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[Authoritative English Text of this department notification No. Fish-A(3)7/2005, dated
28.08.10 as required under clause (3) of Article 348 of the Constitution of India].

FISHERIES DEPARTMENT
NOTIFICATION
Shimla-2, the 28th August, 2010

No. Fish-A(3)7/2005.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor of Himachal Pradesh, is pleased to make the following Rules
further to amend the Himachal Pradesh, Fisheries Department, Fishermen, Class-IV-(Non-
Gazetted), Recruitment and Promotion, Rules, 2006 notified vide this Department Notification of
even number dated 30.12.2006, namely:-

1. Short title and Commencement.—(1)These rules may be called the Himachal Pradesh,
Fisheries Department, Fishermen, Class-IV (Non-Gazetted), Recruitment and Promotion (first
amendment) Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.
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2.  Amendment of Annexure-A.—In Annexure “A” to the Himachal Pradesh Fisheries
Department, Fishermen, Class-IV-(Non-Gazetted), Recruitment and Promotion, Rules, 2006:—

(a) for the existing provisions against Col. No.4, the following shall be substituted,
namely:—

(1) Pay scales for regular incumbents
Pay Band 4910-10680
Grade Pay 1400

(i1)) Emoluments for contract employees Rs. 6300/-
(As per details given in col. 15-A)

(b) for the existing provisions against Col. No. 10, the following shall be substituted,
namely:-

33'/3% by promotion, failing which by direct recruitment on regular basis or by recruitment
on contract basis as the case may be. The contract employees will get emoluments as given in Col.
15-A and will be governed by service conditions as specified in the said column.

66%/3% by direct recruitment on regular basis or by recruitment on contract basis as the case
may be.The contract employees will get emoluments as given in Col. 15-A and will be governed by
service conditions as specified in the said column, and

(c) For the existing provisions against Col.No.11, the following shall be substituted,
namely:-

By promotion from amongst the Class-IV employees having 5 years regular service or
regular combined with continuous adhoc service rendered if any in the grade.

For the purpose of promotion a combined seniority of eligible officials shall be prepared on
the basis of length of service without disturbing their cadre-wise inter-se-seniority.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/ difficult areas subject to adequate number of posts(s) available in such areas:

Provided further that the proviso(I)supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation I.—For the purpose of proviso I supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation II.—For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:-

1. District Lahaul & Spiti
2. Pangi and Bharmour Sub Division of Chamba District.
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Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona
and Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of
Shillai Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gad-Gussaini, Mathyani,
Ghanyar, Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub Tehsil
Jharwar, Kutgarh, Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani,
Hastpur, Ghamrehar and Bhatehar Patwar Circle of Padhar Tehsil, Chiuni,
Kalipar, Mangarh, Thach-Bagra, North Magru and South Magru Patwar Circles
of Thunag Tehsil and Bawara Patwar Circle of Sunder Nagar Tehsil in Mandi
District.

W

AW

(1) In all cases of promotion, the continuous adhoc services rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment /promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P rules;

Provided that in all cases where a junior person become eligible for consideration by virtue
of his total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him in the respective category post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of atleast three years or that prescribed in the R&P rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

EXPLANATION.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible person happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservations of vacancies
in Himachal State Non-Technical services) Rules, 1972 and having been given the benefit of
seniority thereunder or recruited under the provision of Rule-3 of the Ex-servicemen (Reservations
of vacancies in Himachal Pradesh Technical Services) Rules 1985 and having been given the
benefit of seniority thereunder.

(2) Similarly in all cases of confirmation continuous adhoc service rendered in the feeder
post, if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provisions of R&P rules ;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.
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(d) For the existing provisions against Col. No.15-A, the following shall be substituted,
namely:-

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy, the Fishermen in the Department of Fisheries,
H.P. will be engaged on contract basis initially for one year, which may be extendable on year to
year basis.

Provided that for extension /renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director, Fisheries
after obtaining the approval of the Government to fill up the vacant posts on contract basis will
advertise the details of the vacant posts in atleast two leading newspapers and invite applications
from candidates having the prescribed qualifications and fulfilling the other eligibility conditions as
prescribed in these rules.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Fishermen on contract basis will be paid
consolidated fixed contractual amount @ Rs 6300/- P.M.(which shall be equal to minimum of pay
band+Grade pay). An amount of Rs. 190/-(3% of the minimum of pay band + grade pay of the
post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed if
contract is extended beyond one year.

(III) APPOINTING /DISCIPLINARY AUTHORITY.—Director of Fisheries H.P. will
be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the competent authority from time to time.

The selection will be made by the Director-cum-Warden of Fisheries, HP by conducting the
written/Viva-voce test of the candidates. The Selection Committee may conduct the written test if
the number of applicants is more that ten times the vacancies in concerned subject. The criteria for
selection will be based on the distribution of marks given below:-

Sr. No. Particulars Marks Remarks

1. Marks obtained in matric 50 30% of the percentage of marks
obtained.

2. Marks obtained in 10+2 20 20% of the percentage of marks
obtained.

3. Knowledge of custom, manner and 15 —

dialect of HP
4. Viva-voce 15 —
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(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 6300/- per month(which shall be equal to minimum of the pay band +
Grade Pay). The Contract Appointee will be entitled for increase in contractual amount @ Rs. 190/-
(3% minimum of the Pay Band+ Grade Pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. shall be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No. leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

By order
Sd/-
Pr. Secretary(Fisheries).

Annexure-B

Form of contract/agreement to be executed between the Fishermen & the
Government of Himachal Pradesh through Director-cauam-Warden of Fisheries, Fisheries
Department

This agreement is made on this day of -—---mmmemmmeeee in the
year.......c....... Between Sh/Smt./Km..........cccocueeneee. S/o/Dlo......ccuueeu.... Shri...cooviiiiiienen.
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........................................................................... contract appointee(hereinafter called the

FIRST PARTY), And The Governor, Himachal Pradesh through Director, Fisheries,Himachal
Pradesh(here-in-after called the SECOND PARTY) The Second Party has engaged the aforesaid
FIRST PARTY and the FIRST PARTY has agreed to serve as a .. Fishermen on contract basis on
the following terms & conditions:-

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Fishermen for a period of 1 year commencing on day of................ and ending on the
day of ...cccovviiiiiiiien, It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day 1.€. ON......ccccceeviiiieiiiiieniieenieeeieeeeee And
information notice shall not be necessary.

Provided that for extension /renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

The contract amount of the FIRST PARTY will be Rs 6300/- P.M.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed /posted against the vacancy for
which the first party was engaged on contract.

The Contractual appointee will be entitled for one day casual leave after putting one
month service. This leave can be accumulated upto one year.No leave of any kind is
admissible to the contractual appointee. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

Un-authorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual appointee will
not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contractual. appointee....... shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular

counter-part Official at the minimum of the pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).
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IN THE PRESENCE OF WITNESSES:

(Name and Full Address)
In the presence of witness
(Signature of the First party)

(Signature of the Second Party)

(Name and Full Address)

M2, 26 K, 2010

& fhe—1(3)—6 /2001.— A U &1 ISUTe, YRA & GiAE™ & 268 309 B
IR §RT U ATl BT YANT PRI 8T, BAMES UG Al Hal AN & RHe ¥, BArad
Uee AU faurT # dfase d@-iRRM (\$f®), aFi—I1 @RNU), & 9g © fov s
SNERTET | Feold IUEH—"d" & AR 9l 3R U= 9 995l 8, feriaq——

1. <fera 9@ &R uR™—() 39 Al &1 dfea 9 fRemed gy aodrer T
HIS THNRRA (HhAd), T—I11 @RISTA), Hdl iR W=t 999, 2010 & |

(i) A | o, fEared e 9 ueifd fhy SIM @ aRRg | Uged B |

2. e IR agfaai—>G) e 9@ 99—3 (1)-1,/83 TR 24—12—1985
ERT gl & fRaMe uqw fherle fSurdde #afe, Foma—I1 (AFifcs wrorRyfea),
YFECHE T08 JHIRI Wodl, 1985, &1 Uag gRT AR far Sirar € |

(i) V4 FRET & 8 gy fl, Swa Su-FEH(1) & e 59 yeR FRRE A @
3 ®1 T3 B YT a1 a1 FRaE 379 R & e At wu ¥ @ 18 |@wsh Sl

3T §INT,
FEIRT / —
U Aiad (AT dTet ) |



9210 N9, B9 US9, 3 °1d, 2011 /12 BT, 1932

SUR—"F"

“fearaa yeY Acued faurT, § wf s deniRmE (\@f®), T-1I-ERSU>d) @ ug @
forg udft aiRx di=fy fFw |

1. U B TH——B(TS dH-IREA (D D)

2. TaI & g&b— 01 (D)

3.  gffeRo— T-I1 ERISTUa)

