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[T THIYE—UB)-9/2002— AT YW & IogUld, YRd b AU B
IITT—309 & WP NI Uad WRhdl &I WANT & gY, AN U @ld Hal M &
WRMER W, B e @re, ANRE JATYfd gd SuHleT qMe 9T | wged FeEe, [t |Ju
e (@ IR #Y) -1, RUd) & 98 & foly 39 SiftNET | dold SuEE—"&" &
AR Wl IR Uraf oM a4l €, ererfa—

1. 9@ W &R yR™mM——(1) 37 O &1 dfda T Ramd U @rE, AeiRke
MYt vd SuIadT AMe fawmT, wgad e, e/ faee (@ iR A), avi—1, _rerafa)
Aol 3R wfa 9, 2010 ©

141—T9T94 / 2010—5—10—2010 (5233)



5234 MY, f3HATerd a9l 5 STRy@R, 2010 /13 3MMRE, 1932
(2) A I oA fRAEd e # UeilRd fhy M @t IR | g Bl |

2. e &Rk amgfaai—(1) s9 fa¥rT &1 sfegEeT S wolowso—v (1) (3)—
10,/85 TRII 09—09—1986 ST MO IR FHI—THI W JAT FNET & fZA=A Ueer s
U Aeledl fSueHe Wide dgieRk dC U0S Hulk (Folr—1) oifes, YawcHe U8 THIRM ool
FT YaggRT R far Sirem 2

(@ 4 R @ 8 gu A Swad fm—2 (1) & o9 39 ueR RRA s @
A @ e B YT, 91d a1 dRas g4 Il @ oriA At w9 | @ T wEEh
ST |

fearae yawr @, RS IMgfd vd Syl AMe T # wge e, fafte 4 fagms
(@t 3R AM), -1 RISTUREE) @ Ug & forg Wit 3R u=fa e

1. U &1 TH—agad Fa=s, faffe A fasm @« &iik wm)
2. &I B H&L—1 (TD)
3. @R ——1 RTUfa)

4. JaIM—"() faffa deenRAl & fog AGHM.——10300—34800 FUY STHT 5400 TUY
IS U

(i) W w® g HHaRal & foy Suaferi— w1 @ 15—a 4§ g 17 @R
@ IIJAR |

5. IIT Yq AYCT IJAYT Uq.—dY

6. UM il @ forg amg——45 av 3R ST A

R AR Wil fhy S 9rel Afddal & forg SuR) oy AT def A1 Gfae & SR W
et fby TV Afdrdl afed ugel A €1 ARBR Bl Al § R AU DI AN &l BNl

W=y I IR & Al dged a1 dfder & IR R Fga fbar mar sngefi s WU H
Frgfad o ahig @1 1t g @1 81 AT 81, A 98 qdqd A1 Wfdel & AR wR g @
HRoT fafkd oy # g & forw g 7 BRm:

R IE AR b G S/ JGe S—Iadl doIT 317 &1 & sl & oy
HURI AR FAT H I B B & W G, R f2Aed uke WReGR $ AR a7 faRy
3Rl & M A ©
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WRe] UB R W b ufedd daex, Frml den w@a Ferl & 9t saaiial o, & 0|
ufedTes darex Tl o Wrad MRl & IRME 69 & 99 U dfedtsd daey, i/ w@rd
Faml # smied ¥ qd WReN HHaR] o, Al 9ot # oy @ A # O 8 Rargd & s,
SRl RPN HHATRAT BT e o, fhg 39 UBR & NI ufedsd daex, Ml Jon w@rd
Rt & W HHaIRde o1 T8 & SeEh, S gwEraadt O e/ araa et grr e
feu v /By MU € SR 99 ufete Adex, Al /wWrd Ferl & uRMRre Ted @ g
W AT/ wrad et 1 dar | sifsag sy 3 smafera feu v g /T T 9

1. A 9l @ forg oMy A B o S a¥ @ ued fagd | @l g, o
Uq /Ugl P, 3fded 3mHf~a &ed & foru, genRefa fasmfua fear mar 2 ar el &1

