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DEPARTMENT OF TRANSPORT
NOTIFICATION
Shimla-2, the 01* October, 2010

No. TPT-B(12)-1/2010.—The Governor of Himachal Pradesh is pleased to constitute the
H.P. State Training review Committee in the Department of Transport. The Committee shall
monitor and review the work of training of the employees. The Committee shall inter-alia focus on
training concern, training for all, Training Coverage, Training Objectives, Training Frame work,
Training Plan, Training Methodology, Budget and Thrust areas and prepare training plan on the
basis of training need. The constitution of the committee shall be as under:—

1. Principal Secretary (Transport) Chairman

2. Director of Transport Member

3. Managing Director, HRTC Member

4. Additional Director Transport Member

5. General Manager, (IT) HRTC Member

6. Under Secretary (Transport) Member Secretary

By order,
Principal Secretary (Transport).
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DEPARTMENT OF FOOD, CIVIL SUPPLIES AND CONSUMER AFFAIRS

NOTIFICATION
Shimla -171002 29 June, 2010

No.FDS-A(4)10/2003-1.—In partial modification of this Department notification of even
number dated 12-6-2009 and in exercise of the powers vested under Articles 102 (3), 102(5) and
102(7) of the Memorandum of Articles of Association of the HP State Civil Supplies Corporation
Limited, the Governor, Himachal Pradesh is pleased to appoint Ms Harinder Hira, IAS Addl. Chief
Secretary (FCS&CA) to the Govt. of H.P. as Official Director of the Board of Directors of H.P.
State Civil Supplies Corporation Limited, in place of Sh, Anil Khachi,IAS the then Secretary
(FCS&CA) to the Government of Himachal Pradesh, with immediate effect.

By order,
Harinder Hira,
Addl. Chief Secretary (FCS&CA).

DEPARTMENT OF FOOD, CIVIL SUPPLIES AND CONSUMER AFFAIRS
NOTIFICATION
Shimla-171002, 294 June, 2010

No.FDS-A(4)10/2003-1.—In partial modification of this Department notification of even
number dated 12-06-2009 the Governor, Himachal Pradesh is pleased to order transfer/allot 34937
shares worth Rs. 1000/- each in respect of H.P. State Civil Supplies Corporation Limited held by
Sh. Anil Khachi, IAS the then Secretary (FCS&CA) to the Government of Himachal Pradesh as
Official Director of H.P. State Civil Supplies Corporation Limited, to Ms Harinder Hira, IAS Addl.
Chief Secretary (FCS&CA) to the Govt. of H.P. from the date of her joining to the present post.

By order,
Harinder Hira,
Addl. Chief Secretary (FCS&CA).

[Authoritative English text of this Department Notification no. FFE-A(b)2-13/2004 dated
23-08-2010 as required under clause (3) of Article 348 of the Constitution of India].

DEPARTMENT OF FORESTS
NOTIFICATION

Shimla-2, the 23rd August, 2010

No. FFE-A(B)2-13/2004.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, is pleased to make the Recruitment and
Promotion Rules for the post of Chowkidar, Class-IV (Non-Gazetted) in the Department of Forests,
Himachal Pradesh as per Annexure-‘A’ attached to this notification, namely:—
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1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Forest Department, Chowkidar, Class-IV (Non-Gazetted) Recruitment and Promotion
Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and savings.—(1) The Himachal Pradesh, Forest Department Class-IV
service (Recruitment, Promotion and Certain Conditions of Service) Rules, 1966 notified vide
Government Notification No. Ft.573-6/64(E), dated 24-3-1966 are repealed to the extent these are
applicable to the post of Chowkidar.

(2) Notwithstanding such repeal, any appointment made or any thing done or any action
taken under the relevant rules so repealed under Sub Rule (1) supra shall be deemed to have been
validly made or done or taken under these rules.

By order,

AVAY SHUKLA,
Addl. Chief Secretary (Forests).

RECRUITMENT AND PROMOTION RULES FOR THE POST OF CHOWKIDAR,
CLASS-IV (NON-GAZETTED) IN THE DEPARTMENT OF FORESTS, HIMACHAL
PRADESH

1. Name of the post.—Chowkidar
2.  Number of posts.—388 (Three hundred eighty eight)
3.  Classification.—Class-IV (Non-Gazetted)

4. Scale of pay.—(i) Pay Scale for regular incumbents.—Rs. 4900-10680 + Grade pay
Rs. 1300/-.

(i1)) Emoluments for Contract employees Rs. 6200/- as per details given in Col. 15-A.

5.  Whether selection post or Non selection post.—N.A.

6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on ad hoc or on
contract basis:

Provided further that if a candidate appointed on ad hoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment.

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled

Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.
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Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies, who happened to be Government Servants before absorption in Public Sector/Corporation/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies,
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/ Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

(1)  Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(i1)) Age and experience in the case of direct recruitment relaxable at the discretion of the
Recruiting Authority in case the candidate is otherwise well qualified.

7. Minimum Educational & other qualifications required for direct recruitment.—
(a) Essential Qualifications.—Should be Primary pass from a recognized School/Institution.

(b) Desirable Qualification—Knowledge of customs manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in case of the promotees.—Age.—Not applicable.

Educational Qualification.—Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts, to be filled in by various methods.—100% by
direct recruitment on a regular basis or by recruitment on contract basis, as the case may be, failing
which by transfer. The contract employees will get emoluments as given in Col. 15-A and will be
governed by service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grades from which
promotion/deputation/transfer is to be made.—By transfer from amongst the Class-IV officials
working in the identical pay scale from other H.P. Govt. Departments.

12. If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
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if the recruiting authority as the case may be, so consider necessary or expedient by a written test or
practical test, the standard/syllabus etc. of which, will be determined by the recruiting authority as
the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) Concept.—(a) Under this policy, the Chowkidar in Forest Department HP will be
engaged on contract basis initially for one year, which may be extendable on year to year basis.

Provided that for extention/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) The Conservator of Forests, HP after obtaining approval of the Government to fill up
the posts on contract basis will advertise the details of the vacant posts in atleast two
leading newspapers and invite applications from candidates having the prescribed
qualifications and fulfilling the other eligibility conditions as prescribed in these
Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) Contractual Emolument.—The Chowkidar appointed on contract basis will be paid
consolidated fixed contractual amount @ Rs. 6200/- PM (which shall be equal to minimum of the
pay band + grade pay). An amount of Rs. 186/- (3% of the minimum of pay band + grade pay of
the post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed if
contract is extended beyond one year.

