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aiferal &Y SufRerfa #:
TR
(HTHETHSTQFIT) _________
2. e

(T2 UEHR B EXIER)

(g TR & BwER)

[Authoritative English text of this Department Notification No.EDN-A-Kha(15)-4/2005
dated 28-08-2010 as required under clause (3)of Article 348 of the Constitution of Indial.

Government of Himachal Pradesh
DEPARTMENT OF HIGHER EDUCATION

NOTIFICATION
Shimla-2, the 28th August, 2010

No.EDN-A-Kha(15)-4/2005.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the following Rules further to
amend the Himachal Pradesh Education Department, Acharya (Sanskrit College Cadre) Class-I,
(Gazetted) Recruitment and Promotion Rules notified vide this Deptt. Notification No.EDN-A-
Kha(16)11/95, dated 09-09-1997 namely:—

1. Short Title and Commencement.—(1)These rules may be called the Himachal
Pradesh, Education Department, Acharya (Sanskrit College Cadre) Class-I, (Gazetted) Recruitment
and Promotion (First amendment) Rules, 2010.

2) These rules shall come into force from the date of publication in Rajpatra, Himachal
Pradesh.

Amendment of Annexure-A.—(2) In Annexure “A” to the Himachal Pradesh Education
Department, Acharya (Sanskrit College Cadre) Class-I, (Gazetted) Recruitment and Promotion
Rules, 1997:
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(a) After Col. No. 15, a new Col. No.15-A shall be inserted, namely:—

15-A Selection for appointment to the post by contract appointment.—2. (Selection for
appointment to the post by contract appointment):—

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Assistant Professor (Sanskrit College Cadre) in
Department of Higher Education H.P. will be engaged on contract basis initially for one year,
which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a on year to year basis the concerned HOD shall issue a certificate that the service
and conduct of the contract appointee is satisfactory during the year and only then his period of
contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Secretary, Higher
Education after obtaining the approval of the Government to fill up the vacant posts on contract
basis will place the requisition with the concerned recruiting agency i.e. H.P. Public Service
Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I) CONTRATUAL EMOLUMENTS.—The Acharya (Sanskrit. College Cadre) appointed
on contract basis will be paid consolidated fixed contractual amount @ Rs. 21600 P.M. (which
shall be equal to minimum of the pay band+ grade pay). An amount of Rs. 648/- (3% of the
minimum of pay band+grade pay of the post) as annual increase in contractual emoluments for the
subsequent years will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Secretary, Education H.P. will
be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HPPSC.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As may
be constituted by the concerned recruiting agency i.e. the HPPSC from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 21600 P.M. (Which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 648 (3% of
minimum of the pay band + grade pay of the Post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.
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(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Contract appointee shall not be entitled for
contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years t4enure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

By order,
Sd/-
Principal Secretary (Education).

Form of contract/agreement to be executed between the (Name of the post) and
the Government of Himachal Pradesh through (Designation of the
Appointing Authority)

This agreement is made on this day of in the
year Between Sh./Smt. S/o/D/o Shri R/o

Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of
Himachal Pradesh through (Designation of the Appointing Authority)
Himachal Pradesh (here-in-after called the SECOND PARY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Assistant Librarian (Name of the post) on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Assistant Librarian on Contract Basis (Name of the post) for a period of 1 year
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commencing on day of and ending on the day of It
is specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipsofacto stand terminated on the last
working day i.e. on And information notice shall not be
necessary.

Provided that for further extension/renewal of contract period the HOD shall
issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then period of contract is to be
renwed/extended.

The contractual amount of the FIRST PARTY will be Rs. per
month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

Contractual (Name of the post) will be entitled for one day
casual leave after putting in one month service. This leave can be accumulated up to
one year. No leave of any kind is admissible to the (Name of the
post). He will not be entitled for Medical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual appointee
will not be entitled for contractual amount for the period of absence from duty.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates
pregnancy beyond twelve weeks will render her temporarily unfit till the
confinement is over. The women candidate should be re-examined for fitness from
an authorized Medical Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counterpart official at
the minimum of the pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS, the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.
IN THE PRESENCE OF WITNESS
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L s
(Name and Full Address)
(Signature of FIRST PARTY)
2 e e ba e e naree s
(Name and Full Address)
IN THE PRESENCE OF WITNESS
L s
(Name and Full Address)
(Signature of SECOND PARTY)
2 e
(Name and Full Address)
A Uee e
UR™e R fawrr
Rwer—

RreT—2, 29 RIdwR, 2010
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anferal w1 SuRerfa # :
TR
(:m?auovq?n) ___________
2 e

(U1 UETHR B BHETR)

(g PR & BwER)

[Authoritative English text of this Department Notification No. EDN-C-A (3) 12/2007-L
dated 29-9-2010 as required under clause (3) of Article 348 of the Constitution of India].

