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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 10th March, 2011
No.HHC/GAZ/14-268/2003.—Hon’ble the Chief Justice has been pleased to grant 13 days’
earned leave w.e.f. 14.3.2011 to 26.3.2011 with permission to prefix Second Saturday and Sunday

falling on 12th and 13th March, 2011 and to suffix Sunday falling on 27th March, 2011 in favour of
Sh. Arvind Kumar, Civil Judge (Junior Division)-cum-JMIC, Jubbal District Shimla, H.P.
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Certified that Sh. Arvind Kumar is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Sh. Arvind Kumar would have continued to hold the post of Civil Judge
(Junior Division)-cum-JMIC, Jubbal but for his proceeding on leave for the above period.

URBAN DEVELOPMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 28th March, 2011

By order,
Sd/-
Registrar General.

No. UD-C(9)-1/2007.—Vide this Department Notification of even number dated 10.3.2011,
a ‘Property Tax Board, Himachal Pradesh’ was constituted as per recommendations of the 13th
Finance Commission to “review the present property tax system of the municipalities of the State
of Himachal Pradesh and to make suitable recommendations on Property Tax Mechanism. Now the
Governor, Himachal Pradesh is pleased to notify the “Work Plan including functions, activities &
time-line” of the aforesaid ‘Property Tax Board’ as per Annexure-A.

By order,
Sd/-

Pr. Secretary (U.D.) to the
Govt. of Himachal Pradesh.

ANNEXURE-A

H.P PROPERTY TAX BOARD FOR URBAN LOCAL BODIES

WORK PLAN
Functions Activity Timelines
1. Enumerate, or cause to | 1(a) One time enumeration of properties | By 31.3.2012

enumerate, all properties in
the municipal corporations
and municipalities in the
state and develop a data
base;

Review the existing
property tax system and
suggest suitable basis for
valuation of properties and
design.

1(b)

2&3.

by all ULBs under the direction of
the Board.

Regular updation of data annually
there after.

Prepare an appropriate proposal
detailing current position of
property tax assessment & levy
suggest options for improvement
making suggestions based such
evaluation of alternatives.

Every year by
31st March.

By 31.3.2013




Recommend tax rate for
various Urban Local Bodies
based on their requirement
of fund for providing basic
amenities to the citizens;

Recommend modalities for
periodic revision;

5&6.

recommendation on Property Tax
mechanism for at least 15% (or
seven towns) of the aggregate
number of estimated properties
across all municipal corporation and
municipalities in the State.

Consider & approve suitable
proposals detailing background of
current position & options.
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formulate transparent
procedure for valuation of
properties;
4. The Board shall make suitable | 4(a). The Board shall make suitable | By 31.3.2013
recommendation on recommendation on Property Tax
Property Tax mechanism for mechanism for at least 2% (or one
at least 25% of the town) of the aggregate number of
aggregate number of estimated properties across all
estimated properties across municipal corporation and
the municipal corporation municipalities in the State.
and all municipalities in the | 4(b). The Board shall make suitable | By 31.3.2014
State by 31st March, 2015. recommendation on Property Tax
mechanism for at least 8% (or five
towns) of the aggregate number of
estimated properties across all
municipal corporation and
municipalities in the State.
4(c) The Board shall make suitable | Annually from

31.3.2015

7. The Board may also discharge | 7. The Board shall specify these
such other functions in the activities and timelines thereon on a
field of valuation including need based regular progress
development of expertise in assessment.
valuation of land and
building; as the State Govt.
may direct.

T faum

SR

Rret—171002, 18 9™, 2011

& TE(Q)TH(13)—5 /2010—3Ia: 2 YR & oAU BT I8 WA BT © P

A UQY WRBR BT TGN AT TR ATdold S22 & folv oI gfeir o FIRa Al o
(TETE) sl Bt el Bidt Wies STl doe] Barae uaer & FHior gq 4@ At oAl
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JUIET ©, 3TYd Udg gRT I8 A fbar Sirar © f Saa uRers # fFrefalad fawga faavoh
# aftfta w1 Sudaa yaoH & forg ifta &) S emfera &

2. 9\ ol SIH,1894 BT GRT 6 & IuFEl & A | TR @fdaal & fog
T GV BT I & TSI SMAFRH HF aRT 7 & Iuael & 3 Y370 |FHEdl, 39
HUSH JMABRI (ANTRSD) Hoe], Tl Hoel, 2ATTA U BT Iad Y & 3foid & oy aeer o
HT Yag gRT Faer fear o & |