4. JaH—() o geuiRal & U §§ %. 5910—20200 / —
forT JaH= TS U . 1900/ —

RAIFH da+ . 7810
(ii) wfaer W fge %. 7810 /—

HaRAT & forw
SUARMET |

5. TIC UG YAl JAIT UG —al] &l |
6. Wl Wl & oy Mg — 18 | 45 Y :

R WY 9l by S arel @fdaal @ forg st amy W, aqed A wfder W fye
fhy Ty I Af2d Ugel | & AR & Ja1 H I AR BT AR A8l BFI

W] I8 AR P afe gl a1 dfdar & R R Fga fear war angefl g9 w5y |
gfad & aRIg ®1 31 MY BT B AT B, I g8 aqed AT A & AR W, Fgfed @
HRoT, fafed g § g & foly U =7E1 8

W] IE SR P g Sl / S-gfed Se—ifodl 9o = a1 & fdddl & forg
SR G A H I & BT & N Fbddl, R, A Uy WeR & FER AT ey
el & M = ©

WRe] I8 AR W & ufeqs daex, Al don w@rad Mol & RS 169 & a8 a4l
HHAIRIT DI, S U dfedtd daex, Al /@rad Ferl & gRfe o9 & 99y U ufedd
Haex el /Faraa el # e ¥ qd AN HHan o, W wdl H oy e # U &
RATId &1 ST, SRAT WRBRI HHATRAT DI AJJe 8, by 39 TR H RAFT Ufdsd AR,
el Jer w@d Ferl & U9 dHAIRde BT el & SQl Sl geeEraddl Uo R/ w@rad
et gRT fgaa ey v O /fey 1o ok S ufeas daex et /warad et & uRfre
Ted @ ggard U il /arad el &1 dar § faw w9 9 smfera feu v ' /fhu Tw
|

1. A 9l @ fofg oy A B Ao, 9 9 & ued fagd | @ g, o uw
(Uel) @r efded MAfEd &xa @ fory, JemRerfa, fasnfdd fear wn & w1 MusHeR o

afrafere e T B |

2. 31Ul Qafed onafeRd o um # el wedt & fog ey A SR orgwa, feHEd
U<el Al HaT AN & fAddmraR Rifdrer fear S dah |




RS9, fRdree gaer, 3 A€, 2011 /12 BIS], 1932 9211

7. ¥ Wl fBy S drel fdal @ oy sl <grad e SR e e — ()
SIECIRECERI

() A AT U 9IS /R | g4l /8RR hves) ure—1 & |

(i) fH=AT AT Ut 3. CNRMS /R W HIeY HAhd & FIA H TH-UH |

(@) aiog IEd—RAT U @ wfedl, Afdl iR diferal &1 I iR uqwr #
e faRre <zmell ¥ My & foy Suygedar |

8. i Wil fby SN arel @fdwal @ forg fafgq amyg sk dAfdrep sy St
@1 T H AL B0 AT AE——3MY AN AT |

SR T « o T

9. YR P IO, AT BT B——=aT 94, TAHT Th a¥ | DD AT 3R Iafy &
foru o fopar o Ao oivar we™ wifte favy uRRerfaat # iR foiRad ROl & sy <

=g 9 oM & Iuawy |ider Fyfadal @ g § anp 78 8

10. WAl @ Ui Wl ARy BE0 A7 Urf, gfagie, RmEmRer gRT SR fafie
ygfadl §RT MR WM a1 Ua) @ gfqerdar—raufaed el <l g, genRefy, fHafia smarR
WR I GAe] B AR W A wal gRT | Afder R Fged dHarl W™ 15— H & T
SURRAT Ut A 3R drhfod wWwr § gen fafafdse Jar waf grr fafvafaa g

1. W=, gfafgfa, R @) e | S o W=, gfafgfe, emmRo
far ST —ary, =787 |

12. Ife fovria u=fa |fafa faemme & & S ERaHr—ang =19 |

13. Wl s A 9 aRRefoal § fRame ueer e [ar o @ Rl fhar
ST —iT fafSy gy oufera &1 |

14. A& Wit @ forg eifverd sem—(Bddl war a1 ug W Fgfea & forw snedl @i
ART BT ARG BT a2 |

15. AR Wit g7 Ug W FYfd & forg am——0el Wl & AWel |, 97 R ygfad &
1T =q, A9iRas W & MR WR fhar oru, Ife, JenRerfy, fRarad ueer dle War T
IT 3T il UTfAIdRoT VAT BRAT MM AT T gast, a1 falRad aier a1 2masiRe wRie &
IR W fhar Sirgr, e W/ ueaed garfe, JunRefd, T a1 9 Widl WIfdiaxeT giRT
SrquTRd fdbam ST |

15() wfdqr Fgfed ™1 ue W FYgfad & forg sm—sa Ml o fo-fl a1 & 8 gu
A1 gg R wfaer Fgfaaan, e Ry U Feesr ok odl & o= & SIgei—

(1) \eeu—(®) sH Uiferrll @ A R¥aed ucw dcuured fawm, § &fs
BRI (b d) BT |Asr & MR R UR™ § (S 99 & oIy ol SIQe, oy quigay
MR UR QT ST DT |
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R MR UR HIAQT 3fAf BT TG /B0 B TG [T YATOTIH SR
& & a¥ & IRM dfdar R e Aafdd @1 dar iR AR Fdlved Y8l B, 3R aHl
IHD! HIGT A DI IGHAT /A [T ST |

(@) Ug &1 fRAEd Uy MR WA 994 96 & HRed H SM—Mawd g uRe,
HUTE R Ual dl H4aT & SMER R WRA & o7y SRGR &1 3IFAGT UTd BT & I
JEUET Bl ARG Hcll AWDBRY, A Mg Uqw Sy WA =ogq dls, BHRYR & He
R |

(M =g, 39 s 9 AT g @l @ o aR fear S |

M) <fisTIe SRR —Aer & AER R FYa S THIR™—T (b)) B
7810 /—. ®UY @1 FH(Dhd ad HfIeTHd W6d (G 7 9 @ <9 o I8 U & a_ER 8hf)
gfAT Had @ SeT | afe dGfdeT § U 99 ¥ if¥e @ 9™l @) Il 7, d geErdddl 9y
(auf) & forg dfdeTre U™l | 240 /— IU B IHA (U8 & U d€ & gAqH oFT IS U &I
A Tfcrera) & SRIeR A gfg & w9 H S @l SIgdl |

(1) e / S MR —Fwe vd URell, AT, 2amae yasr Fgfa aiik
TR USRI 81T |

(Iv) == ufpar—dfdar fFygfad o1 <on 4 g ) Fgfea & fou =g+, aige aler &
JAER WR AT S A1 Ife rawaes A1 FHEE GHST WY, A1 iR udier a1 ATasTRe usieln
i - STIQHT FSTRIhT R / UIGTsh¥ g Wl SAfFepRor, rerie] feareret yaer arefier
A T 418 §IRT TR T ST |

(V) dfareres Fgfeaal @ fog agw affa—or awg Wl siferor, sieriq e
U9l SR HAG I d1S, BARYR gRT FHI—FHI R (ST &l S |

(VI) SRR——=a13d} &I, T4 & 999 391 FIH 4§ Folid IUEH—"T" & AR IR
SATEINRT BT BT |

(VII) fewes @R Idd.— (@) dfdar & smaR R Fgad @fdd @1 7810 /—wuy & Had
AfITHS IBA (T U d8 @ <AdH ST IS U & §RIeR 8F1) Gfodrd Haed & SIeddT | |fdaT
R g AT IR 9e1Y Y aul & oy HidaTeHd IHH H 240 /—FUT (UG & U 98 & JAdH
ST IS U Bl o9 Uled) ®1 ghg BT 8haR BRI AR 3 Py Aedg IGAEN, o aRS /
I JATH 3Mfe 1 AT ST |

(@) wifder w Frge afd @ Qar goiaar sRUS AR W el | Ay wfier ) e
AT BT B /JATARYT Sb 81 UIAT I 2, A Yot A fby S & forg <t 81T |

(M wfeer ) Fgad e, U 99 & 91 QU A S GG D QT D IMDHRAD
JIBT DT ThaR BRI | I§ ATHIY Uh 9¥ b Hiad fhar ST |Aer | dfdar R Fgad safdad
& foft N UBR B I B ABHIY ST el B a8 fafhedr ufogfd iR va i
sAfe @ fog Wt heR T8 8R1 /BR1 | Sael UNgfT sraemr, FraArgaR & S |

(®) o= Sfeprl & sfgied @ 4T Tar ¥ oS sguiRefa 4 wa: € |fdar &
AT (FHYE) B SO | fder R e afdd dad (S 9 Uiy @t ey & forg
<fIeTeTd IHH BT ThaR el 81T |
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(®) wfdeT wR Fged HHarT /e AR & T RIF W U ay &1 dridbld 9o B

foram 2, SMawygddl & SMUR UR IRV 8 U B8R S8l 41 UM MR U QAT BRAT
amuferd 8|

@) =aFa ol B R /IREIgHd Rfbcar gadqril | UAT 3R gA-UF
URId BHRAT BNTT | 9RE I8 9 S P THad ARl YA B b, 3RATg AR W U
g1 e | Afgel Sgfefat @1 fhdl ufdrepd fRifdben ey / qarl gR1 Sugdddl & forg g
URIETOT fohaT SITaT |

