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FINANCE DEPARTMENT
SPECIFIC NOTIFICATION
Shimla, the 11th February, 2011

No.Fin-2-C(12)-1/2010.—Government of Himachal Pradesh hereby notifies the sale of
Himachal Pradesh Government Stock (securities) of 10-year tenure for an aggregate amount of
Rs. 180.00 crore (Nominal). The sale will be subject to the terms and conditions spelt out in this
notification (called specific Notification) as also the terms and conditions specified in the revised
General Notification No.Fin-2-C(12)-11/2003 dated July 20, 2007 of Government of Himachal
Pradesh.
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Object of the loan :

I. (1) The proceeds of the State Government Securities will be utilized for the
development programme of the Government of Himachal Pradesh.

(i1)) Consent of Central Government has been obtained to the floatation of this loan
as required by Article 293 (3) of the Constitution of India.

Method of Issue:

2. Government Stock will be sold through the Reserve Bank of India, Mumbai Office
(PDO) Fort, Mumbai-400 001 by auction in the manner as prescribed in paragraph 6.1 of the
General Notification No.Fin-2-C(12)-11/2003, dated July 20, 2007 at a coupon rate to be
determined by the Reserve Bank of India at the yield based auction under multiple price format.

Allotment to Non-Competitive Bidders :

3. The Government Stock up to 10% of the notified amount of the sale will be allotted to
eligible individuals and institutions subject to a maximum limit of 1% of the notified amount for a
single bid as per the Revised Scheme for Non-Competitive Bidding Facility in the Auctions of
State Government Securities of the General Notification (Annexure-II).

Place and Date of Auction :

4.  The auction will be conducted by the Reserve Bank of India, at its Mumbai Office,
Fort, Mumbai-400 001 on February 15, 2011. Bids for the auction should be submitted in
electronic format, on the Negotiated Dealing System (NDS) as stated below on February 15, 2011.

(a) The competitive bids shall be submitted electronically on the Negotiated Dealing
System(NDS) between 10.30 A.M. and 12.30 P.M.

(b) The non-competitive bids shall be submitted electronically on the Negotiated Dealing
System (NDS) between 10.30 A.M. and 11.30 A.M.

Result of the Auction :

5. The result of the auction shall be displayed by the Reserve Bank of India on its
website on the same day. The payment by successful bidders will be on February 17. 2011.

Method of Payment :

6.  Successtful bidders will make payments on February 17, 2011 before close of banking
hours by means of cash, bankers’ cheque/pay order, demand draft payable at Reserve Bank of
India, Mumbai/New Delhi or a cheque drawn on their account with Reserve Bank of India,
Mumbai(Fort)/New Delhi.

Tenure :

7.  The Stock will be of 10 year tenure. The tenure of the Stock will commence on
February 17, 2011.

Date of Repayment :
8. The loan will be repaid at par on February 17, 2021.
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Rate of Interest :

9.  The cut-off yield determined at the auction will be the coupon rate percent per annum
on the stock sold at the auction. The interest will be paid on 17th August and 17th February.

Eligibility of Securities :

10. The investment in Government Stock will be reckoned as an eligible investment in
Government Securities by banks for the purpose of Statutory Liquidity Ratio (SLR) under Section
24 of the Banking Regulation Act, 1949. The stocks will qualify for the ready forward facility.

By order and in the name of the
Government of Himachal Pradesh.

Sd/-

Principal Secretary

to the Government of Himachal Pradesh
Finance Department.

JEHRT Td HRE 9T
SHferRgerT
RITeT—171002, 11 HRERI, 2011

HAEATZOYFR0TT0—TH (1)1 / 2010—[ol.— A YW &1 IJUTe, qvs  Ufshar g,
1973 (1973 &1 ARTIH FAIH 2) BT GRT 293 & HIH A, AR & HAUH & FIDE 162 R
Uew WAl P YANT BRA B, ARAERHS YANRNAT N1 Tl $HD! &H- AT
TIARTIRN S fh Rt AvSY qern gwemen Rter wimsr # Red €, & dede Aeed, (R9RH
fas= vd faw fasm) o gfod gR1 afdga w@ue SiNfedl iR A9 Ui & qen
Uehlelold AT & AIAe URIeTo g qve Ufhar HfRdl, 1973 @1 &RT 293 & YIS & foy

