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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001

NOTIFICATION

Shimla, 27th December, 2010

No. HHC/Admn. 3(309)/90-1.—5 days earned leave on and with effect from 27.12.2010 to
31.12.2010 with permission to prefix Gazetted holidays and Sunday falling on 25.12.2010 and
26.12.2010 and suffix holiday falling on 1.1.2011 on account of Panchayat Election is hereby
sanctioned in favour of Shri Manohar Lal Sharma, Secretary of this Registry.
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Certified that Shri Manohar Lal Sharma is likely to join the same post and at the same
station from where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Manohar Lal Sharma would have continued to officiate the same post of
Secretary but for his proceeding on leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIAMCHAL PRADESH, SHIMLA
NOTIFICATION
Shimla, 24th December, 2010

No. HHC/Admn. 3(149)/80.—5 days earned leave on and with effect from 3.1.2011 to
7.1.2011 with permission to prefix Sunday falling on 2.1.2011 and suffix Second Saturday and
Sunday falling on 8.1.2011, 9.1.2011 and Special Casual Leave in 1st Batch w.e.f. 10.1.2011 to
29.1.2011 and Sunday falling on 30.1.2011 is hereby sanctioned in favour of Shri Faryad Bhatti,
Assistant Registrar, of this Registry.

Certified that Shri Faryad Bhatti is likely to join the same post and at the same station from
where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Faryad Bhatti would have continued to officiate the same post of
Assistant Registrar but for his proceeding on leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001
NOTIFICATION
Shimla, the 23rd December, 2010

No. HHC/GAZ/14-216/95-1.—Hon’ble the Chief Justice has been pleased to grant ex post
facto sanction of 3 days commuted leave w.e.f. 6.12.2010 to 8.12.2010 in favour of Shri Yashwant
Singh, Presiding Officer, Fast Track Court, Chamba, H.P.

Certified that Shri Yashwant Singh has joined the same post and at the same station from
where he proceeded on leave, after expiry of the above period of leave.

Also certified that Shri Yashwant Singh would have continued to hold the post of Presiding
Officer, Fast Track Court, Chamba, but for his proceeding on leave for the above period.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA- 171 001

NOTIFICATION
Shimla, the 22nd December, 2010

No. HHC/Admn.6 (24)74-VIII.—The High Court of Himachal Pradesh, in exercise of the
powers vested U/S 12(2) of the Code of Criminal Procedure, 1973, has been pleased to appoint
Civil Judge (Junior Division)-cum-JMIC, Rampur Bushahr as Additional Chief Judicial Magistrate
for Kinnaur District w.e.f. 20.1.2011 to 30.1.2011.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001
NOTIFICATION
Shimla, the 21st December, 2010

No. HHC/GAZ/14-227/96.—Hon’ble the Chief Justice has been pleased to grant 13 days’
earned leave w.e.f. 3.1.2011 to 15.1.2011 with permission to prefix 2nd January, 2011 being
Sunday and suffix Special casual leave w.e.f. 16.1.2011 to 30.1.2011 in favour of Shri Bahadur
Singh, Civil Judge (Sr. Division)-cum-CJM, Kinnaur at Reckong Peo, H.P.

Certified that Shri Bahadur Singh is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri Bahadur Singh would have continued to hold the post of Civil Judge
(Sr. Division)-cum-CJM, Kinnaur at Reckong Peo but for his proceeding on leave for the above
period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH AT SHIMLA -171 001
NOTIFICATION
Shimla the 21st December, 2010

No. HHC/Admn. 6(23)/74-XIV.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 1.26 of H.P. Financial Rules, 1971, Volume-I, has been pleased to declare
the Civil Judge (Jr. Division)-cum-JMIC, Rampur Bushahr as Drawing and Disbursing Officer in
respect of the Court of Civil Judge (Sr. Division)-cum-CJM, Kinnaur at Reckong Peo and also the
Controlling Officer for the purpose of T.A. etc. in respect of the establishment attached to the
aforesaid Court under Head “2014-Administration of Justice” during the leave period of Shri
Bahadur Singh, Civil Judge (Sr. Division)-cum-CJM, Kinnaur at Reckong Peo w.e.f. 3.1.2011 to
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15.1.2011 with permission to prefix 2nd January, 2011 being Sunday and suffix Special casual
leave w.e.f. 16.1.2011 to 30.1.2011 or till he returns from leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH AT SHIMLA -171 001
NOTIFICATION
Shimla, 23rd December, 2010

No. HHC/GAZ/1-1/98-X.—In exercise of the powers vested under Article 229 of the
Constitution of India read with Rules 4 of the Himachal Pradesh High Court Officers and the
Members of the Staff (Recruitment, Conditions of Service, Conduct and Appeal) Rules, 2003,
Hon’ble the Chief Justice has been pleased to appoint Shri Subhash Chauhan, Revisor as Marriage
Counsellor, on temporary basis, in the pay band of T 10300-34800 + ¥ 5000/- Grade Pay with
initial pay of ¥ 18450/-, with immediate effect.

By order,
Sd/-
Registrar General.

fafer fawmr

Rrer—2, 23 feawR, 2010

[T TANAINMR~T (3)—1/2007-Il.—BHAMae U<¥r &1 Irurdd, fafdres dar wrferansor
eI, 1987 (1987 BT AT F&Td 39) BT €RT 6 DI SULRT (5) 3R (6) D AT UfSa &IRT
28 @I ITERT (2) & WS (T) §RT Uad KAl BT YANT H gY, [FAMS Uael I=a IR &
T IRE[ & WRE W, 39 MR @1 AfENEAT W UA.UASIR—Y(3)—2 /2002 TR
37.2003 RT ARHGRA iR WUz, fBAME UQe (SM™RY) H TRRG 17.7.2003 I FbIRIG
fenrae ucer wog faftre ar wrfdesor, Al erffery (aFf—II, orufa), Wl vd gr=ifa =,
2003 &7 3R HIMed B & forg frefeRad g aarch € ereriq —

1. <fera 9M &R yR®—(1) 9 ol &1 Sfera 9m fRemee ueer g fafre dar
grferepxor, fafdr arferery, (avf—II, Xroraf3e), @it vd wr=ifa (fechia ene) f=m, 2010 R |

(2) A frm oA fRArEd e | geilRid fhu S @) aRig | g i |

2.  SUNEH—"®" B GMYA—RAdd u<w sy fafde Far uridrewor, fafyr sifden
(a7t |1, roTuf3e), ol vd W= (9, 2003 @ SUERT H W, —

(@) ™ G 4 B A [JEEE SudRl & IE IR EferRad war S, e -

‘() Frafa geurRal @ forg ¥ dus ¢
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10300—34800 / — I STAT 4200 /— IS U |
(i) wfaer w® Fged HHRAT & folv Suafery - ™ ¥=1 15-% 4 Ay 7T

&R @ IR 14500 /— R |; 3R

ON O\ O\

(@) W T 15—8 b aEe [deEe Sussl @ e R fAeEfoRad war e,
JrqTa—

Ie R Fgfed & fau dfder fFrgfed grr =g+ - g9 FEl 4 0 arq @ 8 ge 9t ue
R dfaer Fygfadar S fig T e ok wdl & sregdE @l S

(1) Y\oea—(®) 39 diferdl & o9 fRAraa Uowr wrog faffe |ar urfdewor # fafe
AEBRT BT AAaT & AER W IR H U oy & oy ovmn e, o auigay 3R R

deldT ST DT -

R<] AfAET @ # quigay MR R fORAR /FdHaRer & forg \wg favrmege a8
JHTOTIS SR BT b Gfaer R Fga afdd &1 a1 SR TR, 9¥ & GRM FIveid 9]

T 8 3R daal T IAB! WA HI @i T / faeqiRa &1 Seft |

(@) ug & fRAFE U e Jar T/ fRAmd uew iR qa] e 918 B
PR H AF—AT] T2l |

M g BT BEEa UQ¥ e a1 AN/ RAEd IR SEiMR WA 99d 918 @
PEAT | IR} BFI—TAf¥® Har yiftrexr S, 1987 @ GRT 6 (5) @ 3rEfA
AR Afda, Ul BT |iAaT & AER R W 8 ARGR Pl AR U BT D
yeard, Rad Usl @ @R HH F B &1 U0 FHER UA H fAEnfid wRam @ik
s el § genfafRd oEdd <R o urmar wal & 4R aR arel srafiEt |
MM AT BT |

(&) =g, 39 frami § fafed uridr ol & SgR fhar g |

() wfes SUYAfR™L—der & AR R Fyad @Y A€eERI $r 10300 I
4200 ¥ = 14500 /— % &I FHIhd Faa Afdrets I6d (ST U 48 & <AdH ST IS U & SRR
B Uiy e &1 gl | afe dfdeT § U av | Afdd @1 qgliasl B Il ®, d1 ggeErdadi
Y /9l & oIy HAfdTAd SUATER H 440 X B IBA (U5 & U 998 O IS U & <LAdH Bl
A ufierd) a1ffe gfg & S A A B AT |

(1) iR/ orfeme RN —dew At BAEd uasr s [afte dar rieer,
gt / SrgemasT uTferepTRy g |

(V) === gfpar—<dfdar Fgfda @1 qen 4 g w® Fgfaa & forg o=, Aifas wder &
IR WR o S a7 afe saws a1 A9 S\t oY, df forRad odien a1 armagiRa aRiet
g1 fham SITgem, ROt Wk / UIed@d 3Mfe ax g Wl Il s1iq famad e Iy fafde
AT UIEBRYT §RT TR b STQ |

(V) <fdeere fMyfeaal & fou =oow Aol Twg 9l s sifq 9ew
Tfva, fearere ger sy fafde Far uTfaor gRT THa—8 g IR 1fod &1 WY |

(VI) SRR—310eff &I =9 & 9earq 9 MOl | Holie SUes @' & JJIR IR
EXATERT BIAT BT |
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e 3R wd.—() WA & MR R fgad afdd 10300 T ST 4200 I = 14500 / —
R o1 g dfderers IaH (Gﬁ U dU8 & AqH OF IS U @ SRIER BFN) UfEr Hew @l

ST | wfdeT wR Fgaa Sfdd mr 9e ¢ aui & fofy wdfdereie vhH H 440/— % (U & U
U8 S US U & gAGH BT 9 UfaR) B Ilg BT THAR BN 3R I Pl Aedg Ugfae,
ST RS /B dq9 3MTfe Tei faam S |

(@) <ifaer wR FRpE w@fed @1 Jar gofaar sreng smR W gl | Al e w g

()

IR BT BRI /ATeRY Sb A8 URIT Sl &, A FYfad |qara ey o & forg
RN

Hfder R Fged afdd, T A9 @ T QR HRA D ULAR] Uh G D IATHRAD
BT BT THAR BRI | I AAHI UH dy T Gled fHAT ST G | |fdar W
e aafda @1 el ff TR &1 o BIE e ged el 8N | a8 e
gfagfd iR Tetodiodo s @& fow +ff gdeR & 8RN /R ddd Ugfa
aepreT, AR foar S |

=1 BRI & SrgAed & 91 Aa1 | FfRIgd AU | wWd: &1 | &1
GTGA (FH19) 1 SIQT | |ideT R yged afed exa (([$3280) | srguiRerfa @l
3afy & forv AfIeTH® IHH &1 EHER el 31T |

Hfaer R Figea afad /e dARll & U 9 WR U™ ay BT drRibTd gl R
foram 8, JMaegddr & MR WR RIFRYT &g UTF R ofgl ft uemfid smR W
U7 AT SR B |

T wIedl B BN /IRGIqd FRafhedr aarll | ST IRFY YA U
URJd HAT BNTT| IRE FWE 9 37 THadl AfRel g9d 8 O, SRUE AR W
U a1 Rl | Afger snafefal 1 fhdl uiitipd fafde e / raari
RT SUYadl & oIy g uleror fabam Sy |

dfder W Fgad fdd &1 Al U UE bl & W H QR IR ST Sfulerd
o d 98 Sl R W, ol afid gfiRerl, sHeiRaEl @ 9d9H @ _Ead W)
A B, AT v /2fF I BT HSR BT /B |

Fafid wHenRal @ S=m # JAT AR Wa1 PRl & SUSRE, S U0 3TR0—UW0
3R0, Beel M, AERe |fs [ |, tew Fg der ameRv e anfe
wfder W e afedal o e § AR 981 86 9 39 W W At S
3Mfe & foy ghar i |

fafr e R fRamrae Uy WReR @ 727 9 Afug, fard ey =g s dar

TiferexoT, Rmer & Aregs | fAeifed @ 9™ arelt |fgT / HRR &1 gwY

g BRR S/ A 3 /G B e (G CIES] faer
R Fged @fdd (B 599 s Ieard "o UeThR” del A1 7) 3R 2Hred gae &l regurd
a%quw%rcr WWWWWWW@@WWW
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g TR’ ° SWRITT UIH WIHR DI o1 2 3R UIH UeThR o Ay Ifdrery &
w7 ¥ dfaer & R W frefalRad feree iR odf ) a1 B @ forw wgEfa & e -

1. I8 {5 oM veor fafy st & U H J URET B 3R ol
T B Tl foF I, Ua a9 @l 3rafy & forv fgadia qeteR @) w1 § 29| g fafifese wg
3 SfeatRad far Tar 8 3R TF1 9eTdRI §RT BRI T & b 9oW eTeR &1 fgdia weeR
& AT AfdeT MR Hrd s tfd e @1 wuHa & wafia (F9) & S
AT I A AMaIdH TET BT

Re] WfAeT @ H quigay SMUR R fIWR /TR0 & folt Axg [aWrmede, I8
OIS SIRT BT fob wfdar W Age safdd @1 et 3R SR, a9 & SR Fyod qrdn
AT 8 3R daal T IAD! WA HI @ T / fIeaiRd &1 St |

2. YUY YTHR P! AfdeTcHd IHH U §U8 10300 T AT 4200 T IS U = 14500 /=%
uferarg grfl |

3. UUH YHHR Bl AT YoiqAT RIS MR W BN | Al \fder R Fga afed @
BT /TR SIh H8l grIT ol & A7 Ife A ueusr s9 R @ fawg
e /T BR feAr S 2, e [ YoM uefeR &1 |fdaT RS W g,
a1 fyfed wiafra (@A) o 9 & fog <Rt g8nf

4. dWfder R Fged (Y e te 7 @ Jdr @@ B b AR Ud e b
JMHRAPG IABTY BT EHER BN | I8 IAHIY TP dY¥ addb Grad fbar ST qHT |
Afaer R fgaa A fgert @1 & Wl UeR &1 o= BIS [@dRT Agad el
BT | a8 fafecdr ufagedt ofik vatodiodo senfe @ forg +ff gweR =gl g /81T |

Had UG e, FREER &ar SireE |

5. o= ARl & srgHieT & 91 il | srFEdgd suRefd | w@d: & wfdar
P YIEGEN (FHOH) B ST | Eaer R Agaa Y siter exa (($g3) |
Ul @1 3@ & oy AidaTH® IPH BT EPHaR &1 81T |

6. Wfder W Fgad =afdd, 9 T9dl & U 9 WR Ui 9Y BT dridbld gul R
forar 8, JMaegddr & MR WR RIFRYT &g U3 R ofgl ft wemfid smR W
UAT BT STUfTT BT |

7. oA ewell B WReN/INEIgd RIfecT @@l | AT IR FHT U
URJA BRAT BT | AfRel il &1 <2 § 9RE AW 9 SAf¥e Bl Tqiaver gHa
M T®, S SRR dR W IguIad a1 <0 | Afden mwafdiai &1 fash urfdresa
Rt fEeRT / aarll gRT IugaIl & ot ga: qRIeroT fhar ST =12y |

8. Wfdar W Fyad Afdd &1, AT U USRI Bl & AR § SR UR ST SfUferd
g1, d g8 Sl R W, Sl FRafd afoRerl HHERT 1 da-EE & gaad R AR
g, T Al /<P Al BT §HaR BN /BT |

9. dfET W g =f@E) & FHERI AFee W AT B AR
30M0TH /SHodlo THO ¥ AW &l 81T |

D IRITIRT UIH UTHR IR fgdy ueer § @rferai o SuRerfa # sod gduem
SfeciRad IR BT I—3 eWeR &+ U g |
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aiferat &Y SuRerfa |
1.

(A T qRT T )
(T2 UETHR & BRIETR)

CERCES)

anferal &1 SuRerfa #

(T @ g1 )

(g weTPR & BwER)

(A g g7 AT )"
MY gRT
AR g SN,

fafer arrefi—va—afea (faf) |

[Authoritative English Text of the Department Notification No. LLR-A(3)-1/2007-11 dated
23 December, 2010 as required under clause (3) of Article 348 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the 23rd December, 2010

No. LLR-A(3)-1/2007-11.—In exercise of the powers conferred by clause (e) of sub-section
(2) of section 28 read with sub-sections (5) and (6) of section 6 of the Legal Services Authorities
Act, 1987 (Act No.39 of 1987), the Governor, Himachal Pradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is pleased to make the following rules further to
amend the Himachal Pradesh State Legal Services Authority, Law Officer (Class-II, Gazetted),
Recruitment and Promotion Rules, 2003 notified vide this Department Notification No. LLR-A(3)-
2/2002 dated 3.7.2003 and published in the Rajpatra Himachal Pradesh (Extra-ordinary) dated
17.7.2003, namely : -

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh State Legal Services Authority, Law Officer (Class-II, Gazetted), Recruitment and
Promotion (2nd Amendment) Rules, 2010.
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(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2.  Amendment of Annexure-‘A’.—In Annexure —A to the Himachal Pradesh State
Legal Services Authority, Law Officer (Class-II, Gazetted), Recruitment and Promotion Rules,
2003.-

(a) for the provisions against Column No. 4, the following shall be substituted, namely :-

“Pay Band for regular incumbents :
(1) ¥ 10,300-34800+4200/-Grade Pay.
(i1)) Emoluments for Contract Employees:
% 14,500/- as per details given in Col.No.15-A.”; and

(b) for the provisions against Column No. 15-A, the following shall be substituted ,
namely:-

“Selection for appointment to the post by contract appointment :

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:-

(I)  CONCEPT.—(a) Under this policy the Law Officer in the Himachal Pradesh State
Legal Services Authority will be engaged on contract basis initially for one year, which may be
extendable on year to year basis.

Provided that for extention/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB.—Not applicable.

