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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, 2nd December, 2010

No. HHC/GAZ/14-53/74-V.—In the interest of administration, the following transfers and
postings of the members of H.P. Judicial Service in the cadre of District Judges/Additional District
Judges are hereby ordered with immediate effect:

1.

The services of Shri L. R. Sharma, District & Sessions Judge, Chamba are placed at
the disposal of the State Government for being appointed as President, District
Consumer Disputes Redressal Forum, Kangra at Dharamshala, against the vacant
post.

Shri C. L. Kochhar, Additional District & Sessions Judge, Shimla is transferred and
posted as District and Sessions Judge, Chamba vice serial No. 1 above.

BY ORDER OF THE HON’BLE HIGH
COURT OF HIMACHAL PRADESH.

REGISTRAR GENERAL.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001

Shimla, the 2nd December, 2010
NOTIFICATION

No. HHC/GAZ/14-279/2004.—Hon’ble the Chief Justice has been pleased to grant ex post
facto sanction of three days’ commuted leave w.e.f. 10-11-2010 to 12-11-2010 with permission to
suffix second Saturday and Sunday falling on 13th and 14th November, 2010 in favour of Shri Anil
Kumar, Civil Judge (Jr. Division)-cum-JMIC, Bilaspur, H.P.

Certified that Shri Anil Kumar has joined the same post and at the same station from where
he proceeded on leave, after expiry of the above period of leave.

Also certified that Shri Anil Kumar would have continued to hold the post of Civil Judge
(Jr. Division)-cum-JMIC, Bilaspur, H.P. but for his proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIAMCHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, 24th November, 2010
No. HHC/Admn.3(133)/79-1.—9 days earned leave on and with effect from 2-12-2010 to
10-12-2010 with permission to suffix second Saturday and Sunday falling on 11th and 12th

December, 2010 is hereby sanctioned in favour of Sh. A. S. Himalvi, Additional Registrar, of this
Registry.

Certified that Sh. A. S. Himalvi is likely to join the same post and at the same station from
where he proceeds on leave after the expiry of the above leave period.

Certified that Sh. A. S. Himalvi would have continued to officiate the same post of
Additional Registrar but for his proceeding on leave.

By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 25th November, 2010

No. HHC/Admn.6(23)/74-XII1.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 1.26 of H.P. Financial Rules, 1971, Volume-I, has been pleased to declare
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the District & Sessions Judge, Sirmaur at Nahan as Drawing and Disbursing Officer in respect of
the Court of Additional District & Sessions Judge, Sirmaur at Nahan and also the Controlling
Officer for the purpose of T.A. etc. in respect of Class—II, III and IV establishment attached to the
aforesaid Court under head “2014—Administration of Justice” with immediate effect till the posting
of new Presiding Officer there.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 25th November, 2010

No. HHC/GAZ/14-317/2010.—Hon’ble the Chief Justice has been pleased to grant 5 days’
earned leave w.e.f. 6-12-2010 to 10-12-2010 with permission to prefix Sunday falling on 5-12-2010
and to suffix second Saturday and Sunday falling on 11th and 12th December, 2010 respectively in
favour of Shri Sandeep Singh Sihag, Civil Judge (Jr. Division)-cum-JM, Chopal under training in
H.P. Judicial Academy, Shimla.

Certified that Shri Sandeep Singh Sihag is likely to join the same post and at the same
station from where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri Sandeep Singh Sihag would have continued to hold the post of Civil
Judge (Jr. Division)-cum-JM, Chopal, under training at H.P. Judicial Academy, Shimla but for his
proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

AT —2, 30 FAGWR, 2010

W& : YUEag—Y(3)—5,/2010 fZAMEIS U< &I IUUTA, RA & WAL & AT 309
T WP gRI Ua WMl BT TIRT PR 8Y, ZAMEe UQW Al Hal AN & WE 9,
fRAME UQel IUTe 9T # ATed, - QRISUEE), & U8 & oy 9 AfeREET | Heli |
SUEE—"F" & AR Fdl AR G e a9l 2, s1eriq ——

1. dffra 9m &R UR™M——(1) 37 sl &1 Gfea 9m f2aed ueer agures oM
ATeth, I—I11 (SRTSTAF3), Al IR Ur=Ifa 9, 2010 & |

