R g afe B dar gofaar sRerS R W e | 3y Wi wfge
IR BT BRI /AR SIh &1 IR Sl & Al Fgfad F9ra {6y o & forg et 8Rft |

(M wfer R e Afdd, Th A & HaT Q@ BT S U UP (o & ATaAD
BT BT BHAR BRI | I8 JABIR Yeb Iy b e fhal ST Febhdr | <fdar R g eafdd
B AT 91 UBR BT 3 PIg IMAHRT TGS ol 8MT| g8 Ffdbedr uigid iR vaocioHio
SAMG & ford A1 haR T8I BRI /8RN | dhacd U DT FRAGAR fadr Sy |
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(@) = ANeRl & srgdled & 91 Jar 9 g srguiefd & wd: €1 dfdar &r
AT (FHTO) B SO | |faar W Fga Afdd, e (SYC)) I Ui @ safd & for

AfAgTHS YHH BT HER ol BT |

(€) dfdeT & R R g $ar R g v @ @l Fgfad & te M W
ol PR Al B g8 T8 WX URNAID RN & AR R 3aehh ST WMV & [T 4T3 8
SITET |

@) T gl B WREBRI /I FRfhedr Faarl | 31U TR 10—
U BRAT BN | GRE W8 A i &bl Tofac! Afgell Yd 81 b, 3RS AR TR FFuged
1 2T | e il @1 fa wiftga fafec AfferT / @aar) gRT Sugaadt & ford
Y GRIETOT fhar ST |

() Wfaar R Fgad Aafdd &1, Al o USRI Sl & T H AR TR AT fufer
B Al 98 99 &R W, 9 Fafid sl B dauEE @ |09 R R 8, I I /o d
W&l PI EPHER BT/ BT |

(o) fFrafid eHaRal @ gen § Jen ory War FEEl @ SueE, SRl Uh.IR-TH.AR,,
gedl W, e afgsy [ frgw, Sem Fem qen ererer frw anfe wfder w frge
IfdTal & LM H ARL T BN | 9 39 W § gerafia Sudferdl onfe @ oy gher BT |

16. ARGVl H Yl e Ue9 WROR R, GHI—9H W SR
ST/ e SISl /3= fUss @l iR I Uil & Afadl & oy Jar # (ReA &bl
19 SIRY Y Y Srgee & el gl |

17.  fawrfa wen—arg 781 |

18. RIfe o o afda—Tel U WRBR B Ig X B 5 VAT BRAT SMavId AT
THT 2, dgf 98, eRul o1 falRad # sifafeilRaa oxe, ik feame 99w o War mamT &
RS A, MY gRI, 349 A @ o] Sug=i &7 oy ot o aufdqat & gasf ar usi @
qrad, R HR FH |

SUEE—"g"

Rarae e @ wreyd A fAufed & WM arell |figT /TR @71 urey

“fgi deeR” 7 SWRIGT UM UGTHR BN T 8 MR UIH UeTHR T o (U
AM) & w9 H Gfda & IR W AFfaRad Maud &R wal W War oA @ forg dEAfa &
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1. U8 & 99W UTPR o @S BT AM) & O H ¥ UR™ B
AR BT FHCT BF Il e dd, Th a9 &l @Ay & forv fgd ueieR &
Jar § B | Ig faftfdse w9 SfeatfRaa fhar Tam & 3R SHl WTeR g§RT AR
IRIT AT ® B g weteR @ gy 9eTeR & et wfaer, onReyt e faaw @,
SR 1 1 fem &1 wgwa & wiafaa (Far) 81 SITodT qem gE

e Saegs A8l BRI |

WReg ded I GfAEr B MR W gl H 9@l /AdEeRer & forg Sefe
fOqmTeder g1 quigay SR WR A9 95 ST fhar SrQen b a9 & SR fdar
R gad by T Ffdd &1 3o Td gdesR Galve-ed JrRIT AT o7 ARl
IAG!I AfIST BT M@ BT AGHIDBIOT / ST SITYT |

2. UYH UEHR Pl GfAeTHD IHH /— ©9 fH 8RfT |

3. UYF UDHR Pl Wdl, YOIl JRATg AR WR BH | Al Gfdar wR Fga safdd o1
BT / 3RV S Fal Ul ofar & a7 afe ufia gea s9 Rfea @ favg
Ry /< aR e Smar € s forg UM ueieR T |fdeT WS T g
a1 frgfoa wiafa @) o S & forg gri 8RfY |

4. WAET TR PTG (Ug @1 M), Th A DI Gl P B D
9eaTq P & & SMHRAD JAHI HI THAR BT | IT JAAHI T I ddb dfad
foam ST FHTT | AEARTHD TR G (g BT 9™) B, foar W@

UHR I J= B ATHIE ST 8l 8| g8 fafbear ufagfd ik gerodiowio
s & ford Wl ghaR A8 BNNT/BRN | dad Ugfd sfaede, Fuargar faan

ST |
5. = AEeR & srgdeT & 991 wdal 9 sFdgd srulefd | wa: g dfdar
BT TIGH (FATIA) B STRATT | FAGT TR &R oo (g o1 )

FHa (($ZE) | rguRerfa &1 3@l & foy 9a9 &1 gharR T8l s8N |

6. WfAdaT & MR W FYad HHaR! [ Ui av &I el Fgfdd & v Wb W
quf PR S Bl 98 S8l WR YRS BRI & YR IR SaeIdH SHT IR &
ferq o1 &1 Sy |

7. FAMA Il B WRGRT /ISR FRfdhea @qarll § YT IR YA UF
U BRAT BT | AfRST il 1 g9 H, 9RE WWils W 3D Bl T9Ewer g6
M T, S SR dR WR Auad a1 oIt | Afger mwafdial &1 faslr wifdrea
ffear sy / Rl §RT SUYadal & foly Ya: URIeTor fdhar Sim =mfey |

8. el R Frgaa @fdd &1, I U UE Hadl & AR H SR RS fUfer
g, a1 g8 S &R W, ol i gfeRerl eHert ®1 9daHE & gAad WRAR]
2, I I/ 2FF It BT EHAR BRI /BT |

9. dWaar w® fFyad =fdd (@) @ $HaN AFfEd 9 AT b HI—|rRT
godlovwo / Sfiodiows i &) & &1 |

Td IRITEHT YIH UeThR AR Fgd ueieR & Il o SuRefa § a8 gduem
SfecilRaa faq, w19 3R 9y &7 [U-—au g&meR & U 2|



e & suRefy &

(TFoH UeTPR & BHIER)

(fgia veTpR & BER)

[Authoritative English text of this Department ification _o. PLG-A(1)-
2/2006(Investigator) Dated 28-05-2010 as requireder clause (3) of Article 348 of Constitution
of India].

PLANNING DEPARTMENT
(Economics & Statistics)
NOTIFICATION

Shimla-2, the 3rd June, 2010

No. PLG-A(1)-2/2006(Investigator).—n exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Gomer, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission is p&as make the Recruitment and Promotion
Rules for the post of Investigator, Class-IIl (NGazetted), in the Department of Economics and
Statistics, Himachal Pradesh as per Annexure “fdcdted to this notification; namely:-

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh, Economics and Statistics Department, tiga¢sr Class-lll, (Non-Gazetted) Recruitment
and Promotion Rules, 2010.
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(2) These rules shall come into force from théedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.42) The Himachal Pradesh, Economics and Statistics
Department, Investigator, Class-lll (Non-Gazettdcruitment and Promotion Rules, 1997
notified vide Notification NOPLG-A(3)17/95, dated the 19.11.1997 are herebyalegde

(2) Notwithstanding such repeal, any appointrmeatie of anything done or any action
taken under the relevant rules so repealed underwde 2(1) supra, shall be deemed to have been
validly made, done or taken under these Rules.

By order,

Sd/-
Principal Secretary.

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF INV ESTIGATOR
(CLASS-IIl, NON-GAZETTED), IN THE DEPARTMENT OF ECON OMICS AND
STATISTICS, HIMACHAL PRADESH
1. Name of the Post.+vestigator
2. Number of Posts.—24 (Twenty Four)

3. Classification: Class — Il ( Non Gazetted ).

4. Scale of Pay.—{i) Pay band for regular incumbents:
PB-2 Rs. 5910-20200 + 1900 Grade Pay

(i) Emoluments for Contract employees:
As per detail given in Col. 15-A.

5. Whether Selection Post or Non-Selection PostNen-Selection
6. Age for direct recruitment.—Between 18 and 45 years

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including thegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall redidilele for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract apypoient;

Provided further that upper age limit is relaxalfte Scheduled Castes/Scheduled
Tribes/Other Backward categories of persons tae#tent permissible under the general or special
order(s) of the Himachal Pradesh Government;

Provided further that the employees of all thelleu®ector Corporations and Autonomous
Bodies who happened to be Governments Servantsrebedbsorption in Public Sector
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Corporations/Autonomous Bodies at the time of ahiti constitutions of such
Corporations/Autonomous Bodies shall be allowede agncession in direct recruitment as
admissible to Government servants. This concessilbmot, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodidg® were/are subsequently appointed by
such Corporations/Autonomous Bodies and who arehiaelly absorbed in the service of such
Corporations/Autonomous Bodies after initial congions of the Public Sector
Corporations/Autonomous Bodies.

Note.—(1) Age limit for direct recruitment will be recked on the first day of the year in
which the Post(s) is/are advertised for invitingplagations or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direcuraent are relaxable at the discretion of
the H.P. Public Service Commission in case theidamelis otherwise well qualified.

7. Minimum Educational & other qualifications required for direct recruit.—(1)
ESSENTIAL : Should have passed 10+2 examination or its equiv&lem a recognized Board of
School Education/University.

(2) DESIRABLE QUALIFICATION: Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees.—AgeNot applicable.Educational Qualification: As
prescribed in Col.No. 11.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recuitment or by promotion,
secondment, transfer and the percentage of Posts be filled in by various methods.—{() 10 %
by promotion.

(i) 90 % By direct recruitment on a regular Isasr by recruitment on contract basis as
the case may be. The contract employees will getlements as given in Col.15-A and will be
governed by service conditions as specified irnstdid column.

11. In case of recruitment by promotion deputatia, transfer, grades from
which promotion/transfer is to be made.—By promotion from amongst the Class-1V officials
who have passed 10+2 examination or its equivafesh a recognized Board of School
Education/University and possess 05 years regeasce or regular combined with continuous
adhoc service rendered, if any, in the grade;

Provided that if a Class-IV official is otherwigdigible to be promoted to the post of
Investigator with the qualification Matric or HinBattan with Matric (English) then he/she will be
so promoted but shall have to acquire the quatiboaof 10+2 standard within 03 years. If the
candidate fails to acquire the 10+2 qualificatign3i.12.2011, then he/she shall be reverted from
Investigator to Class-IV post.

Provided further that all the Class-IV officiale promoted shall not be considered to be
eligible for their next promotion until they possethe minimum educational qualifications
prescribed for direct recruitment as mentioned au@in No.7 of the above Rules.
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A (1) Provided that for the purpose of promoterery employee shall have to serve at-
least one term in the Tribal/Difficult areas subjeradequate number of post(s) available in such
areas:

Provided further that the proviso (I) supra shadt be applicable in the case of those
employees who have five years or less servicefde&uperannuation.

Provided further that Officers/Officials who haveot served at-least one tenure in
Tribal/difficult Area shall be transferred to suafe strictly in accordance with his/her seniority i
the respective cadre.

Explanation I.—For the purpose of proviso | supra the “term™Tinbal/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance o&thployee.

Explanation Il.—For the purpose of proviso | supra the Tribal/Rifft Areas shall be as
under:-

01 District Lahaul & spiti.

02 Pangi and Bharmour Sub Division of Chambarigist

03 Dodra Kawar Area of Rohru Sub-Division.

04 Pandrah Bis Pargana, Munish Darkali and Granclrayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

05 Pandrah Bis Pargana of Kullu District.

06 Bara Bhangal Areas of Baijnath Sub DivisiorKahgra District.

07 District Kinnaur.

08 Kathwar and Korga Patwar Circles of Kamrau Sehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kath Patwar Circle of Shillai
Tehsil, in Siormour District.

09 Khanyol-Bagra Patwar Circle of Karsog TehSi§daGussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-ChowkbSehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kothog, Silh-Badhiw&lastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiunilipéa, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Tlguhehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

In all cases of promotion, the continuous ad-rewise rendered in the feeder post if any,
prior to regular appointment to the post shallddesh into account towards the length of service as
prescribed in these Rules for promotion subject ttee conditions that the ad-hoc
appointment/promotion in the feeder category haehb@ade after following proper acceptable
process of selection in accordance with the prowsiof R&P Rules ;

Provided that in all cases where a junior perssgoes eligible for consideration by virtue
of his total length of service (including the servirendered on ad-hoc basis followed by regular
service/appointment) in the feeder post in viewth#d provisions referred to above, all persons
senior to him in the respective category/post/catiadl be deemed to be eligible for consideration
and placed above the junior person in the fieldarfsideration ;

Provided further that all incumbents to be congdefor promotion shall possess the
minimum qualifying service of at least 03 yearstmt prescribed in the R&P Rules for the post,
whichever is less:
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Provided further that where a person becomesgibédi to be considered for promotion on
account of the requirements of the preceding poouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion;

Explanation.—The last proviso shall not render the junior incemis ineligible for
consideration for promotion if the senior ineligilpperson happened to be ex-servicemen recruited
under the provisions happened to be Ex-servicenmah under the provision of Rule-3 of
Demobilized Armed Forces Personnel (ReservationVatancies in Himachal State Non-
Technical Services) Rules, 1972 and having beeangihe benefit of seniority there-under or
recruited under the provisions of Rules 3 of thesEwicemen (Reservation of Vacancies in the
Himachal Pradesh Technical Service) Rules, 1985h@awihg been given the benefit of seniority
there under.