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—Under section 6(5)
of Legal Services Authorities Act, 1987, the Member Secretary after obtaining the approval of the
Government to fill up the posts on contract basis will advertise the details of the vacant posts in
atleast two leading newspapers and invite applications from candidates having the prescribed
qualifications and fulfilling the other eligibility conditions as prescribed in these rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(I) CONTRACTUAL EMOLUMENTS.—The Law Officer appointed on contract basis
will be paid consolidated fixed contractual amount @ ¥ 10300+4200= 14500/- P.M.(which shall be
equal to minimum of the pay band + Grade pay). An amount of T 440/- (3% of the minimum of pay
band + Grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Member Secretary, H.P. State
Legal Services Authority will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
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expedient by a written test or practical test the standard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Member Secretary, H.P. State Legal
Services Authority, Shimla from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VID) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ ¥ 10300+ 4200 = 14500/- P.M. (which shall be equal to minimum of the pay
band + Grade Pay). The contract appointee will be entitled for increase in contractual amount @ %
440/- (3% of minimum of the pay band + Grade pay of the post) for further extended years and no
other allied benefits such as senior/ selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall
not be entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women candidate
will be re-examined for the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
officials at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. They will be entitled for emoluments etc. as detailed in
this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed between the Law Officer and the Government of
Himachal Pradesh through Member Secretary, H.P. State Legal Services Authority, Shimla

This agreement is made on this day of in the

year
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Between Sh./Smt. S/o/D/o Shri R/o

Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal
Pradesh through the Member Secretary, H.P. State Legal Services Authority, Shimla, Himachal
Pradesh (here-inafter called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Law Officer on contract basis on the following terms &
conditions:-

1.  That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Law Officer for a period of 1 year commencing on day of and
ending on the day of It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on thelast working day i.e. on and
information notice shall not be necessary:

Provided that for further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 10300 + 4200 Grade Pay =
14500/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Law Officer will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Law Officer. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Law Officer
will not be entitled for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.
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9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)
IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.
(Name and Full Address)”
By order,
A. C. DOGRA,

L.R.-cum-Secretary(Law ).

fafer favmr

Rrer—2, 23 feawR, 2010

[T TA.UASMR—TB)—1 /2007—IL—BAESA U & Irurel, fafda dar  rferasor
rferfed, 1987 (1987 BT AT F&Td 39) BT €RT 6 DI SULRT (5) 3R (6) D ARSI UfSd &IRT
28 B IURT (2) & WUS ($) §RI Ued AfdTAl BT YANT HR 8, ZAMEIS YW Iz IR B
T IR & WEY ¥, 39 MR @1 SIfREE WRET UAUdsR—d1(14)—4 /96 TRIG
27.9.1997 ERT SRNGFIT 3R Iy, fRAMe UQer (FTEReT) § dRRg 7.3.1998 I YHIRG fEArae
ey g fafSe Jar wifdrexer, aRs \@erad (@i— | ||, eRIoufa), fofie aeffy dary, sl vd
=M 1M, 1997 &1 &R FeE oxe & forg ffalRaa o g9l €, srerfa—

1. <ferg 9M &R yR=—(1) 9 ol &1 Sfera 9m fREmee ueer g fafre war
gIfraRvr, RS A=™Ed (qF— | |1, sRUfq), fafte arffa Jard, wdt vd u=fa fem (fecha
Feners) e, 2010 B 1

(2) A frm Ioaa feArEd e | UaeilRid fhu S @ aRig | g il |
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2. SUEH-"I" BT GIRF—HEE U I e dar uiiderer, aRs 9Erd
(@ — 111, eRTomufaa), forfie avffa |aid it v ur=fa 9, 1997 & SUmE=T 1 #, —

N N

(@) T G 4 $ AW [EEE Sl & I W AEfaRad @ S, e -

‘(i) Frafid geeniRal @ fog U 9vs
10300—34800 /— T STHT 3800 /— T IS U |

(i) wfer w® Fged HHRAT & folv SUAfery - ™ ¥=&1 15-% 4 Ay 7T

&R @ AR 14100 /- |'; 3R

(@) ™ 9= 15—% & 99 faemE Suswl © e W fEfaRad @ S,
e —

‘7g W fgfda & fou wfeer Fgfda grr =9 - 391 fml o el 919 & @9 g i ue
R fder Fyfaar e feu U et sk et @ sege B S

(1) Hheua—(®) s diferll @& fH fRAmma uew = s Jar wiitare # aRs
He[d B WAST & AER R URS H Th q¥ & (oY T e, oy auigay iR wR
IERIT ST BT

R WfIST A H auay MR W IWR/FAdHaR & fory S9g vmmeger I8
AT SIRT BT fob wfdar W Agea safdd &1 ar iR Servl, a9 & SR Fiioad qrdn
AT & AR dHael T IS AfIGT BI 3rafer Tdiehd / fRaiRa o1 S |

(@) Ug HI RAEd U dld |ar ST/ fRAEa Uee MR Wag 994 918 @
DRSS H AF—AT] T2l |

(1) ug & RAEd U AP A4 AT/ fRATd U iR WA wE 98 B
PRIGT | qER BFI—(AfSd HaT ISR AR, 1987 B GRT 6 (5) B IENA e g,
UGl BT ST & MR R MR B ARBR BT AT U B & ggard, Rad yai & AN HH
d HH T O WAER THl H fAEnd wRare &k 39 fgdl § genfafed oA &R I
ITSAT AT B GRT B dTel Al | IS THT AT |

@) =g, o7 FEE | fAfgd urear wat & SR fhar Sme |

(1) e SYAfRT—HaT & MUR W FYad aRS Fe™d dI 10300 T ST 3800
% = 14100 /X @1 FAfbd R AT 69 (S U 908 & <JAaH OF1 IS U & a-IER B)
JfaT dead @) SIeE | e Wfaer § e 9v 9 1fde @) 93iad) & ol §, df yErdadd) ay /
aul & fory wfderets Iuaferl § 430 T &1 69 (U5 & U 94U ST IS U & <A &I dIF
yfererd) arffe afg & wu # org=Ta @ STg |

(1) fRgfaR /s UifeR—dew Ao, fEard uawr sy At dar gy,
fFrgferT / srgeme et I |

(V) === gfpar—<dfder Fgfda &1 qen 4 g w® Fgfaa & forg o=, AiRas wder &
IR WR fHar S ar afe smaeas a1 |HEE |GHe Y, ar faRad oklerr a1 anagiRa aRiet
gRT v SITg, Rt WR / UigadH IMfe g Wl A aReT i farerd uer Iy fafdre
HAT UTEBROT §IRT STeRd fhar QT |
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(v)

dfaeers gfaaal @ fog oaw affd—oll S9g wdl sifWeRer eeriq dew

gfea, fearas uew sg S Jar Uifdeor gRT THI—a9d IR 3T &l oY |

(VI) SRR—310eff &I =9 & 9earq 9 Al | Holie SUes @' & JJIR IR
TEITEIRA HIAT BT |

e 3R wd.—(®) Wfder & MR W gad afdd 10300 T <41 3800 T = 14100 /—

T o ua dfaerde e (\—rﬁ U 908 & gAqH oFT U8 U & X1 BFN) UfaET daw @l

ST | AfaeT o) g «afad oMt 9eg U aul & foy dfderets veH 9 430/— X (U8 & U
U8 S US U & FAGH BT 9 UfaRK) B Ilg BT THIR BN 3R I Pl Agdg Ugfae,
ST RS /B g d9 3MTfe 81 faam S |

(@) wfder w |ﬂgcm AR BT HaT YOI RIS AR WR BRI | Al AfdaT R Fge

()

IR BT BRI /ATeRY Seb A8l URIT Sl &, A FYfad |qara ey o & forg
RN

Hfder R Fgad Afdd, th A9 & T QR BRA D UTAR] Uh G D IAHRAD
B BT EHER BRIT| I8 AAHIY Ydh d¥ ddb Wfd fhar S Far | dfder w
g afda @1 el ff UoR @1 o BIE e ged el 8N | a8 e
gfagfd iR Tatodiodo s @& fog +ff gdeR &1 8RN /R ddd Ugfa
DT, AR foar S |

=1 BRI & SrgAed & 91 a1 | FRgd AquRerfd | wWd: 81 | &1
GTGA (FH9) B SIQT | |ideT R yged afad exa (([$3280) | srguiRera &l
3afy & for AfIeTH® IHH HT EHER el 31|

Afaer W Fged aafdd R 3l & U IE R U™ ay B BRI gl 3R
form &, Sawdar & JAMER W WRIFRRY 8] U B8R el ¥ YN MER W)
U1 HRAT JAURNT BT |

TG el Bl BRI /IR RIfeca @aarl | U1 IRFY YA I
URJd AT BNT| 9IRS FWE A 3fed THadl AfRell g9d 8 Od, SRUE AR W
U 1 1| Afgen srafefi @1 fhdl wiidaa fafdear e / @raari
SRT SUYAIT & folg g: qRieqor fHam Qe |

dfder W Fgad afdd &1 afe U UE bl & W H QR IR ST SfUlerd
B, O 98 S &R W, ol FId uicRerl, SHeRAT $ 99 © KA W
AN &, I 9« / QD Awd & haR &HT /BRI |

Fafid wHenRal @ T2 H JAT AR WaT PRl & [SUSRE, S U0 3TR0—UW0
R0, Geo! M, ARl widwy (e |, Uem o den smeror a9 enfe
Hﬁmwﬁwwﬁﬂﬁaﬁwﬁmﬂﬁﬁﬁlﬁwwﬁumﬁhmm
anfe & oy gdarR 8 |

IRS Ted AR A Uy WReR & 7y 9w afg, feame uer =g fafde Jar

TiferexeT, R & Aregs ¥ fAeifed @ 9 arelt |fsT / HRR &1 gwY

g BRR S/ AR 3/ B e (G CIES] faar
R FRged @fd (B 599 s9a I991q "9 UeTdR” dal T 7) IR fRHEe Uasl &l IsguTe
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a%quw%rcr ferrae uqw wsa faffe dar wfdexo, Reenr (B S99 g9a uwarq

“fgd 9eThR” F SURIGT Y2 U&THR Bl <HIIRIT & 3R YU TR « dRS A8H &
w9 ¥ GfdeT & IR R AEfaRad fewed ok oidf R [dr v @ forw wedafa & § -

1.

Ig & goH veTpR aIRS WER—E B BT FHoo A IR B 3R BT
AT B9 dTed o9 db, T a9 &l @iy & v fgcdig ueteR &7 a1 & 27| I8
fafifee v 9 SfoaRaa fhar T § IR THI WISRI gRT IR URIT AT & b
U UeThR &l gl TIeR & A1 Gfder MR B o 1T o faq
DI WIHT & gafia (FET) 8 ST T e Aife mavad A8l BN

R=] Af9aT 3@y § auigay oeR R AR /FAdFaRe & fou W favmmens, a8

YA STRI AT o AfdaT wR Fgad afdd @1 |ar 3R R, 9y & aRM
AANSS qiT AT § 3R ddd a4 SHa! |iaar @ @iy Fdigd / fawaika o

ST |

Y YeThRR &I fdaTcHd YhH U dUs 10300 T ST 3800 T U U = 14100 /— ¥
uferarg grfl |

Yo YETHR B AT YoiaqaT 3RTs YR WR BN | Al Hfder R Fga afed @
PRI /3Rl S T8l gram ofar ' O afe fafia ueus s9 R @ fawg
fgaa /ama = fear a8, s fog vem veeR &1 |faer R e T4 g,
a1 fygfed wiafra (@A) o 9 & fog <Rt g8nf

dfder w® e IS Here Te A &1 |dT Q) &R & 9] Ud fad &
HRHD FADBIL DI BHAR BNT| g 3fGDBRI VP ay ddb Afd fbar S qa |
ﬂﬁﬂwﬁgﬁaﬁ%waﬁﬁﬂﬁﬂﬁwwmws DT AT el
grm | a8 fafdear gfaydi sfik gato Slowio s&nfe & forg Y gdheR =1&1 8N/ 8Rf |
Hact UL g, FRAER fear S |

=1 AfeNT & AT & 991 dxidl I AR srguiRefa | @ € Hfdar
B qAGHH (FH99) B W9 | Wider R OFged 9k were dad ([$IE) 9
JUReIfT @1 3afer & oy AiAsTHS IBH BT 8HER &1 81T |

dfaer R Fga @fd, R dART & e M WR Ui ay BT BRIGIA qoi B
forar 8, JMaegddr & MR WR RIFRY g T3 R ofgl ft uemfid smR W
U1 HRAT JAURNT BT |

TG el BT ARBRI /ISR FRafdbear =eaarll 9 (U1 IRFI YA U
URIA BRAT BT | AfRel il &1 <2 § 9RE AW 9 Af¥d @I Tdiaver gHa
W TP, SH SRR AR W uIad a1 <1 | Al nafdRi &1 fah wftregd
fafhca JfEeRT / aarll §RT IUGFIT & ot ga: qRIeroT fhar ST =mfay |

dfder W g @afdd @1, Al U Us Bl & AR H QR UR ST ST
8l A 98 S ) W, ol FRfAa ufererr il SHeaR) BT aaeHE & SgAad WR ]
8, I Wl /P AT BT §haR BN/ BT |

dfaer R g af@@E@) o FHeR) 9EREs 9 AT & |-
3090TH /SHodlo THO ¥ AW &l BT |
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I IRITIRT UIH UTHR IR fgdly ueer § @rferal o SuRerfa # sod gduem
SfeciRad IR BT U—3 eWER x U 8 |

anferal &1 SuRefy #
1.

(4 @ g1 )

(U1 USTHR B BHIETR)

(g weTPR & BwER)

3T T,
AR g SN,

fafer arrefi—va—afea (faf) |

[Authoritative English Text of the Department Notification No. LLR-A(3)-1/2007-11 dated
23 December, 2010 as required under clause (3) of Article 348 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION

Shimla-171 002, the 23rd December, 2010

No. LLR-A(3)-1/2007-11.—In exercise of the powers conferred by clause (e) of sub-section
(2) of section 28 read with sub-sections (5) and (6) of section 6 of the Legal Services Authorities
Act, 1987 (Act No.39 of 1987), the Governor, Himachal Pradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is pleased to make the following rules further to
amend the Himachal Pradesh State Legal Services Authority, Sr. Assistant (Class-III, (Non-
Gazetted), Ministerial services, Recruitment and Promotion Rules, 1997 notified vide this
Department Notification No. LLR-B(14)-4/96 dated 27.9.1997 and published in the Rajpatra,
Himachal Pradesh(Ordinary) dated 7.3.1998, namely : -

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh State Legal Services Authority, Sr. Assistant(Class- III,Non-Gazetted), Ministerial
services, Recruitment and Promotion (2nd Amendment) Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.
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2.  Amendment of Annexure-A.— In Annexure —A to the Himachal Pradesh State Legal
Services Authority, Sr. Assistant (Class-III,Non-Gazetted), Ministerial services, Recruitment and
PromotionRules, 1997,-

(a) for the provisions against column No.4, the following shall be substituted, namely :-
“(i) Pay Band for regular incumbents :
< 10300-34800 + 3800/- Grade Pay.
(i1)) Emoluments for Contract employees:
< 14100/- as per details given in Col. 15-A.” ; and

(b) for the provisions against Column No.15-A, the following shall be substituted,
namely:-

“Selection for appointment to the post by contract appointment :

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:-

()  CONCEPT.—(a) Under this policy the Senior Assistant in Himachal Pradesh State
Legal Services Authority will be engaged on contract basis initially for one year, which may be
extendable on year to year basis.

Provided that for extention/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB.—Not applicable.

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—Under section 6(5)
of Legal Services Authorities Act, 1987, the Member Secretary after obtaining the
approval of the Government to fill up the posts on contract basis will advertise the
details of the vacant posts in atleast two leading newspapers and invite applications
from candidates having the prescribed qualifications and fulfilling the other eligibility
conditions as prescribed in these rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

II. CONTRACTUAL EMOLUMENTS.—The Senior Assistant appointed on contract
basis will be paid consolidated fixed contractual amount @ ¥ 10300+3800=14100/- P.M. (which
shall be equal to minimum of the pay band+ grade pay). An amount of ¥ 430/-(3% of the minimum
of pay band + Grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Member Secretary, H.P. State
Legal Services Authority will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. State Legal Services Authority.
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(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Member Secretary, H.P. State Legal
Services Authority, Shimla from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ ¥ 10300+ 3800= 14100/- P.M. (which shall be equal to minimum of the pay
band + Grade Pay). The contract appointee will be entitled for increase in contractual amount @ %
430/-(3% of minimum of the pay band + Grade pay of the post) for further extended years and no
other allied benefits such as senior/ selection scales etc. will be given.

(b)

(©

(d)

©)

®

€]

()

The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. only maternity leave will be given as per rules.

Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall
not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women candidate
will be re-examined for the fitness from an authorized Medical Officer/ Practitioner.

Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
officials at the minimum of pay scale.

Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. They will be entitled for emoluments etc. as detailed in
this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed between the Senior Assistant and the Government
of Himachal Pradesh through Member Secretary, H.P. State Legal Services Authority,

Shimla

This agreement is made on this day of in the

year

Between Sh./Smt. S/o/D/o Shri R/o
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Contract appointee (hereinafter called the
FIRST PARTY), AND The Governor of Himachal Pradesh through the Member Secretary, H.P.
State Legal Services Authority, Shimla, Himachal Pradesh (here-inafter called the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Senior Assistant on contract basis on the following terms &
conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Senior Assistant for a period of 1 year commencing on day of and
ending on the day of It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. on and
information notice shall not be necessary:

Provided that for further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 10300+3800 Grade Pay
=14100/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Senior Assistant will be entitled for one day casual leave after putting in
one month service. This leave can be accumulated upto one year. No leave of any kind
is admissible to the contractual Senior Assistant. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Senior
Assistant will not be entitled for contractual amount for the period of absence from
duty.