ELEMENTARY EDUCATION DEPARTMENT
(Education-C)

NOTIFICATION
Shimla-171002, the 29th September, 2010

No. EDN-C-A(3)12/2007-L.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh in consultation with the
Himachal Pradesh Public Service Commission is pleased to make the following Rules further to
amend the “Himachal Pradesh, Elementary Education Department, Trained Graduate Teacher,
(Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2009 notified vide this Department
notification of even number dated 22-10-2009; namely:—

1. Short title and Commencement.—(1) These rules may be called the “Himachal
Pradesh, Elementary Education Department, Trained Graduate Teacher, Class-III (Non-Gazetted)
Recruitment and Promotion (First amendment) Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.—In Annexure-A to the “Himachal Pradesh, Elementary
Education Department, Trained Graduate Teacher, Class-III (Non-Gazetted) Recruitment and
Promotion Rules, 2009,

(a) For the existing provisions against Col. No. 4 the following shall be substituted,
namely:—
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(i)  Pay scale for regular incumbents.—Pay scale + Grade pay Rs. 10300/-34800/- +
Rs. 3600/-

(ii) Emoluments for contract employees.—Rs. 13900/- (as per details given in
column No. 15-A),

(b) For the existing provisions against Col. No. 15-A the following shall be substituted,
namely:—

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy the Trained Graduate Teacher in the Department
of Elementary Education H.P. will be engaged on contract basis initially for one year, which may
be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC/HPSSSB.—The Director,
Elementary Education after obtaining the approval of the Government to fill up the vacant posts on
contract basis will place the requisition with the concerned recruiting agency i.e. Himachal
Pradesh Subordinate Services Selection Board.

(c) The selection will be made in accordance with the eligibility condition prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Trained Graduate Teacher appointed on
contract basis will be paid consolidated fixed contractual amount @ Rs. 13900/- P.M. (which shall
be equal to minimum of the pay band + grade pay). An amount of Rs. 417/- (3% of the minimum of
pay band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(ITII) APPOINTING/DISCIPLINARY AUTHORITY The Director, Elementary Education,
Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting Agency i.e. Himachal Pradesh Subordinate Services Selection
Board or any other recruiting agency as the case may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting Agency i.e. Himachal Pradesh Subordinate
Services Selection Board/any other recruiting agency from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 13900/- P.M. (which shall be equal to minimum of the pay band + grade
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pay). The Contract Appointee will be entitled for increase in contractual amount @ Rs. 417/- (3%
of the minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day Casual Leave after putting one month
service. This leave can be accumulated upto one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for medical re-imbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate Pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The woman candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR-SR, Leave Rules, GPF Rules, Pension Rules and
conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

By order,
Sd/-
Principal Secretary.

ANNEXURE-B

Form of contract/agreement to be executed between the Trained Graduate Teacher and the
Government of Himachal Pradesh through Director of Elementary Education

This agreement is made on this day of in the
year between Sh./Smt. s/o
Shri 1/0 Contract appointee

(hereinafter called the EIRST PARTY), AND The Governor of Himachal Pradesh through Director
of Elementary Education Himachal Pradesh (here-in-after the SECOND PARTY). Whereas, the
SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to
serve as a Trained Graduate Teacher on contract basis on the following terms & conditions:—
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1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as

Trained Graduate Teacher for a period of 1 year commencing on day of
and ending on the day of . It 1s specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the HOD shall
issue a certificate that the service and conduct of the contract appointee was
satisfactory during the years and only then the period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 13,900/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found good or if a regular incumbent is appointed/ posted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Trained Graduate Teacher will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated up to one year. No leave
of any other kind is admissible to the contractual Trained Graduate Teacher. He will
not be entitled for Medical reimbursement and L.T.C etc. Only maternity leave will be
given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Trained
Graduate Teacher will not be entitled for contractual amount for the period of absence
from duty.

