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1. W 9 R IR®I—() 39 fEl &1 g am fRErae ueer aeures v
IRS Ay BN, G-I @RISU), 9ol iR wr=ifa 24, 2010 & |

(i) I s o, e uew § yeIRK by 9 & IR ¥ uded 8 |

2. fRE9 &R amEfaai—() IfegaaT 9= 99— (2)—1,/78 IRIE 20—12—1979
ERT AR <1 fRAraer uaee fhenls fsurcie dFRR RS Siffther -1 (AFTeifes),

YFwHcHT UUS YARM oo, 1979, &1 TdagRl FRed fhar S 8 |

(i) W FRET & 8 gy W, SWad UM (1) & o9 39 yeR FRRE sl &
I @ TS B Y 99 a1 FRaAE 39 FEEl @ ofH It wu 9§ @) 78 AHsht S |

3T ERT,
%W&Tﬁﬁ/—
U AiPd (AT gret ) |

SUH—"%"

fRorae yew goaure faurT, § aRs A iffeRY, T-II ERSUf3d) & ug @ forg it
3R w=fa Faw

1. U8 P TH—ARS A ARTHRT
2. UQ @ §E=a—7 (4)
3. Gi@RUI—aF—III (SRTSTaf3d)

4. q@IEH—() FafEd geuRal & fow gd9aH : U ds
10300—34800 / —%9Y STHT 3800 /— %UT IS U
(i) FfIeT R Frged HwaRal & forg Syafer
14100 /— ®UY W™ 15— ¥ AU Y &R & IR |

5. TT9 US 3FMAT JEFT UG~
6. Wl Wil & oy MY —18 I 45 v

R WY 9l by S arel @fdaal @ forg st amy W, aqed A wfder W fAye
fpy Ty Il Af2d Ugel | & AR S Ja1 H I AR BT AR A8l BFI

W] I8 AR P afe dgef a1 dfaar & R R Fgad fear war angell g9 wy |
Fgfad & IR ®1 31 MY BT B MAT B, I 98 aqed AT AfAer & AR W, Fgfed @
ooy, fafed oy ® g & forw ur & R

Re] I8 AR & Iggfaa Sifcrl / sgfd S-Sl dem 3= ol & afddal & oy
HUI AR FAT H I & B & O Fodl e, f2Aed Uee SRR & AERer a7 ARy
3Mae & 3N 3= ®

g 3R W1 fob ufests Aex fAmaT don w@d Ferl & URMIS o & g9 a4l

HHATRAT I, S WA Ufeeddd Adex A /w@rad e & URM™IE o9 & 999 U ufeeld
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daer Al /W@ Ferl | omTed ¥ 94 WReR BHA o, R Wdl § My | § w8
Rargd <1 Sefl ST SRR SHeRAT BT 3= |mrgwum|<a%ﬁamﬁq%rcﬁﬁw
el derm w@d Ml & U dHAIRde Bl el 4 QI Sl geeErdddl U Iﬂ‘lHI/MMd
Tl gIRT g WWQ/WWﬁSﬁ?WWWﬁ?ﬁr/WW eIl & URM™IS
e & qEnd U Tl /T Feri @ Jar § sifvs wu 9 smferd by v €/ fhu v o

1. AR 9l & oy oMy AT o T, 9 a¥ & UM g | #1 St Rrad ug
(Uel) @r efded MAfd &xa @ fory, ImRefa, fasnfdd fear wn & w1 e o

sfraf fpar a2 |

2. AT gatfed SngfefAi @1 g H Wl Wil & oy oy Ah QiR erva, e
Uael Al HaT RN & fAddbraR Rifdrer far S dah |

7. W Wl fRy S arel Aafedal @ fog sniféia Ao A8 &k I sEa— (%)
Ffart : fe aar ura favafdere & ot fosm © e fowg wftd fasme wde o s

G |
(@) BT FEAN : (i) A UTa- ¥ Yaw IR fIHTd &7 A9 99 BT o/ +a |

(i) I S AT ST S 39 &F # S AFAdT Ud 31gWd I@d B |

(iii) fRora g<or @) wfedl, AfdA R diferdl &1 o9 iR uewr ¥ faeme fafdre
el H Frgfad & forg Sugadarn |

8. WY Wil fbY M arel wfkrdl & forg fafed amy ik A srEamy di=ta wfeal
@ T H AL B0 AT TEL—Y : N el | Afep A - W GAT 11 D AR |

9. URdET & @, AT P Bl—<T a9, IHT T a9 A 3HfRIe Wi R @y &
foru fawaR frar o da o wem wifer favy uRRerfaat # sk foiRad aro & smewr <

10. WAl @ Ugfo: Wl RN SEN A1 Urf, gfafgied, RmEmRer gRT sk fafie
Ugfodl §RT R WM dTel gY@ Ui —raufoR Wi gRn, U 9 g wR el 9t g,
ey FRaIfd sMaR W a1 69T & MR W ARl Wl g1 | |ideT R Fgad dHar) &=
15— H &1 T3 SUAAT UTd He MR dJTahiad Wy # gory fafafdse war vaf grr fafafag
BT |

1. W=, gfafgfaa, R @) e | Sfw o wi=fa, sfafgfea, wemmRo
frar S A= g favafdemers & woh fasme /9o fasm= # fase e ar g9
A e el Y@ dTel aRSAH Ao MUHINAT H ¥ UG gR1, er i ad &1
g Jarera a1 I | BT TS FIaR ded [al, IfT BIg BN, BT AAfIT dRb Ui a9 BT
fFafid Jarera 8 iR, &R fodt A urd 91 9 fage |ftd <ud a1 s e, e
JEAT T ATl 7 AfFTHIRAT & UHAfa gR1, Fd < a9 &1 g darera ar I |
P s TR def JaT, I I 81, BT AAfTT PRb &7 IY BT (AT AdThTe o |

Reg U & YA & oI U1d HHar! ®I, SAuig /3949 &3 § ug(ual) & o
gl W T AT DI SUARIAT B NN, BH W HH VP BRI ddb Adl HR-l SH:

W] I8 R & SWfa WRgE () SS9 dHARAT & AW H AN T8l s, [
frafiar & forg uia a¥ a1 || HH @ a1 AT @ A
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WRe] I8 AR AT {6 I eIl / HHaRal o1, sl o™ /g4 &3 4 &9 |
A ThH BB db Fal el I 2, TH &9 H D 30 AF(Brex) # Hdr aRksdr &
3‘]'1‘{‘I|‘<, NRITATNY] ]%b_{ﬂ SITET |

WP | —SRFd WRgd (1) & T & oy STAemdg /OF &3l § “drRiee”’ |
HEIRTAT T g9 B Ay AT YR fUesil 3R HHaR] & AUTeld Dl &9 H [ad 8¢
Q&S # AR @) g A Safy i gef |

TR | | SR Rgd (1) & YAo[ & oY S /g9 eF 7 9eR o
BH—

1. Rtem ot va Rafa |
2. T 57 &1 gifY ok WRAR SU—HvSd |

3. Nleg SUHUSA &l SleNT ddR &3 |

4. TSem REer &1 IFQR T8dd BT Uwe 9 WAL, AN, SRETell 3R U UER
BIAMIC |

5. doof 1ol &1 Uwsg i ORI |

6. DTS Tl & ol SUHUSS BT g7 Tl & |

7. e fF=R |

8. FER el H Iudedld HRI & Hrodrs AR HRIAT YSIR I NIHIol dgdrd
® HATS—HAMT 3R FIAT Uear godl IR Rrels d&died &1 $Ier U yedR I |

