-f%maam-

IST9s, B9 Ueor

AT U3 X150 M99 g1 YhIR
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fRHrad Uqe WRaR

RISEIRCEI]
gfg—a=
RIfet—2, 2 TS, 2010
T UUesi—-UhA. (%) 1-9,/94—540—VIl.— 59 09N &1 FHASISD  IfORLET
faTis 04 S 2010 SIfd &RT 6 U 7, Y—ARUBY SERIH, 1894, & IF<ITd T BN,

T 31, T ST # Fial—dordrsT X orsd f9aor @ forw &7 g off, § @R <o 1103 /3
BT YDA 0—04—08 BTICIR B WM TR 0—40—08 BIIX UGT WY |
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FeIRd /—
T gfd |
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Te fawm

RMe—2, 30 S, 2010

| [E—HI(7)3—6 /2008 A U B IISJUTA, VR d WIAYM b AJeE 309 D
GRgb GRT Uacd ATKTAT BT YANT $HRd 8T, fRAMIS U<wl, Y8 IR, I <IrRmelfies JARTeme,
H AR, -1V (RIOUEE) & Ug & (oY 39 AEREAT § Hol SuEe—"%" & AR Al
3R w=Ifa frm ge T 8, sl -

1. G aW &R UR®I—(1) 39 FREl @1 e qm e vk, g faunn, s
IR  TRANTEITET, TURRIT ai—IV, (QRTSTAf3d) Hdil iR U=t 1, 2010 2 |

(2) A | oYE, BHrerd geer § Ui fby S & aRIg ¥ Uged sl |

3T §T,
ARIRT /—
T Ffd |

fRAre ueel, 8 T, TS ATt GARTRET 3 auRIAT a—|V (BRTSTUE), & Us & forg
Aol SR U= fom

1. U B AH—IRR

2. UGl P G111 (TRE)

3. TiieRu—ai—IV RRt) (forftes affa Jar)

4. JooaM—i) affa geaRal @ forg 9a99 ™ © 4900-10680FT + 1300 HT TS
U, YRS IR 6200 / — w9 |

i) fasT HHARAT & oy IUAfRET: 6200/ — ¥ (U 98 & AqH + IS U &
IR |

5. I Yq AT JAIT Y. —3qI+ |
6. W Wil fhy oM arer @Al & foq emg—18 W 45 99

TR g 9T fby S arel fadqal & foy ot g WHT dgef a1 |ider & JiER W
rgad fhy U FfeTal dfzd ugel 9 & IR &I |ar § Id JwIRAT Bl AR 8l 81l

R I8 R b AT g a1 Afasr & omR W fged fear sl 59w A
fFrgfad @ aRRg @ Afdd My BT 8 AT B, o 98 def I Wfel & AR R g @
PRY fafed g ¥ ge & oy ura =&l 8N
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R I8 AR b ggfaa Sl / Agfad SISl T/ 3= Yol & Afdddl o forg

FURI ARG AT H I B G & S Gl i RAEE Uew WRAR $ ARER A7 ey
3MeeI(3ae) @& A Tz &

R I8 AR W & Ul daex, TRl dor W TRl & J9 HHARAl B, S U
ufsetss Adex, T 9o wWrad Aerl & RS 769 & 997 U Ufedd Idex, i/ [arad
et # mied & qd WReRY dHarr O, et et # omy A # i & Ram & seel S
ARBRI HHAIRAT BT 3 8, T 39 UBR &I RIFT ufedad Aaex, Al den w@raa Fami
@ U HHAING BT A& &1 Sl S qearqadt W e /e et g’ e fay g
g/fbu Mg € R 99 ufete Waex, frmEl/wmad el ¢ uRfie Ted @ gwEn
el / T i @ Jar § sifvaq w9 smmferd fey v € /fhy w9 |

1. AR 9l & oy oy M &1 ToET S99 9¥ & UM fead | #l Sig o
Ug(Ugl) P, MMded MAf=d dx @ fory, wenRerfa, fasnfa fear o g a1 fasereral &

sifrafe fpar 2|

2. g gared ol o1 qum H Al Wil & forg ey A iR srgwa, fETEd
U<e | WAl ANT & [Addbgar Rifdra far S e |

7. W gl feU oM el afddl @ forg sufea <aw dfde sk o sEdd-
AT srEdar: aMad we U A1 g9D AAGed [H¥ ARGl U whel R 9 ar |en |
ST AT |

