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fRArae Uqe WRaR

W eI T
IATAT—E
AR

Bre—2, 11 98, 2010

T S.YH.—T(3)—8 /2004— AT U Bl I5IUTSA, R & WA & AT 309
P R gRI e Al P YANT B gY, fRATIS yasl Irsgured Afearerd § & SHIeR,
IV (REUE) & U8 & 77 39 SMEET 9 Hold IUEE—"8" & AR 9l 3R Y=
o g €, srrfa; —

1. e am IR UR®I—sa fIEl o1 gferg 9, REEe Uty rsaurd Ay
D SRR, d—IV @RMUEE) Wit 8k ur=ifa 99, 2010 © |
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2. 3 g o, fRArEd e § yHIRia fhy oM @) aRg | uged BT |

3T ENT,
FeIRT /—
qfeq |

TR —

feArd Uow ouuTe afaed (Eed) § F OFRR, -1V @RUEE) 98 @ forg
ot &R U=t o

1. Ug B TH—DT STAER
2. UGl B H@—1 (TP)
3.  qffeRor—ai—IV RRoTa>)

4.  IATHN.—ITTH 4900—10680 TUY & U §€ STHT 1400 /— BUT IS U

5. I U Al I UG ——I] el |
6. ¥l Wil & foIg Mg —ar e |

7. WY it fry oM e afdmat @ forg sfd ~gmaw dfdie SR ey A —aT
SEIN

8. N Wil fby W arer @fdal & forg fafed oy ik Afére Ay wi~ia @fermal
I M A AL BT AT TE—T] T |

9. URdEem @ afY, T P B—=r a9, TAHT T 99 F 3Ffdd W AR @y &
fore foar fear o e, 99 dem uiidrerr Ay aRfRufaai &) s foRaa ol 3 siey
T

10. Wt @ ggfa, Wt At BRf @ wfa ar wfafgfad ar R gt 8k fafe
Tgfl gRT "R WM dTel Ual $1 Hieaar—Iaufaerd e (@) §RT VT T OB W
JAHreHe MR W |

1. O=fa, ufoffgfed @ wmamR @ g § Rl e 9=,
WIMRYT fHAT S ——=aTHadeRR / RIgAa R & ¥ W= g1, S9ar 9 av &1 g
JIATRTA AT TS H B T3 TaR ded Fal, I dis 8, HI Iftaferd dxd o9 Iy &1 Hafad
JdThT BT |

WIFF & AN & folU, S8 JAThTd B IR R, ISP G IR URWRS IRSdT Bl
oy 991 U Sga aRedr gl TR & SIREN |

U T B R RArEd Yo WROGR B 37 AU H 59 U & A dAdTHM H BRIRd
UETRAT # 4§ HBUSHE AR W |
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12. fovri g=fa Sffa f[feme & SHat SRaet—ar] T8l |

13 ol B ¥ o9 aRRafaal & fRarad uewr e Qar AT ¥ wREet fear s
——rar fafer gwr smuféra &1 |

14. el Wi & forg orfFard smem—ar 781 |
15. ¥ Wt gRT U8 W Fgfad & fod aam—delt et o 81 |

16. JIREV——Idd HaT H [Yfad fZArael Ueel WRAR §RT AHI—GHI R AT
STTCRIT / I STH—<Tfadl /3770 fUsg ol 3R 3= Uadl & afdadl & forg dar # 3fRefor &
qrae ST fby MY Sree @ el gl |

17. fovrfg oRem—arg J8 |

18. RRIfrar R &1 ofdRTa——<T8l T WRBR I IJg I & b VAT HIAT Mg AT
AT 8, g8l 98, dRUN &l folRad d fAfeiRad v, iR ey gRI, 39 A9, & foh=l
Sug=} Bl ot T a7 Ffdqal & vadt a1 gl &1 9rad, R a Faify |

[Authoritative English text of this Department’s Noation No. GAB-A(3)-8/2004 Dated
11-5- 2010 as required under clause(3) of Articld® ®f the Constitution of Indja

GENERAL ADMINISTRATION DEPARTMENT
B-Section

NOTIFICATION

Shimla-2, 11 May, 2010

No. GAB-A(3)-8/2004.—n exercise of the powers conferred by proviso ttcke 309 of
the constitution of India, the Governor, Himachedd®sh, is pleased to make the Recruitment and
Promotion Rules for the post of Camp Jamadar, @lagdNon-Gazetted) in Himachal Pradesh
Governor’s Secretariat as per Annexure-A attacbetis notification, namely:—

1. Short title and Commencement—(1) These rules may be called the Himachal
Pradesh Governor's Secretariat Camp Jamadar, ®lagblon- Gazetted) Recruitment and
Promotion Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Secretary.
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“ANNEXURE-A"
RECRUITMENT AND PROMOTION RULES FOR THE POST OF CAM P-JAMADAR
(CLASS-IV NON-GAZETTED) IN THE GOVERNOR'S SECRETARIA T
(HOUSEHOLD) HIMACHAL PRADESH .
1. Name of the post.—-€amp Jamadar
2. Number of posts.—©ne (1)
3.  Classification.—Class-IV (Non-Gazetted)

4. Scale of Pay.-Ray Band in the Pay Scale of Rs.4900- 10680 +GRale of
Rs.1400/-

5.  Whether Selection post or nonselection post.Net applicable
6.  Age for direct recruitment.—Not applicable

7.  Minimum Educational & other qualifications required for direct recruits.— Not
applicable

8. Whether age & educational qualifications presabed for direct recruits will
apply in the case of the promotees.Not applicable

9. Period of probation if any.—Two years subject to such further extension foeogl
not exceeding one year as may be ordered by thpetemt authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recrutment or by promotion,
deputation, Transfer and the percentage of posts tbe filled in by various methods.—200%
by placement failing which on secondméasis.

11. In case of recruitment by promotion, depotati transfer grade from which
Promotion/deputation/transfer is to be made.—Bycgaent from amongst the Housebearer /
Khidmatgar who possesses 03 years regular servicegolar combined with continuous adhoc
service rendered, if any, in the grade.

For the purpose of placement a combined senioritthe basis of length of service without
disturbing their cadre-wise seniority shall be real.

Failing which on secondment basis from amongstinbembents of this post working on
identical pay scale from other H.P. Govt. departisien

12. If a departmental Promotion Committee exits, Wwat is its composition.—Not
applicable .

13. Circumstances under which the H.P.P.S.C. is tde consulted in making
recruitment.—As required under the law.

14. Essential requirement for a direct recruitment—Not applicable .
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15. Selection for appointment to post by direct reruitment.—Not applicable .

16. Reservation.—F¥he appointment to the service shall be subjeabrtiers regarding
reservation in the service for Scheduled castesé@ded Tribes /other Backward Classes/Other
Categories of persons issued by the Himachal Pna@est. from time to time.

17. Departmental Examination.—Not applicable .

18. Powers to relax.-Where the State Govt. is of the opinion that inecessary or
expedient to do so, it may, by order for reasonddaecorded in writing and relax any of the
provisions of these Rules with respect to any abeissmtegory of persons or posts.

fafer fovmr

fRmreti—2, 1 S, 2010

[T TATAINR-U (3)—1,/2007—"dal US¥l & ogured, fafdrs Har  urferawor
NfeFIH, 1987 (1987 BT ARATIH HA=ATH 39) DI &RT 6 DI IULRT (5) 3R (6) & AT UfSd RT
28 @I IUERT (2) & WS (S) NI Yad WAMTAT BT YA HA Y, ZAEA <2 e IR &
T IREfd & WA |, 39 fORT @ SifRgEET W UAUAsiR—T (3)-2,/2002 ORI
3—7—2003 NI ARG R Io0d, fTAMEe UQe (IRl H§ ARG 17—7—2003 DI GHIRIT
feHrae Ueel Iog faftres ar urfdrewor, fafer siftrerY (avf—I1, o), 9l iR gr=ifa =M,
2003 BT 3R FAIARF HxA1 & forv f=falRaa o a9 €, erefq —

1. G M &R UR™—(1) 37 Al &1 dfea AW Rfaee e = e dar
UTfermRoT, fafer iy, (@vi—I1, RToTaf3a), Wl 3R W=f (MM dened) M, 2010 B |

(2) A | IoUF BHATed goer H UBIRia fby S @ IR 9 U< B |

2. SUER-% &I JIEFA—Had gew o fafdre dar wrfdresor, fafer srfderr (@i,
roTaf3rd), Wit iR W=fa 2, 2003 & SUERT ‘&' H—

(N

(F) W™ G 4 & A e Suewsl & e ) fEferlRad @r Sireem, srerfd —

() affa ueeRal & fofy 9d+=m  : 6400-200-7000-220-8100-275-10300-340-10640/-
ASER

(i) ™ "= 15—-% H AU T &R & AR Wfdar dHaRAl & oy Iuafer
6400-+3200=9600 HUY UfTHTH |

(@) W= AT 10 D A fJEmE Sussl & wIE R AfalRad @r Sire, swifd —
gerRerfay o1 wfeera fFafad omR R el Wl g1 ar wfder & R W wdt gRy | osfaer
HHIN] T AT 15—h H < T5 USRI UTed dedl IR S iy § genfafafds dar vraf

N N N

(M) W™ G 15—d © AMd fdEmE SuesEl & e W EfaRad R@r S,
ferfe—
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(e R fgfad @ fog wfaar fFagfa grr =) -

= sl # 5l 919 @ B9 g W ue W e fgfadat e v g feweEt ok erat
& AT B SIYT—

() Hhea—(w) s diferll & <refF fRama ueer g fafds war urfdaser & fafg
BRI P AAST & MER WR URS H U ay & oy AT e, RO auigay JER W)

dSTAT ST HhIT |

(@) US &1 foArEd uew e QaT T/ fRarae e SsEiFe WA wuE 9 @
FHRGF § FT—T] T8l |

(1) Ug BT O™ Uy e Aar AANT/fREme yey R Wad T 98 @
PRIGT § I BTt [ar uifSrexor Srfaifem, 1987 @ ORT 6 (5) ® 3EfF Wew W,
U&l Pl WAaT & IMER R R 8 WRBR B JJAIGT YKl PR & ygand, Rad ual & <R A
A $H I JYO FHER UA A A S iR g9 FEE § gorfafed swEdrei ok 3=y urEd
AT BT YRT BRA dTel JATMAT I 3fIe AT BT |

(@) TuE, 39 A | fAfed ur=ar @l & SIER fHar S |
() wfeee SUAfRR—fdar & MR WR e fAfer sf¥dR PI 6400+3200 = 9600

®UY P FHfba ad dfderdte @9 (S 90999 @& IR 9a9 @ a)eR. 810)
yfoANT Secd @1 SeIlt | Ife Gfaer § ue af |9 Sifdd @1 geraN) @l Sl ®, d uvEradd)
9y /99l & oy Afdercid U H 200 w9 B IBH (I8 & IdTHE & FAaH / IRMIS
IR H I ghg & RR) A gig & wY H AT DI TG |

() fFrgfaa /srqemas nifer.—9e dftE, fRHrEed yes oy fafde dar urieresor
fgfee / g uTferep_r g |

(V) =Tg= ufskar—<dfaer gfad @ <2 # 17 w® Mgfad @ fou @=m, 9ifes e &
MR TR fHar STUemm ar afe agads a1 FH== G e, o falRed okier a1 aragiRe g
gRT e STy AT ¥R/ UTSAshA JMfE ARIg 1 JMASHRYT e fomad uewr g fafere
AT UTSIHROT §IRT SqenRa far S |

(V) dfeeoe Myfeaal @ fog @99 affd—or dag 9ol sifdeRer sigfia Je
Tfea, fearae uewr g fafde [ar UTfdrdRor gRT THI—99d W) TfSd &l IV |

(V1) eRR—argefl &1 =9 & qearq s Al 9 Fel'\ SUEs "W’ & STJAR $RKR
EXATETRT HRAT BT |

e 3R WW—(@) d9f9aT & SR W e AR B 6400+ 3200= 9600 HUY DI
fraa dfdered IBA (ST 909 @ RIS + AZs dad & axEx gnfl) gfadr e &
ST | |fder R Fged afed ot 9.IY Y aul & foly HfasAd IH9 H 200/ —R9Y (U8 B
JaTHE & =IAqH /URMEG o™ H aifie gfg & a-1eR) @1 gfg &1 ThaR BR1 iR 3 Dl
ggAETy S IR /g9 I e 81 3 e |

(@) wfder R Fged afdd & ar quidar RS MR W el | afe dfder R e
T BT P /AR Sib &l UIIT S & A1 Fgfad ara fbg S & forg arl
BT |



RIoT93, f2dreret Uaer, 21 S, 2010 /31 WIS, 1932 1569

|ieer W g Afed, T A9 @ Jar R® B D UL UP o D SMHRAD
BT BT THAR BRI | IS AAHIY T Y O Arad [har S Faeam | |iaar W)
e @ a1 6 W1 IR BT 3 DIg JAHI ST A8l 8611 | I8 Fafdhaan
gfergfd ek vetodiodo safe & forg +ff gdaR A8l BEM/ERM| dad Ugf
JgeHTel, FRATTER & SIe |

FFrRr=roT eI & AR @ 99T a1 | it sruRefa ¥ wd: €1 |fdar b
TR (FHT9) B ST | AideT R Mygad @fdd daid ($E) 9 srgulefa ol
At & oIy AfIaTH®s IHH HT HAR el BT |

e R Fygad Afdd &1, T M ¥ gE I & [Ty IR fhdl o1 g=m
H 3l e fbar Se |

T Rl BN WRBNI /ISR G IqArRl AT IR YA U5
JRJd AT BNTT| IRE 9@ W Af¥d el Afdel 79a 8 a®, 3RIg dR W
FFuYgad A ST | AfZar snafefal &1 fohadt urferepd fRafdhedr e / ereard
ERT SUGETdl & feTg g qRiefor fhar e |

Hfder W Fged Afdd &1 Al U 9 Foidl & FRg § QR WS Ufer
1, O 98 Sl R W, Sl AT SHerRAT B qaTEE & _ATH IR AR 8, AT
vl / Qe Al BT BbaR B /B |

PRI HHETRAT T T2 H JAT ARL HaT I & U SR TH0 IARO—THOINRO,
ged! foum, dERer qids [fe e, Yo a9 g srere e anfe dfder w®
fgad safdadl o1 <o # or e 8| 9 59 W | JUrafdid  Sudferl snfe @
forg g®arR B |

fafer affer) 3k fRumae Uy AR @ Teu 9w afg, fRamd e v fafte war

iR, Reer @ areg| 9 fAwfeg & 9 arell |faer/ #RR &1 5y

TE BIR 3N /AT gsr/g—o‘ﬁ%ﬁ .......................... R Hfder
R Fga afed (W9 S99 59 I UM UehR” $al T §) AR ZAred uasl & IsguTd
Eﬁqwmﬂﬁrcr fRArer waw <o fafis dar wimRT, e (B 399 s9& uearq

e UgTpR” 5 SURIad UUH UeThR bl oAl 2 3R yud yethR o fafdy ey &
™Y § dfaeT @ R R AEfaRad fFeme @R ordf R Har dxe & forv dgHfa €1 8 -

1.

I8 5 v yeTR fafS ey & ©9 FH o) F IR B 3R ol
AT BF dTel fod dd, T a9 &l afy & forv fgadia weiaR & Jar & 27| I8
fafifee wo 9 SfeaRad fhar a1 8 IR TH1 WIdRI gRT &R 9™ a1 8 f&b
Y YeThR B gl WIeR & A1 Gfaer MR &R faad 1 . faq

DI WG B TR (FH1) BT SIQE TAT o AfCH 3aedd 8l a1 |

AT T&THR Pl Gldelcd YbH 6400+ 3200= 9600 HUT UfaqrT sRfT |
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YoH YR Pl a1 JUIIT 3RATg JMUR WR 81T | Al Hider wR Fgeaa afdd &
PR /TR S e YT Sl § A1 e FEHT e 9w Rid & fOwg
Ry /391 aR e S ©, s fog ged ueteR @l |faeT W S T g,
a1 frgfoa wiafia @) o s & forg qri 8RfY |

dfder W Fgaa faf et e a1 @ Jar @ dRA $ 9vErd Ud fod b
HTHNHD ATHI BT FHER BT | IE ATHI VP d¥ db Aaa fbar S | |
dfder R Fga A ey o1 {6l W UBR BT 3= PIS GBI T ol
g1 | a8 fafdear ufogedt sk weodiodfo senfe @ fog W gwer =18 8Fm /8rfY |
SHad g srgeTer, FEHgaR faar S |

FR=0T JABRY & AT & [0 Bl | sFRgd AU | wa: & dfdar
BT TAGHH (FAYE) &1 SQEr | dfder R gaa fafer silferl ede ([$gE) |
JFURATT BT @ & oy AiAGTHD IHH BT FHAR el a1 |

|laeT & AR R FYad Afdd BT U WIH F g WM $ oy er=Ror fed
A1 <M H S Tl 8N |

T gl B WREBRI /ISR Rfhear ARl | UAT IR YAV UF
U BRAT BRI | AlGel Afofdl ol <20 H dRE 9wiE I Afdd bl T9aRer gHd
M TP, SY AR AR R uPad a1 <0 | Afgar snaffar &1 fadt wited
ffdear ey / Rl §RT SUYadar @ foly Ya: URIeror fdhar Sim =mfey |

Afaer R Fgaa afad @1, i oo ud dadl & TR H SR ORI ST
Bl A 98 S &R W, S PRI 9fRel SRt ® 9999 & <IAa9 IR AR]
g, I 9l /2P AT BT 8haR BRI/ BT |

e w e af@@) o dEn 9Eed 9 Aol & G-
S0flou® / Shiodiovwo i &) & &1 |

$Ad AEIRGHY YIH UeThR IR fgdiy veToR # e o SuRefd # 0§ adyed

SfoctRad TG BT TTH—310 SR B eV & |

qrierar o1 SuRerfa o

(T2 UEHR & ERIER)
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QIGICIERURELD)

(feT veTPR & BER)”

ST T,
JIAR dq S,
fafer wReli—vd afaa (f@fd) |

[Authoritative English Text of the Department No&tion No. LLR-A(3)-1/2007, dated Ist
June, 2010 as required under clause (3) of Art&zl8 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the Ist June, 2010

No. LLR-A (3)-1/2007.—n exercise of the powers conferred by clause {eub-section
(2) of section 28 read with sub-sections (5) andof6section 6 of the Legal Services Authorities
Act, 1987 (Act No.39 of 1987), the Governor, HimacPradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is qgdato make the following rules further to
amend the Himachal Pradesh State Legal ServicelsoAtyt, Law Officer (Class-Il, Gazetted),
Recruitment and Promotion Rules, 2003 notified ttde Department Notification No. LLR-A(3)-
2/2002 dated 3-7-2003 and published in the Rajpidtraachal Pradesh (Extra-ordinary) dated
17-7-2003 , namely :—

1. Short title and commencement.{1) These rules may be called the Himachal
Pradesh State Legal Services Authoribgw Officer (Class-Il, Gazetted), Recruitment and
Promotion (First Amendment) Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2.  Amendment of Annexure-‘A’.—n Annexure —A to the Himachal Pradesh State

Legal Services Authorityl.aw Officer (Class-Il, Gazetted), Recruitment and PromotioneRul
2003,

(a) for the provisions against column No. 4, fodlowing shall be substituted, namely :-

‘(i) Pay scale for regular incumbents &00-200-7000-220-8100-275-10300-340-
10640/-

(i)  Emoluments for contract employees B400+3200/- = 960Q.m. as per details
given in column No.15-A.” ;

(b) for the provisions against Column No.10, fileowing shall be substituted, namely :-
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“100% by direct recruitment on a regular basidprrecruitment on contract basis as the
case may be. The contract employees will get emattisnas given in Col.15-A and will be
governed by service conditions as specified irstid column. ” ; and

(c) for the provisions against Column No.15-A, the duling shall be substituted,
namely:-

“(Selection for appointment to the post by contigapointment):-

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givervaelo

(D CONCEPT.—(a) Under this policy théaw Officer in the Himachal Pradesh State
Legal Services Authority will be engaged on corttiaasis initially for one year, which may be
extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB.—Not
applicable

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HP8SSUnder section 6(5)
of Legal Services Authorities Act,1987 the Membeci®tary after obtaining the approval of the
Government to fill up the posts on contract basit advertise the details of the vacant posts in
atleast two leading newspapers and invite apptinatifrom candidates having the prescribed
qualifications and fulfilling the other eligibilitgonditions as prescribed in these Rules.

(d) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Law Officer appointed on contract
basis will be paid consolidated fixed contractualoant @ Rs. 6400+3200=960@.M.(which
shall be equal to initial of the pay scale + Deasnpay). An amount of Rs. 28@equal to annual
increase in the minimum/initial start of the paglscof the post) as annual increase in contractual
emoluments for the subsequent year(s) will be abbv contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Member Secretary, H.P.
State Legal Services Authority will be appointingdalisciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test tamdard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachatlBsh State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitiggnay i.e. the Member Secretary, Himachal
Pradesh State Legal Services Authority, Shimla ftiome to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amour®@ Rs. 6400+3200 =9600R.M. (which shall be equal to initial of the paylec
+ Dearness Pay). The contract appointee will béleshtfor increase in contractual amount @ Rs.
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200/-(equal to annual increase in the minimumahisitart of the pay scale of the post) for further
extended years and no other allied benefits suskr@isr/selection scales etc. will be given.

(b)

()

(d)

(€)

(f)

(9)

(h)

The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepérformance/conduct of the contract
appointee is not found satisfactory.

Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/She sidllbe entitled for Medical Re-
imbursement and LTC etc. only maternity leave dlgiven as per rules.

Unauthorized absence from the duty withoet éipproval of the controlling Officer
shall automatically lead to the termination of gwntract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

Transfer of a contract appointee will notgeemitted from one place to another in any
case.

Selected candidate will have to submit a ifiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womeandaate pregnant beyond 12
weeks will stand temporarily unfit till the confiment is over. The women candidate
will be re-examined for the fitness from an authed Medical Officer/ Practitioner.

Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular officials at the
minimum of pay scale.

Provisions of service rules like FR SR, Le&uaes, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case efiaegmployees will not be applicable
in case of contract appointees. They will be edifior emoluments etc. as detailed in
this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed betweeha Law Officer and the Government of
Himachal Pradesh through Member Secretary, HimachaPradesh State Legal Services

Authority, Shimla

This agreement is made on this ay af in the

year

Between Sh./Smt. S/o/D/o Shri R/o

Corppointee (hereinafter called the

FIRST PARTY), AND The Governor of Himachal Pradeklough the Member Secretary, H.P.
State Legal Services Authority, Shimla, Himachad@sh (herein-after referred to as the SECOND

PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve asLaw Officer on contract basis on the following terms &
conditions:—
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That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Law Officer for a period of 1 year commencing on day of and
ending on the day of It is specifiaaentioned and agreed upon by
both the parties that the contract of the FIRST PXRvith SECOND PARTY shall
ipso-facto stand terminated on the last working dayon and
information notice shall not be necessary.

The contractual amount of the FIRST PARTY vd Rs6400+3200/-=9600/- per
month.

The service of FIRST PARTY will be purely agntporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contract.

ContractuaLaw Officer will be entitled for one day casual leave aftertipgtin one
month service. This leave can be accumulated uptoyear. No leave of any kind is
admissible to the contractudlaw Officer. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per rules.

Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of twatract. A contractudlaw Officer
will not be entitled for contractual amount for theriod of absence from duty.

Transfer of an official appointed on contraetsis will not be permitted from one
place to another in any case.

Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cake&voman candidate pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.

The women candidates should be re-examined faed#rirom an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part
official at the minimum of pay scale.

The Employees Group Insurance Scheme as svElP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)

2.

(Signature of the FIRST PARTY)

(Name and Full Address)
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IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.

(Name and Full Address).”

By order,
A. C. DOGRA,
L.R.-cum-Secretary(Law).

fafer favmr

REe—2, 1 S, 2010

[T TATAINR-U (3)—1/2007—B"dal US®l & ogured, fafdrs Har  urferesor
S, 1987 (1987 &7 IRAFTIH F&H 39) BT &RT 6 DI SULRT (5) AR (6) & AT Ufed &RT
28 B IUYRT (2) & WU (§) §RT UG MHIIT BT YIRT HRd 8Y, ZAMES US¥ Iod AT &
& FREM & WREY W, 39 [O9RT $ SIRRgE S UA.UASIR—dl (14)—4 /96 TRIE
27—9—1997 ERT IMENId iR o0d, fRAMe UQel (WRIRY) H ARRg 7.3.1998 &I UHIRI
fRHTed Ucel o fafdes o uifereRor, aRs |@8@a (-1, eRroratd), fofie avffa ey,
ot IR Ui a9, 1997 &7 @R HeRA & & forg fmferRad faw 9l €, srafq —

1. <ferd M iR UR™I—(1) 39 el @1 Gfera 9m e e sa fafde
IfraRor, aRS e (@I, sRroud), foafte offg Jan, wdt &R o=y fam (gem
FeeE) R, 2010 B |

(2) A | IoUF 3ATed yewr H UBIRIG fhy S @ IR 9 9g<l 8 |

2. QUEH—® BT AMEFE—ZHEOd Uy oy fAfde War uiftexer, aRs ggre
(@— | |1, 3RToTaf3d), forfue aefta Farg, el iR ur=Ifa M, 1997 & U= ‘&' H—

(@) W™ A= 4 & A [TemE SusEl & R W AefalRad @ sirgE, sreifa —
() fraffd geeRar @ forg 9q=+= 5800-200-7000-220-8100-275-92G0T |

(i) ™ ¥=1 15-% H U T &R & AR WAar dHaRal & folu Suyafer
58004-2900=8700 YUY HfHNT |

(@) W= G 10 & G fJemE Sudsl @ e R EferRad @r SIeE, s -

I gferd UIfd gRT, U1 9 8 W Adbsic gNT S @ 9 89 W, JeRefd,
frafad MR R el wft grT ar Jfaer @ MR W wddl g1 | Gfier eHaR e
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IJT 15—% H T T8 ST U BT 3R Sad e § genfafafdse dar odf grr
faffrafaa i, ek

N N N

(M) W™ G 15—d & AMd [dEmE SuesEl & e W EfaRad R@r S,
3ferfe—

"(ug R Fgfea & forg dfder Fgfaa g1 =—m) —

= sl # 5l 919 @ B9 g W ue W e fgfadat e Ry g feweEt oiR erat
P IR BT SITgIT—

() AP —(H) 9 difert & 319 Romaa U o At dar wfdaxor § aks
AES DI WAGT & AR TR UR™ H T 99 & fo7g oar Sirgen, o auigey R W)
dSTAT ST Hh T |

(@) U5 BT O™ Uy e Aar AANT/fRAmEe yee R Wad T 98 @
PHRGT § FT—T] T8l |

(M) ug @1 fHEMEd Uow e daT ARNT /AT Uew IR da] wEE a1 @
PRIGT q 9% BFI—(AfSE Far UfraRor T, 1987 @ URT 6 (5) B NENT W wAfg,
U&I P WAGT & MR R AR 8 TRBR BT FAGT YT HR+ & ygand, Rad Ul & R A
A $H I YO FHER UA A A S &R g9 s § gonfafed swEdrei ik 3=y urEd
AT BT GRT B dTel AT I 37IEH AT BT |

(&) =, o9 forgdl ¥ fafed aradn odl & rgaR fear e |

() dfagreie Suafe™—dfder & 3MER R Fgad 9IRS FE™d DI 580042900 = 8700
®™UY ® FHfbd I AfedId IBH (S 9099 @ RS +H88 da9 @ d]E] 81)
yfeANT Seed @1 Selt | Ife dfaer § ve af 9 SifSd @ geiad @ Sl ®, al ugErddd)
JY /991 & foy AfIeTAd IUARRI # 200 ®H & IGA (U8 & JITAM & gAqH / URMS
IR H a¥d ghg & ReR) A gig & ®Y H T DI TG |

() fFrgfaa /srqemas nifeN.—ac dfkE, fRHrEed yes oy fafde dar urieresor
IBRESPASRNINERIECaURS T

(V) =g ufskar—<dfaer Fgfad @ <= # 17 w® Mgfad @ fog @=m, 9ifes e &
JMER TR AT ST A7 IS 3Maeged T FHEAN A Y, a1 fofRad wiem a1 SragtRa usieln
ERT T SITQem, RTAdT WR / UIegadH AT FRig Al JIWHRUT 3fefia feared uqer I fafds
AT UTBROT GIRT SFeeTRa fhar S |

(V) wfeeoe Myfeaal @ fou @99 affd—oRkl awmg W@l e sefia dew
Tfva, fearad uewr g fafde [ar UTfdrdRor gRT THI—99d W) TfSd &1 SV |

(V1) eRR—argefl &1 =9 & qearq s Al 9 e\ SUEs "W’ & STJAR dRKR
EXATETRT HRAT BT |

(@) dfaeT & PR R FYgad Afed P 5800+ 2900= 8700 wUY &I Id wfdaTcHe®
RGH (ST a9 & URMIS + HETTs da9 ® a6 81 U Seed @7 SIeef | dfaer o
e @fdd amr 9@y U qul & foy HfdecA® IbH H 200/— ®UY (UG & daTHME D
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=IATH / URMBAD R H A gig & a-IeR) BT gfg BT 8HaR BN 3IR 3T Pls ugfaemy
O aRS /=g I 3MTfe T8l T S |

(@) wfder R Fged Sfdd & dar quidar RIS MR W Rl | afe dfder R e
fFT BT HT /AR S T8l gram Sfrar @ a1 Fgfad ' 6y 9 & forg qriy grft |

(M wfer W Fged Aafdd, Te A B JaT [ B D AR Uh (o B AThRAD
AP BT FPHAR BRI | IT GBI b aY b o AT S FebaTT | Hfder wR Fgad afad
B AT 1 UBR BT 3 Dls IMAHE TG ol sMT| g8 Ffbear uigid iR vaocioHio
MG & foIg W 8haR &1 BT/ BRI | dael Y[ 3raehre, AR feam g |

(&) = sfeert & srgded ® a1 a1 & sFfRma FguRefd 3 wa: & dfdar o
QT (AT 81 SIQE | fder iR e Jafdd o (($gdl) 9 rulRefd &1 e@fd & foy

AfAgTcHD YhH BT heER 8l BT |

(®) dfaer R Fgad Afdd &1, Te ©IF 9 §EY @IF & oy IRl faedl o e
H 3rgera el fhar e |

@) T gl B WREGRI /I FRfbear el | [0+ STRFY FH 9T U
URId BRAT BT | RE A<l W 370 THadl ARl UHd 8 Tdb, 3RAE AR R Igugad
FHSN TG | Afger rafel B R uifdegd fafesedr st / el gRT Sugaar & foy
G qRIETT T ST |

(®) wfoer W fgad aafed &1 af i td dwidl & G H SR R ST 3ufe
Bl Al 98 Sl &R W, o PRI SHERAl B 9a9H M @ gAaH R AR §, IE 9 /<6
9l BT BHAR BNT /BT |

@) frafa smiRal o <2 F Ju1 Ay var g & Sue S TH03TR0—TH03TIRO,
ged! e, dmemer vfosr [ frm, Gem fam qen emerer M et dfaer w fgad
faat o ger § AN T8 B | 9 39 W | a9t Suaferyt anfe & forg g@merR B |

IRNS HEF IR B U WRER & 7 9 g, fame v sy fafde Jar
ifereRer, Rrrer & aregw ¥ fAwnfeg ) o™ gl |9fagr/ sRR &1 5wy

Jg BRR ST /ST 3/ G B e, (G IR 1P faar
R e aafed (9 S99 39 I "UUH UehR Bl T ©) SR fRAEe uew & T
& T 9o Afva, feamad ucw s fafde dar wnidaser, Reer (B s 9@ ueenq

fgd TR’ 7 SWRIFT Y9 TIHR Bl oA & AR JUH GeTdR 1 aRS J8™d
w7 # dfaer & smuR R fA=falad ferae o odf w® a1 a9 & forw wgafa & @ -

1. I fb yoH veTeR INS WE™e & w0 H oo J URET B MR BT
FATC BF a1t a9 dd, U a9 &f 31afy & forw fgdi veter & a1 # = | I8 fafdfese wy
T SfoatRad fham a7 & 3R T TRl gRT SRR iy 747 & b UoH wieR &) fgdia gerar
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% A wfaer MRa wrf feas i e @1 wuwe & wafa (@9ra) 81 Sige
qAT AT AMCH 3MILIH A&l 81T |

2. YUIH YeThR Pl AfAGTcHD YhH 5800+ 2900= 8700 HwUT UfHRT BRIY |

3. UM UEPR Bl WdT Yuiqal IRTg IIMER W BF | Al dider W Fga @fdd &
P /3MeRYT S el UrT T @ A1 It Fafid uear s9 Rfda & fowg Fgea /a9 ax
e Simar 2, e oI yem uetdR &1 |idsT WR R 131 7, a Fgfad wiafd () @l
S @ forg STy g |

4. 9Wfeer R Fgad aRS F8™@E U A1 B Hdal [ dRA b 9gErd UP @ b
JNHRHAD AADHIY BT BHER BN | I8 JAHR Th aY T A (BT ST || HiIaT W

IRG AEIE B B N UGR BT T I IaHIY IS el arm| a8 fafdear
gfergedt 3R Teoioxdo s & forw ff gdar =&l BRI /2Rl | Saer ugfa sradTe, FragarR
feam srgam |

5. = BRI & FgHIeT & 91 dadl W FRgd JuRefd | wad: & Hfdar
BT GIEGE™ (FAYA) B ST | HideT R Fgad aks dere wad (($g8) | erulRefa &
rafy & fory AfaQTcA®d IHH & ThaR &l 81|

6. MR @ MR W FYad AT & UH W©IF ¥ S WM & oIy WIFRReT B0
A &M H S el 8N |

7. FAMA gl Bl WeN/INEIgd Rfbear @aarll 9 JUAT IRFI JHT UF
YR HRAT BT | AfSeTl a1l o <9 # qRE Awie A AfeD ol T9iaRe U 8 dh, S
3RTE AR WX IrUgad a1 <A1 | Al il B fhdl it fafdbear iy / ey
SR SUYIdl & [T G Teror fobar STem =y |

8. dfder R g @fdd &, Ik 3o ud daal & ARy H SR R ST Sufera
B, A1 98 Ul R W, ol FRIfE giiReml dHERl B 9d9HME @ gAaH R ARL B, ATl
9l / Qe W BT BHaR B /B |

9. Waar wR fged @) @1 FHIN dHfed 4T AET © AR
S0tou® / Shodlovwo Wt &y & BT |

$Od WEIRGHY YIH UeThR IR fgdiy veTeRr & el o SuRefd § 09 |dyed
IfeaTRad TG DI 3TTT—314 BEIER PR foU & |

qrierar @1 SuRerfa o
1.

(4 @ o1 e )

(TF2H UeTPR & BRIER)
2.

(4 @ o1 e )
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rerat o Suflerfa o
1.

(4 @ o1 e )

2.

QILICIERURELD)

(faha weTPR & THER)
SICN I

JIIR Tg SIINT,

fafey grmefi—va dfa (f[afd) |

[Authoritative English Text of the Department Niodtion No. LLR-A(3)-1/2007, dated Ist
June 2010 as required under clause (3) of Artiel8 8f the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the Ist June , 2010

No. LLR-A (3)-1/2007.—n exercise of the powers conferred by clause {eub-section
(2) of section 28 read with sub-sections (5) andof6section 6 of the Legal Services Authorities
Act, 1987 (Act No.39 of 1987), the Governor, HimacPradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is ggdato make the following rules further to
amend the Himachal Pradesh State Legal ServicehoAty, Sr. Assistant (Class-Ill, Non-
Gazetted), Ministerial services, Recruitment andnition Rules, 1997 notified vide this
Department Notification No. LLR-B(14)-4/96 dated.272997 and published in the Rajpatra,
Himachal Pradesh(Ordinary) dated 7-3-1998, namely :

1. Short title and commencement.{1) These rules may be called the Himachal
Pradesh State Legal Services Authorigr,. Assistant (Class-lll, Non-Gazetted), Ministerial
services, Recruitment and Promotion (First Amendjrieales, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.—n Annexure —A to the Himachal Pradesh State Legal
Services AuthoritySr. Assistant(Class-IIl, Non-Gazetted), Ministerial services,cRgtment and
Promotion Rules, 1997.

(@) for the provisions against column No. 4, filieowing shall be substituted, namely :-

“(i) Pay scale for regular incumbents B800-200-7000-220-8100-275-9200.
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(i) Emoluments for contract employees 3800+2900/- = 870@.m. as per details given
in column No. 15-A.";

(b) for the provisions against column No. 10, filowing shall be substituted, namely :-
“100% by promotion, failing which by secondmentiifag both by direct recruitment on a regular
basis or by recruitment on contract basis as tlse ceay be. The contract employees will get
emoluments as given in Col.15-A and will be govdriy service conditions as specified in the
said column. ”; and

(c) for the provisions against Column No.15-Ag tfollowing shall be substituted,
namely:-

“(Selection for appointment to the post by contigapointment):-

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givervaelo

() CONCEPT.—(a) Under this policy theSr.Assistant in Department of Himachal
Pradesh State Legal Services Authority will be geglaon contract basis initially for one year,
which may be extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB.—Not
applicable

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSB.—Under section
6(5) of Legal Services Authorities Act,1987, therieer Secretary after obtaining the approval of
the Government to fill up the posts on contracidasdll advertise the details of the vacant poats i
atleast two leading newspapers and invite apptinatifrom candidates having the prescribed
qualifications and fulfilling the other eligibilitgonditions as prescribed in these rules.

(d) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Sr.Assistant appointed on contract
basis will be paid consolidated fixed contractualbant @ Rs5800+ 2900 = 8700~ M. (which
shall be equal to initial of the pay scale + Deaspay). An amount of R200/{equal to annual
increase in the minimum/initial start of the paglecof the post) as annual increase in contractual
emoluments for the subsequent year(s) will be abbi contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY  AUTHORITY.— The Member Secretary,
Himachal Pradesh State Legal Services Authoritylv@lappointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cate o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachatlPsh State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitigpgnay i.e. the Member Secretary, H.P. State
Legal Services Authority, Shimla from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.
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TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ RS800+2900=8700/P.M. (which shall be equal to initial of the paylec
+ Dearness Pay). The contract appointee will béleshtfor increase in contractual amount @
Rs200/-gqual to annual increase in the minimum/initialrtstef the pay scale of the post) for
further extended years and no other allied bengtfith as senior/selection scales etc. will be given

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepér@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be edtilte Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoet @ipproval of the controlling Officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will noteemitted from one place to another in any
case.

() Selected candidate will have to submit a itieate of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/¢®iteoner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like F.R.,S.RN®d&ules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflaeg@mployees will not be applicable in case of
contract appointees. They will be entitled for enmoénts etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed betweehd Sr.Assistant and the Government of
Himachal Pradesh through Member Secretary, HimachaPradesh State Legal Services
Authority, Shimla

This agreement is made on this ay af in the
year Between Sh./Smt. S/o/D/o Shri R/o
Contractirappo(hereinafter called the FIRST
PARTY), AND The Governor of Himachal Pradesh thioupe Member Secretary, Himachal
Pradesh State Legal Services Authority, Shimla, &tinal Pradesh (here-in-after referred to as the
SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve asSa Assistant on contract basis on the following terms &
conditions:—
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1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as&x.
Assistantfor a period of 1 year commencing on day of and ending on the day of
It is specifically mentioned and edrgpon by both the parties that the contract of
the FIRST PARTY with SECOND PARTY shall ipso-fagtand terminated on the last working
day i.e. on and information natiwdl not be necessary.

2.  The contractual amount of the FIRST PARTY widl Rs.5800+2900/- = 8700/per
month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted ajaihe vacancy for which the first party was
engaged on contract.

4.  Contractuabr. Assistantwill be entitled for one day casual leave aftertipgtin one
month service. This leave can be accumulated uptoyear. No leave of any kind is admissible to
the contractuabr. Assistant He will not be entitled for Medical Reimbursememtd LTC etc.
Only maternity leave will be given as per rules.

5. Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of ttmtract. A contractuabr.Assistantwill not be
entitled for contractual amount for the period b$ence from duty.

6. Transfer of an official appointed on contraeisis will not be permitted from one
place to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cdsgomen candidates pregnant beyond twelve
weeks will render them temporarily unfit till theordinement is over. The women candidates
should be reexamined for fitness from an authoriedical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)
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IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.

(Name and Full Address).”

