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1. <fera 9 iR uRm—(1) 39 A &1 Gfera T, R uqer dormred fam,
forfie eI @RroTaf3d) w8k U=t (M |emer) 94, 2010 2|

(2) ¥ | o, f2amerd Ueer § Ui by S &1 aRRg 9§ Ugd 8i |

2. SUEH ‘$ B GUNFA—ZAEA e Acgured faurT fafie i1 (SRouE)
Tt IR gr=fa M, 2010 & SUTE “®" H ——

(@) I A=IT—10 & A e Suasel & RIF IR A=ferRad Iar ST, arerid—

G0)

(ii)

(iii)

((g) W™ A1 & A I Suewl © v R A

)

(ii)

TR gfererd e welt g, gerRerfa, g smmR wR a1 Ffder & R W)
T gRT| HfeT R Fgad $HaR) W™ §&A1 15—6 4§ ol T3 Ul U
BT IR FATRT Wy H fffdse Jar vt grr afvafya g -

fRArae Uow SEfMRel WA @¥9 drs, TARYR §RI HdIerd Bl S dTell
RrRTar oIeT @ ARgH W S Ol &1 Bl edT @A drel fFafid ai-Iv
HHARGT H | 99 gfoed g ARl wdt g, Seer um ¥ @1 g
TR AT e JaIuRT AT AfdeT MR TR &) T8 IIaR HdT afed Ui
99 &7 fFaffd JAarera &, T T 8F W OAEY 9l gRn, wenRefa, fafia
YR WR IT AAST & MER WR Wil §RT| WAGT W FYad HHaR] W G&1
15— § < TS SUARNIT U H¥I IR qHhidd W= § fafafdse dar et
g1 fafrafaa g

9 e U gR1 U 9 8 RO Wl g IR genRerfa Fafid e
R AT HAGT B AER W Hdl gRT| AIST R Fga HHaR W A&7 15—D
4 S SudfR ura HX R dUreRa Wi H faffds war wdl gr
fafrafia e |

[N

o @1 SITeT, Srifq——

fedrae Uaer SEflMver ¥ag =¥d drs, BHRYR §RI Hdlferd & M drell
frRTar oIe & ARG W S S|l &1 B MedT I@H drel fFafid ai-Iv
HHARAT § 9 9 vfoerd AifFa @ 9l gRT &R et uiw 99 &1 fafaa
HAATHRTA T Sf i dd= AR a1 GfaeT SR R &1 T8 IaR 9dT afed Ui
¥ P71 AT Fardred BT | T IV HHAIRAT T Well acif & A | ger
AT f2reret ueer JrefieRel Hag @9 dre, SHRYR §RT Harerd &I i dTell
JUSH SHT H B F HH O e Uy e @ afd a1 =D <por § w9 9
PH TN g Ui e &1 Ifd & Arer Shor ukier Y Savl dReT 86T |

9 YR o g HHAIRAl H W Ui gR, [ A uTa e R
a1 / fazafdeerd & < SEl a1 A1 590 AHHET TRIET Ui Bl 81 SR ST

e 99 P1 AT Farere a1 I # #1 TE AaR acef Jar, afe B gl Bl

Aftaferd exe® Ui ay &1 AT ddrdret B8 |
W] AE I e BT Dlg dHaAN! High AT B I Afed Ad #fgs (@S & Uh
farg afgd) @ o'dr & e foffies © g R W=fd @ folv 9= 81 SIrdr &, d SS9 Wid. &R
foam SEm =g S¥ 31—12—2011 T& TF O & WR DI Iedl UG S BR(T| A T8
31—12—2011 TP T SHT I Bl JBdT U B H h ¥edl & dl 99 foIfdd I av-IV &

g R gmafid #) fear S|
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R T IV BHARAT H F 9 UBR UG fofUel o gRdlen safer & WiaR
JUSH SHUT § HH | HH a9 e Ui fAee & 7fa iR 2= o1 # =i vreg ufay e &1
T A SHOT WIET IO BRAT 8RN, T dT Gareq dg AurT gRT fhar Smee iR ueenlRar
BT gRAET @ @& SR 9 faeR fau v | afe erxeff fafed srafy & Hiar cwor udien
IAf BRA H B Y& ©, A SAD! GRANTT 7afy &1 fAIR fHhar SeT | 39 @ & SR
geeRAT BT Uh 3R orgax faar Simuwm | afe fR Y speft 9erd 13 orafd & Swor usier Sl
B H, B Y8d & al S8 folfid F -1V Ug IR yrafad HR U W6 |

U & JAS & oY @RIV SHeTRAT @, S AdIdld & AR W), Iqd! AGIdR
ITRWRE RS DI B 97 g WY aRssar a1 Afzd a1 S |

W] U & JAoH & ot U&d dHaAR) Bl SIS /g9 el 3 ug(dal) &1
gl | AT AT DY SUARIAT B ML, BH W HH Udh BRI ddb Hdl HR-l SH

W] I8 QIR & SWad wwaq (1) S dHARAT & AH H AN A8l 86, Rl
SIfeafiar & forg uig af a1 IHW HH @I FaT A9 JE B

W] I8 IR W b I ARBIRAT / SHARAT DI, (2l SoIig /g8 &3 § $9 4
TH ThH BB ddb Hdl Fal I 8, U &9 H SOD 30 Ha¥ (HIeX) § e aRksdr &

STTHANR RATATARYI fha SITUATT |

B —I. IUad WRIq (1) & T & oI S /g &3 § “drRierd” |
ARG T 9y BT fafey I7 Gemdids uetall iR HHan] gRT Y T 1 &I & H
gV U9 a3 H ARl @) S o9 Qrafdy v B