9. HUI el § HRAN qedld &1 GAAIA ST YR Jodd, dTell dIDbl Iydsdled &
LT TR, AT, TS, o, 9Ff, AFTe iR WleHTd, Ugex dgdid &
SIRATS, HeTTe, UM, qdie, oll, RIul, BN, Ryels wedrl, sWJR, e, 3R
YC§ UCdR g, YANT dedid H fI=oll, FIeiluR, AMTTe, AE—anTel, Iakl H%
3R el F% UTdR I R AvS! Rl @ oIk Tedid BT dedrsl UcdR
g |

(1) = & | AWel |, e R At Fgfed 9 9d §RRe (Ud) g H d TS
AR e |41, Jfe w13 8, W= & v 3= |t | enfafed warera & forg, 59 o @
I REd gY VAT H ol Sel, fb dwRe gart d dee Fygfad /uria Wl sk urta e
@ UGl b JTAR TIF DI ST WIHR URHAT BT YA & e dl T o

wRe] I8 & 97 @f "mell § 5 3ls Bis Afdd GWRE U H 31U fol Adldhla

(ﬁﬁ%ﬁﬁ&%ﬂéﬂ?ﬁ@ﬁﬂ%ﬁ,ﬁﬁﬂﬁﬁﬁ/ﬁgﬁﬂa%wﬁﬁ) IMER TR
SRad Mfde Suael & $Ro fGaR Py M &1 U B Wl g, El%TSTCIﬁSTqﬁ
W/W/Wﬁwﬁfr%wﬁwﬁﬁﬁ%ﬂ?ﬁmaﬁzﬁqﬂwauﬂweﬁ? B

A9 B AfRd I HUR W S0

R I8 AR b 37 I ugenRAl &, f59 R o= & forg fa=m fear s &, &9 |
P O ay DI YATH e Hal T US & Al AR Ui |l § fafed dar & 9 w9 8l
B
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W I8 R & Wgt o8 afdd g wegd @ ettt & dRer U= by o
T faaR & forw oM 81 oar 8, 981 S9N ei-s afdd W wl gH=fa @ fdar @ forg

JYTH HHSIT ST/ FHS! SITQAT |

WEBRUL—3MTH TR d A< DS YqgRl U=l & forg o 81 dHsi
ST/ |Hsl SIQd, Jfe aRs oy afdd vdug dfe & R fSAifddgse omis hikis
A (RSTAeE 3% 93— 9 f2Arad e AM—cdnidhe AfaRIe) weol, 1972 & aA—3
& SUIEll b Iaid Wl fHAT TAT B SR UG Ifdd d¥dr o fRu v ' ar 9

vR—afdaie (ROTdeM ot da=diet 39 & fRarae uew Saidd afdRie]) Hool, 1985 &
fr—3 @ Sus=ll & I~ Wl {HAT AT B TAT 39D I d¥IdT oy U U B |

(2) T UBR WA & F AEEl | U Ue R FRd FYed 9 qd 9w Re us
WR P T3 WNAR T8 ¥al, e BIg 8l, WAl & oy ITUET § off S, afe deef Fgfaa /
gI=f, SR =89 & 99and IR Al 3R UI=Ia Fadl & SR &1 T3 off

WRe] B! g SuPdad [fde deef a1 o1 UM H o & gTErd Sl RATEHRIT B, I
HERd YRWRS qRIFAT FaRafcd & |

12. e i g=fa IRy Rems 8@ O SS9 SR —oR_) WReR gRT THI—a9Y
IR ST &I oMY |

13. Wl s ° RO aRRefoal & Rama uewr e Jar A 9 wREel
gt fafer gRr smfera & |

14. A Wit & fog ifErd e~ war a1 ug W Fgfea & forg snell @ wRd
BT ANRS BT SAEE & |

15. W& Wl gRT U8 R YA & fogu T —0el wdl & ame | e R i &
T ==, Hige WRIeT & MR WR fhar S, afe genRerfy fRHmd U< die Jdr ST a1
I T YTErRoT TAT BRAT e AT FHE |Hel, a7 forRaa gxie a1 ragiRe g_ien &
IR R fhar e, fTdT WR / Uigushd gaarfe, IR, AT A7 3T Al WISl gRT
IR fHar ST |

15() dfaeT YT g™ 18 R FMgfda & forg sm—s=1 FEl o (60 19 @ 8l gu
A yg W wfaer Fyfaaar, i fa U Feegai ok odl & sreged| @ S —

(1) ¥Ha—(®) 9 Uiferll @& oA RBHed Uqw dcgured fawmT, § aRs 7y
AEBRT BT AAaT & AER W YR H U oy & oy ovmn e, o quigay 3R R

JelAT ST DT |

(@) Ug & fRHrae Uew AR WA T 918 @ SR ¥ AFL—eud, AUt
Rad gal @I GAaT & 3MER R MR & 77 ARBR BT AFAGH UTd B & AN AUl Bl
g Al STWDHROT, AT f2HATeel UQer Sfflvel Hag a3 drs, BHRYR & HHET YT |

(M =ge, 39 s 9 AT g @l @ oaR fear s |

(1) wRET® SYARR—Hfdar & R R Fyad aRe I ARHRI BT 14,100 / —.
I & FHfGd Fad dfies weH (G U 98 @ <Ead OFT IS U & SRIER 'R Ui
e @1 St | afe dfaer & ue 9§ 9 ifSd @ @y B S ®, O ggErdadr au(asi) &
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fory dfders Suafderdi § 430/— SIU &I IPH (U8 & U 48 & YAdH ST Us U & A
gfaerd) & aR1eR af¥e gig & w9 H S Bl SIgdl |

(Im) gl /g IReR.—Feze, Aagure, fRared yod Fygfad sk srgemas
IR BT |

AV) =T gfpar—ifder Fyfad @1 gen § ug R Fgfea @ forg ==, dikas wden &
emmq—\l ﬁﬂ: 1 Ife srazareh AT QAN qHSI MY, ot forlRad uien a1 earagiRe oxier
@ - ST FOTAehT R/ UTeddd g Al AIepRor, feifd fearel gaer swiRey
A T 9IS §IRT TR T ST |

(V) dfeeore Fgfeaal @ fog o9 affa—orl g 9ol aifferor, sreriq feared
UoeT SERY HATY T dlS, TARYR §RI THI—FFI WR TfSd &l &Y |

(V) SRR—mefl @I, o9 & Uvanq 9 Ml 9 Ao\ SuEE—"8®" & AJaR BRR
SRIETRT HAT AT |

(VII) ffe=e 3R I6d.—(@) |fasr & smIR R Fgaa aafdd &1 14,100 /— wUU &1 H9d
<fIeTA® YA (BT U € & =9 OF1 IS U & a_ER 8RM1) Ufaerd dead & SIgell | wfae]
W Fga Afd AN g1¢ T 9y /99l b forg HiderHd vhH H 430 /—wUN(UE & U 9 B
IATH S TS U BT 9 URI) B gfg BT EheR BN SR T IS AEdE Uy, SN
IR /FIF Iq-HE M I8! f&ar g |

