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HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT, SHIMLA-1 71004 
 

NOTIFICATION 
 

Shimla-4, the 15th May, 2010 
 

 No VS/Estt./6-62/81-II.—On the recommendations of the Departmental Promotion 
Committee, the Hon’ble Speaker is pleased to promote and appoint Sh. Kesar Dass, Deputy 
Secretary as Joint Secretary in the pay scale of PB-4 corresponding PB 15600-39100 +Grade Pay 
8400 +(Rs.800/- Secretariat Allowance) purely on adhoc basis as temporary arrangement with 
immediate effect. 
 

 This adhoc promotion/arrangement shall not confer any right or claim on Sh. Kesar Dass, 
for his regular promotion to the post of Joint Secretary and the seniority etc. therein. 
 

 This adhoc promotion/arrangement shall however, be subject to the final outcome in the 
CWP 1229/05 in the Hon’ble High Court of Himachal Pradesh. 
 

By order, 
Sd/- 

Secretary. 
 

97&jkti=@2010&9&8&2010     ¼2979½  
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HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT, SHIMLA-1 71004 

 

NOTIFICATION 
 

Shimla-4, the 15th May, 2010 
 

 No VS/Estt./6-62/81-II.—On the recommendations of the Departmental Promotion 
Committee, the Hon’ble Speaker is pleased to promote and appoint Smt. Santosh Negi, Under 
Secretary as Deputy Secretary in the pay scale of PB-4 corresponding PB 15600-39100 +Grade Pay 
7600 +(Rs.800/- Secretariat Allowance) purely on adhoc basis as temporary arrangement with 
immediate effect. 
 

 This adhoc promotion/arrangement shall not confer any right or claim on Smt. Santosh Negi 
for her regular promotion to the post of Deputy Secretary and the seniority etc. therein. 
 

 This adhoc promotion/arrangement shall however, be subject to the final outcome in the 
CWP 1229/05 in the Hon’ble High Court of Himachal Pradesh. 
 

By order, 
Sd/- 

Secretary. 
___________  

 

HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT, SHIMLA-1 71004 
 

OFFICE ORDER 
 

Shimla-4, the 13th April, 2010 
 

 No VS/Estt./6-62/81-II.—On the recommendations of the Departmental Promotion 
Committee, the Hon’ble Speaker is pleased to promote and appoint Sh. Shyam Lal Sharma, 
Reporter as Senior Reporter in the pay scale of PB 15600-39100 +Grade Pay 6600 +400/- 
Secretariat Allowance on adhoc basis with immediate effect. 
 

 This adhoc promotion/appointment shall not confer any right or claim on Sh. Shyam Lal 
Sharma for his regular promotion to the post of Senior Reporter and the seniority etc. thereon. 
 

By order, 
Sd/- 

Secretary. 
___________  

 
HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT, SHIMLA-1 71004 

 
OFFICE ORDER 

 
Shimla-4, the 13th April, 2010 

 

 No VS/Estt./6-62/81-II.—On the recommendations of the Departmental Promotion 
Committee, the Hon’ble Speaker is pleased to promote and appoint Sh. Rakesh Garg, Reporter as 
Senior Reporter in the pay scale of PB 15600-39100 +Grade Pay 6600 +800/- Secretariat 
Allowance on adhoc basis with immediate effect. 
 

 This adhoc promotion/appointment shall not confer any right or claim on Sh. Rakesh Garg 
for his regular promotion to the post of Senior Reporter and the seniority etc. thereon. 
 

By order, 
Sd/- 

Secretary. 
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fffflapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkx    

    
vf/klwpuk 

    
f”keyk&171002] 4 vxLr] 2010 

 
    la[la[la[la[;k%;k%;k%;k%    flflflflapapapapkbZ 11&30@2010&e.MhkbZ 11&30@2010&e.MhkbZ 11&30@2010&e.MhkbZ 11&30@2010&e.Mh----&&&&&&&&;r% jkT;iky fgekpy izns”k dks ;g izrhr gksrk gS fd 
fgekpy izns'k ljdkj }kjk ljdkjh O;; ij lkoZtfud iz;kstu gsrq uker% xkao e>sBy rglhy lnj 
ftyk e.Mh esa iEi x`g ds fuekZ.k gsrq Hkwfe vftZr djuh visf{kr gS] vr,o ,rn}kjk ;g vf/klwfpr fd;k 
tkrk gS fd mDr ifj{ks= esa tSlk fd fuEu fooj.kh esa fufnZ’V fd;k x;k gS mijksDr iz;kstu ds fy, Hkwfe 
dk vtZu visf{kr gS A 
 
 2-  ;g vf/klwpuk ,sls lHkh O;fDr;kssa dks tks bl ls lEcfU/kr gSaa] ;k gks ldrs gSaa] dh tkudkjh 
ds fy, Hkwfe vtZu vf/kfu;e] 1894 dh /kkjk&4 ds micU/kksa ds vUrZxr tkjh dh tkrh gS A 
 
 3-  iwokZsDr /kkjk }kjk iznRr “kfDr;ksaa dk iz;ksx djrs gq, jkT;iky] fgekpy izns”k bl le; bl 
miØe esa dk;Zjr lHkh vf/kdkfj;ksa muds deZpkfj;ksa vkSj Jfedkssa dks bykds dh fdlh Hkh Hkwfe esa izos”k 
djus rFkk loZZs{k.k djus vkSj ml /kkjk }kjk visf{kr vFkok vuqer% lHkh vU; dk;ksaZsa dks djus ds fy, 
lg’kZ izkf/kdkj nsrs gSSa A 
 
 4-  dksbZ Hkh fgrc} O;fDr ftls mDr ifj{ks= esa dfFkr Hkwfe ds vtZu ij dksbZ vkifRr gks rks 
og bl vf/klwpuk ds izdkf”kr gksus ds rhl fnuksa dh vof/k ds Hkhrj fyf[kr :i esa Hkw&vtZu lekgrkZ 
fgekpy izns”k yksd fuekZ.k foHkkx] e.Mh ds le{k viuh vkifRr nk;j dj ldrk gSA 
 

foLr`foLr`foLr`foLr`r fooj.khr fooj.khr fooj.khr fooj.kh    
    

ftyk   rglhy  xkao  [kljk u0  fo?kk@foLok esa 
 

e.Mh   lnj  e>sBy@226  736@1  00&08 
 

  
vkns”k }kjk] 
gLrk0@& 

iz/z/kku lfpo AAAA    
&&&&&&&& &&&&&&&& &&&&&&&& &&&&&&&&     

 
flapkbZ ,oaflapkbZ ,oaflapkbZ ,oaflapkbZ ,oa tu LokLF; foHkkx tu LokLF; foHkkx tu LokLF; foHkkx tu LokLF; foHkkx    

    
vf/klwpuk 

    
f”keyk&171002] 4 vxLr] 2010    

    

    la[la[la[la[;k%;k%;k%;k%    flflflflapkbZ 11&36@2010apkbZ 11&36@2010apkbZ 11&36@2010apkbZ 11&36@2010&fcykliqj&fcykliqj&fcykliqj&fcykliqj----&&&&&&&&;r% jkT;iky fgekpy izns”k dks ;g izrhr gksrk gS fd 
fgekpy izns”k ljdkj }kjk ljdkjh O;; ij lkoZtfud iz;kstu gsrq uker% xkao [krsM+ rglhy lnj 
ftyk fcykliqj esa mBkÅ is;ty ;kstuk dksyMSe iz;ksx”kkyk o VSd ds fuekZ.k gsrq Hkwfe vftZr djuh 
visf{kr gS] vr,o ,rn}kjk ;g vf/klwfpr fd;k tkrk gS fd mDr ifj{ks= esa tSlk fd fuEu fooj.kh esa 
fufnZ’V fd;k x;k gS mijksDr iz;kstu ds fy, Hkwfe dk vtZu visf{kr gS A 
 

 2-  ;g vf/klwpuk ,sls lHkh O;fDr;kssa dks tks bl ls lEcfU/kr gSaa] ;k gks ldrs gSaa] dh tkudkjh 
ds fy, Hkwfe vtZu vf/kfu;e] 1894 dh /kkjk&4 ds micU/kksa ds vUrZxr tkjh dh tkrh gS A 
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 3-  iwokZsDr /kkjk }kjk iznRr “kfDr;ksaa dk iz;ksx djrs gq, jkT;iky] fgekpy izns”k bl le; bl 
miØe esa dk;Zjr lHkh vf/kdkfj;ksa muds deZpkfj;ksa vkSj Jfedkssa dks bykds dh fdlh Hkh Hkwfe esa izos”k 
djus rFkk loZZs{k.k djus vkSj ml /kkjk }kjk visf{kr vFkok vuqer% lHkh vU; dk;ksaZsa dks djus ds fy, 
lg’kZ izkf/kdkj nsrs gSSa A 
 
 4-  dksbZ Hkh fgrc} O;fDr ftls mDr ifj{ks= esa dfFkr Hkwfe ds vtZu ij dksbZ vkifRr gks rks 
og bl vf/klwpuk ds izdkf”kr gksus ds rhl fnuksa dh vof/k ds Hkhrj fyf[kr :i esa Hkw&vtZu lekgrkZ] 
e.Mh] fgekpy izns'k yksd fuekZ.k foHkkx ds le{k viuh vkifRr nk;j dj ldrk gSA 
 

foLr`foLr`foLr`foLr`r fooj.khr fooj.khr fooj.khr fooj.kh    
    

ftyk   rglhy  xkao  [kljk u0  {ks= ch?kk&fcLok easa 
 

fcykliqj  lnj  [krsM+  286 2-13 
    287 1-14 
 
    fdrk&fdrk&fdrk&fdrk&2 4-07    
 

vkns”k }kjk] 
gLrk0@& 

iz/kku lfpo] A 
 

&&&&&&&&&&  
 

fffflapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkx    
    

vf/klwpuk 
    

f”keyk&171002] 6 vxLr] 2010    
    

    la[la[la[la[;k% fl;k% fl;k% fl;k% flapkbZ 11&15@2010&dkaxMapkbZ 11&15@2010&dkaxMapkbZ 11&15@2010&dkaxMapkbZ 11&15@2010&dkaxM+k+k+k+k----&&&&&&&&;r% fgekpy izns”k ds jkT;iky dks ;g izrhr gksrk gS fd 
fgekpy izns”k ljdkj dks vius O;; ij lkoZtfud iz;kstu ds fy, uker% egky fj;kyh] osyk Bkdjka o 
osyk yqf/k;kMpka rglhy Qrsgiqj] ftyk dkaxM+k esa “kkgugj ifj;kstuk dk fdukjk ds fuekZ.k gsrq Hkwfe 
vftZr djuh visf{kr gS] vr,o ,rn}kjk ;g vf/klwfpr fd;k tkrk gS fd mDr ifj{ks= esa tSlk fd fuEu 
fooj.kh esa fufnZ’V fd;k x;k gS mijksDr iz;kstu ds fy, Hkwfe dk vtZu visf{kr gSA 
 
 2-  ;g vf/klwpuk ,sls lHkh O;fDr;kssa dks tks bl ls lEcfU/kr gSaa] ;k gks ldrs gSaa] dh tkudkjh 
ds fy, Hkwfe vtZu vf/kfu;e] 1894 dh /kkjk&4 ds micU/kksa ds vUrZxr tkjh dh tkrh gS A 
 
 3-  iwokZsDr /kkjk }kjk iznRr “kfDr;ksaa dk iz;ksx djrs gq, jkT;iky] fgekpy izns”k bl le; bl 
miØe esa dk;Zjr lHkh vf/kdkfj;ksa muds deZpkfj;ksa vkSj Jfedkssa dks bykds dh fdlh Hkh Hkwfe esa izos”k 
djus rFkk loZZs{k.k djus vkSj ml /kkjk }kjk visf{kr vFkok vuqer% lHkh vU; dk;ksaZsa dks djus ds fy, 
lg’kZ izkf/kdkj nsrs gSSa A 
 
 4-  vR;kf/kd vko”;drk dks n`f’V essa j[krs gq;s jkT;iky mDr vf/kfu;e dh /kkjk&17 dh 
mi/kkjk&¼4½ ds v/khu ;g Hkh funZs”k nsrs gS fd mDr vf/kfu;e dh /kkjk&5 , ds micU/k bl ekeys esa 
ykxw ugha gksaxs A 
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foLr`foLr`foLr`foLr`r fooj.khr fooj.khr fooj.khr fooj.kh    

    
ftyk   rglhy  egky  [kljk u0  {ks= 
    {ks=  gSDVs;j  esa 
 

dkaxM+kdkaxM+kdkaxM+kdkaxM+k        QrsgiqjQrsgiqjQrsgiqjQrsgiqj    fj;kyhfj;kyhfj;kyhfj;kyh    2943/1  0  00  58    
 2944/1  0  00  04 
 2946/1  0  01  10 
 2947  0  01  02 
 2973  0  00  68 
 2978  0  00  58 
 2979/1  0  00  97 
 2980  0  00  20 
 2981/1  0  00  24 
 2982/1  0  00  40 
 2983/1  0  00  17 
 2984/2  0  01  49 
 2992/1  0  01  10 
 2994  0  00  28 
 2996/1  0  00  56 
 2998 0  00  72 
 3003/2  0  02  52 
 3039/1  0  08  24 
 3041/1  0  04  64 
 3072/1  0  00  48 
 3073/1/1  0  00  56 
 3076/2  0  07  00 
 3077/2  0  02  72 
 3092/2  0  03  52 
 3113/3/2  0  01  28 
 3114/2  0  04  60 
 3124/3/2  0  01  12 
 3165/1  0  00  12 
 Kittas-28  0  46  93 
 

dkaxMkdkaxMkdkaxMkdkaxMk+ + + +         QrsgQrsgQrsgQrsgiqj iqj iqj iqj     oooosyk Bkdjksyk Bkdjksyk Bkdjksyk Bkdjkaa aa  155/1  0  00  42 
    156/1  0  01  98 
    211/2  0  00  54 
    212/1  0  00  39 
    214/3  0  04  96 
    214/5  0  00  98 
    215/2  0  01  83 
    279  0  01  72 
    280/1  0  00  15 
    282  0  01  06 
    283  0  02  18 
    285/1  0  01  28 
 287/1  0  00  36 
 290/1  0  01  30 
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 298/1  0  00  15 
 304/1  0  00  23 
 314/2  0  02  81 
 315/2  0  00  65 
 315/4  0  00  28 
 319  0  00  50 
 320  0  00  82 
 323/1  0  05  68 
 324/1  0  01  52 
 324/2  0  00  27 
 358/1  0  02  34 
 Kittas-25  0  30  78 
 

dkaxMk+ dkaxMk+ dkaxMk+ dkaxMk+         Qrsgiqj Qrsgiqj Qrsgiqj Qrsgiqj     osyk yqf/k;kM+pkosyk yqf/k;kM+pkosyk yqf/k;kM+pkosyk yqf/k;kM+pk    1246/2  0  02  12 
    1248/2  0  02  40 
    1250/2  0  00  64 
    1251/2  0  00  77 
    1252/2  0  00  56 
    Kittas-5  0  06  49 

 
vkns”k }kjk] 
gLrk0@& 

iz/kku lfpo AAAA 
&&&&&&&&&  

 
fffflapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkx    

    
vf/klwpuk 

    
f”keyk&171002] 6 vxLr] 2010 

    
    la[la[la[la[;k%fl;k%fl;k%fl;k%flapapapapkbZ 11&33@kbZ 11&33@kbZ 11&33@kbZ 11&33@2010&e.Mh2010&e.Mh2010&e.Mh2010&e.Mh----&&&&&&&&;r% jkT;iky fgekpy izns'k dks ;g izrhr gksrk gS fd 
fgekpy izns”k ljdkj }kjk ljdkjh O;; ij lkoZtfud iz;kstu gsrq uker% xkaao HkuokM+@99] rglhy 
lqUnjuxj] ftyk e.Mh esa iEi gkÅl o ty Hk.Mkj.k VSad ds fuekZ.k gsrq Hkwfe vftZr djuh visf{kr gS] 
vr,o ,rn}kjk ;g vf/klwfpr fd;k tkrk gS fd mDr ifj{ks= esa tSlk fd fuEu fooj.kh esa fufnZ"V fd;k 
x;k gS mijksDr iz;kstu ds fy, Hkwfe dk vtZu visf{kr gS A 
 
 2-  ;g vf/klwpuk ,sls lHkh O;fDr;kssa dks tks bl ls lEcfU/kr gSaa] ;k gks ldrs gSaa] dh tkudkjh 
ds fy, Hkwfe vtZu vf/kfu;e] 1894 dh /kkjk&4 ds micU/kksa ds vUrZxr tkjh dh tkrh gS A 
 
 3-  iwokZsDr /kkjk }kjk iznRr “kfDr;ksaa dk iz;ksx djrs gq, jkT;iky] fgekpy izns”k bl le; bl 
miØe esa dk;Zjr lHkh vf/kdkfj;ksa muds deZpkfj;ksa vkSj Jfedkssa dks bykds dh fdlh Hkh Hkwfe esa izos”k 
djus rFkk loZZs{k.k djus vkSj ml /kkjk }kjk visf{kr vFkok vuqer% lHkh vU; dk;ksaZsa dks djus ds fy, 
lg’kZ izkf/kdkj nsrs gSSa A 
 

 4-  dksbZ Hkh fgrc) O;fDr ftls mDr ifj{ks= esa dfFkr Hkwfe ds vtZu ij dksbZ vkifRr gks rks 
og bl vf/klwpuk ds izdkf”kr gksus ds rhl fnuksa dh vof/k ds Hkhrj fyf[kr :i esa Hkw&vtZu lekgrkZ] 
fgekpy izns'k yksd fuekZ.k foHkkx] e.Mh ds le{k viuh vkifRr nk;j dj ldrk gSA 
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foLr`foLr`foLr`foLr`r fooj.khr fooj.khr fooj.khr fooj.kh    

    
ftyk   rglhy  xkao  [kljk u0  fo?kk@foLok@foLokalh 
 

e.Mh   lqUnjuxj  HkuokM+@99  305@1 0&09&14 
    751 0&06&00 
    752@1 0&02&03 
    753@1 0&03&06 
 

                fdrk&4fdrk&4fdrk&4fdrk&4    1&01&031&01&031&01&031&01&03    
 

vkns”k }kjk] 
gLrk0@& 

iz/kku lfpo A 
&&&&&&&&&  

 
fffflapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkx    

    
vf/klwpuk 

    
f”keyk&171002] 6 vxLr] 2010 

 
    la[la[la[la[;k% fl;k% fl;k% fl;k% flapkbZ 11&35@2010&dkaxM+kapkbZ 11&35@2010&dkaxM+kapkbZ 11&35@2010&dkaxM+kapkbZ 11&35@2010&dkaxM+k----&&&&&&&&;r% fgekpy izns”k ds jkT;iky dks ;g izrhr gksrk gS fd 
fgekpy izns”k ljdkj dks vius O;; ij lkoZtfud iz;kstu ds fy, uker% egky o ekStk ?keksek] rglhy 
bUnkSjk] ftyk dkaxM+k esa “kkgugj ifj;kstuk ds fuekZ.k gsrq Hkwfe vftZr djuh visf{kr gS] vr,o ,rn}kjk 
;g vf/klwfpr fd;k tkrk gS fd mDr ifj{ks= esa tSlk fd fuEu fooj.kh esa fufnZ’V fd;k x;k gS mijksDr 
iz;kstu ds fy, Hkwfe dk vtZu visf{kr gSA 
 
 2-  ;g vf/klwpuk ,sls lHkh O;fDr;kssa dks tks bl ls lEcfU/kr gSaa] ;k gks ldrs gSaa] dh tkudkjh 
ds fy, Hkwfe vtZu vf/kfu;e] 1894 dh /kkjk&4 ds micU/kksa ds vUrZxr tkjh dh tkrh gS A 
 
 3-  iwokZsDr /kkjk }kjk iznRr “kfDr;ksaa dk iz;ksx djrs gq, jkT;iky] fgekpy izns”k bl le; bl 
miØe esa dk;Zjr lHkh vf/kdkfj;ksa muds deZpkfj;ksa vkSj Jfedkssa dks bykds dh fdlh Hkh Hkwfe esa izos”k 
djus rFkk loZZs{k.k djus vkSj ml /kkjk }kjk visf{kr vFkok vuqer% lHkh vU; dk;ksaZsa dks djus ds fy, 
lg’kZ izkf/kdkj nsrs gSSa A 
 
 4-  vR;kf/kd vko”;drk dks n`f’V essa j[krs gq;s jkT;iky mDr vf/kfu;e dh /kkjk&17 dh 
mi/kkjk&¼4½ ds v/khu ;g Hkh funsZ”k nsrs gS fd mDr vf/kfu;e dh /kkjk&5 , ds micU/k bl ekeys esa 
ykxw ugha gksaxs A 
 

foLr`foLr`foLr`foLr`r fooj.khr fooj.khr fooj.khr fooj.kh    
    

ftyk   rglhy  egky o ekStk  [kljk u0  {ks=@gSDVs;j esaa 
 

dkaxM+k   bUnkSjk  ?keksrk  162/1  0 02 55 
 
 

vkns”k }kjk 
gLrk0@& 

iz/kku lfpo AAAA    
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fffflapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkx    

    
vf/klwpuk 

    
f”keyk&171002] 6 vxLr] 2010 

 
  
    la[la[la[la[;k%;k%;k%;k%    flflflflapapapapkbZ 11&31@2010&e.MhkbZ 11&31@2010&e.MhkbZ 11&31@2010&e.MhkbZ 11&31@2010&e.Mh----&&&&&&&&;r% jkT;iky fgekpy izns”k dks ;g izrhr gksrk gS fd 
fgekpy izns”k ljdkj }kjk ljdkjh O;; ij lkotfud iz;kstu gsrq uker% xkao yksgkjk] rglhy lnj 
ftyk e.Mh esa iEi x`g ds fuekZ.k gsrq Hkwfe vftZr djuh visf{kr gS] vr,o ,rn}kjk ;g vf/klwfpr fd;k 
tkrk gS fd mDr ifj{ks= esa tSlk fd fuEu fooj.kh esa fufnZ’V fd;k x;k gS mijksDr iz;kstu ds fy, Hkwfe 
dk vtZu visf{kr gS A 
 
 2-  ;g vf/klwpuk ,sls lHkh O;fDr;kssa dks tks bl ls lEcfU/kr gSaa] ;k gks ldrs gSaa] dh tkudkjh 
ds fy, Hkwfe vtZu vf/kfu;e] 1894 dh /kkjk&4 ds micU/kksa ds vUrZxr tkjh dh tkrh gS A 
 
 3-  iwokZsDr /kkjk }kjk iznRr “kfDr;ksaa dk iz;ksx djrs gq, jkT;iky] fgekpy izns”k bl le; bl 
miØe esa dk;Zjr lHkh vf/kdkfj;ksa muds deZpkfj;ksa vkSj Jfedkssa dks bykds dh fdlh Hkh Hkwfe esa izos”k 
djus rFkk loZZs{k.k djus vkSj ml /kkjk }kjk visf{kr vFkok vuqer% lHkh vU; dk;ksaZsa dks djus ds fy, 
lg’kZ izkf/kdkj nsrs gSSa A 
 
 4-  dksbZ Hkh fgrc) O;fDr ftls mDr ifj{ks= esa dfFkr Hkwfe ds vtZu ij dksbZ vkifRr gks rks 
og bl vf/klwpuk ds izdkf”kr gksus ds rhl fnuksa dh vof/k ds Hkhrj fyf[kr :i esa Hkw&vtZu lekgrkZ] 
fgekpy izns'k yksd fuekZ.k foHkkx] e.Mh ds le{k viuh vkifRr nk;j dj ldrk gSA 
 

foLr`foLr`foLr`foLr`r fooj.khr fooj.khr fooj.khr fooj.kh    
    

ftyk   rglhy  xkao  [kljk u0  fo?kk@foLok esa 
 

e.Mh   lnj  yksgkjk@234  719@1  03&13 
 

vkns”k }kjk] 
gLrk0@& 

iz/kku lfpo A 
&&&&&&&& 

 
fffflapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkxlapkbZ ,oa tu LokLF; foHkkx    

    
vf/klwpuk 

    
f”keyk&171002] 7 vxLr] 2010 

 

    la[la[la[la[;k%;k%;k%;k%    flflflflapapapapkbZ 11&19@2010&e.MhkbZ 11&19@2010&e.MhkbZ 11&19@2010&e.MhkbZ 11&19@2010&e.Mh----&&&&&&&&;r% jkT;iky fgekpy izns”k dks ;g izrhr gksrk gS fd 
fgekpy izns'k ljdkj }kjk ljdkjh O;; ij lkoZtfud iz;kstu gsrq uker% eqgky HkkSj@4 rglhy 
lqUnjuxj ftyk e.Mh esas uydwi ds iEi gkÅl ds fuekZ.k gsrq Hkwfe vftZr djuh visf{kr gS] vr,o 
,rn}kjk ;g vf/klwfpr fd;k tkrk gS fd mDr ifj{ks= esa tSlk fd fuEu fooj.kh esa fufnZ’V fd;k x;k gS 
mijksDr iz;kstu ds fy, Hkwfe dk vtZu visf{kr gS A 
 

 2-  ;g vf/klwpuk ,sls lHkh O;fDr;kssa dks tks bl ls lEcfU/kr gSaa] ;k gks ldrs gSaa] dh tkudkjh 
ds fy, Hkwfe vtZu vf/kfu;e] 1894 dh /kkjk&4 ds micU/kksa ds vUrZxr tkjh dh tkrh gS A 
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 3-  iwokZsDr /kkjk }kjk iznRr “kfDr;ksaa dk iz;ksx djrs gq, jkT;iky] fgekpy izns”k bl le; bl 
miØe esa dk;Zjr lHkh vf/kdkfj;ksa muds deZpkfj;ksa vkSj Jfedkssa dks bykds dh fdlh Hkh Hkwfe esa izos”k 
djus rFkk loZZs{k.k djus vkSj ml /kkjk }kjk visf{kr vFkok vuqer% lHkh vU; dk;ksaZsa dks djus ds fy, 
lg’kZ izkf/kdkj nsrs gSSa A 
 
 4-  dksbZ Hkh fgrc) O;fDr ftls mDr ifj{ks= esa dfFkr Hkwfe ds vtZu ij dksbZ vkifRr gks rks 
og bl vf/klwpuk ds izdkf”kr gksus ds rhl fnuksa dh vof/k ds Hkhrj fyf[kr :i esa Hkw&vtZu lekgrkZ] 
fgekpy izns'k yksd fuekZ.k foHkkx] e.Mh ds le{k viuh vkifRr nk;j dj ldrk gSA 
 

foLr`foLr`foLr`foLr`r fooj.khr fooj.khr fooj.khr fooj.kh    
    

ftyk   rglhy  xkao  [kljk u0  fo?kk@foLok@foLokalh 
 

e.Mh   lqUnjuxj  HkkSj@4  1455@1 0&02&04 
     1456@1 0&00&18 
 

                    fdrk&2fdrk&2fdrk&2fdrk&2    0&03&020&03&020&03&020&03&02    
 

vkns”k }kjk] 
gLrk0@& 

iz/kku lfpo A    
 

________  

 
PUBLIC WORKS DEPARTMENT 

 

NOTIFICATION 
 

Shimla-172002, the 7th August, 2010 
 

 No. PBW(B) F (7) 3/2009.—In continuation to this department Notification No. 
PBW(B)(B&R) (1) 63/99 dated 22nd May, 2007 and letter of even number dated 25th 
November,2009, 3rd February, 2010 and 24th April, 2010, the Governor, Himachal Pradesh is 
pleased to declare the ‘Avahdevi Tihra Gandhidhar Sandhol Road’ in District Mandi/ Hamirpur 
having a length of 39 Kms as Major District Road (MDR) No.58 at Sr. No.51. Accordingly total 
length of MDRs in the State will be 2101.915 Kms. 
 
 

By order, 
Sd/- 

Pr. Secretary. 
___________  

                                                                                                                                                              
Ref.18/2008  
  30.11.2009  

 
SH. HARBANS SINGH & OTHERS V/S M.D.M/S VECTRA PHARMACEUTICAL LTD, BADDI. 

 
30.11.2009:-  
 
Present:- None for the petitioner.  
 Sh. Atul Shrivastava, Ld. vice Csl. for respondent.  
 
 It is 2.35 PM. Case called out in pre and post lunch sessions but none appeared on behalf of the petitioner hich 
leary shows that the petitioner has no interest to persue this case, hence the claim of the petitioner is dismissed in 



 2988 jkti=] fgekpy izns'k] 9 vxLr] 2010@18 Jko.k] 1932 
default . Let a copy of this order be sent to the appropriate government for  publication in the official gazette. File, after 
completion, be consigned to record.  
 
Announced  
30.11.2009  

By order, 
Presiding Judge,  

Labour Court, Shimla. 
________ 

Ref.48/99  
                                                                                                                                                                                6.11.2009  

SH. MUKESH KUMAR V/S ARMY PUBLIC SCHOOL DAHSHAI. 
 

6.11.2009:-  
 
Present:- Sh. J.C.Bhardwaj Ld.AR for the petitioner.  
 Sh. Rahul Mahajan, Ld Csl for respondent.  
 
 No PWs present nor any steps taken. Today the case is fixed for petitioners evidence but he has failed to 
produce his evidence. I am also satisfied that sufficient opportunities have been afforded to the petitioner to produce his 
evidence but to no avail, hence the evidence of the petitioner is closed by the order of the Court.  
 
 The petitioner has failed to prove on record that his services were illegally terminated by the respondent in 
violation of section 25F of the industrial Dispute, Act, 1947 as a result of which issue no. 1 is decided in favour of the 
respondent and against the petitioner while issue no.2 and 3 are not pressed by the respondent, hence decided in 
negative as a result of which the claim of the petitioner is dismissed for want of evidence and the reference is ordered to 
be answered in negative. Let a copy of this order be sent to the appropriate government for publication in the official 
gazette. File, after completion , be consigned to records.  
 

By order, 
Presiding Judge,  

Labour Court, Shimla. 
 
 
  

____________ 
Ref.64/2007  

7.11.2009  
 

SH RAMINDER SINGH & OTHERS V/S D.F.O. FOREST DIVISION RAJGARH, DISTT SIRMOUR. 
 

7.11.2009:-  
 
Present:- Sh. J.C.Bhardwaj ,Ld.AR for petitioner.  
 Sh.Jagdish Kanwar, Ld.DDA for respondent.  
 
 Heard. At this stage , Shri J.C.Bhardwaj, Ld. AR for the petitioners submits at the bar that the claim of the 
petitioners has been satisfied as they are made regular by the respondent. Let his statement . Let his statement be 
recorded on oath. Statement recorded separately. In view of statement of Ld. AR for petitioners, I am satisfied that the 
petitioners have been made regular by the respondent and as such the petitioners do not want to persue their claim and 
as such the claim of the petitioners is dismissed as satisfied and as such the reference is ordered to be answered 
accordingly . Let a copy of this award be sent to the appropriate government for publication in H.P. Rajpatra . File after 
completion , be consigned to records.  
 

 
Announced:  
7.11.2009  
 
 

By order, 
Presiding Judge,  

Labour Court,Shimla.  
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Ref.73/2009  
10.11.2009  

 
SH. PARDEEP KUMAR & OTHERS V/S M/S JOHNSONS & JHONSON LTD BADDI. 

 
10.11.2009:-  
Present:-Sarvshri Sandeep Sharma, Vinod Kumar, Ravinder Kumar ,Sunil Dutt, Sunil Kumar, Anil Thakur,Vijay
 Kumar, & Rakesh Kumar in person.  
 Sh R.P.Bedi, authorized representative of respondents.  
 
 Heard. It is a fit case for conciliation. The case stands compromised. Let  the statement of authorised 
representative of the petitioners be recorded on oath. 
 
 Statement recorded separately . I am satisfied that the petitioners are the  authorized representative of the 
workmen of Johnson & Johnson ltd 58 B phase I  Jharmajri Baddi who made the statement Voluntarily without any 
extraneous influence  on them. I am also satisfied that the petitioners have accepter the memorandum of  settlement 
with the respondent company and there is no dispute left with the respondent  company, hence the claim of the 
petitioners is dismissed as satisfied & the reference is  ordered to be answered accordingly . Let a copy of this award be 
sent to the appropriate Govt. for publication is H.P. Rajpatra. File, after completion , be consigned to records.  
 
Announced:-  
10.11.2009  

    By order, 
    Presiding Judge,  

    Labour Court, Shimla.  
__________ 

 

Ref.76/2009  
30.11.2009  

 

SH. SUSHEEL KUMAR V/S M/S GAMOH INDIA LTD, KULLU. 
 

30.11.2009:-  
Present:- None.  
 
 It is 3.15 PM. Case called out in pre and post lunch sessions but none appeared on behalf of the parties which 
clearly shows that they have no interest to persue this case, hence the claim of the petitioner is dismissed in default as a 
result of which the reference is ordered to be answered accordingly.  
 

 Let a copy of this order be sent to the appropriate government for publication in the official gazette. File , after 
completion, be consigned to record.  
 

Announced  
30.11.2009  

By order, 
Presiding Judge,  

Labour Court, Shimla. 
  

_________ 
Ref.84/2007  

6.11.2009  
 

SH. KRISHAN LAL V/S M.D.M/SMODERTO POLYMERS LTD PARWANOO. 
 

6.11.2009:-  
Present:-None for the petitioner.  
 Respondent already exparte.  
 

 It is 3.25 PM. Case is called out pre and post lunch sessions but none appeared on behalf of the petitioner 
which clearly shows hat the petitioner has no interest to persue this case, hence the claim of the petitioner is dismissed 
in default as a result of which the reference is ordered to be answered accordingly. Let a copy of this order be sent to 
the appropriate government for publication in the official gazette. File , after completion, be consigned to records.  

 

By order, 
Presiding Judge,  

Labour Court,Shimla. 
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Ref.100/2006  

7.11.2009  
 
 

SH. SHYAM LAL & OTHERS V/S D.F.O.RAJGARH, DISTT SIRMOUR. 
 
7.11.2009:-  
Present:-Sh. J.C. Bhardwaj ,Ld. AR for prtitioner.  
 Sh. Jagdish Kanwar, Ld, DDA for respondent.  
 
 Heard, At this stage Sh.J.C.Bhardwaj, Ld. AR for Petitioners submits at the bar that the claim of the petitioner 
has been satisfied as they are made regular by the respondent. Let his statement be recorded on oath.  
 
 Statement recorded separately in view of statement of Ld., AR for petitioners, I am satisfied that the 
petitioners have been made regular by the respondent and as such the petitioners do not want to persue their claim and 
as such the claim of the petitioners is dismissed as satisfied and as such the reference is ordered to be answered 
accordingly . Let a copy of this award be sent to the state Govt. for publication in H.P. Rajpatra. File, after completion, 
be consigned to records.  
 
Announced  
7.11.2009  
 

By order, 
Presiding Judge,  

Labour Court, Shimla. 
________ 

Ref.1/2003  
 

SUKHDARSHN SINGH V/S M/S IND SPHINX PRECISION LTD. PARWANOO. 
 
09.11.2009  
Present:-Petitioner with Sh. Anil Kumar Chauhan, Ld. vice Csl.  
 Sh. Pradeep Sharma, Factory Manager with Sh. Rahul Mahajan, Ld.Csl.  
 
 Heard. At this stage both the parties indicated their intention to compromise this case. The stands 
compromised. Let the statement of the petitionee be recorded on oath.  
 
 Statement recorded separately. I am satisfied that the parties have arrived at a lawful compromise without any 
extraneous influence. I am also satisfied that a Cheque of Rs.40,000/0(Forty Thousand only) has been handed over to 
the petitioner which is accepted by him the full and final claim of reference number 1 of 2003 and as such the petitioner 
does not want to pursue his claim. Accordingly, the claim is dismissed as satisfied/compromised and as such the 
reference is ordered to be answered accordingly. Let a copy of this award be sent to the state government for 
publication in H.P. Rajpatra. File, after completion, be consigned to records.  
 
Announced  
09.11.2009  
 

By order, 
Presiding Judge,  

Labour Court, Shimla.  
________  

 
IN THE COURT OF JAGMOHAN SINGH MAHANTAN, PRESIDING JUDGE, INDUSTRIAL TRIBUNAL-

CUM-LABOUR COURT, SHIMLA CAMP AT NAHAN 
 
    Ref No. 40 of 2001.  
    Instituted on 21.3.2001.  
    Decided on 25.11.2009.  
 

1.  Harish Chander Chauhan S/o Shri Devi Ram, Senior Assistant.  
2.  R.S Soni S/o Shri H.R Soni, Senior Assistant.  
3.  Madan Mohan Sharma S/o Shri Jagat Ram, Senior Assistant.  
4.  Sumer Chand S/o Shri Hirda Ram, Junior Assistant.  
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5.  Bhagat Ram S/o Shri Suraj Lal, Junior Assistant.  
6.  Vir Narayan Singh, S/o Shri Jagdarshan Singh, Junior Assistant.  
7.  Rita Anand W/o Shri Virender Kumar Anand, Junior Assistant.  
8.  Pushpa Gupta, W/o Shri Raj Kumar, Junior Assistant.  
9.  Vijay Kumar S/o Shri D.N Sharma, Junior Assistant.  
10.  Santosh Sharma D/o Shri Manohar Lal, Junior Assistant.  
11.  Asim Ali S/o Shri Rehmat Ali, Junior Assistant.  
12.  Mani Ram S/o Shri Shree Chand, Junior Assistant.  
13.  Chaman Lal s/o Shri Tulsi Ram, Junior Assistant.  
14.  Raghubar Dutt S/o Shri Urbi Dutt, Junior Assistant.  
15.  Ram Kumar S/o Shri Sita Ram, Junior Assistant.  
16.  Shyam Lal S/o Shri Niranjan Dass, Junior Assistant.  
17.  Harinder Mohan S/o Shri Jagat Ram, Junior Assistant.  
18.  Bhagat Singh S/o Shri Dhan Singh, Junior Assistant.  
19.  Surinder Mohan S/o Shri Pyare Lal, Senior Clerk.  
20.  R.K. Chaurasia S/o Shri Babu Ram, Senior Clerk.  
21.  Roop Chand S/o Shri Bhagwan Singh, Senior Clerk.  
22.  Tej Paul, S/o Shri Prabhu Ram, Senior Clerk.  
23.  Abdul Sitar S/o Shri Bashir Ahmed, Senior Clerk.  
24.  Ramesh Kumar, S/o Shri Ruder Dutt, Senior Clerk.  
25.  Yatinder Kumar Sharma, S/o Shri Sushil Kumar Sharma, Senior Clerk.  
26.  Subhash Chand, S/o Shri Samay Singh, Senior Clerk.  
27.  Inder Singh S/o Shri Durga Singh, Pharmacist.  
28.  Shakti Saran S/o Shri Gurcharan Dass, Senior Steno grade-1.  
29.  Rajinder Singh, S/o Shri Kanwar Singh, Daftri.  
30.  Rajkumar S/o Shri Babu Ram, Peon.  
31.  Kaushlya Aggrwal W/o Shri Mam Raj, Peon.  
32.  Anita Devi D/o Shri Neter Singh, Peon.  
 
 All through General Secretary, HPPWD & IPH State Workshop Nahan Foundry), Ministerial Staff Union, 
Nahan, H.P.    ..Petitioners. 
 

Vs. 
 
 1. The Superintending Engineer, (Mechanical) HP PWD & IPH State Workshop (Nahan Foundry) Nahan, HP.  
 2. The Executive Engineer, (Mechanical) HP PWD & IPH State Workshop (Nahan Foundry) Nahan, HP.  

..Respondents.  
 

 Reference under Section 10 of the Industrial Disputes Act, 1947.  
 
For petitioner: Shri A.K Gupta, Ld. Csl.  
For respondent: Shri Jagdish Kanwar, Ld. DDA.  
 

AWARD 
 
 1.  The following reference has been received from appropriate government by this court for adjudication:  
 

 “Whether Shri Harish Chand & 31 other employees of HPPWD & IPH Sate Workshop (Nahan 
Foundry) Nahan, HP are entitled for promotion w.e.f. 1.10.1988 as alleged? If so, what relief and 
consequential service benefits employees are entitled for?”  

 
 2. The petitioners have filed a statement of claim asserting therein that the petitioners are workmen as per 
the provisions of the Industrial Disputes Act, 1947, who were the employees of the Nahan Foundry prior to 1st 
October, 1988 whose services were taken over alongwith the other employees of Nahan Foundry, Nahan w.e.f. 
1.10.1988 on the various terms and conditions and one of the term was that the petitioners seniority would be integrated 
with their counter parts in HPPWD and IPH Department for the purpose of seniority and promotion but the 
management backed out of its promise and also violated the terms and conditions and treated the cadre of the 
petitioners separately vide order dated 25th August, 1995 and the decision was taken unitarily and no notice was given 
by the management for separating the cadre and as such the management violated the principle of natural justice and 
even if it is assumed that the management was competent to separate the cadre of the petitioners then also the 
petitioners are entitled to the promotion as per the R & P Regulations of H.P Government and that in Nahan Foundry, 
Nahan the petitioners were having the regular promotion channel and they were always promoted to the various grades 
starting from clerical to superintendent but after the take over, the future of the petitioners has become totally bleak 
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since no promotion has been affected w.e.f. 1.10.1988. The petitioners have met the concerned authorities but to no 
avail and even if the cadre of the petitioners has become treated separately then also the management is bound to give 
promotion to the petitioners w.e.f. 1.10.1988 as per the recommendations made by the Executive Engineer vide letter 
dated 20th October, 1997 and that a meeting was held on 25th August, 1999 under the chairmanship of Commissioner-
cum-Secretary (PWD) in which the representatives of both sides participated but lateron the same was superseded on 
4th Jan. 2000 under the garb of clause 8 of the terms and conditions of take over which declares the cadre of the 
employees as dying and that the petitioners have been meted out hostile discrimination also by the management as the 
cadre of the taken over employees is dying then how cases of Mr. S.D Chopra and J.K Gupta have been promoted to 
the next higher post because their services were also taken over alongwith other employees of the Nahan Foundry, 
Nahan by the PWD/IPH Departments w.e.f. 1.10.1988 and the same set of terms and conditions apply to the said 
persons and as such the management has violated the article 14 of the Constitution of India and even Shri S.P Jerath, 
Laboratory Analyst has been given the benefits of six advance increments vide order dated 25th November, 1999 in 
lieu of promotion which fact clearly established that the management not only violated the articles 14 and 16 of the 
Constitution of India but also indulged into unfair labour practice as per schedule 5th of the Industrial Disputes Act, 
1947 and as such prayed for promotions to their respective grades w.e.f. 2.10.1988 as per the recommendation made by 
the concerned authorities with all benefits incidental thereof such as seniority and arrears, hence this claim.  
 
 3.  The respondents resisted and contested the claim of the petitioners which filed reply interalia raising 
preliminary objection that all the petitioners initially served with the Nahan Foundry Ltd. Nahan which was lateron 
converted into HPPWD/IPH workshop Nahan w.e.f. 1.10.1988 and the services of all the petitioners alongwith other 
employees were taken over by the said workshop vide office order & notification dated 28.9.1988, 16.1.1989 and 
21.1.1989 respectively issued by the HP Government under the terms and conditions described in the order dated 
23/27.12.1989 issued by the Commissioner-cum-Secretary PWD/IPH to the government of Himachal Pradesh and that 
according to the condition no.2 of order dated 23/27.12.1989 all the petitioners opted for the corresponding pay scale of 
Himachal Pradesh government w.e.f. 1.10.1988 and that all the petitioners are working on various categories of posts as 
per detail annexure R/37 and since 1.10.1988, the petitioners did not raise any objection qua their pay scale/promotion, 
hence the claim is hopelessly time barred and that the petitioners had neither referred the matter in accordance with the 
law to the Labour Commissioner nor any award has been passed by this Court and that the subject matter raised by the 
petitioners by way of claim petition before this Court is not maintainable as this Court has no jurisdiction to entertain 
and decide such matter with relates to the provision of R&P Rules and that Shri Harish Chandra, Senior Assistant was 
absorbed as Junior Clerk in regular pay scale of Rs. 55-130/- w.e.f. 1.6.1961 vide office order dated 30.5.1961 by the 
management of erstwhile Nahan Foundry Ltd. Nahan, who was further promoted to the post of Senior Clerk then to the 
post of Assistant vide office order dated 14.2.1976 and 25.2.1982 and after conversion of Nahan Foundry, Nahan into 
PWD/IPH Workshop, he has opted the corresponding pay scale of HP State Government, who also filed an application 
before the Administrative Tribunal requesting therein for officiating allowances for higher post w.e.f. 1.7.1990 on the 
basis of office order dated 21.1.1993 and as such the subject matter of the case before the Administrative Tribunal is 
entirely different then the case filed before this Court, hence the claim is not maintainable and that Shri R.S Soni was 
absorbed by the management of erstwhile Nahan Foundry Ltd. Nahan in the regular pay scale of Rs. 110-180 as junior 
grade clerk vide office order dated 9.9.1965, who was promoted to the post of senior clerk in the pay scale of Rs. 330-
560 w.e.f. 1.5.1979 vide office order dated 1.4.1979, who was further promoted as Inspector vide office order dated 
10.11.1987 and after conversion of Nahan Foundry into PWD/IPH workshop, who opted the pay scale of HP 
Government and designated as Senior Assistant and now he has been retired from service w.e.f. 31.7.2001 after getting 
two promotions in his service career and that Shri Madan Mohan Sharma was appointed as Junior Clerk in the pay 
scale of Rs. 110-180 w.e.f. 19.6.1962 vide office order dated 10.6.1962, who was promoted as senior clerk w.e.f. 
29.3.1975 in the pay scale of Rs. 330-560 vide order dated 13.2.1976 and after the conversion of Nahan Foundry, 
Nahan, he opted the corresponding pay scale of HP Government w.e.f. 1.10.1988, who was placed in the cadre of 
Junior Assistant vide order dated 27.10.1990 in the pay scale of Rs. 1500-2640 which was revised to Rs. 1500-2700 
w.e.f. 1.1.1993, who was promoted as senior Assistant in the pay scale of Rs. 1800-3200 w.e.f. 1.12.1990, who was 
retired from service w.e.f. 30.4.2001 after getting two promotions and that Shri Sumer Chand appointed as Junior Clerk 
in the pay scale of Rs. 110-180 vide office order dated 2.1.1971 by the Nahan Foundry, Nahan who was promoted to 
Senior Clerk on 26.2.1982 in the pay scale of Rs. 330-560 and on conversion of Nahan Foundry, he opted the pay scale 
of HP Government, who was placed in the category of Junior Assistant in the pay scale of Rs. 1500-2640 which was 
revised to Rs. 1500-2700 w.e.f. 1.10.1988, who has also retired from service w.e.f. 30.9.2001 and that Shri Bhagat Ram 
was appointed as Clerk in the pay scale of Rs. 110-180/- w.e.f. 24.5.1967, who was promoted as senior clerk in the pay 
scale of Rs. 330-560 w.e.f. 1.1.1987 and on conversion of Nahan Foundry, Nahan, he opted the pay scale of Himachal 
Pradesh government, who was placed in the category of Junior Assistant in the pay scale of Rs. 1500-2640/- which was 
revised to Rs. 1500-2700/- and that Shri Vir Narain Singh was appointed as clerk in the pay scale of Rs. 110-180/- 
w.e.f. 24.5.1967, who was promoted as senior clerk in the pay scale of Rs. 330-560 w.e.f. 1.1.1987 and on conversion 
of Nahan Foundry, he opted the pay scale of Himachal Pradesh government, who was placed in the category of Junior 
Assistant in the pay scale of Rs. 1500-2640/- which was revised to Rs. 1500-2700/- and that Smt. Rita Anand was 
appointed as Junior Clerk in the pay scale of Rs. 110-180/- w.e.f. 18.2.1972, who was promoted as senior clerk in the 
pay scale of Rs. 330-560 w.e.f. 1.1.1987 and on conversion of Nahan Foundry, Nahan, she opted the pay scale of 
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Himachal Pradesh government, who was placed in the category of Junior Assistant in the pay scale of Rs. 1500-2640/- 
which was revised to Rs. 1500-2700/- and that Smt. Pushpa Gupta was appointed as Clerk in the pay scale of Rs. 110-
180/- w.e.f. 22.2.1972, who was promoted as senior clerk in the pay scale of Rs. 330-560 w.e.f. 1.1.1987 and on 
conversion of Nahan Foundry, Nahan, she opted the pay scale of Himachal Pradesh government, who was placed in the 
category of Junior Assistant in the pay scale of Rs. 1500-2640/- which was revised to Rs. 1500-2700/- and that Shri 
Vijay Kumar was appointed as Branch Incharge in the pay scale of Rs. 110/- w.e.f. 3.11.1969, who was promoted as 
Junior clerk in the pay scale of Rs. 260-400 w.e.f. 1.6.1974, who was promoted as senior Clerk in the pay scale of Rs. 
1200-2040 w.e.f. 10.11.1987 and on the conversion of Nahan Foundry, he opted the pay scale of Himachal Pradesh 
government, who was placed in the category of Junior Assistant in the pay scale of Rs. 1500-2640/- which was revised 
to Rs. 1500-2700/- and Shri Shyam Lal Sodha was appointed as unskilled worker in the pay scale of Rs. 196-232 w.e.f. 
22.2.1975 and observed as junior clerk in the pay scale of Rs. 260-400 w.e.f. 12.7.1976 and after conversion, he opted 
the pay scale of HP Government, who was placed in the cadre of Senior Clerk w.e.f. 1.10.1988 in the pay scale of Rs. 
1200-2100/- and further he was given placement in the cadre of junior Assistant in the pay scale of Rs. 1500-2640 
w.e.f. 1.10.1988 vide order dated 6.11.1996 and that Shri Harinder Mohan was appointed as Junior Clerk in the pay 
scale of Rs. 260-400/- w.e.f. 14.10.1979 and on the conversion of Nahan Foundry, Nahan, he opted the pay scale of 
Himachal Pradesh government, who was placed in the category of senior Clerk w.e.f. 1.10.1988 and further he was 
given placement in the cadre of Junior Assistant in the pay scale of Rs. 1500-2640/- which was revised to Rs. 1500-
2700/- and that Shri Bhagat Singh was appointed as Junior Clerk in the pay scale of Rs. 260-400/- w.e.f. 14.10.1979 
and on the conversion of Nahan Foundry, Nahan, he opted the pay scale of Himachal Pradesh government, who was 
placed in the category of senior Clerk w.e.f. 1.10.1988 and further he was given placement in the cadre of Junior 
Assistant in the pay scale of Rs. 1500-2640/- which was revised to Rs. 1500-2700/- and that Shri R.K Chaurasia was 
appointed as sub Branch Incharge on fixed salary of Rs. 252/- w.e.f. 1.6.1974, who was observed as junior clerk and 
after conversion, he opted the pay sale of HP Government, who was placed in the category of Senior Clerk w.e.f. 
1.10.1988 and that Shri Surinder Mohan was appointed as Junior Clerk in the pay scale of Rs. 260-400/- w.e.f. 
17.9.1980 and after completing three years service, he was absorbed as regular clerk and on the conversion of Nahan 
Foundry, Nahan, he opted the pay scale of Himachal Pradesh government, who was placed in the category of senior 
Clerk w.e.f. 1.10.1988 in the pay scale of Rs. 1200-2100/- and that Shri Roop Chand was appointed as Clerk in the pay 
scale of Rs. 260-400/- w.e.f. 10.4.1984 and on the conversion of Nahan Foundry, Nahan, he opted the pay scale of 
Himachal Pradesh government, who was placed in the category of senior Clerk w.e.f. 1.10.1988 in the pay scale of Rs. 
1200-2100/- and that Shri Tej Paul was appointed as Clerk in the pay scale of Rs. 260-400/- w.e.f. 1.4.1984 and on the 
conversion of Nahan Foundry, Nahan, he opted the pay scale of Himachal Pradesh government, who was placed in the 
category of senior Clerk w.e.f. 1.10.1988 in the pay scale of Rs. 1200-2100/- and that Shri Abdul Sitar was absorbed as 
peon after completing three years service as casual worker w.e.f. 4.7.1980 in the pay scale of Rs. 196-232 and 
regularized in the pay scale of Rs. 210-290/- w.e.f. 1.4.1984, who was promoted as junior clerk in the pay scale of Rs. 
260-400 w.e.f. 1.1.1987 and on the conversion of Nahan Foundry, Nahan, he opted the pay scale of Himachal Pradesh 
government, who was placed in the category of senior Clerk w.e.f. 1.1.1992 in the pay scale of Rs. 1200-2100/- and 
that Shri Ramesh Kumar was appointed as sub Branch Incharge on fixed salary of Rs. 232/- w.e.f. 29.4.1976, who was 
promoted as Branch Incharge on fixed salary of Rs. 260/- w.e.f. 1.1.1987 and after conversion, he was re-designated as 
clerk w.e.f. 1.10.1988 in the pay scale of Rs. 950-1800, who was further placed in the category of senior clerk in the 
pay scale of Rs. 1200-2100 w.e.f. 1.10.1993 and that Shri Yatinder Kumar was appointed as Branch Incharge on fixed 
salary of Rs. 232/- w.e.f. 9.1.1980 and after conversion, he was re-designated as clerk w.e.f. 1.10.1988 in the pay scale 
of Rs. 950-1800, who was further placed in he category of senior clerk in the pay scale of Rs. 1200-2130 w.e.f. 
1.10.1993 and that Shri Subhash Chand was appointed as sub Branch Incharge on fixed salary of Rs. 232/- w.e.f. 
10.9.1982, who was promoted as Branch Incharge on fixed salary of Rs. 260/- w.e.f. 1.1.1987 and after conversion, he 
was re-designated as clerk w.e.f. 1.10.1988 in the pay scale of Rs. 950-1800, who was further placed in the category of 
senior clerk in the pay scale of Rs. 1200-2100 w.e.f. 1.10.1993 and that Shri Inder Singh was appointed as Compounder 
in the pay scale of Rs. 130-240/- w.e.f. 29.3.1967, who was further promoted as compounder in the pay scale of 
Rs.425-640 w.e.f. 1.1.1987 and after conversion, he was redesignated as Pharmacist in the pay scale of Rs.1400-2300 
w.e.f. 1.10.1988 and that Shri Shakti Saran was initially appointed as senior Clerk in the pay scale of Rs. 260-400 w.e.f 
1.2.1976, who was promoted as junior stenographer from typist vide order dated 30.7.1987 and after conversion, he 
was redesignated as junior scale stenographer grade-1 in the pay scale of Rs. 1500-2640/- and that Shri Rajinder Singh 
was appointed as Peon in the pay scale of Rs. 196-232 w.e.f. 4.7.1980, who was promoted as store packer in the pay 
scale of Rs. 800-1150 w.e.f. 1.1.1987 and after conversion he was designated as Daftri in the pay scale of Rs. 810-
1440/- and that Smt. Santosh Sharma was absorbed as regular typist in the pay scale of Rs. 260-400 w.e.f. 1.3.1975 and 
after conversion, she was placed in the cadre of Senior Clerk w.e.f. 1.10.1988 in the pay scale of Rs. 1200-2100 and she 
was given further placement in the cadre of Junior Assistant in the pay scale of Rs. 1500-2640/- w.e.f. 1.10.1989 which 
was revised to Rs. 1500-2700 w.e.f. 1.10.1988 and that Shri Raghuvir Dutt was appointed as Junior Clerk in the pay 
scale of Rs. 260-400/- w.e.f. 1.2.1976 and after conversion of Nahan Foundry into PWD/IPH workshop, he opted the 
scale of State Government, who was placed in the cadre of Senior Clerk w.e.f. 1.10.1988 in the pay scale of Rs. 1200-
2100/-, who was further given placement in the cadre of junior Assistant in the pay scale of Rs. 1500-2640 which was 
revised to Rs. 1500-2700/- and that Shri Mani Ram was appointed as Junior Clerk in the pay scale of Rs. 260-400/- 
w.e.f. 1.2.1976 and after conversion of Nahan Foundry into PWD/IPH workshop, he opted the scale of State 
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Government, who was placed in the cadre of Senior Clerk w.e.f. 1.10.1988 in the pay scale of Rs. 1200-2100/-, who 
was further given placement in the cadre of junior Assistant in the pay scale of Rs. 1500-2640 which was revised to Rs. 
1500-2700/ and that Shri Chaman Lal Gupta was appointed as Junior Clerk in the pay scale of Rs. 260-400/- w.e.f. 
1.2.1976 and after conversion of Nahan Foundry into PWD/IPH workshop, he opted the scale of State Government, 
who was placed in the cadre of Senior Clerk w.e.f. 1.10.1988 in the pay scale of Rs. 1200-2100/-, who was further 
given placement in the cadre of junior Assistant in the pay scale of Rs. 1500-2640 which was revised to Rs. 1500-
2700/- and that Shri Asim Ali was appointed as Junior Clerk in the pay scale of Rs. 110-180/- w.e.f. 31.7.1972, who 
was promoted as senior Clerk in the pay scale of Rs. 330-560 and after conversion of Nahan Foundry into PWD/IPH 
workshop, he opted the scale of State Government, who was given placement in the cadre of junior Assistant in the pay 
scale of Rs. 1500-2640 which was revised to Rs. 1500-2700/- and that Shri Ram Kumar Gupta-II was appointed as 
semi skilled worker w.e.f. 1.6.1967, who was promoted as skilled worker we.f. 1.7.1973, who was further appointed as 
junior clerk in the pay scale of Rs. 260-400 and was appointed as Junior Clerk in the pay scale of Rs. 260-400/- w.e.f. 
1.2.1976 and after conversion of Nahan Foundry into PWD/IPH workshop, he opted the scale of State Government, 
who was given placement in the cadre of junior Assistant in the pay scale of Rs. 1500-2700/- and that Shri Raj Kumar 
was appointed as peon in the pay scale of Rs. 196-232 w.e.f. 1.4.1984 and after conversion of Nahan Foundry into 
PWD/IPH workshop, he opted the scale of State Government, who was placed in the cadre of helper in the pay scale of 
Rs. 750-1350/- and that Smt. Kaushalya Aggarwal was appointed as peon in the pay scale of Rs. 196-232 w.e.f. 
10.7.1988 on compassionate grounds and after conversion, she was designated as peon in the pay scale of Rs. 750-
1350/-, who was retired from service on medical grounds and that Miss Anita Devi was appointed as Peon in the pay 
scale of Rs. 750-1350 w.e.f. 13.2.1988 on compassionate ground and after conversion, she was designated as peon in 
the pay scale of Rs. 750-1350/-. On merits, it is contended that the employees of Nahan Foundry Ltd. were transferred 
to HPPWD/IPH State Workshop Nahan w.e.f. 1.10.1988 under the administrative control of Secretary PWD which 
were treated as a separate entity vide order dated 25.8.1995 and the matter regarding promotion of the employees was 
taken up with the government in innumerous times but nothing fruitful could be achieved in view of the terms and 
conditions issued by the government and that the employees including the petitioners were given due promotions as per 
R&P Rules but after the conversion of Nahan Foundry into PWD/IPH workshop w.e.f. 1.10.1988, the services of 
employees were taken over by the state government but could not be given promotion on account of hinderance of 
clause no. 8 and that the services of Shri S.C Chopra and Shri J.K Gupta were taken in the state workshop on the same 
set of prescribed terms and conditions of HP government, who were promoted to the post of Superintending Engineer 
and Executive Engineer respectively by the order of Secretary PWD to the government of Himachal Pradesh. It is also 
admitted that Shri S.P Jerath was given six advance increments to compensate his salary and as such prayed for the 
dismissal of the claim.  
 
