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PLANNING DEPARTMENT
Corrigendum

Shimla-2, 11th October, 2010

No. PLG-FC (F) 1-17/93-115-VI.-n partial modification of this department’s
Notification No. PLG-FC (F) 1-17/93-115-Vol-IV date5Sth July, 2004, regarding constituting
committee of Engineers for the “Railway Affectingovi{s in the State”, the Chief Bridge Engineer,
Northern Railway, Baroda House, New Delhi is nortedaas member in place of Deputy Chief
Engineer (Construction), Northern Railway, Chandiganentioned at Sr. No. 6.

2. The terms of reference of the committee withain the same.
By Order,
Sd/-
Pr. Secretary.
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EXATETRT HRAT BT |

(VIl') fFe=a iR wi—(@) dfdeT & R R Fgaa afed a1 7,810 /—wuy &1 i
wfdereT® e (G U d€ & =gdq o1 I€ U @ a_1e) B UM ded &1 SIge | i
R Frged @@ amr 9ev U 9¥ /96l & oy Gfagrere I # 240 /—HUY (U8 B U d€ o4
T U & gAdH &I A URTerd) @1 gfg &1 §HaR BN 3R I Dls Fedg WYfawmg, o9
IR /I I SN 1 & SIQm |

(@) wfaer W g afad @ dar guiaar eRems MR R B8R | afe wfaer w g
AfHRT BT BRI /3MERV S el Uil S 8, Fgfed a9 fey 99 & forg
<l B |

(M) wfaeT R Fged @afdd Te 4 @l qdl G BRA D UL UP [ad D ATHRAD
BT P BHAR BRI | I8 JAPIY Th aY I Aiaa fbar S A | AfdaT wR
e @l &f 5l Wl &R & 3 DS DI TS el e | 98 fafdhen
gfergfd ek Tatodiodo safe & forg +ff ghaR 98l BEM/ERM| dad UM
DT, AR f&am S |

(@) = ANeRl & srgdied & 91 Jar 9 g srguRefd & wd: € dfdar &1
QAT (FH199) 81 SIQT | Gfder R Fgad Afed daie (SYS)) | rguRefa &l
Jafy & fory AfaeTcAd IHH & ThaR T8l 81T |

(5) Wfaar R Frgad dHaR), f59- 9l & U 9 WR Ui 99 Bl bridbldl ol $hR
o B, STTawdal & SMUR WR WIMRYT &g UTF 8, S8l 41 YRS JMER IR
U1 $RAT U B |
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@) T gl B WRERI /I FRfhedr el | 3091 3TRFY FH0—0
Ud HAT BT | IR FTE ¥ M @l Al Afel, y9d 8 dd, SR diR
R AU g1 AT | AT Aol 1 B wrierepd farfdhear iRy / el
ERT SUGETdl & g g qRiefor fham e |

(®) W W fgad aafed &1 af i td ol @ G H SR R ST ufer
81, A 98 99 R R Ol FRffd gfeRerl SHeR) @l daeEE & _Aad WA
g, AT 9T /S A« BT HAR AT |

@) frafa oaaRal @ gem § Jor or] da1 FEl & SUew, S UH0sTR0—
THORNRO, B! 7w, AreRer widsy ffer fem, v 99 qer srervr o anf
dfaer R gea afdqdl & < § AR 98 BN | 9 39 W H gumEfig
Ul anfe & foly gHaR B |

16. SREUL—Hal H [FYfad, 2Aerel Uqw WRBR gRT FHI—HHI W A Siiferds /
I S-Sl /3 fUss ani &R o yail & Afedal & folg a7 § iR &1 qraa
SN fb U Srgeell & el Bl |

17. T wen—arg =€ |

18. T 7 I Al —T8l oI WRPR &1 I§ T 8 fb VT AT aWS AT
A 8, 981 98 BNl bl forRRaa & oif¥forRaa wwe don fRama ueer e JdT AT &
WRMY W, MY R, 39 Il & fhsl Sua (Suaeer) &1 fosll avf a7 fdd () & wat
I g (Ush) & qrad, Rifda o o |

SEICECECl
fofte ok foama U WReR & 7= fiqee, e feamee ueer @ A 9§ fefea @
S aTell faeT/ HRR BT THY

TE DRI AT/ ST G /G e RE IR —

................................ Hfaer R Frgea @afd (B s 39 I9aTq UM 9edR’ del 47 ©), 3R

AT UQ¥ & SFuTdl & Aed eere, qguTer, f2aree e (O s9H s ueanq “fadi
YETHR’ HEN TAT &) D ARTH I 3MMOT TRIG.......... B fopar T |