(@) <fder R e aafed o war gofaar sRes omR wR el | afe wfder w e
AT BT BT/ JATARYT Sib 81 U1 I 2, o Y A fby S & forg arit R

(M wfdeTr R Mg aafdd, v 99 @ Jar [ R b 9gErq Ud o B ATHRAD
BT BT BHAR BT | TS AP Uh Iy ddb Ao fbar S Fahar | dfder W Fgea s
BT fHAT W PR BT A Pl JAHRI JJA el 8N | g8 fafbedr gfagfd ik g i,
AT & oy 1 haR T8l 8N /B8R | Sael U sfaere, FRAER f&ar S |

(=) ﬁﬂa’cﬁsﬁﬁtﬁl‘\ﬁZ%agmmzﬁw-ﬂ %—ICIIQETSWWW{’JI%QETW B wdfaer &
T (FAIYA) B S | |faeT R g @afdd da(Sgel) 9 AUt @1 eae & forg
AfaeTHd YHH BT ThaR T8l BT |

(€) wfaer R Fged dHar) S 39l @ Ue 9 W U7F 9y &1 dRietd qof &R
foram &, Sigl ¥l uRIe MR UR QAT AT Uferd B, Mgl & SR UR IR 2q
RIERSRIN

@) AT el B AR /ISR Rfbear Faarll ¥ U 3RFG YHT—UF
URId BRAT AT | 9RE A8 W (¥ &I Mol Al U 84 O, 3eIls AR R U
T X2 | Afgen il @1 Bl wiidiea fafdrear iRl / sgaarll IR Sugadar & fofg g
GRIEOT fham ST |

(®) wfaer R Fged afed @1, e e 9 dadl & g H SR R ST Sfuferd
g, A 98 Sl R R, ol afd gferer SeniRAl & IaTHE & gAdH WR AR ©, AT
9l /<% Wl BT 8haR BN |

(@) g HHaRAl & qem 4 Jo7 R War Al & [Ued, S Uh.STR. UH.eTR,
gee! om, 9eRu wfiw (A frem, Uem | qen emerer fm anfe dfder R Age
AfoeTl A < F o A B | 4 g ww § aurafia SudrkEy it @ fiy shar g
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16. JRAVT—al ¥ FRYfda, fRAMEE Uy WRAR R GHI—F9T W fd Sifadl /

IR STl /3= fUes 9l & afdaqdl & foy |ar H eiRevr & grad SN fdhy g
el @ e BT |

17.  fovrfa olten—ary =7E

18. PIIE & P wfda.—oT8l ST WRAR BT I8 X 8 fb VAT HRAT MMaegH AT
T ®, 98l 98 dRul ol foRaa & afafeRad oxa den fRame ucer e War ST &
R |, e gRI, 39 Al @ foer Sugwr @) & fasft o o aafdm (@) & vt a1 ug
(@) @1 9raa, Rifdra = |qa |

SEICK e Cl

RS T IR IR B U2 WRPR & e, A9 U9 yrell Acure & Argd 9
frenfea @ 9™ arel |figT /PR BT 9w

Ig HIR Al / S Y /YA A REILS
dfder R Fgea s (W1 599 g9a 99arq UeM
YeTHR Bl AT &), IR RA™e Uee @1 U, & 79 fAee doxmre (BN g9+ s9@
T fadii UeTdR B8 AT &) & ARIH | 31 aRRg ——————— calciie il

fg geTpR A SWRIGT YH UeThR BT o7 § 3R UIH T-ThR 3 aRS T AR
B wU ¥ Gfaer & MR W A=fafad e ik waf R 91 oxd & forw weafa 9 2 —

1. I & vom R IRE 7y IRl & ®9 § ———————— I UR™ B IR
BT FHATE BN dTel faF IF, T Iy @Y oafy & forv gy weeR
DY a1 ¥ W | I8 fafdfexe wu @ SfealRaa fear ar & iR TH1 weTaRI gRT
R URIT AT 2 {6 9o uefeR &) fgdla ueter & A fder, e srifead
CARS RIS e @1 wuwng & wala (Fra) F9sh Sreeft 8k
AT AfCH AIeIDH TEl BT |

2. YUY YTHR P GfderHd YHH 14100 /— WUV HfETT 8t |

3. quwa%?ﬁmﬁ@—o{maﬁaﬂ%ﬂ?wﬁ | afs dfdeT W g afdd &1
BRI /AR S el URT AT © A1 If FHd g 59 RiEd @ e
ﬁgﬁ/éﬂmwﬁmwmélwﬁmm O TSR Pl WAST TR TET T &,
ar fFrgfad wiaRd wHud)ﬁ?Q\—rrﬁZ%%Na?ﬁEﬁTﬂ I

4. 9fder W FYad A, e A9 P AT GO B b U, U fad B ATHRAD
AP BT EHER BN | I8 ATBI U dy b Al fbal S oI | Wfdar W
g afd @1 6l Wl TR &1 o B @RI ged el 8| a8 fafee
gfagft @ik wat <1 WL g@nfe & fou W g@er T8 ERm/ERM| dad udgfa
rgeprer, frmTgaR faar sgr |

5. Tra=e fEeRl & srgdied & 991 a9 Ffdaga srquRefa 3 wd: & |fdar
DT QAGA (FHIE) B ST | Gfaer R g @afdd o ( %?Jgfr) 3rgufRerfar
B afey & forg, AdaTI® Y6 & THAR Tl BRI |
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6. Wfaer R Fgad HHaR 97 Gl & U M R U™ 99 BT SRIGIA JoT PR
fom & el Y gemafie SR WR VAT &_AT STUferd &, SMavdddl & IR W
RIFTRYT & IS &R |

7. TaMa el B WRERI /I e Eaarl ¥ SuAT JIRFY YHI-UH
URJA BRAT BRI | AfRET SISl @1 <2 H, IRE AWIE ¥ AP FHY Pl THlaRe,
TG B Od I SRATE AR W AUIFd 991 < | AfRen naffat &1 wiftred
fafca SfeRT / aarll gRT Sugadl & ot ga: qRieror fhar SIem =3y |

8. Wfdar R g Afd #1, Al U Uey bl & dae § SR R ST fUferd
81, d g8 Sl R W, Sl FRfd afoRer $EER BT daEe & GAdd RN
g, T 9l /< Al BT PR BN |

9. dfdeT W Fgad aafdd (@fdaal) &1 Grifeed I/ AT & de—wrel §.ULUE. /S
Q% W AR & BN |

gd IRITTH™T UAH URTHR IR fgdld iR 9 el & SuRefy & sa8 gduem
SfectRad aRRg BT IM—30+ gxdieR X U & |

anferal o SuRerfa § —

LT
(:m?auovq?ﬂ) ______________
7
(:m?auovq?ﬂ) ______________
(T2 UETHR & BHIER)
arery &1 SuRerfa #
LT
(:HHE[HSTQFIT) ______________
2. e

(fga geTdpR & BER)
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[Authoritative English text of Government Notification no. Fish-A(3)-4/2009, dated the 03
July., 2010 as required under Article 348 (3) of the Constitution of India].

FISHERIES DEPARTMENT
NOTIFICATION
Shimla-2, the 3rd July, 2010
No. Fish-A(3)-4/2009.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the

post of Senior Fisheries Officer Class-1II (Non-Gazetted) in the Department of Fisheries, Himachal
Pradesh as per Annexure-A, attached to this notification namely :-

1. Short title and Commencement.—(i) These rules may be called the Himachal
Pradesh Fisheries Department, Senior Fisheries Officer, Class-III (Non-Gazetted), Recruitment &
Promotion Rules, 2010.