(2) 3 Fram IoraE, fEdred Uer # uaifd fhy ST @ aRRg | Uged B |
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2. R &R amgfcaai—(1) s9 fO9RT @1 sifeRgesT S=an ¢ va as—v(3)—7 /99,
AR 29—06—2007 §RT MO fRAre Yol gqurerd fa9rT, areid, avi—I1 (SRISUd) Wil
Td U I, 2007 BT UAGERT AR fhar Tar §

(2) O FPREF & Bld gU A, Sudad Su—fm 2(1) & e 9 yeR PRRYE gEa
Il & | # g Bz MY, 99 A1 BRarg 57 Ml @ oA M= w5 A @ s
SEETRCILCI

ST §INT,
FRIEIRT / —
Afed (TguTer) |

________ SUTT—""
ferae yeer ugpuTed 3T, § arersd, a1 (SRISUfa) ug & fag et ik u=fa fem
1. U8 H qH.—ATAD
2. U5 (Ugi) & G@a1—49 (S~Tar)

3. qIpRUL.—aI—II1 RIS @i i |ar)

4. qaH— (i) i geeRal & forg aa=m -
¥ 998 5910—20200 /— T STAT 2000 /— T U< U |
(ii) Hfaer W Fgaa HHerRAl & foy SuafeR - w= =1 15—F 4 3y

T &R & AR 7,910 /— I U9 |

5. II9 UG QT I Yg.— 78l |
6. Sl Wl & forg amg—18 ¥ 45 A :

R WY wedl fby S aTel fdadl @ fog Sudt g WA, def A1 |fde & SR W)
forga fpy v @fdal 9T ugdl 9 & TR @1 [ar H I Al B AnY TE B

W] I8 SR b IfT el a1 AfeT & IR R Fyad fBar mar aell, 39 WU H
Frgfad @1 a1 31f¥e 3y &1 81 AT B, A 98 dedf A1 Wfder & oeR W, Fgfed @
HRo], fafgd oy # g & fow = =1L &8nm -

Ig R b SrIfe SRl / Sggfed S-Sl 37 YAl & Afdddl & oy
FURI IR FAT H I B B & W G, R f2Aed Uke WRGR § AR A7 ARy
3SR/ (M) & e 3= & -

R I8 3R A1 & ufetsd Jaex i don w@rd Mol & 9 dHaiRal o, S Ud
WWW/WW?W@WW Y U UfedTer Weex AT/ T
|-1cb|e4|ﬁ8+|Hc4-1®q\’cTwch| HHART o, WY ﬂﬁﬁsma%@mﬁﬁiﬁiﬁﬁamﬁﬁm
Ol TRBRI HHATRIT BT Aqeld €, fbg 59 YR o RId ufead daex i qen W@
feral & W wHaRgs @ T8 < ST, ﬁmﬁ@%/wﬁﬁmﬁ%
fhg g & /Ty 717 ¥ AR S ufeetsd Vaex At/ wrd el & uRRie e & gzEr o™
T/ Tarad fFreTal @ Jar § srftaw wu @ smiferd fhy U 2 /fky T o |
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() R Wl & fory Iy WM @1 TUEL S9 99 @ A faaw | @ Sirgel, o

g /Ug] ®T AMded MH~=d &= & forg, enRefa, fasmfug fear war & ar
fISTTerat @1 sftrgfer farar T 2|

(i) o Qarldd orafefai &1 g=m H el wedl & oy oMy WM iR 3rgwa, fEarEe
Uael Al HaT AN & fAddbraR Rifdrer fear 5 da |

7. A i Py M arel Sfd / (@fdaal) & forg s <paw i &Rk o= g
— (@) e sEary - (i) fFd A uw e R 9 /9en 9 oed U™ a1 s9e

T B |
(i) UEREI A § WRY /Ted A8 do gq A @Te e @ & |

@) grey sgar - fRarad uqw @ wfedl, Afaal iR @iferdl &1 o9 iR wewr #
e faRre <mell ¥ Myl & foy Suygedar |

8. WY Wit fhy WM arel afeal & foy fafzd oMy ok Afdre saN, w=ia afaaat a1
T § AR 81 AT 81—y : AR el |

dferw JEar - ANy T |

9. URAET H A, AT BIE BL—=r 94, PDAPT T 98 F IS W AR AT &
forg fadaR fham S |a T, oar e wier) fagiy aRRefoal § @ik forRad eRol & ameer
=4