(IIT) Appointing/Disciplinary Authority.—The Conservator of Forests, of concerned
Circle will be appointing and disciplinary authority.

(IV) Selection Process.—Selection for appointment to the post in the case of Contract
Appointment will be made on the basis of viva-voce test or if considered necessary or expedient by
a written test or practical test the standard/syllabus etc. of which will be determined by the
concerned recruiting authority i.e. Conservator of Forests of the concerned Circle.

(V) Committee for Selection of Contractual Appointments.—(i) As may be constituted
by the concerned recruiting authority i.e. Conservator of Forests of concerned Circle from time to
time.

(VI) Agreement.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VID) Terms and Conditions.—(a) The contractual appointee will be paid fixed contractual
amount @ Rs. 6200/- PM (which shall be equal to minimum of the pay band + grade pay). The
contract appointee will be entitled for increase in contractual amount @ Rs. 186/- (3% of minimum
of the pay band + grade pay of the post) for further extended year and no other allied benefits such
as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.
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(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for medical Reimbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Caste/Scheduled Tribe/other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or

expedient to do so, it may, by order for reasons to be recorded in writing relax any of the provisions
of these rules with respect to any class or category of persons or posts.

ANNEXURE-‘B’

Form of contract/agreement to be executed between the Chowkidar and the Government of

Himachal Pradesh through (Designation of the Appointing Authority)
This agreement is made on this day of in the
year between Sh./Smt. S/o/D/o
Shri R/o Contract appointee (hereinafter

called the FIRST PARTY), AND The Governor of Himachal Pradesh through
(Designation of the Appointing Authority) Himachal Pradesh (here-in-after called the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Chowkidar on contract basis on the following terms & conditions:—
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1.  That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Chowkidar for a period of one year commencing on day of and
ending on the day of . It is specifically mentioned and agreed upon
by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on _

And information notice shall not be necessary.

Provided that for further extention/renewal of contract period the HOD shall
issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 6200/- per month (which
shall be equal to the minimum of the pay band + Grade pay).

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Chowkidar will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated upto one year. No leave of any other
kind is admissible to the contractual Chowkidar. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Chowkidar
will not be entitled for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government Medical Officer/Registered Medical Practitioner. In case of woman
candidate pregnant beyond twelve weeks will render her temporarily unfit till the
confinement is over. The women candidate should be re-examined for fitness from an
authorized Government Medical Officer/Registered Medical Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of the pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
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(Name and Full Address)

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)

(Signature of the SECOND PARTY)

(Name and Full Address)

CERGCIN
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I AT /31 fUss ol iR o yadt & Afdaal & fou |ar # o/Revr &1 qra
ST fbT T SreEll & el B |

17. fouria aem—ary =787 |
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18. RIS B o wfdd—ST8l YoU WRAR B Ig X 8 b VAT HRAT MayH AT
3 fodl ot a1 afda@) & vat a1 ug (Ush) @ 99d, Rt e e |

SRICECEECY

HITS IATED IR fFAA TQT TRBR B T oo (Frafea oY &
ygam) e yew & A W, fed & oM arelt |fder/ dRR &1 ureu |

TG BIR AT/ ST .o R A LI | S [ LES |
................................................. dAfder R Fga afdd (B s99 s9d ygarq 'UoM UeThR’ Hel 1T
?), 3R fRAMd USY B ASTUT B AT oo (Frgfed o &1 ggm)
fearaa uqw (R s s99a uvanq ‘fgdia ueiadR’ @8l T 8) & "egd 9, 3ol dNRd.........
B far a7 |

T UeTPR’ 9 SWRIGT UM UePHR BT SR & 3R YAH USTHR o BiTS Jaad &
w7 ¥ dfder & R R fEfoRad faemed oik wdf R Qar o & o weafa < 26—

1. I8 f& 'UoM UeaR HTS raed & w9 H ... d IR B AR o Eal
A BF dTet & d®, TP a8 @ 3fafy & for fgdig uaedR @ da1 # 2|
TE fafafde w0 & Sfeafaa far T € @ik Tl UeIaRl gRT SRR /T 137 ©
% UM UeAdR B fgd UeIdR & A1 \iAeT, MR HR e ®l i ...
........ T @1 waava & wRafid (F9r@) 8 SE &R e s awdd T8

R g fquTTTede auigay SR oR Hfaer § 9 IRy / AdeRT b fory
AT SR e b dfder R Fged @fdd @1 dar 3R R, ad & SRM
To[h & 3R pad T SIBT GfAaT B Al BT TG/ Ferael fhar

NINIE
2. Y UeThR BT AfdaTcHd YbH 8710 /— BUU YA BRI |
3. U UeTHR I | YOIqaT 3ReMTE SR WX BRT | Al HAfder w Fgad @afd &t

BT /3RO Sl el Urar ofm & a1 Ife afdd ueas 99 Rfdd & fawg
Fgat /d9a B fean Sirar B | fe fog veM ueeR &1 |fder oR S wn
g o frgfad udafa (@) o o & forg <l 8Rf |

4, Afderad g i gdied Ud A 6 Adl T B & U], U fad b
JATHRHAD ATHTY BT ThaR BN | I8 GBI Yeb ay b e fhar ST Hb |
dfaerets Fgad ws sraesd & Al Wl USR &1 3= PIs IAHRT AT
ﬁ%la%%%qﬁqﬁsﬁ?woﬁo@owﬁa%%mﬂﬂwﬁ
BT/ AT | daal UG s/, Maargar f&ar S |

5. = PR & SfHed @& 91 el I Mbea JguRefd ¥ W@ 8
HagT BT gAEaa™ (FAUE) 81 SIQT | |ider R FYa S sFaed b
(F$g2Y) | erquRerfd &1 safe & forg HfdeTHe YHH BT sHaR T8l 811 |

6. Hfaer R Fged aafdd, 9 dARl & e | R 0" 9 B BRIl QO B
ORI &, AaeIHar & MYR R WIFERY &g UM 8RN, S8l Al Uemie MR
U U7 AT STUferT & |




ST, f3Hreret U9, 18 3[aeR, 2010 /26 3 9a+, 1932 5521

7. T 3l BT WRBRT /T ra FRfdrea @raaril | ST 3RFY. JH10—0H
U BRAT BT | ARAT 3RARAT 1 S #, IR FWE I &b Bl Tqger
UG B TP, S RIS AR W STuygad a1 <l | Al snafdal @1 fhed
yiereRd fafear feeR] / aarll gRT SUYFddT & fofg g el fhar ST
AR |