By order,
A.C. DOGRA,
L.R.-cum-Secretary(Law).

fafer fovmr

fRmeti—2, 1 S, 2010

[T UeA.UAIMR—T(3)—1 /2007 —ZHrda ¥ &1 Ioqured, faftres ar urfdraor iferfas,
1987 (1987 T AT AEATH 39) B &R 6 Bl SUIRT (5) AR (6) & 1T UST oRT 28 &
SURT (2) & WUS ($) §RI Yad AGTAT BT YIRT A gY, [2AMEd Uee Iod AT & HA
ST & RS |, 39 PIRT @7 ARRIAAT A U Ul 3R—1(14)—4 /96 TRIG 27—9—1997
FRT IR iR Ioi=, feAmae ueer (AR H dRE 11—7—1998 &1 YHIR fZAredl ucer
= fafdre dar wifdraxor, fafte aeRar g e (@111, sRISad), wdl 3R wfa 1w,
1997 BT 3R FEH o_ @ fory f=feRaa fam aamch €, srrfq —

1. G M R WR™I—(1) 39 ol &1 Gfera T fReee uew s fafde dar
yiferexer, fafde AeRar gF s (@ 111, IRUQ), Wl iR W=fa | (e dene)
o, 2010 2|

(2) A | IoUF BHATed goer H UBIRia fby S @ dRg 9 U< B |

2. SUNEH-® P GUARF—ZAGA US¥ g fAfSd war uiftewor, fafde  aerar
FHagd (@ — [, SRISU), wail iR U=t g, 1997 & Suta=1 ‘& H —

(@) O™ A= 4 D A [JemE SuSEl & R R AefalRad @ sirgE, sreifd —
(i) frafid geenRar @ forg 9a=E 5800-200-7000-220-8100-275-92G0AT;

(i) ™ ¥=1 15— H R T AR & JJAR HAaT HHaRAT & forg
IUATKIIT 580042900 = 8700 H™UY HfHNT |

(@) W= G 10 & G [JemE Sudsl @ R R EferRad @r S, s -
gerReIf ord ufoerd MIffd R oR el vl gRT A1 el @ MR W wdl gRT | sfaer
PHAN W AT 15—H § o T3 SUATSAT YT BT 3R Sad W™ § gernfaffdse Jar ot
gwT fafafag g ik
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(M) W™ =T 15—F & AMH [AEEE [udEl & E R EfaRad k@ S,
SRIREE

"(ue R Fgfea & forg dfder Fgfad g1 =—m) —

=9 faet @ fodlt 919 & 810 gy o ue W dfaer fygfadat e Ry T fReweEt &k waf
P AN BT ST~

(1) b —(®) 39 diferdt & el fearder gawr o fafdre war wfeewor # fafes

HIERAT AH<AD P AAQT B MER R IR H Tb g9 & folY SRIAT S, 57 auigay e
TR ISR ST T |

(@) Ug &1 foArEd uew i 9aT ST/ fRarEe e SsEiFe WA W 9 @
P H AML—AT] &l |

(M US &1 fRHEe URY Ad W4T IR/ fRArEe Uy SrefiFRe da|] Tue 98 @
PRIGT 9§ =R BFI-fAfE Far UifraRor T, 1987 @ ORT 6 (5) B NENT Few wAfUg,
U&l Pl WAaT & IMER R AR 8 WRBR Bl JJAIGT YKl PR & ygand, Rad ual & =R A
NGl

F HH ST U FHER U H fasfud e iR 59 |t § genfafed srEdmeil iR =y urar
DI URT B dlel ITAAT I ATda AT BT |

(&) =, o e ¥ fafed o ot @ SrgaR e S |

() <ifesTs Suafei—dfdar & JER R Fga fAfY et BT 5800+2900 = 8700
BAY B b ud dferdd IBH (ST 9999 ® URMRIS 4+ HES d99 @ axER 8h)
gfoe e e @l STl | afe |fieT § e avd | e @ 9Nl @l Il §, dl geErdadi
9y /99l & oy Afdercid U H 200 w9 &I IBH (I8 & IdTHE & gaH / IRMIS
ARW H I gig & aRER) aive gig & wU H AT B ST |

(1) Frgfaa /srgema el —wew Afe, o gow o At dar grfdesor
frgfae / srgema wfeerT g1 |

(V) == ufshar—<dfdar Fgfad @ <2 4 95 W Fgfad & fou @uq, 9ias e &
MR TR fHAT ST a1 A aegsd a1 FHIE FAsn oy, a1 forRgd wlier a1 aragiRe udler
gRT e STy AT R/ UIG I %A e ARG |1 SR ieid famad uewr og fafdre
HAT UTBRUT GRT TR fhar S |

(€) dfiee fMyfdmal @ fog o99 Affd—oR dw=g 9ol sifWeRer afla Jew
Tfea, fearae uewr g fafde [ar UTfdrdRor gRT THI—99d W) TfSd &1 SV |

(V1) SRR—3rgell &I T¥9 @& T9aq 39 MMl 9 Hel | S[ule W ® TR BRR
EXATETRT HRAT BT |

e &R I~ (%) e & R W fgad Afdd ®1 5800 + 2900 = 8700 HUY B
fraa dfdereod IBA (ST 909 @ RIS + As dad & axiE] gnfl) gfadr e &
ST | Afder W Frgad fdd mt 9@y Y ani & oy AfdeTH® bH H 200/ —wUY (U b
JITAM & <A /YRS IR H a1ff gfg @& a-eR) @1 3fg &1 ghaR BT 3R 31 DI
ggAeTy S IR /g9 I fe 781 {3 e |




RIoT93, f2dreret Uaer, 21 S, 2010 /31 WIS, 1932 1585

(@) <fder wr frgaa afdd o dar gofaar sRes R wR gnfi | af dfder wr fga
fFT BT HT /TR0 S el i Sfar @ a1 Fgfad w6y 9 & forg qriy grft |

(M wfder W Fged @afdd, e A B Hal [ BT D U] U (o B AThRAD
3APBII BT FPHAR BRI | IT GBI b aY b o AT S FebaTT | Wfder wR Fgaa aafad
Bl B Wl PR BT 3= PIS AR AT el sFT| g8 fafdbear ufgfd &k gaociowdio
MG & oY WY 8haR &1 BN/ BRIT | Bl UGN 3raehre, FRAER fear S |

(@) =T AiER & STgART @ [OF1 JaT | M Ui ¥ wWd: & |fdar &1
QT (FATYA) 81 SITQT | fdeT R e Jafdd o (($gdl) 9 o ulRefd &1 e@fd & foy

AfIGTHD IhH BT EhaR Aol all |

(5) dfaer R Fgad Afdd &1, Te ©IF 9 §EY @IF & oy RIH=RoT fadl 1 e
H 3 e fbar e |

@) =T gl Bl BRI /IS FIfher Fadril ¥ U1 3RFI YA U
URId BRAT BT | RE A<l W 370 THadl ARl UHd 8 Tdb, 3RAE AR R Igugad
|qusl SIQEl | Afger snafefal &1 fhel urftrgd fafhedr SifSe / @reardl giR1 Sugddr & forg
Y: GRIETOT fhar ST |

(®) <wfder R Frged afed @1 afe ue Uy doidl & TR H SR TR ST e
g 98 S R W, o g eHaiRal & 999 HE & <O W AR ®, I3 I /e
WK BT BHAR BT/ B |

(@) Frafda SFariRal S qen H§ JAT AN a1 FRH & UG S UHOATRO—THOIRO,
gedl ¥, dERer vfds MY |, ded Fm dqen emeRer M anfe wfder O ge
AfdTal o <M H ARL T BFT | I 39 W § gerafia Sudferal onfe @ oy gder 8 |

[SEICECENEC

fafdre aRRdT 99ags 3R RUm Uy WeR & 727 9o g, Rame ueer = fafds
a1 yiferdRer, Reer @ Aregw 9 ferfed & SM arel |dfaer/ dRR BT 9wy

T8 BIR 3N/ AT G/ GAT AT AR Hfder
R Fga Afed (B9 S99 $9e I UM UehR” $al T §) AR ZAred Uesl & IeguTd
P Y AcW W4, fEAme uew g fafte war wideRer, Rmen (B g9 s9e uwEq

fgd TR’ I SWRITT ¥ UeThR Bl oI & IR UIH UeTeR - fafde amewmar
TJHGIH & w7 § Af geT b AR R AEfeRag feveq iR odi o a1 R+ & foIv wsAfa
AT -

1. I8 & v weTaR fafdie AeRar F9<aaF & 0T H oo q UR™T
........... P TG B drel faF 9, TP a9 @) oy & fov fgdi ueeR @ a1 § @I I8
fafifee wo ¥ SfeaRad fFam Tar & IR SFT TdRI §RT BRR IR AT & b U2 wieR &1
@?ﬁﬁqawzﬁwuﬂﬁmw@ﬁmﬁﬂﬂwﬁ ....................... e @1 wIwa & watyd

(FATET) BT ST Tl gaAAT AfCH A 81 BT |
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2. UYH YeTHR Bl GlAgTcHd YhH 5800 + 2900 = 8700 HIU UfHRT BT |

3. UYH UETHR I WAl YUIAT IRATS AR WR BRI | e AfdeT W Fygad Afad @
BT /IR0 Sep el Uil oAl & a1 Ife Frafa Jeun s9 Rida @ fawg Figad /d9md &
e Simar 2, e oI yem uetdR &1 |idsT WR R 137 7, ar Fgfad wiafd (|Hrs) @l
S @ forg et 8l |

4. fder R g e Rl 99<de Ue A" B JdT Q7 R B 9% Uh
a7 & ATHRAD 3FABI BT THAR BN | Y8 AAHIY Ub ay db o AT ST AT | AfdaT
R FRgad it HeRdr qa=aad b1 {9l UbR &1 3 Blg AdHIN AT 8l BNT| T8
fafecar ufirgedt ok geoiodlo s@Ife & folw W ghaR &l 8N /B0MT | dad U 3/adreT,

AR faar g |

5. Fra=aor e & IrgHIeT @ 99T ddal 9 Mt sruiRefa | W@ € |fdar
BT YA (FATOE) B QT | |fder R Mg e derar e daa ($YEl) |
FFURT B afey & oy AfderHd Y BT shaR 8l 81 |

6. WSl & MR W FYad Afd BT U WIF ¥ gAY WM & oIy WIFFRT !
W <9 H ST el 8 |

7. FAMA gl B WeN/INEIgd Rfbear @Eaarll 9 JUAT IRFI JHT UF
YR HRAT BT | AfSeT 3rafdial &) <9 # qRE Awie 9§ s &l TuiaRel g 8l 9, S
3RATE AR WX Irgugad a1 <1 | Al il &1 fredl wifdrpa fifdear sitery / =aari
ERT SYYFIAT & ToTg g I fhar S =y |

8. dfdar R g =fdd &1, Ik oo ud daadl & |y H SR R ST Suferd
Bl A1 98 Sl &R W, ol FRIfE UiiReml dHERl B 9d9HE @ gAaH R ARL B, ATl
9l / Qe W BT BHaR BN /B |

9. dWfar W g @) & $HaN AHREd 9 AT D AR
S0flov® / Shodio Two ft @] & BT |

$Ad ARIGHY YIH UeThR IR fgdiy veTeR & e o SuRefd § 09 |dyed
SfocTRad TR BT Y—3Tq BXdleR &Y eV 2 |

qrierar o1 SuRerfa o

(TF2H UeTPR & BRIER)
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QIGICIERURELD)

(feT veTPR & BER)”

3T g,
AR TG SN

fafer arreli—va afera (fafe) |

[Authoritative English Text of the Department Nioition No. LLR-A(3)-1/2007, dated Ist
June, 2010 as required under clause (3) of Art8l8 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the Ist June, 2010

No. LLR-A(3)-1/2007.—n exercise of the powers conferred by clause {eub-section
(2) of section 28 read with sub-sections (5) andof6section 6 of the Legal Services Authorities
Act, 1987 (Act No.39 of 1987), the Governor, HimacPRradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is gg#dato make the following rules further to
amend the Himachal Pradesh State Legal ServicdwAty, Legal Literacy Co-ordinator (Class-
[ll, Non- Gazetted), Recruitment and Promotion Rul&997 notified vide this Department
Notification No. LLR-B(14)-4/96 dated 27-9-1997 amulblished in the Rajpatra, Himachal
Pradesh (Ordinary) dated 11-7-1998, namely : -

1. Short title and commencement.1) These rules may be called the Himachal
Pradesh State Legal Services Authoritggal Literacy Coordinator (Class-Ill, Non-Gazetted),
Recruitment and Promotion (First Amendment) Ru2€4,0.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.— Annexure-A to the Himachal Pradesh State Legal
Services Authority, Legal Literacy Co-ordinator &S$-1ll, Non-Gazetted), Recruitment and
Promotion Rules, 1997,

(a) for the provisions against Column No.4, thiéfving shall be substituted, namely : -

“(iy Pay scale for regular incumbents B800-200-7000-220-8100-275-9200.

(i)  Emoluments for contract employees $880+2900/- = 870@.m. as per details
given in column No.15-A.%

(b) for the provisions against column No. 10, filowing shall be substituted, namely :-
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“100% by direct recruitment on a regular basidprrecruitment on contract basis as the
case may be. The contract employees will get emattisnas given in Col.15-A and will be
governed by service conditions as specified irstid column. ” ; and

(c) for the provisions against Column No.15-A tf@lowing shall be substituted,
namely:-

“(Selection for appointment to the post by contigapointment):-

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givernvaelo

(D CONCEPT.—(a) Under this policy theegal Literacy Co-ordinator in Department
of Himachal Pradesh State Legal Services Authavitybe engaged on contract basis initially for
one year, which may be extendable on year to yasisb

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HBSB.—Not applicable

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HBBS—Under Section 6(5)
of Legal Services Authorities Act, 1987 The Membeci®tary after obtaining the approval of the
Government to fill up the posts on contract basit advertise the details of the vacant posts in
atleast two leading newspapers and invite apptinatifrom candidates having the prescribed
qualifications and fulfilling the other eligibilitgonditions as prescribed in these Rules.

(d) The selection will be made in accordance \hih eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.— The Legal Literacy Co-ordinator
appointed on contract basis will be paid consodiddixed contractual amount @ R&00+2900 =
8700/P.M.(which shall be equal to initial of the pay leca Dearness pay). An amount of Z30/-
(equal to annual increase in the minimum/initiadrstof the pay scale of the post) as annual
increase in contractual emoluments for the subsequear(s) will be allowed if contract is
extended beyond one year.

(1) APPOINTING/DISCIPLINARY  AUTHORITY.— The Member Secretary,
Himachal Pradesh State Legal Services Authoritylv@lappointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Stagal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitiggnay i.e. the Member Secretary, Himachal
Pradesh State Legal Services Authority, Shimla ftiome to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ RS800 + 2900 = 8700/P.M. (which shall be equal to initial of the pay
scale + Dearness Pay). The contract appointedow/iintitled for increase in contractual amount @
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Rs 200/-gqual to annual increase in the minimum/initialrtstd the pay scale of the post) for
further extended years and no other allied bengtfith as senior/selection scales etc. will be given

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepér@ormance/conduct of the contract appointee is
not found satisfactory. (c) Contract Appointee Wil entitled for one day casual leave after putting
one month service. This leave can be accumulate yme year. No leave of any other kind is
admissible to the contract appointee. He/ She sioalbe entitled for Medical Re-imbursement and
LTC etc. only maternity leave will be given as paes.

(d) Unauthorized absence from the duty withoet @ipproval of the controlling Officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will nofpeemitted from one place to another in any
case.

() Selected candidate will have to submit a itieate of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/¢iteoner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like F.R., S.Ralie Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflse@mployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed betweehd Legal Literacy Co-ordinator and the
Government of Himachal Pradesh through Member Secttary, Himachal Pradesh State
Legal Services Authority, Shimla

This agreement is made on this ay af in the
year Between Sh./Smt. S/o/D/o Shri R/o
Corppointee (hereinafter called the
FIRST PARTY), AND The Governor of Himachal Pradeklough the Member Secretary, H.P.
State Legal Services Authority, Shimla, Himachad®sh (here-inafter referred to as the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve akegal Literacy Co-ordinator on contract basis on the following
terms & conditions:-

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Legal Literacy Co-ordinator for a period of 1 year commencing on day of and
ending on the day of It is speclifcalentioned and agreed upon by both the
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parties that the contract of the FIRST PARTY witBC®OND PARTY shall ipso-facto stand
terminated on the last working day i.e. on and information notice shall not be
necessary.

2.  The contractual amount of the FIRST PARTY Wil Rs5800+2900/-=8700/- per
month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted ajaihe vacancy for which the first party was
engaged on contract.

4. ContractualLegal Literacy Co-ordinator will be entitled for one day casual leave
after putting in one month service. This leave baraccumulated upto one year. No leave of any
kind is admissible to the contractuadgal Literacy Co-ordinator. He will not be entitled for
Medical Reimbursement and LTC etc. Only materregvk will be given as per Rules.

5.  Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of tw@ntract. A contractualegal Literacy Co-
ordinator will not be entitled for contractual amount for gheriod of absence from duty.

6. Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cdsgomen candidates pregnant beyond twelve
weeks will render them temporarily unfit till theordinement is over. The women candidates
should be reexamined for fitness from an authorMedical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)

(Name and Full Address)
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IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.

(Name and Full Address).”

By order,
A.C.DOGRA,
L.R.-cum-Secretary(Law).

fafer favmr

REe—2, 1 S, 2010

[T TeA.UA.IMR—T(3)—1 /2007 —ZHraa <9 &1 IToqured, faferes ar urfdraor e,
1987 (1987 T AfATIH AAH 39) B &RT 6 B STIRT (5) AR (6) & T UST RT 28 @
SURT (2) & WUS ($) §RI Yad AGTAT BT YIRT A gY, 29/ Uee Iod g & HA
T & WEE W, 39 PN @1 SIfeRTET S8 UA.UA.R—d1(14)—4 /96 TRIG 5—2—1998
FRT IR iR Ioi=, feAmae ueer (AR H dRIE 11—4—1998 &1 YHIR fZAred uaer
o fafde dar wiftravor, a9 aggferfie (@i Il eRmemafya), wdi ok ur=fa s,
1998 BT 3R FIMEE o= & fory ffeRaa fam aamch €, srrfq —

1. T 9 iR UR®I— (1) 39 Al @1 dfera T fRama ue s e dar
ISR, IRS IqTAM AYfAUE (@— 1Il, SRISTURE), Wl AR UG e (Yo |wieH)
o, 2010 2|

(2) A | ISUF BHTed goe H UBIRIG fhy S @ dRg 9 U< 8 |

2. SUEH—® DI HIMYA—RAEd Uew oy fafes Jar wiftewer, aRs gaadH
argferftes (@vi—IIl, sRreTaf3a), weil &R ur=Ifa 7, 1998 & QU ‘&' § —

N N

(F) W™ G 4 & A e Sue=sl & WH W) fHferlRad @r Simeem, srerfd —

(i) AT geeRal @ fog 9d=9E 5800-200-7000-220-8100-275-9268HT;

(i) ™ §=1 15— H R T &R & JqAR AAaT HHaRAT & forg
IUATERIT 5800+2900=8700 HUT HfHHNT |”

(@) W™ =T 10 & A {JEdE Sue=ll & I W EferRad @ S, st —

I Ufererd W= gRT, AT 9 81 W Jdbsic N1 aFl & 9 8+ W), genlRefy, fHafa
MR R A acdl gRT AT GiAeT & MR R 9ol g1 | IfAgT SHaml W= 9T 15—5
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& T SUARAT U BN SR Sad W | gerfafafése Jar vat gt faftafig g
3R

N N N

(M) W™ G 15—d & AMd fdemE SuesEl & e W EfaRad v@r S,
3ferfe—

"(Ug R Fgfea & forg dfder Fgfaa grT =—m) —

= sl # 5l 919 @ B9 g o ue W e fgfadat e Ry g feweEt oiR erat
P IR BT SIgIT—

() HAheuar—(H) 9 difert & 319 Romad U o At Jar wfdaxor § aks
JATH SMEfeIfies B |iAaT & AR R YRS § Udh ay & oy o g, o guigay

SR U FeTdT ST FRIT |

(@) U5 BT O™ Uy e Aar AT/ fRAme uee iR Wad T 98 @
PHRGF § FT—T] T8l |

(M) U P foAmEd UR¥ dle Qal AN /fRAEe Uew Fw |a] @99 9IS B
a3 § qER eNI—fafe Far uifereRor ifSfegH, 1987 @ GRT 6 (5) @ 3 W |feq,
| & HfIST & IER WR 9RA B ARBR BT IFJAGH UG B $ ugad, Rad ual & AR B4
$H ] WO FAER yH H AEnfd & iR g7 femi | ganfafza srEdret ofR o uraan
[ T RT B dTel AT JfTdE T BT |

(@) =, o9 frgdl ¥ fafed aradn wdl & gaR fear S |

a5 ad

(1) <ifecTrs SuafeEi—dfdar & JER R Fga A et BT 5800+2900 = 8700
®™UY P FHfba ad dfderde @9 (S 90999 & URMPIGHARTE 9ad @ a)eR. 81N)
gfo e @ e | afe GfaeT | Ue 9 W &1fe @) geiaNt @ SRl ®, Al ggETadd
JY /991 & foy dfdarde SUAfR™l § 200 ¥ B IGAUS & IATE b FAdH / IRMBTH
IR H a¥d ghg & RR) alved gig & wY H T DI TG |

() frgfaa / srqemas uifier).—aew |Afd, 2ared uqer sy fafee dar grfereRor
IBRESPARNINERIECaRRS T

(V) == ufFar—<ifaer fFgfed @ gem # ue R gfad @ forw ==, Wifes e &
JMER TR AT ST A7 IS 3Maeged T FHEN FH Y, a1 fofRad wiem a1 SragTRa usiel
ERT T SITQem, RTAdT WR / UIeadH AT Frig Al JIMWHRUT 3fefia feared uqer Iy fafds
AT UTBROT GIRT SfeerTRd fhar S |

(V) dfeeoe Fyfeaal @ fog @99 affd—ok dwag 9ol sifdeRer aiefia Jew
Tfea, fearae uewr g fafde [ar UTfdrdRor gRT THI—99d W) TfSd &l SV |

(V1) eRR—argefl &1 =9 & qearq s Al 9 e\ SUEs "W’ & STJAR dRKR
EXATETRT HRAT BT |

e &R i~ (®) dfder & MR R figaa aafdd, &1 5800+ 2900= 8700 HUY @I
fraa dfdered IBA (ST 909 @ RIS + AEs dad & ax1E] gnfl) gfadr e @
ST | AfdeT W Frgad fdd I 9@y Y ani & oy AfdeTHd R H 200/ —%wUY (U b
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ITTAE & A / YRS 3R H e gfg & a-IeR) 31 gig & 8haR 8N 3IR 31T g
TG S aRss /a3 da=+14 3Mfe 81 feam g |

(@) wfder R Fged Sfdd & Har quidar RS MR W Ml | afe dfder R e
fFT BT HTF /AR S T8l i Sfrar @ a1 Fgfad ' 6y 9 & forg qriy grft |

(M wfer W Fged Aafdd, e A B JaT [ B D AR Uh (o B AThRAD
3ADBIR BT FHAR BRI | IT GBI b aY b o AT S FebalT | Wider wR Fgad aafad
B AT 91 UBR BT 3 Dlg MG TGS ol sMT| g8 Ffbear ufgid iR vaocioHio
MG & foIg W 8haR &1 BN/ BRI | ddel UGfd 3raehre, FRIFER feam g |

(@) =T AiER & STgART @ Q91 JaT | M Ui ¥ wWd: & |fdar &
QT (FATE) 81 SITQ | fdeT R e Jafdd o (($gdl) 9 o ulRefd &1 e@fd & foy