(2) Similarly, in all cases of confirmation camibus adhoc service rendered on the
feeder post, if any, prior to the regular appoimitregainst such posts shall be taken into account
towards the length of service, if the adhoc appoartt/promotion had been made after proper
selection and in accordance with the provisiorhefR&P Rules;

Provided that inter-se-seniority as a result affcmation after taking into account, ad-hoc
service rendered as referred to above shall rearethanged.

12. If the Departmental Promotion Committee exi#, what is its composition?.-As
may be constituted by the Government from timenet

13. Circumstances under which the H.P.Public Seise Commision is to
be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a Direct recruitmen—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to post by direct reruitment.—Selection for
appointment to the post in the case of direct rgoent shall be made on the basis of viva-voce
test, if Himachal Pradesh Public Service Commissionther recruiting authority as the case may
be, so considered necessary or expedient by sewtiéist or practical test, the standard/syllabus,
etc. of which, will be determined by the Commissiotier recruiting authority as the case may be.

15(A) (Selection for appointment to the post bycontract appointment).—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:

() CONCEPT.—(a) Under this policy, thenvestigator in the Department of
Economics and Statistics, Himachal Pradesh willebgaged on contract basis initially for one
year, which may be extendable on year- to- yeasbas

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emdduct of the contract appointee is satisfactory
during the year and only then his period of contimto be renewed/extended.

() POST FALLS OUT OF THE PURVIEW OF HP PSC/HP SSSB.—fhe
Economic Adviser, Economics and Statistics Depantmeimachal Pradesh after obtaining the
approval of the Government to fill up the vacanstsoon contract basis will place the requisition
with the concerned recruiting agency i.e. H.P. Sdinate Services Selection Board, Hamirpur.
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(c) The selection will be made in accordance i eligibility conditions prescribed
in these Rules.

(I CONTRACTUAL EMOLUMENTS .—The Investigator appointed on contract
basis will be paid consolidated fixed contractualoant @ 7810/- P.M. (which shall be equal to
initial of the pay band + Grade Pay). An amoun8# (equal to annual increase in the minimum/
initial start of the pay band and grade of the pastper annual increase in contractual emoluments
for the subsequent years will be allowed if corttra@xtended beyond one year.

(1)  APPOINTING/ DISCIPLINARY AUTHORITY.— The Economic Adviser,
Economics and Statistics Department, Himachal Rtadéll be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cabe
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test tamdard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachaldBsh Subordinate Services Selection Board,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTMENTS.—As may be constituted by the concerned recruitiggnay i.e. the H.P.
Subordinate Services Selection Board, Hamirpur.

(VI) AGREEMENT .—After selection of a candidate, he/ she shah sig agreement as
per Annexure-B appended to these Rules.

(VI) TERMS & CONDITIONS.—( a) The contractual appointee will be paid fixed
contractual amount @ Rs.7810/- per month (whichl §lgaequal to initial of the pay band+Grade
pay). The Contract Appointee will be entitled fociease in contractual amount 3% per annum
(equal to annual increase in the minimum / inisrt of the pay band and grade of the post) for
further extended years and no other allied bengtfith as senior/selection scales etc. will be given

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in case ghgormance/ conduct of the
contract appointee is not found satisfactory.

(c) Contract appointee will be entitled for oreeyaasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/she ghaill be entitled for Medical
reimbursement and L.T.C. etc. Only Maternity leasié be given as per rules.

(d) Unauthorized absence from duty without th@rapal of the Controlling Officer
shall automatically lead to the termination of tumtract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

(e) An official apponted on contract basis wheéhaompleted five years tenure at one
place of posting will be eligible for transfer ored based basis wherever required
on administrative grounds.

() Selected candidate will have to submit a ifiegte of his/her fithess from a
Government/ Registered Medical Practitioner. Wornandidate pregnant beyond
twelve weeks will stand temporarily unfit till tr@nfinement is over. The women
candidate will be re-examined for the fitness framauthorized Medical Officer/
Practitioner.



1400 IS, fBHMEe UQe, 16 S, 2010 /26 USS, 1932
(9) Contract appointee will be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular officials at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR, Le&®ules, GPF Rules, Pension Rules and
Conduct Rules, etc. as are applicable to regulan@raes will not be applicable in
case of contract appointees. They will be entittedemoluments etc. as detailed in
this column.

16. Reservation.—Fhe appointment to the service shall be subjedrdiers regarding
reservation in the service for Schedule Castestidbe Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not Applicable.

18. Powers to Relax.-Where the State Government is of the opinion thatsi
necessary or expedient to do so, it may, by orderdasons to be recorded in writing and in
consultation with the H.P. Public Service Commissgio relax any of the provisions of these Rules
with respect to any class or category of persorgosts.

ANNEXURE-"B"

Form of contract /agreement to be executed betweehe Investigator and the
Government of Himachal Pradesh through Economic Adiser, Economics and
Statistics Department, Himachal Pradesh

This agreement is made on this day of in the year
between Sh./Smt. Slo/  Dlo

Shri.
R/o contract appointee

(hereinafter called the FIRST PARTY), AND The Gawer of Himachal Pradesh through
(DesignatiacheoAppointing Authority) Himachal

Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a (Name of the post) on contract basis on the
following terms & conditions:-

1. That the FIRST PARTY shall remain in the sesvof the SECOND PARTY as a
(Name of the post) for a period ofdr y@mmencing on day of and
ending on the day of . It is specificallgntioned and agreed upon by both the parties
that the contract of the FIRST PARTY with SECONDMPIY shall ipso-facto stand terminated on
the last working day i.e. on ------------------ amtformation notice shall not be necessary.

Provided that for further extension/renewal of tcact period the HOD shall issue a
certificate that the service and conduct of thetremh appointee was satisfactory during the year
and only then his period of contract is to be reedfextended.

2. The contractual amount of the FIRST PARTY Wwél Rs. per month.

3. The services of FIRST PARTY will be purely mmporary basis. The appointment
is liable to be terminated in case the performaim#ract of the contract appointee is not found
good or if a regular incumbent is appointed/ postgdinst the vacancy for which the first party
was engaged on contract.
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4, Contractual (Name of the post) bl entitled for one day casual
leave after putting in one month service. This éee&n be accumulated up to one year. No leave of
any kind is admissible to the contractual (Name of the post). He/she will not be entitled
for Medical Reimbursement and LTC etc. Only matgriheave will be given as per Maternity
Benefit Act, 1961.

5. Unauthorized absence from the duty withoutaperoval of the Controlling Officer
shall automatically lead to the termination of ttemtract. A contractual (Name of the
post) will not be entitled for salary for the petiof absence from duty.

6. An official apponted on contract basis whoéaempleted five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieste of his/her fithess from a
Government/Registered Medical Practitioner. In cdsgomen candidates pregnant beyond twelve
weeks will render her temporarily unfit till the dinement is over. The women candidate should
be re-examined for fithess from an authorized Mad@fficer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as agtiie to regular counter-part officer/ official. Bhe
Employees Group Insurance Scheme as well as ESPEHH. will not be applicable to contractual
appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY haverein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)

(Name and Full Address)
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H.P.P.S.C.Form 22

(Referred to in paras 3.4(v) and 3.p
(Form to be filled in by the Departments of thevGaf Himachal Pradesh while sending
proposals to the Himachal Pradesh Public Servicerission for amending Recruitment and
Promotion Rules).
1. Name of the Post.-4navestigator.

2. Name of the Department.-Economics & Statistics Department Himachal Pradesh.

3. State title of the Recruitment and Promotion Rles.—Amendments in R&P rules
for the post of Investigator.

4. Is a copy of the rules enclosed herewith? (Buch a copy has already been
supplied to the Commissioner’s office, mention refence only and a copy need not be sent
again).—Yes

5. Particulars of the proposed amendment(s) Namejesignation and telephone
number of officer to be contacted for discussion ofurther information.—

Amendment in Sl. No. 4, 7, 10, 11 & 15 (A) is prepd in the light of the Govt. instructions.

Shri Pradeep Chauhan, Economic Adviser, Tel. 886302 (0)M.N0.98160-22449.

Rule No./ Existing provision Proposed provision Detailed reason for the
Col. No. proposal
1 2 3 4
Sl. No. 4 Rs.3120-100-3220-110-3660¢ i)Pay Scale for regularin the R&P Rules for the
120-4260-140-4400-150- incumbents: post of Investigator, an
5000-160-5160 Rs.3120-100-3220-110- amendment vide Sl.No. 10
3660-120-4260-140-4400- | & 15(a) for selection fof
150-5000-160- 5160. appointment on a post gn
ii)Emoluments for contract basis, has beén
Contract employees: proposed as per
Rs.3120+1560=4680 instructions of the Govt. As
(initial Basic Pay + DP). per Office Memorandum

No.PER(AP-C)-(3)1/2007,
SI. No. 7 Should have passedShould have passed 10t+2lated the 14th August,

Matriculation with Second examination or itg 2008(copy enclosed),

division or 10+2 examination equivalent from a amendment under col.Noj4

or its equivalent from a recognized Boardfand 7 is proposed.

recognized Board/University.| University. Similarly, under col.No.11,

condition to serve tribal

SIl. No. 10 | 10% by promotion 90% by 10% by promotion. areas has to be
direct recruitment. 90% by direct recruitmentincorporated as per Office

on regular basis or byMemorandum No. Per
recruitment on contragt (APIII) A(3)-2/80-lll,

basis as the case may bealated the 11th Sept
The contract employees will2008(copy enclosed).
get emoluments as given |n
Col.15-A and will be
governed by service
conditions as specified i
the said column.

=)
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Sl. No. 11

By promotion from amongst By promotion from amongst

the Class-IV officials whg
have passed Matric or Hin
(Rattan) with Matric (English
as one of the subject) and al
possess 5 years regular serv

or regular combined with education/University  an

continuous adhoc service,
any.

Provided that the incumben
of the post of Class-IV
officials so promoted shall ng
be considered to be eligible f
their next promotion, unti
they possess the minimu
education qualifications
prescribed for direc
recruitment as mentioned
Column No.7 of the abov
Rules.

Note.—1) In all cases o
promotion, the continuous ac
hoc service rendered in th
feeder post if any, prior t
regular appointment to th
post shall be taken int
account towards the length
service as prescribed
theseRules for promotio
subject to the conditions th
the ad-hoc appointment/prom
tion in the feeder category hg
been made after followin
proper acceptable process

selection in accordance withtheir next promotion unti

the provisions of R&P Rules :

(a) Provided that in all case
where a junior perso
becomes eligible fo
consideration by virtue of hi
total length of servicg
(including the service rendere
onad-hoc basis followed b
regular service/appointmen
in the feeder post in view @
the provisions referred t
above, all persons senior

him in the respective of post(s) available in such

category/post/cadre shall |
deemed to be eligibl
forconsideration and place
above the junior person in th
field of consideration.

Provided further that al
incumbents to be considerg
for promotion shall posseg
the  minimum  qualifying
service of at lease three yea
or that prescribed in th
Recruitment and Promotio

the Class-IV officials whd
lihave passed 10+2
examination or ity
sequivalent from a
aecognized Board of Schoo

ifpossess five years regul
service or regular combing
tsvith  continuous  adho
service rendered, if any , i
tthe grade;

Dr

Provided that if a Class-I
mofficial is otherwise eligible
5to be promoted to the post
t of Investigator with the
nqualification  Matric  or
eHindi Rattan with Matric
(English) then he/she will b
so promoted but shall hay
-to acquire the qualificatio
eof 10+2 standard within O
pyears. If the candidate fai
eto acquire the  10+]
pqualification by 31.12.2011),
pthen he/she shall be reverted
nfrom Investigator to Class
nlV post.

At
oProvided further that all th
dClass-1V officials SO
gpromoted shall not b
ofonsidered to be eligible fq

SO ap e
2

@ D

o 0=

D

11%

=

they possess the minimu
educational qualification
rqprescribed for direc
N recruitment as mentioned
 Column No.7 of the abov
5 Rules.