3. ¥ @1 X@id IS dHRdl, IU AvSH ISR (AMR®) dee, T ded,
R U2 & dTId H fhar Fahdr g |

faregqer faraweft
fretm RESICH | / gaTd EENIE) &3 /IHdl | S
drer
Ayt Eassh I BT 1263 1—11—0 R drg AIRA
RN )| I §d (T
Clich! ) @ FE @
forg |
%l fbdl = 01 Fel Xebal =1—11—0 qre]
TSI ERT,
FRIRIRT / —
g e (78) |

RBrerr—2, 25 91, 2011

T fBe—g(3) 15 /1999—IL.—ZHTEAl YRl &1 ISJUTH, HRT & HAHH & 3168 309
® WP RT UYad fdadl BT YA 6 8T, BAMEA UQe il |l AN & WRHE 9, 59
fMmT &1 IR W@ Acg—U(3)15,/99, IR 26102009 §RT IONIfed, f2arel uewr
AR T Su—f¥iee Ao, avf—II1, QRToTafd) Wt iR w=fa fam, 2009 # 3iR
TR B B forg FmforRaa o g9 €] srerfa—

1. e 9™ iR UR®I—(1) 39 o &1 dfea Tm, BHEd U Aegurers faem,
ST 1eTd Ao, aFi—II1 (SRISTU) Al iR W=t (T2 Fene) 94, 2011 2 |

(2) ¥ o IoruE, fEaed uee # Ui {6y M @l aRikg | Ug< il |

2. SUEH P B YIRS U AU farT Su—fRletd g, aei—II1
(SRToTAfa) Wl IR Ur=fT 139, 2009 & SUTERT "H” H —

(@) W™ GEI—4 & A [JEEE Suds & RIF W EfeRad @ S, sierid—
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"() R geuRal @ forg da9ae
¥ §§ 5910—20200 ®IY
TS U 2400 /— HUT

(i) wfIeT W Fged dHaTRAl & fofw Sy —
8310 /— ®UY (VW 15—& H AT ¢ &R & IIAR)" |

ON O\ N

(@) I W15 & b AEe [QuEe Sussl @ e R fAeEfolRad war e,
areqfa—

g1 el § f5 9 @ g9 ge ol e W dfder fRyfaaa, e R T et ok
Il @ Sl @ Sl —

(1) Hhou—(®) 39 diferdl & i Rored Uy Ay e fovrT, # Su—fRieTs
AR T AAST & MMER R UR™ H U 99 & oY o man S, R auigay iR o agr
ST FHT:

R=] Af9ET @y H Iuiay MER W IR /TR & folv wrg favmmeas a8
JHTOTIS STRI BT T AT oR g i @1 3T SiiR 3TeRvl 9 & SR Hdlvold 8T &,
3R Haa T IAD! AT BT Al T / AR @1 S |

(@) ue @ fearel goe SERY VAN UgH 9IS b BRiEs § AML—{ewe Ud g
URell 7o)l Rad Qi &I GAaT & SMER R MR & o7y AR BT AFAGH YT B & I
ST Pl |HIg Al AWHRVL, AA BAMIA U< RS Hag aIF dls, THRYR & e
R |

(M =, 9 s | fafed g wdl & SgER fear SireEm |

(1) e U —J[AeT & R W Fga Iu—Ried 7 3l 8310 /— W/UY
@ FHfdhd Fd Afaerets 69 (S U §8 @& <Ad9 ST IS U & aRER 8F1) UfaAT daed @l
Seft | afe dfaer § e af 9 f¥e # @A B W ®, A ggErqadt qu(ash) & forg
WAIGTHS TR H 250 /— ®IY & IBA (I8 @ U d8 & JAqH o1 I8 U &I o9 gfaerd)
e gig & BT H SIATT DI ST |

(110) fgfad / srqemea wfeRL —fewe, Aouerd, fRHEe uew Agfd ek
TR TR BT |

IV) =99 ufear—dfaer Fgfad @ <z 4 ug R Fgfad & fau =om, dilge wier &
YR R b STQr a1 afe ez I G- FasT S, o faRad odien ar raeiRe a¥er
B AR W (HAT ST RTHHT WR /U6dPH e Ag MY AfeR seria f2arae ae

SR WA Tg- dle g7 3raenfRa fhar Sre |

(V) <ifdgre Fgfeaal @ fog =oos |fifd - @xg 9l srfWesor s fBarad
U el VAU I s g§RT 999 99T R ST &1 oy |

