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[Authoritative english text of this Department Noéfion No. Health-A(3)-12/2009, dated
................ as required under clause (3) of Article 348 constitution of India

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimlaz, the7th April, 2010

No. Health-A(3)-12/2009.-n exercise of the powers conferred by proviso tbocke 309
of the Constitution of India, the Governor, HimalcRaadesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased @i Recruitment & Promotion Rules for the
post of Steno Typist, Class Il (Non-Gazetted)the Department of Health & Family Welfare,
Himachal Pradesh as per Annexure —A attached santtification, namely :-

1. Short title and commencement.-{1) These Rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, nBteTypist Class Il (Non-Gazetted)
Recruitment and Promotion Rules, 2010.

(2) These Rules shall come into force from théedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings—(i) The Himachal Pradesh Department of Health &mity
Welfare Steno Typist, Class Ill (Non-Gazetted) Réanrent & Promotion Rules, 1998 notified
vide this Department notification No. Health-A-A){82/96 dated 8-10-1998 are herby repealed.

(i) Notwithstanding such repeal, any appointmerade or anything done or any action
taken under the rules, so repealed under subxdefira shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Pr. Secretary.
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ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF STE NO-TYPST,
CLASS-IIl (NON GAZETTED) IN THE DEPARTMENT OF HEALT H AND FAMIY
WELFARE., H. P.

1. Name of Post.—Steno-Typist
2. Number of Posts.—21 (Twenty one )
3.  Classification.—Class-Ill (Non Gazetted),

4  Scale of Pay.—(i) Scale of Pay for regular incubents.—Pay Band Rs.5910-
20200+Rs 2000 Grade Pay.

(i)  Emoluments for contract employees.—Rs.7910/- P.M. as per details given in
Col. No. 15-A.

5.  Whether Selection Post or Non- Selection PostNot Applicable
6.  Age for direct recruitment—Between 18 and 45 years

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedaaimoc basis or on contract basis had
become over-age on the date he/she was appointsdchshe /she shall not be eligible for any
relaxation in the prescribed age- limit by virtdehes/her such adhoc or contract appointment ;

Provided further that upper age limit is relaxafde Scheduled Castes/Scheduled Tribes/
other categories of persons to the extent pernhéssibder the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all thelleu®ector Corporations and Autonomous
Bodies who happened to be Government Servants ée#drsorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitutions/of such Corporations/
Autonomous Bodies shall be allowed age concessiomliiect recruitment as admissible to
Government servants. This concession will not, h@nebe admissible to such staff of the
Public Sector Corporations/Autonomous Bodies whaoeyaee subsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial cogion of the Public Sector Corporations/
Autonomous Bodies;

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appl@as or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct reoant relaxable at the discretion of the
Himachal Pradesh Public Service Commission in t@seandidate is otherwise well qualified.

7. Minimum educational and other qualifications equired for direct recruit(s).—
(a) Essential Qualification(s) .—) Should have passed 10+2 examination or its edgemt from a
recognized Board of School Education/University.
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(i) Must possess a following speed in short-hand typewriting in both languages i.e.
English and Hindi at the time of initial appointmen

Speed in Shorthand Speed in Typewritng
English Hindi English Hindi
60 WPM 60 WPM 25 WPM 25 WPM

(i) Should have the knowledge of word procegsin computer as prescribed by the
recruiting authority.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications peeribed for direct recruits will
apply in the case of the promotee(s}-Age—Not applicable.

Educational Qualification.—Not applicable.

9. Period of probation, if any—Two years’ subject to such further extension dor
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method(s) of recruitment, whether by direct reruitment or by promotion,
deputation, transfer and the percentage of post(dp be filled in by various methods.—200%
by direct recruitment on a regular basis or byuierent on contract basis as the case may be. The
contract employee(s)will get emoluments as givelah 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatia, transfer, grades from which
promotion/deputation transfer is to be made.—Not Applicable.

12. If a Departmental Promotion Committee existswhat is its composition.—Not
Applicable.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the law.

14. Essential requirement for direct recruitment—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct reruitment.—Selection for
appointment to the post in the case of direct igornt shall be made on the basis of viva-voce test
if the recruitment authority so consider necessargxpedient by a written test or practical tdse, t
standard/syllabus etc. of which will be determibgdhe recruiting authority,as the case may be.

15-A. Selection for appointment to the post by ctract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below :-

.  CONCEPT.—(a) Under this policy, the Steno Typist in the Hedtlramily Welfare
Department will be engaged on contract basis Ihitfar one year, which may be extendable on
year to year basis.
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(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director of Health
Services after obtaining the approval of the Gawfill up the vacant posts on contract basis will
place the requisition with the concerned recruitiggncy i.e. H. P. Subordinate Services Selection
Board, Hamirpur.

(c) The Selection will be made in accordance hth eligibility conditions prescribed in
these R&P Rules.

. CONTRACTUAL EMOLUMENTS .—The Steno Typist appointed on contract basis
will be paid consolidated contractual amount @ F4.0/- P.M. (which shall be equal to minimum
of the pay band +Grade pay). An amount of Rs.248% of the minimum of pay band+grade pay
of the post) as annual increase in contractual emenhts for the subsequent year(s) will be allowed
if contract is extended beyond one year.

lll. APPOINTING /DISCIPLINARY AUTHORITY .—Director of Health Services H.
P. will be appointing and disciplinary authority.

IV. SELECTION PROCESS.—Selection for appointment to the post in the cate
Contract appointment will be made on the basis igé-voce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Subatd Services Selection Board, Hamirpur.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitognay i.e. H.P. Subordinate Services Selection
Board, Hamirpur from time to time.

VI. AGREEMENT .—After selection of a candidate, he/she has to aig agreement as
per Annexure-Bappended to these Rules.

VIl. TERMS AND CONDITIONS .—(a) The contractual appointee will be paid fixed
contractual amount @ Rs.7910/- per month (whichl &leaequal to minimum of the pay band +
grade pay). The contract appointee will be entif@dincrease in contractual amount @ Rs.240/-
(3% of minimum of the pay band+grade pay of thet)pfus further extended years and no other
allied benefits such as senior/ selection scalesaell be given.

(b) The service of the Contract appointee will jparely on temporary basis. The
appointment is liable to be terminated in caseprdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contrac appointee will be entitled for oney dasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/she will not be entitedMedical Re-imbursement and LTC etc., only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoet dpproval of the controlling Officers
shall automatically lead to the termination of twatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whawvé completed five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.
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() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. The eomandidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinemerd bver. The women candidate will be reexamined
for the fitness from an authorized medical offipeattitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract appointee. They will be entitled for enmoénts etc. as detailed in this Column.

16. Reservation—The appointment to the service shall be subjeocbrtlers regarding
reservation in the service for Scheduled Castestidhd Tribes/Others Backward Classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax—Where the State Government is of the opinion ithist necessary
or expedient to do so, it may, by order for readorise recorded in writing and in consultation with
the Himachal Pradesh Public Service Commissioaxrahy of the provision(s) of these Rules with
respect to any class or category of person(s) st($o

ANNEXURE-B

Form of contract/agreement to be executed betweethe --------------------- (name of
post) & the Government of Himachal Pradesh throughDirector, Health & Family Welfare
Department.

This agreement is made on this...... day of.......... in  theary....... Between
Sh/Smt.................. S/o/D/o Shri.......ccooiiinenn. RIO...coi i Contract
appointee (hereinafter called the FIRST PARTY), ANBe Governor, Himachal Pradesh through
Director, Health & Family Welfare Department, Hirhat Pradesh (here-in-after the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a............... (name of post) on contract basis on the following
terms & conditions:-

1. That the FIRST PARTY shall remain in the seevbdf the SECOND PARTY as a
...................... (name of the post) on cattizasis for a period of 1 year commencing
on day of......... and ending on the day of.......... It is speally mentioned and
agreed upon by both the parties that the contfatieoFIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the Vastking day i.e. on .................
and information notice shall not be necessary.

2. The contractual amount of the FIRST PARTY WwdlRs........ /- per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contract.
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4. Contractual...............eeueeeee (name a gost) will be entitled for one day casual leave
after putting in one month service. This leave baraccumulated upto one year. No
leave of any kind is admissible to the contractual.................. (name of the post)

He will not be entitled for Medical Reimbursementd TC etc. Only maternity leave
will be given as per Rules.

5. Unauthorized absence from the duty withoutdpproval of the controlling officer
shall automatically lead to the termination of theontract. A
contractual..........cccceeeeeennnn. (name of thestp will not be entitled for contractual
amount for the period of absence from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer omed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cafsevomen candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined ford#rieom an authorized Medical
Officer/ Practitioner.

8.  Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as apyfile to regular counter-part official at
the minimum of the pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
the contractual appointee (S).

IN WITNESS the FIRST PARTY AND SECOND PARTNave herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address
(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS

(Name and Full Address)
(Signature of the SECOND PARTY)
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WY Uq YRIR Hedror faumT

SIBRCE

RMe—171002, 17 3T, 2010

& WRI—Y(3)—11 /87—l —TRAMS U &I IJUTA, R & AATM & s
309 & WGP NI Uacd WAfFTdl BT TN $R gL, fEArd USe dld HaT 3N & e 9,
fRHrad Uee WRed Ud yRaR dedrvr fawrr (Rifda << fafecar wam) # fafecs e
(&), -1, oufa) & g & oy 39 SIfega | Hel'\ JUEE—"d" & AR 9l 3R
A=t o 9l 8, 1 —

1. <fera 99 iR URmI—(1) 9 I @1 Sfera T fRErEd ueY WRew Ud uRar
Fearr fourr (Rifde < fafecar wam) fafecar et (1), avi—1, RTordta) widl iR
gr=Ifer frH, 2010 2|

(2) 3w oY=, A yew # yHIR &y S & aRkg 9 9gc i |

2. fRE 3R gfai—() AfEGEAT =T 80—V (3)—11,/87 TR 28—4—1995 §IRI
gt fevmae oo fufde S<a afdifiel woo, 1995 & THaTeR-—U @1 &9 G 1 W)
AP MhER (S<e1) I TG ST YacgRT ARAIT fhy oI ® |

(i) v FRET & 8 gy A Sudad Su ¥ 2 () & ol 59 bR FRRYG FE &
JAH @ TS By YA, 919 1 FRATS 7 AN @ e A= w9 # @ S Fwsh Se |

AT BT,
TN / —
U Afaa (aRe) |

SUT—"&"

fRomae U Wy td uRaR searyr faar (Rifde <= fafdcar da) # fafear
ARSI (&), T, RIoUta) & g & forg weil vg o=t foem

1. 9§ BT AH——Tafher fedRy (Gw)
2. TSI P G@AL—225 (G Al T=EN)

3. @fteRo—aii—| (RToTaf3)