AfAgTcHD YHH BT ghHeR ol BT |

(®) dfaer R Fgad e &1, Th IF 9 §EY @IF & oy IR fadl o1 e
H 3rgera el fhar e |

@) =TT gl B WRERI /I FRfbedr Faarl | 30+ STRFY FH 9T U
URId BRAT BT | RE A<l W 370 THadl ARl UHd 8 Tdb, 3RAE AR R IIgugad
AN TG | Afger afel B R uifdred fafesedr sty / el gRT Sugar & foy
G qRIETOT fohgT ST |

(®) wfoer W fgad aafed &1 af i Td dwidl & G H SR R ST 3ufe
Bl Al 98 Sl &R W, ol PRI SHERAl B 9a9HME @ FAqH R AR §, AE 9 /<6
9l BT 8HAR BNT /BT |

@) frafa sriRal o <2 # Ju1 Ay var g & Sue S TH03TR0—TH03TIRO,
ged! e, dmemer vfosr [ frm, Gem fam qen emerer M et dfaer w fgad
faat o ger § AN T8 W | 9 39 W H Jmafdid Suafer «nfe & forg g@merR B |

RS o gferlies 3R f2arae Ueer WReR & 7eg ¥ew wfvd, fArd uew woa fafde
Jar WSRYT, e @ Aregw | fAwrfed & 9 arel |fasT / #RR &1 Ty

Jg BRR S/ ST 3/ G B e (G GCIES1 P faar
R e aafed (9 S99 39 T "UUH UeHR el T ©) SR A uew & T
& T 9o Afva, feamad ucw wou fafde dar wnidawer, Reer (B s 9@ ugenq

“fgdT UeTpR” I SWRIFT Y9 UeThR bl oI & 3R YU UeThR 1 IR Ja-a9H
IMYFAies & w3 HfdaT & AR W Fr=feRad e o e[l R Har &3+ & foly |gdfd
T -

1. I8 & voM veaR IR JaaH e Yfeifid & ST H .o A URST B 3.
................. DI A B dTel faF T, T ay @f @l & fory g dedR &1 Jar § 27| I8
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fafifese wu 9 SfoaRad fhar a1 € 3R TFi WIHRI gRT BRR U1 AT © fb Y2 UeTdhR &I
fedm veTeR @ 91 dfder MRayr &l gy 1T T @ wWwIwg & wHaRid
(FHTT) BT ST T g A 3nawad g g |

2. UIH JeThR &1 GfASTeHd IHH 5800+ 2900= 8700 HUYY UfHART BIfY |

3. UYH UYETHR Bl WAl QUIAT IRATS AR WR BRI | e AfdeT W Fygad aafad @
FT /3MeRYT S el UrT T @ A1 It Fafid uear S9 R & fowg Fged /a9 @
e Simar 2, Rrae oY yem uetdR &1 |iasT WR R 131 7, ar Fgfad wiafd (FHrs) @l
S @ e S B |

4. WeTr R Fged aRS a9 SMYfoite Ue A & 9aT R &) & 9 Udb
fa7 & SMHD FTBII B ThaR BN | IT JABIY Ub ¥ ddb Gred fbar S Faoam | dfdar
R e IR JaTHM SElfeifte Bl il 1 UBR &1 = By AHI T ol s8N | I8
ffecar ufigedt ok gdoiodlo sTfe & folw W ghaR =&l 8T /B0MT | Sad UM 3radreT,
AR fear g |

5. = BRI & FgHIeT b 91 dadl W FRigd JuiRefa | wd: g Hfdar
P YAGAM (FAOE) B S| Hider R OFgad gk qaE argfeite ddae (RS |
FFURT B afey & oy AfderHd Y BT FhaR 8l 81 |

6. AfAaT & MR WR FYad Afdd BT Ush IH A TR IH & oy Rar=Ror fhdr )
SR H AT 81 BRI |

7. =AM gl Bl RGN /INTEIRa RAfheaT Fadril | Ul JARFY FHT U
YR HRAT BT | AfSeT 3rafdial o) <9 # qRE Awie 9§ e B TuiaRel ud 8l 9P, S
3RATE AR WX ITUPad a1 <1 | Al il &1 fhedl wifdrpa fifecar ey / =aari
SR SUYIdl & (T g efor fobar STem =y |

8. fdar wR frgad @fdd Y Afe U Udig Hadl & T H QN TR SIET SfUfer
B, I 98 Ul &R W, ol FRIfE giiReml dHERl B 9d9HE @ gAad R OARL ©, AT
IR /<% 9 BT 8HaR B /B |

9. Waar wR fged @) @1 $HaIR IHfed 4T AET @ AR
g0dou® / Sfodio w0 +ft @y & BT |

$A® ARIGHY YIH UeThR IR fgdiy veTeR # el o SuRefd # 0§ |dyed
SfocTRad TR BT 3Y—3Tq BXdleR &Y eV 2 |

qrierar @1 SuRerfa o
1,

QIGICIERURELD)

(TF2H UeTPR & BWIER)
2.

QIGICIERURELD)
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Trerat & Suflerfa
1.

(T4 @ o1 )

2.

QILICIERURELD)

(feT geTPR & BRER)”
SICKEEINE

JIAR de SN,
fafer wRel—vd afua f@fd) |

[Authoritative English Text of the Department Niodtion No. LLR-A(3)-1/2007, dated Ist
June, 2010 as required under clause (3) of artB48 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION

Shimla-171 002, the Ist June, 2010

No. LLR-A(3)-1/2007.—n exercise of the powers conferred by clause {e3ub-section
(2) of section 28 read with sub-sections (5) andof6section 6 of the Legal Services Authorities
Act, 1987(Act No.39 of 1987), the Governor, HimacRaadesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is g#dato make the following rules further to
amend the Himachal Pradesh State Legal ServicdsoAty, Senior Scale Stenographe(Class-
[ll, Non-Gazetted), Recruitment and Promotion Rulé998 notified vide this Department
Notification No. LLR-B(14)-4/96 dated 5-2-1998 apdblished in the Rajpatra, Himachal Pradesh
(Ordinary) dated 11-4-1998, namely :—

Short title and commencement.—1) These rules may be called the Himachal Pradesh
State Legal Services AuthoritySenior Scale Stenographer (Class-1ll, Non-Gazetted),
Recruitment and Promotion(First Amendment) Rul@3,®2

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A—In Annexure —A to the Himachal Pradesh State Lega
Services Authority,Senior Scale Stenographer(Class-Ill, Non-Gazetted), Recruitment and
Promotion Rules, 1998,

(@) for the provisions against column No. 4, fihleowing shall be substituted, namely : -

“(i Pay scale for regular incumbents B800-200-7000-220-8100-275-9200.

(i)  Emoluments for contract employees B800+2900/- = 870@.m. as per details
given in column No.15-A.";
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(b) for the provisions against column No. 10, filkowing shall be substituted, namely :-
“100% by promotion, failing which by secondmenilifey both by direct recruitment on a regular
basis or by recruitment on contract basis, as #s® ¢anay be. The contract employees will get
emoluments as given in Col.15-A and will be govdriy service conditions as specified in the
said column. ”; and

(c) for the provisions against Column No.15-Ag tfollowing shall be substituted,
namely:-

(Selection for appointment to the post by contegagiointment):-

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givervaelo

() CONCEPT.—(a) Under this policy th&enior Scale Stenographein Department of
Himachal Pradesh State Legal Services Authority/lvdlengaged on contract basis initially for one
year, which may be extendable on year to year basis

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB.—Not
applicable

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB—Under section
6(5) of Legal Services Authorities Act, 1987 therieer Secretary after obtaining the approval of
the Government to fill up the posts on contracidasdll advertise the details of the vacant poats i
atleast two leading newspapers and invite apptinatifrom candidates having the prescribed
qualifications and fulfilling the other eligibilitgonditions as prescribed in these rules.

(d) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(1) CONTRACTUAL EMOLUMENTS.— The Senior Scale Stenographeappointed
on contract basis will be paid consolidated fixeuhtcactual amount @ R&800+2900=8700/-
P.M.(which shall be equal to initial of the payIsc& Dearness pay). An amount of B30/{equal
to annual increase in the minimum/initial starttloé pay scale of the post) as annual increase in
contractual emoluments for the subsequent yeai{sp& allowed if contract is extended beyond
one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Member Secretary,
Himachal Pradesh State Legal Services Authoritylv@lappointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basisvivb-vocetest or if consider necessary or
expedient by a written test or practical test ttamdard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachatlPsh State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitiggnay i.e. the Member Secretary, H.P. State
Legal Services Authority, Shimla from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these rules.
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TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ R&800+2900 = 8700P.M. (which shall be equal to initial of the paylec
+ Dearness Pay). The contract appointee will bétleshtfor increase in contractual amount
@Rs200/-equal to annual increase in the minimum/initiaktstd the pay scale of the post) for
further extended years and no other allied bengtith as senior/selection scales etc. will be given

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepér@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be emtitle Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoet @ipproval of the controlling Officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will noteemitted from one place to another in any
case.

() Selected candidate will have to submit a itieate of his/her fitness from a
Government/ Registered Medical Practitioner. Wornandidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/¢iteoner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like F.R.,S.Rate Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflaeg@mployees will not be applicable in case of
contract appointees. They will be entitled for enmoénts etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed betweehd Senior Scale Stenographer and the
Government of Himachal Pradesh through Member Secttary,Himachal Pradesh State Legal
Services Authority, Shimla

This agreement is made on this ay af in the
year Between Sh./Smt. S/o/D/o Shri R/o
Corppointee (hereinafter called the
FIRST PARTY), AND The Governor of Himachal Pradestitough the Member Secretary,
Himachal Pradesh State Legal Services Authoritymit) Himachal Pradesh (here-in-after referred
to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve asenior Scale Stenographepn contract basis on the following
terms & conditions:-
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1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
Senior Scale Stenographefor a period of 1 year commencing on day of and
ending on the day of It is speciffcalentioned and agreed upon by both the
parties that the contract of the FIRST PARTY witBC®OND PARTY shall ipso-facto stand
terminated on the last working dag. on and information notice shatllbe
necessary.

2.  The contractual amount of the FIRST PARTY Wil Rs5800+2900/-= 8700/per
month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted ajaihe vacancy for which the first party was
engaged on contract.

4.  ContractuaBenior Scale Stenographewill be entitled for one day casual leave after
putting in one month service. This leave can beiatdated upto one year. No leave of any kind is
admissible to the contractu&enior Scale StenographerHe will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per rules.

5. Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of tleentract. A contractualSenior Scale
Stenographerwill not be entitled for contractual amount for gheriod of absence from duty.

6. Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cdsg#omen candidates pregnant beyond twelve
weeks will render them temporarily unfit till therdinement is over. The women candidate should
be reexamined for fitness from an authorized Mdditécer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)
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IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)

2.

(Name and Full Address).”.

By order,
A.C.DOGRA,
L.R.-cum-Secretary(Law).

fafer fawmT
REe—2, 1 S, 2010

[T TeA.UA.IMR—T(3)—1 /2007 —ZHraa <9 &1 IToqured, faferes ar urfdraor e,
1987 (1987 T AfATIH AAH 39) B &RT 6 B STIRT (5) AR (6) & T UST RT 28 @
SURT (2) & WUS (S) §RI Yad ATl BT TIRT A gY, 29 Uee Iod g & HA
ST @& IR |, 59 OURT @7 ARRTAAT A U Ul 3R—1(14)—4 /96 TR 27—9—1997
FRT IR iR Ioi=, feAmae ueer (ARer) H dRIE 21—-3—1998 &I YHIR fZAredl Uaer
I fafdes dar wiftraRv, S 9a9 e agferfie (@11, sRmorata), Wi iR ur=fa e,
1997 T 3R M &x= & fory f=faRaa fam = €, srerfq —

1. T 9 iR UR®I— (1) 39 Al @1 dfera T fRama uew s e dar
USRI, HITS JTTAM STy (@v— |Il, SRUE), Wl iR Ui=ia 7| (UerH |eie)
o, 2010 2|

(2) A | IoUF BHred goer H UBIRia fby S @ IR 9 U< B |

2. SUEH—® B GUEA—2HET Uy ¥ fAfdes War urfdewur, wfs daeEE
YA (a7 |||, SRTSU), el 3R AR 71—, 1997 & SUG™ ‘& H —

(@) O™ A&7 4 & A [JeAE SusEl & RIF R AefalRad @ sirgE, sreifa —
(i) frafid geenRar @ forg 9a=HE 4400-150-5000-160-5800-200-70GEAT;

(i) ™ ¥=1 15— H R ¢ &R & JqAR HfAaT HHaRAT & forg
IUATKIAT 44004+2200=6600 HIY HfTHRT |

(@) W™ G 10 & A fIEEE SudwRl @ M R AferRad @r SIeE, srerid -

91 Ifqerd W= g1, UAT 5 89 IR ddbsie grT, aFl @ 7 8+ W), gy, fHafyg
IR IR el 9ol gIRT AT GiAeT & MR TR 9] gIRT | AideT HFam) W™ &Rl 156
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& T SUARIAT U BN SR Sad W | gerfafafése Jar vdt gt faftafig g
3R

N N N

(M) W™ G 15—d &AM fdemE SuesEl & e W EfaRad v@r S,
3ferfe—

"(Ug R Fgfea & forg dfder Fgfaa grT =—m) —

= sl # 5l 919 @ B9 g W ue W e fgfadat e Ry g feweEt oiR erat
P IR BT SIgIT—

(1) Hhua—(%) 39 UifeRl & A fEAre geer g Al dar wifdaxer # oirs
JATH SMEfAfles Bl |iAeT & MR R YRS § Udh ay & fog o g, o auigay

SR U FeTdT ST FRIT |

(@) U5 BT RO Uy e Aar AANT/fRAme yee R Wad T 98 @
FHRGF § M- T8l |

(M ug @ M Uow e daT ARNT /AT Uew IR a] wEE a9 @
PRIGT W R BFI—(AfSE Far TfraRor T, 1987 @ ORT 6 (5) B NENT Few WAfUG,
UGl & HET & MR W AR 8 WRBR BT AJARH UG B & udrd, Rad sl & AN HH
A $H I IO FHER UA A AR B &R g9 FEEi § gonfafed swEdrei ok 3= urEd
AT BT GRT B dTel AT I 37IE AT BT |

(&) =, o9 forgdl ¥ fafed uradn odt & gaR fear e |

(1) <ifecTis Suafei—dfdar & JER R Fga fAf et BT 4400+2200 = 6600
®™UY P FHfba ad dfderde @9 (S 90999 & URMPIGHARTE 9ad @ a)eR. 81N)
gfo e @ e | afe GfaeT | Ue 9 W &1fe @) geiaNt @ SRl ®, Al ggETadd
JY /991 & foy dfdarde SuAfR™l § 150 U B IGAUT & IaE b FAdH / IRMBIEH
IR H a¥d ghg & RR) alved gig & wY H T DI TG |

() frgfaa / srqemas uifier).—aew |Afd, 2ared uqer sy fafge dar grfereRor
IBRESPASRNINERIECIURS T

(V) o= ufFar—<ifaer Fgfed @ gem # ue R gfad @ forw ==, Wifes e &
JMER TR AT ST A7 IS 3Maeged T FHEN FH Y, a1 fofRad wiem a1 SragTRa usiel
ERT T SITQem, RTAdT WR / UIeadH AT Frig Al JIMWHRUT 3fefia feared uqer Iy fafds
AT UTBROT GIRT SfeerTRd fhar S |

(V) dfeeee Fyfeaal @ fog @99 affd—ok dwag 9ol iRl aefia Jew
Tfea, fearae uewr g fafde [ar UTfdrdRor gRT THI—99d W) TfSd &l SV |

(V1) eRR—argefl &1 =9 & qearq s Al 9 Feli\ SUEs "W’ & STJAR dRKR
EXATETRT HRAT BT |

e &R i —(%) dfdar & MR R figaa aafdd, &1 4400+ 2200= 6600 HUY DI
fraa dfdered IBA (ST 909 @ RIS + AZs dad & ax1E] gnfl) gfadr e &
ST | Afder W Frgad fdd mt 9@y Y ani & oy HfdeTHd b | 150 / —%wuq (U b
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ITTAE & A / YRS R H e gfg & a¥IeR) 31 gig & 8haR 8N 3IR 319 g
TG S aRss /a3 da=+14 3Mfe 81 feam g |

(@) wfder R Fged Sfdd & Har quidar RS MR W Ml | afe dfder R e
fFT BT HTF /AR S T8l i Sfrar @ a1 Fgfad ' 6y 9 & forg qriy grft |

(M wfer W Fged Aafdd, e A B JaT [ B D AR P (o B AThRAD
3ADBIR BT FHAR BRI | IT GBI b aY b o AT S FebalT | Wider wR Fgad aafad
B AT 91 UBR BT 3 Dls NGB TGS ol sMT| g8 Ffbear ufgid iR vaocioHio
MG & foIg W 8haR &1 BN/ BRI | ddel UGfd 3raehre, FRIFER feam g |

(@) =T AiER & STgART @ Q91 JaT | M Ui ¥ wWd: & |fdar &
Qe (FATYA) 81 SIQ | fdeT R e Jafdd o (($gdl) 9 rulRefd &1 e@fd & foy

AfAgTcHD YHH BT ghHeR ol BT |

(®) dfaer R Fgad e &1, Th IF 9 §EY @IF & oy IR fadl o1 e
H 3rgera el fhar e |

@) =TT gl B WRERI /I FRfbedr Faarl | 30+ STRFY FH 9T U
URId BRAT BT | RE A<l W 370 THadl ARl UHd 8 Tdb, 3RAE AR R IIgugad
AN TG | Afger afel B R uifdred fafesedr sty / el gRT Sugar & foy
G qRIETOT fohgT ST |

(®) wfoer W fgad aafed &1 af i Td dwidl & G H SR R ST 3ufe
Bl Al 98 Sl &R W, ol PRI SHERAl B 9a9HME @ FAqH R AR §, AE 9 /<6
9l BT 8HAR BNT /BT |

@) frafa sriRal o <2 # Ju1 Ay var g & SUe S TH03TR0—THOSTIRO,
ged! e, dmemer vfosr [ frm, Gem fam qen emerer M et dfaer w fgad
faat o ger § AN T8 W | 9 39 W H Jmafdid Suafer «nfe & forg g@merR B |

DTS daH Yfeilis iR fRarae Ueer WReR & 7eg ¥ew Afed, fRamd uewr o
faftre Jar witre=vr, Reer @ 9w | Fefeg & ST arell |fasT /R &1 g6y

Jg BRR S/ ST e A E IR (G CIRS1 P faar
R e aafed (9 S99 39 999 "UUH UeThR’ el T ©) SR fRAEe uew & T
P Y AcW W4, fEAme uew g e war widerer, Rmen (B g9 s9e uwEq

ol TEdR’ 9 SWRIGT YIH UHR B N1 2 3R UM U8hR 1 IS =+
IMYFAis & w3 HfdaT & AR W Fr=feRad e o e[l W Har &3+ & foly |gdfd
U

1. I% & U TPR SIS I YIS & B H o H URAT B 3R
................ BT FH BF a1l fod dF, U 99 BT Ay & 1w fgdiy veterR &8 a1 § | I8
fafifese wu & SfoaRaa fHar Tam & 3R SFT TRl gRT HRR IR AT © fb Yo Uefdr &I
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g veTpR & 1 Gfagr omReyt &t feaw refd e @1 wwg & watyd
(FAT) BT ST T g1 AfCH MMaead el BT |

2. YUIH YeTHR Pl AfASTcHD YhH 4400+ 2200= 6600 HwUT UHRT BRI |

3. UM UEGR Bl WdT Yuiqal IRATg IMMER WR BN | Al didar W Fga @fdd &1
P /3MeRY S el URT T @ A1 It Fafid uear s9 R & fowg Fged /a9 @
e Simar 2, e fo1g yem uetdR @1 |idsT WR R 137 7, ar Fgfaq wiafd (FHrs) @t
S @ forg STy g |

4. <fdeT R FYgad B ITTHM A(AUe Th A & Hal R HRA & I Uh
a7 & AHRAD 3FABI BT THAR BN | Y8 AAHIY Ub ay T Ao AT T AHT | AfdaT
R FRgad IS daTH AYfetite b1 fheil 1 UPHR BT 31T DIy JABIY AL T8l BRI | I8
fafecar gfagedl ofR wetodiowo saIfe & forg o 8haR 8l 8N /BRI | Had UM faareT,
AR fear g |

5. = BRI & FgHIeT & 91 dadl W FFRgd Juiefa | wd: & Hfdar
BT TAGHH (FAYE) 8 ST | dfder R Fgad s adaae rgfaite dad ($IE)) |
IFURRIfT BT @y & oIy Afaare bH ®T ThaR T8l BT |

6. AIST & R R FYaa Afdd &1 U WIH A TR I & oy RIHAT=RoT T o)
ST ¥ ST 1 BT |

7. AT gl Bl WeN /INEIgd Rfhear @eaarll ¥ JUAT IRFI JHT UF
YR HRAT BT | AfSeT 3rafdial &l <9 # qRE Awie 9§ e B TuiaRe g 8l 9, S
3RTE AR WX IUPad a1 <A1 | Al Al B fhdl ifdrepa ffdbear ey / ey
SR IUYTdl & [T G Tefor fobar STem =y |

8. e wR frgad @fdd Y AfS U Ui Hadl & T H QN TR ST SAUferd

g, a1 98 99 &R W, o FRfE ufoReml SHerl B 9d W @ gAad WAL 8, I
vl / QD Al BT 8baR BT /BT |

9. dWaar wR fged @) @ $HaIN dFfed 4T AET @ AR
g0dou® / Sfodio w0 +ff @y & g |

$Ad ARIGHY YIH UeThR IR fgdiy veTeRr # el o SuRefd § 09 |dyed
SfocTRad TR BT Y—3Tq BXdeR &Y eV 2 |

arferat &7 SuRRerfa #
1.