(V) SRR—31T Bl, I & 9gaTq 39 Al 9§ Ho SUe—"g" & 3IJaR
PR BAEIRT HIAT BT |
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(VID) feee &R wd—() dfdaT & R R Fgad aafdd o7 8310 /— U &1 Fd

AfITHS IBA (T U d8 @ <AdH ST IS U & SRIeR 8F1) Ufodrd Haed &1 SIeddT | |fdaT
W e fdd 3T 93¢ Y aul & oy |fderHs YbH H 250 /— ®UY (US B U dS B
FATH S S U B A Ufed) & gig &1 gHeR B IR A Dl Hedg UGAEG, o
AR /== g aNfe el fear S |

(@) <fder wR e aafed o dar gofaar sRemg R R grft | aft wdfder w® g

()

KT BT BRI /ATARYT Sp 8] UIIT ST & A1 Fgfa wara by o+ & forg griy
gl |

Hfder R Fgad fdd, T A @ HaT QR BRA D IeAR] Uh [ad D IATHRAD
3[ABTI BT BHAR BT | I§ MGG Yb q¥ b Al fhdT S T | HfdaT wR
e aafad @1 A Wl PR &7 I PIS ATHT AT A8l 8RN | g8 fAfhen
gfergfct iR Ta.d1:M. ganfe @ fog Wt gdheR 981 EF /8RN | S Ugfa s/,
EREIGSINIERIRTI

fFae® AfEeRT & srgHleT & 99T Aa1 | sFRgd JguRIfad & W& €1 AT &1
TGAN (FH9H) 81 QI | e R Fgaa afd dad(Sge)) 9 sruiRefa @l
afy & forg AfIeTH®d Y69 &1 eheR Tl BN |

Hfder R Fgad HHaR S99 G9il & U WM R U™ 99 BT BRIGTA gUT B
for T 2, MaeIadhdl @& SR TR RIMRYT &g U B8R, W8l 1l YRR+ MR R
AT HRAT SR B |

T Il B BN /IREIRd FAfhedr Faaril | /AT IRFY YA U
URJd HRAT BT | IRE FWIE ¥ JAf¥d @l THadl Afeell a9 dd, NI AR
TR AU g1 e | Afger il w1 fh uritied fafecdr sitier) / e
T SUYadl & oIy g u¥leror faam Sy |

Hfaer R Fga fdd &1, af oo U<y ddal & R H aR U ST Juferd
B, A 98 Sl &R WR, Ol FRfd uicRerl eHEIRAl B d9TEE & KA W)
AN 8, I 9l /& AT BT §haR BRI |

Fafhd wHaRal &1 qen § Jon dn WA Al & SUeY S UW.STR. TH.STR,
ged! M, ARl |wfaw [ 79, Uve 9 o smerer 9 e |ider wR
Fgaa Afaqal @1 e § N 781 8 | 9 39 W™ § JA1aiia Sudfer e &
fore gpar B |

SIENIEINY
TR / —
U Aied (A gretd [a9m) |

SUTE-Eg—

SU—fRleTd, A 3R fRAme Uov WReR & 727 fAeve vd yrell, A uted fOmT & A

I fAenfed & oM el |@fagr / HRR &1 gy

REIIGERI A /2151 1y I G /G A TR e
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D IR b A, FQed A Ureq o, (B 39 g9 gearq fadia uaeR” &gl a1
2) © AT MO ARG &1 forar T |

fgdi UeThR = SURIGT Y UeTHR Bl oIIIT & 3R YU WeThR 1 IU—"Neld, 9 &
U H AGfder & MR W fEfeRaa fAewem @R oAl R dar w1 & forv weafa &) g—

1.

Jg & UM UgTeR SU-fRIeTd, 7 & BT H oo A URA B 3IR..... P
AT B9 dTd a9 db, T a9 &l @y & forv gy uetdR &7 a1 & @ I8
fafafde vy @ SfoaRaa fHar T & IR TH WeTaRI gRT R IR 1T & b
U UeThRR P fgdld WIpR & A1 Gfder, MRaT & faad & rerid.............. faq
B I & G (FAT) AT ST IR e e Jawdd Fgl 81 |

Re] ST Ey § quigay MR R IRl /ARy & oy g fawmmes
T8 YA SIRT BT 6 HideT W g @fdd o |ar iR TR a9 & SR
HASTTd BT &, AR DHael T4 DI AlIGT BI @l TdIehd / faRa ®1 S |

