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(3) rETI ARSI, I SHIs H eI IR JTHEM & Faleld qAT IAdh! KIRAM
Y EE B oI STRerRY BT |

(4) orugE ARSI & W1 & g IR I T Hod iR wfdTdr A B8R S
geaTad] URFIAD iR sl H faffde &1 Sy |
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14. BT Heurvl IS o Fgfaa, dar & Fewe &k o o SHet wfdaar &Rk
FHA—(1) BT HA JASIAT (SI0THOSTI0 ) DI, Heruld gR1, faeafdenery & Ruedl 4 4
AT S T o fawafdene & e R2 81, § 9 AT (B0 I Suygad Al H ¥, Sl e
@I Ufdd | D BT qE BEN AT WA AJHG ATl H W, FAURT Pl AT aTell aIqT AT

@1 RABIR W, fgad fhar Sem | a8 gerufd o RuiE & |

(2) B FHeATT ARSI B FaT & = AR oA WA RN, S ygErqad) aRkfraEt
iR sreTeen # fafafds @1 S |

(3) B HAY AMSAT Hadfd & JARd ¥, FrfeRad ol ST Uled B,
DI E

(@) fazafaemery @ A= omEmEml 4§ o A &1 yewr &A1 iR favafdemea #
I B dTel BT & IATATAA BT TIIET0T BT,

(@) faeafdenery yRER (H7™) H BIEI & UBIGHIR AR FE e AR BT JrsrT,
SITATST AT WRIAETIT BT ;

(M fzafaemey IR (7<) § BET © IRIRG BT, TH0HI0H0 TAT THOTAOTHO
Tfafaftrl & e BT

(&) uRER (@ww) § a1 aex feafieres @ orEl # e | g FAd A,
Rrarg S9 9al &, S eIfore Bl W aERd g, %ir—a‘ﬁwwaﬁaﬁ?/mamﬁr
ST gRT Muerr S, &1 FueFr iR IRIe Sfid & 9ear Ul el
JNERIYT H=AT, ST 3MaeT P AHSH MY ;

(®) fwafdenety & BEI & HAT & Afghg & oy safury &=, o9 sl
ITH IS, Afded qAT TS oI iR difgd gt &1 idfder &1, 78M
fraRl, 99 & < & 97 IEeNI, Aevaydd He—3iRaw, doiaToel iR ey
® ATERV b ol IMER WG IS HIAT AT JAIA AR 3 UIGTHHRIR
Tfofafral den We-ag (Widw) fe § Sapedl & fog Wia Ioa= &R R

(@) BE B JARTSAT & HRTI TR FH0T =0T R deor IGT; 3R

(B) FHeud gRI THI—FHT TR I AEfed Bl 3 Fid I HI BT UTed HIAT |

(4) Hwerufd, BT BT ARSI B FURAT H IHD gl AT AR Heiedl Bl T
B forg, fedl o I &1 witigd dR Fa |

15. FIPIOR I Jffererr &1 Fgfaw, Jar & fewem &k ot der S| wfedat
IR FA—(1) FAPICR AT TSI, Feufd gR1, [eafdenaa & Rerdt § 4 a1 &
g faeafdenery & Rieral 4 A, 1 omerd @ ufdd A K & A1 F9gd AT AT I8N
B 9 A & T B, Hedfa BI federar arell g9 W @1 RwReE R, Frgaa fear smom |

(2) AP UTT ARSI & HaT & g iR o Uit '8Ff, S gErdaddt
Rl T el # fafafdse & Sig |

(3) VAIBICR 3T ARSI, FHerufa & JJHad | FrforRad wfdaal &1 yanT qr
BT BT UTel BT AAT Heruid bl A RAS B —
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(@) fdem soE ¥ FAdiaR AT JTHUM BT AN IR FAGIT qAT Farel
hNAT ;

@) fIzafaeme R W IMU--—3MU- BT ISR 3R egyd Ifrsrdell & AregH
| AT eIfOrd fardarl BT T BRAT

(m) feafderea & s fQ9RT & sraras dHaTRg< © PR B, S9 P AaID
B WY BRAL, W] AP ORI, JIT ARSI AR [9rTeIsl &
IS Y- fRT & Sl # yera: =1 9 &< ;

(&) fdem sHIsAl § AU 3R FTHIN AMDI bl [AHRIT B 3R ITH IR oA &
forg Qaftre anieeld & w5 § SR BT

() fafr=1 Afdre ufpamel iR yomfordal &1 dmouRiierar § FdMad gl iR faar
M BT gt | ISR AR Y fGaRI &1 G <A1 TAT AT BRAT ; 3R

(@) el gRT S Sfaf~ed fh¥l 3 i AT B BT UTel BRAT |

(4) pofa, favafdene™ & fH! SMEBRT Bl IHD! AFURTT H, IHS! fH=l 1 T
Il &1 TN SR & forg, Uifdad &R Fa |

16. I AR WA ST & Fgfad, dar & FAaea ok o o Swa afdaa
IR F@—(1) IR R I JSET BI, Hadfa gri, eafdered & Redl 4 | a1 o
Bl 3 faeafdenea &1 Riefd &1 81 4 A 7 3= Sugad Al d 4, Sl AR & ufdd o
A BT B BRI AT WA JAGHT ATl H W, HAUfd DI fehedT darell 9dd ARl B RywriRe
W, Frgad fdbanr SQam qn 98 gedfd d Ruic |

(2) IO IR WA ASIAT B [T & g iR e O 8, ST ggErdaddt
aRfear # fafafds & od |

(3) ST SR I Sfersrdr, FrefaRaa dxal iR Gl & UTes BT ; AT —

(@) STadR faen iR We ol & FRIRN © Ugd BT, S8l W BIH I AEhR
SeAfOre Riem ga= & S 9 AR uRvey MaSal & A adgiRa Ui o
IR BRAT ;

(@) T FIRAT B I=HG BEI $ gA+G G, favafdarey § 9 e1fid 9¥ & Udh
TRT BT JeTIT BT MR URETor 3 IR et a¥ &1 Th ¥R g Rl |
NeIfOres a9 B I H, 39 IeIOrh UfeToT IR ATasIRe U &1 AghRI Fd=ell

R JJAWRI BT AFIGIE B FHIT |

17. W = o Mgfda, da1 & fMewe &Rk I aen SEa! efddt 3R g a—(1)
e =, favafdernea &1 Yoielfors dde Iifierl 8N 3R =d |afifa, fSga! sreerdn
el §RT &1 SITCHT, B RawrRenl uR genfiufd grr e fear s |

2) e fFro=e o Jar & Aeed iR e O 2 o, favafaeme & IRRER @R
W 3 AR @t BRfY |

(3) Wi = @ould & WY M= & fF B HE IR [HD T |
fFr=rfeRad wIfdaral &1 9ANT 3R el &1 T B, JAeAT—
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(@) feafdererm & fafedl iR |l § fAfRfde AT & gaR fAeafdere @t
TReTRI & foTU aveIT HRAT 3R BRI BT AT BRAT ;

(@) TH g Hedl, S geErdadt gREIAT a1 srareen, fafaml ok s @ fafafds
U ST AT S HeulT A1 Heneufd gRT FHI—HAT WR AUfRId 8, BT gTe= 6T ;

(M) feafqemery &7 TR WRIETRel &1 Hdrel BT iR wWieRl & forv uRf™ e gaom™
BT, T DRl BT RGP, TN iR fAGeror qorr oy wHarRgs @1 fAgfad ae,
URIETS BT I, T, W AR IR HAeH, SwiR gwﬂcbl\sﬁ?b‘r gaul 3R gl gARad

HRAT TAT Beal A AYYF IR GRABIAT BT qdd YT BRAT ;

(@) WP/ TR Vi gRI fawafdenem @ 9wd Wi & v ue\ um Ig

PR gY b AR Y Y U= ud wieell ol FgAlfad Aol & IgaR SR fafdre
g /uR & forg fafed ured fAaRvr & JgER €, JIR HRAAT | 98 U UF IR PR &
HAWT ARON @] 7G0T UfBAT B MR I91Y ET ;

(8) U UA DI SAMT—UTA elfhd MU-IAT IR arel Eomerdl 4§ Jfad damn | 98
SO B M AR AT TAT B TR QT | Gfad ye U3, Wel & IR 84 ¥ Sb Y4
ROl ¥ UTd @R folg S, difds 3 ulielm &wal # S @Ay R Ugd 9¢ | 990l gRdas
gfear fl, ueq vl & {5l UBR & Udhed (Qldol) F 9a @ folg MU= Y 1Y ;

@) fafa= el & UR™ @ IR T HRAL T Uh 9Y @ QR B dTell
AR Wertell @ foy se ¥fie iR gl TR &RAT 97 AW §9E Aldadl B ga &
fore T g R S USRI HRAT ;

(B) feafdere o Faw wWiamsl & ot IR GRABR & Jedid 7 HRaMl, diid
U A AWl | SfaTe—foRe (ARRI & i), Uil Rl / Hrex e | aRvie,
AeT R =T e alRordl &1 giyom & fog Aol S ¥ | I8 GAREd a1 & qaw
WRIeT IR Jae & foy a9 W) aiitd *iR Ja1lRia 81 S a1 SR S TS
w0 Y TEAR God R AT A | IRl &1 |eie iR SR gRAB1si &1 g S, el

(&) faeafqermed & 9N 819 WM dldl 9% B @ ol 3fd difeldl & SR, SUTferIt
3 FEITd IO (SEMIMIS) IR BRAT 3R I96T 39 YA zg faffdse s@fdr 4

B
(3 <9 B, Sl fawdfderne ¥ Ui gle) Y 8 9 9Ra A1 faee d a1 a1 s (i)
AT YT TG SMAed B © a1 [deafdereld gRT U4 YId UAl H FAMUd BRI
IqEd 8, I UA & FAIT b o1y yawT R

@) Mo [RRT @ fov g IR SR @I G, S 9Hg UIPERT | dd S8R
RIEARIRT BT IR IR U MUHR AIaeR] A7 ol & forg Y 21f¥eig 9919 ReT;

(€) R e Rl & forg w7 IoMT, difs wRlemsii | wta faeme aRfE,
fafrst &R fsl &1 srerad fhar o |@, el W i 9y e ok fafm wranfag

BT AR I fAeafdernery & g Merdl | AT BRarT;

@) = wemel, RFH wwaRETa QiR gaw wWieg ft € @ wEsdl, TR e,
Aih B dlell, s IENAD], Ds FRIAD], I W & T, YeTdi, TE DRATSTe],
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FIAETRT B G TR BT JoT S, TR g, afy oig @ afkd favafaeram @
HeTH UTfEreRoT (JFITREY) gRT SIFAIRT BRarT;

() ofw aIfeldT @ <RI, SUMSA} iR FHRA 3T JHIIT U3 AT I I, STd B4l
Ul PHRAT JAUE B, BWERT BT | MUAR Ha13ll, SRR dlell W died, U IR
PRI AR STUET FHT TR TN & oIy I8 SWRETT H @1 | I8 GARFd BT IFdbT S
BT, 6 39 M garell &1 fe |afdd gwy, WW@W@WWH@&T
CHS AT A T B WY | Rl RT JAMET R SI@de 3dh Aol @R 3R IuTier, aufard
B @ W WX, SIRI BT ST

@) fdenm seEal @ Srferear/ favrmeel |, BEl @ rded (AMied) @ favg H,
TR AT IR BT a7 Refal 9 wefd oy fdarere R I e 917 =T

(o) FHodfad & AT FeNE iR (e & i BRI BT,

(@) eI Tal (SIS BiHGl) B UTed HRer iR favafdenera et & forg waer
CERSINEGIGIE

(@) wWierd, wided, JAETT HHAING Aed WRIEsi & Hared, SaRk YRAadRIl B
e /G edihd T TIeT RVl & ARV /9N /UhRE & foy Fgad o1
HHARG @I d9d, A= amar 9@/ <Fe 9@l & Al B afdsweRa s qor |1
DA 3R

() Ul iR FeEUT §RT IH FHI—FHI W Iafed [FHl 3 b AT B Bl
qTer™ BT |

(4) erufa, wWRier Fa=d & JURART H, @I b=l a1 FART Afdadl BT YANT B
& forg, fanslt o =fdd &1 Wfdda &R FaT |

18. JEIGTodTae o i, Ja1 & fewe &R I aer SEa wfdadr iR g a—(1)
AT & FHIed & e, JRIBIATEdel B, YIS & foly gernedfa grR1 1fed =4
Aff, e sregerdn ferafd gRT @1 Sg), &1 Rl R gerufa gR1 g fear s
3R a8 fIeafqene &1 Qoo dafie fEerRl 8r |

(2) YHIBIHTRIE, HAUd & AT R eI & T BRI BT der [eafaeer

S A RIS & IG—EE b ol SRR 86 |
(3) YHIHIeraRgE & foRad B iR daid g, rIfd—

(@) 9% fowafdened & YRPIadl ST AR T TIde ] H ;

(@) 98 furT & Gusl dfed, Awdfdeared & g&aed & ot Jdied duie TR
BT,

(M) T8 qered P | AEEl B U FRA IR S der (WfHfad &) @
STRERY B1TT;

(@) 98 9O JRalad qEidl & By " U (Seyuel) Bl dIR bR @ oY
IcRaT BT,
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(€) ' Sor IR fagmi & Iga=M U=, ey yaw ey e &R garmi @1 gfo
®I, 39D AU W H A N & SUART & oy @

@) a8 Tl ® AT B, THI R FAGIHROT HRAM BT SRardl 1T,

(B) g8 AIf®d ARl IR, JRIBT Folelex TAR BN, [TH 31| gaaddi =qal
e’ ¥ UTd AR QRIBIC Wl iR BTAl R dHAIRg< & 3d & GHIdS
QDT FHER &1 Al 811

(§) @' Bl AR HHAIRG< GRI, JRIPII & AN B UAIRd R 3R FaT o &
T 91U 7T YR BT GFAUTT BT, IFH ART o 3R FEANT UG B,

(¥) & Hud & AFART I, G & FHI DI 39 YPR I SN My BTl
3R FH AERI QM §RT GIIBTeR BT MBI TIRT R & forg sreira fban
ST D ; 3R

() a8 e &R fen seEdl & fog dicqmet iR Sl & oY |uE @ wraven
BT, e Far iR BrEl gRT A=l (RBdel) @ $U § U fAR=R uanT
BT RT |

19. fAwafderem @ o= udaRu—urT 17 # fafafde ufeson @ sifaRa,
faeafaenera & fmforRaa wiferavor 8, srerfa—

() o 9

(i) faca aff:
(i) favafaerey e Afaf; ok
(iv) YoeE @A) e amfa |

20. U e @& Al IeRl @ USER——(1) gRT 18 B IURT (1) & TUs (1)
IR (@) & e IR g & amfafet Al @ ugEafdy < 9¥ gnf |

) IR @vs (1) & AN B3 THMARE T, MU & RO IT AT AT T8
IEdT &, I Y 3af & foy S wIF R 791 e AmfAfde fhar S|

(3) fll ImfAfde dew @, @y & gof eF @ vean, Il Mol & 95’ & w9
H g MRt fhar S Ad |

(4) doo H wed fafeay, SURYA AewIl @& 9gAd g1 folt SITQ | &/al &1 a_ma™] &l
S H I8F & T H AT AT AvIigd 7 BRI |

21. T MR o wfdda ok G —aRT 18 @1 [uERT (3) H Al wfkdal @
arfaRad, it e @) f=falRaa sifaRaa wifadart gRf, srerfa—

(i) oRT 27 & 3fM ggErqadl uRMTHAT IR U 9IS ERT ORT 28 & i UIH
JEYTQY AT &IRT 29 & MM YTATact] TR bl AT BRAT;

(il) fawafdemery &1 QRIGe AT AN HRAUT &_A1, ARSTd BT 3R 3TRIerd
N
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(iii) faem & A oERl, f9 98 onawd WS, W AM & JHu iR sfigfg der
URIR bl Rl AT, SR

(iv) fReafderey & Icewl & Ui & oy 9 U9 U RAT IR Hd AT, Sl
3MIeIH AT BT B |

22. U 9IS @ AMMGT GEHl B Y@t —(1) gRT 19 & ITWRT (1) & @vs (F),
(M) &R (&) ® 3T Y= qrs & e FadT F ggrafy | gy gnfY |

) afz @wos (1) & 9 amfAfde 9w, TRYF §RT AT AT S el &l &,
ar Ay A & foly SHe WM W A9 9ew AMHfdE fhar S |

(3) -HMfIT HeR BI, A & YOI B9 & LA, UG dle b He™ b wY H I
Tmffde feHar S |ear 2|

(4) do® # w1 fafee, SURYT ARl & 9g9d §RT folU G | A aRTeR 8 &l
S H, Jeued &7 gavT A7 fAvitgds 7 BRm |

(5) orfafRaa wHal o faMRey & fog, Henfeufd &1 Efvd fdar S iR SH@T
fafaf¥er <ifom g |

