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5. = PR & e & 991 wdal 9 sFgd srulefd | wa: & dfdar
BT RIA (FAEUAE) 81 SIYT | WiAsT R FRgad qwisadl dad (($YC)) 3 rguiRerta &1 smafer
% oy AfaeTe®d IBH o &1 EHeR Fal 8N |

6. WAl & AR W FYad HHaANI U & WM IR UrF g9 D] al 3die Yo R &
qeed JATALIDT ATHR TS AR W RAMRIING B S & fIg urs 8917 |

7. =T ARl B BN /IR RIfhed Jadril ¥ Ul IRFI JHT—9
YR PRAT BT | AZeT geidl @ <wn H aRE qwlE 9 D DI qHigRer H UG 8 db
SU SRYUTg AR W guygad g <Ml | AfRen srwefial @1 fedll wified  ffec
BN / FIAR §RT IuFaial & o1g U qRieqor fbam ST =2y |

8. dfdar R Fgad afdd &1 Ife oo Ui Fadl & TR H IR R ST Jufera
8l A1 98 A R R ol FRIAT gfcRer SHaR) &l 9999 @ <O R AR §, A& 9w/
i Wl @1 BhaR BRI /BN |

9. dfdsr w® Figaa wfdd (@fFdl) &1 HFar dFfed M1 AoET & AR—ArT
gotlouwmo / Shodiovwo i &) & BN |

Od ARIRGHY YIH GeThR IR fgda UeTer = e o SuRerfy § s98 ddued
SfectRad dRIG BT MI—3TU gEER B QU €|

(T2 UEHR & ERIER)

(fgia veTpR & EER)
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[Authoritative English text of this Department'sotMication No. GAD-B-(A) 3-6/2008
Dated-11-5-2010 as required under clause(3) ofchtB48 of the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT
B-Section

NOTIFICATION
Shimla-171002, the 11th May, 2010

No. GAD-B-(A)3-6/2008.—n exercise of the powers conferred by proviso tticke 309
of the constitution of India, the Governor, HimalcRaadesh, is pleased to make the Recruitment
and Promotion Rules for the post of Sweeper—Cls@Non —Gazetted) in Himachal Pradesh
Governor’s Secretriat as per Annexure-A attachdtiitonotification, namely:-

1. Short title and Commencement.1) These rules may be called the Himachal
Pradesh Governor'sSecretariat Sweeper, Class-IVn-{Blazetted)Recruitment and Promotion
Rules, 2010.

(2) These rules shall come in to force from tteedof publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Saving.1) The Himachal Pradesh Governor's Secretariatepese
Class-IV (Non-Gazetted) (Ministerial Services) Retnent and Promotion Rules notified vide this
Department’s Notification- No.: GAB-1A(3)-17/97 [@at 27-09-1999 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action
taken under the rules so repealed under sub rdles?fpra shall be deemed to have been made
valid under these Rules.

By order,

Sd/-
Secretary.

Annexure-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SWE EPER CLASSIV,
(NON-GAZETTED) IN THE GOVERNOR’S SECRETARIAT HIMACH AL PRADESH

1. Name of the post.-Sweeper
2. Number of posts.—Four(4)
3. Classification.—Class-IV (Non-Gazetted)

4. Scale of Pay.—{i) Pay Scale for Regular IncumbentsPay Band in the Scale of Rs
4900-10680 + Grade Pay Rs. 1300/-.

i)  Emoluments for Contract employees Rs 6200/- contractual fixed amount (as
per details given in Col. 15-A.) per month.
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5.  Whether Selection post or non-selection postN-A.

6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the government including ¢hegho have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall redigilde for any relaxation in the prescribed age-
limit by virtue of his adhoc or contract appointrhen

Provided further that upper age limit is relax-leafor Scheduled Castes/Scheduled
Tribes/Other Categories of person to the extenhsible under the general or special order(s) of
the Himachal Pradesh Government:

Provided further that employees of all the Pul8&ctor Corporations and Autonomous
Bodies who happened to be government servants ebebdysorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitution of such Corporation/
Autonomous Bodies shall be allowed age concessmomliiect recruitment as admissible to
government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/ Autonomous Bodies who were/anbsequently appointed by such
Corporation /Autonomous Bodies and who are/werallfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial comgibn of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting applimas$ or notified to the Employment Exchange.

(2) Age and experience in the case of directuituent relax-able at the discretion of the
recruiting agency in case the candidate is otheywsll qualified.

7. Minimum Educational & other qualifications required for direct recruits.—
ESSENTIAL : (a) Should know to read or write in Hindi or EnplisDESIRABLE
QUALIFICATION: (b) Knowledge of customs, manner and dialects ohathal Pradesh and
suitability for appointment in peculiar conditiopgevailing in the Himachal Pradesh.

8. Whether age & educational qualifications presitbed for direct recruits will
apply in the case of the promotees.Not Applicable.

9. Period of probation if any.—Two years subject to such further extension foetog
not exceeding one year as may be ordered by theetemt authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recritment or by promotion,
deputation, Transfer and the percentage of posts tbe filled in by various methods.—200%
by direct recruitment on a regular basis or byuigrent on contract basis. The contract employees
will get emoluments as given in Col. 15-A and v governed by service conditions as specified
in the said column.

11. In case of recruitment by promotion, deputatn, transfer grade from which
promotion/deputation/transfer is to be made.—N.A.
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12. If a departmental Promotion Committee exitswhat is its composition.—N.A.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the recruiting authority, as the case may becausider necessary or expedient by a written test
or practical test, the standard/syllabus etc. attviwill be determined by the recruiting authority.

15-A Selection for appointment for the post by cadmact appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:-

() CONCEPT.—(a) Under the policy th&weeperin the Governor’'s Secretariat, H.P.
will be engaged on contract basis initially for orear, which may be extendable on year to year
basis.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB—The Secretary to
Governor after obtaining the approval of the Gowsent to fill up the posts on contract basis will
advertise the details of the vacant posts in &t lveo leading News papers and invite applications
from candidates having the prescribed qualificatiand fulfilling the other eligibility conditionssa
prescribed in these Rules.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS .—The Sweeper appointed on contract basis
will be paid consolidated fixed contractual amo@tRs.6200/-per month( which shall be equal to
minimum of the Pay band in the Scale + Grade P#&y) amount equal to 3% of the Contractual
amount as annual increase in the contractual enesitgrior the subsequent year(s) will be allowed
if contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY .—The Secretary to Governor H.P.
will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cabe
Contract Appointment will be made on the basisviwiivocetest or if considered necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authority i.e Secretar§governor.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitutaity i.e. Secretary to Governor from time to
time.

(VI') AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure-B appended to these Rules.
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TERMS & CONDITIONS .—(a) The contractual appointee will be paid fix@mhtractual
amount @ Rs.6200/-per month.(Which is equal tortinemum of the Pay band of the Scale +
Grade pay) . The contract appointee will be emntifler increase in Contractual amount @ 3% of
the minimum of Pay Band +Grade pay of the postfdother extended years and no other allied
benefits such as seniority/selection scales etdl s given.

(b)

()

(d)

(€)

(f)

(9)

(h)

16.

The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casep#rdormance/conduct of the contract
appointee is not found satisfactory.

Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to ome Yo leave of other kind is
admissible to the contract appointee. He/she shatl be entitled for medical
reimbursement and LTC etc. Only maternity leave gl given as per rules.

Unauthorized absence from the duty withowt #pproval of the controlling officer
shall automatically lead to the termination of gwntract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible fro transfer omad based basis wherever required on
administrative grounds.

Selected candidate will have to submit a iiedte of his/her fitness from a

Government/Registered Medical Practitioner. Womandaate pregnantbeyond 12
weeks will stand temporarily unfit till the confiment is over. The Woman candidate
will be reexamined for the fithess from an authediMedical Officer/Practitioner.

Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular official at the
minimum of pay scale.

Provisions of service rules like FR SR, Le&uaes, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegemployees will not be
applicable in case of contract appointees. Thelbeilentitled for emoluments etc. as
detailed in this Column.

Reservation.—Fhe appointment to the service shall be subjeabrtters regarding

reservation in the service for Scheduled castestBdbd Tribes /other Backward Classes/Other
Categories of persons issued by the Himachal Pna@est. from time to time.

17.

18.

Departmental Examination.—Not applicable

Powers to relax.-Where the State Govt. is of the opinion that inecessary or

expedient to do so, it may, by order for reasonddaecorded in writing and relax any of the
provisions of these Rules with respect to any alessategory or persons or posts.
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“Annexure-B”

Form of contract/agreement to be executed betweeha Sweeper and the Government of
Himachal Pradesh through Secretary to Governor, Hinachal Pradesh

This agreement is made on this -------------- —day of -- ----in the year
between Shri/Smt.----------------------- S/OD/O Shft----------------- R/O----- -
--- ---------contract appointee (hereinafter called the FIRST
PARTY) AND the Governor of Himachal Pradesh througécretary to Governor, Himachal
Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré&$RIST PARTY and the FIRST
PARTY has agreed to serve aSweeperon contract basis on the following terms and cooit -

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
Sweeperfor a period of one year commencing on day of and ending on
the day of . Itis specifically neemed and agreed upon by both the
parties that the contract of the FIRST PARTY withC®OND PARTY shall ipso-facto
stand terminated on the last working day i.e. on And
information notice shall not be necessary.

2. The contractual amount of the FIRST PARTY Ww#l Rs6200/-per month.

3.  The service of the FIRST PARTY will be purely temporary basis. The appointment
is liable to be terminated in case the performam®luct of the contract appointee is
not found good or if a regular incumbent is appaihiposted against the vacancy for
which the first party was engaged on contract.

4.  ContractuaSweeperwill be entitled for one day casual leave aftertipgtin one
month service. This leave can be accumulated uptoyear. No leave of any kind is
admissible to the contractugbweeper. He will not be entitled for medical
reimbursement and LTC etc. Only maternity leave gl given as per rules.

5. Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of domtract. A contractugweeperwill
not be entitled for contractual amount for the peof absence from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cals&/omen candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined fordgrieom an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate ggsliapble to regular counterpart official
at the minimum of pay scale.
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9. The Employees Group Insurance Scheme as s/&lP&/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the SECOND PARTY)

AT I faWmT
G—3TJTT

Rmem—2, 24 5, 2010
T NI (T)3—2 /2008.—ZHES U B IUUTA, AR & WAEE & s
309 & WRPd §RI Ua WGl BT YANT HRd Y, BAMES Uoel Ul Afedread H arele,

-1l (IRTSTI), qazﬁﬂ?ﬁsﬁ?mﬁrl%rﬁmwmﬁww&:as%w
E!ﬂ'l‘cﬁ%,@ﬂ‘éilﬁ:—

1. <fera 9m &R yRm—(1) 39 Al &1 Sfea 9m e e sauta Afdarer
Aqretds, ai—l (SRTSTA) ol 3R ur=fer 4, 2010 € |

(2) A 1| oUE, BHErd 9o § USRI fby S & aRIg ¥ Uged s |
2. frEa &k amgfaai—(1) s9 v @ siftRgesT ww=&m SivEl 19 (3)-3 /97 dRIE:

18—11—1999 ERT STfERIferT %maa qé*éT AT AfTarerd ared, a1l (SRISTaf), stferfts
T HaTg W<l R U= | 1999 &1 UaggRT FRA fhar Sar © |
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(2 & fRET & B g0 A Swad Su M 2(1) & o 39 ueR RR st &
99 3 T8 B W YT, 99 1 eras 3 FEEl @ o It w5 | @ s wEh
ST |

LS

T EINT,
ARIRT /—
qferq |

ESEICECE

fRarae wewr T Afarerd # dree @il EROUEE) ug @ forg wedt ok m=fa

1. 9% BT AH—ATAD |
2. Y&l @ gE@ar—3(d ) |
3.  qffexo—aii—Ill (EReHU@) |

4.  JoaH—() T geaRal @ fou 9a99e: 999 §€ w0 5910-20200% IdH
X0 2000

(i) Hfaer R fge e & forg SudfemRi—x0 7910 /— 1 HfdaTHd vHd Ul
DI 15—F H QU 7Y AN AR, Fad I Sl |

5.  TYE U AT I U~ 8l |

6. RN Wil @ forg amg—18 W 45 v

IR A Hdl @ foy Su oy A deef A1 WideT & MR W gEd fby Y usd |
WHR D a1 # Fgad afodat w” arp 72 8rf

WR=] I8 3R P A T8 smR wR Frgad fBar Tan erwefl g9 wu 4 Fgfad & ang
I 3feH MY BT &1 AT &, A1 g8 el 1 Afdal & AR W Fgfad & sRor fafed oy 4 ve
% ford ura &1 8T

WRe] I8 3R & rggfHa Sl / SIggfEa S-Sl T 3 il & Afdddl & forg
FURN Y [AT § I B B A N Fadl ol b fRHEE Uew SRR & ARl A7 9wy
T B e A= &

W] I8 AR N & ufeds daer Frl qen w@ra Feri & @ SHaiRal @I, S i
gfet Adex il /g el @& IR 169 & 999 U Ufeedd ddex foimdl /w@rid
Frerl § e ¥ Yd WRPGRI BHARI o, el 9l H§ oY @ | | vl &1 Rargd <1 smeeft
SRl TGN HHATRAT BT e 2, fig 39 UeR & Raga ufeds daex frml den w@md
el & W BHARIde ®I T8l < S S uREraddl U /| Feril gR1 Rge
for g I/ fhy U B &R S ufeds Jdex At/ warad et & uRPe e @ ggErd
U ol /warad e & a1 | offvaq wu | emaferd fhy U 8 /T U o |
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(1) ¥R 9T & oY g Wi @1 o, S9 Ay @ g faaw | @l syl R fd
yg(Usl) &I, gmRerfd, mded Irmfsa wxwt & forv fasnfua far wr ® ar Mot
srfergfera fovam T € |

(2 3rgen JaIEd AT @1 = H AN 9dl & fu oMy A SR Srg¥a Wl
AT & fAamrgaR Rifdra far o da |

A <115 B R | e o e 1o G O o Ll e G S R S e | e B B | R )
arfard (i) forely ArVaraT Ut 91 /R | ISl AT 39D WG U T & |

(i) USTS! &F H Bod /9Nl 98T dA™ Bl [AEAFT QRN AgEd (AT 3Tgel)
gdr & |

(@) daifsa AR : fRarae uewr o wfedl, Afaal ik aiferal &1 o9 &R e #
faemm e <umell # fFgfed @ forg Suygaddn |

8. ¥R Wil fdy M T @feddl & foy kT oy &k Al sEa di=a
fTa B e H AR 8RN A1 FE—AT & |

9. YR FH @R I P -7 94, NAdT T ¥ T IfRd T AR @ &
T foaR fear o |, o 9e™ Uiy a9y uRRufaai § iR foRad aRom 9 3mewr
=4

10. Wil @ ggfa, Wt AN SR A1 geta a1 gl O R g7 iR faft=
Tgfadl gRT R WM a1l Ual @) yfreradr—saufaed Wl 9ot g genRefy, g smam w®
T WA & IR W, TAT 9 8F TR AhUSHT /WIMRY & IR TR | GAeT & IR W,