6.  An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.
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9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)

(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.
(Name and Full Address)”
By order,
A. C. DOGRA,

L.R.-cum-Secretary(Law).

fafer favmr

Rrer—2, 23 feawR, 2010

[T TA.UASMR—TB)—1 /2007—IL—BAES U & Iroure, fafda dar wrferasor
T, 1987 (1987 BT AT F&Td 39) BT €RT 6 DI SULRT (5) MR (6) D AT UfSd &IRT
28 B JYURT (2) & WS §) §RT U< UKIAT BT YANT A U, RAME U< I=a <R &
T IR & WEY ¥, 39 MR @1 SIfREe SR UAUdsR—d1(14)—4 /96 TRIG
2791997 ERT JMERIIT &R Ioyy, fRArMe Uee (WRIRU) § IR 11.7.1998 B UdHIRIG
fRarad yew wog fafte Jar wifteRor, fafte aeRdr aHedd (@11, IRomfa), wdt ud
=i 19, 1997 @1 &R FrM o)+ & forg fmferRaa e g9l €, srerfq —

1. <ferq 9 &R yR™—(1) 39 fHl &1 dfera 9m fREmed U g e war
urfraRvr, fafre eRar gEaad (qF— (|1, IRTSTUR), Wl vd wefa fm (fgda deies)
o, 2010 B |
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(2) A frm oA fRArEd e | UeilRid fhu S @ aRig | g il |

2. SUEH—"3" BT AMEA—2HE uw Wy fAfde Jar wifdexer, fafde @erdr
THEID (@— | ||, SRTSTUG), Wit TG UI=Afa 9, 1997 & SuTa=T ‘31 § —

(B) TR GAT 4 & AT I Sudgwll & e W fFefRad v e, srerfd —

‘i) T geeriRal @ forg ¥ dus ¢
10300—34800 /— T STAT 3800 /— T IS U |
(i) wfer w® Fged HHRAT & folv Iuafery - ™ §=&1 15-% 4 Ay 7T

&R & AR 14100 /— T |; 3R

ON O\ O\

(@) I T 15—8 b aEe [deEe Sussl @ e R fAeEfolRad war e,
3rerfa—

7g R gfad @ forw wfaer Fygfed grr =59 - g7 Al 3 fo-dl @ @ g gg ol ue
R HfgaT FRyfaaar i g v ReeeET ok el @ sregd| ol Se—

(1) Wheq—($) g0 diferd @ 3efe fRmrad uew v fafdre dar urfdrexor # fafere

AIERAT FH=IDH DI AAGT B R R YRS H T a¥ & oY SR S, 5/ quigay SR
R FSTIT ST FbAT

R WfIST Ee H auay PR W [IWR/FAdHaHR & forg S vrmeger I8
JHIOTIS SR T b Gfaer R Fga afdd &1 a1 SR TR, 9¥ & GRM Fdveid Il

TAT & AR dHael T IS AfIGT BI 3rafer Tdiehd / fRaRa o1 Sl |

(@) ug & fR¥/Ee Uy dld JaT ENT/BAEd Uy MR WA e 9 B
DS H AF—AT] T2l |

(1) ug & A U AP Jar JAANT/fRAEd U iR WA wE 98 B
PRIST I IR BT [ar wiiRreRvr ffom, 1987 & ORI 6 (5) B IENE W Afd,
UGl BT ST & AR R MR B ARBR BT AT U B & ggard, Rad yai & AN HH
H $HF I O FAMR AT § IS PR R S Ml § genfafdd ey iR 3
UTEAT Tl BT YR B dlel IRJTRAT 3 3fae T S |

@) =gE, o7 FEE | ffgd urear wal & SR fhar Sme |

@) <fdeTTe SUAfE—dfaer & R R Fgad fafte |meRdr wH<aae @1 10300
ST 3800 ¥ = 14100 /— ¥ B FHfhd Faa Afdemoe I6A (S U 998 & JAaH9 o 1 IS U @
IR BRN) URAT Sacd @1 oo | afe dfaer § v 9§ & iftfe @ deladt @1 Wk ®, ar
geaTdadt 99 /a8 @ oy faeToe SufRral H 430 T PI IGH (U5 © U 9U8 9T US U B
AT BT A9 Ufderd) aifte gig & w9 9 ST @ S |

(1) R/ e TR —dew At BAEd uar s e dar rideT,
T / STgemasT UIfrep_y 8T |

(V) == gfgan—<dfdar Fgfda &1 qen 4 g W Fgfaa & forg ==, Aifas wder &
IR WR fHar S ar afe smawad a1 | |9 Y, ar faRad okierr a1 anagiRa aRiel
g1 e o, et WR / UIeadH oG dRig Wl STWdxuT 3Ifq ZArae uqer Iog fafldis
HAT UTEIBROT §IRT STeRa fhar QT |
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(V) <fdeere fMYfeaal & fou =oow affd—ofl S9g 9l s sifq 9ew
afaa fearae ueer sy fafde [ar UfSexer gRT THa—9ag R 3T &I WY |

(VI) SRR—310eff &I =9 & 9earq 9 MOl | Hoid SUes @' & JJIR IR
TEITEIRA HIAT BT |

g ik o~ ()ﬂﬁm?ﬁsﬂwwﬁgﬁwﬁﬁmwo?aﬁ%oo?—14100/—?
3 aa dfderdes e ( U 98 & gAqH o U8 U & a_ER M) UM’ ded @l
ST | Afder wR g eafdd aﬁmwaﬁﬁzﬁW{ﬂqum PHH H 430/— % (UG B U
U8 S US U & FAGH BT 9 UfaRK) B Ilg BT THIR BN 3R I Pl Agdg Ugfae,
ST RS /B g d9 3MTfe Te1 faam S |

(@) wfaer & frgaa @ o1 @ QU] RIS AR UR BAMT | Ife |igar wR Fged
IR BT BRI /ATeRY Seb A8l URIT Sl &, A FYfad |qara ey o & forg
SRl BN |

(M <fdeTr R Mg «afdd, te 99 @ Jar [ B b ggErq P faT B AThRAD
B BT EHER BRIT| I8 AAHIY Ydh d¥ ddb Wfd fhar S Far | dfder w
g afda @1 el ff UoR @1 o BIE e ged el 8N | a8 e
gfagfd iR Tatodiodo s @& fog +ff gdeR &1 8RN /R | ddd Ugfa
DT, AR foar S |

(&) =1 APBRT & gHIeT & 991 a1 ¥ sFegd JuRAfa & waa: & |fder &1
GTGA (FH9) B SIQT | |ideT R yged afad exa (([$3280) | srguiRera &l
3afy & for AfIeTH® IHH HT EHER el 31|

(®) wfaer w Fga aafad 9 Tl & U WIF R Ui 99 BT bribTd qui B
foram 2 STTawIadl & AMER WR WAFRRY &g U BN T8l 41 URITHHS JER 1R
UAT BT SR BT |

@) =aa el B WRGR/ITE R [RIfhear gadqrl 9 Sfue1 SRFY YA UF
URId HAT BNTT| IRE FWE 9 31 THadl AfRell g9d 8F Od, SRUE AR W
UYFT a1 T | AR nAffai w1 Rl unfdipd e ifSeT / ey
GRT SUYAIAT & folq g: uRieqor fHam e |

() wfdeT wR Fgad afdd &1 IS U UG bl & G H SR R ST sufera
o A 98 I &) W, ol FIfd gicRer, HHERAl B d9EHE & KA 1R
AN 8, IS 9« /S AT BT §HER BT /BRAT |

@) fraffd sHaRal @ g2 # Jor N 9d1 FEl & [US, O UH0  JTR0—TH0
3R0, Bedl M, AmERe |fw [ |, tew Fag der ameRv e anfe
wfaer W e afedai @ gen d dF] 981 3R | 9 39 W | JUmEiia Sudfer
e & oIy 8HaR BT |

SEICEENCH

faftre R TFad IR RAT U9 WReR & 729 A A4, RamEd uer oy At
Jar yItmRer, Reer @ ard 9 Awnfed & SF arel |fagT/ #RR &1 T0g

TE PIR AT/ AN /G A AR s Hfdar
R e aafdd (B 3899 39 I991q UM YehR” Bl 17 ©) IR RAMEe Ueel &l Irsauret
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a%quw%rcr ferrae uqw wsu faffe dar wifdexor, Reenr (B S99 g9a uwdrq

“fgd UgTpR’ o SURIGd YU UeThR Bl <HIRIT § AR YoM UeTldbR o fafde amerdr
TIGIH o w9 H Gfaar & MR R A=faRad ewee ik odi R |ar &1 & forg wgafa &
g -

1. I8 fb YoM teTeR fafde ARl I9<add & BT H o I YR 8 3R.......
........... BT FIT B8F il faF ddb, T d¥ &I afy & v fgdla weier &) Jar §
| I8 fafbifee w9 9 SfoaRad fhar a1 8 iR THl 9IaRI gRT HRR Uil
T 2 b U ueTaR @ g veTaR & arer faer e’y &rf faas srerfd .......
............. ﬁﬁraﬁwuﬁai?rqﬁaﬁm( ) B S Tl I A Iaedd A8l

=] WAeT @y H auigay MR W ARIR /TSR0 & oy g fammee,
TE YAOYS SR BT dfaer R Fgad aafad @1 dar iR smere, af & SRME
ARSID IR AT © 3R dHad adl IHdb! GiAaT B @fd Fdiad / f[aeaia &1
SIQET |

2. YUY UTHR Bl AfdeTcHd YhH U d9s 10300 T ST 3800 T Us U = 14100 /— Z
uferary grfl |

3. UUH YHHR Bl AT YoiqAT RIS MR WR BN | Al \ifder R Fga afed @
BT /TR SIh H8] graT ol & A7 Ife i ueumr s9 R @ fawg
g/ A wR e e 2, foe foy yos uete R dl |ideT RO T g
a1 fFgfaa wfafra (@ara) & 9 @ fog <R 2Rl

4. dWfaer R g e eRar 99<aad e A S Jal @ R b 9gEr] Uh
o & HRAP TG BT PSR BNIT| IS ATRIY Ub dY ddb SAfed fbar o
qaT | et R Fged fafde deRar Eaad 3 B W ISR B 3= Bls
BT ST el BT | g8 fafdedr ufaydi 3R velodlodio saurfe & forg «ff
EHAR T8l BN /BT | dad Ugfd s, Faargar f&ar S |

5. = @R & AR & 991 $xiadl I IAEgd JguiReft | wd: g Hdfdar
BT YA (FHUE) B QT | e RO Fged [Affe deRar @9 e

(fsg2Y) & arguRRerfay &1 sy & forg dfdaTeted IHH BT ThaR el a1 |

6. Wfder W Fged =afdd, S T9dl & U 9 WR Ui 99 BT dridbld gol R
ORI 2, JMaeIdar & SMUR UR AR 8 UTF 8RN T8l Al URIRIS MR WR
UAT AT SR BT |

7. AT el B WRERI /ISR FRfdbcar @earll 9 U IRFI YA U
URIA BRAT BT | AR il &1 g2 § 9RE AW 9 Sf¥e @I Tqiaver gHa
M TP, I SRATE AR W U a1 <l | Afern nafefal &1 fe wiitred
fRafhca JfEeRT / aarll §RT IUGFRIT & ot Ya: qR1eroT fhar ST =1fay |

8. dfdaT R Figa aafdd @ afe ue Uiy didl & G H SR UR ST AT ferd
g1, d g8 Sl R W, Sl FRafd afoRel HHERT @1 da-EE & gaad IR AN
8, I Wl /2P AT BT §baR BN/ BT |
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9. dfder W

$090TH /S0 THO ¥ AR &Y BT |

gd IRITHT UAH URTHR IR fgdla ueler # anferal &7 SuRefay # s9d gduem
SfociRad IR BT I—3 eWeR o foU g |

anferatl @1 SuRerfa #

QEERCES)

@) B FHAR ARSI AeET 6 AR

ST §IT,
JAdR TS SAT T
fafr wrefi—vd—wfaa (faf) |

[Authoritative English Text of the Department Notification No. LLR-A(3)-1/2007-1l dated
23 December, 2010 as required under clause (3) of Article 348 of the Constitution of India].

LAW DEPARTMENT

NOTIFICATION

Shimla-171 002, the 23rd December, 2010

No. LLR-A(3)-1/2007-11.—In exercise of the powers conferred by clause (e) of sub-section
(2) of section 28 read with sub-sections (5) and (6) of section 6 of the Legal Services Authorities
Act, 1987 (Act No.39 of 1987), the Governor, Himachal Pradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is pleased to make the following rules further to
amend the Himachal Pradesh State Legal Services Authority, Legal Literacy Co-Ordinator
(Class-III, Non- Gazetted), Recruitment and Promotion Rules, 1997 notified vide this Department
Notification No. LLR-B(14)-4/96 dated 27.9.1997 and published in the Rajpatra, Himachal Pradesh

(Ordinary) dated 11.7.1998, namely : -
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1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh State Legal Services Authority, Legal Literacy Coordinator (Class-III,Non-
Gazetted),Recruitment and Promotion (2nd Amendment) Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2.  Amendment of Annexure —A.—In Annexure-A to the Himachal Pradesh State Legal
Services Authority, Legal Literacy Co-ordinator (Class-III, Non-Gazetted), Recruitment and
Promotion Rules, 1997,-

(a) for the provisions against Column No.4, the following shall be substituted, namely: -

Pay Band for regular incumbents :
“(1) Pay Band for regular incumbents :
% 10300-34800 + 3800/- Grade Pay.
(i1)) Emoluments for Contract employees:
% 14100/- as per details given in Col. 15-A.” ; and

(b) for the provisions against Column No. 15-A the following shall be substituted,
namely:-

“Selection for appointment to the post by contract appointment:

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy the Legal Literacy Co-Ordinator in the
Himachal Pradesh State Legal Services Authority will be engaged on contract basis initially for one
year, which may be extendable on year to year basis.

Provided that for extention/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB.—Not applicable.

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—Under section 6(5)
of Legal Services Authorities Act, 1987, the Member Secretary after obtaining the
approval of the Government to fill up the posts on contract basis will advertise the
details of the vacant posts in atleast two leading newspapers and invite applications
from candidates having the prescribed qualifications and fulfilling the other eligibility
conditions as prescribed in these rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Legal Literacy Co-Ordinator appointed
on contract basis will be paid consolidated fixed contractual amount @ ¥ 10300+3800= 14100/-
P.M.(which shall be equal to minimum of the pay band + Grade Pay). An amount of ¥ 430/-(3% of
minimum of the pay band + Grade pay of the post) as annual increase in contractual emoluments
for the subsequent year(s) will be allowed if contract is extended beyond one year.
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(IIT) APPOINTING/ DISCIPLINARY AUTHORITY.—The Member Secretary, H.P. State
Legal Services Authority will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Member Secretary, H.P. State Legal
Services Authority, Shimla from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ T 10300+ 3800 = 14100/- P.M. (which shall be equal to minimum of the pay
band + Grade Pay). The contract appointee will be entitled for increase in contractual amount @ %
430/-(3% of minimum of the pay band + Grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall
not be entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women candidate
will be re-examined for the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
officials at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. They will be entitled for emoluments etc. as detailed in
this Column.



ST, fRArereT U<en, 30 fadwR, 2010 /9 UMY, 1932 7843
ANNEXURE-“B”

Form of contract/agreement to be executed between the Legal Literacy Co-Ordinator and the
Government of Himachal Pradesh through Member Secretary, H.P. State Legal Services
Authority, Shimla

This agreement is made on this day of in the
year Between Sh./Smt. S/o/D/o Shri R/o
Contract appointee (hereinafter called the
FIRST PARTY), AND The Governor of Himachal Pradesh through the Member Secretary, H.P.
State Legal Services Authority, Shimla, Himachal Pradesh (here-inafter called the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Legal Literacy Co-Ordinator on contract basis on the following
terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

Legal Literacy Co-Ordinator for a period of 1 year commencing on day of
and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
on and information notice shall not be necessary:

Provided that for further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/ extended.

2. The contractual amount of the FIRST PARTY will be ¥ 10300+ 3800 Grade Pay
=14100/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Legal Literacy Co-Ordinator will be entitled for one day casual leave
after putting in one month service. This leave can be accumulated upto one year. No
leave of any kind is admissible to the contractual Legal Literacy Co-Ordinator. He
will not be entitled for Medical Reimbursement and LTC etc. Only maternity leave
will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Legal
Literacy Co-Ordinator will not be entitled for contractual amount for the period of
absence from duty.

6.  An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
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beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.
(Name and Full Address)
IN THE PRESENCE OF WITNESSES:
1.
(Name and Full Address)
(Signature of the SECOND PARTY)
2.
(Name and Full Address)”
By order,
A. C. DOGRA

L.R.-cum-Secretary(Law ).

fafer fawmr

RBrer—2, 23 feawR, 2010

[T TAUAIMR~TB)—1 /2007—IL—BAES UQe & Irure, fafdas dar  rferasor
rferfed, 1987 (1987 &1 SfAITH H&Hi® 39) HI &RT 6 B SUNRT (5) AR (6) & AT ufed
gRT 28 @ IWRT (2) & WS (§) §RT U< UAMGHAT &I YA &R gU, RAMES Uee S
AT & &0 IR @ WM ¥, 39 9T @1 AfEEET ST U el 3R —d1(14)—4 / 96
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ARRY 521998 ERT AR R o197, fZATIS TR (AR H TRIG 11.4.1998 BT G
fEAre yowr Iy At Har giideRr, aRs Iq=Ee Jfelfies (aFi—II0, SRTSTUr3d), Wl ud
Ot 199, 1998 &1 IR el &l @ forg fmafeiRad s a=mclt €, ereniq ——

1. ST 9M iR UR™M——() 39 Al @1 e 9 Ramaa uce sa fafde war
UIfEresRoT, aRss Iaq= SelforiUa (avi—II1, sRTSTufa), wdl vd ur=ita s (g |eies)
o=, 2010 B |

(ii) 3 | oo f2aTed ueer | Ui By S @ aRRg | U< s8R |

2. SUEH-"3" HT HIEF—RAEd oy g fafdie Far wifdexor, aRss daadH
YAt (G—II1, SRTSTUT), Wil Ud U=l 1, 1998 @& SUTa= '3 H.—

N N

(@) T A= 4 & A EdE SudRll @ wF ) EfaRead ar Sme, sreifq —

“(i) Frafia JeenRal @ forw 9 998 © 10300—34800 /— I STHT 3800 /— X U U |

(i) wfaer R Fge sHeRal & fog Suafem : w1 9= 15— ¥ iy U @R @
AR 14100 /X | ; 3R

(@) W™ = 15—-% @ AFd fGem Suesl & Wi\ ) fEfafad @ e,
Jrerfe—

75 R Fgfdm & fog dfder Fgfea grT o9 —s= @i 4 6l a9 & 81 gu 0
Ue R wfaer Fygfaqar e ke v Meeesr ofR wal @ | & Sg—

(1) HPeaT—(®) 39 diferdl & el fEArae ueer a0 At dar uiitaor # aks
AT MYfAfies BT dfdar & AER R YRS H T ay & g ovmar S, O auigay

TR UR FeTAT ST HPIT -

R ST A H auay R W [IWR/FAdHaR & forg a9 vrmeger I8
FHOTO SIRT BT fob wfdar wR Agea safdd &1 ar 3R Srervl, a9 & SR Fiiod qrdn
T 8 3R ddal T IAB! WA HI @iy T / fIeqiRa &1 Sefy |

@) ug & fFAEe Uw e |ar EANT/RErEd uee orfihee 9aY TEd 98 @
ST § ST : AT T |

(1) Ug BT RAES YR id |aT AT/ fRAEe uey srfieRer WA wud 918 @
PRIST W 9% BFT—fSe a1 urfrexvr rffH, 1987 & ORT 6 (5) B 3EfE Wew Afa,
UGl BT AT B ABR W 4R oG ARBR Bl AJAGT UK B $ Ugald, Rad yal & AN HH
A HH T TN FHER TEl H fIsnfd wRare @ik 39 fAgdl § genfafkd eEan &R oMy
OIS AT DI GRT DR dTel AT I ATda AT BT |

(&) =g, 39 Al | fAfzd uraan el & ST gaR fhar S |

() e SUAfEi—Afder & JUR R FYed aRe JaaqE rgfefis &l
10300 I T 3800 I = 14100 /— % &1 FHIPbd T WSS IBA (G U 908 & =IATH oI
TS U & _MEx 81) Ul dead & oo | afe wdfaer # ua v 9 :1fde @ @Rl & S
®, A yTardadt a9 /a9t & forv dfdercas Suaeral § 430 T & XbH (U & U IS OF Us U
& gATH BT 9 Uferd) aifie gfg & wU H = bl SIgdl |
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() e / srqemas e N.—Aew afed, 2ared uqw Iy fafde dar g,
i / SrgemasT Uiy 8 |

(V) === gfshar—dfdar Fgfaa &1 <en 4 v R Fgfea & fou =um, 9ies wien &
MR IR e SITger a1 Ife 3mavad a1 FHIdE |AsT oY, o forRad u_letm a1 aragiRe axiet
g1 v SITg, Rt WR / UigadH e Fg Wl A aeT i farerd uer Iy fafde
HAT UTEBROT §IRT STeRd fhar QT |

(V) dfderere fgfdaal @ fou =99 Sffd—oRN e wdl SIfeR i Je
Afea, fRarae uewr v fafdie Aar wifdexer gRT ¥HI—a9yg W fed &7 WY |

(VI) SRR——3wedl &1 39 & 9ear o9 Ml 9 Ho' SUes g’ & AJIR BIR
SATEINRT HIAT BT |

e iR T — (@) |fasr & R W fgad Afdd 10300 I STAT 3800 I = 14100 /—
R o g dfdercdts I6H (G U 908 & gAad oF IS U @ SRIER BRI UfEr Haw @l
ST | wfdeT W FRged @fdd et 9gy Y anl & forg Afdarets IeH | 430/-% (UR & U
U8 S US U & gAGH BT A9 UfaR) B Ilg BT THIR BN 3R I Pl Agdg Ugfae,
SN IR /T dd=EE oMfe S8 feam SITee |