23. YW 98 @ AR AR FA——GRT 19 DI SURT (3) & Iuael & I g
are, fr=faRa wifadal &1 YT T Sl &7 dTas S, 3feifa—

(1) v 9IS &I, HAEUid & T & g, Awdfdenery &1 ame (a- 3)
T gaEfed & Y 3R U dr favafdene & e uemafae feAaredrdl & Gdrer,

e IR o =T Sue= &l fhar AT ®, B Afdd 8rfT |

(2) <rffm, ueardadl IRFEHET Qe QrATewl @ SUGRl & SRUEH, Ud 9IS @I,
S9H ffea oy wifdaal @ srfaRed, MferRaa wifdaar gifl, sreria—

(@) oAU SR I WA UGl Pl rHad dyaT dor fdem uRug g1 R
R, fwafderem grr g e, Sexi, uramuet den ey Retel SR
3= eAMTS HHAIRG & fHdl qAT Hal DI AT DI IRHINT BT

@) fawafaemey @ fam, o, fafemi, 9wfa den fQvafdeare @& & o=
BRIGATA BT Jawa AR fAFTHT BT T I Afaaisll i FRgad =,

fora Sfad a9 Sg;

M favafderem @& o9 @, fHefl srpfoud omy afkd, ™ wial, AT, IRRY O
gferferat # faffed o<, o1 a8 S 98t a1 MR H IR 99id & B3I
# fafafed @, s 0 faffal & 9wg—a1g R aRads &= @1 o=
AT &, R 59 WUE & oA fa a9 Wl fhu A @ig W

(@) faen uRug don facd «Affd @1 RWIRT @1 e d I@PHR 3o 3R
DX,
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(®) yeeardad URFIHE! 3R feareell & AR HHANRIl ¥, T BT fAfram=

HRAT 3R SHABT Tl BRI ;

(@) feafdere™ @1 AR ¥ B WIER (@r6d) TR BT <RI BRAT AT F<IRN
BT WHR DA,

®) favafdere™ & U0 HHAIRAT 3R BHET @I, S f6dl SR 9 AT Ig9d R,

RIGTIAl &1 TV BT, SdT a1 (F0R1 7 &1 a1 I G e,

(@) favafdene™ & U AMRI Ha1 &1 999 &A1 R VAT a1 & AR Bl
AT BT, R

(3) o wfddl § | RN wfdd &1 goula, IWRER, & QIR o
ABRI AT fhell o SIfOeRI, HHAR AT UIfreRor (BRIREY) & a1 S9®
ERT Fgaa &l Affa @1, o a8 i 99, YIRS Rl |
3) U 9IS TP Ay Rure yaiRa &, g f=faRaa srafate gmm—

(@) faRafdered & dRiwa™ & [T &3 3 @1 78 WIfd &1 gafdare;

(@) wiftaal ik faaen & Y&+ IRy o forg 3 fy 1w o

(1) SrfSrEIRa, fRretdl iR 3 HHaIRAT & T iR yd & wiRkefa (arsie )
R uiRsifie, faf=T Aol iR wemRlil # oEl & 9 iR udd |
ARV fhy U e & Uredew; &R

(@) ST a¥ & forv @l &1 UTader |

24. fdem aReg &1 Tea.—(1) fdem aRyg &1 6= MferRad aafdaal | gn, sfeiia—
(@) Yo AEH—
(i) woAufa (rede);
(i) fzafqemed &1 (@) FEr ST,
(iii)  defrs fparmemy o

(iv) IRER (G |fa);

(V) o o=,
(vi) B Hedr sl
(vii)  fawrmTeger;

(vill) IO @R eI STferssTaT;
(1X) YITHIIATETe ;
(x) fovafdener grT <enfid demet & s ; iR
(xi) Rl & <1 gfaf=Rr |
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(@) I ASw—

(i) <1 9cw, o fJer uRg gRT S99y o9 @ ®RYT weAITa fby e g
3R oI favdfaere & oHar) 7 & ;

(i) RReR, faen oRyg &1 dcw Afgd R qaT S Ad oF & ARSR T8
BRI |

(iii) e & e fagE | worgft gnft ;

(iv) Ued |l | e, faem uRvg @ Wew, &1 99 @ @l & forg ug g
B

(v) do& ¥ |4l fafreed, SuRed 9ewl & 9gAad g1 folt Sud | A/l & a_IeR
W @ ST H, 93F B AeTeT BT AT AT Ui wq BRI ; &Ik

(vi) ofafredd we B GemRURy @ e fear WTEM ol GenRmy @
faftrear aifem €T |

25. fdem uRyg & ofdaai iR dwier——(1) 9z uRug, g eftre gifdesor 89 &
AT eI B, e S IR Fraeer R qer ey, e iR wRiett & wRAAT Bl
Y Y@ qAT IUTRRT BT AU B | FHd o g vl & forg Scverll gRft ik ueft
I WAMRTAT BT TART XAl IR Hedddl BT UTed dxAl, Sl ggaradl aRfaHr # fafafds feg
Y |

(2) YdH kAl @ @uear WROUfded U St 99 iR srferfm, R,
gearqadl aRfTH, Al &R rearewl & Suewl & regef= faen uRvg @t s+ fAfed wa
a1 wfde & aifdRad, FrefeRad ot gl aik Sus FrefeRad deie g, arerfa—

(@) faeafqermera &1 eifors ifcal oR AEMROT THderoT IEA AR Rt & R, faen
SHIRAl H HBHNI (PHIgs) AU, JIEU Jodibd AT el wRI H IR b aR A
[ERURENICEIE

(@) uRASERIT @ drRifad w1 & fou affaal 1 e a1 FRgfad a9 89

W—ﬁw, JR—FDTI Y BT,

(M) R A el @ vl R WiRem | a1 A Ser a1 uew 918 R
R fPy S R, fI=R &A1 3R S99 R ARG SRATS B,

(&) uearqadt uRfel @ik srweel & oed fftm gamr o favafenes &
QeI HIRIDHRYT, SR, ary, ude, sydgicdl iR emaEgicaal di fay oM, Wi
Raradi ik SuRerfd, araRe MRl (Sexad sriwd=<) anfe & dw= # 8

(®) vew 918 @ fA=faRad @ deg § AU el & uwd a1 fJemeE sracel @
HURE Urey &1 RBIReT HRer—

i) forer® o rEa:
(i) foem sEEAl & FRIGAM § BEl B TR iR =T (TaRA=) ;
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(i) foem seEEAl BT gIRA

(iv) fovafdemey gRT & 99 drel SutfeRn, fS@im, yAO-—ua 3R e g Jeflid
P I IS fRIvag iR U1 ST, fewl™mi a1 vEo—u=i 3R 81y
2lerfore faRmeamil & foy wdiemsi &1 UeR AR Uyl

(v) oeEr e, wiedl iR TGl (Aisvex) &I usrEy iR Fgfaa @1 af
qAT B! Afed, GRSl BT AT

(vi) fowafdenmera & BEI & Y9 IR IADT IR (SRIeh<); BIEI & dd
RN 1Y G, BTA & (a7 1 qrad 20

(vii) erdgfcaal, BEgiad, Iae| (RRU=S), Uedh AR TR UM fHY M
CARIGH

(viii) favafdemerd @ urgu@Al IR udlersil, Sl 3R fSml & forly yder =g
IRT B S dTell Bi;

(ix) uweEdl, ITAFGI IR ARMGRI (Cqelexsl) A B dad a1 S arel
aTReIfH®;

x) o e, Affl a1 sl &1 gord, We iR @, ST fdeafdernerd o
Aerfdres Al # R & oy mavad ar dfeH &

xi) BERI & famN, Jga IR e & forg ey yaw, afe &1 &, &,

(xii) penfufy B RN e der (@er) § fen seEal enf § Ty favy
(fqwam) @7 oIR™ &= a1 Ay fawmr  (fovm) /v (vemst) / faermer
(fereral) sraad &= (@wsl) & @i 1 RIERe &=ar | gy fJen
IRYg, AFel H Yg dle Bl 3ff~aH wU ¥ RBIRY &7+ ¥ qd, f[dede dar

(FHTN) B BRI BT HeATHT B

Ry AT v arS, fden uRvg 9 oRIgAd a1 &, O I8 SuRed iR
HAG BRI dlel WeWl P l-fd8ls dgdd gRI Uy P HEE wU W
WIHR B FHI T 9 AFGR B I 3R G I—fT88 Al BT 9gHd
TEl ©, Al Al BT et &I Ffdse fear s, e 39w Ay
sifcm g |

(@) fAeafdeney sra™ SMART (Joshiowo) Tem = faframe fFeml g1 faffdse
rediall & reuel, Riethi oI 3=y el HHATRG &I AT, Jedlg 3R 3T Ur=al edi Pl
fafed &<,

(®) Yeftie HHag= o aRers Rikl & foy Fyfd @1 Afa e a=;

(§) W WIUAT, 1 rTd e, ufaftad el (TiRed), rddmRt (halls), HeAThRI
qoI ofEdl o1 Fgfad @& foy Suewe & 3R U Fgfaaal & fFeremi ok el &1 S/aeRor
‘hNHT;
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(3) UISUGH oE@di (PN YSTul), HISAeR, Wied! IR Fedi ( sfafsteess) &
Hog uiRsiffe SR Had Il 91 I Wl @l facd Affd @ wEel A o uwEr, e
HAT; 3R

(1) ereuargfcar, BrEgicdn, faRredn iR segmgicaar  anfe |f erd &1 |

26. fdem uRyg &1 Soo.——(1) e aRvg @1 do®, Wl NG & AR VH §99 W) A1
U I WR BRI, S adia gRT +d fBar &g |

(2) do® B BRI B AT, AT DI 8% A HH A HH Tg fad gd o1 S |
(3) fIem uRug & Joai & TS, sHB Fof T & TH—TIEE A R

(4) fdem oRug @1 9@ # faR # o oM a9 w9=a gl &1 fafeey, SuRed
Aewl & 9gAd gRT a1 SQ | fdem uRyg & 3fedel I Ad & & SMUdR B8N 3R Adl &
RIRT BT G 4 3l B UGS AT <F BT SAABR EFT |

27. AHET 9IS BT TS dAT el IR il —ATST dle B AfFddr 3R s
fereforRaa gim—

(1) e RS, geufa AR Garufa gRT AMAdT ey SM a8 9 FlEe
R | T BT |

(2) FHaUT W AT, A dle d  TUI WG, O 9N Pl @ & folw ug gRor
AT |

(3) o dre, favafdenme & e &R fdR & forg wqfea aree aRefead &
3R SEIQT dAT §HDb  SffARGT §HD UK AU, Ya die AR fdem uRug &I fd=i
v R 5 I8 fvafdene™ & Sqawdl @ qfd & oy aravad 9Hsl, WMl a7 &I JMUdHR
SR

(4) o 9IS, T ARl BT 8T B D, S favafderery & BRIGH B Aol
IR S9! AR @) & forg smavas B |

(5) AT TS, VA JARIGA TR 4% HT Sl 98 FHIG A, IR I8 U 99 H HH
A BH T 95> BT |

(6) erufdy, AT 9IS BT AeAeT BT |

(7) AT 9 P dod W wE fafeed, SuRUd Wewll & 9gAd g fhy S |
AT IRIER B9 B ST H 93% # 3remet &7 fga a1 Fofas 79 <9 &7 fgeR g |

28. faca Afafy &1 Tow wfeal @R sdaa— (1) o afafa fA=faRad & wfsa arf,
DI

(@)  orufc;
(i) fReafderem & f&A FHaR ¥ o=, Ua 9IS gRT U4 oWl # ¥ fygad
T S aTelT U A ;
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(iii) ereUfa gRT AMAES By 9 are 9 afed ; SR
iv) WoHR @ IS & wu § 16 I |

(2) worufa, faca AT &1 reger BRI |

(3) favafdener &1 g= I &R o «iffen, I affa &1 ued wew |fea grm
3R I AT <F BT JRBR ENTT |

(4) U Wew 9 =g foc Al & @i Wew, 99 IR ¥, el 98 afifd @
W g &, AN g9 Bl 37afd B oy ug gRer BN |

(6) fo @ & 9 Wl | AMT B 9686 DI AU B8R |

6) faca afafa, oRal &1 90T SR TN I D UAdl D FHET B b forg a9 H
FH A HH dIF 48> T

IR QI PHAIT dodl & AL, Uh Wl oAl QA ¥ oFfded srafyy @uwa gl |

(7) TSI @& YARIETT, daTHAl DI AUIS PR 3R I A, S qolc H FPFford Tl Bl
TE 2, ¥ 9Rfud 99 Il R 99 die g1 faeR fhe 9w 9 9d, foa |fafa grr oo
fobarm o |

(8) faa wfAfa, af & fory @er amadt IR smmaddl == & forg dmmeil &1 fFad &,
S fawafderme & g 3R S¥a ArFEl UR SMIRd 8rfl, iR favafdene™ gr1 g9 uaR fad
Arrel 9 3ifere @y, iy dffa & srgde & 997 Sura 781 fbar S |

(9) T= o iR ofEr IRl gRT IR &y v fwafderey & e o iR
focia wamer, i Iffd & 9 R iR da-feueh & forw w8 See iR dooearq
el |fd ar deneEl & ﬁmﬁﬁm%aﬁnﬁw@m@ﬁmw&aﬁéaﬁ
URa by SITQ |

_ 29. Hpr—(1) fvafdemem & 09 Ao &R, S yearqad aRfFaH grr fafAfde fag
TG |

(2 YRS APy U e gHrsdl A Afod BN, W e | fafifde o oY |

@) @13 A favrT, yeerqad aRfFal # fafafde foy v Suel @ Ryar, <enfig ar
T |8 ey SIme |

30. WIRI®HRON & 99d Yool Sug=i——(1) 3 Afffodr——=fl e a1 faen uRug,
U dIS 1 |flfadl Fgad e wel, S el e a1 fen kg & el | wfed il
R T PR aRd wH, W o Wew Figed o) wa), St TRieNT YRd qme § S
T IR VAT BIs drs a1 Wi 9 AU Y U9 R vy a1, 9 Fga w- drel uiferaRor
gRT ygarqadt gfte & sredeld, fAuer dam |

(2) fRaifaa orger gRT MUerdl HRAT w8l URFIH H HIg Sya=T &1 fbar T 28—
Sret srfeferam, aRfas a7 sreareen & ofF, sreuel @ forg favafqemey @ fhll uiftraxor, 91
T AT BT 9oh DI AT PR G Dly SUTH T8l [BAT AT & AT T4 fedeT AJURT %,
ar SuRerd ey 31 H | fh¥l U BT 956 P eheTdl d-+ & forg fHaffaad s |
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(3) QFE——(®) I Fer, vewg a1, faen uRug o fawafqenem & fa=dt urfdrasor
I AR B UeH e | N I8 9e, IVRER Bl FHEIST UF gRT U8 ART B G
R NI, IVRER R UF YT HRd & Y9TdT 8T SIeT |

(@) faeafdemera &1 P18 W JARNBRT (Add &1 AT 1), IVRER B FEIEd 95 §RI
3UAT U AN hY I

qR=] VAT QMY I ARG BT YAl BT, 9T RIGT & 91 & o |em uiidavor
gRT 39 WHR far a1 & |

M afe fowafere & & WfaxRT &1 B8 A I, S WIS BT Ae T8l
Redl & foraq g8 faifaa ar qEffde a1 fFigad foar @1 g, O 98 awg drs a1 |ffd @
WG T8l X8 S |

31. YA val R FYfaar ok S99 ge M @1 Afd——(1) fReafdeney & e,
HATRIAfT & HGH 3, TI9 AT @ RwRe W), Gedfa g fRgad fee smer |

(2) fa=m uRug, SURYT iR AAGH FR+T dTcl HH H $HH a—fI8ls el & dgad |
qiRd faery Hdheu gRi, Rt @) Argar it of A

WR=] U Pl Hebod dd db UIRG T8l [HdT SIQ, Sfd T IS4 et o U 999 &
iz, o 89 ifew # faffeke foar o, a8 gge aRia o1 @1 foigd =ifed 7 © faar &,
6 var Apew i 7 wRa fhar S &R o9 @ faen gRvg gRT SS9 el R, IfT B g,
IR fHddl e WR, S 98 S9d w9 H U9 o, faar 9 &) forr 9w |

@) &l N aafdd &, Ao @ fou afed =wa Afafa & Rl @& R,
feafderea & Riere @& wu 4, FAfG ug sg MYged T80 A S a1 S9 Jr=iar J81
ST |

(4) Terafa, U a9 A D JART & oIy, Maegdhar W SMRA def a1 dfdars s

)

fFrgfeernr o & for urfdred 8T |

32. T AfRAf—(1) R, e—emard (RISR), Ae™d AR, UAaUd, IRRER, URIel
e, o sfeRl iR geiaedree & ual R Fyfdaal & fau R &xa gq o4
afafern g |