4. goH—() Fafa AYgfeaal & o a9 E——U S 15600—39100 STET 5400
T TS T |

(i) HfeT W fge SR & foq Suaferi—21,000/- w93 gfdar &= 4o
15—% ¥ AU Y &R & AR |

5. I US Al I g ——CI] el |

6. ¥l Wil & foIg AMg—45 a¥ IR ITH HA |
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R A 9l Py ST arel afdqal & oY S oy WM, deef A1 |ider & SER W
fgad oy Ty fdaal 9fd, ugel 9 & TReR & |a1 # I il w1 Ay T8l Enfl;

Wy I IR b Al agel a1 dfasr & omuR R Fgad fear mar swaefl g9 w9 A
fFrgfad @1 aRRg @ Afde My BT 8 AT Bl o 98 def I Wfdel & qeR R e @
®RY fAfed g # ®e & oIy ura =78l 81

R I8 AR b ggfaa snfol / Jggfad Sl /= 9l & il & oy Hwd
Y AMT H S B o o Hadl, e BHEe ey WReR b AR AT AUy aqe
(TTaEl) & ol ST ¥ ;

R Ig AR AT P ufeae daex, Frl den @ Merl & W HarRal &I, S T
gfets Ader, i don wWrId Mol & URMIE Tod & 999 W dfedd ddex, i/
wWId Ferl § amed ¥ gd WRER HFER o, Wl wd § ey W # U & Rama &
S, ST ARBN HHAIRAT Bl 3= &, fhwg 39 UBR & Ragd dufeds ddex, i o
W Ferl & U dHIRIg Bl T8l o Sgl S ggErdddl U sl /@ el g
frgaa fg g o /fe U 2 SR S ufeds daex, ol /wma fert & uRfue Ted @
g U ot/ warad et & dar # sifsag v 3 smaferd few o € /feu U |

(1) e Wil @ forg omyg M & T 99 9Y & UM faaw | @ SirgEl, [oaH ug
(Ucl) ®I Mdes MG w=a & forg, genRerfa, fasnfd fear war & w1 ol &

sftgfad foar & |

(2) o gorfdd wafdEl @ gem H WM Wit @ forg ey W &R orgva, fRemEa
U<e | WAl ANT & fAdergar Rifde far S da |

7. 9wl U O ae (i) & o snfad g dfdie iR e
— () AfEarRl sEaN.—() wRA = ffeca aRyg gRT #=uar T WRE W g
T I T H FTdd BT ST |

(i) <ou g Rifeear aReg & e PR GRd & |
(@) dB- IEaN—() T Rfer § FaeaR (TrSeE) Sy

(i) fRorae e o wfeal, Afaal iR aiferal &1 54 IR ucwr # faem fafdre
el # g & forg Sugear |

8. W Wil fby M arel aAfekadl & forg fafed amy oik e sreaid wi~ia afml
@Y <A § AN BT AT TE—G ——<I Tl |

AP JEAT— AT TS |

0. IRAeT B Ay, IfT BT Bl—<1 94, TTRT T ¥ I 3ASd VY 3R 3rafy & forw
fowr foar 91 g, S germ witer) a9y aRRefaat # ik forlRad ool & sewr ¢ |

10. Wit B gfa—wi A B a1 wfa, sy, iRy gR sk AR
Tgfodl gRT W WM del ug(Uel) @ ufowdar—() war ufoea Wb wdt gwn, genRRerfa,
fFrafid SR w1 |ider & SR WR 9l g7 | e R Fgdd eHanl W G 15—6 4
Y T USRI ITd HxT 3R Sad W | fafafds war wat grr faftafa i
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(i) uoma ufrerd ARl 9ol gR1, JurRafd, dearss R R Mafid emurR wR ar |faer
B MR W 39 diErafdal) & & foriiy wWR W 9ol gRT Sff WRAT &=
I 9 T4 v fRafeear § Fae o Suf wad 8 | |9fier ) g dean
TR G 15—F H <1 TS SUATIAT U d3dt @R Sad =1 # fafafdse Jar wraf
g fafafaa g

RS 39 SURH @ HF YA & waoE & folt 9¥ar e aRkssar gl IR @l
STEfl, R O Wl 9y # 99 H aRs onedi, I9 wiell 9 gk |Hsm S Rt
TTEIadl 99 H R g fafecr aRyg gRT d=Iar o QiR I g fafeear aRwg @
AT WL IRd G ¥ & I Rafdeqr § Fdad @l SuIfY urd & ¢ -

WR=] IE AR b T8 U Wil 9y H S 9 B UP o e anwieli gfa & fog faemw
fFy o 2 U= 2, 98l 9@ uReRe aear gumRefy, 99 wdl af # fagfaa @ ot
HIET & MR WR Wil & forg afe qumpor ((ARe) A +1E, T99 R F9I IR &I 7T 81 &
ITTAR JATRT BT TG |

1. 9=t gfafgfea, wmmwRe o e # afmi@s) e u=fa, gfafegfe,
RIFTRY {7 SR —dr] T8l |

12. i favmfa g=iia |fifey feme 81 @ SYHa! SRee . —ar], 778 |

13. W B A o oRRefol § fRama wewr e Jar emar 9 wEe fhar
ST ——Srar fafer gRT mufed 81 |

14. A& Wit & forg sifvard smen——fB War a1 g R gfa @ forg snedi @
YR BT ARG BHT Ifard g |

15. & Wi gRT U8 R YA & fog T —3 ) wdl & AMe due R Fgfa &
T =g, AIRae wIem & MaR WR foar S | afe, genRefd, fRAme uewr did [ar ST
T 31T Al WIfSHROT UAT HxAT 3Maedqd AT FHAH 7, aF foiRad olelr a1 JragiRes uRiel &
IR W fhar S, e W) /UiedEd JMfe, JemRefd, MnT /3 Wl UTedRol R
TR fdar SITUeT |

15— wfaer Fgfe g1 ug R gfad & forg am——s=1 fFgdl 4 &0 a1d & 8Id 8¢
A1 ug W AfgeT Fygfaaar e g Ty FeeeEr &R e[l & seged| & Se —

(I) \HEI—(®) 39 Uiferrll & T feArad Udw Wy Ud uRaR dedror 9w
(fafda < fafeca wan) @ fafecr IfeR! (1) & |fIeT & MR W UR™ # U6 a¥ &
forg e SITQE, RO auiay SR R gerT S HHAT -

UR] AT Al H gAY R WR IR /ARl 7 g [qWRTedeT I8 YAl 95
SR XN S wfdar W Fgad @afdd @1 Har 3R STeRY 9y & QR AdiNed YT T 2 3R
badl T IFD! FldaT b 3rafe Fded /fawaiRa & Se |

(@) Ug &1 f3amae URY e JaT AN B HRIGT ¥ JMIL—ULH Afd (FRe)
feAre yasl WRGR Rad Ual $I |lAar & AER W R $ o7 ARGR BT AJAGT TG B
D U, IEAUETT BT FRIg 9l SMHHRT, Al fEATae Ul ol HdT AT & FHeT LT |
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(1) U H A U Ab /T AT B HRISH H 7 MI——ew®d, = fafer
HaTg, fEArae yael Rad ugi ol Gfaar & AR R 91 § [y ARBR BT JJAGT UTKl R &
gearq Rad el & <R &F A HF < 0N IR 73 # fasfid exarg &R fafta sreamsit
3R =91 frdl # genfafed urar wal & qof =+ drel iwafdial 3 ofaes SmHfaa & |

(&) =, o el ¥ fafed g odi @ SIgaR fhar s |

(I) wfee SUYdfRE—dfsT & R R FYgad Rfer Jfen (<) @
21,000 /— Y B FHIGd Fad Afderd® 369 (S U 908 & gAaH oF IS U & SRIeR 8
gfow ded @ ol | afe dfaer # te ad | e @ glad @ 9l ®, O geEndad
Y /el & oIy Afaarid Iudferdl § 630 /—%0Y &I IHA (U & U 908 OF U€ U & =[AqH
H A ufrerd) aifie giqg & w9 9 S d S |

(1 e /e ReRL—vgE aftd (WRed), fRAed gee WRer e aiiR
TR U R BRTT |

(IV) =9 UfEar—(@) fRed uew dld | ST & HRies H M are ug (Us)) &
forg—dfaaT Fgfadd @1 <em 4 ug R fgfad & forw =4, Aigs odlen & JeR W fear
SQT AT A AMERId AT FHEE T Y a1 fofRga oxier a7 AagiRe ueier gRT b
SITQETT, R aT WR / UIeddHA M Frlg Wil JAfHR0T srifd fRAred Ueel i Hal SN §1RT
TR fbar SrQT |

(@) oo U<er dld |ar AN & HRigd ¥ 9 (M a9 Ug(Ual) @ ferg—faar
Ffda @ < 4 Fgfad & fou =9+ AiRes oer & R W fhar SIowm a1 afe smaeds
A |Hs og dr fofRed okler a1 anragiRe wien R fhar Sy R WR / areadH
e Axg =g A grRI fhar g |

(V) dfeee ygfeadl @ forg =oow wfifa—(@) e ueer die dar T &
PIAT H oMM drel Ug (UE)) @ fou—oRfl Swg wdt iR srfd fRame uew @le ar
JRINT §RT AT 8T R 13T &1 0 |

(@) fearel Waw i Qar ARNT & HRET § T AN g g (UR)) & fag—orxh

ROR GRT FAT 7T TR ST DI 7 |

(V) SRR——3RIT P, T & 929 9 M 9 Hol'd SUET—"" & AR BRR
TEIEART HRAT BRI |

(VIl) fe=M Td Id.—— (%) Sf9aT @ R W Rgad @fdd @1 21,000 /— 39U & Fad
GfIeTHD IBH (ST U 9U8 & =GAdH ST IS U & aR1EaR 811) UfaHrd e &1 Siget | didar
R FRyed @fdd Mt 9g U 99 /9uf & fog Afderets @9 | 630 /— ¥UU (U B U dUS
S U8 U @ YATH BT b UlIRa) $I ghg BT EhaR BT IR Y Py Fedg Ugfaun, o
IRS / T IATAA I &1 e S |

(@) <fder W fygad afdd @ a7 guiqar sRes smeR R erfl | aft dfder W fgad
fT T BRI/ 3TERYT i el Uil Il ©, af Fgfad |9 fby S & fog Rl 8l |

(M) dfder R Fge Afed Th A B WAl YA PR D UL UP fad b ATHRAD
JIBTE BT BHAR BN | U8 AGHIY Y a¥ b Afd (a1 &1 AT | Aider wR Fgad el
Bl HAT M PR BT T DIS JAHR AT Tl s8N | 98 Fafdeqr ufayfd ok vaocioHio
sAMG & oI WY 8haR &1 B8NT/BRN | ddal YGfd 3raer, FAHgER f&ar S |
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(@) RF® IRPR & rgHed & 991 a1 ¥ e FguiRefd & @ € |fdar o
TITH (FAYA) B ST | GidaT R FRjad afdd daie ([$I20) 9 Ui @l sm@fer & forg

AfagTceHd YHH BT HER sl BN |

(®) <fdeT wR g afdm, R d9Rl & o 9 R Ui 9y & drRibTd Ul $R
form 2, awIddl & SR W RIFIARY &g U 8N S8l Wl UeMHe MR WR VAT &l
aruferd &1 |