(@) dfder W g @fad o Jar gfaar sRerg R W Erf | afk wdfder w fgad
T BT BRI /3RO i T2l YR ST &, A1 Fgfad qAra {6y 59 & forg /il s8R |

() dfdeT R Fged Afdd, e 99 B HaT YU B b @GR U o b SMHRAD
GBI BT BHAR BT | U8 AP VP Iy dP ARIT [T S Famm | Gfdar R Fgaa aafdd
@1 fdl W YBR BT 3 DIy AgHY AT T8l s8NT| I8 fafbear ufgfd iR vetoiowdio
sAfe @ fog ft heR T8 8R1 /BR1 | Sael UNgfT sraemr, FraArgaR & S |

()ﬁwwaﬁZHﬁZ%aaﬁHZEﬁﬂTWQﬁm@wa—jqﬁaﬁﬁw gl wfaar &1
AT (FHAIE) B QAT | ¥fdaT R Fgad @fdd s () A srguierfa &1 s@e & forg
AfdaTcHd YHH BT HAR A8l BN |

() dfdeT W Fgad =fd R AR & U RIMF R Ui 9 &1 Bridble gol dx for
2, SMMAIGAT & IR UR RIFIRY &g U B8R S8l W YRS AR R UAT BT fUferd

gl |

@) =afFa el B WReRI /IRgIgd fafeear Eaarll ¥ Ul IR gH0—u3
U DRAT BT | RS AWE ¥ 3ffeih THadl Al U B9 b, SRS AR R UG ail
2T | Afger srafefal &1 fe uifdra fafdrear iR /<Rl gRT Sugaaar & fog g
ORIETOT fhT ST |

(®) HfdeT R g afd &1 afe o Ui doial & G H SR UR ST e g,
ar 98 S &R W, ol Fafdd giiRerm, SHerRAl B 9q9Hd & gAdH R AR B, 1A I/
1P AT BT FhaR BT /BT |

(&) Frafid wHFaiRal &1 e # I oF Har Rl & SUew, S THo JTR0—TH0
R0, B! om, AERer wfasr [ |, Yem s e smerer M snfe wfaer w Age
Ffaaal @ g2 § A TE B | I 39 & § gerafia Sudfeml enfe & forw gwmerR B |
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SUTE I’

RS I AR iR A Ioe WReR & T 9aw Afa, fFamad uwe g At
a1 yideRer, Rer & argd 9 fAwfed & Se arel |fagr/ HRR &1 Ty

TE PIR AT/ AN e G/ G A (R 151 wfdar
R fged @fdm (B9 399 s q9aTq “UeM UASR HEl AT ©) iR e Ed uew @
AT & A e A, fRame ey g fafe Jar uiftexor, Rmenr (R g9+ s9a

‘g geTeR” 7 SWRIGT YIH UEHR BT T & 3R YIH U&hR + aR©S Ja9q9™
MYfeftes & wu H |idaT & JER IR Fr=feRad e R o6l IR Adr &)1 & fou Aeafd
q T -

1. I8 5 oM 9eThR IR a4 MYANUD & FCH o A URS BN iR
.................. DT FHG B ATl & TP, U ay &I 3fa & fory fgcig 9edR & a1 9 91| I8
fafifee wu 9 SfeaRad f&ar a1 € IR SHI 96TdRI gRT BIR URIT 37 & fdh UIH T8dR &I
fgi vgeR @& A dfaer iRy &rf fRad 3reffd e e &1 wIwa & wiafid
(FHATT) BT TG qAT a1 Al AMaId 8] BT

R HfdeT af H auiay R R KR /TdMeRe & foly g favrmes, a8
AT SIRT BT fob wfdar R Aga safdd @1 et 3R SR, a9 & SR Fod qrdn
T 8 3R daal T IAB! WA B @i T / faeqiRa &1 Seft |

2. Yo U&THR & Gfdercdd YHH U dUs 10300 T STHT 3800 T Us U = 14100 /— %
yferarg 8rfl |

3. UUH UYGHR bl Adl Yoiqar RS AR W AT Afe dfder W Fged afed @
BRI /TRl Slp B Uil Sl B A1 Al Fafa ueur 99 Rfdd & fawg Figa /a9 @
e S &, f9e fog veM uegaR &1 |fder R e T g, ar Mgfed wiafed () @
S @ forg <t g |

4. |fder R Fgad aRs qaa[M el U A @1 Jdl [ 6’ & 9] Udb fad
D AHRHD ABI I BHAR BRI | I8 GBI Ub 99 db AfId fhar o1 FHam| |fdar w®
e aRs da9H rgferlies &1 Bl 1 UbR &7 3 PIg AAHI A Tl s8N | I8
ffdear ufagedt e vetodiodo senfe & fow i gwer =& 8rm/Enft| Saa ugfa s,
A AR feam s |

5. FRI=0T SIffIpRY & SIgHIeT & 99T Sl | arfedgd Ui & waa: & |fdar &
A (FH9E) B ST | Gfaer R Mga aRs 9qmE englfaiiie daa (RSN 9
IFURRIT BT @ & oIy WAGH® YbH BT EHAR el 81 |

6. AfdaT W Fga aafdd, 9 IR & o 9 WR U™ 99 & dribTd gl o for
g, AMIYHAT D MR TR WIFIROT & U BT ST81 W GIATHD MR R VAT DHRAT JfUlard
&l |

7. AT Rl B BN /ISR Fafdear el | 3101 IR JHIT uF
W%ﬁmlqﬁwaﬂa@maﬁwﬁwwﬁaﬁzﬁaﬁwh@ﬂwﬁﬁw,m#mm
AR WR Suygad I <7 | Afgen il @1 fhdl uifded fafecdr R/ qar g
ST & ey YA gRIeTor fhar S =mfey |
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8. dfdar W fygad fdd By e 3o Uiy Pl & G H SR IR ST JAferd B8l
ar g8 S R WR, il AT gfcRerl SEERl @l qauHE & =gAaH R AN B, IrEl 9/
1P AT BT FhaR BT /BT |

9. dWfder W figed K@) @1 HHIRl FHERES GF A B HI—
00w / Sfioflo Tho Y R &Y BRI |

gd TIEIRGHY YU UeThR MR fgdi uetdR & Wity & SuRefa d sud wduyem
SfectRad aRRg BT MI—3T0+ BXdieR R 2T T |

anferal @1 SuRerfa
1.

(¥ 9 9T el )

(TT USTHR B BXHIETR)

QILIERFNICD)

anferal & SuRerfa #

GIEECEE IR
(fga geTdpR & BER)

QILIERFNICD)

ST g,
AR g SN,

fafr wrefi—vd—wfaa (faf) |

[Authoritative English Text of the Department Notification No. LLR-A(3)-1/2007-11 dated
23 December, 2010 as required under clause (3) of article 348 of the Constitution of India.]

LAW DEPARTMENT
NOTIFICATION

Shimla-171 002, the 23rd December, 2010

No. LLR-A(3)-1/2007-11.—In exercise of the powers conferred by clause (e) of sub-section
(2) of section 28 read with sub-sections (5) and (6) of section 6 of the Legal Services Authorities
Act, 1987(Act No. 39 of 1987), the Governor, Himachal Pradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is pleased to make the following rules further to
amend the Himachal Pradesh State Legal Services Authority, Senior Scale Stenographer
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(Class-III, Non- Gazetted), Recruitment and Promotion Rules, 1998 notified vide this Department
Notification No. LLR-B(14)-4/96 dated 5.2.1998 and published in the Rajpatra, Himachal Pradesh
(Ordinary) dated 11.4.1998, namely :—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh State Legal Services Authority, Senior Scale Stenographer (Class-III, Non-Gazetted),
Recruitment and Promotion (2nd Amendment) Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

2.  Amendment of Annexure-A.—In Annexure —A to the Himachal Pradesh State Legal
Services Authority, Senior Scale Stenographer (Class-III, Non-Gazetted), Recruitment and
Promotion Rules, 1998,

(a) for the provisions against column No. 4, the following shall be substituted, namely :—
“(i) Pay Band for regular incumbents : ¥ 10300-34800 + 3800/- Grade Pay.

(i) Emoluments for Contract employees : ¥ 14100/- as per details given in Col. 15-
A.’; and

(b) for the provisions against Column No. 15-A, the following shall be substituted,
namely:—

“Selection for appointment to the post by contract appointment:

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Senior Scale Stenographer in H.P. State Legal
Services Authority will be engaged on contract basis initially for one year, which may be
extendable on year to year basis.

Provided that for extention/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB : Not applicable.

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—Under section
6(5) of Legal Services Authorities Act, the Member Secretary after obtaining the approval of the
Government to fill up the posts on contract basis will advertise the details of the vacant posts in
atleast two leading newspapers and invite applications from candidates having the prescribed
qualifications and fulfilling the other eligibility conditions as prescribed in these rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

CONTRACTUAL EMOLUMENTS.—The Senior Scale Stenographer appointed on
contract basis will be paid consolidated fixed contractual amount @ I 10300+3800= 14100/- P.M.
(which shall be equal to minimum of the pay band+ Grade pay). An amount of I 430/- (3% of the
minimum of pay band+ Grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.
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(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Member Secretary, H.P.
State Legal Services Authority will be appointing and disciplinary authority.

IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Member Secretary, H.P. State Legal
Services Authority, Shimla from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ ¥ 10300+ 3800 =14100/- P.M. (which shall be equal to minimum of the pay
band + Grade Pay).

The contract appointee will be entitled for increase in contractual amount @ I 430/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. Contract Appointee shall not be entitled for
contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

() Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials atthe
minimum of pay scale.

(h) Provisions of service rules like FR. SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.”
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ANNEXURE-“B”

Form of contract/agreement to be executed between the Senior Scale Stenographer and the
Government of Himachal Pradesh through Member Secretary, H.P. State Legal Services
Authority, Shimla

This agreement is made on this day of in the
year
Between Sh./Smt. S/o/D/o  Shri R/o
Contract appointee (hereinafter called the FIRST PARTY),
AND The Governor of Himachal Pradesh through the Member Secretary, H.P. State Legal Services
Authority, Shimla, Himachal Pradesh (here-inafter called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Senior Scale Stenographer on contract basis on the following
terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Senior
Scale Stenographer for a period of 1 year commencing on day of and ending on
the day of It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall not be necessary:

Provided that for further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the year
and only then the period of contract is to be renewed/ extended.

2. The contractual amount of the FIRST PARTY will be ¥ 10300+3800 Grade Pay=14100
per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found good
or if a regular incumbent is appointed/posted against the vacancy for which the first party was
engaged on contract.

4. Contractual Senior Scale Stenographer will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Senior Scale Stenographer. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. A contractual Senior Scale Stenographer
will not be entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who has completed five years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant beyond twelve
weeks will render her temporarily unfit till the confinement is over. The women candidate should
be re-examined for fitness from an authorized Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.
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9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)

IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.
(Name and Full Address)”
By order,
A. C. DOGRA,
L. R.-cum-Secretary(Law).
fafer fowmT

Rrer—2, 23 feawR, 2010

[T YA.UeAIMR~Y(B)—1 /2007—IL.—RATES U & Irurel, fafds dar wrferassor
rfrfed, 1987 (1987 &1 SfAIfTH H&Hi® 39) HI &RT 6 B SUERT (5) IR (6) & AT ufed
gRT 28 B IWRT (2) & TS (§) ERT Uad KAl BT TINT Hd Y, 3AEA Uqel S=a
AT & &4 IR @ WREY ¥, 39 9T @1 AfEEET 6T U el 3R —d1(14)—4 / 96
ARRG 27.9.1997 T ARG IR Iou=, fTAM TS (ARIRV) H IR 21.3.1998 &I YHIRIT
feAre Uael Iy fAfdres dar uiidraser, S s 9a=ame gfells (@v—II, sRMY3d), Wl ua
=M 19, 1997 BT &R FerM o)A & forg MmferRaa o g=mcht €, srerfq —

1. <fera 9 iR UR™—() 39 Al @1 e 9w Ramad ueer su fafde war
UIEBRYT, HITS JaTHM SMEfeifies (Gv—III, IRTeTufa), Wi vd ur=ia e (g wemem)
o4, 2010 2|

(ii) I | oo f2ATerd ueer | Ui By S @ aRRg | Ug s8R |
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2. SUETH—"3" BT HIEA.— R ye9r oy A dar uifdewor, wfrss da=9H
YU (G—II1, SRTSTU), Wil Ud U=l 7=, 1997 & SUTa= 31 H.—

[N N

(@) T A= 4 & A EdE SudRll @ wIF ) EfaRead <ar Sme, sreifq —

“(i) frafaa ggenRal @ forg 9 9vs @ 591020200 /— T <1 2800 /— T U U |

(i) wfasr wR Fge sHeRal & fog Suafem @ w1 9= 15— § iy U @R @
AR 8710/ | ; 3R

@) W™ = 15—-% @ AFd fGemE Suesl & wie ) fEfafad @ e,
Jrrfe—

75 R Fgfdm & fog dfder Fgfe grT o9 —s=1 @l 4 {6l a9 & 81 gy 0
Ue W wfaer Myfaaa e R Tu el ok vl @ swemel| $ Se —

(1) HHeaT— (%) 39 Uiferll & 3refe e yowr wou fafdes war uifeeavor # sfrs
AT MY BT WidaT & AER R YRS H T ay & ol oFrT S, o auigay
MR TR FTAT ST |HIT -

R ST A H quay AR W IWR/FAdHaHR & forg S vrmeger I8
OO SIRT BT fob wfdar R Agea safdd @1 ar 3R SR, a9 & SR Fiiod qrdn
AT 8 3R ddal T IFB! WA HI afdr T / fIeqiRa &1 Sef |

@) ug &1 Raraa Uow e Jar AT/ RAe ye sefiRy Jaw e 98 @
PSS H ST : AN el |

(1) Ug BT RAES URY Nid |aT AT/ fRAEe uey srfieRer WA e 91 @
PRIGT A qER BHL—AS Jar UIfSrnRoT AT, 1987 B URT 6 (5) B M W G,
UGl BT WAGT B AER W 4R 8g ARBR Bl AJAGT UK B $ Ugald, Rad yal & AN B4
d HH T O WHER THl H fAgnfd wRare @ik 39 fgdl § genfafed oA &R I
OIS ST DI GRT DR dTel AT I ATda AT BT |

(&) =74, 39 FEl | fafgq uraar @l & AR fear S |

[N

(1) <feTeTes SUAfR™—AfET & R R FRYad s Ja-aH Afte I 5910
T 1 2800 I= 8710 /— % &I |Hldd FId GiaaTH® 64 (ST U 908 & =[AdH S IS U &
RE 2R UfAT e @ Sl | afe dfder | Ue 99 9 i @ 9lay & Sl ', ar
geaTdadt a¥/ Ui @ fory wfagread Sudferdl § 270 T ®I IBH (U5 d Y 98 AT US U &

JATH BT 4 ufaerd) ot 9fg @& w9 # STEnd &1 S |

(1) gl / o eme TReRI—dew dfeE @qrad yeer g fafde dar umfereRT,
T / SrgemasT UIfre Ry 81T |

(V) === gfshar—ifdar Fgfaa &1 gen 4 v R Fgfea & fou =um, 9ifes wRien &
IR WR fHar S o afe smawad a1 |HEE |99 Y, ar foRad oklerm a1 aragiRa aRiet
g1 v SITQe, Rt WR / UIgashd 3G FWg Wl el i fArad uqer s fafdre
HAT UTEBROT §IRT STeRd fhar g |
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(v) dfeee gfamal @ fog =oow affd—or dwg 9l ifaRor sierlq aew
fera, fearae gaer U faftie |ar gifdraRer gRT S —19g W T3 &1 oY |

(VI) SRR——=amefl &l o9 & 99an 59 Mgl 9 Holi| IuE g7 & AR IRR
TEITEIRT HIAT BT |

e ok T — (@) dfder & R W e aafad 5910 ¥ 41 2800 ¥ = 8710 /— %
@ faa dfaerds Y6 (\—rﬁ U 98 & gAqH O U8 U & a_ER gRf) UM’ ded @l
ST | wfder R Fged aafad o gy v aul & forg Afasrere wew | 270/ (U8 @ U
U8 S US U & gAGH BT 9 UlaR) B Ilg BT THIR BN 3R I Pl Aedg Ugfaem,
ST RS /B as dqd 3MTfe 81 faam S |

(@) wfdeT R P Afdd @1 dar Yoiaar sReag oMuR W eFT | Jfe dfder wr Fga
AT BT BT/ JATARYT Seb 81 T ST 2, o1 e A fbg S & fofg aril 81 |

(M) Hfder R Fged e, e 99 o Jal [ HA D Ugar Ud G & AhRAd
JIBT DT THaR BRI | I§ AIBIY Uh q¥ b Aid fhar ST |Aedr | dfdar R Fgad safdad
BI B A UBR BT A Plg JAHI A A8l B8N | g8 fHfdbear ufayfed ik ya0<I0™0
sAfE & oy W §haR T8l 811 /B8R | Sael U sfaedm, FRAaR f&ar S |

(&) =1 IRl & SrHlaT @ o= dar | FRgd Ui | waa: &1 e &1
QITGA (FATOE) 81 ST | |ideT R e afdd s (GYE) 9 srguRefa &1 s@fer & forg
SAfASTH® YT BT EHIR T8 81T |

(®) wfaer w Fgaa aafed R/ 9 & T RIF R U6 a9 &1 dridid qof aR for
2, SMAIHAT & SR UR RIFIRYT &g U B8R S8l W UG AR R UAT HRAT fUferd

Bl |

@) =afa sl B WeRI /IgIqgd fafhear @@l ¥ oul IR gH0-u3
U BRAT BRI | GRE A8 4 3feid Tad] Alell UHe B T, AT AR W AJugadd a1
el | Afger srafefal &1 fe uifdera fafdrear iR/ 9arll gRT Sugaaar & fog g
oRIEToT fhar ST |

(®) HfdeT R g afd &1 aft o Ui doial & G H SR UR ST Suferd g,
ar 98 S &R W, il FRafd giiRer, SHerRAl B 999 & gAdH IR AR B, 1A 9/
1P AT BT FhaR BT /BN |

(S) Fraffd eEaRal 1 qem H I ofF] Hal MRl & SUew, S THO JTRO0—TH0
R0, gee! M, ArRey wiasy [y Frm, ded s qen smeaRvr s anfe dfder wr Fga
Ifdaat o g9 § AN T8 BN | 9 39 W H gnaftid Sudferdl anfe @ oy gwar B |

SUEE g

DS IqAE AYfeile IR Bamea Ioer WReR & 70 9w 9fwE, Fama gewr
Iy faftre dar wiftiexr, Rmar @ araw | Fefed & M arelt |fieT/ aRR &1 9w |

g BRR S/ ST o 3/ B G CIES] P faar
R fged @fdm (B9 399 s 19aTq “UeM UASR HEl AT ©) iR e Ed uew @
RO © A Aew g, feamad uqe g At war uftrewr, Reer (B s98 s9a
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“fg geTeR” 7 SWRIGT YIH UEHR BT T & 3R YIH UghR « aR<S Jaq9q9™
MYfeiftes & vy A AidaT & JER TR Fr=feRad e R e[l IR Aar &)1 & fou Aeafd
q T -