8. Afder W Fgad @ &1 Afe o US Sl & G H QR WR ST JUferd
81, O 98 S9! &R WX, ol FRIfAd gicRerl SHaR] Bl a8 & gAdd IR AR
&, M 9l /<P Al BT §HaR BN /B0 |

9. Af9er R Fged @) @1, HHaRl AFfed Siiad a1 IoET & ArR—wreT
30W0TH0 / SHoT0oTHO T AR &} 81T |

I IRITIRT UIH UTHR R fgd ueTadr 1 el & SuRafay & g8 gduem
SfeciRad IR BT I—3 eWER X 2T g |

(U1 UETHR B BHIETR)

(faa TeTdR & THER)
[Authorittive english text of this department notification No. Ffe-A(B)2-2/2000 dated 23-08-
2010 as required under clause (3) of article 348 of the Constitution of lindia.]
FORESTS DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd August, 2010
No. FFE-A(B)2-2/2000.—In exercise of the powers conferred by proviso to article 309 of

the Constitution of India, the Governor, Himachal Pradesh in consultation with the H.P. Public
Service Commission is pleased to make the Recruitment and Promotion Rules for the post of Junior
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Translator, Class-IIl (Non-Gazetted) in the Department of Forests, Himachal Pradesh as per
Annexure-“A” attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Forest Department, Junior Translator, Class-1II (Non-Gazetted) Recruitment and
Promotion Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
AVAY SHUKLA, 1AS
Addl. Chief Secretary.

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR
TRANSLATOR, CLASS-IIT (NON-GAZETTED) IN THE DEPARTMENT OF FORESTS,
HIMACHAL PRADESH

1. Name of the post.—Junior Translator.
2.  Number of posts.— 1 (One)
3.  Classification.—Class-III (Non-Gazetted)

4. Scale of pay.— i) Pay Scale for regular incumbents:-
Rs. 5910-20200 + Grade Pay Rs. 2800.
i1) Emoluments for Contract employees:-
Rs. 8710/- as per details given in Col. 15-A.

5.  Whether selection or non-selection post.—N.A.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on ad hoc or on
contract basis:

Provided further that if a candidate appointed on ad hoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies, who happened to be Government Servants before absorption in Public Sector/Corporation/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies,
shall be allowed age concession in direct recruitment as admissible to Government servants. This
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concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

(i1)) Age and experience in the case of direct recruitment relaxable at the discretion of the
Recruiting Authority in case the candidate is otherwise well qualified.

7. Minimum Educational & other qualifications required for direct recruitment.—
a) Essential Qualifications (i) Graduate from recognized University either with Hindi as an
elective subject in Degree Examination or Honours in Hindi from a recognized University.

(i) At least 3 years experience of translation work.

b) Desirable Qualification.—Knowledge of customs manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in case of the promotees.—Age: Not applicable Educational Qualification: Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts, to be filled in by various methods.—100% by
direct recruitment on a regular basis or by recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in Col. 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grades from which
promotion/deputation/transfer is to be made.—On secondment basis from amongst the officials
working in the identical pay scale from other H.P. Govt. Departments.

12. 1If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under Law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the recruiting authority as the case may be, so consider necessary or expedient by a written test or
practical test, the standard/syllabus etc. of which, will be determined by the recruiting authority as
the case may be.
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15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) Concept.—(a) Under this policy, the Junior Translator in Forest Department HP will be
engaged on contract basis initially for one year, which may be extendable on year to year basis.

Provided that for extention/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) The Pr. Chief Conservator of Forests, HP after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with
the concerned recruiting agency i.e. H.P. Subordinate Services Selection Board,
Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) Contractual Emolument.—The Junior Translator appointed on contract basis will be
paid consolidated fixed contractual amount @ Rs. 8710/- PM (which shall be equal to minimum of
the pay band + grade pay). An amount of Rs. 270/- (3% of the minimum of pay band + grade pay
of the post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed
if contract is extended beyond one year.

(IIT) Appointing/Disciplinary Authority.—The Pr. Chief Conservator of Forests, H.P.
will be appointing and disciplinary authority.

(IV) Selection Process.—Selection for appointment to the post in the case of Contract
Appointment will be made on the basis of viva-voce test or if considered necessary or expedient by
a written test or practical test the standard/syllabus etc. of which will be determined by the
concerned recruiting agency i.e. H.P. Subordinate Services Selection Board, Hamirpur.

(V) Committee for Selection of Contractual Appointments.—As may be constituted by
the concerned recruiting agency i.e. the H.P. Subordinate Services Selection Board, Hamirpur from
time to time.

(VI) Agreement.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VID) Terms and Conditions.—(a) The contractual appointee will be paid fixed contractual
amount @ Rs. 8710/- PM (which shall be equal to minimum of the pay band + grade pay). The
contract appointee will be entitled for increase in contractual amount @ Rs. 270/- (3% of minimum
of the pay band + grade pay of the post) for further extended years and no other allied benefits such
as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
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admissible to the contract appointee. He/She shall not be entitled for medical
Reimbursement and LTC etc. Only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall
not be entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women candidate
will be re-examined for the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
officials at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. They will be entitled for emoluments etc. as detailed in
this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Caste/Scheduled Tribe/other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.
18. Power to relax.—Where the State Government is of the opinion that it is necessary or

expedient to do so, it may, by order for reasons to be recorded in writing relax any of the provisions
of these rules with respect to any class or category of person(s) or post(s).

ANNEXURE-“B”’

Form of contract/agreement to be executed between the Junior Translator and the

Government of Himachal Pradesh through (Designation of the Appointing
Authority)
This agreement is made on this day of in the
year between Sh./Smt. S/o/D/o Shri
R/o Contract appointee

(hereinafter called the FIRST PARTY), AND The Governor of Himachal Pradesh through
(Designation of the Appointing Authority) Himachal Pradesh (here-in-after
the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Junior Translator on contract basis on the following terms &
conditions:—
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That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Translator for a period of 1 year commencing on day of and
ending on the day of . It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day ie. on . And
information notice shall not be necessary.

Provided that for-further extention/renewal of contract period the HOD shall
issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. 8710/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

Contractual Junior Translator will be entitled for one day casual leave after putting
in one month service. This leave can be accumulated upto one year. No leave of any
kind is admissible to the contractual Junior Translator. He will not be entitled for
Medical Reimbursement and LTC etc. Only maternity leave will be given as per
Rules.

Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Junior
Translator will not be entitled for contractual amount for the period of absence from
duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of woman candidates pregnant
beyond twelve weeks will rendered her temporarily unfit till the confinement is
over. The women candidate should be re-examined for fitness from an authorized
Medical Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)

(Signature of the FIRST PARTY)
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(Name and Full Address)

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)

(Name and Full Address)

R T TR fmT

IHAT—171002, 18 3Td&R, 2010

AT 1-58 / 69—Th1 (T0T0).—(ZATIS QST & I[SAUTe, 9RA & WiAed & AJ28a 309
® WP NI s fdadl BT YANT 6 8T, BAMEA UQe il Wl AN & WRHE 9, 59
MR @7 SIfeRgET H@m 1-58 /69— (TSl0U0) UIE TRRE 16 HE, 2009 §RT SO
f2HTaeT UQer R o wRiE T, Wyad Fawe /Wygad e, aei—1 (o) Wl AR
U=t 199, 2009 &7 IR G & @ forg fmferRad s a9mclt €, et —

1.  dferg 9m iR uRmI—1. (1) 39 Rl @1 Gida Tm REee Uy, R o
oIE o, Sgaa e /agad e -1 RIud) 9ol &R Ui (UM |emeE) R,
2010 & |

(2) ¥ | IoTuF, fEHEd Ueer | UHIRd 8 & aNg 9 Uded s |

2. SUEH F B W 4 BT AUEE—REET YW, WFER o wRiel faEnT, |ygad
e /dgad Fiae, avi—1 (i) 9di ofiR U=k 799, 2009 & Sure ‘& H W
AT 4 & A [JemH Suawll & wIF R EfaRad @r Sire, e -

“J 98 oHT TS U : 15600—39100+6600 /— T0"

MY R,
FRIRIRT / —
g Afed (o) |
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[Authoritative English Text of this Notification No.1-58/69-Fin (LA), dated 18-10-2010 as required
under clause (3) of Articles 348 of the Constitution of India].

LOCAL AUDIT DEPARTMENT
NOTIFICATION
Shimla-2, 18th October, 2010

No. 1-58/69-Fin. (LA).—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in Consultation with the Himachal Pradesh Public
Service Commission, is pleased to make the following rules further to amend the Himachal Pradesh, Local
Audit Department, Joint Director/Joint Controller Class-I (Gazetted) Recruitment and Promotion Rules,
2009 notified vide this Department Notification No.1-58/69-Fin (LA) Part, dated 16-3-2009, namely:—

1.  Short title and Commencement.—(1) These rules may be called the Himachal Pradesh
Local Audit Department Joint Director/Joint Controller, Class-I (Gazetted) Recruitment and Promotion
(First Amendment) Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

2. Amendment of column 4 of Annexure-‘A’.—In Annexure-“A” to the Himachal Pradesh,
Local Audit Department, Joint Director/Joint Controller, Class-I (Gazetted) Recruitment and Promotion
Rules, 2009 the existing provisions against column No. 4, the following shall be substituted, namely:—

“ Pay Band +Grade Pay Rs. 15,600-39,100+6600/-"

By order,
Sd/-
Principal Secretary (Finance).

Jgseiig aRAISHY vd fagga fawmT
Rifeli—2, 12 3fagEr, 2010

e faga—v—(6) 27/2010—3a: fRA=a Uyl & U P I§ U =@l © (P
fEArad Uew Sl §aR i faffcs ST 6 4 oot ifSf=aH, 1894 (1894 &1 Ugall 3rfdif+1am)
D RT3 & TS (FoM0) & ITd WHR & WA 3R =0 @ eefe v fvH 8, &
ERT U I W AAGI~d GAISH B AMd SU—FaTdl el Heid, A, TN, TR, qamol
UER, WICI IRME, PRI, &RV, €N, 3fels HIel e, dedid Admel, el @eel § 220
H0dl0 faEld HaRT ofls+, Uerar ¥ Qo Sl0 Blggl, WOl Td, & FEr 8 4fH IfSia S a1
Jmufara € | Jrqud UageRT g SMeNfad far oiar & f Saa uRers # oiar f f faasoh #
fafde far o7 & Swied Ao @ fog 9 &7 sroie eufe 2|

2. IE IRrgET W A Ffdaal B S 39N Rfd € 91 8 96 8 B SFaR B
forg s—arote I aW, 1894 B URT—4 & IUSHN & ST SIRT BT AT 2 |

gdidd €RT §RT Yaed AfGTdl B TN HRd g IIoguTe], %ﬁﬁ?«rmsﬂ T g9
dquﬁmluwwﬁaﬁﬂﬂﬁaﬁWWﬁﬁaﬁ?%ﬁﬁaﬁmaﬁﬁﬂﬁ g H yder
HR R FIeT0T B SR TH GRT gRT MUY 3ferdT IgAd: T 3 1l T e & forg wgd
IRIeR <d 2 |
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4. IAMND AELIDHAT B e § @A gY BAMEIA IR & ISUUTe I MIq bl
gRI-17 I SU-URT (4) & FEF I8 < <0 2 & Saa IRf e o 9R—5 T & e s
A § AN R BN |
5. A 9 IRfd Y@i® w1 R, Sated, oo |AEdl, RAEd use ol
HaR fm fafice, S vae, Rmer—4 3 far o a&ar 2 |

faa=of
T SRR cleaN =0 SU—HgTc] GAERT <0 RG] (IR, 3R, AR H)
Pl HATCA 3 03T 7T 385/1 0.0.225
4 692/1 0.0.225
1768/1 0.0.111
5 1769/1 0.0.004
1770/1 0.0.11
6 I 33/1 0.0.225
7307/1 0.0.225
9 IERT 201/1 0.0.195
10 538/1 0.0.195
539/1 0.0.03
16 e 1319/1 0.0.225
17 T R 171/1 0.0.225
19 Bl afttee 946/1 0.0.225
940/1 0.0.03
20941/1 0.0.195
21 1111/1 0.0.225
22 PIITAT 132/1 0.0.225
213/1 0.0.2
23 361/1 0.0.016
515/1 0.0.06
24 534/1 0.0.165
25 770/1 0.0.225
26 1045/1 0.0.225
ERTI] 99/1 0.0.163
28 100/1 0.0.062
123/1 0.0.123
29 126/1 0.0.09
542/1 0.0.154
31 546/1 0.0.053
547/1 0.0.018
32 889/1 0.0.225
33 AT 38/1 0.0.225
35 TE BIST
afdre 172/1 0.0.225
41 1983/1 0.0.225
fol fdhii=34 0.53.61
TSI ERT,
FEEIRT / —

g |l |
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Jgseiig aRAISHY vd fagga fawmT
RIFe—2, 12 IR, 2010