WG —IL SRAE Wb (1) & TN 8g SHoRiEg /g9 &3 9 JaR 9
BT ——

e eretet v Rafa |

=T ST &7 aill &R WRER SU—H0Ed |

TS, SUHTSH BT SIS R & |

7l REer &1 MR d8dld &1 =g 4 IR, gAY, SRblell AR UM gErRd
BIAMIC |

oc], FSTell &1 U=sg &1 IR |

HITST T & 91T SUAvSS BT gl AT & |

frer fr=iR |

AR R7er H Iudedlel FFRS & HIodrs 3R BRAT USaR gad NIHISl dgdrd
& HATS—HAMT 3R AT UeaR g R Riels dedied &1 DIeT U yedR 94 |

9. HuSl R¥ell § HRANT qedld BT T ISl YR gad, dlell dld] Iydediad &
el IO, ARSI, TS, sﬂ—z‘ﬁ qrfl, AMHTS 3R WA, UgaR dgdid b
SIRATS, Feile, MY, SaiTe, Slgell, JUT, HAN, Riag asar, R, TRER, 3R
9SS UCAR Jad, YN Tedidd & fIQull, BIeluR, AFTS, ATd—aTs], STl 7% 3R
gl AR UeaR g IR AvS! fSTell & YR dgdlel &1 dedrsl Uear dd |

Ao bd =

® N oo

(1) U= & | "l H, e R Feid R 9 gd R REEve) us H # TR
AR T8 ¥al, T Big 8, U @ fofw 9 Fmi # genfafed war o & foy, 59 o &
F & gY MOET H ofl S, b AwRe wert H dqed fgfad /ufa, wdl &R ur=fa FrEl
& IUTHl b AR TIF B AT Wbl UlhAT Bl YA & I bl Mg T | IR 39 |
AHAT H RH PIg B Afdd F™RS Ug H U ol Harhdd (A8 AR R B Tg dqel
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Aqr |fed S g dar/Fgfad & SR # 81) & AR R Sudd Ffde SuaEl & BRol
fraR fbu S &1 urA B AT &, g8l IUH—3UT Ui /US /BIeX H IHA aRS I eafdd

R fhU STM & U 9as! U 3R fauR &xd 99g e afdd ¥ SR ¥ 10

WRe] I8 3R b 39 @ ueenRal &1, f59 R gl & forg fdaR fhar & &, &9 |
HH T 98 B R[AGH Edl Hal I IS o Wl g UrAfa il | fafkd dar S i o8 En
BI:

WR=] I8 3R AT fd T8l Bz Afdd YaTHl WRege I Vet & HROT U=l By
Tl foaR & v o= 8 9aT 8, d8f S99 afvs dfdd ff R g @ fer @ fore
JUTH FHST SIQIT /A ST |

WEBUL—3H R & I HITS UgeR U & oy s g1 |Hs
SO /|FeT SO afe aRs o afdd vayd e 8 oM feAifdarsss amis wiRkiS
A (RSAE oMt da=aaT 9 fRarad e AF—Cdrlbe AfdRIS]) weol, 1972 ® AaH-3
@ JUGEl D AT WAL AT AT B qAT sHSD i aNigar o R uogF ar R
TRI—afdaiT (ROIeM 3% da=iret 39 < B9dae Uey Caidd AfdRie]) Hool, 1985 &
fRM—3 @ Sug=l & ofid Wl fhar AT BT TAT 9D A= ARy o v v Bl |

(2) s UBR WRERE & T Al § U Ug R Fafa Fygfad/ ueia @ gd @t
ARG (AYH) U8 W oNaR ded Hd1 Ife S &1, Wardlad & oIy o1 § off Sigeh, afe
dgel Fgfad /a=fa IRa @99 & g iR W1l Ud Urid FREl @S9l @ R @l T
off :

R B TE S M daf a1 BT 01 H O B IvErd Sl RIRIEROT BN SHD
HeERRy URWRS qRIgdT sgRafid g |

(M) ™ I&—-15—-T & 9MM fdeMe Sus=sl & ©F R Efafad @ s,
eIt —

15—%: dfaar Fgfaa g™ ue R fgfaa & forg =g

1 el A 5N 99 @ 2 g N wg W WRe gl R Ry v ferEt sk wwt
@ A B SGI—

(@) 9 diferr @ N ATt Uer o Ut famr & forfies &1 dfder & R w®
IR H U ay & oy o S, R auigay SfeR R 9@/l S qbl |

W] GRg [UFTRIs auigay SMUR R Wfder @1 @l # qeNl /FdIeRe & forg
THEOT-U3 SIRI BT o wfder R Fygad @fdd @ a1 SR AR a¥ & SR GAluSHD §
R HaA TH AT AfAGT BT AT BT FAHROT fHAT ST/ IR BT ST |

(@) ug P f3oarae Uew iRy Qa] T 918 & e H AA—

o vd uRell, AUt Rad Usl &1 68T @ R R WA & oy ERER &I
JTAGT UTKT PR & UL SFeIULT DI TG Al MBI, i fZArael Uael Sffl=wel Ham
I dIS BHRYR & FHeT T |

(M =, 9 e | fafta g=ar okl & SR fear S |
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(1) <fagree Suafery :

Af9eT & MR R Fga fofie @1 7,810 /— BT B b Fd AGfdarered ed (98
S YIS D RAGH O US U & RIeR BN U e @l SITQEl | Ife dideT W ud 9y 9
AP DT TR DI WA & A geATaad’ au(@s) @ fog Afdere Sudfdedi | 240 / —%9Q @
RPH (TS & U 908 & JAaH oFT U8 U &1 diF Ufderd) aifve gig & w9 3 S o SIe |

(1) et/ srgeme uieR)
e gd uRell, AouTer, A e FRYfad o Srgema wfeer) 8 |

(IV) =3+ ufshar :