1. 98 & oM TedaR SRS I MYfE & B9 H oo A URS B
MR P T B a7l foF OF, U 99 dY @fy & foru fgchiy qetdR @) war | 2|
g fafdifeee wr @ SfeaiRad far Tar 2 3R M WeTeRI §RT SRR URIT TAT © f& UM gehR
3 i weTerR & a1 Gfder R &rf g 1T o & wHg & IR
(FHATT) BT TG qAT FET Al AMaId T8l BT

R HfdgT af H auay R R IR /TdMaRe & foly g favrmes, a8
OIS SIRT BT fob wfdar R Agea safdd @1 ar 3R SR, a9 & SR Fiod qrdn
AT & IR dHael TSB! AfIGT BI 3rafer Tdiehd / fRaRa o S |

2. UH UTHR bl AfASTHD IhH U §vs 5910 T AT 2800 T IS U = 8710 /— T ufqwg

BfT |

3. UUH YEHR B |dl YoiqaT RIS AR W A | Afe |fder W Fged afem &
BRI / 3TeRYT i 8] Il Sl & I1 Jfe Frafd geant 39 Rfdd & fowg Fga /a9 ax
e smar &, fo9® foly yod ueaR &l |fder W) & M1 8, ar My wiafd () &
S & oy SRy 8l |

4. AfaeT W Fgad HAS IqTAH MYfellte T A9 & Jar [ B & 999rq Udb o
@ AHRAD TG BT THAR BN | I8 AR Uh 99 ddb AfId fBar o1 F6Hm | |iaar w®
Fgad BT a1 Yfelite ®I fHAl 1 UPR BT 3T BIg DI IS el 8RIT| I8
ffdca gfagdt emy veociodio ganfs & fofw W gwaR 8 8N /80f | dad Ugfa s/adre,

AR feam S |

5. FRI=1 BRI & AR & 997 d<idl A AR JJuRefc | @ g | &1
TIGAE  (FH9E) B SO | Gfaer RO ss 9aaee gfeliie e (f$EEl) |
IURART @1 1Ay & oy WAGTHS HH BT THaR Tl BT |

6. AfdaT W Fga aafdd, 9 IR & o 9 WR U™ 99 & dribTd Yol o for
SATIHAT B SR IR RIFIIRYT 8 U BRI S81 W YRS AR R UAT HRAT fUferd

2,
Hl

7. FAFT 3gefl B WRBHRI /IS b Faarl | AT AR FH9 U U
ST BT | ARl ST 1 ST H dRE HWiTe W Al bl THiaRel Jqd B T, S 3RS
AR W JGUGE §1 < | Al ARl BT AT witgd fbedr JAfPeRl / @Eadrl gk
SUYETAT & folg Yo URIEoT fham ST =12y |

8. fdar W fFgad AfdT @Iy IS 3o USy d<idl & AR H AR TR ST U g,
ar 98 S R WR, ol FIfAa giiRerl S ERT @ qa9H @ gAad R AL §, JE 9|/
1P At BT FhaR BT /BT |

9. Wfder W fIgad AfK@E@) @ FHIR FHEES G Al B IR
00w / Sfioflo Tho N R &Y BRI |

I FEIRAHRY YUH UeThR 3R fgdy vereR & aferal & SuRefa d o8 gduem
SfeciRad IR BT I—3 eWER &+ U g |
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aiferat &Y SuRerfa |
1.

(A T qRT T )
(T2 UETHR B BHIER)

SILIERFNICD)

anferatl @1 SuRerfa

GIEECEE IR
(fga geTpR & BER)

CERCES)

ST §IT,
AR g SN,

fafr wrefi—vd—wfaa (faf) |

[Authoritative English Text of the Department Notification No. LLR-A(3)-1/2007-11 dated
23 December, 2010 as required under clause (3) of Article 348 of the Constitution of India.]

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the 23rd December, 2010

No. LLR-A(3)-1/2007-1I1.— In exercise of the powers conferred by clause (e) of sub-
section (2) of section 28 read with sub-sections (5) and (6) of section 6 of the Legal Services
Authorities Act, 1987 (Act No. 39 of 1987), the Governor, Himachal Pradesh in consultation with
the Chief Justice of the Himachal Pradesh High Court, is pleased to make the following rules
further to amend the Himachal Pradesh State Legal Services Authority, Junior Scale
Stenographer (Class-III, Non- Gazetted), Recruitment and Promotion Rules, 1997 notified vide
this Department Notification No. LLR-B(14)-4/96 dated 27.9.1997 and published in the Rajpatra
Himachal Pradesh (Ordinary) dated 21.3.1998, namely :—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh State Legal Services Authority , Junior Scale Stenographer (Class-11I, Non-Gazetted),
Recruitment and Promotion (2nd Amendment) Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.
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2. Amendment of In Annexure-A to the Himachal Pradesh Annexure-A State Legal
Services Authority, Junior Scale Stenographer (Class-III, Non-Gazetted), Recruitment and
Promotion Rules, 1997,

(a) for the provisions against Column No.4, the following shall be substituted, namely :—
‘(i) Pay Band for regular incumbents : ¥ 5910-20200+2800/- Grade Pay.

(ii) Emoluments for Contract employees: I 8710/- as per details given in Col.
15-A.”,

(b) for the provisions against Column No. 15-A the following shall be substituted, namely:-
“Selection for appointment to the post by contract appointment :

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below :

(I) CONCEPT.—(a) Under this policy the Junior Scale Stenographer in H.P. State Legal
Services Authority will be engaged on contract basis initially for one year, which may be
extendable on year to year basis.

Provided that for extention/ renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB : Not applicable.

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB:—Under section 6(5) of
Legal Services Authorities Act, 1987, the Member Secretary after obtaining the approval of the
Government to fill up the posts on contract basis will advertise the details of the vacant posts in
atleast two leading newspapers and invite applications from candidates having the prescribed
qualifications and fulfilling the other eligibility conditions as prescribed in these rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(II) CONTRACTUAL EMOLUMENTS.—The Junior Scale Stenographer appointed on
contract basis will be paid consolidated fixed contractual amount @ ¥ 5910+2800= 8710/- P.M.
(which shall be equal to minimum of the pay band+ Grade pay). An amount of I 270/- (3% of the
minimum of pay band + Grade pay of the post) as annual increase in contractual emoluments for
the subsequent year(s) will be allowed if contract is extended beyond one year.

II) APPOINTING/DISCIPLINARY AUTHORITY.—The Member Secretary, H.P.
State Legal Services Authority will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Member Secretary, H.P. State Legal
Services Authority, Shimla from time to time.
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(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I 5910 + 2800= 8710/-P.M. (which shall be equal to minimum of the pay
band + Grade Pay). The contract appointee will be entitled for increase in contractual amount @ I
270/- (3% of minimum of the pay band + Grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. Contract Appointee shall not be entitled for
contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed between the Junior Scale Stenographer
and the Government of Himachal Pradesh through Member Secretary, H.P. State Legal
Services Authority, Shimla.

This agreement is made on this day of in the
year
Between Sh./Smt. S/o/D/o  Shri R/o
Contract appointee (hereinafter called the FIRST PARTY),
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AND The Governor of Himachal Pradesh through the Member Secretary, H.P. State Legal Services
Authority, Shimla, Himachal Pradesh (here-inafter called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Junior Scale Stenographer on contract basis on the following
terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Junior
Scale Stenographer for a period of 1 year commencing on day of and ending on
the day of It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall not be necessary:

Provided that for further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the year
and only then the period of contract is to be renewed/ extended.

2. The contractual amount of the FIRST PARTY will be I 5910+2800 Grade Pay=8710
per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found good
or if a regular incumbent is appointed/posted against the vacancy for which the first party was
engaged on contract.

4. Contractual Junior Scale Stenographer will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Junior Scale Stenographer. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. A contractual Junior Scale Stenographer
will not be entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who has completed five years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant beyond twelve
weeks will render her temporarily unfit till the confinement is over. The women candidate should
be re-examined for fitness from an authorized Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.
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IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)

IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.
(Name and Full Address)”
By order,
A. C. DOGRA,

L. R.-cum-Secretary(Law).
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(fga geTdpR & BER)
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fafr wrefi-—vd—wfaa (faf) |

[Authoritative English Text of the Department Notification No. LLR-A(3)-1/ 2007-1I dated
23 December, 2010 as required under clause (3) of article 348 of the Constitution of India.].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the 23rd December, 2010

No. LLR-A(3)-1/2007-11.—In exercise of the powers conferred by clause (e) of sub-section
(2) of section 28 read with sub-sections (5) and (6) of section 6 of the Legal Services Authorities
Act, 1987 (Act No. 39 of 1987), the Governor, Himachal Pradesh in consultation with the Chief
Justice of the Himachal Pradesh High Court, is pleased to make the following rules further to
amend the Himachal Pradesh State Legal Services Authority, Driver (Class-III, Non- Gazetted),
Recruitment and Promotion Rules, 1997 notified vide this Department Notification No. LLR-
B(14)-4/96 dated 27.9.1997 and published in the Rajpatra Himachal Pradesh (Ordinary) dated
11.4.1998, namely :—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh State Legal Services Authority, Driver(Class-III,Non-Gazetted), Recruitment and
Promotion (2nd Amendment) Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

2.  Amendment of Annexure-A.—In Annexure-A to the Himachal Pradesh State Legal
Services Authority, Driver (Class- III, Non-Gazetted), Recruitment and Promotion Rules, 1997,-

(a) for the provisions against Column No.4, the following shall be substituted, namely :—
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‘(i) Pay Band for regular incumbents : I 5910-20200+2000/- Grade Pay.

(ii) Emoluments for Contract employees : ¥ 7910/- as per details given in Col. 15-A.”,

(b) for the provisions against Column No. 15-A, the following shall be substituted,
namely:—

“Selection for appointment to the post by contract appointment :

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Driver in H.P. State Legal Services Authority
will be engaged on contract basis initially for one year, which may be extendable on year to year
basis.

Provided that for extention/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB : Not applicable.

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB : Under section 6(5) of
the Legal Services Authorities Act,1987, the Member Secretary after obtaining the approval of the
Government to fill up the posts on contract basis will advertise the details of the vacant posts in
atleast two leading newspapers and invite applications from candidates having the prescribed
qualifications and fulfilling the other eligibility conditions as prescribed in these rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(II) CONTRACTUAL EMOLUMENTS.—The Driver appointed on contract basis will
be paid consolidated fixed contractual amount @ I 5910+2000=7910/- P.M. (which shall be equal
to minimum of the pay band+ grade pay). An amount of I 240/-( 3% of the minimum of pay band +
Grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(II) APPOINTING/ DISCIPLINARY AUTHORITY.—The Member Secretary,
Himachal Pradesh State Legal Services Authority will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e.the Member Secretary, Himachal
Pradesh State Legal Services Authority, Shimla from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.
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(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ ¥ 5910+2000= 7910/-P.M. (which shall be equal to minimum of the pay
band + Grade Pay). The contract appointee will be entitled for increase in contractual amount @ I
240/- (3% of minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. Contract Appointee shall not be entitled for
contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed between the Driver and the Government of
Himachal Pradesh through Member Secretary, H.P. State Legal Services Authority, Shimla.

This agreement is made on this day of in the
year Between  Sh./Smt. S/o/D/o  Shri
R/o Contract appointee (hereinafter called the

FIRST PARTY), AND The Governor of Himachal Pradesh through the Member Secretary, H.P.
State Legal Services Authority, Shimla, Himachal Pradesh (here-inafter called the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Driver on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Driver
for a period of 1 year commencing on day of and ending on the day of
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It is specifically mentioned and agreed upon by both the parties that the contract of
the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last working
day i.e. on and information notice shall not be necessary:

Provided that for further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the year
and only then the period of contract is to be renewed/ extended.

2. The contractual amount of the FIRST PARTY will be ¥ 5910+2000 Grade Pay=7910
per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found good
or if a regular incumbent is appointed/posted against the vacancy for which the first party was
engaged on contract.

4. Contractual Driver will be entitled for one day casual leave after putting in one month
service. This leave can be accumulated upto one year. No leave of any kind is admissible to the
contractual Driver. He will not be entitled for Medical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. A contractual Driver will not be entitled for
contractual amount for the period of absence from duty.

6. An official appointed on contract basis who has completed five years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant beyond twelve
weeks will render her temporarily unfit till the confinement is over. The women candidate should
be re-examined for fitness from an authorized Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESSES:

1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)
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IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.

(Name and Full Address)”
By order,
A. C. DOGRA,
L. R.-cum-Secretary(Law).

Rrer—2, 23 feawR, 2010

[T TATAIR~Y(3)—1 /2007—Il.—ZAEA US¥l & Iroaured, A dar urfdrasor
eI, 1987 (1987 BT AT F&Td 39) BT €RT 6 DI SULRT (5) 3R (6) D ARSI UfSd &IRT
28 B IURT (2) & WS ($) §RI Uad ATl BT YANT HRA g, ZAMEIS U= Iz <RI &
T AT & WAL W, $9 N B ARRIEAT =T UA.UAIMR—d1(14)—4 /96 ARG 27.9.
1997 ERT JAERIT IR Ioud, fRAMe Uy (R0 § IR 14.3.1998 &1 UHIRIA ZHTred
ey g fafdd Jar wfdaRer, gusRy (af—4, SRIOURNG), Wl Ud Ur=ifa 799, 1997 &7 iR
WM A & forv F=faRad fFaq a9 8] rerfq —

1. G M ¥R UR™I—(1) 39 El @1 g 9 RfEee yew s fafte dar
YIRIHROT AISRAY (a7—4, SRISMU), Al Ta u=fa g (fgia demnes) =, 2010 © 1

(2) A frm oua fRArd e | geilRid fhu S @ aRkg | ugd B |

2. SUEH—I" BT GINET—RAE U U e a1 uifereRor, ausRy (av—4,
SRTSIUT), il Ud Ur=Ifal fF—I, 1997 & SUTa= 31 H—

(@) ™ G 4 B A [QEEE SudRl & IE W) EferRad war S, e -
@) Frafa geuRal & fog 9 9vs.—4000—10680 /— T ST 1300 /— I US U |

(i) e w® Fgw sHaRal & foy SuafeR—ww W= 15—-% 4 oy U &R &
TR 6200/ — X |; 3R

(@) ™ 9= 15—% & IH9 faemE Suswl & d W fEfaRad @ S,
e —

75 R fgfad & forg wdfaar Fgfda grT sma—'s7 @l 4 f& a/d & 81 gu a0
ug R HfdeT FRgfaaar e g Ty MeeeEi ofR el @ sregd| ol Sei—
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(1) dheaa—(®) 9 diferll & of9 feamaa ueer wsu fafds a1 wfdrasor #
USRI (A@—4) P HAST & MMER R UR™ H Th ay & oIy ST SIQen, [y auigay MR

U doldT ST HDIT -

R ST A H auay MR W IWR/FAdHaHR & forg w9 vrmeger I8
AT SIRT BT fob wfdar W Agea safdd @1 et 3R Servl, a9 & SR Fiioad qrdn
T 8 3R daal T IAB! WA B @i T / faeqia & Seft |

@) Ug &1 f39rad uee e War ANt/ fRered ucer orfeRel WAl wue 98 @
FHRST | A —T T |

(1) ug & REEd U AP WA AENT/ RAEd Uy MR WA auE 918 B
PRI A IER BHL—AS Jar UIfSrnRor AT, 1987 B URT 6 (5) B M A G,
UGl BT AT B AER W 4R 8g ARBR Bl AJAGT UK B $ Ugad, Rad val & AR HH
A HH T TN FHER wEl H fIsnfd wxare @ik 39 fAgdl § genfafed eEan &R oMy
ITSAT AT DGR B dTel Al | IS THT AT |

(&) =g, 39 s 9 AT = w6l @ SR fhar S |

() <fdeie SUafRmi—al aar & IMER W g 9 USRI (G —4) BT 4900
ST 1300 ¥ = 6200 /— % DI GG FRIT GlISTHSG 369 (S U 998 & JAqH ST IS U
RIEX 2R UfcAT e @ ol | afe dfder | Ue 99 9 ifd @1 dglay & Sl g,
gegTaadl 99 /a8 @ oy AfdeToe SudfRral H 190 ¥ P IHH (U8 © U U8 o S U
JATH BT 4 ufaerd) ot g9fg & B H SrgETa & e |

3
b
ar
D

(1) e / s UiitieN—dew e, fBarae yesr sy fafde dar grferewoy,
fFrgfeT / srgeme e I |

IV) =79 gfshar—faT Fgfed @1 &em 3§ g R Fgfad & forg =9e, Aikge wien &
MR WR fohar ST A7 IfS SMaeasds IT FHEE G Sg, af forRaa uier a1 aurasiRe uxlet
gRT fda STy RTeT R/ UIgash 3fffa g i ARl 31 feArae uqer ey fafere
AT UIIHROT gIRT SRR fhar S |

(V) dfieee Fgfdaal @ fog oga affa—oll e Wl AMdReT i Jed
Tfaa, fearre g sy fafde Jar uifaor gRT TH—8 g IR 1fod &1 WY |

(VI) SRR——3wedl &1 39 & 9ear o9 Ml 9 Ho SUes g’ & AJaR IR
SATEINRT BT BT |

ﬁa?aﬁaﬁ?ﬂﬁ.——(?ﬁ)@ﬁmzﬁmﬂ?wﬁwwﬁﬂwooiw1300?: 6200/ — %
@ faa dfaerds Y6 (\—rﬁ Y 98 & gAqH o U8 U & a_ER ghf) UM’ ded @l
ST | HfaeT o Fgaa «afad omT dgrg U aul & foy wfdersts veH 9 190/— X (U8 & U
g ST IS U B AT BT A UfAed) @1 Ifg BT ghaR BN SR I BIS AEdg Ufaw,
ST RS /B as dq9 3MTfe Tei faam S |

(=) wfaer w |ﬂgcm AR BT HaT YOI RIS AR WR B8R | Al AfdaT R Fge
AT BT BT/ JATIRYT Sdb T8 UIIT ST 8, A1 Fgfad 9 {6y S & forg qril Eﬁ?ﬂ

(M) wfdeT R Fged eIy e d9 B [al W B b UgE] U QF B ATHRAD
JIBTY DT THaR BRI | T§ ATBIY Uh 9¥ b Hid fhar ST FAebr | dfdar R Fgad safad
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@l fdAl W YBR BT 3= DIy ADY AT T8l s8FT| I8 fafbear ufgfd iR vetoiowdio
e & oy A1 gdhaR T8l 811 /BT | dael U 3faahre, MR faar e |

(@) = SR & srgaeT & (997 War | JAftgd sruReIfa | wad: € |fdar @1
TITGE (FATYA) B ST | Gfaer R Mgad afdd aca (Gyeh) 9 oruRefd &1 s@fe & forg
SIS IBH BT EhaR el B8N |

() wfoer w Fge aafed e T & U WIF R U7 99 BT drRieTd 9of B
o &, SMawIdar & SR WR ARl &g UM R Sigl |l URId R R YAl $HReAl
aufera & |

@) =aa el B WReR/ITES R [Rfhear gadqrl 9 SfuAT SR YA UH
U BRAT BRI | GRE A8 4 3ferd Tad] Alell UHa B T, AT AR W AJugad a1
el | Afger srafefl &1 fed wifdera fafdrear R/ qarll gRT Sugaar & fog g
ORIETOT fhT ST |

() wfdeT wR Fgad afdd &1 I U UG Sl & G § SR R ST suferd
81, A 98 Sl &) W, ol FRIfAd ufiRerl, SHerRAl B 9d9HE @ gAdH R AR ©, I
9 /2 9T BT BBaR BT /BRI |