@) =TT gl B WRERI /I FRfhedar Faarl | 301 3R FH0—3
YA BRAT BT | IR e A AP I Tad] Afeell Ud Bl b, IARATE AR W AJugad
T T | e vl @1 el wifdea Rifecar sifeR) /el g™ Sugaaar @& forg
Y qRIETOT fhar SITQ |

(8) dfaer R fgad aafed &1 afe 3o 7 daddl & T § R IR ST STUferd &,
ar g8 S W W, o i uftRel wHeRdl B 9dmE & gAdH W OARL ©, A
9l /3% A BT EHER BT |

(o) frafid wHeTRal B gen d Jur ] War FEEl @ SUg S Th0IARO—TRI0SIRO,
gedl frw, weRer afgsy (B frgw, Sem Fem qen ererer frw anfe wfder w frge
AfFTal @ M H ARL T BFT | I 39 W™ § gerafia Sudferdl onfe @ oy gher 8T |

16. SREV.—aT ¥ Y, fRAMIS Uas SRR gRI, AHI—AHI WR IqGfad Siferdr /
IR STl /3 s anl iR o= yav & Wfkqdl & forg dar H REvr & dred
SR fbU Y e & e g |

17. fria NRem—aar 4 Te 9w BT IH-9Eg TR IATENSd fRHed U
foariia oem a9, 1997 # genfafead faurfia okiem Sl &= s8R |

18. PIT HA & AfFa—T8T T RBR $T I8 I 8 fF W1 HRAr avgsd a7
THE 8, 981 98, dRUl & fofag # ifafeilRag oxa iR ffumd uewr e a1 T &
TR ¥, e NI, 349 Fodl @& fos! Sus=(l) &7 fodl o a1 afeqa@d) @ vt a1 9g(g)
PY qrad, Fforer dR g |

UG’

fafear ¥R () iR A Uee AR & 7 ........... (Frafaa wdeRT &1 uge ™) &
Aegq 9§ a3 9N arel |iasT / SRR &1 9Ty

TE DRI AT/ BT, R L1
....... AR TG R GET @G (B9 99 59 Uea UM
YEHR HET TAT ) , IR A IS B ISAUTA B HE (Frafea wfererr @1

gea) (R 399 39@ qearq “fadia 9eTdR” &8l 7 B) & ATIH 3 3T ARG .o
P fpar T |

“fg TeTBR” | SWRIGA UH UEHR BT T 8 IR YA GTHR 7 o (Ug BT
M) & wY H Afaer omuR W frEfelad Fered iR wdl R dar a1 @ fore wgafa &) g

1. U8 & 9oM 9GER T o (@S BT AM) B BT H.ooooo A URWT B 3R
.............. BT AT B dTel A T®, TP 99 &1 3@y & fory fgd et @ war #
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7| g8 fafafde wu & SfoaRad farar T € R Tl 1efaR §RT HRR aram
T 2 & UM vaaR &1 {5 veeR & A1 |fder, TR $Ri f3a¥ oI 3feif...
........... a7 &1 wgHg & wafa (FAT) 81 ST 9T gadr e aavad el

UR=] Wfdar S H auigay JER W GRR /TSR0 v ARg [QURTRdET I8
U7 O SN BN Afder R Fged @fdd @ AT iR SRR 9 & SRM
HANGAS IR AT © 3R dad T @] HidaT B S@fey Fdrapd /faaiRka a1
ST |

U UER Bl HaT Yuidqal IReATg IMER R BHN | Al dfder W Fgad Afdd &1
B /AR b 8l Ul Sl ® A1 gl FRfd qear 99 Rfd @ faeg
fFRIad /< @R fean ST &, e forg veM 9ereR @l Sfder WS WA g
a1 frgfoq wiafa @) g = @ forg <= 8l

AfIaT TR FGFT o (U &1 AM) b AN &I Al W B & I Vb
a7 @ HRHDH AAHIY HT THAR BN | I8 JATBIE Y Y I Arad fHar S
FHIAT | HAGT TR FTGERT e (U @1 M) DI Al N YR BT q DI

BT Ia el BT | 98 fafeear ufayfd ok wetodiodo swnfe @ forg of
EHAR Tl BN /BT | ael WA 3aare, FasrgaR fear S |

= ARG & FFAIRT & 991 Bl § FAbgRd AUl | W g€ dfdar
HT TIGAE (FHOE) B ST | ET RO RGER (e &1 M) dd
(($g2Y) A IuReIfa &1 Jafer & oy Aiaardd (P9 BT haR &l 81T |

dfder R Fgad dHaR), [ T9d & Uh M WR U 99 Bl bribld Ul dR
o B, SMaedddl & SR WR ARV 8 UTH BT, T8 4l JRIHHE MER TR
U1 BT SR B |

T Rl BN BN /ISR G IqarRl AT IR YH0—95
U BRAT BT | ARl il 1 g9 H, 9RE WWlls W 3fd Bl T9aRer g
M TP, S SRAlE AR W U 991 <M | Al afeal &1 fhw miftrad
ffdear ST / el §RT SUYadal @ foly Ya: URIeTor fdhar Sim =mfey |

Hfder W g @afdd @1, afe U U bl & SR H QR R ST JUter
Bl Al 98 S &R W, S PRI 9fReml S Ent ® 9999 & KEaH R AR]
8, I 9l /2F Mt BT 8haR BRIT/ BT |

Wfaer wR Fgaa Afed(@h) & AR ArlEd dHT Ao @ AF—A1F 3090TH0 /
SHOR0THO W AR &l BT |

$Ad ARIGHY YIH UeThR IR fgda WieR F Iiierd & SuRefa d§ s98 ddueM

SfoctRad TG BT TI—310 SR PR U & |
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7S
(:mqerqgw) ..............
(T2 TIPR & EXRETR)
TR
(:mqerqgw) .........
2. e
(:mqerqgw) ..............

(fgia JeTepR & EER)

[Authoritative English Text of this Department Noé&fion No.Health-A(3)11/87-I1 dated
17.08.2010 as required under clause (3) of Art848 of the Constitution of India

HEALTH AND FAMILY WELFARE DEPARTMNET
(HEALTH-A SECTION)

NOTIFICATION
Shimlaz, the17th August2010

No. Health-A(3)11/87-1l.—n exercise of the powers conferred by proviso ttcke 309 of
the Constitution of India, the Governor, Himachaadesh, in consultation with the Himachal
Pradesh Public Services Commission, is pleasedate@the Recruitment and Promotion Rules for
the post of Medical Officer (Dental), Class-1, (@Hed) in the Department of Health & Family
Welfare (Civil Dental Services), Himachal Pradeshper Annexure-A attached to this notification
namely:-

1.  Short title and commencement.{#) These Rules may be called Himachal Pradesh
Health and Family Welfare Department (Civil Derfsarvices), Medical Officer (Dental) (Class-I,
Gazetted), Recruitment and Promotion Rules, 2010.

(i) These Rules shall come into force from tlaedof publication in Rajpatra, Himachal
Pradesh.

2. Repeal and savings.4) The provision relating to the post of MedicaffiCer
(Dental) at Sr. No.1 of Annexure-A to the Himaclrahdesh Civil Dental Services Rules, 1995
notified vide Notification No. Health-A(3)11/87 amt 28.4.1995 is hereby repealed.

(i) Notwithstanding such repeal any appointmerade or anything done or any action
taken under the rules so repealed under sub-rdles2fpra shall be deemed to have been validly
made, done or taken under these rules.

By order,
Sd/-
Pr.Secretary(Health).
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ANNEXURE "A"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF MEIAL OFFICER
(DENTAL) (GAZETTED) CLASS-I, IN THE DEPARTMENT OF HALTH AND FAMILY
WELFARE ( CIVIL DENTAL SERVICES), HIMACHAL PRADESH

1. Name of the Post.-Medical Officer (Dental).
2. Number of post(s) .—225 (Two Hundred Twenty Five).
3. Classification.—Class-I (Gazetted).

4. Pay Scale (Pay Band) .—1. Pay Scale foegular appointment.—Pay Band
Rs. 15600- 39100+ Rs.5400 Grade Pay.

2. Emoluments for contract employee—Rs.21,000/- as per detail given in
Column 15(A).

5.  Whether selection or non- selection post.Net applicable .
6. Age for direct recruitment.—45 years and below.

Provided that the upper age limit for direct retsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedaaimoc basis or on contract basis had
become over-age on the date when he/she was apgaistsuch he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehid/her such adhoc or contract appointment;

Provided further that upper age-limit is relxabler Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemhigsible under the general or special order(s) of
Himachal Pradesh Government ;

Provided further that the employees of all thelleuBector Corporations and Autonomous
Bodies who happened to be Government servants ebefdosorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitiof such constitutions of such
Corporations/Autonomous Bodies shall be allowed a&gecession in direct recruitment as
admissible to Government servants. This concessilbmot, however, be admissible to such staff
of the Public Sector Corporations/Corporations/Agimous Bodies and who are/were finally
absorbed in the service of such Corporations/Auttngs after initial constitution of the Public
Sector Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is /are advertised for inviting apglma or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direcuiaent, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in ttaseandidate is otherwise well qualified.
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7. Minimum Educational and Other qualification required for direct
recruit(s).—(a) Essential Qualifications.—i) A Bachelor of Dental Surgery Degree from the
Institute recognized by the Dental Council of India

(i) Registered with State Dental Council.
(b) Desirable Qualification(s)—(i) A Post Graduate Degree (MDS) in Dentistry.

(i)  Knowledge of customs, manners & dialectsHimachal Pradesh & suitability
for appointment in the peculiar conditions prevaglin the Pradesh.

8  Whether age and educational qualification(s) gscribed for direct recruit(s) will
apply in case of the promotee(s) .—Age.Neot applicable.

Educational Qualification.—Not applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method(s) of recruitment, whether by direct ecruitment or by promotion,
deputation, transfer and the percentage of post(sp be filled in by various methods.—) 50%
by direct recruitment on a regular basis or byuggrent on contract basis, as the case may be. The
contract employees will get emoluments as give@atumn 15-A and will be governed by service
conditions as specified in the said column.

(i) 50% by direct recruitment on batch-wise Isasin a regular basis or by recruitment on
contract basis, as the case may be, at Departmienl from amongst the candidate(s) who
possess Bachelor of Dental Surgery Degree froningtéute recognized by the Dental Council of
India and registered with State Dental Council. Thatract employees will get emoluments as
given in Column 15-A and will be governed by seevoonditions as specified in the said column.

Provided that for the purpose of appointment untés sub column, the year wise
combined seniority list shall be prepared wherba d¢andidate senior in batch in such recruitment
year shall be reckoned senior to the candidatehvalsmbtained Bachelor of Dental Surgery Degree
from the Institute recognized by the Dental Coumdilindia and registered with State Dental
Council in subsequent batch.

Provided further that where in a recruitment ymare than one candidate of the same batch
are eligible to be considered for appointment ttheir inter-se-seniority will be determined with
reference to their date of appointment in thatuigerent year, or the merit, if any prepared at the
time of making selection for recruitment on contiiaasis, as the case may be.