AfdeT Fgfaa o1 gem H ue R Y & forg =oom, Aiae wiel & R Wb
SO AT IS 3Maead A1 |AHEH F9e oY ar falRaa odien a1 asiRe wier & g1 fdan
SO RTaT WX/ UIGashA G FRIg WAl JfWdxvl, 3rifq fZArdae Ucel vl warg =d+
ars BARYR gRT AR foham SIrga |

(v) < gl o fog o= affa -

ST AHE WAl SR, 3fifq fRAmad UQer ARl HaU 99| dle §RT AAd—9Ad W)
3T B Y |

(VI) o= :

Il B, TF9 & LA 59 A ¥ Hel T SUEH—"G" & ATAR PR SEEIRT BRAT
BT |

(VII) fe=e 3iR ot -

(@) wfIeT & R WR Fgad Afd &I 7,810 /— 3UY & FId dfidarded w49 (@1 U
98 & =AqH O U U & aRIER BN U e dl e |

<fder W FRged Afd T 98 Y ay /9uf & foy |fagrers 369 | 240 /— 3UY (U
% U dUs & gAqH o Us U BT dIF Ufied) @ 9fE BT shaR BN IR I B AsdR
UG, S aRS /F1 da=HH ife 81 Ar g |

(@) <fder R fga aafed @ dar gofaar sRemg R R grft | aft wdfder w® g
I BT B /3MMeRTT S A1 U el © Al Fgfad g9 f6g S & forg gri grft |

(M wfeer ) Fgad e, U 99 & 9 Q@ A d I D e D IMHRAD
BT BT EHAR BN | TS (GBI Y ay b Hid (HAT S FHT | Hidar R e
@ foft N TSR BT S B ABHIY T el B a8 fafbedr ufogfd iR va i
s & oy W §haR T8l 811 /8R1T | Sael UM sfadrer FRAMER fear S |

(&) FR=e ARBR & rgdeT & o1 a1 ¥ st sruRefd 9 wd: € dfdar &1
QIGA (FHYA) 81 SIQT | |ideT R g afdd dad(Sye)) | sruRefa @ sy & forg

&l AfdeTH® IHH BT THAR Aol BRI |
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(®) wfdeT R Mg e 99 U dARil & I R U™ 9Y 6T SRIdA gol dR
for € Sfaedddl & AR R WIFRY 8 U BN 78] Wl USSR R VAT Rl
arferT &1 |

@) =aFa el &1 WeN /INEIRd [ aqrl | oA 3R gHIv-9F
URI HRAT BRI | GRS A< 9 318 &I THadl ARl UHa 81 b, 3RATg AR UR U
g1 e | Afgel gt @1 fhdl ufdrepd fifdber ey / gl gR1 Sugdddl & forg g
URIETOT fohaT SITaT |

(®) wfaer R Fged afed &1, e o U wadl & G H GR TR ST Sfufera
g, A 98 Sl R R, ol i gferer il HeriRAl &I 9aTHE & gAqH WR AR ®, AT
Il /<& 9I BT §haR BRT |

(S) Fafia wHaRal &1 <2 H JA0T AR HaT Al &[G S UH.IR.UH.STR., Bl
o, AR wfasy [ s, Uee M qen emervr M sanfe dfder R Fged afdadl &
S H AN R B | I 39 W H grafia Syafert enfe @ oy gweR 8|

SEIEREC]

ol ok fRarae Uow WReR @ #eg, Feye Ud wrRell Acured @ Aregd | fAsnfed &
S arelt GfaeT / PRR &1 oY

uE PR AN /AR NREVAIREI]
IREIKSL Afder W Fged Jfdd (G s98 g9 g9
Y TR HEl T ©), AR ZAEd UQer 31 Isautdd, & 7eg e9e vd uRefl doqdre (o
SaH 39 Ul fgdig UEeR HEl AT 8) B ARgH | 3NNl dR BT
forar |

fed eTeR 7 SWRITT Y2 UeThR &l ol § 3R U™ UeThbR + forfie & wu #
fder & R W) FreEfoRad evem @ik wal W Far &y & forw ggafa €)1 8 —

1. I8 b oM ugTaR forfie & wu § I URA 8 3R
I GHT B dld fod db, Uh a9 @1 Iafy fb fow fgd
YeThR &I Wal d 27| I8 fafHfee wu ¥ SfoalRaad fFar mar 8 @ik g wieRI
ERT BRR URT AT 2 & UoH ueidR &1 fgdi ueierR & a9 dfder, omRes)
FHRIfead &I 3reriq fe1 @1 awa & wdafd (FHT) &1
ST R I AfeH amaedd & 8 |

WRe] g [IUETRdE quigay oUR WR el JMER WROAfder @l sEfd H
IR/ FAEROT & folq T SIRI T o dfder R Fgaa aafdd @ e
AR IR 9 & IRIF GdYoiHd & AR ddd ol I Ifder &1 @y &1

TADHROT fHAT ST / I BT ST |

2. YUF UHHR @ WRIETHS a9 7810 /—TUQ AfoHr BRfY |
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3. UYH UMPR Bl HdT YUIIT IRTg AR WR Bl | afe dfder R Fgad aafdd a1
BRI /AR Sh &l Rl oAl 8 a1 Fgfad wialia (§@) fdy oM @ fog
SR BT |

4. dfder w® Fged Ot @1, 6 a9 @ a1 @@ &RT b UeEr U QT @
3P HD AP BT THaR BT | I§ ATBIR Yeb dY b e bdT ST b |
Hfder R MY aafdd &1 {6 il UBR BT 3= I Tahel ST A8l 811 | 98
fafeear ufogfd ok va. O st & foau W gwer =& eFm/Erft | daa
gfa 3raerer FRETER feam e |