 4.  In the rejoinder, the petitioners controverted the assertions made in the reply and reiterated and 
reaffirmed the averments of the petition.  
 
 5.  The following issues were framed by this Court on 16.12.2004 on the pleadings of the parties.  
 
  1.  Whether the petitioners are entitled to promotions w.e.f 1.10.1988 as alleged?  ..OPP. 
 
  2.  Whether the claim is not legally maintainable as alleged in preliminary objection no.3?  ..OPR. 
 
  3.  Whether the petition is not maintainable in the present form?  ..OPR.  
  
  4.  Relief.  
 
 6.  I have heard the Ld. Counsels for the parties and have gone through the record of the case.  
 
 7.  For the reasons to be recorded hereinafter while discussing the issues for determination, my findings on 
the aforesaid issues are as under:  
Issue No. 1 : Yes.  
Issue No. 2 : Not proved.  
Issue No. 3 : Not proved.  
Relief. :  Reference answered in affirmative per operative part of award.  
 

REASONS FOR FINDINGS 
 
Issues No.1:   
 

 8.  Coming to issue no.1, the petitioners have examined Shri Chaman Lal Gupta, General Secretary, 
HPPWD/IPH State Workshop Nahan, as PW1, who has stated that the petitioners are covered under the Industrial 
Establishment of HPPWD & IPH State Workshop by virtue of Industry and also fall in the category of workmen. They 
have filed the case for promotion of the petitioners w.e.f. 1.10.1988 against vacant posts as has been agreed to vide 
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letter dated 21.11.1998 Ex. PA. The services of the petitioners were taken over by the State Government w.e.f. 
1.10.1988 under the prescribed terms and conditions of letter dated 23/27.12.1989 vide Ex. PB in which the petitioners 
are entitled for promotion vide clause 4 (2) of Ex. PB and the Court has already awarded the promotion to the worker 
category incase Karora Singh & other, who are the employees of the same organization. The union of the petitioner is 
duly registered with the Registrar Trade Union, HP government vide certificate Ex. PC and Shri S.C Chopra and Shri 
J.K Gupta, Executive Engineer and Assistant Engineer respectively have been promoted to the post of Superintending 
Engineer and Executive Engineer respectively, who also fall within the same set of terms and conditions whereas the 
case of the petitioners for promotion w.e.f. 1.10.1988 against vacant posts has not been decided at all and the terms and 
conditions contained in Ex. PA does not bar the petitioners for promotion, hence the petitioners are entitled to 
promotion w.e.f. 1.10.1988 as per the scheme laid down vide Ex. PA.. To rebut the case of the petitioners, the 
respondents has examined Er. J.K Gupta, Executive Engineer HPPWD & IPH State Workshop Nahan as RW1, who 
has stated that Nahan Foundry Ltd. Nahan was converted into a departmental workshop of HPPWD & IPH State 
workshop w.e.f. 1.10.1988 under certain terms and conditions of taken over vide order dated 27.12.1989 vide which the 
employees were asked to exercise option and all the petitioners had opted to come over to HPPWD as per clause no.8 
of the terms and conditions and it has been decided that the post of the company taken over by the government in state 
workshop shall cease to exist those posts having become vacant on account of retirement or any other reason vide Ex. 
RW1/A and the case of promotion of the employees was also examined by the department of personnel for promotion 
of staff on adhoc basis which was rejected vide Ex. RW1/B. 
  
 10.  The case of the petitioners is that initially they were appointed in the Nahan Foundry Ltd. Nahan which 
was taken over by the state government under the prescribed terms and conditions w.e.f. 1.10.1988 but after conversion 
of Nahan Foundry into PWD/IPH workshop Nahan, they were not promoted in accordance with law, hence they are 
entitled to be promoted against the vacant posts.  
 
 11.  On the contrary, the respondent contends that the petitioners were the employees of the Nahan Foundry 
Ltd. Nahan prior to its conversion into PWD/IPH Workshop Nahan, who opted the scale of state government at the 
time of its conversion and since it was declared as dying cadre, hence no promotion can be granted to the petitioners 
though it was admitted that S/Shri S.C Chopra and J.K Gupta were promoted to their next rank and Shri S.P Jerath was 
given six advance increments by the respondents.  
 
 12.  I have considered the respective contentions of both the parties and have scrutinized the record of the 
case.  
 
 13.  After the close scrutiny of the record of the case, it remains a fact that the petitioners had worked with 
the Nahan Foundry Ltd. Nahan prior to its conversion into PWD/IPH State Workshop on different posts and thereafter 
the Nahan Foundry was taken over by the HPPWD/IPH workshop Nahan on 1.10.1988 alongwith all employees. It is 
also clear that prior to its conversion, the employees of the Nahan Foundry Ltd. Nahan were promoted from time to 
time as is evident from the reply filed by the respondents and after conversion of Nahan Foundry Ltd. Nahan into 
HPPWD/IPH State Workshop, no promotions were made to the employees and therefore their cadre has become a 
dying cadre. The petitioners have proved on record that the respondents have discriminated with them as they promoted 
S/Shri S.C Chopra and J.K Gupta, Executive Engineer and Assistant Engineer respectively to the post of 
Superintending Engineer and Executive Engineer respectively and they also fall within the same set of terms and 
conditions as applicable to them. It is significant to note that there is nothing on record which could show that how the 
respondents allowed promotions to S/Shri S.C Chopra, J.K Gupta, S.P Jerath and one Shri Inder Singh without any 
basis and foundation especially when they also fall in the same dying cadre. Apart from it, there is nothing on record 
which could show that whether there was any exigencies of promotion of such persons and when they can be promoted 
why others cannot be promoted? It is significant to note that as per para 4 of letter dated 23/27.12.1989, the services of 
the petitioner stood integrated in the corresponding cadre. They worked in this cadre prior to 1989 onwards. The 
decision to have separate cadre for the employees of PWD/IPH State Workshop was taken on 26.8.1995. This decision 
to the contrary to the terms and conditions stipulated in office order dated 23/27.12.1989. The advantage which have 
accrued to the petitioners after the integration of their services with the cadre of corresponding categories of the 
employees of PWD/IPH have been set to naught by the respondents by issuing letter dated 26.8.1995. The petitioners 
had started enjoying the pay of the corresponding cadre including seniority, promotional avenues etc. It is settled law 
that it is the prerogative of the State Government to create, bifurcate, trifurcate of merge cadres, however, the decision 
must be taken in non-arbitrary and reasonable manner. As it was held incase titled Ram Singh Vs. State of Himachal 
Pradesh & another in CWP(T) No.2678/2008 decided on 19.5.2009 in which it was held that  

 
 “ the conditions of the services of the petitioner have been altered unilaterally to his detriment by 

creating a separate cadre as per letter dated 26.8.1995. The petitioner and similar situated persons have 
been visited with severe civil and evil consequences. What was expected from the State Government at 
least was to hear the petitioner before taking the decision to create separate cadre of PWD/IPH State 
Workshop at Nahan.  
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 Since I have observed earlier that the respondents have changed the separate cadre of S/Shri S.C Chopra, J.K 
Gupta, S.P Jerath and one Shri Inder Singh by promoting them to the next rank and even Shri S.P Jerath was given six 
advance increments without any basis and foundations as nothing has been proved on record by the respondents in 
order to show as to how they are entitled to promotion to the next ranks in utter disregard of law especially when they 
were also placed on the same dying cadre and the petitioners being the similar situated persons in the same dying cadre 
are also entitled to be promoted to the next rank and they cannot be discriminated on any count especially when the 
others have been promoted to the next ranks without any basis and foundations. Here I am fortified with a view taken 
by their lordships of Hon'ble Supreme Court incase titled as State of UP and another Vs. Ram Gopal Shukla reported in 
1981 (2) SLR page 3 in which it was held that:  
 
 “Constitution of India. Article 16. Promotion. Right to be considered for promotion. Eligible persons have 

fundamental right to be considered for promotion. Question of chance of promotion not being a condition 
of service does not arise”.  

 
 Their lordships have further held that:  
 
 “Constitution of India, Article 14 and 16. Utter Pradesh Promotion by Selection in consultation with Public 

Service Commission (Procedure) Rules 1970 Rule &-A and 7-B. Promotion. Grouping of 300 persons in 
one category. Rule debarred other eligible candidates from being considered for promotion till list of 300 
persons selected in 1966 for exhausted. Rule 7-A and 7-B ultra vires of Article 14 and 16”.  

 
 Thus, on the strength of above cited rulings and inview of the fact that S/Shri S.C Chopra, J.K Gupta, 
Executive Engineer and Assistant Engineer respectively to the post of Superintending Engineer and Executive Engineer 
respectively, Shri S.P Jerath were given six advance increments on promotions and one Shri Inder Singh was promoted 
to the next rank and the conditions of the services of the petitioners have been altered unilaterally to their detriment by 
creating a separate cadre and as such the petitioners cannot be ignored from their promotions to higher ranks against 
vacancies and as such are entitled to promotion w.e.f. 1.10.1988 against the vacant posts in accordance with law and 
procedure. Accordingly, issue no.1 is decided in favour of the petitioners and against the respondents.  
 
Issue No. 2 : 
 
 14.  In support of this issue, no evidence was led by the respondent nor it was pressed during the course of 
arguments. In view of no evidence on record, this issue is decided in negative against the respondents.  
 
Issue No. 3 : 
 
 15.  In support of this issue, no evidence was led by the respondent being the legal issue. However, I find 
nothing wrong with the jurisdiction of this Court which has jurisdiction to entertain and decide the subject the matter of 
the dispute in question. Accordingly issue no.3 is decided in favour of petitioners and against the respondent.  
 

RELIEF 
 
 As a sequel to my above discussion and findings on issues no.1 to 3, the claim of the petitioners succeeds and 
is hereby allowed and as such the petitioners are ordered to be promoted against the vacant posts w.e.f. 2.10.1988 as 
and when their promotion is due in accordance with law and procedure as a result of which the reference is ordered to 
be answered in affirmative. Let a copy of this award be sent to the appropriate government for publication in the 
Official Gazette. File, after completion, be consigned to records.  
 
 Announced in the open court today on this day of 26th November, 2009 in the presence of parties counsels.  
 

By order, 
JAGMOHAN SINGH MAHANTAN, 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla  

Camp at Nahan. 
________ 

 

IN THE COURT OF JAGMOHAN SINGH MAHANTAN, PRESIDING JUDGE, INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, SHIMLA 

 
    Ref No. 81 of 2005.  
    Instituted on. 25.8.2005  
    Decided on. 30.11.2009.  



  jkti=] fgekpy izns'k] 9 vxLr] 2010@18 Jko.k] 1932 2997 
 1. Atma Ram S/o Shri Devi Ram R/o Village Chamla, P.O Bhatgarh, Tehsil Sangrah, District Sirmour, H.P.  
 2.  Kalyan Singh S/o Shri Mohi Ram, R/o Village Charna, P.O Bhatgarh, Tehsil Sangrah, District Sirmour, 

H.P.  
 3.  Kaku Ram S/o Shri Biru Ram R/o Village Thakur Gwana, P.O Bharog Bhaneri, Tehsil Paonta Sahib, 

District Sirmour, H.P.  
 4.  Daulat Ram S/o Shri Dhela Ram R/o Village Chamla, P.O Bhatgarh, Tehsil Sangrah, District Sirmour, 

H.P.  
 5.  Surat Singh S/o Shri Khokhu Ram R/o Village Charna, P.O Bhatgarh, Tehsil Sangrah, District Sirmour, 

H.P.  
 6.  Tota Ram s/o Shri Mehar Singh R/o Village Charna P.O Bhatgarh, Tehsil Sangrah, District Sirmour, H.P.  
 7.  Rattan Singh S/o Shri Bhajju Ram R/o Village Charna, P.O Bhatgarh, Tehsil Sangrah, District Sirmour, 

H.P.  
 8.  Jagat Singh S/o Shri Dei Ram R/o Village Chambla P.O Bhatgarh, Tehsil Sangrah, District Sirmour, H.P.  
 9.  Pratap Singh S/o Shri Meen Singh R/o Village Danna, P.O Barag, Tehsil Sangrah, District Sirmour, H.P.  
 10.  Ashik Mohamad S/o Shri Rashid Mohamad R/o Village Devni, P.O Moginand, Tehsil Nahan District 

Sirmour, H.P.  
 11.  Mangal Singh S/o Shri Kailu Ram, R/o Village Phagula, P.O Jahar, Tehsil Sarhan, District Sirmour, H.P.  
 12.  Jiwan Singh S/o Shri Hirda Ram Guwana, P.O Bharog Bhaneri, Tehsil Paonta Sahib, District Sirmour, 

H.P.  ..Petitioners.  
 

Vs. 
 
 The Executive Engineer, HPSEB (Electrical) Division, Nahan, District Sirmour, H.P.  ..Respondent.  
 
 Reference under Section 10 of the Industrial Disputes Act, 1947.  
 
For petitioner : Shri A.K Gupta, Ld. Csl.  
For respondent : Ms. Sharmila Patial, Ld. Csl.  
 

AWARD 
 
 1.  The following reference has been received from appropriate government by this court for adjudication:  
 
 “Whether the termination of services of S/Shri Atma Ram s/o Shri Devi Ram, Kalyan Singh S/o Shri 

Mohi Ram, Kaku Ram s/o Shri Biru Ram, Daulat Ram S/o Shri Dehla Ram, Surat Singh S/o Shri 
Khokhu Ram Shri Tota Ram S/o Shri Mehar Singh, Shri Rattan Singh S/o Shri Bhajju Ram, Shri Jagat 
Singh S/o Shri Dei Ram, Pratap Singh S/o Shri Meen Singh, Shri Ashik Mohaman S/o Shri Rasheed 
Mohamad, Shri Mangal Singh S/o Shri kailu Ram and Jiwan Singh S/o Shri Hirda Ram workmen by 
the Executive engineer, HPSEB (Electrical) Division, Nahan, District Sirmour, HP w.e.f. 
6.11.1993,20.10.1993, 26.6.1993, 20.6.1993, year 1993, 21.6.1995, Year 1995, 21.2.1987, 21.1.1994, 
21.9.1990, April 1996 and 1.4.1993 without complying the provisions of Industrial disputes Act, 1947 is 
proper and justified? If not, what relief of service benefits and amount of compensation, the above 
aggrieved workmen are entitled to?”  

 
 2.  The petitioners have filed a statement of claim asserting therein that all the petitioners were engaged on 
daily wages basis under the respondent, who continued in service upto the year as shown in the reference order dated 
9th August, 2005, whose services were terminated in different years as shown in the reference order and that while 
disengaging their services no notice nor any sort of compensation was paid to the petitioners as envisaged under the 
provisions of Industrial Disputes Act, 1947 and the respondent even failed to comply with the mandatory provisions of 
the standing order wherein it has been provided that all those workmen who have completed 240 days of service would 
be given notice of one month and compensation and those who do not complete the said span of service would be given 
ten days notice but no such provision was complied with by the respondent and the services of the petitioners were 
disengaged which is not sustainable in the eyes of law and that the principle of last come first go was not followed by 
the respondent while disengaging the services of the petitioners as junior to them were retained, who are still 
continuing and that after the disengagement of their services, the petitioners met the respondent many times but nothing 
happened and that the action of the respondent in disengaging the services of the petitioners is unjustified, arbitrary and 
also violative of the mandatory provisions of law and as such prayed for reinstatement in service with all the benefits 
including full back wages and seniority, hence this claim duly supported by an affidavit.  
 

 3.  The respondent resisted and contested the claim of the petitioners, which filed reply interalia raising 
preliminary objections having no enforceable cause of action, being bad for want of better particular, having hit by the 
vice of delay and latches, estoppel and the claim petition is bad for non joinder of necessary parties. On merits, it is 
contended that the petitioner at serial no.1 was engaged on daily wages basis on 21.3.1998, serial no.2 w.e.f. 
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21.12.1987, serial no.3 w.e.f. 4.1.1993, serial no.4 w.e.f. 21.4.1993, serial no.5 w.e.f. 21.11.1985, serial no. 6 w.e.f. 
2.11.1992, serial no.7 w.e.f. 21.4.1992, serial no.8 w.e.f. 21.12.1982, serial no.9 21.10.1982, serial no.10. w.e.f. 
21.9.1989, serial no. 11 not pertains to this division and serial no.12 w.e.f. 4/1993 against the specific work of the 
respondent being executed at different places under the rural electrification programme and worked with the lot of 
interruption and never completed 240 days service in any calendar year and the detail of presence/absence is annexure 
RA1 and RA2 and that the petitioners left their job of their own will and that the petitioners were never terminated by 
the respondent, who left the job of their own and as such there was no necessity to comply with the provisions of 
section 25F as they never worked for 240 days in any calendar year and compliance of the provisions of standing order 
does not arise as the services of the petitioners were never terminated by the respondent and that the petitioners never 
met with the respondent and as such prayed for the dismissal of the claim.  
 
 4.  No rejoinder filed. The following issues were framed by this court on 19.6.2007 on the pleadings of the 
parties.  
 
  1.  Whether the services of the petitioners have been illegally terminated by the respondent without 

complying with the provisions of Industrial Disputes Act, 1947? If so, its effect?  ..OPP.  
 
  2.  If issue no.1 is proved in affirmative, to what relief, the petitioners are entitled to?  ..OPP.  
 
  3.  Whether the petitioners are having no locus standi to file the present petition?  ..OPR. 
 
  4.  Whether the petition is barred by limitation?  ..OPR.  
 
  5.  Relief.  
 
 5.  I have heard the Ld. Counsels for the parties and have gone through the record of the case.  
 
 6.  For the reasons to be recorded hereinafter while discussing the issues for determination, my findings on 
the aforesaid issues are as under:  
 
Issue No.1 : No.  
Issue No. 2 : Not entitled to any relief.  
Issue No. 3 : No.  
Issue No. 4 : No.  
Relief :  Reference answered in negative per operative part of award.  
 

REASONS FOR FINDINGS 
 

Issue No. 1: 
 
 7.  Coming to this issue, the petitioners have examined Shri Atma Ram as PW1, who has stated that he was 
engaged as beldar on daily wages with the respondent on 1985 and continued as such till 1992 and thereafter he was 
removed from service. S/Shri Kalyan Singh, Kaka Ram, Daulat Ram, Tota Ram, Rattan Singh, Jagat Singh, Pratap 
Singh, Ashik Mohd., Mangal Singh and Jivan Singh were also engaged with him by the respondent and proved the 
mandays charts Ex. PA to Ex. PK and as such prayed for reinstatement in service with all consequential benefits 
including back wages. No notice nor retrenchment compensation was paid to him nor the other petitioners at the time of 
retrenchment and S/Shri Jiwan Singh and Balbir Singh are juniors to him, who are still continuing with the respondent. 
He never abandoned the job of his own but he was terminated and he was not gainfully employed after his termination.  
 
 8.  To rebut the case of the petitioners, the respondent has examined RW1 Er. J.P Barthnal, SDO Dadahu, 
who has stated that the petitioners were engaged as beldars on daily wages by the respondent in the year 1988, who 
continued as such till 1993 whose mandays charts are Ex. PA to Ex. PK on record. The petitioners have not completed 
240 working days in any calendar year preceding their termination. The petitioners abandoned the job of their own, 
who were never terminated by the respondent and no junior to the petitioner was engaged nor continuing with the 
respondent.  
 

 9.  The case of the petitioners is that they being the daily wages beldar having completed 240 working days 
in each calendar year and also in twelve calendar months preceding their termination, who were illegally terminated 
from service without any reason and no notice nor compensation was paid to them at the time of their removal and even 
junior to them are still continuing with the respondent and as such they are entitled for reinstatement with all 
consequential benefits.  
 

 10.  On the contrary, the respondent contends that the petitioners were engaged as daily wages casual 
labourer, who were never terminated from service, who themselves left the job of their own, who had not completed 
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240 working days in any calendar year preceding their abandonment and no junior to the petitioners is working with the 
respondent, hence the petitioners are not entitled to any relief as prayed by them.  
 
 11.  I have considered the respective contentions of both the parties and have scrutinized the record of the 
case.  
 
 12.  After the close scrutiny of the record of the case, it remains a fact that the petitioners were engaged by 
the respondent as daily wages beldars on different dates. Petitioner Shri Atma Ram had worked with the respondent 
w.e.f. 21.3.1988 to 5.11.1993, who worked only for 125 days with the respondent as is evident from the mandays chart 
Ex. PA. Petitioner Shri Kalyan Singh was engaged by the respondent w.e.f. 21.12.1987 to 20.10.1993 as is evident 
from the mandays chart Ex. PB. Petitioner Shri Dault Ram had worked with the respondent w.e.f. 21.4.1983 to 
20.6.1993 as per mandays chart Ex. PC. Petitioner Tota Ram worked with the respondent w.e.f. 2.1.1992 to 20.6.1995 
as per mandays chart Ex. PD. Petitioner Shri Surat Singh had worked with the respondent w.e.f. 21.11.1995 to 
20.2.1995 as is evident from the mandays chart Ex. PE. Petitioner Shri Kaku Ram had worked w.e.f. 4.1.1993 to 
20.6.1993 as per mandays chart Ex. PF. Petitioner Shri Jiwan Singh had worked w.e.f. 9.1.1993 to 31.3.1993 as per 
mandays chart Ex. PG. Petitioner Shri Rattan Singh had worked w.e.f. 21.4.1992 to 20.2.1995 as per mandays chart Ex. 
PH. Petitioner Shri Jagat Singh had worked w.e.f. 21.12.1982 to 20.2.1987 as is evident from the mandays chart Ex. PI. 
Petitioner Shri Pratap Singh had worked w.e.f. 21.10.1982 to 20.1.1994 as per mandays chart Ex. PJ and shri Ashik 
Mohd. had worked w.e.f. 21.9.1989 to 20.8.1990 as is evident from the mandays chart Ex. PK placed on record but it 
remains a fact that no petitioner had completed 240 working days in twelve calendar months preceding their 
termination and as such it is clear that the petitioners have failed to prove that they had put in 240 working days in 
twelve calendar months preceding their termination. No doubt, the petitioners have tried to establish on record that they 
had completed 240 working days in twelve calendar months preceding their termination but there is nothing on record 
which could go to show that the petitioners had completed 240 working days in twelve calendar months preceding their 
termination, hence the case of the petitioners does not fall under section 25F of the Act. It is well settled that where the 
workman has not produced any evidence to show that he had worked for more than 240 working days preceding his 
termination and that no evidence has been led in order to show that his juniors are still working with the respondent, the 
petitioner is not entitled to any protection under the provisions of the Industrial Disputes Act, 1947. Here I am fortified 
with a view taken by their lordship of Hon’ble Supreme Court in AIR 2006 S.C. 110 case titled as Surindernagar 
District Panchyat V/s Dayabhai Amar Singh in which it was held that:-  
 
 “In case workman claims to have worked for more than 10 years as daily wager. Apart from oral 

evidence workman has not produced any evidence to prove fact that he has worked for 240 days. No 
proof of receipt of salary or wages or any record or order in that regard was produced: no co-worker 
was examined; muster roll produced by employer has not been contradicted. Workman has failed to 
discharge his burden that he was in employment for 240 days during preceding 12 months of date of 
termination of his service. Workman not entitled for protection of Section 25-F before his service was 
terminated.”  

 
 13.  Now, turning to the other aspect of the case, the petitioners also tried to establish on record that their 
juniors are still continuing with the respondent board but they did not prove on record that on which date they joined 
the Board and infact they are juniors to the petitioners. On the other hand, the respondent has proved on record that the 
petitioners were engaged as casual labourer, who had failed to prove on record that they had completed 240 working 
days in twelve calendar months preceding their termination and their juniors are still continuing with the respondent 
Board and therefore, the case of petitioners cannot be accepted for their reinstatement especially when the petitioners 
have not completed 240 working days in twelve calendar months preceding their termination as is evident from their 
mandays charts Ex. PA to Ex. PK and further no junior to the petitioners is proved to be continuing with the 
respondent.  
 
 14.  Thus, on the strength of the above cited rulings and having regard to the entire evidence on record, it 
can safely be concluded that the services of the petitioners have not been illegally terminated by the respondent without 
complying with the provisions of Industrial Disputes Act, 1947, who had not completed 240 working days in twelve 
calendar months preceding their termination. Accordingly, this issue is decided in favour of the respondent and against 
the petitioners.  
 

Issue No. 2: 
 

 15.  Since, I have held under issue no.1 above, that the services of the petitioners have been legally 
dispensed with by the respondent without notice or compensation, hence the petitioners are not entitled to any service 
benefits. Accordingly, issue no.2 is answered in negative.  
 

Issue No. 3.  
 

 16.  In support to this issue, no evidence was led by the respondent nor it was pressed during the course of 
arguments. However I have observed that the petitioners being daily wagers and dissatisfied and aggrieved by the 
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orders of removal got locus standi to file the present petition. Accordingly, issue no.3 is decided in favour of petitioners 
and against the respondent.  
 
Issue No. 4.  
 
 17.  In support of this issue, no evidence was led by the respondent. However I have scrutinized the record 
of the case and observed that there is no limitation under the Industrial Disputes Act, 1947 as it was held by their 
lordships of Hon’ble Supreme Court reported in (1999) 6 SC 82 case titled as Ajayab singh Vs. Sirhind Co-operative 
Marketing –cum- processing Service Society Limited and Another in which it was held that:  
 
 “The provisions of Article 137 of Limitation Act, 1963 are not applicable to the proceeding under the ID 

Act. The relief under the ID Act cannot be denied merely on the ground of delay. The plea of delay if raised 
by the employer is required to be proved as a matter of fact by showing the real prejudice and not as a 
merely hypothetical defence. No reference to the Labour Court can be generally questioned on the ground 
of delay alone”  

 
 18.  Thus, on the strength of this ruling, it can safely be concluded that there is no limitation under the 
Industrial Disputes Act, 1947 and as such this issue is decided in negative.  
 

RELIEF 
 
 As a sequel to above discussion and findings on issues no.1 to 4, the claim of the petitioner fails and is hereby 
dismissed and the reference is ordered to be answered in negative. Let a copy of this award be sent to the appropriate 
government for publication in the official gazette. File, after completion, be consigned to records.  
 
 Announced in the open court today on this day of 30th November, 2009 in the presence of parties counsels.  
 

JAGMOHAN SINGH MAHANTAN, 
Presiding Judge,  

Industrial Tribunal-cum-  
Labour Court, Shimla.  

________ 
 

IN THE COURT OF JAGMOHAN SINGH MAHANTAN, PRESIDING JUDGE, INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, SHIMLA CAMP AT NAHAN 

 
    Ref No. 81 of 2007.  
    Instituted on 31.8.2007.  
    Decided on 25.11.2009.  
 
 Kuldeep Singh S/o Shri Mohinder Singh R/o Village & P.O Trilokpur, Tehsil Nahan District Sirmour, H.P.  
    ..Petitioner. 
 

Vs. 
 
 The Executive Engineer, HPSEB (T&C), Shakti Nagar, Tehsil Nahan District Sirmour, H.P. ..Respondent.  
 
 Reference under Section 10 of the Industrial Disputes Act, 1947.  
 
For petitioner: Shri Ishwar Bisht, Ld. Csl.  
For respondent: Shri V.K Chaudhary, Ld. Csl.  

 
AWARD 

 
 
 1.  The following reference has been received from appropriate government by this court for adjudication:  
 
  “Whether the termination of services of Shri Kuldeep Singh S/o Shri Mohinder singh workman by 

the Executive Engineer, HPSEB (T&C), Shakti Nagar, Tehsil Nahan District Sirmour, HP w.e.f. 
11.11.2001 without complying the provisions of the Industrial Disputes Act, 1947 as alleged by the 
workman is proper and justified? If not, what relief of service benefits and amount of compensation, 
the above aggrieved workman is entitled to?”  
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 2.  The petitioner has filed a statement of claim asserting therein that the petitioner was appointed as a 
sweeper on 1.10.1998 at 132/33 KV Sub Station Sub Division, Johron, who was made to work for eight hours every 
day whose attendance was marked in a copy which was countersigned by the Junior Engineer and on the basis of 
attendance, the petitioner was paid wages every month and that on 10.11.2001, the Junior Engineer stopped 
countersigning the attendance of the petitioner and told that there was no need of attendance roll as the petitioner is a 
dedicated worker and comes regularly and that the petitioner being a poor man could not understand the nefarious 
designs of the respondent and that in the month of March, 2004, the petitioner was told that his services were no more 
required and he was asked to discontinue his service and that the petitioner requested the respondent not to discontinue 
his services as he had put in more than five years and six months of continuous service but all in vain. It is also alleged 
that the petitioner had put in more than 240 days in continuous service in every year, hence the petitioner is permanent 
worker and entitled to all the benefits as provided under the labour law and as such prayed for reinstatement alongwith 
back wages, hence this claim.  
 
 3.  The respondent resisted and contested the claim of the petitioner which filed reply interalia raising 
preliminary objection of maintainability. On merits, it is contended that the petitioner was never appointed as sweeper, 
who was awarded sweeping job order for cleaning of sub station for specific period on competitive basis. It is denied 
that the petitioner was made to work for eight hours every day, who had worked for two to three hours as per terms and 
conditions of job order per day and the record of attendance of the petitioner is only maintained to verify the presence 
for measurement/verification and it was not a muster roll. It is also denied that on 10.11.2002, the Junior Engineer 
stopped countersigning the attendance of the petitioner. It is also contended that the petitioner has carried out sweeping 
and cleaning work of sub station through job order for 2/3 hrs per day for specific period and as such the petitioner 
cannot be considered as casual worker and the condition of completion of 240 days does not apply in this case and as 
such prayed for the dismissal of the claim petition.  
 
 4.  In the rejoinder, the petitioner controverted the assertions made in the reply and reiterated and 
reaffirmed the averments of the petition.  
 
 5.  The following issues were framed by this Court on 29.8.2008 on the pleadings of the parties.  
 
  1.  Whether the termination of services of Shri Kuldeep Singh petitioner by the Executive Engineer, 

HPSEB (T&C) Shakti Nagar, Tehsil Nahan District Sirmour w.e.f. 11.11.2001 without 
complying the provisions of the Industrial disputes Act, 1947 is improper and unjustified as 
alleged?  ..OPP. 

 
  2.  If issue no.1 is proved in affirmative to what relief of service benefits, the petitioner is entitled 

to?  
    ..OPP. 
 
  3.  Whether the petition is not maintainable in the present form?  ..OPR. 
 
  4.  Relief. 
 
 6.  I have heard the Ld. Counsels for the parties and have gone through the record of the case.  
 
 7.  For the reasons to be recorded hereinafter while discussing the issues for determination, my findings on 
the aforesaid issues are as under:  
 
Issue No. 1 : No.  
Issue No. 2. : Not entitled to any relief  
Issue No. 3. : No.  
Relief. :  Reference answered in negative per operative part of award.  
 

REASONS FOR FINDINGS 
 

Issues No. 1: 
 

 8.  Coming to issue no.1, the petitioner has examined two PWs in all. Petitioner Shri Kuldeep Singh 
appeared into the dock as PW1, who has stated that he was engaged as a sweeper with the respondent from 1.10.1998 
till March, 2004 and then he was terminated from service without notice and compensation and his presence was 
recorded by the J.E of the respondent and proved the copy of his attendance Ex. PA till 2001 and then no presence was 
recorded by the respondent and the J.E. D.S Chauhan deputed him to bring articles and his returned chit is mark A 
dated 2.7.2003 is placed on record and as such prayed for reinstatement in service with all consequential benefits 
including back wages.  
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 9.  PW2 Er. Dhanvir Singh has stated that he has been posted as A.A.E HPSEB Nahan since 2.1.2007 and 
prior to this posting, he was posted at 132/33 KV Kala Amb Sub Station from 1996 to December, 2006 and Shri 
Kuldeep Singh was engaged as sweeper at Sub Station Kala Amb for two hours w.e.f. 1.2.1998, who worked till 
31.3.2001 and it is wrong that the petitioner had worked for eight hours in a day. The petitioner did not work as 
sweeper with respondent from 1.2.1998 to March, 2004.  
 
 10.  To rebut the case of the petitioner, the respondent has examined Er. Dinesh Kumar Gupta Senior 
Executive Engineer (T&C) Nahan, who has stated that the petitioner was given job order for cleaning and sweeping sub 
station at Kala Amb on 31.1.1998 for the period from 1.2.1998 to 31.3.1998 being the lowest quotation holder vide Ex. 
RA and thereafter work order Ex. RA4 to Ex. RA6 were given from time to time. The petitioner was never engaged as 
sweeper but only work order was given to him on quotation basis for 2-3 hours a day and in the year 2001 they 
appointed regular sweeper and thereafter they did not find any necessity for any other sweeper and as such the claim of 
the petitioner is false.  
 
 11.  The case of the petitioner is that he being the daily wages sweeper having been completed 240 working 
days in each calendar year and also in twelve calendar months preceding his termination was illegally terminated from 
service without any reason and no notice nor compensation was paid to him at the time of his retrenchment which is 
illegal and against the provisions of Industrial Disputes Act, 1947 and as such he is entitled for reinstatement with all 
consequential benefits.  
 
 12.  On the contrary, the respondent contends that the petitioner was never appointed as sweeper for eight 
hours in a day, who was only given job order for cleaning and sweeping sub station at Kala Amb for two hours being 
the lowest quotation holder, hence the question of completion of 240 working days does not arise at all and as such the 
petitioner is not entitled to any relief as claimed by him.  
 
 13.  I have considered the respective contentions of both the parties and have scrutinized the record of the 
case.  
 
 14.  After the close scrutiny of the record of the case, it remains a fact that the petitioner was given job order 
for cleaning and sweeping sub station at Kala Amb on 31.1.1998 for the period of 1.2.1998 to 31.3.1998 as is evident 
from the work order Ex. RA placed on record and thereafter work orders Ex. RA2 to Ex. RA6 were issued from time to 
time to the petitioner by the respondent. No doubt, the petitioner had tried to establish on record that he had put in more 
than 240 working days with the respondent but there is nothing on record which could show that the petitioner had 
worked for 240 working days in a calendar year preceding his termination. It is significant to note that the petitioner 
examined himself as PW1 on 25.11.2008 but has not proved his mandays chart in order to show that he had completed 
240 working days in twelve calendar months preceding his termination. It is well settled in 2009 (120) FLR 1007 an 
Civil Appeal no. 4468 of 2005 of Hon'ble Supreme Court incase titled as Relip Nagarpalika Vs. Babuji Gabhaji 
Thakore and others in which it was held that:  
 
 “The burden of proof lies on the workman to show that he had worked continuously for 240 days for 

the preceding one year and it is for the workman to adduce evidence apart from examining himself to 
prove the factum of being in employment of the employer.”  

 
 15.  It was further held by their lordships of Hon’ble Supreme Court in AIR 2006 S.C. 110 case titled as 
Surindernagar District Panchyat V/s Dayabhai Amar Singh in which it was held that:  

 
 “Incase workman claims to have worked for more than 10 years as daily wager. Apart from oral 

evidence workman has not produced any evidence to prove fact that he has worked for 240 days. No 
proof of receipt of salary or wages or any record or order in that regard was produced: no co-worker 
was examined; muster roll produced by employer has not been contradicted. Workman has failed to 
discharge his burden that he was in employment for 240 days during preceding 12 months of date of 
termination of his service. Workman not entitled for protection of Section 25-F before his service was 
terminated.”  

 
 
 In the instant case, the petitioner has failed to prove on record that he had put in 240 days in twelve calendar 
months preceding his termination and further more PW2 Er. Dhanvir Singh AAE has stated that he remained posted at 
132/33 KV Kalaamb Sub Station from 1996 to December, 2006 and the petitioner was engaged for two hours w.e.f. 
1.2.1998 till 31.3.2001, who never worked as sweeper with respondent from 1.2.1998 to March, 2004 and the petitioner 
was engaged vide work order Ex. RA and therefore the petitioner has failed to prove on record that he had completed 
240 working days in twelve calendar months preceding 11.11.2001, hence the case of the petitioner does not fall under 
section 25F of the Industrial Disputes Act, 1947.  
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 16.  Thus, having regard to the entire evidence on record and in view of the fact that the petitioner has failed 
to prove on record that he had completed 240 working days in twelve calendar months preceding his termination and as 
such the termination of services of the petitioner by respondent w.e.f 11.11.2001 without complying the provision of 
I.D Act, 1947 is proper and justified. Accordingly issue no.1 is decided in favour of respondent and against the 
petitioner.  
 
Issue No . 2 : 
 
 17.  Since I have held under issue no.1 above that the services of the petitioner were not illegally terminated 
by the respondent without complying with the provisions of Industrial Disputes Act, 1947, hence the petitioner is not 
entitled to any relief as prayed by him. Accordingly, issue no.2 is decided in favour of the respondent and against the 
petitioner.  
 
Issue No. 3.  
 
 18.  In support of this issue, no evidence was led by the respondent being the legal issue. I find nothing 
wrong with this petition which is perfectly maintainable in the present form. Accordingly, issue no.3 is decided in 
favour of petitioner and against the respondent.  
 

RELIEF 
 
 As a sequel to my above discussion and findings on issues no.1 to 3, the claim of the petitioner fails and is 
hereby dismissed and as such the reference is ordered to be answered in negative. Let a copy of this award be sent to 
the appropriate government for publication in the Official Gazette. File, after completion, be consigned to records.  
 
 Announced in the open court today on this day of 25th November, 2009 in the presence of parties counsels.  
 

JAGMOHAN SINGH MAHANTAN,  
Presiding Judge,  

Industrial Tribunal-cum-Labour Court, Shimla  
Camp at Nahan. 

________ 
 

IN THE COURT OF JAGMOHAN SINGH MAHANTAN, PRESIDING JUDGE, INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, SHIMLA, H.P. 

 
    Ref. No.121 of  2004.  
    Instituted on. 27.4.2009.  
    Decided on. 30.11.2009.  
 Narender Kumar S/o Shri Kuldeep Singh Village & P.O Kandror District Bilaspur, H.P.    ..Petitioner.  
 

Vs. 
 
 1.  The Managing Director, HP Tourism Development Corporation Ltd. Ritz Annexe, Shimla 171001.  
 2.  The Assistant Engineer, Tourism Development Corporation, Sub Division, Rohru, District Shimla, HP.  

..Respondents.  
 
 Reference under Section 10 of the Industrial Disputes Act, 1947.  
 
For petitioner : Shri J.R Sharma, Ld. Csl.  
For respondent : Shri Tarun Vaid, Ld. Csl.  
 

AWARD 

  
 1.  The following reference has been received from appropriate government by this Court for adjudication:  
 
 “Whether the termination of services of Shri Narender Kumar S/o Shri Kuldeep Singh ex daily wages 

worker by the Managing Director, HP Tourism Development Corporation Ltd. Ritz Annexe, Shimla 171001 
(2) the Assistant Engineer, Tourism Development Corporation, Sub Division, Rohroo, District Shimla, HP 
w.e.f. 8.3.2000 without complying the provisions of Industrial Disputes Act, 1947 as alleged by the workmen 
is proper and justified? If not, what relief of service benefits Shri Narender Kumar S/o Shri Kuldeep Singh 
is entitled to?”  



 3004 jkti=] fgekpy izns'k] 9 vxLr] 2010@18 Jko.k] 1932 
 2.  The petitioner has filed a claim asserting therein that the petitioner was initially appointed as beldar on 
daily wages basis with the respondents corporation w.e.f. 14.5.1997, who remained as such till 30.4.1998 and that the 
petitioner had been discharging his duties to the best of his ability and then the designation of the petitioner was 
changed as junior draughtsman and the petitioner remained working in the capacity of junior draughtsman w.e.f. 
1.5.1998 till 8.3.2000 on which date the services of the petitioner were terminated orally without assigning any reason 
and that the petitioner approached the Administrative Tribunal where the O.A was dismissed on the ground of 
jurisdiction and then the petitioner filed a demand notice before Labour-cum-conciliation Officer and finally the matter 
was sent to this Court and that the respondents have acted contrary to the well settled provisions of law while 
terminating the services of the petitioner, who had worked with the respondents with full sincerity, honesty, devotion, 
missionary zeal as well as to the utmost satisfaction of his superiors, whose work and conduct was always appreciated 
by his superiors, who had completed more than 240 days in each calendar year and as such the respondents were under 
legal obligation to comply with the provisions of section 25, 25G and 25H of the Industrial Disputes Act, 1947 and 
even the juniors to the petitioner were allowed to work by the respondents, hence the action of the respondents is in 
violation of the principle of last come first go and that the respondents have sufficient work and funds available with 
them and they cannot say that work or fund is not available and that the action of the respondents in terminating the 
services of the petitioner is highly illegal and unconstitutional and that the petitioner requested the respondents for his 
reinstatement but to no avail and as such prayed for reinstatement in service with seniority and regularization, hence 
this claim.  
 
 3.  The respondents resisted and contested the claim of the petitioner, which filed reply interalia raising 
preliminary objection of having engaged for specific period. On merits, it is denied that the petitioner was in continuous 
service of the respondent corporation w.e.f. 1.5.1998 to 8.3.2000. It is contended that the petitioner was engaged as 
casual worker in different time spans and first agreement was executed and entered between the petitioner and 
respondents on 24.6.1997 including the period of engagement for 89 days which was to be reckoned from the date of 
agreement and that the work with the respondents corporation was for specific period and as such the services of the 
petitioner were availed as a casual worker and the services of the petitioner were never terminated but ceased to take 
effect on expiry of contract agreement period because of non renewal. It is also denied that the respondents have 
regular workers. It is further denied that the petitioner had completed 240 days in each calendar year and the 
disengagement of the petitioner is neither termination nor relating with the provisions of the Industrial Disputes Act, 
1947 as he was engaged on contract basis and that the petitioner is not entitled at all for the relief, hence the question of 
any starvation will not give any legal help to the case of the petitioner and that the petitioner is not at all concerned with 
sufficient work or funds available with the respondents and as such prayed for the dismissal of the claim.  
 
 4.  In the rejoinder, the petitioner controverted the assertions made in the reply and reaffirmed and 
reiterated the averments of the petition.  
 
 5.  The following issues were framed by this Court on 9.11.2005 on the pleadings of the parties:  
 
  1.  Whether the services of the petitioner have been wrongly terminated by the respondent w.e.f 

8.3.2000 without complying with the provisions of I.D. Act, 1947? If so, its effect?  ..OPP.  
 
  2.  If issue no.1 is proved in affirmative, to what relief the petitioner is entitled to?  ..OPP.  
 
  3. Whether the present petition is not maintainable?  ..OPR.  
 
  4. Relief.  
 
 6.  I have heard the Ld. counsels for the parties and have gone through the record of the case.  
 
 7.  For the reasons to be recorded hereinafter while discussing the issues for determination, my findings on 
the aforesaid issues are as under:  
 
Issue No. 1. : Yes.  
Issue No. 2. : Entitled for reinstatement in service with seniority and continuity but without back wages.  
Issue No. 3. : No.  
Relief  :  Reference answered in affirmative per operative part of award.  
 

REASONS FOR FINDINGS 
 

Issue No. 1: 
 
 8.  Coming to this issue, the petitioner has examined himself as PW-1, who has stated that he was engaged 
as beldar on 14.5.1997 at Rohru and in May, 1998, he was engaged as supervisor-cum-junior draughtsman where he 
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worked till 8.3.2000. He was orally terminated by the Managing Director. No notice nor compensation was paid to him 
at the time of his removal. He had worked for more than 240 days in a year and pay for the month of Jan. & Feb. 2000 
was not paid to him and no appointment letter has been issued to him. Suresh Negi and Rajinder Kumar are still 
working as supervisor and Rajinder Kumar has been made regular. He approached the department for his reengagement 
but his request has not been accepted and as such prayed for reinstatement.  
 
 9.  To rebut the case of the petitioner, the respondents have examined RW1 Er. Devinder Madaik, 
Assistant Engineer, HPTDC Shimla, who has stated that he is authorized by the respondent to make the statement vide 
letter Ex. RA. The petitioner was engaged as beldar on daily wages in May, 1997 for 89 days, who continued as such 
till 31.12.1999, who never worked for 240 working days in any calendar year preceding his termination and the 
petitioner was engaged for specific project work and for specific time and after 31.12.1999 there was no work with the 
project as the project was completed and his agreement was never renewed.  
 
 10.  The case of the petitioner is that he being the daily wages beldar/junior draughtsman was illegally 
terminated from service after completing more than 240 working days in a calendar year preceding his termination 
without notice and compensation which is illegal and even juniors to him are still working with the respondent 
corporation and as such he is also entitled for reinstatement in service with all consequential benefits.  
 
 11. On the contrary, the respondent contends that the petitioner was engaged for specific work and for 
specific period for 89 days and on the completion of the work, the services of the petitioner were disengaged and his 
agreement was never renewed and even no junior to the petitioner is working with the respondents, hence the petitioner 
is not entitled to any relief.  
 
 12.  I have considered the respective contentions of both the parties and have scrutinized the record of the 
case.  
 
 13.  After the close scrutiny of the record of the case, it remain a fact that the petitioner had worked with the 
respondents from 14.5.1997 to 8.3.2000, who was initially engaged by the respondent as daily wages beldar and then 
he was engaged as tracer draughtsman as is evident from the cross examination of RW1 Er. Devinder Madaik, who has 
also admitted that the petitioner had worked with the respondents from 14.5.1997 to 8.3.2000 as daily wages beldar and 
then tracer draughtsman. It is further admitted by RW1 Er. Devinder Madaik that the petitioner had completed 303 days 
in the year 1999 and no notice nor compensation was paid to the petitioner at the time of his disengagement. Now, it is 
crystal clear that the services of the petitioner have been illegally terminated by the respondents corporation without 
complying with the provisions of Industrial Disputes Act, 1947 as no notice nor compensation as envisaged under 
section 25F of the Industrial Disputes Act, 1947 was not given to the petitioner at the time of his disengagement. The 
only stand of the respondents is that the petitioner was engaged for specific period and on the completion of the project, 
the services of the petitioner were disengaged but it remains a fact that the respondents have failed to prove on record 
that against which project the petitioner was engaged and he was duly informed at the time of his engagement that his 
services were only required for the specific work and on the completion of such specific work, his services would stand 
automatically terminated. It is the duty of the respondent to incorporate all the facts in writing to the petitioner at the 
time of his engagement as daily wages worker that his engagement was for specific period and for specific purpose and 
after the completion of the project his services would be terminated but in the instant case, the respondents have neither 
issued any order to the petitioner about his engagement nor any notice and compensation as envisaged under section 
25F of the Industrial Disputes Act, 1947 was given to the petitioner on the completion of more than 240 working days 

in a calendar year as is evident from the mandays chart Ex. RB. It is well settled by our own Hon‟ble High Court in 
2008 (1) Shim. LC 513 case titled as Block Development Officer Pragpur Vs. Yoginder Kumar and others in which it 
was held that:-  
 

 “Industrial Disputes Act, 1947, section 25F. Benefit under section 25F extended. Daily wages. Plea of 
project employment rejected.”  

 

 14.  In the instant case, the respondents have also taken the plea of project employment but the respondents 
have failed to prove on record that the engagement of the petitioner was purely on contract basis as no 
contract/agreement was executed between the parties about the engagement of the petitioner against the work of 
project. Thus, having regard to the above cited ruling and having regard to the entire evidence on record and in view of 
the fact that the engagement of the petitioner was not for specific work and specific time, who was engaged by the 
respondents corporation as daily wages workman and then tracer draughtsman and his termination without any notice 
and compensation is held illegal and against the provisions of Industrial Disputes Act, 1947.  
 
 15.  It is also the case of the respondents that the petitioner was engaged for 89 days from time to time, 
hence the petitioner is not entitled to the benefits as envisaged under section 25F of the Industrial disputes Act, 1947. I 
find no force in this contention as it is well settled by their lordships of Hon'ble Supreme Court as reported in Haryana 
State Electronics Development Corporation Limited Vs Mamnl, (2006) 9 SCC 434. that appointment for a short period 
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(89 days) and termination of services at the end of the said period and reappointment after a gap of one day, such action 
of termination and reappointment repeated again and again for a period of about one year and a half year, in such 
circumstances, the Hon’ble Supreme Court has held the termination not bonafide but adopted to defeat the object of the 
Act. Thus it is not covered by section 2(oo) (bb) of the Industrial Disputes Act, 1947.  
 
 16.  Similarly our own Hon'ble High Court in case Shri Manoj Kumar Sharma Vs. HRTC & Another in 
CWP No. 39 of 06 dated 28.5.2007 has held that the intention of the management was not to engage the respondent 
workman for a specified period was to defeat the rights of a workman under section 25-F of the Act as in that case also 
the petitioner was initially appointed for 89 days and after giving him fictional breaks, reappointed for another 89 days 
followed by one year appointment. The practice has been adopted by the management of HRTC to defeat the 
provisions of section 25F of the Industrial Disputes Act, 1947 which amounts to unfair labour practice. In the instant 
case, the petitioner has put in 303 working days in twelve calendar months preceding his termination as admitted by 
RW1 Er. Devinder Madaik, Assistant Engineeer, HPTDC Shimla, who has further admitted that no notice nor 
compensation was given to the petitioner at the time of his disengagement and obviously therefore, I have no hesitation 
in coming to the conclusion that the services of the petitioner has been wrongly terminated by the respodnents w.e.f. 
8.3.2000 without complying with the provisions of the Industrial Disputes Act, 1947. Accordingly, issue no.1 is 
decided in favour of petitioner and against the respondents.  
 
Issue No. 2.  
 
 17.  Since I have held under issue no.1 above that the termination of services of the petitioner by the 
respondents without following with the provisions of Industrial Disputes Act, 1947 is improper, illegal and unjustified, 
hence the petitioner is held entitled to reinstatement in service alongwith seniority and continuity. However, the 
petitioner is not entitled to back wages as he has not placed any material on record to substantiate that he was not 
gainfully employed after his termination. Accordingly, issue no.2 is decided against the respondents and in favour of 
the petitioner.  
 
Issue No. 3.  
 
18. In support of this issue, no evidence was led by the respondent being the legal issue. However, I find nothing wrong 
with the claim of petitioner which is perfectly maintainable in the present form. Accordingly, issue no.3 is decided in 
favour of petitioner and against the respondents.  
 

RELIEF 
 As a sequel to my above discussion and findings on issue no.1 to 3, the claim of the petitioner succeeds and is 
hereby allowed and the petitioner is ordered to be reinstated in service forthwith with seniority and continuity from the 
date of his illegal termination. However the petitioner is not entitled to back wages as he has not placed any material on 
record to substantiate that he was not gainfully employed after his termination. Let a copy of this award be sent to the 
appropriate government for publication in official gazette. File, after completion, be consigned to records.  
 
 Announced in the open court today on this day of 30th November, 2009 in the presence of parties counsels.  
 

J. S MAHANTAN, 
Presiding Judge,  

Industrial Tribunal-cum-  
Labour Court, Shimla.  

________ 
 

IN THE COURT OF JAGMOHAN SINGH MAHANTAN, PRESIDING JUDGE, INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, SHIMLA, H.P. 

 
    Ref No. 148 of  2006  
    Instituted on 18.11.2006.  
    Decided on. 30.11.2009.  

 
 

 Rakesh Kumar S/o Shri Jai Ram R/o Village Jaguni, P.O Dansa, Tehsil Rampur, District Shimla, HP.  
    ..Petitioner.  
 

Vs. 
 