(i) These rules shall come into force from the date of their publication in Rajpatra, HP.

2. Repeal and Savings.—(i) The Himachal Pradesh Fisheries Department’s Senior
Fisheries Officer Class-III (Non-Gazetted) Recruitment and Promotion Rules, 1979 notified vide
notification No. Fish-Kha(2)-1/78 dated 20.12.1979 are hereby repealed.

(i) Notwithstanding such repeal any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (i) supra shall be deemed to have been validly
made, done or taken under these rules.

By order,
Sd/-
Pr.Secretary (Fisheries).
Annexure-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF SENIOR FISHERIES

OFFICER, CLASS-III, NON-GAZETTED IN THE DEPARTMENT OF FISHERIES,
HIMACHAL PRADESH

1. Name of the post.—Senior Fisheries Officer
2. Numbers of posts.—7 (Seven)
3.  Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.—(i) Pay Scale for regular incumbents Pay Band Rs.= 10300
34800+3800/-Grade Pay.

(i1)) Emoluments for Contract employees 14100/- As per details given in column 15-A

5.  Whether selection post or Non-Selection.—Non-selection post
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6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc or on contract basis had become
overage on the date when he was appointed as such he shall not be eligible for any relaxation in the
prescribed age limit by virtue of his adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of person to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations/ and Autonomous
Bodies who happened to be government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies and who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchange or as
the case may be.

(2) Age and experience in the case of direct recruitment relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

Provided further that the provisions referred to preceding paras shall not be applicable in the
case of Contract Appointments.

7 . Minimum Educational and other qualification required for direct recruits.—(a)
ESSENTIAL QUALIFICATION: B.Sc. with Zoology as one of the subject from any recognized
University or its equivalent.

(b) DESIRABLE QUALIFICATION: (i)Three years experience in Management and
Development of Fisheries.

(i) Preference will be given to those who possessing higher qualification & experience in
this field.

(i11)) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Age : No Educational Qualification: as per column No. 11

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10. Method of recruitment, whether by direct recruitment or by promotion
deputation, transfer and the percentage of posts to be filled in by various methods.—100 % by
promotion, failing which by direct recruitment on a regular basis or by recruitment on contranct
basis as the case may be. The contract employees will get emoluments as given in Col. 15-A and
will be governed by service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/ transfer is to be made.—By promotion from amongst the Fisheries
Officers on seniority basis having educational qualification of B.Sc. in Zoology / Fisheries Science
or its equivalent from a recognized university with five years regular or regular combined with
continuous adhoc service rendered, if any, in the grade and fisheries Officer having educational
qualification Matric with Science or its equivalent from a recognized Board with 10 years regular
service or regular combined with continuous adhoc service rendered, if any, in the grade.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/ difficult areas subject to adequate number of posts(s) available in such areas:

Provided further that the proviso(I)supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation I.—For the purpose of proviso I supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation II.—For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:—

District Lahaul & Spiti

Pangi and Bharmour Sub Division of Chamba District.

Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona
and Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of
Shillai Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gad-Gussaini, Mathyani,
Ghanyar, Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub Tehsil
Jharwar, Kutgarh, Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani,
Hastpur, Ghamrehar and Bhatehar Patwar Circle of Padhar Tehsil, Chiuni,
Kalipar, Mangarh, Thach-Bagra, North Magru and South Magru Patwar Circles
of Thunag Tehsil and Batwara Patwar Circle of Sunder Nagar Tehsil in Mandi
District.

=

e

(1) In all cases of promotion, the continuous adhoc services rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
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service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment /promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P rules; provided that.

In all cases where a junior person become eligible for consideration by virtue of his/her total
length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of atleast three years or that prescribed in the R&P rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

EXPLANATION.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible person happened to be ex-servicemen recruited
under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservations of
vacancies in Himachal State Non-Technical services) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provision of Rule-3 of the Ex-servicemen
(Reservations of vacancies in Himachal Pradesh Technical Services) Rules, 1985 and having been
given the benefit of seniority there-under.

(2) Similarly in all cases of confirmation continuous adhoc service rendered in the feeder
post, if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provisions of R&P rules ;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a departmental promotion committee, exists, what is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the HP PSC is to be consulted in making
recruitments.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be ‘a Citizen of India’.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of vivavoce test
if the HP PSC or other recruiting authority as the case may be so consider necessary or expedient
by a written test or practical test the standard/ syllabus, etc. of which will be determined by the
Commission or other recruiting authority as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:—
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(I) CONCEPT.—(a) Under this policy, the Senior Fisheries Officer in the Department of
Fisheries, H.P. will be engaged on contract basis initially for one year, which may be extendable on
year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director, Fisheries
after obtaining the approval of the Government to fill up the vacant posts on contract basis will
place the requisition with the concerned recruiting agency i.e. H.P. Subordinate Services Selection
Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Senior Fisheries Officer appointed on
contract basis will be paid consolidated fixed contractual amount @ Rs14100/- P.M.(which shall be
equal to minimum of pay band+Grade pay). An amount of Rs 430/-(3% of the minimum of pay
band + grade pay of the post) as per annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING /DISCIPLINARY AUTHORITY.—Director of Fisheries H.P. will
be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P.S.S.S.B, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the H.P.S.S.S.B. Hamirpur from time
to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 14100/- per month(which shall be equal to minimum of the pay band +
Grade Pay). The Contract Appointee will be entitled for increase in contractual amount @ Rs. 430/-
(3% minimum of the Pay Band+ Grade Pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. shall be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No. leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.



9180 ST, B9 US9, 1 919, 2011 /10 BT, 1932

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/ Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Caste/ Scheduled Tribes/ Other Backward Classes/ other
categories of persons issued by the HP Government from time to time.

17. Deptt. exam.—NA
18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so it may, by order, for reasons, to be recorded in writing and in consultation with

the HP PSC, relax any of the provisions of these rules with respect to any class or category of
persons or posts.

Annexure-B

Form of contract/agreement to be executed between the Senior Fisheries Officer &
the Government of Himachal Pradesh through Director-cum-Warden of Fisheries, Fisheries
Department

This agreement is made on this-------------=----------- day Of ---------mmmmmm - in the
S22 SRRSO Between Sh/Smt./Km...........c....c....... S/o/Dlo.......ccuueu.... Shri...coociiiniiinneen.
RYO ettt e ettt e ettt e st e e s ab et e bt e e s bt e e e be e sab e e st e e saree e e

............................................................................................ contract appointee(hereinafter called the
FIRST PARTY), And The Governor, Himachal Pradesh through Director, Fisheries, Himachal
Pradesh(here-in-after called the SECOND PARTY) The Second Party has engaged the aforesaid
FIRST PARTY and the FIRST PARTY has agreed to serve as a Senior Fisheries Officer on
contract basis on the following terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Senior Fisheries Officer for a period of 1 year commencing on day of................ and
ending on the day of ...........ccooceeeiien. It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day 1.e.
0] | FO USRS And information notice shall not be necessary.

2. The contract amount of the FIRST PARTY will be Rs 14,100/- P.M.
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3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed /posted against the vacancy for
which the first party was engaged on contract.