SHed H Ua- HEd A Wied 9ifyd ol § |

IogUTe I8 A1 Feer <l © 6 T WRied iR AEE TR NIedh, Bl SR
claReyl, ®Husrdae el Ale, W@ud SNy iR Aprdl uaref orfdif<H, 1985 (1985 &1
AT F=ie 61) IR BAMES TS § I AN U9 UddRy Ude, 1914 (1914 &T 1) &
I IS SIURRIT 3R AFIHTdT ugri dol AIGd sl & AT BT [Aelyol SR Ui Jeqmad
FRA B AT 9 Irad RUIE UK B a2 |

M gINT,
FRIRIRT / —

U Aferd, MThNT Td BRI |
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[Authoritative English Text of this Government Notification No. EXN-F(1)1/2010-/oose,
dated 11/2/2011 as required under clause (3) of article 348 of the Constitution of India]

EXCISE AND TAXATION DEPATMENT
NOTIFICATION
Shimla-171002, the 11th, February, 2011

No. EXN-F(1)1/2010-loose.—With reference to Section 293 of the Code of
Criminal Procedure, 1973 (Act No. 2 of 1973), the Governor of Himachal Pradesh, in
exercise of the powers conferred by Article 162 of the Constitution of India, is pleased to
declare that the Assistant Director, (Chemistry & Toxicology) of Forensic Science
Laboratory, Junga and its Regional Forensic Science Laboratories situated in District
Mandi and District Kangra at Dharamshala, Himachal Pradesh, as Ex-Officio Assistant
Chemical Examiners for the chemical examination of samples of Narcotic Drugs and
Psychotropic Substances & Alcohol samples confiscated by Police in the public interest
for the purpose of Section 293 of the Criminal Procedure Code, 1973.

The Governor, is further pleased to direct that the Chemical Examiner and
Assistant Chemical Examiner, Composite Testing Laboratory, Kandaghat, District Solan
shall continue to analyze/test the samples of Narcotics Drugs and Psychotropic
Substances and Intoxicants under the Narcotics Drugs and Psychotropic Substances Act,
1985 (61 of 1985) and the Punjab Excise Act, 1914 (1 of 1914) as applicable to Himachal
Pradesh and to furnish reports in regard thereto.

By order,

Sd/-

Pr. Secretary (Excise & Taxation)
to the Govt. of Himachal Pradesh.

UERECINI
SIBECEIl

IHEAT—2, 31 I, 2010

A& TE—4I(T)3—4 /2008 —2HEe YT I IISYUT, WRA & WAL & s 309
@ WG §RT U AT BT AN HRd g, ZArael Uel ol AT AN & WRHY 9, I
RIRATARIS TR, T8 9N Zarael uesl H gedd, ai—I11 (GRISUER) & ug & forg 54
SR | Heli e JUE=—"&" & AR il IR Ur=fd 1 g &, drerfq—

1. dfera 9W 3R UR™.—(1) 7 Al &1 e 9m IS IReAie TARTene, T8
fa9mT fRAMe uQer # MyIed®, Fi—I1 @RISUEE) 9ol 3R gr=ifd 179, 2010 2 |

(2) ¥ | o, fEarerd Ueer 9 Uil By ST &1 aRRg | Ugwd il |
SIENIEING

FETEART / —
g A, e a9 |
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SUR—"F"

oG ATARIS JARTE, [ AT f3amee uesr 7 AR[Ea®, - ||| (GRTSU) 98 & forg
it 3R w=fa e

1.  Ug & AH-3MMYhD
2. UG @ G106 (TT)
3.  gfferur—a7i—| || @R™UEE) fafte affa dar

4. qdTEF.—(9) FRAMAT geenRal ® g daer:
YRS ARTT 8240 / ®IT & AT 5910-20200+2000 TS U,

(i) W w® Fge HaRal & forg Iuafer
8240/— T (U 8 & =ATH + U8 U & IRIER) W9 G&IT 15—F H & Y
R B JTAR |