OS5 3

dProvided that for the
ypurpose of promotion every
tlemployee shall have tp
fserve at-least one term |n
othe Tribal/Difficult areas
Isubject to adequate number

Deareas:
dProvided further that the
eproviso (I) supra shall nat
be applicable in the case pf
those employees who haye
| five years or less service,
2deft for superannuation.
s

Provided further that
r®fficers/Officials who have
enot served at least orne
ntenure in  Tribal/difficult
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Rules for the post, whichevegrarea shall be transferred to
is less: such area strictly in
accordance with  his/he
Provided further that where |aseniority in the respectiv
person becomes ineligible tocadre.

be considered for promotion

=

(%)

on account of the requirement&xplanation 1: For the
of the preceding proviso, thepurpose of proviso | supra
person(s) junior to him shallthe “term” in

also be deemed to be ineligihlélribal/Difficult areas shall
for consideration for suchmean normally three yea
promotion; or less period of posting i
such areas keeping in view
Explanation :- The last| the administrative
proviso shall not render therequirements and
junior incumbent(s) ineligible performance of the
for consideration for employee.
promotion if the senio
ineligible person(s) happenedExplanation Il : For the
to be ex-servicemen recruitecourpose of proviso | supr
under the provisions of Rule-8the Tribal/Difficult Areas
of Demobilized Armed Forces shall be as under:-
Personnel (Reservation of
Vacancies in Himachal Statel. District Lahaul & spiti.
Non- Technical Serviced)2. Pangi and Bharmour Sul
Rules 1972 and having beemivision of Chamba|
given the benefit of seniority District.
there-under or recruited undeB. Dodra Kawar Area of
the provisions of Rules 3 afRohru Sub-Division.
Ex-Servicemen (Reservatigd. Pandrah Bis Pargang,
of Vacancies in the HimachalMunish Darkali and Gram
Pradesh Technical ServicePanchayat Kashapat, Gram
Rules, 1985 and having bee¢rPanchayats of  Rampur
given the benefit of seniority Tehsil of District shimla.
thereunder. 5. Pandrah Bis Pargana pf
Kullu District.
(2) Similarly, in all cases of 6. Bara Bhangal Areas ¢
confirmation, continuous ad-Baijnath Sub Division of
hoc service rendered on thd&angra District.
feeder post, if any, prior to the 7. District Kinnaur.
regular appointment agains8. Kathwar and Korga
such posts shall be taken intd®atwar Circles of Kamray
account towards the length pfSub Tehsil, Bhaladh
service, if the ad-ho¢Bhalona and Sangna Patwar
appointment/promotion  hadCircles of Renukaji Tehsi|
been made after properand Kota Pab Patwar Circle
selection and in accordan¢cef Shillai  Tehsil, in
with the provision of the Siormour District.
Recruitment and Promotion9. Khanyol-Bagra Patwa
Rules; Circle of Karsog Tehsil
Gada Gussaini, Mathyani
Provided that inter-se- Ghanyar, Thachi, Bagg
seniority as a result afSomgad and Kholanal d
confirmation after taking into Bali-Chowki Sub tehsil
account, ad-hoc  servigeJharwar, Kutgarh, Graman,
rendered upto 31.3.1998 adevgarh, Trailla, Ropa,
referred to above shall remajrKothog, Silh-Badhwani
unchanged. Hastpur, Ghamrehar and
Bhatehar Patwar Circle af
Padhar  Tehsil,  Chiuni,
Kalipar, Mangarh, Thach
Bagra, North Magru an

S »n

D

=

=

=+

o
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South Magru Patwar Circlgs
of Thunag Tehsil an
Batwara Patwar Circle o
Sunder Nagar Tehsil i
Mandi District.

- —h

Note:<(1) In all cases o
promotion, the continuou
ad-hoc service rendered
the feeder post if any, prid
to regular appointment t
the post shall be taken int
account towards the lengt
of service as prescribed
these Rules for promotio
subject to the conditions th
the ad-hoc appointmen
promo tion in the feedg
category had been made
after  following  proper
acceptable process Df
selection in accordance with
the provisions of R&P
Rules ;

“Q}_‘{S:D—oo—q:m

(b) Provided that in all cases
where a junior person
becomes eligible for
consideration by virtue of
his total length of servicg
(including the  service
rendered on ad-hoc basis
followed by regular
service/appointmen t) in the
feeder post in view of the
provisions referred to above
all persons senior to him in

D

b

the respective category/pos
cadre shall be deemed to
eligible for consideratior]
and placed above the junior
person in the field o
consideration ;

D

Provided further that all
incumbents to be considered
for promotion shall possess
the minimum qualifying
service of at lease thrd
years or that prescribed
the Recruitment an
Promotion Rules for the
post, whichever is less:

\ULJ.:CD

Provided further that wher
a person becomes ineligib
to be considered fo
promotion on account of the
requirements of the
preceding  proviso, th
person(s) junior to him sha
also be deemed to b

o D

L9 P 2 Y A Y 7

0]
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Sl.
15(A)

No.

ineligible for consideration
for such promotion;

Explanation :- The last
proviso shall not render th
junior incumbents ineligible
for consideration fo
promotion if the senio
ineligible person(s
happened to be e
servicemen recruited under
the provisions of Rule-3 of
Demobilized Armed Forces|
Personnel (Reservation of
Services in Himachal Stat
Non- Technical Serviceg
Rules, 1972 and havin
been given the benefit @
seniority there-under o
recruited under the
provisions of Rules 3 of Ex-
servicemen (Reservation o
Services in the Himachal
Pradesh Technical Service)
Rules, 1985 and having
been given the benefit of
seniority thereunder.

[¢)

\Uﬁ_h@vm

(2) Similarly, in all cases of
confirmation continuous ad
hoc service rendered on the
feeder post, if any, prior tp
the regular appointmer
against such posts shall be
taken into account toward
the length of service, if th
ad-hoc appointment/promo
ion had been made aft
proper selection and i
accordance with th
provision of the
Recruitment and Promotion
Rules;

—

(%)

D= O+
=

Provided that inter-se
seniority as a result @
confirmation after taking
into account, ad-hoc service
rendered as referred to
above shall remain
unchanged.

=2

1]

Notwithstanding anything
contained in these rules,
contract appointments to
the post will be made
subject to the terms and
conditions given below:

) CONCEPT.—(a) Under
this policy, thelnvestigator
in Department of
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Economics and Statistic
Himachal Pradesh will b
engaged on contract bag
initially for one year, which
may be extendable for twjo
more years on year to year
basis.

DO

S

(b) POST FALLS
WITHIN THE PURVIEW
OF HP PSC/HP SSSB:
The Economic Adviser,
Economics and Statistig
Department, Himachag
Pradesh after obtaining the
approval of the Government
to fill up the vacant post on
contract basis will place thie
requisition with the
concerned recruiting agengy
i.e. H.P. Subordinat
Services Selection Boar
Hamirpur.

- w

oD

(c) The selection will be
made in accordance with the
eligibility conditions
prescribed in these Rules.

(d) Contract appointee g0
selected under these Rules
will not have any right tq
claim for regularisation of
permanent absorption in the
Government job.

(I) CONTRACTUAL

EMOLUMENTS : The
Investigator appointed on
contract basis will be pai
consolidated fixed
contractual amount @
4680/- P.M. (which shall b
equal to initial pay scal
+Dearness Pay). An amou
of Rs.100/- (equal to annu
increase in the minimum
initial start of the pay scal
of the post) ag
annualincrease in
contractual emoluments fqg
the subsequent year(s) w
be allowed if contract i$
extended beyond one year

AR A4 &N

~ 5
=3

D

= =

(1 APPOINTING/
DISCIPLINARY
AUTHORITY: The
Economic Adviser,
Economics and Statistigs
Department, Himachag|

174

Pradesh  will be the
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appointing and disciplinary
authority.

(Iv) SELECTION

PROCESS-Selection  for
appointment to the post in
the case of Contragt
Appointment will be made
on the basis of viva-voce
test or if consider necessary
or expedient by a written
test or practical test the
standard/ syllabus etc. of
which will be determined by
the concerned recruiting
agency  i.e. Himachd|
Pradesh Subordinate
Services Selection Board
Hamirpur.

V) COMMITTEE FOR
SELECTION OF
CONTRACTUAL
APPOINTMENTS: As
may be constituted by th
concerned recruiting agen(
i.e. the Himachal Pradeg
Subordinate Service
Selection Board, Hamirpu
from time to time.

ij<m

VI) AGREEMENT : After
selection of a candidate, he/
she shall sign an agreement
as per Annexure-H
appended to these Rules.

VII) TERMS &

CONDITIONS: a) The
contractual appointee will
be paid fixed contractual
amount @Rs.4680/- pe
month (which shall be equal
to initial of the pay
scaletdearness pay). The
Contract Appointee will be
entitted for increase in
contractual amount @ 100
per annum for second an
third years respectively fo
further extended years ar
noother allied benefits sug
as senior/selection scale
etc. will be given.

=

-

b) The service of the
Contract Appointee will bg
purely on temporary basi
The appointment is liable t
be terminated in case tH
performance/conduct of th
contract appointee is ng

S o0 ¢o®
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found satisfactory.

c) Contract Appointee wil
be entitled for one da
casual leave after puttin
one month service. Thi
leave can be accumulated up
to one year. No leave of any
other kind is admissible tp
the contract appointee. He/
she shall not be entitled fg
Medical Reimbursement
and L.T.C. etc. Only
Maternity leave will be
given as per Maternity
Benefit Act, 1961.

DA<

=

d) Unauthorized absenge
from duty without the
approval of the Controlling
Officer shall automatically
lead to the termination @
the  contract. Contrag
Appointee shall not b¢
entitted for contractual
amount for the period o
absence from duty.

- W= —h

~+

e) Transfer of a contrag
appointee  will not be
permitted from one place t
another in any case.

(@)

f) Selected candidate will
have to submit a certificate
of his/her fitness from a
Government/Registered

edical Practitioner. Women
candidate pregnant beyond
twelve weeks will stand
temporarily unfit till the
confinement is over. Th
women candidate will be re
examined for the fithes
from an authorized Medica
Officer/ Practitioner.

T (D

== ]

g) Contract appointee will
be entitled to TA/DA if
required to go on tour in
connection  with  his/he
official duties at the sam
rate as applicable to regular
officials at the minimum of
pay scale.

(¢

h) Provisions of servics
rules like FR, SR, Leav
Rules, GPF Rules, Pension
Rules and Conduct Rules
etc. as are applicable in case
of regular employees wil|

W
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not be applicable in case of
contract appointees. They
will  be entitted for
emoluments etc. as detailed
in this Column.

ANNEXURE-"B"

Form of contract /agreement to be executed betweehe Investigator and the Government of Himachal Prdesh
through Economic Adviser, Economics and StatisticBepartment, Himachal Pradesh

This agreement is made on this day of in the year between
Sh./Smt. S/obB/oSh R/o

contract apgoi(tiereinafter called the FIRST PARTY), AND The

Governor of Himachal Pradesh through (Designation of the Appaintin

Authority) Himachal Pradesh (here-in-after the SENDOPARTY).

Whereas, the SECOND PARTY has engaged the afdré#aST PARTY and the FIRST PARTY has agreed

to serve as a (Name of the post) on contract basis on the folhguterms & conditions:-
1. That the FIRST PARTY shall remain in the seevbf the SECOND PARTY as a (Name
of the post) for a period of 1 year commencing ay df and ending on the day of

. It is specifically mentioned and agrepdruby both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stiaerminated on the last working day i.e. on
------------------ and information notice shall nbe necessary.

2. The contractual amount of the FIRST PARTY Ww#l Rs. 4680/- per month.

3. The services of FIRST PARTY will be purely tamporary basis. The appointment is liable to be
terminated in case the performance/contract ottreract appointee is not found good or if a regula
incumbent is appointed/ posted against the vactmayhich the first party was engaged on contract.

4, Contractual (Name of the post) éllentitled for one day casual leave after putiing
one month service. This leave can be accumulated ape year. No leave of any kind is admissible to
the contractual (Name of the post). Hefshenot be entitled for Medical Reimbursement

and LTC etc. Only maternity leave will be givenpes Maternity Benefit Act, 1961.

5. Unauthorized absence from the duty withoutaproval of the Controlling Officer shall autontaiiy
lead to the termination of the contract. A contratt (Name of the post) will not be erditle
for salary for the period of absence from duty.

6. Transfer of officer/ official appointed on doact basis will not be permitted from one placetmther
in any case.
7. Selected candidate will have to submit a fieatie of his/her fitness from a Government/ Reyisd

Medical Practitioner. In case of women candidatesgpant beyond twelve weeks will render her
temporarily unfit till the confinement is over. Tiomen candidate should be re-examined for fitness
from an authorized Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection with hidicl
duties at the same rate as applicable to regularteo-part officer/ official.
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9. The Employees Group Insurance Scheme as wélR.F./G.P.F. will not be applicable to contrattu
appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY haverein to set their hands the day, month and
year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.