(®) wfaer R Fged afed &1, e ue U wadl & G H GR TR ST sTufera
g, A 98 Sl R R, ol afd gfcrerl HeriRAl & 9aTHE & gAdH IR AR ®, AT
Il /<& 9I BT §haR BRT |

(@) Fafa HHerRal 1 <= § Jor ar] war Rl & [ued, O Uh.STR. UH. 3R,
gee! om, 9eRu wfdw (A frem, Yo | qen emerer fm anfe wfder R fAge
Ffaaat @ g2 § A 98 B 9 39 w1 § guahia Suaferd onfe & forg gwmerR B

16. JREAV—aT ¥ YA, BArae Uasl TRAR §RT TR—TFI R AJYfAd il /
I SH—Iaal /3 fUss 9w & Afdadl & foly dar # sfRer &1 aad SNy fdby Y
el & = Bl |

17. T ofen—ar 21 |

18. PRI o & Ifa—Tel U PR & g T 8 & VAT AT awd AT
THE 7, 98l 98 dRul ol foaRaa #§ fafeRad e den fRamed ucer e |ar ST &
R 9, 3T KT, 349 gl & fos! Sua=i &1 foefl a°f a1 aafaq (A) & wawt a1 ug (])
31 grad, Rfdra ax Fet |

SEIEREC]

BTG THIRET (AbfP) iR BAad Iy ReOR @ 7, Meue (9 URel, Acgured &
aregs 9 fAefed Y oM arelt Hfaer / eRR @1 9wy

T IR A/ AR A/ S
[REIK]l Afder R g afed (9 5899 s9e
YH UHR HEl AT ®), AR fBAmEe Uy @ U, & " Qee-—Ud URell "Hourerd
(1 s 9o Teard fgdiy UedR @8l 91 &) & ARgH ¥ 8 dNg —————— BT T
RIE I

e YR 7 SWRIGT Y29 UeThR B! oV RIT & IR UIH TEIGR F B dh-rad
FD®) & ®U # FfdeT D MR W F=falRad Ma=e R oal ) a1 &-1 @& forv weafa @

1. Jg & YoM UeTeR oS JH-IRRE @dfHG) & 99 H A
UR™ 89 3R BT FJHET B I T P, TH a9 B
afy & forv fgda veTeRr @) |1 # = | I8 fafifee wu o Sfeaifaa fear
T 3R THI UHRI §RT HIR URT AT & b UM uetdR & gy ueiadR & a1
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Jfaer, omRadt wrRifdas @1 e e @1 wgHg & waftad
() FHE SO SR g Aifed amaead el B |

WRY] qUIgAy SR W WAST 3@ B GeT /FAIGRU TG g [dHIITEde
THO—0F SR BT b a9 & SRM e R gad afdd @ dar iR sreR
HATNSTd V&1 &, AR T IFD] AlAaT Al Bl ge1dT /T fbar g |

2. TYH WIHR &I AfdarcHd YHH 7810 /— HIT YA BRI |

3. VYA UHPHR B WAl YU RIS AR W B | Al dfder R Fged afdd &
P /MR 6 T8l Ul Srar ® a7 I ufha ueum 39 Rfdd @ foes
fgaa /ama o= fear a8, s fog vem veaR &1 |fier R e T4 g,
a1 fygfed wiafia (@A) fey oM & forg <rlY 2Rl |

4. 9fder R FYFd A, e A9 P HaT G B b UTEN, U fad B ATHRAD
AP BT BHAR BT | I fADBIY Uh ¥ o Afd fbar S Fam | Ffder W
g afd @1 5l Wl TR &1 o B R g el 8| 98 fafde
gfogfid ok val. & W g & foflg W gheR TS BRm/ERN| dad U
raeprer, frmTgaR faar siream |

5. Tra=e @Rl & srgdied & 991 a9 Mfdaa srquReft & wd: & |faar
B TAGEE  (EIOE) 8 e | dfder RO @ eae ((@EE) @
JURART @ 3@y & fory, AidTH® IBH BT FHAR el BT |

6. Wfaar R FYad dHaR T dARIT & U RIF WR 9 a9y BT SRS gl R
forar 8, JMaegddr & MR WR RIFIRYT 3 UTF B8R ofgl ft uemfid smR W
U1 HRAT STUfErT B |

ON O\

7. AT el B WRERI /I e Eaarl ¥ AT JIRFI YHI-UH
YR PRAT BT | AfSAT il 1 <2 |, IRE AWE ¥ 3Ai¥d FHI Bl T4iase,
U9d BF dF S SRAE dR W IAguIad 1 <1 | After mwafdial &1 urfdrea
fafhcar fEeRT / aarll gRT SuGadl & ot ga: qRIeror fhar SIrem =13y |

8. Wfdar W Fyad A &1, I U YR dicdl & FFE H IR TR ST fUferd
81, A 98 Sl R W, ST FRIfE ufiRee $FER BT daEe & gAdH IR AR
g, I 9wl /2P AT BT §PER BRI |

9. dfdaT W Fga wfda (Afddl) o1 HHar) arff2s 94 I & Ar—ar gl
TP, /SHATE A AR T8 8T |

gd IRITHT UAH URTHR IR fgdld iR 9 el o SuRefy & sad gduem
IfeTRId ARG BT FTI—3MUT SRR R QT & |

anferal o SuRerfa § —
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2 e
(:HHE[HSTQFIT) ______________ P
anferatl @1 SuRerfa #
T
(:HHE[HSTQFIT) ______________
2 e

GIEECEE IR (fefa TR & gwer)

[Authoritative English text of Government Notification no. Fish-A(3)-6/2001, dated the 26 August,
2010 as required under Article 348 (3) of the Constitution of Indial.

FISHERIES DEPARTMENT
NOTIFICATION
Shimla-2, the 26th August, 2010

No. Fish-A(3)-6/2001.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Junior Technician(Machenic) Class-1II (Non- Gazetted) in the Department of Fisheries,
Himachal Pradesh as per Annexure-A, attached to this notification, namely :—

1.  Short title and Commencement.—(i) These rules may be called the Himachal
Pradesh Department of Fisheries, Junior Technician(Machenic), Class-IIl (Non-Gazetted),
Recruitment & Promotion Rules, 2010

(i1) These rules shall come into force from the date of their publication in Rajpatra, HP.

2. Repeal and Savings.—(i) The Himachal Pradesh Fisheries Department’s Machenic
Class-III(Non-Gazetted Executives)Recruitment and Promotion Rules, 1985 notified vide
notification No. Matysa-Kha(1) 1/83 dated 24.12.1985 are hereby repealed.

(1) Notwithstanding such repeal any appointment made or anything done or any action
taken under the rules so repealed under sub-rule(i) supra shall be deemed to have been validly
made, done or taken under these rules.

By order,
Sd/-
Pr.Secretary (Fisheries).
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ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF Junior Technician
(Mechanic) (Non-GAZETTED) CLASS-III IN THE DEPARTMENT OF Fisheries HIMACHAL
PRADESH.

1. Name of the Post.— Junior Technician(Mechanic)
2.  Number of posts.— 1 (one)
3.  Classification.— Class-III, NON-GAZETTED

4. (i) Pay Scale for regular incumbents.—Pay Band =5910-20200
Grade Pay= 1900
Initial Pay. 7810/-

(i1)) Emoluments for Contract employees Rs.7810/-

5.  Whether Selection or Non-Selection post.— N.A.
6. Age for direct recruitment.— Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc or on contract basis had become
overage on the date when he was appointed as such he shall not be eligible for any relaxation in the
prescribed age limit by virtue of his such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/ Scheduled Tribes/
Other Backward categories of persons to the extent permissible under the general or special
order(s) of the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the public
sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporation/Autonomous Bodies after initial constitutions of the Public sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(11)) Age and experience in the case of direct recruitment relaxable at the discretion of the

H.P. Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruits.—
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(a) ESSENTIAL QUALIFICATION :

(1) Matriculations /Higher Secondary Part-I from a recognized Board/Institution.
(i1) Certificate in the Trade of Motor Mechanic from a recognized ITI/Institution.

(b) DESIRABLE QUALIFICATIONS.—Knowledge of customs, manner and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Age:------------------—--- Not applicable.

Educational qualification ---N.A.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing .

Provided that the provisions of this Rule shall not be applicable in the case of Contract
appointments.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
direct recruitment on a regular basis or by recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in Col. 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotions, deputation, transfer grade from which
promotion/deputation/ transfer is to be made.—N.A.

12. If a Departmental Promotion Committee exists, what is its composition— N.A.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
and if Himachal Pradesh Public Service commission or other recruiting authority as the case may
be, so consider necessary or expedient by a written test or practical test, the standard syllabus etc.
of which, will be determined by the commission/other recruiting authority as the case may be.

