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1. Wierg 9M iR UR™M—z3 i @1 dferd 9m REEe Uty ISt afdrerd
TRHI—dRRR, -1V (RTSTA3d) ol 3R ur=ifa 219, 2010 T |

155—TSTU= / 2010—26—10—2010 (5633)



5634 RIS, fATad Uel, 26 STdJaR, 2010 /4 Hfcidh, 1932
2. 3 o o=, fRArae ueer | gaiRia fhy S @) aRkg | ug<d il |

3T §INT,
FEIRT / —
NICERGIEIR R LSRN

CRICEC G2

e Uoer ISguTd AREed (T8 $6) # STe9—dRRR -1V (3RUE) g & forg
ot iR w=fa frH |

1. U€ BT IH——BHI—dIIR

2. 981 & H&I—4 (TR)

3. THHROL—TT-IV (SRTSTUA)

4. JGTHM.—JdT d§ 4900—10680 BUT + 1400 /— BUY IS U
5. TG U AT eI UG ——3a |

6. Al weli & forq amg—any =7 |

7. WY Wil fHy M gt afedal @ fog sufda ~gAan fde iR o sEa— (@)
Sf7ar SEar dN Tel |

@) Fro+T JEar fearaa ucw @ wfedi, Al IR qiferal &1 g AR <o # e
fafre gemell # Fgfad @& fofw Sugaddn |

8. Al il Ty W aret @fdal @ forg fafta oy iR A srEag dia afdaar &
ST AR BT AT A& —] 7T |

9. IR P A AT P Bl.—=al IY, NIIDT Th 9§ I IFAd VY iR 3rafy & oy
R fhar S g, ST wer™ Iiier) a9y gRRufaat #, iR forRad &Ro 9 ameer < |

10. Wil B gfa, Wil WEN RN A1 wia @ gfafgied O ey gR SR fafr=
UEfodl §RT R 9M arel Y&l & gRieaar—rauiaea U= gRT U491 9 8F W) davsic
3R R |

11. U, uﬁrﬁgﬁﬁmwaﬁmﬁﬁﬁmﬁmﬁmﬂ%
RIFTRYT fBAT S —F T/ aoRRAT § 3 9=t g1, a9 v &1 fafad JarTe
IS H D T AR aed dar, afe dIs 8, B Affferd e 9 99 &1 Fahd Sarerd
?r, AT 9 89 R RAdad oY WReR b 3= AN ¥ 39 U & 9HwY da-dE H HRIRd

UeeTRAl § A APHUSHS MR W |

U @ YA @ [y HaTdhlel @ SR TR I9d! AaaR aRsdl g & g o4
TS GYA aRSdr Al W1 TR B ST |
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1. U @ | AFel | 9 R T FYea @ 9d 9eRe (W) e H @l TS

IR dee |ar, afe oI5 8, W= @ forg 39 Fd 9 o ifed Jaere @ fog, g9 9| &

I IEd U VAT H ol ST o AwiRes yadl # el FRgfad /ar=ifd, sl iR ur=ita i
@ QUG B JTAR TIF DI AT WIHR UHAT PI AUAT ggar &I T3 off

WRe] 99 @ Al H, RH PIg BiS Afdd IRRe g H U el dardrel (deel
AER W oI Ty dad dar Afed S Fafdd dar/ Fgfad & SrgaRe § 81) & AER R S
fafde Syl @& &R AR fHT ST &7 9= 8 ST ®, 981 3[Y=—37u+ Yo /Ug / dhrex |
ST IRS I Ffdd AR feu 9 & ara |9l 6T 3R fIaR o 99g dfess Jafdd |
SR R ST

WRe] I8 AR b 37 I ugenRAl &, f59 R o= & forg faem fear s &, &9 |
HH A a9 B <AGH IEAT HaT AT U€ B Wl AR WAfa At # fafka dan o o &
I

R I8 AR A1 fF T8l BIg AT YT WRgd DI AUET3IT & BRI Ur=a BT S
el faeR & U srard 81 Sl &, 98 S99 S dfdd f1 Ul w=fa 6 faer @ fog

YT HHSIT ST/ FHS! SITGAT |

TREIHROL——3MH R & II=Id BTSSR UG & oy U 81 |Hs
e, Afe gk srura Ffdd qayd Afe &, O feAifdargse e Bikis arae (Rorde
AP b= 34 BHEE e A <hdhe AfdRN) Soiw 1972 & FW—3 @ Suewl &
=T Hel fobar AT ® QiR S Srid aNiaT o fau v B ar R v afdaie (Rordes
JMH gh=ag g9 RATE ¥ Shi-hd AfdNIN) Wolal 1985 & fH—3 @ Sua=ll @& 3id
adt fhar a7 81 @R g9 3ravd aigdT o U U Bl |

(2) SH UBR WIEHIOT & |4 AFl 1 (0 Ug R g Fgfad 9 yd 9= R®e (1)
g R P g AR deed Adl, IfE PIg B, WAl bl P G TOMET H off S, e dee
Fgfa /v, SfEa aue & ueEn iR 9l &R Ui Fomil & Iudeell & JIJER & s o -

WRe] B g Sudad [fde deef a1 o7 TUMET H o & UTEr Sl RATEHRIT B, I
HeRawd URRS a¥igdT uRafda =l |

12. Ife faurfig M=o afRfy e 81 9 S WREAL—o WRAR gRT THI—I8Y
R Ifed Bl Y |

13. Wt oA A o9 aRRafadt & fRame yewr e [ar JmarT 9 R fear SR
——rar fafer g7 srufera B |

14. WY Wt & forg arfvard smeg.—dl Jar a1 ugs W FRYgfad & fow srgell @
AR BT ARTRS BT a2 |

15. 1 Wil g1 ug R Fgfaa & ford = ga—ar, 787 |

16. IREAV—AG H YA BHMEE Uey AR ERT TRH—HI W
ST/ IR SA—sTfadl /3= fUes Tl 3R o= yait & fdadl & folq Har # afReror &l
qraa SN fbd 3meell @, Sfefi= sl |

17. fouria aem—ary =787 |
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18. RIIGT & &1 AfR.—ST8T T WRPR I I8 I 8 fb TAT BT 3MaeId a1
&7 B a7t a1 AfFTAT & yait a1 Ul BI 9raqd, e R o |

[Authoritative English text of this Department’s Notification No. GAB-A(3)-6/2004 Dated
20-9 -2010 as required under clause (3) of Article 348 of the Constitution of India)

GENERAL ADMINISTRATION DEPARTMENT
B-Section
NOTIFICATION
Shimla-2, 20th September, 2010

No. GAB-A(3)-6/2004.—In exercise of the powers conferred by proviso to Article 309 of
the constitution of India, the Governor, Himachal Pradesh, is pleased to make the Recruitment and
Promotion Rules for the post of House Bearer, Class-IV (Non-Gazetted) in Himachal Pradesh
Governor’s Secretariat as per Annexure-“A” attached to this notification, namely:

1. Short title and Commencement.—(1) These rules may be called the Himachal Pradesh
Governor’s Secretariat House Bearer, Class-IV (Non- Gazetted) Recruitment and Promotion Rules,
2010.

(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

By order,
Sd/-
Secretary (GAD).

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF HOUSE-
BEARER (CLASS-III, NON-GAZETTED) IN THE GOVERNOR’S SECRETARIAT
(HOUSEHOLD) HIMACHAL PRADESH

1. Name of the post.—House-Bearer

2. Number of posts.—Four (4)

3. Classification.—Class-IV (Non-Gazetted)

4. Scale of Pay.—Pay Band Rs. 4900-10680 + Rs. 1400 Grade Pay
5. Whether Selection post or non-selection post.—Non-Selection.

6. Age for direct recruitment.—N.A.

7. Minimum Educational & other qualifications required for direct recruits.—(A)
ESSENTIAL QUALIFICATION: N.A.
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(B) DESIRABLE QUALIFICATION: Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment in peculiar conditions prevailing in the Himachal
Pradesh.

8. Whether age & educational qualifications prescribed for direct recruits will apply in
the case of the promotees.—Not Applicable.

9. Period of probation if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recruitment or by promotion,
deputation,Transfer and the percentage of posts to be filled in by various methods.—100% by
promotion failing which on secondment basis.

11. In case of recruitment by promotion, deputation, transfer grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Masalchi/Peon
who possesses 03 years of regular service or regular combined with continuous adhoc service
rendered if any in the grade failing which by secondment basis from the incumbents of this post
working in the identical pay scales from other H.P. Government Departments.

For the purpose of promotion a combined seniority on the basis of length of service without
disturbing their cadre-wise seniority shall also be prepared.