"fgd TR’ o SWRIGT "UIH TRIGR’ BT T & 3R YoM yeThR o foifie & wu #
JfaeT & MR WR =fRad M=t ok ordi R War &)1 & fov Fgafa & 8-

1. I8 & yo¥ veTaR foiftie & w9 d AR ... I URW M 3R IR ... Eal
T &M dTel fad %, Udb ay &1 3[afy & oy fgdlig 9eTdR & a1 § 90| I8
fafafde wu ¥ SfeaRaa fhar a1 g iR IHl T@RI §RT &-R U™ T & &
g TR & gl TeddR & |1l |ider, ke o &gy &7 . .. fad &1
NG B IR (FATE) A SITQE Q7 ol AMeH saedd 8l s8N |

=] Wfder @Y H auigay SR W AR /ISR & g [N I8
TS SR BT 6 6fder R Fged afdd &1 |ar 3R 3meRvl, 9¥ & SRM
FRNSHS U1 T © 3R Dl a9 IHD! FIIaT Bl fAe & Adiagd / faeaiRa
DI ST |
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2. YUY WIHR Bl AfdTHD IHH 7,810 /— ®IU UiaTT 8T |

3. VUM UEGR I Hal Yoiqar ReTE IMER WR BN | Al dider W Mgaa afa &
B /MR S &l grm orar & A1 gfe e uewr sw Rfdd & fowes
fFrgad /a9 @) faar S @, e g vem uefeR ®1 faeT R S W R,
a1 fFrgfoa wiafia () @ o @ forg erf 8RfY |

4. dfder W Fga fafie v a9 & Ja1 @ B B 9TER] UP [QF B ATHRAD
BT BT THAR BRI | IS AAHIY T Y O Wad bl S Faoam | |iaar W)
e fofis &1 el it ToR &1 3 BIS aH I eNd el e | a8 fafdeen
gfergfd ek Tetodiodo safe & forg +ff gdarR 98l BEM/ERM| dad U
JgeHTel, AR & STe |

5. I PR & rgded & 997 a1 ¥ sFitad JuRerfd | W & |idar &1
QAT (FATE) 81 SIQEr | sfdar R gad fofte exie (Sg81) 9 srguRefd
D A & for AfIeT® IHH BT EHaR Aol BRI |

6. dfder R Fgad dHaR) S AR & U M WR U 99 bl BRIl Yo B
o B, STTawedl & YR WR WIMRYT &g UTF 81, S8l 41 YRS 3MER )
U1 $RAT AU BT |

7. FAMA el B WRAR/ITS IR FRfhea @Eaarll 9 AT IR YHI-9F
UG BRAT BRI | AT iRl o1 &M W, IR FWE W WD WA Alel
U B @, SRS AR W gugad |Ashl e | Afeenm enafddi @1 fahen
uTfdrepa FRafhedr SIieRI / Faarll gRT Sugaaar & oy g=: g_ieor fhar S
ELEN

8. dfdar R Figea afad &1 Ife oo Udg bl & W H QR WX ST 3uferd
g1, a1 98 S ) W ol g e dHe) @ 999THM @ <{Aad R AR €,
AT Wl / QD Al Bl §haR BT |

9. dWfar W fga AR™ & FHIRl AHEH T W B 9T |
g0fiov® / Sifiew ot &g =18 8 |

$A® ARIGHY YIH UeThR AR fgda WerR I Imierd o SuRefd d§ s98 dduem
IfeaTRad TR DI 3U-— U g&IER o ey €|

(F2H YETHR B EXER)
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grferat &1 SulRerfa o

(fea PR & TERR)

[Authoritative English text of this Department HKication No. Ahy-A (3)-01/2010 dated
1-10-2010 as required under clause (3) of Articd8 ®f theconstitution of India].

ANIMAL HUSBANDRY DEPARTMENT
NOTIFICATION
Shimla-2, the 1st October, 2010

No. Ahy-A(3)-1/2010.—n exercise of the powers conferred by proviso tticke 309 of
the Constitution of India, the Governor, Himachaadesh, in consultation with the H.P. Public
Service Commission is pleased to make the Recraitared Promotion Rules for the post of Clerk,
Class-lll (Non-Gazetted) in the Department of Aninkbusbandry, Himachal Pradesh as per
Annexure-“A” attached to this notification, namely

1. Short title and Commencement—(1) These rules may be called the Himachal
Pradesh Animal Husbandry Department, Clerk,Clagkldh-Gazetted),Recruitment and
Promotion Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings—(1) The Himachal Pradesh Animal Husbandry Depantm
Clerk, Class-Ill (Non-Gazetted) Ministerial SersceRecruitment and Promotion Rules, 2001
notified vide this Department Notification No.AHY-@8)-6/87 dated 9.1.2002 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action
under the relevant rules so repealed under sub-2u{¢) supra shall deemed to have been validly
made, done to be taken under these rules.