 The Managing Director, HP State Financial Corporation, Himrus Building, Circular Road Shimla-1.  
..Respondent.  
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 Reference under section 10 of the Industrial Disputes Act, 1947.  
 
For petitioner : Shri Shashi Shirshoo, Ld. Csl.  
For respondent : Shri J.L Kashyap, Ld. Csl.  
 

AWARD 
 
 1.  The following reference has been received from appropriate government by this Court for adjudication:  
 
 “Whether the termination of services of Shri Rakesh Kumar S/o Shri Jai Ram daily wages Chowkidar by 

the Managing Director, HP State Financial Corporation, Himrus Building Circular Road, Shimla-1 w.e.f. 
9.7.2004 without complying the provisions of Industrial Disputes Act, 1947 is proper and justified? If not, 
what relief of service benefits and amount of compensation, the above aggrieved workman is entitled to?” 

 
 2.  The petitioner has filed a claimasserting therein that he was engaged as Chowkidar on daily wages basis 
w.e.f. 5.9.1997 in branch office of Baddi at Jharmajari by the respondent corporation and continued as such without 
any break till 8.7.2004 and on 9.7.2004 when the petitioner came to attend his work, the concerned Incharge did not 
allow him and told that his services have been terminated and that the petitioner visited the branch office many times 
for his reengagement but to no avail. The services of the petitioner have been terminated orally and no notice under 
section 25F of the Industrial Disputes Act, 1947 was served upon him and also no retrenchment compensation was 
tendered in lieu of services rendered by the petitioner for the last eight years and the petitioner has completed more than 
240 days in each calendar year and has worked continuously without any break and as such the petitioner has attained 
the status of temporary employee in view of section 25B of the Industrial Disputes Act, 1947 and even no enquiry was 
conducted prior to retrenching the services of the petitioner which is mandatory in the eyes of law and that many junior 
workmen are still continuing with the respondent and the services of the petitioner were abruptly terminated without 
any reason which is against the principle of last come first go and that the petitioner worked with dedication and 
sincerity and there is no complaint against the petitioner from his superiors and the petitioner spent eight years of his 
prime youth with the respondent corporation, who was rewarded with retrenchment and even the work of the petitioner 
was appreciated by the Deputy General Manager vide certificates dated 6.9.2002 and 19.9.2003 and also recommended 
to the Managing Director for regularizing the services of the petitioner. It is also submitted that the petitioner not only 
used to work as Chowkidar but also performed other duties, who was deputed to take the record of the cases to the 
advocate and also to attend the courts at a regular intervals and the Manager Legal issued orders in writing to the 
petitioner to attend the cases and assist the advocates from time to time and that the retrenchment of the petitioner is 
totally in violation of section 25F & 25B of the Industrial deputes Act, 1947 and as such prayed for reinstatement in 
service w.e.f. 9.4.2004 with all consequential benefits i.e seniority, arrears of back wages and regularization, hence this 
claim duly supported by an affidavit.  
 

 3.  The respondent resisted and contested the claim of the petitioner, which filed reply interalia raising 
preliminary objections that the petitioner was engaged as daily wages Chowkidar on contract basis for watch and ward 
the assets of various industrial units which were taken over under section 29 of the SFCs Act, 1951 by the respondent 
corporation from time to time w.e.f. 5.9.1997 to 8.7.2004 and the engagement of the petitioner was co-terminus with 
the sale of the unit under section 29 of the SFCs Act, 1951 and the units have been sold by the respondent corporation, 
hence the services of the petitioner automatically discontinued in view of terms and conditions of contract which does 
not attract the definition of the term retrenchment and that the respondent corporation does not have any regular 
vacancy of Chowkidar in taken over units and the work of Chowkidar in taken over units are of casual nature and since 
the engagement was on contract basis, hence the completion of 240 days of continuous service in a year cannot entitle 
him for his regularization and that there is no industrial activities in the closed/sick units at the time of taken over of the 
assets by the respondent corporation and the petitioner was appointed/engaged in the taken over units and closed unit 
for watch and ward purposes and as such the petitioner cannot be deemed as an employee of the industrial concern 
under the Act and that the corporation has not framed any rules for engaging the services of daily wages chowkidars in 
the taken over units and that the respondent corporation is not the employer. On merits, it is contended that the 
petitioner is not entitled to be reengaged in the services as he was engaged purely on contract basis at his instance for 
specific purpose. It is also contended that the petitioner was engaged in the various units w.e.f. 5.9.1997 to 8.7.2004 for 
watch and ward, who was engaged for M/s A-1 Accurax India Sector-2, Parwanoo w.e.f. 5.9.1997 to 31.5.1998, M/s 
Chandi Poly Fab Barotiwala w.e.f. 1.6.1998 to 18.2.1999, M/s J.B Machining works (P) Ltd. Solan w.e.f. 12.9.1999 to 
28.2.1999, M/s Vishnu Pipe (P) Ltd. Baddi w.e.f. 1.3.1999 to 31.5.2000, M/s Shewtank Offeset Printers, Solan w.e.f. 
1.6.2000 to 30.6.2000, M/s Royal Biscuits, Parwanoo w.e.f. 1.7.2002 to 31.1.2004 and with M/s Nector Products India 
(P) Ltd. Barotiwala w.e.f. 1.2.2004 to 8.7.2004 and every time the petitioner was engaged at his request, who was also 
executed temporary agreement for his engagement, who did not execute the agreement for his engagement in M/s J.B 
Machining works (P) Ltd. Solan and M/s Nector Product (India) (P) Ltd. Barotiwala inspite of directions and the copies 
of temporary engagements are enclosed. It is further contended that the petitioner has agreed that his services would be 
limited either till the date of sale of unit or till the possession is restored to the owner, hence he will no claim against 
the respondent and that the respondent has rightly terminated the services of the petitioner as his services were not 
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found satisfactory, who remained missing from the duties number of times and the action of the respondent is in 
consonance with the provisions of the agreements and the provisions of sections 25F and 25B of the Industrial Disputes 
Act, 1947 do not attract in the facts and circumstances of the case. It is denied that the petitioner visited the office of 
the respondent for many times for his reengagement and that in view of the complaints received from the other 
chowkidars posted by the respondent in taken over premises, the respondent after enquiry, terminated the services of 
the petitioner and as such prayed for the dismissal of the claim.  
 
 4.  In the rejoinder, the petitioner controverted the assertions made in the reply and reaffirmed and 
reiterated the averments of the petition.  
 
 5.  The following issues were framed by this Court on 26.8.2008 on the pleadings of the parties.  
 
 
  1.  Whether the termination of services of Shri Rakesh Kumar daily wages chowkidar by the M.D 

HP state Financial Corporation district Shimla w.e.f. 9.7.2004 without complying the provisions 
of I.D Act, 1947 is improper and unjustified as alleged?  ..OPP.  

 
  2.  If issue no.1 is proved in affirmative to what relief the petitioner is entitled to?  ..OPP.  
 
  3.  Relief  
 
 6.  I have heard the Ld. Counsels for the parties and have gone through the record of the case.  
 
 7.  For the reasons to be recorded hereinafter while discussing the issues for determination, my findings on 
the aforesaid issues are as under:  
 
Issue No. 1  : Yes.  
Issue No. 2  : Entitled for reinstatement in service with seniority and continuity but without back wages.  
Relief :  Reference answered in affirmative per operative part of award.  
 

REASONS FOR FINDINGS 
 

Issue No.1.  
 
 8.  Coming to this issue, the petitioner has examined himself as PW1, who has stated that he was engaged 
as chowkidar by the respondent on 5.9.1997 at Parwanoo where he continued as such till 8.7.2004 and then he was 
terminated from service without notice and without compensation. He had worked for more than 240 working days in 
each calendar year preceding his termination and his salary was paid by the respondent. No agreement was executed by 
the respondent nor any appointment letter was issued to him. He never appended his signatures on any agreement. No 
charge sheet nor enquiry was conducted against him and his juniors S/Shri Madan Kishore and Om Parkash were 
engaged by the respondent and the then AGM Shri G.C Chopra issued two certificates mark A & B regarding 
employment to him, who also recommended his case for engagement on daily wages to the M.D HPFC, Shimla and as 
such prayed for reinstatement in service with all consequential benefits.  
 
 9.  To rebut the case of the petitioner, the respondent has examined Shri Gain Chand Chopra, Deputy 
General Manager, HPFC, Jharmajri as RW1, who has tendered affidavit Ex. RA in his evidence alongwith agreements 
mark X1 to mark X5 having been executed by the petitioner and the respondent corporation. In cross examination he 
has proved the experience certificates Ex. PA & PB which were given to the petitioner by him, who has also admitted 
that no enquiry was conducted by the respondent against the petitioner.  
 
 10.  The case of the petitioner is that he was engaged as chowkidar on daily wages by the respondent to 
watch and ward the taken over unit, who had completed more than 240 days in each calendar year preceding his 
termination whose termination is bad under the law without notice and compensation and even juniors to him are still 
continuing with the respondent and as such he is entitled for reinstatement in service with all consequential benefits.  

 
 11.  On the contrary, the respondent contends that the petitioner was legally terminated from service as the 
engagement of the petitioner was purely on co-terminus basis and even the petitioner never remained the employee of 
the respondent corporation at any point of time, hence the petitioner is not entitled to any relief as claimed by him.  
 
 
 12.  I have considered the respective contentions of both the parties and have scrutinized the record of the 
case.  
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 13.  After the close scrutiny of the record of the case, it remains a fact that the petitioner was engaged as 
chowkidar to watch and ward the taken over units by the respondent corporation which were taken over by the 
respondent corporation under section 29 of the State Financial Corporation Act, 1951 and as such the petitioner 
continued till 8.7.2004 when the unit was sold. It is also proved on record that the petitioner has completed more than 
240 working days in twelve calendar months preceding his disengagement which is not disputed by the respondent. No 
doubt, the respondent has tried to establish on record that the engagement of the petitioner was purely on temporary 
basis but there is nothing on record which could show the terms and conditions of the employment. In the absence of 
evidence as to the terms of the employment of the petitioner and in view of the admitted fact that the petitioner has 
been in continuous service for a period of more than 240 working days in twelve calendar months preceding his 
termination and even the respondent has miserably failed to discharge the onus that the employment of a workman falls 
within the exceptions or excluded categories mentioned in section 2(oo) of the Industrial Disputes Act, 1947 is heavily 
on the employer. Moreover, there is nothing on record which could go to show that the services of the petitioner have 

been legally terminated by the respondent. The Hon‟ble Supreme Court in Hari Mohan Rastogi Vs. Labour Court and 
another (1984) Suppl. SCC 428 has held that:  
 
 “Termination of service not covered within the excepted or excluded categories mentioned in section 2(oo) 

amounts to retrenchment and non compliance with section 25F of Industrial disputes Act, 1947 would 
vitiate such termination.”  

 

 Similarly, our own Hon‟ble High Court in CWP no. 739 of 1998 dated 1.12.2003 titled as Branch Manger 
HPFC and another Vs. Vidhi Singh and another and CWP no. 741 of 1998 dated 1.12.2003 in case titled as Branch 
Manager HPFC and another Vs. Hem Raj and another has held that :  
 
 “The termination of services of the two respondents by the petitioner without complying with the 

requirements of section 25F is bad in law.”  
 
 In the instant case, the respondent has failed to give notice under section 25F of the Industrial Disputes Act, 
1947 to the petitioner at the time of his retrenchment especially when the petitioner has completed 240 working days in 
twelve calendar months preceding his termination which is not disputed by the respondent. It is also borne out from the 
record that the respondent has tried to establish on record that the petitioner was not the employee of the respondent 
corporation but it remains a fact that the petitioner was engaged as daily wages chowkidar by the respondent 
corporation to look after the taken over units from time to time and the wages were paid to the petitioner by the 
respondent and therefore this contention has no force, hence rejected.  
 
 14.  Thus, having regard to the entire evidence on record and having regard to the fact that the services of 
the petitioner have been illegally terminated by the respondent without following the provisions of section 25F of the 
Industrial Disputes Act, 1947 on the completion of 240 working days in twelve calendar months preceding his 
termination as the respondent has failed to prove on record that the proper and legal notice was given to the petitioner 
at the time of his retrenchment Moreover, Section 25-F of the "Act" says that:  
 
 25-F.  CONDITIONS PRECEDENT TO RETRENCHMENT OF WOR KMEN.- No workman 

employed in any industry who has been in continuous service for not less than one year under an 
employer shall be retrenched by that employer until-  

 
 (a)  the workman has been given one month’s notice in writing indicating the reasons for 

retrenchment and the period of notice has expired, or the workman has been paid in lieu of such 
notice, wages for the period of the notice;  

 
 (b)  the workman has been paid, at the time of retrenchment compensation which shall be equivalent 

of fifteen days’ average pay (for every completed year of continuous service) or any part thereof 
in excess of six months; and  

 
 
 (c)  notice in the prescribed manner is served on the appropriate government ( or such authority as 

may be specified by the appropriate Government by notification in the Official Gazette.)  
 
 15.  Thus, it is proved on record that the respondent has failed to comply with the provisions of section 25F 
properly which has not served the legal notice on the state government as may be specified by notification in the 
official gazette as envisaged under section 25F © of the Industrial Disputes Act, 1947.  
 
 16.  It is also the case of the petitioner that juniors to him are still working with the respondent corporation 
but the respondent has failed to prove on record that no juniors to the petitioner are still continuing with them as the 
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respondent has failed to produce the record of the daily wages chowkidars, who were engaged by them to look after the 
assets/taken over units and in the absence of such record, the contention of the petitioner remained unchallenged and 
unsheltered by the respondent and obviously therefore, it can safely be concluded that juniors to the petitioner are still 
continuing with the respondent, hence there is utter violation of sections 25G & H of the Industrial Disputes Act, 1947. 

Here I am fortified with a view taken by their lordships of Hon‟ble Supreme Court incase titled as State of Haryana Vs. 
Dilbag Singh reported in 2007 LLR 72 SC in which it was held that :  
 
 “Where Labour found that person junior to respondent was still working and thus there was breach of 

section 25G & 25H of the Act. Court directed reinstatement with 50% back wages.”  
 
 Similarly our own Hon’ble High Court of HP has held incase titled as State of HP & Others V/s Bhatag Ram 
& Anr. as reported in latest HLJ 2007 (HP) 903. in which it was held that :-  
 
 “Continuing of 240 days not necessary in 12 calendar months. It is not necessary to workman to 

complete 240 days during 12 months for taking the benefits of section 25-G & 25-H of the Act.”  
 
Thus, having regard to the entire evidence on record and in view of the above cited rulings, I have no hesitation in 
coming to the conclusion that the services of the petitioner have been illegally terminated by the respondent w.e.f. 
9.7.2004 without following the mandatory provisions of Industrial Disputes Act, 1947. Accordingly, issue no.1 is 
decided in favour of the petitioner and against the respondent.  
 
Issue No. 2.  
  
 17.  Since I have held under issue no.1 above that the services of the petitioner have been illegally 
terminated by the respondent without following the mandatory provisions of Industrial Disputes Act, 1947, hence the 
petitioner is held entitled to reinstatement as chowkidar from the date of his illegal retrenchment with seniority and 
continuity in service. However, the petitioner is not entitled to back wages as he has not placed any material on record 
to substantiate that he was not gainfully employed after his termination. Accordingly, issue no.2 is decided in favour of 
petitioner and against the respondent.  

 
RELIEF 

 
 As a sequel to my above discussion and findings on issue no.1 & 2, the claim of the petitioner succeeds and is 
herby allowed and the petitioner is ordered to be reinstated in service from the date of his illegal retrenchment forthwith 
with seniority and continuity. However the petitioner is not entitled to back wages as he has not placed any material on 
record to substantiate that he was not gainfully employed after his termination. Let a copy of this award be sent to the 
appropriate government for publication in official gazette. File, after completion, be consigned to records.  
 
 Announced in the open court today on this day of 30th November, 2009 in the presence of parties counsels.  
 

J. S MAHANTAN, 
Presiding Judge,  

Industrial Tribunal-cum-  
Labour Court, Shimla.  

________ 
 

IN THE COURT OF JAGMOHAN SINGH MAHANTAN, PRESIDING JUDGE, INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, SHIMLA 

 
    Ref. No. 176 of  2006  
    Instituted on. 18.11.2006.  
    Decided on. 30.11.2009.  
 
 Devinder Kumar S/o Shri Sukh Dayal R/o Village Pandoga, Tehsil & District Una, H.P.   ..Petitioner.  
 

Versus 
 
 1.  The Dy. Divisional Manager, (L&L) Himachal Road Transport Corporation, Head Office Shimla, 

division Shimla-4.  
 2.  The Regional Manager, Himachal Road Transport Corporation, Section -1 Taradevi, Shimla-10.  
 

..Respondents.  
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 Reference under section 10 of the Industrial Disputes Act, 1947.  
 
For petitioner: Shri J.C Bhardwaj, Ld. AR.  
For respondent: Shri Rajesh Verma, Ld. Csl.  
 

AWARD 
 
 1.  The following reference has been received from appropriate government by this court for adjudication:  
 
 “Whether the action of the (1) Dy. Divisional Manager, (L&L) Himachal Road Transport Corporation, 

Head Office Shimla, division Shimla-4 (2) the Regional Manager, Himachal Road Transport Corporation, 
Section -1 Tara Devi, Shimla-10 to terminate the services of Shri Devinder Kumar S/o Shri Sukh Dayal ex 
driver before completion of contract period w.e.f. 24.7.1999 without conducting any domestic enquiry as 
alleged by the workman is proper and justified? If not, what relief of service benefits and amount of 
compensation the above aggrieved workman is entitled to?”  

 
 2.  The petitioner has filed a separate claim asserting therein that the petitioner was appointed as driver in 
the respondent corporation on 30.12.1998 vide letter dated 2.1.1999 and prior to his appointment, the petitioner had 
undergone training for driver which was imparted by the HRTC training school Taradevi, who had passed the final 
driving test which is a compulsory condition to become driver in the corporation and as such the petitioner was 
appointed as per the terms given in the appointment letter for a period of one year and likely to be continued as per 
clause 3 of the appointment letter but the services of the petitioner in breach of the terms specified in the appointment 
letter on 24.7.1999 without serving any notice as per the terms of the appointment letter/agreement which was malafide 
and arbitrary as based on surmises and conjectures and against the law of natural justice and that the services of the 
petitioner were terminated without any show cause notice, charge sheet and without holding any enquiry and that the 
respondents have failed to appreciate the honesty and the wisdom of the petitioner while he was driving the bus no. 
HIS-2337 near Kharapathar where a truck was standing on the road side and the road was narrow to give the pass to 
another vehicle but under the pressure of the passengers, the petitioner being a dutiful driver tried to take the pass 
through the narrow road and during this process all the passengers of the vehicle were asked to get alighted from the 
bus by the petitioner and during this crossing, the bus was rolled down due to which injuries were caused to the 
petitioner but with his wisdom, he was able to save all the passengers travelling in that bus but the respondent had 
failed to appreciate the wise action of the petitioner and that the respodnents have also failed to wait the judgment of 
the Ld. Court where the workman was being tried under section 279 and 337 for alleged accident and the petitioner was 
acquitted vide its judgment annexure PD, hence he cannot be held negligent of duty but the petitioner was passing the 
bus after vacating the passengers from the bus and that there was no departmental charges framed against the petitioner 
and the termination duly covered under the ambit of retrenchment under section 2 (oo) of the Industrial disputes Act, 
1947 and the respodnents did not comply with the statutory provisions of section 25G & H of the Act as many juniors 
were retained in the employment by the respodnents and that the respodnents did not serve one month’s notice to the 
petitioner nor paid the wages in lieu thereof as per the terms of the appointment letter and that the termination is nonest 
in the eyes of law and that the accident occurred due to natural calamity which was beyond the control and capacity of 
the petitioner and as such the petitioner cannot be blamed or held responsible for this unfortunate accident and that the 
petitioner remained on medical leave w.e.f. 10.6.1999 to 30.6.1999, who joined his duties on 2.7.1999 and worked upto 
24.7.1999 when he was terminated from service without affording an opportunity of being heard and that the petitioner 
was paid Rs. 4020/- only against his earned wages for twenty four working days by the respodnents and the amount 
was shown as one month wages paid in lieu of notice to the petitioner which was never paid to the petitioner at the time 
of his termination and that the respondents passed the termination order in violation of article 311 of the Constitution of 
India and that the petitioner also preferred an appeal before the Divisional Manager Shimla as well as mercy appeal 
was also preferred to the Managing Director of Himachal Pradesh Road Transport Corporation but these appeals were 
rejected by the superiors and that the removal of the petitioner from service by the respodnents has made his integrity 
doubtful in the eyes of one and all and as such the petitioner is unemployed from the date of his illegal termination and 
as such prayed for reinstatement in service with retrospective effective alongwith full backwages, seniority and 
consequential benefits, hence this claim.  
 

 3.  The respondents resisted and contested the claim of petitioner, which filed reply interalia raising 
preliminary objections of maintainability and that the petitioner does not fall within the definition of a workman and 
barred by delay and latches. On merits, it is contended that the petitioner was appointed on 30.12.1998 on contract 
basis for a period of one year but as per the contract executed, the services of the petitioner were terminated in 
consonance with the terms and conditions of the agreement as the petitioner was not found suitable and efficient and 
that as per the terms and conditions of the contract, the services of the petitioner could be terminated even before the 
period of one year if the petitioner was found unsuitable, who had caused an accident due to his carelessness, hence his 
services were terminated and that the petitioner was a contractual employee, hence his termination does not fall within 
the ambit of section 2oo of the Industrial Disputes Act, 1947, hence no notice was required to be given to the petitioner 
whose services have been rightly terminated as per the terms and conditions of the contract/agreement and as such no 
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notice was required to be given to the petitioner and that the petitioner has concocted a false story and if the truck was 
standing on the road and the remaining road was narrow then the petitioner should have applied his mind not to cross 
the truck. It is also submitted that the bus suffered an extensive damage of Rs. 88,000/- having been spent on the repair 
of the bus and Rs. 30,000/- was paid to the owner of the saw mill for the damages caused to the saw mill and that the 
judgment of the SDJM will have no effect on the termination of the petitioner and that the petitioner has been paid an 
amount of Rs. 4020/- vide cheque in lieu of the notice which was duly received by him and that the services of the 
petitioner were legally terminated. It is denied that the accident had occurred due to natural calamity which was 
occurred due to the carelessness of the petitioner and the services of the petitioner were terminated vide office order 
dated 24.7.1999 after paying one month salary in lieu of the notice and that the person who is negligent and inefficient 
in performing the duties cannot be retained in service and as such prayed for the dismissal of claim petition and the 
reply is duly supported by an affidavit.  
 
 4.  In the rejoinder, the petitioner controverted the assertions made in the reply and reiterated and 
reaffirmed the averments of the petition.  
 
 5.  The following issues were framed by this Court on 21.2.2009.  
 
  1.  Whether the action of Dy. Divisional Manager (L&L) HRTC Shimla and Regional Manager, 

HRTC Taradevi to terminate the services of the petitioner Shri Devinder Kumar ex driver before 
completion of contract period w.e.f. 24.7.1999 without conducting any domestic enquiry is 
improper and unjustified as alleged?  ..OPP.  

 
  2.  If issue no.1 is proved, to what relief of service benefits and amount of compensation the 

petitioner is entitled to?  ..OPP. 
 
  3.  Whether the claim of the petitioner is not maintainable? ..OPR. 
 
  4.  Whether the petitioner is not a workman?  ..OPR.  
 
  5.  Whether the petition is not maintainable due to delay and latches as the same has been filed after 

a period of more than five years?  ..OPR. 
 
  6.  Relief. 
 6.  I have heard the learned AR for the petitioner and learned counsel for the respodnents and have gone 

through the record of the case.  
 
 7.  For the reasons to be recorded hereinafter while discussing issues for determination my findings on the 
aforesaid issues area as under.  
 
Issue No. 1 : Yes.  
Issue No. 2 : Entitled for reinstatement in service along with seniority and continuity but without back wages.  
Issue No. 3 : No.  
Issue No. 4 : No.  
Issue No. 5. : No.  
Relief :  Reference answered in affirmative per operative part of award.  
 

REASONS FOR FINDINGS 
 

Issue No. 1 : 

 
 8.  Coming to issue no.1, the petitioner has examined himself as PW-1, who has stated on oath that he was 
engaged as driver in HRTC w.e.f. 30.12.1998 and proved the appointment letter Ex. PA, who joined the services on 
2.1.1999 vide office order Ex. PB. He had undergone the departmental training at Taradevi for three months. He was 
driving the bus from Mandol to Shimla and when he reached near Kharapathar, a truck was standing on the road and 
the road was very narrow and some passengers suggested that the bus could cross the truck but when he was taking the 
pass from the truck, the retaining wall collapsed as a result of which the bus rolled down 10 to 15 ft. from the main road 
and no passenger was injured and no damage was caused to the bus. He suffered some injuries due to which he was 
admitted in Jubbal Hospital and the department registered a case against him under section 279 and 337 IPC and the 
case was tried in the Court of Ld. SDJM Jubbal and he was acquitted in the case vide judgment Ex. PC and his services 
were terminated before the judgment vide termination order Ex. PD. He preferred an appeal before the Divisional 
Manager HRTC vide Ex. PE and before the M.D vide Ex. PF. No enquiry was held against him before termination. His 
juniors Leela Dutt, Nirmal Singh, Prem Lal and Sultan Singh are still working with the respondent and many others 



  jkti=] fgekpy izns'k] 9 vxLr] 2010@18 Jko.k] 1932 3013 
were also engaged by the respondent after his termination and as such prayed for reinstatement in service alongwith all 
consequential benefits.  
 
 9.  To rebut the case of the petitioner, the respondents examined Shri Anil Sen, Deputy Divisional 
Manager, HRTC Taradevi as RW1, who has stated the petitioner was engaged as driver in HRTC in the year 1998 for 
one year vide agreement Ex. RA and proved the appointment letter of the petitioner Ex. RB and during the period, the 
petitioner met with an accident near Kharapathar in July, 1999 and the services of the petitioner were terminated on the 
basis of agreement vide termination letter Ex. RC. The petitioner preferred a mercy appeal before the M.D which was 
dismissed by him and then one month salary was paid to the petitioner vide cheque no. 1037164 at the time of 
termination.  
 
 10.  The case of the petitioner is that he being driver of respondent having been appointed for a period of 
one year and his termination before the expiry of the contract is wrong, illegal and without compliance of the Industrial 
Disputes Act, 1947 and moreover no domestic enquiry was conducted against him by the respondents before his 
termination which is against the provisions of natural justice as no opportunity of being heard was afforded to him and 
even juniors to him are still working with the respondents and as such he is entitled for the protection of section 25-F of 
the Industrial disputes Act, 1947.  
 
 11.  On the contrary, the respondents contend that the petitioner is not entitled to any benefits under the 
Industrial Disputes Act, 1947 as he was engaged on contract basis whose services have been terminated as per the 
terms and conditions of the contract/agreement, who was found inefficient and negligent in his duties and due to his 
carelessness, accident took place for which the corporation had suffered huge loss, hence the services of the petitioner 
have been rightly terminated by the respondents.  
 
 12.  I have considered the respective contention of both the parties and have scrutinized the record of the 
case.  
 
 13.  After the close scrutiny of the record of the case, there is no dispute about the appointment of the 
petitioner as driver on contract basis, who was appointed as driver by the respodnents on 30.12.1998 as is evident from 
the appointment letter Ex. PA placed on record, who was subsequently terminated vide office order dated 24th July, 
1999 without conducting any domestic enquiry in utter violation of principle of natural justice in which one month pay 
in lieu of notice was paid through cheque. No doubt, the respondents have tried to establish on record that the petitioner 
was rightly terminated from service as the petitioner met with an accident at Kharapathar due to his carelessness and 
the corporation suffered huge financial loss for which he was awarded the punishment of termination and the 
respondents have registered a case against the petitioner for which he was tried under section 279 and 337 IPC before 
the Ld. JMIC Jubbal in which the petitioner was acquitted after granting him the benefit of doubt as is evident from the 
judgment of Ld. JMIC Jubbal Ex. PC placed on record. However, it is significant to note that no domestic enquiry was 
conducted by the respondents against the petitioner and no opportunity of being heard was afforded to him which is 
violative of the principle of natural justice. Apart from it, RW1 Shri Anil Sen, D.D. M HRTC Taradevi has admitted in 
his cross examination that the junior to the petitioner are still continuing and are made regular and obviously therefore, 
it was held by their lordships of Hon’ble Supreme Court incase titled as State of Haryana Vs. Dilbag Singh reported in 
2007 LLR 72 SC in which it was held that : 
  
 “Where Labour found that person junior to respondent was still working and thus there was breach of 

section 25G & 25H of the Act. Court directed reinstatement with 50% back wages.”  
 
Similarly, our own Hon’ble High Court of HP has held incase titled as State of HP & Others V/s Bhatag Ram & Anr. as 
reported in latest HLJ 2007 (HP) 903. in which it was held that:-  
 
 “Continuing of 240 days not necessary in 12 calendar months. It is not necessary to workman to 

complete 240 days during 12 months for taking the benefits of section 25-G & 25-H of the Act.”  
 
 Thus, having regard to the entire evidence on record and on the strength of above cited rulings, it can safely be 
concluded that the action of D.D.M (L&L) HRTC Shimla and R.M HRTC Taradevi to terminate the service of 
petitioner an ex driver before completion of contract w.e.f. 24.7.1999 without holding any domestic enquiry, without 
any speaking order of any misconduct as is evident from Ex. PD placed on record and without following the mandatory 
provisions of Industrial Disputes Act, 1947 especially when his juniors are continuing and made regular by the 
respondent corporation. Accordingly issue no.1 is decided in favour of the petitioner and against the respondents.  
 
Issue No. 2 : 
 

 14.  Since I have held under issue no.1 above, that the services of the petitioner has been illegally terminated 
by the respondent without holding any domestic enquiry, without any speaking order of any misconduct as is evident 
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from Ex. PD placed on record and without following the mandatory provisions of Industrial Disputes Act, 1947, hence 
the petitioner is held entitled to reinstatement in service with seniority and continuity from the date of illegal 
retrenchment. However, the petitioner is not entitled to back wages as he has not placed any material on record to 
substantiate that he was not gainfully employed after his retrenchment. Accordingly, issue no.2 is decided in favour of 
petitioner and against the respondents.  
 
Issue No. 3.  
 
 15.  In order to prove this issue, no evidence was led by the respondent nor it was pressed during the course 
of arguments. However I find nothing wrong with this claim of the petitioner which is perfectly maintainable in the 
present form. Accordingly, issue no.3 is decided in favour of the petitioner and against the respodnents.  
 
Issue No. 4:  
 
 16.  In support of this issue, no evidence was led by the respondents in order to show that the petitioner is 
not a workman. However, it is well settled that the driver of HRTC is workman within the definition of section 2 (s) of 
the Industrial Disputes Act, 1947 and as such I hold that the petitioner is a workman and the issue is decided in favour 
of the petitioner and against the respondents.  
 
Issue No. 5:  
 
 17.  In support of this issue no evidence was led by the respondent being the legal issue. However, I have 
scrutinized the record of the case and observed that there is no limitation under the Industrial Disputes Act, 1947 as it 
was held by their lordships of Hon’ble Supreme Court reported in (1999) 6 SCC 82 case titled as Ajayab Singh Vs. 
Sirhind Co-operative Marketing –cum- processing Service Society Limited and Another. in which it was held that:-  
 
 “the provisions of Article 137 of Limitation Act, 1963 are not applicable to the proceeding under the ID Act. 

The relief under the ID Act cannot be denied merely on the ground of delay. The plea of delay if raised by 
the employer is required to be proved as a matter of fact by showing the real prejudice and not as a merely 
hypothetical defence. No reference to the Labour Court can be generally questioned on the ground of delay 
alone”  

 
 Accordingly, on the strength of this ruling, it can safely be concluded that there is no limitation under the 
Industrial Disputes Act, 1947 and the claim is perfectly maintainable. Accordingly, issue no.5 is decided in favour of 
petitioner and against the respondents.  
 

RELIEF 
 
 As a sequel to my above discussion and findings on issue no.1 to 5, the claim of the petitioner succeeds and is 
hereby allowed and the petitioner is ordered to be reinstated in service forthwith with seniority and continuity in service 
from the date of his illegal termination. However, the petitioner is not entitled to back wages as he has not placed any 
material on record to substantiate that he was not gainfully employed after his termination as a result of which the 
reference is ordered to be answered in affirmative. Let a copy of this award be sent to the appropriate government of 
publication in official gazette. File, after completion, be consigned to records.  
 
 Announced in the open court today on this day of 30th November, 2009 in the presence of parties.  
 

J.S. MAHANTAN, 
Presiding Judge,  

Industrial Tribunal-cum-  
Labour Court, Shimla.  

________ 
 

IN THE COURT OF JAGMOHAN SINGH MAHANTAN, PRESIDING JUDGE, INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, SHIMLA CAMP AT NAHAN 

 
    Ref No. 347 of 2002.  
    Instituted on 28.10.2002.  
    Decided on 26.11.2009. 
  
 Ram Gopal S/o Shri Tara Chand R/o Lal Kothi, Foundry Colony, Nahan, District Sirmour, H.P.  ..Petitioner. 
 

Vs. 
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 The Executive Engineer, (Mechanical) HP PWD & IPH State Workshop Nahan, District Sirmour, H.P.  

..Respondents. 
 Reference under Section 10 of the Industrial Disputes Act, 1947.  
 
For petitioner: Shri Prashant Thakur, Ld. Csl.  
For respondent: Shri Jagdish Kanwar, Ld. DDA.  
 

AWARD 
 
 1.  The following reference has been received from appropriate government by this court for adjudication:  
 
 “Whether the demand raised by Shri Ram Gopal S/o Shri Tara Chand peon through the Nahan Foundry 

Mazdoor Union, Nahan District Sirmour for the pay scale of Rs. 950-1800 for the post of Book Binder at 
the time of conversion w.e.f. 1.10.1988 from Nahan Foundry to HPPWD and IPH state workshop Nahan 
District Sirmour HP is proper and justified? If so, its effect?”  

 
 2.  The petitioner filed the statement of claim asserting therein that the petitioner joined the erstwhile 
Nahan Foundry Ltd. Nahan on 1.4.1977 as unskilled worker and that the petitioner was later on promoted to the 
category of semi skilled worker as book binder vide office order dated 14.2.1981 w.e.f. 1.2.1981 in the pay scale of Rs. 
210-4-250-EB-5-270-5-290 and confirmed as semi skilled book binder w.e.f. 1.10.1982 and that there arose some 
administrative problem in the Nahan Foundry Ltd. Nahan due to which the Nahan Foundry was converted into 
IPH/PWD State Workshop w.e.f. 1.10.1988 and the services of workers were transferred into HPPWD/IPH workshop 
w.e.f. 1.10.1988 and that the terms and conditions of taken over are that whatever pay scales and other conditions of 
services are applicable to HP government employees/PWD employees, the same would be applicable to the transferred 
employees also and that the petitioner was working as book binder on 1.10.1988 and after the conversion of Nahan 
Foundry into PWD/IPH state workshop, the petitioner was re-designated as peon by reducing his rank from book 
binder and the pay scale of Rs. 810-1440 was given to the petitioner which was further revised to Rs. 800-1445 w.e.f. 
1.1.1993 instead of pay scale of Rs. 950-1800 as admissible to the book binder and that the petitioner was already 
appointed to the post of book binder w.e.f. 1.2.1981 in the central pay scale before conversion of Nahan Foundry into 
PWD/IPH workshop and that the petitioner represented to the respondent demanding the pay scale of Rs. 950-1800 but 
the demand of the petitioner was turned down by the respondent vide letter dated 10.2.1998 and that the action of the 
respondent by reducing the rank of the petitioner and not granting the pay scale of book binder at par with the book 
binders in the other government department is violative of the article 14 & 16 of the constitution of India and also 
contrary to the terms and conditions of taken over of respondent department and as such prayed for the pay scale of Rs. 
950-1800 w.e.f. 1.10.1988 with arrears, hence this claim.  

 
 3.  The respondent resisted and contested the claim of the petitioner which filed reply interalia raising 
preliminary objections that the petition is bad for non joinder of necessary parties and that the petitioner was initially 
served with Nahan Foundry which was later on taken over by the HP Government and re-designated as HP PWD and 
IPH State Workshop, Nahan and the services of the petitioner alongwith other employees were taken over by the state 
workshop and that the petitioner was appointed as canteen boy on consolidated remuneration salary vide office order 
dated 10.7.1973 @ Rs. 90 per month on the basis of selection by the selection committee on purely temporary basis 
with a condition that his services are liable to be terminated without notice and after completion of three years, the 
services of the petitioner were absorbed in the regular grade as an unskilled worker in the pay scale of Rs. 196-232 with 
immediate effect and that the petitioner was promoted as semi skilled book binder vide office order dated 14.2.1981 
w.e.f. 1.2.1981 in the pay scale of Rs. 210-4-250-EB-5-270-5-290 on probation period of one year and after the 
conversion of Nahan Foundry into PWD/IPH state workshop, the petitioner was redesignated as peon in the pay scale 
of Rs. 810-1440 vide office order dated 11.6.1990 w.e.f. 1.10.1988 and that the demand of the petitioner for higher pay 
scale of Rs. 950-1800 which was further revised to Rs. 3120-5160 w.e.f. 1.1.1996, meant for skilled category for which 
he is in feeder category and that the petitioner was informed vide letter dated 10.2.1988 that he is not entitled for higher 
pay scale. On merits, it is contended that the petitioner was working as semi skilled book binder in Nahan Foundry in 
the central pay scale of Rs. 800-1150 and the petitioner was redesignated as peon in the HP corresponding pay scale of 
Rs. 810-1440 vide notification dated 9.3.1990 and the pay scale as demanded by the petitioner is meant for skilled 
category for which the petitioner is not entitled being in the feeder category and that the petitioner opted come over to 
PWD department with his existing designation and corresponding pay scale and that as per rules of Himachal Pradesh 
government, the petitioner has been given the benefits of assured carrier progression scheme which was not available to 
him during the services of Nahan Foundry Ltd. Nahan so that there is no discrimination policy has been adopted against 
the petitioner and as such prayed for the dismissal of the claim.  
 
 
 4.  In the rejoinder, the petitioner controverted the assertions made in the reply and reiterated the 
averments of the petition.  
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 5.  The following issues were framed by this Court on 8.5.2006 on the pleadings of the parties.  
 
  1.  Whether the petitioner is entitled for the revision of pay scales w.e.f. 1.10.1988?  ..OPP. 
 
  2.  Whether the petition in the present form is not maintainable?  ..OPR. 
 
  3.  Relief.  
 
 6.  I have heard the Ld. Counsels for the parties and have gone through the record of the case.  
 
 7.  For the reasons to be recorded hereinafter while discussing the issues for determination, my findings on 
the aforesaid issues are as under:  
 
Issue No. 1 : No.  
Issue No. 2. : No.  
Relief :  Reference answered in negative per operative part of award.  
 

REASONS FOR FINDINGS 
 

Issues No. 1 :  
 
 8.  Coming to issue no.1, the petitioner has examined himself as PW1, who tendered affidavit Ex. PA in 
his evidence.  
 
 9.  To rebut the case of the petitioner, the respondent has examined Shri A.K Nanda Office of 
Superintending Engineer Mechanical, Nahan Foundry, Nahan as RW1, who has sated that the petitioner was employed 
as canteen boy in 1973, who was made regular after three years as unskilled worker and subsequently he was promoted 
as skilled worker in 1981 and on 1.10.1988, Nahan Foundry was taken over by the HP PWD & IPH workshop vide 
notification Ex. PB and all the employees of Nahan Foundry were given the pay scale of HP State Government after 
seeking the option from them and the petitioner also gave option of the state pay scale in the year 1988 and then the 
order was passed in the year 1990 and in the year 1990 when the petitioner was made book binder and since there was 
stagnation in the cadre, hence ACPS was granted to the petitioner from time to time and there was no R&P Rules in 
HPPWD department and that was why the ACPS was granted as per the terms and conditions of the notification and 
now the petitioner is working as book binder in the printing press and the petitioner is not entitled to be given the scale 
of book binder of HP Govt. printing press.  
 
 10.  The case of the petitioner is that he being the book binder of the respondent is entitled to the pay scale 
of Rs. 950-1800 w.e.f. 1.10.1988 as admissible to the book binders of HP govt. Printing Press alongwith arrears.  
 
 13.  On the contrary, the respondent contends that there is no R&P Rules in HPPWD Department of the 
Book Binders and there was stagnation in the cadre, hence ACPS was granted to the petitioner from time to time and 
the Book Binder of HPPWD cannot be equated with the Book Binders of HP Govt. Printing Press.  
 
 14.  I have considered the respective contentions of both the parties and have scrutinized the record of the 
case.  
 

 15.  After the close scrutiny of the record of the case, it remains a fact that the services of petitioner were 
taken over by the HPPWD/IPH Workshop, Nahan when the assets and liabilities of the Nahan Foundry, Nahan were 
taken over by the HP Government on 1.10.1988. It is not disputed that the petitioner joined the Nahan Foundry as 
Canteen Boy in 1973, who was made regular after three years as unskilled worker. It is also clear that the petitioner 
became Book Binder of Nahan Foundry in 1981 but he was made Book Binder by HPPWD in 1990. It is borne out 
from the record that there is no R&P Rules for Book Binders in HPPWD Department and as such no such pay scale is 
prescribed for the post of Book Binders. On the contrary, the post of Book Binder in HP Govt. Press is a technical post 
having R&P Rules for the Book Binders and therefore, the post of Book Binder of HPPWD/IPH Workshop cannot be 
equated with HP Govt. Printing Press especially when the post of Book Binder of the respondent is a feeder post in a 
semi skilled category. It is significant to note that the petitioner has admitted in his cross examination that he does not 
know whether the post of  Book Binder is not in HPPWD. He has also admitted that he was given the similar pay scale 
which he was drawing while working in Nahan Foundry and that the pay scale granted by the State is Ex. PC which is 
not acceptable to him. He has further admitted that he has given the option and accepted the scale granted to the 
employees vide Ex. PC and his option is Ex. PD, who has further admitted that he is getting the ACPS/ (Assured 
Progressive Carrier Scheme)and the benefit of this scheme is being given after 8, 16, 24 and 32 years. He has further 
stated that he does not know whether skilled category is not existing in the HPPWD Department and therefore, it does 
not lie in the mouth of the petitioner to claim the pay scale of Book Binder at par with the HP Govt. Printing Press, 
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Shimla of skilled category especially when there is no post of Book Binder of skilled category in HPPWD department. 
Moreover, the petitioner was compensated by granting him the financial benefits of ACPS from time to time i.e after 8, 
16, 24 and 32 years and therefore the petitioner has miserably failed to make out a case of Book Binder at par with HP 
Govt. Printing Press Shimla and as such the petitioner is not entitled to be granted the same pay scale of Book Binder 
w.e.f. 1.10.1988 without any basis and foundation. Accordingly, issue no.1 is decided in favour of the respondent and 
against the petitioner.  
 
Issue No. 2 : 
 
 16.  In support of this issue, no evidence was led by the respondent nor it was pressed during the course of 
arguments. In view of no such evidence on record, this issue is decided in negative.  
 

RELIEF 
 
 As a sequel to my above discussion and findings on issues No.1 & 2, the claim of the petitioner fails and is 
hereby dismissed as a result of which the reference is ordered to be answered in negative. Let a copy of this award be 
sent to the appropriate government for publication in the Official Gazette. File, after completion, be consigned to 
records.  
 
 Announced in the open court today on this day of 26th November, 2009 in the presence of parties counsels.  
 

JAGMOHAN SINGH MAHANTAN, 
Presiding Judge,  

Industrial Tribunal-cum- Labour Court, Shimla  
Camp at Nahan. 

____________  
 

mPprj f'k{kk foHkkxmPprj f'k{kk foHkkxmPprj f'k{kk foHkkxmPprj f'k{kk foHkkx    
 

vf/klwpuk 
 

f'keyk&2] 6 vxLr] 2010 
 

    la[;k bZ0Mh0,u0&,0&d¼3½&13@2009la[;k bZ0Mh0,u0&,0&d¼3½&13@2009la[;k bZ0Mh0,u0&,0&d¼3½&13@2009la[;k bZ0Mh0,u0&,0&d¼3½&13@2009----&&&&&&&&fgekpy izns'k dh jkT;iky] ekuo Hkkjrh fo'ofo|ky; 
¼LFkkiuk vkSj fofu;eu½ vf/kfu;e] 2009 ¼2009 dk vf/kfu;e la[;kad 22½ dh /kkjk 26 dh mi/kkjk ¼2½ 
}kjk iznRr 'kfDr;kas dk iz;ksx djrs gq,] ekuo Hkkjrh fo'ofo|ky; ds izFke ifjfu;e fuEufyf[kr :i esa 
cukrh gS]a vFkkZr~%& 
 

ekuo Hkkjrh fo'ofo|ky; ds izFke ifjekuo Hkkjrh fo'ofo|ky; ds izFke ifjekuo Hkkjrh fo'ofo|ky; ds izFke ifjekuo Hkkjrh fo'ofo|ky; ds izFke ifjfu;efu;efu;efu;e    
 

    1111----        lafa{kIr uke vkSj izkjEHklafa{kIr uke vkSj izkjEHklafa{kIr uke vkSj izkjEHklafa{kIr uke vkSj izkjEHk----&&&&bu ifjfu;eksa dk laf{kIr uke ekuo Hkkjrh fo'ofo|ky; ds izFke 
ifjfu;e] 2010 gS A 
 
 ¼2½  ;s ifjfu;e jkti= esa buds izdk'ku dh rkjh[k ls izo`Rr gksaxsA 
 
 2222----        ifjHkk’kk,aifjHkk’kk,aifjHkk’kk,aifjHkk’kk,a----&¼&¼&¼&¼1½ bu ifjfu;eksa esa tc rd fd dksbZ ckr fo’k; ;k lUnHkZ ds fo:) u gks]&  
 
  ¼d½  Þfo|k bdkbZ;ksa** ls fo”ofo|ky; }kjk LFkkfir vkSj vuqjf{kr laLFkk,a] fo|ky;] 

egkfo|ky;] foHkkx vkfn vfHkizsr gSa( 
 

  ¼[k½  Þvf/kfu;eÞ ls ekuo Hkkjrh fo'ofo|ky; ¼LFkkiuk vkSj fofu;eu½ vf/kfu;e] 2009 
vfHkizsr gS( 

 

  ¼x½  Þizkf/kdj.kÞ ls fo'ofo|ky; dk dksbZ izkf/kdj.k vfHkiszr gS( 
 

  ¼?k½  ÞdeZpkjhÞ ls fo'ofo|ky; ds leLr deZpkjh vfHkizsr gSa pkgs os v/;kiu ;k 
v/;kiusÙkj gksa( 
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  ¼³½  Þvf/kdkjhÞ ls fo'ofo|ky; dk vf/kdkjh vfHkizsr gSa( vkSj 
 
  ¼p½  Þ/kkjkÞ ls vf/kfu;e dh /kkjk vfHkizsr gS A 
 
 ¼2½  leLr 'kCnksa vkSj inksa ds] tks bu ifjfu;eksa esa iz;qDr gaS fdUrq ifjHkkf’kr ugha gSa] ogh vFkZ 
gksaxs] tks vf/kfu;e esa dze'k% muds gSa A 
 
    3333----        fo'ofo|ky; ds vU; vf/kdkjhfo'ofo|ky; ds vU; vf/kdkjhfo'ofo|ky; ds vU; vf/kdkjhfo'ofo|ky; ds vU; vf/kdkjh----&&&&/kkjk 11 esa fofufnZ’V vf/kdkfj;ksa ds vfrfjDr fuEufyf[kr 
vU; vf/kdkjh Hkh gksaxs] vFkkZr~ %& 
 
 (i)  “kS{kf.kd fdz;kdyki vf/k’Bkrk ¼Mhu vkWQ vdSMfed vQs;jt½( 
 
 (ii)  ladk; vf/k’Bkrk ¼Mhu vkWQ QSdYVh½( 
 
 
 (iii)   v/;;u vf/k’Bkrk ¼Mhu vkQW LVMht½+ ( 
 (iv)  Nk= dY;k.k vf/k’Bkrk ¼Mhu vkWQ LVqMsUVl oSYQs;jt½( 
 
 (v)  LukrdksRrj v/;;u vf/k’Bkrk ¼Mhu vkWQ iksLV xzstq,sV LVMht½( 
 
 (vi)  dks&vkWijsfVo LVMht+ vkSj LFkkuu vf/k’Bkrk ¼Mhu vkWQ dks&vkWijsfVo LVMht+ ,.M 

IyslesUV½( 
 
 (vii)  ijh{kk fu;U=d( vkSj 
 
 (viii)  iqLrdky;k/;{k A 
 
 4444---- dqykf/kifr dh 'kfDr;ka vkSj d`R; dqykf/kifr dh 'kfDr;ka vkSj d`R; dqykf/kifr dh 'kfDr;ka vkSj d`R; dqykf/kifr dh 'kfDr;ka vkSj d`R;----&¼&¼&¼&¼1½ dqykf/kifr] /kkjk 12 dh mi/kkjk ¼4½ ds v/khu mls 
iznRr 'kfDr;kasa ds vfrfjDr fuEufyf[kr 'kfDr;kas dk iz;ksx djsxk] vFkkZRk~%& 
 
 ¼d½  og 'kklh fudk; dk v/;{k gksxk( 
 
 ¼[k½  mls fdlh ,sls vf/kdkjh ;k vf/kdkfj;ksa }kjk] tSlk og fufnZ’V djs] fo'ofo|ky; ;k fdlh 

fo|k bdkbZ ;k ladk; dk] mlds Hkouksa] iz;ksx'kkykvksa] vfHkys[k ;k miLdj lfgr] vkSj 
blds }kjk lapkfyr vkSj djokbZ xbZ ijh{kkvksa] v/;kiu vkSj vU; dk;Z dk fujh{k.k djus 
;k fujh{k.k djokus ;k mlh jhfr esa fo'ofo|ky; ;k fdlh fo|k bdkbZ ds iz'kklu vkSj 
foRr ls lEcfU/kr fdlh vU; fo’k; dh ckcr tkap djokus dk vf/kdkj gksxk A 

 
 ¼x½  fo'ofo|ky; ;k fdlh fo|k bdkbZ ds fdlh Hkh fdz;kdyki ls lEcfU/kr blds fujh{k.k ;k 

tkap dh n'kk esa og] ,sls fujh{k.k ;k tkap dk ifj.kke] ml ij vius n`f’Vdks.k ¼er½ lfgr] 
dqyifr dks lalwfpr djsxk vkSj ml ij dkjZokbZ fd, tkus dh ckcr ijke'kZ nsxk rFkk 
dqykf/kifr] }kjk nh xbZ fjiksVZ dh izkfIr ij] dqyifr] mls izcU/k cksMZ dks fopkj djus ds 
fy, rRdky lalwfpr djsxk vkSj izcU/k cksMZ] dqyifr ds ek/;e ls ,sls fujh{k.k ;k tk¡p ds 
ifj.kke ij ,slh dkjZokbZ] ;fn dksbZ gks] ftldk djuk og izLrkfor djs ;k tks ml }kjk dh 
xbZ gks] dqykf/kifr dks lalwfpr djsxk A 

 
 ¼?k½  tgka] ;FkkfLFkfr] izcU/k cksMZ ;k ladk; dk izcU/k ;k fo|k bdkbZ mlds lek/kkuizn :i esa 

dkjZokbZ ugha djrh gS] rks og] ;FkkfLFkfr] izcU/k cksMZ ;k ladk; ds izcU/k ;k fo|k bdkbZ 
}kjk fn, x, fdlh Li’Vhdj.k ;k fd, x, vH;kosnu ij fopkj djus ds i'pkr~] ,sls 
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funs'k tkjh djsxk] tSls og mfpr le>s rFkk] ;FkkfLFkfr] fo'ofo|ky; ;k ladk; ;k fo|k 
bdkbZ ,sls funs'kksa dh vuqikyuk djsxh A 

 
 ¼³½  iwoZxkeh micU/kksa ij izfrdwy izHkko Mkys fcuk] og fyf[kr esa vkns'k }kjk] ;FkkfLFkfr] 

fo'ofo|ky; ;k blds fdlh izkf/kdj.k dh dk;Zokfg;ksa dks ;k fdlh vf/kdkjh ds ,sls 
fofu”p; dks ckfry dj ldsxk] tks] vf/kfu;e ;k bu ifjfu;eksa ;k ;FkkfLFkfr] i'pkr~orhZ 
ifjfu;eksa ;k v/;kns”kksa ds vuq:i u gks % 

 
 ijUrq ,slk vkns'k djus ls iwoZ og] ;FkkfLFkfr] fo'ofo|ky; ;k ladk; ;k bldh fdlh fo|k 
bdkbZ] dks dkj.k crkus gsrq cqyk,xk] fd D;ksa ,slk vkns'k ugha fd;k tkuk pkfg, vkSj ;fn bl fufeÙk 
fofufnZ’V vof/k ds Hkhrj mlds }kjk dksbZ dkj.k nf”kZr fd;k tk,] rks og ml ij fopkj djsxk A 
 
 ¼2½  tc dqykf/kifr eq[;ky; ls ckgj gS ;k chekjh ds dkj.k vFkok fdlh vU; dkj.k ls vius 
dRrZO;ksa dk ikyu djus esa vleFkZ gS] rks dqyifr] vkSj ;fn dqyifr dk in Hkh fjDr gS] rks ,slk 
vf/kdkjh] ftls dqykf/kifr fu;qDr djs] mlds dRrZO;ksa dk ikyu djsxk rFkk] ;FkkfLFkfr] dqyifr] ;k 
mlds }kjk fu;qDr vf/kdkjh iwoZrj volj ij] ml }kjk dh xbZ dkjZokbZ dh fjiksVZ mldh iqf’V ds fy, 
djsxk % 
 
 ijUrq ;fn dh xbZ dkjZokbZ dk mlds }kjk vuqeksnu ugha fd;k tkrk gS] rks ml ij mldk 
fofu'p; vafre gksxk A 
 
    5555----        dqyifr dh lsok ds fucU/ku vkSj 'krsZa rFkk 'kfDr;ka vkSj d`R;dqyifr dh lsok ds fucU/ku vkSj 'krsZa rFkk 'kfDr;ka vkSj d`R;dqyifr dh lsok ds fucU/ku vkSj 'krsZa rFkk 'kfDr;ka vkSj d`R;dqyifr dh lsok ds fucU/ku vkSj 'krsZa rFkk 'kfDr;ka vkSj d`R;----&&&&¼1½ dqyifr iw.kZdkfyd 
oSrfud vf/kdkjh gksxk A 
 
 ¼2½  dqyifr dks fdjk;k eqDr vkokl miyC/k djok;k tk,xk vkSj mldk iw.kZ j[k&j[kko fd;k 
tk,xk A 
 
 ¼3½  dqyifr] dqykf/kifr dks lEcksf/kr ,d ekl dh vof/k ds LogLrk{kfjr fyf[kr uksfVl dh 
rkehy dj viuk in R;kx ldsxk % 
 
 ijUrq tgka leqfpr vk/kkj gksa] dqykf/kifr uksfVl dh vof/k dk vf/kR;tu djds] R;kxi= dks 
rRdky Lohdkj dj ldsxk A 
 