5. TI9 Ug AT YT UG~ el |
6. Wl well & oy Mg —18 & 45 v |

R WY Wl By M arel afdaqdl & foy Hudl g JHT deed I1 |ider & R W
fFrge Py TU ATl |fed ugel | €1 WRBR B Hal # X FRARKT Pl A 78T B

R I8 IR & afe dgd a1 AT @& MR R Fged fear war swell 59 w9 H
Fgfad @ IR @1 AAfdd Y @1 8 AT B, ol g8 ded A7 WGAEl B R W FYfa @
FRol fafgd oy # g & fou = 78 8

R I8 AR b e Sl / S Seicrdl /37 aul & Afdadl & foy Hud
IR AMT H I B ge & S Fail i fb BArEad uee SRR & AR A7 ARy e
(3rree) & SEfH g =

W] I8 AR AT fh ulfedsd Agex, Al dor w@ad Feril & | dHerRal &I, S U
yfedds Faex, Ml dom WRId el & URMIS Ted & 9Fg U Ufedd wdex, i/
Wﬁ?ﬁmﬁﬁaﬁaﬂﬁqﬁmwﬁaﬁﬁ ?ﬁ%ﬁﬂ?ﬁﬁa@@mﬁﬁ?ﬁﬁﬁumﬁé’r
ST Sl AR HHATRAT BT gL 7, b R @ R R qfeeter Aaex, ATl qem
wd Ferl @ 9 SHaiRg< ®I T8l & QI S geErad| Qﬁﬁﬁm‘r/wud BEARINEIR
frgad BT T 9 /frg MY § ik ST ufes Qaey P/ waEd Fremt @ RPN o @
agerq At /warrd et & war § afsam w7 9 smifera fee e ¥ /fhr oo |

femur—(1) e wcll & U oy AMT &1 ToFT 9 9y & Yo faad | @ g foraH
ﬁ?ﬁ(ﬂﬁ)aﬁaﬁaﬂmaﬂﬁf@m TerRerfa, fasnfod fear = & ar sl o
rfeRgfera fopam i 2 |

(2) o garfdd orafdl @1 gEm # Al Wil @ fau oy A iR SrMe,
FAUTRIGRT & faderiar e fasar S | |

7. A9 Wil o forg snfdm ~gmow WM SR eMy sEAN (@) Sifard sEar—()
fRHTae UQ¥ / Bald ARBR gRT ARIAT UT< ¥hel Rl a1s / favafdemea | 10+2 &1 udler Ui
@I B AT 3D G B |




8862 o193, f29rad 9a9, 11 HRax], 2011 /22 AT, 1932

(i) IRMfEG Wil & T IET AR i IS iR R Jmyfarfd dem daur H
f=ferRaa wfer =g 8r—

amgferfy # fey <o A Tfd
IS A6 g ufar A IS g ore Ufd e
2= 918 wreg ufa e =) v vreg ufay faee

(iii) it TErROT §RT JTfAfed HHIgeR H W68 JHAWHROT &I S IGdT 8 |

(@) areg IrEa] : fRamEd uew @ Sfedi, Afaal iR diferal &1 o9 iR uqwr #
faemm fa¥re <emell # Fgfad & foy Suged |

8. W il fhy oM arar fadal & forg fAfta oy &k e sEan W= afdaal &
T § ARL &Ff1 A1 81— 31Mg : N o1 | ¥fed & : ] 78 |

9. URdET & @Y, AT HIT Bl—<r a9, IdT T a9 A 3HfRd Wi R @y &
foru R foar o Ao o wem wiftre favy uRRerfaat # iR foiRad ROl & amewr T

10. Wil o ggfo: Wil AR B @ ufa, ufofegfed, wmemoRer g1 sk fafr=
UGl §RT WX O dTel Ucl @t gfreraar—genRefa eraufaerd o= g1 Fafa smR o=
AIET & JMER R | Fiaer R A dHaR] W 15—$ § &l g Ul UTa BT 3R I
wet ¥ faffdse dar el grr fafafdd g

1. W0, g, =R & 9§ s (@) e gt sfafgied,
RIFTRYT fHaT SQI—aR] 2] |

12. i i w=fa |y faemm 8 o S9! SE—ar] e |

13. wdt &9 | 9 aRRufal & fRamd ucer e |ar T 9 e fHar
ST —orT fafer gy Srufere &7 |