By order,
Sd/-
Secretary.
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“Annexure-|”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF CRE (NON-GAZETTED)
CLASS-III IN THE DEPARTMENT OF ANIMAL HUSBANDRY HIMACHAL PRADESH

1. Name of the Post.-€lerk
2. Number of post(s)—53 ( Fifty Three)

3.  Classification—Class-IIl, (NON-GAZETTED)
(Ministerial Services).

4. Scale of Pay—(i) Pay Scale for regular incumbertPay Band Rs. 5910-20200+
Rs.1900/- Grade Pay.

(i)  Emoluments for contract employeedRs. 7,810/- P. M. as per details given in
Col. 15-A.

5.  Whether “Selection” or “Non-Selection” post .—Non-Selection.
6. Age for direct recruitment—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedaaimoc basis or on contract basis had
become overage on the date he/she was appointedchshe/she shall not be eligible for any
relaxation in the prescribed age- limit by virtudenes/her such adhoc or contract appointment;

Provided further that upper age - limit is relaeafor Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent perntessibder the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all thelltuBector Corporation and Autonomous
Bodies who happened to be Government servants ebefdysorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitif such constitutions of such Corporations/
Autonomous Bodies shall be allowed age concessiodirect recruitment as admissible to the
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who are/wstbsequently appointed by such
Corporations/Autonomous Bodies and who are/werallfinabsorbed in the service of such
Corporation/Autonomous Bodies after initial congiins of the Public sector Corporations/
Autonomous Bodies.

(i) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@as or notified to the Employment
Exchanges or as the case may be.

(i) Age and experience in the case of directugment relaxable at the discretion of the
Himachal Pradesh Public Service Commission in tdaseandidate is otherwise well
qualified.

7.  Minimum Educational and other qualificatioeguired for direct recruit(s)
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(a) ESSENTIAL QUALIFICATION .—(i) Should have passed 10+2 Examination or its
equivalent from a recognized Board of School Edaodtniversity.

(i)  Should possess a minimum speed of 30 wortsnpinute in English Type-writing or
25 words per minute in Hindi Type-writing.

(i) Should have the knowledge of word processingComputer as prescribed by the
Recruiting Authority.

(b) DESIRABLE QUALIFICATIONS .—Knowledge of customs, manner and dialects
of Himachal Pradesh and suitability for appointminthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) mscribed for direct recruit(s) will
apply in the case of the promotee(s)./Age.—Not applicable.
Educational qualification—As prescribed in Column No. 7 (a) (i) & (iii) aba

9. Period of probation,if any.—Two year's subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be record in writing .

10. Method of recruitment, whether by direct recrutment or by promotion,
deputation, transfer and the percentage of post(sp be filled in by various methods.—) 70%
by direct recruitment on a regular basis or byusgrent on contract basis, as the case may be. The
contract employees will get emoluments as giveCah 15-A and will be governed by service
conditions as specified in the said column.

(i) 20% by limited direct recruitment from amaitgthe regular Class-IV officials
possessing the 10+2 qualification through competiéixamination to be conducted by
the H.P. Subordinate Services Selection Board, Hami failing which by direct
recruitment on a regular basis or by recruitmentaomtract basis as the case may be.
The contract employees will get emoluments as giverCol. 15-A and will be
governed by service conditions as specified irstid column.

(i) 10% by promotion failing which by direct ceuitment on regular basis or by
recruitment on contract basis, as the case may the.contract employees will get
emoluments as given in Col. 15-A and will be goeetrby service conditions as
specified in the said column.

11. In case of recruitment by promotions, deputatin, transfer, grade from which
promotion/deputation/transfer is to be made.—) 20% by limited direct recruitment from
amongst the Class-IV officials possessing 10+2 ification through competitive examination to
be conducted by the H. P. Subordinate ServicesBateBoard, Hamirpur. The eligible Class-1V
employees will also qualify the typing test withetminimum speed of 30 words per minute in
English typewriting OR 25 words per minute in Hirtglpewriting to be conducted by the H.P.
Subordinate Services Selection Board, Hamirpus applicable in case of direct recruitment.