5. Tra=e @R & gaeT & 991 dda ¥ sFRga srulRefd ¥ @ & |fdar
&7 qIfaRA (FH9) B ST | Afder R gaa fafte axa (S8 o srguRefa
BT I7AfY & foru, GfdeTcHd YbH BT haR el 8N |

6. Wfaar W e @fdd T U I R g 99 & SRS gl dR forr 8
LIS & SR TR RAFRYT 8 UTH B, S8l URMAMD MR TR YA BRAT
aTuferT el |

7. TaMa argell B WRERI /NG e IEaarl ¥ SuAT JIRFI YHI-UH
URId BRAT BT | AfRell IRl P S W, dRE AWE I IMUd A4 DI
TfaReTT, UG B O SY SRATE AR WX IuIad a1 <1 | Afger snafai a&r
fedr uirpa fRafeear IeRT /@il gR1 Sugadar @ fofg g uieor faa
ST =1y |

8. Wfaer R g Afd &1, Al o US bl & dae § SR R ST fuferd
Bl A 98 S R W, ol Fafd foue @ 9aTHE @ _Aad R Ay B, g
9 /< Wl BT 8baR BN/ BT |

9. dfdeT W Fgaa fda (@fedal) o1 HHar! Arfd 9 Il & ArR—ArT S.ul.
%,/ SHUw | AR TE BRI

I IRITIRT UIH UTHR IR fgdl ueadr 1 el & SuRafay & g8 gduem
IfeTRId ARG BT FTT—3MU SRR R QT & |

2 e

(:Waww) .............. P
anferal &1 SuRerfa
TR
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(1 9 91 T« (e veTdpR & BwER)

[Authoritative English Text of this department notification No. Fish-A(3)3/2005, dated 26th August,
2010 as required under clause (3) of Article 348 of the constitution of India)

FISHERIES DEPARTMENT
NOTIFICATION
Shimla-2, the 26th August, 2010

No. Fish-A(3)3/2005.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor of Himachal Pradesh, in consultation with the H.P.Public
Service Commission, is pleased to make the following Rules further to amend the Himachal
Pradesh, Fisheries Department, Clerk ,Class-III-(Non-Gazetted), Recruitment and Promotion,
Rules, 2010 notified vide this Department Notification of even number dated 29.04.2010, namely:-

1.  Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Fisheries, Clerk, Class-III (Non-Gazetted), Recruitment and Promotion
(first amendment) Rules, 2010

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.—In Annexure “A” to the Himachal Pradesh
Department of Fisheries, Clerk, Class-III-(Non-Gazetted), Recruitment and Promotion, Rules,
2010:—

(a) for the existing provisions against Col.No.10, the following shall be substituted,
namely:—

(i) 70% by direct recruitment on a ‘regular’ basis or by recruitment on contract basis, as
the case may be. The contract employees will get emoluments as given in Col. 15-A
and will be governed by service conditions as specified in the said column.

20% by limited direct recruitment from amongst the ‘regular’ Class-1V officials possessing
the 10+2 qualification through competitive examination to be conducted by the H.P. Subordinate
Services Selection Board, Hamirpur, having five years regular service or regular service combined
with continuous service rendered on daily wage or on contract basis failing which by direct
recruitment on a regular basis or by recruitment on contract basis as the case may be . The contract
employees will get emoluments as given in Col. 15-A and will be governed by service conditions
as specified in the said column.

10% by promotion failing which by direct recruitment on a regular basis or by recruitment
on contract basis as the case may be. The contract employees will get emoluments as given in Col.
15-A and will be governed by service conditions as specified in the said column.
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(b) for the existing provisions against Col.No.11, the following shall be substituted,
namely:—

(1) 20% by limited direct recruitment from amongst the regular Class-IV officials
possessing 10+2 qualification through competitive examination to be conducted by the H.P.
Subordinate Services Selection Board, Hamirpur and having five years regular service or regular
combined with continuous service rendered on daily wage or contract basis. The eligible Class-IV
employees will also qualify the typing test with the minimum speed of 30 words per minute in
English typewriting OR 25 words per minute in Hindi typewriting to be conducted by the
H.P.Subordinate Services Selection Board, Hamirpur as is applicable in case of direct recruitment.

(i) 10% by promotion from amongst the Class-IV officials who have passed 10+2
examination or its equivalent from a recognized Board of School Education/University and possess
5 years regular service or regular combined with continuous adhoc service rendered, if any, in the
grade.

Provided that if a Class-IV official is otherwise eligible to be promoted to the post of Clerk
with the qualification Matric or Hindi Rattan with Matric (English) then he/she will be so promoted
but shall have to acquire the qualification of 10+2 standard upto 31.12.2011. If the candidate fails
to acquire the 10+2 qualification by 31.12.2011 then he/she shall be reverted from Clerk to Class
IV post.

Provided further that all the Class-IV officials so promoted as Clerks will qualify the typing
test with a minimum speed of 30 words per minute in English Typewriting or 25 words per minute
in Hindi Typewriting within the probation period which will be conducted by the concerned
Departments and the incumbents will get three chances during the probation period. If the
candidates fails to qualify the typing test within the prescribed period, their probation period will be
extended. During this period the incumbents will get one more chance. If the candidates still fails to
qualify the typing test in the extended period, they will be reverted from Clerk to Class-1V post.

For the purpose of promotion a combined seniority of eligible Class-IV officials on the
basis of length of service without disturbing their cadre wise inter-se-seniority shall be prescribed.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/ difficult areas subject to adequate number of posts(s) available in such areas:

Provided further that the proviso(I)supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation I:—For the purpose of proviso I supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation II:—For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:—

1.  District Lahaul & Spiti
2. Pangi and Bharmour Sub Division of Chamba District.
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3.  Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6.  Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in Sirmour
District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gad-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub Tehsil Jharwar, Kutgarh, Graman,
Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and Bhatehar Patwar Circle
of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra, North Magru and South Magru Patwar
Circles of Thunag Tehsil and Bawara Patwar Circle of Sunder Nagar Tehsil in Mandi District.