 ¼4½  ;fn dqyifr dk dk;kZy; R;kxi= ds dkj.k ;k vU;Fkk fjDr gks tkrk gS] rks dqykf/kifr 
viuh ilUn ds fdlh Hkh vf/kdkjh dks fu;qDr dj ldsxk] tks dqyifr ds dRrZO;ksa dk fuoZgu] rc rd 
djsxk tc rd] ;FkkfLFkfr] LFkkbZ vk/kkj ij fjfDr Hkjh ugha tkrh gS ;k tc rd dqyifr vius dRRkZO;kas 
dks fQj ls laHkky ugha ysrk] vkSj bl izdkj fu;qDr vf/kdkjh dks dqyifr dh leLr 'kfDr;ka gksaxh rFkk 
og dqyifr ds fo'ks’kkf/kdkjksa vkSj lq[k lqfo/kkvksa dk gdnkj gksxk% 
 

 ijUrq ,slh varfje O;oLFkk ,slh O;oLFkk ds fd, tkus dh rkjh[k ls ,d o’kZ dh vof/k ls vf/kd 
ds fy, ugh gksxh A 
 

 ¼5½  dqyifr] vf/kfu;e dh /kkjk 13 ds v/khu mls iznRr 'kfDr;ksa ds vfrfjDr] fuEufyf[kr 
'kfDr;ksa vkSj d`R;ksa dk iz;ksx rFkk ikyu djsxk] vFkkZr~%& 
 

 ¼d½  og fdlh Hkh izkf/kdj.k dh fdlh Hkh cSBd esa mifLFkr gksus vkSj mldks lEcksf/kr djus dk 
gdnkj gksxk ( 

 

 ¼[k½  og] fo'ofo|ky; ds fdz;kdykiksa ij fu;U=.k j[ksxk vkSj leLr izkf/kdj.kksa ds fofu'p;ksa 
dks iw.kZ vfHkizk; ls izHkko nsxk rFkk ;g lqfuf'pr djsxk fd os izd`fr vkSj O;ogkj esa 
fojks/kkRed u gksa ( 
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 ¼x½  mlds ikl ,slh leLr 'kfDr;ka gksaxah tks fo'ofOk|ky; esa leqfpr vuq'kklu dks cuk, j[kus 

ds fy, vko';d gkas vkSj og ,slh fdUgha 'kfDr;ksa dks] ,sls fdlh vf/kdkjh ;k vf/kdkfj;ksa 
dks izR;k;ksftr dj ldsxk] ftUgsa og mfpr le>s ( 

 
 ¼?k½  og] vf/k’Bkrkvksa ¼Mhut½] izkpk;ksZa] vkpk;ksaZ] lg vkpk;ksZa] mikpk;ksZa ¼jhMjksa½] izk/;kidksa] 

iqLrdky;k/;{k] vU; f'k{kdksa vkSj fo'ofo|ky; }kjk LFkkfir fo|k bdkbZ ds ,sls 'kS{kf.kd 
deZpkfjòUn dh] ml iz;kstu ds fy, dqykf/kifr }kjk xfBr p;u lfefr;ksa dh flQkfj'kksa 
ij] fu;qfDr;ka djsxk] tks vko';d gksa A og ,slh lfefr ¼lfefr;ksa½ dk v/;{k gksxk% 

 
  ijUrq og ,sls vf/kdkfj;ksa dh] ,d o’kZ ls vuf/kd vof/k ds fy,] y?kq vof/k dh fu;qfDr;ka 

dj ldsxk] tks fo'ofo|ky; ds d`R;ksa ds fy, vko';d le>h tk,a ( 
 
 ¼³½  og] fo'ofo|ky; ds fdlh Hkh vf/kdkjh dks vuqifLFkfr NqV~Vh iznku djsxk vkSj mldh 

vuqifLFkfr dh vof/k ds nkSjku] ,sls vf/kdkjh ds d`R;ksa ds fuoZgu ds fy, vko';d O;OkLFkk 
djsxk ( 

 
 ¼p½  og] fdlh deZpkjh dks vuqifLFkfr NqV~Vh iznku djsxk vkSj ;fn og ,slk fofu'p; djrk gS] 

rks og ,slh 'kfDr;ksa dks fdlh vU; vf/kdkjh ;k vf/kdkfj;ksa dks izR;k;ksftr dj ldsxk ( 
 
 ¼N½  mlds ikl fdlh Hkh deZpkjh ds fo:)] fdlh yksi ;k dk;Z] dÙkZO; dh vogsyuk vkfn] ds 

fy, vuq”kklukRed dkjZokbZ djus dk izkf/kdkj gksxk] tSlk i”pkr~orhZ ifjfu;eksa }kjk 
fofufnZ’V fd;k tk,% 

 
  ijUrq ;fn mldh fjiksVZ ij] fdlh izkf/kdj.k }kjk fy;k x;k fofu'p;] fo'ofo|ky; dh 

lsok esa jr fdlh O;fDr ij izfrdwy izHkko Mkyrk gS] rks mDr O;fDr ml rkjh[k] ftldks 
mls ,slk fofu'p; lalwfpr fd;k x;k gS] ls rhl fnu ds Hkhrj] dqykf/kifr dks vihy dj 
ldsxk vkSj ,slh vihy ij dqykf/kifr dk fofu”p; vfUre gksxk ( 

 
 ¼t½  mls 'kklh fudk; dks NksM+dj fofHkUu izkf/kdj.kksa dh cSBdsa cqykus ;k cqyk, tkus dh 'kfDr 

gksxh ( 
 
 ¼>½  ;fn ml dh jk; esa fdlh ,sls ekeys esa] ftlds fy, 'kfDr;ka bl vf/kfu;e ds v/khu fdlh 

vU; izkf/kdj.k dks iznRr dh xbZ gaS] rqjUr dkjZokbZ djuk vko';d gks] rks og ,slh dkjZokbZ 
dj ldsxk] tSlh og vko';d le>s vkSj rRi'pkr~ viuh dkjZokbZ dh fjiksVZ] ;FkklaHko 
'kh?kz volj ij ,sls vf/kdkjh ;k izkf/kdj.k dks djsxk] ftlus lkekU; vuqdze esa ekeys dks 
fuiVk;k gksrk% 

 
  ijUrq ;fn lEcfU/kr vf/kdkjh ;k izkf/kdj.k dh jk; esa mlds }kjk ,slh dkjZokbZ ugha dh 

tkuh Fkh] rc ,slk ekeyk dqykf/kifr dks fufnZ’V fd;k tk,xk] ftl ij mldk fofu'p; 
vafre gksxk ( 

 
 ¼¥½  og] ;FkkfLFkfr] fo”ofo|ky; vuqnku vk;ksx ;k vf[ky Hkkjrh; rduhdh f”k{kk ifj’kn~ ;k 

jk’Vªh; v/;kiu f”k{kk ifj’kn~ ;k LFkkiR; dyk ifj’kn~ ;k fo'ofo|ky;ksa ;k QkesZlh ifj’kn~ 
;k ,u0,0,0lh0 ;k ,u0ch0,0] vU; jk’Vªh; vkSj vUrjkZ’Vªh; vfHkdj.kksa rFkk vU; 
fofu;ked fudk;ksa ds lkFk ,d egRoiw.kZ dM+h ds #i esa dk;Z djsxk ( 

 
 ¼V½  og laLFkk ;k foHkkxksa ds fy, ,u0,0,0lh0 ;k ,u0ch0,0 izR;k;u izkIr djus] laLFkk }kjk 

mPpre laHko xzsM izkIr djus ds fy, ekxZn”kZu djus vkSj lapkj&rU= miyC/k djokus ds 
fy, rFkk ;w0 th0lh0 ;k ,0vkbZ0 lh0Vh0bZ0] jkT; vkSj dsUnzh; ljdkjksa lfgr fofHkUu 
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fuf/kdj.k vfHkdj.kksa ls foÙkh; vuqnku dh vf/kdre jde izkIr djus ds fy, foHkkxksa vkSj 
laLFkk dks lgk;rk iznku djus gsrq ix mBk,xk ( 

 
 ¼B½  og jkT; ljdkj vkSj dsUnzh; ljdkj nksuksa dh uohure 'kSf{kd uhfr;ksa ds lkFk vkSj fofHkUu 

fo’k;ksa ¼vuq”kkluksa½ esa lexz Kku rFkk lkekU; izo`fÙk ls Hkh vius dks voxr j[ksxk vkSj 
mlds ckjs esa foHkkx@laLFkkvksa dks Hkh voxr j[ksxk rFkk muds mfpr dk;kZUo;u esa mudk 
ekxZn'kZu djsxk ( 

 
 ¼M½  og] izR;ds 'kS{kf.kd o’kZ dh lekfIr ij] i'pkr~orhZ ifjfu;eksa ;k v/;kns'kksa esa fofufnZ’V jhfr 

esa] ladk; ds lnL;ksa }kjk fd, x, v/;kiu rFkk vuqla/kku dk;Z dk fu/kkZj.k vkSj ewY;kadu 
djsxk] ;fn og vko';d le>s rks og bl iz;kstu ds fy, fo'ks’kKksa dh lfefr fu;qDr dj 
ldsxk A ,sls fu/kkZj.k ;k ewY;kadu ij] ;fn mldh jk; gS fd ladk; ds fdlh lnL; dk 
dk;Z vkSj vkpj.k larks’ktud ugha gS] rks og i'pkr~orhZ ifjfu;eksa ;k v/;kns'kksa esa ;Fkk 
vf/kdfFkr jhfr esa] ,sls lnL; ds fo:) dkjZokbZ izkjEHk dj ldsxk ;k djok ldsxk ( 

 
 ¼<½  og] ,slh vU; 'kfDr;ksa dk iz;ksx djsxk] tks Ik'pkr~orhZ ifjfu;eksa esa fofufnZ’V dh tk,a( vkSj 
 
 ¼.k½  og] ;g lqfuf”pr djsxk fd vf/kfu;e] ifjfuf;eksa] v/;kns'kksa vkSj fofu;eksa ds micU/kksa dk 

lE;d~ :i ls vuqikyu vkSj dk;ZUo;u fd;k tk jgk gS rFkk og bl lEcU/k esa leLr 
vko”;d ix mBk,xk A 

 
 ¼6½  dqyifr dh lsok ds vU; fucU/ku vkSj “krsZa ,slh gksaxsh tks i”pkr~orhZ ifjfu;eksa esa fofufnZ’V 
dh tk,a A 
 
 6666----        jftLVªkj dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh 'kfDr;ka vkSj d`R;jftLVªkj dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh 'kfDr;ka vkSj d`R;jftLVªkj dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh 'kfDr;ka vkSj d`R;jftLVªkj dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh 'kfDr;ka vkSj d`R;----&&&&¼1½ 
jftLVªkj dsks iz;ktuksa ds fy, dqyifr dh v/;{krk esa xfBr p;u lfefr dh flQkfj'kksa ij] lsok ds ,sls 
fucU/kuksa vkSj 'krksZa ij] tSlS i”pkr~orhZ ifjfu;eksa ;k v/;kns”kksa esa fofufnZ’V fd, tk,a dqykf/kifr }kjk 
fu;qDr fd;k tk,xk A 
 
 ¼2½  tc jftLVªkj dk in fjDr gS vkSj jftLVªkj chekjh ds dkj.k ;k fdlh vU; dkj.k ls 
vuqifLFkfr ds dkj.k vius “kkldh; dRRkZO;ksa dk ikyu djus esa vleFkZ] gS rks mlds dRrZO;ksa dk ikyu 
,sls vf/kdkjh }kjk fd;k tk,xk] ftls dqyifr] dqykf/kifr ds vuqeksnu ds v/;/khu] fu;qDr djs A 
 
 ¼3½  jftLVªkj fo'ofo|ky; dk iw.kZdkfyd oSrfud vf/kdkjh gksxk vkSj dqyifr ds fu;U=.kk/khu 
dk;Z djsxk A 
 
 ¼4½  jftLVªkj dk ;g dRrZO; gksxk fd og& 
 
 ¼d½  fo'ofo|ky; esa izos'k ds fy, vkosnu izkIr djus lfgr okf’kZd ;k Ng eghus ds v/;;u 

dze dh O;oLFkk ds fy, fofHkUu “kS{kf.kd vkSj iz”kklfud fdz;k&dykiksa ds fy, 
le;&lkj.kh rS;kj djas vkSj blls lEcfU/kr leLr ikB~;&fooj.k] ikB~;dze rFkk lwpuk dk 
LFkkbZ vfHkys[k j[ks( 

 
 ¼[k½  ,slh ijh{kkvksa dk ,slh jhfr esa] tks i'pkr~orhZ ifjfu;eksa esa fofufnZ’V dh tk,] ds lapkyu 

gsrq ijh{kk fu;U=d dh lgk;rk djs( 

 
 ¼x½  fo'ofo|ky; }kjk iznRr leLr mikf/k;ksa] fMIykseksa rFkk f'k{kk lEcU/kh mikf/k;ksa ¼vdSMfed 

fMlfVad'kUt½ dk jftLVj cuk, j[ks( 
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 ¼?k½  fo'ofo|ky; ds vfHkys[k] lkekU; eqnzk vkSj vU; lEifRr;ksa] ftUgsa dqykf/kifr mlds 

Hkkjlk/ku esa lkSais ] dks vfHkj{kk esa ys( 
 
 ¼³½  dqykf/kifr dks izkf/kdj.kksa dh cSBdksa dh dk;Zlwph dh izfr;ka] tSls gh os tkjh dh tk,a] ns] 

vkSj izkf/kdj.kksa dh cSBdksa ds dk;Zo`Rrksa dh izfr;ka] lk/kkj.kr;k ,slh cSBdksa dks djus ds ,d 
ekl ds Hkhrj ns( 

 
 ¼p½  fo'ofo|ky; }kjk ;k mlds fo:) oknksa esas ;k dk;Zokfg;ksa esa fo'ofo|ky; dk izfrfuf/kRo 

djs] eq[rkjukes ij gLrk{kj djs] vfHkopuksa dks lR;kfir djs vkSj bl iz;kstu ds fy, vius 
izfrfuf/k dks fu;qDr djs( 

 
 ¼N½  fo'ofo|ky; dh vksj ls djkj] lafonk,a djs] nLrkostksa ij gLrk{kj djs vkSj vfHkys[kksa dks 

vf/kizekf.kr djs( vkSj 
 
 ¼t½  ,sls vU; d`R;ksa dk ikyu djs] tks mls le;&le; ij] ;FkkfLFkfr] dqyifr vkSj dqykf/kifr 

}kjk lkSais tk,a A 
 
    7777----        eq[; foRr vkSj ys[kk vf/kdkjh dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZaa rFkk mldh “kfDr;ka eq[; foRr vkSj ys[kk vf/kdkjh dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZaa rFkk mldh “kfDr;ka eq[; foRr vkSj ys[kk vf/kdkjh dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZaa rFkk mldh “kfDr;ka eq[; foRr vkSj ys[kk vf/kdkjh dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZaa rFkk mldh “kfDr;ka 
vkSj d`R;vkSj d`R;vkSj d`R;vkSj d`R;----&&&&¼1½ eq[; foRr vkSj ys[kk vf/kdkjh dks dqykf/kifr }kjk] iz;kstu ds fy, dqyifr dh v/;{krk 
esa xfBr p;u lfefr dh flQkfj'kksa ij] lsok ds ,sls fucU/kuksa vkSj 'krksZa ij] tks i'pkr~orhZ ifjfu;eksa ;k 
v/;kns”kksa esa fofufnZ’V fd, tk,a] fu;qDr fd;k tk,xk A 
 
 ¼2½  eq[; foRr vkSj ys[kk vf/kdkjh] fo'ofo|ky; dk iw.kZdkfyd oSrfud vf/kdkjh gksxk rFkk 
dqyifr ds fu;U=.kk/khu dk;Z djsxkA 
 
 ¼3½  tc eq[; foRr vkSj ys[kk vf/kdkjh dk in fjDr gksrk gS ;k tc og chekjh ds dkj.k ;k 
fdlh vU; dkj.k ls vuqifLFkfr ds dkj.k vius “kkldh; dRRkZO;ksa dk ikyu djus esa vleFkZ jgrk gS] rks 
,sls dÙkZO;ksa dk ikyu ml vf/kdkjh }kjk fd;k tk,xk] ftls bl iz;kstu ds fy, dqyifr fu;qDr djs A 
,slh fu;qfDr ,d o’kZ dh vof/k ds fy, ;k tc rd dqykf/kifr }kjk LFkk;h in/kkjh dks fu;qDr ugha dj 
fn;k tkrk] tks Hkh iwoZrj gks] gksxh A 
 
 ¼4½  eq[; foRr vkSj ys[kk vf/kdkjh]& 
 
 ¼d½  fo'ofo|ky; dh fuf/k;ksa ij lk/kkj.k Ik;Zos{k.k j[ksxk vkSj mldh foRrh; uhfr ds lEcU/k esa 

mls ijke'kZ nsxk( 
 
 ¼[k½  fo'ofo|ky; ds ys[kkas ds mfpr j[k&j[kko ds fy, mRrjnk;h gksxk( vkSj 
 
 ¼x½  ,sls vU; foRrh; d`R;ksa dk ikyu djsxk] tks mls dqyifr }kjk lkSis tk,a tks i'pkr~orhZ 

ifjfu;eksa ;k v/;kns'kksa esa fofufnZ’V fd, tk,a A 
 
 ¼5½  dqyifr ds fu;U=.k ds v/;/khu eq[; foRr vkSj ys[kk vf/kdkjh]& 
 
 ¼d½  fo'ofo|ky; ds mnn~s';ksa dks vxzlj djus ds fy, U;kl vkSj foU;kl lEifRr lfgr] 

lEifRr vkSj fofu/kkuksa dks /kkj.k djsxk vkSj mudk izcU/k djsxk ( 
 
 ¼[k½  ;g lqfuf'pr djsxk fd vkorhZ rFkk vukorhZ O;;] foRr lfefr }kjk foRrh; o’kZ ds fy, 

fu;r lhekvksa ls vf/kd u fd;k tk, vkSj leLr /ku dk O;; mUgha iz;kstuksa ds fy, fd;k 
tk,] ftuds fy, og eatwj ;k vkcafVr fd;k x;k gS ( 
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 ¼x½  vxys foRrh; o’kZ ds fy, fo'ofo|ky; ds okf’kZd ys[ks vkSj ctV rS;kj fd, tkus vkSj 

mUgsa] dqyifr ds ek/;e }kjk izcU/k cksMZ dks izLrqr fd, tkus ds lkFk&lkFk ;g lqfuf'pr 
djus ds fy, Hkh mRrjnk;h gksxk] fd foRrh; eatwfj;ka le; ij vfHkizkIr dj yh tk,a ( 

 
 ¼?k½  udn vkSj cSad vfr'ks’kksa dh fLFkfr vkSj fofu/kkuksa dh fLFkfr ij] cjkcj utj j[ksxk ( 
 
 ¼³½  jktLo ds laxzg.k rFkk mldh izxfr ij utj j[ksxk vkSj bl fufeÙk laxzg.k dh ckcr] 

viuk, x, rjhdksa ij ijke'kZ nsxk ( 
 
 ¼p½  fo'ofo|ky; ls lEcfU/kr leLr /ku dks] dqykf/kifr }kjk vuqeksfnr vuqlwfpr caSd esa 

j[ksxk( 
 
 ¼N½  ;g lqfuf'pr djsxk fd lEifRr;ksa] Hkouksa] Hkwfe] QuhZpj vkSj miLdjksa ds jftLVj v|ru 

j[ks tk,a vkSj leLr dk;kZy;ksa vkSj fo|k bdkbZ;ksa esa miLdjksa vkSj miHkksX; lkexzh ds 
LVkWd dk fujh{k.k fu;fer vUrjkyksa ij] ;k tSlk le;&le; ij visf{kr gks] fd;k x;k gS( 

 
 ¼t½  fdlh fo|k bdkbZ ls dksbZ ,slh lwpuk ;k foojf.k;ka eaxok,xk] ftUgsa og vius foRrh; 

mRrjnkf;Roksa ds fuoZgu esa vko';d le>s( vkSj 
 
 ¼>½  dk;Zlwph rS;kj djsxk vkSj tkjh djsxk rFkk foRr lfefr dh cSBdksa ds dk;Zo`Rr cuk, j[ksxk 

vkSj mDr lfefr dh vksj ls i=&O;ogkj dk lapkyu djsxkA 
 
 ¼6½  eq[; foRr vkSj ys[kk vf/kdkjh ;k dqykf/kifr }kjk bl fufeRr lE;d :i ls izkf/kd`r 
vf/kdkjh ¼vf/kdkfj;ksa½ }kjk] fo'ofo|ky; dks lans; /ku ds fy, tkjh jlhn] ml /ku ds fy, i;kZIr 
mUekspu gksxh A 
 
    8888----        'kS{kf.kd 'kS{kf.kd 'kS{kf.kd 'kS{kf.kd dk;Zdyki vf/k’Bkrk ¼Mhu vkWQ vdsMfed vQs;jt½ dh fu;qfDr] lsok ds fucU/ku dk;Zdyki vf/k’Bkrk ¼Mhu vkWQ vdsMfed vQs;jt½ dh fu;qfDr] lsok ds fucU/ku dk;Zdyki vf/k’Bkrk ¼Mhu vkWQ vdsMfed vQs;jt½ dh fu;qfDr] lsok ds fucU/ku dk;Zdyki vf/k’Bkrk ¼Mhu vkWQ vdsMfed vQs;jt½ dh fu;qfDr] lsok ds fucU/ku 
vkSj 'krsZa vkSj mldh 'kfDr;ka vkSj d`R;vkSj 'krsZa vkSj mldh 'kfDr;ka vkSj d`R;vkSj 'krsZa vkSj mldh 'kfDr;ka vkSj d`R;vkSj 'krsZa vkSj mldh 'kfDr;ka vkSj d`R;----&&&&¼1½ dqyifr }kjk] izcU/k cksMZ dh flQkfj'kksa ij] fo'ofo|ky; ds 
f'k{kdksa] tks vkpk;Z dh iafDr ls uhps ds u gksaa esa ls 'kS{kf.kd dk;Zdyki vf/k’Bkrk fu;qDr fd;k tk,xk A 
 
 ¼2½  'kS{kf.kd dk;Zdyki vf/k’Bkrk dh lsok ds fucU/ku vkSj 'krsZa ,slh gksaxh] tks i”pkr~orhZ 
ifjfu;eksa esa fofufn’ZV dh tk,a A 
 
 ¼3½  'kS{kf.kd dk;Zdyki vf/k’Bkrk izR;{kr% dqyifr dks fjiksVZ djsxk vkSj fuEufyf[kr d`R;ksa dk 
ikyu djsxk] vFkkZr%~ & 
 
 ¼d½  fofHkUu fo|k bdkbZ;ksa }kjk LFkkfir fd, tkus okys u, “kS{kf.kd dk;Zdzeksa ds ikB~; rS;kj 

djuk( 
 
 ¼[k½  fo”ofo|ky; ds fofHkUu dk;Zdzeksa ds fo|eku “kS{kf.kd dk;Zdze ds ikB~; fooj.k dks v|ru 

djuk( 
 
 ¼x½  vUrj&fo’k; vkSj la;qDr mikf/k “kS{kf.kd dk;Zdze vkSj muds ikB~; fooj.k dks rS;kj djuk( 
 
 ¼?k½  jk’Vªh; vkSj vUrjjk’Vªh; nksuksa vfHkdj.kksa lfgr] leqfpr vf/kd̀r@òfÙkd vfHkdj.kksa ls 

izR;k;u izkIr djuk ( 
 
 ¼³½  fo”ofo|ky; ds fy,] Hkkjr vkSj fons”k nksuksa esa] [;kfr izkIr laLFkkuksa ds lkFk] “kS{kf.kd 

lg;ksx fodflr djuk( 
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 ¼p½  u, “kS{kf.kd dk;Zdze rS;kj djus vkSj dfri; vU; dk;Zdzeksa dk foyksiu djus dh ckcr 

dqyifr dks flQkfj'k djuk( 
 
 ¼N½  ifjlj ¼dSEil½ Nk=ksa ds fy, jkT;@dsUnzh; ljdkj dh fofHkUu Nk=òfRr;ksa dh Ldheksa dk 

dk;kZUo;u djuk rFkk fu;U=.k j[kuk( 
 
 ¼t½  bu&gkml eSxthuksa vkSj vU; mlh rjg ds izdk”kuksa dks] eq[; lEiknd rFkk leUo;d ds 

:i esa izdkf”kr djuk( 
 
 ¼>½  fo”ofo|ky; ds v/;kiu foHkkxksa ds v/;kiu deZpkfjo`Un ds dk;Z] dk tc dHkh vko”;d 

gks] leUo;u djuk ijUrq ladk; vf/k’Bkrk ;k foHkkxk/;{kksa ds muds vius&vius foHkkxksa ds 
dk;Z esa izR;{kr% fu;U=.k u j[kuk ( 

 
 ¼¥½  ladk;@fo|ky;@egkfo|ky;@laLFkkvksa foHkkxksa esa v/;kiu vkSj vuqla/kku ekudksa dks 

fodflr djus vkSj muesa lq/kkj ykus ds fy, “kS{kf.kd ekxZn”kZd ds :i esa dk;Z djuk(  
 
 ¼V½  fofHkUu “kSf{kd izfdz;kvksa vkSj iz.kkfy;ksa dh d`R;”khyrk esa uohu izkS|ksfxdh vkSj fopkj ykus 

dh n`f’V ls uohuhdj.k vkSj u, fopkjksa dk lq>ko nsuk rFkk izLrkfor djuk( vkSj 
 
 ¼B½  dqyifr vkSj ;k dqykf/kifr }kjk mls vkcafVr fdlh vU; dÙkZO; ;k d̀R; dk ikyu djukA 
 
    9999----        ladladladladk; vf/k’Bkrkk; vf/k’Bkrkk; vf/k’Bkrkk; vf/k’Bkrk¼vksa½ ¼Mhu vkWQ QSdSyVh½ dh fu;qfDr] mldh lsok ds fucU/ku vkSj 'krsZa  ¼vksa½ ¼Mhu vkWQ QSdSyVh½ dh fu;qfDr] mldh lsok ds fucU/ku vkSj 'krsZa  ¼vksa½ ¼Mhu vkWQ QSdSyVh½ dh fu;qfDr] mldh lsok ds fucU/ku vkSj 'krsZa  ¼vksa½ ¼Mhu vkWQ QSdSyVh½ dh fu;qfDr] mldh lsok ds fucU/ku vkSj 'krsZa  
rFkk mldh “kfDr;ka vkSj d`R;rFkk mldh “kfDr;ka vkSj d`R;rFkk mldh “kfDr;ka vkSj d`R;rFkk mldh “kfDr;ka vkSj d`R;----&&&&¼1½ dqyifr }kjk] izcU/k cksMZ dh flQkfj”k ij izR;sd ladk; esa 
fo”ofo|ky; ds f”k{kdksa] tks vkpk;Z dh iafDr ls uhps ds u gksa] esa ls ladk; vf/k’Bkrk fu;qDr fd;k 
tk,xk A 
 
 ¼2½  ladk; vf/k’Bkrk dh lsok ds fucU/ku vkSj “krsZa ,slh gksaxh] tks i”pkr~orhZ ifjfu;eksa esa 
fofufnZ’V dh tk,a A 
 
 ¼3½  ladk; vf/k’Bkrk izR;{kr% dqyifr dks fjiksVZ djsxk vkSj fuEufyf[kr d`R;ksa dk ikyu djsxk] 
vFkkZr~%& 
 
 ¼d½  og fo|k bdkbZ;ksa ds d`R;ksa vkSj fodkl dks ns[kxk vkSj ,sls dÙkZO;ksa dk ikyu djus ds fy, 

“kS{kf.kd vf/k’Bkrkvksa ds lkFk leUo;u djsxk ( 
 
 ¼[k½  og fo|k bdkbZ;ksa dh leLr “kS{kf.kd vkSj iz”kklfud fo’k;ksa dh ckcr dqyifr dks ijke”kZ 

nsxk( vkSj 
 
 ¼x½  fofHkUu fo|k bdkbZ;ksa ds izeq[k] fu;fer rkSj ij mls fjiksVZ djsaxsA 

 
    10101010----        v/;;u vf/k’Bkrk ¼Mhu vkWQ LVMht½ dh fu;qfDr] mldh lsok ds fucU/ku vkSj 'krsZa rFkk v/;;u vf/k’Bkrk ¼Mhu vkWQ LVMht½ dh fu;qfDr] mldh lsok ds fucU/ku vkSj 'krsZa rFkk v/;;u vf/k’Bkrk ¼Mhu vkWQ LVMht½ dh fu;qfDr] mldh lsok ds fucU/ku vkSj 'krsZa rFkk v/;;u vf/k’Bkrk ¼Mhu vkWQ LVMht½ dh fu;qfDr] mldh lsok ds fucU/ku vkSj 'krsZa rFkk 
mldh “kfDr;ka vkSj d`R;mldh “kfDr;ka vkSj d`R;mldh “kfDr;ka vkSj d`R;mldh “kfDr;ka vkSj d`R;----&&&&&&&&¼1½ dqyifr }kjk] izR;sd ladk; esa fo”ofo|ky; ds f”k{kdksa] tks vkpk;Z dh 
iafaDr ls uhps ds u gksa] esa ls dqyifr dh v/;{krk okyh p;u lfefr dh flQkfj”kksa ij] v/;;u 
vf/k’Bkrk fu;qDr fd;k tk,xk A 

 
 ¼2½  tc v/;;u vf/k’Bkrk dk in fjDr gks tkrk gS ;k tc og chekjh ;k fdlh vU; dkj.k ls 
vuqifLFkfr ds dkj.k vius dÙkZO;ksa dk fuoZgu djus esa vleFkZ gS] rks mlds dÙkZO;ksa dk fuoZgu ,sls 
vf/kdkjh }kjk fd;k tk,xk] ftls dqyifr bl iz;kstu ds fy, fu;qDr djs A 
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 ¼3½  v/;;u vf/k’Bkrk] fo|k bdkbZ;ksa esa v/;;u vkSj vuqlU/kku ds lapkyu rFkk mudk Lrj 
cuk, j[kus ds fy, mÙkjnk;h gksxk A 
 
 ¼4½  v/;;u vf/k’Bkrk dh lsok ds fucU/ku vkSj “krsZa rFkk dÙkZO; vkSj “kfDr;k¡ ,slh gksaxh] tks 
i”pkr~orhZ ifjfu;eksa vkSj v/;kns”kksa esa fofufnZ’V dh tk,a A 
 
    11111111----        Nk= dY;k.k vf/k’Bkrk ¼Mhu vkWQ LVwMsaVl osyQs;j½ dh fu;qfDr] lsok ds fucU/kNk= dY;k.k vf/k’Bkrk ¼Mhu vkWQ LVwMsaVl osyQs;j½ dh fu;qfDr] lsok ds fucU/kNk= dY;k.k vf/k’Bkrk ¼Mhu vkWQ LVwMsaVl osyQs;j½ dh fu;qfDr] lsok ds fucU/kNk= dY;k.k vf/k’Bkrk ¼Mhu vkWQ LVwMsaVl osyQs;j½ dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZ u vkSj 'krsZ u vkSj 'krsZ u vkSj 'krsZ 
rFkk mldh “kfDr;ka vkSj d`R;rFkk mldh “kfDr;ka vkSj d`R;rFkk mldh “kfDr;ka vkSj d`R;rFkk mldh “kfDr;ka vkSj d`R;----&&&&¼1½ Nk= dY;k.k vf/k’Bkrk dks] dqyifr }kjk] fo'ofo|ky; ds f'k{kdksa esa 
ls ;k tks fdlh vU; fo'ofo|ky; ds f'k{kd jgs gkas esa ls ;k fdlh vU; mi;qDr O;fDr esa ls tks vkpk;Z 
dh iafDr ls uhps dk ugha gksxk ;k lerqY; vuqHko okyksa esa ls] dqyifr dh v/;{krk okyh p;u lfefr 
dh flQkfj”kksa ij] fu;qDr fd;k tk,xk A og dqyifr dks fjiksVZ djsxk A 
 
 ¼2½  Nk= dY;k.k vf/k’Bkrk dh lsok ds fucU/ku vkSj 'krsZa ,slh gksaxh] tks i'pkr~orhZ ifjfu;eksa 
vkSj v/;kns'kksa esa fofufnZ’V dh tk,a A 
 
 ¼3½  Nk= dY;k.k vf/k’Bkrk dqyifr d s vuqekns u l]s fuEufyf[kr d`R;k sa dk ikyu 
djsxk] vFkkZr~%& 
 
 ¼d½  fo'ofo|ky; ds fofHkUu Nk=koklksa esa Nk= fuokl dk izcU/k djuk vkSj fo'ofo|ky; esa 

v/;;u djus okys Nk=ksa ds vuq'kklu dk Ik;Zos{k.k djuk( 
 
 ¼[k½  fo'ofo|ky; ifjlj ¼dsEil½ esa Nk=ksa ds ikB~;dzesÙkj vkSj lkaLd`frd xfrfof/k;ksa dh ;kstuk] 

vk;kstu rFkk i;Zos{k.k djuk ( 
 
 ¼x½ fo'ofo|ky; ifjlj ¼dsEil½ esa Nk=ksa ds 'kkjhfjd dY;k.k] ,u0lh0lh0 rFkk ,u0,l0,l0 

xfrfof/k;ksa dh ns[kjs[k djuk( 
 
 ¼?k½ ifjlj ¼dsEil½ esa ;k ckgj fo”ofo|ky; ds Nk=ksa esa vuq'kklu ls lEcfU/kr leLr ekeys] 

flok; mu ekeyksa ds] tks 'kS{kf.kd dk;Z ls lEcfU/kr gaS] ftUgsa foHkkxk/;{kksa vkSj@;k v/;;u 
vf/k’Bkrk }kjk fuiVk;k tk,xk] dks fuiVkuk vkSj lE;d~ tkap ds Ik'pkr~ ,slh 'kkfLr;ka 
vf/kjksfir djuk] tks vko';d le>h tk,a( 

 
 ¼³½  fo'ofo|ky; ds Nk=ksa ds dY;k.k dh vfHkòf) ds fy, vFkksZik; djuk ftlds vUrxZr muesa 

lkekftd] uSfrd rFkk HkkoukRed ewY; vkSj ckSf)d ewY;ksa dk varfuZos”k djuk] egku fopkjksa] 
tSls fd ns'k ds izfr oQknkjh] lnHkkoiwoZd lg&vfLrRo] dRrZO;fu’Bk vkSj lPpkbZ ds 
vuqlj.k ds fy, vknj Hkko mRiUu djuk rFkk v/;;u vkSj vU; ikB~;dzesÙkj xfrfof/k;ksa 
rFkk [ksy&dwn ¼LiksVZl½ vkfn esa mRd`’Vrk ds fy, Hkko mRiUu djuk gS ( 

 
 ¼p½s Nk= dY;k.k vf/k’Bkrk ds dk;kZy; ij lEiw.kZ fu;U=.k vkSj Ik;Zos{k.k j[kuk( vkSj 
 
 ¼N½ dqyifr }kjk le;&le; ij mls vkcafVr fdlh vU; dRRkZO; ;k d`R; dk ikyu djukA 
 

 ¼4½ dqyifr] Nk= dY;k.k vf/k’Bkrk dh vuqifLFkfr esa mlds fdUgha ;k leLr dRrZO;ksa dk 
ikyu djus ds fy,] fdlh vU; O;fDr dks izkf/kd̀r dj ldsxk A 
 

    12121212----        LukrdLukrdLukrdLukrdksRrj v/;;u vf/k’Bkrk ¼Mhu vkWQ iksLVxsztq,V LVMht LukrdksRrj iksLVxzstq,V½ dh ksRrj v/;;u vf/k’Bkrk ¼Mhu vkWQ iksLVxsztq,V LVMht LukrdksRrj iksLVxzstq,V½ dh ksRrj v/;;u vf/k’Bkrk ¼Mhu vkWQ iksLVxsztq,V LVMht LukrdksRrj iksLVxzstq,V½ dh ksRrj v/;;u vf/k’Bkrk ¼Mhu vkWQ iksLVxsztq,V LVMht LukrdksRrj iksLVxzstq,V½ dh 
fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;----&&&&¼1½ LukrdksRrj v/;;u vf/k’Bkrk] 
dqyifr }kjk] fo”ofo|ky; ds f”k{kdksa esa ls ;k fdlh vU; fo”ofo|ky; ds f”k{kdksa esa ls] tks vkpk;Z dh 
iafDr ls uhps ds ;k lerqY; vuqla/kku rFkk m|ksx vgZrk ls uhps ds u gksa] dqyifr dh v/;{krk okyh 
p;u lfefr dh flQkfj”kksa ij] fu;qDr fd;k tk,xk A 
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 ¼2½  LukrdksRrj v/;;u vf/k’Bkrk dh lsok ds fucU/ku vkSj 'krsZa ,slh gksaxh] tks i'pkr~orhZ 
ifjfu;eksa rFkk v/;kns'kksa esa fofufnZ’V dh tk,a A 
 
 ¼3½  LukrdksRrj v/;;u vf/k’Bkrk] dqyifr ds vuqeksnu ls fuEufyf[kr “kfDr;ksa dk iz;ksx rFkk 
d`R;ksa dk ikyu djsxk rFkk dqyifr dks lh/ks fjiksVZ djsxk %& 
 
 ¼d½  fo|k bdkbZ esa LukrdksRrj v/;;u vuqla/kku dk vk;kstu vkSj leUo;u rFkk lapkyu 

djuk( 
 
 ¼[k½  fo'ofo|ky; Lrj ij vius&vius ladk; vf/k’Bkrkvksa vkSj v/;;u vf/k’Bkrkvksa ds ek/;e 

ls leLr “kS{kf.kd fdz;kdykiksa dk leUo;u djuk( 
 
 ¼x½ fo'ofo|ky; ds v/;kiu foHkkxksa ds v/;kiu deZpkjho`Un ds dk;Z dk] tc dHkh vko';d 

gks leUo;u djuk] ijUrq ladk; vf/k’Bkrkvksa] v/;;u vf/k’Bkrkvksa vkSj foHkkxk/;{kksa ds 
muds vius& vius foHkkxksa ds dk;Z esas izR;{kr% fu;U=.k u djuk( 

 
 ¼?k½ fo|k bdkbZ;ksa esa v/;kiu vkSj vuqla/kku ekudksa dks fodflr djus vkSj muesa lq/kkj ykus ds 

fy, “kS{kf.kd ekxZn”kZd ds :i esa dk;Z djuk( 
 
 ¼³½ fofHkUu “kSf{kd izfdz;kvksa vkSj iz.kkfy;ksa dh d`R;”khyrk esa uohure izkS|ksfxdh vkSj fopkj 

ykus dh n`f’V ls uohuhdj.k vkSj u, fopkjksa dk lq>ko nsuk rFkk izLrkfor djuk( vkSj 
 
 ¼p½ dqyifr }kjk mls vkcfUVr fdlh vU; dRrZO; ;k d`R; dk ikyu djuk A 
 
 ¼4½ dqyifr] fo”ofo|ky; ds fdlh vf/kdkjh dks] mldh vuqifLFkfr esa] mldh fdUgha ;k leLr 
“kfDr;ksa dk iz;ksx djus ds fy,] izkf/kd̀r dj ldsxk A 
 
    13131313----        dks&vkWijdks&vkWijdks&vkWijdks&vkWijsfVo LVMht+ vkSj LFkkuusfVo LVMht+ vkSj LFkkuusfVo LVMht+ vkSj LFkkuusfVo LVMht+ vkSj LFkkuu vf/k’Bkrk ¼Mhu vkWQ dks&vkWij vf/k’Bkrk ¼Mhu vkWQ dks&vkWij vf/k’Bkrk ¼Mhu vkWQ dks&vkWij vf/k’Bkrk ¼Mhu vkWQ dks&vkWijsfVo LVMht+ ,.M sfVo LVMht+ ,.M sfVo LVMht+ ,.M sfVo LVMht+ ,.M 
IyslesaUV½ dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;IyslesaUV½ dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;IyslesaUV½ dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;IyslesaUV½ dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;----&&&&¼1½ dks&vkWijsfVo 
LVMht vkSj LFkkuu vf/k’Bkrk dks] dqyifr }kjk] fo”ofo|ky; ds f”k{kdksa esa ls ;k tks fdlh vU; 
fo”ofo|ky; dk f”k{kd jgk gks esa ls ;k fdlh mi;qDr O;fDr esa ls] tks vkpk;Z dh iafDr ls uhps dk 
ugha gksxk ;k lerqY; vuqHko okyksa esa ls] dqyifr dh v/;{krk okyh p;u lfefr dh flQkfj”kksa ij] 
fu;qDr fd;k tk,xk rFkk og dqyifr dks fjiksVZ djsxk A 
 
 ¼2½  dks&vkWijsfVo LVMht vkSj LFkkuu vf/k’Bkrk dh lsok ds fucU/ku vkSj 'krsZa ,slh gksaxh] tks 
i'pkr~orhZ ifjfu;eksa esa fofufnZ’V dh tk,a A 
 
 ¼3½  dks&vkWijsfVo LVMht vkSj LFkkuu vf/k’Bkrk fuEufyf[kr dÙkZO;ksa vkSj d`R;ksa dk ikyu 
djsxk( vFkkZr~%& 

 
 ¼d½  mPprj fo|k vkSj ijh{k.k dsUnzksa ds laLFkkuksa dh igpku djuk] tgka ij Nk=ksa dks lgdkj 

“kS{kf.kd f”k{kk iznku dh tk lds vkSj ifjis{z; fu;kstdksa ds lkFk O;ogkfjd izf”k{k.k dh 
O;oLFkk djuk( 

 
 ¼[k½  bl O;oLFkk ds vUrxZr Nk=ksa dh p;fur la[;k] fo”ofo|ky; esa ml “kS{kf.kd o’kZ ds ,d 

Hkkx dk v/;;u djsxh vkSj izf”k{k.k LFky ij “kS{kf.kd o’kZ dk ,d Hkkx O;;rhr djsxh A 
“kS{kf.kd o’kZ ds vUr esa] bl “kS{kf.kd izf”k{k.k vkSj O;ogkfjd izf”k{k.k dh lgdkjh O;oLFkk 
LFkkuu voljksa dk ekxZn”kZu dj ldsxh A 
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    14141414----        ijh{kk fu;U=d dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDrijh{kk fu;U=d dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDrijh{kk fu;U=d dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDrijh{kk fu;U=d dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;;ka vkSj d`R;;ka vkSj d`R;;ka vkSj d`R;----&&&&¼1½ 
ijh{kk fu;U=d fo'ofo|ky; dk iw.kZdkfyd oSrfud vf/kdkjh gksxk vkSj p;u lfefr] ftldh v/;{krk 
dqyifr }kjk dh tk,xh] dh flQkfj'kksa ij dqykf/kifr }kjk fu;qDr fd;k tk,xk A 
 
 ¼2½  ijh{kk fu;U=d dh lsok ds fucU/ku vkSj 'krsZa ,slh gksaxh tks fo'ofo|ky; ds jftLVªkj vkSj 
,sls vU; vf/kdkfj;ksa dh gksaxh A 
 
 ¼3½  ijh{kk fu;U=d dqyifr ds lh/ks fu;U=.k ds v/khu dk;Z djsxk vkSj mlds vuqeksnu ls 
fuEufyf[kr 'kfDRk;ksa dk iz;ksx vkSj d`R;ksa dk ikyu djsxk] vFkkZr~%& 
 
 ¼d½  fo'ofo|ky; ds fofu;eksa vkSj fu;eksa esa fofufnZ’V jhfr ds vuqlkj fo'ofo|ky; dh 

ijh{kkvksa ds fy, O;oLFkk djuk vkSj dk;Z dk i;Zos{k.k djuk( 
 
 ¼[k½  ,sls vU; dRrZO;ksa] tks i'pkr~orhZ ifjfu;eksa ;k v/;kns'kksa] fofu;eksa vkSj fu;eksa esa fofufnZ’V 

fd, tk,a ;k tks dqyifr ;k dqykf/kifr }kjk le;&le; ij visf{kr gksa] dk ikyu djuk( 
 
 ¼x½  fo'ofo|ky; dh leLr ijh{kkvksa dk lapkyu djuk vkSj ijh{kkvksa ds fy, izkjfEHkd bartke 

djuk] ijh{kk dsUnzksa dh LFkkiuk djuk] Ik;Zos{k.k vkSj fujh{k.k rFkk vU; deZpkfjòUn ¼LVkQ½ 
dh fu;qfDr djuk] ijh{kkvksa dk vck/k] n{k] LoPN vkSj ikjn”khZ lapkyu] mRrj iqfLrdkvksa 
dk eqnz.k vkSj vkiwfrZ lqfuf'pr djuk rFkk dsUnzksa ls viz;qDr ^^mRrj iqfLrdkvksa** dks okil 
izkIr djuk( 

 
 ¼?k½  ijh{kdksa@isij lSVjksa }kjk fo'ofo|ky; dh leLr ijh{kkvksa ds fy, iz'u i= ;g lqfuf'pr 

djrs gq, fd rS;kj fd, x, iz'u i= ijh{kkvksa dh vuqeksfnr Ldhe ds vuqlkj vkSj fof'k’V 
fo’k;@isij ds fy, fofgr ikB~; fooj.k ds vuqlkj gSa] rS;kj djokuk A og iz'u i= rS;kj 
djus ds leLr pj.kksa dh lEiw.kZ izfdz;k dh xksiuh;rk cuk, j[ksxk( 

 
 ¼³½  iz'u i=ksa dks [;kfr&izkIr ysfdu xksiuh;rk cjrus okys eqnz.kky;ksa ls eqfnzr djokuk A og 

eqnz.kky; dk uke vkSj irk rFkk Qksu uEcj j[ksxk A eqfnzr iz'u i=] ijh{kk ds izkjEHk gksus 
ls Bhd iwoZ eqnz.kky; ls izkIr dj fy, tk,a] rkfd ;s ijh{kk dsUnzksa esa Bhd le; ij igqap 
tk,a A lEiw.kZ ifjogu izfdz;k Hkh] iz'u i=ksa ds fdlh izdkj ds izdVu ¼yhdst½ ls cpkus ds 
fy, xksiuh; j[kh tk,( 

 

 ¼p½  fofHkUu ijh{kkvksa ds izkjEHk dh rkjh[ksa fu;r djuk] vkxkeh ,d o’kZ ds nkSjku gksus okyh 
leLr ijh{kkvksa ds fy, MsV 'khV vkSj vuqlwph rS;kj djuk rFkk leLr lEc) O;fDr;ksa dh 
lwpuk ds fy, le; ij mls izdkf'kr djokuk( 

 

 ¼N½  fo'ofo|ky; dh leLr ijh{kkvksa ds fy, mRrj iqfLrdkvksa dk ewY;kadu djokuk] rkfd ,sls 
leLr ekeyksa esa vokMZ&fyLVsa ¼uEcjksa dh lwfp;ka½] ijh{kk 'kk[kkvksa@dEI;wVj lsD'ku esa 
lkj.kh;u] laoh{kk vkSj fofHkUu ijh{kk ifj.kkeksa dh ?kks’k.kk ds fy, Hksth tk,a A ;g lqfuf'pr 
djuk fd leLr ijh{kk ifj.kke iz;kstu ds fy, fu;r le; ij ?kksf’kr vkSj izdkf'kr gks 
tk,a rFkk tulk/kkj.k dks O;kid :i ls rnkuqlkj lwfpr dj fn;k tk, A ifj.kkeksa dk 
la'kks/ku vkSj mRrj iqfLrdkvksa dh iqu% tkap] tgka dgha visf{kr gks] vuqKs; gksxh( 

 

 ¼t½  fo'ofo|ky; ls ikl gksdj tkus okys leLr Nk=ksa ds fy, vadrkfydk ds C;kSjs ¼fMVsyM 
ekdZl dkMZ½] mikf/k;ka vkSj vU; lqlaxr 'kalki= ¼VsLVheksfu;yt½ rS;kj djokuk vkSj 
mudk ml iz;kstu gsrq fofufnZ’V vof/k esa fo|k bdkbZ dks nsusk( 

 

 ¼>½  mu Nk=ksa] tks fo'ofo|ky; ls ikl gksdj x, gSa rFkk Hkkjr ;k fons'k esa ;k rks dke ¼tkWc½ 
ds fy, ;k izos'k gsrq vkosnu djrs gaS rFkk fo'ofo|ky; }kjk vius izR;; i=ksa dks lR;kfir 
djokuk pkgrs gSa] ds izR;; Ik=ksa ds lR;kiu ds fy, izcU/k djuk( 
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 ¼¥½  xksiuh; fuf/k;ksa ds fy, ys[ks rS;kj djuk vkSj j[kuk] mUgas lEc) izkf/kdkjh ls pSd vkSj 

izfrgLrk{kfjr djkuk vkSj leLr ,sls xksiuh; laO;ogkjksa ;k ys[kksa ds fy, LFkk;h vfHkys[k 
cuk, j[kuk( 

 
 ¼V½  fujUrj ijh{kk lq/kkjksa ds fy, ix mBkuk] rkfd ijh{kkvksa ls lEcfU/kr fo|eku ifjfu;eksa] 

fofu;eksa vkSj fu;eksa dks v|ru fd;k tk lds] ijh{kkvksa ls lEcfU/kr u, fu;e vkSj 
fofu;e izLrkfor djuk vkSj mUgsa fo'ofo|ky; ds lEc) fudk;ksa ls vuqeksfnr djokuk( 

 
 ¼B½  fofHkUu ijh{kkvksa] ftuesa ijEijkxr vkSj izos'k ijh{kk,a Hkh gSa] ds ijh{kdksa] isij lSVjksa] 

ewY;kadu djus okyksa] dsUnz v/kh{kdksa] dsUnz fujh{kdksa] mM+u nLrksa ds lnL;ksa] is{zkdksa] phQ 
dksvkWfMZusVjksa] dksvkWfMZusVjksa dh lwph rS;kj djuk rFkk mls] leqfpr iqujh{k.kksa] ;fn dksbZ gksa] 
lfgr fo'ofo|ky; ds l{ke izkf/kdj.k ¼vFkkWfjVh½ }kjk vuqeksfnr djokuk( 

 
 ¼M½  vad rkfydk ds C;kSjksa ¼fMVsyM ekdZ dkMZl½] mikf/k;ksa vkSj leLr vU; izek.k i=ksa rFkk 

'kalki=ksa dks] tc dHkh ,slk djuk visf{kr gks] gLrk{kfjr djuk A xksiuh; eqnzkvksa] gLrk{kj 
okyh LVSEi lfgr LVSai rS;kj djokuk vkSj visf{kr le; ij iz;ksx ds fy, mUgsa vfHkj{kk esa 
j[kuk A ml dk ;g lqfuf'pr djuk nkf;Ro gksxk] fd bu xksiuh; eqnzkvksa dk fdlh O;fDr 
}kjk] fdlh varjLFk iz;kstu ds fy, nq:Ik;ksx u gks ;k VSEiMZ ;k xqe u gks tk,aA vH;FkhZ 
}kjk vkosnu ij MwIyhdsV vad rkfydk C;kSjs ¼Mh0,e0lh0½ vkSj mikf/k;ka] visf{kr Qhl ds 
lank; ij] tkjh dh tk,axh( 

 
 ¼.k½  fo|k bdkbZ;ksa ds vf/k’Bkrk@foHkkxk/;{kksa ls] Nk=ksa ds vH;kosnu ¼ukekadu½ ds fo’k; esa] 

ijh{kk lapkyu vkSj Nk=ksa ;k f'k{kdkas ls lEcfU/kr vU; fook|dksa ij lEidZ cuk, j[kuk( 
 
 ¼r½  dqyifr ds lh/ks v/kh{k.k vkSj funs'k ds v/khu dk;Z djuk( 
 
 ¼Fk½  ijh{kk iz:iksa ¼bXtkfeus'ku QkWeZt½ dks izkIr djuk vkSj fo'ofo|ky; ijh{kkvksa ds fy, izos'k 

i= ¼vMfeV dkMZ½ tkjh djuk( 

 
 ¼n½  ijh{kd] i;Zos{kd] v/kh{k.k deZpkfjoU`n lfgr ijh{kkvksa ds lapkyu] mRrj iqfLrdkvksa ds 

ewY;kadu@iqueqZY;kadu rFkk ijh{kk ifj.kkeksa ds lkj.kh;u@?kks’k.kk@izdk'ku ds fy, fu;qDr 
vU; deZpkfjo`Un¼LVkQ½ dh ckcr] fofHkUu ;k=k HkRrksa@nSfud HkRrksa ds fcyksa dks 
izfrgLrk{kfjr djuk rFkk eatwj djuk( vkSj 

 
 ¼/k½  dqyifr vkSj dqykf/kifr }kjk mls le;&le; ij vkcfUVr fdlh vU; dRRkZO; ;k d`R; dk 

ikyu djukA 
 
 ¼4½  dqyifr] ijh{kk fu;U=d dh vuqifLFkfr esa] mldh fdUgha ;k leLr 'kfDr;ksa dk iz;ksx djus 
ds fy,] fdlh vU; O;fDr dks izkf/kdr̀ dj ldsxk A 

 
    15151515----        iqLrdky;k/;{k dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;iqLrdky;k/;{k dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;iqLrdky;k/;{k dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;iqLrdky;k/;{k dh fu;qfDr] lsok ds fucU/ku vkSj 'krsZa rFkk mldh “kfDr;ka vkSj d`R;----&&&&¼1½ 
dqykf/kifr ds vuqeksnu ds v/;/khu] iqLrdky;k/;{k dks] iz;kstu ds fy, dqykf/kifr }kjk xfBr p;u 
lfefr] ftldh v/;{krk dqyifr }kjk dh tk,xh] dh flQkfj'kksa ij dqyifr }kjk fu;qDr fd;k tk,xk 
vkSj og fo'ofo|ky; dk iw.kZdkfyd oSrfud vf/kdkjh gksxk A 
 
 ¼2½  iqLrdky;k/;{k] dqyifr ds fu;U=.k vkSj Ik;Zos{k.k ds v/khu dk;Z djsxk rFkk fo'ofo|ky; 
ds lHkh iqLrdky;ksa ds j[k&j[kko ds fy, mRrjnk;h gksxk A 
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 ¼3½  iqLrdky;k/;{k ds fuEufyf[kr d`R; vkSj dRrZO; gksaxs] vFkkZr~%& 
 
 ¼d½  og fo'ofo|ky; ds iqLrdky;ksa dk lk/kkj.k lexz Ik;Zos{k.k djsxk( 
 
 ¼[k½  og foHkkx ds laxzgksa lfgr] fo'ofo|ky; ds iqLrdky; ds fy, iqLrdky; ctV rS;kj 

djsxk( 
 
 ¼x½  og iqLrdky; dh lHkh lkefxz;ksa dks izkIr djus vkSj mUgsa p<+kus ¼lfEefyr djus½ dk 

mRrjnk;h gksxk( 
 
 ¼?k½  og leLr iqLrdky; lkefxz;ksa ds dz; ekax i=¼v/;is{kk½ dks rS;kj djus ds fy, mRrjnk;h 

gksxk( 
 
 ¼³½  og ladk; vkSj fo}kuksa ds vuqlU/kku i=ksa] “kks/k izcU/k “kks/k fucU/k vkSj izdk”kuksa dh izfr;ksa 

dks] blds laxzg.k LFky esa Hkkoh ih<+h ds mi;ksx ds fy, j[ksxk( 
 
 ¼p½  og tuZyksa ds vfHknku dk] le; ij uohdj.k djokus dk mRrjnk;h gksxk( 
 
 ¼N½  og ekfld vUrjkyksa ij] iqLrdky; U;wtySVj rS;kj djsxk] ftlesa vfUre iwoZorhZ U;wt 

ySVj ls izkIr leLr iqLrdky; lkefxz;ksa vkSj Nk=ksa vkSj deZpkfjòUn ds fgr ds le;c) 
iqLrdky; lekpkj ¼ykbczsjh U;wt½ dh lwph gksxh( 