10. il @ Ugfa——ac AR SR a1 o, gfafgfed, RmMmRe g SR fafte
ygfadl gRT R WM arel Uel &Y gfreraar—ard—yufaea et o<t g, genRefa, fFafad smr
WR AT AAST & AR W Wl g1 | Afder R Fga eHaR, W™ 9w 15—d § dl T
ST Ut B4 3R derrhfoa wWwr § fafafde war waf gt fafeafag g

1. Ut ufafgfea, Mmoo gen #§ SPEi@s), e o=, afafgfe,
RIERYT fHaT ST —] 8] |

12. gfg i d=fa |fafy faemme & @ SHa SR —dr] J8l |

13. wdl &= # 9 aRRuferi & fRarae u2er i Jar T | wRmel fHar S
——ar fafer g7 SmuferT &1

14, It il & forg sfvard smiem——fhad Aar a1 ug R Myl & forg sngefl &1 wra
BT ARG BT AR 2 |

15. ¥l il g§RT U8 R g & fog se—=0ell wdil & amrer |, e R i &
o =, ariell & aTee =Te IR /I WG & DI o AP 3R ARG RIS & IR
R fHar ST | EsiRe e g Rt Wl | Fygfad ofert & aeteRaEn) @
ifaRad AR ad fFRleT®, Ferd golR (T030) ADbMHe au f2ardd g uRdgd i &
UgIdh /BIRAT H W HH A $H & Afdadl F FAfde gRfl agiRe INieTl Swiiv drAT ifard
BT |

15—, a1 Fgfad g1 ug W Fgfda & fog sm—s Ml o fodl 919 & 8 gu
A1 ug R wfaer Fgfeaar = iy U Meresi ok odl & sreuedi| &1 Sget —
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(I) oy :
(@) =9 diferfl & 9 fRdrael uqwr ugurers fO9RT # =rce @l Wfder & JMER W
RS H U Y & (oY ST ST, fRY auigay SfER WR dgrT ST |l

W=y Gfder @ # guigay MR W fOWR/AdERe & fou wWg o,
THO—T SR BT b fder wR Agad Afdd @ Aar iR SR, 99 & SRE A<veTd
URIT AT § 3R dhadd ad D] HidaT B Ifafe qdigd / fAaRa a1 S |

@) ug &1 RArEae uew IRfiFReT WA Tue 9IS & HrEed | qex 2

e, ugquTer AT, fRAre uqer Rad Ual ! |fdeT & R IR R & foly SReR
BT FHIGT TG $HR b Ugard, Rad Ul & @R HH A HH &l ol gaEaR w3l § fasfud
FHRATGT 3R g7 ol wenfafed sEamW ofR o=y u=ar wial &1 §-1 SR dTel snafiEt &

A ST DT |

() =, 39 il vd Wt et Ak o wdt & ergaR faar s |

(11) wfasTo s Ui

AIET & AER R FYga arad 3l 7,910 /— I B FHlba 0 AfdeTHS B9 (S U
S & SLATH ST TS U & aRER B8R WA Hawd @l Sgl | Ifq dfder 9 e 99 | &1t

P IR DI AT &, ATl gAadl a9 /Ju & foy Afderd Iudferl § 240 /— I &1 IBA
(U= & U d€ BT FATH SMT TS U BT A YiRra) aifies ghg & WU § g bl Sl |

() fogfaT / srgemesT aTferes Y
Fere, UgquTe, fBArae Uaer FRgfad ok Sremd WIiedrl 81 |
(IV) = a1 ufshar :

JidaTr FYfaa & amel 4, ug W Fgfad & oy ==, apell & are ared iR g 9|
& BRI g faRad wer/#Aias Wi 3R AEeiRe Wl & IER R fhar g |
aEiRe Wiel gg f[uria au= affa, Fgfea mier) & amERa@E) & sfaRed dex am
fies, e SONfRR ddbfed, die fAafer faurr den fRarad s aReagd e @
Ug=eldh /BRI § I HH H $H ol Jfdddl W Fade erfl ATagiRe ISIel Scilvl HrT i ard
BRI |

(V) dfaerere fgfaaal & fog =g+ |fifd
ST e U §RT IHI—\9d UR TTfed fhar Siv |
(VI) &R :

IRdl DI, TIF b LA 37 Al § Hel T [UEH—"T’ b ATAR BIR SR
BT BT |

(vII) e &R o

(@) wfder & MR W FRged e a1 7,910 /— T @ F9d Afdgrsts w9 (S U
9T & AT M1 IS U & SRER BN U Hed @I ST | |faeT W ga
fdd M 9e1¢ TV 99 /quf & forv dfaeris Xed H 240 /— 3 (U @ U dS
S Y€ U & FAGH BT O Ulae) B Ifg B 8HaR BFT AR 3 iy A5d5
g, S aRS /T3 a9 sanfe 81 AT SIrgE |