(@ wvs (1) & oFF UAS I AR, FHoruld, S BT feTeT BN, AR Feredfa
g1 AMffete afdd (@fddal) | wfsa grft den s9a ifaRed, i @& arelt & =1 (1) §
faffde g R MYl &= & forw =g |fafy RreiRel exe & forg, qemefda ARl & w7
(2) @ T Ufafie # fafafde afeal o1 596 I @ o) o -

e /AR ——(1) g fIRT &7 reve, Ife a8 omemd & |

(il) 1 =fdd, <1 faeafdenrad | Hafud 9 8l geneufd gR1, S99 Ml & U9d d |
qEffete fhy oo, e IR Gadfa gRT 9 w4, 99 ran g
BT, S9d fa9IY ST 7 ®fd & HROT B TE '
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WERI® AR / A — (1) T faWTT &1 rever |

(i) <1 =fd S feafqerey ¥ dafua 9 8 Honeuld gry, S99 M & 09 § 9
qEfAfdse fey S, fSe! ek geufd gRT 89 favg §, {590 d8ge rrd
AT UTEATIdH g a1, S0 [A9Y 9 A7 S & HROT &Y TS 8T |

RTER /wen fa=a /@ fiw iR o feR——genfaufa gR1 aHfee O
fFT | 379 I U A HHI: eI T+, Ya+ue 3R faed & faeivs g |

g ——q@eadfa gRT AMHfae fhy oM gt <1 wafed, S fowafdere &
et & R v a1 gdere s o1 9w s+ & |

(3) fawafdencty @ Imamal, e o=, UrRdUS A7 YRI+e yai W Fgfad iR ur=ifa
& G H, 999 9Afd 1 RAERe, genRefd, favafdererd see™ Rt a1 = faftmHS
e gRT IHI—1 R SRy fafral @ s B8R |

33. SEAURR Uai W Mygfaal & forg Afa—(1) seamoeRR usl & forg w1 srafia
@1 g, genfeufa gry, F=feRad & 1fed =oe AT @ RIwTRem W &l Sg—

(i) perufcr (areger);
(i) g1 9IS gRT AR & 9e; 3R

(iii) FTER—AT |lIq |

(o) AT &1 Wew |fHE, sHG! SRRl $T AT I AR TH 3 Al Bl
fded & S FHoufa gRT SW WiU oY |

34. IO UGl B [aAT B e iR wd——(1) fovafderey & awa Retd ik o=
QeI HHAIRgS, Bl TG PR & WG 4, ggaEd] aRadl 3 genfaffdse dar &
AT 3R vl gy fafafda s |

(2) <Al HHARG & AR &I U VAT B8Rf1, SR geandadl aRfFED g’
fafafds @1 Sme |

(3) favafdenea &1 e REd IR Vel HHaRg< & dew, faRed dfaer w®
e fey g, g forg ureu gt aRfHn 7 fafafdse fasar g |

@) "vs (3) # fAfdw v wfder @t ufa, IORER & URT STHT PHxars SigefT |

(5) fawafaemey ok @Wvs (1) & affg afdaal & 9 fed dfder F SOa= 89 arel
®ls fdare, Sy Refd a1 AUHR AT FHAR & FRE R AT fGRafdened & Ry R,
FYfdd &= & folg Wem WEeR! §RT Fge U 9ew, 99E HIRI §RT AMHGE Uh
AR AR FATUld gRT Fgad e Affoias, 9 afed affd o Ffde fear s iR
afafy #1 fafreay oiftm 8rm |

35. REdl &1 ge™m IM—(1) e 51 Retd & f0vg @R &1 3IR™ 8, I8
gotufd, e a8 Iferd wwsl, foraa ey gRT Rietd o1 Fefad B AT iR Yawer ars &l
dehTed 39 gRReIfEl &1 Rare <, [ 1| Jmeer faear 737 o -
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WR<] IfE yay 9IS Bl I8 N & b Al & gRReIfai v 8, &1 Rietd & e &1
FARIT g Al 8, AT 98 I AR DI IfaEgd B G |

(2) SHPI Har ®I Hfder A1 FRYfad & Frevemi 9 &0 9 @ 8 gU o, Fentemf,
JAIR B IR TR fHT et +1, g€ BT THER 1T :

R G, ST 3R waie RO & AR falad # 9 /g &1 Aifed <o a1 Aifew
P ggol | o A & dd- Bl S BT B (arg, fedr f3eTd T 8™ BT bR el 8N |

(3) f=ft Y e @1 @Wve (2) & 39 q9 dd &l ST SIYI, S O SHd IR H
P S dTell URAIfId dRATS & fdvog, S BRI gd BT SHad JawR 9 ¢ fear Tar & |

(4) freTd &1 TR ST 99 dRE | U9 B8R, fST9aT SAd €S8 O &l 37eY]
fopar T 2 -

IR T8l DIy Red IqD 8 M & 9Hg Fafqd &, a1 S9 I H IHHBT sl
ST, 99 ARG ¥ g9l BT STe! S¥ feretfRad fdhar oo |

(6) = uRfE H ol a1d & B gU o), Riew, goufa & falked § 99 919 &1
ifed THY, AWTIH S BT §HAR BN |

36. AR UGl B Hal & e iR 71— (1) Riersl qer sy Aeafvrs dHaRd=
H 3 faedfderery & 91 wHan, BT dafaame dfaar & aMa H, edaradl IR §RT
Jerfafafdse war & e iRk wdf grr fafafaa s |

(2) Rrerdl R = el HHAIRGT H AT HHANNG! B YA &1 AT e
Sudfer vt g fY, Sft geEradt aRf et gt fafafdse o od |

37. Rrid | U HHAIRG BT ST TMI—(1) SHG! AT & |fder a1 9D
Fgfdd & fFeeai 4 & 9@ @ 89 8y I, Ree 9 o=ur [l dHarl &I, S9
BT / UIEIAROT §RT BST ST FbTl, Sil SA HHAN] bl Fgad B H Feq 8, Il I
fr=falad # & o1 FEdT SwTa &) o 8-

(@) a8 famafad 2, iR dem WRIER) gRT T |iffd 991 <&dT © ;

(@) a8 rgifad fearferm 7 ;

(M) a8 fHd SIvS® SR a7 AfS ST W IR fhd) ok @& foIy, < mery g1
]y S M 7 ; iR

(8) 9% IFFAT AT ATIR BT QI &

R el N HHAR! B, GATRafa & AR & 991 T2 g S |

2) B N FHAR BT WvS (1) B IMNT T9 IH el ST SIYT, S a6 S0 SHD
IR H P T Tl YRATfad HRATE & [Awg HRT gd9 &I Iferd IawR = < far a7 &1 |

(3) T8l FHHARI BT AT ¥ BT 91, @S (1) H fAFfde 9 sy sRei 9 8w’
At HHANT R g SR & @1 98 99 faRed § 9 A9 @ Aifes e srom ar
Afed & 98l H IF AN BT dad dacd {har ST | 99 HHANT T g2 H o aRdeT =) g,
@ a9 U AN BT e ferd 8N |
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() =7 uRfEl # sfaffe 5 ad & 81 gy 0, Rue 9 ormer 31 e, q9
qd IS < BT THeR el 8N, oid dd 98 —

(@) T I8 W@ F¥9EN &, O Fgfda wifert & faRed & 39 99 &1 Jifed =181
a1 1 favafaemerd & e & 9o § 9 A1 &1 da9 daod J8) ol R

(@) & o= <o H Fgfdd uifer) @1 foRad @ U @19 &1 AIfed w181 <al ar

N N

favafdened &1 Sq®d daal | Udh HIE Bl dd- Haed el BT |

38. FHHAINGI B foly AR Higa—(1) I F¥FaN), 99 G931 R, B & Ufd gof
TITST IR IRIIVTAT F9TC AT, AR 30 TS JdgR /IR0 § FdT $HMER 3R feer
I |

(2) FHIR!, FHARIT B = WS, BIF 3R 3MH ST & I FISR /3RO H
T TRl WR e @ |

@) M & Meeml |4 o9 d RAfAfdeT: o= Suafyd 7 8, Udd  dHarl
faeafdencra &1 QUidIicld HHARI BN T S AT BEGN & ©cl AR AdHre Tl
JIadbTel & GRM, W Bl I Fded & & oIy &'l S |, Of S8 g IfSaR a1
IFTHERT gRT WU MW | 39 dadl H, I 9l & A—<ar, S99 affqdl, \e forw
faeafdemers S9 fFgad &= Fam, @) oo # SuRefa f afafera grft |

(4) DHART ¥ BB D SIIYAT TUST BT JUTAT DR DI 3UAT DI S, i
SR SHGT U Hooded & XA IR IR 8T Mfea T |

(5) fafemm=a wRON SR rdfeud MUMad SR & Ra™, 8 W AR gd foRkead
IS & I Foied | rgulkerd 1 = |

(6) Iz ¥ HHARI, B AT UGS & QR I, YT UIHRT & gd forlad =T
@ {41, % TE 8IS |

(7) I Bled ¥ g4, AR, I9 faeget &, f59a A1 98 Rk § a1 If 98
WY MR 8, A1 AR SSIAr Bl UAT 98 Udl Jiad B, 79 UR g8 WIF W Ul
FFURLIRT 3/@e & TR IUAT BT |

8) @IS W HHAR! favafderey & IRWR & oHifae Tfafafer § afea arT =&1 o
T SO UG BRIId BT SrfUd M gl [SIUT AT fawdfderard ggfaunel 1 RISTeilfd
Yol & o7y SUATT @Y ST S < |

@ P W HHAr), =l Nt gARe # A 9 AW > A e A W AT B ey
G & A q Y AT SaEs § a1 U9 & ol foedl | 7 a1 fd dre de A,
qed 1 I B e FEfaRad B8 T SUF T8 B —

(@) oo fazafderea @1 fodl Nfd a1 HRarg @1 yfdae ATara=T 8, a1

@) S favafaermed iR $=g WRGR AT G 50 IRGR AT B9 3 <H=eqm a7
ST AT Al el & 419 TRl B W H ST < 9T

(M) S favafderer @ M & A1 SUH U SRS W, R AW Sor] ; Al
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@) =9 R P PR A @, BN FHAN gRT 9T T 2T # a1 S99 9
T il & TR AT H g bl dae a1 99 & oy ang =81
BN |

(10) 39 IRT & IU—UT (1) (Uuy) # a7 Iudfed & Ryarn—

(@) g N HEN), THEg TSR B gd "o @ Rar 6 afed, afafa ar
UIfrpRoT gRT Harferd fhedl S @ W & oIs geg =8) e |

(@) <&l SU-IRT (1) (4) & 3RfiF PIs ARl UG & T3 7, g8 VAl A oA
qrell ®ls ¥ HHAr, fzafdeme™ I & < WeR AT fHA 90 RAR DY
N 7 fHA BRATS BT ATAIAT 81 BT |

M =9 R BE A aa FEfeaRad o forg arp & g —

() feaferem gr1, 99 gRT A1 f&dll g furevesd gm1 fgad fasd
gTferexeT & et fooedt o # fow 1w fosdt sew & forg; A

(i) fHd =fe S # oy v Ay & forg, an

(iii) fowafdemery & wideERon grT el foedl fovrfa S # fw wTu 6t ey
@ forg |

(11) @15 N FHAR), FEg TOBRI & AT AR A7 R QY & AR
R a1 39 U Y Pl & FGHd H AU & (e, 6 ud SxrEst A1 o &
UcdeTd: AT ycdera: fhdl U gfdd BT e <, O 98 Ul SXdaSl A1 Gal o $ folg
grferehd T8l 2 |

(12) @15 W fdd, Tag RGN &1 99 faRad orgsm & Ryam, gcger: a1 sucerd:
W B! Al AR I SRER H TS ST AT 3 UG FHIGYH & d18% Dlg A gl
ST |

(13) ®Ig 1 HHAN], T A1 {3 HRIR H Aol HIM, 7 &1 (U= gfad a1 g1 AT
IRIR & fhdl N I &1 var e, S S9a IS doddi & dgs § IR Saa
B AT I WR AR TS B FHIEAT 81, B Dl el a0 IR Bl 0 aafda &1, ey s9a
TSI BIHGBN & I H FdeR 8 b IHE-T 8, 1 d5 €9 &6 UR SYR <, T 8 fedr
U Ffdd | o9 SUR o T |

(14) HHaRY 3= Aol fEardemdl &1 39 UBR Ud &1, dif g8 SMATRIS
FEORAT 7 Ao & 99 I | 94 hls HHARI 0T & U AREIR 89 &7 <RI uram
ST B, AT fearferaas &1 Sfacied ol B AT O URIT SIdT © fob S9d dad BT ST W
AR §b 8l 361 &, a1 98 Ul & oy SR M| iz W1 HFar) ofl, farferamos & forg
fafers wriarzal & reued| & Idr §, df a8 ol dedl &l fdeafdene™ & fSatRAT &I dohlel

Jrad & |

Ife BIE HHIN), Pl Tvsh PrIaRal ¥ If<dfeld 8 SIdT ®, df d8 favrmeyeT,
a9 98 AwIg ©, @ Wﬁsﬁﬁwiﬁ Eﬁﬁ‘g’(f 5 S/ MG W BIST AT 7 AT TR,
ﬂwmﬁmqﬁﬁmaﬁ?ﬁw gferd JffiRer ¥, A8 q1issd ARY &
foru am ar=er, 3rsdTel™ "vel W drEaR oafy & forv fwg far wn 8, favafaemey & 99 d&
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U Bied T8I 8l B, 5 b I e UIIDRI I IF ydrg ol forad = ure 4
R B

(15) PHAIRG= BT YAP Haw, fwaidenery Jar H UM Fgfdd R ok deend U
IR W, O WREEg RN & weRe a1 R e g ffgd far S|, W oy W,
o7 fawafdenery s M fafed @2, S9a w@ifficd & e, S gRT Sifvla a1 favrad 4 s
q7 I gRT U T 989d WX, IS9P W & M WR IT S99 URAR & {3l 98 & 9 W
7 e o1 fdd & M R ol T AW SH AT TR ARIfd &1 fdarell Uga & |

(16) ®Is W1 HHAR!, TEg WEGRT B qd Aol & A, e 96 SR, ST gl
JATATET AT AFSIBRI Yl B YT BT fAvy &7 &I, | QAvHA vq [l i =rared A
U9 @I TROT &1 o

R 39 R B PIg A 9T A A HHAR) B, S ol aRF A1 /B §RT IAD
ol SR | by Y Bl 1 1, INgE B o YNNG B arell T8 a9si Sel |

(17) T4 B BIZ HHARI, Bl AT Y HRAT dAledl & A1 S9d  Ufd (b3l 3 &
fore ufady =aredr 2, a1 98 31U+ 9l bl S @reud gRT SR o, ik fadl ¥ Swaar
SABT TET AR 7 B (AT BT AT AN o1 F TR 7 PR (ST &1, I A BT FUSRT B
# I A 9 31 @7 fder 7 gem B -

R Bl A FHARI BT W R & ¢ a3 & fofw a1 &1 o= Amel & forg,
UIERTRAT BT TR A ARATAGT H SRR Aal N |

(18) @I HHAN, fHAT Wl AR A7 BT {7 B AT AT & forv Rt srfeRifia
B3 IR S fIwg @1 T2 foll Bl AR @ fOwg Iiid dxe @ 919d, uvETqadi
aRFTHl & Sue=l g1 fafafia gem |

39. ARIRM @ forg ufhar——(1) faeafdener iR fawafdeney & ovam) & 99 Ia=
g arel ®rg W1 faare, S v oy & ifd® oaf & forg srfaff¥ed <gar €, fod) W weaR @
IR W, Frefoiad & 1fdd AreRed ifaRy o Ay & forg ffdse faar smom—

() Henufy gRT AHMET regeT;
(i) vew 91 gRT AMMAfER e afdq; @ik
(i) g HHARI gRT AHMAET 6 Afdd |

(2) faeafdemcty, ATEARRH SUHRUT §RI, SHd dole Il & GEYYl e+ H, HIamQ Y
fpelt arfircre, RAIE 1 371 GaT Y, 99 IR AT |

(3) wrERem rfraRer &1 fafreem qiftw B &R S9N fafRR¥Ed wme @1 dEq
foosr fafaer =amarera o @i are T8 B |

@) wem & forw &1 W v A1 Wi, e 9™ fawafdene @ AMEel 9,
JRf, Hedfa, rfemas |l ar e |ffy & ofesli a1 Hohed §RT g AT B, 3R
1 v & e o & fon feafdenraa @1 wlen <9 9 faafsia f&ar g, 99 grT U
AT AT Ahed HI Ul &1 U o R A &9 a7 & AiaR, FaAoufd &1 dldl B Fbm
T ey, JrRefd, Heufd a1 |ffa & ATy &1 g, SURT a1 Ide FaIm AR
B @ fdog fdwafdened grt @ 13 &l RIS dRag | SO & arell ®Is 1 faarg,
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U BT @ R R, Ul Afa F S s /fafeEl § fafafde @1 oy, areaved
JferepRor o1 fAfdse fhar sme |