FRIad HHARI BicH 15—6 H s Mg SUATEAT YT B 3R Iad W § g1 faffete dar
It g1 fafafaa g

1. U=t ufiffgfa @1 R @ <en A afrn e ofa, afafgfa,
RIFFRY BT S —Raee Ueel WRAR & Y o9 § 39 ug & 99®Y da-9 §
HRIRT USUIRAT § A Aphvsic /IR gRT |

12.  Ife fovrig g1t afAfa feme 8 o SHa dxee—an] =8 |

13. W1 B A T oRRefoal § fRama wewr e Jar e 9 wmEe fear
SR fafer gr emufera © |

14. & 9t @ forg eifard smen—fHn Jar a1 g R Y & forg erwaell wRa @t
ARTR® BT MWD & |

15. i il gRT U8 R YA & o Tmm el Wl & AMel W ue R ygfad &
foTT == areft &1 HiRae TRIET 9T TSI Tl TAT ST BT RI—IETd b JaeiRd W &
MR TR fhar SIrQm |

FgeiRe wWien =g fawarfa vt |afifa &1 7oa Frgfaa uifdeer gR1 amieRe gewil

UewIdh / BIRAA RATae 9 uRaegd 9 | 8T | asIRe TRIe UNT BT TSI 817 |
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15 &. wfaar Fgfad gRT ue R Y & fod Tga—s fml 4 fodt a9 & 81 gu
A, g8 W wfder FYfa =i Ry U FeweEr oiR [l & srged| & So—

() HHEAI—(F) =9 Uifell & F fRA/™d UQe Ut Afarerd, § ardd dl
AMET & SR WR YRS § U a9 & forg S S, RO auigay R W I@RIT ST | |

(@) vg &1 foHrEd yew R QAW wE 98 P BRiEE | §ER S,
MU, UGl BT AAGT B AR W 4R & oy TRBR BT AT UK dRA & ggand, Rad
UGl BT @RI BH F HH &l U FHAER A H AT FRare T SR fafed sEd &R 84
el | genfafed = uradr wal $I QR bR drel IR I 3Mae AT BT |

(M FuE = Al | fAfRa o @l & SR fRar S |

(I) e SUATE—3IaT & R WR FRgad aredd &l 7910 /—wu¢ ( 9049 d
& YATH +US a9 b RIER) B GHlbd FId Glderds IHH UfoaRT daw Bl S | gt
Jdfder # te 9§ ¥ ffed @ &A@ Sl ® @ uvEqadl 9y (quf), @ fore dfaerers
IuAterdl H Hidarats IBH & 3 Ufderd & aR1eR [IRT 91 gl & ®U H IS &l Sl |

() frgfed /e TifeNL—afa, Isgurel f2aree uqw, Fgfaa ofik sremad
IS BN |

(IV) === gfspar—dfasr Fgfaa & gon & ug R FYfda & fou =oom, Aifes wen &
IR W fHar Sem | afe eaevdsd a1 A RS e o foRaa akie ar andeiRe e
P MR TR fhar STe, fORIdT R/ UIeahd gIfe aRig |dl UGN Jiq Afdd, Irsaare
ERT 3raeTRd fbar SIeem |

(V) <fdeee fFgfeal @ fag o9 afifd—o/ a@g Wil sfWexor s afE,

RUTA §RT AT AT TR TTSd &I S J |

(VI) SRR—3edl B T & A 9 FIHl | He ™ [UE W B ATAR PRR
TEIEIRT HRAT BRI |

(VIl) A &R I—(®) df9eT @& R W Fgad aafdd &1 7910 /-0 &1 fd
AfdeTeT® IHH (99 98 & FATH + TS 999 B aRER) U daed $I g | dfaer w)
e safdd AT 9@ Y ¥ /99l & oy Hiaer e Ibd H Ug & ddq 48 & =Aad + U
I @ 3 gfed & wRER A gfg & EHER BN QIR oM B WWg UGy, o™
IR /I T MfE 81 & S |

(@) wfaer W Frgead afdd o |ar quiadn sRers SMER W eF | afe |fder R Fga
fT T BRI/ 3TERYT i &1 IRl Sl ©, Al Fgfad a9 fhe o & forg Rt 8rft |

(M) <faer R Frged @afed ge 49 @1 a1 9 R D UL VP [F B ATHRAD
3ADBII BT EPHAR BT | I§ JABIY b 9 b Wi fbar S Fabe1 | AfdaT R Frgad aafad
B o WMl TR BT I PIS JABHIY S el N | 98 fafeear ufgfd &k vardrd
S & g WY 8haR T8l BN | dacl W e, AR f&ar S |

(@) = APeRT & gaed & 991 a1 A SFfEend srquierlt 9 @ € |fdar @
mﬁ?ﬂm( FAYA) B ST | Wiaer R Fga afed wde ((SYE)) | SruRefd @1 srafe @
ferg o1 wdfag

STH® IHH BT BHAR el BRI |
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(€) wfder wR fge @fdd TR @ T & @ R U qY Bl Al A gof dRe @
TEIT ATAIDBAT B AR URIRAD AR TR RIFTIRG BT S & ol urs e |

@) =T gl Bl BRI /IS &b Fadrll ¥ U1 3RFI YA UH
UG BRAT BT | GRS AWTE U 3fed Bl THacl ARl UHd 8F TP 3RATg AR W AFFUGaRT
T M | Al gl @1 N wiidea ffde e / earlt §RT Sugaddr & oy g+:
oRIETT b e |

(®) wfder W Fgda @fad o1 gfe 3o usid bl & TR H SR ORI SR 8
a9 SU R W Ol FRfa uftRee SRR B 99 @ gAdH RSN B, A
9l /< 9l BT BHaR BRI |

@) frafa seaiRal @ gen § I ar] AT FEl @ SUew, S TH0RTR0, THO3TIRO,
ged! o, 9eRu 9w [, U= e 9o emeRer e enfe |fder w e
oulcmula%q%nﬁM|*LﬁﬁﬁlawWﬁﬂmﬁhmﬁwﬁa§%ﬁWﬁﬁl

16. AREV—Iad Hal H Y Barael Uqw PR gRI GHI—FHI W
STt / Sgfad SH—onfadl /e i iR o/ Ua & afdddl & fod |ar # smReror &
Irad SN fd Jrgael @, arefi| B8Rt |

17. T wen—arg 781 |
18. RIS & & Afed—oT8l 5T WhR B I8 W 8l & VGT HeAT 3maeded T

THEE ©, 981 98, BRUl BT faRad # fWfoRad &xe, e g1, 59 i, & fhsl Suss=i
BT BN o a1 afedat & yat a1 ueh & a1, R &) Fal |

SUTEE—"g"
el 3R frad IRy WReR & 729 g aurd, fRame vew @ argw ¥ fAenfeg
ST arell HfaeT / HRR & U6y

T8 BRR AT/ S G/ GAT B e R C 1531 R dfder ™

e afd (BR1 399 $9a U U2 UehR B8l 1 §) 3R f3AEe Uesl & oguTd, &
e afea, sauTe, fBred wee (B 399 g9 uean fadid UedR $el 41 8) & ArgH |
3T ARG ——————— I fbar mar |

e 9P R 9 SWRITT YIH U-THR HI o1 © MR Y UeThR + dcdd & ®J |
Jfaer & R W fa=ferRad feee ofik ol o Jar o= & fore weafa @ 8 —

1. U8 & U9 UEPHR D D DU H .. A TR B MR oo Gl
T B dTel foF % U 99 a1 3rafe & forv fgeiia uetaR @ dar # = | ¥g fafafdse wu
I SfeatRaa fdar a1 8 IR TH UETHRI gRT BRR ORI 7 © b uod ugeR @ fgdm
UeTHR & 1Y Wfdar, MR Srifeas &7 AT ... e @1 wagHa & gdatid (FAr) awsh
ST IR gae AifeH Jmaedd el Rl |

2. UYH UEHR Pl GfASTHB IHH 7910 / —wuT UfHT 8rfT |
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3. UYH UEHR B HdT YUIAT IRT MR WR BHT | AT Wider w g @fdd @
P /3MeRYT S el UR T © A1 It Fafid gear s9 R & fowg Fgea /a9 @
e Sirar & e foly yord ueidR &l |fder WR Ry 17 &, df Fgfad wiarid () @l
S & forg < ' |

4.  JfISTHS @Teld Th AN B AT YR HRA & YTl Ud d & ATHRAD JahIe
FT EHAR BRI | I AT Th a¥ da Afgd frar o dam | 6fder R g ards &
fpdl UBR BT 3= PIg MGG ST el 8N | g8 Fafbedr ufiyfd IR vl A sanfe &
forg off gweR & 8 /BT | dad IRIfa sraeTe, TR fear S |

5. WW@W@WW@WW@%@ W 8 wfaer
B T (FH0E) B SN | AidaTHd ardd dad (GE)) | Ui &1 sy & forg
JfIaTH® IBH oY B THER el BT |

6. el WR g fdd, T @ b € I W U gy Bl ar el QUi B b
qeed, JATaID] & AR YRTANS SMER TR WIFIRG by S & foly urs 8[|

7. FAMA IRl B AR /ISR FRifbea @qarll 9 IUAT IR YHI-UF
SR HYAT B | Ao srafefl @ <u 6, aRE e W ofdd @ THiawen gEd e dqa@
IY 3RATE AR WR IuIdd a1 <l | Afger angedi &1 fdl wiidiaa fafeedn ifder) / <gaari
ERT SYYFIAT & ToTg g I fhar S =fey |

8 Wfder R Fgad AfeT &1 e 3o U Fodl & T H IR U ST fUfer
g, a1 98 S W WR o FRf ufiRer il eHert B qaeEE b RAaH R OAR] 8, I
vl / Qe Al BT BbaR B /BT |

9 Wfiaer R Fyaa Afed (@fddal) o dHanl drfed 91 A & -1 S0
WoTHo /S0M0TH0 W AR &Y BRI |

$Ad ARIGHY YIH UeThR IR fgdiy UeTerR = el o SuRefay & s98 dduem
IfoeilRad fes, ar 3R 99 BT IY-—310 BXeR B feu & |

(F2H UeTPR & BHIER)



aiferat &7 SuRRerfa #

(fgia UeTPR & BER)

[Authoritative English text of this Department’stMication No. GAD-B-(A)3-2/2008 Dated
24-5-2010 as required under clause(3) of Articl&@ 84 the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT
B-Section

NOTIFICATION
Shimla-2, 24th May, 2010

No. GAD-.B-(A)3-2/2008.—n exercise of the powers conferred by proviso tticke 309
of the constitution of India, the Governor, HimalcRaadesh, is pleased to make the Recruitment
and Promotion Rules for the post of Driver, Cldss(Non-Gazetted) in Himachal Pradesh
Governor’s Secretariat as per Annexure-A attachetis notification, namely:-

1.  Short title and Commencement.—(1) These nuag be called the Himachal Pradesh
Governor’s Secretariat Driver, Class-IIl (Non- Giéed) Recruitment and Promotion Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.43) The Himachal Pradesh Governor's SecretariaveDyi
Class-Ill (Non-Gazetted) nonministerial servicexiRément and Promotion Rules 1999 notified
vide this Department’s Notification No.:GAB- | A X33 /97 Dated 18-11-1999 are hereby
repealed.

(2) Notwithstanding such repeal, any appointnmaatle or anything done or any action
taken under the rules so repealed under sub rdles?fpra shall be deemed to have been made
validly under these Rules.

By order,
Sd/-
Secretary.
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‘ANNEXURE-A"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF DRI VER (CLASS-III-,
NON-GAZETTED) IN THE GOVERNOR’S SECRETARIAT HIMACHA L PRADESH

Name of the post.-Briver

Number of posts.—3 (Three )

Classification.—Class-1ll (Non-Gazette)

Scale of Pay.—i) Pay Scale for Regular IncumdiePay Band Rs.5910 - 20200 +
Grade Pay Rs.2000/-

PwbdE

i)  Emoluments for Contract employees : Rs 79pet-month as per details given in Col.
15- A.

5.  Whether Selection post or non-selection post.N-A.
6. Age for direct recruitment.—Between 18 & 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the government including theso have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall reigige for any relaxation in the prescribed age-
limit by virtue of his adhoc or contract appointrhen

Provided further that upper age limit is relax-lealior Scheduled Castes/Scheduled
Tribes/Other Categories of person to the extenhssible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that employees of all the Pul@iector Corporations and Autonomous
Bodies who happened to be government servants ebedysorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitution of such Corporation/
Autonomous Bodies shall be allowed age concessiomiiect recruitment as admissible to
government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/atbsequently appointed by such
Corporation /Autonomous Bodies and who are/werallfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial cowgibn of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting applimas$ or notified to the Employment Exchange.

(2) Age and experience in the case of directuigoent relax-able at the discretion of the
recruiting agency in case the candidate is otherwisll qualified.

7. Minimum Educational & other qualifications required for direct recruits.—(A)
ESSENTIAL (i) Should be Middle pass or its equivalent fromeaagnized Board of School
Education/Institution.

(i) Must possess valid driving license for thlipg of heavy/light vehicles in Hilly
Terrain.
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(B) DESIRABLE QUALIFICATION.— Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointmemeguliar conditions prevailing in the Pradesh.

8. Whether age & educational qualifications presibed for direct recruits will
apply in the case of the promotees.Not Applicable.

9. Period of probation if any.—Two years subject to such further extension foetog
not exceeding one year as may be ordered by theetemt authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recritment or by promotion,
deputation, Transfer and the percentage of posts tbe filled in by various methods.—200%
by direct recruitment on regular basis or by rdonent on contract basis as the case may be; failing
which on secondment basis/ transfer basis. Theadremployees will get emoluments as given in
Col. 15-A and will be governed by service condif@s specified in the said column.

11. In case of recruitment by promotion, deputatin, transfer grade from which
promotion/deputation/ transfer is to be made.—©On secondment /transfer from amongst the
incumbents of this post working in the identicay gaale from other H.P. Govt. Departments.

12. If a departmental Promotion Committee exitswhat is its composition.—N.A.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct rgoent shall be made on the basis of vivavoce and
practical test for driving and maintenance skilltbé candidate. The Departmental Recruitment
Committee for practical test shall comprise ofessk two persons from amongst Motor Vehicle
Inspector, A.E. Mechanical, HPPWD and Manager /Fare of HRTC in addition to the
nominee(s) of appointing authority. Passing of ficattest shall be mandatory.

15-A. Selection for appointment to the post by cdract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:-

() CONCEPT.—(a) Under the policy thériver in the Department of Governor’s
Secretariat, H.P. will be engaged on contract bagislly for one year, which may be extendable
on year to year basis.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSB.—The Secretary to Governor
after obtaining the approval of the Governmentiltaup the posts on contract basis will advertise
the details of the vacant posts in at least twalifepNews papers and invite applications from
candidates having the prescribed qualifications fadiilling the other eligibility conditions as
prescribed in these Rules.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.
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(I) CONTRACTUAL EMOLUMENTS .—TheDriver appointed on contract basis will
be paid consolidated fixed contractual amount @/®</-per month (which shall be equal to
minimum of Pay band + grade pay). An amount equa&% of the contractual amount as annual
increase for the subsequent year(s) will be alloiivedntract is extended beyond one year.