QIGICIERURELD)

(TF2H UeTPR & BWIER)

(4 @ 1 e )
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Trerat & Suflerfa
1.

(T4 @ o1 )

2.

QILICIERURELD)

(feT geTPR & BRER)”
SICKEEINE

JIIR Tg SININT,

fafey grmefi—va dfa (f[afd) |

[Authoritative English Text of the Department Niodtion No. LLR-A(3)-1/2007, dated Ist
June, 2010 as required under clause (3) of artB48 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the Ist June, 2010

No. LLR-A(3)-1/2007.—n exercise of the powers conferred by clause {eub-section
(2) of section 28 read with sub-sections (5) andof6section 6 of the Legal Services Authorities
Act, 1987(Act No.39 of 1987), the Governor, HimacRaadesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is qggdato make the following rules further to
amend the Himachal Pradesh State Legal ServicdsoAtyt, Junior Scale Stenographer(Class-
[ll, Non- Gazetted), Recruitment and Promotion Rul&997 notified vide this Department
Notification No. LLR-B(14)-4/96 dated 27-9-1997 amulblished in the Rajpatra, Himachal
Pradesh (Ordinary) dated 21-3-1998, namely : -

1. Short title and commencement.1) These rules may be called the Himachal
Pradesh State Legal Services Authoridynior Scale Stenographer(Class-Ill,Non-Gazetted),
Recruitment and Promotion(First Amendment) Rul@4,(2

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A—In Annexure —A to the Himachal Pradesh State Lega
Services Authority,Junior Scale Stenographer(Class-lll, Non-Gazetted), Recruitment and
Promotion Rules, 1997,

(@) for the provisions against column No. 4, fillowing shall be substituted, namely : -

“(iy Pay scale for regular incumbents R400-150-5000-160-5800-200-7000.
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(i)  Emoluments for contract employees BR400+2200/- = 6600.m. as per details
given in column No.15-A.";

(b) for the provisions against column No. 10, filowing shall be substituted, namely :-
“100% by promotion, failing which by secondmenilifey both by direct recruitment on a regular
basis or by recruitment on contract basis, as #s® ¢anay be. The contract employees will get
emoluments as given in Col.15-A and will be govdriy service conditions as specified in the
said column. ”; and

(c) for the provisions against Column No.15-Ag tfollowing shall be substituted,
namely:-

(Selection for appointment to the post by contegagiointment):-

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givervaelo

() CONCEPT.—(a) Under this policy théunior Scale Stenographeiin Department of
Himachal Pradesh State Legal Services Authority/lv@lengaged on contract basis initially for one
year, which may be extendable on year to year basis

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB.—Not
applicable

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB—Under section
6(5) of Legal Services Authorities Act, 1987 therieer Secretary after obtaining the approval of
the Government to fill up the posts on contracidasdll advertise the details of the vacant poats i
atleast two leading newspapers and invite apptinatifrom candidates having the prescribed
qualifications and fulfilling the other eligibilitgonditions as prescribed in these rules.

(d) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Senior Scale Stenographegappointed
on contract basis will be paid consolidated fixeshtcactual amount @ R4400+2200=6600/-
P.M.(which shall be equal to initial of the paylsc& Dearness pay). An amount of Es0/{equal
to annual increase in the minimum/initial starttioé pay scale of the post) as annual increase in
contractual emoluments for the subsequent yeai{sp& allowed if contract is extended beyond
one year.

(1) APPOINTING/DISCIPLINARY  AUTHORITY.— The Member Secretary,
Himachal Pradesh State Legal Services Authoritylv@lappointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basisvivb-vocetest or if consider necessary or
expedient by a written test or practical test ttamdard/ syllabus etc. of which will be determined
by the concerned recruiting ageney Himachal Pradesh State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitigpgnay i.e. the Member Secretary, H.P. State
Legal Services Authority, Shimla from time to time.
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(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these rules.

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ RELO0+2200 = 6600P.M. (which shall be equal to initial of the paylec
+ Dearness Pay). The contract appointee will beleshtfor increase in contractual amount @ Rs
150/-qual to annual increase in the minimum/initiaktstd the pay scale of the post) for further
extended years and no other allied benefits suskm@isr/selection scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepér@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be emtile Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoet @ipproval of the controlling Officer
shall automatically lead to the termination of tdomtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will nofeemitted from one place to another in any
case.

() Selected candidate will have to submit a itieate of his/her fithess from a
Government/ Registered Medical Practitioner. Wornandidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/¢iteoner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like F.R.,S.Rake Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflaeg@mployees will not be applicable in case of
contract appointees. They will be entitled for enmoénts etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed betweehed Junior Scale Stenographer and the
Government of Himachal Pradesh through Member Secttary,Himachal Pradesh State Legal
Services Authority, Shimla

This agreement is made on this ay af in the
year Between Sh./Smt. S/o/D/o Shri R/o
Corappointee (hereinafter called the
FIRST PARTY), AND The Governor of Himachal Pradestitough the Member Secretary,
Himachal Pradesh State Legal Services Authoritymit) Himachal Pradesh (here-in-after referred
to as the SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve agumior Scale Stenographeron contract basis on the following
terms & conditions:-

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Junior Scale Stenographerfor a period of 1 year commencing on day of and
ending on the day of It is speciffcalentioned and agreed upon by both the
parties that the contract of the FIRST PARTY witBC®OND PARTY shall ipso-facto stand
terminated on the last working day i.e. on and information notice shall not be
necessary.

2.  The contractual amount of the FIRST PARTY Wil Rs4400+2200/-= 6600/per
month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted ajaihe vacancy for which the first party was
engaged on contract.

4.  Contractualunior Scale Stenographemill be entitled for one day casual leave after
putting in one month service. This leave can beiecdated upto one year. No leave of any kind is
admissible to the contractudunior Scale Stenographer He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé lvglgiven as per rules.

5. Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of tleentract. A contractualunior Scale
Stenographerwill not be entitled for contractual amount for gheriod of absence from duty.

6. Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cdsgomen candidates pregnant beyond twelve
weeks will render them temporarily unfit till therdinement is over. The women candidate should
be reexamined for fitness from an authorized Mdddfticer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
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(Name and Full Address)
IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)

(Signature of the SECOND PARTY)
2.

(Name and Full Address).”.

By order,
A. C. DOGRA,
L.R.-cum-Secretary(Law).

fafer favmr

R™er—2, 1 S, 2010

[T TeA.UA.IMR—T(3)—1 /2007 —ZHaa ¥ &1 Ioqured, faferes ar urfdraor iferfas,
1987 (1987 T AT AEATH 39) B &R 6 Bl SUIRT (5) AR (6) & T UST oRT 28 @
SURT (2) & WUS ($) §RI Yad ATl BT YIRT HRA gY, [ZAMEd Uee Iod AT & HA
T & RS |, 39 PURT @7 ARRTEAT A U Ul 3R—1(14)—4 /96 TR 27—9—1997
FRT SIRNad iR Ioi=, feAmae ueer (AR H IR 11—4—1998 &1 YHIR fZAredl uaer
I At ar aneraRon, Arad (@F— 111, SRTSIUd) Al iR Ui 7199, 1997 &7 3R Gened
o B forg fmferRad fam g9mch €, srerfq —

1. <ferd M iR UR®I—(1) 39 ol @1 Gfera am e uew su fafde
IRl ot (@if— 111, SRISTUE), Wit iR Ui e (oo demed) f=, 2010 2 |

(2) A | IoUF BATed goer H UBIRIG fby S @ dRg 9 Ug< 8 |

2. SUNR-® B G~ eHdd U o fAfe dar wifeRen, arad (@vi— 1,
JRTSTAFA), Wil 3R UI=AfT f, 1997 & SUE™T ‘&' H —
(@) W= =T 4 o A e Sue=ll & e R EfalRad ar s, srerfd —

(i)  fraffd gewRal @ forg 9a9mM 3330-110-3660-120-4260-140-4400-150-
5000-160-5800-200-620&1T ;

(i) ™ "= 15-% H U U &R & JIR ¥ildar FH=aRal & fog
IUATERAT 3330+1665=4995 WU YTHH |

(@) W= G 10 & G fJemE Sudl @ R R EferRad @r SIeE, s -
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91 gfererd W=t gR1, UET 1 89 W ddsie gNT, aFl & 7 89 ), guRefy, Fafia
IR IR AN 9l §RT A7 GiAeT & MR R Wl gRT | Faa] HHaN W™ T 15—d H ol
e SUATRIIT UTd BT 3R Iad & § geqrfafafdse Jar wiatl gwr fafafag g siv

(M) W™ T 15—F & AMH [GEEE [udEl @ E R FEfaRad @ S,
sreffa— (g W) fgfia @ foro wfear fFrgfed grr @om) —g fraat # f5 a0 & 89 gg A
Ug R wfaer Fgfaaar W fQy Ty FrereEi ok el & el @I SIgiii—

(1) HeE—(H) s diferd! & sefe fRarae ucw = faftre a1 wifdrasor # ared
Bl AfAET & MER R URS § TP d9 & oY oAl e, O auigay AR R @il Sl
HDHT |

(@) Ug @1 foArEd Uew e 9aT ST/ fRarae e sEiFe WA W 9 @
P H AML—AT] & |

(M Ug &1 fRHEe UR¥ Ad WAl IMERT/RAmEd uew rfiFReT WA TuE 9
PRIGT | R BFI-fAfd Far TifraRor T, 1987 @ URT 6 (5) B NENT Few wAfUG,
UGl Pl HIGT & MR W WA 8 DR BT ARG UG B & ygard, Rad gl & &R HH
NGl

 HH ST Y FHER U H fasfud e iR 59 |t § genfafgd srEdmeil iR =y urar
DI ORI B dlel ITAAT H JATda ATHT BT |

(&) =, o9 e ¥ fafed o ot @ SrgaR fhar S |

(1) <ifesas Suaferi—dfdar & R wR Fgad fafer AfoerT &1 3330+ 1665=4995
FIC @ Fhfhd . G IBA (G 9099 @ URMIGHARTS 9a9 & aRER 28hf))
UfANT Secd @1 Selt | Ife Gfaer § ue af |9 SifSd @ geiaN) @l Sl ®,  uEradd)
9y /99l & oy HAfderstd AR H 110 97 & (AU & IqHE b gAaHd / RS
IR H 9 gfg & waR) av® gfg & wU H AT B TG |

(1) Frgfaa / srqemaa mifeRL.—vew e, fRqree oo oy A dar grfdreRor
frgfae / ergema wfeerT g1 |

(V) == ufshar—<fder Fgfad @ <2 4 95 W Fgfad & fou @uq, 9ifas e &
MR TR BT ST a1 A aegsd a1 FHE FAsn oy, a1 forRgd wlier a1 araeiRe udler
g1 fhar S, oIt R/ UISadA INfe Ig Wdl SIfFaxeT Jieid fZarae ueer g faftrs
HAT UTBRUT GRT TR fhar S |

(V) dfeeoe FYfemal @ fou @99 |-k d@g @@l e g dew
afera, fearae ueer oy A Har uiffraxer gRT IHa—a89d R fSd &1 SV |

(V1) SRR—31fl BT o9 & IR 39 FRMEE 9 Held Sue W @ AR BRR
TEITEIRT HAT BT |

e iR .~ (@) 9f9eT & IR R Fgad @ P 3330+1665=4995 UV HI T
fdeTd® IHA (S 9a9F @ URMPIGHAETS dad @ a-a” a8Rf1) Ufae daed a1 ST |
AfdaT R Fgad aafdd T 9@y Y anl & forg dfdarsts e | 110 /—wY ( US & daHe
D GATH / URMS AR H P gl & aRIER) B gfg BT ThaR BN 3R I DIy UJAUY
S IR /=9 Ja9aE offe el fear s |
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(@) <fder wr frgaa afdd o dar gofaar sRes R wR gnfi | af dfder wr fga
fFT BT HT /TR0 S el i Sfar @ a1 Fgfad w6y 9 & forg qriy grft |

(M wfder W Fged @afdd, e A B Hal [ BT D U] U (o B AThRAD
3APBII BT FPHAR BRI | IT GBI b aY b o AT S FebaTT | Wfder wR Fgaa aafad
Bl B Wl PR BT 3= PIS AR AT el sFT| g8 fafdbear ufigfd &k gaociowdio
NG & oY W 8haR &1 BN/ BRIT | Bl UGN 3raehre, FRAMER feam Srg |

(@) =T AiER & STgART @ [OF1 JaT | M Ui ¥ wWd: & |fdar &1
QT (FATYA) 81 SIQ | GfdaT iR e Jafdd s ((egdl) 9 rulRefd &1 o@fd & foy

AfIGTHD IhH BT EhaR Aol all |

(5) dfaer R Fgad Afdd &1, Te ©IF 9 §EY @IF & oy RIH=RoT fadl 1 e
H 3 e fbar e |

@) =T gl Bl BRI /IS b Rl ¥ U1 3RFI YA UH
URId BRAT BT | dRE A<l W 370 THadl ARl UHd 8 Tdb, 3RAE AR R Igugad
|qusl SIQEl | Afger snafefal &1 fhel urftrgd fafhedr SifSe / @reardl giR1 Sugddr & forg
Y: GRIETOT fhar ST |

(®) wfder R frged afed @1 afe U Uy doidl & TR H SR TR ST e
g 98 S R W, o g eHaiRal & 999 HE & <O W AR ®, I3 I /e
WK BT BHAR BT/ B |

(@) Fafda SFariRal S qen H§ JAT AN a1 FRH & UG S UHOARO—THOIRO,
ged! ¥, dERer vfds MY Frm, de Fm den emeRer M anfe wfder O ge
Afdal @ <M H ARL T BF | 9 39 W ¥ Jraftia SudfeEl onfe & fory gwer g |

AP AR B9 ISy WRER d 7 o A9, e yew wou e [ar wiftreRvr,
Rmer & Areyd | e & 9F aTell |fdeT / HRR BT 9wy

Y8 BIR AN/ AT gsr/g—o‘ﬁ%ﬁ .......................... R Hfder
R Fga Afed (W9 s99 59 I UM UehR” $al T §) AR ZAred uasl & IsguTed
Eﬁqwmﬂﬁrcr e yaw o fafies dar wiwRT, e (B 399 s9a uwarq

“fgd PR’ o IWRITT UH UeThR Dl VT 2 AR JIH UTHR + Iiddd & ®d J
Jfaer & R W f=ferRad feee ofik oal R Jar o+ & forv weafa @ 8 —

1. I8 {5 UM PR TP B T H A IR B 3R BT AT
BF a1l a9 dF, U a9 @I @y & forv fgdiy weTeR & war § =] Ig fafife wu &
SfeciRaa frar a1 8 3R T WIeRI §RT BRR U AT & fb UUH TeaR & fgdid 9efer
% A wfaer MRa drf feass el e @1 wuwe & wafia (@9r@) 8 Siee

TqAT T A 3D TEl 8N |

2. UJH YeTHR Pl AfASTcHD YhH 3330+1665=4995 HUT YAHT BRI |
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3. UYH UYETHR I WAl QUIAT IRATS AR WR BRI | e AfdeT W ygad fad @
F1 /3MeRYT S el URT T @ A1 It Fafid uear s9 Rfaa & fowg Fgea /a9 @
e Simar 2, e oI yem uetdR &1 |idsT WR R 137 7, a Fgfad wiafd (|Hrs) @l
S @ forg Sy B |

4. 9feer R Y Areie U A B WAl YU PRI D I¥Eld U [GF D SMHRAD
AT BT BHAR BT | I8 JGPIY VP ay ddb e AT ST |Fehar | AideT W Fgad ared
Bl fHA A1 UPR BT 3 PIS TG JJAd el BNT| g8 fafdbear ufdgedl iR geociowdio
NG & oY WY 8haR &1 BN/ BRI | Bl UGN 3raehre, FRAER feam S |

5. = BRI & T b 91 dadl § FRgd JuiRefd | wd: & Hfdar
P TIGAM (FHU) B QT | Wfdar R Fgad e dad (($YE) o guiReft &1 e &
forg wfdeTcie YhH BT ghaR el BT |

6. WSl & MR W FYad AfdT BT U W@F ¥ G WM & oIy WIFFRT bl
A &M H S el BN |

7. AT gl Bl N /INEIgd Rfbaar @Eaarll 9 JUAT IRFI JHT UF
YR HRAT BT | AfSeT 3rafdial o1 <9 # qRE Awie | e B TuiaRel] g 8l 9, S
3RATE AR WX Irgugad a1 <1 | Al il &1 fohedl wifdrpa fafdcar sitey / =raari
ERT SYYFIAT & ToTg g Ui fhar S =y |

8. el R Frgad @fdd &1, I U US Hadl & AR H SR R ST fufer
g, a1 98 99 &R W, o R uftRerl SHerl B 9d W & gAad WAL 8, I
9 /&1 Il BT gbaR BT /BT |

9. Waar W fged =fda@E) &1 dHanl dFfed 9 doET & AIR—3r
g0flou® / Shodio Twho ft &Y & BT |

$Ad AERIGHY YIH UeThR IR fgdiy veTeR # el o SuRefd # 0§ |dyed
IfeaTRad TRRG DI 3TTT—31Y BIER PR feU & |

qrierr @1 SuRerfa o
1.

(4 @ o1 e )

(TF2H UeTPR & BRIER)
2.

(4 @ 1 e )

qrierar @1 SuRerfa o

QIGICIERURELD)
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(4 @ o1 e )

(feT veTPR & BER)”
SICKEEINE

JIIR Tg SININT,

fafey grmeii—va dfa (&) |

[Authoritative English Text of the Department Niodtion No. LLR-A(3)-1/2007, dated Ist
June, 2010 as required under clause (3) of artB48 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the Ist June , 2010

No. LLR-A(3)-1/2007.—n exercise of the powers conferred by clause {e3ub-section
(2) of section 28 read with sub-sections (5) andof6section 6 of the Legal Services Authorities
Act, 1987 (Act No. 39 of 1987), the Governor, HirhacPradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is g#dato make the following rules further to
amend the Himachal Pradesh State Legal ServicelsoAty, Driver (Class-Ill, Non- Gazetted),
Recruitment and Promotion Rules, 1997 notified vids Department Notification No. LLR-
B(14)-4/96 dated 27-9-1997 and published in thep&sf Himachal Pradesh (Ordinary) dated
11.4.1998, namely : -

Short title and commencement.—1) These rules may be called the Himachal Pradesh
State Legal Services Authoritfriver (Class-lll, Non-Gazetted), Recruitment and Prommotio
(First Amendment) Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

Amendment of Annexure-A.—n Annexure-A to the Himachal Pradesh State Legal
Services AuthorityPriver (Class- Ill, Non-Gazetted), Recruitment and ProorofRules, 1997, (a)
for the provisions against column No.4, the followshall be substituted, namely :(—

“(i) Pay scale for regular incumbents RB830-110-3660-120-4260-140-4400-150-5000-
160-5800-200-6200.

(i)  Emoluments for contract employees R830+1665/-= 499%.m. as per details given
in column No.15-A.%;

(b) for the provisions against column No.10, fillowing shall be substituted, namely:—

“100% by direct recruitment on a regular basidwrecruitment on contract basis, as the
case may be, failing which by secondment/transfdre contract employees will get
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emoluments as given in Col.15-A and will be govdrbg service conditions as specified in
the said column. ” ; and

(c) for the provisions against Column No.15-Ag tfollowing shall be substituted,
namely:-

“(Selection for appointment to the post by contigapointment):-

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givervaelo

(D CONCEPT.—(a) Under this policy th®river in Department of Himachal Pradesh
State Legal Services Authority will be engaged ontact basis initially for one year, which may
be extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB.—Not
applicable

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSS®.—Under section
6(5) of Legal Services Authorities Act, 1987, thember Secretary after obtaining the approval of
the Government to fill up the posts on contracidasll advertise the details of the vacant poats i
atleast two leading newspapers and invite apptinatifrom candidates having the prescribed
qualifications and fulfilling the other eligibilitgonditions as prescribed in these rules.

(d) The selection will be made in accordance i eligibility conditions prescribed in
these rules.

(I) CONTRACTUAL EMOLUMENTS.— The Driver appointed on contract basis will
be paid consolidated fixed contractual amount @ 380+ 1665 =4995/P.M. (which shall be
equal to initial of the pay scale + Dearness pag)amount of Rs110/{equal to annual increase in
the minimum/initial start of the pay scale of thesp as annual increase in contractual emoluments
for the subsequent year(s) will be allowed if canotris extended beyond one year.

(1) APPOINTING/DISCIPLINARY  AUTHORITY.— The Member Secretary,
Himachal Pradesh State Legal Services Authoritylv@lappointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basisvieh-vocetest or if consider necessary or
expedient by a written test or practical test tamdard/ syllabus etc. of which will be determined
by the concerned recruiting agenay Himachal Pradesh State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitiggnayi.e. the Member Secretary, Himachal
Pradesh State Legal Services Authority, Shimla ftiome to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these rules.

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @R3330+1665 = 4995P.M. (which shall be equal to initial of the paylec
+ Dearness Pay). The contract appointee will bé&leshtfor increase in contractual amount @
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Rs110/-equal to annual increase in the minimum/initialrtstef the pay scale of the post) for
further extended years and no other allied bengtfith as senior/selection scales etc. will be given

(b)

The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepiérormance/conduct of the contract
appointee is not found satisfactory.