(@) wfer R fged afdd o Ja1 Eiaar sReE PR W OER | Ife |fder W
Fga & BT BRI/ JATERYT Slp 1 YR Sl 8, A1 Fgfad A fby S &
forg <Y 8|
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(M  <fder W Fga @afdd te A @1 HaT g7 BRA D UL, U o b IMMHRAD

JABTY BT PSR BRI | I8 GBI U I8 T Aferd fham ST T | GfdeT =)

frged afd o1 fF W THR $7 o9 DI FaHT IS Tl 8| a8 fafdeean

gfergfd iR waodlowlo senfe & fow i gdeaR =@ 8rm/ERfl| @ad I
JrgaTel, AR faam S |

&) e SfEert © srgHed @ 99T War @ s srguierfa ¥ wad: € wfdar
® YEGEE  (FHOE) B ST | faer R OFgea @fdd ewa (SFE) 9

IFURRIT BT @ & oIy AAQHS YHH BT EHAR el 81 |

(®) dfder R Fga $HaR), f799 TAll & o W[ R Ui 99 BT dribld goi aR
foraT 2, SMaegdhdl & SMUR WX RAMIKRYI T UTF 8RM, S8 41 URITAS R
TR YT FHRAT RIS B |

ON O\

@ =t el B WREHRI /IR b Faaril | AT JIRFY JH0T—93
U HRAT BRI | 9RE AT ¥ S1fd @) Tadl Afel, U9a 8 dd, SR AR
W Ugd g el At i @1 fedr wited  Rafeer
BRI/ FIARN ERT IuJaaal & forg g: aRIeo fhar g |

®) wfdsr R Fgaa afed &1 At oo iy doial & R § SN R ST 3ufera
g1, Al 98 I &R WR ol afd gfcRerl dHeR) &l Id9HM & KA IR
2, I 9l /&6 M BT EHAR BN |

G Frafa eHerRal @1 oqw H o oy AR dar M|l & Suds, oY
TH0RNRO—THOARO, Gee! 7w, AR |fqsy (e 74, U= FRM @i R
M o dfaer R Fgea aafeadl @ gen # @rg 78 8 | 9 39 W™ A
Jormaftia Iuaferl anfe & forg ghar 8 |

16. REAUT—AaT H Y, AR Usyl WAR gRT AHI—99 W
SR / SR Se—Tiordl /3 fUes ol &R o Uadl & JAfdadl & oy |a1 # SIRETT &)
qrad SN f&y Y el & SN BT |

17. fovria aem—ary =787 |

18. RIfYaT H B wfd——ST8l U AR B Ig XA 8 fb VAT BT 3Magysd a7
TIE ®, 98l 98 dRul &l foRaa #§ fafeRad e den fRare ueer e War ST &
R W, MY gRI, 39 sl & foresl Suaw (Suseell) &l bt avf a1 fad (aafaaal) & yat
g1 U (YaT) B grad, fRfore B qadl |

SRICESERC]

AP AR AT U AR & 77 e, Ui ffArd Uew & 7| |
fufed @ S arelt <fasr /SRR &1 TR

DGR A1 1< 1 G/ GAT A G CIE | A——

.................................. Hfaer W fgaa afda (B S99 39 9991 "9oM UdHR’ $El T ©), 3R
fRArd U &1 U & Heg e, gguTe, 2ared yew (B s sHe ueEn fgdi
YEHR’ Bl TAT &) B ARIH | 0T ARIG........ B fopar a7 |
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fg TETeR’ | SWRIGT "YU UeTHR” Bl HIRIT § AR UIH YeThR A dTddd & wd |
Tfaer & smuR R f=felRaa fReset ok widf o) [dr &) & forw wsafa < 8-

1.