15 A Selection for Appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Junior Technician(Mechanic) in the
Department of Fisheries, H.P. will be engaged on contract basis initially for one year, which may
be extendable on year to year basis.
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Provided that for extention/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director-cum
Warden of Fisheries, after obtaining the approval of the Government to fill up the vacant posts on
contract basis will place the requisition with the concerned recruiting agency i.e. H.P. Subordinate
Services Selection Board Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Junior Tecnhician(Mechanic) appointed
on contract basis will be paid consolidated fixed contractual amount @ Rs 7810/- P.M. (which shall
be equal to minimum of the Pay Band+Grade Pay).An amount of Rs 240/-(3% of the minimum of
Pay Band+Grade Pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING /DISCIPLINARY AUTHORITY.—Director-cum-Warden of
Fisheries H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P.S.S.S.B.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the H.P.S.S.S.B. from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 7810/- P.M. (which shall be equal to minimum of the Pay Band+ Grade
Pay).An amount of Rs 240/-(3% of the minimum of Pay Band+Grade Pay of the post) for further
extended years and no other allied benefits such as senior/selection scales etc. shall be given .

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No. leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.



RS9, fRdree gaer, 3 A€, 2011 /12 BIS], 1932 9219

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/ Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part officials at the
minimum of the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for scheduled castes/Sch. Tribes/other Backward Classes/Other categories
of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.— N.A.

18. Powers to Relax.— Where the State Government. is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provisions of these Rules with
respect to any class or category of persons or posts.

ANNEXURE-B

Form of contract/agreement to be executed between the Junior Technician(Mechanic) & the
Government of Himachal Pradesh through Director-cum-Warden of Fisheries

This agreement is made on this ................ccooiviiiiin... day of ................ in the
/L) SO between Sh/SML. ..ot S/o/Dlo
Shri..ooovveeiiiin. RU O e ,

contract appointee (hereinafter called the

FIRST PARTY), AND The Governor, Himachal Pradesh through Director-cum- Warden of
Fisheries Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Junior Technician(Mechanic) on contract basis on the following
terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Technician(Mechanic) for a period of 1 year commencing on day of
.................................... and ending on the day of ............................ It is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. On ........cooiiiiiiiiii and information notice shall not
be necessary.

Provided that for-further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.
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2. The contract salary of the FIRST PARTY will be Rs. 7810/- Per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good.

4.  Contractual Junior Technician(Mechanic) will be entitled for one day casual leave
after putting one month service. This leave can be accumulated upto one year. No
leave of any kind is admissible to the contractual Junior Technical (Mechanic). He
will not be entitled for Medical Reimbursement and LTC etc. Only maternity leave
will be given as per Rules.

5. Unathorised absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Junior
Technician(Mechanic) will not be entitled for contractual amount for the period of
absence from duty.

6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be reexamined for fitness from an authorized Medical
Officer/ practitioner.

8.  Contractual Junior Technician mechanic shall be entitled to TA/DA if required to go
on tour in connection with his official duties at the same rate as applicable to regular
counter part official at the minimum of pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (signature of the SECOND PARTY)
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(Name and Full Address)

fRre—2 03 fIawR, 2010

de&r fBe—1(3) 8,/2005.—— A YRS &1 U, MRA & AU & 3108 309 B
U, RT Uawd eIl BT YN Hxd gU, fRArel UQel ol Har ST & URMe 4 99 fa9mT
aﬁwaﬁqﬂm aﬁazgoszoogmaﬁqﬁﬁ feAre ol AeRIUTe 39T =reras,
TE—II1 (QRTSTUA) el 3R U=fa 9H, 2009 &7 IR HoRE &=1 & fory f=ferRaa o
AT 8, 3rIfq—

1. e 9 iR uRmT—(1) 39 A @1 Gfera wm, AT uer domrerd fabm,
Areteh, I—I11 BRISUA) ol iR U=l (Jerm dene) e, 2010 R |

(2) I o ouE, fEHEd e # Ui {6y S @1 aRikg | ugd 8 |

2. SUNER ‘$" B GIMYE——2AEd e ASguTed faMET aretd, avi—II1 (SRTSTUfa)
ol 3R U=t 99, 2009 & SUERT "B H —

(@) W™ FI—4 B A fFemE Suasli & e R ik

(i) faf geuRAl & forg a9 ™M ——T d8 591020200 TS U 2000 /— TUN.

(i) wfesr w® Fgem HHaRA @ fou Syaf™i—r7910 /—3Uy (W™ 15—d ¥
fag 77 @R & IgR)”

@) I 9= 10 © A faede Suel & e W EfalRad @ S, srerfa—

o @1 SITQT, Jffd—

") e ufaed 9 gRT IR

gare yforerd genRerfa Wl wdl gRT fFaffd SeR w1 9fder & R R
AT gRT U1 9 89 R A/ U9l & My RGN Q9 /@ eril 3§ |9
IR gRT| GiaaT R e dHaRl & 15—d H o Ty STl UTed Bl
IR S W H genfaffase Jar wdt gy fafsafad g 7 ek

[N [N

ot

() I G 11 © A R SusEl & e i) A T SITQI, Jqie—

o FeliFRl § 9 Ufd gRT, S a7 axear 7 § g fafead sifard sedr wad
g, 3R =T uig a9 &1 fafia Jarera a1 IS ¥ &1 T8 AR dedf a1 & |ffferd
RS U™ a¥ & AT daera 8 T 9 BF R ORAad e #O3M WReRI
farT /e el | | RIETORT g
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R U & JAoH & foll Ud HHa] &I, SHodR /g4 &3 H ug(Tal) &
VY &3 H T AT B SUALITT & el H, BH W HH Uh HRIBIA db ddl B
RIKIIE

W] I8 AR b STE wRgD I)Bﬁwﬁmﬁaﬁa%nméﬁm%"fgﬁw%ﬂaﬁ
rferafiiar & forg uia 9 a1 I/ HH @ a1 AT L A

R I8 3R A1 {5 I ARl / HHenRal &1, [Ssie SHeiyg /574 &3 9 &8
A FHH Uh BB b Aal el DI 8, UV & § SAD 304 Havi(brex) H qden aksar
@ ATAR RIFTRYT AT ST |

WA L—0ad W (1) & JAIe & oy Soiciia /g4 &3l 3 “dRidr’ |
ARRTAT A ay BT @fd I1 gemae Jrversil iR HHan! gRT fdhy ¢ &1 &l e | &
TV U9 a3t # ARl @) S o9 Qrafdy v B

LR [L—SRdd e (1) & WA & oy S /g4 a9 /9 IR 9

BI—
1. Ry @@ va Rafd |
2. Tw1 R &1 giefl $iR MRAR SU-AvSd |
3. IEg SUATSA & Srel FOR &F |
4. TS REe & IMYR T8 BT UmE 9 WAL, G, Sbrell 3R U bR
HTLATITE |
5. oo FOTell &1 Uwsg 919 ORI |
6. IS Tl & ST IUHvSH BT g1 T &7 |
7. fFem fF=iR |
8. TR f7alm # Iudedlel HFRS & HIodrs 3R DRAT USaR g NIHISl dedrd

& HATS—HAMT 3R AT UearR g iR Rrels dgdie &1 dIer U yedR 94 |

9. HUII R § HRANT Tedld P G-I ISl USaR g, dlell did] Iudssiiad &
ST O, A3, BIre, AT, dFfl, ARETS IR WA, Uge} dedld &
SIRATE, BTG, UMY, QaTe, goll, JUT, HANT, Ricles HearH], gWyR, Tavs, 3R
YCE YR gad, YANT dedid H fRrgofl, dreliuR, AFTe, ATa—drTs], Ikl A
3R Tferfl A% geaR ga SR AvEl Rfal @ ok dedlel &1 gedrsl Ucar
qq |

(1) U= & | "l d, e R Faid R 9 gd SR Reve) u' H $TR
TOR e |41, Ife w13 81, W= & v 3= |t 9§ venfafed warera & forg, 59 o @
I & gY MOET H ofl S, fh AwRe gart | deel frgfad /g, ﬂ-cﬁaﬁ'\fm:n%rﬁuﬁr
@ UGl B JTAR TIF DI ST BRI YfBAT BT YA & Iedrg ol T ol |

3§

R 39 | AWl H T BIs B AfR GRREG(AYE) Ug H AU Bl HdThla
(ﬁﬁ%ﬁﬂﬁ%ﬁﬁﬁ@ﬁﬂ%ﬁcﬁﬁw&iﬁ@m/WZ%wﬁﬁ)Z%smmq‘\f
SPad fAafde Syawll & oRur faar fdy S &1 9= 8 Sar 8, 98l eI Ua /
U /hle H SO dRs 9 aafdd foor feu o9 @ o= |9 oied &R faaR oxd 98d
HTS AT F SW W AT ;

WRe] I8 3R fh I W yeHRAT &, 59 W Ur=fd & forg AR fbar o 8, &9 4
HH A9 a9 B <AGH IEAT HaT AT UG B Wl AR WAfa e # fafkd dan o o &
SEE
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R I8 AR A1 fd T8l BIg AFT YA WRgd DI U3 & HRUT UG BT S
el faeR & U srard 81 Sl &, 98 S99 S dfdd d1 Ul w=fa 6 faer @ fog