1. In all cases of promotion , the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in feeder category had been made after following proper acceptable process
of selection in accordance with the provisions of R&P Rules;

(1) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him in the respective category post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotion Rules
for the post, which ever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceeding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration of such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion, if the senior ineligible persons happened to be exservicemen recruited
under provisions of Rule -3 of demobilized Armed Forces Personnel (Reservation of Services in
Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of seniority
thereunder or recruited under the provisions of Rule-3 of Ex-Servicemen (Reservation of vacancies
in Himachal Pradesh Technical Services) Rules, 1985 and having been given the benefit of
seniority thereunder.
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(i1) Similarly, in all cases of confirmation ; continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provisions of the Recruitment and Promotion Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a departmental Promotion Committee exits, what is its composition.—As may be
constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to any
service or post must be citizen of India.

15. Selection for appointment to post by direct recruitment.—N.A.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled castes/ Scheduled Tribes/other Backward Classes/Other
Categories of persons issued by the Himachal Pradesh Govt. from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and relax any of the
provisions of these Rules with respect to any class or category or persons or posts.

AT YA T
G-I
Ber—2, 20 RdwR, 2010

W& SIL.UAL—T(3)—10 /2004.—BHATEA U BT YT, WRA @ WM & DS
309 & R §RT Uacd Wfdidl BT YANT B gU, [FArael Yasl sgurel Afearerd d 4T,
TN @RISTURE) & Ug & oIy 9 ARRIEAT ¥ Hel™ IUEE—"S" & ATAR Al AR G
e et ©, et —

1. Gferd A R UR™——s FHl &1 Wit 9m, fREaa ueyr suutd Aty s
g1, -1 (BRISTA3E) w1l R =i 7139, 2010 2 |

3. 3 M IouE, feArad e | gailRid fhy oM @l aRig | Ug< 8l |

3T gINT,
FEEIRT / —
RICERGIEIR R USRI
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SUTE ‘H

feTEe Uowr ISguTd AREed (T8 $E) # wsdl, -1 GRISUE) 3 s & fog
ot &R W=t e

1. 9§ &7 AH—AdT
2. Ug] ¥ g —2 (Q)
3. THTHROT.——a1-I11 (SRTSTUIa)

4. I~ g geamRal & forw 99999 @ U 9US 5910420200 ¥UT STHT TS U
1900 / — BUT |

() Efder w® Fgaa sHaRal & forg Iudfer - 7810 /— JUY (W% G 15—d A
fdg 77 &R IFER) |

5. T US 3fAdT I UG.—AN] el |
6. Sl Wt @ forg amg—18 ¥ 45 Ay |

R Y Wl fhy M arel afdadl & oy SHudl g JHr deel I1 |ider & R W)
e g 10 Ugel ¥ SR & JdT H G pJRRAT R AN el s

R I8 AR fF I deef R R Mg fhar mar spell 59 WU § Fygfad &1 an
DI 3AfeH AP BT 8 AT 81, 1 g8 daef I1 AfdaT & R W FYfdd & dror fafed smyg 4 ge
& ford ura 7€ 8

W] Ig SR P g Sl / S-gfed Se—ifodl 9o = a1 & fdddi & forg
HURI G AT H I B BT & S Fdl [l 6 fFHEe Uew SRR & AR a7 ARy
3eell ® Il = &

WWW@%W@W,WHWWW@WW@,G?@

WW,W/W%WFBWW P I VW Ufeddd Adex, i /wrad
|-1cb|e4|ﬁ3+|Hc4-1®uchbN|chdé‘?lT ﬂ?ﬁﬁ@@ﬁ%?ﬂﬂﬁﬁiﬁé’fﬁﬂﬁﬁé’rmﬁ
ol RGN HHAIRAT BT 3 &, b 39 UPR B RIRT Ul daex, Ml Tor @rd

W@@Wﬂ?ﬁﬂﬁﬁmﬁﬁm@ﬁmﬁ/wﬁwﬁmﬁw
fhg 17 & /fhy 77 ¥ R S ufdsd Vaex i/ R Ferl & R Tod & gwEr o
Tt /< el @ Tar # aifvaq w9 smafer fer e € /ey w9

(1) et i & forg amy A &Y o, S 9§ @ vuH fRaw A B S R {6 ug
(Ual) @1, IRy, amded M= wxd & forw fasnfog fear o & W ot o

afrafere fepa T B |

(2) orgen Qarfed oAl w1 qEm H e WAl & foU oy WM SR argva, Wl
AR & faddrgar Rifre far S e |

7. 9 i Py 9F 9rel Afdd (fdan) @ forg sniféa A dfde ok oy JrEam.
—(®) S sEar: e A= v favafdene /918 W Afgd UNT 81 9T AT UK ST
Rreq (rerd) AR A WMEl ISARH H HIhcHHARY (GRIR) BT S (A1gIhH) Sl 8l |
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(@) aroig ggar : fearael Uoaw o wiedl, Al 3R diferal &1 @9 iR gawr H
e faftre <zmeil # fFygfaa & fog Suygadar |

8. W it fhy oM arar @fadal & fog ffa oy &k e sEa W= afdaal &
S # AR BT AT A& —I] 7T |

9. IRJET P A AT P Bl.—=<l a9, NIHT Th 9¥ I MRS VT iR erafy & forv
R fhar S g, ST et uiier) a9y gRRufaat #, iR forRad &Ro & a9 < |

10. Wit & UGIO— 7] &l &M I7 Fi=ila a1 Flalagiad ar =< §IvT Siv fafa~7
gglag) gvT 9% O dret gl P Flavraadi—Iaufaerd el vt gRT a7 dfder @ smeR uR el
ERT T A 8 W APTSHIE MR W |

11. Ur=fa, qﬁﬁgﬁamwﬁwﬁﬁﬁm(ﬁ)ﬁlﬁm/qﬁﬁgﬁﬁ/
RIFTRYT fHAT FIE——RAEd ISy WRAR & 3= f[Ur #§ 9 39 Ug & 9H®y dd-499 #
PRIRG TeUIRAT § | HHUSHIC MR TR /ERT |

12. I fri d=fa afAf faemme & o SHet dRes—anr] 781 |

13. Wt o9 # o aRRafadl # Rare yewr e |ar T 9w fear SR
——rar fafer gt smufera &1

14, It Wil & forg sfvart smem—fh Aar a1 ue W Fygfad & forg sngedi 9Ra &1
ARTR® BIMT AFER & |

15. ¥l WAt T U8 R Fgfda & ford oga—01el &t & AMal 9 18 R Fgfm &
forT == AIRgd wRIeT @ MR W fhar Sirewm, afe, g Rerfa, ffure ueer ofid War Mt
IT =T AT UIBROT VAT BRAT AT AT T, ), o filRad oRer a1 aragiRe uer
P AER W fhar S RSaer wR /dreuhy onfe JonRefd ST a1 9l WIfeleRoT g§RT
fuiRa fear o |

15—, dfdar Fgfad g1 98 R T99.—s+ el 4 fd 99 & 8d 8y 401, ue W
wfar frgfada e Ry 1y Pl ok ol & sl A s

(i) GhUIT—b: 9 Uil © 9 fRArd Uew IruuTtd afvarery, § asar &l
HIET & JMER R UR™ 4 U ay & oy SRmAr S, fORY auigay SR UR S Tl ST | |

@ Ug &1 3ae uey oY da¢ wuE 9 P SRS 9§ 9} sFL——3ee,
RISIUTE, Y&l BT AAGT & AER R WA & o7y ARPR BT FAGH UK B & UL, Rad
Uel & @RI FHH F HA QT Sl MR uA 6 fAEfia exare &Rk fafkd eEan iR gH
el # Fnfafzd o1 yr=dar wdl Bl qRT B dTel il | et M X |

T g9 349 i 9 fAfgd uraar wal & SR fhar S |

(ii) e SUARAL—3Wfaer & MR W MY I[LAT Bl 7810 /— JUY B AP
<GS HH (ST U 908 & ~gAaqH ST IS U & SRIeR 8FN) Ufaed daed @l oigel | afg
dfaer & U 9¥ & St @I §Qad @ Wl ® o ygErqaat 9y (auf), & fow wfagrers
IUARRT H Ug & U U8 & gAqH oFT Us U BT A9 U & I$bH afve gig & w9 H
T B ST |




IS0, fRAmEe UeE, 26 JTAER, 2010 /4 Bk, 1932 5641

(iii) FrgfaT /e UfeR.—afte, sgurd fRard uw, Fgfdd iR ergemad
TR BT |

(iv) = gfshar—dfdaT FYfeT &1 em 4 ug W FRgfad & fou =99, Aikae wder &
IR TR fhar SITeem a1 Iafe Maedsd A7 FHEA qHe SIe ol forRaa ukletr a1 SImagiRe uket
® YR R fHar g, RTaeT WR / UIeashd sJle IR |l JIMWHRYT 3fIfq AftE, Isgaral
fRHrad uew gRT raenRa far e |

(v) dfeee Fgfeaal @ fog =om affd—o dwg 9ol wieerl srifq |,

NTSIUTe fRdmael Uey gRT WHI—9ay IR I[fddd! Y |

(vi) BRR——31I Bl TIT & Ugar] s Al § ™ [UEH W' D IFAR BRR
ETIETRT DHRAT BT |

(vii) FeM IR TW—: FlAsT & AR R Fga e 31 7810 /— W B A
AfeTH® IHH (G U 98 & JAqH o IS U & aR1EaR 8RM1) Ui dacd &l SITeeT | |fdar
R FRged @fdd mT g Y ay /qul & foly HideTHe W H U8 & U dU8 & =[AdH Ol
TS U &I I YR &1 gig BT 8HaR BN IR 3T DIy Aedg YA, S aRsdr /g4
EREEISECICISEIRCUIRGINET