(Name and Full Address)

Qo fawmT
(a1} va wiRerast fawmT)
Bre—2, 2009

Her diovsosiio—¢ (1)—2,/2006 (Investigator)—f@HAEa Uawl &I AU, MRA B
AfE™ & STvT 309 & WRd §N UG UMGTAT BT JAN HRd Y, 299d U<l i ar
AN & WMWY ¥, BArae yawr a1ef ud |AiRega! favmT, 3avd, aFf — ||| (RNUE) & U &
oy S SIRRgET & ol "SUg—&" & AR Wi iR Ur=fa a9 q9rh 7, ferfq —

1. <ferd T SR yRRI—(1) 39 I @1 Gfera 9 e uewr sref ud iRerat
famT, arame, T —1Il (QRSUE) wdt iR U= 2, 2009 2 |

(2) A A ouE, BHrErd 9o § UBIRd fby S @1 aRE | U 80 |

2. fREa &k agfaai—(1) fgam d=n dovdosiio—Y  (3)-17,/95 IR
19—11—1997 BRI EGId fEArael yawr el Ud AiRe®! fO9RT, oraudh, a¥f — ||| (3RToMaf3a)
Toft @R U=y ¥, 1997 &1 YageRT e foram Simar & |

(2) N FREF & B U W SWE SU—1M 2 (1) & 319 39 UeR R sl &
I B TS B MY, 9 A1 BRAE 39 R @ o fAftm v # @ 78 wweh S |

M9 EINT,
ARIRT /—
T g |
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TR —"F"

fenTrae uer et U9 |ikegast faumT # 3w®, (a¥i— | |1, SRIoTUfa) & ug & forg +it &k
gr=fa e

1. U BT AH.—3TH
2. UGl P H@—24 (IEN)
3.  qiffexor—af— ||| @ERoEE) |

4. goH (ega ©u ¥ sifda X)) T ueenRal & forg 9a== - 3120-100-
3220-110-3660-120-4260-140-4400-150-5000-160-52%0 |

i)  <faeT dHRAl & fory SuAfe™ : SN fh Brem W 15— H 9T T B

5. I Yq AT JAIT Y. —3<qI+ |
6. W Wil & forg sy —18 A A 45 q¥ |

gR] A 9l Py ST arel Afedai & foly SudT oy WM el a1 |fidal & MR W
Frgad by T FfFTal Jfzdy ugel | & WRGR o AdT H G Il DI AR T81 B

g I8 IR b afe geed ar wfder & R w e fear mar el 3@ eu §
Fgfa &1 IR @I 3Afed MY &1 81 73T 81, AT 98 da AT [AST B AR R
Fgfed & sRoT fafed oy 4 8e @ for U 7@l Brm:

WR=] I8 IR & e SRl /S fed o9 SRl derr 3 9l & afaddi & ford
IUI AT WA § I B BE & 1 Fadl, oAl 2Aed Uqe SRR & HER a7 IRy
3T (37ael) & A = o

W] I8 AR 1 & ufeqs aex, Fml den wra Ferl & Wi dHarial &I, S 3
ufectd Aaex, M g w@rad el & RIS Ted & a8d W ufeddd daex, i/ wrad
(Tl # e 9 94 WRGN AR o, Al et # omyg | § O €1 Rarad & st S
WHR HHARAT BT 3 2, g 39 UoR & Raga ufeaqs daes, Fmml den wra et
T W HHARIG< BT el a1 Sl S geEraadl & R/ w@rad et Rt gad e
Jg/fFy M T R 9 ufedd daex Al /w@ra Fenl @ uRMIE Ted & uwand
ot/ Tarad ferat & [ar | erfwa| U | emferd By T B /R T o

Ae—(1) AN 9l & ford oMy AT &1 ToFT S9 v & Yo fiaw | @1 Sigdt for
UG(Ugl) Pl 3MMded MG &= @ forg, genRerfa, fasnfia fear war & a1 el &

srfergfara fovam T € |

(2) ar=uerm garldd SraRidl fob e  Wel ol & ford oy M SR oy, fewreet
JQ3 Al el AN & [IdeprgaR Rifrer fbar S A |

7. W9 Wl fey 9 el Ffddl & fog e <gaaw A &k 3 swan—(1)
arfvard argar: el AVIaT Ut R/ A€ W 10+2 B Bel AT §9D A U DY B |




STy, f2Hret Usel, 16 [, 2010 /26 RS, 1932 1413

(2) aio-g Ean fRAmaed uew @ sfedl, Aftal ik @iferal &1 o &R uewr #
faemm faftse gemell # Fgfed & fory Sugear |

8. a1 ¥ wal fPy OM dre afddl & forg fafdd oy iR Mfde swam w=w
wﬁﬂugﬁwﬁmﬁmﬁ.ﬂ:mﬁ | efdres SrEdl - ORI W™ Ew 11 H
fafed & |

9. URdEeT & Iy, IfT P B—<r 9, NIHT Th ¥ W 3HfRe W 3R Iafy &
fou fowaR R S Ao, o dem Uiierl favy aRRerfaal § @ik foilRad aRoi 3 smewr
T

10. Wit P ughoe: Wl AR R A uef, wfofgiia, R g SRl
Tgfaal gRT R WM 91 el @1 ufaerdar—10 ufowrd W g1 90 ufoerd, wenfRerfa, wed
9ol g1 AT SR R A1 |ideT & SR WR 9ol gRT| |iaer W e dHar W Gl
15— H < T3 ISR YT BT IR JAhfId vy § fafafde war waf g fafvafag
BT |

1. W=fa, gfafgfda, wmmwRe @ g d afrn (@) fmd d=fa, sy,
IRl fam g, w@zﬁﬂmﬁﬁﬁmﬁﬁm S a1l /o / arforsy /7Tford /
IiRFdT § 9 o) e favy & e aifvrsy EIdad / dell F1dd 8 3R Siear o8 a9 &1
frafia Jarered a1 IS § @ T AR ded |ar, afe dI1s 8, B Afford wRe B a¥ @f
forafia Jarerer o B

IR VDI FRT I FIRADH! eI & w9 H Y UsiAzd by S | ugel o1 T
[T BT A 9= & GAIe & (g § forar Smg |

QI & T & fofy fFeaferRad TR fa=g IReR &1 S1FER0T fdhar SIgem—

Ugdl UG AiRTD! Feld & fou |
TERT Ug WIRIH] W™D & oy |
TRIRT Ug |iRkegd! I8rad & forg |
A gg el vl gRT |

(TTTAT NRCX <IERIAT SIU) |

F (1) W U B FEe oY UR&e HHAR B, S /59 &E W g (Ug))
P U & H I T B SUAIdl b e, HH F HH U BRIBI db dl Bl B

] I IR & Suad e (1) S HHAIRAl & AWl § AR T8 8N Rl
Srferaftar & fofg uier 99 a1 SHA HH DI AT U @ B

TR I SR W1 & I ARIRAT / HHenRAT B, N Sed™ /gH eF 4 9 |
A Uh BB ddb FaT T8l B 8, W &F H SAD MU A (FTex) H ddem aRsar &
SINASIN Qﬂl"llf\'NUIﬁV_q-rml

WEH-|:- STTd WP @ JAoH & o SEoidi /g &3 | “sidtd’ g
AROIE: 9 a9 B 7ae A1 YRI-Isp UeTall iR HHarl §RT Y ¢ BRI &1 &9 H =
ZU U &3 H AR @ $99 &9 rafey v 8 |

WEHRO—|I:- ISTYaR Wb & GAIS & [y ST /G &F 7191 JbR | 8iih—
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01 forar el vd fRafa |

02 =T fTer 1 gAY SR 9RAR SY AUSd |

03 NIgS SY HAUSH Pl SIeI—FIR &7 |

04 e R & IFQR dedld & U5 49 TR, gAY, SRPell AR JM d=mad
BIAMIC |

05 o] FoTell &1 U 419 ORI |

06  HITSI T & SSIIT SU AUSH BT TT WIS &7 |

07 forer =R |

08 TRAR R # IU Ted HRS & HBArS AR PRIAT USIR gd, V[HToiaerd
@ WATS—HE T AT FRT UedR gd iR RIeg d8diedl &I PIel Uld Year g |

09 YS! el H FHERT dedld & WAld—aiTel YR gd, deldial U dgdid &
ST TNTE, AT, OITS, o], Irfl, ARG iR WM, UgR dgdld ®
SIRATS, i, UM, Qaig, coll, U, HANT, Rfeg—Hsar], s, g 3R
YCS YTdR Jd, AN Tedd & o, FIeuR, AMTG, AH—aTsl, SNl A
IR =l F7% UcdR ga &R IR Tl BT gedrsl YedR ad |

gl & @ AWl d s WR FRfT FYfad 9 qd 9RRe [ Ulvdhg Ug H Bl Ty IR
Jeef Ia1, Al BIS B, Ul & fow g9 FrEl 9 genfafzd Aarera @ forg, 9 o & oA
Red gU MO H o o, i wwRe gedt @ aged fygfad /ot W@t ok uefa FeE @

QYT & ATAR =TI B I Wb YBAT BT fUAT & g dl T ol

I A JHAl H H BIs BT Afdd §RRE U H AU fHol AT Blel de
IER W B Tg ded Hal |fed, S Fafd dar /FYfdd & AR H Blg @ SR W
SWad Mfde Iugel & SR faaR féu S &1 o 8 O §, 98 ud —aiud
Uit /ug /HTe} H S99 aRs it aafdd far fey o & o3 999 Sige iR AR #Ra
T BT Aafdd F SUR Y SITG:

Ig IR f5 57 90 geuRal &1, 9 ) u=fa & forv fouor fear sir 2, 9 3
HF A9 99 GATH BT WAl AT UK & Wl IR Urra A | fafga wan, < ot w4 =1, ge:

R I8 SR T & S8l Bz A g WRegd Bl STVt & BRI Ui fby S
el fraR & forg sura 81 Sfrar 8, 98l 9 diss @fdd fl U gl $ faeR @ forg

YA HHSIT SITUIT / FHS! SITH |

TEIPRI—3TH TRD D A< HITS USURT YT & fo1Q U T8 FHSAT ST
afe IR e afdd qayd dfe 2, O feAifcarsss ame wiftf wmaFa (RSdae mh
JH=AeT 39 <1 fRAmd e AF-Cade AfdieT) Bool, 1972 & 99 3 & SUSEl & I=d
Aol fham Tar g @R g9 J=vd aRiadT o™ ey 17 8 a1 O vea—<afdais (RoTder ome
JH=AreT 39 & fRATEe U SHidd AfdviIol) Sool, 1985 & 1A 3 & UGl & =TT ol
fopam T 81 3R 39 =T aRIgar @ 3T Y

(2) U UPR WIEHRU & | AT H U0 U R G Fgfed 9 gd @wRe ug W
P g AR de Hal, e BIg B, AdIbld & ford ToET H ol g, e deed fygfad
/AT Ifd 799 & geEnq &R el iR UrfT oMl & Suel @ IR @7 T3 o

R BT Ts U [fde Tl a1 b1 TUET H o & U Sl RARIARV BRI SHD
HeRaey IRWRE a¥gdT uRafdd & |

12. Ife fomrfy o=fa afafd e @ @ SHe SRa—o<r 6 WReR gwI
THI—FTT R ST Bl SITgafy |
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13. Wl e § R aRRafet § RRame uer de Jar maT ¥ wEet fHar e
—star fafer g smufera &1

14. & Wt & forg ARt smeg Bl war a1 g R gl & forg snedi @t
YR BT ARG 89T I 2 |

15. W Wl gRT Ug R Fgfem & fog om0 ot & 9 | ue R gfad &
forr ==, Aiaes wie & MR W fabar Siruwm | Afe, wenRerfy, fRAmd uewr ofid War ST
T T AT UTRIHROT YT AT SMAeIS A7 FHIAH a9, d forlRed w_ienm a1 aragiRe uien &
IR W fhar SR, a1 Wk /UredsH offe, JMRYfY, AN /8= il UIfdoT §RT
e fHar ST |

15— Haa1 fFgfad gr1 ug W Fgfem & forg =mm—s fogel 4 fosfl arq & 81d gu
A1 g5 wR e Fgfad, e Ay Ty FeeEr ok odl & srege= @ St —

() HHEAI—(®) 9 dUiferll & = e u<wr e vd Aikersl ovmT & vd
1, |AfdaT & PR R IR H§ Ub a9 B ford ommar S S quigay s wR ey Ar o
FHI |

(@) U< &1 FFAEe USw i ¥ar It/ fRHed uew SRiFRY WA 99d 91§ @
PR H JFL—INIF FeedR, A vd ARGS! a9, Zama yeer Rad sl &1 dfdar &
AER WR WA & oIy ARDR DI AJAGT UG B & UL, eFUell Pl Fag el AfTHT
JIfa feAre Uar Sl Harg a9 e, THRYY & dHeT IET |

(M) =, o9 frgdl § fafed uradn wdl @ gaR fhar S |

(i) fReTTe SUAfSA—dfdaT IR W FRYaT A<Wd BT 4680 /— BUY DI AH(DBA
. Sfderore IHA (ST Id9H & URMS ST He s dad @ aX1e) 8R1) gfadrs ded @
SToE | afe AT # e 9v W o @1 @i @I W 8, dr yvErdadl 9y /98t & fory
AfdaTHd Iufeaedl § 100/ — BY I B (UG & AN & FaH /IRMIH 3R H a1
gfg & W) 91F gfg & 39 H AT B S |

(i) frgfad / srgemas uiffrer—snfele weedR, a1 vd Ailkes! faur, feqree gawr
fFfaa oiR Srems wifrerY 8 |

(iv) = gfea—<fder Fgfea & gon # ug R FYfda & fou =oom, Aifees wen &
MR R fHar SITewm a1 afe sraedd I1 FHEM 9! df foRad UNie a7 raiRe TRIell §RT
fopar ST, IdT WX/ Ured®d onfe eer ol J1ferdor oeifd e gaer sefiaer warg
TIT drS, BARYR GRT AR fhar e |

(v) fee Fgfeadl & o o9 afifd—o_N wg 9l e s fearea
T R WAl T A, BARYR §RT WHI—HI WR ST B e |
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(Vi) PR3 I, T4 & 9gard 39 AT F He ™ SUEE—"T' & ATIR HIR
SR HRAT BRI |