(5) fazafdemerd @ uAS HHART AT BTF AT fHAT faem so &, fafam # srafds
e ara @ 81 gy 1, IR, f5h oiter a1 uiter & faftees @ fowg, W8 ¥ &
AR, 1 geearcadl alRaREl # fafza fhar Sy, genfoufd @1 il &= &1 AR BN 3iR
dguR geffefa 9 ARz @1, e fdeg ordie @1 78 &, I, SuriRd T Il FH T |

6) wava faare, fifae =mare™, sirer, e iTer, Ramd e o fwRar &
AT BT |

(7) yatad srafram a1 Saa AW & srii| g9 U uRfaE! a1 sracel & fa=l
Al UGl & SITERVT H AGHEAYdD Bl 5 Big a1 AT Bl o & oy meilya fedt ama &
fore, oI At a1g a1 3y fafdie riard) favdfdenea & fodt O ey & fawg = erft |

40. favafdenerd & B # ST §91¢ R@AI——(1) SR 3R SFRMNMSG HRarg
Tt wava wfdaar, gefa § fAfka R |

(2) Hofa, oruF WEET AT U wfdAl @I, e 98 S 9, U9 g |fd,
e 98 39 e fafafdse &~ gcaraford & | |

(3) 37 uRFEET & el orema vafdd &= @1 wfddal &1 el W gfddhd UHTd
STel 44T, F=AfIRad &1 R SRS BT g FHST SIQIT—

() favafdenea a1 e S@1S & AU 3R FATIRR HHAING< & (el Fad AT
BE @ Iog, IRINRG ST BRAT I TARING 91 & TANT Bl AT QT ;

(@) oA BfRIR BT of SET AT YART BIAT T AN B B gHa] <7 ;

M fofae fdeR GReror orfSfam, 1955 (1955 &1 22) & UG &I PHlg IMfIHHII
hNHAT ;

€) ST ST SR S SISl SR BTAl $ uiiRerd, TRAT iR qHE
BT SIfTHHIT BT,

(®) ARl & Uiy P13 MR AD FIER AT, ATe AIRIdD &1 IT AT ;

@) FE oH—a I fBdr A1 fF H IR BT T BT ;

(B) <M IR FHf BT SHas] SR AT BT ;

i T AIRIRIG JER IR ARG T AARU[AT UaT R ;

faeafdemery yomell & efirs gl | fedl ff Afd |, sreaven U1 &1 ; 3R
) AT FRAT

) HAUfd, RMTET DI g9IY W SR SR d9Y 3@ & f2d H Ul dRarg
T B, o 9Y SR udd @, Ul efdTal R Ufde 99d Slel {9911, o7l Suad erfaea
BT TN A B, SR AT FrIE B} W R el BT A1 BT B

€

)
)

o

)

=
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() fersepTiRIa fobam STQ; ar
@) BT @ b Mara fear Wiy ; ar
) BT M@l d@ fH fden SHE # U & UIGUshA AT UIGAGHl W UIY el
e Sy, ar
AT IR 1 AT fBar Sy, S faffase fsar s |a; an
) fawafdenea ar fden sereal @l e 1 uiey °F ¥, Uh A1 Ud 9 Sfed aul b
foru faafSia fear <o
@) FERIT B AT BIE BT S UKET A1 $9 gRerel, e a8 /9 99 € @ R
Xeg BX fQu oY |

(5) foem saEal & SIfdrSTdl, Bicll @& 3gel, A 3ffdreral, fdvafdenea # sramd
faumT & oreger, SR QRAbTeaEge BE W fAvafdererd ® S si-eo faer seEal, g,
HHR, fUET # rRmaE UieR &1 WART &3 S e samsal, omard gl iR |wfd
Tl # otea & ST dared & oIy Ul & AR & e, Aaedd 8l |

(6) werufd iR IMfABINGT @I eTfFTAT TR Ul gvTE STel fa4T1, e iR 3
AR & forg feafdemes g1 faRga faffas gm0 I |

(7) UIY B GHT YA BE H TH HINUT W EER BRI DI UL & Sl {5 a8
YA UM W, WA Pl Hedfa 3R A UEIRAl, f5s yaiaa sifeirm, gk, seameen ik
fafeml & S1efie ST YA BRE BT W R Hfed fhar S A, &1 e siferemrRdr
T T BRAT © |

—~ A~

4

NN
g

4l

41. AT B ufemy &R AT B forw gvs—(1) favafdenery a1 fden saEal @ aRwR
@ MR a7 97ex, fHAT 1 U @7 T B1 Ao ufomer R |

(2) XA @1 BIS JAfdTD AT AERD BRI A FASR, UR IR FH S
IR 59 folv g9 URMTH & o1l dRarg &1 Se |

3) 39 uRf® @ vaoH @ forg, AT 9 ARIRUGAT U7 $is $Y, 3R IT FIER
g 2, fvgs grT aRss st @ wyargel wfadat ar wiRerfay &1, Fv Wl fey st ar s+
B, g fa il ®U & 3= Bl W B AT AT FHST AT B, W SWRAT fhar ww
IR gHa ITId U Jufaasds a1 AHfed BRI AT TIER § —

(@) 5 IRIR® g9 A1 ARIRD g1 TANT B DI gHD! Iwdferd 8,

(@) S wfger s @ WA, TRAT &R THE BT SIfAGHT B & ;

(M) S I Sfadl iR ST SISl | W BTA B WiRerfd, TRAT iR
T BT ITAGHOT B B ;

@) 51 Bl BT SUEN IR IRWHR 81 T S9dT afiHE uwifad 8rar & ; 8k

©) R el &R veuTs, IR NI AT 3r¥elld IR BT A B |

(4) fem seEAl 1 MfersT, faur r favafdene @ sEmEM a1 A © gl &

et R B " @) BT W GIar R R dRarg AT |

(5) wvs (4) # Sual od & a1d & B gU 401, SMEBRI, YT & B o1 ge=r @1
ST T BR FgHIT 3R SHd! ugda, ot X # e € @ RU don gedr & Wy Bl
RIS, Heruf &I HR o |
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(6) BRI, T BT JIWRE A dqTedl DI Gga T P B g1 & [Wwe B
WU &RA U U YRS RUIS I, ferufd & gRgd B Gl |

(7) afe faem soEAl &1 JRSEr a1 AT & Srege @) &1 FHEEM 8 ol 8 &
foRaa # sfafaRaa foeft ff aror & RNt S w1 gfadyad wu 9 a@eRe T8 8, o a8
AU BT TGIAR IR T FDHIAT |

(8) 1@ Ferulr H FHRME 8 Wl & fb QAT 9@ d_A1 @9 81 8, al 99 W
ST fafveamr sifam rm |

(@) @ﬂ@'s() 3(@) 3R 3(7) # aftfa XRT @1 gcARl & 8 &I Udhe &3+ dlcl TUS
(5) am (6) & oA RuUIe, a1 FEIa WG (@REl) gRT W (7) & A qEROT B UIieT
W, FHeAuld, BT AT BIA Bl AT aul & fofg Frarer o1 Faer a1 3mesr S |

(10) FHerdfa, RT & 3 A H MR AT Fow T Faow & B w13 a1 s B
ﬁwaﬁmwmw@amﬁwﬁaﬁﬁwmﬁﬁam@wmﬁwﬁuﬁmﬁ
gq9 & forv ueh a1 1fds auf & forv SS9 /S ydw 9 faar 9w O awfig vE A1 BE @
I RIS AT getred, fH 98 991 € /9 99 €, © uRuM & Xeg & fear oy |

(11) afe fo=ht v o RNrew favafdemea @ SufeRt ura & €, 59 uRfem @ erfie
S U ST ', o faedfdenerd R U SUIEl Bl 999 o & foly Sy dRdars U™
P ST |

(12) 39 uRFRM & wAIoM & fofg, YART &7 guRY, 9r W & fH &, @E@sR @
IGAUT & w9 H &I, B A IFRT FHAST AT |

(13) faeafdenery & IR F9d fden gorgan, 59 uRMEM & of| SR srasn /el
DI HId B © g Mag BRN, T IRMIH & g9ET SRy & Afaufa & forg
AUl Pl ST 3R FEANT < |

JAagfcadi, BEgfadl, sEag-gfcadl, 9sd, wRaie anfs |Rerd axat—(1)
ﬁwwﬁq—q’u—a‘cﬁ faem sors & g Hh & WM ¥ By YRS BT JAT AT

PrgeadT (cye BIRM) sreddigRad, BTG, SeragRad, ued, wRafe oy wRerd
e S @1 RywiRer xafl | [ aRvg, 397 REBRI &1 RwIRe Gareufd &1 gite 8 Hfl |

2) uAS BT IAfSIar AT e SHE & Ireue BT Ig SRaldd 8N, b ag faen
aRug gRT AT Wil & o gofe H walw Suey gHRed ax |

(3) U™ IS Bl $HD GRI AFANGT A Fgedhar (ST WIRMT), seAdrgfca,
BIEgfcrdl, eI, Jai, TIRAITD! g @I, Y& &R, Meftad R+ a1 e $RA &

T & fore frem &R faffm a9 1 got wifaaat g

mﬁaﬁaﬁ,uﬁwwmwﬁ%ﬁ mﬂaﬁ?mﬁum?ﬁa%ﬁwwﬁﬁwww
Uged e, ofd O & el FHenfeufd g1 yfavenfya, uRafda ar swuen fuer w281 faar S|

(4) orETE BN (CIEE M), Ramd, S8 Amgan, S f9en uRYggRT 9 a—aHa W
fafead @1 90, & MR WR USH P SIeHT |
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43. Yae ffeRi.—(1) AfAfm don acaHa uda 6l o Al & Sueei & sregd,
Hh Yd / Uhighd / FddIaR / Siaex Jadl (SfFeval) Uil § ydel, |l I Wi/ 3fRget
RO WR R Farferd yder wem § ARe /b dor edr e | Aoy 3fdi /Ui ao
qISahHTR fohdrmemdl § Sudferli & MR W faar S| afe fosf umw & g =
TR /IR IR WR IR PBIs YT URIET Falferd dei &l Sl ®, ol favafdemer o=
P I R FATferd B FDHT |

Ife fovafaeney gRT @13 Uie ddrferd w8l & Sl ®, dr orgar uRiell § ARe, yder &1
AFCUS BT |

feafdeney gRT gt o Y2 A= 9l & uder & o ur=Edar #evs IR ufhan
TT— 99 W, 3regresn /fafas @ aregw 9 fafafds & smofr |

(2) UYF® UGIFHH H YT gfaera I (AIC) |9 il & forg JiRferd @ S
ST fEHrEd yew & Reqrg ARl | [eafdered sggfad Shiodl, g S, IRiRe
B A AGANT qAT 3= AFITS den etflvres w9 3 fUss ol @ il & forv wmeRie)
I IR & SRR T S fRAMES Uasl SRGR §RT T9I—99d IR Se-fd fhy S -

R IS IRfAd yawt & el smefed () Raa 8 9 8 a1 RmFEe) [
gaet # gERafid wx fau ST aor I Tait o g srafefal T uRenfud fhy SIe |

44. BHE A YAIRT B M dqTell BN &1 9190 Sua.—(1) fwafdenea & w |-
JAAFIH @1 URT 32 & Iuael & AR A= o g |

(2) I JTAIlSp /e JR W JIRT BT S IR BT & FUST & foIv I9d
ST, faaRfOresT # Srfergferd & S |

45. faff= urgEssAl # Al (Wil @ 9 o 99a SugR—(1) A= areusmAl |
Il (F1el) @1 g A, [Jer yRug gRT AFREd &1 Sefl der gereaft gRT safed &I
SITGE | 9, uxie urgasd H fafr= gami & forg el (fiel) &1 SiRefvl, SRR & Jaferd
Il & IR AT ST iR fAf=T yant & fog Rfddan Qo vadt & safdial grr w1 S
DT |

(o) fafr=1 ureTmHl H IHI (W) & A, Feufd & ol & e, faen
gRyg & fddd WR, 9g% AT UTs oIl A |

(3) faf=1 ureTsmHl H Il (Hieh) &1 faaver, @enfufd & srgAed ¥ fdem uRyg gRr
fafafeera fbar o |

M gT]T,
FRIRIRT / —
e gfed |
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[Authoritative English Text of this Department Notification number EDN-A-Ka (3)-
16/2009- dated, 31-08-2010 as required under clause (3) of article 348 of the constitution of

India].

HIGHER EDUCATION DEPARTMENT
NOTIFICATION

Shimla-171002, the 31st August, 2010

No. EDN-A-Ka (3)-16/2009.—In exercise of the powers conferred by sub-section (2) of
section 26 of the Arni University (Establishment and Regulation) Act, 2009 (Act No. 23 of 2009),
the Governor, Himachal Pradesh, is pleased to make the following First Statutes of the Arni
University, Kathgarh(Indora), Kangra, Himachal Pradesh, namely :-

1.

The First Statutes of the Arni University

Short title and commencement.—(1) These statutes may be called the First Statutes

the Arni University, Kathgarh(Indora), Kangra, Himachal Pradesh, 2010.

2)

2.
context:-

(a)
(b)
(©
d

(e
()

2)

They shall come into force from the date of their publication in the Official Gazette.

Definitions.—(1) In these Statutes unless there is any thing repugnant to the subject or

“Academic Units” means institutes, schools, colleges, Departments etc., established
and maintained by the University;

“Act” means the Arni University (Establishment and Regulation) Act, 2009;
“Authority” means any of the Authority of the University;

“employee” means all the employees whether teaching or non-teaching of the
University;

“Officer or Officers” means Officer or Officers of the University; and

“section” means a section of the Act.

All words and expressions used in these statutes but not defined shall have the same

meanings respectively as assigned to them in the Act.

3.

Other Officers of the University.—In addition to the officers specified in section 11,

there shall be the following other officers, namely:-

(1)
(ii)
(i)
(iv)
)
(vi)
(vii)

the Pro-Chancellor;

the Pro-Vice Chancellor;

the Dean of Research and Development;
the Dean of Academic Affairs;

the Deans of Faculty (s);

the Dean of Studies;

the Dean of Students Welfare;

(viii) the Dean of Postgraduate Studies;

(ix)
x)
(x1)

the Dean of Planning and Placement;
the Controller of Examination; and
the Librarian;
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4. Powers and functions of the Chancellor.—(1) In addition to the powers conferred
upon him, under sub-section (4) of section 12, the Chancellor shall exercise the following powers,
namely:-

(a) he shall be the chairperson of the Governing Body;

(b) he shall have the right to conduct an inspection or cause an inspection to be made, by
such officer or officers as he may direct, of the University or any Academic Units,
including the buildings, laboratories, records and equipments thereof and also of the
examinations, teaching and other work conducted or done by it, or to cause an inquiry
to be made in a like manner in respect of any matter connected with the administration
and finances of the University, or any Academic Units;

(c) In case of its inspection or inquiry relating to any of the affairs of the University or
any Academic Units, he shall communicate to the Vice-Chancellor the result of such
inspection or inquiry together with his views thereon and advise him with regard to
the action to be taken thereon and on receipt of the report made by him, the Vice-
Chancellor shall communicate the same forth-with to the Board of Management for
consideration and the Board of Management shall communicate through the
Vicechancellor to the Chancellor such action, if any, as it proposes to take or has been
taken by it upon the results of such inspection or inquiry;

(d) Where the Board of Management or the Management of the Faculty or Academic
Units, as the case may be, does not take action to his satisfaction, he may after
considering any explanation furnished or representation made by the Board of
Management or Management of the Faculty or Academic Units, as the case may be,
issue such directions as he may deem fit and the University or the Faculty or
Academic Units, as the case may be, shall comply with such directions;

(e) Without prejudice to the foregoing provisions, he may, by an order in writing, annul
proceedings of the University or any of its authority or the decision of any officer, as
the case may be, which is not in conformity with the provisions of the Act or these
statutes or the subsequent statutes or ordinances as the case may be:

Provided that before making such order, he shall call upon the University or faculty or any
of its Academic Units, as the case may be, to show cause why such an order should not be made
and if any cause is shown within the period specified by it or by him in this behalf, he shall
consider the same.

(2)  When the Chancellor is away from the Head-quarter or if he is unable to perform his
duties due to ill health or for any other reasons, the Vice-Chancellor, and if the office of the Vice-
Chancellor is also vacant, such officer, as he may appoint, shall perform his duties, and the Vice-
Chancellor or as the case may be, the officer appointed by him shall, at the earliest opportunity,
report the action taken by him for his confirmation:

Provided that if the action taken is not approved by him, his decision thereon shall be final.