4.  The Contractual appointee will be entitled for one day casual leave after putting one
month service. This leave can be accumulated upto one year.No leave of any kind is
admissible to the contractual appointee. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Un-authorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual appointee will
not be entitled for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contractual appointee....... shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular
counter-part Official at the minimum of the pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN THE PRESENCE OF WITNESSES:

(Name and Full Address)

In the presence of witness
(Signature of the First party)

(Signature of the Second Party)

(Name and Full Address)
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I Ut famT

SIBECEI

IHEAT—2, 28 I, 2010

e fBe—d1(2)2 / 83—TIIL——ZAMEE YUY & I[S9UTd, 9RA & A9 & 6a 309 &
R §RT Uew Wqdl $T WINT HRd Y, [2drael UQel dlib Adl IR & WRMe 9, 39
fauTT @1 wHA=IS JERTET IRIE 26—10—2009 gRT fERIId, fEdmerel yaw dgurer fawmT
AR BRI -1 BRUET) el iR W= f9H, 2000 # @R HIRME &= & fory
FrefeRaa @ a9l €, srrfd——

1. <fera 9 IR UR®L—(1) 39 s &1 dfera W, e uew AoRrared T,
AR ATBRT -1 (BRISUa) 9ot iR W=fa (U \enes) =9, 2010 B

(2) A frm oA, fadred ueer § yeIfd fhy ST @ aRRg 9§ ugd 8N |

2. SUEY ‘P’ PT HIE——RIEA UST AIUTAT [N Ao ISRy avi—IIl
(BRTSTAf3a) welt iR Ur=Ifr ¥, 2000 & SUTET ‘& H ——

(@) W™ FI—4 & A [JeE Suas & wRIF W) EfeRad @ S, sieridi——

() g geaRal @ fog 9d=¥9E U § 10300—34800 W€ U 3600 /— URMEG da+
14430 / —

(i) <fdeT W fFged HHARAT & fou Sudferdl wo 13900 /— (&W 15— H faw g
@R B IFINR)

@) ™ GE—-15(®) & A JemE Sl & WM ) fEfaled @ s,

I ——

= et # foddt a1 @ @ gu W ue R <faer yfadar, S e g feeEt ok erdf
D AT DI ST —

(1) HHeuT—(®) 9 Uiferll & 3refie fRAraa Ueer Ay ure favmT, # a9 e
DI GAST & R WR YRS H T I & oIy FTAT SQAT, O/ Iuigay JMER R GgrIT S
DT |

UR=g uIgdy 3MER R AT B fafy # IRt /iRl & fory g faurmess a8
THTOTIS SR AT AidaT iR Figad Afdd &1 AdT IR TRV 99 & QR A<I¥olad i
T 8 3R dda T IAD! WA HI afd T / fIeqiRa &1 Sefy |

@) U & fRAmaa ucy fivRe WA TEq 98 © HEied A Mr——Qus,
AIUTA R Ual bl GfAar & MR R 4RA & oy ISR BT fgAIGT U< PR & g
AT BT ARG Wl MABROT, I AT UeT MR WA a9+ dle & |Hel T |

(M =, =9 el | faftd gear wdl & SR far S |

M) <fisTIe SUAfeR—Wdfder & MR R Fgad Acy ANBN Bl 13900 /—. WYY
@ Fufha Fad dfaereres ed (S U d & gAad + U U @ aRreR 8rf) ufoerd dacd &
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ST | afe <faer § ue 9¥ 9 Mfde @) SEIay @I O ® ol ygendddl as(@si) @ forw
AfdeTH® U H 420 /— ST DI IHH (UG & U € & <AdH +US U BT 3%) B -
e ghg & w9 H AT DI S |

() Frgfad / srpema wiReR.—Feers, dxgured, faraed e Fgfad &k srgema
T BT |

(V) === ufshar—fasr Fygfaa o gem 4 ug W FYgfad & fog =aom, JiRes wier &
MR TR fhar SIeer a1 afe magad J1 TN FHe oY ar folRad wRietr a1 IagiRe uxlel
@ MR TR fHaT SO fIHT WX/ UIGUshA Arg Wdl JfHa], ieid f2Arae e Jefiwer
HATS g 9IS gRT JeRd fhar SIreT |

(V) <dfeeere Fgfeadl @ forg o |ffd—-ordl Swg 9l s, srfa f2aree
T R VAU I dls g§RT AHI—0HT WR TfSd BT oY |

(VI) SRR——3r1efl &1, T4 & Iearq 39 Ml 9 Hol\ IUEe—"T" & JTIR IR
TEITEIRA HIAT BT |

(VII) Fea iR w)l.—— (%) dfdarered AR R Fge Afdd a1 13900 /—%0d &1 Fd
<ifdeTds IHA( ST fh U I8 &1 =gAdH + U8 U & dRIER 8RN UfOHRT Haod $ S | el
R g T MT 98¢ MY 99 /991 & foIg Afdaretsd v6d H 420 /— ®IY (U8 & U IS &
FATHHIS U BT 3%) B G BT 8HAR BN AR 3 DIz Asdg UgAEN, Si¥ aRs /a4
ESREIERCICES SR COIRT I

(@) <fder R e aafed o war gofaar sRes omR wR el | afe wfder wR e
AT BT BRI /3R S el TRl Sl & Al Fgfad 9 {6y 9 & forg griy 8nf |

(M wfdeT R Mg afdd, te 99 @ Jar [ v b 9TErq UD e B ATHRAD
GBI BT EHAR BRI | TS ATHIY Yeb g¥ I Ao (HAT S Tl | Wider W Fga aafad
B fHN Nl TBR FT I DS @D AT el e | g8 ffdbear ufogfd ik gadin
sAfe @ fog Wt gher 81 B8R /BR1 | Sael UNgfT srawrer FmeR fear S |

(&) FRI=e ARBR & rgdeT & 91 a1 ¥ e sruRerfd | wd: € dfdar &1
RITA (FAUE) 81 SIQT | |ider R Fgad afdd ade (SF20) A SuRefd & @ & forg
fell \fdTcH® BT BT EhaR Aol a1 |

(®) wfaer w g afad 9 T & U WM WR Ui 99 BT dRibTd QR B
ORI © STl @ JMER TR WIFRY g U 81, 981 YRS JMER 1R 3fard &7 |

@) =T araell B WRERI /ISR RAfecd Rl ¥ 3[UF1 3RFI YA UF
U BRAT BT | 9RE AWTE ¥ 3(f¥d &I THadl ARl U9d 81 T, ARRMg AR WR AFugad
g <Y | Al rafdRt @1 fonedt wifdrra fafdhear e / eraarl gRT ST & forg g
oeTor foham e |

(®) wfaer R Fged afed @1, e o 9 dadl & Fwe § SR TR ST Sfuferd
B, A 98 Sl R W, ol Fafdd SHaRAl B 9q9EE & gAdH W AR 7, I 9]/ <6
Al BT THER 1T
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(§) T sEaRal @ <3 4 g dry ¥ar |l & Sudd O Uh.aTR.Ud. 3R,
gedl oM, guRer Jfds [ |, e e den emrerer g sanfe |@fder w ge
Afdaat o g § AN e 8N 7 39 W H grafia SudfeEl anfe @ forw gwheR g |

MY gI]T,
FRIRIRT / —
T Afd, Ao UTol AT |

SEIEREC]

o IR MR fRH=d e WReR & 7y v U9 urell, 7o, 7o Uled faurT &
aegd 9§ fFefed Y 9™ arelt wfier / RR @1 9wy |