@ ¥fder R Fgad Gfdd 1 Aar qoidar aRems R ) gl | e |ider wRged
fHT BT BRI /3R Sih T2l YR ST &, A Fgfad Fara {6y 59 & forg /il s8R |

T Afdee R Mgad afdd T 719 @1 Qa1 [ A b U U QT B SThiEd
GBI BT BHAR BT | TS JHIY VP dY dP ARIT [T S T | fdar R Fga aafad
@ foft N UPR B I B EHIY ST el B a8 fafbedr ufogfd iR va i
sfe @ fog Wt eheR T8 B8R /BR1 | Sael UNgfT sramr, FraArgaR & S |

o = SN © SrgHed & 9 Qa1 | g srguRefa ¥ @ € wfder o
QIGA (FHT9) & SIQT | 6ideT W Fgad Jafdd o (SC) 4 JguReIfa @ @y & forg
SIS YT BT EHSR T8 8N |

$ wider R Fga Afed - TARll & e WIF WR UiE 99 BT SRS Yoi PR e
g AMEAWIHAT & AR W RIFRY &g U B8R Sigl Al Uemafie JER 0 VAT BT 3ufard
&l |

T I 3l BT ARBRT /IRE IR Al Rl | ST IR YA0T U3 Uga
AT BT | IRE FQIE 9 AfH dT e Afgar argefl Udd 8 dd, RS AR R U
g1 ] | AR sl &1 fhal wiftrgd fafdedr sfteR) / 2aaril gRT Sugaddl & oy g
qRIeTor o SITgaTT |

B: dfdar R e Afdd &1 af U g daddl & AR H QR UR ST JAUE 8l
ar 98 S R R Ol Ffdd ufiRerl eHEiRAl B 9dTHE & KEdH R AR 8, AT 9/
afFie W BT EHAR NI /B |

o Frafia eHaiRal @ <2 § Jur ar] Har I @ SUeR, S UH03TR0, TRI0STIRD,
gedl Fgd, geRer widw [ fFrm, I=e Fee den srerer FE o anfe dfder W ge
AfoeTal A T F o A | A g e § aerafia SudRRy ot @ R ghar Bn |
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16. IREU—AG H YT RHMEE UQe WHR gRT GHI—HI W e
STl / Sgfaa SH—sfodl /31 fUss ol &R 3 Uadl & afdadl & ford |ar H a7Rerr
@ 99d OTRT fhY smewt & 3rfiF Bnfl |

17. fovria aem—ary =787 |

18. RIIGT & &1 AfFR.—ST8T T WRPR B I8 I 8 fb VAT BT 3MasId a1
THEE €, 98 98, BRIl B forlkad # ifAfeRaa oxe, ey gr1, 59 I, & fh<l Suawil
&1 foelt ot a1 afddal & uadt a1 ugh aY 9rad, R H bl |

SUTSE—"
ST IR fRHrEd YR WRAR P Ty Gid IsAuTe, e uSy & AraH 9
fenfeg @Y M arel g/ HRR @1 gwu
TE BIR AT/ S s e L1 A | RE 1K1 RO <fder W fyge

Ffed (W 399 S99 Uvalq U9M U8aR el 197 7) AR RAmd uew @) IsauTd, & "2
Afed, IoauTd, fRAmaa uew (B 399 39 uwdrq g uetdR &el 137 8) & "rad 9 37
AR ——————— 1 fdpar T |

fgT UeTPR 7 SWRIGT UAH UTHR BT oV RIT © 3R YIH UefhR o A=l & ®U H
Jfaer & R R fF=faRad Fewem iR oal w® Jar &) & forv wgafa <7 § - —

1. Tg fh YU UHHR ARAT B B H oo A UR™ B8 AR B AT
BF a1l o 9% U 9§ @ I & fory fgdly ueTeR @ Jar H @] Ig
fafafde wu 9 SfeaRaa far a1 g iR SH1 vadRI gRT SRR 9T 137 &
T UeTHR @l G UadR & A1 dfdar, el s fead a1 il ...
a1 @1 w@gwT & wafa (FA) 8 SITQE SR e ACH Javdd gl B |

2. Y UeThR &1 AfdaTcHd YbH 7810 /— BUU UITHTT BRI |

3. U TR I A YUIdqaT 3Rl MR WR B8R | Al Hfder w Fraga &afdd &
BT /TR Sl el Urar ST & a1 Ife afed ueam 99 Rfdd & fowg
e/ THTa &R f3ar SIran 2, fa foy veM veleR &l |ideT UR el 1T B,
a1 frgfed wiafia (@A) o 9= @ fog <=l grft |

4. GfIeTH® TARAT U AN &I WAl T A b U U o B SMMHRAD
JJABTY BT THER BN | IS BT Uh dY dd Aferd fhar S A r | Afdare s
RARAT I fHAT A YR BT 3= DI JABRT YR T8l s8NT| g8 fafdear
gfegid ok TAdI. e & fou W ghaR 8 BRI /BN dad WA

IIDITY, I(‘\'Iq*-llj‘{'llﬂ =R SITUAT |

5. e AeeR! & Jgdled & 991 $dal ¥ Fed guRefd 9 W@ 8
<fde &1 wiawE (FEUE) 81 QT | Elier R Aga aEa o ([$I8) |

FURRIT BT @ & oIy WASH® YbH BT EHAR Tl 81 |

6. AIRT & MR WR e Afdd, [ a9l & U 9 WR Ui ay & dRIbd
Ul PR ORI B, SMaedddl & MR WX WIFIARY g U 811, S8l W1 Ui
3R TR VAT H_T STUferT & |
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7. T 3l BT WRBRT /I ha FRfdrea @raaril | ST 3RFY. JH10—0H
URJd BRAT BT | AlRAT 3RARIAT &1 S #H, IR FWE I &b Bl THger
UG M T S RS AR W Irgugad &9 < | Afen enwffal @1 fhed
e d Fafdear fedR) / aarll gRT SUYFddT & fofg g el fhar ST
AR |

8. Afder W Fged Afed &1 Q3 IS dadl & G § SR UR ST JUlerd
1, O 98 I &R WR Sl FRIfAd giiRerl SR & 9a99d & {YAad R AR
&, AT 9l /P Al BT §HaR BN/ BI |

9 dfder R Fged afed (@fdadl) @ eHaRl aFfed 9T A6 & ATl 30
Gouwho / HIodoTHo W1 SN T8l BT | SHG HEIRGwRT Yo UeThR IR g uerpR o wrfer
31 SuRefa § sad Tdued SfeciRad fos, AT 3R 99 Bl Io—T 8RR HX QU & |

2. e
(WHWW) ...........
(U1 UETHR B BHIETR)
arferat @ SuRerfa # —
TR
(WHWW) ..........
2. e

(g weTeR & sER)

[Authoritative English text of this Department’s Notification No. GAB-A(3)-10/2004 Dated
20-9-2010 as required under clause (3) of Article 348 of the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT
B-Section

NOTIFICATION
Shimla-2, 20th September, 2010

No. GAB-A(3)-10/2004.—In exercise of the powers conferred by proviso to Article 309 of
the constitution of India, the Governor of H.P., is pleased to make the Recruitment and Promotion
Rules for the post of COOK , Class-IIl (Non-Gazetted) in Himachal Pradesh Governor’s
Secretariat as per Annexure-“A” attached to this notification, namely:

1. Short title and Commencement.—(1) These rules may be called the Himachal Pradesh
Governor’s Secretariat COOK, Class-III (Non- Gazetted) Recruitment and Promotion Rules, 2010.
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(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

By order,
Sd/-
Secretary (GAD).

ANNEXURE-‘A’

RECRUITMENT AND PROMOTION RULES FOR THE POST OF COOK
(CLASS-III, NON-GAZETTED) IN THE GOVERNOR’S SECRETARIAT
(HOUSEHOLD) HIMACHAL PRADESH

1. Name of the post.—Cook
2. Number of posts.—Two (2)
3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—(i) Pay Scale for Regular Incumbents: Pay Band in the scale of Rs.
5910-20200 + Grade Pay Rs. 1900/-.

(ii)) Emoluments for Contract employees : Rs. 7810/- fixed contractual
emoluments (as per details given in Col. 15-A.) per month.

S. Whether Selection post or non-selection post.—N.A.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age-
limit by virtue of his adhoc or contract appointment.

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Categories of person to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporation/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporation/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment Exchange.

(2) Age and experience in the case of direct recruitment relaxable at the discretion of the
recruiting agency in case the candidate is otherwise well qualified.
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7. Minimum Educational & other qualifications required for direct recruits.—A
ESSENTIAL QUALIFICATION.—Matriculation from recognized University/Board and should
have passed Craftsmanship course in food production from recoganized Food Craft Institute.