(c) Contract Appointee will be entitled for oneydeasual leave after putting one month

(d)

(€)

(f)

(9)

(h)

service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/ She stullbe entitled for Medical Re-
imbursement and LTC etc. only maternity leave dlgiven as per rules.

Unauthorized absence from the duty withoet éipproval of the controlling Officer
shall automatically lead to the termination of gwntract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

Transfer of a contract appointee will notgeemitted from one place to another in any
case.

Selected candidate will have to submit a ifiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womendaate pregnant beyond 12
weeks will stand temporarily unfit till the confiment is over. The women candidate
will be re-examined for the fitness from an authed Medical Officer/ Practitioner.

Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular officials at the
minimum of pay scale.

Provisions of service rules like F.R.,S.Rate Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case efiaegmployees will not be applicable
in case of contract appointees. They will be edifior emoluments etc. as detailed in
this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed betweehe Driver and the Government of
Himachal Pradesh through Member Secretary, HimachaPradesh State Legal Services

Authority, Shimla

This agreement is made on this ay af in the

year

Between Sh./Smt. S/o/D/o Shri R/o

Corppointee (hereinafter called the

FIRST PARTY), AND The Governor of Himachal Pradestitough the Member Secretary,
Himachal Pradesh State Legal Services Authoritym&t) Himachal Pradesh (here-in-after referred
to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve aB@aver on contract basis on the following terms & condite

1.

That the FIRST PARTY shall remain in the segvof the SECOND PARTY as a
Driver for a period of 1 year commencing on day of and ending on
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the day of It is specifically mengidrand agreed upon by both the
parties that the contract of the FIRST PARTY withC®OND PARTY shall ipso-facto
stand terminated on the last working day i.e. on and information
notice shall not be necessary.

2. The contractual amount of the FIRST PARTY whé Rs.3330+1665=4995/per
month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contract.

4.  ContractuaDriver will be entitled for one day casual leave aftertipgtin one month
service. This leave can be accumulated upto one. yé@ leave of any kind is
admissible to the contractuaDriver. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per rules.

5.  Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of ttmtract. A contractudDriver will
not be entitled for contractual amount for the peof absence from duty.

6. Transfer of an official appointed on contraeisis will not be permitted from one
place to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In calsevomen candidates pregnant
beyond twelve weeks will render them temporarilfitutil the confinement is over.
The women candidates should be reexamined forsBtfimm an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)

(Signature of the FIRST PARTY)

(Name and Full Address)
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IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)

(Signature of the SECOND PARTY)
2.

(Name and Full Address).”,

By order,
A. C. DOGRA,
L.R.-cum-Secretary (Law).

fafer favmr

REe—2, 1 S, 2010

[T TeA.UA.IMR—T(3)—1 /2007 —ZHraa <9 &1 IToqured, faferes ar urfdraor e,
1987 (1987 T AT A=ATH 39) B &R 6 Bl STIRT (5) AR (6) & T UST &RT 28 @
SURT (2) & WUS ($) §RI Yad ATl BT YIRT A gY, [2AME Uee Iod g & HA
ST & IR |, 59 PURT @7 ARRTEAT A U Ul 3R—41(14)—4 /96 TR 27—9—1997
FRT IR iR Ioi=, feAmae Ueer (AR H dRIE 14—3—1998 &1 YHIR fZAred ucer
I fafss war uifereRor, IRy (@ -1V, SRUfG), Wl IR Ur=fa M, 1997 @1 iR
e a1 @ fory feferRaa fam g9l €, srfq —

1. T M &R UR™—(1) 37 Al &1 e AW Rfaee e = fAfde dar
UIfrBRoT, TORRAY (@ -1V, SRISU), ol iR U=t fa| (ger| <dener) 7194, 2010 2 |

(2) A | IoYF 3HTed gewr H UBIRIG fby S o IR 9 9g< 8 |

2. SUER-% &I AURF—ZAEd U g e dar wieaRer, awmRdt (@ -1V,
IRTSTAF), Wit 3R UIAfa f, 1997 & SUe™T ‘& #§ —

N N

(F) W™ G 4 & A e Sue=sl & e W) fEferlRad @r Sireem, srerfd —

i)y g geaRal & forg 9a9w™ 2520-100-3220-110-3660-120-4140-(2620/-
FIU b URMAS IR™ Afd;

(i) ™ §=1 15— H RU T AR & JqAR HAaT HHaRAT & forg
SUATRRIT 2620+1310=3930 ®UYT HfHN |”

(@) W= G 10 & G fJemE Sudsl @ e R EferRad @r SIeE, s -

gerRefy wid gfoera fafid smar w W wdt grr ar dfaer & R w® wdt gRT o
9 8F TR HhsHc /MR gRT | GfaeT Han! w®T 6T 15—d § o g Sudferl
I BT QIR S W # ernfafafds war wat gt fafvafaa g ek
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(M) W™ =T 15—F & AMH [AEEE [udEl & E R EfaRad k@ S,
SRIREE

"(ue R Fgfea & forg dfder Fgfad g1 =—m) —

=9 fraet @ fodlt 919 & 810 gy o ue W dfaer fgfedat e Ry T fReweEt &k waf
P AN BT SITGHT:—

(1) HAPUI—() 39 Uifell & A BAad Uewr od fafde dar uiferaor # IurrdT
Pl AfAET & AER R URS § TP q9 & oY oAl e, O auigay AR R @Rl Sl
HDHT |

(@) U5 &1 O™ Uy e Har AANT/fRAme uee iR Wad T 98 @
P H AML—AT] & |

(M US & fRHEe URY A1d W4T IR/ fRAEe Uy SefiFRe dad wue 98 @
PRIGT | R BFI—(AfSE Far TfraRor T, 1987 @ URT 6 (5) B NENT Few wAfG,
U&l Pl WAaT & SMER R AR 8 WRBR B JJAIGT YKl PR & ygand, Rad ual & <R A
rat

J HH ST Y FHER U H fasnfud e iR 59 |t § genfafad srEdmeil iR =y urr
DI ORI B dlel ITAAT  ATda AT BT |

(&) =, o e ¥ fafed o ot @ SrgaR e S |

(1) <ifesTas Suafed—dfdar & R wR Fgad fafer sferT @1 2620+ 1310=3930
FIT @ Fhfhd . e IBA (S 9099 @ URMPIGHARTS 9a9 & aRER 8hf))
gfod e e @ STl | afe |fier § e 9y | e @ 9Nl @l Sl ©, dr geErdadi
9y /99l & oy Hfdarde SuAferdl § 100 9 @I IHA(US & Ia9E b gAaHd / IRS
ARW H e gig & aRER) ai¥e gig & wU H AT B ST |

(1) Frgfaa /srgemaa el —wew Afe, o gow o At dar grfdesor
frgfae / srgema wfeerT g1 |

(V) == wfear—dfaer Fgfad @ <2 4 95 W Fgfad & for @q, Aias e &
IR TR fHAT ST a1 A aegsd A1 FHIEE FAsn oy, a1 forRad wlier a1 aragiRe udler
g1 fhar S, ROTaT R/ UISadA INfe Ig Wl SIfFaxT Jieid f2ardae ueer g faftrs
HAT UTRRUT GRT SFaeTRd fhar S |

(V) dfeeee FYfeal @ foau @99 affd—o/ 9xe Wl sfieRor eerg dew
qfera, fearae ueer g A Har uffraxer gRT IHa—a8d W) fSd &1 SI7 |

(V1) eRR—argefl &1 =9 & qearq s Al 9 e\ SUEs "W’ & STJAR dRKR
TEITEIRT HAT BT |

e 3R wd—(@) WfdeT & MR W Fga Afdd B 2620 + 1310=3930 ®HUYY Bl
fraa dfdeere HA (ST 9099 @& IRME+ A8 9d9 @ §¥IeR 8hf1) U e
ST | AfdeT W Frgad fdd mt 9@y Y ani & oy AfdsTHd pH H 100/ —wUY (U b
JaTH I & =IAqH / URMEG 3™ H aiffie gfg & a-1eR) @1 gfg &1 ThaR B8R iR 37 Dls
TG S aRss /I3 da=14 3Mfe 81 feam g |
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(@) <fder wr frgaa afdd o dar gofaar sRes R wR gnfi | af dfder wr fga
fFT BT HT /AR S el i Sfrar @ a1 Fgfad w6y 9 & forg qriy grft |

(M wfder W Fged @afdd, e A B Hal [ BT D U] U (o B AThRAD
3APBII BT FPHAR BRI | IT GBI b aY b o AT S FebaTT | Wfder wR Fgaa aafad
Bl B Wl PR BT 3= PIS FABR AT el sFT| g8 fafdear ufigfd &k gaociowdio
NG & oY W 8haR &1 BN/ BRIT | Bl UGN 3raehre, FRAMER feam Srg |

(@) =T AiER & STgART @ [OF1 JaT | M Ui ¥ wWd: & |fdar &1
QT (FATYA) 81 SITQT | fdeT R e Jafdd o (($gdl) 9 o ulRefd &1 e@fd & foy

AfIGTHD IhH BT EhaR Aol all |

(5) dfaer R Fgad Afdd &1, Te ©IF 9 §EY @IF & oy RIH=RoT fadl 1 e
H 3 e fbar e |

@) =T gl Bl BRI /IS FIfher Fadril ¥ U1 3RFI YA U
URId BRAT BT | dRE A<l W 370 THadl ARl UHd 8 Tdb, 3RAE AR R Igugad
|qusl SIQEl | Afger snafefal &1 fhel urftrgd fafhedr SifSe / @reardl giR1 Sugddr & forg
Y: GRIETOT fhar ST |

(®) wfder R frged afed @1 afe U Uy doidl & TR H SR TR ST e
g 98 S R W, o g eHaiRal & 999 HE & <O W AR ®, I3 I /e
WK BT BHAR BT/ BN |

(@) Frafda SFariRal 1 qem § JAT AN a1 FRH & UG S THOATRO—THOIRO,
ged! ¥, dERer vfds MY Frm, Ge Fm den emeRer M oanfe wfder O ge
Afdal o <M H ARL T B | 9 39 W ¥ Jraftia SudfeEl enfe & fory gher B |

TRR 3R fRAred Uy AR @ 929 9ewy g, fRamaa uewr = fafts Jar wnferewo,
Rmer & Areyy | e & 9F aTell |fdeT / HRR BT 9wy

TE BIR AN /AT gsr/g—a‘ﬁ%ﬁ .......................... R wfder
R e fed (WY S99 $9e I UM UehR” $al T §) AR ZAred Uasl & IsguTd
Eﬁqwmﬂﬁrcr e yaw <o fafis War wimRT, e (BN 399 s9& uwarq

“fgd 9eThR” 3 SURIGT U2H TUeThR Pl oAl 2 3R UIH ThR J IR & w7 §
Jfaer & R W fa=ferRad fevem ofik vl o Jar o= & forv Feafa @ 8 —

1. I8 & 99 TR TRRT & BT H o A UR™T B 3R BT AT
BF il o9 dF, U 99 @) @y & forv fgdiy wereR @ Jar § W I8 fafifee wo w
SfeciRad fbar a7 8 3R T WIeRI §RT BRR U AT & fb UUH TeaR & fgdd 9efer
% A wdfaer MRa wr feass el e @1 wuwe & wHafia (@9ra) 8 Sige

TqAT AT A 3D TEl 8T |

2. YUIH YeTHR Pl AfASTcHD YhH 2620+1310=3930 HUT YfAHT BRI |
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3. UYH UYETHR I WAl QUIAT IRATS AR WR BRI | e AfdeT W ygad fad @
F1 /3MeRYT S el URT T @ A1 It Fafid uear s9 Rfaa & fowg Fgea /a9 @
e Simar 8, e oIy yem ueteR &1 |idsT WR R 131 7, ar Fgfad wiafd (FHrw) @t
S @ forg Sy B |

4. 9WfEer R Frgad aRR U AR B WdT g9 bR D qLEd U fad & SMDRAD
3ADBII BT EHAR BRI | TS AAHIY b q¥ db o (b1 ST FebaTT | AfdaT R Fgaad FuRmd
Bl fHA A UPR BT 3 PIS TG AT el BNT| g8 fafdbear ufdgedl iR geaociowdio
MG & oY WY 8haR &1 BN/ BRIT | Bl UGN g, FRAER feam S |

5. = BRI & T b 91 bl W FFRgd JuiRefa | wad: & Hfdar
BT AT (FHE) B ST | |ider R Fga gl wae (($g21) W srguiefa o sEfer &
forg wfdeTcie YhH BT ghaR el BT |

6. WfdaT & MR W FYad Afd BT U W@F ¥ §AY WM & oIy WIFFRT bl
A &M H S el BN |

7. AT gl Bl N /INEIgd Rfbaar @Eaarll 9 JUAT IRFI JHT UF
YR HRAT BT | AfSeT 3rafdial o1 <9 # qRE Awie | e B TuiaRel] g 8l 9, S
3RATE AR WX Irgugad a1 <1 | Al il &1 fohedl mifdrpa fafdear sitery / =raari
ERT SYYFIAT & 7Y g I fhar S =y |

8. el R Frgad @fdd &1, I U US Hadl & AR H SR R ST fufer
g, d 98 99 &R W, o R ufoRemrl SHerl B 9d W @ gAad WAL 8, I
9 /&f1e Il BT gbaR BT /BT |

9. dWaar w® fged @) @1 FHaIR IFfed 4T AHET © AR
S0tou® / Shodiovwo i &) & 81T |

$Ad AERIGHY YIH UeThR IR fgdiy veTer & el o SuRefd # 09 |dyed
IfeaTRad TRRG DI 3TTT—31Y BIER PR feU & |

qrierr @1 SuRerfa o
1.

(4 @ o1 e )

(TF2H UeTPR & BRIER)

SIIEIRURED)

qrierar @1 SuRerfa o

QIGICIERURELD)
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(71 7 R0 M)
(fea veTpR & FXIER)”

3T g,
JIIR Tg SININT,

fafey grmeii—va dfa (&) |

[Authoritative English Text of the Department Noéfion No. LLR-A(3)-1/2007, dated Ist
June, 2010 as required under clause (3) of Art88 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the Ist June, 2010

No. LLR-A(3)-1/2007.—n exercise of the powers conferred by clause {e3ub-section
(2) of section 28 read with sub-sections (5) andof6section 6 of the Legal Services Authorities
Act, 1987 (Act No.39 of 1987), the Governor, HimacPFradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is qgdato make the following rules further to
amend the Himachal Pradesh State Legal ServiceBoAty, Peon (Class-IV, Non- Gazetted),
Recruitment and Promotion Rules, 1997 notified vibles Department Notification No. LLR-
B(14)-4/96 dated 27-9-1997 and published in theo&a@, Himachal Pradesh (Ordinary) dated 14-
3-1998, namely : -

1. Short title and commencement.1) These rules may be called the Himachal
Pradesh State Legal Services AuthoriBeon (Class-IV, Non-Gazetted), Recruitment and
Promotion (First Amendment) Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.— Annexure-A to the Himachal Pradesh State Legal
Services AuthorityPeon(Class-IV, Non-Gazetted), Recruitment and PromoRaites, 1997,

(@) for the provisions against Column No. 4,fthilowing shall be substituted, namely : -

“(i) Pay scale for regular incumbents R520-100-3220-110-3660-120-4140 (with initial
start of Rs. 2620/-).

(i)  Emoluments for contract employees Fs20+1310/-= 393@.m. as per details given
in column No.15-A.";
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(b) for the provisions against Column No.10, fileowing shall be substituted, namely :-
“100% by direct recruitment on a regular basis yrdrruitment on contract basis, as the case may
be, failing which by secondment/transfer. The cacttemployees will get emoluments as given in
Col.15-A and will be governed by service conditiassspecified in the said Column. ”; and

(c) for the provisions against Column No.15-Ag tfollowing shall be substituted,
namely:-

“(Selection for appointment to the post by contigapointment):-

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givervaelo

(D CONCEPT.—(a) Under this policy thé’eonin Department of Himachal Pradesh
State Legal Services Authority will be engaged ontact basis initially for one year, which may
be extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB .—Not
applicable

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HP8SSUnder section 6(5)
of Legal Services Authorities Act, 1987, the MemBeicretary after obtaining the approval of the
Government to fill up the posts on contract basit advertise the details of the vacant posts in
atleast two leading newspapers and invite apptinatifrom candidates having the prescribed
qualifications and fulfilling the other eligibilitgonditions as prescribed in these rules.

(d) The selection will be made in accordance i eligibility conditions prescribed in
these rules.

(I) CONTRACTUAL EMOLUMENTS.— ThePeonappointed on contract basis will be
paid consolidated fixed contractual amount @B20+1310=3930R.M. (which shall be equal to
initial of the pay scale + Dearness pay). An amafnRs100/{equal to annual increase in the
minimum/initial start of the pay scale of the paat)annual increase in contractual emoluments for
the subsequent year(s) will be allowed if contia&xtended beyond one year.

(1) APPOINTING/DISCIPLINARY  AUTHORITY.— The Member Secretary,
Himachal Pradesh State Legal Services Authoritylv@lappointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basisvieh-vocetest or if consider necessary or
expedient by a written test or practical test tamdard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachatlBsh State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitiggnay i.e. the Member Secretary, Himachal
Pradesh State Legal Services Authority, Shimla ftiome to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these rules.

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @RX620+1310= 3930/P.M. (which shall be equal to initial of the paylec
+ Dearness Pay). The contract appointee will beétlemtfor increase in contractual amount
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@Rs100/-equal to annual increase in the minimum/initiaktstd the pay scale of the post) for
further extended years and no other allied bengtfith as senior/selection scales etc. will be given

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepér@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be edtilte Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoet @ipproval of the controlling Officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will nofpeemitted from one place to another in any
case.

() Selected candidate will have to submit a itieate of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/¢iteoner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like F.R.,S.Rale Rules, GPF Rules, Pension Rules &
Conduct rules etc. as areapplicable in case oflaegmployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed betweehea Peon and the Government of
Himachal Pradesh through Member Secretary, HimachaPradesh State Legal Services
Authority, Shimla

This agreement is made on this ay af in the
year Between Sh./Smt. S/o/Dlo Shri R/o
Corappointee (hereinafter called the
FIRST PARTY), AND The Governor of Himachal Pradestitough the Member Secretary,
Himachal Pradesh State Legal Services Authoritym&t) Himachal Pradesh (here-in-after referred
to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve aBeonon contract basis on the following terms & condito

1. That the FIRST PARTY shall remain in the seevdof the SECOND PARTY as a
Peon for a period of 1 year commencing on day of and ending on the day of
It is specifically mentioned and edrepon by both the parties that the contract of
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the FIRST PARTY with SECOND PARTY shall ipso-fadtand terminated on the last working
dayi.e.on and information notice shdlbemecessary.

2. The contractual amount of the FIRST PARTY vhé Rs.2620+1310=3930/per
month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefeoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted agjaihe vacancy for which the first party was
engaged on contract.

4.  ContractuaPeonwill be entitled for one day casual leave aftertipgtin one month
service. This leave can be accumulated upto one Mealeave of any kind is admissible to the
contractuaPeon He will not be entitled for Medical Reimbursemanid LTC etc. Only maternity
leave will be given as per rules.

5. Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of tmntract. A contractudPeonwill not be entitled
for contractual amount for the period of absenoenfduty.

6. Transfer of an official appointed on contraeisis will not be permitted from one
place to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cdsg#omen candidates pregnant beyond twelve
weeks will render them temporarily unfit till theordinement is over. The women candidates
should be reexamined for fitness from an authoriedical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as svElP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)
IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)



IS, 39 uQer, 21 I, 2010 /31 RS, 1932 1623

(Name and Full Address).”.