STferRgferT b T & |
2. 3T Qaled Rl @1 qum # Wl WAl & U IRy AR SR srgva R

Uel Al |dT AT & I(?chblj‘{'lN IS far ST AT |

7. W wdl fdU M el @fdal @ forg sfda gaw Afde Sk e s —
frard argar——(i) fo A= Ut favafdene | FIde A1 s AHGE |

(i) dreT &R ATY AF® IJAATH, 1976 BT ORT 76 B MENT dfwd TRHR R LA
Ree IR fAfde AI—ugfd (e HeRiamll) W= 9 gardl ufiefor o Aherdgad
St faar 8

(iii) Tt 3R AT GG H 33 I¥ BT UMD 31T |

QO FEdl— 2= ey & wfeal, Afaat ik qiferal &1 o9 &k g<or & faemm
faf¥re <emal # fFgfad & fofw Sugaddn |

8. WY Wl fdhy S arel Afdqal @ forg fafed amy oiik i srEad u=a aafad
(cafdaal) @1 gem § arp B8R a1 7 ¢

G ——I el
AP al—al— I W T 7 & 9y fafkd 2

9. URdEm & Ay, AT IS Bl—<T 99, TART Th I | D T 3R 37afey &
o1y favarR fam o1 |, 991 wew uifidery favy aRRefaai § ok forlRad arol & e < |

10. Wl @ ggfo—wdt e enft ar g=fa, sfofgfed, wemRer grr sk faf=
Tgfad §RT R SM 9T U&T @Y Jferaar—Ia—yfaerd W=fd §RT, O 5 89 R A1)
gRT IR FRfd JmeR W I1 dfder & R 0R | |fder R Fgad dHaRl W 6T
15— H & T3 ST YT BT R ARG w1 # o fafafdse war wal gxr fafafia
BT |

1. w=f, gfafigfid, weriaver @ gen § aftrr, R o=f, gfafigfed, o

frar Sem——=u s (d@d 3iR #/19) § 9 Ui gR1, e 39 av &1 i darerd
I U H P TE AR ded i, uﬁaﬁs‘ﬁaﬁvﬁﬁaw@ﬁﬁm‘mﬁuﬁﬁw
&, T4 | B W Su-fs (e R Am) # 9 ol g, e su-fraee (@d sk

HTE{)H@ATHsleJchwalcbwc»isﬁ? )Wwwﬁ%ﬁiﬁrﬁvﬁﬁﬁaﬁﬁmmﬁ@
P T3 IR T AT, T IS 81, BT T B B Iy &l Fafid dAdrera 8, oraH
ST 99 BT HAHIA SI—Ta=H (ATt AR AMU) & HY 7 (a9 AT a1y |
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(1) = & | "l § g R T Fgfed | qd 9eRe (W) 99 A
TOR el |ar, Jfe ®Ig &, W@Wﬁﬁﬂﬁﬂﬂﬁ%ﬁﬁﬂﬁﬂﬂ@m 3
I RB BY IO H ol ST, b AR (d1ve) wad H deed Fgfe / urfd 9l 3R
ol & SUeEl & AR T D1 ST WIHR UhAT B (YA & 9w df T ol

%i‘ﬁ

R 39 G AT H RH BIE BS @fdd a™RS (WINd) U H 30U Hel
(Aot eeR W H TE ded Jar wAfed, ot Frafid war /Ayl @& egERer 7 @) @
SRad fde Sugel & dRU IR 6y M &1 9= 8 S ®, 98 31U U
Jqil /U /Blex H S99 aRe 9t =fdd far v 99 & 9re 99s) oo @ik faaR &xd

AT e AfRd T HUR W 10

1

WRe] I8 AR b I 1 ugenRAl @, f59 R o= & forg fa=m fear s &, &9 |
HH A a9 B <AGH IEdT HaT AT Ug B Wl AR WAfa FrEr # fafka dar o o &
I

R I8 AR Al & T8l BIg AT AT WRgd Bl AUETR_IT & HRT U= by
el faeR & U ofur 1 Siral &, 98 S99 B @fdd A Ul Uil b faeR @

JYTH HHSIT ST/ FHS! S0 |

F3

B —3 T P & SN BTG YSURI YT @ ol 31ara 8] FHeM ST
It IRS U Afdd qayd e 8 O fSHdaRss sie ®IfSl wRaMa (RSdee 3mh
Ip=a 39 feAmEe e AF-Caidhe Afdd) Jool, 1972 & OH-3 & SR B 3
ol far 1 g QiR S99 Iravd et oW Ry 1y 8 a1 R vaw afdeda (Rordee e
Jp=AT 39 < fRAae UQer Salidel i) oo, 1985 @ OH—3 @& SUF=N & Idd ol
fopar TaT B SR sHG I a¥igdT o feU T gl |