5.  Pro- Chancellor.—(1) The Pro-Chancellor shall be appointed by the Sponsoring
body.

(2) The Pro-Chancellor in the absence of the Chancellor shall perform all his duties
through a written orders of the Chancellor.
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(3) The terms and conditions of service of the Pro-Chancellor shall be such as may be
specified in the subsequent statutes.

6. Terms and conditions of service and powers and functions of the Vice-
Chancellor.—(1) The Vice-Chancellor shall be a whole time salaried officer.

(2) The Vice-Chancellor shall be provided a rent free residence and full maintenance
thereof.

(3) The Vice-Chancellor may resign from his office by serving a notice of one month in
writing under his hand addressed to the Chancellor:

Provided that where the circumstances so warrant, the Chancellor may waive off the period
of notice and accept the resignation forthwith.

(4) If the office of the Vice-Chancellor falls vacant due to resignation or otherwise, the
Chancellor may appoint any officer of his choice who shall perform the duties of the Vice-
Chancellor, until the vacancy is filled up on regular basis or until the Vice-Chancellor resumes his
duties, as the case may be, and the officer so appointed shall have all the powers of the Vice-
Chancellor and shall be entitled to the privileges and amenities of the Vice-Chancellor:

Provided that such interim arrangement shall not exceed a period of one year from the date
on which such an arrangement is made.

(5) In addition to the powers conferred upon him under section 13, the Vice-Chancellor
shall exercise and perform the following powers and functions, namely:-

(a) he shall be entitled to be present at, and to address any meeting of any Authority;

(b) he shall exercise control over the affairs of the University and shall give effect to the
decisions of all the authorities in letter and spirit and shall ensure that they are not
contradictory in nature and practice;

(c) he shall have all the powers necessary for the proper maintenance of discipline in the
University and he may delegate any such powers to such officer or officers as he may
deem fit;

(d) he shall make appointments of the Deans, Principals, Professors, Associate Professors,
Readers, Lecturers, Librarian other teachers and such academic staff of Academic
Unit established by the University, as may be necessary, on the recommendations of
the selection committees constituted for the purpose by the Chancellor. He shall be the
chair-person of such committee(s):

Provided that he may make short-term appointments, for a period not exceeding one
year, of such officers as he may consider necessary for the functioning of the
University;

(e) he shall grant leave of absence to any officer of the University and make necessary
arrangements for the discharge of the functions of such an officer during the period of
his absence;

(f) he shall grant leave of absence to any employee and if he so decides may delegate
such powers to any other officer or officers;
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(g) he shall have the authority to take disciplinary action against any employee for any
omissions and commissions, dereliction of duty etc. as may be specified in the
subsequent statutes:

Provided that if the decision taken by any authority on his report affects any person in
the service of the University, the said person may appeal to the Chancellor within
thirty days from the date on which such a decision was communicated to him and the
decision of the Chancellor on such appeal shall be final;

(h) he shall have the power to convene or cause to be convened meetings of the various
authorities, except that of the Governing Body;

(1) If in his opinion it is necessary to take immediate action on any matter for which
powers are conferred on any other authority under the Act, he may take such action as
he deems necessary and shall, at the earliest opportunity thereafter, report his action to
such officer or authority as would have in the ordinary course dealt with the matter:

Provided that if in the opinion of the concerned officer or authority such action should
not have been taken by him, then such case shall be referred to the Chancellor, whose
decision thereon shall be final;

(G)  he shall act as a vital link with the University Grants Commission or All India Council
of Technical Education or National Council of Teacher Education or Council for
Architecture or Universities or Pharmacy Council or NAAC or NBA, other National
and International agencies and other regulatory authorities, as the case may be;

(k) he shall take steps and bring about NAAC or NBA accreditation for Institutions or
Departments, to provide guidance and logistic support for getting the highest possible
grade to the institution and to help the Departments and Institution to get maximum
amounts of financial grants from various funding agencies including UGC or AICTE,
State and Central Governments;

(1) he shall take steps to keep abreast with the latest Educational policies of both the State
and Central Governments and also the corpus of knowledge and trends in various
disciplines and to apprise the Departments or Institution about the same and to guide
them in their proper implementation;

(m) he shall, at the close of each academic year, in the manner specified in the subsequent
statutes or ordinances, assess and evaluate the teaching and research works done by
the members of the Faculty, if he deems necessary, he may appoint a committee of
experts for the purpose. On such assessment or evaluation, if he is of the opinion that
the work and conduct of any member of the Faculty is not satisfactory, he may, in the
manner as laid down in the subsequent statutes or ordinances, initiate or cause to be
initiated action against such a member;

(n) he shall exercise such other powers as may be specified in the subsequent statutes; and

(o) he shall ensure that the provisions of the Act, statutes, ordinances and the regulations
are duly observed and implemented and he shall take all necessary steps in this regard.

(6) The other terms and conditions of the service of the Vice-Chancellor shall be such as
may be specified in the subsequent statutes.
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7. The Pro-Vice-Chancellor.- (1) The Pro-Vice-Chancellor shall be appointed by the
Chancellor on the recommendation of the Governing Body.

(2) The term of office of the Pro-Vice-Chancellor shall be such as may be decided by the
Governing Body but shall not exceed three year.

(3) The Pro-Vice-Chancellor whose term of office has expired shall be eligible for re-
appointment.

(4) The terms and conditions of service of a Pro-Vice-Chancellor shall be such as may be
specified in the subsequent statutes.

(5) The Pro-Vice-Chancellor shall exercise such powers and discharge such duties as may
be assigned to him by the Chancellor from time to time through official orders in consultation with
the Vice-Chancellor.

8. Appointment, terms and conditions of service of the Registrar and his powers
and functions.—(1) The Registrar shall be appointed by the Chancellor on the recommendations of
a Selection Committee constituted for the purpose headed by the Vice-Chancellor on the terms and
conditions of service as may be specified in the subsequent statutes or the ordinances.

(2) When the office of the Registrar is vacant or when the Registrar by reason of illness or
absence for any other cause is unable to perform his official duties, his duties shall be performed by
such officer as the Vice-Chancellor may appoint subject to the approval of the Chancellor.

(3) The Registrar shall be a whole time salaried officer and work under the control of the
Vice-Chancellor.

(4) It shall be the duty of the Registrar, —

(a) to formulate a time schedule for various academic and administrative activities for the
annual or semester format including receiving of applications for admission to the
University and to keep a permanent record of all syllabi, curricula and information
connected therewith;

(b) to assist the Controller of Examination for the conduct of examinations in the manner
as may be specified in the subsequent statutes;

(c) to maintain a register of all degrees, diplomas and academic distinctions conferred by
the University;

(d) to have the custody of the record, the common seal and other properties of the
University as the Chancellor may commit to his charge;

(e) to supply to the Chancellor copies of the agenda of meetings of the authorities as soon
as they are issued and the minutes of such meetings ordinarily within a month of the
holding of the meetings;

(f) to represent the University in suits or proceedings by or against the University, sign
power of attorney, verify pleadings and depute his representative for this purpose;

(g) to enter into agreements, contracts, sign documents and authenticate records on behalf
of the University; and
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(h) to perform such other functions as may from time to time be assigned to him by the
Vice-Chancellor and the Chancellor, as the case may be.

9. Appointment, terms and conditions of service of the Chief Finance and Accounts
Officer and his powers and functions.—(1) The Chief Finance and Accounts Officer shall be
appointed by the Chancellor on the recommendations of the Selection Committee constituted for
the purpose headed by the Vice-Chancellor on such terms and conditions of service as may be
specified in the subsequent statutes or the ordinances.

(2) The Chief Finance and Accounts Officer shall be a whole time salaried officer and
shall work under the control of the Vice-Chancellor.

(3) When the office of the Chief Finance and Accounts Officer falls vacant or when he is
by reason of illness or absence for any other cause, unable to perform his official duties, such duties
shall be performed by such officer as the Vice-Chancellor may appoint for this purpose. Such
appointment shall be for a period of one year or till a permanent incumbent is appointed by the
Chancellor, whichever is earlier.

(4) The Chief Finance and Accounts Officer shall,-

(a) exercise general supervision over the funds of the University and shall advise it as
regard to its financial policy;

(b) be responsible for the proper maintenance of the accounts of the University; and

(c) perform such other financial functions as may be assigned to him by the Vice-
Chancellor as may be specified in the subsequent statutes or the ordinances.

(5) Subject to the control of the Vice-Chancellor, the Chief Finance and Accounts Officer
shall,-

(a) hold and manage the property and investments including trust and endowed property
for the furtherance of the objects of the University;

(b) ensure that the limits fixed by the Finance Committee for recurring and non-recurring
expenditures for the financial year are not exceeded and that all moneys are expended
on the purposes for which they are granted or allotted;

(c) be responsible for the preparation of annual accounts and the budget of the University
for the next financial year and presentation of the same to the Board of Management
through the Vice-Chancellor and also for ensuring that the financial sanctions are
obtained in time;

(d) keep a constant vigilance on the state of the cash and bank balances and investments;

(e) watch the progress of collection of revenue and advise on the methods of collection
employed in relation thereto;

(f) keep all money belonging to the University in a Scheduled Bank approved by the
Chancellor;
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ensure that the registers of the properties, buildings, land, furniture and equipments are
maintained up-todate and that the stock checking of equipments and other consumable
material in all offices and academic units is conducted at regular intervals, or as may
be required from time to time;

call for from any Academic Unit, any information or returns that he may consider
necessary to discharge his financial responsibilities; and

to prepare and issue agenda and maintain minutes of the meetings of the Finance
Committee, and conduct the correspondence on behalf of the said Committee.

The receipt of the Chief Finance and Accounts Officer or the officer(s) duly

authorized in this behalf by the Chancellor for any money payable to the University shall be
sufficient discharge for the same.

10.

Appointment, terms and conditions of service of the Dean of Research and

Development (DRD) and his powers and functions.—(1) The Dean Research and Development
(DRD) shall be appointed by the Vice-Chancellor from amongst teachers of the University who
shall not be below the rank of a Professor, on the recommendations of the Board of Management.

2)

The terms and conditions of service of the Dean of Research and Development (DRD)

shall be such as may be specified in the subsequent statutes.

3)

The Dean of Research and Development (DRD) shall exercise and perform the

following powers and functions, namely;-

(a)
(b)

(©

(d)

(e

®

€9)

to act as an Academic guide in developing and improving the research standards;

act as a vital link with the UGC, AICTE, NCTE, Council for Architecture/
Universities/ Pharmacy Council of India, NAAC/NBA , other National and
International agencies and other regulatory bodies ;

hold workshops for sensitizing the faculty of the Institutions with regard to research
and development;

take steps and bring about NAAC/NBA accreditation for Institutions/Departments, to
provide guidance and logistic support for getting the highest possible grade for the
Institutions;

help the Departments and Institutions maintained to get maximum amounts of
financial grants from various funding agencies including UGC, AICTE, State and
Central Governments;

arrange educational and study trips for the Dean of Faculty and faculty members to
various other Universities and Colleges across the country with a view to apprise these
academia about the latest educational trends prevalent in various parts of the country
as also the new education systems available in the diverse educational institutions;

suggest and propose innovations and new ideas in the working of the various
educational processes and systems with a view to bring in latest technologies and
ideas;
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take steps to keep abreast with the latest Educational policies of both the State and
Central Governments and also to apprise the Department/Institutions about the same,
guiding them in their proper implementation ; and

discharge or perform any other duty or function allotted to him by the Vice-Chancellor
or Board of Management or Governing Body, as the case may be, from time to time.

The Board of Management may authorise any other officer to exercise any or all of his

powers in his absence.

11.

Appointment, terms and conditions of service of the Dean of Academic Affairs

and his powers and functions.—(1) There shall be appointed a Dean of Academic Affairs by the
Vice-Chancellor from amongst teachers of the University who shall not be below the rank of
Professor, on the recommendations of the Board of Management.

2)

The terms and conditions of service of the Dean of Academic Affairs shall be such as

may be specified in the subsequent Statutes.

3)

The Dean of Academic Affairs shall report directly to the Vice-Chancellor and

perform the following functions, namely:-

(a)

(b)

(©
d

©)

®
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to develop syllabi of new academic programmes to be established by various
Academic Units;

to update syllabi of existing academic programmes of various programmes of the
University;

to develop inter-discipline and joint degree academic programmes and their syllabi;

to seek accreditation from the appropriate accrediting/professional agencies including
both national and international agencies;

to develop academic collaboration for the University with Institutions of repute both
in India and abroad;

to recommend to the Vice-Chancellor about the establishment of new academic
programmes and for the elimination of certain other programmes;

to control and implement the various scholarships schemes of State/Central
Government for campus students;

to publish in-house magazines and other similar publications as their Chief Editor and
Coordinator;

to co-ordinate wherever necessary, the work of the teaching staff of the University
Academic Departments but not to directly control the work of the Deans of faculty
and Heads of Departments in their respective departments;

to act as an Academic guide, in developing and improving the teaching and research
standards in the faculty/school/college Institutions / Departments;

to suggest and propose innovations and new ideas in the working of the various
educational processes and systems with a view to bring in latest technologies and
ideas; and
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(I) to perform any other duty or function allotted to him by the Vice-Chancellor and or
the Chancellor.

12. Appointment, terms and conditions of service of the Dean of Faculty (ies) and his
powers and functions.—(1) There shall be appointed a Dean of faculty in each faculty by the
Vice-Chancellor from amongst the teachers of the University who shall not be below the rank of
Professor, on the recommendations of the Board of Management.

(2) The terms and conditions of service of the Dean of Faculty(ies) shall be such as may
be specified in the subsequent statutes.

(3) The Dean of Faculty shall report directly to the Vice-Chancellor and perform the
following functions, namely:-

(a) he shall oversee the functioning and development of academic units and co-ordinate
with the Dean of Academics in performing such duties;

(b) he shall advise the Vice-Chancellor regarding all academic and administrative matters
of Academic Units; and

(c) the heads of various academic units, shall report to him on a regular basis.

13. Appointment, terms and conditions of service of the Dean of Studies and his
powers and functions.—(1) There shall be appointed a Dean of Studies in each faculty by the
Vice-Chancellor from amongst the teachers of the University who shall not be below the rank of
Professor, on the recommendations of the selection committee headed by the Vice-Chancellor.

(2)  When the office of the Dean of Studies falls vacant or when he is by reason of illness
or absence for any other cause, unable to discharge his duties, the same shall be discharged by such
officer as the Vice-Chancellor may appoint for this purpose.

(3) The Dean of Studies shall be responsible for the conduct and maintenance of the
standards of teaching and research in the Academic Unit ; and

(4) The terms and conditions of service and duties and powers of the Dean of studies shall
be such as may be specified in the subsequent statutes and ordinances.

14. Appointment, terms and conditions of service of the Dean of Student Welfare
(DSW) and his powers and functions.—(1) The Dean of Students Welfare (DSW) shall be
appointed by the Vice-Chancellor from amongst teachers of the University or who have been
teachers of any other university or other suitable person(s) who shall not be below the rank of
Professor, or equivalent in experience, on the recommendation of selection committee headed by
the Vice-Chancellor. He shall report to the Vice-Chancellor.

(2) The terms and conditions of service of the Dean of Students Welfare (DSW) shall be
such as may be specified in the subsequent statutes or the ordinances.

(3) The Dean of Student Welfare (DSW) shall with the approval of the Vice-Chancellor
perform the following functions, namely:-

(a) make arrangement for the student residences in various University Hostels and to
supervise discipline of students, studying in the University;
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(b) plan, organize and supervise the co-curricular and cultural activities of the students in
the University campus;

(c) look after the physical welfare, NCC and NSS activities of the students in the
University campus;

(d) deal with all matters pertaining to discipline among the University students in the
campus, and outside, except those relating to their academic work, which will be dealt
with by the Heads of Departments and/or the Dean of Studies and to recommend
penalties as may be deemed necessary, after due enquiry;

(e) devise ways and means for promoting the well being of the University students which
includes inculcating of social, moral, emotional and intellectual values among them,
regard for great ideas, like loyalty to country, harmonious co-existence, devotion to
duty and pursuit of truth and achieving excellence in studies and other co-curricular
activities and sports;

(f) have the overall charge and supervision of the office of the Dean of Students Welfare;
and

(g) perform any other duty or function which may be allotted to him by the Vice-
Chancellor from time to time.

(4) The Vice-Chancellor may authorise any other person to exercise any or all of the
duties of the Dean of Students Welfare in his absence.

15. Appointment, terms and conditions of service of the Dean of Post Graduate
Studies and his powers and functions.—(1) There shall be appointed a Dean of Post Graduate
Studies by the Vice-Chancellor from amongst teachers of the University or teachers of any other
University, who shall not be below the rank of Professor or has the equivalent research and
industrial qualification, on the recommendations of the selection committee headed by the Vice-
Chancellor.

(2) The terms and conditions of service of the Dean of Post Graduate Studies shall be
such as may be specified in the subsequent statutes and ordinances.