(1l APPOINTING / DISCIPLINARY AUTHORITY .—The Secretary to Governor
H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cabe
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authority i.e Secretar§governor.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitognay i.e. Secretary to Governor from time to
time.

(VI') AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure-B appended to these Rules.

(VI) TERMS & CONDITIONS .—(a) The contrctual appointee will be paid fixed
contractual amount @ Rs.7910/-per month(which isaktp the minimum of Pay Bant Grade
Pay) The contract appointee will be entitled focregase in contractual amount @ 3% of the
minimum of Pay band+ Grade Pay of the post forhierrtextended years and no other allied
benefits such as senior/selection scales etc. lsaaliven.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for oneydaasual leave after putting one month
service. This leave can be accumulated up to oae o leave of other kind is admissible to the
contract appointee. He/she shall not be entitledniedical reimbursement and LTC etc. Only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoat #pproval of the controlling officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An Official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&@he Woman candidate will be re-examined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counterpart officials at the
minimum of pay scale.
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(h) Provisions of service rules like FR SR, Le&aes, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case alaegmployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjecortters regarding
reservation in the service for Scheduled castesé@ded Tribes /other Backward Classes/Other
Categories of persons issued by the Himachal Pna@est. from time to time.

17. Departmental Examination.—Not applicable
18. Powers to relax.-¥Where the State Govt. is of the opinion that ihecessary or

expedient to do so, it may, by order for reasortsetoecorded in writing relax any of the provisions
of these Rules with respect to any class or cayegopersons or posts.

“Annexure-B”

Form of contract/agreement to be executed betweehd Driver and the Government of
Himachal Pradesh through Secretary to Governor, Hinachal Pradesh

This agreement is made on this -------------- —day of -- ----in the year
between Shri/Smt.----------------------- S/OD/O Sh#t----------------- R/O----- -
---------contract appointee (hereinafter called the FIRST
PARTY) AND the Governor of Himachal Pradesh throu§lcretary to Governor, Himachal
Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve aB@aver on contract basis on the following terms and cooilst -
1. That the FIRST PARTY shall remain in the senatehe SECOND PARTY as @river for a
period of one year commencing on day of and ending on the day of
. It is specifically mentioned amglead upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shalo-facto stand terminated on the last
working day i.e. on And inforaranotice shall not be necessary.

2. The contractual amount of the FIRST PARTY w#l Rs7910/-per month.

3.  The service of the FIRST PARTY will be purely temporary basis. The appointment
is liable to be terminated in case the performammreluct of the contract appointee is not found
good or if a regular incumbent is appointed/ postgdinst the vacancy for which the first party
was engaged on contract.

4.  ContractuaDriver will be entitled for one day casual leave aftertipgtin one month
service. This leave can be accumulated upto one Maleave of any kind is admissible to the
contractuaDriver He will not be entitled for medical reimbursementdd TC etc. Only maternity
leave will be given as per rules.

5.  Unauthorized absence from the duty withoutdpproval of the controlling Officer
shall automatically lead to the termination of tdmmtract. A contractuddriver will not be entitled
for contractual amount for the period of absenoenfduty.
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6. An Official appointed on contract bases wheeheompleted five years tenure at one
plkace of posting will be eligible for transfer ameed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cafeWomen candidates pregnant beyond
twelve weeks will render her temporarily unfit tihle confinement is over. The women candidate
should be re-examined for fitness from an authdridedical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counter-part officialat the
minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/CPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the SECOND PARTY)
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AT UemEA {39

RBre—2, 24 98, 2010

AT SLQAL—Y(3)—13 /2004 —ZAMES TS &I I5IUTA, IRA & AAEN & T 309
Eﬁqvgqumuqmwﬁﬂﬁ?mmaﬂﬁ fEdrere uesl ol WaT AR & WY |
fEHTae Ueel, IsauTd afedarery § e, Em‘—lll (WGW%IH) g & oIy 9 SifeRga | Held
JUTE—"H" & ATAR Wl N YA R F9R &, s1erid—

1. a9 TM IR UR®I—s9 FIdl o1 dferg 9w Rumed uew Isautd A
dl, a1l (SRTSTI3E) el 3R Ur=fa fram, 2010 ® |

2. U Fgd oruE, f2Ered eer | UatiRid fhy O @ aRI | ugcd s |

3T ET,
FeIRT /—
qfed |

SEIEE

fRArEe weer oudTer Afarerd H i), oIl (eReufa) U5 @ forg wkdt &k wifa fm

1. 9% BT AH.—E
2. UGl P HEA—1(TF)
3.  qfferor—ati—Ill (R

4. QTEHM.—ITTA H dd9 d§€ W0 5910—20200 + W0 1900 US U

5.  TU9 UG AT AT UG~ UL |
6. M wdil & fog smg—ary TE |

7. W Wl Ry oM At afdal & fog enifé ~gaaw Fefie &R S argard.—ar]
SEIN

8. Wl Wit fdy oM e @feddl & fog kT oy iR el sdad di=a
T B ST H ARL BT AT To1.—3MY : AT 81 | Ne&fores AFaar - o] T8l |

9. URdGEm & @Yy, IfT P B—<r a9, NTHT Th ¥ W 3HfRe W 3R Iafy &
fov fowR fhar S Ao, o1 we™ ufider fady aRRufaat & @ik forlRad aRoi & smewr
=4
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10. Wt @ ggfa, Wl At BRf @ wefa ar wfafgfed ar R g SR Al
Tl gRT MR WM a1l UgT $1 gfaeraar—araqufaerd W=t gRT U1 9 89 IR ddbvsHe MR
U |

11 U=t gfofgfe o wmmRe @ e § sPei R oefa, affgfea
RIFFRY fHar SEm—eidie & |9, SHar 5 99 &1 g Sarere ar 9 § @ T8 R
deef da1 Al BIS 81, Aled Gga AT Jarere 8], qﬁr—vrl%rgm Ul B R e ues
WRER B I AT A 9 U8 & FH0Y Ja999 H HRIRT USHRAT § F ABUSHIC YR W |

(1) ur=fd & @ 9l d g R PR FYfad 9 9d d@WRe s | @l 18 dced
Ife 315 8, Ur=la & fog g9 s | v fafzd darerd & for 9 od @ o[ jEd gV
TrUFlTﬁ?vﬁGerTﬁ ﬁsqﬂmﬁmﬁﬁaﬁﬁﬁgﬁﬁ/mﬂﬁﬁ?ﬁf%wlqwE%\ﬂgﬂw TIT DI
S Werl Ufear &7 U & ugard &1 g ofl iR I8 b 99 9l Amel | R Big
BHTS FFT RS IS H AU Fol WAl BIdd /A MER W BT g Hal |igd o FRfa
W/ﬁ%@wﬁﬁ/@wwsﬁaﬁﬁﬁ%wqwﬁ SR AR fby S @1
a8 ST ®, 981 3TI-—31U+ Yai /Ug /Prex S99 aRkss I aafed far fey o9 & ur
Al U 3R fIoR &xd 999 s Afdd I HUR WY S0

WR<] I8 AR b 97 ¥ yeuiRal &1 R ) d=1a & forg fam far smar &, &9 9
P A9 ¥ gATH TSl HaT AT U & Hdl AR YAt FIE § fafgd dar S A #9 8rf

TR I8 R W b S8l by @Afdd qdimHl WRegd Bl SfUeTiRll & HRU Uil fby i
Tl foaR @ oy e &1 ST &, U8l SO & Jfdd |l Ul UHfa & faaR & forg

SUTH HHT ST |

WG —ATH WRgeh & < IS YgRl U= & oIy U =8 |He
QT /99 g, afe Ik o afdd, qayd df e & R fediifdearsg smie RS
A / RSIE 3 gap=isT 59 fHra e A Saidd IfaiIst /walel, 1985 & a9 3
P YT & I Hdl fhar AT 8 97 39 Jf=aid aRyar o e v g a1 S e

AfaTHT / RSTde™ & gh=dIoT 349 R ISy e Sdrildel afaol /melol, 1985 & =9 3
& YL ® Taid ol fhar AT 81 9T 39 Jrwaid aRIdr o QT Y 8 |

(2) T UPR WAV & JA AHAT H U Ue R AT FYfed | gd 99 Re ug R
P g ded Hal, T B B, WGl & forg TOMT H ol Sy, Afe deed frgfad /art
ST oI B U SR 9l SR U s @ JgAR B TS o ¢ W] Bl T3 SuY
fafde dgel Jar @1 U § o9 @ AT SN RTSHRIOT BRI, SHD Helkdwy IRWREG IRIAT
rRafed = |

12. Ife fowrfa o=fa 9 e 8 @ S9e SEa—orl fl AR g
THI—TI R 73T &I 99 |

13. 1 B A T oRRefoal § fRama wewr e Jar maer 9 wmEe fear
SIRAT— St fafer gRT smuférd &1 |

14, el Wit & forg e s —ar] T8 |
15. AR il gRT U8 R FgfeT & fod age—ar] 81 |



1674 o193, fEdmeret uawr, 22 [, 2010 /1 371G, 1932

16. SREAUL—HA H MY BHET UQw WRAR §RT AHI—HI W AT STt /
IR ST—Tferdl / fUss avf SR o= gav & Afdqdl & ford Aar d SIRevr &l qrad SN
fod srqeet @, sref= Brfl |

17.  fawrfa wen—arg 781 |
18. R & & Ifd— T8 ST WRAR P g N 8 b VT BT NS Al

P ) avf a1 afaqal & wat a1 uel @ 9rda, Rifdra &= Ga il |

[Authoritative English text of this Department’®tMication No. GAB-A(3)-13/2004 Dated
24-5-2010 as required under clause(3) of Articl&@ 84 the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT
B-Section

NOTIFICATION
Shimla-2, 24th May, 2010

No. GAB-A(3)-13/2004.—n exercise of the powers conferred by proviso thcke 309 of
the constitution of India, the Governor, Himachahdesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased teertiee Recruitment and Promotion Rules for
the post of Dhobi, Class-lll (Non-Gazetted) in Hohal Pradesh Governor's Secretariat as per
Annexure-“A” attached to this notification, namely:

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Governor's Secretariat Dhobi, Class-lll fN&azetted) Recruitment and Promotion
Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

By order,

Sd/-
Secretary.

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF DHO BI (CLASS-III
NON-GAZETTED) IN THE GOVERNOR’S SECRETARIAT (HOUSEH OLD)
HIMACHAL PRADESH
1. Name of the post.-Bhobi
2. Number of posts.—One (1)

3. Classification.—Class-IlIl (Non-Gazetted)
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4. Scale of Pay (be given in expanded notation)Pay Band in the Pay Scale of Rs.
5910-20200 + Grade Pay Rs. 1900/-

5.  Whether Selection post or non-selection postNen-Selection.
6. Age for direct recruitment.—Not Applicable.

7.  Minimum Educational & other qualifications required for direct recruits.— Not
Applicable.

8. Whether age & educational qualifications presitbed for direct recruits will
apply in the case of the promotees.Age : Not Applicable. Education Qualification: Not
Applicable.

9. Period of probation if any.—Two years subject to such further extension foetog
not exceeding one year as may be ordered by thpetemt authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recritment or by promotion,
deputation, Transfer and the percentage of posts tbe filled in by various methods.—200%
by promotion failing which on secondment basis.

11. In case of recruitment by promotion, deputatn, transfer grade from which
Promotion/deputation/transfer is to be made.—By promotion from amongst the Dhobi Mate
with 05 years regular service or regular combindth wontinuous adhoc service rendered, if any,
in the grade, failing which by secondment basisnfithe incumbents of this post working in the
identical pay scale from the other H.P.Governmespiddtment.

(1) in all cases of promotion, the continuoussiser rendered in the feeder post if any,
prior to regular appointment to the post shallddesh into account towards the length of service as
prescribed in these Rules for appointment/promotgubject to the condition that adhoc
appointment /promotion in the feeder category hasen made, after following proper acceptable
process of selection in accordance with the prowisif R&P Rules;

(i) Provided that in all the cases where a jup@rson becomes eligible for consideration
by virtue of his total length of service(includitige service rendered on adhoc basis followed by
regular service/appointment) in the feeder postsiém of the provisions referred to above, all
person senior to him in the respective categorgt/padre shall be deemed to be eligible for
consideration and placed above for junior persahérfield of consideration;

Provided further that all incumbents to be con&defor promotion shall process the
minimum qualifying service of at least three yearsthat prescribed in the Recruitment and
promotion Rules for the post, which ever is less.

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirement of the preceding prqvike person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

EXPLANATION.— The last proviso shall not render the junior incemts ineligible for
consideration for promotion if the senior ineliggldersons happened to be ex-servicemen recruited
under the provision of Rule-3 of Demobilised arnkemces Personnel(reservation of vacancies in
Himachal State Non Technical Service) Rules,19%2laving been given the benefit of seniority
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there under the recruited under the provisions RBubé Ex-servicemen (Reservation of vacancies
in the Himachal Pradesh Technical Services) RU&§land having been given the benefit of
seniority there under;

(2) Similarly, in all the cases of confirmatiodhec service rendered on the feeder post if
any, prior to the regular appointment/ p5romotigaiast such post shall be taken into account
towards the length of service if the adhoc appoamttpromotion against such post had been made
after proper selection and inaccordance with tlo@ipron of the R&P rules;

Provided that inter seniority as a result of conéition after taking into account adhoc
service rendered as referred to above shall rearethanged.

12. If a departmental Promotion Committee exitsyhat is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under Law.

14. Essential requirement for a direct recruitment—Not Applicable

15. Selection for appointment to post by directecruitment.—Not Applicable

16. Reservation.—Fhe appointment to the service shall be subjeatrtters regarding
reservation in the service for Scheduled castestBdbd Tribes /other Backward Classes/Other
Categories of persons issued by the Himachal Pna@est. from time to time.

17. Departmental Examination.—Not Applicable

18. Powers to relax.~¥Where the State Govt. is of the opinion that inecessary or
expedient to do so, it may, by order for reasonsetwecorded in writing and in consultation with

the H.P. Public Service Commission relax any offlevisions of these Rules with respect to any
class or category or persons or posts.