B. DESIRABLE QUALIFICATION.—Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment in peculiar conditions prevailing in the Himachal
Pradesh.

8. Whether age & educational qualifications prescribed for direct recruits will apply in
the case of the promotees.—Not Applicable.

9. Period of probation if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recruitment or by promotion,
deputation,Transfer and the percentage of posts to be filled in by various methods.—100% by
direct recruitment or on contract basis failing whch by secondment basis.

11. In case of recruitment by promotion, deputation, transfer grade from which
promotion/deputation/transfer is to be made.—By Secondment basis from amongst the
incumbent of this post in the identical pay scales from other Himachal Pradesh Govt. departments.

12. If a departmental Promotion Committee exists, what is its composition.—N.A.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to any
service or post must be citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for appointment
to the post in the case of direct recruitment shall be made on the basis of viva-voce test if Himachal
Pradesh Public Service Commission or other recruiting authority as the case may be so consider
necessary or expedient by a written test or practial test, the standard/syllabus etc. of which will be
determined by the Commission OR other recruiting authority as the case may be.

15-A. Selection for appointment for the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under the policy the Cook in the Department of Governor’s
Secretariat, H.P. will be engaged on contract basis initially for one year, which may be extendable
on year to year basis.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSB.—The Secretary to Governor
after obtaining the approval of the Government to fill up the vacant posts on contract basis will
advertise the vacant posts in atleast two leading News papers and invite applications from
candidates having the prescribed qualifications and fulfilling the other eligibility conditions as
prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.
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(II) CONTRACTUAL EMOLUMENTS.—The Cook appointed on contract basis will be
paid consolidated fixed contractual amount @ Rs. 7810/- per month (which shall be equal to
minimum of Pay band + grade pay). An amount equal to 3% of the contractual amount as annual
increase for the subsequent year(s) will be allowed if contract is extended beyond one year.

(II) APPOINTING/DISCIPLINARY AUTHORITY.—The Secretary to Governor H.P.
will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e Secretary to Governor, H.P.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting authority i.e. Secretary to Governor, H.P. from
time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS & CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ Rs. 7810/-per month (which shall be equal to the minimum of Pay Band +
Grade Pay) The contract appointee will be entitled for increase in contractual amount @ 3% of the
minimum of Pay band+ Grade Pay of the post for further extended years and no other allied
benefits such as seniority /selection scales etc. shall be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of other kind is admissible to the
contract appointee. He/she shall not be entitled for medical reimbursement and LTC etc. Only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Contract appointee shall not be entitled for
contractual amount for the period of absence from duty.

(e) Transfer of Contract appointee will be permitted after completion of 5(five) years tenure
at one place of posting on need based basis wherever required on administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a Government/
Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The Woman candidate will be re-examined for the
fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled castes/Scheduled Tribes/other Backward Classes/Other
Categories of persons issued by the Himachal Pradesh Govt. from time to time.
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17. Departmental Examination.—Not applicable.

18. Powers to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and relax any of the
provisions of these Rules with respect to any class or category or persons or posts.

“ANNEXURE-B”’

Form of contract/agreement to be executed between the Cook and the Government of
Himachal Pradesh through Secretary to Governor, Himachal Pradesh

This agreement is made on this ------------------——-- day of -- ----in the year
between Shri/Smt.--------------oceunuv S/OD/O Shri ----------==--=----- R/O--- -

———————————— contract appointee (hereinafter called the FIRST
PARTY) AND the Governor of Himachal Pradesh through Secretary to Governor, Himachal
Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Cook on contract basis on the following terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Cook for a period of one year commencing on day of and ending on
the day of . It is specifically mentioned and agreed upon by both
the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. on

And information notice shall not be necessary.

2. The contractual amount of the FIRST PARTY will be Rs. 7810/- per month.

3. The service of the FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found good or if a regular incumbent is appointed/posted
against the vacancy for which the first party was engaged on contract.

4. Contractual Cook will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Cook. He will not be entitled for medical
reimbursement and LTC etc. Only maternity leave will be given as per rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Cook will
not be entitled for contractual amount for the period of absence from duty.

6. An Official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of Women candidates
pregnant beyond twelve weeks will render her temporarily unfit till the confinement
is over. The women candidate should be re-examined for fitness from an authorized
Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.
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9. The Employees Group Insurance Scheme as well as EPF/CPF will not be applicable
to the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
P —

(Name and Full Address) (Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:
 F——

(Name and Full Address) (Signature of the SECOND PARTY)

T faer T

RBretr—9, 26 93, 2010

Jo  3MRoBI0SI0—II-d1—(16)—3 / 2004—8832—72.—BHAS UG &I AT, WRA B
AU & 319 309 & WR=Jd NI Yacwd ATl BT YINT HRd 8Y, fRAMS Ul i AT
IR & WY |, yHvr e fawrr, [ikega! dagrad -1 (SRISTUE) Wl 3R Ur=fa
4, 2005 @1 3R HeEE I_A & fory F=ifaRad | a9l €, srfq —

1. g M IR UR™.—() 39 fEl @1 e 9, furEd uewr amvr faer
fawmT, aifRege) Ters, aii—III (SRTTIfa) ¥dt 3R w=fa (fgda ) =4, 2010 2|

(i) I Fw o, e yew § g foy 9 & I | uged B8 |

2. SUEH “I’ BT HIEH——(PH) H=d e arir ey fawmr, aiRers asrid
RIS || (W%ﬁ) adT IR UIfa 94, 2005 & SUEH—” H TR GAT-15 & A
faer e Sussal @ g FrEfoRad ™1 SISt STQIm SITeeT; sfeifq —
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15—%. wfaqr Fgfad g1 ug W Fgfdd & forg aam—s sl 4 &0 99 & 8 gu
A1 yg wR wfder Fygfaa =i g g el ik el & ey o) gl —

(I) Hheudal—(H) 39 Uiferdl @ MN= RAmaea yer Irvr faery fawrr & ailReyey
HERID Pl AAGT & AMER TR IR H b Y & (oY ST ST 5 auigay JER R g
ST DA |

(@ U &1 B3Aad U e |ar AT/ Raaa Uy N Ja] w9 9 B
HRET H T——wr®d, yrivr fae™ favrr, fRame ueer Reqd ucl &l dfdsr @ R W
R & folt TRBR P AFARA U B & UTAR JUeT] DI TG Wil ABRT 3T
[EHTIS TSl Al T RN / fEATerel UQer iRl |aTg a3 drs, §AIRYR & el T |

(M) UE P AR U e AT AN /fRurEe yew sEfAw |4 W 91 @
T A R BAL—FRwd, I e T, ferae uew Rad uel &1 |@fier @& R
W WA & Y ARBR BT JJAGH UG PR & UgaR] Rad U&l & AR HF F HH &l ol
AR A A ASUd PRar ok fafed sEdr @ arel 3R g9 Fdl H§ ger T s
UTEAT Tl DI YR B dlel IRJTAT 3 3fde U M Y |

(@ =TI, 39 A | Afzd urEar Al @ Sr9aR A S |

(1) ERETS SuAfe—3dfaer & MR R Fga AiRkera! Herad $l 14590 / —F0
¥ FHfhd g dfaerd® Y69 (S U 9v8 OFT U8 U & g9 @ a]1E] B8R Ui e
@ ot | Ife AT 7 ue 9Y & e @ S ANy @l Sl € o ueErdadr 99 /98t & forg
<ifdeTs Ul § (S U & U 94U O U U & =[Ad9 & o Uiied @) IGH) a1
gfg @ ®Y H AT DI ST |

(M) YT / e TSR —Mazre, Irior fdem o, fearee uawr Fgfad iR
TR WIS RY 81T |

(IV) =TI Ufshar—faer Fgfad @1 &em ¥ 4 R Myl & oy =g+, 9ikes aer &
IR TR fhar ST ar Jfe adsd A1 FHE FHST oY ar foilRad oRien a1 amagiRe uxier
D AR WR fhar Sgm Ser R/ eddhd Nfe I g Wdl eI i arae ucer
SEfIReT ATY = d1S, BHRYR GIRT S7aeIRa faam S |

(V) <ifdgre Myfaaal & fog g |afifd—ord e Wl sifWeRer s fRard
U AR WAY I drs, THRYR gRT FHI—FHY WR (ST BT SN |

(VI) SRR——31gefl &7 o= & Ugarq g1 Mgl 9 Hel'| SUE™— & AR PR
SXIETRT BRAT BT |

(VII) e iR I—(®) Wi & R W Fgad |Aikad! F8™e BT 14590 / —
S0 B Id GfIeTdd IHA (ST U 908 OFT IS U @ gAaH & a_IER 8RN UM dawd @
ST | HfIET & SR WR e afdd o 9g U aul & forg \fderedAs Id H (Ug & U
U8 T US U & JAqH BI) A IR @1 gfg BT shaR BN | iR T Bls UGy, S|
a3 /T3 dd== 3ffe i fear SIe |