In all cases of promotion, the continuous adhoc service rendered in the feeder post , if any,
prior to regular appointment to the post shall be taken into account towards the length of service as
prescribed in these Rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of Recruitment and Promotions Rules,
provided that:—

(1) 1in all cases where a junior person becomes eligible for consideration by virtue of his
total length of service (including the service on adhoc basis followed by regular service
appointment )in the feeder post in view of the provisions referred to above, all persons senior to
him in the respective category/ post/ cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided further that all incumbents to be considered for promotions shall possess the
minimum qualifying service of at least three years or that prescribed in the Recruitment and
Promotion Rules for the Post, whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation:—(I) The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule-3 of the Demobilised Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non- Technical Services) Rules, 1972 and having been given the
benefit of seniority there under or recruited under the provisions of Rule-3 of the Ex-Servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical services) Rules, 1985 and having
been given the benefit of seniority there under.

Similarly, in all cases of confirmation continuous adhoc service rendered on the feeder post,
if any, prior to the regular appointment against such post shall be taken into account towards the
length of service. If the adhoc appointment/promotion had been made after proper selection and in
accordance with the provision of Recruitment and Promotion Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred above shall remain unchanged.
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(c) for the existing provisions against Col.No.15-A, the following shall be substituted,
namely:

Notwithstanding anything contained in these rules contract appointments to the post will be
made subject to the terms and conditions given below:—

(a) Under this policy, the Clerk in the Department of Fisheries, H.P. will be engaged on
contract basis initially for one year, which may be extendable on year to year basis.

Provided that for extension /renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB:—The Director-cum-Warden
of Fisheries, after obtaining the approval of the Government to fill up the vacant posts on contract
basis will place the requisition with the concerned recruiting agency i.e. H.P. Subordinate Services
Selection Board Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(I) CONTRACTUAL EMOLUMENTS :

The Clerk on contract basis will be paid consolidated fixed contractual amount @ Rs 7810/-
P.M. (which shall be equal to minimum of the Pay Band+ Grade Pay). An amount of Rs 240/-(3%
of the minimum of Pay Band+Grade Pay of the post) as annual increase in contractual emoluments
for the subsequent year(s) will be allowed if contract is extended beyond one year.

(IIT)  APPOINTING /DISCIPLINARY AUTHORITY:
Director-cum-Warden of Fisheries H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:
Selection for appointment to the post in the case of Contract Appointment will be made on
the basis of viva-voce test or if considered necessary or expedient by a written test or practical test

the standard/syllabus etc. of which will be determined by the concerned recruiting agency i.e.
H.P.S.S.S.B.

(V)  COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the H.P.S.S.S.B. from time to
time.

(V) AGREEMENT :

After selection of a candidate, he/she shall sign an agreement as per Annexure-B appended
to these Rules.

(VII) TERMS AND CONDITIONS:

(a) The contract appointee will be paid fixed contractual amount @ Rs. 7810/-P.M.
(which shall be equal to minimum of the Pay Band+ Grade Pay).An amount of Rs 240/-(3% of the
minimum of Pay Band+Grade Pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. shall be given .
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(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No. leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/ Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part officials at the
minimum of the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

By order,
Sd/-
Pr.Secretary, Fisheries.

ANNEXURE-B

Form of contract/agreement to be executed between the Clerk & the Government of
Himachal Pradesh through Director-cum-Warden of Fisheries

This agreement is made on this .............c.ociiiiii, day of ................ in the
2! S between Sh/Smt. S/o/Dlo

................... , contract appointee (hereinafter called the (FIRST PARTY), AND The Governor,
Himachal Pradesh through Director-cum-Warden of Fisheries Himachal Pradesh (here-in-after the
SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Clerk on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Clerk for a period of 1 year commencing on day of ...............ccviiiiiiiiinnnn... and ending on
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the day of ..., It is specifically mentioned and agreed upon by both the parties
that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on
the last working day 1.€. ON ........cooieiiiiiiiiiiiiiiiiiieann, and information notice shall not be
necessary.

Provided that for extension /renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

2. The contract salary of the FIRST PARTY will be Rs. 7810/- Per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found good.

4.  Contractual Clerk will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No leave of any kind is admissible to the
contractual Clerk. He will not be entitled for Medical Reimbursement and LTC etc. Only maternity
leave will be given as per Rules.

5. Unathorised absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Clerk will not be entitled
for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy beyond
twelve weeks will render her temporarily unfit till the confinement is over. The women candidate
should be reexamined for fitness from an authorized Medical Officer/ practitioner.

8.  Contract Clerk shall be entitled to TA/DA if required to go on tour in connection with
his official duties at the same rate as applicable to regular Clerk at the minimum of the pay scale.