T

BT FBAT—RHIT TSI BT wigdl /Afadl iR aiferal &1 o 3R oo # faumm=
fafdrs <emert & fgfoq & forg Sugaan|

8. ¥ wdl fby M el wfawdl @ fow fafed oy ok A sEad di=ra @femal
B I § AN R AT TEL—IMMY : AT TS | QféF 37w« : AN e |

9. UR{em & Y, AT BT B—<r 9¥, TABT T a¥ W 3Ffd Wi R AT &
fore fawr foear 1 g S e witerd) fagy aRRefoat & ok foRag &Roi 9 omewr |

10. Wil @ ggfer Wt W g0 a1 w=fa, ufafgfe @ e gRr SR fafi=
Ugfadl RT MR WM 9Tl USl &1 UfAeradl.—Irdufaerd IR gRT, UAT 5 89 IR JATReIfd,
el 9ol g1 Fafdd smeR R a1 |faer & SMER WR il gRT/|ide] R Fgad dHarl &&=
15— | &) TS IuAfRAT Ui B3 3R S = § fafafdee Jar vaf grr faferafaa s

1. Ofa, gfafgiea, wmmwRer @ g | aftr (@s) e g, ,
RIFFRYT {HAT ST <IRTId AR ¥ BRIRd 9%ls HHIRN 3R Al | 9,
= 9 9¥ &1 g Jarera a1 IS H B TS IR deed a1 Ife dIg 8l Afed o 9y
BT AT AaTHTe B, AR /R §RT |

2. WHIRYT & YAIGE & foIU U HHARAT B HAdThId & IR TR I IR
IRSAT BT B 91 U FYad aRSdr Jar fafzd a1 Sig |

12. I i w=fa afafa femmE 81, o S|aT e —ar], T8 |

13. Wl B d P aRRfda & fRamer yewr e Jar T | wREY fhar smemn—
SINGEN
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14. A it & forg At smen—fad ar a1 ug R e & fou srwaell &1 wra
BT RS BFT AFER € |

15. & Wil gRT 98 R Fgfdm & forg o990 wft & Amel | ug R g &
T =g, AiRge UNie & SR W fhar e | fe, JenRerfd, ar o=y Wt UrferdRer U
HRAT AMAIH IT FHAH FH, o1 forlRad akienm a1 agiRe uRem & SR R fhar Se,
ST R/ UIga%H, STe IR /310 Wil TSRO §IRT JraqeRa fhar SeT |

15—% wfaer gfaa g1 ug Figfaa & fog o9 wdl g/ ue R dfder gl &
fog ==e) &9 sl | 50 99 & 8l gY W U W Afder Fygfad e faw v MeeEr ok
oral @ e @l ST |

(I) Fheu—(®) 9 Uil & o9 f2aEd uew, 8 M, g <
TIRTRIAT, § ORI, ﬁﬁﬁﬂ%aﬂwwwﬁwaﬁ?ﬁmwmﬁﬁw
IR W & oI IM™T ST FHT |

(@) ug &1 Berad uey i eer Hag 9ud 96, @ Srad ¥ 9 M- Mevd, I
TS YARTeel Rad Ual &l AfdaT & MER WR WA & {7 ST ARBR DI AFAGH YT
P B gTar Rad Ual & &N HF 9 FHA QI WU FAER W H AEnfUa s iR fafgd
Jedl ar 4 gHl | Jr fAf2d 3=y TS WAl Bl Yol R Aol W A 37 AT
BT |

(M =¥, 39 A | fAfed urEar @l & SIER fHar S |

(I <feTes ST —3faer & MR WR FYad FuRRl, BT 6200 /— HUY BT &% A
FHfea g dfiees IE9 (G U 8 @ =Ed9 + IS U @ a_E” BRN) ufods dea @l
SIoEft | Ife Gfaer § v a¥ 9 Qifte @ SR @ I § dF gErdddt a91 @ fore dfdercs
SUARRAT # 190 /—HUY (U8 & U d€ & <[AqH BT 3 UM Us U) $I IHA aiiid gig & wU
H AT DI TG |