TE & UM 9eIdR dTed & ©T H IR ... I UR™ B 3R ARG ... Eall
A BF dTel &9 d®, Ud a9 @) 3fad & fory fgcdia weeR @) dar # = |
g fafafde wu 9 Sfealaa fear mar & iR S weIaRI §RT SRR 9/ T 747 &
% gom deeR @ 5 taR & A |fier, Ry &Rl feaq & s, ..
o7 @1 wove & watag (<) Fasl Sl den e ey Jawd T8
BT :

Re] Wfder s@f H guigay R W fARIRE/FdeR0 & ot wHg
frTegeT T vEo—uE ORI T fh dfder W yged wfdd @ dar iR
AR, 99 & GRM AdNold R AT 8 3R dHad Il IAd! Afder @) em@fy

Adtend / favdiRa @1 Sy

g YeThRR &1 GfdeHd YhH 7,910 /— T Ui\ 8rfl |

[N

U UeTHR I |l YUIqaT 3ReMTg SR WR B8R | Al Hfder W Fgad aafd &t
BT /3R] Sl el Urar ofem & a7 Ife afdd ueas S99 Rfdd & fawg
e/ THTT &R f3ar Irar 2, fo9a foy veM veleR &l |ideT UR el 1T B,
a1 fFgfea wiafa (@ara) & 99 & forg SR gl |

Hfaer R FYad aTeld U A9 B Hal YR BRI B I U [QF B AThRAD
BT BT THAR BEIT| I TG Udh d9 dd Afad fHar S Faw | |fder w®
e aree &1 Al N UBR BT 3 DS JATHIE AT A&l BET| T8
fafecar gfagfcd ik Teodiodo s & forg ff gwer 81 BFm /8| Sad
gqfc rgeprer, FEEgER faar Sire |

e AR & JgHIed & 99T Ha1 ¥ Fegd JguReIa ¥ [ & dfdar
@ g (FEUE) 8 SO | Efaer R OFged e dod (SYE) 9

JURART @1 3@y & foy AiaTHS YhH BT haR el BT |

Hfaer R Fga dHan! RTE a9 & U [ R 9 99 6 SRiGTA g R
o 8, SawIddl & JAER R RIFRY 8g UM 8R1, S8l W YNNG MR
R UST HRAT SR BT |

T 3l BT WRBRT /IS Aifdhedr el & 3101 IR JH19—93

Y& R BT |

Afder W Fgad @ &1 Afe U USRI Sl & G H QR R ST JAUfErd
B, O 98 Sl R W, A AfHd areie SRl bl IITHME B RFAAH IR AN]
g, YA Wl /<P AT BT FHER BT |

dfder W Fgad afeddl @ dHaRl Aed 9 WM B | A
$0dI0U® / Sidivt ol Ay 81 81T |

gd FEIGHT YU UeThR IR fgdy ueier 1 el o SuRefad d§ o8 wdyem

N O\

SfectRad aRRg BT —3T0H BXdleR R 2T & |
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arferat @ SuRerfa #:

2 e
(T2 UEHR B TXIER)
arfery &1 SuRerfa |
TR
2 e,
(HTF{E[IBTW) (faa TeTPR & TWER)

[Authoritative English text of this Department Notification No. Ahy-A(3)05/2010 dated
30.11.2010 as required under clause (3) of Article 348 of the constitution of India].

DEPARTMENT OF ANIMAL HUSBANDRY
NOTIFICATION
Shimla-2, the 30th November, 2010

No. Ahy-A(3)-05/2010.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh in consultation with the H.P. Public
Service Commission, is pleased to make the Recruitment and Promotion Rules for the post of
Driver, Class-III (Non-Gazetted) in the Department of Animal Husbandry, Himachal Pradesh as per
Annexure-“A” attached to this notification, namely :—

1.  Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Animal Husbandry Department, Driver, Class-III (Non-Gazetted), Recruitment and
Promotion Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2.  Repeal & Savings.—(1) The Himachal Pradesh Animal Husbandry Department,
Driver, Class-I1II (Non- Gazetted) Recruitment and Promotion Rules 2007 notified vide this
Department Notification No. AHY-A(3)-7/99 dated 29-06-2007 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
under the relevant rules so repealed under sub-rule-2 (1) supra shall deemed to have been validly
made, done to be taken under these Rules.

By order,
Sd/-
Secretary (AH).
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“Annexure-I"’

RECRUITMENT AND PROMOTION RULES FOR THE POST OF DRIVER
(NONGAZETTED) CLASS-III IN THE DEPARTMENT OF ANIMAL HUSBANDRY
HIMACHAL PRADESH

1. Name of the Post(s).—Driver
2 Number of post(s).—49 ( Forty Nine)
3. Classification.—Class-1II, NON-GAZETTED (Non-Ministerial Services).

4. Pay of Scale.— (i) Pay scale for regular incumbent :
Pay Band ¥ 5910-20200+ ¥ 2000 /- Grade pay.
(i1)) Emoluments for Contract Employees:
< 7,910/- as per details given in Column 15-A.