 
 ¼t½  og Nk=ksa vkSj deZpkfjòUn }kjk] iqLrdky; ds iz;ksx dks izksRlkfgr djus vkSj c<+kok nsus ds 

fy, cuk, x, izksxzke dk lw=ikr djsxk] mlesa Hkkx ysxk vkSj lg;ksx iznku djsxk( 
 
 ¼>½  og dqyifr ds vuqeksnu ls] iqLrdky; ds le; dh bl izdkj O;oLFkk djsxk rkfd Nk=ksa 

vkSj ladk; lnL;ksa nksuksa }kjk iqLrdky; dk vf/kdre iz;ksx djus ds fy, vuqKkr fd;k 
tk lds( vkSj 

 
 ¼¥½  og foHkkxksa vkSj fo|k bdkbZ;ksa ds fy, oWkY;wet vkSj tuZyksa ds y?kq laxzg.kksa dh O;oLFkk 

djsxk] ftudk ladk; vkSj Nk=ksa }kjk lUnHkksZa ¼ajSQjulht½ ds :i esa izk;% fujUrj iz;ksx 
gksrk jgs A 

 
    16161616----        fo'ofo|ky; ds vU; izkf/kdj.kfo'ofo|ky; ds vU; izkf/kdj.kfo'ofo|ky; ds vU; izkf/kdj.kfo'ofo|ky; ds vU; izkf/kdj.k----&&&&/kkjk 17 esa fofufnZ’V izkf/kdj.kksa ds vfrfjDr fo'ofo|ky; 
ds fuEufyf[kr izkf/kdj.k gksaxs] vFkkZr~%& 
 
 (i)  ;kstuk cksMZ( 
 (ii)  foRr lfefr( 
 (iii)   fo'ofo|ky; fodkl lfefr( vkSj 
 (iv)  iwoZNk= ¼,syqfeuh½ lEcU/k lfefr A 
 
    17171717----        'kklh fudk; ds ukefufnZ’V lnL;ksa dh inkof/k'kklh fudk; ds ukefufnZ’V lnL;ksa dh inkof/k'kklh fudk; ds ukefufnZ’V lnL;ksa dh inkof/k'kklh fudk; ds ukefufnZ’V lnL;ksa dh inkof/k----&&&&¼1½ /kkjk 18 dh mi/kkjk ¼1½ ds [k.M ¼x½ 
vkSj ¼?k½ ds v/khu 'kklh fudk; ds ukefufn’ZV lnL;ksa dh inkof/k nks o’kZ gksxhA 
 
 ¼2½  ;fn [k.M ¼1½ ds v/khu dksbZ ukefufn’ZV lnL;] R;kxi= ds dkj.k ;k vU;Fkk lnL; ugha 
jgrk gS] rks 'ks’k vof/k ds fy, mlds LFkku ij u;k lnL; ukefufnZ’V fd;k tk,xkA 
 
 ¼3½  fdlh ukefufnZ’V lnL; dks] vof/k ds iw.kZ gksus ds Ik'pkr~] 'kklh fudk; ds lnL; ds :Ik 
esa iqu% ukefufn’ZV fd;k tk ldsxkA 
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 ¼4½  cSBd esa leLr fofu'p;] mifLFkr lnL;ksa ds cgqer }kjk fy, tk,axs A erksa dh cjkcjh dh 
n'kk esa cSBd ds v/;{k dk nwljk ;k fu.kkZ;d er gksxk A 
 
    18181818----        'kklh fudk; dh 'kfDr;ka vkSj d`R;'kklh fudk; dh 'kfDr;ka vkSj d`R;'kklh fudk; dh 'kfDr;ka vkSj d`R;'kklh fudk; dh 'kfDr;ka vkSj d`R;----&&&&/kkjk 18 dh mi/kkjk ¼3½ esa of.kZr “kfDr;ksa ds 
vfrfjDr] 'kklh fudk; dh fuEufyf[kr vfrfjDr 'kfDr;ka gksaxh] vFkkZr%~& 
 
 (i)  /kkjk 27 ds v/khu i'pkr~orhZ ifjfu;eksa vkSj izcU/k cksMZ }kjk /kkjk 28 ds v/khu izFke 

v/;kns'kksa rFkk /kkjk 29 ds v/khu i'pkr~orhZ v/;kns'kksa dks vuqeksfnr djuk( 
 
 (ii)  fo'ofo|ky; dk iqLrdky; ;k iz;ksx'kkyk,a laLFkkfir djuk] lfTtr djuk vkSj vuqjf{kr 

j[kuk( 
 
 (iii)   fo|k dh ,slh 'kk[kkvksa] ftUgsa og vko';d le>s] esa Kku ds vuqla/kku vkSj vfHko`f) rFkk 

izlkj dh O;oLFkk djuk( vkSj 
 
 (iv)  fo'ofo|ky; ds mn~ns';ksa dh izkfIr ds fy, leLr ,sls mik; djuk vkSj d`R; djuk] tks 

vko”;d ;k okaNuh; gksa A 
 
    19191919----        izizizizcU/k cksMZ ds ukefufnZ’V lnL;ksa dh inkof/kcU/k cksMZ ds ukefufnZ’V lnL;ksa dh inkof/kcU/k cksMZ ds ukefufnZ’V lnL;ksa dh inkof/kcU/k cksMZ ds ukefufnZ’V lnL;ksa dh inkof/k----&&&&¼1½ /kkjk 19 dh mi/kkjk ¼1½ ds [k.M ¼[k½] 
¼x½ vkSj ¼?k½ ds v/khu izcU/k cksMZ ds ukefufnZ’V lnL;ksa dh inkof/k rhu o’kZ gksxhA 
 
 ¼2½  ;fn [k.M ¼1½ ds v/khu ukefufnZ’V lnL;] R;kxi= }kjk ;k vU;Fkk lnL; ugha jgrk gS] 
rks 'ks’k vof/k ds fy, mlds LFkku ij u;k lnL; ukefufnZ’V fd;k tk,xk A 
 
 ¼3½  ukefufnZ’V lnL; dks] vof/k ds iw.kZ gksus ds Ik'pkr~ izcU/k cksMZ ds lnL; ds :i esa iqu% 
ukefufnZ’V fd;k tk ldrk gSA 
 
 ¼4½  cSBd esa lHkh fofu'p;] mifLFkr lnL;ksa ds cgqer }kjk fy, tk,axsA er cjkcj gksus dh 
n'kk esa v/;{k dk nwljk ;k fu.kkZ;d er gksxk A 
 
 ¼5½  vfofuf'pr ekeyksa dks fofuf'p; ds fy,] dqykf/kifr dks vxszf’kr fd;k tk,xk vkSj mldk 
fofuf'p; vafare gksxkA 
 
    20202020----        izcU/k cksMZ dh 'kfDr;ka vkSj d`R;izcU/k cksMZ dh 'kfDr;ka vkSj d`R;izcU/k cksMZ dh 'kfDr;ka vkSj d`R;izcU/k cksMZ dh 'kfDr;ka vkSj d`R;----&&&&/kkjk 19 dh mi/kkjk ¼3½ ds micU/kksa ds v/khu izcU/k cksMZ] 
fuEufyf[kr 'kfDr;ksa dk iz;ksx rFkk dRRkZO;ksa dk ikyu djsxk] vFkkZr~%& 
 
 ¼1½  izcU/k cksMZ dks] dqykf/kifr ds fu;U=.k ds v/;/khu] fo'ofo|ky; dh vkenuh ¼jSosU;w½ rFkk 
lEifRr ds izcU/ku vkSj iz'kklu rFkk fo'ofo|ky; ds leLr iz'kklfud fdz;kdykiksa ds lapkyu] ftuds 
ckjs esa vU;Fkk micU/k ugha fd;k x;k gS] dh 'kfDr gksxhA 
 
 ¼2½  vf/kfu;e] i'pkrorhZ ifjfu;eksa rFkk v/;kns'kkas ds micU/kksa ds v/;/khu] izcU/k cksMZ dh] 
mlesa fufgr vU; 'kfDr;ksa ds vfrfjDr] fuEufyf[kr 'kfDr;ka gksaxh] vFkkZr~%& 
 

 ¼d½  v/;kiu vkSj vU; 'kS{kf.kd inksa dks vuqeksfnr djuk rFkk fo|k ifj’kn~ }kjk flQkfj”k ij] 
fo'ofo|ky; }kjk fu;ksftr vkpk;ksZa] jhMjksa] izk/;kidksa rFkk vU; f'k{kdksa vkSj vU; 'kS{kf.kd 
deZpkfjòUn ds d`R;ksa rFkk lsok dh 'krksaZ dks ifjHkkf’kr djuk( 

 

 ¼[k½ fo'ofo|ky; ds foRr] ys[kksa] fofu/kkuksa] lEifRr rFkk fo'ofo|ky; ds lHkh vU; dk;Zdykiksa 
dk izcU/ku vkSj fofu;eu djuk rFkk mrus vfHkdrkZvksa dks fu;qDr djuk] ftrus mfpr 
le>s tk,a( 
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 ¼x½  fo'ofo|ky; ds /ku dks] fdlh vdfYir vk; lfgr] ,sls LVkWdksa] fuf/k;ksa] 'ks;jksa ;k 

izfrHkwfr;ksa esa fofufgr djuk] tSlk og Bhd le>s ;k Hkkjr esa LFkkoj lEifRr ds dz; esa 
fofufgr djuk] ftlesa ,sls fofu/kkuksa esa le;&le; ij ifjorZu djus dh ,slh 'kfDr gS] 
ijUrq bl [k.M ds v/khu foRr lfefr ls ijke'kZ fd, fcuk dksbZ Hkh dkjZokbZ ugha dh 
tk,xh( 

 
 ¼?k½  fo|k ifj’kn~ rFkk foRr lfefr dh flQkfj'kksa dks /;ku esa j[kdj v/;kiu vkSj v/;kiusÙkj 

inksa dk l`tu] djuk vkSj mlds fy, fu;qfDr;ksa dh la[;k fofufnZ’V djuk ( 
 
 ¼³½  i'pkr~orhZ ifjfu;eksa vkSj v/;kns'kksa ds vuqlkj deZpkfj;ksa esa] vuq'kklu dk fofu;eu djuk 

vkSj mldk ikyu djkuk ( 
 
 ¼p½  fo'ofo|ky; dh vksj ls fdlh LFkkoj ¼vpy½ lEifRr dk vUrj.k djuk ;k vUrj.kksa dks 

Lohdkj djuk( 
 
 ¼N½  fo'ofo|ky; ds ,sls deZpkfj;ksa vkSj Nk=ksa dh] tks fdlh dkj.k ls O;fFkr vuqHko djs] 

f'kdk;rksa dks xzg.k djuk] mudk U;k;fu.kZ; u djuk ;k mUgsa nwj djuk( 
 
 ¼t½  fo'ofo|ky; ds fy, lkekU; eqnzk dk p;u djuk vkSj ,slh eqnzk ds mi;ksx dh O;oLFkk 

djuk( vkSj 
 
 ¼>½  viuh 'kfDr;ksa esa ls fdlh 'kfDr dks dqyifr] jftLVªkj] eq[; foRr vkSj ys[kk vf/kdkjh ;k 

fdlh vU; vf/kdkjh] deZpkjh ;k izkf/kdj.k ¼vWFkkfjVh½ dks ;k mlds }kjk fu;qDr fdlh 
lfefr dks] tSlk og Bhd le>s] izR;k;ksftr djuk A 

 
 ¼3½  izcU/k cksMZ ,d okf’kdZ fjiksVZ izdkf'kr djsxk] ftlesa fuEufyf[kr vUrfo’ZV gksxk& 
 
 ¼d½  fof'ofo|ky; ds dk;Zdykiksa ds fofHkUu {ks=ksa esa dh xbZ izxfr dk iqufoZyksdu( 
 
 ¼[k½  izkfIr;ksa vkSj forj.kksa dh jdesa vkSj iz;kstu ftlds fy, ;s fd, x, Fks( 
 
 ¼x½  vf/kdkfj;ksa] f'k{kdksa vkSj vU; deZpkfj;ksa dh la[;k vkSj izR;sd dh izkfLFkfr¼iksth”ku½ vkSj 

ikfjJfed] fofHkUu lsD'kukas vkSj d{kkvksa esa Nk=ksa dh la[;k vkSj izR;sd esa vuqlj.k fd, x, 
f'k{kk ds ikB~;dze( vkSj 

 
 ¼?k½  vkxkeh o’kZ ds fy, O;;ksa dk izkDdyu A 
 
    21212121----        fo|k ifj’kn~ dk xBufo|k ifj’kn~ dk xBufo|k ifj’kn~ dk xBufo|k ifj’kn~ dk xBu----&&&&¼1½ fo|k ifj’kn~ dk xBu fuEufyf[kr O;fDr;ksa ls gksxk] vFkkZr~%& 
 
 ¼d½  insu lnL;%& 
 
  (i)  dqyifr ¼v/;{k½( 
  (ii)  fo'ofo|ky; dk ¼d½s ladk; vf/k’Bkrk( 
  (iii)   “kS{kf.kd fdz;kdyki dk vf/k’Bkrk( 
  (iv)  jftLVªkj ¼lnL; lfpo½( 
  (v)  ijh{kk fu;U=d( 
  (vi)  Nk= dY;k.k vf/k’Bkrk( 
  (vii)  foHkkxk/;{k( 
  (viii)  ;kstuk vkSj LFkkuu vf/k’Bkrk( 
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  (ix)  iqLrdky;k/;{k( 
  (x)  fo'ofo|ky; }kjk LFkkfir laLFkkvksa ds funs'kd( vkSj 
  (xi)  f”k{kdksa ds nks izfrfuf/k A 
 
 ¼[k½  vU; lnL;%& 
 
  (i)  nks lnL;] tks fo|k ifj’kn~ }kjk muds fo”ks’k Kku ds dkj.k lg;ksftr fd, x, gksa 

vkSj tks fo”ofo|ky; ds deZpkjh u gksa ( 
 
  (ii)  jftLVªkj] fo|k ifj’kn~ dk lnL; lfpo gksxk rFkk mls er nsus dk vf/kdkj ugh 

gksxkA 
  (iii)   lnL;ksa ds ,d frgkbZ ls x.kiwfrZ gksxh ( 
  (iv)  insu lnL;ksa ls vU;Fkk] fo|k ifj’kn~ ds lnL;] nks o’kZ dh vof/k ds fy, in /kkj.k 

djsaxs( 
  (v)  cSBd eas lHkh fofu'p; mifLFkr lnL;ksa ds cgqer }kjk fy, tk,axs A erksa ds cjkcj 

gksus dh n'kk esa] cSBd ds v/;{k dk nwljk ;k fu.kkZ;d er gksxk( vkSj 
  (vi)  vfofu'pr ekeyksa dks dqykf/kifr dks vxszf’kr fd;k tk,xk vkSj dqykf/kifr dk 

fofu'p; vfUre gksxk A 
 
    22222222----        fo|k ifj’kn~ dh 'kfDr;ka vkSj dRrZO;fo|k ifj’kn~ dh 'kfDr;ka vkSj dRrZO;fo|k ifj’kn~ dh 'kfDr;ka vkSj dRrZO;fo|k ifj’kn~ dh 'kfDr;ka vkSj dRrZO;----&&&&¼1½ fo|k ifj’kn~] iz/kku 'kS{kf.kd izkf/kdj.k gksus ds 
ukrs v/kh{k.k djsxh] funs'k nsxh vkSj fu;U=.k j[ksxh rFkk f'k{k.k] f'k{kk vkSj ijh{kkvksa ds Lrjekuksa dks 
cuk, j[kus rFkk mikf/k;ksa dks vfHkizkIr djus ls lEcfU/kr vU; fo’k;ksa ds fy, mRrjnk;h gksxh vkSj ,slh 
vU; 'kfDr;ksa dk iz;ksx djsxh vkSj dRrZO;ksa dk ikyu djsxh tks i'pkr~orhZ ifjfu;eksa esa fofufnZ’V fd, 
tk,a A 
 
 ¼2½ iwoZxkeh 'kfDr;ksa dh O;kiDrk ij izfrdwy izHkko Mkys fcuk vkSj vf/kfu;e] fu;eksa] i'pkrorhZ 
ifjfu;eksa] fofu;eksa vkSj v/;kns'kksa ds micU/kksa ds v/;/khu fo|k ifj’kn~ dh mlesa fufgr leLr vU; 
'kfDr;ksa ds vfrfjDr] fuEufyf[kr 'kfDr;ka gksxh vkSj mlds fuEufyf[kr dRrZO; gksaxs] vFkkZr~%& 
 
 ¼d½  fo'ofo|ky; dh 'kS{kf.kd uhfr;ksa ij lk/kkj.k Ik;Zos{k.k j[kuk vkSj f'k{k.k ds rjhdksa] fo|k 

bdkbZ;ksa esa lgdkjh ¼dEckbaM½ v/;kiu] vuqla/kku ewY;kadu ;k 'kS{kf.kd Lrjksa esa lq/kkj ds 
ckjs esa fn”kkfuns'k nsuk( 

 
 ¼[k½  ifj;kstukvksa dks dk;kZfUor djus ds fy, lfefr;ksa dh LFkkiuk ;k fu;qfDr djus gsrq 

vUrj&fo’k;d] vUrj&ladk; leUo; djuk( 
 
 ¼x½  lk/kkj.k 'kS{kf.kd vfHk:fp ds fo’k;ksa ij Loizsj.kk ls ;k fdlh ladk; ;k izcU/k cksMZ }kjk 

funsZf'kr fd, tkus ij] fopkj djuk vkSj mu ij leqfpr dkjZokbZ djuk( 
 
 ¼?k½  i'pkr~orhZ ifjfu;eksa vkSj v/;kns'kksa ds vuqdwy fofu;e cukuk tks fo'ofo|ky; ds 'kS{kf.kd 

dk;Zdj.k] vuq'kklu] fuokl] izos'k] v/;srkòfRr;ksa vkSj v/;;uòfRr;ksa dks fn, tkus] Qhl 
fj;k;rksa vkSj mifLFkfr] vkarfjd fu/kkZj.k¼baVjuy vlslesUV½ vkfn ds lEcU/k esa gks( 

 
 ¼³½  izcU/k cksMZ dks fuEufyf[kr ds laca/k esa u, v/;kns'kksa ds izk:i ;k fo|eku v/;kns'kksa ds 

la'kks/ku izk:i dh laLrqfr¼flQkfj'k½ djuk%& 
 
  (i)  f'k{kd dh vgZrk,a( 
  ¼ii ½  fo|k bdkbZ;ksa ds dk;Zdykiksa esa Nk=ksa dh lgHkkfxrk vkSj fu;U=.k ¼xojuSUl½ ( 
  ¼iii ½  fo|k bdkbZ;ksa dk izcU/ku ( 
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  ¼iv½  fo'ofo|ky; }kjk nh tkus okyh mikf/k;ka] fMIykses] izek.k&i= vkSj vU; 'kS{kf.kd 

fof'k’Vrk,a] buds fy, vgZrk,a] v/;;u ds ikB~;dzeksa dh vof/k rFkk ,slh ikB~;dzeksa 
dh vU; vko';d fo'ks’krk,a vkSj ,slh mikf/k;ksa] fMIykseksa ;k izek.k&i=ksa vkSj vU; 
'kS{kf.kd fof'k’Vrkvksa ds fy, ijh{kkvksa dk izdkj vkSj izd`fr( 

 
  ¼v½  ijh{kk fudk;ksa] ijh{kdksa vkSj vuqlhedksa ¼ekWMjsVjt½ dh inkof/k vkSj fu;qfDr dh jhfr 

rFkk dRrZO;ksa lfgr] ijh{kkvksa dk lapkyu( 
  ¼vi½  fo'ofo|ky; ds Nk=ksa dk izos'k vkSj mudk vH;kos'ku ¼bUjksyesUV½( Nk=ksa ds chp 

vuq'kklu cuk, j[kuk( Nk=ksa ds fuokl dh ckcr 'krsZa( 
  ¼vii ½  v/;srko`fRr;ka] Nk=òfRr;ka] o`fRrdk,a¼LVkbiUM½] ind vkSj iqjLdkj izznku fd, tkus 

dh 'krsZa( 
  ¼viii ½ fo'ofo|ky; ds ikB~;dzeksa vkSj ijh{kkvksa] mikf/k;ksa vkSj fMIyksekas ds fy, izos'k gsrq 

izHkkfjr dh tkus okyh Qhl( 
  ¼ix½  ijh{kdksa] vuqlhedksa ¼ekWMjsVjt½ vkSj lkj.khdkjksa¼VscysVjt½ vkfn dks lanÙk fd;k tkus 

okyk ikfjJfed( 
  ¼x½  vU; fudk;ksa] lfefr;ksa ;k cksMksZa dk l`tu] lajpuk vkSj d`R; tks fo'ofo|ky; dh 

“kS{kf.kd vof/k esa lq/kkj ds fy, vko';d ;k ok¡Nuh; gksa( 
  ¼xi½  Nk=kvksa ds fuokl] vuq'kklu vkSj f'k{k.k ds fy, fo'ks’k izcU/k ¼O;oLFkk,a½] ;fn dksbZ 

gksa] djuk( 
  ¼xii ½  dqykf/kifr dks fdlh fof'k’V ladk;¼ladk;ksa½ esa fo|k bdkbZ;ksa vkfn esa u, fo’k; 

¼fo’k;ksa½ dks vkjEHk djus ;k u, foHkkx ¼foHkkxksa½s@laLFkk 
¼laLFkkvksa½@fo|ky;¼fo|ky;ksa½ v/;;u dsUnz ¼dsUnzksa½ dks [kksyus dh flQkfj'k djuk A 
rFkkfi fo|k ifj’kn~] ekeys ¼fo’k;½ esa izcU/k cksMZ dks vfUre :i ls flQkfj'k djus ls 
iwoZ] fo|eku ladk;¼ladk;ksa½ ds dk;Z dk ewY;kadu djsxh % 

 
  ijUrq ;fn izcU/k cksMZ] fo|k ifj’kn~ ls vlger gksrk gS] rks ;g mifLFkr vkSj ernku djus 

okys lnL;ksa ds nks&frgkbZ cgqer }kjk izk:i dks la'kksf/kr :i ls Lohdkj¼vaxhdkj½ dj 
ldsxk ;k bls ukeatwj dj ldsxk vkSj ;fn nks&frgkbZ lnL;ksa dk cgqer ugha gS] rks ekeys 
dks dqykf/kifr dks fufnZ’V fd;k tk,xk] ftldk ml ij fofu'p; vafre gksxk A 

  
 ¼p½  fo'ofo|ky; vuqnku vk;ksx ¼;w0th0lh0½ rFkk vU; fofu;ked fudk;ksa }kjk fofufnZ’V 

vgrkZvksa ds v/;/khu] f'k{kdksa rFkk vU; 'kS{kf.kd deZpkfjòUn dh la[;k] vgZrk,a vkSj vU; 
ik=rk 'krksZa dks fofgr djuk( 

 
 ¼N½  'kS{kf.kd deZpkfjòUn dh vLFkkbZ fjfDr;ksa ds fy, fu;qfDr dh jhfr fofufnZ’V djuk( 

 
 ¼t½  ihB LFkkiuk] vH;kxr vkpk;ksZa] izfrf’Br vkpk;kZsa ¼,fefjVl½] v/;srkvksa ¼QSykst½] dykdkjksa 

rFkk ys[kdksa dh fu;qfDr ds fy, micU/k djuk vkSj ,slh fu;qfDr;ksa ds fucU/kuksa vkSj 'krksZa 
dk vo/kkj.k djuk( 

 
 ¼>½  ikB~;dze ys[kdksa¼dkslZ jkbVjksa½] dkmulyjksa] ijh{kdksa vkSj fujh{kdksa¼bfUoftysVjt½ dks lans; 

ikfjJfed vkSj lans; ;k=k rFkk vU; HkRrksa dks foRr lfefr ls ijke'kZ djus ds i'pkr~] 
fu;r djuk( vkSj 

 
 ¼¥½  v/;srko`fRr;ka] Nk=o`fRr;ka] fof”k’Vrk,a vkSj v/;;uo`fRr;ka vkfn lafLFkr djuk A 
 
    23232323----        fo|k ifj’kn~ dh cSBdsafo|k ifj’kn~ dh cSBdsafo|k ifj’kn~ dh cSBdsafo|k ifj’kn~ dh cSBdsa----&&&&¼1½ fo|k ifj’kn~ dh cSBd] ,slh rkjh[k dks vkSj ,sls le; ij ;k 
,sls LFkku ij gksxh] tks dqyifr }kjk fu;r fd;k tk,A 
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 ¼2½  cSBd dh dk;Zlwph dh izfr;ka] lnL;ksa dks cSBd ls de ls de iUnzg fnu iwoZ nh tk,axhA 
 
 ¼3½  fo|k ifj’kn~ dh cSBdksa dh x.kiwfrZ] blds dqy lnL;ksa ds ,d&frgkbZ ls gksxhA 
 
 ¼4½  fo|k ifj’kn~ dh cSBd esa fopkj esa yk, tkus okys leLr iz'uksa dk fofu'p;] mifLFkr 
lnL;ksa ds cgqer }kjk fd;k tk,xk A fo|k ifj’kn~ ds v/;{k dks er nsus dk vf/kdkj gksxk vkSj erksa dh 
cjkcjh dh n'kk esa v/;{k dks fu.kkZ;d er nsus dk vf/kdkj gksxkA 
 
    24242424----        ;kstuk cksMZ dh 'kfDr;ka vkSj dRrZO;;kstuk cksMZ dh 'kfDr;ka vkSj dRrZO;;kstuk cksMZ dh 'kfDr;ka vkSj dRrZO;;kstuk cksMZ dh 'kfDr;ka vkSj dRrZO;----&&&&;kstuk cksMZ dh 'kfDr;ka vkSj dÙkZO; fuEufyf[kr 
gksaxs%& 
 
 ¼1½  ;kstuk cksMZ] dqyifr vkSj dqykf/kifr }kjk ukefufnZ’V fd, tkus okys Ng ls vuf/kd 

lnL;ksa ls xfBr gksxk A 
 
 ¼2½  dqyifr ls vU;Fkk] ;kstuk cksMZ ds lHkh lnL;] rhu o’kZ dh vof/k ds fy, in /kkj.k djsasxsA 
 
 ¼3½  ;kstuk cksMZ] fo'ofo|ky; ds fodkl vkSj foLrkj ds fy, leqfpr ;kstuk,a ifjdfYir djsxk 

vkSj cuk,xk rFkk blds vfrfjDr blds ikl dqykf/kifr] izcU/k cksMZ vkSj fo|k ifj’kn~ dks 
fdlh Hkh fo’k; ij ftls ;g fo'ofo|ky; ds mn~ns';ksa dh iwfrZ ds fy, vko';d le>s] 
ijke'kZ nsus dk vf/kdkj gksxk A 

 
 ¼4½  ;kstuk cksMZ] ,slh lfefr;ksa dk xBu dj ldsxk] tks fo'ofo|ky; ds dk;Zdzeksa dh ;kstuk 

vkSj mudh fuxjkuh ¼ekWuhVfjax½ ds fy, vko';d gksa A 
 
 ¼5½  ;kstuk cksMZ] ,sls vUrjkyksa ij cSBd djsxk tks og lehphu les>s ijUrq ;g ,d o’kZ esa de 

ls de nks cSBdsa djsxk A 
 
 ¼6½  dqyifr] ;kstuk cksMZ dk v/;{k gksxk A 
 
 ¼7½  ;kstuk cksMZ dh cSBd esa leLr fofu'p;] mifLFkr lnL;ksa ds cgqer }kjk fd, tk,axs A 

er cjkcj gksus dh n'kk esa cSBd esa v/;{k dks f}rh; ;k fu.kkZ;d er nsus dk vf/kdkj 
gksxk A 

 
    25252525----        foRr lfefr dh 'kfDr;ka vkSj dRrZO;foRr lfefr dh 'kfDr;ka vkSj dRrZO;foRr lfefr dh 'kfDr;ka vkSj dRrZO;foRr lfefr dh 'kfDr;ka vkSj dRrZO;----&&&&¼1½ foRr lfefr fuEufyf[kr ls xfBr gksxh] vFkkZr~%& 
 
  ¼i½  dqyifr( 
  ¼ii ½  fo'ofo|ky; ds fdlh deZpkjh ls vU;Fkk] izcU/k cksMZ }kjk vius lnL;ksa esa ls fu;qDr 

fd;k tkus okyk ,d O;fDr ( 
  ¼iii ½  dqykf/kifr }kjk ukefufnZ’V fd, tkus okys rhu O;fDr( vkSj 
  ¼iv½  ljdkj ds izfrfuf/k ds :i esa ,d lnL; A 

 
 ¼2½  dqyifr] foRr lfefr dk v/;{k gksxk A 

 
 ¼3½  fo'ofo|ky; dk eq[; foRr vkSj ys[kk vf/kdkjh] foRr lfefr dk insu lnL; lfpo gksxk 
vkSj mls er nsus dk vf/kdkj gksxk A 
 
 ¼4½  insu lnL; ls vU;Fkk foRr lfefr ds lHkh lnL;] ml rkjh[k ls] ftldks og lfefr ds 
lnL; curs gSa] rhu o’kZ dh vof/k ds fy, in /kkj.k djsaxsA 
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 ¼5½  foRr lfefr ds rhu lnL;ksa ls lfefr dh cSBd dh x.kiwfrZ gksxh A 
  
 ¼6½ foRr lfefr] ys[kksa dk ijh{k.k djus rFkk O;;ksa ds izLRkkoksa dh leh{kk djus ds fy, o’kZ esa de 
ls de rhu cSBdsa djsxh % 
 
 ijUrq nks dzeorhZ cSBdksa ds e/; ,d lkS vLlh fnuksa ls vuf/kd dh vof/k O;ixr gksxh A 
 
 ¼7½  xzMksa ds iqujh{k.k] osruekuksa dks vixzsM djus vkSj mUk enksa] tks ctV esa lfEefyr ugha dh 
xbZ gSa] ls lEcfU/kr leLr izLrkoksa ij izcU/k cksMZ }kjk fopkj fd, tkus ls iwoZ] foRr lfefr }kjk ijh{k.k 
fd;k tk,xk A 
 
 ¼8½  foRr lfefr] o’kZ ds fy, dqy vkorhZ vkSj vukorhZ O;;ksa ds fy, lhekvksa dks fu;r djsxh 
tks fo'ofo|ky; dh vk; vkSj mlds lk/kuksa ij vk/kkfjr gksxh] vkSj fo'ofo|ky; }kjk bl izdkj fu;r 
lhekvksa ls vf/kd O;;] foRr lfefr ds vuqeksnu ds fcuk mixr ugha fd;k tk,xk A 
 
 ¼9½  eq[; foRr vkSj ys[kk vf/kdkjh }kjk rS;kj fd, x, fo'ofo|ky; ds okf’kZd ys[ks vkSj 
foRrh; izkDdyu] foRr lfefr ds le{k fopkj vkSj Vhdk&fVIi.kh ds fy, j[ks tk,axs vkSj rRi'pkr~ 
la'kks/kuksa lfgr ;k la'kks/kuksa ds fcuk] lfefr }kjk fu;r dh xbZ dqy lhek ds Hkhrj izcU/k cksMZ dks izLrqr 
fd, tk,axs A 
 
    26262626----        ladk;ladk;ladk;ladk;----&&&&¼1½ fo'ofo|ky; ds ,sls ladk; gksaxs] tks i'pkr~orhZ ifjfu;eksa }kjk fofufnZ’V fd, 
tk,a A 
 
 ¼2½  izR;ds ladk; ,slh fo|k bdkbZ;ksa ls xfBr gksxk tks v/;kns'kksa esa fofufnZ’V dh tk,a A 
 
 ¼3½  dksbZ Hkh foHkkx] i'pkr~orhZ ifjfu;eksa esa fofufnZ’V fd, x, micU/kksa ds flok;] LFkkfir ;k 
lekIr ugha fd, tk,axsA 
 
    27272727----        izkf/kdj.kksa dh ckcr izdh.kZ micU/kizkf/kdj.kksa dh ckcr izdh.kZ micU/kizkf/kdj.kksa dh ckcr izdh.kZ micU/kizkf/kdj.kksa dh ckcr izdh.kZ micU/k----&&&&¼1½ vU; lfefr;k¡vU; lfefr;k¡vU; lfefr;k¡vU; lfefr;k¡----&&&&'kklh fudk; ;k fo|k ifj’kn~ ,sls 
cksMZ ;k lfefr;k¡ fu;qDr dj ldsxh] tks 'kklh fudk; ;k fo|kk ifj’kn~ ds lnL;ksa ls xfBr gksxh vkSj 
,slh fu;qfDr djrs le; ,sls vU; lnL; fu;qDr dj ldsxh] tks izkf/kdj.k izR;sd ekeys esa mfpr le>s( 
vkSj ,slk dksbZ cksMZ ;k lfefr mls lkaSis x, ,sls fdlh fo’k; dks] mls fu;qDr djus okys izkf/kdj.k }kjk 
i”pkr~orhZ iqf’V ds v/;/khu] fuiVk ldsxk A 
 
 ¼2½  fuokZfpr v/;{k }kjk v/;{krk djuk tgka ifjfu;eksasa esasa dksbZ micU/k ugha fd;k x;k gSfuokZfpr v/;{k }kjk v/;{krk djuk tgka ifjfu;eksasa esasa dksbZ micU/k ugha fd;k x;k gSfuokZfpr v/;{k }kjk v/;{krk djuk tgka ifjfu;eksasa esasa dksbZ micU/k ugha fd;k x;k gSfuokZfpr v/;{k }kjk v/;{krk djuk tgka ifjfu;eksasa esasa dksbZ micU/k ugha fd;k x;k gS----& 
tgka vf/kfu;e] ifjfu;eksa ;k v/;kns'kksa ds v/khu v/;{k ds fy, fo'ofo|ky; ds fdlh izkf/kdj.k] cksMZ ;k 
lfefr dh cSBd dh v/;{krk djus gsrq dksbZ micU/k ugha fd;k x;k gS ;k tc v/;{k vuqifLFkr gS] rks 
mifLFkr lnL; vius esa ls fdlh ,d dks cSBd dh v/;{krk djus ds fy, fuokZfpr djsaxsA 

 
 ¼3½  R;kxi=R;kxi=R;kxi=R;kxi=----&&&&¼d½ 'kklh fudk;] izcU/k cksMZ] fo|k ifj’kn~ ;k fo'ofo|ky; ds fdlh izkf/kdj.k 
;k lfefr ds insu lnL; ls fHkUu dksbZ lnL;] jftLVªkj dks lEcksf/kr Ik= }kjk in R;kx dj ldsxk vkSj 
R;kxi=] jftLVªkj }kjk i= izkIr djrs gh izHkkoh gks tk,xk A 
 
 ¼[k½  fo'ofo|ky; dk dksbZ Hkh vf/kdkjh¼oSrfud gks ;k vU;Fkk½ jftLVªkj dks lEcksf/kr i= }kjk 

viuk in R;kx dj ldsxk% 
 
  ijUrq ,slk R;kxi=] mlh rkjh[k dks izHkkoh gksxk ftldks fjfDr dks Hkjus ds fy, l{ke 

izkf/kdj.k }kjk bls Lohdkj fd;k x;k gks A 



 3036 jkti=] fgekpy izns'k] 9 vxLr] 2010@18 Jko.k] 1932 
 ¼x½  ;fn fdlh izkf/kdj.k dk dksbZ lnL;] ml izkf/kdj.k dk lnL; ugha jgrk gS ftlls og 

fuokZfpr ;k ukefufn’ZV ;k fu;qDr fd;k x;k gS] rks og lEc) cksMZ ;k lfefr dk lnL; 
ugha jg tk,xkA 

 
 28282828----        v/;kiu inksasa ij fu;qfDr;ka vkSj muls gVk, tkus dh jhfrv/;kiu inksasa ij fu;qfDr;ka vkSj muls gVk, tkus dh jhfrv/;kiu inksasa ij fu;qfDr;ka vkSj muls gVk, tkus dh jhfrv/;kiu inksasa ij fu;qfDr;ka vkSj muls gVk, tkus dh jhfr----&¼&¼&¼&¼1½ fo'ofo|ky; ds f'k{kd] 
dqykf/kifr ds vuqeksnu ls] p;u lfefr dh flQkfj'kksa ij] dqyifr }kjk fu;qDr fd, tk,axsA 
 
 ¼2½  fo|k ifj’kn~] mifLFkr vkSj ernku djus okys de ls de nks&frgkbZ lnL;ksa ds cgqer ls 
ikfjr fo'ks’k ladYi }kjk f'k{kd dh ekU;rk okfil ys ldsxh% 
 
 ijUrq ,slk dksbZ ladYi rc rd ikfjr ugha fd;k tk,xk] tc rd ml f'k{kd dks ,sls le; ds 
Hkhrj] tks ml uksfVl esa fofufn’ZV fd;k tk,] ;g gsrqd nf'kZr djus dk fyf[kr uksfVl u ns fn;k tk, 
fd ,slk ladYi D;ksa u ikfjr fd;k tk, vkSj tc rd fo|k ifj’kn~ }kjk mlds vk{ksiksa ij] ;fn dksbZ gksa] 
vkSj fdlh lk{; ij] tks og muds leFkZu esa is'k djs] fopkj u dj fy;k tk, A 
 
 ¼3½  fdlh Hkh O;fDr dks] iz;kstu ds fy, xfBr p;u lfefr dh flQkfj'kksa ds flok;] 
fo'ofo|ky; ds f'k{kd ds :i esa fu;fer in gsrq fu;qDr ugha fd;k tk,xk ;k mls ekU;rk ugha nh 
tk,xh A 
 
 ¼4½  dqyifr] ,d o’kZ ls vuf/kd vof/k ds fy,] vko';drk ij vk/kkfjr rnFkZ ;k lafonkRed 
fu;qfDr;ka djus ds fy, izkf/kdr̀ gksxk A 
 
    29292929----        p;u lfefrp;u lfefrp;u lfefrp;u lfefr----&&&&¼1½ vkpk;Z] jhMj ¼lg&vkpk;Z½] lgk;d vkpk;Z] izk/;kid] jftLVªkj] ijh{kk 
fu;U=d] foRr vf/kdkjh vkSj iqLrdky;k/;{k ds inksa ij fu;qfDr;ksa ds fy, flQkfj'ksa djus gsrq p;u 
lfefr;ka gkasxh A 
 
 ¼2½  [k.M ¼1½ ds v/khu izR;sd p;u lfefr] dqyifr] tks mldk v/;{k gksxk] vkSj dqykf/kifr 
}kjk ukefufn’ZV O;fDr ¼O;fDr;ksa½ ls xfBr gksxh rFkk blds vfrfjDr] uhps dh lkj.kh ds LrEHk ¼1½ esa 
fofufnZ’V in ij fu;qfDr djus ds fy, p;u lfefr flQkfj'ksa djus ds fy,] rFkkdfFkr lkj.kh ds LrEHk 
¼2½ dh rRLFkkuh izfof’V esa fofufnZ’V O;fDRk;ksa dks blds lnL; dh rjg ysxh%& 
 
    vkpk;Z@jhMjvkpk;Z@jhMjvkpk;Z@jhMjvkpk;Z@jhMj----&&&&(i) lEc) foHkkx dk v/;{k] ;fn og vkpk;Z gks A 
 
 (ii) nks O;fDr] tks fo'ofo|ky; ls lacafa/kr u gkas] dqykf/kifr }kjk] mu ukeksa ds iSuy esa ls 

ukefufn’ZV fd, tk,axs] ftudh flQkfj'k dqyifr }kjk ml fo’k; esa] ftlls vkpk;Z lEc) 
gksxk] muds fo'ks’k Kku ;k :fp ds dkj.k dh xbZ gks A 

 
    lgk;d vkpk;Z@izk/;kidlgk;d vkpk;Z@izk/;kidlgk;d vkpk;Z@izk/;kidlgk;d vkpk;Z@izk/;kid----&&&&(i) lEc) foHkkx dk v/;{k A 

 
 (ii) nks O;fDr tks fo'ofo|ky; ls lacafa/kr u gksa] dqykf/kifr }kjk] mu ukeksa ds iSuy esa ls 

ukefufnZ’V fd, tk,axs] ftudh flQkfj'k dqyifr }kjk ml fo’k; esa] ftlls lgk;d vkpk;Z 
;k izk/;kid lEc) gksxk] muds fo'ks’k Kku ;k :fp ds dkj.k dh xbZ gks A 

 
    jftLVªkj@ijh{kk fu;U=d@eq[; fojftLVªkj@ijh{kk fu;U=d@eq[; fojftLVªkj@ijh{kk fu;U=d@eq[; fojftLVªkj@ijh{kk fu;U=d@eq[; foRr vkSj ys[kk vf/kdkjhRr vkSj ys[kk vf/kdkjhRr vkSj ys[kk vf/kdkjhRr vkSj ys[kk vf/kdkjh----&&&&dqykf/kifr }kjk ukefufnZ’V rhu 
O;fDr A buesa ls ,d lnL; dze'k% 'kS{kf.kd iz'kklu] izcU/ku vkSj foRr esa fo'ks’kK gksxk A 

 
    iqLrdky;k/;{kiqLrdky;k/;{kiqLrdky;k/;{kiqLrdky;k/;{k----&&&&dqykf/kifr }kjk ukefufnZ’V fd, tkus okys nks O;fDr tks fo'ofo|ky; ls 
lacafa/kr gksa] ftUgsa fo’k; ;k iqLrdky; foKku dk fo'ks’k Kku gks A 
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 ¼3½  fo'ofo|ky; ds vkpk;ksZaZ] lg vkpk;Z¼jhMj½] izk/;kidksa ;k iz'kklfud inksa ij fu;qfDr vkSj 
izksUufr ds lEcU/k esa] p;u lfefr dh flQkfj'ksa] ;FkkfLFkfr] fo'ofo|ky; vuqnku vk;ksx ;k vU; 
fofu;ked fudk;ksa }kjk le;&le; ij tkjh fofu;eksa ds v/;/khu gksxh A 
 
    30303030----        v/;kiusÙkj inksa ij fu;qfDr;ksa ds fy, jhfrv/;kiusÙkj inksa ij fu;qfDr;ksa ds fy, jhfrv/;kiusÙkj inksa ij fu;qfDr;ksa ds fy, jhfrv/;kiusÙkj inksa ij fu;qfDr;ksa ds fy, jhfr----&&&&¼1½ v/;kiusÙkj inksa ds fy, lHkh vH;fFkZ;ksa dh 
fu;qfDr] dqykf/kifr }kjk] fuEufyf[kr ls xfBr p;u lfefr dh flQkfj'kksa ij dh tk,xh& 
 
 ¼i½  dqyifr ¼v/;{k½( 
 ¼ii ½  izcU/k cksMZ }kjk ukefufnZ’V nks lnL;( vkSj 
 ¼iii ½  jftLVªkj&lnL; lfpo A 
 
 ¼2½  lfefr dk lnL; lfpo] bldh dk;Zokfg;ksa dk vfHkys[k j[ksxk vkSj ,sls vU; d`R;ksa dk 
fuoZgu djsxk tks dqyifr }kjk mls lkSais tk,a A 
 
 31313131----        v/;kiu inksa dh lsok ds fucU/ku vkSj 'kv/;kiu inksa dh lsok ds fucU/ku vkSj 'kv/;kiu inksa dh lsok ds fucU/ku vkSj 'kv/;kiu inksa dh lsok ds fucU/ku vkSj 'krsZarsZarsZarsZa----&&&& ¼1½ fo'ofo|ky; ds leLr f'k{kd vkSj vU; 
'kS{kf.kd deZpkfjo`Un] fdlh rRizfrdwy djkj ds vHkko esa] i”pkr~orhZ ifjuf;eksa esa ;FkkfofufnZ’V lsok ds 
fucU/kuksa vkSj 'krksZa }kjk fofu;fer gksaxsA 
 
 ¼2½  'kS{kf.kd deZpkfjo`Un ds lnL;ksa dh miyfC/k;ka ,slh gksxh] tSlh i”pkr~orhZ ifjfu;eksa }kjk 
fofufnZ’V dh tk,a A 
 
 ¼3½  fo'ofo|ky; dk izR;sd f'k{kd vkSj 'kS{kf.kd deZpkfjo`Un ds lnL;] fyf[kr lafonk ij 
fu;qDr fd, tk,axs] ftlds fy, izk:i i”pkr~orhZ ifjfu;eksa esa fofufnZ’V fd;k tk,xk A 
 
 ¼4½  [k.M ¼3½ esa fufnZ’V izR;sd lafonk dh ,d izfr] jftLVªkj ds ikl tek djokbZ tk,xhA 
 
 ¼5½  fo'ofo|ky; vkSj [k.M ¼1½ esa of.Zkr O;fDr;ksa ds chp fdlh lafonk ls mRiUu gksus okyk 
dksbZ fookn lEc) f'k{kd ;k vf/kdkjh ;k deZpkjh ds vuqjks/k ij ;k fo'ofo|ky; ds vuqjks/k ij] fu;qfDr 
djus ds fy, l{ke izkf/kdkjh }kjk fu;qDr ,d lnL;] lEc) deZpkjh }kjk ukefufnZ’V ,d lnL; vkSj 
dqykf/kifr }kjk fu;qDr ,d vf/kfu.kkZ;d] ls xfBr lfefr dks fufnZ’V fd;k tk,xk vkSj lfefr dk 
fofu'p; vafre gksxk A 
 
    32323232----        f'k{kdksa dk gVk;k tkukf'k{kdksa dk gVk;k tkukf'k{kdksa dk gVk;k tkukf'k{kdksa dk gVk;k tkuk----&&&&¼1½ tgka fdlh f'k{kd ds fo:) vopkj dk vkjksi gS] ogka 
dqyifr] ;fn og mfpr le>s] fyf[kr vkns'k }kjk f'k{kd dks fuyfEcr dj ldsxk vkSj izcU/k cksMZ dks 
rRdky mu ifjfLFkfr;ksa dh fjiksVZ nsxk] ftuds v/khu vkns'k fd;k x;k Fkk % 
 
 ijUrq ;fn izca/k cksMZ dh ;g jk; gS fd ekeys dh ifjfLFkfr;ka ,slh gSa] tks f'k{kd ds fuyEcu dks 
lefFkZr ugha djrh gSa] rks og ml vkns'k dks izfrlag`r dj ldsxk A 
 
 ¼2½  mldh lsok dh lafonk ;k fu;qfDr ds fucU/kuksa esa fdlh ckr ds gksrs gq, Hkh] dqykf/kifr] 
vopkj ds vk/kkj ij fdlh f”k{kd dks] gVkus dk gdnkj gksxk % 
 

 ijUrq dqykf/kifr] mfpr vkSj Ik;kZIr dkj.k ds vkSj fyf[kr esa rhu ekl dk uksfVl nsus ;k uksfVl 
ds cnys esa rhu ekl ds osru dk lank; djus ds flok;] fdlh f'k{kd dks gVkus dk gdnkj ugha gksxk A 
 

 ¼3½  fdlh Hkh f'k{kd dks [k.M ¼2½ ds v/khu rc rd ugha gVk;k tk,xk] tc rd mlds ckjs esa 
dh tkus okyh izLrkfor dkjZokbZ ds fo:)] mls dkj.k crkus dk mfpr volj u ns fn;k x;k gks A 
 
 ¼4½  f'k{kd dk gVk;k tkuk ml rkjh[k ls izHkkoh gksxk] ftldks mlds gVk, tkus dk vkns'k 
fd;k x;k gS % 
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 ijUrq tgka dksbZ f'k{kd mlds gVk, tkus ds le; fuyfEcr gS] rks ml n'kk esa mldk gVk;k 
tkuk] ml rkjh[k ls izHkkoh gksxk ftldks mls fuyfEcr fd;k x;k Fkk A 
 
 ¼5½  bu ifjfu;eksa esa fdlh ckr ds gksrs gq, Hkh] f'k{kd] dqyifr dks fyf[kr esa rhu ekl dk 
uksfVl nsdj] R;kxi= nsus dk gdnkj gksxk A 
 
    33333333----        v/;kiusÙkj inksa dh lsok ds fucU/ku vkSj 'krsZav/;kiusÙkj inksa dh lsok ds fucU/ku vkSj 'krsZav/;kiusÙkj inksa dh lsok ds fucU/ku vkSj 'krsZav/;kiusÙkj inksa dh lsok ds fucU/ku vkSj 'krsZa----&&&&¼1½ f'k{kdksa rFkk vU; 'kS{kf.kd deZpkfjo`Un 
ls vU;Fkk fo'ofo|ky; ds lHkh deZpkjh] fdlh rRizfrdwy lafonk ds vHkko esa] i”pkr~orhZ ifjfu;eksa }kjk 
;FkkfofufnZ’V lsok ds fucU/kuksa vkSj 'krksaZ }kjk fofu;fer gksaxsA 
 
 ¼2½  f'k{kdksa vkSj vU; 'kS{kf.kd deZpkfjo`Un ls vU;Fkk deZpkfj;ksa dh fu;qfDr dh jhfr rFkk 
miyfC/k;ka ,slh gksaxh tSlh i”pkr~orhZ ifjfu;eksa }kjk fofufnZ’V dh tk,a A 
 
    34343434----        f'k{kd ls vU;Fkk deZpkfj;kasa dk gVk;k tkukf'k{kd ls vU;Fkk deZpkfj;kasa dk gVk;k tkukf'k{kd ls vU;Fkk deZpkfj;kasa dk gVk;k tkukf'k{kd ls vU;Fkk deZpkfj;kasa dk gVk;k tkuk----&&&&¼1½ mldh lsok dh lafonk ;k mldh 
fu;qfDr ds fucU/kuksa esa fdlh ckr ds gksrs gq, Hkh] f”k{kd ls vU;Fkk fdlh deZpkjh dks] ml izkf/kdkjh 
}kjk gVk;k tk ldsxk] tks ml deZpkjh dks fu;qDr djus esa l{ke gS] ;fn mlus fuEufyf[kr esa ls dksbZ 
fujgZrk mixr dj yh gS%& 
 
 ¼d½  og fod̀rfpRr gS] vkSj l{ke izkf/kdkjh }kjk ,slk ?kksf’kr cuk jgrk gS ( 
 ¼[k½  og vuqUeksfpr fnokfy;k gS( 
 ¼x½  og fdlh nkf.Md vijk/k ;k uSfrd v/kerk ls xzLr fdlh vijk/k ds fy,] U;k;ky; }kjk 

fl)nks’k Bgjk;k x;k gS( vkSj 
 ¼?k½  og vU;Fkk lkfcr vopkj dk nks’kh gS % 
 
 ijUrq fdlh Hkh deZpkjh dks] dqykf/kifr ds vuqeksnu ds fcuk ugha gVk;k tk,xk A 
 
 ¼2½  fdlh Hkh deZpkjh dks [k.M ¼1½ ds v/khu rc rd ugha gVk;k tk,xk] tc rd mls mlds 
ckjs esa dh tkus okyh izLrkfor dkjZokbZ ds fo:) dkj.k crkus dk mfpr volj u ns fn;k x;k gks A 
 
 ¼3½  tgka deZpkjh dk lsok ls gVk;k tkuk] [k.M ¼1½ esa fofufnZ’V ls vU;Fkk dkj.kksa ls gS( ijUrq 
;fn deZpkjh LFkk;h fu;fer deZpkjh gS rks ogka mls fyf[kr esa rhu ekl dk uksfVl fn;k tk,xk ;k 
uksfVl ds cnys esa rhu ekl dk osru lanRr fd;k tk,xk A ml deZpkjh dh n'kk esa tks ifjoh{kk ij gS] 
dsoy ,d ekl dk uksfVl visf{kr gksxk A 
 
 ¼4½  bu ifjfu;eksa esa varfoZ’V fdlh ckr ds gksrs gq, Hkh] f”k{kd ls vU;Fkk dksbZ deZpkjh rc rd 
R;kxi= nsus dk gdnkj ugha gksxk] tc rd og& 
 
 ¼d½  ;fn og LFkk;h deZpkjh gS] rks fu;qfDr izkf/kdkjh dks fyf[kr esa rhu ekl dk uksfVl ugha 
nsrk ;k fo'ofo|ky; dks uksfVl ds cnys esa rhu ekl dk osru lanRr ugha djrk( vkSj 

 
 ¼[k½  fdlh vU; n”kk esa fu;qfDr izkf/kdkjh dks fyf[kr esa ,d ekl dk uksfVl ugha nsrk ;k 
fo'ofo|ky; dks mlds cnys esa ,d ekl dk osru lanRr ugha djrk A 

 
    35353535----        deZpkfj;ksa ds fy, vkpkj lafagrkdeZpkfj;ksa ds fy, vkpkj lafagrkdeZpkfj;ksa ds fy, vkpkj lafagrkdeZpkfj;ksa ds fy, vkpkj lafagrk----&&&&¼1½ izR;sd deZpkjh] lHkh le;ksa ij] dRrZO; ds izfr iw.kZ 
lR;fu’Bk vkSj ijk;.krk cuk, j[ksxk] vkSj vius inh; O;ogkj esa loZFkk bZekunkj vkSj fu’i{k jgsxk A 
 
 ¼2½  deZpkjh] deZpkfjo`Un ds vU; lnL;ksa] Nk=ksa vkSj vke turk ds lkFk O;ogkj esa lHkh le;ksa 
ij f'k’V jgsxk A 
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 ¼3½  fu;qfDr ds fucU/kuksa esa tc rd fofufnZ’Vr% vU;Fkk micfU/kr u gks] izR;sd deZpkjh 
fo'ofo|ky; dk iw.kZdkfyd deZpkjh gksxk rFkk mls vuqlwfpr dkedkt ds ?kaVksa vkSj vodk'k rFkk 
izkodk'k ds nkSjku] ,sls dRrZO;ksa dk fuoZgu djus ds fy, dgk tk ldsxk] tks mls lEc) izkf/kdkjh ;k 
vf/kdkjh }kjk lkSais tk,a A bu dRRkZO;ksa esa] vU; ckrksa ds lkFk&lkFk] mu lfefr;ksa] ftuds fy, 
fo'ofo|ky; mls fu;qDr dj ldsxk] dh cSBdksa esa mifLFkfr Hkh lfEefyr gksxh A 
 
 ¼4½  deZpkjh ls dkedkt ds vuqlwfpr ?k.Vksa dk vuqikyu djus dh vis{kk dh tk,xh] ftuds 
nkSjku mldk vius dRrZO; ds LFkku ij mifLFkr jguk visf{kr gksxkA 
 
 ¼5½  fof/kekU; dkj.kksa vkSj vdfYir vkikfrd dkj.kksa ds flok;] dksbZ Hkh deZpkjh iwoZ fyf[kr 
vuqKk ds fcuk dRrZO; ls vuqifLFkr ugha jgsxk A 
 
 ¼6½  dksbZ Hkh deZpkjh] NqV~Vh ;k izkodk'k ds nkSjku Hkh] leqfpr izkf/kdkjh dh iwoZ fyf[kr vuqKk 
ds fcuk] LFkku ugha NksM+sxk A 
 