(i) 10% by promotion from amongst the Class-I¥iaals who have passed 10+2
examination or its equivalent from a recognized rd8oaof School
Education/University and possess five years regéarice or regular combined with
continuous adhoc service rendered, if any, in taee
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Provided that if a Class-1V official is otherwistgible to be promoted to the post of Clerk
with the qualification Matric or Hindi Rattan witidatric (English) then he/she will be so promoted
but shall have to acquire the qualification of 1Gt&ndard upto 31.12.2011. If the candidate fails
to acquire the 10+2 qualification by 31.12.2011Inthe/she shall be reverted from Clerk to Class-
IV post.

Provided further that all the Class-IV officials gromoted as Clerks will qualify the typing
test with a minimum speed of 30 words per minut&mglish typewriting or 25 words per minute
in Hindi typewriting within the probation period wdh will be conducted by the concerned
Departments and the incumbents will get three cbsnduring the probation period. If the
candidates fails to qualify the typing test withkire prescribed period, their probation period il
extended. During this period the incumbents witl@ge more chance. If the candidates still fails to
qualify the typing test in the extended periodythdl be reverted from Clerk to Class-IV post.

For the purpose of promotion a combined seniarityeligible Class-IV officials on the
basis of length of service without disturbing theadre wise inter-se-seniority shall be prescribed.

(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these rules for promosabject to the conditions that the adhoc
appointment/promotion in the feeder category hagnb@ade after following proper acceptable
process of selection in accordance with the promsiof Recruitment and Promotions Rules;

Provided that in all cases where a junior persegoies eligible for consideration by virtue
of his/her total length of service (including thexnsce rendered on adhoc basis followed by regular
service/appointment) in the feeder post in viewtls provisions referred to above, all persons
senior to him/her in the respective category/pastdre shall be deemed to be eligible for
consideration and placed above the junior persdinariield of consideration;

Provided that all incumbents to be consideredpf@motions shall possess the minimum
qualifying service of at least three year’s or thigscribed in the Recruitment and Promotion Rules
for the post, whichever is less;

Provided further that where a person becomesgihégi to be considered for promotion on
account of the requirements of the preceding pomwise person(s) junior to him/her shall also be
deemed to be ineligible for consideration for spotmotion;

Explanation.—The last proviso shall not render the junior imtent(s) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be ex-servicemen
recruited under the provisions of Rule-3 of Demiabil Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Servidegles, 1972 and having been given the
benefit of seniority there under or recruited unttee provisions of Rule-3 of Ex-Servicemen
(Reservation of Vacancies in the Himachal Pradesthilical services) Rules, 1985 and having
been given the benefit of seniority there under.

(2) Similarly, in all cases of confirmation, adhservice rendered on the feeder post, if
any, prior to the regular appointment/promotioniagfasuch post shall be taken into account
towards the length of service if the adhoc appoanttfpromotion had been made after proper
selection and in accordance with the provision e€igitment and Promotion Rules.

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall reareathanged.
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12. If a Departmental Promotion Committee existswhat is its composition ? .—As
may be constituted by the Government from timenet

13. Circumstances under which the Himachal PradesRublic Service Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment—A candidate for appointment to any
service post must be a citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igoent shall made on the basis of viva-voce test if
Himachal Pradesh Public Service Commission or atbenuiting authority, as the case may be, so
consider necessary or expedient by a written tegiractical test, the standard/syllabus etc. of
which, will be determined by the commission/othesruiting authority, as the case may be.

15-A. Selection for Appointment to the post by adract apointment.—
Notwithstanding anything contained in these Rutesitract appointments to the post will be made
subject to the terms and conditions given below:-

() CONCEP.—(a) Under this policy, the Clerk in the DepartmehAnimal Husbandry,
H.P. will be engaged on contract basis initially éme year, which may be extendable on year- to-
year basis.

Provided that for extention/renewal of contractiqu on year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contrsto be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—Tl#rector of Animal
Husbandry, H.P. after obtaining the approval of @evernment to fill up the vacant
post on contract basis will place the requisitiathvthe concerned recruiting agency
i.e. H.P. Subordinate Services Selection Board, iHam

(c) The selection will be made in accordance i eligibility conditions prescribed in
these R&P Rules.

(I CONTRACTUAL EMOLUMENTS .—The Clerk appointed on contract basis will
be paid consolidated fixed contractual amount @7f840/- per month (which shall be equal to
minimum of the pay band+grade pay). An amount of Z88/- (3% of the minimum of pay
band+grade pay of the post) as annual increaseonitractual emoluments for the subsequent
year(s) will be allowed if contract is extended teg one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY .—The Director of Animal
Husbandry, H.P. will be appointing and disciplyauthority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cate
contract appointment will be made on the basis ighwoce test or if considered necessary or
expedient by a written test or practical test, stendard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachaddPsh Subordinate Services Selection Board,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS As
may be constituted by the concerned recruiting egere. the Himachal Pradesh Subordinate
Service Selection Board, Hamirpur from time to time
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(VI) AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure-B appended to these Rules.