By order,
A.C.DOGRA,
L.R.-cum-Secretary (Law).

fafer fovmr

fRmeti—2, 1 S, 2010

[T Te.UA.IMR—T(3)—1 /2007 e ¥ &1 Ioqured, faferes ar urfdraor e,
1987 (1987 T AT AEATH 39) B &R 6 B STIRT (5) AR (6) & 1T UST oRT 28 @
STRT (2) & WUS () §RT Uad wfdadl &I I & gY, ZoaHd Uew Soa el & 41
Il b wREY W, 39 WM @1 IRRfEAl WA TAUASR—U  (3)-2,/2002 ARG
25—11—2004 ERT ARG AR o197, ZAMG U (ARIRY) § dRIG 18—12—2004 BT YHIIT
ferTae Uaer o fafdies ar e, AelqR (@ -1V, SRISMafa), Wt iR ur=fa 9, 2004
BT 3R e o @ fory f=faRaa foam g9l €, srrfq —

1. <ferd M iR UR®I—(1) 39 el @1 Gfera 9w e e s fafde
UIfrRoT, TR (@ -1V, SRISU), ol IR U=t = (Jerm <emer) 94, 2010 2 |

(2) A 1| IoYF 3ATed yewr H UBIRIa fby S o IR 9 U< 8 |

2. SUEH—% & GIEHE—{eAEd U g A dar wfdeser, goRRdl (@ -1V,
JRTSTAFA), Wil 3R UI=fa 9, 2004 & SUERT ‘&' H —

N N

(F) W™ G 4 & A e Sue=sl & H ) fEferlRad @r Sireem, srerfd —

(i) fraffd geeRal & fog 9a99™  2520-100-3220-110-3660-120-4140-2620/-
FIU b URMAS IR™ Afd;

(i) ™ "= 153 H Ry U &R & JIR wldar HHaRal & fog
IUGTERIT 2620+1310=3930 ®UY YITHH |

(@) W™ G 10 @ A [JedE Sua=ll & | W EferRad I@r S, ted —

~gerRerfay o1 gfererd At ameR o @l wdt enT a1 |fder & SR W wdl grn v
T B8F TR dhsic /IIMARY gRT | GideT dHarl TR 9T 15—d § o g Sudferl
T B IR Sod R # gernfafafdse dar odt grr fafafag g ek

(M) W™ T 15—F b AME [AEEE [udEl & WE R FEfaRad k@ S,
SRIGEE

"(ue R Fgfea & fory wfder Fgfea grr =q) —
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= sl # 5l 919 @ B9 g W ue W e fgfadat e v g feweEt oiR erat
P el PY SIgIfi—

(1) dpeui—(®) 39 Uifedl @ o fRaraa oo = fafds dar uiferawor #
APIER Bl AfAaT & MR W UR™ H U 99 & oy v e, o guigay R W)

Il ST DT |

(@) Ug @& fB9ad 9o aid 4T 3T/ fRAEe Uy SRfiFRy dad 999 9 @
P H AML—AT] & |

(1) YT BT O™ U e HaT AANT/fREme uey R Wad T 98 @
PRIGT § I BF-Tafte Jar uifSrexor Srfeifm, 1987 @ ORT 6 (5) ® 3EfF Wew W,
U&l Pl WAaT & IMER R R 8 WRBR B JJAIGT YKl PR & ygand, Rad ual & <R A
A ¥ JYol FHER gA A SR ok g9 FgE § gerfafed sl iR 3 ursd
Al BT YRT BR dTel JATMAT I 3fIe AT BT |

(@) =74, 39 A | Afzd e @l & R fhar S |
(Il) <fe® SUATe™—ddeT & R R Fgaa fafdr iR @1 2620+ 1310=3930

®UY B FHfba ad dfderde @9 (S 90999 & URMISGHARTR dad @ a)eR. 810)
UfoANT Secd @1 Selt | Ife Gfaer § ue af 9 SifSd @l geraN) @l Sl ®, df uEradd
9y /99l & oy Hfdardes SuAferdl § 100 9 @I IHA(US & Iq9E b gAaHd / IRS
IR H AP ghg & ReR) A gfg & wY H AT DI TG |

(1) Frgfaa /srgemaa el —wew Afe, o gow o At dar grfdesor
frgfae / ergema wfeerT g1 |

(V) == sfear—dfaer Fgfad @ <2 4 95 W Fygfad & forw @q, Aias wer &
MR TR BT ST a1 Al aegsds A1 FHE FAsn o, a1 forRgd wlie a1 aragiRe udler
g1 fhar S, oIt R/ UISadH INfe Ig Wdl SIfFaxT Jieid f2arae ueer g faftrs
HAT UTRRUT GRT TR fhar S |

(V) dfeeee Fyfeaal @ fog o99 affd—o 9xe 9l sifiexer s dew
Afera, fearae ueer oy A Har uifdraReT gRT I9a—a8d W) fSd &1 SV |

(V1) SRR—3rgefl &I I¥9 & I9aq 39 Ml 9 Held Sule W @ AR BRR
TEITEIRT HAT BT |

e IR w.—(®) If9eT & MR W g Aafdd &1 2620 + 1310=3930 ®HUYY &I
g dfderde IBH (S 90999 @ URMG+ #8078 dad & o_ER 8R) URHRT dacd @
ST | |faeT R FRjed afed T 9@ Y anl & oy HfdsTAd @ | 100 /—wUY (U B
JTTAM & <A / URME IR # a1 gfg @& a-IeR) @1 3fg &1 ghaR BT iR 31 Bl
TG S aRss /a3 da=+14 3Mfe 81 e g |

(@) wfder R Fged Sfdd & Har quidar RIS MR W Ml | afe dfder R e
fFT BT HT /AR S el i Sfar @ a1 Fgfad ' g 9 & forg qriy grft |

(M wfer W Fged Aafdd, e A & JaT [ B D AR Uh (o B AThRAD
JIBTY BT BHAR BRI | I8 JABIR Yb Iy b Wfred fhal ST Febdr | wfdar wR g aafdd




RIoT93, f2dreret Uaer, 21 S, 2010 /31 WIS, 1932 1625

B AT 91 UBR BT 3 Pls IMAHRT TGS ol sMT| g8 Ffbear ufgid iR vaocioHio
MG & oY WY 8HaR &1 BN/ BRI | Bl UGN 3raahre, FRAMER fear Srg |

(&) FrIg=or AeR) & SrgHeT & (991 Aa1 | Mg guRerfa ¥ wd: 8 |fdar &
i (FAT9) 81 ST | wfaer R gea @fed swa (($I2) 9 erguiRefa @t s & fog

AfIGTHD IHH BT EhaR Aol all |

(®) wfaeT W Fgad @fdT b1, T W A O @A $ oy werRer fafl W) e
H 3 e fobar e |

@) =T gl B BRI /INREIGd b Fadril ¥ U1 3RFI YA UH
URId BRAT BT | RS AWE W 38 THadl ARl a8 T, 3RS AR WR AU
|qus SIQEl | Afger snafefal &1 fhedl urftrgd fafhedr aifSe / @reardl giR1 Sugdidr & forg
Y GRIETOT fhaT ST |

(®) W W fgad aafed &1 af i td dwidl & FW - H SR R ST Tufe
g 98 S R W, o g eRaiRal & 999 HE & <O W AR §, I3 I /e
Yl BT BHaR BT /BT |

@) Frafia sFaiRal 1 ger H§ J21 JdF] Ad1 FE & e S TH0TRO—TH0STIRO,
ged! ¥, dERer vfds MY Frm, Ge Fm den emeRer M anfe wfder O ge
oulqdula%q%nﬁcﬂq\ﬂ%ﬁsﬁ | 9 39 W™ JUmaftid Sudferdl e & oy sdar 8T |

ApieR IR AT Uy WReR & 929 G aid, f{ame yew v fafde Jar uifdrexor,
Rmer & Areyy | oI & 9F aTell |fdeT /R B 9wy

Y8 BIR 3N /AT G/ AT AT AR wfder
R Fga fed (W9 s99 59 9T UM UehR” $al T §) AR ZAed uasl & IsguTd
Eﬁqwmﬂﬁrcr fRarae wier ou e dar g, e (B 399 s9& uwarq

fediT UeTpR”  SWRIGT UIH UeTHR BT oFIRIT & IR YUH TeThR 1 dldleR & ®©7 §
Jfaer @ R W fa=ferRad e ofik oal o Jar o= & forg Feafa @ 8 —

1. I8 &5 999 9eThR AHER & BT H o T UR®T B 3R P T
BM dld o9 db, T 99 &1 Safd & forv fgdi geteR @ a1 # | I8 fafifee w9 9
SfeciRaa frar a1 8 3R T IRl §RT BRR UK AT & fb UUH TeaR & fgdid 9efer

% Y wfder MRe SR e i e @ wawg & wafd (@ETa) 8 SIoE
qAT T AIMCH 3MILIH A&l 81T |

2. YUJH YeTHR Pl AfASTcHD YhH 2620+1310=3930 HUT YfAHT BRI |

3. qwqawaﬁwwﬂmmaﬁaﬂwwﬁﬁﬁlﬁvﬁmwﬁgaﬁmﬁﬁw
BT /3TRYT T T8l gram Siiam & a1 afe g geem 99 Rfdd & faws chm/d-ﬂdav—\f
feam <ar &, forae foy yort uefeR &1 HfdaT R T &, A1 Fygfad wiaf (|Ere) @
S & forg <ry ' |
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4. fde] W FIYFd IRRN T AT B HaT G BRI D UTA U fad D ATHNAD
AR BT BHAR BT | IE ATHIE Uh Ay b e fham ST F T | Fider R Fgad Aider
B AT |1 UBR BT 3 PIg NGB ST ol sMT| g8 Fafbear URIgl iR vo<oHio
sAMG & oIy WY 8haR &1 BN/ BRI | ddel Y[ 3raehre, FRIAER feam g |

5. = ABR & FgHIeT b 91 dadl W FRigd JuiRefa | wad: g Hfdar
P YAEGAT (FHIE) B QT | AidaT W Fgad AR daa (($YE) 9 sruRerfa @ st
% foy AfaeTed P BT FhaR T8l 81 |

6. WfdaT & MR W FYad AfdT BT U WIH ¥ §AY WM & oIy WIFFRT bl
A <M H S el BN |

7. AT gl Bl RGN /INEIgd Rfbear @aarll 9 JUAT IRFI JHT UF
YR HRAT BT | AfSeT 3rafdial &1 <9 # qRE Awie 9§ e &l TuiaRel ud 8l 9, S
3RATg AR WX ITguPad a1 <1 | Al il &1 fhedl wifdrpa fafdear ey / =raari
ERT SWIFIAT & feTg g ¥ fohar S =y |

8. dfder R g @fdd &, Ik oo ud daadl & |y H SN R ST Suferd
Bl I 98 Ul &R W, ol FRIfE UiiReml dHERl B 9d9HE @ gAaH IR ARL B, AT
9l /S Wl BT BHaR B /B |

9. Waar wR fged @) @ FHaIR dHfed dWT AET D AR
S0dou® / Sfodiovwo it ey & g |

$Ad AEIGHY YIH UeThR IR fgdiy veTer & el o SuRefd § 09 |adyed
IfeTRad TG DI 3TT—31q BIER PR feU & |

arferat &7 SuRRerfa #
1.

GISICEPNIESID)
(T2 UEHR & ERIER)

(7 9 g1 Ua)
aiferat &7 SulRerfa #

QIGICIERURELD)
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SIICIRURED)

(feT veTPR & BER)”
SICKEEINE

IR Tq SIINT,

fafer oxrreli—va wfera (faf) |

[Authoritative English Text of the Department Noé&fion No. LLR-A(3)-1/2007, dated Ist
June, 2010 as required under clause (3) of Art8l8 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the Ist June, 2010

No. LLR-A(3)-1/2007.—n exercise of the powers conferred by clause {e3ub-section
(2) of section 28 read with sub-sections (5) andof6section 6 of the Legal Services Authorities
Act, 1987 (Act No. 39 of 1987), the Governor, HirhacPradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is gg#dato make the following rules further to
amend the Himachal Pradesh State Legal Service$ioAtyt, Chowkidar (Class-1V, Non-
Gazetted), Recruitment and Promotion Rules, 20Qdiew vide this Department Notification No.
LLR-A(3)-2/2002 dated 25-11-2004 and publishedha Rajpatra, Himachal Pradesh (Ordinary)
dated 18-12-2004, namely : -

1. Short title and commencement.1) These rules may be called the Himachal
Pradesh State Legal Services Author@howkidar (Class-IV, Non-Gazetted), Recruitment and
Promotion (First Amendment) Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.—n Annexure-A to the Himachal Pradesh State Legal
Services Authority,Chowkidar (Class-1V, Non-Gazetted), Recruitment and PromotRuies,
1997,

(a) for the provisions against Column No. 4, ftiilowing shall be substituted, namely:—
“(iy Pay scale for regular incumbents R520-100-3220-110-3660-120-4140 (with initial
start of Rs. 2620/-).

(i)  Emoluments for contract employees Fs20+1310/-= 393@.m. as per details given
in column No.15-A.”;



1628 oTu=, fdrad U, 21 I, 2010 /31 WSS, 1932

(b) for the provisions against Column No.10, fileowing shall be substituted, namely :-
“100% by direct recruitment on a regular basis prdxruitment on contract basis, as the case may
be, failing which by secondment/transfer. The cacttemployees will get emoluments as given in
Col.15-A and will be governed by service conditiassspecified in the said Column. ”; and

(c) for the provisions against Column No.15-Ag tfollowing shall be substituted,
namely:-

“(Selection for appointment to the post by contigapointment):-

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givervaelo

(D CONCEPT.—(a) Under this policy theChowkidar in Department of Himachal
Pradesh State Legal Services Authority will be geglaon contract basis initially for one year,
which may be extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB .—Not
applicable

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HP8SSUnder section 6(5)
of Legal Services Authorities Act, 1987, the MemBeicretary after obtaining the approval of the
Government to fill up the posts on contract basit advertise the details of the vacant posts in
atleast two leading newspapers and invite apptinatifrom candidates having the prescribed
qualifications and fulfilling the other eligibilitgonditions as prescribed in these rules.

(d) The selection will be made in accordance i eligibility conditions prescribed in
these rules.

(I CONTRACTUAL EMOLUMENTS.— The Chowkidar appointed on contract basis
will be paid consolidated fixed contractual amo@Rs2620+1310=3930R.M. (which shall be
equal to initial of the pay scale + Dearness pag)amount of R4.00/{equal to annual increase in
the minimum/initial start of the pay scale of thesf) as annual increase in contractual emoluments
for the subsequent year(s) will be allowed if canotis extended beyond one year.

(1) APPOINTING/DISCIPLINARY  AUTHORITY.— The Member Secretary,
Himachal Pradesh State Legal Services Authoritylv@lappointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basisvieh-vocetest or if consider necessary or
expedient by a written test or practical test tamdard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachatlBsh State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitiggnay i.e. the Member Secretary, Himachal
Pradesh State Legal Services Authority, Shimla ftiome to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these rules.

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ B620+1310= 3930/P.M. (which shall be equal to initial of the paylkc
+ Dearness Pay). The contract appointee will béleshtfor increase in contractual amount @ Rs
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100/-qual to annual increase in the minimum/initialtstd the pay scale of the post) for further
extended years and no other allied benefits suskr@isr/selection scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepér@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be edtilte Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoet @ipproval of the controlling Officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will nofpeemitted from one place to another in any
case.

() Selected candidate will have to submit a itieate of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/¢iteoner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like F.R.,S.Rate Rules, GPF Rules, Pension Rules &
Conduct rules etc. as areapplicable in case oflaegmployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed betweeha Chowkidar and the Government of
Himachal Pradesh through Member Secretary, HimachaPradesh State Legal Services
Authority, Shimla

This agreement is made on this ay af in the
year Between Sh./Smt. S/o/Dl/o Shri R/o
Corppointee (hereinafter called the
FIRST PARTY), AND The Governor of Himachal Pradestitough the Member Secretary,
Himachal Pradesh State Legal Services Authorityn&t) Himachal Pradesh (here-in-after referred
to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré&$RIST PARTY and the FIRST
PARTY has agreed to serve asChowkidar on contract basis on the following terms &
conditions:-

1. That the FIRST PARTY shall remain in the seevdof the SECOND PARTY as a
Chowkidar for a period of 1 year commencing on day of and ending on the day
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of It is specifically mentioned agdead upon by both the parties that the contract
of the FIRST PARTY with SECOND PARTY shall ipso-fastand terminated on the last working
day i.e. on and information natiwdl not be necessary.

2. The contractual amount of the FIRST PARTY whé Rs.2620+1310=3930/per
month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted ajaihe vacancy for which the first party was
engaged on contract.

4.  ContractuaChowkidar will be entitled for one day casual leave aftertipgtin one
month service. This leave can be accumulated uptoyear. No leave of any kind is admissible to
the contractuaChowkidar. He will not be entitled for Medical Reimbursemand LTC etc. Only
maternity leave will be given as per rules.

5. Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of ttemtract. A contractuaChowkidar will not be
entitled for contractual amount for the period b$@nce from duty.

6. Transfer of an official appointed on contraeisis will not be permitted from one
place to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cdsgomen candidates pregnant beyond twelve
weeks will render them temporarily unfit till theordinement is over. The women candidates
should be reexamined for fitness from an authoriedical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)

(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:
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(Name and Full Address)
(Signature of the SECOND PARTY)
2.

(Name and Full Address).”.

By order,
A.C.DOGRA,
L.R.-cum-Secretary (Law).

fafer fammr
Re—2, 1 S, 2010

[T TAUASIR-U(3)—1 /2007 UQel &1 Iogurdd, fafdd  dar  unfdraso
e, 1987 (1987 T MR WIS 39) BT ORI 6 B IULRT (5) 3R (6) & AT UfSq &Ry
28 I IUERT (2) & WS (S) R Yad WAMGTAT BT YA HA Y, ZAEA <2 e IR &
& A b WREY W 39 N @ SIRgE W UA.UA.R—d1(14)—4 /96 TRIG
27—9-1997 BRI ARGRIA R IOz, ZAad Ucel (AR # dNg 21—3—1998 Bl TR
ferTael ueer o fafds Jar wifdraxor, forfue (@I, sRufq), it oy wr=fa fam, &1
3R e Byt @& oy fforRaa e gl €, ererfq - —

1. <ferd 9m R R —(1 ) 39 A &1 a9 Ramaa ueer g fAfdre e
yiferexor, el (@11, sRIeTufyd), el iR U=t g\ vem dees) a9, 2010 2|

(2) A | IoUF 3ATed yewr H UBIRIG fhy S @ IRg 9 9g<l 8 |

2. SUEH—® P G —RHEd U 0 fafed dar wifedRer, fafte @i i,
SRTSTUT3ME), well iR Ur=Ifa oM, 1997 & Sute ‘%’ & ——

(F) W™ AT 4 & A [T Sua=ll & = R feRad @r S, efd —

(i) frafsa ueuRal @& forw 9ad=w™ 3120-100-3220 -110-3600-120-4260-140—4400-
150-5000-160-5160 (3226G#97 & YRS AR Alzd) |

(i) = ¥=1 15-% H U MW &R & AR WAar dHaRal & foly Syafer
3220+1610=4830 UV YA |
(@) W= G 10 & G I Sudsl & e R EferRad @r S, srerid -

() guRerfd | ufoerd Fafd emR w ARl Wl g1 a1 9fder @ R W it
ERT U1 9 89 W fhll TR/ ek R) / fRArae Ueer & <Rl 3 Iashc gRT dfaer
HHINT W AT 15— § < T8 SUARRT U il IR Iad W=7 § Jerfaffase Jar waf
g1 fafyafaa =i |
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(i) 99 URIeIT <9 ST QT SRdl X@H aTdl W1V SHaRal § | A Uk o
fafrs Jar urferexor, Rmer gRT darferd @ M arell Uil wlelm & Arad | U g,
VAT 9 BF W), JnRefd, fFafid omuRr wR el wilt gRT ar dfaer & omuR wR el g7 faer
HHINT W AT 15— § < T8 SUARRT U il 3R Iad W=7 § gerfaffase Jar waf
g1 fafyafaa g |

(i) <9 ufcrerd Wl g7, UAT 9 BN W, JRfd, fafid emeR wR el wat grRr A
TfaeT & MR W 9T gRT, UAT 9 81 R JdpSic /WIHER gRT | Gfaer $aar wqwT dwm
15— | &1 TS SUATRR UTd Bl 3R Sad Wy § gernfafafds dar wdi gy faferaf@a g |

(1) W™ G 11 D A [T Suewl & | W EferRad @ S, ted —

() &9 gfoerd <9 1 &1 Al @A dTdl 3R U€ # @ M8 e 9aw, dfaer ar
gl R WR Al Ad YATH U 9¥ P FRET @ [@E 9 -V dHeRar 3§ |
RATel Uaw Iy fAfdes war urfdexor, RMen gR1 dafeld @ SM dTell UERf wRiem &
ARG ¥ U gRT | 9 a1V SHaR e user s faftre dar mifdeser, e gR
HATfeld @1 ST dTell SHUT URieqm | oI, SiRil Wl Wl & g9 § an , Kol # I\ wres ufd
fore a1 =0 A v v ufa fAee &1 gaaW Ifa 9 etedr uTa & |

(i) <9 ufted a¥f— IV HHaiRal § 9 9=fd gRT Reiv &9 STHT &7 ORIell a1 39d
Faa &N A=A ura whd Ren 918/ favafdeners & ura @ @ iR Ul 9v &1 fafid
BT A1 IS | @I TS, Ifa DIg 8I, AR dad Ad1 P AT B Ui 99 BT G
ot arerer 2 ;

_] A TV BT DS HHar) Jfgd a1 Jfgd @& ool & & favy dfea 2= 3=
a%aémfﬁwaﬁvrﬁaﬁa%qawm:r%a%mw B OAT ® A SS9 UId $R 3T S,
R B A g9 B AR T S & KR DI ASAT UG bR BF | AT g8 31—12—2011 TqD
T ST &1 @ Iedl UTd HRH # %l Y&dl 8, d 99 fofid 9 - IV & ug R (UgTa+a)
P T S

WR=] I8 IR & Fa avi— IV FHaiRal 4 9 39 USR Ui faftel o1 aRkder smafdr
P IR SMUSH SHU H HH A HH A Ieg Uiy fide iR 2= <o # v oisg ufay fimie o
THUT TR UTH BRAT i) RTFdT Fared Feg T gRT fhar Smwm ok ueenfRar o aRkder
Ay & SR A9 aeR far Sw | afe aneff fafed orafer & AR wie ug &=+ 3 I%hd
Yed & a1 S9a1 Rl rafy &1 AR fhar S | 59 orafd & SRE ueenlRal & U 3R
JR fear s | afe fR ff 9eT8 TS Irafdy § angeft S URIe Uy BRI H B X8d ©
ar 9 forfdes | 97— IV & 99 R gfaafad o= Ry oo | o=t @ gree & fog a1V
HHAIRAT DI S YT BIeX H WaAThIA & IR TR S9! IRURE aRkssdar o vs 997 T
A g A1 fafed &1 sl |

U= & | AMel § ug R FEia FYaa 9 qd §WRe (W9d) U H B TS AR
acel dar, afe w1 8, W= @& forg gq e #§ aanfafed darere @ forg, 39 wd & oA
o H ol SQ R SR yadt # deed Fgfad /u=fa, 9ol ok uia Rl & SuesEi @
AR T BT YT WIHR YfBAT BT U & ggeand &I Mg ol |