YT HHSIT ST/ FHS! SITGAT |

WEBUL— AT R & <l BTSSRl U= & foly afura T8l |Hs
ST/ |FsT SIQd, A aks oure aafdd vaud dfFe &, O fSafddgse amis wilkis
A (RSTAeE 3% da=dI 9 f@Arad e AM—cdnldbe AfaRie) weol, 1972 & aA—3
@ SUGH B I Wl fhAT AT B qT S Iid aNrgarl o feu uo ' W RN
TR—afdaie (ROTdeM ot da=det 39 & fRarae uew Saidd AfdRis]) wool, 1985 &
fRM—3 @ Suswll & Sf=id ol T AT B TAT SHD IIId AT o feU T B |

(2) T UBR WA & F AEEl H U Ue R FRHd MY 9 qd 9w Re us
WR P T3 WNAR T8 ¥al, Ife BIg 8l, AdHIA & o IUET § ol Sy, afe deef Fgfaa /
gI=Ifd, SR o9 & 99and iR wdl 3R UIIfa Fadl & SUael & S 9R &1 13 o

WRe] B T3 S Ffde qaef a1 &I TUET H o & 9 Sl AR B, SHb
HeRawd URRS a¥igdT uRafda =l |

N N

(&) I 9T 15 © A e SusEl @ wIF W) A

T ST, JTie—

Gy

e 9l & A7Fel §, ue W Yl & fou =gq, ol & 9 are iR @
GG & DI & fIu AiRad wRIe 3R agiRe Wl & MR W fhar S |
agiRe e & fou fourfia vt afafa, Fgfaa mfeeo & amfERifoal & sifaRed
Aex I fIeT®d, TS AT (hfae) e uew e fAHfor favmT &l e
g9 gRaed fH @ Yad /BRAT H 9 HH W HH o dedi 9 FHIfae B8R |
TIRTR® YRIET UTd BT Sff=rard g7 3fR

() W™ F&—15(®) & AW fJemE Sug=li @& wWF ) f=falea @ s,
e —

g et # Rl a9 @ g gy W e W sfaer frgfeda, e Ry g et
3R Tl & AN DI U —

() <eeaa—(®) 39 diferd! & refi9 fRamad Uewr Acxmures fawmT, # arad &
AAST & R R, URMW § Ud 99 & folg oFmar e, R4 auigay omeR R 9o/ n o
ADT |

XY Ay AR R AfIST A I g i /TAIHRU B AU fI9NTede 9y ®
SR Hfder W e @fad @ dar iR SmeRv, Galved I8 ' IR dHad ol Iaa! Hfder
@1 A DI qErT/TdIqHd fHar ST Fa |

@) U &1 fRAraa ucy fivR WA TEq 98 © HEed A MI—Rus,
ARIUTA R UGl $1 AAT & ABR R 4RA & oY ARPR BT JJAGT UK PR S I
R Ul & @R HH A $H QT 0 AR 93 H Aaiia sRamr R fafzd sEaneli ok g4
el # gor fafed sy ar=ar erdl Bl YR1 B arel IRJINAT I 3fae AT YT |

(M =, 9 sl | genfafdd urEar el @ SR fhar S |

AN SRETHS Ut HaT & MR W FRYad areid dI 7,910 /— JUY B FH(D
Frad wdfdereres IBH (ST U ds & gAaH ST U U & §RIeR 8R1) Ui e &1 SITgT |
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afe dfdeT # vd 99 F s @) @R @ I ®, A ) au(ash) & forw dfererd
IUATIERIT H 230 /— JUY B IBA (UG & U 8 & <AdH o IS U B A ufrera), afde
gig & w9 ¥ AFAT DI ST |

(1) g /e widerl e, AcRued, ffAmad yaer Fgfdd iR sremad
TSR BT |

(V) T Uishar—faaT Fgfaa & a¥et 4, U R Mg & oy ==m, el & e
Il IR SID NI QT P PIeA & (o7 HIRGD URIET IR ATGEIRD URIET & MR IR fhar
QAT | TasIRe wRiem & forg furfa wdl affa, Fgfea wifteso & amfERifial &
ifaRaq, Arex aF Mlgs, faae Uy ald AT {9 @& \ere 1= (\Fafda) iR
et uewr uRaed i @ UIwh /BRAT H W, BH I $HH o Jedl 9 g 8rfT|
ITIeIRe T T BT Af=ard B, |

A Hfagrre Fgfaaal @ fog oo |fifd—of s w15+ (IV) 4 fafzd @1
S |

(VI) sRR——=a13eff &I, T899 & 999 39 Al 9 Holid SUEE—"8T" & ATAR PR
TEEIRT HRAT BT |

(VII) Fe=e iR w)—— (&) |fasr & IR R FRgad afdd &1 7910 /— ¢ &1 Fd
<fIeTA® IHH (BT U € & =Ad9 OF1 U U & d_ER 8RM1) Ufaerd dead &1 SIgel | wfae]
R e Al 3T 98¢ Y 9y /gl & fofg AfdaTHs hH H 230/— J9¢( US & U d€ &
IATH S TS U BT 9 URI) B gfg BT EheR BN SR T IS AEdE Uy, SN
IR /T Iq-THE M 1 f&am Srger |

(@) <fder R e aafed o war gofaar sRers omR wR grll | afe wfder w e
AT BT BT/ JATARYT Sb 81 T ST 2, A1 Yot AT fby S & forg <l 8T |

(M wfdeTr R Mg aafdd, v 99 & Far [ v b 9TErq (S o B SATHRAD
GBI BT EHAR BRI | IS AP U d¥ db AT fbar S Faomm | dfder W Fga aafdd
B fHN Wl TBR FT W DS @D AFAT el e | g8 ffbear ufogfd e gadi
sTfe @ fog ft dar =721 BRI /8RN | Sadt TR sradTe, FRMMER fear S |

(=) ﬁﬂ%@@fﬁlﬁzﬁ&jmdﬂzﬁleﬁl %—ICIIQETSWWW{’JI%QETW g |faar &1
TG (FHAI) B SN | AidaT] R P Afdd s (SIE)) | uierfa &1 @l & forg
HfaeTHS IHH P EHAR el 8N |

() dwfaer R fFgaa afd@, R T & g 9 W) 9| ay & dRidld 91 a6
form 2, JAMaeIHdT & R R WIFRRY &g UM B, ST81 Wl URIRAdh BRI | VAT BHRAT
s 81|

@) =aFa ol Bl R /INREIGd [fbcar gadqril | U 3RFY JH0T 95
U PRAT BEIT | 9RE FWE W A& @I THadl Afgar aniedl ugd 8 dd, RS dR W
U a1 AT | Al il b1 fhd uiiepd ferfdear reR) / el gRT SuYdridn
& forg g qRieror favam Qe |

(®) wfaer R Fgad afdd @1, afe o g i & T H SR R ST 3fuferd
g, A 98 Sl R R, ol afd gfcrer SeriRAl & 9dTHE & gAdH WR AR ©, AT
9l /< Wl BT 8haR BN |
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(§) Fafd SHenRAl o qen H g1 AR AT Al & [udy, O UhIAR. UH. 3R,
gedl oM, guRer Jfds [ |, e e den emerer g sanfe |@fder w ge

Ifdaat o g § AN T8 BN | 7 39 W H gernaftia Sudferl anfe @ foy gdheR 8|

M gI]T,
FRIRIRT / —
TeE qfed |

SEICKS i Cl

IIeid AR RATT IR AR @ 77 fAeve U6 URell, 9, 7c UTel T &

aregd 9§ fAerfeg @ 9™ arelt |faer / wRR @1 gwu

T8 BIR A/ ST 3 /AT B G CLES] A

.............. dfagr w fgaa afed (B9 S99 59 9aq UM UehR” del T §) SR fZHEd
TS B IR b Fed, ewe Ao Ui Ay, (BN s sve aeEnq feda
UeTHR" HET AT &) D ATH A 3T ARG oo B fpar T |

fgd UeTpR < SWRIAT YH UeThR I RIT & 3R UIH UThR o dlddd & wd H
faer & R R fAEfaRad fewed ik widf oR Wdr oxa & o weafa < 2—

1.