(VI) TERMS AND CONDITIONS .—(a) The contract appointee will be paid fixed
contractual amount @ Rs. 7,810/- per month (whiadl e equal to minimum of the pay band+
grade pay). The contract appointee will be entiftadincrease in contractual amount @ Rs 240/-
(3% of the minimum of pay band +grade pay of thstptor further extended years and no other
allied benefits such as senior/selection scalesaéidoe given .

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepérdormance/conduct of the contract
appointee is not found satisfactory.

(c) Contract appointee will be entitled for oreeyccasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is
admissible to the contract appointee. He/She shall be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per Rules.

(d) Unauthorized absence from the duty withoet dpproval of the Controlling Officer
shall automatically lead to the termination of domtract. Contract appointee shall not
be entitled for contractual amount for the peridbalzsence from duty.

(e) An official appointed on contract basis wravé completed five years tenure at one
place of posting will be eligible for transfer orad based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/ Registered Medical Practitioner. Woneandidate pregnant beyond
twelve weeks will stand temporarily unfit till th@onfinement is over. The women
candidate will be re-examined for the fitness fram authorized Medical Officer/
Practitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart
officials at the minimum of the pay scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegemployees will not be
applicable in case of contract appointees. Thelbeilentitled for emoluments etc. as
detailed in this Column.

16. Reservation.—F¥he appointment to the service shall be subjeabrtiers regarding
reservation in the service for Scheduled Castestidbd Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination—No applicable.

18. Powers to Relax.-Where the State Government. is of the opinion ithatnecessary
or expedient to do so, it may, by order for readorise recorded in writing and in consultation with
the Himachal Pradesh Public Service Commissioaxrahy of the provision(s) of these Rules with
respect to any Class or Category of person(s) st($o
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Annexure-B

Form of contract/agreement to be executed betweehé Clerk & the Government of
Himachal Pradesh through Director of Animal Husbandy, Himachal Pradesh

This agreement is made on this ...........cccoeviiiiiiiiinnn, ddy..o............. in the
(L T between Sh/Smt.......e.............S/0/D/O Shri.....cooeiiiiiiiiiiinn.n.

contract appointee (hereinafter called the FIRSRIPX), AND The Governor, Himachal Pradesh
through Director of Animal Husbandry, Himachal Rrsld (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$#®ST PARTY and the
FIRST PARTY has agreed to serve as a Clerk on adnitrasis on the following terms
& conditions:-
1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
Clerk for a period of one year commencing on day of
.................................... and ending on the day of ...............coeovin ol I8
specifically mentioned and agreed upon by bothpheies that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stiaterminated on the last
working day i.e. ON.......ooiiiii i And informatiamotice shall not
be necessary.

Provided that for-further extention/renewal atract period the HOD shall
issue a certificate that the service and conductthef contract appointee was
satisfactory during the year and only then the querof contract is to be
renewed/extended.

2.  The contract salary of the FIRST PARTY willRs. 7, 810/- per month.

3.  The service of the FIRST PARTY will be purely temporary basis. The appointment
is liable to be terminated in case the performammeluct of the contract appointee is
not found good or if a regular incumbent is appsifhosted against the vacancy for
which the first party was engaged on contract.

4. Contractual Clerk will be entitled for one degsual leave after putting one month
service. This leave can be accumulated upto one. yé@ leave of any kind is
admissible to the contractual Clerk. He will not lntitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per Rules.

5. Unauthorized absence from the duty withoutdpproval of the controlling officer
shall automatically lead to the termination of domtract. A contractual Clerk will not
be entitled for contractual amount for the peridbdlzsence from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a cedi& of his/her fithess from a
Government/Registered Medical Practitioner. In calsevomen candidates pregnant
beyond twelve weeks will render her temporarilyiutife confinement is over. The
women candidate should be re-examined for fitheem fan authorized Medical
Officer/ practitioner.
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Contract Clerk shall be entitled to TA/DA dquired to go on tour in connection with
his official duties at the same rate as applicabiegular Clerk.

The Employees Group Insurance Scheme will mogpplicable to the contractual
appointee (s) as well as EPF/GPF.

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(signature of the SECOND PARTY)

(Name and Full Address)
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PRI, Ha0T AT ok |, f2aree uawr, RMe—s5 gRT gfad oI YR