9. The Employees Group Insurance Scheme will not be applicable to the contractual
appointee (s) as well as EPF/GPF.

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (signature of the FIRST PARTY)

(Name and Full Address)
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IN THE PRESENCE OF WITNESS:

(Name and Full Address) (signature of the SECOND PARTY)

(Name and Full Address)
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(®) wfaer w Fga aafdd 99 U R & @IF R Ui 99 BT bribid qui B
forr & S8l 9l U= SR UR VAT BRAT JfUIE 81 SMaRIdhdl & JAER TR RIFTRYT 8q

qrs BT |

@) =T el B R /INREIgHd [fbcar aadqril | UAT 3REY JH0T 95
URId AT BN | 9RE I8 9 S P THad ARl UHd B b, 3RATg AR W U
I RS | Al il @ fhdl ufdrepd At SR/ 2aaril §RT Sugadl & oy g
QRIETOT fHar SITQeT |

(®) wfaer R Fged afed &1, e oo U wadl & G H GR TR ST sfufera
81, O 98 99 &R W, ol FRfd ufiReT SHenRAT &1 dqH & gAdH W AR §, I
9l /4 Wl BT BhaR BN |

@) fraffd oHaRal o <en § 91 arFp ¥a1 FREl @ IUEY SN UHRIR. TH.ATR,
gedl ¥, AERY wigw Mg g, dee ffem g smervr ew sanfe |ider ROAyge
Ffaaat o g2 § A T8 B | 9 39w § gerafia Suafeml onfe & forg gwmerR 8|
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16. SREUI—HaT ¥ Yfdd, RHMEE Uoe WRPOR g§RI THI—FHT W Jgfad Siiferdl /
TR S-Sl /3= fUwg ol &R g Uil & Ffddl & foy |a1 H (ReA &1 qrad
SR fby g argeell & orefi | BT |

17.  fovrfg odten—ery =781 |

18. PIIT &9 P Afda—oT8l ST WRBAR P I8 ¥ 8 fb VAT HRAT MMaegh AT
TE ®, 98l 98 dRul &l foRaa § faferRad oxa den fRare ucer e War ST &
R |, e gRI, 39 Al @ foer Sugwr @) & fasft o o afdw @) & vt a1 ug
(@) @1 9raq, Rifdra &= |qa |

U
ol 3k e yew WReR & Ty, e U9 urell Acures & drgw 9§ fAufed &t
S arelt GfagT / PRR &7 geg

TE R A/ A g /Ay A et

dfaer R Fgea s (W1 599 g9a 99ar UeM
TR HET AT 8), R AT Uel @) Iruurdd, & 7eg e g uRell Aacgurad (Y S
S 9eANd fgdid U8dHR HET AT &) S ARIH I 39 dRG ——————— BI foar a1 |

fg TeTdR 9 SWRIGd UIH UeTHR I o T & AR YIH UefdR A forfis @& v |
Jfaer & MR R f=ferRaa fawee @ik 2ral R dar &= & forw weafa <) 8 —

1. I8 & yoM wereR fafies & wu | I UR™T B8 3R
P AT B dTel foF db, U 99 @) @fy fh forv gy ueTaR @ |ar #
= | g fafifee wu & SfeaRad fhar a1 8 iR THl 9eTdRl gRT RR U™l 37 & &b
geH | Wa%%?ﬁﬁqwa%wuﬂﬁmamﬁﬁam‘ﬁavaﬁmﬁﬁ faq
DI WIHT & THaAa (FAT) B S SR a1 e 3maedds F8l 8N |

2. T UEHR &I AfdercHd dd- 7810 /— wUU BFAT |

3. UYH USTHR I Wdl YUiaal RS AR WR BRI | Ife AfdeT R Fged afdd a1
B / 3R] Sep a1 Uil ST & Al Fgfad wiafd (F9ra) by S & fog <riy grfl |

4. dfder R Fged fafte @1, e 79 @ daT @ A b UvEnR] Uh Qd D
AMHRAG JIIPHTI BT HER BN | I8 AR Udh 9¥ T dfed fhar o1 dam | dfderd
Fgfaa afdd &1 {6l ol YR 6T 3= BIg ATHT AT el 8RN | g8 ffdeear ufagfd ik
TASHL sIE & forg o §harR 718l 8N /8RN | dhael YN[ 3fadmer FRAMER f&ar Srgm |

5. WW%WE&WW@W@WW@%@W 1 faer
B GIGHM (FHAYA) B ST | AidaAD Fgad ol e (6r) 3 srquiRerd &1 e &
fore, dfagrcad Ypq T ghaR el BN |

6. dfdaT W Fged aafdd R 1 WF W Ui ay &1 dRidd 1 dR forr @
JTITIHAT & MMHR U WIFRRY & UM B, ST8T YRS JATER UR eI 8 |

7. TG el B WeN /INEIRd FRfbear Faarll | S/UET IR YHT0T0H
U BRAT BRI | AlZAT SISl 1 qe H, IRE AWE A D GHI DI THGRI, GHT B
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qdh I IS AR UR UG a1 <M | Afelr spafeidl &1 fbdl uitipd fafeaar siffery /
AR §RT IUYFIAT & oI g uieqor fobam Sir=m =nfzy |

8. Wfdgrwe g @ &, e AU USRI il & Hag § IR R ST SfUferd
g1, Al 98 S R R, Sl AT folusd &1 9d9\e & =JAaH WR AR 7, AT 9/ Qe Wl
BT BHER BN /BT |

o~

9. dfdeT W Fgad aafdd (@fdaal) &1 Grifeed I/ AT & de—wrel §.ULUE. /S
G u% A AL TS BN

D IRITIRT UIH UTHR IR fgd ueTadr 1 el & SuRafay & g8 gduem
SfeciRad aRRT BT U—ue gWEeR ox T g |

(T2 UeTPR & BRIER

(fga geTdpR & BER)

[Authoritative English text of Government Notification no. Fish-A(3)-3/2005, dated
29.04.2010 as required under Article 348 (3) of the Constitution of India].

FISHERIES DEPARTMENT
NOTIFICATION

Shimla-2, the 29th April, 2010

No. Fish-A(3)-3/2005.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with H.P.Public Service
Commission, is pleased to make the Recruitment & Promotion Rules for the post of Clerk Class-1II
(Non-Gazetted) in the Department of Fisheries, HP as per Annexure-A, attached to this notification
namely :—
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1.  Short title and Commencement.—(i) These rules may be called the Himachal
Pradesh Department of Fisheries, Clerk, Class-III (Non-Gazetted), Recruitment & Promotion
Rules, 2010.