(@) wfeT W Fgad Afed & ¥ar QuiadT SRy STUR R BN | Ife |fder ™ M
T BT BRI/ 3MTeRYT Seb el YR ST & df Fgfad 9 fby M & forw R 8rfl |

Ydd

(M e R Fgad e g A B WA ©® HA D U UD (o B ATHRAD
GBI BT BHAR BT | I8 AP VP dy dP AMIT (AT S T | fdar R Fga =

ﬁ?
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B! fHA A UPR BT 3= I ATHTe T el srn | g8 Fafecdr gfayfd sk vetoiowdio
e & oy A1 ghaR T8l 811 /BIR1T | Sael U 3faehrer FRIAER fear S |

(@) ﬁﬂv—arcﬁsﬁﬁtmﬁzﬁagmcwtﬁ =TT w@mﬁwwﬁwﬁrﬁw HIRIESc
QITGA (FATIA) B SIQAT | AideT R Fgad afdd ade (SYS)) A JuRefd & @ & forg
TS IHH BT HaR el BN |

() dfeT W Fged afd R e d9dl M WR U™ 9y BT SRS QU R o
2, LD & AR TR WIFRYT &g U B, STal W1 Yemde MR U VAT BT 3ufard
&l |

@) AT el B WeRI /IS IRd Rifecd @eaarll § U1 IRFY FH0—0
GG BRI BT | IRE HWiTE A Al Bl T Al Uxid 811 T, 3RATE R UR U
a1 32l | AfEer sl @ fell witiea fRifeear Aiffer) / el gRT Sugaar & fofg g+
ORIEToT fbam ST |

(®) |fdeT R Fgad @afdd &1 Al o usg ddadl & T H IR IR AT uferd 8
ar 98 Sl R R, o It &erRAl @ daHH @ gAad W AR ©, JE 9/ ]Hd W)
ST BHER BN /BT |

() Frafa saRal & g2 5 dar FEl & [ud O {6 UhAIR, THAR, gedl
s, SR v [ fFrem, O M qen smeRe M sanfe |fder W Agea i
@) <M H AR TR BT 9 39 W H gerrafdfd Suafert «nfe @ fog gwer B

MY R,

FRIRIRT / —

g |

U

TiRIPT FEs AR fFHEd e WRAR & ey e, vl faera favrr & aray 9

fenfea & SIM arell |fder / HRR &1 9wy
T8 PR A/ A /AT 57

ferar dfer ® fgaa afad (B saA

G UTEN UM UMGR HaEl AT B), IR RHEEd ey @ IRutd & "ed A, anior
faer forT fRarae uew (R S99 s9o uwan fgd ueaR @8l 1 ©), @ ARgH A 3o
SIREES BT fhar T |

fgi geTdpR o SURIGT YUH UeTHR BT oIl & AR UH W#MW@
Y ¥ dfder & R R fAEfoRad fMarue ik wrdi wR a1 B & forv wedfa € 8-

1. I8 & vom vgeR AiREd IEd & ©U W A RS B
AR——————— Bl TG BF drel a7 9% Ud 99 @I @y & foy g ugeR @ |ar |
2T | g fafafdse wu 9§ Sfeafad far mar g 3R F1 UeTadRi §RT SRR 9 137 © {6 gem
gEeR B g udedR & 9 wdfagr, oM arl ey &1 3ifq fa1 @1
WIHT & THafd (FH1S), B ST SR T e 3maedds 8l 8N |
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2. UH UTHR DI ATTGTHD TBH oo B0 UfHRT BT |

3. VYA UHPHR B WAl YUITAT RIS AR WR B | Al dfder R Figed afdd &
BRI /3RO b el Il Sl & A1 Al Frafa geur s9 Rfdd & [9vg Fged /dam ax
fear Smar & e foflt ueMm deierR &l o ram 1T 7, dr Fgfdd wiafad (FHs) @ S @
forg <Y grf |

4. <fder R g, AR Werd, Th A & Har [ PR D UTER] U fod b
BB FADBI BT THAR BRI | I§ IMGHRT UPh ¥ db Arad AT S Febar| AfdaT wR
e wiRere Aerad @ el Wl UBR &7 o P G IgA el ern | Ag e
gfergfct ok Terodiodo sl & forg +ff gdher =& g /B8Rl | dad Ui ST R
feam e |

5. WSTWE%GWE%WW@WWW%@W g dfdar
EIRDICKIE (TAI) 81 ST | ¥fdeT R Fgad AiRkera] Aerd, dad (SYC)) | JAUReIT o
Ay & foly HfASTHS YA BT BHAR 1 BT |

6. dfdaT W Fgad HFaR R d9Rl & o WM R Ui a¥ BT HRIGIA o B
foraT 2, JMaeIdhdT & MR WR IR g UTF 8RM, 5781 Al URIfd MR oR U1 vl
aruferd & |

7. AN gl B BRI /INEIGRd Rifecd @eaarll § U1 IR FH0—9H
YR BRAT BT | AT il &1 G2 4, 9RE AWiiE A Afed dI T9heT U9d 84 b, S
3R AR WR SIUYAd a1 <1 | AT nAfl BT B uritiepd e JAfEeRT / aari
ERT SUIAIT & fofg Ya: qRIeTor fham ST =12y |

8. dfdaT W Fgad Afdd &1 IS U4 Uy d<idl & G H QR UR ST SUfard
g, A 98 S R W, Ol FIAd gfiRerl SHER! B 9a9HE @ gAdH WR AR 8, ATl
9 /%6 9T BT BHaR BT /B |

9. dfdeT R Fga Afdd(dl) o1 HHaRT AHf2d ST IS & drR—arer g0diouho /
SHoq0THo i SN el B |

I IRITIRT UIH UTHR 3R fgd uefadrR 1 el & SuRefay & g8 gduem
SfeeilRaa foa, 9”7 iR 99 &7 rue—aue geR &x QT 2|

(I UeTHR & BAIER)



anferal w1 SuRerfa # :

(faa TeTpR & THER)

[Authoritative English text of this department Notification No. RDD-II-B-(16)3/04-923-
1011, dated 14th July 2007 as required under Clause(3) of Article 348 of the Constitution of
India).

RURAL DEVELOPMENT DEPARTMENT
NOTIFICATION

Shimla-9, 26th May, 2010

No. RDD-II-B-(16)-3/2004- 8832-72.—In exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the following rules further to
amend the Himachal Pradesh Rural Development Department, Statistical Assistant (Class-III, Non-
Gazetted) Recruitment and Promotion Rules, 2005, namely:—

1.  Short title and commencement.—(i) These rules may be called, Himachal Pradesh
Rural Development Department Statistical Assistant, (Class-III, Non-Gazetted) Recruitment and
Promotion (Second amendment) Rules, 2010.

(i1)) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2.  Amendment of Annexure ‘A’.—In Annexure ‘A’ to the Himachal Pradesh Rural
Development Department Statistical Assistant (Class-III, Non-Gazetted) Recruitment and
Promotion Rules, 2005:—

(a) After the existing provision against Column No. 15, the following new column shall
be added, namely;

15 (A).  Selection for appointment to the post by contract appointment:—

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Statistical Assistant in Department of Rural
Development, Himachal Pradesh will be engaged on contract basis initially for one year, which
may be extendable for on year to year basis.

(b) POST FILLAS WITHIN THE PURVIEW OF THE HP PSC/HP SSSB.—The
Director, Rural Development Department, Himachal Pradesh after obtaining the approval of the
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Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. H.P. Public Service Commission/H.P. Subordinate Services
Selection Board, Hamirpur.

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HP SSSB.—The Director,
Rural Development Department Himachal Pradesh after obtaining the approval of the Government
to fill up the posts on contract basis will advertise the details of the vacant posts in at least two
leading newspapers and invite applications from candidates having the prescribed qualifications
and fulfilling the other eligibility conditions as prescribed in these Rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed, in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Statistical Assistant appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs. 14590/- P.M. (which shall be equal
to minimum of the pay band+grade pay). An amount of Rs.------- (3% of the minimum of pay band
+ Grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s)
will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Director, Rural Development
Department, Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services Selection Board,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Subordinate
Services Selection Board, Hamirpur from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VID) ERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 14590/- P.M. (which shall be equal to minimum of the pay band +Grade
pay). The contract appointee will be entitled for increase in contractual amount @ Rs.---(3% of
minimum of the pay band+Grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.
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(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

By order,
Sd/-
Secretary.

ANNEXURE-“B”’

Form of contract/agreement to be executed between the Statistical Assistant and the
Government of Himachal Pradesh through Director, Rural Development Department

This agreement is made on this--------------- day of---------- in the year------------- Between----
—————————— Sh/Smt.------------------S/0/D/o Shri-------- e R/o-- e -

—————— Contract appointee (hereinafter called the FIRST PARTY),
And the Governor of Himachal Pradesh through Director, Rural Development Department,
Himachal Pradesh ( here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY) and the FIRST
PARTY has agreed to serve as a Statistical Assistant (name of the post) on contract basis on the
following terms & conditions:—

1.  That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Statistical Assistant for a period of 1 year commencing on day of-------------- and ending on the day
Of----mmmmm - It is specifically mentioned and agreed upon by both the parties that the contract
of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last working
day i.e. on---------------- And information notice shall not be necessary.