(@) Fraffd eHaRal o <em | I dN |a1 FREl & [UEE, O UH0  STR0—TH0
3RO, Gee! A AmmRy viasy [ @, Tem | e emerer fm anfe dfder R Aga
Ffaaat @ g2 § A AE B | I 39 & § gerafia SudfemEl enfe & forw gwmerR g |

SRICECICid

ST (T7—4) 3R BA/ES Uy AR & 90 Ao A4, ffAma yewr oy fafte dar
yiferexor, Rmer & Aregs ¥ fFwfed @ 9™ arelt |fier / +RR &1 g

TE BRR AT/ AT G/ B e AR e wfdar
R e Gfdd (B s98 39 g9 "I UedR” B8l AT 8) AR fEdred Uee Bl rsgurd
@ &g Ac 94, A uow o At dar uieraer, Rmen (9 99 396 ueanq
G UThR” HET TAT B) & ATTH A 3T TR a1 foar a7 |

fgd TeTPR” o SWRIGT UIH UEHR Bl oW R0 & IR U2 UeTdhR + JusiNl (a7—4) &
w7 ¥ Gfaer & R R fAEfaRad fewed ok oidf o) War e @ forw Ao & g —

1. I & 9oH 1R USRI (@F—4) & ©F Hoooooo. H UR™ B 3R Gl
AT B9 dTet a9 dh, T a9 &) @iy & forv fgcdliy ueteR &7 a1 & @97 I8
faffifee w1 9 SfeaiRad fhar AT © @R TFT YeTdRI §RT R 9T AT § fdb
YU YeThR Bl g TeThR & A1 fder MRaT &I faadd AT v fas
DI WAHT T GHaRAd (FAT) B ST A AT e Magad A8l BN

WRe] Wfder @Yy ¥ guigay oMUR W fRAR/FAMeRT & folv AW
foqrTeDe, I8 yAIoaE IR BT 6 wfdar RO afdd @1 dar SR SR,
9y & SR FINGHED URIT AT § 3R dad oW SHDI WAaT B Sfal
TrqRd / faeaRa @ Sl |
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2. UYH YTHR Pl Af dErcHD IHH U d9US 4900 T STET 1300 T UsS U = 6200/— ¥
uferary grfl |

3. VU UHR B WAl YU 3RTE JMMER W BN | AR Wiaer R Fged afdd &
PRI /3Rl S T8l grm ofar ' O afe fafia ueus sw R @ fawg
fger /a9 BR fear rar @, s forg veM vt 1 |fder RS T E,
a1 Fgfaa wfafra (@ara) @& 9 @ fog <R 2Rl

4. Wfawr ® FgE ausri (@—4) U6 A @ AT [ B B 9 Ud QT b
AMHRAF JTHT BT THER BT | TE JAHI UH I dd Afad fhar S qa |
Hfaer R Fga aueril (a7—4) &7 BT W UHR BT 379 DIS ATHI A el
BT | 98 fafdrear ufagdt ok vetodiodio senfe & forg Y gaer =& Brm/2rf |
Hact UL g, FRAER fear S |

5. I AOPRI & AT & {991 deicdl | SFitad suReIfa | e g |l gar
BT qATGH (FH9) B ST | GfdeT R g T gusril (@@—4) daa ([$2) 4
IR @1 3@y & foy AiaaTHS YH BT FhaR Tl BT |

6. dfdaT R fFged aafdd, 9 G9l & U M R U169 99 BT dRIbTd QU B
forT &, Sawadar & JAMER IR WRIFRRY 8] Ui B8R el ¥ YRS IMER W)
U1 AT JAURNT BT |

7. AT el B BRI /ISR Rfbcar @earll 9 U IRFI YA UF
U BRAT BRI | AfRSAT 3RAAl & G2 H 9RE AWE I D Bl T9aReT UHd
W TP, S SRAE AR W AJuIad a1 <1 | Afgerr nafefal &1 fasl wiidred
ffhca fEeRT / qaril gRT SuGHdl & oy Ya: qRieror fhar SIer =13y |

8. WfdaT W Fgad AfdT ®1, IS 30 Uk didl & T H SR WR ST JATURrd
81, A 98 Sl &R W, ST R ufcRerel $HER BT daE e & gAad WR AR
2, AT 9l /<% 9w BT 8HER B /BRI |

9. dfdeT W Fga @fda(@l) o1 HHaN AEfEd 1 ISl B ArR—AR $04I0uh /
SHiodlo THo T AR TET BT |

gd IRITTH™T UIH UTHR IR fgdy ueier § aiferal & SuRerfa d sad gduye™
SfectRad aRRg BT MI—3T0+ BXdieR R 2T & |

anferal o SuRerfa & :

1.

(™ 9 91 uar )
(T2 UETHR & BHIER)

QIICIFNIRRD)
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arferat @) SuRerfa # :
1.

(™ @ 91 9 )
(fga geTdpR & BER)
2.

SILICIFNIRCUE

ST g,
AR Tg SN,

fafy ot vad wfa |

[Authoritative English Text of the Department Notification No. LLR-A(3)-1/2007-11 dated 23 December,
2010 as required under clause (3) of Article 348 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the 23rd December , 2010

No. LLR-A(3)-1/2007-I1.—In exercise of the powers conferred by clause (e) of sub-section (2) of
section 28 read with sub-sections (5) and (6) of section 6 of the Legal Services Authorities Act, 1987 (Act
No. 39 of 1987), the Governor, Himachal Pradesh in consultation with the Chief Justice of the Himachal
Pradesh High Court, is pleased to make the following rules further to amend the Himachal Pradesh State
Legal Services Authority, Peon (Class-IV, Non- Gazetted), Recruitment and Promotion Rules, 1997 notified
vide this Department Notification No. LLR-B(14)-4/96 dated 27.9.1997 and published in the Rajpatra,
Himachal Pradesh (Ordinary) dated 14.3.1998, namely :—

1. Short title and commencement.—(1) These rules may be called the Himachal Pradesh State
Legal Services Authority , Peon(Class-IV, Non-Gazetted), Recruitment and Promotion (2nd Amendment)
Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

2. Amendment of Annexure-A.—In Annexure-A to the Himachal Pradesh State Legal Services
Authority, Peon (Class-IV,Non-Gazetted), Recruitment and Promotion Rules, 1997,-

(a) for the provisions against Column No.4, the following shall be substituted, namely :—
“(i) Pay Band for regular incumbents.—34900-10680+1300/- Grade Pay.
(ii)  Emoluments for Contract employees.—< 6200/- as per details given in Col. 15-A.”,

(b) for the provisions against Column No.15-A,the following shall be substituted, namely:—

“Selection for appointment to the post by contract appointment.—Notwithstanding anything
contained in these rules, contract appointments to the post will be made subject to the terms and conditions
given below:—
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(D CONCEPT.—(a) Under this policy the Peon (Class-IV) in H.P. State Legal Services
Authority will be engaged on contract basis initially for one year, which may be extendable on year to year
basis.

Provided that for extention/renewal of contract period on year to year basis the concerned HOD
shall issue a certificate that the service and conduct of the contract appointee is satisfactory during the year
and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/HP SSSB.—Not applicable.

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—Under section 6(5) of the
Legal Services Authorities Act, 1987, the Member Secretary after obtaining the approval of the Government
to fill up the posts on contract basis will advertise the details of the vacant posts in atleast two leading
newspapers and invite applications from candidates having the prescribed qualifications and fulfilling the
other eligibility conditions as prescribed in these rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in these
rules.

(II) CONTRACTUAL EMOLUMENTS.—The Peon (Class-IV) appointed on contract basis will
be paid consolidated fixed contractual amount @ I 4900+1300=6200/- P.M. (which shall be equal to
minimum of the pay band+Grade pay). An amount of ¥ 190/- (3% of the minimum of pay band+ Grade pay
of the post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed if
contract is extended beyond one year.

(III) APPOINTING/ DISCIPLINARY AUTHORITY.—The Member Secretary, Himachal Pradesh
State Legal Services Authority will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of Contract
Appointment will be made on the basis of viva-voce test or if consider necessary or expedient by a written
test or practical test the standard/ syllabus etc. of which will be determined by the concerned recruiting
agency i.e. Himachal Pradesh State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As may be
constituted by the concerned recruiting agency i.e. the Member Secretary, Himachal Pradesh State Legal
Services Authority, Shimla from time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed contractual
amount @ ¥ 4900 +1300 = 6200/-P.M.(which shall be equal to minimum of the pay band + Grade Pay). The
contract appointee will be entitled for increase in contractual amount @ I 190/-(3% of minimum of the pay
band + Grade pay of the post) for further extended years and no other allied benefits such as senior/selection
scales etc. will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month service.
This leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only maternity leave will
be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. Contract Appointee shall not be entitled for contractual
amount for the period of absence from duty.
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(e) An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The women candidate will be re-examined for the fitness from
an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart officials at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules & Conduct

rules etc. as are applicable in case of regular employees will not be applicable in case of contract appointees.
They will be entitled for emoluments etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed between the Peon (Class-1V) and the Government of
Himachal Pradesh through Member Secretary, H.P. State Legal Services Authority, Shimla

This agreement is made on this day of in the
year Between Sh./Smt. S/o/D/o  Shri
R/o Contract appointee (hereinafter called the

FIRST PARTY), AND The Governor of Himachal Pradesh through the Member Secretary, H.P. State Legal
Services Authority, Shimla, Himachal Pradesh (here-inafter called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Peon (Class-IV) on contract basis on the following terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Peon
(Class-IV) for a period of 1 year commencing on day of and ending on the
day of It is specifically mentioned and agreed upon by both the parties that
the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated
on the last working day i.e. on and information notice shall not be
necessary.

Provided that for further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 4900+1300 Grade Pay =6200/- per
month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to
be terminated in case the performance/conduct of the contract appointee is not found good or
if a regular incumbent is appointed/posted against the vacancy for which the first party was
engaged on contract.

4. Contractual Peon (Class-IV) will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Peon (Class-IV). He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. A contractual Peon (Class-IV) will not
be entitled for contractual amount for the period of absence from duty.
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6.  An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant beyond
twelve weeks will render her temporarily unfit till the confinement is over. The women
candidate should be re-examined for fitness from an authorized Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counter-part official at the

minimum of pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESSES:

1.

(Name and Full Address)
(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESSES:

1.
(Name and Full Address)
(Signature of the SECOND PARTY)
2.
(Name and Full Address)”
By order,
A.C.DOGRA,

L.R.-cum-Secretary.
fafer fammer

Rrer—2, 23 feawR, 2010

[T TA.UAIMR—TB)—1 /2007—IL—BAEA U &1 Irure, fafda dar  rferasor
AT, 1987 (1987 &1 AT FTH 39) DT €RT 6 HI SULRT (5) 3R (6) & AT Ufed &RT
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28 B IUURT (2) & WS ($) §RI Uad ATl BT YANT HR 8, ZAMEIS Uw Ioa IRTT B
T A b WREY W, 59 fAURT @1 SIRgEAT W1 U UA.SIR—Y(3)—2 /2002 TRIE
25112004 ERT SN iR Ioud, f2Aradl Ueel (WRIRU) H IR 18.12.2004 HI UHIRIA
ffrae ucer I fafdes Jar wfdaser, didieR (aif—4, SRISUG), ol Ud W=fa 79, 2004
BT IR FOrE o)A & forg fm=ferRad fm g9mcht €, srrfq —

1. <ferq 9W &R UR®™—(1) 39 ol &1 wfera T fRamea uew g fafde dar
TR A diaR (a7 —4, sRISUG), Wit vd ur=fa fram (fgcia demes) W, 2010 B 1

(@) ¥ | oA fRHEd s | UeIiRid {6y SF @l aRkg | g 8l |

2. SUEH-"®" BT GIMEE—RHAGA UeR T o0 fAfs a1 iferaxl, didieR (@v—4,
SRTSUAG), Wil Ud UI=fT ¥, 2004 & Sure=r ‘&' H—

N O\ O\

(@) T G 4 $ A [EEE el & I W AEfaRad @ S, e —
“(i) Frafia geenRal @ folg O 998 —4900—10680 /— T STAT 1300/ — X US U |

(i) wfRer w® Fgw sHaRal & foy SuafeR—w = W= 15—-% 4 fay 77 &R &
AR 6200/ — Z|"; 3R

(@) ™ 9= 15—% & IH9 e Suswl & e W fEfaRad @ S,
Jrerfe—

‘5 R gfed & forg wfear Fgfda grT sga— g7 @i | 6 919 & 81 gu A
ug WR HfdeT Fryfaaar e g Ty MeeeEi ofR el @ sregd| o Se—

(1) dhUI—(®) 9 Uiferll & ofF Roed uqw g fAffe dar uifdesor 4
AhHIER(I—4) BT FART & AER W YRS H Th 99 @ ol T SeT, o quigay R

U doldT ST HDIT -

R WfIeT JEfe H auay PR W IWR/FAdHaHR & forg S9g vrmege I8
OO SIRT BT fob wfdar W Agea safdd @1 et 3R Srervl, a9 & SR Fiyod qrdn
TAT & IR dHael T IS AfIGT BI 3rafer Tdigd / fRiRa o1 S |

@) Ug &1 f3orEd uee e War ANt/ fRered ucer orfeRel WA Tue 98 @
DRSS H AFE—F el |

G ug @1 e UQw ot W4T SMNT /R uey IrfieRer |ad wH SIS B
PRIGT | 9B BN.—Af¥h a1 gifreRvr R, 1987 @ ORT 6 (5) B MNH Wew wfg,
UGl BT AT B AER W 4R 8g ARBR Bl AJAGA UK B $ Ugad, Rad val & AR B4
d HH T WO WAER THl H fAEnd wrare @ik 39 fgHl § genfafed oA &R I
TSl AT B GRT B dTel Al | IS THT T |

@) =g, 37 FEE | fAfgd urear wat & SR fhar Sme |

) <fdeTTe SYAf—eT & MR R MYad ddlaR (@7—4) BT 4900 T ST
1300 ¥ = 6200 /— % @I FAHlhd FId AfSd® IHA (ST U 48 & gAqH o T 18 U & aRIaR
BT wfArT e @ et | afe dfaer § e 99 9 Qifdd @ gy @) Ik ', O gedTaad
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Y /aul & fory Afdrerd IuAfRAT § 190 ¥ & P (U8 & U dU8 ST UsS U & =AdH Bl
A wfcrera) a1 gfg & 9 H = @l SITgdl |

(1) FgfaaT / e Wit —dew Afea, f2arae yeer sy At Jar umfereRor,
gt / SrgemasT uTferepTRy g |

(V) =g ufspar—sfasr Fgfad &1 <em 4 e R Fgfaa & forg =oom, Aiee o &
JMER WR AT ST A1 IS (aeaes a1 T GHST MY, AT foiRad adier a1 ATasTRe uviel
gRT fa Sy et ¥R/ UIgadH Sffe g dl IRl il feArae uqer g faftre
HaT UTEIHROT §RT SJGeTRT AT QT |

(V) <ifdcere Fgfeaal @ forg oo |fifd—of d=g Wil sfieRor serfq 9ew
g, fRarae uewr vy faffie Aar wifdexyr gRT ¥HI—a9yg W fed &1 WY |

(VI) SRR——=a73d] &1 =9 & 9ear $91 Al 94 He\ U @' & AR IRR
EITEART HIAT BT |

femerT 3 2. —— (@) |fasr & SR R frgad afad 4900 ¥ ST 1300 T = 6200/~ X
@ Faa Ifedd IBA (ST U 998 & gAad o U8 U @ a_ER gRf) UM’ e @l
ST | AT R Mg afdd Jnr gee Y 9l & oy dfdarere 369 H 190 /— % (U8 & U
g ST IS U B AT BT A UfA) B Ifg BT ghaR BN SR I BIS AEdg Ufaw,
ST RS /B g d9 3MTfe 81 faam S |

(@) <dfder |-1gcm FfHRT B AT YUITAT 3RATg IR TR B | T HidaT R Frgad
AT BT BT/ JATIRYT Sdb 81 UIIT ST 8, A1 Fgfad e {6y S & forg qril Eﬁ?ﬂ

(M wfdeTr R Mg «afdd, v 99 @ Jar [ B b ggEr Ud (o B AThRAD
JIBT DT ThaR BRI | I§ AIBIY Uh 9¥ b Hid fhar ST |Aedr | dfdar R Fgad safad
BI B A UBR BT A Plg JAHI A A8l B8N | g8 fHfdbear ufyfed ik Ta0<I00
sAE & fog o haR T8l 811 /B8R | Sael U sfaem, FRAaR f&ar S |

(&) =1 ANBRT & gHIeT & 991 a1 ¥ sFegd JuRfa & waa: & |fder &1
AT (FATUE) B e | |ideT R Fged @fed dee (S 9 srguRafa & ey & forw
|

AfdeTcdd YhH Bl 8heN ol

(®) wfdeT R Mg =fd S 9T & U M R U™ 9Y 6T BRIdA gol dR
form 2, SMawgedl & SMYR R ARV 8 U B8R T8l I UM MR U QAT BRAT
aruferd &1 |

@) =aa el B WRGRT/ITES R [Rfhear gadqrl 9 SfuAT SR YA UH
U DRAT BT | GRS AWTE ¥ 3ffeih THadl Al UG B b, SRS AR R UG ail
el | Afge sraffdl o1 fbxlt urferpe Rifdbe &t /el gR1 Sugw @ fow g
TRIETOT feham ST |

(®) wfaer R g Afdd &1 afe s U ol & T H SR IR AT 3fuferd
B, O 98 S &R W, ol FafRd gfcRer, SEaiRAl S dauHE © [EAad R AR §, A
9l /< Wl BT BhaR BRI /BRI |
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(@) g HHaRAl @ g9 § I ar] o Rl & SueE, S Uh0  3TRO—UW0
R0, B! fem, AmERer viasy [ g4, YoM fFrm don smervr M anfe wdfder w fHygad
Ifdaat o g9 § AN T8 BN | 9 39 W H gnaftid Sudferl anfe @ oy gwar B |

U

PR (@ —4) IR BAEd UQY WROR & T IS W9, fFAmae uew oy fafte dar
wfereRor, Reer & argq 9 Awnfed & M arell 9faeT/ R T 56wy

T8 BRR SN /A G/ GA S AR wfaar
R Fgad @fdd (B 599 s Ieard “UoM UeThR” del A1 2) 3R 2Hred gae &l regurd
& WY 9ew Afyd, Baed ucw o fAlfe war uridever, Reen (B s8¢ 39 uwdr
G UPR” HET AT B) & ARTH F 3O TR e B fopar a7 |

“fgdlid UeTpR’ - SURIS Yo UEIPR Pl oNRT & MR U YeThR o AlbdIaR(@i—4) &
w9 H Gfaer & AER W T Fere SR wral R Wdr B @ fofg AeAfa €1 € -

1. I & YoM WeR AHER (@ —4) B BT H.oo A UR™ BF SR Gl
AT B9 dTed o9 db, T a9 &l @iy & oy fgcdia vetR &7 a1 § 27| I8
faffifee w1 9 SfeaiRad fhar AT © @R TFT YeTdRI §RT R 9T AT 8 o
U UEHR ® gl UeTHR & A1 Sfder iRy &rf fRasd a1, &
DI WIHT & gafia (FET) 8 ST T A Aife mavad A8l BN