W%‘)a%w@m%rrﬁ@ ............................ B fopar T |

fgT UeTPR o SIRIGT UIH U&THR &I 1T & 3R UM UeThR 1 7 JIfHRI & &Y
# faeT @ MR W f=falRad fe=m R odl &R Ja1 )1 & forg dedfa € 8—

1. Ig b YoM UeTpR 9T AERT & BT H o J URST B 3R
P FHT BF dTel o dd, U a¥ &I a@fy & 1w fgdiy uetdR &7 a1 # 97 |
g fafafde wu @ SfeailRad fham a1 8 oIk SF1 UeTdRI §RT SRR Ui T § f&
Yo UETHR &1 [l UedR @& A1 GideT, MRey) i fas) &l 1.
& &1 wova & gdatad (FHT<) AT ST IR e AIfed Jawdd 8l 81T |

R avigay SR W AAaT B A § agiadl /e @ oy qHg faurTea
T8 YAV-U SR BT b HfdaT iR g afdd &1 dar iR R 99 & R
HANSHS Ul AT § 3R dddl vl IFG! HidaT I faey Tdiad / faeaiRa &1
ST |

2. UYH UYTHR Pl AT YhH 13,900 / —H9U YfTATT BRI |

3. VUM UHBHR B HdT YU RIS AR WR B | Al dfder R Figad afdd &
BT / AR d|mﬂ%ﬁww%‘maﬁﬁwﬁﬁmwﬁﬁﬂzﬁﬁw
fFgaa /dma R fear e 8, e folu Uo uedR &l o i T § ar e
AT (RiaRyd) f6 o= @ forg <Ry 8Rf |

4. <fderAs Fgaa afdd, Te A @ 9a1 O HRA b 9eE UD o B ATHRAD
3ABT DI EHAR BN | I§ GBI Ub ay I A fhIT ST AHIT | Afd<cHeD
g afd @1 5l Wl TR &1 o B @dHRT gea el 8| a8 fafee
gfergfct ok Tl sanfe & forw ff gFheR 981 /8RN | dadt Ui T
EREIGSINIERIRTI

5. TRE Sf¥eR) & srgHied & 497 dddl ¥ Mg auRefd | w@a: €1 dfdar
BT RIIAF (FATE) 81 QT | fdeT R Fga afdd wdd (Br) ¥ sruRefd
Py I7afy & foru FfaeTHd YHH BT hHaR 8] I |




RIo193, fEdree gaer, 1 4rd, 2011 /10 BIS], 1932 9185

6. Wfder R Figad wafdd /s A9l & U R W U7F qy &1 SIS GRT B
foram § MaeIdhal & AR R WIFEFRY 8 U 86, 81 YNHE MER R
e 81|

7. TaMa el B WRARI /I e Eaarl ¥ SuAT JIRFY YHI-UH
YT BRAT BRI | AT oAl Bl &M |, R AW ¥ Al DI THIEGRT U6
M TP, I SRATE AR W U a1 <1 | Al il &1 foeh wiferegd
fafacar Rl / aarl gRT Sugadar & forg g=: wieor fhar S =2y |

8. Wfdgrwe Fgad AT &1 Al U UE Sl & F=Fg § SR UR ST SfUferd
81, @ 98 S e} R Ol FRafd ufoRere $HERl BT 9aTH @ gAad IR AN
2, I o1/ 2fp I BT gheR /BT |

9. dfIeTH® Fgad wafdd(@) &1 HHar dMed dMT (SN0sMs0 THo) ISl &
A 3 W, /ST, A AR T BRI |

gd AIEIGHY YUH UeThR d fgdld UeThR = el & SuRefy # s9d gduem
SfoctRad dRRg BT TH—3TU BER Y 2T 2|

e &1 SulRerfa

2 e
(HTF{E[IBTW) IIIII (T2 UeTPR & BXER)
el & SuRerfa #
TR
(:mqaqo-\rrqm) ........
2 e
(WHWW) ........... ( o e

[Authoritative English Text of this department notification No. Fish-B(2)2/83-111, dated 28.08.2010
as required under clause(3)of Article 348 of the constitution of India).

FISHERIES DEPARTMENT
NOTIFICATION
Shimla-2, the 28th August, 2010

No. Fish-B(2)2/83-II1.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor of Himachal Pradesh, in consultation with the H.P.Public
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Service Commission, is pleased to make the following Rules further to amend the Himachal
Pradesh, Department of Fisheries, Fisheries Officer ,Class-III- (Non-Gazetted), Recruitment and
Promotion, Rules, 2009 notified vide this Department Notification of even number dated
26.10.2009, namely:—

1. Short title and Commencement.—(1)These rules may be called the Himachal
Pradesh, Department of Fisheries, Fisheries Officer, Class-III(Non-Gazetted), Recruitment and
Promotion(first amendment) Rules, 2010

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.—In Annexure “A” to the Himachal Pradesh
Department of Fisheries, Fisheries Officer, Class-III-(Non-Gazetted), Recruitment and Promotion,
Rules, 2009,

(a) for the existing provisions against Col.No.4, the following shall be substituted,
namely:—

(1) Pay scales for regular incumbents Pay Band 10300-34800 Grade Pay 3600
Initial Pay 14430/-

(i1)) Emoluments for contract employees Rs. 13900/-
(As per details given in col. 15-A)

(E) For the existing provisions against Col.No.15-A, the following shall be substituted,
namely:—

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Fisheries Officer in the Department of
Fisheries, H.P. will be engaged on contract basis initially for one year, which may be extendable on
year to year basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed /extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director, Fisheries
after obtaining the approval of the Government to fill up the vacant posts on contract basis will
place the requisition with the concerned recruiting agency i.e. H.P. Subordinate Services Selection
Board.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Fisheries Officer on contract basis will
be paid consolidated fixed contractual amount @ Rs 13900/- P.M.(which shall be equal to
minimum of pay band+Grade pay). An amount of Rs 420/-(3% of the minimum of pay band +
grade pay of the post) as per annual increase in contractual emoluments for the subsequent year(s)
will be allowed if contract is extended beyond one year.
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(III) APPOINTING /DISCIPLINARY AUTHORITY.—Director of Fisheries H.P. will
be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P.S.S.S.B.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the H.P. Subordinate Services
Selection Board from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VIDTERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 13900/- per month(which shall be equal to minimum of the pay band +
Grade Pay). The Contract Appointee will be entitled for increase in contractual amount @ Rs. 420/
(3% minimum of the Pay Band+ Grade Pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. shall be given .

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No. leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/ Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column

By order,
Sd/-
Pr. Secretary, Fisheries.
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ANNEXURE-B
Form of contract/agreement to be executed between the Fisheries Officer & the
Government of Himachal Pradesh through Director-cam-Warden of Fisheries, Fisheries

Department.

This agreement is made on this day of -----mrmmmeee in the

............................................................................................ contract appointee(hereinafter called the
FIRST PARTY), And The Governor, Himachal Pradesh through Director, Fisheries,Himachal
Pradesh(here-in-after called the SECOND PARTY) The Second Party has engaged the aforesaid
FIRST PARTY and the FIRST PARTY has agreed to serve as a .. Fisheries Officer on contract
basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Fisheries Officer for a period of 1 year commencing on day of................ and ending on
the day of ....cccvveviveeies It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day i.€. ON......ccccceeeiiiieriiieeniieecieeeiee e And
information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed extended.