6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner . In case of Woman candidate pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The woman candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.
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(Name and full Address)
(Signature of the FIRST PARTY)
2.
(Name and full Address)
IN THE PRESENCE OF WITNESS:
1.
(Name and full Address)
(Signature of the FIRST PARTY)
2.
(Name and full Address)

HIGH COURT OF HIAMCHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 18th September, 2010

No. HHC/Admn.3(335)/92.—12 days earned leave on and with effect from 20.9.2010 to
1.10.2010 with permission to affix holidays falling on 19.9.2010, 2.10.2010 and 3.10.2010 is
hereby sanctioned in favour of Shri Ramesh Chand, Secretary of this Registry.

Certified that Shri Ramesh Chand is likely to join the same post and at the same station
from where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Ramesh Chand would have continued to officiate the same post of
Secretary but for his proceeding on leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001

NOTIFICATION
Shimla-1, the 10th September, 2010

No. HHC/Rules/18-4/74.—In exercise of the powers conferred by Sub-Section (2) of
Section 304 of the Code of Criminal Procedure, 1973 (Act No. 2 of 1974), the High Court of
Himachal Pradesh, with the prior approval of the Government of Himachal Pradesh, is pleased to
make the following amendment in Rules 6 of Part-V of the ‘“H.P. Legal Aid to Accused at State
Expense Rules, 1981”.
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1. These rules shall be called the “H.P. Legal Aid to Accused at State Expense (Second
Amendment) Rules, 2010,

2. These rules shall come into force with immediate effect.
3. The existing provision in Rule 6 of Part-V is substituted by the following :-

Rules-6: 1. The fee payable to an Advocate engaged for defending the poor litigant(s) under free
legal Aid Scheme and the accused charged with death or imprisonment for life shall

be :—
(a) Cases at Sub Divisional level Rs. 1500/- per case
(b) Cases at District/Divisional level. Rs. 2500/- per case.
By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 16m September, 2010
No. HHC/GAZ/14-250/2000.—Hon’ble the Chief Justice has been pleased to grant ex post
facto sanction of 5 days commuted leave w.e.f. 23-8-2010 to 27-8-2010 in favour of Smt. Anuja
Sood, Civil Judge (Sr. Division)-cum-JMIC, Court No. II, Shimla.

Certified that Smt. Anuja Sood has joined the same post and at the same station from where
she proceeded on leave after expiry of the above period of leave.

Also certified that Smt. Anuja Sood would have continued to hold the post of Civil Judge
(Sr. Division)-cum-JMIC (II), Shimla, but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 10th September, 2010

No. HHC/Admn.6(60)/92-111.—With a view to increase efficiency of Judiciary, there is
urgent need to create an institutional data bank of information and Statistics. No plans and projects
can succeed without proper data being available. In order to achieve this objective, an Information
and Statistics Secretariat has been set up at the Hon’ble Supreme Court of India, being headed by
an Information Officer.
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Therefore, Hon’ble the Chief Justice has been pleased to designate Shri Dharam Chand
Chaudhary, Registrar (SJ & V) as Information Officer in respect of this High Court and
Subordinate Judiciary in Himachal Pradesh. The Information Officer shall be assisted by Sh. A.S.
Himalvi, Additional Registrar (O&A).

The Information Officer shall act as Nodal Officer for providing information and meeting
timelines for dispatch of routine information on a regular basis to the Information & Statistical
Secretariat at the Supreme Court and to get it updated on the Website of the High Court also.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 30t September, 2010

No. HHC/GAZ/14-53/74-V.—Consequent upon the Government of H.P. Notification(s)
No. Home-B(A)2-11/2006-HC-L, dated 27-9-2010, regarding appointment of Additional District
and Sessions Judges and Presiding Officers, Fast Track Courts, the following transfers and postings
of the members of the H.P. Judicial Service, are hereby ordered in the interest of Administration,
with immediate effect:—

1. Shri D.S. Khenal, Additional District and Sessions Judge, Mandi is transferred and his
services are placed at the disposal of the State Government for being posted as Special
Secretary (Law) to the Government of H.P.

2. Shri Rakesh Kainthla, Presiding Officer, Fast Track Court, Kullu on his appointment
as Additional District and Sessions Judge is transferred and posted as Additional
District and Sessions Judge, Mandi vice serial No. 1 above.

3. Shri Jitender Kumar Sharma, Civil Judge (Senior Division)-cum-CJM, Kangra at
Dharamshala on his appointment as Additional District and Sessions Judge is
transferred and posted as Additional District and Sessions Judge (I), Kangra at
Dharamshala against the vacancy to be caused on relinquishment of charge by Shri
Rajeev Bhardwaj, Additional District and Sessions Judge (I), Kangra at Dharamshala
whose services have been placed at the disposal of the Government for being
appointed as President, District Consumer Disputes Redressal Forum, Mandi vide
separate order.