AT I AT
G—3THIT

RBre—2, 24 98, 2010

AT SN.YS—d1—(T)3—3 /2008 — (A U Bl IUT, IR & HAEE & JIe0q
309 ® WX P gRI Yacd TAfGadl BT YANT HRd 8¢ RAMIS UQel, IoguTel Afarerd H guRi,
-V BRSUEE), s & o7 59 IR™ge & | He'e IUEE ‘F b AR W/l AR
Ar=fa R ST €, st

1. <ferd 9m &R yR™L——(1)39 i &1 sférd W e uwr saurd Afaarer
H IRRY, IV @RIeU) 9ot 3k w=fa 94, 2010 21

(2) A g\ oY, BAed yeer § UBIRia fby S o IR 9 9g< 8 |
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2. e iR aEfi—(1) 59 T &) SifeRgaT §@&ar Sivel-1¢ (3)—14 /97 IR

27—9—1999 ERT IIEGId BZAEd Ue Ut AaTerd IuRr], avi—IV  @EReE) forfies
Jard eft gd urIfr W, 1999 FRRAT farg oma 2

(20 v fRET @ Bd gy N Suaa Su M (1) @ oiH 39 ueR RRaa Al &
JIE B TS PR W YT, 99 W eRas 3 Il @ o it w5 # @ w8 wwEh
ST |

3T §RT,

ARIRT /—
ferq |

fRoTee Uy ruuTe afearerd TR, a1V @RSURE) ug @ forw el &R w=fa frm
1. U & TH——aRRA
2. UGl P HEAL—8(310)
3.  T@RI—aI—IV (BRTSIUNA)

4.  qaEH—() g geeRal & fow JaaEM—U §€ 4900-10680 UT + 1300 /—
YU TS I

(i) <feT W fgad sHaRAl & forg Suaferi—e6200 /— ¥UT UfH™ @1 <X A
B 15— H fQaU T &R AR |

5. TI9 UK AT AT UG ——(ATA
6. WM Wl @ fog Mg —18 W 45 99

TReg A el fhy S aretl @fdd & forg Ul g AT, dge a1 HfdeT & SER W
Frgad fhy U el af2d, ugel | WRGR o Ja1 H Id Il &I any 781 sl

W] U8 SR P afe deed ar dAfder & R wR fRge fear war swell g9 wu
fFrgfad @1 aRRg @ Afde My BT 8 AT Bl o 98 def I Wfdel & AR R g @
®RY fAfed g # ®e & oy ura =&l 8N

WRe] I8 3R b g Sl /SIggfEa S-Sl T 3 il & Afddl & forg
SR Y HAT H I & Ge & ST Fabddl, R fRAMET Uee bR & HER a7 9wy
3ITSTT (37ael) & A = o

R I8 AR 1 & ufeqe Qaex, Frl den w@rad Ferl & 9 SHariRal &I, S 0
ufedtsr Haex, Ml /Fmad Maril | e 9 Y4 SRR HHanT o, AldT Wl | omg A 4
W & Rargd & S, ST IR SHARAl B e 7, fhg 39 UeR @ RId ufedw
Haex Al qon w@d MRl & U8 $HaNge I A8l & e, S ggeErdad) oo e/
[ el & YRS e @ gean I/ [rd Ferl @ dar # erfad w9 | s
fg T & /fb 0 o |
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(1) R 9l @ fIY oMy A @ IO, S 99 & Yo fiaw 9 @ SirgEl, e ug
(Ucl) P, 3rded M dxw & forg, wenRefa, fasnfia fear war & ar Aol
srfergfera fovam Tar € |

(2 argen QaEd AT @1 = H AN 9l & fu oMy A SR Srg9a Wl
IfeRoT & fIaargaR Rifde fear S |6 |

7. W9 wdl Py oM g AfREl @ fow anfa e e ok e e —
AR —— (&) HAT A=A w91 /|| | JTsd] Ui AT $9d A 81 A8y |

(@) arB+ JEA—HEd uow & wiedl, Afodl ok diferdl &1 oM iR ydwr #
faemm faftre qemell # FRIfdd @ forg Sugadan |

8. ¥ wdl fby WM el wfawal @ fow fafed oy ik e sEad wi=ra afemal
D T § AR B AT T —r] LT |

0. URdGEm & I@afYy Ife dIE A——=ar 9¥, b1 T 99 I 31fds W s & forw
fowr far o1 |G, S germ iter Ay uRRkefaat § ok foRag &Roi 9 omewr

10. il @ ggfa, Wit @ SRl O o, afafgfda, emmRe R &k fafie
Tgfadl §RT N WM 9l Ul @1 gfoeaar—raufaed e o<l grr i emR w oA
|iaar & AER W 9l gRT | GAaT & (R W, Fga ARl diaH 15— H qelg T8
SURIIT UT BT 3R dT B waw7 # gor fafafds war oaf grr Saa fafafaa & |

1. Ofa, ufofFgfd, =R @& < # sfrn, e oefa,  afafegiem,
IR T SIQ—r 781 |

12.  Ife fovrht afe fowrfia di=fa afafa faemm 8 O Sa! SR —ar 781 |

13. o B A o oRRefoal d e wewr oo Jar smaer 9 wEe fhar
ST ——orar fafsr gRT amfera & |

14. & Wit o forg afard smen——fa war a1 ug R g @ forg anedi @t
YRA &1 ARTRG AT ffard g |

15. i Wit g1 ug R FYfad & forg oom—el wdl & 7me |, ue ) fgfaa &
T = AiRgs TRIeT & MR W fhar ST, afe welt ISRy T &RAT IS AT FHE
aet, a1 folRad odier ar uragiRe wRIem & MR W {Har e, SdT W)/ Uiedshd g
Tt IS gIRT raenRa foar e |

15%. wfaqT & MR R Fgfdm & fog 98 R T—1. (@) 7 Fgd H & a9 &
g1 gU N, U W e et e Ry Ty et sk ol & serelE @ e

() VHUI—3T Uil & A fBAmEe U<¥ IauTd Afdrerd § IRl &l |fdal
D AR TR YRS H T 99 & foTg Smm SIQan, O quigay SR R SRT @RIl Sl |DhT |

(@) ug @1 fEraa Uee onfiRel Hag 999 9IS & BREd 9 9ER sML——dfd,
IguTd, R ugl 7 WiAa] & R WR WA & o7y WRGR BT AR YT B & I
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Rad gl & «@R, HH A $HH I U FHER U= § UHIRG w0 iR 349 fuH § genfafgd
38T SISV 3IR 31T UTST Tl Bl YRT HRA dTel JRARIT A AT AT BT |

(M =gq, FEEn | afzd g @l & gER fear S |

(I) <fesTAd S ——fdaT & MR FYad IuRRI &I 6200/ —3UY &I &
FRfea Fad dfieres w9 (G U 98 & <EdH + U da9 @ SRR g UfaENT e @t
STeft | afe Gfaer # v 99 & 3ifere B S Iay @ Ol § O gvErdad) ay(@i), @ v ug @
I I8 & FATH +US I BT 3% B IRIER IBA AP gl & ©U H AT DI ST |

g / Srgemas aifteR).—afe, JroguTd, f2are gawn, Figfaa &R Srgemas ufeery
|

(IV) == ufshar—ifder Fgfea &1 <2 4 ug R Mg & fou aum, Aifas wRier &
IR W fhar S | Ife 3aedsd a1 AHE FHST e o faRad uNien a1 adeiRe axie
P AR TR fHar Srer, a1 WR / UIgushd 31E wig Wdl UIRIeRT 3feiiq Afd, rsgurd
ERT TR fhar QT |

(V) dfeeee gl & fag o9 affd——orl a@g 9l sifiasor sreiq |fee,
AT §RT THI—FHT TR 73T &I Y |

(V) SRR——=a717f &I, I & Ugar] g9 Al | ol SUEs @' & AR IR
EAETRT HRAT BT |

(VI 1) feeE iR e — (@) df9eT @ R R Fgaa aafdd @1 6200 /— $Ug @ o
<fderets Yed gf dew @ STEl (S 999 9% @ _AaH + U€ dad & a-Ie” B8R |
Afder R fged @fdd omr gew MU 9 /9nf & forw wWfieers W H ug @ dad de @
GATH + TS I BT 3% B IRIER AP i DI EPaR BN AR I Dl THg IYAE, S
aRss /Ta= JaqAe 3Mfe T faar SIem |

(@) dfaer R Fgad aafad o war qoidar Rems SR W EFT | Ife |fder R g
fFT BT ST /AR S 81 U o 7, a1 Fgfaq wera f6y 9 & forg qrly gFft |

(M) <fdeTr R Fged @afed ge 49 @1 a1 W R D UL VP [aF D ATHRAD
BT BT FhaR BT | UL AGDI Yeb q¥ dp e fhdT ST Febel | HidaT R Figad =i
B B N TBR BT I DS J@AH AT Tl s | g8 e gfgld ik v
SME & g WY 8haR &1 BNT | dacl WA e, AR f&ar Sem |

@) =T e & gHed © f9FT AT ¥ sFited sruRefa ¥ wWd: €1 dfder b
QT (FATIA) 81 SITQ | HideT W Fga aafdd wder (SIE1) o Ui & 3afer & fory
AT AfISTH® IHH BT EHAR A8l BN |

(®) dfdaTr R e @fd o & W=F W Ui ay 3 a1 @y quf R $ IR
JTILIHAT & ATAR YLAMD AR TR RIFING (U S & fog ar= 81 |

@) =T gl Bl BRI /INEIGd b Fadril ¥ U1 3RFI YA U
YR BRAT BRI | 9RE AWE ¥ 31f¥d el AT U9d 8 b Mg AR W AU a1
T | AR swaeff @1 et wiea fafecr e /@Rl g’ Sugaddr @ forg g
TRIeToT fhar SITQT |
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(®) wfder W Fgad afdd &1 afe U Ui bl & R H QR IR ST Juferd
B, Al 98 S &R W ol FRIAT ARl & 9998 & <Aa9 R AL 8, I 9 /SN S
9T BT PSR BATT |

(@) FEfa sHaiRal o <2 | U7 dRL WaT FEEl & IUeR, ST TH03TR0, THO3TRO,
ged! M, 9eRe vfidsr [ frm, U=e e qen smerer e enfe wfder w— fge
faaat o g § AR T8 B | 9 39 W | amafdid Suafern «nfe & ford ghar B |

16. SREUL—al H YT ZAad Ueel AR §RT FHI—AAI W IGfaa S/
ITgfa STl /fUss i &R o yail & Afdadl & fofy dar # SiReroT &l qrad SN
g T emeE & i BNl |

17. fovria wen—ang 781 |

18. PRI A & AfFa—T8T T RBER $T I8 I 8 fd W1 HRAr avgsd AT
T ©, 981 98, BRUl BT falRad & fWfoRad &xe, e g1, 59 i, & fhsl Suss=i
Pl fodt o a7 fdaal & yatt a1 gt dI 91ad, R ) Gy |

SUTE—"g"

TRR 3R f2ArEe Uy AR P 9eg IR ST, fRHEe e & qrgw 9 fAwnfed
S aTell faeT/ HRR BT g9y

Jg BRR A/ ST, G/ G B (R CIE1I—— dfder W

e @fdd (B 599 39a U¥aTq UM UehR del T ) IR RAMEe Uyl Iautd & 7e
afea, rRITd, RAme uee (R 5599 39 uganq fgdia UeTdR Fel a1 8) & "RH | 3o
T~ ®I fpar T |

fedfg geTdR 5 SWRITT U2H UeThR Bl oAl § 3N UH UeThR - IR & wd §
Jfaer & R W fa=ferRad faem ofik ol W Jar o= & forv weafa @ 8 —

1. I8 & U uedR IaRRN & BT Hoooonnne T URET BT 3R Gl
AT B aTel o d@ Udh 99 @ orafy & forv fgcia veteR & war & = | g fafqfdse wu
¥ SfeaaRaad fear T 8 IR T WIHRI gRT HRR URIT AT & fb U2H UeidR &) fgd
UeTHR & 1Y Wfdar, MR SRIfeas 7 AT ... e &1 w@gHa & gdaftad (FAr) awsh
ST IR gae AifeH maedd el Rl |

2. UYH UEHR Pl GfAeTHD IHT 6200 /— HUT URHNT 81T |

3. VUM UHBR P Hal YUIqAT RIS AR W BHT | e AidaT W Frgad afed &1
BRI /AR b T T ST © A1 Al FRfd deant 99 Rfad & favg Fgad /a9 @R
e Simar 2, e oIy veM yeteR &1 |ideT W o 137§, A MY wiald (W) @l
S & forg <y gl |

4. |fde] W FIgad IURRN T AT B HaTl Y BRA b UTAR U o D ATRNAD
JIBT DI FHAR BNIT| IT ATBIY Yeb ay deb e fbar &1 |Febem | |idar wR Hga auvl
Bl Al TPR BT = Bl JGHIY AT o1 s8MT| a8 Fafbed ufayfel ok vadi A s
& forg Y ghar Bl B /B0l | Sad UM srawmre, fFemaR e s |
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5. Fra=or e & IrgHIeT @ 99T ddel 9 Mt sruiRefd | W@ € |fdar

BT RIA (FH9) & QT | HidaT R Fgad ol dad (($g2)) | sulef &1 @y &
fory dfaeTeA® IHH oY &1 8heR A8l BT |

6. WfdaT W FYa YsuN, U & WM W UG a9y &I JqaT JaEq] R B g¥E
JATITIHAT AR YRMANS SMER TR WIFAIRG [HY S & oIy ur A1 |

7. =T ARl B AN /INREIGT RIfhed Jadril ¥ UAT IRFI YHT—9H
YR HRAT BT | AfSel argell, 1 <2 H, ke AWE A AftD Bl T9iaRey, uhd 84 96 SH
3RATg AR WR UIad 991 <1 | Afgelr ngfefdl o1 fodl it fafeedn ey / =raary
SR IUYIdl & T g Teror fobar STem =iy |

8. el W Fgad e &1 T 3o U Fodl & T H IR W ST fUfEr
81, Al 98 S &R WR ol FRfdd gfcRerml dHaRl $ 9994 M & *FAad R A 8, IJET 9w/
aff1e Al BT BbaR BT /BT |

9. dWlaar R Fged fd(@fdmal) @ dHarl drfed 41 JoEr & ArR—arT
Sto Wlo Y% / Z0q0Tho I @] & BN |

$Ad ARIGHY YIH UeThR IR fgdiy UeTeR = e & SuRfy & g8 dduem
IfeaTRad TG DI IT—31U B&eR PR QT & |

arferat &7 SuRRerfa #

(T2 UEHR & ERIER)

(fgia veTpR & BXER)
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[Authoritative English text of this Department’s Noation No. GAD-B-(A)3-3/2008
Dated 24-5-2010 as required under clause(3) ofchetB48 of the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT
B-Section

NOTIFICATION
Shimla-2, the 24th May, 2010

No. GAD-B-(A)3-3/2008— In exercise of the powers conferred by provsdrticle 309 of the
constitution of India, the Governor, Himachal Pideis pleased to make the Recruitment and
Promotion Rules for the post of Peon -Class-IV (Mearetted) in Himachal Pradesh Governor’'s
Secretariat as per Annexure-“A” attached to thification, namely:

1. Short title and Commencement.-+. These rules may be called the Himachal
Pradesh Governor’'s Secretariat Peon Class-IV (Nare@ed) Recruitment and Promotion Rules,
2010.

2. These rules shall come into force from theedaft publication in the Rajpatra,

Himachal Pradesh.