2. The contractual amount of the FIRST PARTY will be Rs.-------- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found good
or if a regular incumbent is appointed/posted against the vacancy for which the first party was
engaged on contract.

4.  Contractual Statistical Assistant (Name of the post) will be entitled for one day casual
leave after putting in one month service. This leave can be accumulated up to one year. No leave of
any kind is admissible to the contractual Statistical Assistant. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Statistical Assistant (Name
of the post) will not be entitle for contractual amount for the period of absence from duty.
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6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever require on administrative
grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant beyond twelve
weeks will render her temporarily unfit till the confinement is over. The women candidate should
be re-examined for fitness from an authorized Medical Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at the minimum
of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/CPF/GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS

1. -
(Name and Full Address)
(Signature of the FIRST PARTY)
o
(Name and Full Address)
IN THE PRESENCE OF WITNESS:
I, e
(Name and Full Address)
(Signature of the SECOND PARTY)
o N
(Name and Full Address)
Information regarding efficiency in administration, of CD-II branch
SI. Points Comments
No.
1 Review of outcomes/ -
indicators determined in
accordance with letter of
Finance Deptt. dated 3-4-
2006.
i1 | Budget Speech/C.M. Nil please.
Announcement.
iii | Vidhan Sabha Committee Nil please.
Reports/Assurances.
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iv

Audit
Reports.

Paras, CAG

Does not pertains to this branch.

Major Projects (review
of milestones and
achievement).

-do-

vi

Court/Tribunal/Cases
(Secretariate level).

Reply to this point is to be given by Law section.

Vil

Disciplinary cases and
Prosecution Sanction
(Secretariate level).

Information enclosed — Annexure “A”

viil

Updating R&P Rules,
Seniority  lists, ACR
completion and DPC/
Recruitment
((Secretariate level)

R&P Rules, Seniority lists for the categories, Sr. Asstt., Sr.
Asstt  (Progress), Statistical Assistant, SEBPO, LSEO,
Panchayat Secy, LVDC, Clerks, Driver and Peons has
already been updated/finalized. Whereas the R&P Rules of
Class-IV Chowkidar is under submission.

That directions regarding completion of ACRs of the said
categories are being issued to the quarter concerned from
time to time.

DPC of the following categories has been done as under:-

Month
April /2010
April /2010
April /2010
May /2010

Categories
SEBPO

Sr. Asstt.
Sr. Asstt. (Progress)
LSEO

X

Plan schemes, Budget &
Expenditure, and
Physical progress, TSP/
BASP/ SCP.

Does not pertains to this branch.

Setting of inspection
calendar and monitoring
implementation

Does not pertains to this branch.

X1

Implementation of RTI
Act.

It is submitted that the RTI Act is being implemented and the
applications received in this regards are being disposed of
well in time. Detail is as under:-

Total no. of | Applications | Applications | Application on which
applications disposed of transfer to information is yet to
received other offices be given.
59 46 10 3
Letter has been

issued in one case to
the quarter concerned
for depositing the fee
on a/c of information
but the same is
awaited.

And 2 applications
have been received
as on 20.9.10 which
is under process.
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xii Measures  to  check | List of discipliniary cases enclosed.
corruption /Inefficiency
xiii | Review of items
emerging out of monthly
“Efficiency in
Administration”
meetings at Directorate
level.

T faer favmT

fOMeT—9, 2 31, 2007

FAT-ARILSIILEL(3).1 /90— A= U & IMAUTS, HRA & AldEd & e 309
@ WP R Uad WAfGTAl &1 TR $Rd 8T, A U i 9al RN & WEe 9,
fearee gew grvr fae fanm § aRs \were, o111 @ROUGA) @ ug @ fou g4
SR & Hel' e IUEH—'d%' & AR i Td U= 1o 97 &, arerfq—

1 e 9 R yR®™I—() 39 A &1 Sfera am, e uer amier faer fawmT
IR FEr®, 111 BRSUE) 9l IR ur=fa 7139, 2007 2 |

(i) I s o=, REEe uew § gk by 9 & IR ¥ ude s |

2. fREA &k =giaai—3) FEgaT d= -6 /45— (53€), 58 ARG 10 HRa],
1964 ERT MO IR FHI—FAY WX AT ARG &1 BZoae uqwl @i+ Uos SderuHe
feurcHic Foma—ofl (RheHe, THIRM TUS oA HUSIR 3l Afdw) Wedl, 1963 BT TAGERT IS4
foaR 9@ fRed foar Sirar @ ol d@ 6 3 I e faurr § aRs 9gms (@111,
SRTOURNA) & Ug & e ¢ |

(i) UH FRET @ B g I, SWa Su—F 2() & o199 YeR FREYT Ml &
3 ® TS Bie MY, a9 a1 FRAE 7 I @ i fafdm wu § @ 18 99sh Se |

M gI]T,
FRIRIRT / —
qfeq |

B_q.I_GF_EI._ ’ IEBI ’

fearad gowr amir e fPRT # IR Were avi—II1, ((RIUEM) & ug @ forg Wl 8k
o=t

1. U $T TH—ARS HEIH
2. UGl 3T A@I—181 (TH Al IR
3.  gfferur—ai—III ERu) fafte affa dar
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4.  Jd9H.—5800—200—7000—220—8100—275—9200 BUT |

5. TI9 UG I7UAT AT UQ.—3aI |
6. HrfY Wit & forg g —ay 7E |

7. Wt U S Al fedat @ fo st e AP iR sredrg st
(V) : AT 7T | ArB=g IMEAI(T) : AN TE |

8. AN will by WM arel wferdl @ forg fafea amyg Sk el meard di=ra =
(@) @ <= F ARL BN AT ALY AN el | NeAVH EAI) : AN T |

9. URdEm & @, Ife HE B—<1 a8, IdT T 9§ A 3HfRe Tt 3R o &
foru fawaR far o "o s werm wifier favy uRRerfaat # sk foilRad eRo & smewr 9

10. WAl @ Ugfo: Wl GEY BE0 A7 Urf, gfagied, RmEmRer gRT SR fafie
ggfoal §RT "R OM 9 95 (Us)) $ ufreradn—Iaufaea Wt gRT|

1. o, R, R B e § aftel () R g, fafgf,
WIFRYT fhar S —foifial / wfe el & e it |9 § 9 =T gy,
Rdr T av &1 Fafad Farera a1 I H @ T8 AR aed wan, afe wIg 8, 1 arEferd
PR T qY BT G AT Farbiel B UReg 9 oIl ST -1V & HHaniRal § F 9r=Id gv
B AT IGHHT R R JFad fbu wu 8 A uria /Fygfad & aHy 3fge a1 sdd
o # Afee o) 7 urd @Y Nerfrd T Wad B S R IRS RSP b U W U B
fore 9 ao foer FE1 fear suw o9 9 6 9 A 9dl @ forv fafga sifvard derfore sgan
rrfq facia soft  #fgd ar 1042 rEar urd T8 B o |

(1) =l & 9 qmel ¥ ue R P YT 9 qd 9wRe 9g d 6 T8 oaR
deef Iqr, afe g 8 dfa @ forw 9 ot & genfafed ddrerel & forw, 59 od & el
Ed g MUET # o oAl f @R gt § qee fgfaa /umfa wdt ok efa et @
QUG B AR TIF DI I IR UfBAT DI AUAT & g Bl T o

WRe] 99 99 AWl H RH PIS B Afdd GWRU U8 H U gl drdla (dad
IR WR Bl g T AT Aed, S MR dar/Fgfad & JgaRe 4 8) & IR ) Suga
fafde Syl & &R IR fHT ST &7 9= 8 ST ®, 98l 3[9=—3u+ Yot /Ug / dhrex |
I IR §4 Ffdd faaR fby S & 9 998l Sed SR fdaR &xd 99g B afdd 4
IR R S

R IE 3R fh I W ysHRAT &, 59 W Ur=fd & forg fGaR fbar o 2, &9 4
HH A a9 B <AGH IEAT HaT AT US B Wl AR WAfa Frmt # fafka dan o o &
BT

Wﬂ%’aﬁ?ﬂﬁﬁamaﬁéwﬁﬂwqvgma%wwdﬂiﬁcmwmﬁr%ﬁﬂimﬁ
Tl fdar & U orur 81 ordr 8, 987 999 efas afed i 0 g @ faar @ fore
JUTS FHSIT ST/ FEsT SITe |

B —3ITH TRJh & AT BITS YSHRT YR & Ty afara 8l || S
afe IR surF Afda dgas e 2 [ SAdeEss s wifksl wRiFa (RSiaed 3
dJp=AIoT 39 f@Ame e A SHIbd qdRIl) ovl, 1972 & IH—3 & Uil © JTd ol
far a1 8IR 39 oIId WIaT g fRu U B a1 N e wdraae (Refdee o
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JH=AIT 39 <1 R UQe e Canldbe Adias]) wodl, 1985 & MIA—3 & SUG=l & 3
ol far T 81 3iR g9 S Td aRiIaT & T 9 & |