He& faga—o—(6)-76 /2009.—3c: fBHMEE UQW & (AU Bl I§ Udid BT © fb
Jqagal oo faga m faffics o fb y—aroia A d, 1894 (1894 &1 Uga Iref-m) &l
RT3 & @S (A1) & Id AR & WIAd IR =01 & 9 th 79 8, & gIT
U FY W A TH GIS B AR geTdl oiell, dgdid g, e Reern, f2ovo § el
STl fagd uRAreT @& i 8 9 SIfoid S_AT Muferd &, 3fdva: YageRT I8 St fdar
Sar 2 b I gRerm | Siar fb f[qarell § Ffds f&ar &1 8 &1 Swied waieH & forg i
BT ISt IR 2|

2. o35 S, 1894 P URI—6 & SUTEl & Il AW AU | AfFIAT
D AT TG HNUT BT SR 2 R Iad ARTRH B gRI-7 & IugEl B fefE 9—arei
FHATEAI, Adgel oidt fagga fm farfacs, Red g+, dgsdiia g1, fSen Rmen, fRovo &1 9 &
3rotd @ forg emeer o &1 vag gRT e 3 S 2 |

3. YW & WP BT MR SIS g—ar6id FHIEdl, Adqgel od fagd e fafics,
eV i fagga uRasrn, Rerd g=h, dedra g=n1, ot Re, f2ovo & fhar S | € |

faawoft
et SESIG pIE| WRIRT <0 a1 (20) H
INER] Sl Sreft 18 0-03-04
19 0-02-24
25 0-01-17
28 0-01-16
29 0-00-80
30 0-04-54
35 0-00-91
36/2 0-00-28
37/2 0-01-18
40 0-02-60
4172 0-04-60
42 0-00-20
43 0-00-36
44 0-07-52
45 0-01-15
46 0-08-94
47 0-07-46
48 0-00-54
49 0-02-25
50 0-08-16
51 0-06-88
52 0-04-80
53 0-01-61
54/2 0-02-37
67 0-09-34

68 0-04-46
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69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84/2
85
86
87
88
8972
90/3
91/2
92/2
93
94
95
96/2
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
11/1
12
14
15
16
17
20
21

0-03-11
0-00-90
0-03-17
0-00-30
0-00-28
0-03-39
0-01-75
0-03-66
0-03-83
0-00-32
0-00-40
0-00-32
0-04-53
0-03-02
0-06-64
0-03-93
0-02-21
0-00-30
0-00-60
0-00-28
0-02-23
0-12-30
0-01-16
0-00-46
0-00-76
0-00-42
0-00-39
0-00-54
0-01-17
0-00-72
0-00-68
0-01-12
0-01-96
0-00-72
0-00-40
0-00-35
0-00-60
0-01-60
0-00-80
0-00-80
0-00-68
0-00-40
0-00-28
0-00-74
0-03-21
0-20-05
0-01-48
0-01-17
0-02-40
0-05-98
0-00-36
0-00-42
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22 0-00-75
23 0-01-08
24 0-00-72
26 0-00-40
27 0-01-44
31 0-00-87
32 0-00-72
33 0-01-88
34 0-01-05
1080/34/1 0-00-39
1081/34/1 0-00-39
1082/34/1 0-00-39
36/1 0-02-10
37/1 0-01-45
39 0-04-10
41/1 0-01-21
54/1 0-04-36
54/1 0-02-18
62 0-02-73
63 0-09-98
64 0-00-38
65 0-04-50
65/1 0-02-20
66 0-03-40
57 0-03-23
59 0-03-80
60 0-04-09
84/1 0-00-60
89/1 0-00-38
90/1 0-00-81
90/2 0-00-81
91/1 0-00-32
92/1 0-00-20
96/1 0-00-32
97 0-00-44
98 0-00-81
131 0-01-10
191/1 0-04-58
192 0-00-65
196 0-00-52
197 0-00-82
729/1 0-04-73

et =120 2-74-73 20

MY R,
BATEIRT / —

PRIEESICCN
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Sgoe ¥y U vd faga faumr
ARG 13—10—2010

He& faea—8—(6)—37 /2009~ EHMEE US¥ & IAUTA Pl I8 U BT B P
fearaeT gewr oy fdga uRug fofics off fb 9@ o= srfifiam, 1894 (1894 &1 Usell
) BT aRI-3 & Toe (A1) B d AR & WA IR =1 & e\ v
2, @ ERI JAUH I R AEGG~h YIS Bg M JeTdl ggdrd, dedld ATdrTe, ier dre,
f2owo H 220/66 B0 AI—CIH, T SURAT A fIe®m=T 66/33/11 B0d0 TI—IH, ATANTG
ddH 220 HOAI0 TR WR 66 HOAI0 Sd Fhe oflsd & 0T &g 9 Afid d-11 3Mufe &z,
AV YAgeRT I8 egfad fbar S & fb Sad uRers d o r fob o= faarol # fMfdwe fdan
T € SR T & forg 4f &7 arei= smuferd 2|

2. [ IS SIAFIH, 1894 BT URT—6 & IuGHl & A sHY FRIHd T fdadr
D AT TG HNUT BT SR © R Iad ARTRH B gRI—7 & UGl & IfefF 9—aroi
FATEdl, feArae uew I faga uReg fofics, S vae, Refei—4 &1 Saad 4 & s @
forg emeer o &1 vaggRr Ay fear Smar g |

3. 9@ MfaRad S MfSfs & aRI—17 &1 SU aRT (1) §RT Uewd fdqal BT YART
$R Y fRHTEICT Yol & AU I8 (e <d & fd 31 3fawdsd AMal 8F & BRI Y 375l
FHTEdl, feAad e g e uRvg fafie, S wam, Refe—4 Saa i m & ar—9 @
U gRI—1 & A AMCH & UHRE & 15 &7 BT @y F9 8 W UAIE & I g4 9[H Bl
Feoll o AP & |

4. M D X&H BT G FRITET s FHIEd], BHEE Ua 3 fAgd uRug
forfics, S wad, Rien—4 3 fBar 51 wear 2 |

faavofy
et NERIGH IC W] TR Al (drEr #)
SIRE] ATARTE <Jgaret 2/1 0-6
95/1 0-7
154/1 0-5
155/1 0-1
G fhar—a IHET—0.19 ST
SIENIEING
BATEIRT / —
Y= Afeq |
JgSRI URANSTHIG Td g fmT