2. Repeal and Savings—1. The Himachal Pradesh Governor's SecretariainPe
Class-IV (Non-Gazetted) Recruitment and PromotiaheR 1999 notified vide this Department’s
Notification No.GABIA( 3)- 14/ 97 Dated 27-9-1998ahereby repealed.

2. Notwithstanding such repeal, any appointmesdienor anything done or any action
taken under the rules so repealed under sub ruse(dna shall be deemed to have been validly
made, done or taken under these Rules.

By order,

Sd/-
Secretary.

RECRUITMENT AND PROMOTION RULES FOR THE POST OF Peon (CLASSIV, NON-
GAZETTED) IN THE GOVERNOR'’S SECRETARIAT HIMACHAL PR ADESH

1. Name of the post.-Peon
2. Number of posts.—8 (Eight)
3. Classification.—Class-IV (Non-Gazette)

4. Scale of Pay—(i) Pay Scale for Regular Incumbent®ay Band in the Scale of
Rs. 4900-10680 + Rs.1300 as Grade Pay.

(i)  Emoluments for Contract employees—Rs 6200/- per month as per details
given in Col. 15-A.
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5.  Whether Selection post or non-selection postNen-Selection.

6. Age for direct recruitment.—Between 18 and 45 years .

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the government including ¢hegho have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall redigilde for any relaxation in the prescribed age-
limit by virtue of his adhoc or contract appointrhen

Provided further that upper age limit is relax-leafor Scheduled Castes/Scheduled
Tribes/Other Categories of person to the extenhsible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that employees of all the Pul8&ctor Corporations and Autonomous
Bodies who happened to be government servants ebebdysorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitution of such Corporation/
Autonomous Bodies shall be allowed age concessiomliiect recruitment as admissible to
government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/ Autonomous Bodies who were/anbsequently appointed by such
Corporation /Autonomous Bodies and who are/werallfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial cogion of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@as or notified to the Employment
Exchange.

(2) Age and experience in the case of directuituent relaxable at the discretion of the
recruiting agency in case the candidate is otherwisll qualified.

7. Minimum Educational & other qualifications required for direct recruits .—(A)
ESSENTIAL.—Should be Middle pass or its equivaleain a recognized Board/Institution.

(B) DESIRABLE QUALIFICATION.—Knowledge of customsnanner and dialects of
Himachal Pradesh and suitability for appointmenpeaauliar conditions prevailing in the Himachal
Pradesh.

8. Whether age & educational qualifications presibed for direct recruits will
apply in the case of the promotees.Not Applicable.

9. Period of probation if any.—Two years subject to such further extension foetog
not exceeding one year as may be ordered by theetemt authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recrutment or by promotion,
deputation, Transfer and the percentage of posts tbe filled in by various methods.—200%
by direct recruitment on a regular basis or byugerent on contract basis. The contract employees
will get emoluments as given in Col. 15-A and v governed by service conditions as specified
in the said column.
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11. In case of recruitment by promotion, deputatn, transfer grade from which
promotion/deputation/transfer is to be made.—N.A.

12. If a departmental Promotion Committee exitsywhat is its composition.—N.A.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the recruiting authority, as the case may becausider necessary or expedient by a written test
or practical test, the standard/syllabus etc. attviwill be determined by the recruiting authority.

15-A. Selection for appointment for the post by agract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:—

() CONCEPT.—(a) Under the policy thBeon in the Department of Governor’s
Secretariat, H.P. will be engaged on contract bagislly for one year, which may be extendable
on year to year basis.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSB.—The®¢ary to Governor after
obtaining the approval of the Government to fill tine posts on contract basis will advertise the
details of the vacant posts in atleast two leadiWeyws papers and invite applications from
candidates having the prescribed qualifications fadiilling the other eligibility conditions as
prescribed in these Rules.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.—ThePeon appointed on contract basis will be
paid consolidated fixed contractual amount @ RL6per month (which shall be equal to
minimum of Pay band + grade pay). An amount equ&% of the minimum of Pay band + grade
pay of the post as annual increase in the conethetnoluments for the subsequent year(s) will be
allowed if contract is extended beyond one year.

(1) APPOINTING / DISCIPLINARY AUTHORITY.—The Seretary to Governor H.P.
will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointmeat the post in the case of
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authority i.e Secretar§governor.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINMENTS.—As
may be constituted by the concerned recruiting egen. Secretary to Governor from time to time.

(V1) AGREEMENT.—After selection of a candidateg/she shall sign an agreement as per
Annexure-B appended to these Rules.
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(Vi) TERMS & CONDITIONS.—(a) The contrctual apimbee will be paid fixed
contractual amount @ Rs.6200/-per month(which saktp the minimum of Pay BantGrade
Pay) The contract appointee will be entitled focrégase in contractual amount @ 3% of the
minimum of Pay band+ Grade Pay of the post forhierrtextended years and no other allied
benefits such as senior/selection scales etc. lsaaliven.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepir@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of other kind is admissible to the
contract appointee. He/she shall not be entitledniedical reimbursement and LTC etc. Only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoat #pproval of the controlling officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An Official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/ Registered Medical Practitioner. Wornandidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&@he Woman candidates will be re-examined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&aes, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case oflaegmployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation.—F¥he appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled casteséd@ded Tribes /other Backward Classes/Other
Categories of persons issued by the Himachal Pna@est. from time to time.

17. Departmental Examination.—Not applicable

18. Powers to relax: Where the State Govt. ighef opinion that it is necessary or
expedient to do so, it may, by order for reasondeorecorded in writing, relax any of the
provisions of these Rules with respect to any alesstegory or persons or posts.
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“Annexure-B”

Form of contract/agreement to be executed betweehda Peon and the Government of
Himachal Pradesh through Secretary to Governor, Hinachal Pradesh

This agreement is made on this -------------- —day of -- ----in the year
between
Shri/Smt.-------=-=-=-mememeeo- S/OD/O Shri -----=-=-=---=---- RIO -

e contractappointee (hereinafter called the FIRST PARTY) AND
the Governor of Himachal Pradesh through Secréta@overnor, Himachal Pradesh (here-in-after
the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve aBeonon contract basis on the following terms and cooiét -

1. That the FIRST PARTY shall remain in the sesvid the SECOND PARTY asReon
for a period of one year commencing on day of and ending on the day of
. It is specifically mentioned amglead upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shalo-facto stand terminated on the last
working day i.e. on And inforarahotice shall not be necessary.

2. The contractual amount of the FIRST PARTY Ww#él Rs6200/-per month.

3. The service of the FIRST PARTY will be purely temporary basis. The appointment
is liable to be terminated in case the performammeeluct of the contract appointee is not found
good or if a regular incumbent is appointed/ postgdinst the vacancy for which the first party
was engaged on contract.

4.  ContractuaPeonwill be entitled for one day casual leave aftertipgtin one month
service. This leave can be accumulated upto one Mealeave of any kind is admissible to the
contractualPeon.He will not be entitled for medical reimbursementdd TC etc. Only maternity
leave will be given as per rules.

5.  Unauthorized absence from the duty withoutdpproval of the controlling Officer
shall automatically lead to the termination of dmntract. A contractudPeonwill not be entitled
for contractual amount for the period of absenoenfduty.

6. An Official appointed on contract bases whaeheompleted five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cafeWomen candidates pregnant beyond
twelve weeks will render her temporarily unfit tile confinement is over. The women candidate
should be re-examined for fitness from an authdridedical Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/CPF will not be applicable to
the contractual appointee(s).
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IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the SECOND PARTY)

A eI T
G-I
fRme—2, 24 7, 2010
&1 Y S—d1.—(T)3—4 /2008 —ZAEA U B ISJUTA, IR & AIdEH & AT
309 E% URd & gIRI Yacd QTW ‘DI UINT hXd _§3"Q ISHI'Cld Y2, XIYUlcl ‘{‘II'Clcllc'lq ﬁ[

A<AES, -V EROUE), & ug & @il 3R ur=fa 99 g9 g & | o
SUER ‘& B ATAR IR &, 3rerie—

1. dfér W &R URM—(1) 39 At &7 dféra T ffEmee uee Isaure Afarerd
Aedred, d—IV (QRIeUa) Wil 8k ur=ifa 199, 2010 T |
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(2 A g o=, feared uewr § gSRid fHy M @ dRE | gad g6 |

2. e R aEfoai——(1) 59 famT &) ifeRgEe S Siva-17 (3)—15 /97 dRIE
27—9—1999 R JIRGFId e Uce Ioguldl AiEel d<edEd, @—IV - (SRISI)
forfUaa |a] wdl gd gr=ifa 199, 1999 &7 TAggRT FREA & S 2 |

2 & fRET & B g W SWad Su W 2(1) @ i 39 yeR RRa st &
JIE @1 TS DR W Y, 919 T FRAE 37 AN @ e It w9 | @ 18 9wsh
ST |

M9 EINT,
FARIRT /—
qfeq |

fRArae Uew T iy aeEEd -1V (@ROUR) g @ fog Wil iRk wfa frm
1. Ug & AH— T<IdiEd
2. UdI & G&a——2(3))
3.  T@RI—aI—IV (BRTSIU)

4. qaEH—() At geuRal @ fog 9a9M.—4900—10680 $UT & daHAM H
Iqq 9 + 1300/ — YT BT IS da |

(i) <R w fgea sHaRaGl & fog Suafedi—=r 15—a 4 iy 17 @R
AR 6200/ — JUY (I &€ BT YATH S TS a9 A 4900 THI +
1300 U ) UfeHNT |

5. IIT US Al YT UG~ &I
6. WM Wl @ fog amg—18 W 45 9

Reg A el fhy o9 arel fad & foy $U 3y WA, 9 a1 Hider & MR W
frgert fby v fdral Afed, ugel @ € ARBR B a1 § ¥ JwaffAl Br Ar el gl

R I8 R b Al dgef a1 Afder & smuR W Fgad fear war s s WU H
fFrgfad @ aRRg @ Afde My BT 8 AT Bl o 98 def I Wfdel & AR R e @
BROT fafgd g ¥ ge & fog urm 78l 8

WwR=] I8 3R & rggfaa Sfodl /ggfaa S-Sl dor 3 a9l & afaddl & forg
SN AP M H I B Ge A S Fadl, RN ZAed uee RGR & ARR A1 ey
3SR (BMTQ™) & A 3= &

R I8 AR 1 & ufeqs Qaex, Frl den w@rad Ferl & 9 SHariRal @I, S 0
gfstd Haex, i /@rad Ferl & URMIE Tod & 99y W ufeds Jaex, A/ |rad
(Il # el ¥ 4 RGN HHan o, Wil 9ot # oy &) | # v & Rawa & S,
SRl TRGN HHATRAT BT e ©, fbg 39 UeR &1 Raga ufeds daex frml den w@md
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el @ U $HARIGE BT T8l & SIQE, S ggeErdadl U R/ w@rd Merl gR Rge
foy T g/ fhy MU & &R S ufdd WaeR, At/ ard et & URfMNS oA & uvand
N fmEt / varad Fert @ [ar § aifsam wu  smafera feg v € /ey oo |

(1) ¥R 9 @ Iy oMy A BT IO, S 99 & Yo fiaw 9 @ SirgE, [ ug
(qal) @I, e SMAf=d &= & fory, wenRerfy, fasnfod fear wr & ar faoHel &

srfergfera fovam Tar € |

(2 3r=gen QAT AT @1 = H AN wdl & fu oMy A SR Srg9a Wl
AT & fAamrgaR Rifdra far 5 da |

7. W9 wdl Py oM g FfRl @ fow anfa gmad dfae ok e e —
(@) frard rEar— sl A=gar Ut 91S / HeRIH 9 3fTedl U A1 S99 9Hd |

(@) arB JEA—HEd ucw & wiedl, Afodl SR diferdl &1 oM iR udwr #
faemm faRre <emell # fFgfed @ forw Suygadan |

8. W Wl fdy oM ara wafddl & fog fafed amyg ik Afdre srdad wi=ra Afaadl
DI T § AFL SR AT TE.—AT] 721 |

9. URJYET = afy IfT BE sl—7ar 94, TAdT Th a9 F e W R af &
forv R fear S ga, S germ e fagy aRRefoat #, ik forlRad aRoi & eme
=4

10. il @ ggfo—lt W Rl ar ufa, ufofgfen, MR grr ik faft=
gl §RT WX S dTel &l &1 gforeraar——sraufaerd el wedl g1 Faffa smer oo
AMIET & SR WR Al g1 | AiAaT IR Fga dHaN! W 15—d H ol Ts STl U $Hel
3R dern i waw # fafafde war wat g fafafia 8

1. Ufa, gfafgfed @ we=RT @ < d aftwd, e uefa, gfafegie,
RIFRY a1 SIQ—d 781 |

12. I fovrht afe fowrfa di=fa |fafa faemm 8 O Se! S —ar 781 |

13. W B A o aRRefodl § e uewr de Jar o 9 wEe fear
ST ——orar fafey gRT amufed & |

14. A& Wt o forg afard smen——fa war a1 ug R Fgfa @ forg enedi @t
RA BT ARTRS BT 3ffard & |

15. & Wt R ug R gfed & fog oA ——0el 9l & Ama |, u' ) Fgfad &
o o, AiRge WRem B MR W fHAT e, Afe 9ol Wl VAT BRAT STavId AT
T 9w, o foRRed oenm a1 IeeiRe WRien & MR WR fhar S, R
TR/ YISuhH el WISl gIRT *raeRa favar S |

15%. wfaqT & MR R Fgfd & fog 98 R T—1. (@) 7 Fgdi H & a1 &
I gU N, U W fier Pryfaei S Ry Ty et sk wdt o serelE @ e

() VHeUl—3d Uil & I BAEd U< IsguTel Afdred § I<edied Bl
AAaT @ PR W U™ H U ay & oIy oFTRT Y, Y auiay ek UR ST 9@1T S
AT |




1690 o193, fEdmeret uawr, 22 [, 2010 /1 371G, 1932

(@) ug $I Bad Uy RfFRe §aW 999 918 @ SR 9§ e} gML——afq,
IguTd, R ugl &7 WiAa] & R WR WA & o7y WRGR BT AT YT B & U]
Red usl & <RT, $9 A F9 a1 ol FHER U3 3 A=iUd sRanm iR fafed srgan ik g4
el | g fafed = uradr wal &I QR BR dlel RT3 3faed AT B |

(M =gq, A | afzd g @l & gER fear Sre |

() wfeee SuAfE—fda & AR FRgad A<e@sd I 6200/ —3UY B & I
FHfhd Fad fieTod 369 (A 99 8 & <AdH S IS J9d9 & a]1eR 8RN ) Ui e
D S | afe e # e 9 9 e @) 9IaNt @) oIl ® o1 yeErqadr au(asi), @ forg
<Afdercae Iuctieral H Aidardd IHH B OIF Ufded & axreR Fad wafhd Ybd a1 gig ®
HY H T B ST |