() Fgfe/aqemaa afeR—feTe, I IEele wEmemar i iR
ST WTRpIRT BIT |

(IV) =94 ufear—sfder R Fgfad @ <2 4 e w® e & forg @99, 9ikas aer
$ AR W fHar Sem a1 afe smawasd a1 AR |\sT oY dr faRed wem a1 2asiRe
W & AR R Har S a6 WR/UISaEA 3N TG Al IR0 §RT S7aerRa
o SITQTT |

(V) sfder = Fgfda o fog oga affa ol Twag Wit srfwesor sreiq e, I

RITATRIS YARTIITAT §RT FHI—THT R ST &1 1Y |

(VI) SRR—dT I, T & I 59 RN A Hol | SUEE—" & ATAR PIR
TEIERT HRAT BRI |

(VIl) A &R wd—(®) Hfaer w® fgea aafed &1 6200/—w90 &1 ) ¥ fd
AfIGTHD IBA (ST U §8 & REdH + I8 U & SRIeR 8RN U dacd ! ST | dfdar o
e =fda @1 ek 9emu MU aul & oy |faeTH® Y69 9 190/— ®UY & R A (U8 & U §%
® RATH BT 3 R Us U) e g D BU H SR DI GG AR FR Dl AEIG
ggAETy S gk /g3 Ia=AM fe 81 {3 e |
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(@) <fder wr frgaa afdd o Far gofaar sRes R W enfi | af dfder wr g
T BT BT/ JATARYT Sb &N UIAT ST & a1 Fgfaa gara fby o & forg qril 8 |

(M wfder W Frged @afdd, b 7™ B Hal [ BT D UL U fad D AThRAD
3ADBIR BT FHAR BRI | IT GBI b aY b o AT S FebalT | Wfder wR Fgad eafad
Bl B Wl PR BT 3= PIS AR AT el sFT| g8 fafdbear ufgfd &k gaociowdio
MG & Y Y 8haR &1 BN/ 801 | dddl UGN STaal FRIAER f&ar S |

(@) e AeR & galeT & (91 War 9 Fegd srguiRefd & waq: € Hfdar o
quIt (ateE) B el | Efaer RO ga @fdd daid 9 uRefd @l sEfer & foy

AfIGTHD IHH BT EhaR Aol all |

(®) dfaeT R Frgad afad &1 te I 9 g W & oy RHmRer feel «ff gem 4
AT Tl fehar ST |

@) =T gl B BRI /INREIGd FIfhcar Fadril ¥ U1 3RFI YATI—H
YA BRAT BT | Al WAl 1 30 ¥, qRE Fells A AfD Bl THERR U9 8 dd, I
3RATE AR WX IIuPad a1 <1 | Al Sl &1 fhedl mifdrpd fifecar sitery / =aari
ERT SYYFIAT & Ty Ya: uieqor fopar o |

(®) wfdeT W Fged Afdd &1 Al U 9 el & FR § AR W ST JUferd
gl @ 98 S ) W, o g eHaiRal @ 999 M & _EaW W AR ®, 93 I /e
¥l BT EPAR BT |

(@) i SFeRar & <2 7 JATAR] HaT Al & SU9Y S H0 37RO U0 37RO
ged! o, 9eRv 9fas [ Frm, ded 9 den e e enfe wfaer R Agfaa
Ifdal o <M H AR T B | 9 39 ¥a9 § JUrafiq SudfeEl onfe & forg gher g |

(viy fafa Fgfaa & fag <mar o &1 iRfeR—37 Ml & srfle dfder & R
R Fga fdy U el @, fH W R A faNmT AR, @ wu H iR /g
AT BT STl DR BT Pl IMABR 81 BT |

16. SREU—Har ¥ fgfdd, fRHrad Uesl WReGR gRI, HI—99d W
STt / S_Ifad Sienfadl /o fUss ot iR o Ul & =afadal & forg dar # sRerr &
Iad SN fby 7T el & 1efie Bl |

17. R & & g —oT8l 50 WhR B I8 W 8 & VG HeAr 3aehd AT
T 2, 98 98, BRI B falkad § i AfeRad ove, s Faal & fogl Suawli &1 fedl af
g7 il & Ya¥t AT Uk Bl ar9d, R1frer Y qapfy |

SEIEECEINCH

TR, (I8 BT TF) AR fFAEd IRy WeR & 7. (g et &1 M) &
e | e & 9 arell |fdeT / PRR B Ty

TR e Afder wR Fged @fdd (B S99 s9d I9aq UM YeTdR’ HEl Tl
2) IR fewrad wew & TouuTe, & ... (g wieRY @1 9m) (R s e geEnq
g TR’ B8 AT B) & HIETH W 3T TR o Bl fhar ar| fgd geeR”
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T SRIGd Y9 TRIHR Bl T & AR Y TR o IWRNT & w7 H Jfdar SMER W
fereforRad fRaer o ol o Far o= & v |edfa <1 2

1.