11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion/ deputation/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee existsyhat is its composition? .—Not
applicable.

13 Circumstances under which the HPPSC is to beowsulted in making
recruitment.—As required under the Law.
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14. Essential requirement for direct recruitment—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by di recruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of vivavoce test
if the Himachal Pradesh Public Service Commissiontber recruiting authority, as the case may
be, so considered necessary or expedient by &wtist or practical test, the standard/syllabeis et
of which will be determined by the Commission/othessruiting authority as the case may be.

15(A) Selection for appointment to the post by cdract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:-

(D CONCEPT.—(a) Under this policy the Medical Officer (Dentath) Department of
Health and Family Welfare (Civil Dental Serviced)P. will be engaged on contract basis initially
for one year, which may be extendable on year-t-pasis.

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service eoaduct of the contract appointee is satisfactory
during the year and only then his period of contrsto be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC .—The Principal Secretary
(Health) to the Government of Himachal Pradeshr aftgaining the approval of the
Government to fill up the vacant posts on contbastis will place the requisition with
the concerned recruiting agency i.e. H.P.PubliziSerCommission.

(c) POST FALLS OUT OF THE PURVIEW OF HPPSC.—The Director of Dental
Health Services, H.P. after obtaining the approfathe Government to fill up the
posts on contract basis will advertise the detaflshe vacant posts in atleast two
leading newspapers and invite applications fromdckates having the prescribed
qualifications and fulfilling the other eligibilityconditions as prescribed in these
Rules.

(d) The selection will be made in accordance i eligibility conditions prescribed in
these R&P Rules.

(Il CONTRACTUAL EMOLUMENTS .—The Medical Officer (Dental) appointed on
contract basis will be paid consolidated fixed cactual amount @ Rs.21000/- per month (which
shall be equal to equal to minimum of the Pay Bar@rade Pay). An amount of Rs.630/- (3% of
the minimum of pay band + grade pay of the posgramial increase in contractual emoluments for
the subsequent year(s) will be allowed if contra&xtended beyond one year.

(Il APPOINTING/DISCIPLINARY AUTHORITY .—The Principal Secretary (Health)
to the Government of Himachal Pradesh will be apjrg and disciplinary authority.

(IV) SELECTION PROCESS—(a) FOR THE POST(S) FALLING WITHIN THE
PURVIEW OF HPPSC: Selection for appointment to fibst in the case of contract appointment
will be made on the basis of viva-voce test omifgidered necessary or expedient by a written test
or practical test, the standard/syllabus etc. atwhwill be determined by the concerned recruiting
agency i.e. H.P.Public Service Commission.

(b) FOR THE POST(S) FALLING OUT OF THE PURVIEW OF HPPSC.—
Selection for appointment to the post in the cdsmotract appointment will be made on the basis
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of viva-voce test or if considered necessary oredignt by a written test or practical test, the
standard/syllabus etc. of which will be determibgdhe concerned selection committee.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS .—
(@) FOR THE POST(S) FALLING WITHIN THE PURVIEW OF HPPSC .—As may be
constituted by the concerned recruiting agencyH.€.Public Service Commission from time to
time.

(b) FOR THE POST(S) FALLING OUT OF THE PURVIEW OF HPPSC .—As may
be constituted by the Government from time to time.

(VI) AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure-B appended to these Rules.

(VI) TERMS AND CONDITIONS .—(a) The contractual appointee will be paid fixed
contractual amount @ Rs.21,000/- per month (whiredil e equal to minimum of the Pay Band +
Grade Pay). The contract appointee will be entittgdncrease in contractual amount @ Rs.630/-
(3% of the minimum of the pay band+grade pay ofpbst) for further extended years and no other
allied benefits such as senior/selection scalesaefldoe given.

(b) The services of the Contract Appointee wid purely on temporary basis. The
appointment is liable to be terminated in caseprdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreydcasual leave after putting one-month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/she shall not be edtiie Medical re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoet dpproval of the Controlling Officer
shall automatically lead to the termination of twmtract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whes lcompleted five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be reexamined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service Rules like FR SR, Le&des, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case alaegmployees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc. as detailed in this column.

16. Reservation.—Fhe appointment to the service shall be subjetitémrders regarding
reservation in the service for Scheduled Castet8dbd Tribes/Backward Classes/other categories
of persons issued by the Himachal Pradesh Goverrinogn time to time.
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17. Departmental Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the Bé&partmental Examination Rules, 1997, as
amended from time to time.

18. Powers to relax.¥Where the State Government is of the opinion thet mecessary
or expedient to do so, it may, by order for readortse recorded in writing and in consultation with
the H.P.P.S.C. relax any of the provision(s) osthRules with respect to any Class or Category of
person(s) or post(s).

ANNEXUER-"B"
Form of contract/agreement to be executed betwedhe (Name of
the post) and the Government of Himachal Pradesh tough (Designation of the
Appointing Authority).
This agreement is made on this day of in the
year Between Sh./Smt. D/6%&iri
R/o Contract appointee

(hereinafter called the FIRST PARTY), AND The Gawer of Himachal Pradesh through
(Designation of the Appanthuthority) Himachal Pradesh( here-in-
after the SECOND PARTY and the FIRST PARTY has egr® serve as a
(Name of the post) on contract basis on the folhgaerms and conditions:

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
(Name of the post) for a perfahe year commencing on day
of and ending on the day of It
is specifically mentioned and agreed upon by thié bioe parties that the contract of
the FIRST PARTY with SECOND PARTY shall ipso=-fact&TAND
TERMINATED ON THE LAST  WORKING DAY lLE. ON
and information notice shalbeatecessary.

Provided that for extension/renewal of contraetigxd on year to year basis the
concerned HOD shall issue a certificate that theige and conduct of the contract
appointee is satisfactory during the year and oméy his period of contract is to be
renewed/extended.

2.  The contractual amount of the FIRST PARTY Ww#l Rs. per month.

3. The service of the FIRST PARTY will be purely temporary basis. The appointment
is liable to be terminated in case the performam®luct of the contract appointee is
not found good or if a regular incumbent is appaihiposted against the vacancy for
which the first party was engaged on contract.

4.  Contractual (Name of the positl) vei entitled for one day casual
leave after putting in one month service. This éeean be accumulated upto one year.
No leave of any kind is admissible to the contratctu (Name of the post). He
will not be entitled for Medical Reimbursement antC etc. Only maternity leave
will be given as per Rules.

5.  Unauthorized absence from the duty withoutapproval of the Controlling Officer
shall automatically lead to the termination of tlwntract. A contractual
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(Name of the post) will not betleatifor the period of absence

from duty.

6. Transfer of an official appointed on contraeisis will not be permitted from one
place to another in any case.

7. Selected candidate will have to submit a fieate to his/her fithess from a
Government/Registered Medical Practitioner. In cafsevomen candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined ford#rieom an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAfficial duties at the same rate as
applicable to regular counter-part official at thenimum of pay sale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECONED PARTY hasr&in to set their hands
the day, month and year first, above written.

IN THE PRESENE OF WITNESS:

1.

(Name and Full Address)
(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)

(Name and Full Address)

HEALTH AND FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimlaz, thel7th May,2010
No. HFW-B(A)2-1/82-LooseIn exercise of the powers conferred by Section-Sthaf

Prevention of Food Adulteration Act, 1954 (37 ob4®read with Rule 8 of the Prevention of Food
Adulteration Rule, 1955 the Governor, Himachal Bsddis pleased to appoint the following Food
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Inspectors as Food Inspectors within the jurisdictof Headquarters shown against each as under
in public interest :—

Sr.| Name of Food From To Headquarter Jurisdiction

No Inspector

1. | Sh. Atul Kayastha Hamirpur| Hamirpur and Bilaspur Hamirpur Hamirpur and
Bilaspur Distt.

2. | Sh. Manijit Singh | HamirpurKangra at Dharamsha‘IeDharamshala Kangra Distt.

2. In exercise of the powers conferred by sec0n(1l) of the Prevention of Food
Adulteration Act, 1954 (37 of 1954) the Governoinmdchal Pradesh is further pleased to authorize
Chief Medical Officer Bilaspur, Hamirpur and Kangmet Dharamshala to institute Legal
prosecution or to give written consent to institptesecution for offences under the provisions of
the Actibid.

3.  They will have no jurisdiction over the Rail&tation and Railway premises unless
they are appointed as Food Inspector by the CeBtvaérnment under Section-14 of the said Act.

These orders shall come into force from the daissoe of this notification.

By order,
Sd/-
Principal Secretary (Health).

(“A” SECTION) HEALTH & FAMILY WELFARE DEPARTMENT

NOTIFICATION

Shimla2, the31st March,2010

No.HFW-B(A)2-1/82-loose.—n exercise of powers conferred by Section-9 of the
Prevention of Food Adulteration Act, 1954 (37 ob4®read with Rule 8 of the Prevention of Food
Adulteration Rule, 1955 the Governor, Himachal Bsidis pleased to appoint Smt. Bhabita
Tandon, Food Inspector Kullu and Lahual Spiti, Homal Pradesh.

In exercise of powers conferred by section 20fl)he Prevention of Food Adulteration
Act, 1954 (37 of 1954) the Governor, Himachal Psidés further pleased to authorize Chief
Medical Officers Kullu and Lauaul Spiti to instieutegal prosecution or to give written consent to
institute prosecution for offenses under the piiows of the Acibid.

She will however, have no jurisdiction over theilRay Station and Railway premises
unless she is appointed as Food Inspector by thea&overnment under Section-14 of the said
Act.

These orders shall come into force from the daissoe of this notification.

By order,
Sd/-
Principal Secretary.
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[Authoritative english text of this Department Noéfion No. Health-A3)-2/2009 dated
............... As required Under Clause (3) of Article 84ghe Constitution of Ind]a

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 5th May, 2010
No. Health-A (3)-2/2009.—n exercise of the powers conferred by proviso tocke 309 of
the Constitution of India, the Governor, Himachahd®esh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased teriee Recruitment & Promotion Rules for the

post of Chief Pharmacist, Class Ill (Non-Gazett@u}he Department of Health & Family Welfare,
Himachal Pradesh as per Annexure —A attached santitification, namely :—
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1. Short title and commencement.-{1) These Rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, e€i?harmacist Class Il (Non-Gazetted),
Recruitment and Promotion Rules, 2010.

(2) These Rules shall come into force from theedaft publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—) The Himachal Pradesh, Department of Health &nifa
Welfare, Chief Pharmacist, Class Il (Non-Gazett&Bcruitment & Promotion Rules, 1997
notified vide this Department notification No. HimA-A(3)-30/94 dated 24-10-1997 are herby
repealed.