() frgfed /sremas e —afeE, rsudTe, fRard uew, Fgfad ok srgemad
EBRT R |

(IV) =89 wfear—sifder Fgfea & <o # 9 R Fgfad & fou =oom, 9ies wRer &
IR WR fhar ST | IfS 3Maedd a1 FHId FHsT oY df foaRad oRler a7 araeiRe o
T AR W BT S, e WR / UIGAHhA sl g Al UIEaR feifq Hferd, rsadTel
GIRT JraeniRd fhar S |

(V) dfeeee gl & fog =99 affd——orl aw@g 9l sifdssor s |fe,

T §RT FAI—THT R TT(Sd dI S U |

(VI) RR——=a1gefl I, T & Ugarq 4 Al ¥ Fol\ U™ @' & AR PR
TEIERT HRAT BRI |

(VIl) e iR ed.— (@) dfdaT & JER R Fgaa Afda a1 6200 /— ¥y &1
AfIeTH® HH (ST 90 d€ @ REAdH OF U dad & a]IER BR1) URART e & S |
HAfaeT R Fgad @fdd M 9e¢ Y 9¥ /99 & oy dfdecds eH &1 b uiied & aRiER
e gfg &1 THaR BN 3R 3= P15 g TG, 9 aRs /=99 Ja-9+ anfe =& faam
ST

(@) dfaer R Fgad aafad o war qoidar Rems SR W EFT | Jfe |fder R g
fFT BT HT /AR S 81 UrR S ', a1 Fgfad wera 6y 9 & forg qriy gFft |

(M wfer R FYed A Th A B HaT [ BRA b geE U (G D IMHRAD
RIS BT BHAR BN | U8 AAHTY T q¥ ddb ARId [l S AT | Aider W Fgad afda
Bl Al 1 IR BT 3 Bl JAPIY AJA el 8N | I8 fafbedr ufogfd 3R vt
SANMG & oY Y 8haR &1 BN /BR | ddal UGN @R, FRAER f&ar g |

@) Fra=e AReRT & FgHaed & 991 Ja1 | sFegd AU I waad: & dfdar &1
Qe (FATYA) 81 SITQ | HideT W g aafdd dde (SIE1) o Ui @ 3afer & fory
AT AlISTH® IHH BT BHAR A8l BN |

(®) wfder w Frgad afad R 9 @& U €1 @M R Ui 99 B Jarhrdd goi R
o 2 T8l el URe JAMER TR S7UfeR 81 ARG BT S & fofg urdl 8rm |
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@) T gl B WRERI /I FRfhedr el | [0+ 3TRFY FH 19T U
YA BRAT BRI | IRE AWE ¥ e T AT UHd 81 T IRRAS AR UR Iguga il
W | AR swaeff @1 et wirea fafecT e /@Rl g’ Sugaddr @ forg g
TRIETOT fhaT ST |

o

) wfaer ) Fgaa afad &1 aft o Uk dadl & R | SR UR ST Siufer
Bl A 98 9 ) R ol FRfE ufiReml SFERl B 9d9HM & Aad RN 8, A
9l /&f1 Il BT ghaR BT /BT |

@) frafa sHaRal @ gen | Ju1 o] a1 Al & S, S TH0RTR0’ THO3TIRO,
ged! M, 9eRe vfidsr [ frm, U=e Fem qen smerer e enfe wfder w— fge
faaat o ger § AR T8 B | 9 39 W H amafdid Suafery eanfe & ford ghar B |

16. SREUL—al H YT ZAee Ueel WRGR §RT FHI—AHI W IGfaa S/
IPgfa STl /fUss i &R o= yail & Afdadl & fofu dar # SiReroT &l arad SN
fru 17 ergewt @ oefe BRfY |

17. fovria oen—ang 781 |

18. RIfYer v A fdRad—T8T I IR I I8 9 & fb VAT BT 3deas aTl
Bl fhdl avf a7 AfFdA & yait A1 Ul bl grad, BfIra & da |

SUTTI—"T"

Hevraresd 3R fRAme Uy WReR P 99 9Rg ISuuTd, fRAd yew & Aaegy 9 fAwnfed @
S aTell faeT/ HRR BT g9y

YE BRR AT/ S G/ GAT B e ARy dfder ™

e fdd (B 599 9@ I9aTq UM UedR del T ) 3R RAMEe Uyl 9t & 7ed
afea, =T, fRAme uey (RN 5599 39 uganq fgdia ueTdR Her a1 8) & "RgH | 3o
T~ ®I fpar T |

g TR o SURIGT UIH UeThR Bl <V RIT 8 3R YUH UeThR - Hvagd & wU |
Jfaer & R W f=ferRad feem ofik ol o Jar o= & forv weafa @ 8 —

1. I8 & UM UTPR HeVEAR® & BU H............. T URET BT 3R Gall
AT B aTet fas d@ Udh 99 &f *rafd & forv fgcia veieR & war #§ = | g fafqfdse wu
I SfeatRaa fear a1 @ IR TF UETHRI §RT HRR ORI 7 © fh uod ugeR @ fgdm
UeTHR & A1 Wfdar, MR SrRIfeas 7 AT ... e @1 wagHa & gdaftid (FAr) |awsh
ST IR gae AifeH Jmawdd 81 Rl |

2. TYH UEHR Pl GfdeTHB IBHT 6200 /— BUT AN 81T |

3. VUM UHBR P HaT Uil TS AR W BHT | e AidaT W Frgad afed &1
BT /TR0 S el Ui ol & a1 Aafe Fafia gear 59 Rfad @ faeg Fgad /d9md @
e Simar 2, e oIy veM yeteR &1 |ideT W o 137§, ar Mg wiald (W) @l
S & foy <l Bl |
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4. WSS HQUER® Uh AN B WAl QU BRI B UTER] P (o D SMHNAD
AP BT BHER BEM| I§ AAHRI Uh ay ddb Afad fbar o Fam | dfaer ) Fga
HIEEAEd B [H¥ UBR & AT DS @G A e enm| g8 fafeew ufogfd ok
TASR. ge & oy A1 ghaR & 81T/ BT | dddl Y[ Sfaehre, MaargaR fear S |

5. = PR & srgde & 991 wdal 9 sFegd srulefd | waa: & dfdar
BT RIAN (FH9F) B QT | HidaT R g deeEasd dad (($g20) | srguiRefa &1 s@fe
% oy AfaeTed IHH oY &1 EHER Fal BN |

6. fder R fged aafed, R 6 & IF W Ui 99 &7 Fardid gof e form g,
JATITIHAT AR YRMANS IMER R WIFIRG By S & oIy ur A1 |

7. FAHA IRl B AR /ISR FRfdbea @qarll 9 YT IR YHI-UF
YR BRAT BT | AfSeT agell, #1 <2 H, ke AWE A AfeD Bl T9iaRel, uhd 84 96 S
3RTg AR WR U 991 <1 | Afgelr ngiedl &1 fodl it fafeedn ey / =raary
ERT STYFIAT & o1y g u¥ieqor fowar S =y |

8. dfdar R Fgad <afdd &1 Ife o Ui Fadi & TR H IR W ST Sfuferd
81, Al 98 Sl R R ol FRIAT gfcRer SR &l 9999 ® <O R AR §, A& 9w/
<f1 Il BT BHER BT /BT |

9. Waar R Fged f(@fdal) @ dHarl drfed 41 JoET & ArR—3arT
S0 W0 Yw0 / Z0q0Tho i AT A& B |

$Ad ARIGHY YIH UeThR IR fgdiy UeTerR = e & IuRAfy & s98 dduem
IfeaTRad TG DI IT—31U BN PR QT & |

(TF2H UeTPR & BRIER)

(fgia veTpR & BXER)
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[Authoritative English text of this Department’s Noation No. GAD-B-(A)3-4/2008
Dated 24-5-2010 as required under clause(3) ofchetB48 of the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT
B-Section

NOTIFICATION
Shimla-2, the 24th May, 2010

No. GAD-B-(A)3-4/2008— In exercise of the powers conferred by provsdérticle 309
of the constitution of India, the Governor, HimalcRaadesh, is pleased to make the Recruitment
and Promotion Rules for the post of Messenger, SEIds(Non-Gazetted) in Himachal Pradesh
Governor’s Secretariat as per Annexure-“A” attacteethis notification, namely:

1. Short title and Commencement.—+. These rules may be called the Himachal
Pradesh Governor’'s Secretariat Messenger ClasdNbnh-Gazetted) Recruitment and Promotion
Rules, 2010.

2. These rules shall come into force from theedaft publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings—1. The Himachal Pradesh Governor’'s Secretariatseieger,
Class-IV (Non-Gazetted) ministerial services Rdanent and Promotion Rules, 1999 notified vide
this Department’s Notification No.GAB-IA( 3)- 157Dated 27-9-1999 are hereby repealed.

2. Notwithstanding such repeal, any appointmesdienor anything done or any action
taken under the rules so repealed under sub raesRpra shall be deemed to have been validly
made, done or taken under these Rules.

By order,

Sd/-
Secretary.

RECRUITMENT AND PROMOTION RULES FOR THE POST OF MESSENGER
(CLASS-IV, NON-GAZETTED) IN THE GOVERNOR’S SECRETARI AT
HIMACHAL PRADESH
1. Name of the post.—Messenger
2.  Number of posts.—2 (Two)
3. Classification.—Class-1V (Non-Gazette)

4. Scale of Pay—(i) Pay Scale for Regular Incumbent®ay Band in the Scale of
Rs. 4900-10680 + Grade Pay Rs. 1300.

(i) Emoluments for Contract employees—Rs 6200/- Minimum of the Pay
Band + Grade Pay i. e. Rs. 4900/- + Rs. 1330 perttimas per details given in
Col. 15-A.
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5.  Whether Selection post or non-selection postN-A.
6. Age for direct recruitment.—Between 18 and 45 years .

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the government including ¢hegho have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall redigilde for any relaxation in the prescribed age-
limit by virtue of his adhoc or contract appointrhen

Provided further that upper age limit is relaxalft® Scheduled Castes/Scheduled
Tribes/Other Categories of person to the extenhsible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that employees of all the Pul8mctor Corporations and Autonomous
Bodies who happened to be government servants ebedysorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitution of such Corporation/
Autonomous Bodies shall be allowed age concessiomliiect recruitment as admissible to
government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/atdbsequently appointed by such
Corporation /Autonomous Bodies and who are/werallfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial cotgion of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@as or notified to the Employment
Exchange.

(2) Age and experience in the case of directuituent relaxable at the discretion of the
recruiting agency in case the candidate is otherwisll qualified.

7. Minimum Educational & other qualifications required for direct recruits .—(A)
ESSENTIAL.—Should be Middle pass or its equivaleain a recognized Board/Institution.

(B) DESIRABLE QUALIFICATION.—Knowledge of customsnanner and dialects of
Himachal Pradesh and suitability for appointmenpeaauliar conditions prevailing in the Himachal
Pradesh.

8. Whether age & educational qualifications presibed for direct recruits will
apply in the case of the promotees.Not Applicable.

9. Period of probation if any.—Two years subject to such further extension foeogl
not exceeding one year as may be ordered by thpetemt authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recrutment or by promotion,
deputation, Transfer and the percentage of posts tbe filled in by various methods.—200%
by direct recruitment on a regular basis or byuigrent on contract basis. The contract employees
will get emoluments as given in Col. 15-A and vid governed by service conditions as specified
in the said column.
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11. In case of recruitment by promotion, deputatn, transfer grade from which
promotion/deputation/transfer is to be made.—N.A.

12. If a departmental Promotion Committee exitsywhat is its composition.—N.A.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the recruiting authority so consider necessargxpedient by a written test or practical tesg th
standard/syllabus etc. of which will be determibgdhe recruiting authority.

15-A. Selection for appointment for the post by agract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:—

() CONCEPT.—(a) Under the policy thdessengerin the Department of Governor’s
Secretariat, H.P. will be engaged on contract badislly for one year, which may be extendable
on year to year basis.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSB.—The®¢ary to Governor after
obtaining the approval of the Government to fill tine posts on contract basis will advertise the
details of the vacant posts in atleast two leadieyws papers and invite applications from
candidates having the prescribed qualifications fadiilling the other eligibility conditions as
prescribed in these Rules.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—TheMessengerappointed on contract basis will
be paid consolidated fixed contractual amount @ @2€0/-per month (which shall be equal to
minimum of Pay band + grade pay). An amount equaB% of the contractual amount as annual
increase in the subsequent year(s) will be alloiivedntract is extended beyond one year.

(1) APPOINTING / DISCIPLINARY AUTHORITY.—The Seretary to Governor H.P.
will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointmeat the post in the case of
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authority i.e Secretar§governor.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINMENTS.—As
may be constituted by the concerned recruiting egen. Secretary to Governor from time to time.

(V1) AGREEMENT.—After selection of a candidateg/she shall sign an agreement as per
Annexure-B appended to these Rules.



1696 oTuF, fRHrae uee, 22 I, 2010 /1 3MHTE, 1932

(Vi) TERMS & CONDITIONS.—(a) The contrctual apimbee will be paid fixed
contractual amount @ Rs. 6200/-per month(whichgisaéto the minimum of Pay Bangsrade
Pay) The contract appointee will be entitled focregase in contractual amount @ 3% of the
minimum of Pay band+ Grade Pay of the post forhierrtextended years and no other allied
benefits such as seniority/selection scales etdl sa given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in caseprdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of other kind is admissible to the
contract appointee. He/she shall not be entitledniedical reimbursement and LTC etc. Only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoat #pproval of the controlling officer
shall automatically lead to the termination of domtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An Official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ovéhe Woman candidates will be re-examined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation.—F¥he appointment to the service shall be subjeadrtters regarding
reservation in the service for Scheduled castestfidad Tribes/other Backward Classes/Other
Categories of persons issued by the Himachal Pna@est. from time to time.

17. Departmental Examination.—Not applicable
18. Powers to relax.-Where the State Govt. is of the opinion that inecessary or

expedient to do so, it may, by order for reasondéorecorded in writing, relax any of the
provisions of these Rules with respect to any abeissmtegory of persons or posts.
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“Annexure-B”

Form of contract/agreement to be executed betweeha Messenger and the Government of
Himachal Pradesh through Secretary to Governor, Hinachal Pradesh

This agreement is made on this -------------- —day of -- ----in the year
between Shri/Smt.----------------------- S/O D/O Shf------------------ R/O---- --
--- contract appointee (hereinafter called the FIRST
PARTY) AND the Governor of Himachal Pradesh througécretary to Governor, Himachal
Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré&$RIST PARTY and the FIRST
PARTY has agreed to serve asMessengeron contract basis on the following terms and
conditions:-

1. That the FIRST PARTY shall remain in the sesgvdf the SECOND PARTY as a
Messengerfor a period of one year commencing on day of and ending on the day of
. It is specifically mentioned ampglead upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shalo-facto stand terminated on the last
working day i.e. on And inforarahotice shall not be necessary.

2. The contractual amount of the FIRST PARTY Ww#l Rs6200/-per month.

3.  The service of the FIRST PARTY will be purely temporary basis. The appointment
is liable to be terminated in case the performammeluct of the contract appointee is not found
good or if a regular incumbent is appointed/postgainst the vacancy for which the first party was
engaged on contract.