(2) s UPR WEHRT b W Tl H UH e W I Agfed /a9 gd
ARG (U¥F) UG IR I T3 oNMaR dad |al, IfS DIg &1, AdTdhid & foIg I0ET § ol 5o,
e aged MY /u=fa, SR @09 & geand &R wddl &R Uil @l & Sueeel & o dR
CARIERIN

WRe] DI g SWYa e Teed Aar Bl TUMET H o & U Sl RSBV BT D
HeRaRey TR qRIIdT aRafcld e |

12. Ife fourfa o=fa 9fRfd e & O SS9 SReA—oRl WReR T

TI—HT TR IfST Bl U |

13. Wt o1 ° F R # fRare yewr e Jdr T 9 wEe fHar S
——rar fafer gt smufera &1

14. A& Wil & forg Sifard smer——fhl dar A1 ug R FYfa & forg snell wRa
T ANTRS BT A1 |

15. AR Wit N7 Ug R Fgfd & forg am—3eh Wl & Ame |, 77 R ygfaa &
fo ==, HiRged e & MR R A1 SeT | Ife BHrEe UQw ol a1 AART AT 1T el
TSRO UHT H_AT AL AT T |qas, al fofRad oier a1 aaragiRe Wil & R W
fpar SToem, et WR / UIgashA MR §IRT JraeRd fhar SR |

15—%. wfaar Fgfad grT ue R Fygfaa & fog aga—s7 Al 4 ol a9 & 8
g A 78 W et Myfeawd, R Ry o feeeEt ok wat @ e @ oe
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(1) SPHeaT—(®) 9 Uiferdl & e Bored uow @re, AFRe Smafd gd SyHiaT

AqMe frT 3 Sgaa g, fafde A faeme (Gre iR #10) o1 Gfdel & JER W) '
U 9Y & forg SR SITQE, o auigay SR R GRS e

WR=] AfagT @ H quigay MR W fIRRY/qdaHRY & foy dag fAvrTege, I8
T OF SIRT BT b AfdeT W e wafdd @1 dar 8k AR 9 & SR Fwdiod ardn
T 2 3R T IHS! WA BT afey T / faeqiRa &1 Seefy |

(@) ug BT AT U G AT AT S HRiAT § mr—=fa, @, AR amyfd
UG IUHIGAT ATl fRATIe Uy WRaR, Rad ugl & Afder & MR W WRA & oy WR&R &1
ARG YT PR & YT, U] DI g Al AMBIOT I ZATI U olis HaT JART
& e T |

() ===, 39 FrEl | fafed urar odl & SgaR far Srgm |

(1) <fasTie Sy —dfder & R W Fged e e, affe am fags
(Tt 3R A9) BT 15,700 /— UV & AHfbd gd Gfderedd I6d (S U 9 @& =+ ad oAl U
T & S_1ER B UET dad B S | afe <dfdeT § ue 9v ¥ SifSd oY gerasl &l oI ¥,
ar geErqad) ay (qui) @& forg Afderore Suaferal H 480/— JIUT B A (U8 b U d€ B
ATH ST TS U BT 9 gfaer) e gfg & w9 § Siea dl Sy |

() Fgfa /srgemas uiitier——f2a, @re, TRe A Td Sudiadr drel e
Uee WREHR A iR rema wferT g |

(V) == ufhar——faeT Fgfad &1 <2 & 9 R FYgfaa & fog =99, difee wen &
IR WR fHar S o afe smaeas a1 | |9 Y, ar faRad oklerr a1 amagiRa aRiet
$ AR W Har S, e R/ UigashA S S g Wil I a0, i arae uaer
QM HdT JMANT §IRT JqETRA fHar g |

(V) dfieee Mgfeaal @ fou g9 afifd—oR awg Wl Ao s feared
U<3l dld HaT IAMART §RT AAI—HAI TR f3d BT 1Y |