(3) The Dean of Post Graduate Studies shall exercise and perform the following powers
and functions, with the approval of the Vice-chancellor and report directly to the Vice-Chancellor,
namely:-

(a) organize, co-ordinate and conduct postgraduate teaching research across Academic
Unit;

(b) co-ordinate all the Postgraduate academic activities at the University level through
respective Deans of Faculties and Deans of Studies;

(c) co-ordinate wherever necessary, the work of the teaching staff of the Academic
Departments of the University but not to directly control the work of the Deans of
Faculty, Deans of Studies and Heads of Departments in their respective departments;

(d) act as an Academic guide, in developing and improving the teaching and research
standards in the Academic Units;
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(e) suggest and propose innovations and new ideas in the working of the various
educational processes and systems with a view to bring in latest technologies and
ideas; and

(f) perform any other duty or function allotted to him by the Vice-Chancellor.

(4) The Vice-Chancellor may authorise any other officer in the University to exercise any
or all of his powers in his absence.

16. Appointment, terms and conditions of service of the Dean of Planning and
Placement and his powers and functions.—(1) The Dean of Planning and Placement shall be
appointed by the Vice-Chancellor from amongst the teachers of the University or who has been
teacher of any other University or other suitable persons who shall not be below the rank of
Professor or equivalent in experience, on the recommendation of the selection committee headed by
the Vice-Chancellor and he shall report to the Vice-Chancellor.

(2) The terms and conditions of service of the Dean of Planning and Placement shall be
such as may be specified in the subsequent statutes.

(3) The Dean of Planning and Placement shall perform the following duties and functions,
namely:-

(a) 1identify institutions of higher learning and training centers where the students could be
placed under co-operative academic education and practical training arrangements
with perspective employers; and

(b) under this arrangement a selected number of students shall study a part of a academic
year at the University and spend a part of Academic Year at the training site. At the
end of the Academic year this co-operative arrangement of academic training and
practical training, may lead to placement opportunities.

17. Appointment, terms and conditions of service of the Controller of Examinations
and his powers and functions.—(1) The Controller of Examinations shall be a whole time salaried
officer and be appointed by the Chancellor, on the recommendations of the selection committee
headed by the Vice-Chancellor.

(2) The terms and conditions of service of the Controller of Examinations shall be the
same as that of the Registrar and such other officers of the University.

(3) The Controller of Examinations shall work under the direct control of the Vice-
Chancellor and with his approval exercise and perform the following powers and functions,
namely:-

(a) arrange for and supervise the work of examinations of the University in accordance
with the manner specified in regulations and rules of the University;

(b) perform such other duties as may be specified in the subsequent statutes, or
ordinances, the regulations and rules or as may be required from time to time by the
Vice-Chancellor or the Chancellor;

(c) conduct all University examinations and make preparatory arrangements for
examinations, setting up of the examination centers, appointment of supervisory,
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invigilation and other staff, ensuring smooth, efficient, fair and transparent conduct of
examinations, the printing and supply of Answer Books and receive back of the
unused 'Answer Books' from the centers;

get the question papers set for all University examinations by the examiners or paper
setters by ensuring that the Question Papers set are in accordance with the approved
scheme of examinations and as per the prescribed syllabi for a particular course /
paper. He shall maintain the confidentiality of the entire process of paper setting at all
stages;

get the question papers printed from some reputed but confidential Presses. He shall
keep the name and address and phone numbers of the Press. The printed Question
Papers must be received back from Press well before the start of the examination so
that these reach the examination centers well in time. The entire transportation process
must also be kept confidential to prevent any kind of leakage of Question Papers;

fix the commencement dates of various examinations, to prepare the date sheet and
schedule for all examinations to be held during the next one year and publish the same
well in time for the information of all concerned;

get the Answer books for all University examinations evaluated so that the award lists
in all such cases are supplied to examination branches or computer section for
tabulation, scrutiny and declaration of various examinations results. To ensure that all
examination results are declared and published within the schedule fixed for the
purpose and the public widely informed accordingly. Rectification of results and
rechecking of Answer Books, wherever permissible;

get the Detailed Marks Cards(DMCs), Degrees and other relevant testimonials
prepared for all those students passing out from the University and the same be
supplied to Academic Units, within the period specified for this purpose;

make arrangements for verifications of credentials of students who had passed out of
the University and make application either for Jobs or admissions in India or abroad
and would like their credentials to be verified by the University;

prepare and maintain accounts for secrecy funds, get the same checked and counter
signed from the concerned authority and keep permanent records for all such
confidential transactions or accounts;

take steps for continuous examinations reforms so as to keep updating the existing
statutes, regulations and rules relating to examinations, to propose new rules and
regulations in relation to examinations and get the same approved from the concerned
bodies of the University;

draw out the lists of examiners, paper setters, evaluators, centre superintendents,
centre Inspectors, members of flying squads, observers, Chief Coordinators,
Coordinators of various examinations, both traditional and Entrance tests
Examinations and get the same approved with appropriate revisions, if any, from the
competent authority of the University;

sign Detailed Marks Cards, Degrees and all other certificates and testimonials,
wherever it is required to do so. The confidential seals, stamps including the ones
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carrying signatures be got prepared and kept in safe custody for use at the required
time. It will be his responsibility to ensure that these confidential seals are not misused
or tampered or lost by anyone for any ulterior purpose. The duplicate DMCs' and
Degrees shall be issued by him on an application by the candidate on payment of
requisite fee;

keep liaison with Dean of Academic Units, Heads of Departments with regard to
student’s enrolments, conduct of examinations and on other issues relating to students
and teachers;

work under the direct superintendence and direction of the Vice-Chancellor;

receive the Examination forms and issue admit card for university examinations;
countersign and sanction of various TA/DA bills in respect of staff, examiners,
supervisory, invigilation and other staff appointed for the conduct of examinations,
Evaluation/ Reevaluation of Answer Books and tabulation / declaration /publication of

Examination results; and

perform or discharge any other function or duty as assigned to him by the Vice-
Chancellor or the Chancellor.

The Vice-Chancellor may authorise any other officer to exercise any or all of the

powers of Controller of Examinations in his absence.

18.

Appointment, terms and conditions of service of the Librarian and his powers

and functions.—(1) Subject to the approval of the Chancellor, the Librarian shall be appointed by
the Vice-Chancellor on the recommendation of the Selection Committee headed by the Vice-
chancellor constituted by the Chancellor for the purpose and he shall be a whole time salaried

officer.

2)

The Librarian shall work under the control and supervision of the Vice-Chancellor and

shall be responsible for the maintenance of all libraries of the University.

3)
(a)
(b)

(©

(d)

(e

®

The Librarian shall have the following functions and duties, namely:-
he shall have general supervision of the University Libraries;

he shall prepare the Library budget for the University Library including Department
collections;

he shall have the responsibility of receiving and accessioning all library materials;

he shall have the responsibility of initiating the purchase requisition for all library
materials;

he shall keep a copy of a research papers, thesis, dissertations and publications by
faculty and scholars for use by posterity in its repository;

he shall have the responsibility of renewing in time subscription to journals;
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(g) he shall prepare a library newsletter at monthly intervals which will carry a list of all
library materials received since the last preceding newsletter and other timely library
news of interest to students and staff;

(h) he shall initiate, participate and co-operate in programme designed to stimulate and
encourage the use of the library by the students and faculty;

(1) he shall arrange library hours with the approval of Vice-Chancellor so as to permit
maximum library use by both students and faculty members; and

() he shall arrange for departments and Academic Units, small collections of volumes
and journals that are in almost constant use by the faculty and students as references or
material.

19. Other Authorities of the University.—In addition to the authorities specified in
section 17, there shall be the following other authorities, namely:-

(i) the Planning Board;

(i1) the Finance Committee;

(iii) the University Development Committee; and
(iv) Alumni Relation Committee.

20. Term of office of the nominated Members of the Governing Body.—(1) The term
of office of the members of the Governing Body nominated under clauses (c) and (d) of sub-section
(1) of section 18 shall be two years.

(2) If a nominated member under clause (1) ceases to be a member due to resignation or
otherwise a new member shall be nominated in his place for the remaining period.

(3) A nominated member may be re-nominated as a member of the Governing Body after
the completion of the term.

(4) All decisions at the meeting shall be taken by a majority vote of the members present.
The Chairperson at the meeting shall have a second or casting vote in the case of equality.

21. Powers and Functions of the Governing Body.—In addition to the powers
mentioned under sub-section (3) of section 18, the Governing Body shall have the following
additional powers, namely:-

(i) to approve the subsequent statutes to be framed under section 27 and the first
ordinances to be framed under section 28 by the Board of Management and the
subsequent ordinances to be framed by the Academic Council under section 29;

(i) to establish, equip and maintain the University library or laboratories;

(iii) to provide for research and the advancement and dissemination of knowledge in such
branches of learning as it may deem necessary; and

(iv) to take all such measures and to do all such acts, as may be necessary or desirable to
achieve the objects of the University.
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22. Term of office of the nominated Members of the Board of Management.—(1) The
term of office of the members of the Board of Management nominated under clauses (b), (c) and
(d) of sub-section(1) of section 19 shall be three years.

(2) If a nominated member under clause (1) ceases to be a member due to resignation or
otherwise, a new member shall be nominated in his place for the remaining period.

(3) A nominated member can be re-nominated as a member of the Board of Management
after the completion of term.

(4) All decisions at the meeting shall be taken by a majority vote of the members present.
The Chairperson at the meeting shall have a second or casting vote in the case of equality.

(5) The undecided matters shall be forwarded to the Chancellor for decision and his
decision shall be final.

23. Powers and functions of the Board of Management.—As per the provisions of sub-
section (3) of section 19, the Board of Management shall exercise and perform following powers
and functions, namely:-

(1) The Board of Management shall, subject to control of the Chancellor, have the power
of management and administration of the revenue and property of the University and the conduct of
all administrative affairs of the University not otherwise provided for.

(2) Subject to the provisions of the Act, the subsequent statutes and the ordinances, the
Board of Management shall, in addition to the other powers vested in it, have the following powers,
namely:-

(a) to approve teaching and other academic posts and to define the functions and
conditions of service of Professors, Readers, Lecturers and other Teachers, and other
academic staff employed by the University as recommended by the Academic
Council;

(b) to manage and regulate the finances, accounts, investments, property of the University
and all other affairs of the University and to appoint such agents as may be considered
fit;

(c) toinvest any money belonging to the University including any sudden and unforeseen
income, in such stocks, funds, shares or securities as it thinks fit or in the purchase of
immovable property in India with like power of varying such investment from time to
time, provided that no action under this clause shall be taken without consulting the
Finance Committee;

(d) to create teaching and non teaching posts after taking into account the
recommendations of the Academic Council and Finance Committee and to specify the
number of appointments thereto;

(e) to regulate and enforce discipline amongst the employees in accordance with the
subsequent statutes and ordinances;

(f) to transfer or accept transfers of any immovable property on behalf of the University;

(g) to entertain, adjudicate upon, or redress the grievances of the employees and the
students of the University who may, for any reason, feel aggrieved;
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to select the common seal for the University and to provide for the use of such seal;
and

to delegate any of its powers to the Vice-Chancellor, the Registrar, the Chief Finance
and Accounts Officer or to any other officer, employees or authority or to a committee
appointed by it, as it may deem fit.

The Board of Management shall publish an annual report containing,-

areview of the progress made in different spheres of activities of the University;

the amounts of receipts and disbursements and the purpose for which they were made;

the number of officers , teachers and other employees and position and remuneration
of each, the number of students in the several sections and classes and course of
instruction pursued in each; and

an estimate of the expenses for the next following year.

Constitution of the Academic Council.—(1) The Academic Council shall consist of

the following persons, namely:-

(a)

(b)

Ex-officio members:-

(i) the Vice-Chancellor (Chairperson);

(i) the Dean(s) of Faculties of the University;
(iii) the Dean of Academic Affairs;

(iv) the Registrar(Member Secretary);

(v) the Controller of Examinations;

(vi) the Dean of Student Welfare;

(vii) the Heads of Departments;

(viii) the Dean of Planning and Placement;

(ix) the Librarian;

(x) the Directors of the institutes established by the University; and
(xi) two Representatives of Teachers.

Other members:-

(i) two persons, not being employees of the University, co-opted by the Academic
Council for their special knowledge;

(i) the Registrar shall be the Member-Secretary of the Academic Council and shall
not have right to vote;

(ii1) one -third of the members shall form the quorum;

(iv) the members of the Academic Council, other than Ex-officio members, shall
hold office for a term of two years;

(v) all decisions at the meeting shall be taken by a majority vote of the members
present. The Chairperson at the meeting shall have a second or casting vote in
the case of equality; and

(vi) the undecided matters shall be forwarded to the Chancellor and decision of the
Chancellor thereon shall be final.
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25.

Powers and functions of the Academic Council.—(1) The Academic Council being

principal Academic Authority shall, supervise, direct and control, and be responsible for the
maintenance of standards of instructions, education and examinations and other matters connected
with the obtaining of degrees and exercise such other powers and perform such other duties as may
be specified by the subsequent statutes.

2)

Without prejudice to the generality of the foregoing powers, and subject to the

provisions of the Act, rules, the subsequent statutes, regulations and the ordinances, the Academic
Council shall in addition to all other powers vested in it, have the following powers and duties,

namely:-

(a)

(b)

(©

(d)

(e

to exercise general supervision over the academic policies of the University, and to
give directives regarding methods of instructions, combined teaching among
Academic Units, evaluation of research or improvements in academic standards;

to bring about Inter-disciplinary, Inter-Faculty co-ordination to establish or appoint
committees for taking up projects;

to consider matters of general academic interests either on its own initiative or referred
to it by a Faculty or Board of Management and to take appropriate action thereon;

to frame regulations in consonance with the subsequent statutes and ordinances
regarding the academic functioning of the University, discipline, residence,
admissions, award of fellowships and studentships, fee concessions, attendance,
internal assessment etc.;

to recommend to the Board of Management the draft of new ordinances or draft
amendments to the existing ordinances relating to,-

(i) the qualifications of teacher;

(i) students participation in Academic Units’ affairs and governance;

(iii)) management of Academic Units’;

(iv) degrees, diplomas, certificates, and other academic distinctions to be awarded by
the University, qualifications for the same, the duration of the courses of study
and other essential features of such courses and the type and nature of
examination for such degrees, diplomas or certificates and other academic
distinctions;

(v) the conduct of examinations, including the terms of office and the manner of
appointment and the duties of examining bodies, examiners and moderators;

(vi) the admission of the students of the University and their enrolment, the
maintenance of discipline among the students; the conditions regarding the
residence of students;

(vii) the conditions for award of fellowships, scholarships, Stipend, medals and
prizes;

(viii) the fee to be charged for courses of study and for admission to the examinations,
degrees and diplomas of the University;

(ix) remuneration to be paid to examiners, moderators and tabulators, etc;

(x) creation, composition and functions of other bodies, committees, or boards
necessary or desirable for improving the academic life of the University;

(xi) special arrangements, if any, for the residence, discipline and teaching of women
students;
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(xii) to recommend to the Chancellor introduction of new subject(s) or opening of
new department(s) or Institute(s) or school(s) or centre(s) of studies i.e.
Academic Units in a particular Faculty(ies). However, the Academic Council
shall evaluate the performance of existing Faculty(ies) before finally
recommending to the Board of Management in the matter:

Provided that if the Board of Management disagrees with the Academic Council, it may
adopt the draft in an amended form or reject it by a two-thirds majority of the members
present and voting and if the majority of two-thirds members is not available, the matter
shall be referred to the Chancellor, whose decision thereon shall be final.

(f) to prescribe number , qualifications and other eligibility conditions for teachers and
other academic staff subject to the qualifications specified by UGC and other
regulatory bodies;

(g) to specify the manner of appointment to temporary vacancies of academic staff;

(h) to provide for the setting up of Chairs, appointment of visiting Professors, Emeritus
Professors, Fellows, Artists, and Writers and determine the terms and conditions of
such appointments;

(1) to fix the remuneration payable to the course writers, counsellors, examiners and
invigilators and travelling and other allowances payable, after consulting the Finance
Committee; and

(j) toinstitute fellowships, scholarships, distinctions, studentships etc.

26. Meetings of the Academic Council.—(1) The meeting of Academic Council shall be
held on such date and at such time and place as may be fixed by the Vice-Chancellor.

(2) The copies of the agenda of the meeting shall be supplied to the members at least
fifteen days before the meeting.

(3) The quorum of the meetings of the Academic Council shall be onethird of its total
members.

(4) All questions to be considered in a meeting of the Academic Council shall be decided
by a majority of votes of the members present. The Chairperson of the Academic Council shall be
entitled to vote and in case of equality, the Chairperson shall exercise the deciding vote.

27. Powers and duties of the Planning Board.—The powers and duties of the Planning
Board shall be as under:-

(1) The Planning Board shall consist of the Vice- Chancellor and not more than six
members to be nominated by the Chancellor.