(i)  Notwithstanding such repeal, any appointmerade or any thing done or any action
taken under the rules, so repealed under sub-xwdefira shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Pr. Secretary
ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF CHI EF PHARMACIST
(NON-GAZETTED) CLASS-III, IN THE HEALTH & FAMILY WE  LFARE
DEPARTMENT, HIMACHAL PRADESH

1. Name of the posts—Chief Pharmacist.

2. Number of posts—80 (Eighty).

3. Classification—Class-Ill (Non-Gazetted).

4.  Scale of Pay—Pay Band Rs.10300-34800+Rs 3800 Grade Pay.

5.  Whether Selection Post or Non- Selection PostNon-Selection

6. Age for direct Recruitment—Not Applicable

7.  Minimum Educational and other qualifications required for direct recruit(s) .—
(a) Essential Qualification(3.—Not applicable.

(b) Desirable Qualification(s).—Not applicable.

8. Whether age and educational qualification(s) mscribed for direct recruit(s) will
apply in the case of the promotee(s)-(a) Age.—Not applicable.

(b) Educational Qualification.—Not applicable

9. Period of probation, if any—Two Years’ subject to such further extension dor
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing
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10. Method(s) of recruitment whether by direct recuitment or by promotion,
deputation, transfer and the percentage of post(gp be filled-in by various methods—100%
by promotion.

11. In case of recruitment by promotion, deputatia, transfer, grade from which
promotion/ deputation/transfer is to be made.—By promotion from amongst the Pharmacists
who possess ten years regular service or regulabioed with continuous adhoc service rendered,
if any, in the grade.

Provided that for the purpose of promotion evanpl®yee shall have to serve atleast one
term in the Tribal/Difficult areas subject to adatpinumber of post(s) available in such area:

Provided further that the proviso(l) supra shaidt e applicable in the case of those
employees who have five years or less servicefde&uperannuation.

Provided further that Officers/Officials who haveot served atleast one tenure in
Tribal/difficult area shall be transferred to swafea strictly in accordance with his/her seniairity
the respective cadre.

Explanation-l.—For the purpose of proviso | supra the “term” inbat/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance otthployee.

Explanation-Il.— For the purpose of proviso | supra the Tribal/Rdft Areas shall be as
under :

1. District Lahaul Spiti
2. Pangi and Bharmour Sub Division of Chambarigist
3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and GraamcRayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Area of Baijnath Sub Divisiorkaingra District.

7. District Kinnaur.

8. Kathwar and Karga Patwar Circles of Kamrau Selhsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Koah Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Teh&gda Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali ChowlkkbS ehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silla-Badhiy Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuniligéa, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thymahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuousadéervice rendered in  the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
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service as prescribed in these Rules for promotisubject to the condition that theadhoc
appointment/promotion in the feeder category hagnb@ade after following proper acceptable
process of selection in accordance with the prowisiof R& P Rules;

Provided that in all cases where a junior perssgoes eligible for consideration by virtue
of his/her total length of service (including trensce rendered on adhoc basis, followed by regular
service/ appointment) in the feeder post in viewthsd provision referred to above, all persons
senior to him/ her in the respective category/ /jpoadre shall be deemed to be eligible for
consideration and placed above the junior persahndrield of consideration;

Provided further that all incumbents to be congdefor promotion shall possess the
minimum qualifying service of at least three yearshat prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding poulse person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for spobmotion;

Explanation.—The last proviso shall not render the junior incemts) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-Serviceman
recruited under the provisions of Rule-3 of the Déitized Armed Forces Personnel (Reservation
of vacancies in the Himachal State Non-TechnicaViSe) Rules, 1972 and having been given the
benefit of seniority there-under or recruited unthex provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in Himachal Pradesh TieehBervices) Rules, 1985 and having given
the benefit of seniority there-under.

(2) Similarly, in all cases of confirmaticaad hocservice rendered on the feeder post, if
any, prior to the regular appointment/ promotioraiagt such post shall be taken into account
towards the length of service, if tlael hocappointment/promotion had been made after proper
selection and in accordance with the provisiorhefR&P Rules.

Provided that intese-seniority as a result of confirmation after takingp accountadhoc
service rendered as referred to above shall rearethanged.

12. If a Departmental Promotion Committee existswhat is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the HP Public ServicCommission is to be consulted
in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—Not Applicable.
15. Selection for appointment to post by direct reruitment.—Not Applicable.

16. Reservation.—F¥he appointment to the service shall be subjeartters regarding
reservation in the service for Scheduled Castet8dbd Tribes/ Other Backwards Classes/ other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.-Where the State Government is of the opinion thest hecessary
or expedient to do so, it may, by order for readorise recorded in writing and in consultation with
the H.P. Public Service Commission, relax any efglovision(s)of these Rules with respect to any
class or category of person(s) or post(s).
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ey Uq YRIR Hedror faumT

RMe—171002, 1 S[H, 2010

& WRI—T—T(3)—3 / 2009.—2ATIA U B IRUT, IR & AAE & A& 309
T WP RN U AfGTAl BT TANT &_d 8T, A US¥ @b Hal AN & WM 9,
fRHTed Uqw WReg Ud URAR dedror faumT # fafde, ot 1, ERoufa) @ g & fou s
SIERLAAT ¥ Hel' SUE™— "% & ATAR Wl AN UM 19 IR &, *10iq —

1. e 9 iR UR®I—(1) 39 A @1 dfera M fReEa gew WRew Ud uRaR
et faamT forfies, aef—IIl (eRToTaf3a) it iR w=ifa 94, 2010 2|

(2) 3 from oYz, A yew # yHIRK f&Hy S & Ok 9 9gc i |

2. fREa IR mEfEi—() s fowmr @ IfRgET 9@ WReI—4—Y(3)—34 /96
oIl 29—12—1998 ERT ARG f2HTered YW WReI UG URAR dearor faunr forfdes, avi—IIl .
(@RTSTUE) ft &R Wy fH, 1998 T YaggRT AR fhar oimar §

(i) v FPREF & B gU W Suad SU FH () & I 59 yeR FRRYG FrEl &
JAH @ TS By YA, 919 1 BRATS 7 AN & e At w9 # @ 1S Fwsh Se |

3T ENT,

FRIEIRT / —
eI Aferd (Wmse) |

SEIEECEC

fRorae Uy WRey Ud uRaR Heuror fawnT # foflss, avi—Ill (RoufEa) & ug & forg widt
Td urfa e

1. 9§ &I TH——llU®
2. UGl P H@I—727 (AT A Acrgd)
3. TR —a Il (FRSUA)

4.  IaEH—() Fafra geulRal @ fog 9a e —U 9 5910—20200 ST 1900 BT
TS U |

(i) HfaeT w® g FHaR) & forg Suafi—30 7810/- WU UfTH &= %60
15—% ¥ AU T &R & AR |

5. I Y AYCT I Yq.—3H<I |

6. ¥R Wil & oy emg—18 W 45 A9 |
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R A 9l Py ST arel afdqal & oY S oy WM, deef a1 |ider & SMER W)
fgad fy U afedal afd ugat ¥ & WER B Har 7 7 it o oy e gnf;

Wy I IR b Al agel a1 Hfasr & omuR R Fgad fear mar awaefl g9 w9 A
fFrgfad @1 aRRg @ afde My BT 8 AT Bl o 98 def I Wfdel & AR R e @
®RY fAfed g # ®e & oIy ura =78l 81

R IE IR & sgfea SR/ SrgRIferd Senfadl /3 9t @ @fdadl & oy Sw
Y AMT H S B o o Hadl, el BHEe UeY SRR b AR A1 AUy aqe
(amaEl) & i o B,

R Ig AR AT P ufeqer daex, Frl den @ el & W dHarRal &I, St 0
gfets Ader, i don wrId Mol & URMIe Tod & 999 W dfedd ddex, frmEi/
wWId Ferl § amed ¥ gd SRR HFER o, Wl Wl § ey W # U & Rama &
S, SR RGN HHATRAT B 3= 2, fhg 39 UdR @ Ragd ufedd daex, Frml qen
W Ferl & U dHaRIg Bl T8l o Sgl Sl ggErdddl U sl /@ el g
fgaa fg g o /fe U 2 SR S ufeas daex, ol /wma fert & uRfue e @
g U ot/ warad et & dar 7 sifsag v 3 smaferd fhw o € /feu U |

(1) e Wil @ forg omyg M & T 99 9Y & UM faaw | @ SirgEl, [oaH ug
(Ucl) @I Mdes MG w=a & foru, genRerfa, fasnfua feanr war & w1 ol &

sftrgfad foar & |

(2) ot gorfdd wIfdEl @1 gem H W Wit @ forg ey WM &R orgva, fRemEa
U<e | WAl ANT & fAdergar Rifde far S da |

7. WY Wil Ry 9 9 afwE@te) & fog st e i ok e
B — (&) 3rfard A ——() Am=Iar ura I Ren a1S /favafdere @ 10+2 @ ol
IO BT BET MY AT SHD FAGA |

(i) oS & H &9 | H9 I T ufa e iR < <aor & u=divT wes wfa
fome & iy <@ar 81 |

(iii) wiT U gIRT JTfAfed HrIgex H ea YHRHRUI B S @l 8l |

(@) dfe sEal—Rardd Yew @ wiedl, Al iR diferdl &1 em9 iR yawr 4
e faftre <emell # fygfaa & forw Sugaaar |

8. W it fry oM It afdmal & foy fafsa oy iR I smard wa afaTal &
M H R BRM AT Tél.——3Mg —IF 7T&l |

Nefre Ear—ori T = 7 (@) (1), (i) R (i) # fafza g |

0. URAET & IafY, afT BT B—=ar 99, T T 99 W 3 fd Wi 3R afy &
foru fodrR fopar S I, Sivam | uidrery) faeiy gRRefaat & ok forlRad &Ruil & smewr

10. Wl @ ggha : Wi A Rl U, s, o g ok fafe ugirt
ERT "R O a1l Ugi & faeraar—() IR wfaera el wdi gR, JlRefa, Fafd smR w®
T Af9ET & SR WR Al gRT| Wfda] R Fgad dHar W ST 15—5 4§ o1 T3 Ul
T BT IR deawfd e # fafafde a1 wat grr fafafia g
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(i) fEorae U<er SrfAwey Han 99+ die, SARYR §RT Wdlold &I ST arell uicriirar
TR & AIH W U™ 9Y¥ & i Jdiera a1 ofFe a9d9 9l ar |faer iR w

P TS AR AT BT AAfTd BP9 a8 &1 T Aarerd arel €9 41 &

P AT W dred T—IV SR § 9 99 gforera, DEg G wdt grn, o |
BF IR A adt gy, InRefy, g R R ar Wfier & R W 9dl g

dfder R ged HHaR W™ AR 15—6 H 4 TS SUARRIT UTd N iR

TR W # fafafete war waf gt fafafag g |

(i) < ufcrerd W= gI)7, U1 9 8 W), genRerfa, el wdt gRT fafid smer wR
AT @ AR W Al gRT| HidaT R Fgad $HIR] W+ G&1 15—F § o T3
SUTRRIT UT B3 3R demefoa W # fafafds war vt g faftafaa i