(VI) SRR——ar3eff &1 999 & 9ear, 39 Al 9 Fol'e SUEE—d & 3FJAR BRIR
SN HIAT BT |

(VII) e iR wW—(9) 9fder & R R Fgad afdd a1 15,700 /— JUY &l
Fad Afderdres B9 (S U 9 & <Iad ST U U @ a]IER BRM) UfaEr ded & SIe |
Hfaer R Fgaa Afdd o 91w MU 9l & fofy Afdarests Y6d # 480 /— Y (S & U 48 &
ATH ST US U BT 9 UiIe) @1 g & haR BN /AR 3 Pls Asdg Ugaun, o
IR /=9 dd=AE 3nfe 8] faam SIreT |

(@) <fder R fFgea afdd & Aar gofqar sReE R W Bl | afe wdfaer w e
AT BT B /JATARYT Sb 81 UIAT ST 2, A1 Yot A fby S & forg <l 8T |

(M wfdeT R Mg aafdd, e 99 & Jar [ R b 9gErq S o B ATHRAD
JIBT DT ThaR BRI | I§ AIBIY Uh 9Y b Hid fhar ST FAer | dfder R Fgad safad
BI fodl 9§ YR BT A DS AGHTY AT 8! BT | g8 farfbear ufergfd ik geio <o o
AT & oy W haR T8l 811 /B8R | Sael U sfaem, FRAaR f&ar S |




5238 MY, f3HATerd a9l 5 STRy@R, 2010 /13 3MMRE, 1932
(&) =1 APBRT & rgHIeT & 991 a1 ¥ sFegd JuRAfa & waa: & dfder &1
A (FHYE) 1 S | dfaer R Agad afad, s (SI2) 9 rguRefa @1 s & fog

AfdeTcAd YhH BT bR gl BT |

(&) wfder R Fgaa afad, - dARNN @ Ue ©IF R U9 99 & SRIGIA QU7 dR
form &, JAMaegHdT & AR R RFRY &g U 81T, el 9l UM AR 9 UAT BT
STUfer BT |

@) AT el B WENI /ISR FRIfdhear Rl | U9 TR JHI0T UF
URId BRAT BN | dRE WWE 9§ e THadl Al el udd 8 d& SRIE dR W
U -1 2T | Afger il 1, fhd uridiepd fafbedr JifEerT / aadril gR1 Sugddn
& fog g uleror faham ST |

(®) ot R Fgaa @fdd @, afe oo 9d ol @ G | G W ST STufera
g, @ 98 S R W, ol Rafid sl @ 9d9 e @ gAan R AR 8, I v /o
9l BT BHAR BT/ BT |

(@) frafid sHaRal @ e # Jor N 9a1 FEl & [USE, O UH0 JTR0—TH0
R0, gee! Fm, AR wiasy [ s, U e dor srerer M eife fder wRAga
Ifdaat o g § AN TS BN | 9 39 W H o7 aftia Sudferl anfe & forw gweR g |

16. ARAVL—{dl H YR RHEa Uow AR R GHI—8Fd R AJgd
Sl / ggfaa Seiadl /g fUes avf /31 udd & afddal & foy damsil d srRerr &
q19d SR fby Y e & i BRI |

17.  forfia wen—ad ¥ UF I BI, FHI—9HT IR JAqT AR, favaria adien
foram, 1907 ¥ @ fafea fawrfia osier S<iof =it 8l |

18. TIfrad &xa &1 wfdd el U WRAGR B Ig T & fb VAT HRAT 3aeasd AT
THE 7, 98l I8 dRol Bl foRad # iffaiRad o iR Ramaa ueer e War ST &
R 9, MY §RT, 349 99 & fhsi Suawail &l fodl avf a1 ufdaal & yat ar usi &F 9red
fRrferer ax It |

SUTT—"g"’
......... (Ug=™) 3R fEAEd Uo¥ AR & FeA........o.n.. (FIIFHT TOBRT BT UGAH) & ATERTH A
furfed & SM arell \fagT/ TRR &1 U
RGN RO |71 ~ | O G /AT Ao
FTATRAT. e dfaer w® Fgaa e (B S99 59 9ard UH UAdHR HEl ]
), 3R feAra Ueel @ TRUTT & FEL...... (Frgfaa witer &1 uem) (B S99 s9a
eanq fgdid UeTdR $HET AT &) B ARTH 3 30T ARG, B far a7 |