14. A Wil & forg sifvard amemd —fbdl Jar a1 u' W A & fou sngell &1 vRa
BT AR BT A |

15. A& Wil gRT U8 R FYfda & o a0l wdil & wmrer | 9 R g &
forv =zE, AiRged WReT ® YR WX fhar S| afe wenRufq, e uoer arefiFRer Har
I dle IT T Wl UIfSdRoT AT AT JMayd IT qHdE aHel, o forRaa odiem ar
IEERG WAl & AR TR I SEn RSTaeT R/ ueded, sdne giRefd, awg Wil
YIErdhROT §RT STAETRA fdhar ST |

15—() wfdeT FMYgfaa g~T U R FYgfed & forg =aam—(faeT Fgfaa grr U wR fgfaa
% fou =um) 39 Al 4 B 99 @ 81 gU A ue wR e Fygfadar A fay e e
3R vral @ sraf| @) SIUE—

() <Yoeuai—(®) 39 UifeRl @& I fRAmad UQuI IATdfdd  YIRTeNe, H
MYCHD BT AAal & AER R YRS H T ay & oy omar Siewm foRy quigay ameR wR
qeTAT ST AT

Rq Wi Efy § Iuigay R WR IR AR ¥ TG [QMETRIE I8 YHIOIS
SIRI N b AfdeT R Fgad afdd &1 JaT 3R eRT a¥ & aRM FNed U™l AT §

3R Bael T IFD! AiAT B Ay T / fIeaiRa &1 ST |
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@) U 3 fRArd g R Ja] 999 §fs TIRGR @ P &F H AL,

RSY TS YAnTene feare uae, Rad ucl &l |fder & R R WA & oy 1Y

WARPHR BT AFAGA U HRA $ ULA SFUAT DI TG Wl AR A fZArael yasr
RS A = gl BHRYR & FHeT T |

(M) =FE, 39 s 9 genfafed uraar edl & AR fham Sg |

() HETH® SUAfer —wfde & MR R Mg cdHd B 8240 /—HUY &l &% A
FHfd Faa Gfiees W69 (U 4 @ =Edd. I8 U & _IeR) Ufae daod @l Sfgdr | af
dfaer # e af | e @ SPIA @ Ol ® @ ggErdadr 99 (qul) & fow dfaerers
IuARIAl H 250 /—/UY (U 98 & FAqH, U8 U BT 3%) I IBA dl¥ed g & L H
B ST |

(1) Frgfad /srqemas uiRer—Feere I8 IRrede  GINTeel,  fRAre  uaw,
3R STIATAT UTEBT BT |

AV) =99 ufear—dfaer Fgfad @1 <z 4 ug R Fgfad & fau =om, dilge wier &
IR TR fhar SIQe a1 Ife Maedsd AT FHEA FHe S ol forRaa ukletr a1 SImagiRe uet
@ IR W fHar S RTaeT WR /U6adA 3 FFE WAl SIS0 i f2arae uewr
R A0 T dls BHIRUR gRT I(aeiRd fhar e |

(V) <ifderre Fgfeaal @ fog o9 Sffd—o/ S—amy R g 9l SI9aRo
I fRAre Uae JtefieRel WAy =4 drs, FARYR §RT 3d &I 1Y |

(VD) SRR—AT DI 999 & 999 39 Al A A\ SUETE—8 & AR BRR
ENTIETRT BRAT BT |

(VII) fee[ 3R w—(+) dfdersrs Fgaa @afdd @1 8240 /—wW @ &® ¥ 7d
NIE GG (ﬁ%@w+%ﬁ$w)mmﬁmlﬂﬁmwﬁ%
fad iR faaRa ErGﬁ Ed %R' STt IBH H 250 /— WA B R W (S B U I b =AqH
+ TS U & 3% U) d¥d gig BT HAR BN IR 3 Dlg TGN S GRS /T a1
afe =T&1 fear S |

(@) wifder w Frged afdd @ Qar goiaar sRUS AR W el | Ay wfier ) g
AT BT BT/ JATARYT Sb T8 AT ST 2 ol MYt A fby S & for st R |