(i1)) These Rules shall come into force from the date of their publication in Rajpatra, HP.

By order,
Sd/-
Pr. Secretary (Fisheries).

Annexure-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF CLERK (NONGAZETTED)
CLASS-III IN THE DEPARTMENT OF Fisheries HIMACHAL PRADESH

1. Name of the Post.—Clerk
2.  Number of posts.—39 (Thirty nine)
3. Classification.—Class-1II, NON-GAZETTED Ministerial Services.

4. (1) Pay Scale for regular incumbents Pay Band =5910-20200 Grade Pay= 1900
Initial Pay. 7810/-

(i1)) Emoluments for Contract employees
Minimum of Pay Band+ GP
=5910+1900=Rs.7810/-

5.  Whether Selection or Non-Selection post.—Non-Selection.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the public
sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
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Corporation/ utonomous Bodies after initial constitutions of the Public sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

(i1)) Age and experience in the case of direct recruitment relaxable at the discretion of the
H.P. Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruits.—(a)
ESSENTIAL QUALIFICATION : (i) Should have passed 10+2 Examination or its equivalent
from a recognized Board of School Education/University”.

(i1) Should possess a minimum speed of 30 words per minute in English typewriting or 25
words per minute in Hindi typewriting.

(iii)) Should have the knowledge of word processing in Computer as prescribed by the
Recruiting Authority.

Provided that exemption from passing of type test may be given to the candidates who are
100% visually impaired while considering them for appointment to the posts reserved for persons
with disabilities.

(b) DESIRABLE QUALIFICATIONS.—Knowledge of customs, manner and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Age: Not applicable. Educational qualification : As
prescribed in Colonum No. 7 (a) (i) & (iii)above.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—(i) 70%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in Col. 15-A and will be governed by service
conditions as specified in the said column.

(i) 20% by promotion from amongst the Class-IV officials possessing the 10+2
qualification through competitive examination to be conducted by the H.P. Subordinate Services
Selection Board, Hamirpur, failing which by direct recruitment on a regular basis or by recruitment
on contract basis as the case may be . The contract employees will get emoluments as given in Col.
15-A and will be governed by service conditions as specified in the said column.

(iii)) 10% by promotion failing which by direct recruitment on a regular basis or by
recruitment on contract basis as the case may be. The contract employees will get emoluments as
given in Col. 15-A and will be governed by service conditions as specified in the said column.
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11. In case of recruitment by promotions, deputation, transfer grade from which
promotion/ deputation/ transfer is to be made.—(i) 20% by promotion from amongst the Class-
IV officials possessing 10+2 qualification through competitive examination to be conducted by the
H.P. Subordinate Services Selection Board, Hamirpur and possessing minimum 05 years regular
service including service rendered as daily wages, contract or adhoc basis, if any, in the grade. The
eligible Class-IV employees will also qualify the typing test with the minimum speed of 30 words
per minute in English typewriting OR 25 words per minute in Hindi typewriting to be conducted by
the H.P.Subordinate Services Selection Board, Hamirpur as is applicable in case of direct
recruitment.

(1) 10% by promotion from amongst the Class-IV officials who have passed 10+2
examination or its equivalent from a recognized Board of School Education/University and possess
5 years regular service or regular combined with continuous adhoc service rendered, if any, in the
grade.

Provided that if a Class-IV official is otherwise eligible to be promoted to the post of Clerk
with the qualification Matric or Hindi Rattan with Matric (English) then he/she will be so promoted
but shall have to acquire the qualification of 10+2 standard within 03 years. If the candidate fails to
acquire the 10+2 qualification by 31.12.2011 then he/she shall be reverted from Clerk to Class-IV
post.

Provided further that all the Class-1V officials so promoted as Clerks will qualify the typing
test with a minimum speed of 30 words per minute in English Typewriting or 25 words per minute
in Hindi Typewriting within the probation period which will be conducted by the concerned
Departments and the incumbents will get three chances during the probation period. If the
candidates failed to qualify the typing test within the prescribed period, their probation period will
be extended. During this period the incumbents will get one more chance. If the candidates still
failed to qualify the typing test in the extended period, they will be reverted from Clerk to Class-IV
post.

For the purpose of promotion a combined seniority of eligible Class-IV officials on the
basis of length of service without disturbing their cadre wise interse-seniority shall be prescribed.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/ difficult areas subject to adequate number of posts(s) available in such areas:

Provided further that the proviso(I)supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation I.—For the purpose of proviso I supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation II.—For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:-

1. District Lahaul & Spiti
2. Pangi and Bharmour Sub Division of Chamba District.
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Dodra Kawar Area of Rohru Sub-Division.
Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

W

5.  Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7.  District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona
and Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of
Shillai Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gad-Gussaini, Mathyani,
Ghanyar, Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub Tehsil
Jharwar, Kutgarh, Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani,
Hastpur, Ghamrehar and Bhatehar Patwar Circle of Padhar Tehsil, Chiuni,
Kalipar, Mangarh, Thach-Bagra, North Magru and South Magru Patwar Circles
of Thunag Tehsil and Bawara Patwar Circle of Sunder Nagar Tehsil in Mandi
District.