(vii)y faeE iR W—(@) dfaaT & R W fgad afdd &1 4680 /— TW &I ad
AfIGTHS IHA (ST JTTAM & TR STHT H91T8 da- @ a1 8111) U dacd i SITgel |
HAfdeT R Fgad @fdd nr gerg Y 9¥ /aul & oy Afderd s Yed d 100/— I (U @
JTTAM & <A /YRS IR H 91 gfg @& a-eR) @1 3fg &1 ghaR BT 3R 319 DI
TR, S 1 AR /I e ifedel faam S |

(@) wfder R Fgad Afdq & a7 quidan RIS IR W ERT | af dfder ) e
IR BT BRI /AR S &1 IR Sl & Al Fgfad F9ra {6y o & forg arit 8Rft |

(M wfer R e e, Th A & HaT QU A S U (P (o & AaAD
BT BT BHAR BRI | I8 JABIR Yb Iy b e [hal ST Febdr | <fdal W g eafdd
Bl fBA A1 UPR BT 3 PIS TG AT el BMT| g8 fafdbear ufagfad ik geociowdio
sAMG & ford A1 haR T8I BRI /8RN | dhacl U BT FRAGAR faar Sy |

(@) Fra=e AReR & gded & 91 dar § S ruiefd 3 waa: & dfdar
BT YA (FAYH) B ST | Wiasr R Fgaa @fda, s () o rquRafa @1 safd &

for dfagTcI® YPhH BT BhER 8! BNT |

() dfder W e Afed &1, T wIF 9 g WIH & o werRer fhr o e 4
I e fpar S |

@) = el BT DRI /IASREIGRA fAfdhcd FadrRl | U1 AR YAT —UH
URIA HRAT BT | IRE W8 I S P THddl ARl YA B O, 3RATg AR W AU
|ae ST | wfger srgfefal @1 fodl uiftiea faifdear IS / aarll §RT Sugaar & o
g qRIeToT fopar ST |

(®) Wi W Fged afad &1, aft o ud Sdal & R | AR W ST ufe
Bl A 98 I R W, ST FRafd &aiRdl 1 99999 & gAaH IR AN 8, A3 9wl /SN
Al BT THER BRI

(G T wHEaRal o gen d I dr Qa1 FE $ SUeE, O UH.R—TEAIR,,
ged! ¥, deRer wfds e |, dem Fm den e M anfe wfder w e
Ifdeal & <M H ARL T B8R | 9 39 W H Jraftia Sudfaern o & forg gdmerR BN |

16. REU—{a1 ¥ FYfE, REEd Ues WReR §N, S9—99d W IAgq
ST/ e SISl /3= fUss @l iR I Uil & Afdadl & oIy Jar # IReqo &bl
EIESESINEEANRIEC S CHIIC R RIS I

17. T wer—arg 78 |

18. IR &= P Af—S8 T AR & I8 T 8 & TAT BT Magad AT
THT 2, dgf 98, dRul o folRad # sifafeilRaa oxe, ik feame uewr o War mamT &
RS W, MY gRT, s At & bl Sudwn &1 fodl ot O Aafddal & ydd a1 uelh @
grad, R HR FH |
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SUEE—"g"

frrT @ Aregw 9 fraifed & SM arel |6faeT / R BT 9y

gAY UG U e USTHR HET AT ©) IR A UQe & IUT @ HE..o
.................................................... (Frgfaa o &1 ueam) (B s34 g9 o “fada weer”

BET TAT B) B ATH H SMMOT ARG oo BT farar T |

“fgf UEBR” 7 SIRIGT UOH UGBR B AT 8 3R YH TTDBR 7 oo (Ue

M) @ ®Y H 9GS @ R W fHfaRad fEuE iR wal W War a9 @ forv wsafa &
%‘:—

1. T8 P U UAPR oo (UG & 9M) & ©F H o 3 UR™ B
IR P FHT BF dTel o I, T a9 @Y ofafy & forv fgchiy uetdbR &7 a1 & 897 |
Iz fafifde wu @ SfeaRaa far a1 2 3R SFT TRl gRT YR U7 747 & fb U2H uefar
P fgdT weTdpR & I dfaer, RaT B AT B SATT o 7 @1

TIHG B TaRad (FH1S) 81 SITQE QT o A Jfaedd Fal 8N |

2. UYH UEHR Pl GfAeTHB IBH /— SUI UfaH B8Rl |

3. UM UMDHR Pl W, Uil JRATg AR WR sH1 | Al Gfdar wR Fga safdd o1
BRI /AR Sih TSI U S & A7 A A gegr 99 Ridd & f9wg Figad /A9 @R
e Sirar & f59a oy yeM ueidR &1 |iAsT WR SRy T &, O FRYfad wiaid () @l
S & forg <ry ' |

4. WAET TR FTRGERT (g @1 M), Th AN DI Fal P B D
UTad Uh fod & NMHRAD GBI BT HAR BNIT| Ig IAHIY Udh d4 ddb fed fhar o
HBIT | FAGT TR FTRGF .o (UE BT ™) DI, B Wl IHR BT 3T DS ITTRTA

3rg=Ta STET B | 9 fafdear ufagfd sik watodiowio s & ford W gdar =& B /8 |
Sad Ygfd sradTel, FEHgaR fear s |

5. o= Af@Rl & gdled & [0 ddal 9 ATt sruRefa 3 waa: & wdfdar
P TAGAE  (FEYE) B SRR | A&7 W FRGERT e UE &1 M) HIA
(f$gfe) | rguRerfa &1 /@y & oy AiagTeId (P9 BT §haR 8l a1 |

6. dfdaT & IER R FYa PSR/ HHARI BT T WH F TR WM & oy
ITRYT fhdl W &= H Ssid A8l 81 |

7. =T Rl B BN /INREGT RIfhc Jadril ¥ U1 IRFG YA U
YR HRAT BINT | AfRST wfefdl &) <en ¥, IRE W«is ¥ 3Af¥e B THERT g6 Bl qP, A
3RATE AR WX IIgUPad a1 <1 | Al il &1 fohedl wifdrpa fifdear ey / =aari
SR SUYIdl & T g Tieror fobar SIem =nfay |

8. dfder R e Afdd @1, T U4 Uy dadl & FEE W QR UR ST SfUferd
g, d 98 Sl R W, ol PR ufoReel $EERl BT daeEE @ gAdd RO AN B, A
vl /&1 I BT 8HaR BT/ BT |
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9. dWfar W e wfdd @) &1, AMfed Siad 91 ST & AR
$0UI0U®0 / Siiodious A1 ST &l 81T |

b TEIRawY YUH UehR IR fgdl werer & wferi @ SuRefd § g9 |duem
IfeaTRad TRIG BT 31 U SRR R AU & |

UH JeThN & BEIEN

f&dT PR & TERR

No.ECSH(1)B(2)-19/74
Government of Hfimachal Pradesh,
Economics and Statistics Department

Dated Shimla-171009, the th March, 2010.
To

The Principal Secretary(Planning/E&S) to the
Government of Himachal Pradesh,
Shimla-171002

Subject:- R&P Rules for the post of InvestigatolaGs-IIl Non Gazetted) in the department of
Economics & Statistics.

Sir,

With reference to your letter No.PLG-A(1)2/20064gstigator), dated the 5th March, 2010,
on the subject cited above, | am to enclose hehewitcopy of R&P Rules for the post of
Investigator which exists in Govt. of India Vide tiation No. No.G.S.R. 99(E), dated the 12th
February, 2002.
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Govt. of India have the post of Statistical Invgstor Grade-IlIl and IV in the pay scale of
Rs.5500-9000 and Rs.5000-8000 respectively. Themmim qualification for these posts are
bachelor Degree in statistics/Economics/Mathem@msmerce (with statistics as one of the
subject). Therefore, the pay scale and qualificafar these posts are higher as comparative to
Himachal Pradesh and Punjab.

Similarly, the pay scale and educational qualifaafor the post of Investigators are same
in Pubjab and Himachal Pradesh whereas the dutgg$umction of all categories i.e. Investigator
and Statistical Investigator, Grade-Ill and IV, ragntioned above are same and similar work is
being carried out. The pay scale of InvestigatoHimachal Pradesh, has been revised on the
analogy of Pubjab which is being followed in too.to

It is not out of place to mention here that theietuand fuctions of the post of Clerks,
Investigator and Data Entry Operator are totalljfedent as prescribed by the different
departments, who have these posts. Moreover, thgilment does not have the post of Data
Entry Operator. If these categories are merged $ingle cadre of Clerk, the extraction of field
duties work which have more importance on natideskl in the matter of National Sample
Surveys, Price Collection(CPI index), etc. will bete very difficult looking the the duties of the
Clerk which has also been incorporated in the Hit©Manual.

It is, therefore, requested that the R&P rulesnokstigator may kindly be repealed at the
earliest.

Yours faithfully,
Economic Adviser,
‘ANNEXURE-A’

Duties and funcations in respect of Investigator ath Clerks in Economics and
Statistics Department, Himachal Pradesh

1. INVESTIGATOR :
1.  Conduct of socio-economic studies/Surveyséctitbn of data from field).

2.  Collection of data from the various Governmantl semi-Govt. department, public
undertaking, etc.

3.  Preparation of tabulation sheets and proforfmaposting of data.

4. Computation of statistical data manually anthwhe help of calculating machines
and computer.

5.  Any other assignment/job as may be given byEbonomic Adviser.
2. CLERK :
1. Diary, dispatch of the department.

2. To maintain various type of register regardimgges, telegrams, assembly question,
attendance register, record, files, returns, etc.
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3. Totype all type of letters, R&P Rules, etc.

4. To maintain register and to put reminders oa dates.

5. To maintain the record under proper arrangésngr the upkeep of the files/other
record received in the record room.

6. To weedout the records after observing canfahdlities.

7. To prepare the pay bill, medical bill, etcT®. maintain the cash book.

MPP AND POWER DEPARTMENT
NOTIFICATION
Shimla-2, the 5th May,2010
No. MPP-A(1)-4/2009.— exercise of the powers vested in her under k& of the
Articles of Association of Himachal Pradesh Stakecticity Board Ltd., the Governor, Himachal

Pradesh is pleased to appoint the following asdiore on the Board of Directors of Himachal
Pradesh State Electricity Board Ltd., with immeeietfect :—

1.  Chief Secretary Chairperson/Chairman
2.  Special Officer Managing Director
3.  Pr. Secretary (Power) Director
4.  Pr. Secretary (Finance) Director
5. Member (Finance & Account), Director
HPSEB
6. Member (Operation), HPSEB Director
7. Member (Technical), HPSEB Director
8 Member (Project), HPSEB Director
By order,
Sd/-

Principal Secretary.

MPP & POWER DEPARTMENT

NOTIFICATION

Shimla-2, the 15th June, 2010

File No. MPP-A (7)-1/2000-1l.—n partial modification of this Department’s notiition
No. MPP-A(1)-2/2007 dated 19-8-2010, the Goveritbmachal Pradesh is pleased to notify the
Organizational Structure and staffing pattern aebiorate of Energy as per following :—

1. HOD to be drawn from All India Service or Technical Rer®f appropriate level and
qualification.
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Project Allotment & Monitoring Cell .—Five Engineers/Finance persons at any level
from AE to CE or finance persons with adequate Kedge of PPP issues and
financial management.

N

3. TEC Cell—Four engineers at any level from AE to CE withppriate
knowledge/experience.

4. Energy Sale Cell.-Four Engineers/Finance persons at any level witbragpiate
knowledge/experience.

5. Energy Conservation and Efficiency and policyégulation/miscellaneous Cell—
Four engineers/administrative service officers aty devel with appropriate
knowledge/experience.

6. All the posts will be filled up on secondment badJike total sanctioned strength will
remain as under :—

1. Head of the Department 1

2. Technical Posts 17

3. Ministerial Posts 4

4, Personal Staff 7

5. Law Officer (Dy. DA) 1

6. Finance Officer (ACF) 1
Total : 31

7. The Senior- most person in each cell will headhd eeport to the HOD.

8. In addition 4 Data entry operators will be allowddough outsourcing to assist each
of the four cells.

9. One post of Law Officer (Dy. DA) and one post of A@om SAS will be filled up on
secondment basis from the Prosecution Wing of tleve@ment and Finance
Department respectively.