@) s UPR WEHRV & T Al § W de R | Fylea, o= 8@ ogd
AR Ug R Pl Tg IR dd ¥al, IfQ dig &I, Harbld & oy ToEr 9 off Sge), afe
deel Fgfaa / ur=1fa ST = & e 3R el iR =t Fgdl & Suall & SR &1 T
oy :

R DI TS ST FfEe Te |a1 BT TUET H o B UL Sl RATSHIU BT D
holRa®y URWRES q¥dT raRafdd vgifl |

12. It fowrha w=fa SR fReme & O S SRET—okll WReR gRT TR—a9]
R IfSd Bl SV |

13. RRufar R+ fRare ueer die [ar T 9 9ol &)1 © forv et forar wen
T—orar fafer g7 SmuferT & |

14. AR it fHy oM arel afdaal & forg et e —ar] 78 |

15. € Wt gRT U8 R e & forg a—ary 78T |

16. SREUL—HaT ¥ FYfaa, f2Ared Ueer WROR gRI, HI—99g WR (e Sl /
TR SRl /3= fUsg 9l SR o1y yait & fdadl & fofg Harsil # Rer &I qrad
SN BT MY o/gaell & 3FeT Brf |

17. fovrfg odten—ory =781 |

18. I & @1 wfa—gl T AR o I8 W B & TE HRAT aeISd: AT
T 8, a8l 98, SR &7 forlad # ifafalRad oxa iR fRwmea <9 dld 9ar IanT &

wREY W, ARY gRI, 59 El & bl Sudl &7 B o a1 Aafedar & g9t a1 ugh &
grad, FIfdraT ax FH |

RURAL DEVELOPMENT DEPARTMENT
NOTIFICATION

Shimla-9, the 2nd April, 2007

No. RDD-II-B-(3)-1/90.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Senior Assistant (Class-1II, (Non Gazetted), in the Department of the Rural
Development, Himachal Pradesh, as per Annexure “A” appended to this Notification, namely:—

1. Short title and commencement.—(i) These rules may be called the Himachal
Pradesh Rural Development Department, Senior Assistant, (Class-III, Non-Gazetted) Recruitment
and Promotion Rules, 2007.

(i1)) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.
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2. Repeal and Savings.—(i) The Himachal Pradesh Planning and Development
Department Class-III (Recruitment, Promotion and certain conditions of service) Rules, 1963
notified vide Notification No.d-6-45 (Estt.)/58- dated 10th February, 1964 and as amended from
time to time are hereby repealed to the extent these pertain to the post of Senior Assistant (Class-
IIT, Non-Gazetted) in the Department of Rural Development.

(i1) Notwithstanding such repeal, any appointment made, or anything done or any action
taken under the rules, so repealed under rule 2(i) supra shall be deemed to have been validly made,
done or taken under these rules.

By order,
Sd/-
Secretary (RD).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SENIOR ASSISTANT
CLASS-III (NON GAZETTED) IN THE DEPARTMENT OF RURAL DEVELOPMENT
HIMACHAL PRADESH

Name of post.—Senior Assistant

Number of post(s).—181 (One hundred eighty one)
Classification.—(Class-III Non-Gazetted) Ministerial Services
Scale of pay 5800-200-7220-220-8100-275-9200

Whether “‘selection” or Non-selection post.—*Non selection”

S 0 kWb

Age for direct recruitment.—Not applicable.

7. Minimum educational qualification(s) and other qualifications required for
direct recruit(s).—Essential Qualification(s) : Not. applicable. Desirable Qualification(s): Not
applicable.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable. Educational Qualification(s): Not
applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one years as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, Whether by direct recruitment or by promotion,
deputation, transfer and the percentage of Post(s) to be filled in by various methods.—100 %
by promotion.

11. In case of recruitment by promotion, deputation/transfer, grade from which
promotion/deputation, transfer is to be made.—By promotion from amongst the common
clerical cadre of clerks/Junior Assistants with 10 years regular service or regular combined with
continuous adhoc service rendered if any, in the grade.

Provided that those clekrs who have been promoted from amongst the Class-IV employees
or appointed on compassionate grounds having the educational qualification of Matric Pass or
Matric in English only and Hindi Rattan pass at the time of such promotion/appointment shall not
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be considered for promotion to the post of Senior Assistant until they possess the essential
qualification viz. Matric 2nd Division or 10+2 pass prescribed for direct recruitment.

(D In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:—

Provided that in all cases where a Junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the Junior persons in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least 3 years’ or that prescribed in the R & P Rules for the post, whichever
1s less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding provisio, the person(s) Junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent (s) ineligible for
consideration for promotion if the senior ineligible person (s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority hereunder.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R & P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain un-changed.

12. If a Departmental Promotion Committee exists, what is its composition ?.—As
may be constituted by the Govt. from time to time.

13. Circumstances under which the Himachal Public Service Commission is to be
consulted in making recruitment.—As required under the law.

14. Essential requirement for direct Recruitment.—Not applicable.
15. Selection for appointment to post by direct recruitment.—Not applicable.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.
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17. Departmental Examination.—Not applicable.

18. Power to relex.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision (s) of these Rules with
respect to any Class or Category of person (s) or post(s).

T faer T

A9, 23 I, 2009

AT ARSISI—YU—d1—1—2 / 2006.—5IUTS, AT U, WRd & HIUH & J2eq 309
& WP §RI U fGTAl &1 YART &HRd gU, M0 faer faumr, Baraa uswr d eeflers
Te—II (#1ofl—2 SRISUA) ARG & I He e Aqad & AR, IF & 9l Yd Yr=hd
IBRLACEIGIRC OIS

1 Gfera 9m R UR®I—(1) 9 I o7 dferd 9 ey arir e o
arefersd Ts—11, ot 111 (3RToUfa) (forfie aefta) et da gr=ifa 99 2009 2 |

(2) ¥ | IoruE, fEaed Ueer | Ui {6y SIM &l aRikg | Ug< il |

2. SUEH—"®%"’ BT YA U U UM e fauamnr S sReafd
efieTsd Ts—I1 & 9ol T UI=IfaT a9 1996 & SUTEE—H—H,

N N

(@) I AT 2 S A fAEEE Sueel © e ) AEfeRad Sar Siee, srertd—

82 (<)

(@) ™ G 3 B A [JeEE Sudl & I W) EferRad war S, e -
q—2 QReu) (forfae o ffa) |

(1) I AT 4 B A JEEE Sueel @ WIF R AEferRad Rar SR —
JqTH— 6400-200-7000-220-8100-275- 10300-340-10640 39T |

(@) ™ A1 & e JEEE Suesl @ IF ) AEfeRad @r STRem—
IR FERId! 9T RS e (Wfd) § |, i gRT e B0 a¥ &1 fAafad
AT Bt AT TS H DI TS IR d<d |a, Al dI3 B, DI Aflerd a8 9y
&1 fafad Jarerd &1

R U & G & ot alRss Feraed a1 aRS He™d (H) & S9d q-—7u+
TS H HaAThIed & IMUR WR 9P URWRE IRSAT $I B 941 v gaa aksar g fafzd

BT ST |

R U & G & o I1d dHaR) $I Sl /59 &3 4, U (9al) &1 T8
gl H I AT B SUARIdT B NI, HH F HH Uh BRIBIA db Jdl HRAT N1 | W=
& 91 7l § ug R e Fyfeadl 9 gd @Rt ug |
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R I AR b Sua g (1) 9 | AWl § R el ' e sifdaftar &
foq o ¥ a1 S9A FHH @ [qar 99 D -

R I 3R W P, I ABIRAT/ HHarRAl &l N Sy /H a9 3 $4 9
FH P HRIBIA aPb Hal el dI 5, V4 &9 H I9b Fai (PTe) H FaT aRSAT & AR
IHTIROT fehaT SITQT |

TR WRgd & AT & (U SR /g8 &3l d drierd o
HTEROIAT 9 99 &1 Fafe) AT G~ JUeT3i 3R SHAR] §RT fPU MU SR 3l a1 ¥ I
g, O &l H A 1 e Srafyy v g |

TGRS HR RD D YA B oY S /G &3 7 IR I 5i—
fTer emeret ua Rafa
=1 571 @1 Uil iR MRAR Su—Hvsd
g, SU—HUESH P SIS—daR &7 |
fSTer Rreetm o1 IMYR TEdlel BT Ig—dl IR, gAY axebrell Taq I gemdd
Fremare, fSer Rfem # YR & I deErd |
oc], FSTelT &1 Ursg—al U1 fSTel feef |
HITS] AT & IS IU—HvSe Bl Tl W &7 |
forer fF=iR |
Rrer RRAR 4 IU—dgdid RS 4 Rod $2UaR Td SR SR gd, dgdrd
UIHTS § Refd dTele Fellvn 9 JRHT UedR 9d Ud Riaig dgdia § Rerd drer—ud
geaR gd, ften RRAR |