Ig 6 UoH 9ePR IRRT & ©9 H ... I UR™ B SiR....... P T B
Il foF % T ¥ &1 @iy & forv g werer @7 a1 # | I8 fafafete
w0 SfeaaRad fhar a1 @ 3R THI WIPRI §RT HRR URIT AT © & U2 wieR
@ g TR & A1 Gfier, el s feaq &1 s, .fRF @1 wawa &
[ (aRia) FHsh SET IR gaeT AIfcd Jiawdd 181 Rl |

YT UeThR Pl HASTHD YhH 6200 HIU UfHRT BT |

TR UEHR B AT [dephd g AR R BN | Al Hfder W Fgaa aafe &1
BT /JTRET S F8] IrIT ol & a1 afe fafad geam 59 R & fows
fFRIad /< AR fean S © e o yo veteR &1 & R T ' ar gl
AT (RIRYT) @1 S @ forg gl gl |

AgTs IR T A9 &1 Hal G B b I b [Gd & DD Tadhrel
FI EhAR BRI | T IAADHI U a9 ddb Grad fhar ST FaHm | Giderdd Ul
(U BT M) BT fHA A UBR BT 3 DIS JAHI AT T8l N7 | g8 Ffdear
gfrgfct ok vetodlodlo s & o i 8haR Tl BN /811 | dhael U faehrel
AR fear Sirga |

= ARG & SR & 991 Bl § Atgd JguiRelt | @ & dfdar
BT TAGAE (FATE) 8 QT | AIadd iR (T8 &1 /) daa (21 4
FFURATT BT rafey & fory AfdgTHd (HH BT FhaR el 81 |

|iagr & MR R FYgad IR BT Uh I W gER WM & [T IR
=iy Y <o ¥ Srgera el B |

T Rl BN WRBNI /ISR RGPS IqarRl AT IR JH0—95
U BRAT BT | AfRST il 1 g9 H, 9RE WWlls W 3fd DI THEReT gHd
M T, S SR dR WR Auad a1 oIt | Afeer wafdai &1 faer rfdrea
ffhear IIeR) / aarll §RT SR & forg g=: wiefor far S =2y |

Hfder W Fgad fdd &1 Al U 9 Foidl & AR H AR RS Ufer
g1, a1 98 S R W, ol i gfteerl He) @1 9999 & KO W AR
2 I I /2% i BT 8PhaR BRI /BRI |

dfigers Frged Aafd@) @ $HaRl 9Ffee 9 A B a9
g0dTouw0 / Sfiodiowto i @y & &1 |

TG ARIG®RY YU TR AR g weRr 9 el o SuRefa d§ g8 9duem

SfoctRad TRIRT BT 3Y-—3T0+ BdeR oY fau 2|

el &Y SuRfa #

(F2H YETHR B EXER)
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(fea PR & TERR)

[Authoritative English text of this Department Notification No. Hom-C(A)3-6/2008 dated
30-06-2010 asrequired under Clause(3) of Article 348 of the constitution of India] .

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 30th June, 2010

No. Home-C(A)3-6/2008.- exercise of the powers conferred by proviso tacke 309
of the Constitution of India, the Governor, HimalcReadesh is pleased to make the Recruitment &
Promotion Rules for the post of Peon, Class-IV (fBaretted) in State Forensic Science
Laboratory, Home Department, Himachal Pradesh aéipeexure “A” attached to this notification
namely;-

1. Short title and commencement.{1) These Rules may be called the Himachal
Pradesh, State Forensic Science Laboratory, Honparbeent, Peon, Class-IV (Non-Gazetted)
Recruitment and Promotion Rules, 2010.

(2) These Rules shall come into force from theedat publication in the Rajpatra
Himachal Pradesh.

By Order

Sd/-

Principal Secretary.