(M) wfdeTHe Mg @fdd U A @ Jd1 Q1 B D %A U QT B ATHNAD
JIBT DT THaR BRI | I§ ATBIY Uh 9¥ b Hid fhar ST |qedr | dfder R Fgad safad
BI B A UBR BT A Plg JAHI A 8l 8N | g8 fHfdbear ufyfed ik ya0<Io™0
sAE & foy o §haR T8l 811 /B8R | Sael YN[ sfadmer FRAER f&ar S |

(=) ﬁﬂv—arcﬁsﬁﬁtmﬁzﬁagmcHZﬁ =T <1q|®mﬁtma§ﬂﬁw%®?aﬁ gl dfdar &
AT (Tia|rE) 81 Sl | 9fder R e @i doid 9 Jguierfd & @ & forg
AfAqTH® YBH BT EHAR el 81 |

() dfder R Figed a@fdd s ARl & U € I\ W e v B SR g
foram 81, STawad & AR URMAS SR UR IR 6T T3 817 |

@) =T ewell B AN /IREIGRT Ffdear el | 31U IRFY JHT—93
U RAT BT | AT il @l g2 #, IRE AwiE A Aftd B THERer yud 814 9P, S
JRTg AR UR SFugad g1 QI | Afger il @1 fhl wiftrd fafbcdr e / @raar
ERT SUYaAr & oIy g UxIeror fbdm ST |
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(®) wfaer R g afdd &1 afe s g ol & T § SR IR ST 3fuferd
B, A 98 Sl R W, ol FafHd HARAl B 9q9E & gAdH W AR 7, I 9]/ <6
Tl BT 8hER BT |

(@) Fraffd sHenRal @ <en 4 I dFL |a1 Al & S O TH03TROTHOSARO
gedl M| |emRur wfdsy (A Frm, Gem P den smeror FaF anfe dfaer w Fgad afeda
& a9 § oy T B | Y g e § geraftia SueieR onft @ firg gher @

16. JREAV—aT H Y, RAMEA UQe IRBR R, GHI—AHT W Jfaa il /
I Seiadl /3= fUwe ol iR 3 Uadl & Afdadl & fog |ar H SiRevr &1 qrad
SR fhT U srgeen @ oref| grf |

17.  foaria wlen—arg 981 |

18. AT B B wfdd—T81 I WRBR BT I8 T 8 fb T a1
TN ®, 981 dE, Wﬁ%@ﬁﬁﬂ%@ﬁﬁ@aﬁ?%mﬁmeﬁmW@
TR ¥, 3 gRI, 349 8l & b=l Syl & foedt avf Bl
grad, T B FBal |

S|
A
=
&
q
24
-~
S

%
|
s
)

IRCHS SR A I IR B FLH......oooreee (et TSP &1 9W) @ AregH | fAwfed
P M drelt WfAET / BRR BT THY

DI I SR U1 02 1T T R L N
......... L1 | - 1 B ﬁg’«m Ffad (9 S99 39 T "o
YeTHR” HET AT &) SR fBArdel Uee & Irurel, & #ed (Wil QT@EF@[ @7 ) (Y 399 3
Wﬁ"@?ﬁaqw”ww%‘)aiwﬁwaﬁ@ ............................... ®I foar a7 |

6 TR 4 IWIFT U2 GeTdR DI FRIT 2 AR YIH YGTHR  ARCHD, & wd H
Jfaer & MR R fr=faRad fAewem iR oAl W Jar &1 & forv wgafa <) g—

1. U8 & oM 9eTaR ARCHS, & HT H.....H URW BF 3R HI GG B arel
o % '3 a¥ @l & forv fgcdia waeR @ 9ar # = ug fafqfdse s
SfeaRad far AT & IR Al 9eTHRI §RT HRIR U1 T & b YoIH TefdbR 6
fgda JereR & |1t |faer, onies) o A & . a1 &1 w@THa &
wfafia (iafia) wwsh Sl $iR gaAr Aifed smaeasds [8 8h |

2. U UETHR Pl HAGIHAD HH 8240 /— HUY YA BT |

3. UYH UHHR B Hal fdodhel JRRIMs AR WR BT | Al wfder W Fyga @fdd @
PRI /3Rl S T8l grm ofar ' O afe fafia ueus sw Rfa @ fawg
e /T AR fear Sren & f5e ol YoM YeieR @l o Rl 1§l Fgfed
AT (RaRid) & o4 @ forg gt gnf |