"fgd TeeR” 7 SWRIGT UIH UTHR Pl T & AR UM UeTHR ... (TSAH) D
w7 ¥ Gfaer & R R fEfaRad fRewed @R oidf R ddr axa & o geafa & g

1. I & U2H PR (UEA™) & B H ... UR™ B 3R
P FHICT BF a1l faF I, U a9 &) orafYy & forv fgaiy ueTeR &) war § e | g fafafds
Y A SfearlRad foar T 8 IR S U8RI §RT &-R Uil 7471 & f v ugeR @ fgd™
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UeTHR & A1 AT ARREG BT WIHT B qarTd (F9T) F9ei ST qeim e Aifed
JMILAH el BN |

W] AT @ H guigay MER W AR /TdaR & oy g fourens, a8
T OF SR BT b AfdeT W e wafdd @ dar iR AR 9 & SR Fwdiod ardn
T B 3R daa T IAB! WA B @i T / fIeqiRa &1 Sefy |

2. YIH UHR bl AfAGTHD YhH. BUT YfART Bl |

3. VU UHPHR B HdT YU RIS AR WR B | Al dfder R Figed aafda &
BRI /TRl Sih ARl U1 ST 7 A7 i AT el 99 Rfdd & favg g /a9 ax
fear Sirar 2 e fog ver uereR &l dfdaT oR o T & A Mgfed wdafia (FHErw) o
S @ forg a8 |

4. Wfaer R FYE....(089M) TS A B WO Q@ B b U U fod B
JMHRAG IIHTY BT EHaAR BN | T8 AP U a¥ ddb wfad fhar 1 dam| Gfder w®
Fge.........(I&T) BT fH W UBR BT T Dls JAHIN AT el ar1 | g8 fAfbear gfayfd
3R veocodlo s & fory i1 gharR &1 8NT/B0M | S UG sfadmrr MR faan
ST |

5. Tra=e seRl & gAed & 991 doid I sFfEagd suRefd | w@d: & dfdar
B THEHE  (FAIE) 8 ST | Gfael RO Y. (U89H), o (SY2]) | Ui &l
Ity & forv WlAeTHS YHH &1 gheR 8] 81T /B |

6. Wfdar R g Aafd, R dARIT & U M R Ui a¥ BT BRIGIA Yo R
foram &, JMaegdhdl & AR TR WIHIRYT g UM 8RM, el W YR 3R IR YAl Rl
aferT &7

7. AT el B WRERI /I G e qarl W SUAT IIRFA YA UH
YR AT BT | ARET 3RARATl B1 &M H, IRE A8 A Afd $I TR U9 8 ddb S
JRTg AR UR SFugad g1 QI | Afger il &1 fhl wifdrd fRafecdr e / @
ERT SUGaAdl & foft ga: URieror fhar ST =1fey |

8. Wfaer R Fgad Afed &1, AT U9 Ui il A= H AR UR SIFT fUfer
B, A 98 S R W, Ol FIfd gfiRerl dHeR! B 9a9HE @ gAdH WR AR 8, AT
9l /<N W BT BHaR BIIT /BT |

9. fder R fFga wfdd(@l), o1 ArFfed wHeR dET o b ARl 0 dlo
TH0 /S0 dlo THo W AR & BT |

TP IRY WHU UAH WIHR d fgadld UeTdR - Al &1 SuRefy § sud aduem
SfeciRad IR BT I—3 eWER X U & |




(M g =7 ua)
(T2 UETHR & BRIETR)
arferat o SuRerfa
LT
............ (ﬂmaww)
X,
............ (ﬂmaww)

(fga geTdpR & BER)

[Authoritative English Text of this Department Notification No. FDS-A(3)-9/2002 Dated
04-10-2010 as required under clause (3) of Article 348 of the Constitution of India].

Government of Himachal Pradesh
FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION
Shimla-171002, 4th October, 2010

No. FDS-A(3)-9/2002.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Joint Controller, Legal Metrology (Weights & Measures) Class-I (Gazetted) in the
Himachal Pradesh Food, Civil Supplies and Consumer Affairs Department as per Annexure-“A”
attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal Pradesh
Food, Civil Supplies and Consumer Affairs Department, Joint Controller, Legal Metrology
(Weights & Measures) Class-I, (Gazetted) Recruitment and Promotion Rules, 2010.