ANNEXURE-"A"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PES (CLASS-IV-NON-

GAZETTED) IN STATE FORENSIC SCIENCE LABORATORY AND'S REGIONAL
LABORATORIES, DEPARTMENT OF HOME, HIMACHAL PRADESH
1. Name of the Post.—Peon.

2. Number of Posts.—21 (Eleven)
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3. Classification.—Class-IV (Non-Gazetted) (Ministerial Services)

4. Scale of Pay.- Pay Scale for regular incumbents : Rs.4900-1868(P. Rs. 1300
initial start of Rs.6200/-
i)  Emoluments for contract employee : Rs.62@t@l to initial of the pay band +
grade pay).

5.  Whether Selection Post or Non-Selection PostN-A.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rémnent will not be applicable to the
candidates already in service of the Governmenudieg those who have been appointed on
adhoc or on contract basis.

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall redidilele for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appoient.

Provided further that the upper age limit is relbde for Scheduled Castes/Scheduled
Tribes/ Other categories of persons to the extennhssible under the general or special order (s)
of the Himachal Pradesh Government.

Provided further that the employees of all thelleu®ector Corporations and Autonomous
Bodies who happened to be Government Servants ébedbsorption in the Public sector
Corporations/ Autonomous Bodies at the time of iahit constitution of such
Corporations/Autonomous Bodies shall be allowed a&gecession in direct recruitment as
admissible to Government servants. This concessilbmot, however, be admissible in such staff
of the Public Sector Corporations/Autonomous Bodig® were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/iaslly absorbed in the service of such
corporation/ Autonomous Bodies after initial cohgton of the Public Sector
Corporation/Autonomous Bodies.

1. Age limit for direct recruitment will be recked on the first day of the year in which
the post (s) is/are advertised for inviting apglmas or notified to the employment exchange or as
the case may be.

2. Age and experience in the case of direct renant relax able at the discretion of the
Recruitment Authority in case he candidate is atie well qualified.

7. Minimum Educational and other qualifications required for direct recruits.—
Essential : Should be Middle Pass or its equivalent from aogeized Board of School
education/InstitutionDesirable Qualification: Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees.Age: N.A. Educational Qualifications: N.A.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing
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10. Method of recruitment whether by direct recrutment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—200% by
transfer failing which by direct recruitment onegyular basis or by recruitment on contract basis as
the case may be. The contract employees will getllaments as given in Col. 15-A and will be
governed by service conditions as specified irnstdid column.

11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion/deputation/ transfer is to be made.—By transfer/placement from amongst the
incumbents of Sweeper and Mali working in StateeReic Science Laboratory with 3 years
regular service or regular combined with continuadoc service rendered if any, in the grade.

For the purpose of transfer a combined senioistyof eligible officials based on the length
of service without disturbing their cadre-wise ms$e-seniority shall be prescribed.

12. If a Departmental promotion Committee existswhat is its composition?.—N.A.

13. Circumstances under which the HPPSC is to beonsulted in making
recruitment.—N.A.

14. Essential requirement for a direct recruitmem—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if recruiting authority,as the case may be, so wmnsnecessary or expedient by a written test or
practical test, the standard/ syllabus etc. of Wwhidll be determined by the recruiting authority as
the case may be.

15.(A) (Selection for appointment to the post by antract appointment) .—
Notwithstanding anything contained in these rutesjtract appointment to the post will be made
subject to the terms and conditions given below:-

() CONCEPT.—(a) Under this policy, the Peon in Department oat&tForensic
Science Laboratory H.P will be engaged on contbadis initially for one year, which may be
extendable on year to year basis.

(b) POST FALLS OUT OF THE PURVIEW OF HP SSSB.—he Director, State
Forensic Science Laboratory after obtaining ther@yg of the Government to fill up the posts on
contract basis will advertise the details of theard posts in atleast two leading newspapers and
invite applications from candidates having the pribgd qualifications and fulfilling the other
eligibility conditions as prescribed in these Rules

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Peon appointed on contract basis will be
paid consolidated fixed contractual amount i.e. 600/- per month. (Which shall be equal to
initial of the pay band + grade pay). An amounRsf 190/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in ainatbemoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— Director, State Forensic Science
Laboratory will be the appointing and disciplinaythority.
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(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authority i.e. the Dioe, SFSL.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitinthaity i.e. the Director, State Foernsic
Science Laboratory from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

(VI) TERMS AND CONDITIONS.— (a) The contract appointee will be paid fixed
contractual amount of Rs. 6200/- per month. (Whsbhll be equal to initial of the pay band +
grade pay). An amount of Rs. 190/- (3% of the mimmof pay band + grade pay of the post) as
annual increase in contractual emoluments will llvad for further extended years and no other
allied benefits such as senior/selection scaleshk#dl be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casep#rdormance/conduct of the contract
appointee is not found satisfactory.