In all cases of promotion, the continuous adhoc service rendered in the feeder post , if any,
prior to regular appointment to the post shall be taken into account towards the length of service as
prescribed in these Rules for promotion subject to the conditions that the adhoc appointment
/promotion in the feeder category had been made after following proper acceptable process of
selection in accordance with the provisions of Recruitment and Promotions Rules, provided that:-

(1) 1in all cases where a junior person becomes eligible for consideration by virtue of his
total length of service (including the service on adhoc basis followed by regular service
appointment) in the feeder post in view of the provisions referred to above, all persons senior to
him in the respective category/ post/ cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided further that all incumbents to be considered for promotions shall possess the
minimum qualifying service of at least three years or that prescribed in the Recruitment and
Promotion Rules for the Post, whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.— (I) The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule-3 of the Demobilised Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non- Technical Services) Rules, 1972 and having been given the
benefit of seniority there under or recruited under the provisions of Rule-3 of the Ex-Servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical services) Rules, 1985 and having
been given the benefit of seniority there under.

(2) Similarly, in all cases of confirmation continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment against such post shall be taken into account towards
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the length of service. If the adhoc appointment/promotion had been after proper selection and in
accordance with the provision of Recruitment and Promotion Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred above shall remain unchanged.

12. 1If a Departmental Promotion Committee exists, what is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
and if Himachal Pradesh Public Service Commission or other recruiting authority as the case may
be, so consider necessary or expedient by a written test or practical test, the standard syllabus etc.
of which, will be determined by the commission/other recruiting authority as the case may be.

15 A Selection for Appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy, the Clerk in the Department of Fisheries, H.P.
will be engaged on contract basis initially for one year, which may be extendable on year to year
basis.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director-cum-
Warden of Fisheries, after obtaining the approval of the Government to fill up the vacant posts on
contract basis will place the requisition with the concerned recruiting agency i.e. H.P. Subordinate
Services Selection Board Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Clerk on contract basis will be paid
consolidated fixed contractual amount @ Rs 7810/- P.M. (which shall be equal to minimum of the
Pay Band+ Grade Pay).An amount of Rs 240/-(3% of the minimum of Pay Band+Grade Pay of the
post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed if
contract is extended beyond one year.

(III) APPOINTING /DISCIPLINARY AUTHORITY.—Director-cum-Warden of
Fisheries H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of vivavoce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P.S.S.S.B.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL PPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the H.P.S.S.S.B. from time to time.
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(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ Rs. 7810/- P.M. (which shall be equal to minimum of the Pay Band+ Grade
Pay).An amount of Rs 240/-(3% of the minimum of Pay Band+Grade Pay of the post) for further
extended years and no other allied benefits such as senior/selection scales etc. shall be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No. leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/ Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding

reservation in the service for scheduled castes/Sch. Tribes/other Backward Classes/ Other

categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—N.A.

18. Powers to Relax.—Where the State Government. is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provisions of these Rules with

respect to any class or category of persons or posts.
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ANNEXURE-B

Form of contract/agreement to be executed between the Clerk & the Government of
Himachal Pradesh through Director-cum-Warden of Fisheries

This agreement is made on this ................cooiviiiiin.n. day of ................ in the
/1) SO between Sh/Smt. ..., S/o/D/o Shri..........c.oooiuii.

contract appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through Director-cuam-Warden of Fisheries Himachal Pradesh (here-in-after the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Clerk on contract basis on the following terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Clerk for a period of 1 year commencing onday of ................coociiiiiiiiin, and
ending on the day of ..........................l. It is specifically mentioned and agreed
upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on
......................................... and information notice shall not be necessary.

2. The contract salary of the FIRST PARTY will be Rs. 7810/- Per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good.

4.  Contractual Clerk will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Clerk. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unathorised absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Clerk will not
be entitled for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be reexamined for fitness from an authorized Medical
Officer/ practitioner.

8.  Contract Clerk shall be entitled to TA/DA if required to go on tour in connection with
his official duties at the same rate as applicable to regular Clerk.

9. The Employees Group Insurance Scheme will not be applicable to the contractual
appointee (s) as well as EPF/GPF.



o931, B9Mael Uee, 28 HRa], 2011 /9 I, 1932 9161

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

L
(Name and Full Address)
(signature of the FIRST PARTY)
2
(Name and Full Address)
IN THE PRESENCE OF WITNESS:
L
(Name and Full Address)
(signature of the SECOND PARTY)
2
(Name and Full Address)
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SqTelt, ST BT, fRHrre uey |

Before the Sub-Divisional Magistrate, Kalpa Sub-Division at Reckong Peo, District Kinnaur
Himachal Pradesh

In the matter of :

Shri Kailash Chand s/o Sh. Hem Chand r/o V. & P. O. Pangi, Tehsil Kalpa, District Kinnaur,
Himachal Pradesh .Applicant.

Application for registration of marriage under the H. P. Registration of Marriages Act, 1996.
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Notice to General Public.

The above named applicant has preferred an application supported by an affidavit stating
therein that he got married to Smt. Ritika d/o Sh. Paldan Darje, r/o Village Riba, Tehsil Moorang,
District Kinnaur, Himachal Pradesh on 10-6-2009 as per prevalent customs, but name of his wife
has not been entered in the records of Gram Panchayat Pangi so far and has further requested to
issue an order to the Gram Panchayat Pangi for entry of the same.

Therefore, general public is hereby issued a notice through this publication that if anybody
has any objection for the entry of name of Smt. Ritika as wife of Kailash Chand s/o Sh. Hem Chand
r/o Village Pangi, Tehsil Kalpa, District Kinnaur in the records of the Gram Panchayat Pangi,
he/she may present written/oral objection before the undersigned on or before 22-3-2011 failing

which it will be presumed that nobody has any objection and necessary orders will be issued to the

concerned Gram Panchayat for entry of the marriage.

Issued under my hand and seal of the Court today on 19th day of February, 2011.

Seal. Sd/-
Sub-Divisional Magistrate,

Sub-Division Kalpa at Reckong Peo, District Kinnaur,

Himachal Pradesh.

Riarg vd o9 @y faurr
SIBRCE]
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