1. W=fa, gfafgfam, R &1 g 9 afrn (@s) Rmd g=f, afifgfe,
TIFNRT fHAT TRI—— (i) 29rerd Uae Sefibeey {aY a9 die BHRYR §RT AdTord Bl S
qrefl URTAIFTaT URie @& Arud |9 &9 S &1 &l 3Tedl Y@+ drel i Ti—IV swHaiRal § 3
9 gferd DT Del 90t gRT IR N g a¥ &1 Ifdd Jarera a1 <fre aa=ar a1
ﬂﬁmsﬂwwaﬁﬂéaﬂwwwﬂ%ﬂ%ﬂwmﬂaﬁwﬁmﬁﬁﬁwﬁlw
-V HHRAT BT A 9dl & Al H AT AN f2AE UQe SR Hag T dls,
BARYR GRT HaATId Bl ST dTell S SHUT § HH A A a9 & Ufd e @1 i a1 2=
TH H HH F B T ¥ea Ui e & Ifd B AT Shor ukIe W ST BRAl 8|

(i) =9 gfawd aoi—IV wHaiRAl § | U= gR1, e J=aar urd Wha e
s / fawafdeney 9 €7 O |1 A7 39d AHGE R U BT 8 AR RFar ui=
T4 o1 AT Farera A1 I H Y T3 IR deed a1, IfT BIS B, BT GEferd
PR U 99 BT AT JarhTe B

WReg IfE TV &1 Bl HHaRI JAfgd A1 Afgd (b el favy |fga) 2= 3
IEdT & A faIfids & U R U @ fog o 81 ofar €, df S Uied d) e S wmeg
S 31—12—2011 TP &F ST &I WR Pl 78dl UK HIAT 81| IfT T8 31—12—2011 TP &4
STHT |1 ®1 T8dl U &= H 3NI%el Y8dl & df S fofdd | ai—IV & 9§ R ymafid &
& SITe -

WR=] I8 AR 6 T TV H¥ERAT § ¥ 59 ISR U= il &1 alkdien safd &
AR SIS SHT § HH I HH 99 g gfad e a1 < oo & v oreg ufa fBde @
THUT YIS SOl BRAT 8RN, w1 Feras gHg [T gRT fRar S ek ueenRal &l
gRAET afy & IR I AR fau o | afe erweff fafed erafr & fiar <dor olerr Swivof
B H B IBA ©, O SABI URAET Fafy &1 fodR fhur S| 39 /@ & R
yeeRAT BT T R g faar Swem | afe ereff iR Y 9grs 1S orafey § Shor uier S
B H B ¥ed & dr 9 forfds | oIV ug R ymEfdd #) U Sed | ufd & waie
P foru aFf—IV HHaRAl &), 396 FITHId & IR R, ITB! FI—dR IRERS aRSAT Bl
o 991, U Sgaa aRksdr gdl 3R & e |

(1) "=y & | AFel W, ue R Rt Fgfed 9 qd 9eRe (Ue) U H @ TS
AR ded ¥ar, e ®Ig 81, U=fd @ forg g7 e § gonfafed darera & forg, e e &
FA X8 Y MO ¥ ol Sel, fb AR Uead d deef Frgfad /dfd, Wl gd urta rEr
% JUTH] $ FTTAR I DI I Wb UlhAT Bl AUAT & AT Bl T -

Ry 39 A A, H RH Blg BS Al TRRS UG H AU B JdTdbla (T8
AR W B Mg dedf Aa1 Afed, o Fafa dar/Fgfed & garer 4 8l) & AR R SuYad
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fafde Suewll & HRU IR fU S &1 9= 8 a1 8, 981 MU=—31ue Ydif /Ug / dhre} |
S AR ) fdd faarR fhy 9 @ o= 998t SIed iR fIaR axd 99 S afadal |
R G ST

R I8 3R 6 39 |1 ugenRAT @1, R ) g=1fa & forg fear fear o 2, &9 9
FH A a¥ @ AqH BT WA AT U @ 9 iR U= s § g dan S o 39 @),
BI:

TR I8 SR AT 6 18l Bz A qamHl IWRegd Bl STVt & HROT Ui fby S
Tl foaR & o orara 81 ST ©, 981 S9N Bfve afed W Wi W & forv srare aHsT
SITQATT / qHST SITQAT |

TP ——3~TH WD @ I BT YERI Gr=Afd & fo1g 31ara 81 FHe S
Ife RS o aafdd qayd dfe § N fAifdarsse amfs wiki wmaFa (RSae ik
dp=irol 39 feHTde e A Canidhe AfdRTel) Bool, 1972 & 9A—3 & Sua=ll & T=<id Hdl
frar T ® IR D Ivaid RidT o fau T 8w SN vew afdaie (RSdeE e
JH=AIoT 39 1 fRATEe Uyl <fddhd AfdRis]) Sool, 1985 & OM—3 & UG & 3avd ol
fopar a1 B 3R $9d STaid aRI¥dl o U T 'Y

(2) U UPR WIEHRU & | A § U Ug R g Fgfed 9 qd @wRe ug wR
P Mg AR ded Har, AR By B, AP B U TOET H ool oiwfl, afe dqeef
frgfaa /dr=fa, Sfed @99 & Jeard iR Wl IR 9=t Ml & Sua=ll & IJaR @ s o

TReg B Mg SUYaa i dael Fa1 &7 T § o & 99 S RITgHRY 81, SHSD
BeRavY URWRE aRIFdT ufRkdafdd el |

12. Ife fowrfe o= SRt femm & O SS9 SREF—oRT WRGR gNI
FHI—TT TR 73T B SV |

13. W B A o aRRefoal § e v de Jar o 9 wEe fhar
ST ——orar fafer gRT 3muferT 87 |

14. A& Wit & forg sifvard smen——fB War a1 g R gfaa @ forg snedi @
YR BT ANTRG BT Afart g |

15.  El Wil N1 g W e & forg wm—e ot & Ame due R ygfad &
T ==, AiRge wlem @ MR W foar S | afe, genRerfd, fRarae ueer did [ar ST
IT 3T il YISBROT VAT H_AT 3Maed AT A aaet, ar foilRad oierm a1 uasiRe el &
IR W fhar Sirgn, e W/ ugded Nfe, JumRfd, JmANT /31 UTSa~vT gIRT STaRid
T SIeETT |

15— wfaar Fgfa g1 ug R gfad & forg aam——s= el 4 60 ara & 8id 8¢
A1 ug wR AfgeT i e g g MereEr iR e[l & seged| & Se —

() HHEA—(®) 39 Uiferdl & 3ef¥ fEArad ucer W™y vd uRaR dearoy faumT #
fofiel @1 Gfdar & MR R UR™ 4 T a9 & oy ovmr SR, O™ auigay 3ER W)

dldT ST HpIT -

_Reg P IMIR W GfAer & afy § ISt /Fdipxor & folv dowg  fawmmmeger
T3 SRl S b fder R Fged afed &1 war iR SRy a9 & AR GaNeHd ©
R Padd T IH! FfAeT B @y F geraxy /TdHRor fhar S |
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(@) Ug BT FArae uew SEfiFRe HaW 9ud 98 P BRET H SMIL—Qud, WRey
HaG Rad ual @I AAe] & JER R 4RA & AU ARPR P JJART UG B & UL,
JEITULT BT THIg Wl JAADBROT i f2ATae Uoer SfEfRel Ha] agq dls, BHRYR & He
AT |

(M) =z, 39 FgEl | fafed ursar wdl & AR fhAr SR |

(I <fdeeTe SYAfRl—3Wder & JIUR R Fga AYShd DI 7810 /— ST B
THfhd fad dfaere® IHA (ST U 998 & URMIES S IS U & a1 8R1) URART e &
SToefY | afe dfaer § e 9v |9 o @l 9@iaN @ W ®, AT ggEradt ay /a6t & forg
AfdeTcHs U # 240 /—HUY HT RBH (U8 & U 94U S TS U & YAaH Pl o9 fer)
aifie i & wU H Sgera DI Sl |

(y g /o gemaa ufeNL—eee, wWrRey d4ai, fRamd yew g ok
TR TR BRTT |

(IV) === ufshar——ifdar Fgfaa @ g 4 ug W Fgfed & forg =9, Aifas wden &
IR W T ST a1 JfE sraegsd a1 FHhE |9 91U a1 folRaa oaxlelr a1 agiRes udle
gRT e SIQem, fO¥IaT WX/ UIgadH Sffa Arlg WAl ARl i fRAre uqer sfefi-mer

A T 9IS, BHRYR §RT JaqETRd fBar S |

(V) <fdeee FYfeal @ fog o9w affa—oll Srg Wl sifdexor srfa feard
geeT i ReT Ward T¥F 918 gRT 9HT 8T R 3T & oY |

(VI) BRR.——3rdl &I, I & A 5 FIH A Hel™l SUEg—@ & AR PR
TEIEART HRAT BRI |

(VIl) fee g9 I— (@) §faer & R R Fgad aafad &1 7810 /— $9 @ fad
JfdeT® IHH (S U 978 @ YRS OFT I€ U & dR1e) 8N) Ui dacd @f SigeT | safda
R fged Afed oml 9e Y 9N /961 & fof Hiaerds @8 H 240/— ¥ (U8 B U dUS
ST I€ U & gAaH BT A9 9fer) @ g BT ghaR g6 MR 3 $IS WEds UgfauTy, S
IR /T AT M &1 e ST |

(@) dfder R fged =afdd @1 dar quiaar Rems MR W 8RN | Jf dfaer w g
foT T BRI/ 3TERYT i el Uil Sl ©, af Fgfad |9 fby S & fog Rl 8rfl |

(M) wfer R Fgad Afdd T A B HaT Q8 BRI b I¥E YD fad D AThRAD
3JABII BT FPHAR BT | I§ JABIY b dy oeb Al AT ST G | HfdaT wR fgae aafad
BI fHA W UBR BT 3T BIg AP ST el s8N | g8 fafbear gfayfd iR gerociowdio
MG & oI WY 8haR &1 B8N /BRN | ddal UG 3raere, FAAgER f&ar S |

(&) = SeR & gAed & 991 Har | sFegd FguRefa & wd: € dfdar &
AT (FATI) B ST | WfdeT W ged @fed o ($YE1) | rgulRefa @1 srafdy & forg

AfdgTceHd YHH BT §HER sl BN |

(&) dfaar W e aafad, 99 g T9dl & 9 R Uie gy & drRidd qol aR
foram &, STel 91 U SR UR UHT HRAT fUMET 81, JATgeIdhal & IMUR UR AR 2g
RIERCRIN
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@) T gl B WRERI /I FRfhedr Faarl | 3091 3R FH0—3
URI BIAT BRT | IRE T8 ¥ 3B BT THad Algell UHd BF T, 3RATG AR TR AJIIH
g @ | Al & el witgd fafecar iffert / gawrll gRT Sugadar @ fog
U ORIOT fhgT SeT |

(®) W W fgad aafed &1 Al i td dwidl & G H SR R ST ufe
8, d 98 S R W, O PR ufoReel HEERT BT daeEE @ gAdd R AR 2, A
9l /< 9T BT EhaR BT |