A2, 13 IR, 2010

He& faea.—8—(5)—10 /2008— |—Id: f2AMa U™l & IAUTA P I8 U oI © b
Ho @ I BeeUER Usde fofics, ol RuEr ars &al, U0 9 S0 NGYR, dgdidl eFermel,
51 ®ireT (Rowo) T & 9f oroia <ififaH, 1894 (1894 &1 ugel AfH) @ IRT-3 &
GUg (3) & FRNIT U HH 8 B GRT MU I W HH & Ao 2 AR JeTel GalolH,
YRAT, IR, WSHels dT wW@rs, Iu—dediid oo, RTar sirer (fRovo) & awrsT Siel fagd
IRATST & 0T 8 A S1fSia =11 JIUferd 7, 31ya: YAgeRT I8 JMfeRIferd fovam S & b
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g gRerm # orar fb 1 fderelt # ffde fdan T & SWiad gAo & folg 4 &1 s
e 2 |

2. f# 3o AMAFRE, 1894 & gRI—6 & IUTE B I T G Afdaal & fey
T GV I S & AR Iad AT BT aR—7 & UG & e J—3(oi- FHEA—Jd—3IU
AUSARIHRI (ANTR®) I, RS SITST, ZArad Uew &I TdggRT Y & 3f6id & oy Jee
o o1 fder fear Sirar 2

3. 39® JIfRId Iad IRAFRH & gRT-17 $ IU IRT—1 §RT USd AFTAT BT TN
HRA gU fRdrEd Ue & Suue I8 ew od B P ifte sravde #ieenl Bl @ BRUl
3o FATRAI—Yd—IY AvSANIGR] (ARTRS) doi=re), fSren swirsr, fRovo Iaa srfafm @
gRI-9 P! T IRI—1 & MENT A & UHIHE & 15 T 3 @afdy 9 89 R gae < |
qd I BT Heall o Fhd B |

4. W B XEH BT R J-36H FARA—Yd—IU AVSATBRI (ANTRS) IS,
7eT BivTeT, fRovo & wraferd & fhar o dahdr 2 |

faavofy
et SU—dgirel DIC| WRIRT 0 IHAT (BdcdR) H
PITST ESRIE BRI 313 00-17-21
1350 00-00-66
1351 00-00-74
1352 00-00-22
1353 00-00-18
1354 00-00-30
1355 00-00-31
1356 00-00-38
1357 00-00-35
1358 00-00-63
1359 00-00-52
1361 00-00-45
1362 00-00-66
1374 00-00-84
1375 00-02-06
1383 00-03-06
1384 00-05-05
1386 00-08-23
1502 00-00-42
1521 00-00-18
1522 00-00-14
1523 00-02-25
1611 00-00-58
1612 00-01-60
1613 00-00-64
1615 00-01-36
1616 00-00-92
1617 00-00-98
1618 00-00-24
1619 00-00-15
1620 00-00-30
1623 00-02-52
1624 00-01-44

1626 00-01-70
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1680
1482
1491
1492
1493
1494
1496
1505
1506
1507
1508
1509
1510
1511
1512
1513
1514
1515
1516
1517
1518
1519
1553
1568
1741
1742
1743
1744
1745
1753
1754
1755
1756
1757
1758
1759
1760
1761
1762
1763
1764
1766
1768
1769
1770
1771
1772
1773
1774
1776
1777
1778

00-05-37
00-00-58
00-00-45
00-00-65
00-00-30
00-00-32
00-00-24
00-00-20
00-00-47
00-00-72
00-00-20
00-00-30
00-00-48
00-00-18
00-00-39
00-00-48
00-00-45
00-00-46
00-00-84
00-00-70
00-00-37
00-00-25
00-00-28
00-00-20
00-00-36
00-00-10
00-00-42
00-00-54
00-00-24
00-00-20
00-00-10
00-00-18
00-00-36
00-00-36
00-00-30
00-00-15
00-01-33
00-00-18
00-00-36
00-00-55
00-00-15
00-00-42
00-00-37
00-00-34
00-00-44
00-00-40
00-00-26
00-00-24
00-00-32
00-00-48
00-00-23
00-00-28
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1779 00-00-53
1780 00-00-99
1781 00-00-67
1782 00-00-40
1783 00-00-32
1784 00-00-22
1785 00-00-36
1786 00-00-47
1787 00-00-28
1788 00-00-32
1789 00-00-50
1790 00-01-14
1760/1 00-00-27
BRAT 1930 00-00-75
1931 00-02-02

1932 00-00-48
1934 00-00-15
1935 00-01-35
1973 00-00-35
1974 00-01-09
1976 00-01-04
1977 00-00-46
1978 00-00-60
2006 00-04-69
2055 00-08-03
2081 00-05-10
2082 00-03-38
2083 00-04-12
2089 00-10-27
2090 00-01-18
2091 00-00-88
qifefT 6032 00-00-60

6050 00-00-65
6058 00-00-45
6059 00-00-59
6064 00-02-29
6065 00-00-62
6066 00-00-82
6068 00-08-28
6069 00-02-70
6071 00-01-83
6072 00-00-88
5987/1 00-02-69

5989/1 00-02-27
EESERIN 27 00-04-21
TS 1084 00-19-30
flreeT = 132 (01—82—40 TICIAR)
ST §IT,
FEIRT / —

PRIEESICCN
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Jgseiig aRAISHY vd fagga fawmT
RIFe—2, 13 IR, 2010

e faga—v—(6)—10 /2008— | |.—Ia: 2AEE Uoe & I59UTA B A8 U BT ® (P
H0 & J BISSIUR Uigde fofics, Aoidie Riem ars dalll, U0 9 S0 RIgyR, dedidl g,
St ®iTeT (Rowo) T & 9f oroia ififaH, 1894 (1894 &1 ugel AfH) @ IRT-3 &
Gug (§) @ WA Uh HHE & b gRI AU I W Sl & UIIo 8 AW JeTdl Jarg,
Iu—dedicl garH, e swirer (fBovo) H ofwre odt fagld uRASHT & fHior g g a1fsid
BT JURT 7, AT UdggRI I8 Segfad fhan Siren © b Saq uRes # oir fb =
faarelt 4 Ffde fHar 1 8 SWied waied & fofg 4 &7 a1l suferd 2 |