U UTHR P AfdeTcHd YhH 8310 / — H™UT YfHRT 8RN |

U UGTHR Bl a1 YUITAT IR SR WR BRI | IS Aider R Fgad afdd &
BT /TR SIh Hel graT ol & A7 Ife i ueurr |9 R @ fawg
fFga /a9 BR far Sren B, e foly Yo UeldbR &l o AT © dn gfad
ThaRid (Fare) fby o @ forw el sl |

dfder R Mg e, e A" @1 a1 [ B b U U QT B B RAD
3AHTE BT THAR BAIT | TS AAHIY U a¥ T WId [HhdT S Gl | HiagreTd
R <afdd &1 f&E f TBR BT o P ATH gNd a1 ern | 98 ffae
afrgfcd iR TSIl s & foru i gPhaR 1 N /8RN | dadt Ui Jdadhrel
[RREIGICRERIRGI E

PRI AR & AR & 91 Sl ¥ IAEgd sruRerfd 3 W g |fdar
BT GIGA™ (FAE) B ST | |ider R Mg afdd sda(Ee)) | eruRef
P AT B oy AfdSTH® IHA & THER Fal 8N |

Afaer R FRged dHar) 9 3R & U WIF W U9 99 &1 dridid Ul R
o & SMaedadl & MR UR RIFRIRYT 8 UTF 8N, el ¥ YN MER W)
UAT HRAT ST B |

TG el Bl BRI /IS IqRd RIfhcd @eaarl | YT IRFI A9
U BRAT BRI | AT oAl BI &2 H, IR A ¥ Afd DI THEGRT U6
M %, SH SR dR W Igugad a1 <ift | Afger rafdfai &1 fheft wfregd
fafhca fEeRT / aarl §RT IUGHRIT & fofg ga: qRIeroT fhar ST =1y |

Afder W FRgad fdd o1 AfE AU IS Bl & W H QR IR ST SfUlerd
81, Al 98, S &) W oIl FRIfE ufiRerel $HER BT daEe & gAdH IR AR
8, I 91 /2P AT BT §haR BN /BT |

dfaerers Fgea afad@l) @ dFar |ree S (SN0sS0TH0) AT &
A 3N, /SN, A R 7 B8R |
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Id ARIGRY UUH UeThR 9 fgdid UeTerR d aifern &) SuRufy # ¥ gdued
SfeciRad IR BT I—3 eWER &+ U 2|

(ToT USTHR & BXHIETR)

(fga geTdpR & BER)

[Authoritative English Text of this department notification No. Fish-A(3)15/1999-11, dated
25-3-2011 as required under clause (3) of Article 348 of the Constitution of India].

FISHERIES DEPARTMENT
NOTIFICATION
Shimla-2, the 25th March, 2010

No. Fish-A(3)15/1999-11.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor of Himachal Pradesh, in consultation with the H.P. Public
Service Commission, is pleased to make the following Rules further to amend the Himachal
Pradesh, Fisheries Department, Sub-Inspector, Fisheries, Class-III-(Non-Gazetted), Recruitment
and Promotion, Rules, 2009 notified vide this Department Notification No. Fish-A(3)15/99 dated
26.10.2009, namely:-

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Fisheries Department, Sub-Inspector, Fisheries, Class-III (Non-Gazetted), Recruitment
and Promotion(First amendment) Rules, 2011.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.—In Annexure “A” to the Himachal Pradesh Fisheries
Department, Sub-Inspector, Fisheries, Class-III-(Non-Gazetted), Recruitment and Promotion,
Rules, 2009:—
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(a) for the existing provisions against Col. No. 4, the following shall be substituted,
namely:—

“(i) Pay scales for regular incumbents
Pay Band 5910-20200
Grade Pay 2400~

(i1)) Emoluments for contract employees Rs. 8310/-
(As per details given in col. 15-A)

(b) For the existing provisions against Col.No.15-A, the following shall be substituted,
namely:-

“Notwithstanding anything contained in these rules, contract appointments to the post will
be made subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy, the Sub-Inspector, Fisheries in the Department of
Fisheries, H.P. will be engaged on contract basis initially for one year, which may be extendable on
year to year basis.