4. dAfdere W FYad ARCHD Tb A DI Hal QR R B I Vb T @
JAMHRAF IR BT FHaR BNT| Ig IAHIY Udh dY ddb dAfed fhar ST A |
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HAfderdd R Mg Mgcadd ol Bl W1 UBR &1 = DIg fAHTe AT el
BT | 98 fafeedr ufdgfd iR velodiodio st & forg i g®eaR w18l 8rm /8RfT |
Hacl UGN AT FRAER f&ar S |

5. Tra=e sIffer) & srgdied & 991 sl 9 arfddgd uRerfa & @ &€ wfdar
& g (FAYE) & SO | AfieToTd REHD, Ug &l M) dad (RIE)) |
URATT @ 3@y & foy AiaaTHS YhH BT haR el BT |

6. WAST & IR W FYHR MYCHD BT T WH A T VM & foly IR
=iy Y <o ¥ orgETa g g

7. TAMT gl B WeRI /INEIGRd Rifdecd @eaarll | UAT IR JH0—9H
U HRAT BT | Al IRl 1 G2 H, IRE AWE W 3 B THERT UHd
B P, SU IR IR W U a1 <M | Afen Aol &1 fheh witiaa
fafhca fEeRT / aarll §RT IuGFIT & ot ga: qRIeroT fhar ST =1fay |

8. dfdaT W Fgad wafdd &1 Al U Uy bl & AR H QR WR ST suferd
81, A 98 Sl &) W, ST T ufiRee $HER BT a9 & gAdH IR AR
g I 9«1/ &P AT BT §HAR BN /BT |

9. WfdeT R Figad wfd(@n) & HHaR) Arfed dMT I & qrR—arer 5040uho /
SHoR0THO T AW &1 81T |

gd TRIEHT YU YeThR R fgdi uerer | el o) SuRefa § sud gduem

SfectRaa faT, A 3R 99 &I 3U—3us R ) U |

(M 9 g1 ua)
(:mqaq;\rrqm) ..............
(T2T UETHR B BHIETR)
|rert o SuRkefa H§
(WHWW> ........ i s e
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ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF STENOTYPIST
(CLASS-ITII-NON-GAZETTED) IN STATE FORENSIC SCIENCE LABORATORY
DEPARTMENT OF HOME , HIMACHAL PRADESH.

Name of the post.— Steno-typist.
Number of posts.— 06 (Six)

w b=

Classification.—Class-III (Non-Gazetted) Ministerial Services.

4. Scale of pay.—(i)Pay scale for regular incumbents Rs. 5910-20200+Grade pay Rs.
2000, with initial start of Rs. 8240/-.

(i1)) Emoluments for Contract employees Rs.8240/-(equal to minimum of the pay band +
grade pay. As per details given Column No.-15- A).

5.  Whether selection post or nonselection post.—Not applicable.

6. Age for direct recruits.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he was appointed as such he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such adhoc or contract appointment.

Provided further that the upper age limit is relaxable for Scheduled Castes/ Scheduled
Tribes/ Other Backward categories of persons to the extent permissible under the general or special
order (s) of the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in the Public sector
Corporations/ Autonomous Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/ Autonomous Bodies who were/are subsequently appointed by
such Corporations/ Autonomous Bodies and who are/ were finally absorbed in the service of such
corporation/ Autonomous Bodies after initial constitution of the Public Sector Corporation/
Autonomous Bodies.

Note:—(1)Age limit for direct recruitment will be reckoned on the first day of the year in
which the post (s) is/ are advertised for inviting applications or notified to the employment
exchange or as the case may be.

2. Age and experience in the case of direct recruitment relax able at the discretion of the
Recruiting Authority in case he candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruits.—(A)
ESENTIAL QUALIFICATION:—

(1) Should have passed 10+2 examination or its equivalent from a Board of School
Education/University recognized by the H.P./Central Government.



o0, fBHae Uee, 11 HRay], 2011 /22 HT9, 1932 8867

(i1)) Must possess the following speed in shorthand and typewriting in both languages i.e.
English and Hindi at the time of initial recruitment:—

Speed in Shorthand Speed in Typewriting
English 60 WPM English 25WPM
Hindi 60 WPM Hindi 25WPM

(iii)) Should have the knowledge of word processing in Computer as prescribed by the
recruiting authority.