2. A oA AR, 1894 B IRT—6 & Iua & I | TR ATl & fog
TE GV I S & AR Iad AT BT aR—7 & UGl & e J—3oi- ARG —Jd—3I4
HUSATBN! (ARTRS) dSTre, [TelT BivTel, fRArae Uael &l TaggRl Y & 3feid & oy afewr
o o1 fder fear S 2

3. 39 SfaRad Sdaa AR & aRI—17 B ST gRT—1 §RT Uecd AfFadi BT YART
HRA gU fRArEd Uee & oAU I8 (ew od B P ifte sravde #ieell Bl @ BRUl
Y30l FHEA—Yd—d AVSANSdRN! (ANTR®) oo, e &Rrel, fZovo Sad srfafas &t
gRI—9 & SY gRI—1 & M AIfed & UHRE & 15 a7 @1 Eafy < 89 w) dare o 9
qd I BT Heall o Fhd T |

4. W B XEH BT FRE J-3SH FARA—Yd—IU AVSATIBRI (ANTRS) IS,
57T BivTeT, fRov0 & BRI # AT o1 AT B |

faa=oft
e SU—dEse PIE] CERT TR BT (FaR) H
BHIRTST EEOIE] Jqarg 2004 00-03-41
2530/1 00-01-67
2675 00-03-05
2735 00-00-56
2643 00-00-54
2664 00-01-95
2584 00-00-52
2692 00-00-55
2723 00-00-46
2739 00-00-24
2691 00-01-08
2737 00-00-15
2738 00-00-52
2015 00-00-68
2674 00-01-57
2689 00-00-68
2690 00-00-34
2655 00-00-27
2656 00-00-12

2657 00-00-24
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2665
2666
2589
2023/1
2588
2595
2661
2651
2727
2654
2734
2591
2575
2577
2653
2576
2578
2572
2652
1999
2007
2574
2594
2730
2746
2593
2008
2731
2009
2592
2668
2580
2016
2585
2586
2590
2673
2685
2005
2002
2740
2742
1997
2579
2729
2741
2648
2650
1998
2669
2743
1996/1

00-01-29
00-01-04
00-00-37
00-01-44
00-00-89
00-00-96
00-00-54
00-00-72
00-00-56
00-00-55
00-01-69
00-01-28
00-00-42
00-00-56
00-00-21
00-00-88
00-00-15
00-02-33
00-00-28
00-00-10
00-01-08
00-00-37
00-01-09
00-00-76
00-00-70
00-00-30
00-00-72
00-00-98
00-00-66
00-00-42
00-00-72
00-00-88
00-00-84
00-00-38
00-00-72
00-00-79
00-00-32
00-00-72
00-00-76
00-00-44
00-00-27
00-00-24
00-00-78
00-02-11
00-00-40
00-00-60
00-00-30
00-00-97
00-00-64
00-01-51
00-00-24
00-00-72
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2000 00-00-18
2001 00-00-18
2670 00-00-46
2732 00-00-24
2733 00-00-18
2744 00-00-24
2003 00-01-02
2693 00-02-16
2694 00-00-39
2695 00-00-61
2006 00-00-60
2480/1 00-00-28
2612/1 00-00-99
2611/1 00-00-71
2686 00-00-85
2582 00-00-96
2542 00-00-46
2543 00-00-45
2583 00-01-09
2687 00-00-35
2688 00-00-30
2676 00-00-96
2663 00-01-26
2633 00-00-42
2677 00-00-78
2672 00-00-45
2671 00-00-34
2646 00-00-48
2013 00-00-79
2660 00-00-55
2662 00-00-29
2012 00-00-32
2647 00-00-30
2011 00-00-45
2010 00-00-22
2658 00-00-24
2659 00-00-21
2529 00-00-50
2753 00-00-97
2761 00-01-18
2752 00-01-35
2762 00-01-26
2763 00-01-83
2528 00-00-44
2527 00-00-52
2478 00-01-70
et = 118 (00—87—80 BFIR)
SIENIEINY
TAERT / —

g i |
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001

NOTIFICATION
Shimla, the 30th June, 2010

No. HHC/Admn. 6(24)74-Part.—The High Court of Himachal Pradesh, in exercise of the
powers vested U/S 12(2) of the Code of Criminal Procedure, 1973, has been pleased to appoint
Civil Judge (Junior Division)—cum-JMIC, Manali as Additional Chief Judicial Magistrate for Kullu
District enabling him to look after the urgent work pertaining to the Kullu Civil & Sessions
Division w.e.f. 29-6-2010 to 1-7-2010.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 30th June, 2010

No. HHC/GAZ/14-291/2006.—Hon’ble the Chief Justice has been pleased to grant ex post
facto sanction of 2 days’ commuted leave w.e.f. 15th and 16th June, 2010 in favour of Shri Subhash
Chand, Civil Judge (Jr. Division)-cum-JMIC(IV), Mandi, H.P.

Certified that Shri Subhash Chand is likely to join the same post and at the same station
from where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri Subhash Chand would have continued to hold the post of Civil
Judge (Jr. Division)-cum-JMIC(IV), Mandi, H.P. but for his proceeding on leave for the above
period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION

Shimla, the 30th June, 2010

No. HHC/Admn.16 (13)74-IX.—Hon’ble the Chief Justice, in exercise of the powers
vested in him U/S 139(b) of the Code of Civil Procedure, 1908, U/S 297(b) of the Code of Criminal
Procedure, 1973 and Rule 5(vi) of the H.P. Oath Commissioners (Appointment & Control) Rules,
2007 has been pleased to appoint Ms. Pooja Dhiman, Ms. Manorma Chauhan, Sh. Kamal, Sh.
Rajeev Chauhan and Sh. Arun Kumar Negi, Advocates, Shimla as Oath Commissioners at Shimla
for a period of two years, w.e.f. 8-7-2010 for administering oaths and affirmations on affidavits to
the deponents, under the aforesaid Codes and Rules.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001

NOTIFICATION
Shimla, 7th August, 2010

No. HHC/Estt. 3(509)/2000.—15 days earned leave on and with effect from 9-8-2010 to
23-8-2010 with permission to prefix Sunday falling on 8th August, 2010 is hereby sanctioned in
favour of Shri Subhash Sharma, Secretary of this Registry.