(2) All the members of the Planning Board, other than the Vice- Chancellor, shall hold
office for a term of three years.

(3) The Planning Board shall design and formulate appropriate plans for development and
expansion of the University, and it shall, in addition, have the right to advise the Chancellor, Board
of Management and the Academic Council on any matter which it may deem necessary for the
fulfillment of the objects of the University.
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(4) The Planning Board may constitute such committees as may be necessary for planning
and monitoring the programmes of the University.

(5) The Planning Board shall meet at such intervals as it may deem expedient, but it shall
meet at least twice in a year.

(6) The Vice-Chancellor shall be the Chairperson of Planning Board.

(7)  All decisions at the meeting of the Planning Board shall be taken by a majority vote of
the members present. The Chairperson at the meeting shall have a second or casting vote in case of
equality.

28. Powers and duties of the Finance Committee.—(1) The Finance Committee shall
consist of the following, namely:-

(i)  the Vice-Chancellor;

(i) one person to be appointed by the Board of Management from amongst its members
other than an employee of the University;

(ii1) three persons to be nominated by the Chancellor; and

(iv) one member as Government representative.

(2) The Vice-Chancellor shall be the Chairperson of the Finance Committee.

(3) The Chief Finance and Accounts Officer shall be the ex-officio Member Secretary of
the Finance Committee and he shall have a right to vote.

(4) Every member of the Finance Committee, other than the ex-officio Member, shall
hold office for a term of three years from the date on which he becomes a member of the
Committee.

(5) Three members of the Finance Committee shall form a quorum for a meeting of the
Committee.

(6) The Finance Committee shall meet at least thrice in a year to examine the accounts
and scrutinize the proposals for expenditure:

Provided that a period of not exceeding 180 days shall elapse between two consecutive
meetings.

(7) All proposals relating to revision of grades, up gradation of the payscales and those
items which are not included in the budget, shall be examined by the Finance Committee before
those are considered by the Board of Management.

(8) The Finance Committee shall fix the limits for the total recurring and non-recurring
expenditure for the year, based on income and resources of the University, and no expenditure shall
be incurred by the University in excess of the limits so fixed, without the approval of the Finance
Committee.

(9) The annual accounts and the financial estimates of the University prepared by the
Chief Finance and Accounts Officer shall be laid before the Finance Committee for consideration
and comments and thereafter submitted, with or without amendments to the Board of Management
within the overall ceiling fixed by the Committee.
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29. The Faculties.—(1) The University shall have such Faculties as may be specified by
the subsequent statutes.

(2) Each Faculty shall consist of such Academic Units as may be specified in the
ordinances.

(3) No department shall be established or abolished except in accordance with the
provisions as may be specified in the subsequent statutes.

30. Miscellaneous provisions concerning Authorities.—(1) Other Committees.-The
Governing Body or the Academic Council may appoint such Boards or Committees consisting of
members of the Governing Body or Academic Council and while making such appointment may
appoint such other persons as the authority in each case may think fit; and such Board or
Committee may deal with the subject assigned to it subject to subsequent confirmation by the
authority which appointed it.

(2) Elected Chairperson to preside where no provision is made in the statutes.—
Where, under the Act, the statutes or the ordinances, no provision is made for a Chairperson to
preside over a meeting of any University Authority, Board or Committee, or when the Chairperson
is absent, the members present shall elect one amongst them to preside over the meeting.

(3) Resignation.—(a) Any member other than an ex-officio member of the Governing
Body, the Board of Management, the Academic Council or any other Authority of the
University or Committee may resign by a letter addressed to the Registrar and the
resignation shall take effect as soon as letter is received by the Registrar;

(b) Any officer (whether salaried or otherwise) may resign his office by a letter addressed
to the Registrar:

Provided that such resignation shall take effect only on the date from which the same
is accepted by the authority competent to fill the vacancy.

(c) If any member of any Authority ceases to be a member of that Authority from which
he has been elected or nominated or appointed he shall cease to be the member of the
board or committee concerned.

31. The manner of appointments and removal of teaching posts.—(1) The teachers of
the University shall be appointed by the Vice-Chancellor on the recommendation of selection
committee with the approval of the Chancellor.

(2) The Academic Council may, by a special resolution passed by a majority of not less
than two-thirds of the members present and voting, withdraw recognition of a teacher:

Provided that no such resolution shall be passed until a notice in writing has been given to
that teacher to show cause, within such time as may be specified in the notice as to why such
resolution should not be passed and until his objections, if any, and any evidence he may produce
in support of them, have been considered by the Academic Council.

(3) No person shall be appointed or recognized as a teacher of the University for the
regular post except on the recommendations of a Selection Committee constituted for the purpose.
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(4) The Vice-Chancellor shall be authorized to make need based ad-hoc or contract
appointments for a period not exceeding one year.

32. Selection Committee.—(1) There shall be Selection Committees for making
recommendations for appointments to the posts of the Professor, Reader(Associate Professor),
Assistant Professor, Lecturer, Registrar, Controller of Examinations, Finance Officer and the
Librarian.

(2) Every Selection Committee under clause(1) shall consist of the Vice-Chancellor who
shall be the Chairperson thereof, and person(s) nominated by the Chancellor and, in addition, the
Selection Committee for making recommendations for appointment to a post specified in column
(1) of the table below shall have as its members the persons specified in the corresponding entry in
column (2) of the said table: -

Professor/Reader (i) The Head of the Department concerned if he is Professor.

(i1)) Two persons not connected with the University, nominated by the
Chancellor, out of a panel of the names recommended by the Vice-
Chancellor having special knowledge of or in the subject with which
the Professor will be concerned.

Assistant Professor/ (i) The Head of the Department concerned.
Lecturer
(i1)) Two persons not connected with the University, nominated by the
Chancellor out of a panel of the names recommended by the Vice-
Chancellor having special knowledge of or in the subject with which
the Assistant Professor or Lecturer will be concerned.

Registrar /Controller Three persons nominated by the Chancellor. One member each shall be an
of Examination/ expert in Academic Administration, Management and Finance respectiely.
Chief Finance and

Account officer

Librarian Two persons connected with the University, who have special knowledge
of the subject or Library Science to be nominated by the Chancellor.

(3) The recommendations of the Selection Committee shall be subject to the regulations
issued by the University Grants Commission or other regulatory bodies as the case may be, from
time to time, with regard to appointment and promotion of Professors, Reader (Associate
Professors), Lecturers and administrative posts of the University.

33. The manner of appointments of non-teaching posts.—(1) All Candidates to non-
teaching posts shall be appointed by the Chancellor on the recommendations of the Selection
committee consisting of--

(i) the Vice-Chancellor (Chairperson);

(i) two members by the Board of Management; and
(iii) the Registrar Member Secretary

(2) The Member Secretary of the committee shall keep record of its proceedings and
perform such other functions as may be assigned to him by the Vice-Chancellor.
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34. Terms and Conditions of Service of the teaching posts.—(1) All the teachers and
other academic staff of the University shall, in the absence of any agreement to the contrary, be
governed by the terms and conditions of service as may be specified in the subsequent statutes.

(2) The emoluments of members of the academic staff shall be such as may be specified
in the subsequent statutes.

(3) Every teacher and member of the academic staff of the University shall be appointed
on a written contract, the form of which shall be specified in the subsequent statutes.

(4) A copy of every contract referred to in clause (3) shall be deposited with the Registrar.

(5) Any dispute arising out of a contract between the University and those mentioned in
clause (1) shall at the request of the teacher or the officer or employee concerned, or at the instance
of the University be referred to a Committee consisting of one member appointed by the authority
competent to make the appointment, one member nominated by the employee concerned and an
umpire appointed by the Chancellor and the decision of the Committee shall be final.

35. Removal of Teachers.—(1) Where there is an allegation of misconduct against a
teacher, the Vice-Chancellor may, if he thinks fit, by order in writing place the teacher under
suspension and shall forthwith report to the Board of Management, the circumstances under which
the order was made:

Provided that the Board of Management mays, if it is of the opinion that the circumstances of
the case do not warrant the suspension of the teacher, revoke that order.

(2) Notwithstanding anything contained in terms of his contract of service or of his
appointment, the Chancellor shall be entitled to remove a teacher on the ground of misconduct:

Provided that the Chancellor shall not be entitled to remove a teacher except for a good and
sufficient cause and after giving three months notice in writing or payment of three months’ salary
in lieu of notice.

(3) No teacher shall be removed under clause (2) until he has been given a reasonable
opportunity to show cause against the action proposed to be taken with regard to him.

(4) The removal of a teacher shall take effect from the date on which the order of removal
is made:

Provided that where a teacher is under suspension at the time of his removal, the removal
shall take effect on the date on which he was placed under suspension.

(5) Notwithstanding anything contained in these statutes, a teacher shall be entitled to
resign by giving three months notice in writing to the Vice-Chancellor.

36. Terms and Conditions of Service of the Non-teaching posts.—(1) All the
employees of the University, other than the teachers and other academic staff shall, in the absence
of any contract to the contrary, be governed by the terms and conditions of service as may be
specified in the subsequent statutes.

(2) The manner of appointment and emoluments of employees, other than the teachers
and other academic staff, shall be such as may be specified in the subsequent statutes.
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37. Removal of employees other than a teacher.—(1) Notwithstanding anything
contained in terms of his contract of service or his appointment, an employee, other than a teacher,
may be removed by the authority which is competent to appoint the employee if he has incurred
any of the following disqualifications, namely:-

(a) he is of unsound mind and stands so declared by a competent authority;

(b) he is an un-discharged insolvent;

(c) he has been convicted by the court of law of any criminal offence or an offence
involving moral turpitude; and

(d) he is otherwise guilty of proven misconduct:

Provided that no employee shall be removed without the approval of the Chancellor.

(2) No employee shall be removed from service under clause (1) until he has been given a
reasonable opportunity to show cause against the action proposed to be taken with regard to him.

(3) Where the removal from service of an employee is for a reason other than that
specified in clause(1), he shall be given three months notice in writing or paid three months salary
in lieu of notice, provided the employee is a permanent regular employee. In case of employee who
is on probation only one month notice is required.

(4) Notwithstanding anything contained in these statutes, an employee, other than a
teacher, shall not be entitled to resign unless he--

(a) gives a three months’ notice in writing to the appointing authority or pays to the
University three months’ salary in lieu of notice, if he is a permanent employee; and

(b) gives one months’ notice in writing to the appointing authority or pays to the
University one month salary in lieu thereof in any other case.

38. Code of Conduct for Employees.—(1) Every employee shall, at all times maintain
absolute integrity and devotion to duty, and also be strictly honest and impartial in his official
dealings.

(2) An employee shall at all times be courteous in his dealings with other members of the
staff, students and general public.

(3) Unless otherwise provided specifically in the terms of appointment, every employee
shall be whole-time employee of the University, and may be called upon to perform such duties, as
may be assigned to him by the concerned authority or officer, beyond scheduled working hours and
on holidays and during vacations. These duties shall inter alia include attendance at meeting of
committees to which he may be appointed by the University.

(4) An employee shall be required to adhere to the scheduled hours of work, during which
he is required to be present at the place of his duty.

(5) Except for valid reasons and for unforeseen contingencies no employee shall be absent
from duty without prior written permission.

(6) No employee shall leave station except with the previous written permission of proper
authority, even during leave or vacation.
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(7) Before leaving the station, an employee shall inform the Head of the Department to
whom he is attached, or Dean of Studies if he is himself the Head of a Department, of the address
where he would be available during the period of the absence from station.

(8) No employee shall take active part in politics in the campus of the University or
exploit his official position or permit the use of University facilities for political purposes.

(9) No employee shall, in any broadcast or in any document published anonymously or in
his own name or in the name of any other person or in any communication to the press or in any
public utterance, make any statement of fact or opinion--

(i) which has the effect of an adverse criticism of any policy or action of the
University; or

(i1)) which is capable of embarrassing the relations between the University and the
Central Government or any State Government or any other Institution or
organization or members of public; or

(ii1)) which exploits the name of the University or his position therein; or

(iv) Nothing in this paragraph shall apply to any statements or views expressed by an
employee in his official capacity or in the due performance of the duties
assigned to him.

(10) Save as provided in sub-para (c) (iii) of this para--

(a) no employee shall, except with the previous sanction of the concerned authority,
give evidence in connection with any inquiry conducted by any person, Committee or authority.

(b) where any sanction has been accorded under sub-para c¢ (i) no employee giving such
evidence shall criticize the policy or any action of the University or the Central Government or any
State Government.

(c) nothing in this para shall apply for--

(i) evidence given at any inquiry before any authority appointed by the University, by
Parliament or by a State Legislature; or

(1) evidence given in any judicial inquiry; or

(iii) evidence given at any departmental enquiry ordered by the University authorities.

(11) No employee shall, except in accordance with any general or special order of the
concerned authority or in the performance in good faith of the duties assigned to him,
communicate, directly or indirectly, any official document or information to any person to whom
he is not authorized to communicate such document or information.

(12) No employee shall, except with the prior written permission of the concerned
authority, engage himself directly or indirectly, in any trade or business or undertake any
employment outside his official assignments.
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(13) No employee shall speculate in any business nor shall make or permit his spouse or
any members of his family to make, any investment likely to embarrass or influence him in the
discharge of his official duties and shall lend money at interest to any person nor shall he borrow
money from any person with whom he is likely to have official dealings.

(14) An employee shall so manage his private affairs as to avoid habitual indebtedness or
insolvency. When an employee is found liable to arrest for debt or has recourse to insolvency or
when it is found that a moiety of his salary is continuously being attached, he may be liable to
dismissal. Any employee, who becomes the subject of legal proceedings for insolvency shall
forthwith report full facts to the University authorities. In case any employee who gets involved in
some criminal proceedings shall immediately inform the competent authority through the Head of
the Department to which he is attached, irrespective of the fact whether he has been released on bail
or not and the employee who is detained in police custody whether on criminal charge or otherwise
for a period longer than 48 hours shall not join his duties in the University unless he has obtained
written permission to that effect from the Competent Authority.

(15) Every member of the staff shall, on first appointment in the University service and
thereafter at such intervals as may be prescribed by general or special orders of the concerned
authority, submit return in such form as the University may prescribe in this behalf, of all movable
and immovable property owned, acquired or inherited by him or held by him on lease or mortgage,
either in his own name or in the name of any member of his family or in the name of any other
person.

(16) No employee shall, except with the prior sanction of the concerned authority, have
recourse to any court of law or to press for the vindication of any official act which has been the
subject matter of adverse criticism or an attack of defamatory character:

Provided that nothing in this para shall be deemed to prohibit an employee from vindicating
his private character or any act done by him in his private capacity.

(17) Whenever an employee wishes to put forth any claim, or seeks redress of any wrong
done to him, he shall forward his case through proper channel, and shall not forward advance
copies of his representation to any higher authority, unless the lower authority has rejected the
claim or refused relief, or the disposal of the matter is delayed by more than three months; provided
that no employee shall be signatory to any joint representation addressed to the authorities for
redress of any grievances or for any other matter.

(18) An employee shall be governed by the provisions of the subsequent statutes regarding
imposition of penalties for breach of any conduct rules or otherwise and preferring an appeal
against any such action taken against him.

39. The procedure for arbitration.—(1) Any dispute arising between the University and
an employee of the University and the same not being decided for a period more than one year,
shall, on the request of either party be referred to an Arbitral Tribunal for decision, which shall
consist of the following :-

(i) a Chairperson nominated by the Chancellor;
(i) one person nominated by the Board of Management; and
(ii1)) one person nominated by the employee concerned.

(2) The University shall furnish any record, report or other information called for by the
Arbitral Tribunal to discharge its function in an efficient manner.
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(3) The decision of the Arbitral Tribunal shall be final and no suit shall lie in any civil
court in respect of the matter decided by it.

(4) Any student or candidate for an examination whose name has been removed from the
rolls of the University by the orders or resolution of the Vice-Chancellor, Discipline Committee or
Examination Committee, as the case may be, and who has been debarred from appearing at the
examination of the University for more than one year, may, within ten days of the date of receipt of
such orders or copy of such resolution by him, appeal to the Chancellor and the Chancellor may
confirm, modify or reverse the decision of the Vice-Chancellor or the Committee, as the case may
be and any dispute arising out of any disciplinary action taken by the University against a student
shall, at the request of such student, be referred to the Arbitral Tribunal in the manner as may be
specified in the ordinances/regulations.

(5) Every employee or student of the University or any Academic Unit shall,
notwithstanding anything contained in the Act, have a right to appeal within such time as may be
specified by the subsequent statutes, to the Chancellor against the decision of any officer or
authority, as the case may be, and thereupon, the Chancellor may confirm, modify or reverse the
decision appealed against.

(6) All disputes shall be subject to jurisdiction of the Civil Courts, Kangra, District
Kangra, Himachal Pradesh.

(7) No suit or other legal proceedings shall lie against any officer or employee of the
University for anything which is in good faith done or intended to be done in pursuance of any of

the provisions of the Act ibid or these statutes or the ordinances made under the said Act.