Provided that for extension /renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director-cum-
Warden of Fisheries, after obtaining the approval of the Government to fill up the vacant posts on
contract basis will place the requisition with the concerned recruiting agency i.e. H.P. Subordinate
Services Selection Board Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Sub-Inspector, Fisheries on contract
basis will be paid consolidated fixed contractual amount @ Rs 8310/- P.M.(which shall be equal to
minimum of pay band+Grade pay). An amount of Rs 250/-(3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(IITI) APPOINTING /DISCIPLINARY AUTHORITY.—Director of Fisheries H.P. will
be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P.S.S.S.B.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the H.P.S.S.S.B. from time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as

per Annexure-B appended to these Rules.
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(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 8310/- per month(which shall be equal to minimum of the pay band +
Grade Pay). The Contract Appointee will be entitled for increase in contractual amount @ Rs. 250/-
(3% minimum of the Pay Band+ Grade Pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. shall be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up-to one year. No. leave of any other kind is
admissible to the contract appointee. He/she shall not be entitled for Medical
Reimbursement and LTC etc. only maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not
be entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond
twelve weeks will stand temporarily unfit till the confinement is over. The women
candidate will be re-examined for the fitness from an authorized Medical
officer/Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
officials at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. They will be entitled for emoluments etc. as
detailed in this Column.

By order,
Sd/-
Pr. Secretary(Fisheries).

Annexure-B

Form of contract/agreement to be executed between the Sub-Inspector, Fisheries
& the Government of Himachal Pradesh through Director-cum-Warden of Fisheries,

Fisheries Department. This agreement is made on this----------- day of -------------- in the
year.......c....... Between Sh/Smt/Km......ccocoveiviiiiniiiniiinieeniieens S/o/
D/0.ecoiiiiiiens Shri.c.cceniiniiienn RYO s

..................... contract appointee(hereinafter called the FIRST PARTY), And The Governor,
Himachal Pradesh through Director, Fisheries,Himachal Pradesh(here-in-after called the SECOND
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PARTY) The Second Party has engaged the aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a .. Sub-Inspector, Fisheries on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Sub-Inspector, Fisheries for a period of 1 year commencing on day of................ and
ending on the day of .........ccocceeviiiiniiiincnnne. It is specifically mentioned and agreed
upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e.
o) | FO USRI And information notice shall not be necessary.

Provided that for extension /renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

2.  The contract amount of the FIRST PARTY will be Rs 8310/- P.M.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed /posted against the vacancy for
which the first party was engaged on contract.

4.  The Contractual appointee will be entitled for one day casual leave after putting one
month service. This leave can be accumulated upto one year.No leave of any kind is
admissible to the contractual appointee. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Un-authorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual appointee will
not be entitled for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contractual. appointee....... shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular
counter-part Official at the minimum of the pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN THE PRESENCE OF WITNESSES:

(Name and Full Address)
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In the presence of witness
(Signature of the First party)

e e e e b e e e rreeenas
(Name and Full Address)
(Signature of the Second Party)
e e e etea e
(Name and Full Address)
RigTs vd o9 Wrey fawrT

Bretr—2, 16 9™, 2011

& IS WLTA.N—T(3)1 /2010.— AT U @1 ISUT, YR & AU & s
309 & WP §NI Uad WGl BT YART $d 8T, 3 UQ¥ dib ¥a1 IMRANT & WRMHe 9,
39 I @ IRET AT MUl Ua—U—0-5(9)—2 /95 dNRI 30—5—2006 ERT IMfERIfIa
Riamg vd o9 warey foumT, fRemae ueer o SiffRer a¥i—III, (QRTeuf3d) ol iR gr=ifa =,
2006 BT R AT = & fory FfaRaa fram a9 €, srafq—

1. e W &R yR™— (1) 39 Al &1 e 9m R vd o9 wrey T,
fRATerer UQer uH effuRex avf—III, (SRTUf3a) Wit iR Wi=fa (ord denes) M, 2011 © 1

(2) ¥ | oA, fEaEd Ueer § Uil By ST &1 aRRkg 9 g Bl |

2.  SUEH—"%" B HIEH—REE Ud o9 WReY fIWRT, e U< ur 3ffuRex
JE—II1 (SRTSUE) Hell 3R W= 9, 2006 & SUTT=I—"%" H——

() =T AT 4 B A fAH Sua B e IR AEfRad wr e, seifd—
“() frafed geenRal & forg aaaM: 5910-20200 k +1900 & (IS 1) |

(i) wfaeT o frget eHaRal & forg Sueerr

W W1 15— H AU 1Y &R B AR |

(@) w1 T 10 & A e Sudy & v W AfiRad @ sme, serfa——

ooy gfererd e 9ol gRT IR I omR WR AT WiAET & MR WR Wl gRT |
JfaeT HHART WY 15—% H < TS ST U A MR I8 Sad W H genfaffde war
Tt grT fafafad s