2. The contract amount of the FIRST PARTY will be Rs 13900/- P.M.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4.  The Contractual appointee will be entitled for one day casual leave after putting one
month service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual appointee. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Un-authorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual appointee will
not be entitled for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.
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8.  Contractual. appointee....... shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular
counter-part Official at the minimum of the pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN THE PRESENCE OF WITNESSES:

L e

(Name and Full Address)

In the presence of witness (Signature of the First party)
2 e e

(Name and Full Address) (Signature of the Second Party)
2 et

(Name and Full Address)

28 BRI, 2011

T ERNN—U%(5)—5 /2010.—@AMEd U @ IouuTd, fRA/Ee uqe TR IR U™
AT ST, 1977 (1977 &7 SfSH A=Ti® 12) B ORI 15—B(2)(®), 16(®) 3R 30(1) &
qYy Ufed ORT 87 P JAF Uew UGAAl B TAN BRI §U WRBR DI SfERIE]
AE9—12 / 72—Uresedq (d) TRIG 19—12—1978 ERT IMERIIT IoT9= A= U (STATEIRoT) H
ARG 06—04—1979 ®I UHTRIT BATIe Ue TR UG U™ AT 39, 1978 # iR e &=+
& forg fF=faRad o o9 &1 9@ @xall 8 8 §2 SERIRT &) gaqT & folt Udg gRT
o, fRAmEe weer QrarRen) § ydiRia fhar Sirdr g |

9 Uty Al 9w waifad 8N drel fe ifdd @1 9 ey el @ qraq, afe
HIS 3MEM () a1 Gema(@h) g a1 98 SW /= Ioad [TAd IS (SRR § §97d UHH B
ARG 9 9 &9 & @l & Wiak uee dafad (TR Ud I o) RAmad 96 SRR &I
AT DT |

SRIF A @ & iR ura gu 3Merdi /gemal, Ife $ig 8l, W g9 Al Bl
3o ®U T ¥ 4 WRBR §RT AR fHar Sy, srerid——

1. <ferq aM——sda o @1 dfed M e uee R IR UM Ao ([FERE)
o, 2011 B
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2. W 12 &1 SuE—RAEd 9w TR Ud T Ao FEE, 1978 @ I (B)
12 & 39 99 (2) & uvarq M=faRad a1 Su W (99 ©d1) (20) srenfud faar S,
g ——

“(2A) In cases of construction carried out without obtaining prior development
permission as required under sections 15-A, 16 and 30 but without any violation of
regulations of Interim Development Plans/Development Plans and any of the
provisions of these rules, the structure so constructed shall be regularized on payment
of composition fees equal to 10 times of development fee under this rule.”

MY ERT
BATEIRT / —
g |Afed (AR TG T AT |

[Authoritative English text of Government Notification No. TCP-F(5)-5/2010, dated 28-02-2011 as
required under clause (3) of article 348 of the Constitution of India].

TOWN AND COUNTRY PLANNING DEPARTMENT
NOTIFICATION
Shimla-2, 28th February, 2011

NO. TCP-F(5)-5/2010.—In exercise of the powers conferred under section 87 read with
section 15-A (2) (a), 16 (a) and 30 (1) of the Himachal Pradesh Town and Country Planning Act,
1977 (Act No. 12 of 1977), the Governor, Himachal Pradesh proposes to make the following rules
further to amend the Himachal Pradesh Town and Country Planning Rules, 1978 notified vide
Government notification No. 9-12/72-PW (B) dated 19.12.1978, published in the Rajpatra,
Himachal Pradesh(Extra Ordinary) dated 6.4.1979 and the same are hereby published in the
Rajpatra, Himachal Pradesh (Extra Ordinary) for the information of the general public.

If any person, likely to be affected by these draft rules has any objection(s) or suggestion(s)
with respect to these draft rules, he may send the same to the Principal Secretary (TCP) to the
Government of Himachal Pradesh, Shimla within a period of 30 days from the date of their
publication in the Rajpatra, Himachal Pradesh.

Objections/suggestions, if any, received within the period specified above, shall be
considered by the State Government, before finalizing these draft rules, namely :—

1.  Short title—These rules may be called the Himachal Pradesh Town and Country
Planning (Amendment) Rules, 2011.

2. Amendment of Rule-12.—After sub-rule (2) of rule 12 of the Himachal Pradesh
Town and Country Planning Rules, 1978, the following new sub-rule (2A) shall be inserted,
namely:—

“(2A) In cases of construction carried out without obtaining prior development
permission as required under sections 15-A, 16 and 30 but without any violation of
regulations of Interim Development Plans/Development Plans and any of the
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provisions of these rules, the structure so constructed shall be regularized on payment
of composition fees equal to 10 times of development fee under this rule.”

By order,
Sd/-
Principal Secretary (TCP).

o fAmtor favmr

IHAT—2, 26 HRARI, 2010

wo dodlos<gp (§10)TH(5) 13 /2010.——I: RATIS U & I5TUTAd B I YA BT &
& f2AMS IS WRBR B ISR Y W AESh GRS 7g Td B ¥R, dedld gk,
Tl Fogg, fodmaat v # dsa gl oiic R g=d gat & o 2g ifia &< smufera &,
AV YaggRT I8 A fovan iran & o FreafaRad faare # aftfa f Swad waeE & fog
e 2 |

2 g8 "IV, YA 3ol IR, 1894 B gRT—6 & SUTEl & A SHA T
1 Tl B G g DI Sl 8 T S ARIH B gR—7 D el Y—3qoi FHS
e 7T fI9TT AUS) BT Iad YA B 36T BRA B MY o BT YAGERT Feer fear Sirar 21

3 A @i BT R —aisia qarEd, dld AT f[a¥eT 7o€], & draierd | fear
ST FhdT 2 |

faa=ofy
et SERIS] g TRART 10 &
(ren—fe=am)
Hoc] TR Bl VR 1596 / 1 0—2—8
1594 /1 0—5—7
Hl Sire fobar : 2 0—7—15
Y gRT
FHIRIRT / —
geE afed |
N fator fasmr

IHAT—2, 26 HRARI, 2010

& NS g(@)TE (5)94 /2010.—I: fRAMISA U™ & I5TUTA BT I8 U BIAT ©
& fEHrae UQel WRAR DI WHR FI W AGG-h TS v AH: T qeell, Iu—dgdrd
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Jegrel, e #vl # ST R—IRGTae—gaRdl dsd & FHo7 gg g Ifoid w3l sufer
2, 3Yd YAgeRT I8 SMegfaa fhar Simar & & Saa uRers # o & fer fasoft # fafdse
o T B, SIRIad v & forg f &1 orot srufrd 2 |

2. I8 JARREEA W 9l Afdddl @, S 39 9Rid 8 96d € @ e & oy
J—3roiT AMAFTTH, 1894 B ORT 4 & UGN & I SINT Dl ST B |

3. Ydiad 9RT §RT Yacd ATl &1 WIRT &)d gU oauTel f2amae ueel 39 |Ad g4
SUSHH W HRIRG T ABIRAT I HHAIRAT AR 1w B g D AT Y 9 & yawr
3R |AETOT R TAT IH ORI FRT IMUIE AT AT 3 FH BT B B & foIg