Ig fb oY UeTHR IAD B O H o J URBT B 3R........ DI FHGT 8 dTel
o T, te 99 &1 Ay & foru fgd weteR & Jar § = | I8 fafafds< sy 9
SfeciRad fhar Tam 8 3R T UeTdRI gRT BRR UK AT © {5 UH UeTdR &l
fgda vegadR & Ay Gfder, e & faasy &r ifd............ f7 &1 w@@wT &
RIGRIA (FAT) FAST ST qAT LT e Aaedd 8l a1 |

WWWWWW@W/W%@W&&HWHW
JHOTTS ORI BT fb 99 & AR dfdar «® I"Iﬂch'l fdd B FaT AR TR
HANSH® BT & AR ddd adl IASI AfAST @1 @& P IgrT/Fqdigd fHar
ST |

Y UeThR Pl GfdeTcHd Yhd 7,910 / — UV Hfodrd s8R |

Yo UEThR DI HaT JUiqaT RIS YR WR BRN | Al wfaer R Figad aafdd &
PRI /3Rl S T8l gram ofar ' O afe fafia ueus sw R @ fawg
Fgaa /a9 ma R far S 7, foa foly Yo UedR &l o i T © ar e
ET (aRYd) & o & forg <R B8Rl |

GBI BT BHAR BT | I§ MGG Yeb q¥ b Al fhdT S T | HfdaT wR
g <afdd &1 fFd 0 TBR &1 o $IE AT rgSTd a1 ern | 98 ffae
gfergfc ok T 1. ganfe @ forg Wt gdheR 981 EF /8RN | S Ugfa ST,
EREIGSINIERIRTI T

RS AR & JFART & [ Bl | g aqjtrﬁ@;lﬁf A W g «faar
BT HHICN-II"l(‘{-IHIq"l) B @ | e R gea afdd ade(sge) 9 srguRerfa
P AR B oy AfISTHS IHH & THER Hal 8N |
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6. Wfder W Fgad =afdd, 9 G9dl & T M W U 9Y BT drRIbld GRT B
foram &1 Jaddr & AR R WIFERY 8 UTF 86, S8l 91 Jemafie SRl |
AT HRAT SR 2T |

(N o ON O\ o

7. TaMa argell B WReRI /I e Eaarl ¥ SuAT JIRFG YHI-UH
U BRAT BRI | AfZSAT 3pAffdl &l <20 4, IRE AWE I 3fd bl THawR JHd
M P, Y SRS IR W AGugad a1 <1 | Al nafdfal &1 fheh witiad

fafacar sfeeR) / aarl gRT Sugadar & forg g=: wdieor fhar S =2y |

8. Wfder w® Myad A o1 Al AU UE doidl & T § AR UR ST SfUferd
81, A 98 S e} R Ol FRafa ufoRere $HERl Bl 9dTH @ gAaad IR AN
g, T v/ <fp W] BT 8haR BN /BRI |

9. dfagr R fFyad =fdda@) o FHaR AHfed 9 (SH0AROUH0) AT &
A 3N, /AT, A AR 7 8Rm |

gd AIEIGHY YUH UhR d fgdld UeThR = el & SuRefy # s9d gdum
SfoctRad aRg BT TH—3U BER Y 2T 2|

(T2 UETHR & BRIER)

(fga geTpR & BER)

[Authoritative English Text of this department notification No. Fish-A(3)8/2005, dated
03.09.2010 as required under clause (3) of Article 348 of the Constitution of India].

FISHERIES DEPARTMENT
NOTIFICATION

Shimla-2, the 3rd September, 2010

No. Fish-A(3)8/2005.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor of Himachal Pradesh, in consultation with the H.P.Public



RS9, fRdree gaer, 3 A€, 2011 /12 BIS], 1932 9227

Service Commission, is pleased to make the following Rules further to amend the Himachal
Pradesh, Department of Fisheries, Driver ,Class-III-(Non-Gazetted), Recruitment and Promotion,
Rules, 2009 notified vide this Department Notification of even number dated 29.08.2009, namely:-

1. Short title and Commencement.—(1)These rules may be called the Himachal
Pradesh, Department of Fisheries, Driver, Class-III(Non-Gazetted), Recruitment and Promotion
(first amendment) Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A—In Annexure “A” to the Himachal Pradesh
Department of Fisheries, Driver, Class-III-(Non-Gazetted), Recruitment and Promotion, Rules,
2009:-

(a) for the existing provisions against Col.No.4, the following shall be substituted,
namely:-

(i)  Pay scales for regular incumbents.—Pay Band 5910-20200 Grade Pay 2000

(ii) Emoluments for contract employees.—Rs. 7910/- (As per details given in col.
15-A).

(b) for the existing provisions against Col.No. 10, the following shall be substituted,
namely:-

(i) 50% by promotion, and 50% by direct recruitment on regular basis or by
recruitment on contract basis failing which by transfer from other Govt.
Departments/Autonomous Bodies in HP as the case may be.The contract
employees will get emoluments as given in Col. 15-A and will be governed by
service conditions as specified in the said column, and

(c) For the existing provisions against Col.No.11, the following shall be substituted,
namely:-

By promotion from amongst the departmental cleaners who possess the essential
qualifification as prescribed at Col. No. 7 and having 5 years regular combined with adhoc service
rendered in the grade, failing which by transfer from other Government Departments/Autonomous
Bodies in H.P.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/ difficult areas subject to adequate number of posts(s) available in such areas:

Provided further that the proviso(I)supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation I.—For the purpose of proviso I supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.
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Explanation II.—For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:-

District Lahaul & Spiti

Pangi and Bharmour Sub Division of Chamba District.

Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9.  Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gad-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub Tehsil Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Bawara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Ll

oW

(1) In all cases of promotion, the continuous adhoc services rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment /promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P rules;

Provided that in all cases where a junior person become eligible for consideration by virtue
of his total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him in the respective category post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of atleast three years or that prescribed in the R&P rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

EXPLANATION.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible person happened to be ex-servicemen recruited
under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservations of
vacancies in Himachal State Non-Technical services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provision of Rule-3 of the Ex-servicemen
(Reservations of vacancies in Himachal Pradesh Technical Services) Rules 1985 and having been
given the benefit of seniority thereunder.

(2) Similarly in all cases of confirmation continuous adhoc service rendered in the feeder
post, if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provisions of R&P rules ;
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Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged,

(d) For the existing provisions against Col.No.15, the following shall be substituted,
namely:-

Selection for appointment to the post in the case of direct recruitment shall be made on the
basis of viva-voce and practical test for driving and maintenance skill of the candidate. The
Departmental Recruitment Committee for practical test shall comprise of at least two persons from
amongst Motor Vehicle Inspector, A.E. Machenical HPPWD and Manager/foreman of HRTC in
addition to the nominee(s)of appointing authority, Passing of practical test shall be mandatory; and

(e) For the existing provisions against Col. No.15-A, the following shall be substituted,
namely:-

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy, the Driver in the Department of Fisheries, H.P.
will be engaged on contract basis initially for one year, which may be extendable on year to year
basis.

Provided that for extention/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director, Fisheries after
obtaining the approval of the Government to fill up the vacant posts on contract basis will advertise
the details of the vacant posts in atleast two leading newspapers and invite applications from
candidates having the prescribed qualifications and fulfilling the other eligibility conditions as
prescribed in these rules.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Driver on contract basis will be paid
consolidated fixed contractual amount @ Rs. 7910/- P.M.(which shall be equal to minimum of pay
band+Grade pay). An amount of Rs. 230/-(3% of the minimum of pay band + grade pay of the
post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed if
contract is extended beyond one year.

(IITI) APPOINTING /DISCIPLINARY AUTHORITY.—Director of Fisheries H.P. will
be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of written/ viva-voce and practical test for driving
and maintenance skill of the candidate. The Departmental Selection Committee for practical test
shall comprise of at least two persons from amongst Motor Vehicle Inspector, A.E. Machenical
HPPWD and Manager/foreman of HRTC in addition to the nominee(s)of appointing authority,
Passing of practical test shall be mandatory.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As prescribed in Column 15-A(IV).
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(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 7910/- per month(which shall be equal to minimum of the pay band +
Grade Pay). The Contract Appointee will be entitled for increase in contractual amount @ Rs. 230/-
(3% minimum of the Pay Band+ Grade Pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. shall be given .

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No. leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/ Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at
the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

By order,

Sd/-
Pr. Secretary.

Annexure-B

Form of contract/agreement to be executed between the Driver _ & the Government
of Himachal Pradesh through Director-cam-Warden of Fisheries, Fisheries Department

This agreement is made on this..................ccoceviiinnn.n.. dayof......ccovviiiiiiinn..n in the
Year.......cc...... Between Sh/Smt./Km...........cccceceeveeeeece.S/0/D/0 o N 11 TSRS
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........................................................................... contract appointee(hereinafter called the

FIRST PARTY), And The Governor, Himachal Pradesh through Director, Fisheries,Himachal
Pradesh(here-in-after called the SECOND PARTY) The Second Party has engaged the aforesaid
FIRST PARTY and the FIRST PARTY has agreed to serve as a Driver on contract basis on the
following terms & conditions:-

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Driver for a period of 1 year commencing on day of................ and ending on the day of
........................... It is specifically mentioned and agreed upon by both the parties that
the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day 1.e. ON......cooocoeimiiiiiiiiiiniiiiiiiieniieee, And
information notice shall not be necessary.

Provided that for extention/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed /extended.

The contract amount of the FIRST PARTY will be Rs 7910/- P.M.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed /posted against the vacancy for
which the first party was engaged on contract.