(c) Contract appointee will be entitled for oreydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/She shall be entitled for Medical
Reimbursement & LTC etc. Only Maternity Leave voé given as per rules.

(d) Unauthorized absence from the duties withbatapproval of the controlling Officer
shall automatically lead to the termination of domtract. Contract appointee shall not
be entitled for contractual amount for the peridbdlzsence from duty.

(e) Transfer of contract appointee will not benpited from one place to another in any
case.

() Selected candidate will have to submit a &egie of his/her fitness from a
Govt./Registered Medical Practitioner. Women caattidpregnant beyond 12 weeks
will stand temporarily unfit till the confinemerg bver. The women candidate will be
re-examined for the fithess from an authorized MaldDfficer/Practitioner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct rules etc as are appliclabe in case ofaegmployees will not be applicable
in case of contract appointee. They will be erditier emoluments etc as detailed in
this Column.

16. Reservation.—Fhe appointment to the service shall be subjeatrtters regarding
reservation in the service for Scheduled Castesé@ded Tribes/ other Backward Classes/ Other
categories of persons issued by the Himachal Pna@desernment from time to time.
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17.

Powers to relax.-¥Where the State Government is of the opinion thet mnecessary

or expedient to do so, it may by order for reastm®e recorded in writing, relax any of the
provisions of these Rules with respect to any Cassategory of persons or posts.

Annexure-"B"

Form of contract/agreement to be executed betweehda Peon and the Government of

Himachal Pradesh through (Designatiof the Appointing Authority)
This agreement is made on this ay af in the
year Between Sh./Smt. S/o/Dlo
Shri R/o Contract appointee

(hereinafter called the FIRST PARTY), AND The Gawer of Himachal Pradesh through

(Designation of the Appointinghaudty) Himachal Pradesh (here-in-after

the SECOND PARY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a Peon on contrastdrathe following terms & conditions:-

1.

That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Peon for a period of 1 year commencing on day of and ending on the
day of It is specifically mentionedl aagreed upon by both the
parties that the contract of the FIRST PARTY withC®OND PARTY shall ipso-facto
stand terminated on the last working day i.e. on And information
notice shall not be necessary.

The contractual amount of the First Party idIRs. 6200/- per month.

The service of FIRST PARTY will be purely emtporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contract.

Contractual Peon will be entitled for one dagual leave after putting in one month
service. This leave can be accumulated upto one. yé¢@ leave of any kind is
admissible to the contractual Peon. He will notehgtled for Medical Reimbursement
and LTC etc. Only maternity leave will be givenpes Rules.

Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of tdomtract. A contractual Peon will not
be entitled for contractual amount for the peridbdlzsence from duty.

Transfer of a Peon appointed on contract aidisiot be permitted from one place to
another in any case.

Selected candidate will have to submit a fteate of his/her fitness from a
Government/Registered Medical Practitioner. In calsevomen candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined ford#rieom an authorized Medical
Officer/Practitioner.
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8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as apfile to regular counter-part official at
the minimum of the pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)
IN THE PRESENCE OF WITNESS:
3.

(Name and Full Address)
(Signature of the SECOND PARTY)
4.

(Name and Full Address)

HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT SHIMLA-17 1004

NOTIFICATION
Shimla- 4, the 1st July, 2010

No. VS/Estt./6-62/81-1.—On the recommendations of the Departmental Promotio
Committee, the Hon’ble Speaker is pleased to prenaotd appoint Sh. Satish Katoch, Section
Officer as Under Secretary in the pay scale of P&#esponding PB 15600-39100 +Grade Pay
6600 +(Rs. 800/- Secretariat Allowance) purely olhae basis as temporary arrangement with
immediate effect.

This adhoc promotion/arrangement shall not coaffsrright or claim on Sh. Satish Katoch,
for his regular promotion to the post of Under 8ty and the seniority etc. thereon.

Sd/-
Secretary,
H.P. Vidhan Sabha.
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