 ¼7½  LFkku NksM+us ls iwoZ] deZpkjh] ml foHkkxk/;{k dks] ftlds lkFk og dk;Zjr gS ;k ;fn og 
Lo;a foHkkxk/;{k gS] rks ladk; ds vf/k’Bkrk dks viuk og irk lwfpr djsxk] ftl ij og LFkku ls viuh 
vuqifLFkfr vof/k ds nkSjku miyC/k jgsxk A 
 
 ¼8½  dksbZ Hkh deZpkjh fo'ofo|ky; ds ifjlj esa jktuhfrd xfrfof/k;ksa esa lfdz; Hkkx ugha ysxk 
;k viuh inh; gSfl;r dk vuqfpr ykHk ugha mBk,xk ;k fo'ofo|ky; izlqfo/kkvksa dk jktuhfrd 
iz;kstuksa ds fy, mi;ksx dh vuqKk ugha nsxk A 
 
 ¼9½  dksbZ Hkh deZpkjh] fdlh Hkh izlkj.k esa ;k fcuk uke ds ;k vius uke ls ;k fdlh vU; 
O;fDr ds uke ls izdkf'kr fdlh nLrkost esa ;k izSl ds fy, fdlh lalwpuk esa ;k fdlh yksd dFku esa] 
rF; ;k jk; dh ckcr fuEufyf[kr dksbZ ,slk dFku ugha djsxk%& 
 
 ¼d½  ftlls fo'ofo|ky; dh fdlh uhfr ;k dkjZokbZ dh izfrdwy vkykspuk gks( ;k 
 
 ¼[k½  tks fo'ofo|ky; vkSj dsUnzh; ljdkj ;k fdlh jkT; ljdkj ;k fdlh vU; laLFkk ;k 

laxBu ;k yksd lnL;ksa ds chp lEcU/kksa dks ijs'kkuh esa Mky ns( ;k 
 
 ¼x½  tks fo'ofo|ky; ds uke ls ;k mlesa viuh gSfl;r ls] vuqfpr ykHk mBk,a( ;k 
 
 ¼?k½  bl iSjk dh dksbZ Hkh ckr] fdlh deZpkjh }kjk mldh inh; gSfl;r esa ;k mls lkSais x, 

dRRkZO;ksa ds lE;d~ vuqikyu esa vfHkO;Dr fdlh dFku ;k er ds fy, ykxw ugha gksxh A 
 
 ¼10½  bl iSjk ds mi&iSjk ¼x½ ¼iii ½ esa ;Fkk micfU/kr ds flok;%& 
 
 ¼d½  dksbZ Hkh deZpkjh] lEc) izkf/kdkjh¼vWFkkfjVh½ dh iwoZ eatwjh ds flok; fdlh O;fDr] lfefr 
;k izkf/kdj.k¼vWFkkfjVh½ }kjk lapkfyr fdlh tkap ds lEcU/k esa dksbZ lk{; ugha nsxk A 
 
 ¼[k½  tgka mi&iSjk ¼x½ ¼i½ ds v/khu dksbZ eatwjh iznku dh xbZ gS] ogka ,slk lk{; nsus okyk dksbZ 
Hkh deZpkjh] fo'ofo|ky; ;k dsUnzh; ljdkj ;k fdlh jkT; ljdkj dh uhfr ;k fdlh dkjZokbZ dh 
vkykspuk ugha djsxk A 
 

 ¼x½  bl iSjk dh dksbZ Hkh ckr fuEufyf[kr ds fy, ykxw ugha gksxh & 
 

  ¼i½  fo'ofo|ky; }kjk] laln }kjk ;k fdlh jkT; fo/kkue.My }kjk fu;qDr fdlh 
izkf/kdj.k ds le{k fdlh tkap esa fn, x, fdlh lk{; ds fy,( ;k 
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  ¼ii ½  fdlh U;kf;d tkap esa fn, x, lk{; ds fy,( ;k 
 
  ¼iii ½  fo'ofo|ky; ds izkf/kdj.kksa }kjk vknsf'kr fdlh foHkkxh; tkap esa fn, x, fdlh lk{; 

ds fy, A 
 
 ¼11½  dksbZ Hkh deZpkjh] lEc) izkf/kdkjh¼vWFkkfjVh½ ds fdlh lk/kkj.k ;k fo'ks’k vkns'k ds vuqlkj 
ds flok; ;k mls lkSais x, dRRkZO;ksa ds ln~Hkko esa vuqikyu ds flok;] fdlh inh; nLrkost ;k lwpuk dks 
izR;{kr% ;k vizR;{kr% fdlh ,sls O;fDr dks ugha nsxk] ftls og ,slk nLrkost ;k lwpuk nsus ds fy, 
izkf/kdr̀ ugha gS A 
 
 ¼12½  dksbZ Hkh O;fDr] lEc) izkf/kdkjh¼vWFkkfjVh½ dh iwoZ fyf[kr vuqKk ds flok;] izR;{kr% ;k 
vizR;{kr% Lo;a dks fdlh O;kikj ;k dkjksckj esa ugha yxk,xk ;k vius inh; leuqns'ku ds ckgj dksbZ 
fu;kstu ugha ysxk A 
 
 ¼13½  dksbZ Hkh deZpkjh] u rks fdlh dkjckj esa lVV~sckth djsxk] u gh vius ifr ;k iRuh ;k 
ifjokj ds fdlh Hkh lnL; dks ,slk fofu/kku] ftlls mlds inh; dRRkZO;ksa ds fuoZgu esa ijs'kkuh mRiUu 
gksus ;k ml ij vlj iM+us dh laHkkouk gks] djus dh vuqKk nsxk vkSj fdlh ,sls O;fDr dks] ftlls mlds 
inh; dkedkt ds lEcU/k esa O;ogkj gksus dh laHkkouk gS] u rks /ku C;kt ij m/kkj nsxk] u gh fdlh ,sls 
O;fDr ls /ku m/kkj ysxk A 
 
 ¼14½  deZpkjh vius futh fdz;kdykiksa dk bl izdkj izcU/k djsxk] rkfd og vkH;kfld 
_.kxzLrrk ;k fnokfy;kiu ls cp lds A tc dksbZ deZpkjh _.k ds fy, fxj¶rkj gksus dk nk;h ik;k 
tkrk gS] ;k fnokfy;kiu dk voyacu ysrk gS] ;k tc ik;k tkrk gS fd mlds osru dk vk/kk Hkkx 
yxkrkj dqdZ gks jgk gS] rks og inP;qfr ds fy, nk;h gksxk A dksbZ Hkh deZpkjh tk] fnokfy;kiu ds fy, 
fof/kd dk;Zokfg;ksa ds v/;/khu gkss tkrk gS] rks og iw.kZ rF;ksa dks fo'ofo|ky; ds izkf/kdkfj;ksa dks RkRdky 
lwfpr djsxk A ;fn dksbZ deZpkjh] fdUgha nkf.Md dk;Zokfg;ksa esa vUroZfyr gks tkrk gS] rks og 
foHkkxk/;{k] ftlls og lECk) gS] ds ek/;e ls bl rF; ds gksrs gq, Hkh fd mls tekur ij NksMk+ x;k gS 
;k ugh] l{ke izkf/kdkjh dks rRdky lwfpr djsxk vkSj og deZpkjh ftls iqfyl vfHkj{kk esa] pkgs nkf.Md 
vkjksi ds fy, ;k vU;Fkk] vM+rkyhl ?k.Vksa ls nh?kZrj vof/k ds fy, fu:) fd;k x;k gS] fo'ofo|ky; 
esa rc rd viuk dRrZO; xzg.k ugha djsxk] tc rd mlus l{ke izkf/kdkjh ls ml izHkko dh fyf[kr 
vuqKk izkIr u dj yh gks A 
 
 ¼15½  deZpkfjòUn dk izR;sd lnL;] fo'ofo|ky; lsok esa izFke fu;qfDr ij vkSj rRi'pkr~ ,sls 
vUrjkyksa ij] tks lEc) izkf/kdkjh ¼vWFkkfjVh½ ds lk/kkj.k ;k fo'ks’k vkns'kksa }kjk fofgr fd, tk,a] ,sls 
izk:i ij] ftls fo'ofo|ky; bl fufeÙk fofgr djs] mlds LokfeRo ds v/khu] ml }kjk vftZr ;k 
fojklr esa vkbZ ;k ml }kjk iV~Vs ;k cU/kd ij] mlds Lo;a ds uke ij ;k mlds ifjokj ds fdlh lnL; 
ds uke ij ;k fdlh vU; O;fDr ds uke ij yh xbZ leLRk taxe ¼py½ ;k LFkkoj ¼vpy½ lEifRr dh 
fooj.kh ¼fjVuZ½ izLrqr djsxk A 
 
 ¼16½  dksbZ Hkh deZpkjh] lEc) izkf/kdkjh dh iwoZ eatwjh ds flok;] fdlh inh; dk;Z] tks izfrdwy 
vkykspuk ;k ekugkfudj.k izd`fr dh HkRlZuk dk fo’k; jgk gks] ls nks’kekspu gsrq fdlh Hkh U;k;ky; ;k 
izSl dh 'kj.k ugha ysxk % 
 
 ijUrq bl iSjk dh dksbZ Hkh ckr fdlh Hkh deZpkjh dks] mlds futh pfj= ;k mlds }kjk mldh 
futh gSfl;r esa fd, x, fdlh dk;Z dks nks’keqDr djus gsrq izfrf’k) djus okyh ugha le>h tk,xhA 
 
 ¼17½  tc dHkh dksbZ deZpkjh] dksbZ nkok is'k djuk pkgrk gS ;k mlds izfr fdlh vU;k; ds fy, 
izfrrks’k pkgrk gS] rks og vius ekeykas dks mfpr ek/;e }kjk vxzsf’kr djsxk] vkSj fdlh Hkh mPprj 
izkf/kdkjh ¼vWFkkfjVh½ dks vius vH;kosnu dh vfxze izfr;ka rc rd vxszf’kr ugha djsxk] tc rd fuEu 
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izkf/kdkjh ¼yksvj vWFkkfjVh½ }kjk mldk nkok ukeatwju dj fn;k gks ;k vuqrks’k nsus ls bUdkj u dj fn;k 
gks] ;k ekeys dk fuiVkjk djus esa rhu ekl ls vf/kd dk foyEc u gqvk gks % 
 
 ijUrq dksbZ Hkh deZpkjh fdlh Hkh f'kdk;r dks nwj djus ds fy, ;k fdlh vU; ekeys ds fy,] 
izkf/kdkfj;ksa ¼vWFkkfjVht½ dks lEcksf/kr la;qDr vH;kosnu esa gLrk{kjdRrkZ ugha gksxk A 
 
 ¼18½  dksbZ deZpkjh] fdlh Hkh vkpj.k fu;e dks Hkax djus ;k vU;Fkk ds fy, 'kkfLr;ka vf/kjksfir 
djus vkSj mlds fo:) dh xbZ fdlh ,slh dkjZokbZ ds fo:) vihy djus dh ckcr] i”pkr~orhZ ifjfu;eksa 
ds micU/kksa }kjk fofu;fer gksxk A 
 
 36363636----        ek/;LFke~ ds fy, izfdz;kek/;LFke~ ds fy, izfdz;kek/;LFke~ ds fy, izfdz;kek/;LFke~ ds fy, izfdz;k----&¼&¼&¼&¼1½ fo'ofo|ky; vkSj fo”ofo|ky; ds deZpkjh ds chp mRiUu 
gksus okyk dksbZ Hkh fookn] tks ,d o’kZ ls vf/kd vof/k ds fy, vfofuf'pr jgrk gS] fdlh Hkh Ik{kdkj ds 
vuqjks/k ij] fuEufyf[kr ls xfBr ek/;LFke~ vf/kdj.k dks fofu'p; ds fy, fufnZ’V fd;k tk,xk%& 
 
 ¼i½  dqykf/kifr }kjk ukefufnZ’V v/;{k( 
 ¼ii ½  izcU/k cksMZ }kjk ukefufnZ’V ,d O;fDr( vkSj 
 ¼iii ½  lEc) deZpkjh }kjk ukefufnZ’V ,d O;fDr A 
 
 ¼2½  fo'ofo|ky;] ek/;LFke~ vf/kdj.k }kjk] mlds dRrZO;ksa ds n{krkiw.kZ fuoZgu esa] eaaxok, x, 
fdlh vfHkys[k] fjiksVZ ;k vU; lwpuk dks] mls izLrqr djsxk A 
 
 ¼3½  ek/;LFke~ vf/kdj.k dk fofu'p; vafre gksxk vkSj ml }kjk fofuf'pr ekeys dh ckcr 
fdlh flfoy U;k;ky; esa dksbZ okn ugha gksxk A 
 
 ¼4½  ijh{kk ds fy, dksbZ Hkh Nk= ;k vH;FkhZ] ftldk uke fo'ofo|ky; dh ukekoyh¼jksy½ ls] 
;FkkfLFkfr] dqyifr] vuq'kklu lfefr ;k ijh{kk lfefr ds vkns'kksa ;k ladYi }kjk gVk;k x;k gS] vkSj 
ftls ,d ls vf/kd o’kZ ds fy, fo'ofo|ky; dh ijh{kk nsus ls fooftZr fd;k x;k gS] ml }kjk ,sls 
vkns'kksa ;k ladYi dh izfr dh izkfIr dh rkjh[k ls nl fnu ds Hkhrj] dqykf/kifr dks vihy dj ldsxk 
rFkk dqykf/kifr] ;FkkfLFkfr] dqyifr ;k lfefr ds fofu'p; dks iq’V] mikUrfjr ;k myV ldsxk vkSj 
Nk= ds fo:) fo'ofo|ky; }kjk dh xbZ fdlh vuq'kklfud dkjZokbZ ls mRiUu gksus okyk dksbZ Hkh fookn] 
,sls Nk= ds vuqjks/k ij] ,slh jhfr esa] tSlh v/;kns'kksa@fofu;eksa esa fofufnZ’V dh tk,] ek/;LFke~ vf/kdj.k 
dks fufnZ’V fd;k tk,xk A 
 
 ¼5½  fo'ofo|ky; ds izR;sd deZpkjh ;k Nk= ;k fdlh fo|k bdkbZ dks] vf/kfu;e esa vUrfoZ’V 
fdlh ckr ds gksrs gq, Hkh] ;FkkfLFkfr] fdlh vf/kdkjh ;k izkf/kdkjh¼vWFkkfjVh½ ds fofu'p; ds fo:)] ,sls 
le; ds Hkhrj] tks Ik'pkr~orhZ ifjuf;eksa esa fofgr fd;k tk,] dqykf/kifr dks vihy djus dk vf/kdkj 
gksxk vkSj rnqifj dqykf/kifr ml fofuf'p; dks] ftlds fo:) vihy dh xbZ gS] iq’V] mikUrfjr ;k myV 
ldsxk A 
 
 ¼6½  leLr fookn] flfoy U;k;ky;] lksyu] ftyk lksyu] fgekpy izns'k dh vf/kdkfjrk ds 
v/;/khu gksaxsA 

 
 ¼7½  iwoksZDr vf/kfu;e ;k mDr vf/kfu;e ds v/khu cuk, x, ifjfu;eksa ;k v/;kns'kksa ds fdUgha 
Hkh micU/kksa ds vuqlj.k esa ln~HkkoiwoZd dh xbZ dksbZ ckr ;k dh tkus ds fy, vk'kf;r fdlh ckr ds 
fy,] dksbZ Hkh okn ;k vU; fof/kd dk;Zokgh fo'ofo|ky; ds fdlh Hkh vf/kdkjh ds fo:) u gksxh A 

 
 37373737----        fo'ofo|ky; ds Nk=ksa efo'ofo|ky; ds Nk=ksa efo'ofo|ky; ds Nk=ksa efo'ofo|ky; ds Nk=ksa esa vuqsa vuqsa vuqsa vuq'kklu cuk, j[kuk'kklu cuk, j[kuk'kklu cuk, j[kuk'kklu cuk, j[kuk----&¼&¼&¼&¼1½ vuq'kklu vkSj vuq'kklfud dkjZokbZ 
lEcU/kh leLr 'kfDr;ka] dqyifr esa fufgr gksaxh A 
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 ¼2½  dqyifr] viuh leLr ;k ,slh 'kfDr;ksa dks] ftUgsa og mfpr le>s] ,sls vU; O;fDr;ksaa] 
ftUgsa og bl fufeRr fofufn’ZV djs] izR;k;ksftr dj ldsxk A 
 
 ¼3½  bu ifjfu;eksa ds v/khu vuq'kklu izofrZr djus dh 'kfDr;ksa dh O;kidrk ij izfrdwy izHkko 
Mkys fcuk] fuEufyf[kr dks ?kksj vuq'kklughurk dk d`R; le>k tk,xk%& 
 
 ¼d½  fo'ofo|ky; ;k fo|k bdkbZ ds v/;kiu vkSj v/;kiusÙkj deZpkfjo`Un ds fdlh lnL; ;k 

Nk= ds fo:)] 'kkjhfjd geyk djuk ;k 'kkjhfjd cy ds iz;ksx dh /kedh nsuk ( 
 
 ¼[k½  fdlh gfFk;kj dks ys tkuk ;k iz;ksx djuk ;k iz;ksx djus dh /kedh nsuk ( 
 
 ¼x½  flfoy vf/kdkj laj{k.k vf/kfu;e] 1955 ¼1955 dk 22½ ds micU/kksa dk dksbZ vfrdze.k 

djuk ( 
 
 ¼?k½  vuqlwfpr tkfr vkSj vuqlwfpr tutkfr ls lEcfU/kr Nk=ksa dh izkfLFkfr] xfjek vkSj lEeku 

dk vfrdze.k djuk( 
 
 ¼³½  efgykvksa ds izfr dksbZ vuknjlwpd O;ogkj djuk] pkgs ekSf[kd gks ;k vU;Fkk ( 
 
 ¼p½  ?kwl ysus&nsus ;k fdlh Hkh jhfr esas Hkz’Vkpkj dk iz;Ru djuk ( 
 
 ¼N½  laLFkk vkSj lEifRr dk tkucw> dj fouk'k djuk ( 
 
 ¼t½  /kkfeZd ;k lkEiznkf;d vk/kkj ij oSeuL; ;k vlfg’kq.krk iSnk djuk ( 
 
 ¼>½  fo'ofo|ky; iz.kkyh ds 'kS{kf.kd d̀R;ksa esa fdlh Hkh jhfr esa] vO;OkLFkk iSnk djuk ( vkSj 
 
 ¼´½  jSfxax djuk A 
 
 ¼4½  dqyifr] vuq'kklu dks cuk, j[kus vkSj vuq'kklu cuk, j[kus ds fgr esa ,slh dkjZokbZ djus 
dh] tks mls mfpr izrhr gks] viuh 'kfDr;ksa ij izfrdwy izHkko Mkys fcuk] viuh mi;qZDr 'kfDr;ksa dk 
iz;ksx djrs gq,] vkns'k ;k funs'k dj ldsxk fd fdlh Nk= ;k Nk=ksa dks& 
 
 ¼d½  fu’dkflr fd;k tk,( ;k 

 ¼[k½  dfFkr vof/k rd fudky fn;k tk,( ;k 

 ¼x½  dfFkr vof/k rd fdlh fo|k bdkbZ esa v/;;u ds ikB~;dze ;k ikB~;dzeksa esa izos'sk ugha 
fn;k tk,( ;k 

 

 ¼?k½  ,slh jkf'k dk tqekZuk fd;k tk,] tks fofufnZ’V fd;k tk ldsxk( ;k 

 ¼³½  fo'ofo|ky; ;k fo|k bdkbZ;ksa dh ;k ijh{kk,a nsus ls] ,d ;k ,d ls vf/kd o’kksZa ds fy, 
fooftZr fd;k tk,( ;k 

 ¼p½  lEcfU/kr Nk= ;k Nk=ksa dh ml ijh{kk ;k mu ijh{kksaavsa ftuesa og@os cSBS gSa] ds ifj.kke 
jnn~ dj fn, tk,a A 

 
 ¼5½  fo|k bdkbZ;ksa s vf/k’Bkrk] gkWyksa ds v/;{k] ladk; vf/k’Bkrk] fo'ofo|ky; esa v/;kiu 
foHkkxksa ds v/;{k] vkSj iqLrdkY;k/;{k Nk=ksa ij fo”ofo|ky; esa] mudh viuh&viuh fo|k bdkbZ;ksa] gkWyksa] 
ladk;ks] foHkkxksa esa vuq'kklfud izkf/kdkj dk iz;kx djsaxs tks fo|k bdkbZ;ksa] vkokl gkWyksa vkSj lEcfU/kr 
foHkkxksa esa v/;kiu ds mfpr lapkyu ds fy, dqyifr ds vuqeksnu ds v/;/khu] vko';d gks A 
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 ¼6½  dqyifr vkSj vf/kdkfj;ksa dh 'kfDr;ksa ij izfrdwy izHkko Mkys fcuk] vuq'kklu vkSj mfpr 
vkpkj ds fy, fo”ofo|ky; }kjk foLrr̀ fofu;e cuk, tk,axsA 
 
 ¼7½  izos'k ds le; izR;sd Nk= ls ,slh ?kks’k.kk ij gLrk{kj djus dh vis{kk dh tk,xh fd og 
izos'k ikus ij] Lo;a dks dqyifr vkSj vU; izkf/kdkfj;ksa ¼vWFkkfjVht½] ftUgsa iwoksZDr vf/kfu;e] ifjfu;eksa] 
v/;kns'kksa vkSj fofu;eksa ds v/khu vuq'kklu iz;ksx djus dk izkf/kdkj fufgr fd;k tk lds dh 
vuq'kklfud vf/kdkfjrk ds v/khu djrk gS A 
 
    38383838----        jSfxax dk izfr’ks/k vkSj jSfxax ds fy, n.MjSfxax dk izfr’ks/k vkSj jSfxax ds fy, n.MjSfxax dk izfr’ks/k vkSj jSfxax ds fy, n.MjSfxax dk izfr’ks/k vkSj jSfxax ds fy, n.M----&&&&¼1½ fo'ofo|ky; ;k fo|k bdkbZ;ksa ds ifjlj ds 
Hkhrj ;k ckgj] fdlh Hkh izdkj dh jSfxax dk loZFkk izfr’ks/k gksxk A 
 
 ¼2½  jSfxax dk dksbZ oS;fDrd ;k lkewfgd dk;Z ;k O;ogkj] ?kksj vuq'kklughurk le>h tk,xh 
vkSj blds fy, bl ifjfu;e ds v/khu dkjZokbZ dh tk,xh A 
 
 ¼3½  bl ifjfu;e ds iz;kstuksa ds fy,] jSfxax ls lk/kkj.kr;k ,slk dksbZ dk;Z] vkpj.k ;k O;ogkj 
vfHkizsr gS ftlds }kjk ofj’B Nk=ksa dh izHkqrkiw.kZ 'kfDr;kas ;k izkfLFkfr ¼gSfl;r½ dks] u, HkrhZ fd, Nk=ksa 
;k mu Nk=ksa] ftUgas fdlh Hkh :i esa vU; Nk=ksa ls dfu’B ;k vJs’B le>k x;k gS] ij miLFkkfir fd;k 
tk, vkSj blds vUrxZr ,sls oS;fDrd ;k lkewfgd dk;Z ;k O;ogkj gSa & 
 
 ¼d½  ftuesa 'kkjhfjd geyk ;k 'kkjhfjd cy iz;ksx djus dh /kedh vUroZfyr gks( 
 
 ¼[k½  tks efgyk Nk=ksa dh izkfLFkfr] xfjek vkSj lEeku dk vfrdze.k djrs gksa ( 
 
 ¼x½  tks vuqlwfpr tkfr;ksa vkSj vuqlwfpr tutkfr;ksa ls lEcfU/kr Nk=ksa dh izkfLFkfr] xfjek vkSj 
lEeku dk vfrdze.k djrs gksa ( 
 
 ¼?k½  ftuls Nk=ksa dk migkl vkSj frjLdkj gks rFkk mudk LokfHkeku izHkkfor gksrk gks ( vkSj 
  
 ¼³½  ftuesa xkyh vkSj NsM+NkM]+ vf'k’V b'kkjksa rFkk v'yhy O;ogkj dk lekos'k gks A 
 
 ¼4½  fo|k bdkbZ;ksa dk vf/k’Bkrk] foHkkxksa ;k fo'ofo|ky; ds Nk=kokl ;k fuoklksa ds gkyksa ds 
v/;{k¼gSM½ jSfxax dh ?kVuk dh fdlh Hkh lwpuk ij rqjUr dkjZokbZ djsaxs A 
 
 ¼5½  [k.M ¼4½ esa fdlh ckr ds gksrs gq, Hkh] vf/kdkjh] jSfxax dh fdlh Hkh ?kVuk dh tkap Hkh dj 
ldsxk vkSj mudh igpku] tks jSfxax esa 'kkfey gSa] dh fjiksVZ rFkk ?kVuk ds Lo:Ik dh fjiksVZ] dqyifr dks 
dj ldsxk A 
 
 ¼6½  vf/kdkjh] jSfxax dk vijk/k djus okyksa dh igpku rFkk jSfxax dh ?kVuk ds Lo:i dks 
LFkkfir djrs gq, ,d izkjfEHkd fjiksVZ Hkh] dqyifr dks izLrqr dj ldsxk A 
 
 ¼7½  ;fn fo|k bdkbZ;ksa dk vf/k’Bkrk ;k foHkkx ds v/;{k ¼gSM½ dk lek/kku gks tkrk gS fd 
fyf[kr esa vfHkfyf[kr fdlh Hkh dkj.k ls ,slh tkap djuk ;qfDr;qDr :i ls O;kogkfjd ugha gS] rks og 
dqyifr dks rn~uqlkj ijke'kZ ns ldsxk A 
 

 ¼8½  tc dqyifr dk lek/kku gks tkrk gS fd ,slh tkap djuk lehphu ughsa gS] rks ml ij 
mldk fofu'p; vafre gksxk A 
 

 ¼9½  [k.M 3 ¼d½] 3¼[k½ vkSj 3¼x½ esa of.kZr jSfxax dh ?kVukvksa ds gksus dks izdV djus okys [k.M 
¼5½ ;k [k.M ¼6½ ds v/khu fjiksVZ] ;k lqlaxr izkf/kdkjh ¼vWFkkfjVh½ }kjk [k.M ¼7½ ds v/khu vo/kkj.k dh 
izkfIr ij] dqyifr Nk= ;k Nk=ksa dks fofufnZ’V o’kksZa ds fy, fudkyus dk funs'k ;k vkns'k djsxk A 
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 ¼10½  dqyifr] jSfxax ds vU; ekeys esa vkns'k ;k funs'k ns ldsxk fd fdlh Nk= ;k Nk=ksa dks 
fudky fn;k tk, ;k dfFkr vof/k rd fdlh fo|k bdkbZ esa v/;;u ds ikB~dze ;k foHkkxh; ijh{kk esa 
izos'k ds fy, ,d ;k vf/kd o’kksZa ds fy, mls@mUgsa izos'k u fn;k tk, ;k lEcfU/kr Nk= ;k Nk=ksa ds 
ml ijh{kk ;k ijh{kkvksa] ftuesa og cSBk gS@os cSBs gSs] ds ifj.kke dks jnn~ dj fn;k tk, A 
 
 ¼11½  ;fn fdlh Nk= dks] ftlus fo'ofo|ky; dh mikf/k;ka izkIr dh gSa] bl ifjfu;e ds v/khu 
nks’kh ik;k tkrk gS] rks fo'ofo|ky; }kjk iznRr mikf/k;ksa dks okil ysus ds fy, leqfpr dkjZokbZ izkjEHk 
dh tk,xh A 
 
 ¼12½  bl ifjfu;e ds iz;kstu ds fy,] jSfxax dk nq’izsj.k] pkgs jSfxax ds fdlh dk;Z] O;ogkj ;k 
mn~nhiu ds :i esa gks] dks Hkh jSfxax le>k tk,xk A 
 
 ¼13½  fo'ofo|ky; ds Hkhrj leLr fo|k bdkb;ka bl ifjfu;e ds v/khu tkjh vuqns'kks@funs'kksa 
dks dk;kZfUor djus ds fy, vkc) gksxh] rFkk ifjfu;e ds izHkkoh dk;kZUo;u dh vfHkizkfIr ds fy, 
dqyifr dks lgk;rk vkSj lg;ksx nsxh A 
 
 39393939----        v/;srko`fRr;ka] Nk=o`fRr;ka] v/;;uo`fRr;ka] ind] ikfjrksf’kd vkfn lafaLFkr djukv/;srko`fRr;ka] Nk=o`fRr;ka] v/;;uo`fRr;ka] ind] ikfjrksf’kd vkfn lafaLFkr djukv/;srko`fRr;ka] Nk=o`fRr;ka] v/;;uo`fRr;ka] ind] ikfjrksf’kd vkfn lafaLFkr djukv/;srko`fRr;ka] Nk=o`fRr;ka] v/;;uo`fRr;ka] ind] ikfjrksf’kd vkfn lafaLFkr djuk----&¼&¼&¼&¼1½ fo|k 
ifj’kn~ izR;sd fo|k bdkbZ ds leqfpr ladk; ds ijke'kZ ls dkjZokbZ izkjEHk djsxh RkFkk v/;kiu fu%”kqYdrk 
¼V~;w'ku Qzhf'ki½ v/;srkòfRr;ka] Nk=òfRr;ka] v/;;uo`fRr;ka] ind] ikfjrksf’kd vkfn lafLFkr fd, tkus dh 
flQkfj'k djsxh A fo|k ifj’kn~] bu iqjLdkjksa dh flQkfj”k dqykf/kifr dks iqf’V gsrq djsxh A 
 
 ¼2½  izR;sd ladk; vf/k’Bkrk ;k fo|k bdkbZ ds v/;{k dk ;g mRrjnkf;Ro gksxk] fd og fo|k 
ifj’kn~ }kjk vuqeksfnr Ldheksa ds fy, ctV esa Ik;kZIr micU/k lqfuf'pr djs A 
 
 ¼3½  izcU/k cksMZ dks blds }kjk vuqeksfnr v/;kiu fu%”kqYdrk ¼V~;w'ku Qzhf'ki½] v/;srko`fRr;ksa] 
Nk=òfRr;ksa] v/;;uòfRr;ksa] indksa] ikfjrks’kdksa bR;kfn dks] iznku djus] fuyfEcr djus ;k jn~n djus ds 
iz;kstu ds fy, fu;e vkSj fofu;e cukus dh iw.kZ 'kfDr;ka gksaxh% 
 
 ijUrq v/;kiu fu%”kqYdrk ¼V~;w'ku Qzhf'ki½] v/;srkòfRr;ksa] Nk=o`fRr;ksa] v/;;uo`fRr;ksa] indksa] 
ikfjrks’kdksa] ;ksX;rk ,oa vk; Nk=òfRr;ksa] f'k{kk _.kksa vkSj vU; fj;k;rksa dh fo|eku Ldhesa ml le; rd 
izo`Rr jgsaxh] tc rd fd mudks dqykf/kifr }kjk izfrLFkkfir] ifjofrZr ;k vU;Fkk fuiVk ugha fn;k tkrkA 
 
 ¼4½  v/;kiu Qhl ¼V~;w'ku Qhl½] fj;k;rsa] ml ;ksX;rk] tks fo|k ifj’kn~ }kjk le;&le; ij 
fofu'pr dh tk,] ds vk/kkj ij iznku dh tk,axh A 
 
 40404040----        izos'k ikWfylhizos'k ikWfylhizos'k ikWfylhizos'k ikWfylh----&¼&¼&¼&¼1½ vf/kfu;e rFkk rRle; izòRr fdlh vU; fof/k ds micU/kksa ds v/;/khu] 
Lukrd iwoZ@,dhd̀r@LukrdksRrj@MkWDVj laca/kh ¼MkWDVjy½ izksxzkeksa esa izos'k] loZFkk jkT; Lrj@vf[ky 
Hkkjrh; Lrj ij lapkfyr izos'k ijh{kk esa eSfjV@jSad rFkk vgZrk ijh{kk esa vfHkizkIr vadksa@xzsMksa rFkk 
ikB~;dzesÙkj fdz;kdykiksa esa miyfC/k;ksa ds vk/kkj ij fn;k tk,xkA ;fn fdlh izksxzke ds fy, jkT; Lrj@ 
vf[ky Hkkjrh; Lrj ij dksbZ izos'k ijh{kk lapkfyr ugha dh tkrh gS] rks fo'ofo|ky; viuh Lo;a dh 
izos'k ijh{kk lapkfyr dj ldsxk A ;fn fo'ofo|ky; }kjk dksbZ ijh{kk lapkfyr ugha dh tkrh gS] rks 
vgZrk ijh{kk esa eSfjV izos'k dk ekun.M gksxh A fo'ofo|ky; }kjk pyk, tk jgs fofHkUu izksxzkeksa esa izos'k 
ds fy, ik=rk ekun.M vkSj izfdz;k le;&le; ij] v/;kns'kksa@fofu;eksa ds ek/;e ls fofufnZ’V dh 
tk,xh A 
 
 ¼2½  izR;sd ikB~;dze esa iPphl izfr'kr LFkku ¼lhVsa½ mu vH;fFkZ;ksa ds fy, vkjf{kr j[ks tk,axs 
tks fgekpy izns'k ds LFkkbZ fuoklh gSa A fo'ofo|ky; vuqlwfpr tkfr;ksa] vuqlwfpr tutkfr;ksa] 'kkjhfjd 
:i ls fodykax rFkk vU; lkekftd rFkk 'kS{kf.kd :i ls fiNMs+ oxksZa ds vH;fFkZ;ksa ds fy, LFkku¼lhVsa½ 
ml foLrkj rd vkjf{kr j[ksxk tks fgekpy izns'k ljdkj }kjk le;&le; ij vf/klwfpr fd, tk,a % 
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 ijUrq ;fn vkjf{kr izoxksZa ds v/khu vkcafVr LFkku¼lhVsa½ fjDr jg tkrs gSa] rks LFkku¼lhVsa½ lkekU; 
izoxZ esa lEifjofrZr dj fn, tk,axs rFkk lkekU; izoxZ ls lEcfU/kr vH;fFkZ;ksa dks izLFkkfir fd, tk,axs A 
 
 41414141----        Nk=ksasa ls izNk=ksasa ls izNk=ksasa ls izNk=ksasa ls izHkkfjr dh tkus okyh Qhl dh ckcr micU/kHkkfjr dh tkus okyh Qhl dh ckcr micU/kHkkfjr dh tkus okyh Qhl dh ckcr micU/kHkkfjr dh tkus okyh Qhl dh ckcr micU/k----&&&&¼¼¼¼1½ fo”ofo|ky; dh Qhl lajpuk 
vf/kfu;e dh /kkjk 32 ds mica/kksa ds vuqlkj fofuf”pr dh tk,xh A 
 
 ¼2½  Qhl v/kZokf’kZd@okf’kdZ vk/kkj ij izHkkfjr dh tk,xh vkSj Qhl ds laxzg.k ds fy, le; 
vuqlwph] foojf.kdk¼izkWLisDVl½ esa vf/klwfpr dh tk,xh A 
 
 42424242----        fofHkUu ikB~;dzfofHkUu ikB~;dzfofHkUu ikB~;dzfofHkUu ikB~;dzeksasa esa LFkkuksasa ¼lhVksa½sasa dh la[;k dh ckcr micU/keksasa esa LFkkuksasa ¼lhVksa½sasa dh la[;k dh ckcr micU/keksasa esa LFkkuksasa ¼lhVksa½sasa dh la[;k dh ckcr micU/keksasa esa LFkkuksasa ¼lhVksa½sasa dh la[;k dh ckcr micU/k----&¼&¼&¼&¼1½ fofHkUu ikB~;dzeksa esa 
LFkkuksa ¼lhVksa½ dh dqy la[a;k] fo|k ifj’kn~ }kjk fofuf'pr dh tk,xh rFkk dqykf/kifr }kjk vuqeksfnr dh 
tk,xh A rFkkfi] izR;sd ikB~;dze esa fofHkUu izoxksZa ds fy, LFkkuksa ¼lhVksa½ dk vkj{k.k] ljdkj ds izpfyr 
fu;eksa ds vuqlkj j[kk tk,xk vkSj fofHkUu izoxksZa ds fy, fjfDr;ka [kqys izoxZ ds vH;fFkZ;ksa }kjk Hkjh tk 
ldsxhA 
 
 ¼2½  fofHkUu ikB~;dzeksa esa LFkkuksa ¼lhVksa½ dh la[;k] dqykf/kifr ds vuqeksnu ds v/;/khu] fo|k 
ifj’kn~ ds foosd ij] c<+kbZ ;k ?kVkbZ tk ldsxh A 

 
 ¼3½  fofHkUu ikB~;dzeksa esa LFkkuksa¼lhVksa½ dk forj.k] dqykf/kifr ds vuqeksnu ls fo|k ifj’kn~ }kjk 
fofuf'pr fd;k tk,xk A 
 

vkns'k }kjk] 
gLrk{kfjr@& 
iz/kku lfpo A 

 
&&&&&&&&&  

 
  [Authoritative English Text of this Department Notification number EDN-A-Ka (3)-
13/2009- dated, 6th August, 2010 as required under clause (3) of article 348 of the constitution of 
India]. 
 

HIGHER EDUCATION DEPARTMENT 
 

NOTIFICATION 
 

Shimla-171002, the 6th August, 2010 
 

 No. EDN-A-Ka (3)-13/2009.—In exercise of the powers conferred by sub-section (2) of 
section 26 of the Manav Bharti University (Establishment and Regulation) Act, 2009 (Act No. 22 
of 2009), the Governor, Himachal Pradesh, is pleased to make the following First Statutes of the 
Manav Bharti University, namely :- 
 
 

The First Statutes of the Manav Bharti University, 2010 
 

 1.  Short title and commencement.—(1) These statutes may be called the First Statutes 
of the Manav Bharti University, 2010. 

 
 (2)  They shall come into force from the date of their publication in the Official Gazette. 
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 2.  Definitions.— (1) In these Statutes unless there is anything repugnant to the subject or 
context,- 
 
 (a)  “Academic Units” means institutes, schools, colleges, Departments etc., established 

and maintained by the University; 
 
 (b)  “Act” means the Manav Bharti University (Establishment and Regulation) Act, 2009; 
 
 (c)  “Authority” means any of the Authority of the University; 
 
 (d)  “employee” means all the employees whether teaching or non-teaching of the 

University; 
 
 (e)  “Officer or Officers” means Officer or Officers of the University; and 
 
 (f)  “section” means a section of the Act. 
 
 (2) All words and expressions used in these statutes but not defined shall have the same 
meanings respectively as assigned to them in the Act. 
 
 3.  Other Officers of the University.—In addition to the officers specified in section 11, 
there shall be the following other officers, namely:- 
 
 (i)  the Dean of Academic Affairs; 

 (ii)  the Deans of Faculty (ies); 

 (iii)  the Dean of Studies; 

 (iv)  the Dean of Students Welfare; 

 (v)  the Dean of Postgraduate Studies; 

 (vi)  the Dean of Co-operative Studies and Placement; 

 (vii)  the Controller of Examination; and 

 (viii) the Librarian; 
 
 4.  Powers and functions of the Chancellor.— (1) In addition to the powers conferred 
upon him, under sub-section (4) of section 12, the Chancellor shall exercise the following powers, 
namely:- 
 
 (a)  he shall be the chairperson of the Governing Body; 
 
 (b)  he shall have the right to conduct an inspection or cause an inspection to be made, by 

such officer or officers as he may direct, of the University or any Academic Units, 
including the buildings, laboratories, records and equipments thereof and also of the 
examinations, teaching and other work conducted or done by it, or to cause an inquiry 
to be made in a like manner in respect of any matter connected with the administration 
and finances of the University, or any Academic Units; 

 

 (c)  In case of its inspection or inquiry relating to any of the affairs of the University or 
any Academic Units, he shall communicate to the Vice-Chancellor the result of such 
inspection or inquiry together with his views thereon and advise him with regard to 
the action to be taken thereon and on receipt of the report made by him, the Vice-
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Chancellor shall communicate the same forth-with to the Board of Management for 
consideration and the Board of Management shall communicate through the 
Vicechancellor to the Chancellor such action, if any, as it proposes to take or has been 
taken by it upon the results of such inspection or inquiry;  

 
 (d)  Where the Board of Management or the Management of the Faculty or Academic 

Units, as the case may be, does not take action to his satisfaction, he may after 
considering any explanation furnished or representation made by the Board of 
Management or Management of the Faculty or Academic Units, as the case may be, 
issue such directions as he may deem fit and the University or the Faculty or 
Academic Units, as the case may be, shall comply with such directions; 

 
 (e)  Without prejudice to the foregoing provisions, he may, by an order in writing, annul 

proceedings of the University or any of its authority or the decision of any officer, as 
the case may be, which is not in conformity with the provisions of the Act or these 
statutes or the subsequent statutes or ordinances, as the case may be: 

 
 Provided that before making such order, he shall call upon the university or faculty or any 
of its Academic Units, as the case may be, to show cause why such an order should not be made 
and if any cause is shown within the period specified by it or by him in this behalf, he shall 
consider the same. 
 
 (2)  When the Chancellor is away from the Head-quarter or if he is unable to perform his 
duties due to ill health or for any other reasons, the Vice-Chancellor, and if the office of the Vice-
Chancellor is also vacant, such officer, as he may appoint, shall perform his duties, and the Vice-
Chancellor or as the case may be, the officer appointed by him shall, at the earliest opportunity, 
report the action taken by him for his confirmation: 
 
 Provided that if the action taken is not approved by him, his decision thereon shall be final. 

 
 5.  Terms and conditions of service and powers and functions of the Vice-
Chancellor.— (1) The Vice-Chancellor shall be a whole time salaried officer. 

  
 (2)  The Vice-Chancellor shall be provided a rent free residence and full maintenance 
thereof. 

 
 (3)  The Vice-Chancellor may resign from his office by serving a notice of one month in 
writing under his hand addressed to the Chancellor: 

 
 Provided that where the circumstances so warrant, the Chancellor may waive off the period 
of notice and accept the resignation forthwith. 

 
 (4)  If the office of the Vice-Chancellor falls vacant due to resignation or otherwise, the 
Chancellor may appoint any officer of his choice who shall perform the duties of the Vice-
Chancellor, until the vacancy is filled up on regular basis or until the Vice-Chancellor resumes his 
duties, as the case may be, and the officer so appointed shall have all the powers of the Vice-
Chancellor and shall be entitled to the privileges and amenities of the Vice-Chancellor: 
 
 Provided that such interim arrangement shall not exceed a period of one year from the date 
on which such an arrangement is made. 
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 (5)  In addition to the powers conferred upon him under section 13, the Vice-Chancellor 
shall exercise and perform the following powers and functions, namely:- 
 
 (a)  he shall be entitled to be present at, and to address any meeting of any Authority; 
 
 (b)  he shall exercise control over the affairs of the University and shall give effect to the 

decisions of all the authorities in letter and spirit and ensure that they are not 
contradictory in nature and practice; 

 
 (c)  he shall have all the powers necessary for the proper maintenance of discipline in the 

University and he may delegate any such powers to such officer or officers as he may 
deem fit; 

 
 (d)  he shall make appointments of the Deans, Principals, Professors, Associate Professors, 

Readers, Lecturers, Librarian, other teachers and such academic staff of Academic 
Unit established by the University, as may be necessary, on the recommendations of 
the selection committees constituted for the purpose by the Chancellor. He shall be the 
chairperson of such committee(s): 

 
  Provided that he may make short-term appointments, for a period not exceeding one 

year, of such officers as he may consider necessary for the functioning of the 
University; 

 
 (e)  he shall grant leave of absence to any officer of the University and make necessary 

arrangements for the discharge of the functions of such an officer during the period of 
his absence; 

 
 (f)  he shall grant leave of absence to any employee and if he so decides may delegate 

such powers to any other officer or officers; 
 
 (g)  he shall have the authority to take disciplinary action against any employee for any 

omissions and commissions, dereliction of duty etc. as may be specified by the 
subsequent statutes: 

 
  Provided that if the decision taken by any authority on his report affects any person in 

the service of the University, the said person may appeal to the Chancellor within 
thirty days from the date on which such a decision was communicated to him and the 
decision of the Chancellor on such appeal shall be final; 

 
 (h)  he shall have the power to convene or cause to be convened meetings of the various 

authorities, except that of the Governing Body; 
 
 (i)  If in his opinion it is necessary to take immediate action on any matter for which 

powers are conferred on any other authority under the Act, he may take such action as 
he deems necessary and shall, at the earliest opportunity thereafter, report his action to 
such officer or authority as would have in the ordinary course dealt with the matter: 

 

  Provided that if in the opinion of the concerned officer or authority such action should 
not have been taken by him, then such case shall be referred to the Chancellor, whose 
decision thereon shall be final; 

 
 (j)  he shall act as a vital link with the University Grants Commission or All India Council 

of Technical Education or National Council of Teacher Education or Council for 
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Architecture or Universities or Pharmacy Council or NAAC or NBA, other National 
and International agencies and other regulatory authorities, as the case may be; 

 
 (k)  he shall take steps and bring about NAAC or NBA accreditation for Institutions or 

Departments, to provide guidance and logistic support for getting the highest possible 
grade to the institution and to help the Departments and Institution to get maximum 
amounts of financial grants from various funding agencies including UGC or AICTE, 
State and Central Governments; 

 
 (l)  he shall take steps to keep abreast with the latest Educational policies of both the State 

and Central Governments and also the corpus of knowledge and trends in various 
disciplines and to apprise the Departments or Institution about the same and to guide 
them in their proper implementation; 

 
 (m)  he shall, at the close of each academic year, in the manner specified in the subsequent 

statutes or ordinances, assess and evaluate the teaching and research works done by 
the members of the Faculty, if he deems necessary, he may appoint a committee of 
experts for the purpose. On such assessment or evaluation, if he is of the opinion that 
the work and conduct of any member of the Faculty is not satisfactory, he may, in the 
manner as laid down in the subsequent statutes or ordinances, initiate or cause to be 
initiated action against such a member; 

 
 (n)  he shall exercise such other powers as may be specified in the subsequent statutes; and 
 
 (o)  he shall ensure that the provisions of the Act, statutes, ordinances and the regulations 

are duly observed and implemented and he shall take all necessary steps in this regard. 
 
 (6)  Other terms and conditions of service of the Vice-Chancellor shall be such as may be 
specified in the subsequent statutes. 
 
 6.  Appointment, terms and conditions of service of the Registrar and his powers 
and functions.— (1) The Registrar shall be appointed by the Chancellor on the recommendations 
of a Selection Committee constituted for the purpose headed by the Vice-Chancellor on the terms 
and conditions of service as may be specified in the subsequent statutes or the ordinances. 
 
 (2)  When the office of the Registrar is vacant or when the Registrar by reason of illness or 
absence for any other cause is unable to perform his official duties, his duties shall be performed by 
such officer as the Vice-Chancellor may appoint subject to the approval of the Chancellor. 
 
 (3)  The Registrar shall be a whole time salaried officer and work under the control of the 
Vice-Chancellor. 
 
 (4) It shall be the duty of the Registrar, – 

 
 (a)  to formulate a time schedule for various academic and administrative activities for the 

annual or semester format including receiving of applications for admission to the 
University and to keep a permanent record of all syllabi, curricula and information 
connected therewith; 

 
 (b) to assist the Controller of Examination for the conduct of examinations in the manner 

as may be specified in the subsequent statutes; 
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 (c)  to maintain a register of all degrees, diplomas and academic distinctions conferred by 

the University; 
 
 (d)  to have the custody of the record, the common seal and other properties of the 

University as the Chancellor may commit to his charge; 
 
 (e)  to supply to the Chancellor copies of the agenda of meetings of the authorities as soon 

as they are issued and the minutes of such meetings ordinarily within a month of the 
holding of the meetings; 

 
 (f)  to represent the University in suits or proceedings by or against the University, sign 

power of attorney, verify pleadings and depute his representative for this purpose; 
 
 (g)  to enter into agreements, contracts, sign documents and authenticate records on behalf 

of the University; and  
 
 (h)  to perform such other functions as may from time to time be assigned to him by the 

Vice-Chancellor and the Chancellor, as the case may be. 
 
 7.  Appointment, terms and conditions of service of the Chief Finance and Accounts 
Officer and his powers and functions.— (1) The Chief Finance and Accounts Officer shall be 
appointed by the Chancellor on the recommendations of the Selection Committee constituted for 
the purpose and headed by the Vice-Chancellor on such terms and conditions of service as may be 
specified in the subsequent statutes or the ordinances. 
 
 (2)  The Chief Finance and Accounts Officer shall be a whole time salaried officer and 
shall work under the control of the Vice-Chancellor. 
 
 (3)  When the office of the Chief Finance and Accounts Officer falls vacant or when he is 
by reason of illness or absence for any other cause, unable to perform his official duties, such duties 
shall be performed by such officer as the Vice-Chancellor may appoint for this purpose. Such 
appointment shall be for a period of one year or till a permanent incumbent is appointed by the 
Chancellor, whichever is earlier. 
 
 (4)  The Chief Finance and Accounts Officer shall,- 
 
 (a)  exercise general supervision over the funds of the University and shall advise it as 

regard to its financial policy; 
 
 (b)  be responsible for the proper maintenance of the accounts of the University; and 
 
 (c)  perform such other financial functions as may be assigned to him by the Vice-

Chancellor as may be specified in the subsequent statutes or the ordinances. 
 
 (5)  Subject to the control of the Vice-Chancellor, the Chief Finance and Accounts Officer 
shall,- 
 
 (a)  hold and manage the property and investments including trust and endowed property 

for the furtherance of the objects of the University; 
 

 (b)  ensure that the limits fixed by the Finance Committee for recurring and non-recurring 
expenditures for the financial year are not exceeded and that all moneys are expended 
on the purposes for which they are granted or allotted; 
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 (c)  be responsible for the preparation of annual accounts and the budget of the University 

for the next financial year and presentation of the same to the Board of Management 
through the Vice-Chancellor and also for ensuring that the financial sanctions are 
obtained in time; 

 
 (d)  keep a constant vigilance on the state of the cash and bank balances and investments; 
 
 (e)  watch and progress the collection of revenue and advise on the methods of collection 

employed in relation thereto; 
 
 (f)  keep all money belonging to the University in a Scheduled Bank approved by the 

Chancellor; 
 
 (g)  ensure that the registers of the properties, buildings, land, furniture and equipments are 

maintained up-todate and that the stock checking of equipments and other consumable 
material in all offices and academic units is conducted at regular intervals, or as may 
be required from time to time; 

 
 (h)  call for from any Academic Unit, any information or returns that he may consider 

necessary to discharge his financial responsibilities; and 
 
 (i)  to prepare and issue agenda and maintain minutes of the meetings of the Finance 

Committee, and conduct the correspondence on behalf of the said Committee. 
 
 (6)  The receipt of the Chief Finance and Accounts Officer or the officer(s) duly 
authorized in this behalf by the Chancellor for any money payable to the University shall be 
sufficient discharge for the same. 
 
 8.  Appointment, terms and conditions of service of the Dean of Academic Affairs 
and his powers and functions.— (1) There shall be appointed a Dean of Academic Affairs by the 
Vice-Chancellor, from amongst teachers of the University who shall not be below the rank of 
Professor, on the recommendations of the Board of Management. 
 
 (2)  The terms and conditions of service of the Dean of Academic Affairs shall be such as 
may be specified in the subsequent statutes. 
 
 (3)  The Dean of Academic Affairs shall report directly to the Vice-Chancellor and 
perform the following functions, namely:- 
 
 (a)  to develop syllabi of new academic programmes to be established by various 

Academic Units; 
 
 (b)  to update syllabi of existing academic programmes of various programmes of the 

University; 
 
 (c)  to develop inter-discipline and joint degree academic programmes and their syllabi; 
 
 (d)  to seek accreditation from the appropriate accrediting/professional agencies including 

both national and international agencies; 
 
 (e)  to develop academic collaboration for the University with Institutions of repute both 

in India and abroad; 
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 (f)  to recommend to the Vice-Chancellor about the establishment of new academic 

programmes and for the elimination of certain other programmes; 
 
 (g)  to control and implement the various scholarships schemes of State/Central 

Government for campus students; 
 
 (h)  to publish in-house magazines and other similar publications as their Chief Editor and 

Coordinator; 
 
 (i)  to co-ordinate wherever necessary, the work of the teaching staff of the University 

Academic Departments but not to directly control, the work of the Deans of faculty 
and Heads of Departments in their respective departments; 

 
 (j)  to act as an Academic guide, in developing and improving the teaching and research 

standards in the faculty/school/college Institutions / Departments; 
 
 (k)  to suggest and propose innovations and new ideas in the working of the various 

educational processes and systems with a view to bring in latest technologies and 
ideas; and 

 
 (l)  to perform any other duty or function allotted to him by the Vice-Chancellor and or 

the Chancellor. 
 
 9.  Appointment, terms and conditions of service of the Dean of Faculty (ies) and his 
powers and functions. .— (1) There shall be appointed a Dean of faculty in each faculty by the 
Vice-Chancellor from amongst the teachers of the University who shall not be below the rank of 
Professor, on the recommendations of the Board of Management. 
 
 (2)  The terms and conditions of service of the Dean of Faculty(ies) shall be such as may 
be specified in the subsequent statutes. 
 
 (3)  The Dean of Faculty shall report directly to the Vice-Chancellor and perform the 
following functions, namely:- 
 
 (a)  he shall oversee the functioning and development of academic units and co-ordinate 

with the Dean of Academics in performing such duties; 
 
 (b)  he shall advise the Vice-Chancellor regarding all academic and administrative matters 

of Academic Units; and 
 
 (c)  the heads of various academic units, shall report to him on a regular basis. 
 
 10.  Appointment, terms and conditions of service of the Dean of Studies and his 
powers and functions.— (1) There shall be appointed a Dean of Studies in each faculty by the 
Vice-Chancellor from amongst the teachers of the University who shall be not below the rank of 
Professor, on the recommendations of the selection committee headed by the Vice-Chancellor. 
 

 (2)  When the office of the Dean of Studies falls vacant or when he is by reason of illness 
or absence for any other cause, unable to discharge his duties, the same shall be discharged by such 
officer as the Vice-Chancellor may appoint for this purpose. 
 

 (3)  The Dean of Studies shall be responsible for the conduct and maintenance of the 
standards of teaching and research in the Academic Unit ; and 
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 (4)  The terms and conditions of service and duties and powers of the Dean of studies shall 
be such as may be specified in the subsequent statutes and ordinances. 
 
 11.  Appointment, terms and conditions of service of the Dean of Students Welfare 
(DSW) and his powers and functions.—(1) The Dean of Students Welfare (DSW) shall be 
appointed by the Vice-Chancellor, from amongst teachers of the University or who have been 
teachers of any other university or other suitable person(s) who shall not be below the rank of 
Professor, or equivalent in experience, on the recommendation of selection committee headed by 
the Vice-Chancellor. He shall report to the Vice-Chancellor. 
 
  (2)  The terms and conditions of service of the Dean of Students Welfare (DSW) shall be 
such as may be specified in the subsequent statutes or the ordinances. 
 