(2) They shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

2. Repeal and savings.—(1) The Himachal Pradesh Food & Supplies Department, Joint
Controller Weights & Measures (Class-1), Gazetted, Recruitment and Promotion Rules, 1986
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notified vide notification No. FDS-A(1)-(3)-10/85 dated 9-9-1986 and as amended from time to
time are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or any thing done or any action
taken under the rules so repealed, under rule-2(1) supra shall be deemed to have been validly made,
done or taken under these rules.

By order,
Prem Kumar,
Pr. Secretary (F,CS&CA).

ANNEXURE-A

Recruitment and Promotion Rules for the post of Joint Controller, Legal Metrology Weights
& Measures Class-I (Gazetted) in the Department of Food, Civil Supplies & Consumer
Affairs, Himachal Pradesh

1. Name of the Post.—Joint Controller, Legal Metrology, (Weights & Measures)
2. Number of Posts.—01 (one)
3. Classification.—Class—I (Gazetted)

4. Scale of Pay.—(i)  Pay Scale for Regular Incumbents:
Rs. 10300-34800 + 5400 Grade Pay.
(ii)) Emoluments for Contract employees: As per details given Column
No. 15-A.

5. Whether Selection Post or non selection post.—Selection.
6. Age for direct recruitment.—45 years and below.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector, Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector/Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous Bodies
shall be allowed, age-concession in direct recruitment as admissible to Government Servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.
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Note.—(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruitment.—(a)
ESSENTIAL QUALIFICATIONS :
() Graduate from a recognized University or its equivalent.

(i1) Successful completion of Basic Training Course from All India Institute of Legal
Metrology established by the Central Government under section 76 of the Standards
of Weights & Measures Act, 1976.

(iii)) 08 Years Administrative Experience in Weights & Measures Organization.

(b) Desirable qualifications.—Knowledge of customs/manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will apply
in the case of the promotee(s).—Age: Not applicable.
Educational Qualification: Yes, as prescribed against Column
No. 7.
9. Period of Probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recruitment or by promotion, deputation,
transfer and the percentage of posts to be filled in by various methods.—100% by promotion
failing which by direct recruitment on regular basis or by recruitment on contract basis as the case
may be. The contract employees will get emoluments as given in Col. No. 15-A and will be
governed by service conditions as specified in the said column.

11. In case by recruitment by promotion, deputation, transfer, grade from which
promotion/transfer is to be made.—By promotion from amongst the Deputy Controllers
(Weights & Measures) having three years regular service or regular combined with continuous
adhoc service rendered, if any in the grade failing which by promotion from amongst the Deputy
Controller (Weights & Measures) with six years regular service or regular combined with
continuous adhoc service rendered, if any, combined as Deputy controller and Assistant Controller
out of which 2 years service must be as Deputy Controller.

(D In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

In all cases where a junior person becomes eligible for consideration by virtue of his total
length of service (including the service rendered on adhoc basis, followed by regular service/
appointment) in the feeder post in view of the provision referred to above, all person senior to him
in the respective category/post/cadre shall be deemed to be eligible for consideration and placed
above the junior person in the field of consideration;
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Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of atleast 03 years or that prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

EXPLANATION.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of Services in
Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of seniority
there under or recruited under the provisions of Rule-3 of Ex-Servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having been given the
benefit of seniority there under.

(2) Similarly, in all cases of confirmation continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment/promotion had shall be taken into account towards the
length of service, if the adhoc appointment/promotion had been made after proper selection and in
accordance with the provision of the R&P Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.”

12. If a Departmental promotion Committee exists, what is its Composition?.—As
may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission to
be consulted in making recruitment.—As required under the Law.

14. Essential requirements for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in case of direct recruitment shall be made on the basis of viva voce test if
the H.P. Public Service Commission or other recruiting authority, as the case may be, so considered
necessary or expedient by a written test or a practical test, the standard/syllabus etc. of which will
be determined by the Commission/other recruiting authority, as the case may be.