N O\

(M) W™ 15—F & AW A Sua & e R rEfoRad war e, seifq—




5T, fRATereT <9, 30 /19, 2011 /9 o, 1933 10557

15—%. dfaar FYgfaa gvT 9 W Fgfaa & fog sm—'g7 fFEl 4 6@ a9 & 8
gV A1 ug W wfaer frgfdaa S Qv v Feseer ok ordf & segedis o Sie—

() EPHur:

(@) 39 difersll & 9 fRAred ucer R U Svaed fovmT # uwg sffRex &l wfdar
& IMER W YRS H UHh Iy & oIy o ar Sirgan, R quigay SR o 9@/ ST Ja

UR=] ST 3l & quIgay AR WR IR/ FA6Rl & foly fammmeder a8 g
STRI & 6 AfdaT R e @afdd &1 A1 3R AR, a9 & IR Ao 9T -7 qei
dhdel T IHD! AfAQT BT 3fafer Tdigd / fawariRd &1 Sg |

@) uc o1 fRame yew EfivRer Wag 7ud 918 ® HIeT ¥ §E} e —

Srefletor SrfeaT (FRIfa IIfEe T &1 Ue+M) WRGR | 6fdaT & R W Rad Ul
R B AJAGT AMUTK B & U G UGl & &R, HH A A QI J0 FHER A
fasnfia e &R faftq srdar arer dem g7 fami # wen fAfkd o= uraar wat & qof &-a arel
TSl | STde ST X |

il
¥

(M =gE, 39 s 9 AT = @l @ o aR fear s |

) <fese SUafE—dfder & MR W Fgad oy Sffkex &1 7810 /—1 &I
FAfed g dferes 69 S 0 48 @& <gAa9 18 U & a_ER gl ufoE dew @
STl | Afe e # ue 9 9 ifde @1 fawr fEar Smar g O wEaadt 9 /9t & fog
<ifdeTd SUAfR™ § 240/~ 1 @I IBA (U8 & U & & <EdH+HIS U &1 o9 yfoed) arffe
gfg & wU ¥ =T BI Sl |

(1) Frgfad / rpemea TR —R¥ers vd o WRed faunT & Haied ga &1 srefleror
arfirrT, o iR IR Ui 81T |

(V) === ufshar—fasr Fgfaa o gem 4 ug W Fgfad & fog =aom, JiRes wien &
MR TR BT SITQT A1 IS 3Maead a1 T |AsT oy, af forRad uRiedr a1 amagiRe aRiel
gRT fhar o, T WR /UISashA M Iwig Wl AR 31id feArael Uaer Jfeiiwer
JAG = qre, BHRYR gIRT FaeRa fbar g |

(V) wfiees Fofeaal @ forg =oow afafy: O/ S Wil sifyawon, serfa fevmea
Ul AR HATY g drs, BARYR §RT FHI—HI UR (ST BT MY |

(VI) SRR——a10efl &7 =9 & Ueard 89 Il ¥ Hel™ IUEe—9 & AR BIR
SAEINT HIAT BT |

(VII) e &R Ii—— () WA & R R g &fdd &I 7810 /—<a! Fad
AfaeTH® IHH (ﬁﬁ%@ww%ﬁ@wﬁ)mwﬁmlvﬁm
R e Afd T 1Y Y 9 /a6l & oy Afagreid dH H 240 /—o(U & U IS & =JAqH
+US U BT I e @1 9 gig @1 ghar BT SR 3= dIs ugfaury, o aRks /=g4
A 3Mfe T8l T S |

(@) <ifaer wR FRpE @fed @1 Jar gofaar sreng smR W el | Al w@fer w g
fHRT BT BRI /3R i T2l YR ST &, A Fgfad qar< {6y S & forg </ il 81 |
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(M wfdeT R Fged e gh 79 $ AT [ BRI D IR Uh o B ATHRAD
JIBT DT THaR BRI | I§ ATHIY Uh 9¥ b Ard fhar ST FAebdr | dfaar R Fgad safdad
BI B A UBR BT A Plg JAHI A A8l 8N | g8 fHfdbear ufyfed ik Ta0<I0™0
AT & foy o §haR T8l 811 /B8R | Sael U sfadr FRAER f&ar S |