0. WS Rrel ¥ TEliel HRENT F Refd WHE—TIE TR gd, Tre—Rrof, Heao,
TRIR, o], {SITR, TF], QaIG, X, T, AT, e wearoll, sReqR, THER Ud ey,
UCgR gd d80 UER, fgUfl, HelluR, HIRME, AMH—aiel, SN HG% 9 SEo) Ho% Yedr gd,
dediel AN, Ud 9eaRT UedR gd d80 JravaiR, forelr Huel |

U= & |/ AMell H ue R R FYed 9 qd 99 RE (Avd) ug H @ g RIAaR
dedf Jar, Ife ®IE B, W b fov 39 el § genfaftd arera @ fow, 39 wd @ oA
<& U MU H ol ol b weRe uai ¥ qeel i /o, wdl ok dfy et @
QUG & ATAR T BT AT TR UHAT BT AUAH & qard Bl g off:

WRe] 99 @ Jl H, RH PIE B Afdd TRRe g H U el dardrel (deel
JER W I Mg ded Har Afed, S Fafdd a1/ Fgfad @& e § 8l) & AR R STYa
fAfds Sug=ll & HRU f9oR fhy S &1 9= & ST 8, 981 IU9—31U+ Ud¥f /Ug / Hrex H
S99 IR ot |fed foaR feu 99 & U |@9st 9 3R faoR &R 99y ofas Jafdd 9
SR W ST

R I8 IR & 39 1 ugenRAT @1 59 W U=l & fofg faR b o &, &9 |
HH A9 a9 B <AGH IEAT HaT AT UG B Wl AR WAfa frmt # fafka dan o o &
B

L

® N oo

WR=] IE 3R A b ST81 By Afdd gammAl RGD DI AU B HRU YT BT T
Tl foaR & v o= 8 9aT 8, d8f S99 afvs Jfdd ff R g @ fer & fore
JUTH FHST SIQIT /A ST |

B —3ITH TRJh & AT BITS YSURT Yl & Ty afara 8l || Sy
I IR U Afdd qayd dfe & R feAddEse oms Bifkisl aRAe (RSTdeM ah
JpTAST 39 e e 99 SHibd AfdNiIo]) woedl, 1972 @ OH-3 @ Uil @& 3=ivd
Tl fhar a7 B 3R 39 Sfaid axiadT o Ry Y 8 a1 Oy ta adiaae ((RSTdee o
IpST 39 fRAEe e M SaHidd afad) Wool, 1985 & fUH—3 & SUGR & 3T
AT fbam a7 87 3R g9% =g aRIIeT oy v v 8|




5664 RIS, fATad Uel, 26 STdJaR, 2010 /4 Hfcidh, 1932

2. T UBR WP & G4 A9l H U Ug R T Myl 9 qd o 9nwRke ug
TR DI g AR Te JdT, AT BIg 8, HaTbladl & oy ToFm H ol S, afe dged Fgfaa /
gI=f, SR =89 & ueand iR Wl IR U=t Fdl & SUel @& IR &1 T3 o

WRe] B T Sudad [fde deef a1 B TUFET H o & UTEr Sl RAGHRIT B, I
HeRawy aadr raRafdd &l |
3 §T,

FRIRIRT / —
Afed |

[Authoritative English Text of this Department Notification No. RDD-AA(B)1-2 /2006 dated
as required under clause (3) of Article 348 of the Constitution of Indial).

RURAL DEVELOPMENT DEPARTMENT

NOTIFICATION
Shimla-171 009, the 23rd June, 2009

No. RDD-AA(B)1-2/2006.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh,in consnltation with the Himachal
Pradesh Public ServiceCommission is pleased to make the following rules further to amend the
Recruitment and Promotion Rules for the post of Superintendent Grade-II (Class-III Non-Gazetted)
(Ministrial) in the Rural Development Department Himachal Pradesh notified vide this Department
Notification No. RDD-II-B(3)4/88 dated 18th July, 1996, namely :—

1. Short title and commencement.—(1) These rules may be called The Himachal
Pradesh Government Rural Development Department Superintendent Grade-II (Class-III Non
Gazetted) (Ministerial) Recruitment and Promotion Rules (First amendment) Rules, 2009.

(2) These rules shall come into force from the date of publication in Rajpatra, Himachal
Pradesh.

2. Amendments to Annexure-“A”.—In Annexure-“A” to the Himachal Government
Rural Development Department Superintendent Grade-II (Class-III Non-Gazetted) (Ministrial)
Recruitment and Promotion Rules, 1996;

(a) For the existing provisions against Column No-2, the following shall be substituted,
namely:—
Number of posts = 82 (Eighty Two)

(b) For the existing provisions against ColumnNo-3 the following shall be substituted,
namely:—
“Class-II (Non-Gazetted) (Ministrial)”

(c) For the existing provisions against Column No-4, the following shall be substituted,
namely:—
6400-200-7000-220-8100-275-10300-340-10640/-

(d) For the existing provisions against Column. 11, the following shall be substituted,
namely:—
“By promotion from amongst Senior Assistants and Senior Assistant (Progress) with
six years regular service or regular combined with continuous ad-hoc service
rendered, if any, in the grade.

Provided that for the purpose of promotion a combined seniority list of Senior Assistants
and Senior Assistants (Progress) based on the length of service in their respective grades without
disturbing the inter-se-seniority shall be prescribed.

Provided that for the prupose of promotion every employee shall have to serve atleast one
term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas;
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Provided further that the proviso(I) supra shall not be applicable in the case of those
employees who have five years or less service, left for supernuation.

Provided further that Officers/Officials who have not served atleast one tenure in
tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation-I.-For the purpose of proviso I supra the “ term” in tribal/difficult areas” shall
mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation-II.—For the prupose of proviso I supra the Tribal/Difficult Areas shall be as
under:—
1.  District Lahual & Spiti:

Pangi and Bharmour Sub Division of Chamba District.

Dodra-Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gramp

Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau sub-Tehsil; Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kota-Pab Patwar Circle of Shillai

Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini,Mathyani, Ghanyar,
Thachi, Baggi Somgad and Kholanal of Bali-Chowki Sub Tehsil Jharwar Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru, Patwar Circles of Thunag Tehsil and Balwara Patwar-
Circle of Sundernagar Tehsil in Mandi District.

Sl

PN

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition theat the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in the accordance with the provisions of R & P Rules, provided that:—

In all cases where a Junior person becomes eligible for consideration by virtue of his/her
total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him/her in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the Junior persons in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of atleast three years’ or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less,

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

EXPLANATION.—The last proviso shall not render the junoir incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-serviceman recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies
in Himachal State Non-Technical Service) Rules, 1972 and having been given the benefit of
seniority there-under or recruited under the provisions of Rule-3 of the Exserviceman (Reservation)
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of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having been given the
benefit of seniority there under.

(2) Similarly, in all cases of confirmation, ad-hoc service rendered on the feeder post, if
any, prior to the regular appointment/prmotion against such post shall be taken into account
towards the length of service, if the ad-hoc appointment/promotion had been made after proper
selection in accordance with the provisions of the R & P Rules.

Provided that infer-se-seniority as a result of confirmation after taking into account, ad- hoc
service rendered as referred to above shall remain unchanged.

By order,

Sd/-

Secretary (RD).

STATE ELECTION COMMISSION HIMACHAL PRADESH
NOTIFICATION
Shimla-2, the 25th October, 2010

No. SEC.16-36/2001-1-2918-28.—Whereas the State Election Commission has notified the
programme for the publication of draft electoral rolls in respect of all Municipalities in Himachal
Pradesh vide its Notification No. SEC.16-36/2001-1-2722-2739 Dated the 15th October, 2010;

Whereas there was power shutdown in Shimla town on 22nd October, 2010 and thereafter
due to a technical problem in Storage Area Network of the NIC Himachal Pradesh, the data entry
work in respect of Municipal Committee Dharamsala, Solan, Parwanoo, Baddi, and all committees
of District Kullu could not be completed in time;

Therefore, the State Election Commission, in exercise of the powers vested in it under
Article 243 ZA of the Constitution of India, Section 281 of the HP Municipal Act read with Rule
12 of the HP Pradesh Municipal Election Rules, 1994 hereby issues the revised program for
preparation of draft electoral roll in respect of the above said Municipalities as under:

1. Draft publication of electoral rolls 27.10.2010
2. Period for filing claims and objections 28.10.2010 to 03.11.2010
3. Period for deciding claims and objections 04.11.2010 to 10.11.2010

4.  Correction of draft electoral roll in accordance
with the orders passed by the Revising Authority 11.11.2010

5. Period for filing appeals Within three days from the
passing of the order by the
Revising Authority.
6.  Period for deciding appeals Within seven days from the
filing of appeal.
7.  Final publication of electoral rolls. 24.11.2010
By order,
DEV SWARUP,

State Election Commissioner.
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