Certified that Shri Subhash Sharma is likely to join the same post and at the same station
from where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Subhash Sharma would have continued to officiate the same post of
Secretary but for his proceeding on leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 16th September, 2010

No. HHC/Admn. 16(49)06.—Hon’ble the Chief Justice, in exercise of the powers vested in
him U/S 139(b) of the Code of Civil Procedure, 1908, U/S 297(b) of the Code of Criminal
Procedure, 1973 and Rule 5(vi) of the H.P. Oath Commissioner (Appointment & Control) Rules,
2007 has been pleased to appoint Sh. Rajiv Kumar Azad and Miss Nirupama Deolia, Advocates,
H.P. District Consumer Forum, Kangra, as Oath Commissioners for District Consumer Forum,
Kangra, for a period of two years, with immediate effect, for administering oaths and affirmations
on affidavits to the deponents, under the aforesaid Codes and Rules.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 17th September, 2010

No. HHC/Admn.16 (20)75-I1.—Hon’ble the Chief Justice, in exercise of the powers vested
in him U/S 139(b) of the Code of Civil Procedure, 1908, U/S 297(b) of the Code of Criminal



5542 o193, feArad uqer, 18 3FeR, 2010 /26 3 9q+, 1932

Procedure, 1973 and Rule 5(vi) of the H.P. Oath Commissioners (Appointment & Control) Rules,
2007 has been pleased to appoint Sh. Gopal Thakur, Advocate Bilaspur as Oath Commissioner at
Bilaspur, for a period of two years, with immediate effect, for administering oaths and affirmations
on affidavits to the deponents, under the aforesaid Codes and Rules.

By order,
Sd/-
Registrar General.

%9 qd ISR T
RMEe—171002, 13 3FaER, 2010

T 5H(E)3—11 /06—1 (TS W) —Raae uqw @ U, ved afed (A
AR, AMEBR FRET 3R Yo ARfiqRY) AT, 1995 B €RT 33 & 3fefH, S ffea wrfdar
BT YART HRaI 8Y, f2ATae Ue M Ud MR 9T # F=aforiad usl &1, Mized afdqal &
fog 9 ufcrerd oIReTTT & B S &Rl B

1. AHIER

2. dlcld

2. f2HTeret wer &1 roguTd, Fenad @ (FHE 3TaR, Wwwaﬁ'\ftgﬁwﬁmﬁ
ST, 1995 BT GRT 32 & Fed, ST9 Mfed el &1 WINT H-d 8L, [RATE Uwr 519 Ud
RISMR fa9RT # FrefaRad ual &1, Fed afedal & foy 3 ufiwa iReror gq /91 w9 9
aReferd sl 28—

%P0 9 BT M ExSl Mg | s | frered @fddal 1 g,
0 At | fedal & forae forg ug
T | forw 3% SINER I
JRIET Ug

1. | 9ER& Fe9®, HREM 3 1 I Mo Tdo (INIR®G w©U A
faeati), fovo (T a1
3o U0 (Tb Ti) SR
3o Tovudo (Vb <, Udh
q1oy) |

2. | RTem IR SRy 10 1 II Mo U0 (Td TRT), 3o
70 (Td 919 |

3 D ERSICEaN 12 1 II Mo Tao (INIR® w9 w
famerin) qr &Mo To (U®H
q1oy) |

4. | AIRE®! AR 14 1 Il |[v=go =0 (sr@vr fadber),
310 Teto (Td <) |

5. | 35 RIeT® 33 1 Il | 3M0 Ueto (T <, 30 1o

U @) dar oo
(aTifers STaoT f[aaetiv) |

6. | forfu®m 128 3 I |3f0 Uelo (V&b <if), 3Mo
W (T «s)| T 4o
(@49 3fe) a0 =0, (s@or
@), do  (3Redm),
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0 TS0 (M <TFI) qr
310 Yo Teto (T a1l 3R
U <) |

7. |y forfue 4 1 I |[veo dio (B9 3ie), 30
W (& 49, 3M0 Telo
(ve <), dlo veo (ST
Thl) dr do o @lke
98) |

8. TIST 83 2 v TF0 Ud0, (@9 fadeti),
Talo dio (B 3fe) 3iio 1o
QP 99) |

9. | ABISHAl 5 1 IV |wdo dlo (®H gfe) qer
U0 U0 (7dUT ),
4o Slo (31 F&8) |

3§,
TRIERT / —
JfaRed g2 |fIa (59 Ud IONTR) |

[Authoritative English Text of this Department Notification No.Shram(E)3-11/06-I1(LEP)
dated 13-10-2010 as required under clause (3) of Article 348 of the Constitution of India].

DEPARTMENT OF LABOUR & EMPLOYMENT
NOTIFICATION
Shimla-171002, 13th October, 2010

No. Shram (E)3-11/06-1(LEP).—In exercise of the powers vested in her under Section 33
of The Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation)
Act, 1995 the Governor, Himachal Pradesh is pleased to exempt the following posts from 3%
reservation to disabled persons, in the Labour & Employment Department, Himachal Pradesh.

1. Chowkidar

2. Driver

2. In exercise of the powers vested in her under Section 32 of The Persons with Disabilities
(Equal Opportunities, Protection of Rights and Full Participation ) Act, 1995 the Governor,
Himachal Pradesh is further pleased to identify following posts for 3% reservation of disabled
persons, in the Labour & Employment Department as under:—

SI. | Name of Post Total 3% posts | Class Categories of disable
No. cadre | reserved for persons for which post is
strength disabled reserved
Persons
1. Assistant Director, 3 1 I OH (Othopedically
Factories Handicapped), OA (One

Arm), OL (One Leg) and
OAL (One Arm and One
Leg).
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2. District Employment 10 1 I OL (One Leg), OA (One
Officer Arm).

3. Labour Officer 12 1 II OH (Orthopedically
Handicapped), OA (One
Arm).

4. Statistical Assistant 14 1 I HH (Hearing Handicapped),
OL (One Leg).

5. Labour Inspector 33 1 111 OL (One Leg), OA (One
Arm) & Partially Deaf.

6. Clerk 128 3 11T OL (One Leg), OA (One

Arm, LV (Low Vision), HH
(Hearing Handicapped), B
(Blind), BL (Both Legs) and
OAL (One Arm and One
Leg).

7. Steno-Typist 4 1 I LV (Low vision), OA (One
Arm) OL (One leg), BL
(Both Leg) & PD (Partially
Deaf).

8. Peon 83 2 v HH (Hearing Handicapped),
LV (Low Vision), OA (One
Arm).

9. Sweeper 5 1 v LV (Low Vision) and, HH
(Hearing Handicapped), PD
(Partially Deaf).

By order,
Sd/-
Addl. Chief Secretary (Lab. & Emp.).

=, qaor T ofEs Ay, feare yaw, Refe—5 gRT gfad dem YT