WRe] WfAer @Yy § guigay SR W fRAR/FIMeRT & folv AR
forTeTe, I8 yAIoIE IR BT 6 wfdeT RO afdd @1 dar SR SR,
9y ® SRFE FSEe qRET T § AR ddd 9l SEel i gar @l sraf
TqRd / faeaRa @ Sl |

2. YUY WIHR &I AfdeTcHd IHH U 998 4900 T ST 1300 T TS U = 6200/— X
uferarg grfl |

3. UUH YHHR Bl AT YoiqAT RIS MR WR BN | Al Hider R Fga afed @
P /3R S el grm ofar ' O afe fafia ueus sw Rfia @ fawg
e /T BR fear S 2, e [ YoM uefeR 1 |fdaT RS R g,
a1 fyfed wiafra (@A) o 9 & fog <Rt g8nf

4. 9Wfaer R Fga AR (@—4) Th A9 @ Al G BRI b LA U o b
MBAD TBI P ThaR BN | I8 JHIY U ay db Arad fbar S ST |
dfaer R Fgad daeR (@—4) ®1 {GA A UBR BT A= DIy JHTe T T8l
g7 | a8 fafecar ufogedt ik vetodiodo senfe @ forg +ff g@eR =gl g /81T |
Hact UL radre, FRAER fear S |

5. o= ARl & srgHieT & 91 sl | srfEgd sruRefd | w@d: & wfdar
BT JAGAE (FATIH) 8 ST | |fder R g @ ddeR (@—4) daa (($g2) 4
Ul @1 3afer & oy AiaaTHS IHH BT 8PHER eI 81T |

6. dfder R Fged aafdd, /s T9dl @ T R R °T ay &7 SRIG gof &R
foram 8, JMaegddr & MR WR RIFIRYT &g UTF R ofgl ft wemifid smR W
U1 HRAT JAURNT BT |
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7. AT el B WRERI /ISR FRfbcar @earll ¥ U IRFI YA UF
URIA BRAT BT | AfRelT il &1 g2 § 9RE AW 9 SAf¥e Bl Tqiaver gHa
B P, SU RS AR W U a1 <M | Al nafial &1 R mifded
Ryt JfEeRT / aarll §RT IuGFIT & ot Ya: qRIeroT fhar ST =1fay |

8. dfdaT R Figa wfdd @ afe aue g didl & TR H QIR UR ST STUferd
81, A 98 S ) W, ol FRIfAa uferer il SHeaR) BT aaaHE & SgAad WR ]
2, AT Il /3fF Al BT HIR BN/ BRAT |

9. dfdeT W Fgaa @) o1 HHaN! GrFfRd 9 Il & ArR—AR $04I0T% /
S0 Ylo THo ¥ AR &l BN | SH& eIy UM UehR 3R gy ueadr
il @ SuRefa # guH wdued SfeaRad aRIg &1 Ju-—ue BeR & fay
gl

anferal o1 SuRerfa # :

(A7 7 IR T )
(T2 UETHR & BHIER)

2.
(/1 9 o)1 9T )
arferal o SuRerfa # :
1.
(/1 9 9xT 9T )
(fga geTdpR & BER)
2.

(/9 @ 91 Tar )"
ST g,

AR e SN,
fafy axreefi—va—3afa |

[Authoritative English Text of the Department Notification No. LLR-A(3)-1/200-11 dated 23 December, 2010
as required under clause (3) of Article 348 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION

Shimla-171 002, the 23 December, 2010

No. LLR-A(3)-1/2007-I1.—In exercise of the powers conferred by clause (e) of sub-section (2) of
section 28 read with sub-sections (5) and (6) of section 6 of the Legal Services Authorities Act, 1987 (Act
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No. 39 of 1987), the Governor, Himachal Pradesh in consultation with the Chief Justice of the Himachal
Pradesh High Court, is pleased to make the following rules further to amend the Himachal Pradesh State
Legal Services Authority, Chowkidar (Class-IV, Non-Gazetted), Recruitment and Promotion Rules, 2004
notified vide this Department Notification No. LLR-A(3)-2/2002 dated 25.11.2004 and published in the
Rajpatra, Himachal Pradesh (Ordinary) dated 18.12.2004, namely : -

1. Short title and commencement.—(1) These rules may be called the Himachal Pradesh State
Legal Services Authority, Chowkidar(Class-IV, Non-Gazetted), Recruitment and Promotion (2nd
Amendment) Rules, 2010.

(2) These rules shall come into force from the date of their publication in the Rajpatra, Himachal
Pradesh.

2. Amendment of Annexure-A.—In Annexure —A to the Himachal Pradesh State Legal
Services Authority, Chowkidar (Class-IV, Non-Gazetted), Recruitment and Promotion Rules, 2004, (a) for
the provisions against Column No. 4, the following shall be substituted, namely: -

“(i) Pay Band for regular incumbents.— 4900-10680+1300/- Grade Pay.
(ii)  Emoluments for Contract employees.— 6200/- as per details given in col. 15-A.”,
(b) for the provisions against Column No. 15-A the following shall be substituted, namely:-

“Selection for appointment to the post by contract appointment.—Notwithstanding anything
contained in these rules, contract appointments to the post will be made subject to the terms and conditions
given below:-

() CONCEPT.—(a) Under this policy the Chowkidar (Class-1V) in the Himachal Pradesh State
Legal Services Authority will be engaged on contract basis initially for one year, which may be extendable
on year to year basis.

Provided that for extention/ renewal of contract period on year to year basis the concerned HOD
shall issue a certificate that the service and conduct of the contract appointee is satisfactory during the year
and only then his period of contract is to be renewed/ extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/HP SSSB.—Not applicable.

(c) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—Under section 6(5) of the
Legal Services Authorities Act,1987, the Member Secretary after obtaining the approval of the Government
to fill up the posts on contract basis will advertise the details of the vacant posts in atleast two leading
newspapers and invite applications from candidates having the prescribed qualifications and fulfilling the
other eligibility conditions as prescribed in these Rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in these
rules.

(II) CONTRACTUAL EMOLUMENTS.—The Chowkidar (Class-IV) appointed on contract
basis will be paid consolidated fixed contractual amount @ I 4900 + 1300 = 6200/- P.M. (which shall be
equal to minimum of the pay band+ grade pay). An amount of I 190/- (3% of the minimum of pay band +
Grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will be
allowed if contract is extended beyond one year.

(II) APPOINTING/DISCIPLINARY AUTHORITY.—The Member Secretary, Himachal Pradesh
State Legal Services Authority will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of Contract
Appointment will be made on the basis of viva-voce test or if consider necessary or expedient by a written
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test or practical test the standard/ syllabus etc. of which will be determined by the concerned recruiting
agency i.e. H.P. State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As may be
constituted by the concerned recruiting agency i.e. the Member Secretary, H.P. State Legal Services
Authority, Shimla from time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ ¥ 4900 + 1300 = 6200/- P.M. (which shall be equal to minimum of the pay band +
Grade Pay). The contract appointee will be entitled for increase in contractual amount @ ~ 190/-(3% of
minimum of the pay band + grade pay of the post) for further extended years and no other allied benefits
such as senior/selection scales etc. will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month service.
This leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only maternity leave will
be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. Contract Appointee shall not be entitled for contractual
amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The women candidate will be re-examined for the fitness from
an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart officials at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules & Conduct
rules etc. as are applicable in case of regular employees will not be applicable in case of contract appointees.
They will be entitled for emoluments etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed between the Chowkidar (Class-IV) and the Government
of Himachal Pradesh through Member Secretary, H.P. State Legal Services Authority, Shimla

This agreement is made on this day of in the
year Between Sh./Smt. S/o/D/o Shri
R/o Contract appointee (hereinafter called the FIRST
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PARTY), AND The Governor of Himachal Pradesh through the Member Secretary, H.P. State Legal
Services Authority, Shimla, Himachal Pradesh (here-inafter called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Chowkidar (Class-IV) on contract basis on the following terms & conditions:-

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Chowkidar
(Class-1V) for a period of 1 year commencing on day of and ending on the
day of It is specifically mentioned and agreed upon by both the parties that
the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated
on the last working day i.e. on and information notice shall not be
necessary.

Provided that for-further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be renewed/ extended.

The contractual amount of the FIRST PARTY will be * 4900+1300 Grade Pay =6200/- per
month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to
be terminated in case the performance/ conduct of the contract appointee is not found good or
if a regular incumbent is appointed/posted against the vacancy for which the first party was
engaged on contract.

Contractual Chowkidar (Class-IV) will be entitled for one day casual leave after putting in
one month service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Chowkidar (Class-IV). He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. A contractual Chowkidar (Class-1V)
will not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant beyond
twelve weeks will render her temporarily unfit till the confinement is over. The women
candidate should be re-examined for fitness from an authorized Medical Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESSES :

1.

(Name and Full Address)

(Signature of the FIRST PARTY)
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(Name and Full Address)
IN THE PRESENCE OF WITNESSES:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.

(Name and Full Address)”

By order,
A.C. DOGRA,
L.R.-cum-Secretary.

fafer fawmr

fRre—2 23 fawwR, 2010

[T TeA.UAIMR~Y(3)—1 /2007-IL.—RATES U & Iroure, fafdes Jar wmferasRor
eI, 1987 (1987 BT AT F&Td 39) DT &RT 6 DI SULRT (5) 3R (6) D ARSI UfSd &IRT
28 B IUIRT (2) & WUS (§) NI Yad UfdAAl &I YAT HI gY, ZAEdd U< I=d <~Aed &
T IR & WEY ¥, 39 MR @1 SIfREe T UAUdsR—d1(14)—4 /96 TRIG
2791997 ERT JMRITT &R Ioiyz, fRAMe Ueel (WRIRV) § IR 21.3.1998 B UdHIRIG
fenree uwr s faftre war wifdraRor, forfUe (avf—110, sRoufya), Wi vd ur=ifa a4, 1997
BT IR FOrE A & forg fm=ferRad o g9mch €, srrfq —

1. <fera 9m &R UR®—(1) 39 ol @1 e 9 fRemed uew g fafde dar
grfereRvr, forfde (f—111, sRTotuf3a), Wit v ur=fa o (g sene) o, 2010 ® 1

(@) ¥ Fra| oruE fRHEd s | geiiRid {6y S @l aRkg | U9 B0 |

2. SUER-I" & HMEF——fedred uew ou fafde dar wfdreRor,  ferfdes (@i,
SRTSTAF3), Wil Ud Ur=ifal {94, 1997 & SUTd=T 31 § —

(@) W= T 4 & A e SueE @ e W rEfaRed war smem, s -
“6) frafa geuRal @ g 4 §98.—5910—-20200 /— T 191 1900/ — T TS U |

(i) e W g sHRal & forg Sudfe™—w™ d@r 15—a d v T &R &
IR 7810 /— % ;

(@) ™ G 7 B A Qe Sudl & IE W) EferRad war S, e -

(@) “eifEr sEa—() AT U el Rien ars / favafdenad | 9 9@ &l
@ T IO B BT AMRY AT 39D AAJA |
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(i) ST SHT H HH W HH A9 v’ ufd fee a1 2= Sahor § u=Ee ool ufd
e fay <gar & |

(iii) it UTfrROT gRT IR HrIgex H e YAWHRY &I A9 &dl &1 |

W AT 8 B AT fqEE Suel & R WR efIRad @ S, sferfd -

") smg——ary T
(i) P A —RN SWIaT W= A= 7(P)(i) SR (i) F fafkd 217

TIRT TIT 10 b ATEA faeae Syl & e W fAEfeRad <=ar Ssie, srefa—

IR feerd e adt gy, gnRefy, Fafig smR w ar dfder & uR Ul
ERT| fder R FYad dHaRl W A1 15—F H ol T8 Ul U<l M 3R

TATHIT W H genfafafdse Jar wal g1 fafafaa grm |

Rarae uew oy fafdre Far ufdrexer Reen gRT Farferd & <M drell gfaaifar
TS & AETH ¥ < T &7 B IMedT @A aTel Itid ai—1V dHariRal § 3
yfaerad g e wdt g1, N9er ure a¥ &1 g darerea ar e daavri
T Gl R W @ TS IR WaT Gfed ura a¥ o1 i Garere 8 | v
T 89 R A 9t gy, genRefa, ffid meR wRar Ifder & MR WR 9l gRT
| SfdeT R Fga $HaRl W G=AT 15—6 H o s IUART UTw H 3R
TR wwr § fafafde war ot g fafafad g

o9 gferd W g1, U T 8 0R AEl 9t g1, genRefy, Fafad s w oA
AfaeT & MR WR 9l gR1 | Gfaar W Fgad $Fan] R dE AT 15— H ol Ty
SUARRIT 9T B 3R denefod w § fafvfdse Jar waf grr fafvafaa g

N ON O\

IAWT G 11 6 AT faeme Sud=ll & e W fReferRad x@r Sre, sreridi—

Rarae uewr g fafdres Far uifdreRer R gRT Farfera & S arel gfanfiar
T & ARTH W S ST &5 $I edT X&H arel Ifid avf—1Iv dHariRal § & 9
yfaerag Wifed el wdt gRT R 91 g a¥ &1 g Jaea a1 S e
IR T 7 | geT MR R Bl T8 HOR HdT Afed Uia 9y &1 Fafid Jdrare
B | OTF @IV HHARAT I ARl 9l & "M § g ar] Ak Uk Iy
fafrs Far wiftreRor RBen gRT darferd &1 SI9 drell WS ShuT § HH H HH
N g ufa fAse @1 wfd ar <) S@or § vl vse ufa fade @ iy @ e
SHUT g Y Sl BT B8l |

T gfaerd @1V SHeRAl § 9 U gR, e A Ui e R
IS / fawafqeney ¥ g9 S &1 A1 §9d F9ded Wl U &1 81 iR RSHdr uig
99 &1 AT AaThTa I7 s F BT TS AR def a1, T BIS 81, BT areaferd
D U 99 b1 AT Aarere 8

Ry AR F—IV & Bz HHAN Afgd a1 Afgd Sl & U favg dfd, BT I @l
e & A folfie & Ug WR UM & oY uTa 81 Sl ©, df S Uieid &R Qa1 SIIQ, Ry
S 31—12—2011 & &F STHT & WR &I 78dl Ui &=+ 8l | afe spgeft 31—12—2011 d&
TH ST S DI ITEdl T B H B 8T &, d 99 foifies | -1V & ue R ygmafid
CRRECIRSINAIEE
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R 9K F—IV SHIRAT H 39 UBR U=a fafiel 1 aRdler o[ & Wiaw
JUSH SHIT H HH I HH A e g fde @1 1fa a1 fR=) <501 § o= oss ufa fAeie &1
T A SHoT WIET IO BRAT B8R, T dT Gare drg urT g1 fhar Soen iR ueenlRar
BT URAET oraf & SR 9 3raeR Ay SIew | afe eraeft fafkd smafy @& Wiax, oo uder
IO B | 3HS I8 © Al Sqdb! aRAT orafey &1 faaR foar Sewm | 39 orafy & SRM
geeRAT BT T 3R 3rgeR faar Smum | afe areff gers 8 orafdr # <&wor udier Swivl dRe
# By Y 3w ¥Ed B, d 9 foifie ¥ Ti-1V 9T R yumafid &) fear S | u=fa &
YIS & U -1V SHaIRAT &Y, 96 HAATHId & YR TR Id] GadR URWGREG RS
@I B 491, v Ayad aRksar g1 fafta @ S

U= & |/ AFell H Ue R R FYed 9 qd IR RE (Avd) ug H @l g RIAaR
dedf Jar, afe dIg 8, U A9fd & fow 39 A § gunfaftd darera & fo, 39 o @ erfe
IEd g MMl # ol omell, 6 weRe yadt # dqef fgfdd /ot wdlt e o e @
QUG & ATAR TIT I SFAT TR YBAT BT YA & Igard dl T o

WReg I 9 Al H, fTTH DI o Afdd IRRS Ug H U ol ddrebrer(dad
JER W I Mg ded Har Afed, S Fafdd a1/ Fgfad @& FgaRer § 8) & AER R STYa
fafde Syl & &R IR fHT ST &7 9= 87 ST ®, 98l [U=—37u+ Yot /Ug / dhrex |
ST IRS I Ffdd fAaR feu 9 & ura |9l SIeH QiR fIaR & 99g dfvss Jfdd |
SR R ST

R I8 AR b 37 1 ugenRAl &, f59 R o= & forg fa=m fear s &, &9 |
FHH O ¥ B FAdH BT WAT AT U & Wi v rAfa A # fafed dar, S o @8 En
arfY -

R I8 AR A1 & T8l BIg AFT YR IRegd DI AUET3I & HRUT UG BT S
el faeR & oy orur 81 Sl &, 98 S99 B Afdd A = @ faeR & fog
JUTH FHST SIQIT /A ST |

B3 TR & AT BTG UGERI U & oIy 3 el Tl ST,
afe IRS U Afdd aud dfe T O feAfdaEss s Bikiel waFa (Rerdee 3ifw
IH=AT 39 fRATae e A Shiide AfddN) wool, 1972 & 99 3 & Sy @& 3rfi ol
foar a1 g QiR gAa sravia aRar o Ry U B W RN yad Afdeda(RerdeE @it
JH=AT 39 & FRATI U¥ Shfdel AfdiNT) ovl, 1985 @ OH 3 & UGNl & II=d ol
fopar AT B SR B I aRgar oy feu U el |

(i) S UPR WIESHRIT & F4I A/l § (0 gg R Fafa Fgfad 9 4@ & a=wR1e
(@Y®) UG W BT T8 NMaR ded da1, IS ®I3 8, AATHIA & fo1g ToHT | o SIeef, afe
® IITAR BT T8

deef Fgfed /ar=1fa IfRd == & eand iR Wl Ud ui=iia el & Suawl
o :

W] DI Ty SUYad e Tl Far I TUET H o & U Sl WRITSHRU BHT D
HEed TRWRS aRIFT JuRafia & ;" 3R

N O\ O\

@) W W 15—% b aEd [duEe Sussl @ e R fAeEfoRad war e,
3ferfa—

15 R Fgfem & foy dfder Mygfea gmr aam— g7 el 4 fod 919 & 8 gu a0
ug WR Hidar Fryfaaar e Ay Ty MeeeEi ok wral @ sregd| ol Sei—
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(I) HheqT—— (%) 39 Uiferll & eTH fZarae ucwr Iod fafes ar wifdrawor # forfte
DI GAST & R WR YRS H Tb ¥ & oIy oTIAT SIQAT, O guigay JMER R FgrT Sff
ADT

R WfIST JEfe H auay MR W [IWR/FAdHaHR & forg S9g vrmeger I8
OO SIRT BT fob wfdar wR Agea safdd @1 ar 3R Srervl, a9 & SR Fiiod qrdn
T 8 3R daal T IAB! WA B @i T / faeqiRa & Seft |

@) Ug &1 f3Hrad Uee oie War ANt/ fRErEd uyr srfeRer WA Tue 98 @
RS | A —T T |

(1) Ug P BEEd USW e War AT/ fRAEd UeY SEMRY Wag 99d 918 @
PRI A IR B——AfSs Far urfdreRer rfSfTH, 1987 Y URT 6 (5) B T W AfG,
UGl BT WAGT B ABR W 4R 8g ARBR Bl AJAGT UK B $ Ugard, Rad val & AR B4
A HH T TN FHER wEl # fIsnfd wxare @ik 39 fAgdl § genfafed eEan &R oMy
UTSAT AT DI URT DR dTel AR | 3de THET YT |