@) frafa sriRal o <2 # Ju1 Ay var g & Sue S TH03TR0—TH03TIRO,
gedl M, |erv wiaw (e s, e fFem dor srerer oM snfe wdfder wR ygead e
B AT H AT TE BT | T 39 W H Urafia Sudferdr e & fay ghar BT |

16. SREU.—aT ¥ R, fRAMES Ues WRGR §RI, THI—F9I WX IFad Sl /
I SRl /3 fUss Tl ok o yadf & wfdqal & fog dar # emRerr @ qea
SR fY 7Y 3me=n @ 1 BT |

17. fovria oen—ang 781 |

18. AT v A wIfdd.—STel 50 RBGR &I I8 T 8 b VAT HRAT A1ayS AT
THE 8, 981 98, dRul & fofag # fafeilRag oxa iR f3amd uewr e a1 T &
RS ¥, e g, 39 |l & b= Sugwl & B ot a1 aafddal @ gaif ar ush &1
qrad, R HR FH |

SUER- G
foafte iR fvraa oY TReR & 77 fev®, WrRed vd uRAR wedmr & Argd 9§ g
P M Tl GAST / HR BT 9169

RGN L 1511 I L1 O,

LR LS 1 dfder w Fgea afed (B9 599 59 g “weM
YEHR’ HET TAT ), AR RAEd USw & TUE & Ay, eve, WRey Ud uRAR dHeano
(T 399 99 vear “fgi TeIdR” ©8 TA1 8) & ARIH A IS ARG, Gl
forar T | “fgdi TR | SWRIGd YUH TTHR B ST § IR UUH UEHR 7 ... (Ug BT

M) @ wY H Afaer R W frEfelad Rered &R wdl R WAt a1 @ fore wgEfa & g

1. U8 & 9 9€HR ..o @S BT AM) S BT H. o A URWT & 3R
P T BF el &7 @ Ud a¥ &I @afy & fory gy 9eier @ a1 | &0
g fafAfde w9 9 SfeatRad frar 737 2 iR SH1 9eTdRI §RT S-R UM 1T & &
U TR Bl fgda tedR & A1 Afder, e’ & f&aq &l ... &
DI WRIAG T TR (F97) 81 SIQHT TAT o1 IS Jaedd el 8N

Ry quiay @ MR W AT @ @afy # I}t /Adewer & forw dHwg
fmTege waro—ua S N 6 e R ged afdd @ war SR R 9y
P SRIF FdoFd 8 IR dad aul STd! AfdeT &I @y § aaiay / TdihRor fhar

ST |
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2. UYH WHR P! AAGIHD XY ... Y gferarT g |

3. UYH UYEHR Bl WAl YOIl RS AR WR BN | e AfdRT W Fgad afad @
BT /JTRET Sl el g Siar § 7 Ife afad ueur sw R @ favg
g /a1 @R e S &, s fou vom geraR @l |fdsr R o T 8
a1 frgfoa wiafra @) g o= @ forg <= 8@l

4. ST W FGERT (U PT ) Th A D WAl W B b AR U
o & AMHRAB JARTT BT THAR BN I§ JGRIY b d9 g dfad fear o
FHIT | FlAaT R FRGERT o (g &1 9M) Bl fHAl 4 UBR B FT Blg

BT Iema del BT | 98 fafeear ufayfd ok weodiodo swnfe @ forg of
EHAR Tl BN /BT | ael WA 3faare, MR fear S |

5. Fra=e JR@R & srgdied & 9 il 9 sFegd sguiRefd & @ & |fdar
B TIGAT (FHOE) B GG | Gfda] IR Fgad e (Ug &1 AM) did
((STEY) < SrguReIfa @ srafyy & oy WiAQTHS P BT 8HAR T8l 81T |

6 dfder R Fgad HaRl, S/ U il @ I UR 5 a4 Bl BRIBIel U B
o B, SMaegddl & SR WR AR 8 UTH B, 81 9l JRIAE MER TR
U1 AT SR B |

7. FAMA Il B WRGRT/INTS IR FRifdhea @Eqarll 9 AT IR YHI-9F
U HRAT BT | AfRAT 3Pl &1 q2T ¥, qRE qlle A Afd Pl T9eReT uad
M dP, S SRl AR W U 991 <M | Al gl &1 fhw miftiad
ffhear IfeR) / aarll §RT S & forg g: wieqor far S =2y |

8. dfaar W Fyad &fda &1, I e g il & G § GR WX ST STufera
81, O 98 I R W, Sl FfAd gfcReel HeR) @1 Ja9EE & gAad R AN
g, I 9/ FE I FT 8hER B /BT |

9. e W fFrgad @fd(@l) BT FHAR] ArYEd 1 AT S AT $0410TH0 /
SHOR0THO W AR &l BT |

$Od ARIRGHY YIH TJeThR IR fgdla weer 1 amierdt o SuRefd #§ s98 ddued
SfoctRad TRIG BT AYT—310 BRR B AU & |

(T2 TIPR & ERIETR)
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(fea PR & TERR)

[Authoritative English Text of this Department No#fion No. Health-a(3)-3/2009, dated
1-6-2010 as Required under clause (3) of Articl8 8#ithe Constitution of Indja

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimlaz2, thelst June2010

No. Health-A (3)-3/2009.—n exercise of the powers conferred by proviso ttcke 309 of
the Constitution of India, the Governor, Himachahdesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased t@riee Recruitment & Promotion Rules for the
post of Clerk, Class Il (Non-Gazetted), in the Bement of Health & Family Welfare, Himachal
Pradesh as per Annexure—A attached to this ndidicanamely: -

1. Short title and commencement.{1) These Rules may be called the Himachal
Pradesh, Department of Health & Family Welfare,riGl€lass 11l (Non-Gazetted), Recruitment
and Promotion, Rules, 2010.

(2) These Rules shall come into force from théedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—Fhe Himachal Pradesh, Department of Health & Family
Welfare, Clerk, Class Il (Non-Gazetted) Recruitin&Promotion Rules, 1998 notified vide this
Department notification No. Health-A-A(3)-34/96 ddt29-12-1998 are herby repealed.

Notwithstanding such repeal, any appointment nadany thing done or any action taken

under the Rules, so repealed under sub-rule (Passipall be deemed to have been validly made or
done or taken under these rules.

By order,
Sd/-
Pr. Secretary (Health).
ANNEXURE-"A"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF CRK, (CLASS- IIl NON
GAZETTED,) IN THE DEPARTMENT OF HEALTH AND FAMIY WEFARE H.P.

1. Name of Post.-€lerk

2. Number of Posts.—#27 (Seven hundred twenty seven)
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3. Classification.—Class-IIl (Non Gazetted)

4  Scale of Pay.—(i) Scale of Pay for regular incobents.—Pay Band Rs.5910-
20200+Rs 1900 Grade Pay.

(i)  Emoluments for contract employees.—Rs.7810/- P.M. as per details given in
Col. No.15-A.

5.  Whether Selection Post or Non- Selection PestNon-Selection.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis ;

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall redidigle for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appoient;

Provided further that upper age limit is relaxatde Scheduled Castes/Scheduled Tribes/
other categories of persons to the extent pernhéssibder the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all thelleu®ector Corporations and Autonomous
Bodies who happened to be Government Servants ée#drsorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitutions of such Corporations/
Autonomous Bodies shall be allowed age concessiomliiect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/ Autonomous Bodies who were/aubsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial comgibon of the Public Sector
Corporations/Autonomous Bodies;

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is / are advertised for inviting apgtiicns or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of direct rgoant relaxable at the discretion of the
Himachal Public Service Commission in case the ickatd is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruits.—
(a) Essential Qualification.—i) Should have passed 10+2 examination or itSvedgmt
from a recognized Board of School Education/Unikgrs

(i) Should possess a minimum speed of 30 wopds minute in English
Typewriting or 25 words per minute in Hindi Type#tng.

(i) Should have the knowledge of Word Procegsin Computer as prescribed by
the Recruiting Authority.

(b) Desireable Qualification.—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmerthim peculiar conditions prevailing
in the Pradesh.
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8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotee(s).—Age-Not applicable.

Educational Qualification.—As prescribed in Col. No. 7 (a) (i) & (iii).

9. Period of probation, if any.—Two years subject to such further extension for a
Period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recritment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—) 70%
by direct recruitment on a ‘regular’ basis or bgrtetment on contract basis, as the case may be.
The contract employees will get emoluments as ginegDol. 15-A and will be governed by service
conditions as specified in the said column.

(i) 20 % by limited direct recruitment from angst the ‘regular’ Class-IV officials
possessing the 10+2 qualification through competiéixamination to be conducted by
the H.P. Subordinate Services Selection Board, Hami, having five years regular
service OR regular service combined with continuseryice rendered on daily wage
or on contract basis failing which by direct retment on a regular basis or by
recruitment on contract basis, as the case may lfee.contract employees will get
emoluments as given in Col. 15-A and will be goeerrby service conditions as
specified in the said column.

(i) 10% by promotion failing which by direct cauitment on a regular basis or by
recruitment on contract basis, as the case may lfee.contract employees will get
emoluments as given in Col. 15-A and will be goeerrby service conditions as
specified in the said column.

11. In case of recruitment by promotion, deputation transfer, grade from which
promotion/deputation/ transfer is to be made.— 20% by limited direct recruitment from
amongst the regular Class-IV officials possessir@2l qualification through competitive
examination to be conducted by the H.P. Subordissevices Selection Board, Hamirpur and
having five years regular service OR regular comtdiith continuous service rendered on daily
wage or contract basis. The eligible Class-IV emppds will also qualify the typing test with the
minimum speed of 30 words per minute in Englishetypting OR 25 words per minute in Hindi
Typewriting to be conducted by the H.P. Subordirag¢evices Selection Board, Hamirpur as is
applicable in case of direct recruitment.

(i) 10% by promotion from amongst the Class-I¥iaals who have passed 10+2
examination or its equivalent from a recognized az School Education/University and possess
five years regular service or regular combined wiintinuous adhoc service rendered, if any, in
the grade:

Provided that if a Class-1V official is otherwistgible to be promoted to the post of Clerk
with the qualification Matric or Hindi Rattan wittdatric (English) then he will be so promoted but
shall have to acquire the qualification of 10+2ndtrd upto 31-12-2011. If the candidate fails to
acquire the 10+2 qualification by 31-12-2011, thenshall be reverted from Clerk to the Class-IV
post.

Provided further that all the Class-IV officials gromoted as Clerks will qualify the typing
test with a minimum speed of 30 words per minutEmglish Typewriting or 25 words per minute
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in Hindi Typewriting within the probation period vah will be conducted by the concerned
Departments and the incumbents will get three obsnduring the probation period. If the

candidate fails to qualify the typing test withivetprescribed period, their probation period wdl b

extended. During this period the incumbents witl @@ more chance. If the candidate still fails to
qualify the typing test in the extended periodythdl be reverted from Clerk to Class-IV post.

For the purpose of promotion a combined seniarityeligible Class-IV officials on the
basis of length of service without disturbing theadre wise inter-seseniority shall be prepared.