4.  Shri Purender Vaidya, Presiding Officer, Fast Track Court, Kangra at Dharamshala on
his appointment as Additional District and Sessions Judge is transferred and posted as
Additional District and Sessions Judge (II), Kangra at Dharamshala against vacant
post.

5. Shri R.K.Verma, Presiding Officer, Fast Track Court, Ghumarwin on his appointment
as Additional District and sessions Judge is transferred and posted as Joint Director,
H.P. Judicial Academy, Shimla, against vacant post.
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10.

1.

12.

Shri Rajinder Kumar Sharma, Civil Judge (Sr. Division)-cum-CJM, Una on his
appointment as Presiding Officer, Fast Track Court in the rank of Additional District
and Sessions Judge on ad hoc basis, is transferred and posted as Presiding Officer Fast
Track Court, Ghumarwin vice serial No. 5 above.

Dr. Baldev Singh, Civil Judge (Senior Division)-cum-CJM, Shimla on his
appointment as Presiding Officer, Fast Track Court in the rank of Additional District
and sessions Judge on ad hoc basis is transferred and posted as Presiding Officer, Fast
Track Court, Kangra at Dharamshala vice Serial No. 4 above.

Shri R.K. Chaudhary, Civil Judge (Senior Division)-cum-CJM, Bilaspur, on his
appointment as Presiding Officer, Fast Track Court in the rank of Additional District
and Sessions Judge on adhoc basis, is transferred and posted as Presiding Officer, Fast
Track Court, Kullu vice serial No. 2 above.

Shri Pradeep Singh Samyal, Civil Judge (Senior Division)-cum-JMIC (I), Shimla is
posted as Civil Judge (Senior Division)-cum-CJM, Shimla, vice serial No. 7 above.

Shri R.K.Tomar, Civil Judge (Senior Division)-cum-JMIC (I), Nurpur is transferred
and posted as Civil Judge (Senior Division)-cum-CJM, Una vice serial No.6 above.

Shri Ajay Mehta, Civil Judge (Senior Division)-cum-JMIC (I), Paonta Sahib is
transferred and posted as Civil Judge (Senior Division)-cum-CJM, Kangra at

Dharamshala vice serial No. 3 above.

Shri Pune Ram, Civil Judge (Senior Division)-cum-JMIC(I), Rohru is transferred and
posted as Civil Judge (Senior Division)-cum-CJM, Bilaspur vice serial No.8 above.

BY ORDER OF THE HON’BLE HIGH COURT OF HIMACHAL PRADESH
Sd/-
Registrar General.
HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION

Shimla, the 30t September, 2010

No. HHC/GAZ/14-53/74-V.—In the interest of administration the following transfers and
postings of the members of H.P. Judicial Service in the cadre of District Judges/Additional District
Judges are hereby ordered with immediate effect:—

1.

Shri Suresh Kumar Chaudhary, Registrar General, High Court of Himachal Pradesh is
transferred and his services are placed at the disposal of Lokayukta, Himachal
Pradesh, Shimla for being appointed as Legal Advisor to Lokayukta, Himachal
Pradesh, Shimla vice serial No. 4 below.

Shri Sureshwar Thakur, President, District Consumer Disputes Redressal Forum,
Shimla on being recalled, is transferred and posted as District and Sessions
Judge, Sirmaur at Nahan against the vacancy, which shall be available on and w.e.f.
1-10-2010 due to retirement of Shri V.K. Gupta.
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Shri Sushil Kukreja, President District Consumer Disputes Redressal Forum, Mandi,
on being recalled is transferred and posted as District and Sessions Judge, Bilaspur,
vice serial No. 5 below.

Services of Shri R. L. Azad, Legal Advisor to Lokayukta, Himachal Pradesh, on being
recalled are placed at the disposal of the State Government for being appointed as
President, District Consumer Disputes Redressal Forum, Shimla, vice serial No. 2
above.

Services of Shri S.C. Kainthla, District and Sessions Judge, Bilaspur are placed at the
disposal of Hon’ble the Chief Justice, High Court of Himachal Pradesh, for being
posted as Registrar in the High Court Registry.

Services of Shri Rajeev Bhardwaj, Additional District and Sessions Judge (I), Kangra
at Dharamshala are placed at the disposal of the State Government for being appointed
as President, District Consumer Disputes Redressal Forum, Mandi vice serial No.3
above.

BY ORDER OF THE HON’BLE HIGHCOURT OF HIMACHAL PRADESH

Sd/-
Registrar General.
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