10. All other functions of security, canteen ahd two pool vehicles will be managed
through outsourcing arrangements.

By order,
DEEPAK SANAN,
Pr. Secretary

qgSeY RS Ud fag fawmr
SHERgeI
R, 15 S, 2010
| wH0 fio WoTwo(7)—2 / 2009.——BHEd USW & IMRIUTe, 39 fIMRT bl

e faga—9: (6)-32,/86 faid 26-09—1992 ERT W) Y T LA Poob # HeMer =g
U AEY Wi 79 TPR I USH T oi——




1422 RT3, fEHre UQ, 16 S, 2010 /26 WS, 1932
BHHID [ECRUI e Yob | AT Yoob
(E7) (E7)
1. (1) | FIeEa I”REA RT3 a_ieT 100 / — 200 /—
) SRIFT TN T URUME =fd 89 TR araRAe 50 / — 500 / —
WRIFE SR - &
(3) fae[@ aeRie Wi @ Wem 9 g2 UeH B 50,/ — 500/ —
Tg Yo 9 WAT T80T FA v Yob
(4) e arRaa Wfe 31 il gg 50,/ — 100 / —
(5) I arREe WA &1 U a9y &1 e Yobh 50/ — 500 / —
(afep)
() TAHOT 7 MEiRT @y & d1g urea wd=r uAm 25/ — T 5 Ui fad
& fou < gob
2. (1) | fIg/d GuRaTgoR &I qRIel 100 /— 250 / —
) SWRIGT TR BT IR ofd 89 IR HeTHdr 50 / — 750 / —
RN RSINIERG G
(3) g GuRaTgoR &1 URIel F Be UG PR oq 100 / — 750 /—
HJSTYUESTH T80T PR G Yeh
(4) AT JHTOTIS DI (I =g 50 / — 100 /—
(5) [ETHAT JHTOTISN BT U ay & ol TdibRYT o 50,/ — 750/ —
(anfiap)
6) faed gURATSoR &1 Wl /Be o 3Mded Al & 10,/— r3[eh
el
(7) TAH0T 7 FRiRT e[l & qrg urd wreie uAt 25/ — T 10 Ui fad
& foru <) gob
I Sahar asdd
3. (@) | T sl fdgd ShaR dedd ©g ol a9 @& [ofg 600,/ — 4000 / —
IRMH Ioh ClEED)
() T 307 fIgd SHaR Aledd ©q fgdlbid— TdIdHRor 300/ — 4000 / —
Y[eh ClEED)
() TAHOT 7 MEIRT @y & 15 ure uri=r u= 50 /— T 50 Ufd fad
& oy < gep
(=) T IO fa cl SHaR AT DI 100 /— 500/ —
) éﬁ%ﬂﬁﬁgﬂé@ﬂ?ﬂﬁﬁﬁ%@?ﬁﬂaﬁzﬁm 400/ — 3000 / —
PINEEY CUEED)
(@) d1 20 fdgd SdhaR ey =g (Bmare Tdde<or 200,/ — 3000/ —
(afiep)
(®) TAHOT 7 MEiRT @y & 15 ured Ui+ uA 50 / — T 30 fd fad
& foru <X gob
() 1 207l fIe[d ShaR Asdd dl Jgfetl 50 / — 250 / —
(3) AT 9o 9@ ShaR oAsd™ =g Ufd 99 @ fofg 200,/ — 2500/ —
URMH Ioh ClEED)
(=) AT 9o 9@ ShaR osdd =g Ufd 99 @ fofg 100 / — 2500/ —
TDHROT Yo CUEED)
@) TAHOT 7 MEiRT @y & d1g urea wd=r uAm 50 / — % 20 Ufd fad
& fou < gob
(3) A1 ol faefd SdaR drRdd @1 i 50,/ — 200 /—
S) [Ie[d ShaR AU oq e YAl &l I 25/ — 100 / —
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SWRIFT & AfIRTT ATSHAT / WRACT TAT FEFAT THAOIAT BT d&ar 3fafey & GAr-1emsor
ferferfa wu & e fean Tar g—

(1) T ool AT UG B G SFD AAIBRUT D] RIAT Uh a9 W GS[HR T 9F |

@) & ol IEET USH BRA I SED AGIHROT DI AT Th Y H GSTHR ol a7y |

3) < ol ARH USH HRA G D AAIBRU P Al U a9 ¥ gerh uid Iy |

(4) GURATSOR WEHA THV—UAT UG B g IHD AdIBRY B Il Yb 99 H JQTh
qrE I |

(5) AIRHA WRFAC UG HRA 9 SED AAIHIOT DI AT Th Y A JS[h Uid a7y |

M ET,
Tgd A,
e gfed |

MPP & POWER DEPARTMENT
NOTIFICATION

Shimla, 15th June, 2010

No. MPP-A (1)-4/2009.—n continuation of this Department’s notificatioheven number
dated 05-05-2010, the Governor, Himachal Pradeple&sed to order the following:—

(i) Sh. Subhash C. Negi, Special Officer of thr&twehile HPSEB shall hold the charge of
Chairman-cum-Managing Director (CMD) of HP Statedgticity Board Ltd.

(i) Sh. S.K.B.S. Negi, Member (F&A) of the erstiehHPSEB shall hold the charge of
Director (F&A) and Director (Personnel).

(i) Sh. R.K. Dhiman, Member (Technical) of teestwhile HPSEB shall hold the charge
of Director (Technical) and Director (Operation).

(iv) Sh. Anil Kumar Datta, Member (Projects) dfet erstwhile HPSEB shall hold the
charge of Director (Projects).

(v) Dr. M.P. Sood, Secretary of the erstwhile EBSshall be designated as Executive
Director (Personnel), HPSEB Ltd.

By order
Sd/-
Pr. Secretary.
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IRRIGATION AND PUBLIC HEALTH DEPARTMENT

NOTIFICATION
Shimla-2, the 4th June, 2010

No. IPH-A 2(B)8-5/2006.—Fhe Governor, Himachal Pradesh is pleased to otider
promotion of Sh. Shyam Lal Dixit, Senior Technigassistant working in the G.W.O., IPH
Shahpur to the post of Junior Hydrogeologist (ClgsSazetted) on adhoc basis in the pay scale of
Rs. 7000-10980 (pre-revised) with immediate effect.

2. For fixation of pay against the post Juniordkbgeologist, the above officer shall
have to exercise his option under F.R. 22 with odeof one month from the date of issue of this
notification.

3. The above officer shall remain on probatiom feriod of two years or till his
retirement whichever is earlier.

4.  This promotion shall however be subject to fihel outcome of the Writ Petition
(Civil) No. 61/2002 titled Sh. M. Nagraj and oth€ersus Union of India and other and any
changes that may become necessary after reviewisx@onsequent to the 85th Amendment.

5. The Governor, Himachal Pradesh is further gldds order the posting of Sh. Shyam
Lal Dixit, Junior Hydrogeologist as such at IPH WE&$cle, Shimla-3 against vacancy, with
immediate effect in public interest.

6. The officer will submit his charge reports refinquishment and assumption to this
department, with in 10 days, positively.

By order,
Sd/-
Principal Secretary.
RiaE 1§ o9 ey fawmT

R™eT—171002, 14 TH, 2010

e RiEg 11-63 /2009—HHTST—Id: IISUUTd fRAMEel YS9 BT I8 Udid 8ar & fab
feArd U WRPR gRT WRGRI &I R TGl JAGH 2g AHd: J8ld I W9 dgdird
SRIREYR Tl BiTeT # Ral <& @ M7 2g 9 Iffa &1 1uferd €, 3rdud UdggRT I8
e fam Smar © & Sad uRes # o b 1 faerelt  fAifdse feam 11 8 Swiaa
TS & oY 1 &7 oroi= auferd 2 |

O | el Bl Sl S R €, T B Fhd 8, DI SRR
Eﬁ%ﬂ{fﬁa\—rﬁe@rﬁw 1894 @ URT—4 & IUGE] & =TT SINT BT SHl & |

3.  Ydiad 9RT §RT Uecd Wil & WART &xd 8¢ IoduTd, f2mael Uael g9 99
SUHH H BRRG T ARG 96 HHARAT 3R SIHDT B gD @l e i g #
PR TAT FARTUT BRI AR A GRT gIRT MR AAaT AT T 3T Bl Pl R &
ey PR <d & |

4. Py A Eaag e 59 Iad uRed 9 Sfdd 4 & 61 WR By AT 8
I8 9 SMAGAAT & UYBIRG B & i fai & Ay & Aiox forad wu H y—aroi- |Hred),
PiITST AT U i fHTor faumT & weT oo 3mufed SRR BR FhdT © |

?%@J

=
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faega faavoft
S SRS 8T WRART 10 & (IR H)
BT STIRIEYR DI T 867/1/1 0-07-64
868/1 0-10-77
869/1 0-02-06
871/1 0-00-78
872/1 0-00-68
878/1 0-02-12
879 Salam 0-01-74
880-do- 0-03-71
881/1 0-01-24
882/1 0-03-31
883/1 0-02-10
884/1 0-01-50
Total Kittas 12 0-37-65
3T ET,
ARIRT /—
U g |
RiarE g o9 ey fumT

R™eT—171002, 14 TH, 2010

Hde& RiaE 11—-3 / 2009—SemyR —3d: Irs9uTel f3AMe Ueel &l g8 i 8l © b
feArd Ua¥ WRPR gRT WRGRI &I WR TSl JAGH Bg A Td AART dedlel SIosdl
Tl feT YR ¥ SoTe; UaSiel ATSTl AR dog AIgl U9 814 & A0 8q A Afid o=l
3MUfETT ©, AU UAGERT I8 AfeRIfEa fhar ian & 6 Saa uRes o o fos 7 faroft 4
fafdse fovar a1 € SWRITd WA & forw f &1 ool snuféra ¥

2. UB IR T w afdadl o o 399 9WEfid € 91 8 9ahd 8 B STHaeR)
@ forg i oo Ao, 1894 @ URT—4 & IUG & =TT SR BT O B |

3. WWWWWWWWd@Q«@NM fedreret uaer s
JUHH H BRRAT T ARTHINAT 9D HHATRYT Sﬁ?%ﬁfﬁiﬁmiﬁﬁﬂﬂﬂﬂﬂﬁﬁ
PYT AT FITT B AR S GRT g7 U Jerar A W 3 Bl Bl e D

=

4. D3 N RBasg aafed S Saa uRed # &fda 4 & o[ W 318 muf &1
>

e T JAREEAT & THIRIG B9 & O oAl @ @l & iR forlad wu 3 g—aroi= AHTed],
7oL, fRATd Uowr @l AT fmT & e Jruh 3mufcd SRR &) |l 2 |
faega faa—eh
NS SERIE IE) QR 10 &3 fqer—fawar 4
ERINEN SO HART 217/1 01-00
IR
BXIETR / —
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Qre, ANTRS SMgfd v SuHaar Ae famT

REe—2, 15 S, 2010

AT THITE—U(3)—1/2000—RARA USY @ IAUTA, WRA D GO B
ITEET—309 & UR<JH §N Uad URKAI HI YANT & gY, 2AEA U AP Adl AN B
RS ¥, STERET A& Yhosiovd—Y(1)(3)—11 /86—l IR 21 A, 2007 R AfE_gfa,
fEATael YUYl WTe, ANTRS MY Ud IyHIadr Al fawmr, e Ts—I, aei—Ill, (eRrerufza)
ot 3R w=fa @, 2007 &1 3R HuRE BxA & forv fA=feRad foram a9 €, sl —

1. e 9 &R uR™—(1) 9 ol @ Sfera T e uew, @rE, ARiRe
gl vd Sudier HEel fawr fRee eI, -l (@RoEE) & ol 3R uEfd (g
FarrerE) fE, 2010 B

(2) A g\ oYE, BHEd yes § USRI fby S @l IR ¥ U 8 |

2. SUEH—"%" & GEOE——(1) RA/Ed yew, @, AnRe MYfd Ud SuHEdT A
T fRieTd Ts—1, a1l (BRTSTUfd) ol &R U= R, 2007 & SUET ‘& Hi—

(F) W™ G 2 & A e Sue=l & H W) fHferlRad @r Sireem, srerfd —
83 (faRTdY)”

(@) W= =T 4 o A JemE Suewll & e W) AEfalRad ar s, srerfd -
() fraffa geenRal @ forg dea.——10300—34800 AT 3600(¥S U) U |

(i) e R Fgaa FHaRal @ foy SyAfe—n—a™ §@&1 15—% 4 iy 1y
R & AR |
(1) W= G- 10 & A fJEEE Suesl & e R EferRad @r SieE, s -
(i) uaedR yfaera el 9ol grT genRefy, Fafd R R a1 |fdeT & IR W)
9ol gRT| faar R Frgad SRl W™ 1 15—® H ol Ty Sucl&rl T
PN R TATHRIT ¥ F g fafafds Jar wat grr fafafia e

(i) U= gfoea 9= g

(@) W™ G- 11 D A [T Sud=l & R W EferRad I@r S, ted —

e Fat § 9 =g gR1, fFer o= 9y &1 Faffd Jarera a1 I H B TS
SHIAIR dgel War Ife oIS 81, bl Aftaferd o) uia 9y & Faffa Jarera 81 |

U&l Pl WRA B g fEferiae RIveR &1 SRR fhar Sigem—

1. U8l Ug fofoerm gait
2. TEIUS A el
3. NI UG RICIRCI
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4. T Ug e i
5. Ui9dr Ug fafera Fat
6. Tl UG e it
7. a4l g e el
8. 3Madi Ug RG]
9. al Ug ISIEEAR IR
10. &94dT g RG]
11. TIREdl Uq RG]
12. 9REdl & RG]
13. URE4dl Ug ISIEEAR IR
14. dIggdl Ug RICII ]
15. U=gdi ug RG]
16. <lclgdi Ug RG]
17. 384dl UQ faftera Fat
18. 3TOREdl Ug e edt
19. S=I9dl Ug e edt
20. 9997 Uq e edt

R —er URIS d9d g & uventd 99 9% QIe’iT SIQI ST I Sid dd
A gl @1 fear ar gfafiee o €1 81 Siran, doqgera Ridd & S uart | ART ST,
o us Reaa gorm & |