15-(A) Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Joint Controller, Legal Metrology (W&M) in
the Department of Food Civil Supplies & Consumer Affairs, Himachal Pradesh will be engaged on
contract basis initially for one year, which may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HIMACHAL PRADESH PUBLIC
SERVICE COMMISSION.—The Secretary, Food, Civil Supplies & Consumer affairs, to the
Govt. of H.P. after obtaining the approval of the Govt. to fill up the vacant post on contract basis
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will place the requisition with the concerned recruiting agency i.e. H.P. Public Service
Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Joint Controller, Legal Metrology
(W&M) appointed on contract basis will be paid consolidated fixed contractual amount @
Rs. 15,700/- P.M. (which shall be minimum of the pay band + grade pay). An amount of Rs. 480/-
(3% of the minimum of the pay band + grade pay) as annual increase in contractual emoluments for
the subsequent year(s) will be allowed if contract is extended beyond one year.

II) APPOINTING/DISCIPLINARY AUTHORITY.—The Secretary, Food, Civil
Supplies & Consumer Affairs, Himachal Pradesh will be Appointing and disciplinary authority.

IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Public Service Commission, Shimla.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTMENTS.—As may be constituted by the concerned recruiting agency i.e. H.P. Public
Service Commission from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these rules.

(VII) TERMS & CONDITIONS.—(a) The Contractual appointee will be paid fixed
contractual amount @ Rs. 15,700/- P.M. (which shall be minimum of the pay band + grade pay)
The contract appointee will be entitled for increase in contractual amount @ Rs. 480/- (3% of the
minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scale etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one months
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Reimbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years of tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered medical Practitioner. Women candidates pregnant beyond twelve weeks
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will stand temporarily unfit till the confinement is over. The women candidates will be reexamined
for the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rates as applicable to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like FR,SR, Leave Rules, GPF Rules/Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in the case
of contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a
departmental examination as prescribed in the Departmental Examination Rules 1997 as amended
from time to time. 18 Power to relax Where the State Government is of the opinion that it is
necessary or expedient to do so, it may, by order for reasons to be recorded in writing and in
consultation with the H.P Public Service Commission, relax any of the provisions of these rules
with respect to any class or category of persons or posts.

ANNEXURE-“B”’

Form of contract/agreement to be executed between the (Name of the post) and the
Government of Himachal Pradesh through (Designation of the Appointing Authority)

This agreement 1is made on this day of _ in the
year Between Sh./Smt. S/o/D/o Shri
R/o
Contract appointee (here-in-after called the First Party), and the Governor, Himachal Pradesh
through (Designation of the Appointing Authority) Himachal Pradesh (here-in-after the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a ............... (Name of the post)on contract basis on the following
terms & conditions :(—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

......................... (Name of the post) for a period of 1 year commencing on day of
and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e. on---
———————— . And information and notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
employee is satisfactory during the year and only then his period only then his period of
contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ---------------- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
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found good or if a regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

The Contractual --------- (Name of the post) will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated upto one year. No leave of
any kind is admissible to the contractual--------- (Name of the post). He will not be entitled
for Medical Reimbursement and LTC etc. Only maternity leave will be given as per
Rules.

. Unauthorized absence from the duty without the approval of the Controlling Officer shall

automatically lead to the termination of the contract. A contractual ------ (Name of the
post) will not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who has completed five years of tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidates should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

The employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein set their hands the

day, month and year first, above written.

IN THE PARESENCE OF WITNESS:

1.

(Name and Full Address)
Signature of the FIRST PARTY

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)
Signature of the SECOND PARTY

(Name and Full Address)
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HIMACHAL PRADESH ELECTRICITY REGULATORY COMMISSION

NOTIFICATION
30th September, 2010

No.HPERC(TA)/438.—In exercise of the powers conferred by sub-regulation (1) of
Regulation 8, of the Himachal Pradesh Electricity Regulatory Commission (Renewable Power
Purchase Obligation and its Compliance) regulations, 2010, the Himachal Pradesh Electricity
Regulatory Commission hereby appoints the 1st day of November, 2010, as the date on which the
quantum of RPPO inclusive of transmission distribution losses mentioned in sub-regulation (1) of
regulation 4 of regulations (ibid) shall become applicable to Captive and Open Access
User(s)/Consumer(s).

By order of the Commission,
Sd/-

Secretary
H.P. Electricity Regulatory Commission.
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