 (3)  The Dean of Student Welfare (DSW) shall with the approval of the Vice-Chancellor 
perform the following functions, namely:- 
 
 (a)  make arrangement for the student residences in various University Hostels and to 

supervise discipline of students, studying in the University; 
 
 (b)  plan, organize and supervise the co-curricular and cultural activities of the students in 

the University campus; 
 
 (c)  look after the physical welfare, NCC and NSS activities of the students in the 

University campus; 
 
 (d)  deal with all matters pertaining to discipline among the University students in the 

campus, and outside, except those relating to their academic work, which will be dealt 
with by the Heads of Departments and/or the Dean of Studies and to recommend 
penalties as may be deemed necessary, after due enquiry; 

 
 (e)  devise ways and means for promoting the well being of the University students which 

includes inculcating of social, moral, emotional and intellectual values among them, 
regard for great ideas, like loyalty to country, harmonious co-existence, devotion to 
duty and pursuit of truth and achieving excellence in studies and other co-curricular 
activities and sports; 

 
 (f)  have the overall charge and supervision of the office of the Dean of Students Welfare; 

and  
 
 (g)  perform any other duty or function which may be allotted to him by the Vice-

Chancellor from time to time. 
 
 (4)  The Vice-Chancellor may authorise any other person to exercise any or all of the 
duties of the Dean of Students Welfare in his absence. 
 
 
 12.  Appointment, terms and conditions of service of the Dean of Post Graduate 
Studies and his powers and functions.— (1) There shall be appointed a Dean of Post Graduate 
Studies by the Vice-Chancellor, from amongst teachers of the University or teachers of any other 
University, who shall not be below the rank of Professor or has the equivalent research and 
industrial qualification, on the recommendations of the selection committee headed by the Vice-
Chancellor. 
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 (2)  The terms and conditions of service of the Dean of Post Graduate Studies shall be 
such as may be specified in the subsequent statutes and ordinances. 
 
 (3)  The Dean of Post Graduate Studies shall exercise and perform the following powers 
and functions, with the approval of the Vice-Chancellor and report directly to the Vice-Chancellor, 
namely:- 
 
 (a)  organize, co-ordinate and conduct postgraduate teaching research across Academic 

Unit; 
 
 (b)  co-ordinate all the Postgraduate academic activities at the University level through 

respective Deans of Faculties and Deans of Studies; 
 
 (c)  co-ordinate wherever necessary, the work of the teaching staff of the Academic 

Departments of the University but not to directly control, the work of the Deans of 
Faculty, Deans of Studies and Heads of Departments in their respective departments; 

 
 (d)  act as an Academic guide, in developing and improving the teaching and research 

standards in the Academic Units; 
 
 (e)  suggest and propose innovations and new ideas in the working of the various 

educational processes and systems with a view to bring in latest technologies and 
ideas; and 

 
 (f)  perform any other duty or function allotted to him by the Vice-Chancellor. 
 
 (4)  The Vice-Chancellor may authorise any other officer in the University to exercise any 
or all of his powers in his absence. 
 
 13.  Appointment, terms and conditions of service of the Dean of Cooperative Studies 
and Placement and his functions.— (1) There shall be appointed a Dean of Co-operative Studies 
and Placement amongst all the faculties by the Chancellor, on the recommendations of the Board of 
Management in accordance with procedure laid down by it with the approval of the Chancellor. 
 
 (2)  The terms and conditions of service of the Dean of Co-operative Studies and 
Placement shall be such as may be specified in the subsequent statutes. 
 
 (3)  The Dean of Co-operative Studies and Placement shall report to Vice-Chancellor and 
perform the following duties and functions, namely:- 
 
 (a)  to identify institutions of higher learning and training centers where the students could 
be placed under co-operative academic education and practical training arrangements with 
perspective employers; and 
 

 (b)  under this arrangement, a selected number of students shall study a part of a academic 
year at the University and spend a part of Academic Year at the training site. At the end of the 
Academic year this co-operative arrangement of academic training and practical training, may lead 
to placement opportunities. 
 

 14.  Appointment, terms and conditions of service of the Controller of Examinations 
and his powers and functions.— (1) The Controller of Examinations shall be a whole time 
salaried officer and be appointed by the Chancellor, on the recommendations of the selection 
committee headed by the Vice-Chancellor. 
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 (2)  The terms and conditions of service of the Controller of Examinations shall be the 
same as that of the Registrar and such other officers of the University. 
 
 (3)  The Controller of Examinations shall work under the direct control of the Vice-
Chancellor and with his approval exercise and perform the following powers and functions, 
namely:- 
 
 (a)  arrange for and supervise the work of examinations of the University in accordance 

with the manner specified in regulations and rules of the University; 
 
 (b)  perform such other duties as may be specified in the subsequent statutes, or 

ordinances, the regulations and rules or as may be required from time to time by the 
Vice-Chancellor or the Chancellor; 

 
 (c)  conduct all University examinations and make preparatory arrangements for 

examinations, setting up of the examination centers, appointment of supervisory, 
invigilation and other staff, ensuring smooth, efficient, fair and transparent conduct of 
examinations, the printing and supply of Answer Books and receive back of the 
unused 'Answer Books' from the centers; 

 
 (d)  get the question papers set for all University examinations by the examiners or paper 

setters by ensuring that the Question Papers set are in accordance with the approved 
scheme of examinations and as per the prescribed syllabi for a particular course / 
paper. He shall maintain the confidentiality of the entire process of paper setting at all 
stages; 

 
 (e)  get the question papers printed from some reputed but confidential Presses. He shall 

keep the name and address and phone numbers of the Press. The printed Question 
Papers must be received back from Press well before the start of the examination so 
that these reach the examination centers well in time. The entire transportation process 
must also be kept confidential to prevent any kind of leakage of Question Papers; 

 
 (f)  fix the commencement dates of various examinations, prepare the date sheet and 

schedule for all examinations to be held during the next one year and publish the same 
well in time for the information of all concerned; 

 
 (g)  get the Answer Books for all University examinations evaluated so that the award lists 

in all such cases are supplied to examination branches or computer section for 
tabulation, scrutiny and declaration of various examinations results. To ensure that all 
examination results are declared and published within the schedule fixed for the 
purpose and the public widely informed accordingly. Rectification of results and 
rechecking of Answer Books, wherever permissible; 

 

 (h)  get the Detailed Marks Cards(DMCs), Degrees and other relevant testimonials 
prepared for all those students passing out from the University and also get the same 
supplied to Academic Units, within the period specified for this purpose; 

 

 (i)  make arrangements for verifications of credentials of students who had passed out of 
the University and make application either for Jobs or admissions in India or abroad 
and would like their credentials to be verified by the University; 

 

 (j)  prepare and maintain accounts for secrecy funds, get the same checked and counter-
signed from the concerned authority and keep permanent records for all such 
confidential transactions or accounts; 
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 (k)  take steps for continuous examinations reforms so as to keep updating the existing 

statutes, regulations and rules relating to examinations, to propose new rules and 
regulations in relation to examinations and get the same approved from the concerned 
bodies of the University; 

 
 (l)  draw out the lists of examiners, paper setters, evaluators, centre superintendents, 

centre Inspectors, members of flying squads, observers, Chief Coordinators, 
Coordinators of various examinations, both traditional and Entrance tests 
Examinations and get the same approved with appropriate revisions, if any, from the 
competent authority of the University; 

 
 (m)  sign Detailed Marks Cards, Degrees and all other certificates and testimonials, 

wherever it is required to do so. The confidential seals, stamps including the ones 
carrying signatures be got prepared and kept in safe custody for use at the required 
time. It will be his responsibility to ensure that these confidential seals are not misused 
or tampered or lost by anyone for any ulterior purpose. The duplicate DMCs' and 
Degrees shall be issued by him on an application by the candidate on payment of 
requisite fee; 

 
 (n)  keep liaison with Dean of Academic Units, Heads of Departments with regard to 

student’s enrolments, conduct of examinations and on other issues relating to students 
and teachers; 

 
 (o)  work under the direct superintendence and direction of the Vice-Chancellor; 
 
 (p)  receive the examination forms and issue admit card for University examinations; 
 
 (q)  countersign and sanction various TA/DA bills in respect of staff, examiners, 

supervisory, invigilation and other staff appointed for the conduct of examinations, 
Evaluation / Reevaluation of Answer Books and tabulation / declaration /publication 
of Examination results; and 

 
 (r)  perform or discharge any other function or duty as assigned to him by the Vice-

Chancellor or the Chancellor. 
 
 (4)  The Vice-Chancellor may authorise any other officer to exercise any or all of the 
powers of Controller of Examinations in his absence. 
 
 15.  Appointment, terms and conditions of service of the Librarian and his powers 
and functions.— (1) Subject to the approval of the Chancellor, the Librarian shall be appointed by 
the Vice-Chancellor on the recommendation of the Selection Committee headed by the Vice-
Chancellor constituted by the Chancellor for the purpose and he shall be a whole time salaried 
officer. 
 
 (2)  The Librarian shall work under the control and supervision of the Vice-Chancellor and 
shall be responsible for the maintenance of all libraries of the University. 
 
 (3)  The Librarian shall have the following functions and duties, namely:- 
 

 (a)  he shall have general supervision of the University Libraries; 
 

 (b)  he shall prepare the Library budget for the University Library including Department 
collections; 
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 (c)  he shall have the responsibility of receiving and accessioning all library materials; 
 (d)  he shall have the responsibility of initiating the purchase requisition for all library 

materials; 
 (e)  he shall keep a copy of a research papers, thesis, dissertations and publications by 

faculty and scholars for use by posterity in its repository; 
 (f)  he shall have the responsibility of renewing in time subscription to journals; 
 (g)  he shall prepare a library newsletter at monthly intervals which will carry a list of all 

library materials received since the last preceding newsletter and other timely library 
news of interest to students and staff; 

 
 (h)  he shall initiate, participate and co-operate in programme designed to stimulate and 

encourage the use of the library by the students and faculty; 
 (i)  he shall arrange library hours with the approval of Vice-Chancellor so as to permit 

maximum library use by both students and faculty members; and 
 (j)  he shall arrange for departments and Academic Units, small collections of volumes 

and journals that are in almost constant use by the faculty and students as references or 
material. 

 
 16.  Other Authorities of the University.—In addition to the authorities specified in 
section 17, there shall be the following other authorities, namely:- 
 
 (i)  the Planning Board; 
 (ii)  the Finance Committee; 
 (iii)  the University Development Committee; and 
 (iv)  Alumni Relation Committee. 
 
 17.  Term of office of the nominated Members of the Governing Body.—(1) The term 
of office of the members of the Governing Body nominated under clauses (c) and (d) of sub-section 
(1) of section 18 shall be two years. 
 
 (2)  If a nominated member under clause (1) ceases to be a member due to resignation or 
otherwise a new member shall be nominated in his place for the remaining period. 
 
 (3)  A nominated member may be re-nominated as a member of the Governing Body after 
the completion of the term. 
 
 (4)  All decisions at the meeting shall be taken by a majority vote of the members present. 
The Chairperson at the meeting shall have a second or casting vote in the case of equality. 
 
 18.  Powers and Functions of the Governing Body.—In addition to the powers 
mentioned under sub-section (3) of section 18, the Governing Body shall have the following 
additional powers, namely:- 
 

 (i)  to approve the subsequent statutes to be framed under section 27 and the first 
ordinances to be framed under section 28 by the Board of Management and the 
subsequent ordinances to be framed by the Academic Council under section 29; 

 

 (ii)  to establish, equip and maintain the University library or laboratories; 
 

 (iii)  to provide for research and the advancement and dissemination of knowledge in such 
branches of learning as it may deem necessary; and 

 
 (iv)  to take all such measures and to do all such acts, as may be necessary or desirable to 

achieve the objects of the University. 
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 19.  Term of office of the nominated Members of the Board of Management.— (1) 
The term of office of the members of the Board of Management nominated under clauses (b), (c) 
and (d) of sub-section(1) of section 19 shall be three years. 
 
 (2)  If a nominated member under clause (1) ceases to be a member due to resignation or 
otherwise, a new member shall be nominated in his place for the remaining period. 
 
 (3)  A nominated member can be re-nominated as a member of the Board of Management 
after the completion of term. 
 
 (4)  All decisions at the meeting shall be taken by a majority vote of the members present. 
The Chairperson at the meeting shall have a second or casting vote in the case of equality. 
 
 (5)  The undecided matters shall be forwarded to the Chancellor for decision and his 
decision shall be final. 
 
 20.  Powers and functions of the Board of Management.—As per the provisions of sub-
section (3) of section 19, the Board of Management shall exercise and perform following powers 
and functions ,namely:- 
 
 (1)  The Board of Management shall, subject to control of the Chancellor, have the power 
of management and administration of the revenue and property of the University and the conduct of 
all administrative affairs of the University not otherwise provided for. 
 
 (2)  Subject to the provisions of the Act, the subsequent statutes and the ordinances, the 
Board of Management shall, in addition to the other powers vested in it, have the following powers, 
namely:- 
 
 (a)  to approve teaching and other academic posts and to define the functions and 

conditions of service of Professors, Readers, Lecturers and other Teachers, and other 
academic staff employed by the University as recommended by the Academic 
Council; 

 
 (b)  to manage and regulate the finances, accounts, investments, property of the University 

and all other affairs of the University and to appoint such agents as may be considered 
fit; 

 
 (c)  to invest any money belonging to the University including any sudden and unforeseen 

income, in such stocks, funds, shares or securities as it thinks fit or in the purchase of 
immovable property in India with like power of varying such investment from time to 
time, provided that no action under this clause shall be taken without consulting the 
Finance Committee; 

 
 (d)  to create teaching and non teaching posts after taking into account the 

recommendations of the Academic Council and Finance Committee and to specify the 
number of appointments thereto; 

 

 (e)  to regulate and enforce discipline amongst the employees in accordance with the 
subsequent statutes and ordinances; 

 

 (f)  to transfer or accept transfers of any immovable property on behalf of the University; 
 

 (g)  to entertain, adjudicate upon, or redress the grievances of the employees and the 
students of the University who may, for any reason, feel aggrieved; 
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 (h)  to select the common seal for the University and to provide for the use of such seal; 

and 
 
 (i)  to delegate any of its powers to the Vice-Chancellor, the Registrar, the Chief Finance 

and Accounts Officer or to any other officer, employees or authority or to a committee 
appointed by it, as it may deem fit. 

 
 (3)  The Board of Management shall publish an annual report containing,-- 
 
 (a)  a review of the progress made in different spheres of activities of the University; 
 
 (b)  the amounts of receipts and disbursements and the purpose for which they were made; 
 
 (c)  the number of officers, teachers and other employees and position and remuneration of 

each, the number of students in the several sections and classes and course of 
instruction pursued in each; and 

 
 (d)  an estimate of the expenses for the next following year. 
 
 21.  Constitution of the Academic Council.— (1) The Academic Council shall consist of 
the following persons, namely:- 
 
 (a)  Ex-officio members:- 
 
  (i)  the Vice-Chancellor (Chairperson); 
  (ii)  the Dean(s) of Faculties of the University; 
  (iii)  the Dean of Academic Affairs; 
  (iv)  the Registrar(Member Secretary); 
  (v)  the Controller of Examinations; 
  (vi)  the Dean of Students Welfare; 
  (vii)  the Heads of Departments; 
  (viii) the Dean of Co-operative Studies and Placement; 
  (ix)  the Librarian; 
  (x)  the Directors of the institutes established by the University; and 
  (xi)  two Representatives of Teachers. 
 
(b) Other members:- 
 
   (i)  two persons, not being employees of the University, co-opted by the Academic 

Council for their special knowledge; 
 

  (ii)  the Registrar shall be the Member-Secretary of the Academic Council and shall 
not have right to vote; 

 

  (iii)  one -third of the members shall form the quorum; 
 

  (iv)  the members of the Academic Council, other than Ex-officio members, shall 
hold office for a term of two years; 

 

  (v)  all decisions at the meeting shall be taken by a majority vote of the members 
present. The Chairperson at the meeting shall have a second or casting vote in 
the case of equality; and 

 

  (vi)  the undecided matters shall be forwarded to the Chancellor and decision of the 
Chancellor thereon shall be final. 
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 22.  Powers and functions of the Academic Council.— (1) The Academic Council being 
principal Academic Authority shall, supervise, direct and control, and be responsible for the 
maintenance of standards of instructions, education and examinations and other matters connected 
with the obtaining of degrees and exercise such other powers and perform such other duties as 
may be specified by the subsequent statutes. 
 
 (2)  Without prejudice to the generality of the foregoing powers, and subject to the 
provisions of the Act, rules, the subsequent statutes, regulations and the ordinances, the Academic 
Council shall in addition to all other powers vested in it, have the following powers and duties, 
namely:- 
 
 (a)  to exercise general supervision over the academic policies of the University, and to 

give directives regarding methods of instructions, combined teaching among 
Academic Units, evaluation of research or improvements in academic standards; 

 
 (b)  to bring about Inter-disciplinary, Inter-Faculty co-ordination to establish or appoint 

committees for taking up projects; 
 
 (c)  to consider matters of general academic interests either on its own initiative or referred 

to it by a Faculty or Board of Management and to take appropriate action thereon; 
 
 (d)  to frame regulations in consonance with the subsequent statutes and ordinances 

regarding the academic functioning of the University, discipline, residence, 
admissions, award of fellowships and studentships, fee concessions, attendance, 
internal assessment etc.; 

 
 (e)  to recommend to the Board of Management the draft of new ordinances or draft 

amendments to the existing ordinances relating to,- 
 
  (i)  the qualifications of teacher; 
  (ii)  student participation in Academic Units’ affairs and governance; 
  (iii)  management of Academic Units’; 
  (iv)  degrees, diplomas, certificates, and other academic distinctions to be awarded by 

the University, qualifications for the same, the duration of the courses of study 
and other essential features of such courses and the type and nature of 
examination for such degrees, diplomas or certificates and other academic 
distinctions; 

  (v)  the conduct of examinations, including the terms of office and the manner of 
appointment and the duties of examining bodies, examiners and moderators; 

  (vi)  the admission of the students of the University and their enrolment, the 
maintenance of discipline among the students; the conditions regarding the 
residence of students; 

  (vii)  the conditions for award of fellowships, scholarships, stipend, medals and prizes; 
  (viii) the fee to be charged for courses of study and for admission to the examinations, 

degrees and diplomas of the University; 
  (ix)  remuneration to be paid to examiners, moderators and tabulators, etc; 
  (x)  creation, composition and functions of other bodies, committees, or boards 

necessary or desirable for improving the academic life of the University; 
  (xi)  special arrangements, if any, for the residence, discipline and teaching of women 

students; 
  (xii)  to recommend to the Chancellor introduction of new subject(s) or opening of 

new department(s) or Institute(s) or school(s) or centre(s) of studies i.e. 
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Academic Units in a particular Faculty(ies). However, the Academic Council 
shall evaluate the performance of existing Faculty(ies) before finally 
recommending to the Board of Management in the matter: 

 
 Provided that if the Board of Management disagrees with the Academic Council, it may 
adopt the draft in an amended form or reject it by a two-thirds majority of the members present and 
voting and if the majority of two-thirds members is not available, the matter shall be referred to the 
Chancellor, whose decision thereon shall be final. 
 
 (f)  to prescribe number, qualifications and other eligibility conditions for teachers and 

other academic staff subject to the qualifications specified by UGC and other 
regulatory bodies; 

 (g)  to specify the manner of appointment to temporary vacancies of academic staff; 
 (h)  to provide for the setting up of Chairs, appointment of visiting Professors, Emeritus 

Professors, Fellows, Artists, and Writers and determine the terms and conditions of 
such appointments; 

 (i)  to fix the remuneration payable to the course writers, counsellors, examiners and 
invigilators and travelling and other allowances payable, after consulting the Finance 
Committee; and 

 (j)  to institute fellowships, scholarships, distinctions, studentships etc. 
 
 23.  Meetings of the Academic Council.— (1) The meeting of Academic Council shall be 
held on such date and at such time and place as may be fixed by the Vice-Chancellor. 
 
 (2)  The copies of the agenda of the meeting shall be supplied to the members at least 
fifteen days before the meeting. 
 
 (3)  The quorum of the meetings of the Academic Council shall be onethird of its total 
members. 
 
 (4)  All questions to be considered in a meeting of the Academic Council shall be decided 
by a majority of votes of the members present. The Chairperson of the Academic Council shall be 
entitled to vote and in case of equality, the Chairperson shall exercise the deciding vote. 
 
 24.  Powers and duties of the Planning Board.—The powers and duties of the Planning 
Board shall be as under:- 
 
 (1)  The Planning Board shall consist of the Vice- Chancellor and not more than six 
members to be nominated by the Chancellor; 
 
 (2)  All the members of the Planning Board, other than the Vice- Chancellor, shall hold 
office for a term of three years; 
 
 (3)  The Planning Board shall design and formulate appropriate plans for development and 
expansion of the University and it shall, in addition, have the right to advise the Chancellor, Board 
of Management and the Academic Council on any matter which it may deem necessary for the 
fulfilment of the objects of the University; 
 

 (4)  The Planning Board may constitute such committees as may be necessary for planning 
and monitoring the programmes of the University; 
 

 (5)  The Planning Board shall meet at such intervals as it may deem expedient, but it shall 
meet at least twice in a year; 
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 (6)  The Vice-Chancellor shall be the Chairperson of Planning Board; and 
 
 (7)  All decisions at the meeting of the Planning Board shall be taken by a majority vote of 
the members present. The Chairperson at the meeting shall have a second or casting vote in case of 
equality. 
 
 25.  Powers and duties of the Finance Committee.— (1) The Finance Committee shall 
consist of the following, namely:- 
 
 (i)  the Vice-Chancellor; 
 (ii)  one person to be appointed by the Board of Management from amongst its members 

other than an employee of the University; 
 (iii)  three persons to be nominated by the Chancellor; and 
 (iv)  one member as Government representative. 
 
 (2)  The Vice-Chancellor shall be the Chairperson of the Finance Committee. 
 
 (3)  The Chief Finance and Accounts Officer shall be the ex-officio Member Secretary of 
the Finance Committee and he shall have a right to vote. 
 
 (4)  Every member of the Finance Committee, other than the ex-officio member, shall hold 
office for a term of three years from the date on which he becomes a member of the Committee. 
 
 (5)  Three members of the Finance Committee shall form a quorum for a meeting of the 
Committee. 
 
 (6)  The Finance Committee shall meet at least thrice in a year to examine the accounts 
and scrutinize the proposals for expenditure: 
 
 Provided that a period of not exceeding 180 days shall elapse between two consecutive 
meetings. 
 
 (7)  All proposals relating to revision of grades, up-gradation of the pay-scales and those 
items which are not included in the budget, shall be examined by the Finance Committee before 
those are considered by the Board of Management. 
 
 (8)  The Finance Committee shall fix the limits for the total recurring and non-recurring 
expenditure for the year, based on income and resources of the University, and no expenditure shall 
be incurred by the University in excess of the limits so fixed, without the approval of the Finance 
Committee. 
 

 (9)  The annual accounts and the financial estimates of the University prepared by the 
Chief Finance and Accounts Officer shall be laid before the Finance Committee for consideration 
and comments and thereafter submitted, with or without amendments to the Board of Management 
within the overall ceiling fixed by the Committee. 
 

 26. The Faculties.—(1) The University shall have such Faculties as may be specified by the 
subsequent statutes. 
 

 (2)  Each Faculty shall consist of such Academic Units as may be specified in the 
ordinances. 
 

 (3)  No department shall be established or abolished except in accordance with the 
provisions as may be specified in the subsequent statutes. 
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 27.  Miscellaneous provisions concerning Authorities.—(1) Other Committees.—The 
Governing Body or the Academic Council may appoint such Boards or Committees consisting of 
members of the Governing Body or Academic Council and while making such appointment may 
appoint such other persons as the authority in each case may think fit; and such Board or 
Committee may deal with the subject assigned to it subject to subsequent confirmation by the 
authority which appointed it. 
 
 (2)  Elected Chairperson to preside where no provision is made in the statutes.—
Where, under the Act, the statutes or the ordinances, no provision is made for a Chairperson to 
preside over a meeting of any University Authority, Board or Committee, or when the Chairperson 
is absent, the members present shall elect one amongst them to preside over the meeting. 
 
 (3)  Resignation.—(a) Any member other than an ex-officio member of the Governing 
Body, the Board of Management, the Academic Council or any other Authority of the University or 
Committee may resign by a letter addressed to the Registrar and the resignation shall take effect as 
soon as letter is received by the Registrar; 
 
 (b)  Any officer (whether salaried or otherwise) may resign his office by a letter addressed 
to the Registrar: 
 
 Provided that such resignation shall take effect only on the date from which the same is 
accepted by the authority competent to fill the vacancy. 
 
 (c)  If any member of the Authority of the University ceases to be a member of that 
Authority from which he has been elected or nominated or appointed he shall cease to be the 
member of the Board or Committee concerned. 
 
 28.  The manner of appointments and removal of teaching posts.— (1) The teachers of 
the University shall be appointed by the Vice-Chancellor on the recommendation of selection 
committee with the approval of the Chancellor. 
 
 (2)  The Academic Council may, by a special resolution passed by a majority of not less 
than two-thirds of the members present and voting, withdraw recognition of a teacher: 
 
 Provided that no such resolution shall be passed until a notice in writing has been given to 
that teacher to show cause, within such time as may be specified in the notice as to why such 
resolution should not be passed and until his objections, if any, and any evidence he may produce 
in support of them, have been considered by the Academic Council. 
 
 (3)  No person shall be appointed or recognized as a teacher of the University for the 
regular post except on the recommendations of a Selection Committee constituted for the purpose. 
 
 (4)  The Vice-Chancellor shall be authorized to make need based ad-hoc or contract 
appointments for a period not exceeding one year. 
 
 29.  Selection Committee.— (1) There shall be Selection Committees for making 
recommendations for appointments to the posts of the Professor, Reader(Associate Professor), 
Assistant Professor, Lecturer, Registrar, Controller of Examinations, Finance Officer and the 
Librarian. 
 
 (2)  Every Selection Committee under clause(1) shall consist of the Vice-Chancellor who 
shall be the Chairperson thereof, and person(s) nominated by the Chancellor and, in addition, the 
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Selection Committee for making recommendations for appointment to a post specified in column 
(1) of the table below shall have as its members the persons specified in the corresponding entry in 
column (2) of the said table: - 
 
 Professor/Reader.—(i) The Head of the Department concerned if he is Professor. 
 
 (ii)  Two persons not connected with the University, nominated by the Chancellor, out of a 
panel of the names recommended by the Vice-Chancellor having special knowledge of or in the 
subject with which the Professor will be concerned. 
 
 Assistant Professor/Lecturer.—(i) The Head of the Department concerned. 
 
 (ii)  Two persons not connected with the University, nominated by the Chancellor out of a 
panel of the names recommended by the Vice-Chancellor having special knowledge of or in the 
subject with which the Assistant Professor or Lecturer will be concerned. 
 
 Registrar /Controller of Examination/Chief Finance and Account officer.—Three 
persons nominated by the Chancellor. One member each shall be an expert in Academic 
Administration, Management and Finance respectively. 
 
 Librarian.— Two persons connected with the University, who have special knowledge of 
the subject or Library Science to be nominated by the Chancellor. 
 
 (3)  The recommendations of the Selection Committee shall be subject to the regulations 
issued by the University Grants Commission or other regulatory bodies, as the case may be, from 
time to time, with regard to appointment and promotion of Professors, Reader (Associate 
Professors), Lecturers and administrative posts of the University. 
 
 30.  The manner of appointments of non-teaching posts.— (1) All Candidates to non-
teaching posts shall be appointed by the Chancellor on the recommendations of the Selection 
committee consisting of -- 
 
 (i)  the Vice-Chancellor (Chairperson); 
 (ii)  two members nominated by the Board of Management; and 
 (iii)  the Registrar ---- Member Secretary 
 
 (2)  The Member Secretary of the committee shall keep record of its proceedings and 
perform such other functions as may be assigned to him by the Vice-Chancellor. 
 
 31.  Terms and Conditions of Service of the teaching posts.— (1) All the teachers and 
other academic staff of the University shall, in the absence of any agreement to the contrary, be 
governed by the terms and conditions of service as may be specified in the subsequent statutes. 
 
 (2)  The emoluments of members of the academic staff shall be such as may be specified 
in the subsequent statutes. 
 
 (3)  Every teacher and member of the academic staff of the University shall be appointed 
on a written contract, the form of which shall be specified in the subsequent statutes. 
 

 (4)  A copy of every contract referred to in clause (3) shall be deposited with the Registrar. 
 

 (5)  Any dispute arising out of a contract between the University and those mentioned in 
clause (1) shall at the request of the teacher or the officer or employee concerned, or at the instance 
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of the University be referred to a Committee consisting of one member appointed by the authority 
competent to make the appointment, one member nominated by the employee concerned and an 
umpire appointed by the Chancellor and the decision of the Committee shall be final. 
 
 32.  Removal of Teachers.— (1) Where there is an allegation of misconduct against a 
teacher, the Vice-Chancellor may, if he thinks fit, by order in writing place the teacher under 
suspension and shall forthwith report to the Board of Management, the circumstances under which 
the order was made: 
 
 Provided that the Board of Management may, if it is of the opinion that the circumstances of 
the case do not warrant the suspension of the teacher, revoke that order. 
 
 (2)  Notwithstanding anything contained in terms of his contract of service or of his 
appointment, the Chancellor shall be entitled to remove a teacher on the ground of misconduct: 
 
 Provided that the Chancellor shall not be entitled to remove a teacher except for a good and 
sufficient cause and after giving three months notice in writing or payment of three months’ salary 
in lieu of notice. 
 
 (3)  No teacher shall be removed under clause (2) until he has been given a reasonable 
opportunity to show cause against the action proposed to be taken with regard to him. 
 
 (4)  The removal of a teacher shall take effect from the date on which the order of removal 
is made: 
 
 Provided that where a teacher is under suspension at the time of his removal, the removal 
shall take effect on the date on which he was placed under suspension. 
 
 (5)  Notwithstanding anything contained in these statutes, a teacher shall be entitled to 
resign by giving three months notice in writing to the Vice-Chancellor. 
 
 33.  Terms and Conditions of Service of the Non-teaching posts.— (1) All the 
employees of the University, other than the teachers and other academic staff shall, in the absence 
of any contract to the contrary, be governed by the terms and conditions of service as may be 
specified in the subsequent statutes. 
 

 (2)  The manner of appointment and emoluments of employees, other than the teachers 
and other academic staff, shall be such as may be specified in the subsequent statutes. 
 

 34.  Removal of employees other than a teacher.— (1) Notwithstanding anything 
contained in terms of his contract of service or his appointment, an employee, other than a teacher, 
may be removed by the authority which is competent to appoint the employee if he has incurred 
any of the following disqualifications, namely:- 
 

 (a)  he is of unsound mind and stands so declared by a competent authority; 
 (b)  he is an un-discharged insolvent; 
 (c)  he has been convicted by the court of law of any criminal offence or an offence 

involving moral turpitude; and  
 (d)  he is otherwise guilty of proven misconduct: 
 

 Provided that no employee shall be removed without the approval of the Chancellor. 
 

 (2)  No employee shall be removed from service under clause (1) until he has been given a 
reasonable opportunity to show cause against the action proposed to be taken with regard to him. 



 3066 jkti=] fgekpy izns'k] 9 vxLr] 2010@18 Jko.k] 1932 
 (3)  Where the removal from service of an employee is for a reason other than that 
specified in clause(1), he shall be given three months notice in writing or paid three months salary 
in lieu of notice, provided the employee is a permanent regular employee. In case of employee who 
is on probation only one month notice is required. 
 
 (4)  Notwithstanding anything contained in these statutes, an employee, other than a 
teacher, shall not be entitled to resign unless he-- 
 
 (a)  gives a three months’ notice in writing to the appointing authority or pays to the 

University three months’ salary in lieu of notice, if he is a permanent employee; and 
 
 (b)  gives one months’ notice in writing to the appointing authority or pays to the 

University one month salary in lieu thereof in any other case. 
 
 35.  Code of Conduct for Employees.— (1) Every employee shall, at all times maintain 
absolute integrity and devotion to duty, and also be strictly honest and impartial in his official 
dealings. 
 
 (2)  An employee shall at all times be courteous in his dealings with other members of the 
staff, students and general public. 
  
 (3)  Unless otherwise provided specifically in the terms of appointment, every employee 
shall be whole-time employee of the University, and may be called upon to perform such duties, as 
may be assigned to him by the concerned authority or officer, beyond scheduled working hours and 
on holidays and during vacations. These duties shall inter alia include attendance at meetings of 
committees to which he may be appointed by the University. 
 
 (4)  An employee shall be required to adhere to the scheduled hours of work, during which 
he is required to be present at the place of his duty. 
 
 (5)  Except for valid reasons and for unforeseen contingencies no employee shall be absent 
from duty without prior written permission. 
 
 (6)  No employee shall leave station except with the previous written permission of proper 
authority, even during leave or vacation. 
 
 (7)  Before leaving the station, an employee shall inform the Head of the Department to 
whom he is attached, or Dean of Studies if he is himself the Head of a Department, of the address 
where he would be available during the period of the absence from station. 
 
 (8)  No employee shall take active part in politics in the campus of the University or 
exploit his official position or permit the use of University facilities for political purposes. 
 
 (9)  No employee shall, in any broadcast or in any document published anonymously or in 
his own name or in the name of any other person or in any communication to the press or in any 
public utterance, make any statement of fact or opinion-- 
 

 (a)  which has the effect of an adverse criticism of any policy or action of the University; 
or 

 

 (b)  which is capable of embarrassing the relations between the University and the Central 
Government or any State Government or any other Institution or organization or 
members of public; or 
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 (c)  which exploits the name of the University or his position therein; or 
 
 (d)  Nothing in this paragraph shall apply to any statements or views expressed by an 

employee in his official capacity or in the due performance of the duties assigned to 
him. 

 
 (10)  Save as provided in sub-para (c) (iii) of this para-- 
 
 (a)  no employee shall, except with the previous sanction of the concerned authority, give 

evidence in connection with any inquiry conducted by any person, Committee or 
authority. 

 
 (b)  where any sanction has been accorded under sub-para c (i) no employee giving such 

evidence shall criticize the policy or any action of the University or the Central 
Government or any State Government. 

 
 (c )  nothing in this para shall apply for-- 
 
  (i)  evidence given at any inquiry before any authority appointed by the University, 

by Parliament or by a State Legislature; or  
  (ii)  evidence given in any judicial inquiry; or  
  (iii)  evidence given at any departmental enquiry ordered by the University 

authorities. 
 
 (11)  No employee shall, except in accordance with any general or special order of the 
concerned authority or in the performance in good faith of the duties assigned to him, 
communicate, directly or indirectly, any official document or information to any person to whom 
he is not authorized to communicate such document or information. 
 
 (12)  No employee shall, except with the prior written permission of the concerned 
authority, engage himself directly or indirectly, in any trade or business or undertake any 
employment outside his official assignments. 
 
 (13)  No employee shall speculate in any business nor shall make or permit his spouse or 
any members of his family to make, any investment likely to embarrass or influence him in the 
discharge of his official duties and shall lend money at interest to any person nor shall he borrow 
money from any person with whom he is likely to have official dealings. 
 
 (14)  An employee shall so manage his private affairs as to avoid habitual indebtedness or 
insolvency. When an employee is found liable to arrest for debt or has recourse to insolvency or 
when it is found that a moiety of his salary is continuously being attached, he may be liable to 
dismissal. Any employee, who becomes the subject of legal proceedings for insolvency shall 
forthwith report full facts to the University authorities. In case any employee who gets involved in 
some criminal proceedings shall immediately inform the competent authority through the Head of 
the Department to which he is attached, irrespective of the fact whether he has been released on bail 
or not and the employee who is detained in police custody whether on criminal charge or otherwise 
for a period longer than 48 hours shall not join his duties in the University unless he has obtained 
written permission to that effect from the Competent Authority. 
 
 (15)  Every member of the staff shall, on first appointment in the University service and 
thereafter at such intervals as may be prescribed by general or special orders of the concerned 
authority, submit return in such form as the University may prescribe in this behalf, of all movable 
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and immovable property owned, acquired or inherited by him or held by him on lease or mortgage, 
either in his own name or in the name of any member of his family or in the name of any other 
person. 
 
 (16)  No employee shall, except with the prior sanction of the concerned authority, have 
recourse to any court of law or to press for the vindication of any official act which has been the 
subject matter of adverse criticism or an attack of defamatory character: 
 
 Provided that nothing in this para shall be deemed to prohibit an employee from vindicating 
his private character or any act done by him in his private capacity. 
 
 (17)  Whenever an employee wishes to put forth any claim, or seeks redress of any wrong 
done to him, he shall forward his case through proper channel, and shall not forward advance 
copies of his representation to any higher authority, unless the lower authority has rejected the 
claim or refused relief, or the disposal of the matter is delayed by more than three months; 
 
 provided that no employee shall be signatory to any joint representation addressed to the 
authorities for redress of any grievances or for any other matter. 
 
 (18)  An employee shall be governed by the provisions of the subsequent statutes regarding 
imposition of penalties for breach of any conduct rules or otherwise and preferring an appeal 
against any such action taken against him. 
 
 36.  The procedure for arbitration.— (1) Any dispute arising between the University 
and an employee of the University and the same not being decided for a period more than one year, 
shall, on the request of either party be referred to an Arbitral Tribunal for decision, which shall 
consist of the following :- 
 
 (i)  a Chairperson nominated by the Chancellor; 
 (ii)  one person nominated by the Board of Management; and 
 (iii)  one person nominated by the employee concerned. 
 
 (2)  The University shall furnish any record, report or other information called for by the 
Arbitral Tribunal to discharge its function in an efficient manner. 
 
 (3)  The decision of the Arbitral Tribunal shall be final and no suit shall lie in any civil 
court in respect of the matter decided by it. 
 

 (4)  Any student or candidate for an examination whose name has been removed from the 
rolls of the University by the orders or resolution of the Vice-Chancellor, Discipline Committee or 
Examination Committee, as the case may be, and who has been debarred from appearing at the 
examination of the University for more than one year, may, within ten days of the date of receipt of 
such orders or copy of such resolution by him, appeal to the Chancellor and the Chancellor may 
confirm, modify or reverse the decision of the Vice-Chancellor or the Committee, as the case may 
be and any dispute arising out of any disciplinary action taken by the University against a student 
shall, at the request of such student, be referred to the Arbitral Tribunal in the manner as may be 
specified in the ordinances/regulations. 
 

 (5)  Every employee or student of the University or any Academic Unit shall, 
notwithstanding anything contained in the Act, have a right to appeal within such time as may be 
specified by the subsequent statutes, to the Chancellor against the decision of any officer or 
authority, as the case may be, and thereupon, the Chancellor may confirm, modify or reverse the 
decision appealed against. 
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 (6)  All disputes shall be subject to jurisdiction of the Civil Courts, Solan, District Solan, 
Himachal Pradesh. 
 
 (7)  No suit or other legal proceedings shall lie against any officer or employee of the 
University for anything which is in good faith done or intended to be done in pursuance of any of 
the provisions of the Act ibid or these statutes or the ordinances made under the said Act. 
 
 37.  Maintenance of discipline among students of the University.—(1) All powers 
relating to discipline and disciplinary action shall vest in the Vice-Chancellor. 
 
 (2)  The Vice-Chancellor may delegate all or such powers as he deems proper to such 
other persons as he may specify in this behalf. 
 
 (3)  Without prejudice to the generality of powers to enforce discipline under these 
statutes, the following will amount to an act of gross indiscipline:- 
 
 (a)  physical assault, or threat to use physical force, against any member of the teaching 

and non-teaching staff or student of the University or Academic Unit; 
 
 (b)  carrying or use of, or threat of use of any weapon; 
 
 (c)  any violation of the provisions of the Protection of Civil Rights Act, 1955 (22 of 

1955); 
 
 (d)  violation of the status, dignity and honour of students belonging to the Schedule 

Castes and Tribes; 
 
 (e)  any practice whether verbal or otherwise derogatory to women; 
 (f)  any attempt to bribe or corruption in any manner; 
 (g)  wilful destruction of institution and property; 
 (h)  creating ill will or intolerance on religious or communal grounds; 
 (i)  causing disruption in any manner in the academic functioning of the University 

system; and 
 (j)  ragging. 
 
 (4)  Without prejudice to the generality of his powers relating to the maintenance of 
discipline and taking such action in the interest of maintaining discipline as may seem to him 
appropriate, the Vice-Chancellor, may in the exercise of his powers order or direct that any student 
or students- 
 
 (a)  be expelled; or 
 (b)  be, for a stated period rusticated; or 
 (c)  be not for a stated period, admitted to a course or courses of study in any Academic 

Unit; or 
 (d)  be fined with a sum of rupees that may be specified; or 
 (e)  be debarred from taking a University or Academic Unit Examination or Examinations 

for one or more years; or 
 (f)  that the result of the student or students concerned in the examination in which he or 

they have appeared be cancelled. 
 
 (5)  The Dean of Academic Units, Head of the Halls, Deans of faculties, Heads of 
Teaching Departments in the University and the Librarian shall exercise disciplinary authority over 
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students in their respective Academic Units, Halls, faculties and departments, in the University as 
may be necessary for the proper conduct of the Academic Units, residence halls and teaching in the 
concerned Departments subject to the approval of the Vice-Chancellor. 
 
 (6)  Without prejudice to the powers of the Vice-Chancellor and the officers, detailed 
regulations of discipline and proper conduct shall be framed by the University. 
 
 (7)  At the time of admission, every student shall be required to sign a declaration that on 
admission he submits himself to the disciplinary jurisdiction of the Vice-Chancellor and other 
authorities who may be vested with the authority to exercise discipline under the Act, the statutes, 
the ordinances and the regulations. 
 
 38.  Prohibition of and Punishment for Ragging.— (1) Ragging in any form shall be 
strictly prohibited, within or outside the premises of University or Academic Units. 
 
 (2)  Any individual or collective act or practice of ragging shall amount to a gross 
indiscipline and shall be dealt with under this statute. 
 
 (3)  Ragging for the purposes of these statutes, ordinarily means any act, conduct or 
practice by which dominant powers or status of senior students is brought to bear on students 
freshly enrolled or students who are considered junior or inferior by other students and includes 
individual or collective acts or practices which- 
 
 (a)  involve physical assault or threat to use physical force; 
 (b)  violate the status, dignity and honour of women students; 
 (c)  violate the status, dignity and honour of students belonging to the Scheduled Castes 

and Tribes; 
 (d)  expose students to ridicule and contempt and affect their self esteem; and 
 (e)  entail verbal abuse and aggression, indecent gestures and obscene behaviour. 
 
 (4)  The Dean of Academic Units, the Heads of the Departments or University Hostel or 
Halls of Residence shall take immediate action on any information of the occurrence of ragging. 
 
 (5)  Notwithstanding anything provided in Clause (4), the officer may also enquire into 
any incident of ragging and make a report to the Vice-Chancellor of the identity of those who are 
indulged in ragging and the nature of the incident. 
 
 (6)  The officer may also submit to the Vice-chancellor an initial report establishing the 
identity of the perpetrators of ragging and the nature of the ragging incident. 
 
 (7)  If the Dean of an Academic Unit or Head of the Department is satisfied that for some 
reason, to be recorded in writing, it is not reasonably practical to hold such an enquiry, he may so 
advise the Vice-Chancellor accordingly. 

 
 (8)  When the Vice-Chancellor is satisfied that it is not expedient to hold such enquiry, his 
decision thereon shall be final. 

 
 (9)  On receipt of a report under Clause (5) or (6) or a determination by the relevant 
authority under Clause (7) disclosing the occurrence of ragging incidents described in Clauses 3(a), 
3(b) and 3(c), the Vice-Chancellor shall direct or order rustication of a student or students for a 
specific number of years. 
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 (10)  The Vice-Chancellor may in other cases of ragging order or direct that any student or 
students be expelled or be not for a stated period, admitted to a course of study in an Academic 
Units or in a Departmental Examination for one or more years or that the result of the student or 
students concerned in the examination or examinations in which they appeared be cancelled. 
 
 (11)  In case students who have obtained degrees of the University are found guilty under 
this statute, appropriate action for withdrawal of degrees conferred by the University shall be 
initiated. 
 
 (12)  For the purpose of this statute, abetment of ragging whether by way of any act, 
practice or incitement of ragging shall also amount to ragging. 
 
 (13)  All the Academic Units within the University shall be obligated to carry out 
instructions/directions issued under this statute, and to give aid and assistance to the Vice-
Chancellor to achieve the effective implementation of the same. 
 
 39.  Institution of Fellowships, Scholarships, Studentships, Medals, Prizes, etc.— (1) 
The Academic Council shall initiate action in consultation with the appropriate Faculty of each 
Academic Unit and recommend the institution of tuition freeships, fellowships, scholarships, 
studentships, medals, prizes, etc. The Academic Council shall recommend these awards to the 
Chancellor for confirmation. 
 
 (2)  It shall be the responsibility of the each Dean of Faculty or head of the Academic Unit 
to ensure sufficient provision in the budget for the schemes approved by the Academic Council. 
 
 (3)  The Board of Management shall have full powers to make rules and regulations for 
the purposes of award, suspension, or cancellation of the tuition free ship, fellowships, 
scholarships, studentships, medals, prizes etc., approved by it: 
 
 Provided that the existing schemes of tuitions freeships, fellowships, scholarships, 
studentships, medals, prizes, Merit-cum-Means Scholarships, Educational Loans and other 
concessions shall continue to be in force until such time as they are replaced, altered or otherwise 
dealt with by the Chancellor. 
 
 (4)  The tuition fee concessions may be granted on the basis of merit as may be decided by 
the Academic Council from time to time. 
 
 40. Admission policy.— (1) Subject to the provisions of the Act and any other law for the 
time being in force, the admissions in the Under-Graduate/Integrated/Post-Gratuate/Doctral 
programs shall be made strictly on the basis of merit/rank in the entrance examination conducted at 
State level/All India level or marks/grades obtained in the qualifying examination and 
achievements in co-curricular activities. In case no entrance test is conducted at State level/All 
India level for a program, the University may conduct its own entrance test. 
 
 In case no examination is conducted by the University, merit in the qualifying examination 
shall be the criteria for admission. 
 
 The eligibility criteria and procedure for admission in various programs run by the 
University shall be specified through the ordinances/regulations from time to time. 
 
 (2)  At least 25% seats for admission to each course shall be reserved for students who are 
bonafide Himachalis. University shall reserve seats for candidates belonging to the Scheduled 
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Castes, the Scheduled Tribes, Physically Handicapped and other socially and educationally 
backward classes to an extent as notified by the Government of Himachal Pradesh from time to 
time: 
 
 Provided that in case seat(s) allotted under reserved categories remain vacant, the seat(s) 
shall be converted to general category and offered to the candidates belonging to the general 
category. 
 
 41.  Provisions regarding fee to be charged from the students.— (1) The Fee Structure 
of the University shall be decided as per the provisions of section 32 of the Act. 
 
 (2)  The fee shall be charged on semester/annual basis and time schedule for collecting the 
fee shall be notified in the prospectus. 
 
 42.  Provisions regarding number of seats in different courses.— (1) Total number of 
seats in different courses shall be decided by the Academic Council and approved by the 
Chancellor. However, reservation of seats for different categories in each course shall be kept as 
per prevalent Government rules and vacancies in different categories may be filled by open 
category candidates. 
 
 (2)  Number of seats in different courses may be increased or decreased at the discretion of 
the Academic Council subject to approval of the Chancellor. 
 
 (3)  The distribution of seats in different courses shall be decided by the Academic 
Council with the approval of the Chancellor. 
 

By Order, 
Sd/- 

Principal Secretary (Hr. Education). 
________  

 
x`g foHkkxx`g foHkkxx`g foHkkxx`g foHkkx    

    
vf/klwpuk 

    
f'keyk&2] 4 vxLr] 2010 

    
    la[;k x`g&ch ¼ch½ 7&1@2009la[;k x`g&ch ¼ch½ 7&1@2009la[;k x`g&ch ¼ch½ 7&1@2009la[;k x`g&ch ¼ch½ 7&1@2009----&&&&&&&&fgekpy izns'k dh jkT;iky] le; le; ij ;Fkkla”kksf/kr 
fgekpy izns'k U;kf;d vf/kdkjh ¼osru] HkRrs vkSj lsok dh 'krZas½ vf/kfu;e] 2003 ¼2003 dk vf/kfu;e 
l[;kad 13½ dh /kkjk 4 dh mi/kkjk ¼1½ ds v/khu mueas fufgr 'kfDr;ksa dk iz;ksx djrs gq,] U;kf;d 
vf/kdkfj;ksa ds osru dks fofu;fer djus ds fy, fuEufyf[kr fu;e cukrh gaS vFkkZr~ %& 
 
 1111----        laf{kIr uke vkSj izkjEHklaf{kIr uke vkSj izkjEHklaf{kIr uke vkSj izkjEHklaf{kIr uke vkSj izkjEHk----&&&&&&&&¼1½ bu fu;eksa dk laf{kIr uke fgekpy izns'k U;kf;d vf/kdkjh 
¼osru fu;ru½ fu;e] 2010 gSA 
 
 ¼2½  ;s fu;e izFke tuojh] 2006 ls izòRr gq, le>s tk,axsA 
 
 2222----        ifjHkk’kk,aifjHkk’kk,aifjHkk’kk,aifjHkk’kk,a----&&&&&&&&¼1½ bu fu;eksa esa tc rd fd dksbZ ckr fo’k; ;k lUnHkZ ds fo:) u gks]& 
 
 ¼d½  Þvf/kfu;eÞ ls fgekpy izns'k U;kf;d vf/kdkjh ¼osru] HkRrs vkSj lsok dh 'krsZa½ vf/kfu;e] 
2003 vfHkizsr gS( 
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 ¼[k½  Þewy osruÞ ls U;kf;d vf/kdkjh }kjk] /kkfjr in ds fo|eku osrueku esa ;k ftlds fy, og 
vuqxzgiwoZd okf’kZd o`f) ¼;ksa½ vkSj vfrfjDr osru] ;fn dksbZ gks] lfgr laoxZ esa vius in ds vuqlkj 
gdnkj gS] ekfld vkgfjr jde vfHkizsr gS] ijUrq blds vUrxZr fo'ks’k osru vkSj oS;fDrd osru] fo'ks’k 
HkRrs vkfn ugha gSa( 
 
 ¼x½  ÞljdkjÞ ls fgekpy izns'k ljdkj vfHkizsr gS( 
 
 ¼?k½  Þfo|eku osruekuÞ ls izFke tuojh] 2006 dks U;kf;d vf/kdkjh }kjk /kkfjr in pkgs 
vf/k’Bk;h gSfl;r ls gks ;k LFkkukiUu gSfl;r ls gks ;k mls vuqKkr oS;fDrd osru dh ckcr iwoZ 
la'kksf/kr osrueku] vfHkizsr gS( 
 
 ¼³½  Þla'kksf/kr osruÞ ls U;kf;d vf/kdkjh dk bu fu;eksa ds fu;e 6 ds v/khu la'kksf/kr osru esa 
fu;r fd;k tkus okyk ewy osru vfHkizsr gS( 
 
 ¼p½  Þla'kksf/kr osruekuÞ ls lkj.kh&I ds LrEHk (iv) es mlds LrEHk (iii)  eas fofufnZ’V fo|eku 
osrueku ds lkeus] fofufnZ’V osrueku vfHkizsr gS;    vkSj 
 
 ¼N½  Þlkj.khÞ ls bu fu;eksa esa lfEefyr lkj.kh&I, II vkSj III  vfHkizsr gSA 
 
 ¼2½  mu 'kCnksa vkSj inksa ds] tks bu fu;eksa eas iz;qDr gaS ijUrq bu fu;eksa eas ifjHkkf’kr ugha gSa] ds 
ogha vFkZ gksaxs tks Øe'k% muds vf/kfu;e eas gaSA 
 

 Li’Vhdj.kLi’Vhdj.kLi’Vhdj.kLi’Vhdj.k----&&&&&&&&fdlh U;kf;d vf/kdkjh ds ekeys esa] tks izFke tuojh] 2006 dks Hkkjr ls ckgj 
izfrfu;qfDr ij vFkok vodk'k ij vFkok fons'k lsok esa Fkk ;k ftlus ml rkjh[k dks mPprj in ij 
LFkkukiUu jgrs gq, Hkh ,d ;k ,d ls vf/kd fuEurj in ij dk;Z fd;k Fkk] Þfo|eku osruekuÞ eas fdlh 
in ds fy, /kkfjr osrueku tks mlus] ;FkkfLFkfr] Hkkjr ls ckgj izfrfu;qfDr ij vFkok NqV~Vh ij vFkok 
fdlh mPprj in ij LFkkukiUu ij jgrs gq, Hkh fons'k lsok esa /kkfjr fd;k gksrk] 'kkfey gksxkA 
 

 3333----        ekLVj osruekuekLVj osruekuekLVj osruekuekLVj osrueku-&&U;kf;d vf/kdkfj;ksa dk osru 27700&770&33090&920&40450&1080& 
49090&1230&58930&1380&67210&1540&76450 #Ik, ds ekLVj osrueku ds vuqlkj fofu;fer fd;k 
tk,xkA 
 

 4444----        osruekuksa dk la'kks/kuosruekuksa dk la'kks/kuosruekuksa dk la'kks/kuosruekuksa dk la'kks/ku-&&bu fu;eksa ds izkjEHk ls fu;e 5 dh lkj.kh&I dh LrEHk la[;k 3 esa 
fofufnZ’V fo|eku osrueku ds lkeus mldh LrEHk la[;k 4 esa fofufnZ’V osrueku 1&1&2006 ls la'kksf/kr 
fd;k x;k lEk>k tk,xkA 
 

 5555----        la'kksf/kr osruekula'kksf/kr osruekula'kksf/kr osruekula'kksf/kr osrueku----&&&&&&&&1&1&2006 dks inksa dk la'kksf/kr osrueku lkj.kh&I esa ;Fkknf'kZr 
gksxk& 

lkj.kh&lkj.kh&lkj.kh&lkj.kh&I  
 

Øe 
la[;k 

lsok dk uke fo|eku osrueku 
#Ik;ksa esa 

la'kksf/kr osrueku :Ik;ksa esa 
 

1 2 3 4 
1- 
 

flfoy U;k;k/kh'k 
¼twfu;j fMohtu½ 
¼izos'k Lrj ij½ 

9000&14550 #i, 
 

27700&770&33090&920&40450&1080&44770 
#i,A 
 

2- 
 

flfoy U;k;k/kh'k 
¼twfu;j fMohtu½ 
¼izFke pj.k  
,';ksMZ dSfj;j 
izksxzs'ku osrueku½ 

10750&14900 #i, 
 

33090&920&40450&1080&45850 #i, 
¼izos'k dh rkjh[k ls ikap o’kZ dh fujUrj lsok 
ds Ik'pkr~½ 
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3- 
 

flfoy U;k;k/kh'k 
¼twfu;j fMohtu½ 
¼f}rh; pj.k 
,';ksMZ dSfj;j 
izksxzs'ku osrueku½ 

12850&17550 #i, 
 

39530&920&40450&1080&49090&1230&5401
0 #i, 
¼ikap o’kZ dh vkSj fujUrj lsok iw.kZ djus ds 
Ik'pkr~½ 
 

4- 
 

flfoy U;k;k/kh'k 
¼lhfu;j fMohtu½ 
¼izos'k Lrj ij½ 

12850&17550 #i, 
 

39530&920&40450&1080&49090&1230&5401
0 #i, 
 

5- 
 

flfoy U;k;k/kh'k 
¼lhfu;j fMohtu½ 
¼izFke pj.k 
,';ksMZ dSfj;j 
izksxzs'ku osrueku½ 

14200&16350 #i, 
 

43690&1080&49090&1230&56470 #i, 
¼ikap o’kZ dh fujUrj lsok iw.kZ djus ds 
Ik'pkr~½ 
 