R U & TN & o UQd $FaR] ®I, S /g &3 9 ug (Us) & U
a3 H Il I B SUSTEIdl & el F, BH W HH Tdh BRIBIA ddb JdT Bl gl

R I8 3R 6 Sudad WRgd S HHAIRAT & Al H AR T8l e e siftraftar
& forg ufg o a1 I FHH @ [qGT 99 @ &

WR] T8 R W fF I AR / HHaniRaAl B, RN SEei /giH &9 § B9 9
FH, TH BB ddb Al el I 2, U &89 H SUD 30 AW (Brex) H FIl aRksdr &

SR RATATARYI faha ST |

WL | —SRFd Rd & WA & [y SR /GF &3l 3 drRied’ o
IIEIROTTAT < I8 Bl a7 YT Tl IR dHan gRT U U &l &7 &g § ad
BU U &A1 § ORI B $9 HH G T BT |

TG || ——STad WRedd & JAe & oy SEoiig /599 &3 7 g | 8hr:

fSTeTr wrelet v Rafd |

71 {5l &1 uifl $iR YRHER SU AvsSd |

AIEg, U AYSH HI SISYT R & |

fTer Rrem @1 MYR T8l BT Urss 41 W1, JAIY, SXblell 3R UM d=mgd
HTLMITE |

qoc], FSTelT &7 Ugg dIF ORI |

BITST fSTell & SO U HUSH Bl a1 JITel & |

forer =i |

RIRAR 1T 4 Su T8diel RS & HIoare AR BRI YSAR g, YU[DIol dadlel
& IATS—Ha T R AT UedR Il IR RIels T8l BT PIeT U YeaR g |

[N

/-\/(;)\/\/'\
S— S S N

~

N

TIST
S— N N N
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(9) vl Rien 3 AN dedldl H TA—dTel USdR g, dTell Al U dsdled &
SIRATS, {ETe, TTHA, TaIS, ooll, JUT, HAN, Fie—agar], R, TAS AR 9
UCaR g, AN TEdId @ fOSHol, FICUR AMTE, AE—a7Ts], I 7% AR
gfaroll A% UCdR g IR YR Tedlel Bl gearel Uear g |

(1) =Ry & w0 JHal § ug R a9 gd aRRe(dRe) e | n‘s‘
IR T war, afe dIg 8, U= @ e 39 el § genfafed warera & forw, 59 Id &
9 I8d Y VAT ¥ ol S, fb §=Rep garf # dedf Fygfa /g, ﬂ?ﬁeﬁ?mﬁ%ﬁ?ﬁr
% UG b JTAR IIF DI I TR UfBIT B UM & TSl Dl T3 off -

R S A Al H fH By i A ARRe Ug H S0 Hol AdTdld (T8
AR W B Mg dedf a1 Afed, o Fafa dar/Fgfed & SIgarer 4 8l) & AR R Sugad
fafd< Syl & HROT fIaR fhT S &7 9= & SIdr §, 987 U+H— 31 Uai /Ug / hlex H
S IR ¥l Ffdd R 6y oM @ 9= 999 99 3R fIaR axd a1 9l s

iRl F HUR W SO

R=] I8 IR & 39 W ugarlRal @), O w® g=1fa & forg fGaR fear o 2, &9 9
FH 9 a¥ @ AaH ITEdl WA AT U @ 9l iR Wi et # g dan, o f 3w e,
I

WR=] I8 AR W & STef IS AfF QIR Rd Bl IUeTsi & BRY YR fHy S
Tl fIaR @ oy o 81 WAl 8, 981 S99 $is Jfdd W O U & faar @ forg

YA HHSI SITUIT / FHS! SITUH |

FIEHROT.——3+TH wgma%wqwaﬁwqmﬁmﬁrﬁra%mmﬁww
Ife IR< erur afd *j\dli\q A 2 o afdasss omis BIRY 1R« (ﬁtﬁ%ﬁ P
de=irel g9 feamad e "M Caiidbd Afaviol) ®eol, 1972 & F9H—3 & SUa=ll & =Fid Al
foar a1 8 IR AP o a¥iIar o Ry U B W RN v adgAe (RSTdeE 8w
JH=AIeT 39 &1 fRArad UQel Sa e AfaNiINT) Wool, 1985 & -3 @ SUE=l & ST=<iq ol
foram Tar B SR s Iaia AT o v U g |

(2) T UBPR WISHIOT & I AW\ H VY Ug WR Fafd Fgfed /a9 qd @
HRRS J& R Pl T8 oWAR deedf Aqdl, I PIS &I, AdIdbldl D g U1 H ol SIQ, afe
agel fgfad /=t Sfaa == & geand &R Wt &R Ur=ifa Fadl & Suawil & STfaR &l T8
ofy :

R BT Mg SuYa Mfae dqel Jar BT MM H o B UTA Sl RITShRY BRI IHD
ol dey URIGRG aRigdT TaRafdd Xl |

() W™ A=—15 & & AA [deME I & WIF W) A=felRad @r S, ieiq—

g e # fedlt a9 @ g9 gu o ue W dfaer fgfaaat e fey g el
AR ot & Sregel | &1 oIefi—

() FHeaT—(®) 9 Uiferl & 9 feArae Uasr @, AFRe sMyfd Td Ul
AT fWmT # Fles Ts—| &1 |iIeT & SMER R UR™ H T 99 & oIy onman Siree, o
Uy 3ITER TR g1 ST FH T
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R I8 P guigay IR W AfGST P Q™) /Taexer & foy Wy favrmee s
THIOT U IR AT b 99 & SR fdar R Fgad $Far] &1 JaT iR 3fTeRe F<iiyodh 8l
2 3R dac T IHS! WlA_T BT @ BT IR /TSRO fHaT ST |

(@) Ug BT A UQY e HaT AN/ fEArae Uee AR Wag wdd 9. &
BRI H AT

IR TR WA & Y ARBR BT AFAGT UK BRI & I, feIUel] Pl Hag Al AMTBRIT
Al feHrae Uaw SEfer Harg g3 drs, BHIRYR & HHET Y& |

(M) =74, &1 M | [T = @l & oaR fhar S |

(1) wfeee Suafeml—dfder & JER R Fga FRiee Te—| B 13900 / —HUY
D FHfha Faa dfiemds @9 (S U 98 & gAad oFT I8 U @ SRIeR 81 9faAsT dad @l
SToEf | afe <dfder § ue 9¥ W 3Mfde @ SIad @ I ®, O gvErdddl ay(@sl) @ forw
wfdeTeTs USRI § 420/—%U¢ B IHH (U8 & U §€ & gAqH S Us U HT 3 Yfierd)
e glg & w H AT DI TG |

(n) frgfaa/srqemaa ot —ewe, @re, TmRe ongfd vd Iudia A,
fearae yewr, FRIfa ok Srgemas Wit 8 |

(V) =g ufhar—afaer Fgfad &1 <2 7 e w® Fyfaa @ fog aom, Jifee e &
MR TR fHAT ST A1 A (aegsd A1 FHEE FAsT oy, a1 forRad wlierr a7 aragiRe udler
F AR W R AQ, ST WR /UIGHhA MG Arlg Wl Ao, fIiq fZarae ueer
RS A = dre, BHRYR §RT JFaemRa fbar Smeam |

(V) dfeeee Fyfeaal & fog o afifd—o =g 9l aifexor s feamea
g<el AR WA =g dIS THRYR §RT FHI—FHY WR TfSd BT Y |

(V1) SRR——a3rgefl &I 939 & q9aTd, 39 Al 9 Ha™ SUEaE—d & AJIR IR
TEITEART HAT BRI |

(VIl') Fewee &R ed.— (&) dfdaT & R W e afdd T 13900 /— U &I
AIeTHS P9 (ST U € & =AdH S IS U & aR1Ex 8RN U ded a1 SITgel | fdar ©)
e wafad omt ge U aul & foy Gfagrere 369 H 420 /— U (U8 & U d€ b JAqH
ST IS U Bl 3 URIR) $ g BT §PAR B8N/ 3R JY Pl Fedg UJaumy, o aks /
TG AT 3t TE e Sre |

(@) e W g afad @ a1 guiaar eRems MR R B8R | afe wfaer w fgad
FfHRT BT BRI /AR S &1 IR Sl &, a1 Fgfad s fbg o & forg arit grft |

(M wfer W Frged Aafdd, e A B JaT [ BT & AR D (o B ATHRAD
3ADBIR BT FPHAR BRI | IT GBI b aY b o AT S FebalT | Wider wR Fgad aafad
Bl AT M UBR BT 3= Bl GBI T el M7 | 98 fafdear ufagfd &k geo o o
SIS & oI WY 8haR &1 8T/ | ddal UGfd raebrer, FaArgar f&ar S |

(@) Fra=e APeRT & gaed & 991 a1 A FfEhd sruierlt 9 @ € |fdar @
TG (FATYA) B SIQT | GidaT R Fgad &fdd, s (SI2)) 9 Uil &1 e@fd & fory

AfagTcH® YHH BT HER sl BT |
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(&) dfder R Fgaa aafed, R 39T & Ue 9 R ™ ay &1 dRibTd qoi a1
foram &, sfaegdar & AR WR WIFRRY &g UF 8N, S8l A1 UeMHe 3R R VAT &Rl
3ferT e

(@) =T gl BT BN /ISR FRfhedr Jaarll I 31991 IRFA JHTT U
URJd HRAT BN | 9RE 9@ ¥ 3Mfdd Tiad Afger sl uwa 8 @ sRes AR W
Jguga a1 el | Afeer il @1, fhA urfdred Rifdhear AR / aaril gR1 Sugdd
% T g oieqor fohar ST |

(®) dfaer R frged afdd &1, 3fe e 6 doidl & §9 3 R R ST 3ufe
g @ 98 S R W, o g sHaiRal @ 999 HE & _EaW W A ®, I3 I /e
Yl BT EDHAR BT/ BT |

(@) Frafa sl 1 g9 § o AR HaT R & IugH S THOSRO—TYHO 37RO,
ged! fod, dmemer vfgsr [ frm, Gem fram qen emerer M et dfaer w® g
AfdeTal o <M H ARL T BN | 9 39 W™ § g aftfq SudferEl enfe & foy gwer 8 |

......... (UeTH) R feArd oY WaR & Ae———(Fgfea nfert &1 9gam) & At 9
frefed &1 S arelt |fasT/ FRR &1 56y

LGRSO I (<1 H e | RO,
TR e dfaer W Fgaa afed (B9 5899 s9 U U9H UdHR Hel T
2), 3R e uewr @ T & Ae———(Mgfed et &1 ueam) (R god w9
AT fadia UeIdR &8 AT &) & ARgH H MM AN &I foar T |

"fgdld PR« SWIGd UUH YTHR Pl........(T&TH) N7 2 3R U U&HR ...
(Uea™) & 9 H AGfdeaT & R R fEfaRad fewee ik ordf ©® dar w1 & forv wgafa @
T

1. U8 f& U UEPR.....(08TH) & BY H... 3 TRA B 3R GRS
BY el foF d& T 9¥ @) mafy & forv fgdiy ueterR &1 war # W us fafafde w7 9
SfeaRad frar a1 & @R TF1 USRI §RT BRI ORI AT ® {6 YoM uedR & fgai e
@ AT AT TRE B WIHg & wiatia(@ard) aasht Sl iR gaer i smawae T8
BT |

Ry IE b geigael smaR wR AT $1 ger /FAdaRv {6 o dwg favrmegs e
JHIOT 9 SR XA o 99 @ SR AT R Fga dHant @l a7 iR AR Fxiyold I8l
2 SR Badl T IHDT AT BT A BT IGIART / TAIBROT BT ST |

TR T DI 3R I GG /TASROT A e AR AN/ Ugel fI9mTReger wa gror
TH SR BT 6 a8 & SRM A W Fgad $HAR] B HaT 3R AR HdoTTh o, a9l
AFI BT AR fhaT SITQIT / GGTAT ST |
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3. UYH UYETHR B WAl YU IRATS MR WR BMl | X AfdaT W Fygad aafad @
BT /TR0 Sep el Uil Sfrar & a1 Ife Frafa Jeun s9 Rida @ fawg Figad /damd &
fear SIrar 8 oge folt yeM uefdR &l |fdal W SR 11 & a1 Figfad wiaiyd () o
S @ forg el 8l |

4. 9 w® FgEd ... (Ueem™) Uh AW Bl WAl YA BRI D U UD fd B
JNHRHAD AADHIY BT BHAR BN | I8 JAHRT Th aY T A (BT ST || HiIaT W
Fga ........(eM) DI (B W YHR BT 37T DIs AAHI A el 81FT| I8 ffdbear ufergfcd
3R geAocow0 sife & fo +ff ghaR @l B8N /BR1T | dad U srEder Fdgar e
SITQAT |

5. = AffeRl & agAed & 991 ddadl A sFitgd guiRefd | wa: € wfdar
BT GATIE(FAI9H) BT ST | |iaer R Fge.........(q87H), Sad(SIL]) | rquiRerfa &I arafe
@ foru AfIeTed IHH BT EHER el B8R /BT |

6. dfder R Fgad Afdd, 5 d9RNT & U M R UiE 99 BT brRIbId oI B
foram 2, oawear & YR R WIFRY g UTF B8R, Siel il UM R IR Ul HRAT
auferd 81|

7. FAMA el B WRGRT /ISR Rifhe @qarll ¥ AT IR YA UF
U bRl BN | ASeT SRl 1 <9 W, aRE Awie W IS Bl TUiaRel gqd B dd 9
3RATg AR WX ITgugad a1 <1 | Al il &1 fhedl wifdrpa fifeear ey / =raari
ERT SYYFIAT & ToTg g Ui fhar S =y |

8. dfder R g @fdd &1, Ik 3o Ui dddl & g | R WR ST 3ufera
g, d 98 99 R W, o FRfa uftReml SHerl B 9d W @ gAqd WAL 8, I
v /&1 I BT 8HaR BN/ BT |

9. et R Fged Afdm (), o AMEeS I AT & FR—ART 50410TH0 /
SHoqoT®Ho W AT &l BT |

3G IRY WHRY YUH UTHR d fgdlg UgierR o Gifer o SuRfd § s9d gduH
IfocilRad dNIE @1 3R g9 BT AY—310 B&eR B fau T |

(T2 UeTHR & BN )



aiferat &7 SulRerfa #

(fea wIeR & TERR)

[Authoritative English Text of this Department noéfion No. FDS-A(3)-1/2009 Dated,
Shimla-171002, the 15-06-2010 as required undeusga(3) of Article 348 of the Constitution of
India).