The Contractual appointee will be entitled for one day casual leave after putting one
month service. This leave can be accumulated upto one year.No leave of any kind is
admissible to the contractual appointee. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

Un-authorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual appointee will
not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contractual. appointee.......shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular
counter-part Official at the minimum of the pay scale..

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).
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IN THE PRESENCE OF WITNESSES:

L s
(Name and Full Address)
(Signature of the First party)
2 e e e e e e rae e erae s
(Name and Full Address)
IN THE PRESENCE OF WITNESS :
L e
(Name and Full Address)
(Signature of the Second Party)
2 e ettt eans
(Name and Full Address)

I Ut famT

SIBRCE]

IHEAT—2, 27 K, 2010

de&: fe—g(3) 8,/2001.—FAME USE @I IRUTA, ARA & AU & IJT8E 309 B
R g;m yecd SfGTdl BT YANT &R 8T, [BHMES USsl dld Hal AN & WREE 4, 9
T @1 s SIfeRgE, dRIE 20.08.2000 §RT JAENfd, fRdrel Yav AcguTed fa9rT
BT Iffa=T, TE—II1 (QRIOTIE) Wl IR W=t f9¥, 2009 &7 3R HIRM &= & foIg
faforRRaa foram ol €, ereri—

1. e 9™ iR URmI—(1) 39 fEl &1 dfe 9m, RAred U Aeurers faem,
HiTs AT IEi—II1 (SRTSTA) Al iR U= (UM ) 94, 2010 2 |

(2) A I IoruE, fedEd Ueer # ueilRd fhy M @t aRig | g« 8l |

2. SUNEH " Bl GUHA—RAEA U HGuTH R wfas aifadr, aei—IIl
(SRToTAf3a) Wit iR Ur=Ifer f2¥, 2009 & SUTET "6 H -

(@) T G : 4 & A e Suewl & R\ W AEfaRad @ S, sierfd—

") Frafa geuRal @ forg da9a
“J 9 10300—34800 HIY
TS U 3800 /— ®UT
URM™TH da9 14590 / — ®UYU

(i) e W g sHaRal @ forg Suaferat
. 14100 /—HU¢ (W9 15-F ¥ AT 77 &R & ITAR)”




RS9, fRdree gaer, 3 A€, 2011 /12 BIS], 1932 9233
(@) T A&7 10 & A faede Suewi & e W EfalRa ar S, st

() wqufoea AN ol gRn, genRefa, Faffd R W a1 9fer SR W
ERI, U1 1 B WR MR §RT| |AaT R Fga $Harl W™ 15—8 4 & T5 Ul
T BN 3R Sad W H geqfafafdse dar wrdl gRT fafafdd g ok

(M) W™ W& 15(@) © AaFd [JemE Suydwll @ wE W) fEfaRad @ S,
eIt —

3 el # sl a9 @ B gu W ue wR dfaer fyfadad, S g feeEt &R et
D AT DI SIUHAT —

(1) \Heu—(®) 9 UiferRll & fiF fRAraa yew g ured fawrT, § sfs sifiasar
TI—II1 BT HAST & IR R URS H U a¥ & oIy AT S, R quigay SR uR qeran
ST BT

UR=] AYaY AR R AT A BT 9T/ TADROT B ARlg [dHIITee] JHAOIS SR
BT 6 e R Mg A &I AT T TRV 9 & R AdYodh 8] © AR dact a4l
AfAET 21afe BT fAORAROT / AAHROT fdoam SITUaT |

(@) Ug & ZArad UeY AR Ha] 994 g8 @ SREd # AML—eed, Acgure
Rad gai @I GAaT & 3MER R MR & o7y ARBR BT AFAGH UTd B & LA AUl Bl
TG WAl JAMIHROT, iq fFArIe Uel dld HdT IMANT / feArad ucer srefiveer warg =@ dre
BURYR & |HET T |

(M =, 9 s | fafed g wdl & gER fear S |

(1) HRS® SUAfR—Jf[der & MR R FYgad BfS ¥==ir &1 14100 /— HUY
o FHfdhd fad Afaerets 68 (S U §8 @& <Ad9 ST IS U & a_ER 8F1) UfaAsT daod @l
SOl | afe <fder & te a¥ 9 e @1 SFiaNl @ Ol § o gErdddl au(adl) @ o
AIGTH® SUATERT H 430/ — ®IY &I B (U8 & U 98 & <LAdH oF TS U &I o9 ufrerd)
e gig & BT F AT DI ST |

11 g/ sIgamas IReR.—Feze, Acgure, fRarEe yo3 Fygfad sk srgema
TRBTY BT |

V) T gfear—dfaer FYfad @1 gem 4 ug R Fgfea & fog =m, dikae wien &
MR W far STe a7 afe smaead a1 FHAE FHem Sig o foalRad axler a1 anmagiRe uiel
® MR TR fHar S, e WR/UeddEd sl GG Al JAMHRY i fEamae uaer
TR AU T §Ie §IRT I[quTRd far S |

(V) dfeeore Mgfaaal @ fou o9 affa—orl s Wl sifiexer sirfq fRard
gl R FaN a9 9 gRT AHI—9HYT WR TfSd &1 Y |

(V) SRR—mefl &I, o9 & Uvanq 89 Ml 9 Ao\ SuEE—"8" & AJaR BRR
ENIETRT BT BRI |

(VID) e iR o — (%) dfdeT R Fgad aafdd &1 14100 /— wUQ & FRaa dfdecie
RPH (1 U d€ & gAdH ST U€ U & a_1eR B8F) Ufoard dacd &l omeell | dfder o fgead
FfHRT JATT QY Y ay /i & foly HfdTetd I6H 3 430 /— ®UY (U8 & U I & JAqH oAl
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T€ U &1 I ufier) @ gfg &1 ghaR 89 3R o BIE Wedg Tgfaud, S IRk / 9ad
JaTA enfe =&l e S |

(@) <fder R e aafed o war gofaar sRems omR wR erll | aft wfder w e
fFT BT BRI /3R S &1 Iral ST 2, dF Fgfad w9 foy 9= & forw arit 8l |

(M wfder R Mg aafdd, te 99 @ Jar [ R b 9TErq U o B ATHRAD
GBI BT BHAR B | IE ATHIRT U a¥ b Ared (A1 ST Fam | |idar R g i
BT fHAT W PR BT A Plg JAHRI JJA el 8N | g8 fafbedr gfagfd ik g i,
ST & o §haR T8 B8R/ BF1 | daa U sfaser, Maagar f&ar S |

(&) FR=e ARSR & rgaeT & 91 a1 ¥ sfddgd sruRefd | wd: € dfdar &1
QIGA (FH9) & ST | |iaer R e afdd daa(Se)) o guRefa @ @y & forg
fdll \fdeTH® B9 BT haR sl BN |

(®) wfaer R Fged dHaR) 59 T & U ®IF W) Uid a9y 61 drRibid qof B
form &, JAMaegHAT & AR R RFRY &g U 81T, el 9l UemAfTed AR U= UAT BT
STUTETT BT |

@) =T el B AR /ISR Rfecdr el | Ul JIRFI YH0T—93
URId AT BNTT | 9RE I8 9 S P TH ARl YA B b, 3RATg AR W U
g1 e | Aol gt @1 fhdl ufdrepa fafdben iRy / qarl gR1 Sugdddl & forg g
GRIEOT fham ST |

(®) wfaer R Fged afed &1, e o 1 wadl & G H dR TR ST sfufera
g, A 98 Sl R R, ol Fafd gfcrer il SeriRAl d IaTHE & gAdH WR AR ®, AT
Il /<& 9I BT §haR BRT |

(@) fraffd oHFaiRal & e | I or AT Rl & Suey Ol UHRTR. TH.ATR,,
gee! |, aeR vfids [ |, U 9 den smrerer e sanfe dfder w fRga
fITAT BT T2 H AN S B | I 39 W™ H U@ IuAA] 3T & foly HAR BT |

SIENIEING
TR / —
U Aied (A gretd [a9m) |

SEIEREC]

B AMIT IR M ST AR B He A9 U9 UrRell, 9o UTed faurT & dAras 9§
fenfeg @ SIM arell Higr / HRR &1 Uy

D ISgUTd B A, Feve A uted favmr, (B 599 399 aeanq g uaaR” der Tan
2) ® AT 3T TR ®1 far T |

fe TR 9 SWRIGd YO UTHR BT TR § AR UIH UTHR 3 i JAfa=T &
¥ H Afaer & MR WR fA=forRad =M @ik 3rdi R 9T v+ & forv weAafa & g—
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Ig fb goH UeThR, HfS AT~ & ST H oo YR BF 3R......... DI AT
Y gl o dd, T 99 @1 oafy & forw fgdy ueieRr & a1 § | I8
fafafde vy @ SfoaRaa fFar T & IR TH1 WeTaRI gRT SRR IR 1T & b
g UeTHR HI fgdg ueeR & |l dfdgr, Radt @R fdad @7 ... oA
B I & GIIT (FATK) AT ST IR e e Jawdd Fgl 81 |