(&) =g, 39 s 9 AT = w6l @ ogaR fhar g |

() wfes SuAfeR—dfder & MR R Fga fofis @1 5910 ? =
7810 /— T @1 FHfdhd Fgd dfeerais 6q (G U 998 & =09 @F ol I U & a_1E” gI)
AT dead @1 ey | afe dfaer § te 99 | o1fd @ 9y @1 Sl ®, al ugerddd) a9/
ayl & foly Gfdarets Iuclferdl § 240 ¥ P IBH (U8 & U dU8 O UsS U & JAqH Bl oA
gfcrera) afde gfg @& w9 H AT DI TG |

(1) R / e MR —e |fa,Barad uawr sy i dar umfereRoy,
gt / SrgemasT uTferepT_Y g |

(V) == gfshar—ifder Fgfaa &1 gen 4 v R Fgfea & fou =aum, 9ies wRien &
IR TR fhar ST a1 Jfe Maedsd Ir FHE FHsT WY, df foilRad uxkier a1 mdagiRe uxier
gRT STy RTehT R/ UIgash 3fffa g el ARl 31id fRArae uqer ey fafere
AT UIIHROT gIRT SeiRa fhar g |

(V) dfdeoe ygfdaal @& fou =@ affd—oR wwg Wl sfWaRvr 3riiq dew
Tfva, fearere g sy fafde Far uTfaRor gRT TH—8 g IR 1fed &1 WY |

(VI) SRR——3wedl &1 39 & 9ear o9 Mol 9 Ho SUes g’ & AJaR BIR
SATEINRT BT BT |

e SR T — (@) dfdar & smR R fygad «afdd 5910 ¥ SHET 1900 ¥ = 7810 /— %
3! faa dfderdes e (Gﬁ U dus & FAqH O U8 U & aRER M) URHNT dacd @l
ST | wfdeT R Fgaa @ ImT gy g anf & oy fdeTe s 69 H 240/— % (U @ U
U8 S US U & gAGH BT A9 UfaRK) B Ilg BT THER BN 3R I Pl Aedg Ugfae,
ST gRSS /B g d9 3MTfe 81 faam S |

(@) <fier w fged afdd @ a1 qoiaar SRS MR W ERl | Afk wiier w g
fFT BT BRI /3R S 81 Iral AT 2, df Fgfed a9 foy 9= & forw qri gl |
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(M wfdeTr R Mg «afdd, te 99 @ Jar [ B b ggErq P (o B AThRAD

BT BT THAR BRI | IS fABTY U Y ddb Arad (HAT ST AT | HidaT W Frgad afdd ol

Bl AT UBR BT 3T Bl JGHIY I T8l BRI | I8 Fafbedr gfayfed 3k vocioo e
% forg o ghaR 1 BT /BRI | dadl U FaehreT, FREHER f&ar Sy |

(&) =T AfEeR & STgAGd & 991 Ja1 | Fedhd suReIfd ¥ waa: &1 Hfdar &
T (FAYE) 8 e | sfder R e afdd seer (g8 | euRafa @ sy & fog

AfdeTcAd YhH BT bR gl BT |

() wfoer w® Fge aafed e 9 & U WIF R U9 99 BT drRieTd 9o B
form 2, oTawgddl & YR R RAFRY 8 U B8R T8l I UM MR U UAT BRAT
srferdT 81 |

@) =T eredl B WeNI /IS Ffdhear Rl | 3091 TR JHI0T 45
U BRAT BRI | IRE A8 4 3feid Tac] Alell UHa B ddb, AR AR W AJugad a1
e | Afge sraffdl o1 fbxlt uiferpe Rifdbe &t /el gR1 Sugwr @ fow g
TRIETOT T ST |

(®) <fder w fFrge afdd o1 e o udy el © FREE § SR ORI Sfuferd
81, A 98 Sl &R W, ol FRIfAd ufiRerl, $HerRAl B 9dTHE @ gAdH R AR ©, I
9l /&6 9 BT 8BAR BN/ BRI |

(@) Fraffd eHaRal & <em | I IR |d1 FEl & [UEE, O UH0  STR0—TH0
R0, Gee! Fm, AR wiaw [ Fem, U Fem der srerer M anfe dfaer R Hga
Ifaat o g9 § AN e BN | 9 39 W H genaftid Sudferdl anfe @ oy gwer B |

U

forfte iR fRaraa Uy WRGR @ &1 ey g, f{ame yew v faftie dar yifdrexor,
Rmer ® aregw ¥ Fwfeg ) 9™ arelt dfagr / +RR &1 g9

IE BRR AT/ AT /G A e AR e wfdar
R Fgad @fdd (B 599 s qeard “9oM UeThR” del A1 7) 3R 2ared gae &1 regurd
& W Acw dfug, feamae ucw wog fAfde dar wiiteror, Reen (B s9d s9a uwanq
"G UTHR” HET TAT B) & ATTH I 3T TR a1 foar a7 |

g TR’ 7 SWRIGd Yo TSR B R & AR UM vgar o foffts & w9 #
Jfaer & MR R f=ferRad e &R oraT’ WR a1 &7 & v Fgafa & 8 -

1. I8 & yom wieR (fie & 9 Hoo T URBT B 3R BT AT
B gl fed db, e 99 @1 safy o foru fgdiy weeRr @ Qa1 § BT IE
fafdfese w7 9 SfeatRad fhar a1 ® @R T 9eTdRI §RT &R T T 8 f&
U UTHR &l gl TIeR & AT GfaaT MRaN) w1 feasd 1 o faq
DI WIHT & gafia (FET) 8 ST T e Aife mavad A8l BN

WRe] e @Y § guigay oMUR W fRAR/FAMeRT & folv AR
faummeger, I8 gAOE SR ST b dfder wR g wafdd @ dar &R sireR,
gy b ARM FIueEd U7 TAT 2 AR bdd W IADI Gfaar B e
TqHd / faeaRa @ Sl |
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2. YUY UEHR HI AfdercHd IHH U 98 5910 T ST 1900 T US U = 7810/— X
gfosmT 8rfY |

3. VUM YHHR B WaT YUIAAT RIS AMR W BFT| AT Wi ger R Fged afe &
PRI /3Rl S T8l grm ofar ' O afe fafia ueus sw R @ faws
g /ama = fear a8, s fog vem veeR &1 |fier R ST T4 g,
a1 Fgfaa fafra (@ara) & 99 @ fog <R 2Rl |

4. dfder W Fgad fAfUe e A" @ dar [ PR & 999 Uh (e D ATHRAD
AP P THAR BAIT| I TG Uh Iy b Wred fbar S AHIM | AfdaT W
g fafie @1 5l ff 9eR &1 o= BIE adT Jrgend el Brm | a8 fafee
gfgdl oY Teodiodlo sfe & foy W gHeR ARl BNT/ERM| ddd Ugfd
aepreT, ferRETgaR foar S |

5. I @R & AR & 91 il I IAEgd JguiReft | wd: g wdfdar
BT GG (FAYA) 8 QT | |fder R Fge fafte s (($IE)) 9 sruRefy
P Al B fory AfISTH® IHH &1 EHER ol 81T |

6. dfdaT R fFgad aafdd, 9 G9l & U WM R U™ 99 BT dRibTd QU B
forT &, Sawdar & JAMER W WRIFRRY 8] U B8R gl ¥ YN MMER W)
U1 HRAT ARSI BT |

7. AT awedl B BRI /ISR FRfdbcar @earll ¥ U IRFI YA UF
YR BRAT BRIT| ARl 3RAfAl & G2 H 9RE AW I D Bl T9aReAT yad
W TP, S SRATE AR W AJuIgad a1 <l | Aferr nafefal &1 fasl witred
fafcdr SfEeRT / aarll gRT SuGaTdl & oy Ya: qRleror fhar SIer =13y |

8. dfdaT R Figed afdd @y afe 3ue sy dxiddl & FR H SR UR ST ATdferd
81, A 98 Sl &R W, ST R ufcRerel $F R BT daEE & gAad WR AR
2, I 9 /2P AT BT §haR BRI /BT |

9. dfdeT W Fga Afd(@l) o1 HHaN AEfEd 1 ISl B AR—AR $0UI0uh /
SHodlo THo T AR TET BT |

gd IRITTHT YIH UTHR IR fgdy ueier § aiferal & SuRerfa # sa9 gdue™
SfeciRad IR BT I—3 eWER X U g |

anferal o1 SuRerfa # :
1.

QILICIERURRD

(T2 USTHR & BHIETR)

QILICIERURRD
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arfer a1 SuRerfa |
1.

(™ @ 91 9 )
(fga geTdpR & BER)

(/4 & g1 o )’

ST g,
AR Tg SN,

fafer ot va—ate |

[Authoritative English Text of the Department Notification No. LLR-A(3)-1/2007-11 dated 23 December,
2010 as required under clause (3) of article 348 of the Constitution of India].

LAW DEPARTMENT
NOTIFICATION
Shimla-171 002, the 23rd December, 2010
No. LLR-A(3)-1/2007-I1.—In exercise of the powers conferred by clause (e) of sub-section (2) of
section 28 read with sub-sections (5) and (6) of section 6 of the Legal Services Authorities Act, 1987 (Act
No. 39 of 1987), the Governor, Himachal Pradesh in consultation with the Chief Justice of the Himachal
Pradesh High Court, is pleased to make the following rules further to amend the Himachal Pradesh State
Legal Services Authority, Clerk (Class-III, Non- Gazetted), Recruitment and Promotion Rules, 1997
notified vide this Department Notification No. LLR-B(14)-4/96 dated 27.9.1997 and published in the
Rajpatra Himachal Pradesh (Ordinary) dated 21.3.1998, namely : -
1.  Short title and commencement.—(1) These rules may be called the Himachal Pradesh State
Legal Services Authority, Clerk(Class-1II,Non-Gazetted), Recruitment and Promotion (2nd Amendment)
Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

2.  Amendment of Annexure-A.—In Annexure —A to the Himachal Pradesh State Legal
Services Authority, Clerk(Class-III,Non-Gazetted), Recruitment and Promotion Rules, 1997 -

(a) for the provisions against Column No. 4, the following shall be substituted, namely : -
“(i) Pay Band for regular incumbents.— 5910-20200+1900/- Grade Pay.
(ii)  Emoluments for Contract employees.— 7810/- as per details given in Col. 15-A.”,

(b)  for the provisions against Column No. 7, the following shall be substituted, namely:-

(a) Essential.—(i) Should have passed 10+2 examination or its equivalent from a
recognized Board of School Education/University.
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(i1) Should possess a minimum speed of 30 words per minute in English typewriting or
25 words per minute in Hindi typewriting.

(iii) Should have the knowledge of Word Processing in Computer as prescribed by the
Recruiting Authority.*;

(c) for the provisions against Column No.8 the following shall be substituted, namely :-
(i) Age.—N.A.
(ii)  Educational Qualification.—As prescribed in Col.No. 7(a)(i) & (iii).”;

(d) for the provisions against Column No. 10, the following shall be Substituted, namely :-

(i)  70% by direct recruitment on a ‘regular’ basis or by recruitment on contract basis, as the
case may be. The contract employees will get emoluments as given in Col. 15-A and will be governed by
service conditions as specified in the said Column.

(i) 20% by limited direct recruitment from amongst the ‘regular’ Class-IV officials possessing
the 10+2 qualification through competitive examination to be conducted by the Himachal Pradesh State
Legal Services Authority, Shimla, having five years regular service OR regular service combined with
continuous service rendered on daily wage or on contract basis failing which by direct recruitment on a
regular basis or by recruitment on contract basis, as the case may be. The contract employees will get
emoluments as given in col. 15-A and will be governed by service conditions as specified in the said
Column.

(iii)) 10% by promotion failing which by direct recruitment on a regular basis or by recruitment on
contract basis as the case may be. The contract employees will get emoluments as given in col. 15-A and
will be governed by service conditions as specified in the said column.”

(e) for the existing provisions against Column No. 11, the following shall be substituted, namely:-

(i) “20% by limited direct recruitment from amongst the regular Class-IV officials possessing
10+2 qualification through competitive examination to be conducted by the Himachal Pradesh
State Legal Services Authority, Shimla, and having five years regular service OR regular
combined with continuous service rendered on daily wage or contract basis. The eligible
Class-1IV employees will also qualify the typing test with the minimum speed of 30 words per
minute in English typewriting OR 25 words per minute in Hindi typewriting to be conducted
by the Himachal Pradesh State Legal Services Authority, Shimla, as is applicable in case of
direct recruitment.

(i) 10% by promotion from amongst the Class-IV officials who have passed 10+2 examination or
its equivalent from a recognized Board of School Education/University and possess five years
regular service or regular combined with continuous adhoc service rendered, if any, in the
grade:

Provided that if a Class-IV official is otherwise eligible to be promoted to the post of Clerk
with the qualification Matric or Hindi Rattan with Matric (English) then he will be so promoted but shall
have to acquire the qualification of 10+2 standard upto 31.12.2011. If the candidate fails to acquire the 10+2
qualification by 31.12.2011, then he shall be reverted from Clerk to the class-IV post:

Provided further that all the Class-IV officials so promoted as Clerks will qualify the typing
test with a minimum speed of 30 words per minute in English Typewriting or 25 words per minute in Hindi
Typewriting within the probation period which will be conducted by the concerned Departments and the
incumbents will get three chances during the probation period. If the candidate fails to qualify the typing test
within the prescribed period, their probation period will be extended. During this period the incumbents will
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get one more chance. If the candidate still fails to qualify the typing test in the extended period, they will be
reverted from Clerk to Class-IV post.

For the purpose of promotion a combined seniority of eligible Class-IV officials on the basis
of length of service without disturbing their cadre wise inter-se-seniority shall be prescribed.

In all cases of promotion, the continuous adhoc service rendered in the feeder post, if any, prior to
regular appointment to the post shall be taken into account towards the length of service as prescribed in
these rules for promotion subject to the conditions that the adhoc appointment/ promotion in the feeder
category had been made after following proper acceptable process of selection in accordance with the
provisions of R&P Rules;

(i) Provided that in all cases where a junior person becomes eligible for consideration by virtue of
his total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons senior to him
in the respective category/ post/ cadre shall be deemed to be eligible for consideration and placed above the
junior person in the field of consideration :

Provided further that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion Rules for the
post, whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on account
of the requirements of the preceding proviso, the person(s) junior to him shall also be deemed to be
ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for consideration
for promotion if the senior ineligible persons happened to be ex-servicemen recruited under the provisions of
Rule-3 of Demobilized Armed Forces Personnel (Reservation of Services in Himachal State Non-Technical
Services Rules, 1972 and having been given the benefit of seniority thereunder or recruited under the
provisions of Rule-3 of Ex-Servicemen (Reservation of vacancies in the Himachal Pradesh Technical
Services) Rules,1985 and having been given the benefit of seniority thereunder.

(i)  Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder post if
any, prior to the regular appointment against such post shall be taken into account towards the length of
service, if the adhoc appointment/promotion had been made after proper selection and in accordance with
the provision of the Recruitment & Promotion Rules :

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc service
rendered as referred to above shall remain unchanged ; and

(f) for the existing provisions against Column No. 15-A the following shall be substituted,
namely :-

“ Selection for appointment to the post by contract appointment.—Notwithstanding anything
contained in these rules, contract appointments to the post will be made subject to the terms and conditions
given below:-

() CONCEPT.—(a) Under this policy the Clerk in the Himachal Pradesh State Legal Services
Authority will be engaged on contract basis initially for one year, which may be extendable on year to year
basis Provided that for extention/ renewal of contract period on year to year basis the concerned HOD shall
issue a certificate that the service and conduct of the contract appointee is satisfactory during the year and
only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/ HP SSSB.—Not applicable.
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(c) POST FALLS OUT OF THE PURVIEW OF HPPSC/HPSSSB.—Under section 6(5) of the
Legal Services Authorities Act,1987, the Member Secretary after obtaining the approval of the
Government to fill up the posts on contract basis will advertise the details of the vacant posts
in atleast two leading newspapers and invite applications from candidates having the
prescribed qualifications and fulfilling the other eligibility conditions as prescribed in these
rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in these
rules.

(II) CONTRACTUAL EMOLUMENTS.—The Clerk appointed on contract basis will be paid
consolidated fixed contractual amount @ ¥ 5910 +1900 = 7810/-P.M.(which shall be equal to minimum of
the pay band+Grade pay). An amount of I 240/-(3% of the minimum of pay band + Grade pay of the post)
as annual increase in contractual emoluments for the subsequent year(s) will be allowed if contract is
extended beyond one year.

(III) APPOINTING/ DISCIPLINARY AUTHORITY.—The Member Secretary, Himachal Pradesh
State Legal Services Authority will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of Contract
Appointment will be made on the basis of viva-voce test or if consider necessary or expedient by a written
test or practical test the standard/ syllabus etc. of which will be determined by the concerned recruiting
agency i.e. H.P. State Legal Services Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As may be
constituted by the concerned recruiting agency i.e. the Member Secretary, Himachal Pradesh State Legal
Services Authority, Shimla from time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed contractual
amount @ ¥ 5910+1900 = 7810/- P.M. (which shall be equal to minimum of the pay band + Grade Pay).
The contract appointee will be entitled for increase in contractual amount @ I 240/- (3% of minimum of the
pay band + Grade pay of the post) for further extended years and no other allied benefits such as senior/
selection scales etc. will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month service.
This leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only maternity leave will
be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. Contract Appointee shall not be entitled for contractual
amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The women candidate will be re-examined for the fitness from
an authorized Medical Officer/ Practitioner.
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(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart officials at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules & Conduct
rules etc. as are applicable in case of regular employees will not be applicable in case of contract appointees.
They will be entitled for emoluments etc. as detailed in this Column.

ANNEXURE-“B”

Form of contract/agreement to be executed between the Clerk and the Government of Himachal
Pradesh through Member Secretary, H.P. State Legal Services Authority, Shimla

This agreement is made on this day of in the
year Between Sh./Smt. S/o/D/o  Shri
R/o Contract appointee (hereinafter called the FIRST

PARTY), AND The Governor of Himachal Pradesh through the Member Secretary, H.P. State Legal
Services Authority, Shimla, Himachal Pradesh (here-inafter called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Clerk on contract basis on the following terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Clerk for a
period of 1 year commencing on day of and ending on the day of

It is specifically mentioned and agreed upon by both the parties that the

contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on

the last working day i.e. on and information notice shall not be necessary

Provided that for-further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 5910+1900 = 7810/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to
be terminated in case the performance/conduct of the contract appointee is not found good or
if a regular incumbent is appointed/posted against the vacancy for which the first party was
engaged on contract.

4.  Contractual Clerk will be entitled for one day casual leave after putting in one month service.
This leave can be accumulated upto one year. No leave of any kind is admissible to the
contractual Clerk. He will not be entitled for Medical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. A contractual Clerk will not be entitled
for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant beyond
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twelve weeks will render her temporarily unfit till the confinement is over. The women
candidate should be re-examined for fitness from an authorized Medical Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESSES:

1.
(Name and Full Address)
(Signature of the FIRST PARTY)
2.
(Name and Full Address)
IN THE PRESENCE OF WITNESSES:
1.
(Name and Full Address)
(Signature of the SECOND PARTY)
2.
(Name and Full Address)”
By order,
A. C. DOGRA,

L.R.-cum-Secretary.

fFra—=fep, Jaor qoIl e Al faum, 2o wo, Rfeli—5 gRT gfad dem g
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