4.  ContractuaMessengerwill be entitled for one day casual leave aftettipg in one
month service. This leave can be accumulated umtoyear. No leave of any kind is admissible to
the contractuaMessenger.He will not be entitled for medical reimbursementd TC etc. Only
maternity leave will be given as per rules.

5. Unauthorized absence from the duty withoutdpproval of the controlling Officer
shall automatically lead to the termination of gantract. A contractudlessengerwill not be
entitled for contractual amount for the period b$ence from duty.

6. An Official appointed on contract bases whaeheompleted five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cafeWomen candidates pregnant beyond
twelve weeks will render her temporarily unfit tihle confinement is over. The women candidate
should be re-examined for fitness from an authdridedical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as s/&lP&/CPF will not be applicable to
the contractual appointee(s).
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IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the SECOND PARTY)

AT I AT
AT —F

fBre—2, 25 9%, 2010

[T SIL.YSIE.—(T)3—5 /2008.— A UQe &I SIUT, ARA & QU & Ie0a
309 & WP gRI Uacd WAl &I YANT B gY, [ZArael Uael, Irguiel Afarerd § dIdIaR,
-1V (BRISUE), & Ue & oIy 3 JAfERFET | Hel'= SUEH ‘&' & AR 9l 3R Y=fd
| g 8, srerfd —

1. e W &R UR™M.—(1) 39 Al o7 dfera M femmEe e Isaure Afarerd
FIPER, T—IV ERIOUEE) wdi ik =t 99, 2010 & |

(2) 3 A oIu=, farardt geer H§ YshIRd fby S &1 aRIg ¥ Uged 8 |

2. TRET o FEfca—(1) 9 fO¥TT &1 SIeRge &A1 SIYEly (3)—16 /97 ARG
27—9—1999 ERT YT fFAM Uel ISFuTed |Fiearerd dldlaR, TF—IV (@RISad), ferfier
[a] Wl UG urta M 1999 @1 udegRT fReH fhar Sirar g
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(2 & fRET & B g0 A Swad Su M 2(1) & o1 39 ueR RR st &
99 & T8 PR W e, 99 @ eRas 31 I @ o It w5 | @ s wEEh
ST |

LS

T EINT,
ARIRT /—
qferq |

fRoTee U oudTe Afvare # daeR w1V @RISUEE) g @ fou wdt ok w=fa fom
1. Ug & AH——APIER
2. UGl B G=RAL—1 (Th)
3.  T@RI—aI—IV (BRTSIU)

4, qJOIR—() ¥ UYSUN & Y JOFIHM.—ddTHT 4900—10680 & U IS, ST
1300 /— %0 US U |

(i) <wfaer R Fged sHaRal & forg Suafe™i—6200 / TURI—w™ AT 15—® ¥ Y
T &R & FFAR T |

5. I U Al I Uq.—— el |
6. WM il @ g amg—18 W 45 99

gR] A 9T g ST arel Afeal & folt ST Iy AT, d8ef A1 | & JeR 0
g by v Sl Afzd usel | ARER &1 qd1 | T AT DI AR &1 BRI |

W] U8 SR P afe deed ar dfder & R wR ge fear war swefl 39 wu
fFrgfad @1 aRRg @ Afde My BT 8 AT Bl o 98 def I Wfel & AR R Fgfed @
Fror fafed omg @ g & ford urd 71 BRI |

W] B AR & ggfaa SRl /eggfEa Se—onfadl /e 9l & Afdal & forg
I Y AHT H I B B & Sl Fabdl, el {6 BHrad Uqel SRbR & AR A1 ey
3SR (M) & A ST= & -

Wagsﬁ?ﬂﬁﬁsmﬁwﬁwﬁawwﬁzﬁmﬁﬁwﬁaﬁmﬁﬁaﬁ,ﬁ@
fet Adex il /wad el & IR 169 & 999 U0 Ufedd ddex foimal /w@rid
ﬁw@ﬁwﬁmﬁ@wﬁaﬁaﬁﬁ@ﬁwﬁﬁm@mﬁﬁﬁﬁuﬁﬁww
RGN HHAIRAT BT I 7, g 39 UBR @ RIad ufeds daex i qon wrd e
@ W HHANIGE BT T8l &1 S S geEraadt W /g Serat grr e ey g
g/fby g B R 9T ufdtd Aaex Al /wrd el & uRfMe e & uzErd W
forrel /e ey &1 War § sifvag wu 3 smafera fee v € /few g o |

(1) e W<l & foly oMy WMT & TUEL S9 99 & U g9 | B g, oA
Ug(Uan) dI, 3AMded AMEd wxa b foy wenRefy fasnfad fear war @ ar et o

sfegfaa fovar & |
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(2 argen JaEd AT @1 = H AN 9l & fou oMy A SR SrgWa Wl
31T & fadargar e fear 5 wa |

7. AN Wt Py 9 a0 afddl & foag snfdi <man Ifde 3R o Sdad.— ()
A —\RIs FU W AT YT ¥hel /I | UTSHR) URT BT 1R |

(@) dio sEa—RAEd Uew @ wfedi, AfoEl iR diferdl &1 @9 &R udw #
e faftre <emell # fygfaa & forw Sugaaar |

8. Wl wiii fby oM ar wfddl & fog fafdd oy ik el sdad gi=a
AfTAT P 2 H AR BN AT T~ T |

0. URdlem & IafY, Ife dIS Bl——2 9¥, RDIGHT Tep a8 I Hfe Wit srafdy & forw
fodrR fhar <1 g, o7 e uiitrery fagy aRRefeat & ik falRad sro 9 smew < |

10. Wit @ ugfo—adl drf SR ar Ul fifgfed, wemRer gRr ek faf
T §RT "R W 9Tl gsl @ gfreraar——aaufera aenRefa At oot grr fFafia s
UR AT HfI&T & MER WR, Al gRT | GAal & AR W, FYad HHAR] W™ AT 15—6 H o
TS ST U< BT IR Fmafd w1 | fafafde dar odl g fafafaa g |

1. U=fa, gfifgfed @ wmAmRe @ e A afml e oef, gl
MR a1 SIQ—d 781 |

12. I fovrig gt afafa femme 8 af Swa et —ar] F81 |

13. W B A o oRRefod § e wewr ae Jar smaer 9 wEe fhar
SRR —oiar fafer grr emuféa ® |

14. & Wt & forg afard smen——f& war a1 ug R e @ forg anedi @t
HRA BT ARTRS BT 31 & |

15. i Wit gRT U8 W Y & fod oom—0el 9t & 99 | ue R Yl &
1T == HiRge WRIeT & MERWR, fhar S Ife, 9ol WSy VAT 6_AT SMaad a1 FHIa
a1, a1 forRaa oRienm a1 agiRe 9¥eT & MR W fhar S, S¥ar wR/Uiedshd gdife
Tl WISy gIRT 3raenRa fdhar e |

15%. HfaeT Fgfad gr1 ug W Fgfda & fod aam— 39 Ml & foefl 919 & 81 gu
A, ug R dfdeT Fgfaaar e Ry Ty FAewl ok erdl & srege| &1 Sgi——

() IPAAT—(F) 39 Uferdl & ATH fRAmEa geer U afared, @ drited #
AlBIaR DI AAST & JHR TR URS H Y g9 & [y SRIT SIQT, o quigay JER R SN
deTT ST HhIT |

@) ug F BEd Uy RfFRe WA U9 98 @ SR § e} gML——afa,
MU, UGl BT AAGT B AR W 4R & oy TRBR BT AT YT B & ggand, R
Uel & R HH A A I 30 FHAER YA H YHIRIT BT R 59 FEl #§ fafed srEan o=
OISl Tl DI YRT DR dlel JRARIT | 3G ST BRAT IR /I Ja=q= AT T8
fem S |
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(M =¥, 39 A | fAfRd urEar @l & IR fHar S |

() e SuafeRT—-AfdeT & MR R g PR &I 6200/ — S0 B
FHfa FrIa AfdeTe® IBH (S 909 98 & <Aad + TS da9 @ aRER 8) UM e @l
Sefy | afe wdfaer ¥ ue a¥ O e @Y delan) Bl ol ®, d ggEidddr 9y /99t & foru
AT Uil § AfAeTH® IBH & 3 % & aRER I AAHfGd IBH dve gig @ WU H
ST B ST |

(1) gl / srgemaa e —afeE, e f2arad uaw, Fgfad ok ergame
IS BN |

(IV) =9 gfdar—afder Fgfed &1 gen | us R Mg & o a=m, diRas wRier &
MR WR fHar S a1 afe agad a1 qHE F9s oY o foRaa oxien a1 araeiRe uxeT
® IR W BT S, e TR/ UIeashd 33le Grg Wl IIEaRT 1 Afed, sgarel
ERT IR fhar g |

(V) dfeeee gl @ fou @99 Sfifd—o S W wifer) s |fe,

T §RT FAI—THT R TSd Bl S U |

(V) SRR——=a717f I, o909 & UTaTd 39 PR § Hel\ IUEe W' & ATIR IR
TEIERT HRAT BRI |

(VIl) e 3R I).—— (@) |faaT & R R Fgad aafad a1 6200/ — S0 &I
Afderet® A (G U 98 @ gAdq S TS 909 & SRR 8RN Ufoed dewd @l e |
dfaer W Fged @ o 98 Y av /9ul & oy AfASrdd B9 BT 3% —BU B a_IER
e gfg BT THAR BN 3R 3 Dl g TGAUN, o9 aRSdT /T JaT94 3ffe 78!
fe=m s |

(@) <fder W fygad aafdq @ a7 guiqar sRes smeR R el | aft dfder w g
AT BT BRI /ATeRET S &1 IR ST 8, aF Fgfad qara fhd o & fog <l gnft |

(M wfder R Fgad Afed T A8 B a1 G- B D UTER] Uh (G D ATHRAD
3APBII BT THaR BRI | I8 GBI Uh Iy T o (hdT ST [T | Fider wR Frgaa aafdad
Bl AT W GBR BT 3T BIg AAH AT Al 8RN /BRN | 98 Fafdear ufrgfd 3R vt i
s & fIy W 8haR T8l BT/ BT dact Ugfd smEdrel, FRMgER f&ar s |

@) e ARGR & JgHRT & 9 Har | e JguRAfa | ¥ & dfdar
BT qATGH (FH199) B S | Gider R Fgad @fdd saa (($I8) 4 rquiefa &1 safe &
forg Y \ASTHS IHH BT haR el NI |

(&) dfdar R Fga @afdd RS9 d9RT & T &1 W19 WR Ui 99 Dl AdThlel ol HR
foram 81 STl P8l UINIfed MR WR JUferd 81 AEaRd fhu o9 & foTw ur 8 |

@) =T gl B BRI /INEIGd FIfhedr Fadril ¥ U=l 3RFI YA UH
URJd BT BETT | 9IRS WE ¥ @ THac Afe arefl ua 8F %, SS9 RIS AR W
U T T | AfgEr araedl w1 A g Fafdhear ifEeRT / Iadril gRT SWadr &
oI g1 aRiefor foham Sigem |
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(B) Wfaar wR Fgad A &1 AT U IS Haddl & FR § R TR ST 3fUferd &
ar 98 S &) W, S FRfid SRR B 9a99E & gAAH IR AR § AT W/ S d 9
BT §HAR B /B |

(@) | eEaiRal $1 g9 H§ I AL a1 PR @ Sue O B Uh0sTRo,
THORMRO, Gee! oM, AmmRer wigsy [y fem, I den smeror fm anfe <fder w g
faaat o ger § AR T8 B8 | 9 39 W H agmaftia oRaferat onfe & fod gweR g |

16. SREUL—al H Y, fRAEd U AR ERT T9R—99d WA
STt / S_Ifad SH—aifadl o e vt iR o Uadt & Afdadl & ford dar § amReror &
qad ST BT 7T el & refi| gl |

17. fowria wen—ang 781 |

18. PRI A & AfF—T8T T WRBER P I8 I 8 fd W1 HRAr avgsd AT
TJHE &, 981 98, dRol &I falRad & ififorRad oxa, omeyr g1, 9 fHl, & fhsl Sua=ai
Pl fodt o a7 Afdaal & yait a1 gt dI 91ad, RS ) Gl |

SEIERSEECH

AIPER 3R REET U9 WRAR & Jeg IRud Ioguld, fRA/™d o9 & ARgH o
e @1 ST arell |idaT/ BRR BT THU T8 BRR S/ ST AT ETIE:| —
......... fFam............. A4S R fgea aafed (B9 399 $9a I9a1q U2M UeTdR HEl T4 §) AR
feAmae Ue¥ & IgUTd, @ A A, adTd e uew (B 39d s9e ueEnq fgd
UeTHR Hel TAT 8) & ATH H AT TR 31 far a1 |

fedfT UeTpR 9 SURIGd U2H UeThRR bl o1 & 3R U9 T&ThR o AIheR & v |
Jfder & ameR W fFrfoRad farae &R ordf R War & & foru wgafg &) 2 —

1. U8 & UM UedR PR & BT Hoooo T URET BT MR, Gall
FATC BH a1t fad dd, Udh a9 B oafy & forv fgd ueterR & a1 # <= | I8 fafqfdse wu
¥ SfeaRad fear a1 2 3R Tl UeTdRI §RT SRR U1 747 & 6 JoM vegarR @ fgdl
UTHR & A Afaer, Re Hrifded & 1fq ... e @1 wagHg & wiafaa () @1
ST &R o Aifcd smaedd &1 g |

2. YUY WIHR Bl AfASTHD IHH 6200 /— B9 Ufaard erfl |

3. YUY UBR P Hal YUidAT RIS AR W R | G AidaT W Frgad Afad @1
P /3MeRYT S el URT T @ A1 It Fafid gear s9 R & fowg Fgea /a9 @
fear Sirar & o foly yed uetdR &1 wfder W o T ', O gfad wafhd (FEra) ot
S & e g gl

4. fde] R FgE dioeR Th d & Jal [ B D U U T D ATHRAD
BT HI BHAR BNIT| IE IJABIY Ub 99 db Hrad fbar &1 AdHm | Hfder W) Fga
ABITR B (B TBR BT A= By ATHT AT el 8N | 98 Fafdedr Uiy iR vadrr
G & oI Y 8haR &1 BFT /801 | ddal UGN e, FaAaR f&ar Siger |

5. = AEeR & srgdeT & 991 wdal 9 sFfgd srulefd | waa: g€ dfdar

BT RITHM (FAYA) B ST | GiIaT R Fgad bR dad (([$g8) A uRefa @ s@afer &

I?’IQ AfIGTcH® IHH BT EhaAR Aol all |
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6. WAl & AR R MY @l RTH TR & T &1 R W Ud ay BT Halhlal
9ol R ORI © SMTaRIdhdl AR UG MR IR RIARIRG fhy ST & oy ura 81T |

7. FAHA IRl B RGN /ISR FRfdbea @qarll ¥ IUAT IR YHI-UF
YR BRAT BT | AfRAT gfefdl ) <9 # qRE Wws I 3Af¥e B THieRe] g 84 9P S
IRTE AR W JJuYad a1 <1 | Afger gl &1 fh witrgd fRifdean Aftar) / @reari
ERT SYYFIAT & foTg g Ui fhar S =y |

8. dfder R Fgad afdd &1 Ife oo Ui Fadi & TR H IR R ST Suferd
8, d 98 S &R W, ol PR ufoReel $ERl BT daeEE @ gAdd R AR B, A
vl /&1 A BT 8HaR BT/ BT |

9. Wlaar R Fged fd(@fdaal) @ dHarl drfed 41 JioEr & ArR—arT
gotlovwmo / Shodiowwo i &) & BN |

$Od ARIRGHY YIH GeThR IR fgda UeTer = e o SuRerfy § g8 ddued
SfoctRad TRIG, BT Y- B BR T & |

(TJ2H UeTPR & BWIER)

(fgia veTPR & BER)
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[Authoritative English text of this Department’sotMication No. GAD-B-(A)3-5/2008
Dated 25-5-2010 as required under clause(3) ofchetB48 of the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT
B-Section

NOTIFICATION
Shimla-2, the 25th May, 2010

No. GAD-.B-(A)3-5/2008.—n exercise of the powers conferred by proviso tticke 309
of the constitution of India, the Governor, HimalcRaadesh, is pleased to make the Recruitment
and Promotion Rules for the post of Chowkidar -€1&6 (Non-Gazetted) in Himachal Pradesh
Governor’s Secretariat as per Annexure-A attacbetis notification, namely:

1. Short title and Commencement.-) These rules may be called the Himachal
Pradesh Governor's Secretariat Chowkidar ClassNun¢ Gazetted) Recruitment and Promotion
Rules, 2010.