1. In all cases of promotion, the continuous adéervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these Rules for promosiohject to the condition that the adhoc
appointment/ promotion in the feeder category hadnbmade after following proper acceptable
process of selection in accordance with the prowsiof R&P Rules;

Provided that in all cases where a junior perssgoies eligible for consideration by virtue
of his/her total length of service (including trensce rendered on adhoc basis, followed by regular
service/ appointment) in the feeder post in viewths provision referred to above, all persons
senior to him/ her in the respective category/ /poadre shall be deemed to be eligible for
consideration and placed above the junior persdinariield of consideration;

Provided further that all incumbents to be conmsdefor promotion shall possess the
minimum qualifying service of at least three yearsthat prescribed in the Recruitment &
Promotion Rules for the post, whichever is less;

Provided further that where a person becomesgibédi to be considered for promotion on
account of the requirements of the preceding pouise person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for spotmotion;

Explanation.—The last proviso shall not render the junior incemis) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-Serviceman
recruited under the provisions of Rule-3 of the Déitized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical SejviRules, 1972 and having been given the
benefit of seniority there-under or recruited untlex provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in Himachal Pradesh TieahBervices) Rules, 1985 and having given
the benefit of seniority there-under.

(i) Similarly, in all cases of confirmation adhaervice rendered on the feeder post, if
any, prior to the regular appointment/ promotioraiagt such post shall be taken into account
towards the length of service, if the adhoc appoérit/ promotion had been made after proper
selection and in accordance with the provisiorhefR&P Rules:

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearesthanged.

12. If a Departmental Promotion Committee existswhat is its composition.—As may
be constituted by the government from time to time.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.



4130 STU=, fRHMEd Uee, 26 31T, 2010 /4 ¥TeUq, 1932

15. Selection for appointment to post by direct reruitment.—Selection for
appointment to the post in the case of direct igornt shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commissioother recruiting authority as the case may
be, so consider necessary of expedient by a witildgnor practical test, the standard /syllabus etc
or which will be determined by the Commission /etrexruiting authority as the case may be.

15-A Selection for appointment to the post by cdract appointment.—Notwith-
standing anything contained in these rules, conppointments to the post will be made subject
to the terms and conditions given below: -

.  CONCEPT.—(a) Under this policy, the Clerk in the Health gagment will be
engaged on contract basis initially for one yedriclw may be extendable on year to year—basis:

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contisto be extended /renewed.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB—The Director of Health
Services after obtaining the approval of the Gtwfill up the vacant posts on contract basis will
place the requisition with the concerned recruitggncy i.e. H.P. Subordinate Services Selection
Board, Hamirpur.

(c) The Selection will be made in accordance whtheligibility conditions prescribed in
these Rules.

. CONTRACTUAL EMOLUMENTS .—The Clerk appointed on contract basis will
be paid consolidated fixed contractual amount @ R%0- P.M. (which shall be equal to minimum
of the pay band + Grade pay). An amount of Rs./248% of the minimum pay band + grade pay
of the post) as annual increase in contractual emenhts for the subsequent year(s) will be allowed
if contract is extended beyond one year.

[ll. APPOINTING /DISCIPLINARY AUTHORITY .—Director of Health Services,
H.P. will be appointing and disciplinary authority.

VI. SELECTION PROCESS.—Selection for appointment to the post in the cate
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a
written test or practical test the standard/syltabte. of which will be determined by the concerned
recruiting agency i.e. H.P. Subordinate ServicdecBen Board, Hamirpur.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitggnay i.e. H.P. Subordinate Services Selection
Board, Hamirpur from time to time.

VI. AGREEMENT .—After selection of a candidate he/she shall ¢m sin agreement as
per Annexure-Bappended to these Rules.

VIl. TERMS AND CONDITIONS .—(a) The contractual appointee will be paid fixed
contractual amount @ 7,810/- per month (which dhakqual to minimum of the pay band + grade
pay). The contract appointee will be entitled focrease in contractual amount @ Rs.240/- (3% of
minimum of the pay band+grade pay of the post)fiother extended years and no other allied
benefits such as senior/ selection scales etcbeidiven.
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(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(d) Contractual Appointee will be entitled foreomlay casual leave after putting one
month service. This leave can be accumulated upt year. No leave of any other kind is
admissible to the contract appointee. He/she vatlbe entitled for Medical Reimbursement and
LTC etc., only maternity leave will be given as parles.

(d) Unauthorized absence from the duty withoet dpproval of the controlling Officers
shall automatically lead to the termination of twatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government /Registered Medical Practitioner. Themen candidate pregnant beyond twelve
weeks will stand temporarily unfit till the confiment is over. The women candidate will be re-
examined for the fithess from an authorized Med@fliicer/ Practitioner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular official at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case alaegmployees will not be applicable in case of
contract appointee. They will be entitled for enmo&nts etc. as detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjeatrtters regarding
reservation in the service for Scheduled Casteshé@iled Tribes / Others Backward Classes/
other categories of persons issued by the Him&tamlesh Government from time to time.

17. Departmental Examination.—Not Applicable.
18. Power To Relax.-¥Where the State Government is of the opinion thist necessary
or expedient to do so, it may, by order for readorise recorded in writing and in consultation with

the Himachal Pradesh Public Service Commissioaxrahy of the provisions of these Rules with
respect to any class or category of persons ofgpst

ANNEXURE-"B"

Form of contract/agreement to be executed betweehe - & the
Government of Himachal Pradesh through Director, Halth & Family Welfare Department.

This agreement is made on this...... day of...in the .year.Between Sh./Smt.
................ S/o/DIoShfi.....c.vvvieiii et RIOL e, CONTTACTE
appointee (hereinafter called the FIRST PARTY), ANBe Governor, Himachal Pradesh through
Director, Health & Family Welfare Department, Hirhat Pradesh (here-in-after called the
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SECOND PARTY). Whereas, the SECOND PARTY has endjabe aforesaid FIRST PARTY
and the FIRST PARTY has agreed to serve as a............. (name of post) on contract basis on
the following terms & conditions:-

1.

That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
...................... (Name of the post) for aipeérof one year commencing on day
of......... and ending on the day of.......... It is specifigathentioned and agreed
upon by both the parties that the contract of the............. FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated lo@ liast working day.e. on
................. And information notice shall not be necegsa

Provided that for extension/renewal of contraetigxd on year to year basis the
concerned HOD shall issue a certificate that theige and conduct of the contract
appointee was satisfactory during the year and thdg his period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY WwéIRs........ /- per month.

The service of FIRST PARTY will be purely emtporary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is
not found good or if a regular incumbent is appsifhosted against the vacancy for
which the first party was engaged on contract.

Contractual....................... (name a gost) will be entitled for one day casual leave
after putting in one month service. This leave baraccumulated upto one year. No
leave of any kind is admissible to the contractual.................. (name of the post) He
will not be entitled for Medical Reimbursement antC etc. Only maternity leave
will be given as per Rules.

Unauthorized absence from the duty withoutdhproval of the controlling officer
shall automatically lead to the termination of theontract. A
contractual...........cccceeeennnn. (name of thestp will not be entitled for contractual
amount for the period of absence from duty.

An official appointed on contract basis whad@ompleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

Selected candidate will have to submit a fteate of his/her fitness from a
Government/Registered Medical Practitioner. In cafsevomen candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined ford#rieom an authorized Medical
Officer/ practitioner.

Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as afile to regular counter-part official at
the minimum of the pay scale.

The Employees Group Insurance Scheme as svElP&/GPF will not be applicable to
the contractual appointee (S).
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IN WITNESS THE FIRST PARTY AND SECOND PARTMWave herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(signature of the SECOND PARTY)

(Name and Full Address)

feara wew faga ffame smanT Reer
BMaT—171002, 23 3T, 2010

e gEodiogoRoi0 /A / 151.— AR Wue IrfaifaH, 1897 (1897 &7 10) @
gRT 21 & A1 Ufod fagfa Afaf=™, 2003 (2003 &7 36) BT GRT 181 B IU—GRT (2) & WIS (I
3) TAT GRT 92 &I IU—YURT (1) §RT USd Al I g9 A Ferad &= drell 3 |4l
ATl BT AT HRa gL, EArae uaw fgd fAfamde s, oiud, fRard uael (ST
P 14 AR, 2005 B AP H YPHIRG BHES yew g e R (@RAIR wdre)
faferm, 2005 H IR FUEA R TG, 94 UBRM & IURI, YaegRT fFrforRaar fafs qemdm
T—

fafras

1. < M iR URW——(1) 34 fafgHl &1 dfera wm fearee uow faega fafame
JMNT (FRIR Fare) (ol ) fafsaH, 2010 21

(2 3 fafrm Iovz, fRAre uew, # 396 UGRM @ dRE | dR] '8 |
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2. fafvgw 5 @1 HeieE.—RArEe uee faea e ST (@RAR HareH) fafrm,
2005 & fafaq 5 & —

(@) Su—fafrm (a) 4 —

(i) “TRUTH TRIUMPHS” &I, & WM W g9 H g “fovo fa=p@
faferame s, uforenfua fee SR,

(i) oM & faeme dudie & WF R AFad Gudie ufarenfia feam e,

A —
(@) Su-fafm (5) ¥, areuet AT AW & WH HR R FUGRIT & S arell $i<T
P & WF IR g Gl gfaeenfud fhar S amEd—
GU
QE LATO'?
Y
£
73
%
3 ‘
e MEMBER
RN & JMMITIAR,
B0/ —
e |

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla171002 the23rd July,2010
No. EDN-A-Kha(2) 61/2009.—Fhe Governor, Himachal Pradesh, on the recommerdsati
of the Departmental Promotion Committee, is pleasedrder the promotion of the following
lecturers (College Cadre) to the post of Princ{@ailleges) in the pay scale of Rs. 12,000-18,300/-

per month (pre-revised) with immediate effect, eguiar basis, in public interest:-

Sr. No. Name & Address

1. Smt. Bhuwan Vij, Lecturer in Hindi, G.C. Chba
2. Sh. Desh Raj Sharma, Lecturer in Sanskr, Ghaliara

3. Smt. Kiran Lohia, Lecturer in Commerce, GMandi.
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2. The Governor, Himachal Pradesh is furthergaddo order the posting of these newly
promoted Principal in the Colleges shown againsi thames:-
Sr. No. Name Place of posting
1. Smt. Bhuwan Vij, G.C. Tissa (Chamba)

Sh. Desh Raj Sharma
Smt. Kiran Lohia,

G.C. Bangana (Una)

G.C. Kukumseri, (Lahaul $piti) vice Sh. P. P. Kaistha,
whose transfer order has been issued separately.

1.  All the above promoted Principals will be aolpation for a period of two years or till
retirement, which ever is earlier.

2. The above promotion orders are subject tditia outcome of the OA. No. 671/2005
Sh. Joginder Chauhan and others Verses State aidHimh Pradesh and others.

3. All the above promoted Principals are directedreport for duty at the place of
postings within 15 days and send their joining repto this department through proper channel.

4.  No extension in the joining period will bealled in any case.

By order,
Sd/-
Principal Secretary (HE).
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