6- 
 

flfoy U;k;k/kh'k 
¼lhfu;j fMohtu½ 
¼f}rh; pj.k 
,';ksMZ dSfj;j 
izksxzs'ku osrueku½ 

16750&20500 #i, 
 

51550&1230&58930&1380&63070 #i, 
¼ikap o’kZ dh vkSj fujUrj lsok iw.kZ djus ds 
Ik'pkr~½ 
 

7- 
 

ftyk U;k;k/kh'k 
¼izos'k Lrj ij½ 

16750&20500 #i, 51550&1230&58930&1380&63070 #i, 
 

8- 
 

ftyk U;k;k/kh'k 
¼p;u xszM½ 
 

18750&22850 #i, 
 

57700&1230&58930&1380&67210&1540&702
90 #i, 
¼xq.kkRed ,oa ofj’Brk ds vk/kkj ij loaxZ inksa 
ds iPphl izfr”kr mu vf/kdkfj;ksa dks ftUgksus 
laoxZ esa de ls de ikap o’kZ dh fujUrj lsok 
dh gks½ 
 

9- 
 

ftyk U;k;k/kh'k 
¼lqijVkbe osrueku½ 
 

22850&24850 #i, 
 

70290&1540&76450 #i, 
¼lqijVkbe osrueku ftyk U;k;/kh”k laoxZ ds 
nl izfr”kr vf/kdkfj;ksa dks miyC/k gksxk 
ftUgksus p;u xzsM ftyk U;k;/kh”k ds :i esa 
de ls de rhu o’kZ dh lsok dh gks½ 
 

 
 fVIi.k ¼1½fVIi.k ¼1½fVIi.k ¼1½fVIi.k ¼1½----&&&&&&&&U;kf;d vf/kdkfj;ksa dks le;&le; ij igys ls vuqKkr varfje jkgr dks la'kksf/kr 
osru esa lek;ksftr fd;k tk,xk vkSj U;kf;d vf/kdkjh rRLFkkuh rkjh[k dks muds }kjk vkgfjr dh tk 
jgh miyfC/k;ka vkSj la'kksf/kr osrueku ds chp vUrj dh vfrfjDr jde ds fy, gh gdnkj gksaxsA 
 
    fVIi.k ¼2½fVIi.k ¼2½fVIi.k ¼2½fVIi.k ¼2½----&&&&&&&&mijksDr of.kZr ,';ksMZ dSfj;j izksxzs'ku Ldhe osrueku fu;e 8 esa of.kZr 'krksZa ds 
v/;/khu iznku fd, tk,axsA 
 
 6666----        lllla'a'a'a'kksf/kr osrueku eas osru dk fu;rukksf/kr osrueku eas osru dk fu;rukksf/kr osrueku eas osru dk fu;rukksf/kr osrueku eas osru dk fu;ru----&&&&&&&&¼1½ la'kksf/kr osrueku esa U;kf;d vf/kdkjh dk 
osru bu fu;eksa ds micU/kksa ds fucU/kuksa ds vuqlkj] tc rd fd ljdkj fo'ks’k vkns'k }kjk fdlh ekeys 
esa vU;Fkk fufnZ’V u djs] fuEufyf[kr jhfr esa] 1&1&2006 dks fu;r fd;k tk,xk%& 
 
 U;kf;d vf/kdkjh dk 1&1&2006 dks fo|eku osrueku] lkj.kh&II esa ;Fkknf'kZr pj.kksa 1 ls 44 ds 
ekLVj osrueku esa 1&1&2006 dks iwoZ la'kksf/kr osrueku esa ewy osru ds rRLFkkuh] la'kksf/kr osrueku esa 
fu;ru fd;k tk,xkA mijksDr ors u dks l'a kksf/kr osrueku e as fu;r djrs le; fdlh Hkh izdkj dh 
o`f) nsdj ;k vfrfjDr vf/keku nsdj dksbZ fQVesUV ;k fu;ru ugha fd;k tk,xkA 
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    fo|eku    la'kksf/kr 
1- 2- 3- 4- 5- 
Øe 
la[;k 

osru osru òf) osru Okf’kZd osru o`f) 

1. 9,000 250 27,700 770 
2. 9,250 250 28,470 770 
3. 9,500 250 29,240 770 
4. 9,750 250 30,010 770 
5. 10,000 250 30,780 770 
6. 10,250 250 31,550 770 
7. 10,500 250 32,320 770 
8. 10,750 300 33,090 920 
9. 11050 300 34,010 920 
10. 11,350 300 34,930 920 
11. 11,650 300 35,850 920 
12. 11,950 300 36,770 920 
13. 12,250 300 37,690 920 
14. 12,550 300 38,610 920 
15. 12,850 300 39,530 920 
16. 13,150 350 40,450 1,080 
17. 13,500 350 41,530 1,080 
18. 13,850 350 42,610 1,080 
19. 14,200 350 43,690 1,080 
20. 14,550 350 44,770 1,080 
21. 14,900 350 45,850 1,080 
22. 15,250 350 46,930 1,080 
23. 15,600 350 48,010 1,080 
24. 15,950 400 49,090 1,230 
25. 16,350 400 50,320 1,230 
26. 16,750 400 51,550 1,230 
27. 17,150 400 52,780 1,230 
28. 17,550 400 54,010 1,230 
29. 17,950 400 55,240 1,230 
30. 18,350 400 56,470 1,230 
31. 18,750 400 57,700 1,230 
32. 19,150 450 58,930 1,380 
33. 19,600 450 60,310 1,380 
34. 20,050 450 61,690 1,380 
35. 20,500 450 63,070 1,380 
36. 20,950 450 64,450 1,380 
37. 21,400 450 65,830 1,380 
38. 21,850 500 67,210 1,540 
39. 22,350 500 68,750 1,540 
40. 22,850 500 70,290 1,540 
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41. 23,350 500 71,830 1,540 
42. 23,850 500 73,370 1,540 
43. 24,350 500 74,910 1,540 
44. 24,850 -- 76,450 -- 

 
 ¼2½  la'kksf/kr osrueku esa osru fu;r djrs le; fuEufyf[kr dkjdksa dks Hkh /;ku esa j[kk 
tk,xk] vFkkZr~%& 
 
  ¼d½  fo|eku osrueku eas mlh dkMj eas vkSj le:i fu;qfDr ij vius ls ofj’B ds cjkcj 

;k de osru dk vkgj.k djus okyk U;kf;d vf/kdkjh la'kksf/kr osrueku esa viuh 
vkxkeh o`f)] ,sls ofj’B ls iwoZrj vkgfjr djrk gS ftlds ifj.kkeLo:i mldk osru 
,sls ofj’B ls ,d pj.k mPprj c<+k fn;k tkrk gS] rks ofj’B dh vkxkeh òf)] mlh 
rkjh[k dks iznku dh tk,xh ftldks dfu’B vf/kdkjh la'kksf/kr osrueku esa viuh 
vkxkeh o`f) vkgfjr djrk gS( 

 
  ¼[k½  ;fn 1&1&2006 ls iwoZ mPprj in ij izksUur U;kf;d vf/kdkjh] la'kksf/kr osrueku esa 

vius dfu’B ls de osru vkgfjr djrk gS] rks mldk osru dfu’B dh mPprj in 
ij izksUufr dh rkjh[k ls mlls dfu’B ds osru ds cjkcj c<+k fn;k tk,xk( vkSj 

 
  ¼x½  [k.M ¼d½ vkSj ¼[k½ ds v/khu izlqfo/kk,a mlh n'kk esa vuqKs; gksaxh] ;fn folaxfr 

la'kksf/kr osrueku esa osru ds fu;ru dks ykxw djus ds QyLo:i mRiUu gqbZ gksA 
 
 ¼3½  Lka'kksf/kr osru lajpuk eas osru dk lgh fu;ru lqfuf'pr djus dk mRrjnkf;Ro vkgj.k ,oa 
forj.k vf/kdkjh dk gksxk A rFkkfi osru ds fu;ru esa ;fn fdlh vlaxfr ds QyLo:i vfr lank; /;ku 
esa vkrk gS] rks ,slh jde lEc) vf/kdkjh ls olwy dh tk,xhA cdk;k ds forj.k ls iwoZ] izR;sd vf/kdkjh 
ls bl izHkko dk opuca/k fy;k tk,xk fd ;fn la'kksf/kr osru lajpuk esa osru ds xyr fu;ru ds 
QyLo:i ;k fdlh vU; dkj.k ls] vf/kd lank; fd;k x;k gS] rks ml }kjk mldk ljdkj dks izfrlank; 
fd;k tk,xkA opuc) ds uweus dk iz:i bu fu;eksa ds lkFk layXu gSA 
 
 7777----        vkxkeh osruo`f) dh rkjh[kvkxkeh osruo`f) dh rkjh[kvkxkeh osruo`f) dh rkjh[kvkxkeh osruo`f) dh rkjh[k----&&&&&&&&¼1½ ml U;kf;d vf/kdkjh] ftldk la'kksf/kr osrueku eas 
osru] fu;e 6 ds vuqlkj 1&1&2006 ls fu;r fd;k tkrk gS] dh osruòf) vkxkeh rkjh[k og gksxh ftl 
rkjh[k dks og fo|eku osrueku eas viuh osruòf) dk vkgj.k tkjh j[k jgk gksrkA 
 
 ¼2½  ;fn U;kf;d vf/kdkjh] bl fu;e ds mi fu;e ¼1½ ds v/khu la'kksf/kr osrueku esa viuh 
vkxkeh osruòf) vkgfjr djrk gS vkSj rn~}kjk vius ofj’B] ftldh vkxkeh osruo`f) Ik'pkr~orhZ rkjh[k 
dks ns; gksrh gS] ls mPprj osru ds fy, ik= gks tkrk gS] rks ,sls ofj’B dk osru ml rkjh[k ls] ftldks 
dfu’B mPprj osru dk gdnkj gks tkrk gS] dfu’B ds osru ds cjkcj iqu% fu;r fd;k tk,xk vkSj ml 
n'kk esa] tgka U;kf;d vf/kdkjh dk osru] bu fu;eksa ds fu;e 6 ds mi fu;e ¼2½ ds [k.M ¼[k½ ds 
fucU/kuksa ds vuqlkj c<+k;k x;k gS] rks vkxkeh osruo`f)] ckjg ekl dh visf{kr vfgZr lsok iw.kZ gksus ds 
Ik'pkr~ gh iznku dh tk,xhA 
 

 ¼3½  tgka dksbZ U;kf;d vf/kdkjh] izFke tuojh] 2006 dks ;k mlds Ik'pkr~] ;FkkfLFkfr] izkjfEHkd 
osrueku ;k p;u xzsM ;k lqiqjVkbe osrueku ds vf/kdre eas :d tkrk gS] mls vuqxzgiwoZd okf’kZd 
vkxkeh o`f) vuqKs; gksxh tc rd mls mlh nj ls] tks] ml pj.k ds ckn] ftl ij og :d x;k Fkk] 
ekLVj osrueku eas fn;k x;k gS] fu/kkZfjr u fd;k x;k gks] ijUrq fdlh Hkh n'kk esa fdlh U;kf;d vf/kdkjh 
dk ewy osru fN;Rrj gtkj pkj lkS ipkl :Ik;ksa ls vf/kd ugha gksxkA 
 
 8888----        ,';ksMZ dSfj;j izksxzs'ku Ldhe,';ksMZ dSfj;j izksxzs'ku Ldhe,';ksMZ dSfj;j izksxzs'ku Ldhe,';ksMZ dSfj;j izksxzs'ku Ldhe----&&&&&&&&U;kf;d vf/kdkjh 1&1&2006 ls fu;eksa ds uhps lkj.kh&III 
esa ;FkkfofufnZ’V ,';ksMZ dSfj;j izksxzs'ku Ldhe ds fy, ik= gksxk%& 
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Øe 
la0 
 

inuke 
 
 

fo|eku ,';ksMZ 
dSfj;j izksxzs'ku 

osrueku 

la'kksf/kr ,';ksMZ dSfj;j izksxzs'ku 
osrueku 

 
1 2 3 4 
1- flfoy U;k;k/kh'k 

¼twfu;j fMohtu½ 
izFke pj.k ,';ksMZ 
dSfj;j izksxzs'ku 
osrueku 

10750&300&13150&350&14900 #i, 
 

33090&920&40450&1080&45850 
#i,A lsok eas izos'k dh rkjh[k ls 
ikap o’kZ dh fujUrj lsok ds 
Ik'pkr~A 
 

2- 
 

flfoy U;k;k/kh'k 
¼twfu;j fMohtu½ 
f}rh; pj.k 
,';ksMZ dSfj;j 
izksxzs'ku osrueku 

12850&300&13150&350&15950& 
400&17550 #i, 

39530&920&40450&1080&49090& 
1230&54010 #i, 
fujUrj lsok ds vkSj ikap o’kZ iw.kZ 
djus ds Ik'pkr~A 

3- 
 

flfoy U;k;k/kh'k 
¼lhfu;j fMohtu½ 
izFke pj.k ,';ksMZ 
dSfj;j izksxzs'ku 
osrueku 

14200&350&15950&400&18350 #i, 
 

43690&1080&49090&1230&56470 
#i,A lhfu;j fMfotu esa lsok esa 
izos”k dh rkjh[k ls fujUrj lsok ds 
ikap o’kZ iw.kZ djus ds Ik'pkr~A 
 

4- 
 

flfoy U;k;k/kh'k 
¼lhfu;j fMohtu½ 
f}rh; pj.k 
,';ksMZ dSfj;j 
izksxzs'ku osrueku 

16750&400&19150&450&20500 #i, 
 

51550&1230&58930&1380&63070 
#i,A fujUrj lsok ds vkSj ikap 
o’kZ iw.kZ djus ds Ik'pkr~A 
 

5- 
 

ftyk U;k;k/kh'k 
¼p;u xzsM½ 
 

18750&400&19150&450&21850& 
500&22850 #i,  
 

57700&1230&58930&1380&67210
& 
1540&70290 #i, 
¼xq.kkRed ,oa ofj’Brk ds vk/kkj 
ij laoxZ inksa ds iPphl izfr”kr 
mu vf/kdkfj;ksa dks ftUgksus laoxZ 
esa de ls de ikap o’kZ dh fujUrj 
lsok dh gks½ 

6- 
 

ftyk U;k;k/kh'k 
¼lqijVkbe 
osrueku½ 
 

22850&500&24850 #i, 
 

70290&1540&76450 #i, 
¼lqijVkbe osrueku ftyk 
U;k;/kh”k laoxZ ds nl izfr”kr 
vf/kdkfj;ksa dks miyC/k gksxk 
ftUgksus p;u xzsM ftyk U;k;/kh”k 
ds :i esa de ls de rhu o’kZ dh 
lsok iw.kZ dj yh gks½ 
 

 
 ,';ksMZ dSfj;j izksxzs'ku Ldhe ds v/khu mPprj osrueku fuEufyf[kr 'krksZ ds v/;/khu gksxk%& 
 
 ¼d½  fd in/kkjh dks vxys mPprj in ij izksUur ugha fd;k x;k gS(  
 
 ¼[k½  fd bl izlqfo/kk dk iznku fd;k tkuk fgekpy izns'k mPp U;k;ky; }kjk ofj’B U;k;kf/k”kksa 
ls xfBr lfefr }kjk] ik= in/kkjh ds dk;Z vkSj vuqikyu ¼fu’iknu½ ds ewY;kadu ds v/;/khu gksxk( 
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 ¼x½  fd ;g izlqfo/kk ,sls in/kkjh dks vuqKs; ugha gksxh] ftlus fdlh Hkh vk/kkj ij fu;fer 
izksUufr vLohdkj dh gks( 
 
 ¼?k½  ,sls ekeys esa tgka flfoy U;k;k/kh'k ¼twfu;j fMohtu½ ;k flfoy U;k;k/kh'k ¼lhfu;j 
fMohtu½ ds dkMj eas dksbZ vf/kdkjh] ftls ,';ksMZ dSfj;j izksxzs'ku Ldhe dh lqfo/kk iznku dh xbZ gS] 
xq.kkxq.k ,oa ofj’Brk ds vk/kkj ij viuh ckjh vkus ij mPprj dkMj eas fØ;k'khy izksUufr ls bUdkj dj 
nsrk gS] rks og okLrfor osrueku esa inkour dj fn;k tk,xkA 
 
 9999----        fuoZpufuoZpufuoZpufuoZpu----&&&&&&&&bu fu;eksa ds fdlh Hkh micU/k ds fuoZpu ls lEcfU/kr ;fn dksbZ iz'u mRiUu 
gksrk gS] rks ljdkj mldk fofu'p; djsxh vkSj mldk fofu'p; vafre gksxkA 
 
 10101010----        fujlufujlufujlufujlu----&&&&&&&&ljdkj }kjk tkjh vf/klwpuk la[;k fQu ¼ih vkj½ ch ¼7½ 1@98 rkjh[k       
18 flrEcj] 2001 dk vkSj vf/klwpuk la[;k fQu ¼ih vkj½ ch ¼7½ 3@98& III,  rkjh[k 22&09&2003 }kjk 
vf/klwfpr fgekpy izns'k U;kf;d vf/kdkjh ¼osru fu/kkZj.k½ fu;e] 2003 dk ,rn~}kjk fujlu fd;k   
tkrk gSA 
 

vkns'k }kjk] 
gLrk{kfjr@& 
iz/kku lfpoA  

&&&&&& 
 

opuca/k dk iz:iopuca/k dk iz:iopuca/k dk iz:iopuca/k dk iz:i    
    

 eSa ------------------------ ¼vf/kdkjh dk uke½ orZekur% ----------- ¼inuke½ ds :Ik esa ----------- ¼rSukrh dk LFkku½ 
esa rSukr] ,rn~}kjk opuca/k djrk gaw fd osru ds xyr fu;ru ds ifj.kkeLo:i gqvk ik;k x;k dksbZ 
vfrfjDr lank; ;k rRi'pkr~ /;ku esa vkbZ folaxfr;ksa ds dkj.k /;ku esa vk, ;k fdlh vU; dkj.k ls 
fdlh vfrfjDr lank; esjs }kjk ljdkj dks] ;k rks eq>s Hkfo’; esa ns; lank;ksa ds fo:) lek;kstu }kjk] ;k 
vU;Fkk] okfil dj fn;k tk,xk] ,slk u gksus ij lEc) vkgj.k ,ao laforj.k vf/kdkjh dks vf/kd lank; 
dh rFkkdfFkr jde dks ekfld fdLrksa esa esjs ekfld osru ls ;k osru ds cdk;k ls olwy djus dk 
vf/kdkj gksxkA 

 
    gLrk{kj------------------------ 
    uke-------------------------------- 
    inuke----------------------------- 
rkjh[k--------------- 
LFkku-------------------- 

&&&&&&& 
 [Authoritative English text of this Government Notification No.Home-B(B) 7-1/2009 dated 
4th August, 2010 as required under Clause (3) of article 348 of the Constitution]. 
 

HOME DEPARTMENT 
 

NOTIFICATION 
 

Shimla-171002, the 4th August, 2010 
 

 No. Home-B(B)7-1/2009.—The Governor, Himachal Pradesh, in exercise of the powers 
vested in her under sub-section (1) of section 4 of the Himachal Pradesh Judicial Officers (Pay and 
Conditions of Service) Act, 2003 (Act No. 13 of 2003), as amended from time to time, is pleased to 
make the following rules to regulate the pay of the Judicial Officers, namely :- 
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 1.  Short title and commencement.— (i) These rules may be called the Himachal 
Pradesh Judicial Officers (Pay Fixation) Rules, 2010. 
 
 (ii)  They shall be deemed to have come into force from the First day of January, 2006. 
 
 2.  Definitions.—(1) In these rules, unless there is anything repugnant to the subject or 
context,- 
 
 (a)  “Act” means the Himachal Pradesh Judicial Officers (Pay and Conditions of Service) 
Act, 2003 as amended from time to time; 
 
 (b)  “basic pay” means the amount drawn monthly by a Judicial Officer in the existing 
scale of the post held by him or to which he is entitled by the reasons of his position in a cadre 
including ex-gratia annual increment(s) and additional pay, if any, but shall not include Special Pay 
and Personal Pay ,Special Allowances etc; 
 
 (c)  “Government” means the Government of Himachal Pradesh; 
 
 (d)  “existing pay scale” means the pre revised pay scale in respect of a post held or a 
personal scale allowed to a Judicial Officer as on 1st day of January, 2006 whether in a substantive 
or officiating capacity ; 
 
 (e)  “revised pay” means basic pay of a Judicial Officer to be fixed in the revised scale 
under rule 6 of these rules ; 
 
 (f)  “revised pay scale” means the pay scales specified in column IV of the Table-I, as 
against the existing pay scales specified in column III thereof ; and 
 
 (g)  “Table” means the Table-I, II and III included in these rules. 
 
 (2)  The words and expressions used, but not defined in these rules, shall have the same 
meanings respectively as assigned to them in the Act. 

 
 Explanation.—In the case of a Judicial Officer, who was on the first day of January, 2006, 
on deputation out of India or on leave or on foreign service, or who would have on that date 
officiated in one or more lower posts, but for his officiating in a higher post, “existing scale” shall 
include the scale applicable to the post which he would have held, but for his being on deputation 
out of India or on leave or on foreign service, as the case may be, but for his officiating in a higher 
post. 

 
 3.  Master pay scale.—The pay of Judicial Officers shall be regulated in accordance with 
the Master pay scale of Rs. 27700-770-33090-920-40450-1080-49090-1230-58930-1380-67210-
1540-76450. 

 
 4. Revision of pay scales.—From the date of commencement of these rules, the pay 
scales specified in column No. 4 of the Table-I of Rule-5 as against the existing pay scales 
specified in column No. 3 thereof shall be deemed to have been revised with effect from 1.1.2006 : 

 
 5.  Revised Scales of Pay.—The revised pay scale of the posts as on 1.1.2006 shall be as 
shown in Table-I 
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TABLE-I 

 
Sl. 
No. 

 

Name of Service Existing Pay Scale 
inrupees 

 

Revised Pay Scale in rupees 
 

(I) (II) (III) (IV) 
1 Civil Judge 

(Junior Division) 
(Entry level) 

Rs. 9000-14550 
 

Rs. 27700-770-33090-920-40450-1080-
44770 

 
2 Civil Judge 

(Junior Division)  
(Ist Stage ACP 
SCALE) 

Rs. 10750-14900 
 

Rs. 33090-920-40450-1080-45850. 
(after 5 years of continuous service from 
the date of entry into service). 

3 Civil Judge 
(Junior Division) 
(IInd Stage ACP 
SCALE) 

Rs.12850-17550 
 

Rs. 39530-920-40450-1080-49090-
1230-54010. 
(after completion of another 5 years of 
continuous service). 

4 Civil Judge 
(Senior Division) 
(Entry level) 

Rs. 12850-17550 
 

Rs. 39530-920-40450-1080-49090-
1230-54010. 

5. Civil Judge 
(Senior Division) 
(Ist Stage ACP 
SCALE) 

Rs. 14200-16350 
 

Rs. 43690-1080-49090-1230-56470. 
(after completion of 5 years of 
continuous service from the date of 
entry in the service in Senior Division). 

6. Civil Judge 
(Senior Division) 
(IInd Stage ACP 
SCALE) 

Rs. 16750-20500 
 

Rs. 51550-1230-58930-1380-63070. 
(after completion of another 5 years of 
continuous service). 
 

7. District Judge 
(Entry Level). 

Rs. 16750-20500 Rs. 51550-1230-58920-1380-63070 
 

8. District Judge 
(Selection Grade) 
 

Rs. 18750-22850 
 

Rs. 57700-1230-58930-1380-67210-
1540-70290. (on meritcum-seniority 
basis to 25% of the cadre posts to those 
officers who have put in not less than 5 
years of continuous service in the 
cadre). 
 

9. District Judge (Super 
Time Scale) 
 

Rs. 22850-24850 
 

Rs. 70290-1540-76450. 
Super time scale shall be available to 
10% officers of cadre of District Judges 
who have put in not less than 3 years 
service as selection Grade District 
Judge. 
 

  
 NOTE (1).—The Interim Relief already allowed to the Judicial Officers from time to time 
shall be adjusted in the Revised pay and the Judicial Officers shall be entitled to draw only the 
additional amount on account of the difference between the Revised pay and the emoluments being 
drawn by them, on the corresponding date. 
 
 NOTE (2).—The ACPS scales mentioned above shall be granted subject to the conditions 
mentioned in the Rule 8. 
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 6.  Fixation of pay in the revised pay scale.—(1) The pay of a Judicial Officer in the 
revised pay scale shall be fixed on 1.1.2006 in terms of the provisions of these rules, unless in any 
case, the Government by special order otherwise directs, in the following manner:- 
 
 The existing pay of the Judicial Officer as on 1.1.2006 shall be fixed in the Revised Pay 
Scales, corresponding to the basic pay in the prerevised pay scale as on 1.1.2006 in the Master Pay 
Scale at the stages 1 to 44 as shown in Table-II. There shall not be any fitment or fixation of pay by 
granting any increment or additional weightage while fixing the pay as above in Revised Pay Scale. 
 

TABLE-II 
 

    EXISTING REVISED 
1- 2- 3- 4- 5- 
Sr. 
No. 

Pay 
 

Increment Pay Annual increment 

1. 9,000 250 27,700 770 
2. 9,250 250 28,470 770 
3. 9,500 250 29,240 770 
4. 9,750 250 30,010 770 
5. 10,000 250 30,780 770 
6. 10,250 250 31,550 770 
7. 10,500 250 32,320 770 
8. 10,750 300 33,090 920 
9. 11050 300 34,010 920 
10. 11,350 300 34,930 920 
11. 11,650 300 35,850 920 
12. 11,950 300 36,770 920 
13. 12,250 300 37,690 920 
14. 12,550 300 38,610 920 
15. 12,850 300 39,530 920 
16. 13,150 350 40,450 1,080 
17. 13,500 350 41,530 1,080 
18. 13,850 350 42,610 1,080 
19. 14,200 350 43,690 1,080 
20. 14,550 350 44,770 1,080 
21. 14,900 350 45,850 1,080 
22. 15,250 350 46,930 1,080 
23. 15,600 350 48,010 1,080 
24. 15,950 400 49,090 1,230 
25. 16,350 400 50,320 1,230 
26. 16,750 400 51,550 1,230 
27. 17,150 400 52,780 1,230 
28. 17,550 400 54,010 1,230 
29. 17,950 400 55,240 1,230 
30. 18,350 400 56,470 1,230 
31. 18,750 400 57,700 1,230 
32. 19,150 450 58,930 1,380 
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33. 19,600 450 60,310 1,380 
34. 20,050 450 61,690 1,380 
35. 20,500 450 63,070 1,380 
36. 20,950 450 64,450 1,380 
37. 21,400 450 65,830 1,380 
38. 21,850 500 67,210 1,540 
39. 22,350 500 68,750 1,540 
40. 22,850 500 70,290 1,540 
41. 23,350 500 71,830 1,540 
42. 23,850 500 73,370 1,540 
43. 24,350 500 74,910 1,540 
44. 24,850 -- 76,450 -- 

  
 (2)  While fixing the pay in the revised pay scales, the following factors shall also be taken 
into account, namely :- 
 
 (a)  in case, a Judicial Officer drawing pay in the existing pay scale, equal to or less than 
that of his senior in the same cadre and similarly appointed, draws his next increment in the revised 
pay scale on the date earlier than such senior whereby his pay is raised to a stage higher than that of 
such senior, the next increment of the senior shall be granted on the same date on which the junior 
officer draws his next increment in the revised pay scale ; 
 
 (b)  in case, a Judicial Officer promoted to a higher post before 1.1.2006 draws less pay in 
the revised pay scale than his junior, his pay shall be stepped up equal to the pay of his junior in the 
higher post from the date of promotion of the junior; and 
 
 (c)  the benefits under clauses (a) and (b), shall be admissible only in case the anomaly has 
arisen due to the consequence of the application of the fixation of pay in the revised pay scales. 
 
 (3)  It shall be responsibility of the DDO to ensure correct fixation of pay in the revised 
pay structure. However, in case any discrepancy in fixation of pay is noticed resulting in over 
payment, such amount shall be recovered from the concerned officer. An undertaking will be 
obtained from every officer before the disbursement of arrears to the effect that any excess payment 
made as a result of incorrect fixation of pay in the revised pay structure or for any other reasons, 
will be refunded by him/her to the Government. A specimen form of the undertaking is enclosed 
with these rules. 
 
 7.  Date of next increment.—(1) The next date of increment of a Judicial Officer whose 
pay in the revised pay scale is fixed with effect from 1.1.2006 in accordance with Rule- 6 shall be 
on the date on which he would have drawn his increment had he continued in the existing pay 
scale. 
 

 (2)  In case a Judicial Officer draws his next increment in the revised pay scale under sub-
rule (1) of this rule and thereby becomes eligible for higher pay than his senior whose next 
increment falls due at a later date, the pay of such senior shall be re-fixed equal to the pay of the 
junior from the date on which the Junior becomes entitled to higher pay and in case where the pay 
of a Judicial Officer is stepped up in terms of clause (b) of sub rule (2) of rule 6 of these rules, the 
next increment shall be granted after completing requisite qualifying service of 12 months. 
 

 (3)  Where a Judicial Officer is held up at the maximum of the initial scale or selection 
grade or super time scale, as the case may be, on or after the 1st day of January, 2006, he shall be 
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allowed ex-gratia annual increment, unless it is withheld at the same rate, as is given in the Master 
Scale after the stage at which he was held up, but in no case the basic pay of a Judicial Officer shall 
exceed Seventy Six Thousand Four Hundred Fifty Rupees. 
 
 8.  Assured Career Progression Scheme.—The Judicial Officers shall be eligible for 
Assured Career Progression Scheme w.e.f. 1.1.2006 as specified in the Table-III below Rules:- 
 

TABLE-III 
 

Sr. 
No. 

Designation 
 

Existing ACP 
Scale of Pay 

Revised ACP Scale 
 

(I) (II) (III) (IV) 
1. Civil Judge 

(Junior Division) 
Ist stage ACP Scale 

 

Rs. 10750-300-13150-350-14900 
 

Rs. 33090-920-40450-
1080-45850 after 5 years 
of continuous service 
from the date of entry 
into service. 

2. Civil Judge 
(Junior Division) 
IInd Stage ACP 
Scale 
 

Rs. 12850-300-13150-350-15950-
400-17550 
 

Rs. 39530-920-40450-
1080-49090-1230-54010 
after completion of 
another 5 years of 
continuous service. 

3. Civil Judge 
(Senior Division) 
I Stage ACP Scale 
 

Rs. 14200-350-15950-400-18350 
 

Rs. 43690-1080-49090-
1230-56470 
after completion of 5 
years of continuous 
service from the date of 
entry in service in the 
Senior Division. 

4. Civil Judge 
(Senior Division) 
II Stage ACP Scale 
 

Rs. 16750-400-19150-450-20500 
 

Rs. 51550-1230-58930-
1380-63070 
after completion of 
another 5 years of 
continuous service. 

5. District Judge 
(Selection Grade) 
 

Rs. 18750-400-19150-450-21850-
500-22850 
 

Rs. 57700-1230-58930-
1380-67210-1540-70290 
on merit-cumseniority 
basis to 25% of the cadre 
posts to those officers 
who have put in not less 
than 5 years of 
continuous service 
in the cadre. 
 

6. District Judge 
(Super Time Scale) 
 

Rs. 22850-500-24850 Rs. 70290-1540-76450 
Super time scale shall be 
available to 10% officers 
of the cadre of District 
Judges who have put in 
not less than 3 years of 
service as District Judge 
Selection Grade. 
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 The higher pay scale under the Assured Career Progression Scheme shall be subject to the 
following conditions: - 
 
 (a)  that the incumbent is not promoted to the next higher post ; 
 
 (b)  that the conferment of this benefit shall be subject to appraisal of the work and 
performance of the eligible incumbent by a Committee of Senior Judges of the Himachal Pradesh 
High Court constituted by it ; 
 
 (c)  that this benefit shall not be admissible to an incumbent who has declined regular 
promotion on any grounds ; 
 
 (d)  In case where an officer in the cadre of Civil Judge (Junior Division) or Civil Judge 
(Senior Division), who has been provided the benefit of Assured Career Progression Scheme, 
refuses functional promotion to higher cadre on his turn on merit and seniority, he shall be reverted 
to the original pay scale. 
 
 9.  Interpretation.—If any question arises in relation to interpretation of any of the 
provisions of these rules, the Government shall decide the same and its decision shall be final. 
 
 10.  Repeal.—The Notification No. FIN-(PR) B (7)-1/98 dated 18th September, 2001 and 
The Himachal Pradesh Judicial Officers (Pay Fixation) Rules, 2003 notified vide Notification No. 
FIN (PR) B(7)-3/98-III, dt. 22 -9-2003 issued by the Government are hereby repealed. 

 
 

By order, 
AJAY MITTAL, 

Principal Secretary. 
 

_________ 
 
 

FROM OF UNDERTAKING 
 
 

 I……………..(Name of the officer)………………. Presently posted as (designation and 
place of posting) hereby undertake that any excess payment that may be found to have been made 
as a result of incorrect fixation of pay or any excess payment detected in the light of discrepancies 
noticed subsequently or due to any other reasons, will be refunded by me to the Government either 
by adjustment against future payments due to me or otherwise, failing which, the DDO concerned 
shall have every right to recover the said amount of overpayment in monthly installments from my 
monthly salary or from other pay arrears. 
 
 
 
 
 
Dated:     Signature:………………… 
 
Place     Name:…………………… .. 
 
    Designation:………………. 
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INDUSTRIES DEPARTMENT 

 
AGREEMENT UNDER SECTION 41 OF THE LAND ACQUISITION ACT, 1894 

 
 This Agreement made on 5th day of August, 2010 (Two thousand ten) between Jaypee 
Himachal Cement Project (Unit of Jaiprakash Associates Limited) a Company incorporated under 
the Companies Act, 1956 and having its registered office at Sector- 128, Greater Noida, Utter 
Pradesh-201 304 through Shri K.P. Sharma, Director duly appointed by the Company as its 
Attorney (hereinafter called “the Company” which expression shall include its heris, successors and 
assigns) of the first part and the Government of Himachal Pradesh through Shri Roop Singh Verma, 
Deputy Secretary (Industries) to the Govt. of Himachal Pradesh hereinafter called the 
“Government”, which expression shall include his successors in office and assigns) of the second 
part. 
 
 Whereas, upon the application of the Company for acquisition of land for the purpose of 
Water Supply Scheme required for Baga Cement Plant & its Township in Tehsil Arki, Distt. Solan, 
HP, the Govt. of Himachal Pradesh have agreed to acquire the said land on behalf of the Company 
for the purpose of Company under the provisions of the land Acquisition Act, 1894 (1 of 1894) the 
pieces of parcels of land described and delineated in the Schedule hereto annexed and situated in 
Villages Hawani, Kol & Padiyar, Tehsil Arki, District Solan, HP measuring in total 19.06 bighas 
having been shown to the satisfaction of the said Government that the proposed acquisition is 
needed for the purpose of drinking water supply scheme for the Cement Plant and its township. 
 
 And whereas the Government have called upon the Company under the provisions of 
Section 41 of the said Act to enter into the agreement with the Government hereinafter contained. 
Now, these presents witness and it is hereby agreed and declared as follows: 
 
 1.  On demand, the Company shall and will pay to the said Government of Himachal 
Pradesh the entire cost of acquisition, all and every compensation in respect of the said land 
tendered, paid or awarded and to be tendered, paid or awarded by the Collector under the land 
Acquisition Act, 1894 or by the Court or Courts to which an appeal from the award of the said 
Court may be preferred and all costs, charges and expenses of the proceedings in the aforesaid 
Courts or other wise incidental to the proposed acquisition or payable in respect thereof under the 
provisions of the Act ibid. 

 
 2.  On demand, made by the Collector the obligation of Company under the last 
preceding clause not being thereby limited the Company shall and will deposit with the said 
Collector such sum or sums of money as in his discretion of Collector may in anticipation estimate 
to be necessary for the purpose mentioned in the preceding clause. 

 
 3.  On payment by the Company of all demands under the foregoing first clause, or in the 
discretion of the Government of Himachal Pradesh (on deposit by the Company of all estimated 
amount as provided in the second clause) but not before possession shall have been taken under the 
provisions of the Land Acquisition Act, 1894, the said land to the Company and shall execute and 
do all such acts and deeds as may be necessary and proper for effectually vesting the same in the 
Company. 
 
 4.  In case, the Company has offered the land and construction etc. in it as security with 
previous sanction of the government for raising loans from Financial Institutions/Banks etc. within 
India and outside, the Government shall not have recourse to its rights or resumption of the land 
under this clause, during the period such loan is outstanding. 



 3086 jkti=] fgekpy izns'k] 9 vxLr] 2010@18 Jko.k] 1932 
 5.  The said land shall be held by the Company for the purpose for which it is acquired or 
purpose legitimately connected as is herein before mentioned and without the sanction in writing of 
the said Government of Himachal Pradesh first had and obtained for no other purpose whatsoever. 
 
 6.  Should the said land held by the Company is not used for the purpose for which is it 
acquired legitimately connected as is hereinbefore mentioned within a period of three years from 
the date on which possession of the said land shall have been given to the Company within such 
further period as in its discretion may be prescribed or allowed by the government or should the 
land at any time thereafter not used for periods of 36 consecutive months or the same is not 
required for the purpose or purposes provided for in the foregoing 4th clause and in any such case 
the said Government may summarily re-enter upon and take possession of the said land and 
together with all buildings thereon whether such buildings were erected before or after transfer of 
the land to the Company and thereupon the interest of the Company in the said land and thereupon 
the interest of the Company in the said land and buildings shall cease and determined. 
 
 7.  The approval is subject to the condition that R.R. Plan & other environmental issues 
shall be implemented in letter & spirit by the Company and no effected person will come under the 
definition of landless. 
 
 8.  The Company will ensure that the persons whose land/houses are being acquired will 
be duly compensated in terms of the Rehabilitation and Resettlement Scheme of the Company 
notified by the Government. 
 
 IN WITNESS whereof the seal of the Company has been affixed and the Government 
hereinto set its hand and seal, the day month and year hereinabove mentioned. 
 

Sd/- 
K.P. SHARMA, 

Director, 
For and on Behalf of Jaypee Himachal Cement Projecet 

(Unit of Jaiprakash Associates Limited). 
 

WITNESSES 
 
1.  Sd/- 
 (Rajan Guleria) 
 C-16 Sector, Lane-I, New Shimla-171009. 
 
2.  Sd/- 
 C-16, Lane-I, Sector-I, New Shimla-171009. 

For and on behalf of 
Government of Himachal pradesh. 

 
1.  Sd/- 
 (Ram Singh), Section Officer, Industries-A Section, HP Sectt. 
 

Sd/- 
ROOP SINGH VERMA, 

Deputy Secretary (Industries) 
to the Government of Himachal Pradesh. 

2. Sd/- 
 (Kuldeep Kumar), Sr. Asstt. , Industries-A Section, HP Sectt. 
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SCHEDULE 

 
DETAILS OF PIECES OF PARCLES OF LAND REQUIRED FOR ACQUISITION IN 

VILLAGE PADIYAR AND HAWANI KOL, TEHSIL ARKI DISTT. SOLAN 
 

Name of Village  Khasra Numbers  Area 
 
Padiyar  142/1  0-3 
  143/1  0-10 
  165  2-17 
  167  2-9 
  168  1-3 
  169  1-7 
  146/1  0-6 
  146/2  0-1 
  158/1  0-1 
  161/1  00-04-15 
Hawani Kol  527/1  0-8 
  594/528/1  0-15 
  501/1  — 
  502/1  0-2 
  502/2  0-5 
  503/1  0-17 
  502/3  0-5 
  503/2  0-2 
  507/2  0-9 
  509/1  0-9 
  510/1  0-7 
  511/1  0-3 
  506/1  2-10 
  99/1  0-2 
  118/1  0-6 
  117/1  1-8 
  98/1  0-3 
  114/1  0-13 
  539/73/1  0-2 
  540/73/1  0-8 
  540/73/2  0-2 
  540/73/3  0-2 
  75/1  0-1 
  76/1  0-2 
  76/2  0-3 
  Total  19-06 

__________  
 

AGREEMENT UNDER SECTION 41 OF THE LAND ACQUISITON A CT, 1894 
 

 This Agreement made on 5th day of August, 2010 (Two thousand ten) between M/s Harish 
Cement Ltd.(A subsidiary of M/s Grasim Industries Ltd.), Ahura Centre, 1st Floor, Mahakali Kavaj 
Road, Andheri(E), Mumbai a Company incorporated under the Companies Act, 1956 and having its 
registered office at Jagjit Complex, Near Naresh Chowk, Sundernagar, TehsilSundernagar, Distt. 
Mandi, Himachal Pradesh through Shri Narendra Kumar Jain, Vice President(F&C) M/s Harish 
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Cement Ltd. duly appointed by the Company as its Attorney (hereinafterafter called “the 
Company” which expression shall include its heirs, successors and assigns) of the first part and the 
Government of Himachal Pradesh through Shri Roop Singh Verma, Deputy Secretary(Industries) to 
the Govt. of Himachal Pradesh hereinafter called the “Government”, which expression shall include 
his successors in office and assigns) of the second part. 
 
 Whereas, upon the application of the Company for acquisition of land for the purpose of 
construction of conveyor belt to establish the Cement Plant of the Company at Villages Khatarwar, 
Chambi, Ghangal and Bharari, Tehsil Sundernagar, Distt. Mandi, Himachal Pradesh, the Govt. of 
Himachal Pradesh have agreed to acquire the said land on behalf of the Company for the purpose of 
company under the provisions of the land Acquisition Act, 1894 (1 of 1894) the pieces of parcels of 
land described and delineated in the Schedule hereto annexed and situated in Village Chambi, 
Tehsil Sundernagar, District Mandi, HP measuring in total 27-12-02 bighas having been shown to 
the satisfaction of the said Government that the proposed acquisition is needed for purpose of 
construction of conveyor belt for the Cement Plant. 
 
 And whereas the Government have called upon the Company under the provisions of 
Section 41 of the said Act to enter into the agreement with the Government hereinafter contained. 
Now, these presents witness and it is hereby agreed and declared as follows: 
 
 1.  On demand, the Company shall and will pay to the Government of Himachal Pradesh 
the entire cost of acquisition, all and every compensation in respect of the said land tendered, paid 
or awarded and to be tendered, paid or awarded by the Collector under the land Acquisition Act, 
1894 or by the Court or Courts to which an appeal from the award of the said Court may be 
preferred and all costs, charges and expenses of the proceedings in the aforesaid Courts or 
otherwise incidental to the proposed acquisition or payable in respect thereof under the provisions 
of the Act ibid. 
 
 2.  On demand, made by the Collector the obligation of Company under the last 
preceding clause not being thereby limited the Company shall and will deposit with the said 
Collector such sum or sums of money as in his discretion Collector may in anticipation estimate to 
be necessary for the purpose mentioned in the preceding clause. 
 
 3.  On payment by the Company of all demands under the foregoing first clause, or in the 
discretion of the Government of Himachal Pradesh (on deposit by the Company of all estimated 
amount as provided in the second clause) but not before possession shall have been taken under the 
provisions of the Land Acquisition Act, 1894, the said land to the Company and shall execute and 
do all such acts and deeds as may be necessary and proper for effectually vesting the same in the 
Company. 
 
 4.  In case, the Company has offered the land and construction etc. in it as security with 
previous sanction of the Government for raising loans from Financial Institutions/Banks etc. within 
India and outside, the Government shall not have recourse to its rights or resumption of the lands 
under this clause, during the period such loan is outstanding. 
  
 5.  The said land shall be held by the company for the purpose for which it is acquired or 
purpose legitimately connected as is hereinbefore mentioned and without the sanction in writing of 
the said Government of Himachal Pradesh first had and obtained for no other purpose whatsoever. 
6. Should the said land held by the Company is not used for the purpose for which is it acquired 
legitimately connected as is hereinbefore mentioned within a period of three years from the date on 
which possession of the said land shall have been given to the Company within such further period 
as in its discretion may be prescribed or allowed by the Government or should the land at any time 
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thereafter not used for period of 36 consecutive months or the same is not required for the purpose 
or purposes provided for in the foregoing 4th clause and in any such case the said Government may 
summarily re-enter upon and take possession of the said land and together with all buildings 
thereon whether such buildings were erected before or after transfer of the land to the Company and 
thereupon the interest of the Company in the said land and thereupon the interest of the company in 
the said land and buildings shall cease and determine. 
 
 7.  The approval is subject to the condition that R & R Plan & other environmental issues 
shall be implemented in letter & spirit by the Company and no affected person will come under the 
definition of landless. 
 
 8.  The Company will allow to the affected families to use the public amenities created by 
the Company for example:School, Hospitals, Grounds etc. in the plant area, in future and it will 
also be ensured that the affected families should get employment in cement plant as per the 
provisions made in Rehabiliation and Resettlement plan. 
 
 9.  The company will rehabilate to the affected people in a better place than they are 
living at present, near to the National Highways and all other public amenities should be created by 
the Company for example:School, Hospitals, Grounds, Community centre etc. 
 
 IN WITNESS whereof the seal of the Company has been affixed and the Government 
hereinto set its hand and seal, the day, month and year hereinabove mentioned. 
 

Sd/- 
NARENDRA KUMAR JAIN, 

For and on behalf of M/s Harish Cement Ltd. 
(A subsidiary of M/s Grasim Industries Ltd.). 

 

WITNESSES : 
 
1.  Sd/- 
 (S.K. Agnohotri)Consultant, 
 M/s Harish Cement Ltd. 
 
2.  Sd/- 
 (A.R. Sheikh), 
 M/s Harish Cement Ltd. 
 

For and on behalf of Government of Himachal Predesh. 
 
 

Sd/- 
The Deputy Secretary (Industries)to the 

Government of Himachal Pradesh. 
 
1.  Sd/- 
 (Ram Singh) 
 Section Officer, Industries-A Section, HP Sectt. 
 
2.  Sd/- 
 (Kuldeep Kumar), 
 Sr. Asstt., Industries-A Section, HP Sectt. 
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SCHEDULE 

 
DETAILS OF PIECES OF PARCELS OF LAND REQUIRED FOR ACQUISITION IN VILAGE 

CHAMBI, TEHSIL SUNDERNAGAR, DISTT. MANDI (H.P.) 

 
Name of Village  Khasra Numbers  Area In Bighas  
 
CHAMBI  609  00-04-18 

 611  00-17-03 

 633/2  00-11-07 

 634/2  00-09-04 

 608  00-03-01 

 616  00-10-14 

 152  00-06-10 

 615  00-12-02 

 145  00-06-18 

 1171/146  00-04-10 

 147  00-05-04 

 149  02-03-03 

 151  00-03-19 

 1173/153  00-05-06 

 1174/153  02-14-17 

 154  03-16-14 

 612  00-01-10 

 150  00-03-16 

 614  00-19-09 

 630  01-13-17 

 621  01-09-00 

 121  01-12-04 

 1172/146  00-18-09 

 1199/632  00-10-05 

 1200/632  00-02-09 

 1201/632  00-08-05 

 607  00-15-06 

 1197/606  00-02-00 

 1198/606  01-08-12 

 631  00-07-02 

 108  02-02-02 

 148  00-03-12 

 99  00-18-14 
 

 Total Khasra Nos/area  33  27-12-02 



  jkti=] fgekpy izns'k] 9 vxLr] 2010@18 Jko.k] 1932 3091 
OFFICE OF THE DISTRICT COLLECTOR UNA DISTRICT UNA, H.P. 

 
NOTIFICATION 

 
Dated : 

 
 Impartial modification of Notification No FDS-Una 1883-1902 dated 11-05-2010 and in 
continuation of Notification No FDS-Una/07-6013-6318 dated 1-9-2007, I K.R. Bharti District 
Collector, Una, H.P. hereby fix the wholesale and retail rate Kerosene Oil(Blue Dyed) being 
distributed under TPDS through Faire Price Shop/Kerosene Depots in Sub Divisional Amb. 
Distt.Una as Monthly K-Oil Quota of M/S Shiv Ram & Sons has been allocated to M/S Krishna 
Coal Co. Kerosene Wholesale Dealer Una as temporary basis w.e.f. April 2010 under in exercise of 
the powers vested in me under Essential Commodities Act, 1955 and Control Order issued there 
under with immediate effect. 
 
1 . M/S Krishna Coal Co, Kerosene Wholesale Dealer, Una 
 Basic Rate 11242-90 Per Kilo Liter 
 TKD Rate:- 11505-90 Per Kilo Liter 
 

1  CAS,Alehar  11894-75  12-14 

2  Smt. Kamlesh Kumari D/H Amb  11894-75  12-14 

3  CAS,Andora  11894-75  12-14 

4  CAS, Katohar Khurd  11894-75  12-14 

5  Sh. Sandeep Kumar D/H Amb  11894-75  12-14 

6  CAS, Thathal  11894-75  12-14 

7  CAS, Kuthiari  11894-75  12-14 

8  CAS,Nandpur  11894-75  12-14 

9  CAS,Panjoa  11894-75  12-14 

10  CAS,Ghangralan  11894-75  12-14 

11  Sh. Suresh Kumar D/H Chakk Sarai 12002-57  12-25 

12  CAS,Gathroon  12002-57  12-25 

13  CAS, Rapoh Missran  12002-57  12-25 

14  CAS, Kuthera Khairala  11894-75  12-14 

15  CAS, Suri  12099-56  12-34 

16  CAS, Karar Behar  12002-57  12-25 

17  CAS, Babhawaran Urf Ghangruhi  12002-57  12-25 

18  CAS, BeharJaswan  11894-75  12-14 

19  Sh. Sita Ram D/H Dhandri  11894-75  12-14 

20  CAS,Takarla  11894-75  12-14 

21  Sh.Nikka Ram D/H Dhandri  11894-75  12-14 

22  CAS, Dhandri  11894-75  12-14 

23  CAS, Charuru  11894-75  12-14 

24  Sh.. AmarNath D/H Hamboli  11894-75  12-14 

25  CAS, Dilawan  11792-36  12-04 

26  Sh. Tarseam Lal D/H Diara  11792-36  12-04 
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27  CAS, Bhaira  11792-36  12-04 

28  CAS, Dhussara  11792-36  12-04 

29  CAS, Sathother  11792-36  12-04 

30  CAS, Nehari  12002-57  12-25 

31  CAS, Ado-Patehar  12002-57  12-25 

32  Sh. Kalbushan Kumar D/H Ado-Patehar  12002-57  12-25 

33  CAS. Jowar  12002-57  12-25 

34  CAS, Main  12002-57  12-25 

35  CAS. Sapouri  12002-57  12-25 

36  CAS, Amb Tilla  12099-56  12-34 

37  CAS,Kohar Chhan  12099-56  12-34 

38  CAS, Chowar Jaswalan  12099-56  12-34 

39  Sh. Parkash Chand D/H lohara  12099-56  12-34 

40  CAS, Mawa Tikka Lohara  12099-56  12-34 

41  CAS, Karluhi  12002-57  12-25 

42  CAS, Ghewat Behar  12002-57  12-25 

43  CAS, Duhal Bhagwalan  12002-57  12-25 

44  Sh. Rajneesh Kumar D/H Aloh  12002-57  12-25 

45  CAS, Bharwain  12099-56  12-34 

46  CAS,Dhalwani  12099-56  12-34 

47  Sh. Vinood Kumar D/H Chintpumi  12099-56  12-34 

48  Smt. Shobha Devi D/H Jawal  12099-56  12-34 

49  CAS, Dharamshala Mahanta  12099-56  12-34 

50  Sub Depot Kalu Di Bar  12099-56  12-34 

51  CAS, Behran  12099-56  12-34 

52  CAS, Bhatehar  12099-56  12-34 

53  Sh. Rarnesh Chand DIR Jorbar  12099-56  12-34 

54  CAS, Gindpur  12099-56  12-34 

55  CAS, Ghangret  12099-56  12-34 

56  CAS, Mubarikpur-1 1  12002-57  12-25 

57  CAS, Mubarikpur-1  12002-57  12-25 

58  CAS, Bharijal-1  12002-57  12-25 

59  — CAS, Bhanjal-1 1  12002-57  12-25 

60  CAS, Kuneran  12002-57  12-25 

61  CAS,Kadd  12002-57  12-25 

62  CAS,Gondpur Banera Jadid  12002-57  12-25 

63  Sh. Daulat Ram DIH Banera Upper  12002-57  12-25 

64  CAS, Pirthipur  12099-56  12-34 

65  CAS, Dangoh Khurd  12099-56  12-34 

66  CAS, Nakroh  12099-56  12-34 
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67  CAS, Amleher  12099-56  12-34 

68  CAS, Bhadarkali  12099-56  12-34 

69  CAS, Dango Ad-Dhundan  12099-56  12-34 

70  CAS, Dangoh Girvi  12099-56  12-34 

71  CAS, Saloh Ben  12099-56  12-34 

72  CAS, Joh  12099-56  12-34 

73  CAS, Marwari PBM  12099-56  12-34 

74  CAS, Marwari Tarf Raipur  12099-56  12-34 

75  CAS, Bebehar  12099-56  12-34 

76  CAS.Daulatpur Chowk  12099-56  12-24 

77  M/S Ram Lok & Sons Daulatpur  12099-56  12-24 

78  Smt. Sarita Rana Daulatpur Chowk  12099-56  12-24 

79  Sh. Asheesh Kumar D/H Daulatpur  12099-56  12-24 

80  CAS, Surender Singh D/H Chalet  12099-56  12-34 

81  CAS, Chalet  12099-56  12-34 

82  CAS, Amboa  12099-56  12-34 

83  CAS, Mawa Kohlan  12099-56  12-34 

84  Smt. Shareshtha Devi D/H Brahmpur  12099-56  12-34 

85  CAS, Nanagal Jarialan (Haler)  12099-56  12-34 

86  CAS, Nangal Jarialan (Upper)  12099-56  12-34 

87  Sh. Gurdas Ram & Sons Ghanari  12099-56  12-34 

88  Sh. Bachitter Singh D/H Deoli  12002-57  12-25 

89  Sh. Mahavir Prasad D/H Deoli  12002-57  12-25 

90  Sh. Puran Chand D/H Saghnai  12002-57  12-25 

91  CAS, Matialika  12002-57  12-25 

92  Sb. Anil Kumar D/H Ambota  12002-57  12-25 

93  Sh. Kashmir Singh D/h Ambota Dabbali I  20O2-57  12-25 

94  Smt. Sakuntla Devi D/H Ambota  12002-57  12-25 

95  Sh. Kishan Dass D/H Gagret  12002-57  12-15 

96  CAS, Gagret  12002-57  12-15 

97  CAS, Pambra  12002-57  12-25 

98  Sh. Ashok KumarD/H Gagret  12002-57  12-15 

99  CAS, Sh. Prince Thakur D/H Kaloh  12002-57  12-25 

100  CAS, Badoh  12002-57  12-25 

101  CAS, Oil  12002-57  12-25 

102  CAS, Tatehra  12002-57  12-25 

103  CAS, Kuthere Jaswalan  12002-57  12-25 

104  Sh. Banta Ram D/H Mawa Sindhian  12002-57  12-25 

105  CAS, Keori  12002-57  12-25 

106  CAS, Sh. karan Vir D/H Gugleher  12002-57  12-25 
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Terms & Conditions: 
 
 1.  The terms & conditions of this Notification will remain the same as notified vide 
Notification No FDS-Una/07-6013-6318 dated 1-9-2007. 
 

By order, 
DISTT. COLLECTOR, 

Una Distt. Una. 
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