40. Maintenance of discipline among students of the University.—(1) All powers
relating to discipline and disciplinary action shall vest in the Vice-Chancellor.

(2) The Vice-Chancellor may delegate all or such powers as he deems proper to such
other persons as he may specify in this behalf.

(3) Without prejudice to the generality of powers to enforce discipline under these
statutes, the following will amount to an act of gross indiscipline:-

(a) physical assault, or threat to use physical force, against any member of the
teaching and non-teaching staff or student of the University or Academic Unit;

(b) carrying or use of, or threat of use of any weapon;

(c) any violation of the provisions of the Protection of Civil Rights Act, 1955 (22 of
1955);

(d) violation of the status, dignity and honour of students belonging to the Schedule
Castes and Tribes;

(e) any practice whether verbal or otherwise derogatory to women;

(f) any attempt to bribe or corruption in any manner;

(g) wilful destruction of institution and property;

(h) creating ill will or intolerance on religious or communal grounds;
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(1) causing disruption in any manner in the academic functioning of the University
system; and

() ragging.

(4) Without prejudice to the generality of his powers relating to the maintenance of
discipline and taking such action in the interest of maintaining discipline as may seem to him
appropriate, the Vice-Chancellor, may in the exercise of his powers order or direct that any student
or students-

(a) be expelled; or

(b) be, for a stated period rusticated; or

(c) be not for a stated period, admitted to a course or courses of study in any
Academic Unit; or

(d) be fined with a sum of rupees that may be specified; or

(e) be debarred from taking a University or Academic Unit Examination or
Examinations for one or more years; or

(f) that the result of the student or students concerned in the examination in which
he or they have appeared be cancelled.

(5) The Dean of Academic Units, Head of the Halls, Deans of faculties, Heads of
Teaching Departments in the University and the Librarian shall exercise disciplinary authority over
students in their respective Academic Units, Halls, faculties and departments, in the University as
may be necessary for the proper conduct of the Academic Units, residence halls and teaching in the
concerned Departments subject to the approval of the Vice-Chancellor.

(6) Without prejudice to the powers of the Vice-Chancellor and the officers, detailed
regulations of discipline and proper conduct shall be framed by the University.

(7) At the time of admission, every student shall be required to sign a declaration that on
admission he submits himself to the disciplinary jurisdiction of the Vice-Chancellor and other
authorities who may be vested with the authority to exercise discipline under the Act, the statutes,
the ordinances and the regulations.

41. Prohibition of and Punishment for Ragging.—(1) Ragging in any form shall be
strictly prohibited, within or outside the premises of University or Academic Units.

(2) Any individual or collective act or practice of ragging shall amount to a gross
indiscipline and shall be dealt with under this statute.

(3) Ragging for the purposes of these statutes, ordinarily means any act, conduct or
practice by which dominant powers or status of senior students is brought to bear on students
freshly enrolled or students who are considered junior or inferior by other students and includes
individual or collective acts or practices which-

(a) involve physical assault or threat to use physical force;
(b) violate the status, dignity and honour of women students;

(c) violate the status, dignity and honour of students belonging to the Scheduled
Castes and Tribes;
(d) expose students to ridicule and contempt and affect their self esteem; and

(e) entail verbal abuse and aggression, indecent gestures and obscene behaviour.
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(4) The Dean of Academic Units, the Heads of the Departments or University Hostel or
Halls of Residence shall take immediate action on any information of the occurrence of ragging.

(5) Notwithstanding anything provided in Clause (4), the officer may also enquire into
any incident of ragging and make a report to the Vice-Chancellor of the identity of those who are
indulged in ragging and the nature of the incident.

(6) The officer may also submit to the Vice-chancellor an initial report establishing the
identity of the perpetrators of ragging and the nature of the ragging incident.

(7) If the Dean of an Academic Unit or Head of the Department is satisfied that for some
reason, to be recorded in writing, it is not reasonably practical to hold such an enquiry, he may so
advise the Vice-Chancellor accordingly.

(8) When the Vice-Chancellor is satisfied that it is not expedient to hold such enquiry, his
decision thereon shall be final.

(9) On receipt of a report under Clause (5) or (6) or a determination by the relevant
authority under Clause (7) disclosing the occurrence of ragging incidents described in Clauses 3(a),
3(b) and 3(c), the Vice-Chancellor shall direct or order rustication of a student or students for a
specific number of years.

(10) The Vice-Chancellor may in other cases of ragging order or direct that any student or
students be expelled or be not for a stated period, admitted to a course of study in an Academic
Units or in a Departmental Examination for one or more years or that the result of the student or
students concerned in the examination or examinations in which they appeared be cancelled.

(11) In case students who have obtained degrees of the University are found guilty under
this statute, appropriate action for withdrawal of degrees conferred by the University shall be
initiated.

(12) For the purpose of this statute, abetment of ragging whether by way of any act,
practice or incitement of ragging shall also amount to ragging.

(13) All the Academic Units within the University shall be obligated to carry out
instructions/directions issued under this statute, and to give aid and assistance to the Vice-
Chancellor to achieve the effective implementation of the same.

42. Institution of Fellowships, Scholarships, Studentships, Medals, Prizes, etc.—(1)
The Academic Council shall initiate action in consultation with the appropriate Faculty of each
Academic Unit and recommend the institution of tuition freeships, fellowships, scholarships,
studentships, medals, prizes, etc. The Academic Council shall recommend these awards to the
Chancellor for confirmation.

(2) It shall be the responsibility of the each Dean of Faculty or head of the Academic Unit
to ensure sufficient provision in the budget for the schemes approved by the Academic Council.

(3) The Board of Management shall have full powers to make rules and regulations for
the purposes of award, suspension, or cancellation of the tuition free ship, fellowships,
scholarships, studentships, medals, prizes etc., approved by it:
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Provided that the existing schemes of tuitions freeships, fellowships, scholarships,
studentships, medals, prizes, Merit-cum-Means Scholarships, Educational Loans and other
concessions shall continue to be in force until such time as they are replaced, altered or otherwise
dealt with by the Chancellor

(4) The tuition fee concessions may be granted on the basis of merit as may be decided by
the Academic Council from time to time.

43. Admission policy.—(1) Subject to the provisions of the Act and any other law for the
time being in force, the admissions in the Under-Graduate/Integrated/Post-Gratuate/Doctral
programs shall be made strictly on the basis of merit/rank in the entrance examination conducted at
State level/All India level or marks/grades obtained in the qualifying examination and
achievements in co-curricular activities. In case no entrance test is conducted at State level/All
India level for a program, the University may conduct its own entrance test.

In case no examination is conducted by the University, merit in the qualifying examination
shall be the criteria for admission.

The eligibility criteria and procedure for admission in various programs run by the
University shall be specified through the ordinances/regulations from time to time.

(2) At least 25% seats for admission to each course shall be reserved for students who are
bonafide Himachalis. University shall reserve seats for candidates belonging to the Scheduled
Castes, the Scheduled Tribes, Physically Handicapped and other socially and educationally
backward classes to an extent as notified by the Government of Himachal Pradesh from time to
time:

Provided that in case seat(s) allotted under reserved categories remain vacant, the seat(s)
shall be converted to general category and offered to the candidates belonging to the general
category.

44. Provisions regarding fee to be charged from the students.—(1) The Fee Structure
of the University shall be decided as per the provisions of section 32 of the Act.

(2) The fee shall be charged on semester/annual basis and time schedule for collecting the
fee shall be notified in the prospectus.

45. Provisions regarding number of seats in different courses.—(1) Total number of
seats in different courses shall be decided by the Academic Council and approved by the
Chancellor. However, reservation of seats for different categories in each course shall be kept as
per prevalent Government rules and vacancies in different categories may be filled by open
category candidates.

(2) Number of seats in different courses may be increased or decreased at the discretion of
the Academic Council subject to approval of the Chancellor.

(3) The distribution of seats in different courses shall be decided by the Academic
Council with the approval of the Chancellor.

By order,
Sd/-
Secretary Principal.



o197, fearad usn, 4 Riaws, 2010 /13 HI=Uq, 1932 4311
LABOUR AND EMPLOYMENT

IN THE COURT OF A.S JASWAL, PRESIDING JUDGE, HP INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT, SHIMLA

Ref No. 35 of 2008
Instituted on 30-6-2008
Decided on 21-6-2010

Sohan Lal S/o Shri Jharia Ram R/o Village Sheela, P.O Jhikanipul, Tehsil Chopal, District

Shimla, H.P. ..Petitioner.
Vs.
The Executive Engineer, HPPWD, Division Chopal, Tehsil Chopal, District Shimla, H.P.
...Respondent.

Reference under section 10 of the Industrial Disputes Act, 1947.

For petitioner: Shri Parkash Chand, Advocate.
For respondent:  Ms. Gulab Negi, Ld. ADA.

AWARD
1.  The reference for adjudication, sent by the appropriate government, is as under:—

“Whether termination of the services of Shri Sohan Lal S/o Shri Jharia Ram by
Executive Engineer, HPPWD, Division Chopal, Tehsil Chopal, District Shimla,
HP w.e.f. 21-6-2000 without complying the provisions of Industrial Disputes Act,
1947 is proper and justified? If not what relief of seniority, back wages and other
service benefits the above workman is entitled to”.

2. In nutshell, the case of the petitioner is that he was engaged as daily wage, basis as
Motor Mate w.e.f. 1-7-1996 and was asked to perform duties at HPPWD Udaypur, falling under
Tribal area of Lahaul & Spiti. In the month of December, 1997, he was shifted to Sub Division
Jhiknipul, falling under HPPWD Sub Division Nerwa, Division Chopal and was engaged against
muster roll. By not following the provisions of the Industrial Disputes Act, 1947 (hereinafter
referred Act), his services have been terminated w.e.f. 22-6-2000. It is further asserted that the
respondents also engaged new persons, who are junior to him, namely S/Shri Sant Ram,
Dilbahadur, Mohan Lal, Tulia Ram, Ranu Ram and smt. Tara Devi. Regarding his oral termination,
he had filed an OA no 2841/2000 before the State Tribunal and that the same was withdrawn, for
want of jurisdiction, on 12-1-2006. Since, his services had been disengaged in contravention of the
provisions of the Act, he deserves to be reinstated with all the consequential benefits.

3. The claim of the petitioner has been contested on having raised preliminary objections
qua maintainability and that the petitioner has not come, before the court, with clean hands . On
merits, it has been asserted that w.e.f. 1-7-1996 to 29-11-1996 (1562 days) the petitioner remained
on daily wages in HPPWD Kullu/Udaypur Division falling under Tribal are of District Lahul &
Sapiti as Motor Mate. Thereafter, he worked as daily wage beldar in Chenab Vally Division for
only 20 days during the month of July, 1997. In the month of December, 1997, he (petitioner), had
been engaged as daily wage beldar in Sub Division Nerwa, Division Chopal, section Jhiknipul. It
has been denied that he had been shifted from Udaypur Division. w.e.f. 12/1997 to 6/2000, he
worked in Jhiknipul section falling under Chopal Division and thereafter, abandoned the job on his
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sweet will, without informing the department. Even the muster roll w.e.f. 1-6-2000 to 30-6-2000,
had been issued for the same strength including the petitioner but he did not join duties. In fact, he
was in the habit of remaining absent from the duties and used to work at his sweet will. It has been
denied that he was being engaged for three months and thereafter, given breaks. It has been
specifically denied that his services had been terminated on 30-6-2000. Dil Bahadur & Tara Devi
had been engaged in December, 1997 and no workman namely Tulia Ram and Ranu Ram had ever
been engaged by respondent, in Chopal Division. Shri Tulsi Ram, a skilled worker (carpenter), has
been working in Chopal Division but his nature of work is different from that of the petitioner. Shri
Sant and Mohan Lal were engaged during 11/99 and 3/98 respectively in Nerwa Sub Division.
Other allegations denied.

4. By filing rejoinder, the petitioner has reaffirmed his own allegations by denying those
of the respondent.

5. Pleadings of the parties gave rise to the following issues which were struck on
5-9-20009.
1.  Whether the termination of services of Shri Sohan Lal petitioner by the XEN
HPPWD Division Chopal, District Shimla w.e.f. 21-6-2000 without complying
with the provisions of Industrial Disputes Act, 1947 is improper and unjustified
as alleged?

2. Ifissue No.l is proved, to what relief of seniority, back wages and other service
benefits, the petitioner is entitled to?

3. Whether the reference is not maintainable as alleged?

4. Relief.

6. I have heard the learned counsel for the parties and have also gone through the record
of the case carefully.

7. For the reasons to be recorded hereinafter while discussing the issues for
determination, my findings on the aforesaid issues are as under.

Issue No.1 Yes.

Issue No.2 Entitled to reinstatement in service with seniority and continuity but
without back wages.

Issue No.3 No.

Relief. Reference answered in favour of the petitioner and against the

respondent, per operative part of award.

REASONS FOR FINDINGS

Issue No. 1

8. It is not the case of the petitioner that in the twelve calendar months preceding his
alleged termination, he had completed 240 days. Ex. RA is the mandays chart of the petitioner
which also goes to show that, in no year, from 1997 to 2000, he had completed 240 days. It is true
that in the statement of the petitioner (PW-1), it has come that he had completed 240 days in
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calendar year 1999 but his such version does not get support from Ex. RA. Moreover, for getting
the benefit of section 25 F of the Act, the petitioner was required to establish that he had completed
240 days in the twelve calendar months preceding the date of his termination. In these
circumstances, the alleged termination of the petitioner cannot be said to be in violation of the
provisions of section 25 F of the Act.

9. Another contention of the petitioner is that juniors to him, are still in service and that
while appearing in the witness box as PW-1, he has supported this fact by naming them as S/Shri
Sant Ram, Dil Bahadur, Joban Dass etc. His such version has been supported by Shri Joban dass
when he appeared in the witness box (PW-2) that the petitioner is senior to him as daily wage
beldar. Even Shri Sunil Sharma (RW-1), has admitted in the cross examination that Mohan Lal,
Tara Devi, Sant Ram & Joban Dass who are junior to the petitioner are still in job. Undoubtedly,
his version is also to this effect that the petitioner had left the job, on his own, but there is no
convincing evidence in this regard. I may mention that nothing has been stated by Shri Sunil
Sharma (RW-1) that any notice had been sent to the petitioner to resume his duties. If the petitioner
had abandoned the job, it was required of the respondents to have issued him notice for resuming
the duties. Thus, when the petitioner succeeds in proving that his juniors are still in service, his
termination is held to be in contravention of the provisions of section 25G & H of the Act. It has
been held by our own Hon’ble High Court incase titled as State of HP & Others V/s Bhatag Ram
& Anr. as reported in latest HLJ 2007 (HP) 903. that :-

“Continuing of 240 days not necessary in 12 calendar months. It is not necessary to
workman to complete 240 days during 12 months for taking the benefits of section 25-G
& 25-H of the Act.”

10. Since, on the record, it stands established that juniors to the petitioner, as mentioned
above, are still in job, his termination, being in violation of the provisions of section 25 G & H of
the Act, is illegal and unjustified. Consequently, my answer to this issue is in “Yes” accordingly.

Issue No.2

11. The reference has been received by this Court on 30-6-2008. It has been alleged by the
petitioner that when his services had been terminated, he filed an OA before the State Tribunal
which was dismissed as withdrawn, on 12-1-2006, for want of jurisdiction. In these circumstances,
it cannot be said that there has been undue delay in assailing his termination by raising a demand
notice before the Conciliation Officer. In Nerwa Sub Division, the petitioner had been engaged in
the month of December, 1997 and he remained in service upto 21-6-2000, when his services were
terminated. Since, the petitioner has failed to lead convincing evidence that he has not been
gainfully employed after his termination, I, without hesitation, hold that he is not entitled for back
wages. However, since his services were terminated against the provisions of the Act, he is entitled
to be reinstated, with seniority and continuity in service but without back wages. Thus, my answer
to this issue is in “Yes” accordingly.

Issue No.3

12. TItis not understandable as to why this reference is not maintainable, particularly, when
it has been made to this Court by the Labour Commissioner. Apart from it, the learned counsel for
respondent could not explain as to why this reference is not maintainable. Accordingly, by holding
it to be maintainable, my answer to this issue is in “No”.
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RELIEF

As a sequel to my findings on the aforesaid issues, the claim of the petitioner is allowed and
it is ordered that he (petitioner) be reinstated in service, with seniority and continuity but without
back wages, from the date of his termination i.e 21-6-2000. Consequently, the reference stands
answered in favour of the petitioner and against the respondent. Let a copy of this award be sent to
the appropriate government for publication in official gazette. File, after completion be consigned
to records .

Announced in the open court today this day of 21st June, 2010 in the presence of parties
counsels.

By order,

A.S. JASWAL,

Presiding Judge,

Industrial Tribunal-cam-Labour Court, Shimla.
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