5.  Whether ‘“Selection” post or ‘“Non-Selection” post.—Not applicable.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including these who have been appointed on ad-hoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of such constitutions of suchCorporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations /
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporation/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1)  Age limit for direct recruitment, will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(i1)) Age and experience in the case of direct recruitment relaxable at the discretion of the
Himachal Pradesh. Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruit(s).—a)
Essential Qualification(s) : (i) Should be middle pass or its equivalent from a recognized Board of
School Education/Institution.
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(1)) Must possess valid driving license for the plying of heavy/light vehicle in hilly terrain.

(b) Desirable Qualification(s).—Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s).—Age : Not applicable. Educational qualification : Not
applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing .

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100 %
by Director recruitment on regular basis or by recruitment on contract basis, as the case may be.
The contract employees will get emoluments as given in Column 15-A and will be governed by
service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—Not applicable

12. If a Departmental Promotion Committee exists, what is its composition ?.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A Candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
and practical test for driving and maintenance skill of the candidate. The Departmental Recruitment
Committee for practical test shall comprise of at least two persons from amongst Motor Vehicle
Inspector, A.E. Mechanical, and Manager/Foreman of HRTC in addition to the nominee(s) of
appointing authority. Passing of practical test shall be mandatory.

15-A. Selection for Appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below :—

(I) CONCEPT.—(a) Under this policy, the Driver in the Department of Animal
Husbandry, Himachal Pradesh, will be engaged on contract basis initially for one year; which may
be extendable on year-to-year basis.

Provided that the extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS OUTSIDE THE PERVIEW OF HPSSSB.—The Director of Animal
Husbandry, Himachal Pradesh after obtaining the approval of the Government to fill up the vacant
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posts on contract basis will advertise the details of the vacant posts in atleast two leading
newspapers and invite applications from candidates having the prescribed qualification and
fulfilling the other eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

) CONTRACTUAL EMOLUMENTS.—The Driver appointed on contract basis will
be paid consolidated fixed contractual amount @ ¥ 7,910/- per month (which shall be equal to
minimum of the pay band + grade pay). An amount of ¥ 240/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

II) APPOINTING/DISCIPLINARY AUTHORITY.—The Director of Animal
Husbandry, Himachal Pradesh, will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of written/viva-voce & practical test for driving
and maintenance skill of the candidate. The Departmental Selection Committee for practical test
shall comprise of at least two persons from amongst the Motor Vehicle Inspector, A.E.
(Mechanical), H.P.P.W.D. and Manager/Foreman of H.R.T.C. in addition to the nominee(s) of
appointing authority. Passing of practical test shall be mandatory.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the competent authority from time to time.

(VI) AGREEMENT.—After selection of candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

VII. TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ % 7,910/- per month (which shall be equal to the minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ I 240/-
(3% of the minimum of pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Re-imbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who haS completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
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stand temporarily unfit till the confinement is over. The women candidate will be reexamined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for scheduled Castes/Scheduled Tribes/other Backward Classes / other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these Rules with
respect to any Class or category of person(s) or post(s).

ANNEXURE-B

Form of contract/agreement to be executed between the Driver & the Government
of Himachal Pradesh through Director of Animal Husbandry, Himachal Pradesh

This agreement is made on this .............c.ociiiiii, day of ................ in the
VeAT... .. eeecceeerceneennnnnna... between Sh/Smt. o.oooieeeeeeeeene.nn.S/0/D/OSHI L
............ Lo Y PTRY ¢) § 1§ v (61
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh through
Director of Animal Husbandry, Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Driver on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Driver for a period of one year commencing on day of ...............ooiiiiiiiinL.
and ending on the day of .....................ill It is specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipsofacto stand terminated on the last working day i.e. on
......................................... and information notice shall not be necessary.

Provided that the extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

2. The contract salary of the FIRST PARTY will be ¥ 7,910/- Per month.

3. The service of the FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
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not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

Contractual Driver will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Driver. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Driver will
not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner.

Contract Driver shall be entitled to TA/DA if required to go on tour in connection with
his official duties at the same rate as applicable to regular Driver.

The Employees Group Insurance Scheme will not be applicable to the contractual
appointee (s) as well as EPF/GPF.

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(signature of the SECOND PARTY)

(Name and Full Address)

M=, J&0T Tl oige aryl, fRArae uew, Rifeli—5 gRT gfad dem yaiia
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