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION
Shimla-171002, 15th June, 2010

No. FDS- A(3)-1/2009.- exercise of the powers conferred by proviso ttcke 309 of
the Constitution of India, the Governor, Himachahdesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased terige following rules further to amend the
Himachal Pradesh, Food Civil Supplies & Consumefaits Department, Inspector Grade-l,
Class-lll, (Non- Gazetted) Recruitment and Promofrules, 2007 notified vide notification No.
FDS-A(1)(3)-11/86-111 dated 21st May, 2007, namely:

1. Short title and commencement.{H) These rules may be called the Himachal
Pradesh Food, Civil Supplies and Consumer Aff@epartmentinspector Grade-I, Class-Ill, (Non-
Gazetted) Recruitment and Promotion (first AmendinRnles, 2010.

(i) These rules shall come into force from thated of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-“A” (1) In Annexure-“Atb the Himachal Pradesh Food
Civil Supplies & Consumer Affairs Department, Insfg Grade-I, Class-Ill, (Non- Gazetted)
Recruitment and Promotion Rules, 2007:—

(a) For the existing provision against Column. Bpthe following shall be substituted,;
namely:—

83(Eighty Three)

(b) For the existing provision against Column Mo.the following shall be substituted,
namely:—

(i) Pay Scale for regular incumbents—Rs. 10300+34800+3600 Grade Pay
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(i)  Emoluments for Contract employees.-As per details given in Col. 15-A

(c) For the existing provisions against Column M0, the following shall be substituted,;
namely:—

(i) 75% by direct recruitment on regular basidgrrecruitment on contract basis as the
case may be. The Contract employees will get emahisnas given in Col. No. 15-A and will be
governed by service conditions as specified instid column.

(i) 25% by promotion

(d) For the existing provision against Column Na, the following shall be substituted;
namely:—
By promotion from amongst the Clerical Cadre vgossess 05 years regular service
or regular combined with continuous adhoc servécelered, if any in the grade.

For filling up the posts the following roster dha¢ followed:

1st post Clerical Cadre.

2nd post Direct recruitment.
3rd post  Direct recruitment.
4th post  Direct recruitment.
5th post Clerical Cadre.

6th post  Direct recruitment.
7th post  Direct recruitment.
8th post  Direct recruitment.
9th post Clerical Cadre.

10th post Direct recruitment.
11th post Direct recruitment.
12th post Direct recruitment.
13th post Clerical Cadre.

14th post Direct recruitment.
15th post Direct recruitment.
16th post Direct recruitment.
17th post Clerical Cadre.

18th post Direct recruitment.
19th post Direct recruitment.
20th post Direct recruitment.

Note.—This roster will be rotated after every 20 point tepresentation to all the
categories is achieved thereafter the vacancy shak filled up from the category which vacates
the post.

Provided that for the purpose of promotion evanplyee shall have to serve at least one
term in the Tribal/Difficult areas subject to adatpinumber of post(s) available in such areas.

Provided further that Provisio supra shall notapelicable in the case of those employees
who have five years or less service, left for sapauvation.

Provided further that Officers/Officials who haveot served at least one tenure in
Tribal/Difficult area shall be transferred to suafeas strictly in accordance with his/her seniarity
the respective cadre.
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Explanation |.—For the purpose of provisio | supra the “term” inb&l/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance o&thployee.

Explanation 1l.— For the purpose of Proviso | supra the Tribal/Riift Areas shall be as
under:

1. District Lahaul & Spiti

2. Pangi and Bharmour Sub-Divisions of Chambalgist

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Kemsh&pram Panchats of Rampur

Bushahr Tehsil of Distt. Shimla.

Pandra Bis Pargana of Tehsil Nirmand of Kilistrict.

Bara Bhangal Areas of Baijnath Sub-DivisiorKaihgra District.

District Kinnaur

Kathwar and Korga Patwar Circles of Kamrau $ehsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kot Patwar Circle of Shillai

Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Teh&gda Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal Patwar CirclesBali-Chowki sub-Tehsil.
Jharwar, Kutgarh, Graman, Devgarh Trailla, Ropah#g, Silh Badhwani, Hastpur,
Ghamrehar and Bhatehar Patwar Circles of PadhasilT €hiuni, Kalipar, Mangrah,
Thach Bagra, North Magru and South Magru Patwacl€iof Thunag Teshil and
Batwara Patwar Circle of Sunder Nagar Tehsil of Mdistrict.

© NG

In all cases of placement/ promotion, the contirsuadhoc service rendered in the feeder
post, if any, prior to regular appointment to tlustpshall be taken into account towards the length
of service as prescribed in these Rules for pramosiubject to the condition that the adhoc
appointment/ promotion in the feeder category hadnbmade after following proper acceptable
process of selection in accordance with the prousiof R&P Rules.

(1) Provided that, in all cases where a juniospe becomes eligible for consideration by
virtue of his total length of service (includingetiservice rendered on adhoc basis, followed by
regular service /appointment) in the feeder postview of the provision referred to above, all
persons senior to him in the respective categosy/pradre shall be deemed to be eligible for
consideration and placed above the junior persahdrield of consideration;

Provided that all incumbents to be consideredpimmotion shall possess the minimum
qualifying service of atleast 3 years or that prieed in the R&P Rules for the post, whichever is
less;

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding poouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

EXPLANATION.—The last proviso shall not render thaior incumbents ineligible for
consideration for promotion if the senior ineligipersons happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Arnfeafces Personnel (Reservation of Vacancies
in Himachal State Non-Technical Services) Rulesf21@nd having been given the benefit of
seniority there under or recruited under the prionis of Rule-3 of Ex-Servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical SesyiBales, 1985 and having been given the
benefit of seniority there under.
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(2) Similarly, in all cases of confirmation camibus adhoc service rendered on the feeder
post, if any, prior to the regular appointment fpation against such post shall be taken into
account towards the length of service, if the adéppointment /promotion had been made after
proper selection and in accordance with the prowisif the R&P Rules;

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearaithanged.”

(e) For the existing provision against Column Nib-A, the following shall be
substituted; namely:—

(Selection for appointment to the post by contegagointment)

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givernvaeto

(D CONCEPT.—(a) Under this policy the Inspector Grade-I in epartment of Food
Civil Supplies & Consumer Affairs, H.P. will be eaed on contract basis initially for one year,
which may be extendable on year to year basis.

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract employee is satisfactory
during the year and only then his period only thenperiod of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC/HPSSSHBIhe Director, Food,
Civil Supplies & Consumer affairs after obtainifgetapproval of the Government to fill up the
vacant post on contract basis will place the ratjoims with the concerned recruiting agency i.e.
H.P. Subordinate Services Selection Board, Hamirpur

(c) The selection will be made in accordance \hih eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Inspector Grade-l, Food, Civil Supplies
& Consumer Affairs appointed on contract basis ilpaid consolidated fixed contractual amount
@ Rs. 13,900/- P.M.(which shall be minimum of trey ppand + grade pay). An amount of Rs.
420/- (3% of the minimum of the pay band + gradg)pas annual increase in contractual
emoluments for the subsequent year(s) will be abbi contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Director, Food, Civil
Supplies & Consumer Affairs, Himachal Pradesh bélAppointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointments will be made on the basisigd-voce test or if considered necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Subatd Services Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OFCONTRACTUAL APPOINTM ENTS.—
As may be constituted by the concerned recruitognay i.e. H.P. Subordinate Services Selection
Board, Hamirpur from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.
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(VINTERMS & CONDITIONS.— (a) The Contractual appointee will be paid fixed
contractual amount @ Rs. 13900/- P.M.(which shalifinimum of the pay band + grade pay) The
contract appointee will be entitled for increasecontractual amount @ Rs. 420/-(3% of the
minimum of the pay band + grade pay of the post)fidaher extended years and no other allied
benefits such as senior/selection scale etc. wiljilsen.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one months
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee.

He/she shall not be entitled for Medical Reimboreset and LTC etc. only maternity leave
will be given as per rules.

(d) Unauthorized absence from the duty withoet dpproval of the Controlling Officer
shall automatically lead to the termination of tdomtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis wtas ltompleted five years of tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Govt./Registered Medical Practitioner. Women caatdid pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. Tmeomen candidates will be reexamined for the
fitness from an authorized Medical Officer/Praotiier.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rates @sliaable to regular officials at the minimum ofypa
scale.

(h) Provisions of service rules like FR,SR, Le&wles, GPF Rules/Pension Rules &
Conduct rules etc. as are applicable in case aflaegmployees will not be applicable in the case
of contract appointees. They will be entitled foraduments etc. as detailed in this Column.

By Order,
HARINDER HIRA,
Additional Chief Secretary.

ANNEXURE-“B”

Form of contract/agreement to be executed heeen the (Name of the post) and the
Government of Himachal Pradesh through (Designatiomf the Appointing Authority)

This agreement is made on this day of in the
year BetweenSh./Smt. S/o/D/oShri
R/o

Contract appointee (here-in-after called the Fisafty), and the Governor, Himachal Pradesh
through (Designation of the Appointing Authorityyhiachal Pradesh (here-in-after the Second
Party).
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Whereas, the Second Party has engaged the atbréissi Party and the First Party has
agreed to serve as a (Name of the postpmatract basis on the following terms &
conditions :—

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
(Name of the post) for a peribdl oyear commencing on day of

and ending on the day of . It is specifically mentioned and
agreed upon by both the parties that the contrhtheo FIRST PARTY with SECOND PARTY
shall ipso-facto stand terminated on the last waglday i.e. on . And information and

notice shall not be necessary.

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emdduct of the contract employee is satisfactory
during the year and only then his period only thenperiod of contract is to be renewed/extended.

2. The contractual amount of the First Party | per month.

3.  The service of First Party will be purely @miporary basis. The appointment is liable
to be terminated in case the performance/conduttteofontract appointee is not found good or if a
regular incumbent is appointed/posted against #vancy for which the first party was engaged on
contract.

4.  The contractual (Name of the post) béllentitled for one day casual leave
after putting in one month service. This leave baraccumulated upto one year. No leave of any
kind is admissible to the contractual angd of the post). He will not be entitled for

Medical Reimbursement and LTC etc. Only maternggve will be given as per Rules. 5.
Unauthorized absence from the duty without the aygdr of the Controlling Officer shall
automatically lead to the termination of the coctira contractual Name of the post)
will not be entitled for contractual amount for theriod of absence from duty.

6. An official appointed on contract basis whe lecampleted five years of tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cdsgomen candidates pregnant beyond twelve
weeks will render her temporarily unfit till the rdinement is over. The women candidates should
be re-examined for fithess from an authorized Mald@fficer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part official at the
minimum of pay scale.

9. The employees Group Insurance Scheme as svElP&/GPF will not be applicable to
contractual appointee(s).

IN THE PARESENCE OF WITNESS:
1

(Name and Full Address)
Signature of the FIRST PARTY
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(Name and Full Address)

IN THE PRESENCE OF WITNESS:
1

(Name and Full Address)
Signature of the SECOND PARTY
2

(Name and Full Address)

OFFICE OF THE DEPUTY COMMISSIONER, SOLAN, DISTT. SO LAN (HP)
OFFICE ORDER
Solan, the 4th June, 2010
No. M.A/12-8/72-10.—n pursuance of the Notification No. G.A.D(F) 9-6(® dated
9-09-2009 received from the Special Secretary (G&lhe Government of Himachal Pradesh the

holidays as mentioned below will be observed asal bfolidays during the calendar year 2010 in
the Sub Division Solan and Kandaghat :—

Sr. Name of the Name of the Date of holiday
No. Sub Division. Festival in connection and.day
with the holiday declared

1. Solan Shoolini Fair Solan 28-06-2010 Monday
2. -do- Guga Madi Mela Subathu. 17-09-2010 dd&yi
3. Kandaghat Mela Sidh Baba Balak Nath 14-08020 Monday
Chail.
4. -do- Mela Guga Madi Kandaghat 03-09-2010 iddyr
By order,

Deputy Commissioner,
Solan, Distt. Solan., (HP).
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