W] qUiddY AR R AT Sfafy Pl g /FAdIpRel B R fawnTeer
TS SR B 6 e W Fgad afad 1 dar o MeRe 9¥ & QR
FATYSTH® &1 & AT hadd aul SHDI Ffdal B AR BT galax] /ThRoT fha
ST |

2. UYH UYETHR Pl AAGTHD YT 14100 / — HUY YA BRI |

3. UYH VPR DI WAl YUl 3RATS AR W BFN | Ife Afdar W Fgad afdd &1
BT /TR SIh Hel grgT ol & A7 Ife i ueusr s9 R @ fawg
e /< R e mar €, e forg veM ueeR @1 o an § dr g
AT (RiaRrd) f6 o= @ forg <Ry 8Rf |

4. 9fder W FYF Afdd, Th A9 BT [al G BRI D UTER] UP [ad B ATHRAD
AR BT THAR BN | IS GBI Uh 99 ddb iad {har o Gb | dfdercd
R <afdd @1 fFE W TBR &1 o= P ATH rgeNd a1 ern | 98 fafae
gfagfel ik T 13 e & o o ghar 21 8FT /2Rl | dad Ugfd sradre,
[ERCIGICRERIRG N

5. TR SfeR) & srgHied & 49T dddl ¥ Mg auRefd | w@a: €1 fdar
BT YA (FHYE) 81 S | |fder R Agad @i saa @I ¥ srguierfa
D Ay & fory AfaeTH® IBH BT ThaR T8l 8N |

6. dfdaT W Fgad HFER R d9l & o WM R Ui a¥ BT HRIGIA o1 B
foraT & SMaedadl & MR UR RIFRIRYT 8 UTF 81, el ¥ YN fMER W)
U1 AT JAUFAT B |

7. TaMa el B WRERI /I [Afeca Eaarl ¥ Ul JIRFI YHI-UH
YT BRAT BRI | AlZelT oAl Bl &2 H, IR A ¥ Afd PI THEGRT UHd
M TP, S SRATE AR W Iugad a1 < | Afeer nafdal &1 fohedt urfdraa
fafdcar sferl / Rl gR1 Sugaddar & forg g wieor fbar S =gy |

8. Wfder W Mg A &1, A U U dwidl & G H SR UR ST SfUferd
Bl A 98 I &R R ol FIfAa ufcrer il eHaR B dd9THE @ RIAaH RO AR]
2, I o1/ 2fp I BT gheR /80T |

9. dfdwr R Fyad =afdda@) o FHaR AMfed 9 (SH0AROUH0) AT &
AT 3 A, /ST, 1 AR 7 8Rm |

Id ARIRGHRY UUH UeTHR 9 fgdia UeTerR A 9ifer @) SuRefy § ¥ gdued
SfeciRad IR BT I—3 eWER X U 2|
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anferal &1 SuRerfa

(U1 USTHR B BXHIETR)

(g weTPR & BwER)

[Authoritative English Text of this department notification No. Fish-A(3)8/2001, dated
27-08-10 as required under clause (3) of Article 348 of the constitution of India].

FISHERIES DEPARTMENT
NOTIFICATION
Shimla-2, the 27 August, 2010

No. Fish-A(3)8/2001.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor of Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission is pleased to make the following Rules further to amend the
Himachal Pradesh, Fisheries Department, Junior Engineer,Class-1II-(Non-Gazetted), Recruitment
and Promotion, Rules, 2009 notified vide this Department Notification of even number dated
20.08.2009, namely:-

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Fisheries, Junior Engineer, Class-III (Non-Gazetted), Recruitment and
Promotion (first amendment) Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.—In Annexure “A” to the Himachal Pradesh
Department of Fisheries, Junior Engineer, Class-III-(Non-Gazetted), Recruitment and Promotion,
Rules, 2009:—

(a) for the existing provisions against Col. No.4, the following shall be substituted,
namely:—
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(1) Pay scales for regular incumbents
Pay Band 10300-34800
Grade Pay 3800
Initial Pay 14590/-

(i1)) Emoluments for contract employees Rs. 14100/-
(As per details given in col. 15-A)

(b) for the existing provisions against Col. No. 10, the following shall be substituted,
namely:-

100% by direct recruitment on regular basis or by recruitment on contract basis as the case
may be failing which by transfer.The contract employees will get emoluments as given in Col. 15-
A and will be governed by service conditions as specified in the said column, and

(c) For the existing provisions against Col.No.15-A, the following shall be substituted,
namely:-

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy, the Junior Engineer in the Department of Fisheries,
H.P. will be engaged on contract basis initially for one year, which may be extendable on year to
year basis.

Provided that for extension /renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director, Fisheries
after obtaining the approval of the Government to fill up the vacant posts on contract basis will
place the requisition with the concerned recruiting agency i.e. H.P.Public Service Commission H.P.
Subordinate Services Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Junior Engineer appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs 14100/- P.M.(which shall be equal
to minimum of pay band+Grade pay). An amount of Rs 430/-(3% of the minimum of pay band +
grade pay of the post) as per annual increase in contractual emoluments for the subsequent year(s)
will be allowed if contract is extended beyond one year.

(III) APPOINTING /DISCIPLINARY AUTHORITY.—Director of Fisheries H.P. will
be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Subordinate Services Selection Board.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. H.P. Subordinate Services Selection
Board from time to time.
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(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs.14100/- per month(which shall be equal to minimum of the pay band +
Grade Pay). The Contract Appointee will be entitled for increase in contractual amount @ Rs. 430/-
(3% minimum of the Pay Band+ Grade Pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. shall be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No. leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

By order,

Sd/-
Pr. Secretary(Fisheries).

Annexure-B

Form of contract/agreement to be executed between the Junior Engineer & the
Government of Himachal Pradesh through Director-cauam-Warden of Fisheries, Fisheries
Department
This agreement is made on this day of -----mmmmmeee in the

year.....ccc...... Between Sh/Smt./Km.........c.cevuveene.e. S/o/D/o......ccuueeun..... MY 1 T
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........................................................................... contract appointee(hereinafter called the

FIRST PARTY), And The Governor, Himachal Pradesh through Director, Fisheries,Himachal
Pradesh(here-in-after called the SECOND PARTY) The Second Party has engaged the aforesaid
FIRST PARTY and the FIRST PARTY has agreed to serve as a .. Junior Engineer on contract basis
on the following terms & conditions:-

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Engineer for a period of 1 year commencing on day of................ and ending on
the day of ....cccvvvviveees It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day i.€. ON......ccccceeeiiieeriiieeniieeriee e And
information notice shall not be necessary.

Provided that for extension /renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

The contract amount of the FIRST PARTY will be Rs 14100/- P.M.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

The Contractual appointee will be entitled for one day casual leave after putting one
month service. This leave can be accumulated upto one year.No leave of any kind is
admissible to the contractual appointee. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

Un-authorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual appointee will
not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contractual. appointee....... shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular
counter-part Official at the minimum of the pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).
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IN THE PRESENCE OF WITNESSES:

(Name and Full Address)
In the presence of witness
(Signature of the First party)

(Signature of the Second Party)

(Name and Full Address)
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In the Court of Shri Sukh Dev Verma, Naib-Tehsildar-cuam-Executive Magistrate,
Dharamshala, District Kangra, Himachal Pradesh

Case No. 5/NT/11

1. Shri Jyanti Thakur s/o Udham Singh, resident of Ward No. 2, Lower Ram Nagar,
Dharamshala.

2. Smt. Minakshi daughter of Shri Pritam Singh r/o Jyanti Vihar, Kangra .. Applicants.
Versus
1. General Public, 2. The Registrar of Marriages

Subject.—Registration of marriage under section 8 (4) of the H. P. Registration of Marriages Act,
1996 (Act No. 21 of 1997).

PUBLIC NOTICE :

Whereas the above named applicant has made an application under section 8 (4) of the
Himachal Pradesh Registration of Marriages Act, 1996 alongwith an affidavit stating therein that
they have solemnized their marriage on (date) 18-5-2001 at (Place) Lower Ram Nagar,
Dharamshala but has not been found entered in the records of the Registrar of Marriages.

And whereas, they have also stated that they were not aware of the laws for the registration
of marriage with the Registrar of marriages and now, therefore, necessary order for the registration
of their marriage be passed so that their marriage is registered by the concerned authority.

Now, therefore, objections are invited from the general public that if anyone has any
objection regarding the registration of the marriage of the above named applicant, they
should appear before the undersigned in my court on (date) 26-3-2011 at (Place) Tehsil Office,
Dharamshala at (time)10.00 A. M. either personally or through their authorized agent.

In the event of their failure to do so, orders shall be passed ex-parte for the registration of
marriage without affording any further opportunity of being heard.

Issued under my hand and seal of the Court on this 29th day of January, 2011.
Seal. SUKH DEV VERMA,

Naib-Tehsildar-cam-Executive Magistrate,
Dharamshala, District Kangra, Himachal Pradesh.
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