(@) Fo=e R & o HIaT & Q91 |aT ¥ S srquiRerfd ¥ wad: & a1 &r
TITGAN (FATYA) 81 SITQTT | SfdeT R Mg afd saaeyfe) | srguRafa &) e@f & forg

AfdeTcAd YhH BT EheN gl BT |

() wfaer w Fge aafed e 9 & U WIF R U7 99 BT drRieTd 9o B
form &, JAMaegdhdl & AR TR WRIFRRY &g U 81T, el 9 URdHe IR IR QAT R
aferT &)

@) =T erwell B WeN /IREIgRd Fafdbear el | SfuA1 IRFY JHT—93
URJd AT BRI | 9RE AW 4 3ffed B Tl AR s ywd 89 de, IR AR W
U a1 R | Afgar il &1 R urirepd fafecdr siifeR) / el gRT Suygaddr
& fog g ORieror fhar Sigem |

(®) <fder w Frge Afdd o1 e o Udy sl © FREE § SR ORI Sfuferd
81, O 98 99 R W, ol FRfd ufoReT SHenRAl &1 a8 & gAdH W AR §, I
9l /2 Wl BT BhaR BN |

(O) T oHaiRal o gem 4 Jor ar dar FIH @ SUEE O¥, THOIAR0—TRI0
3R, Gee! fgw, wmmRer wigsr ey fem, Ser g dor smeRer e snfe wfder wR g
Ifaat o g9 § AN e B8N | 9 39 W H genaftid Iudferat e @ fay gwar BT |

SIENEEINY
TERIEART / —
gae Afea (RiAE vd o9 wW@we) |

ST "G

T 3fRex IR f3Arad Uo¥ WeOR & 76 (A td Sy g @ S sifgwan &
aregs 9§ fFefeg Y M arelt Hfder / eRR @1 9wy

......... (131 WU | - <1 e O £ 1 Gy | B s SIS RS A e N s
TIHR’ BT T 3) IR ZAES U & I5TUTd § Hed DS Ud SaRed gl @ Aelevr
Afrg=ar (Y 39 g9 IeaTq “fgdid TIaR” &8l AT 8) & ARIH A 30T TN,
... DY T T

g THR’ 7 SIRIGT Y2 YEHR B T © 3R T UdR - U 3ffRex & w9
# <dfder @ R WR fAEfIRad fMewem IR odt R War &xd & o Igafa <F 8—

1. IE 5 YU YeTPR U9 MRS B BT H oo T URBT BT 3R
Pl FATT 8 dTd o9 db Uh a9 & 3@fy & forv fgdiy weterR & Jar § 27|
I fafafdse wo 9 SfeaRad fhar a7 8 oIk TH1 9eTahRI gRT SRR IR 147 & b
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U UEGR & [ TdR & A1 |iacT, RN HR f&a¥ f AT
o1 @1 wIHT &1 wafia (AT) 8 SITQI T e AMeH saedd el s8Rl

=] Wfder sEfy H uigay AR R IR/ FAdeR0 & folw wHg faMmeder
T8 YAOYS SR XM fob wfdar wR Fgad aafdd &1 dar SR MR 99, & SR
AAOTS &1 & qAT DHael TH IAD! |iIST DI Fafes Tdiaa / faRaiRa & Srge |

2. TYH YTHR I AfderHd YHH 7810 /— T FfoHRNT B |

3. VU UHR B WAl YU 3RMTE JMMER W BN | AR Wfaer R Fged afdd &
PRI /3Rl S T8l gram ofar ' O afe fafia ueus sw R @ fawg
fFge /a9 aR faan S &, f9e foy vem gefeR &l HfdeT R S 1§
a1 fyfed wiafra (@A) o 9 & fog <Rt g8nf

4. 9fde] W g WY UNeR UP A B Wl P B D U¥ER] UP fad D
MBRAD TBII P ThaR BN | I§ JHIY U ay db Afad fbar S AT |
Hfder R Fga ot lfRer &l AT 1 UBR BT 37 DIs ATHI e el
BT | a8 fafecar ufoufd ik vatodiodio swnfe & forg Y g@erR =18 grm /8rfi |
Hact UL sradre, FRAER fear S |

5. Tra=e sffer) & srgdied & 997 Sl 9 arfddgd uRerfa & @ g wfaar
BT YEAE (FATE) 8 ST | Elder R OFged uR sifiRer. dwie (i) 4
IR @ 3@y & foy \iaaTHS YhH BT haR el BT |