P
TEY WIeR <d

2
4. PIs W Ragg e Pﬁewqﬁaﬁaﬁmﬁ@@aﬁﬂwaﬁémﬁdﬁaﬁ
a‘s’svsﬁmpma%u—cﬁr@m%ﬁa% (30)%?a%mf%{zﬁﬂﬁa?ﬁe+\ﬂﬂﬂmsm e fefor
faumT, quel, fRamre ueer & et forRad amufed RN B) FahdT € |

faa=ofy
Sl Sy—dgdrd g WART THR & 80 |
HUS] ERESH HIH AT 168 / 1 0—00—64
H Sirg a1 0—00—64
3T T,
BTEIRT / —
U= SAfed |

A AT famT

IHAT—2, 26 HRARI, 2011

wo diodlosgp (F10)Tw(5)39 /2008.—Td: f2HTercl Uael & R[SUUTT Bl Ig Udild Bl ©
5 BAed Uqw WRGR & WHN I TR FEui-d GIo gg T4 $1dhel geard, dedid
BT, ST TSI H UoSThIc—adm—Hvs! I Iod AN—20 & AT gg 4H SIfoid =
ST ®, VT YaggRI Is =ivd fhar Simar § f FefaRed faexelt & afia 9@ Swja
TS @ [Ty Sfufard © |

2. Ig GV, YA Ao IMMAFIH, 1894 BT URI—6 & IuGE & eI SHA FRIIT
1 Tl B G g B I 8 dT S ARIH B gR—7 D el Y—3qoi AN
QA AT fIRT (ST &15) BITSl B Sad A & ol &Y & QY o $H AgERT e

fear Srar 2

3. W X@ie &1 MR y—sreid wHEd, e i NI (@iTe] &) ST &

ST § fobdT T FehdT 2 |
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faazoft
S NENISH G| WRIRT 0 IFHar (g0) H
BITST PBITST frper gcard 54 0—00—36
55 0—00—66
56 0—00—27
57 0—00—36
58 0—00—32
67 /1 0—00—18
67,/1,/1 0—00—24
Bl ol 7 0—02—39
SIENIEING
BTEIRT / —

gere ferd (el f=fon) |
FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
Kinnaur at Reckong Peo, Himachal Pradesh

NOTIFICATION
Kinnaur, the 4th February, 2011

No. FDS-KNR(S)12-1/82-VI- 3438-72.—In super-session of all previous notification and in
exercise of the powers conferred upon me under Clause 3(i)(e) of the H.P. Hoarding and
Profiteering Prevention Order, 1977, I, Dr. Sunil Chaudhry, IAS, District Magistrate, Kinnaur at
Reckong Peo (HP) with a view to make the following items available to the public/ Consumer at
reasonable rate in the market, do hereby fix the maximum retail prices inclusive of all taxes and
other incidental charges in respect of the following items that may be charged by a dealers or a
producer in District Kinnaur with immediate effect.

Sr. No. of the article Name of the articles Maximum
as per schedule-1 of Retail
the said order. Prices
Meat/ Chicken/Fish
1 | Meat Goat/ Bheda Per Kg. 160-00
2 | Meat Pig Per Kg. 60-00
1 3 | Chicken dressed Per Kg. 100-00
4 | Broiler Dressed Per Kg. 120-00
5 | Fish Fried Per Kg. 95-00
6 | Fish Unfried Per Kg. 60-00
7 | Kima/ Kaleji Per Kg. 160-00

Cooked Food served in any Dhabhas/ establishment

1 | Full Diet (Rice, Chapatti with Dal, Vegetable & Karhi) 30-00
2 | Half Diet (One Plate Rice Permal with Dal only) 18-00
3 | Chapatti Tanduri (Per Chapatti) 03-00
4 | Chapatti Tawa (Per Chapatti) 02-50
5 | Stuffed Prauntha with Pickle (Per Prauntha) 08-00
6 | Palk/ Matter Paneer (Per Plate) 30-00
7 | Shahi Paneer (Per Plate) 35-00
8 | Dal Makhni 25-00
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17 9 | Dal Fried 18-00
10 | Chana Masala 25-00
11 | Meat Plate 5 pieces weighing 200 Grm Per Plate with curry 45-00
12 | Chicken Plate 5 pieces weighing 200 Grm Per Plate with curry 40-00
13 | Tea 05-00
14 | Samosa 05-00
15 | Chawmin (Full Plate) Veg/ Non-Veg 35-00
16 | Chawmin (Half Plate) Veg/ Non-Veg 25-00
17 | Thukpa (Full Plate) Veg/ Non-Veg 30-00
18 | Thukpa (Half Plate) Veg/ Non-Veg 20-00
19 | Mo-Mo (Full Plate) Veg/ Non-Veg 30-00
20 | Mo-Mo (Half Plate) Veg/ Non-Veg 20-00
Milk/Curd/Paneer
Milk (Per Liter) 23-00
18 Milk Boiled (Per Liter) 25-00
Paneer (Cottage Cheese) Per KG 140-00
Curd (Per Kg.) 30-00
20 Bottled Beverages
a) | Cold Drink | As per the printed rate
NOTE:
01.  Every dealer/ shopkeeper will issue cash memo to each consumer and keep duplicate

copy of the same for inspection purpose.

02. The dealer/ shopkeeper shall display the price list of these commodities at the
entrance / conspicuously in “DEVNAGRI ” script at their business premises, which
shall be signed and dated by the Owner/ Partner/ Manager.

03. The Notification shall be valid for a period of one month from the date of its
publication in the Official Gazette.

Sd/-
SUNIL CHAUDHRY, 1AS

District Magistrate,
Kinnaur at Reckong Peo.

RBrerr—2, 1 9K, 2011

| I $10.90 (3) 14 /2005.—3FF [T &1 TS SMAGAT TRIG 27—09—2007 B
JfepHY #, A U &I IISUUTe, fRHMES Yol ARPGRI I 3R YA (d8@ell 3R fhrmn
el) AR, 1971 (1971 FT 22) B GRT 2 & WUS (d) RT UGed AfGAAT BT TANT B g,
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el # o9 WReR W IR, gaitdd AR & gRT 2 & TS () & el Ja7 yR¥Iiva
IRERT BT F1ad, IUYHT SMAFTIH & ST deldex & Bl B Uled B & oy Faerd qwar
BT BoAdeX B © H Fgad el 2|

3T T,

FRIRIRT / —
gee Aferd, I8l faara |

[Authoritative English Text of this Department order No. UD-A(3)14/2005-1, dated 1st March,
2011 as required under clause (3) of Article 348 of the Constitution of India]

URBAN DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla-171002, the 1st March, 2011

No. UD-A(3)14/2005-1.—In supersession of this department’s notification of even number
dated 27-09-2007, the Governor, Himachal Pradesh, in exercise of the powers conferred by clause
(a) of section 2 of the H.P. Public Premises and Land (Eviction and Rent Recovery) Act, 1971 (Act
No.22 of 1971), is pleased to appoint Director of Estate as Collector to perform the functions of the
Collector under the aforesaid Act, in respect of premises as defined under Clause (e) of Section-2
of the Act ibid, belonging to the State Government in Shimla.

By order,
Sd/-
Principal Secretary, (UD).
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M=, J&0T Tl oigs AT, fRArae uew, Rifeli—5 gRT gfad dem yaiia
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