(2) These rules shall come into force from theedat publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.42) The Himachal Pradesh Governor’'s Secretariaw®itar
Class-IV (Non-Gazetted) ministerial services Raanant and Promotion Rules 1999 Notified vide
this Department’s Notification No.GAB-IA(3)-16/97dBed:27-9-1999 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action
taken under the rules so repealed under sub rdles?fpra shall be deemed to have been made
valid under these Rules.

By order,
Sd/-
Secretary.

Annexure-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF Cho wkidar CLASS-IV
(NON-GAZETTED) IN THE GOVERNOR’'S SECRETARIAT HIMAC HAL PRADESH

1. Name of the post.-€howkidar
2. Number of posts.—2(One)
3. Classification.—Class-IV (Non-Gazetted)

4. Scale of Pay.—(i)Pay Scale for Regular Incumbents—Ray Band in the scale of Rs.
4900-10680 + Grade pay of Rs. 1300/-
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(i)  Emoluments for Contract employees.-Rs 6200/- (minimum of the pay band +
Grade pay i.e. Rs. 4900 +1300/-) as per detaisngin col. 15-A).

5.  Whether Selection post or non-selection postNen-Selection.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct reétsrwill not be applicable to the candidates
already in service of the government including theso have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall reigige for any relaxation in the prescribed age-
limit by virtue of his adhoc or contract appointrhen

Provided further that upper age limit is relax-lealior Scheduled Castes/Scheduled
Tribes/Other Categories of person to the extenhsible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that employees of all the Pul8mctor Corporations and Autonomous
Bodies who happened to be government servantsebaftgorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constibumtiof such Corporation/ Autonomous Bodies
shall be allowed age concession in direct recruitnas admissible to government servants. This
concession will not, however, be admissible to satdff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently apgobibty such Corporation /Autonomous
Bodies and who are/were finally absorbed in theiserof such Corporations/Autonomous Bodies
after initial constitution of the Public Sector @orations/Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting applimas$ or notified to the Employment Exchange.

(2) Age and experience in the case of directuitoent relaxable at the discretion of the
recruiting agency in case the candidate is otherwisll qualified.

7. Minimum Educational & other qualifications required for direct recruits.—
(a) ESSENTIAL—Should be primary pass from a duly recognized Séimstitution.

(b) DESIRABLE QUALIFICATION—Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointmenpeaauliar conditions prevailing in the Himachal
Pradesh.

8. Whether age & educational qualifications presitbed for direct recruits will
apply in the case of the promotees.Not Applicable.

9. Period of probation if any.—Two years subject to such further extension foetog
not exceeding one year as may be ordered by theetemt authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recritment or by promotion,
deputation, Transfer and the percentage of posts tbe filled in by various methods.—200%
by direct recruitment on regular basis or recruittmen contract basis as the case may be . The
contract employees will get emoluments as giveah 15-A and will be governed by service
conditions as specified in the said column.
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11. In case of recruitment by promotion, deputatia, transfer grade from which
promotion/deputation/transfer is to be made.—N.A.

12. If a departmental Promotion Committee exits, Wwat is its composition.—N.A.

13. Circumstances under which the H.P.P.S.C. is tde consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct ieoent shall be made on the basis of viva-voce test
if the recruiting authority as the case may be imred necessary or expedient by a written test or
practical test, the standard/syllabus etc.of whidhbe determined by the recruiting authority -as
the case may be.

15-A. Selection for appointment for the post by a@ntract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:—

(1) CONCEPT.—a) Under the policy th€howkidar in the Department of Governor’'s
Secretariat, H.P. will be engaged on contract bagislly for one year, which may be extendable
on year to year basis.

(b) POST FALLS OUT OF THE PURVIEW OF HPPSC/HPS3Be Secretary to
Governor after obtaining the approval of the Gowsent to fill up the posts on contract basis will
advertise the details of the vacant posts in &t lveo leading News papers and invite applications
from candidates having the prescribed qualificagiand fulfilling the other eligibility conditionssa
prescribed in these Rules.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Chowkidar appointed on contract basis
will be paid consolidated fixed contractual amo@tRs6200-per month (which shall be equal to
minium of pay band +Grade pay ).An amount equaB%o of the contractual amount as annual
increase for the subsequent year(s) will be alloiivedntract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Secretary to Governor H.P.
will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authority i.e Secretar§governor.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitutaity i.e. Secretary to Governor from time to
time.

(V1) AGREEMENT.— After selection of a candidate, he/she shall sigagreement
as perAnnexure-B appended to these Rules.
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TERMS & CONDITIONS.— (a) The contractual appointee will be paid fixedtcactual
amount @ Rs. 6200/-per month (which shall be etputtie minium of Pay Band+ Grade Pay) The
contract appointee will be entitled for increaseamtractual amount @ 3%of the minimum of the
Pay Band+Grade Pay of the post for further extengeds and no other allied benefits such as
seniority /selection scales etc. shall be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in caseprdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of other kind is admissible to the
contract appointee. He/she shall not be entitledniedical reimbursement and LTC etc. Only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoat #pproval of the controlling officer
shall automatically lead to the termination of domtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An Official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ovéhe Woman candidates will be re-examined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate agpliapble to regular conter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case oflaegmployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation.—F¥he appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled castelsé@ded Tribes /Other Backward Classes/Other
Categories of persons issued by the Himachal Pna@est. from time to time.

17. Departmental Examination.—Not applicable
18. Powers to relax.-¥Where the State Govt. is of the opinion that ihecessary or

expedient to do so, it may, by order for reasonbdaecorded in writing and relax any of the
provisions of these Rules with respect to any alessmtegory or persons or posts.
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“Annexure-B”

Form of contract/agreement to be executed betweeha Chowkidar and the Government of
Himachal Pradesh through Secretary to Governor, Hinachal Pradesh

This agreement is made on this -------------- —day of -- ----in the year
between Shri/Smt.----------------------- S/OD/O Shft----------------- R/O----- -
--- ---------contract appointee (hereinafter called the FIRST
PARTY) AND the Governor of Himachal Pradesh througécretary to Governor, Himachal
Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré&$RIST PARTY and the FIRST
PARTY has agreed to serve asChowkidar on contract basis on the following terms and
conditions:-

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
Chowkidar for a period of one year commencing on day of and ending on the day of
. It is specifically mentioned ampglead upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shalo-facto stand terminated on the last
working day i.e. on And inforaranotice shall not be necessary.

2.  The contractual amount of the FIRST PARTY Wi Rs6200/- per month. 3. The
service of the FIRST PARTY will be purely on temaiy basis. The appointment is liable to be
terminated in case the performance/conduct of theract appointee is not found good or if a
regular incumbent is appointed/ posted againswvémancy for which the first party was engaged
on contract.

4.  ContractuaChowkidar will be entitled for one day casual leave aftertipgtin one
month service. This leave can be accumulated umtoyear. No leave of any kind is admissible to
the contractuaChowkidar. He will not be entitled for medical reimbursementld TC etc. Only
maternity leave will be given as per rules.

5.  Unauthorized absence from the duty withoutdpproval of the controlling Officer
shall automatically lead to the termination of ttentract. A contractuaChowkidar will not be
entitled for contractual amount for the period b$ence from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oead based wherever required on administrative
grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cafeWomen candidates pregnant beyond
twelve weeks will render her temporarily unfit tihle confinement is over. The women candidate
should be re-examined for fitness from an authdridedical Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
the contractual appointee(s).
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IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the SECOND PARTY)

SUPPLEMENTARY AGREEMENT TO THE MAIN AGREEMENT
DATED 18-06-2010, UNDER SECTION 41
OF THE LAND ACQUISITION ACT, 1894

THIS SUPPLEMENTARY AGREEMENT made on this 21st d#yJune, Two Thousand

Ten between Lafarge India Pvt. Limited, a Compagistered under the Company's Act, 1956 and
having its registered office at Bakhtawar, 14th dfjo229, Nariman Point Mumbai-400021,
Maharashtra State, through Rakesh Ram S/o Shri Gixand Ram appointed by the Company as
its Attorney (hereinafter called "the Company" whiexpression shall include its heirs, successors
and assigns) of the one part and the Governmehtirnbchal Pradesh through Under Secretary
(Industries) to the Government of Himachal Pradésheinafter called the "Government", which
expression shall include his successors in offieeassigns) of the other part.

Whereas, in pursuant to the application of the @amy for acquisition of land for its
Mining purpose in village Talehan, Tehsil Karsogistiict Mandi, Himachal Pradesh, the
Government of Himachal Pradesh have entered intagieement dated 18.06.2010 with the
company under section 41 of the Land Acquisition, A894 to acquire the Land on behalf of the
Company under provisions of the Act, the piecepascels of land described and delineated in the
Schedule annexed with the agreement, measurind $65Bighas, the Mining purpose of the said
company.
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And whereas the said Government has issued acatitth under section 4 of the Land
Acquisition Act, 1894,showing the intention of tB@vernment for acquisition of the said Land for
the company. However, due to changes in the janshptre said notification under section 4 of
the Act is showing differences in three Khasra Nosthe area mentioned in the above said
agreement under section 41 of the act between aoyrgmad the Government. Therefore, the said
Government has called upon the Company to enter this present SUPPLEMENTARY
agreement with the "Government" to this effectelaéier contained.

Now, these presents witness and it is hereby dgree declared as follows:

1. That due to changes in Jamabandi, the vamiatiohe area of Khasra Nos. as per Sec.
4 notificationvis-a-visin agreement u/s 41 are as follows:

Sl. No. Khasra Area in Section 4 (As per Area in Agreement u/s 41 (As Difference (Excess in Section 41
Number Jama Bandi 2001-2002 ) per Jamabandi 2005-06) Agreement)
Bigha Bishwa Bishwansi Bigha Bishwa Bishwansi Bigha Bishwa Bishwansi
1 80 0 5 2 0 5 12 0 0 10
2 604 0 3 6 0 3 16 0 0 10
3 701 0 12 2 1 12 2 1 0 0
Total 1 0 10 2 1 10 1 1 0

2. That the pieces or parcels of land describvetl delineated in the notification under
section 4 of the Act in respect of the above sdiddfa Nos. will be considered as part and parcel
of the agreement under section 41 of the Act betvike parties in place of the description of the
above said three khasra Nos. mentioned in Schéldeleto annexed with the agreement situated in
villages Talehan, Tehsil Karsog, District MandiHifnachal Pradesh.

3. That the rest contents of the above said aggaeunder section 41 of the act between
the parties shall remain the same and legally bopdwith full force on all concerned
parties/persons.

4.  That all the contents of the present SUPPLEWERY agreement shall be read with
and as part and parcel of the previous agreemelarigection 41 of the act between the parties for
acquisition of land for Mining purpose of the compan village Talehan, Tehsil Karsog, District
Mandi of Himachal Pradesh.

IN WITNESS whereof the seal of the Company hasladixed and the Government of the
State of Himachal Pradesh hereinto set his handseat] the day, month and year hereinabove
mentioned.

WITNESSES:
Sd/-
Rakesh Ram
Asstt. Vice President
1. For and on behalf
Lafarge India Pvt Limited.
2.
1. For and on behalf
Government of Himachal Pradesh.
2. Sd/-

Through: Under Secretary (Industries) & th
Government of Himachal Pradesh
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SPECIAL AREA DEVELOPMENT AUTHORITY, MANIKARAN
HIMACHAL PRADESH

DHAFT NOTICE FOR ADOPTION OF EXISTING LANDUSE MAFP FOR
MANIKARAN SPECIA AREA

Notice is hereby given that Existing Landuse Map of Manikaran Special Area was
prepared and published n official gazette dated 12th Nov, 2009, for inviting public objections and
suggestions under Sub-Section (1) of Section-15 of the Himachal Pradesh Town & Country
Plenning Act, 1977 (Act No. 12 of 1977) and copies of which were placed in the office of Member
Secretary. SADA. Manikaran -cum- Planning Officer, Divisional Town Planning Office, Kullu and
in ‘he office of the Pardl an, Gram Panchayat, Manikaran and Kasol for inspection.

Only 5 nos. objections were received on the said document from individual owners.
The objections were primarily with respect to missing enteries of storeys of individual buildings or
de1:1il§ thereof. The objections were heard and deciced by the Chairman. SADA, Manikaran -cum-
Deputy Commissioner, Kullu in personal hearing on dated 24.05.2010 in the chamber of his office.
Nevessary amendments in the document to give effect to the decisions of hearing were made
accordingly. The existing landuse is. therefore, now adopted & frozen and copies of same

alongwith Registers are placed for public inspection in the following offices:-

& The Member Secretary, SADA, Manikaran -cum- Planning Officer,
Divisional Town Planning Office, Kullu (HP).

Pradhan, Gram Panchayat, Manikaran and Kasol, District Kullu (HP).

It is hereby notified that the existing landuse map & register of Naggar Special Area
as prepared & adopted under Sub-Section (3) of Section-15 and frozen with immediate effect under
Section-16 of aforesaid Act and no person/local authority henceforth shall institute or change use of
land or carry out any development of land for any purpose other than indicated in the existing
landuse map of Manikaran Special Area without prior permission in writing from the SADA,

Manikaran. Q il

Chairman,
SADA, Manikaran-cum-
Deputy Commissioner,

[%I]u (HP). .
No.SADA (Manikaran)/10- f'ﬁ }Hfa?c"c? Dated f (o} "é ’D?‘f’/ o
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