(B) DESIRABLE QUALIFICATIONS: Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of promotees.—Age: Not Applicable.

Educational qualifications: N.A.

9. Period of probation. If any.—Two years subject to such further extension for a
period not exceeding one years as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation/transfer and the percentage of posts and the percentage of posts to be filled by
various methods.—100% by direct recruitment on regular basis or on contract basis as the case
may be. The contract employees will get the emoluments as given in Col.15-A and will be
governed by service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation/ transfer, grades from which
promotions, deputation/ transfer to be made.—Not applicable.

12. If a DPC exists, what is its composition.—Not applicable.

13. Circumstances under which theH.P.Public Service Commission is to be consulted
in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A Candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if HP.SUBORDINATE SERVICES SELECTION BOARD or other recruiting authority as the
case may be, so considered necessary or expedient by a written test, or practical test, the standard/
syllabus, etc. of which, will be determined by the conserned/ other recruiting authority as the case
may be.

15. (A) Selection for appointment to the post by contract appointment.—(Selection
for appointment to the post by contract appointment) Notwithstanding anything contained in these
Rules, contract appointments to the post will be made subject to the terms and conditions given
below:—

(I) CONCEPT:—
(a)  Under this policy, the Steno-Typist in the State Forensic Science Laboratory H.P will

be engaged on contract basis initially for one year, which may be extendable on year
to year basis:
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Providing that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP.SSSB, HAMIRPUR:—

The Director, State Forensic Science Laboratory after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. H.P. Subordinate Services Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed as
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Steno Typist appointed on contract basis
will be paid consolidated fixed contractual amount @ Rs. 8240/- per month. (Which shall be equal
to minumum of the pay band + grade pay) An amount of Rs. 250/- (3% of the minimum of pay
band + grade pay ) as annual increase in contractual emoluments for the subsequent years will be
allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY :—Director, State Forensic Science
Laboratory, H.P.will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of Viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P.Subordinate Services Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. the H.P.Subordinate Services
Selction Board, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VIDTERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ Rs. 8240/-per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ Rs.250/-
(3% of the minimum of pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. shall be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medical Reimbursement & LTC etc. Only
Maternity Leave will be given as per Rules.

(d) Unauthorized absence from the duties without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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(f) Selected candidate will have to submit a certificate of his/her fitness from a Govt./
Registered Medical Practitioner. Women candidate, pregnant beyond twelve weeks will stand
temporarily unfit till the confinement is over. The women candidate will be re-examined for the
fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are appliclabe in case of regular employees, will not be applicable in case of
contract appointee. They will be entitled for emoluments etc as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/ other Backward Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.— N.A.

18. Powers to Relax.—Where the state Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with

the H.P.P.S.C. relax any of the provisions of these Rules with respect to any class or category of
persons or posts.

ANNEXURE-B

Form of contract/agreement to be executed between the Steno typist and the Government of

Himachal Pradesh through (Designation of the Appointing Authority).
This agreement is made on this day of in the
year Between Sh./Smt. S/o/D/o Shri R/o

Contract appointee (hereinafter called the
FIRST PARTY), AND the Governor of Himachal Pradesh through
(Designation of the Appointing Authority) Himachal Pradesh (here-in-after the SECOND PARY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Steno Typist on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

Steno typist for a period of 1 year commencing on day of and
ending on the day of It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. on And
information notice shall not be necessary.

2. The contractual amount of the First Party will be Rs. 8240/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.
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Contractual Steno typist will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Steno typist. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Steno typist
will not be entitled for contractual amount for the period of absence from duty.

Transfer of a Steno typist appointed on contract basis will not be permitted from one
place to another in any case.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at
the minimum of the pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address) (Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

3.

(Name and Full Address) (Signature of the SECOND PARTY)

(Name and Full Address)

M=, J&0T Tl oigs AT, fRArae uew, Rifei—5 gRT gfad dem yaiia
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