() g ST A Al H RH IS Bio G AWRS UG H AU Bl HaThIel
(Tef MR W FI T3 dad Har |ied, S FIfa dar/ Fgfed & IgERe | B) & SR W
S fAfde Iudel & SR @R fHY S b1 i 81 Siar €, 98l 370 yadl /Ug / dle} 4
SO aRs 94l aafad foaR g oM & o || S iR fIaR oxd 99g 9 s afad
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R S T4 UeHTRAT {5 R UrEia @ folg AR fhar S 8, B9 W BH by al
R[AGH AT HaT T Ug & Wt iR ur=fa fowt # Afza dar, o Y &9 2, 8rfl

W] I8 IR & S8l P Al QAT WRdd Bl SRl & BRY YR By S
el fAaR @ forv orara 81 O ©, 98 S99 Bf-ss afad ff =3 u=ifa & faar & forw smrs

qHSIT ST/ FHS] SO |

TRIHROT -—3HTH TR & I TS UGN Yr=fd & fo1g ura el T ST,
It IS U Afed yagg a6 © [ SAfddEss oS Biviel wRaFa (Redee 3ifh
de=irel 39 fRAae e A Chi-ide AfdsNt) wool, 1972 & OH 3 & Iudell & efi9 Wl
fpar AT € SR 3 oradd aRi¥al o fRU MU B I O e |afdwds RedvE 8w
JH=AreT 39 < e Uyl Shiied AfdiST) wool, 1985 & W 3 & UGN & T ol
T AT B 9 39 =T WIIAT o U U B |

(i) T UPR WISHIOT & T A H UH Ug R Fafd Fgfed /o=t | gd @
HMRH U8 W DI Ty AR d& dT, IS PIg 8, Adidiel & o0 ToHT § off e, afe
agel fgfad /o=t S @99 & uearg SR Wil IR Urfd sl & Suael @ 1R &l T8
off :

R BT Mg SuPa Ffde Tgef dar &1 T H T & U Sl RISHRIT BRI IS
PRt TRWRG I aRafid w2 f ; iR

(@) ¥ AT 15-F & G [JEEE [uewl @ W) HAEfeiRad I@r S,
T —

(o R frgfad @ fog wfaer fFagfa grr =) -

=9 faet @ fodt 919 & 810 gu o ue W dfaer fgfadat e Ry v fReweEt &k waf
% A P ST —

(1) HAPuaT—(®) 39 diferl & 19 Road uew g fafde Jar gierasor o
oIl 1 AfdaT & MUR WR UR™ H Ush 99 & ol oman e, foRY auigay gR WR qemr
ST B |

(@) U &1 foArd Uow | ¥aT N/ fREd Uew NN A I s @
PHRESF § SHT——aT] T2l |

(1) YT & R U e 4T SN/ fRAree uee iRy WA wd I B
PRIGT ¥ qEX BH——AfRE Jar grfdrexer AR, 1987 B ORI 6 (5) B A A W,
UGl BT HIST & AR TR 9RA T AR B FAGRT U $R & U Rad Ual & AN A
A HH <1 N AR uHl # fAiid s @ik 39 i # genfafta srEansii @ik oy ursn
AT BT GRT B dTel JRATRAT I 37IE AT BT |

@) =Ea—sa fEl | fafed umear wdl @ srgaR fdar S|

() Jfe® SUdfRI—ET & PR W Fgad &Y feedRl &1 3220+
1610=4830 ®UY &I FHIbd I AfISTHS IHH (ST Iq99H & IRPIGHAETTS dad & G-I
Bl ufor daed @ SeEl | afe dfaer #§ U 99 9 &1fde @) S3iany & Sl ', a6 ggEraad
9y /99l & oy Afderie IR | 110 ®9 &I IBH (I8 & IdTHE & I aH / IRMIw
ARW H I gig & aRER) aived gig & wU H AT B ST |
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() Fgfea /sqemaa miteN—aew |fya, feamed uaw oa fafde dar urfdesor
Ffaa / argema wieRY 8 |

(V) =9 uftear—ifder Fgfad & <o # 9 R Fgfag & fog awm, 9iRes wRer &
JMER TR AT ST A7 IS 3Maeged T FHRN FH Y, a1 fofRad wie a1 SragTRa usien
ERT fhar STUY fSTAeT WR / Urgadd 3N T g Wl ISR id Barae ueer Iy fafdre
AT UTADHROT GRT TR AT ST |

(V) dfeeoe Fyfeaal @ forg =ogw affa—oil Sxg Wl SIWdRor siefiq Je
qfera, fRarae ueer oy fafdies Har ufdraxeT gRT IHa—a8d R fSd &1 SIv |

(V1) SRR——=a17ef &I 999 & Jearq s Al ¥ el U @' B IFJAR IR
EXATETRT HRAT BT |

e &R WW——(®) e & MR W Fryad Afda @1 3220+1610=4830 wUY &I
g dfdered B (S 9099 @ URME + A8TS J9d9 & axIe] 8R1) Ui | @l
ST | |fder R Fgad Afdd s §eIY Y gul & oy WfAscAd I6H H 110 /—wUY (UG b
JaTH I & =IAqH / URMEG o™ H aifie gfg & a-1eR) @1 gfg &1 ThaR BR1 iR 3 Dl
TGAEIS aRss /T3 da- 4 3Mfe a1 fem g |

(@) <fder w frgaa afdq o dar gofaar sRes R wR gnfi | af dfder w® fga
AR BT BRI /AR SIh 1 IR Sl & 1 Fgfad A fby o & fog riy
gl |

(M wfeer R Fga @, e A9 B HaT R B b U D QF B ATHRAD
BT P BHAR BRI | IS JAPIY Th aY I Aiad fbar S AT | AfdaT wR
e @fda &f 5 Wl &R & 3 DS DI TS el e | 98 fafdean
gfergfd ok Tetodiodo safe & forg +ff gdaR A8l BEM/ERM| dad Ugfd
DT, AR f&am e |

(@) FrIa=or AeR & rgdeT & (991 Aa1 | Mg guRerfad ¥ wd: 8 |fdar &
TITGA (FHT9) BT SIQT | feT R e @i dwe (SIS I srguiRera @l
Jaf o fory AfaeT® IHA & EHeR T8l Bl |

(5) wfaer R Fgad e &1, Th IF 9 §AEY @IF & oy IR fadl 1 e
H 3l el fhar Se |

@) =T gl Bl BRI /IS FIfhcdr Fadril | 37Ul 3RFI YA UH
Ud HRAT BT | 9RE e ¥ Afdd Tvach Afzem uaa 8 a®, 3RS R W
FFuYgad A ST | AfSST anafefal &1 fohadt urferepd fRafbedr iferepy / ereard
ERT SUYFIAT & ey ga: uieqor fohar g |

(®) wfdeT W Fged Afdd &1 Al U 9 ol & TR § IR WR ST JUferd
Bl Al 98 S &R W, Sl R dHEaiRal S 9q9HM & REAaH W AN 7, A
9l /36 A BT EHER BRI /BIN |

@) fraf| sHeRal & e d I ar Wa1 M & SueE S U0 30—
TR03TR0, Gee! F1ad, |eRer |fasy (Y frm, Uee s qen smerer e snfe
dfaer R fgaa afdqdl & < § Ar, T8 BN | 9 39 W H gUmafig
Suaferdl anfe & forg ghar 8 |
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ol @ik feamae yow SRR & 7y 9ew wfva, fRara uwr v fafte dar wftrexor,

Rmer & Areyy | e & 9H aTell |fdeT /R BT 9w

Jg PR %ﬁ/%ﬁwf%f ....................... G /G A G CIRS 1 faar

™

fed (B S99 39@ I9a1q "UIH TR’ $Hal 137 7) AR HEd uQer & Irs9ara

Eﬁqwmﬂﬁrcr WWWWWWW@@WWW

‘e TEeR” 7 SWIad YUY UeTHR Bl IR 2 3R UUH UgeR 4 ffie & w7 A
Jfaer & R W fa=ferRad e oR ol W Jar &)+ & forg Feafa @ 8 —

1.

JE & v wedR fofid @& U Hoooonnn F IR B MR BT T
B9 il o 9b, T 99 @) @y @ forv fgdf weTeR @ war § @l s
fafifee w9 9 SfoatfRaa fhar T 8 iR T 9TeRI §RT HRR IR TAT © b
Yo UEHR Bl g TedR & A1 Aaf deT MR il faasd 31T feq
DI WG B TR (FH1) BT SIQE TAT AT AMCH 3aedd el a1 |

UqH TRTHR Pl GldalcHd YbH 3220+1610=4830 HIU Ufaarg 8RfT |

quwa%ﬁmwﬁmmaﬁaﬂwwgfﬁwﬁﬂﬁm g Eal
BT /3MERVT S 8l g Srar & a1 Ife ufia geem) sS4 ﬁ?n_g'
ﬁgaﬁ/é?mawﬁmw%ﬁﬂm%mqwqwﬁvﬁm T ¥,
a1 Fgfaa wiafia (F9r<) @ S & fofg SRl B8R |

el R frgad ffie g A &1 dl g9 BRI & 9TE] b fad & AThRAD
JIBTA P BHAR BRI | I8 JAPIY Th ay db Aiad fbar S AT | Afdar wR
e e @ 5l il UBR &7 o DIS  SadHRT SNa el 8l | a8 fafdhe
gfagd &R Taodiodo safe & forg ff gdaR TS B /BRI dad ugfd
DT, FAAAR f&am g |

=01 HRY & T & 91 Badl § FFRgd Jquieafd A wa: & Hfdar
BT qATGHM (FH9H) B ST | Giger R Fgad fofte sda ([$38) 9 erulerfa
DI Ay & fory AfSTH® IHA BT EHER el BN |

AT & AR R FRYFd AT BT U R F T WM § (o7 IRy B
Al <= # g T B

AT Rl B WRBRI /TSR b aardl U1 TR JHI0—0H
U BRAT BRI | ARG il o7 S # IRE AWE ¥ 3fAd DI T9aRAT UHd
M T, S SR dR WR Auad a1 <t | Afger mwafdial &1 faer wifdrea
ffhear IIeR) / aarll §RT SR & forg g: wieqor far S =2y |

Afaer W g @afed 1Y e o Ui daddl & @R | SR IR ST ST
81, O 98 I &R W, Sl FfAa iR SHeR) @1 Ja9EE & YAaH IR AR
g, T 9T /<P Al BT EHAR BN /BT |
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9. dfder w® Fgem Af@@) &1 HHaRl GFfee  dET AT & AR
S0dov® / Sfiodio w0 +ft @y & g |

SUD IIRIGHY UUH UTHR 3R fgdg verdr # e o SuRefd & s98 wdued
SfoctRad TRIG BT AY—310 SRR Hx AV 2 |

arferat &7 SulRerfa # :

(FoH UeTPR & BRIER)

QIGICIERURELD)

2
(/1 9 o)1 9aT )

Trferat a1 SulRerfa # ¢

1,
(/1 9 o)1 9aT )

2 (fe weTpR & BeR)

QIGICIERURELD)

I &INT,
SiddiX d—< sHIX],

fafer aRmefi—ud—3afa |

[Authoritative English Text of the Department Niodtion No. LLR-A(3)-1/2007, dated Ist
June,2010 as required under clause (3) of artiel8 8f the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the Ist June, 2010

No. LLR-A(3)-1/2007.—n exercise of the powers conferred by clause {eub-section
(2) of section 28 read with sub-sections (5) andof6section 6 of the Legal Services Authorities
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Act, 1987 (Act No.39 of 1987), the Governor, HirhacPradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is gg#dato make the following rules further to
amend the Himachal Pradesh State Legal ServiceSoAty, Clerk (Class-lll, Non- Gazetted),
Recruitment and Promotion Rules, 1997 notifiede this Department Notification No. LLR-
B(14)-4/96 dated 27-9-1997 and published in thep&sy Himachal Pradesh (Ordinary) dated
21-3-1998, namely :—

1. Short title and commencement.1) These rules may be called the Himachal
Pradesh State Legal Services Authoritylerk (Class-1ll, Non-Gazetted), Recruitment and
Promotion (First Amendment) Rules, 2010.

(2) These rules shall come into force from theedat publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure —A.—n to the Himachal PradeshAnnexure-A. State
Legal Services AuthorityClerk (Class-lll, Non-Gazetted), Recruitment and PromotRules,
1997,

(a) for the provisions against Column No. 4, thiéofving shall be substituted, namely : -

“(iy Pay scale for regular incumbents RB4.20-100-3220-110-3600-120-4260-140-
4400-150-5000-160-5160/-(with initial start of R8220/-).

(i)  Emoluments for contract employees 3220+1610/-= 483(@.m. as per details
given in column No.15-A.”;

(b) for the provisions against Column No. 10, fihlowing shall be Substituted :-

(i) “70% by direct recruitment on a regular Isasr by recruitment on contract
basis, as the case may be, failing which by secentimfrom any
Government/Semi Government/Courts of Himachal Radde contract
employees will get emoluments as given in Col. 1&m4 will be governed by
service conditions as specified in the said column.

(i) 20% by promotion from amongst the Class-dfficials possessing the 10+2
qualification through competitive examination to dmnducted by the Himachal
Pradesh State Legal Services Authority, Shimlalinfpi which by direct
recruitment on a regular basis or by recruitmentcontract basis as the case
may be. The contract employees will get emolumastgiven in Col. 15-A and
will be governed by service conditions as speciirethe said column.

(i) 10% by promotion failing which by dirececruitment on a regular basis or by
recruitment on contract basisas the case may béngfaiwhich by
secondment/transfer The contract employees willegebluments as given in
col. 15-A and will be governed by service condiiaes specified in the said
column.”;

(c) for the provisions against column No. 11, tfedowing shall be substituted,
namely:—

(i) “20% by promotion from amongst the Class-bfficials possessing 10+2
qualification through competitive examination todmnducted by the H.P. State
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Legal Services Authority, Shimla, and possessingimum 05 years regular
service including service rendered as daily wagesjract or adhoc basis, if
any, in the grade. The eligible Class-IV employeds also qualify the typing
test with the minimum speed of 30 words per minatEnglish typewriting OR
25 words per minute in Hindi typewriting to be caocted by the H.P. State
Legal Services Authority, Shimla, as is applicahlease of direct recruitment.

(i)  10% by promotion from amongst the ClassdWicials who have passed 10+2
examination or its equivalent from a recognized moaof School
Education/University and possess five years regéarice or regular combined
with continuous adhoc service rendered, if anyhengrade:

Provided that if a Class-1V official is otherwistgible to be promoted to the post of Clerk
with the qualification Matric or Hindi Rattan wittdatric (English) then he will be so promoted but
shall have to acquire the qualification of 10+2ndd within 03 years. If the candidate fails to
acquire the 10+2 qualification by 31.12.2011, thershall be reverted from Clerk to the Class-IV
post:

Provided further that all the Class-IV officials gromoted as Clerks will qualify the typing
test with a minimum speed of 30 words per minutEmglish Typewriting or 25 words per minute
in Hindi Typewriting within the probation period wah will be conducted by the concerned
Departments and the incumbents will get three obsmnduring the probation period. If the
candidate fail to qualify the typing test withinetprescribed period, their probation period will be
extended. During this period the incumbents will gge more chance. If the candidate still fail to
qualify the typing test in the extended periodythal be reverted from Clerk to Class-1V post. For
the purpose of promotion a combined seniority dfilele Class-IV officials on the basis of length
of service without disturbing their cadre wise irée-seniority shall be prescribed.

In all cases of promotion, the continuous adhaotice rendered in the feeder post, if any,
prior to regular appointment to the post shallddesh into account towards the length of service as
prescribed in these Rules for promotion subject ttee conditions that the adhoc
appointment/promotion in the feeder category haehb@ade after following proper acceptable
process of selection in accordance with the prowsiof R&P Rules;

() Provided that in all cases where a juniorsperbecomes eligible for consideration by
virtue of his total length of service (includingettservice rendered on adhoc basisfollowed by
regular service/ appointment) in the feeder posiémw of provisions referred to above, all persons
senior to him in the respective category/ postieatiall be deemed to be eligible for consideration
and placed above the junior persons in the fieldooideration;

Provided that all incumbents to be consideredpimmotion shall possess the minimum
qualifying service of at least three years or frascribed in the Recruitment & Promotion Rules
for the post, whichever is less;

Provided further that where a person becomesgihégi to be considered for promotion on
account of the requirements of the preceding pouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last proviso shall not render the junior incemis ineligible for
consideration for promotion if the senior ineligglpersons happened to be ex-servicemen recruited
under the provisions of Rule 3 of Demobilized Arntexices Personnel (Reservation of Services in
Himachal State Non-Technical Services Rules, 19itRhaving been given the benefit of seniority
thereunder or recruited under the provisions oeRbf Ex-Servicemen (Reservation of vacancies
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in the Himachal Pradesh Technical Services) Ru&§1and having been given to benefit of
seniority thereunder.

(i) Similarly, in all cases of confirmation, clamuous adhoc service rendered in the feeder
post if any, prior to the regular appointment agasuch posts shall be taken into account towards
the length of service, if the adhoc appointmentfpstion had been made after proper selection and
in accordance with the provision of the Recruitm&mromotion rules;

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearathanged.” ; and

(d) for the provisions against Column No.15-Atf@dlowing shall be substituted,
namely:-

“(Selection for appointment to the post by contieggpointment):-

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givervaelo

() CONCEPT.—(a) Under this policy th€lerk in Department of Himachal Pradesh
State Legal Services Authority H.P. will be engagedcontract basis initially for one year, which
may be extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB.—Not
applicable

() POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSB.—Under section
6(5) of Legal Services Authorities Act,1987, therieer Secretary after obtaining the approval of
the Government to fill up the posts on contracidasll advertise the details of the vacant poats i
atleast two leading newspapers and invite apptinatifrom candidates having the prescribed
qualifications and fulfilling the other eligibilitgonditions as prescribed in these Rules.

(d) The selection will be made in accordance i eligibility conditions prescribed in
these rules.

(I CONTRACTUAL EMOLUMENTS.— The Clerk appointed on contract basis will
be paid consolidated fixed contractual amount @EX+1610=4830R.M.(which shall be equal
to initial of the pay scale + Dearness pay). An ami@f Rs110/{equal to annual increase in the
minimum/initial start of the pay scale of the past)annual increase in contractual emoluments for
the subsequent year(s) will be allowed if contra@&xtended beyond one year.

(1) APPOINTING/DISCIPLINARY  AUTHORITY.— The Member Secretary,
Himachal Pradesh State Legal Services Authoritylv@lappointing and disciplinary authority.
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(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test tamdard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachatlPsh State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitigpgnay i.e. the Member Secretary, H.P. State
Legal Services Authority, Shimla from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ R8220+1610= 4830P.M. (which shall be equal to initial of the paylsc
+ Dearness Pay). The contract appointee will bélestfor increase in contractual amount @ Rs
110/-qual to annual increase in the minimum/initialtstd the pay scale of the post) for further
extended years and no other allied benefits suskm@isr/selection scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepérformance/conduct of the contract
appointee is not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/She siwllbe entitled for Medical Re-
imbursement and LTC etc. only maternity leave dlgiven as per rules.

(d) Unauthorized absence from the dutywithout dperoval of the controlling Officer
shall automatically lead to the termination of ttentract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

(e) Transfer of a contract appointee will nofpeemitted from one place to another in any
case.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12
weeks will stand temporarily unfit till the confiment is over. The women candidate
will be re-examined for the fitness from an authed Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular officials at the
minimum of pay scale.

(h) Provisions of service rules like F.R.,S.Rake Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case afiaegmployees will not be applicable
in case of contract appointees. They will be esdifor emoluments etc. as detailed in
this Column.
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ANNEXURE-“B”

Form of contract/agreement to be executed betweehé Clerk and the Government of
Himachal Pradesh through Member Secretary, H.P. St& Legal Services Authority, Shimla

This agreement is made on this ay af in the
year Between Sh./Smt. S/o/D/o Shri R/o
Corppointee (hereinafter called the
FIRST PARTY), AND The Governor of Himachal Pradeklough the Member Secretary, H.P.
State Legal Services Authority, Shimla, Himachad®sh (here-inafter referred to as the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve a€lark on contract basis on the following terms & conditce

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
Clerk for a period of 1 year commencing on day of and ending on
the day of It is specifically mengidrand agreed upon by both the
parties that the contract of the FIRST PARTY withC®OND PARTY shall ipso-facto
stand terminated on the last working day i.e. on and information
notice shall not be necessary.

2. The contractual amount of the FIRST PARTY wié Rs.3220+1610=4830/per
month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is
not found good or if a regular incumbent is appeifhosted against the vacancy for
which the first party was engaged on contract.

4.  ContractuaClerk will be entitled for one day casual leave aftertipgtin one month
service. This leave can be accumulated upto one. yéa leave of any kind is
admissible to the contractuaClerk. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per rules.

5. Unauthorized absence from the duty withoutdpproval of the controlling Officer
shall automatically lead to the termination of ttentract. A contractuaClerk will
not be entitled for contractual amount for the peof absence from duty.

6. Transfer of an official appointed on contraeisis will not be permitted from one
place to another in any case.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cafsevomen candidates pregnant
beyond twelve weeks will render themporarily utfitthe confinement is over. The
women candidates should be re-examined for fitiem® an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part
official at the minimum of pay scale.
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9. The Employees Group Insurance Scheme as svElP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)

(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)

(Signature of the SECOND PARTY)

(Name and Full Address).”.

By order,
A.C. DOGRA,
L.R.-cum-Secretary(Law).

PRI, Ha0T AT o |, f2aree uewr, RMe—s5 gRT gfad oI Y