6. dfdeT R e fda S d9rll & Uap €1 W9 WR U9 ay &1 dridld gof aR
o 81 URIafTe SITaR IR SAIeISHATTAR IR &1 973 B8R |

7. AN gl B BRI /INREIRd R @eaarl | AT IR JH0—9
U HRAT BT | Al IR 1 G2 H, IRE AWE W 3 B THiERer yHd
M TP, SH SRR AR W uIad &1 <1 | Al nafSpi &1 fash wfregd
fafeca feRT / qarll gRT SuGHdl & oy ga: wRieror fhar SIem =13y |

8. dfdaT W Fgad wafdd &1 Al U Uy bl & AR H QR WR ST suferd
gl d 98 Sl R W, ST FRIfE ufiRee $HER BT daEE & gAdH IR AR
2, I 9l /2P AT BT §HER BRI /BT |

9. dfEr W FIged wfd@E) @ FHEARI AHREe dET AT D AR
g0flouwmo / Sfiodlowwo i @] & B |

gd IIRIEHT UIH TeThR AR fgdig TeieR o aferal o SuRerfa d sad gduye™
SfeaRad fo THRT 3R 99 TRRG BT -—0 BXdER HR U &
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2 e
(:HHE[HSTQFIT) ______________ R
anferatl @1 SuRerfa #
TR
(:HHE[HSTQFIT) _________
2 e

M g OT T (faa veTeR & gxeER)

[Authoritative English text of this department notification No. IPH-A-A(3)1/2010 dated 16th
March, 2011 as required under clause (3) of Article 348 of the Constitution of India)

IRRIGATION & PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla-2, the 16th March, 2011

No. IPH-A-A(3)1/2010.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor of Himachal Pradesh, in consultation with Himachal
Pradesh Public Service Commission, is pleased to make the following rules further to amend
Himachal Pradesh Department of Irrigation and Public Health, Pump Operator Class-I1II(Non
Gazetted) Recruitment and Promotion Rules, 2006 , notified vide this Deptt. notification number
IPH-A-C-5(9)-2/95 dated 30.5.2006 namely:—

1.  Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh Department of Irrigation & Public Health, Pump Operator Class-III(Non-Gazetted),
Recruitment and Promotion (First Amendment) Rules, 2011.

(2) These Rules shall come into force from the date of Publication in the Rajpatra
Himachal Pradesh.

2. Amendment of Annexure-A.—(1) In ANNEXURE “A” to the Himachal Pradesh
Department of Irrigation and Public Health, Pump Operator Class-III(Non-Gazetted) Recruitment
and Promotion Rules, 2006.

(a) For the existing provision against Col. No. 4, the following shall be substituted
namely:—

(i.) Scale of pay for regular incumbents:
Rs.5910-20200+Rs.1900 (Grade Pay).

(i1)) Emoluments for Contract employees:
As per details given in Col.15- A

(b) For the existing provision against Col. No. 10, the following shall be substituted
namely:—
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(1) 50% by direct recruitment on a regular basis or by recruitment on contract basis as the
case may be. The contract employees will get emoluments as given in Col. 15-A and will be
governed by service conditions as specified in the said column.

(c) For the existing provision against Col. 15-A, the following shall be substituted,
namely:—

15-A Selection for appointment to the post by contract appointment.—(Selection for
appointment to the post by contract appointment). Notwithstanding anything contained in these
rules, contract appointments to the post will be made subject to the terms and conditions given
below:-

(1) CONCEPT:—(a) Under this policy the Pump Operator in Department of Irrigation &
Public Health H.P. will be engaged on contract basis initially for one year which may be extendable
on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB:—The Superintending
Engineer(Designation of the appointing authority) after obtaining the approval of the Government
to fill the vacant posts on contract basis will advertise the details of the vacant posts in atleast two
leading news paper and invite applications from candidates having the prescribed qualification and
fulfilling the other eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS:—The Pump Operator appointed on contract
basis will be paid consolidated fixed contractual amount @Rs.7810/-per month (which shall be
equal to minimum of the Pay band + Grade pay). An amount of Rs. 240/- (3% of the minimum of
Pay band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY:—The Superintending Engineer of
the concerned Circle of IPH department will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard /syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P Subordinate Service Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS: As
may be constituted by the concerned recruiting agency i.e.H.P. Subordinate Services Selection
Board, Hamirpur from time to time.

(V) AGREEMENT:—After selection of a candidate he/she shall sign an agreement as per
Annexure “B” appended to these Rules.

TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 7810/-per month (which shall be equal to minimum of the pay band +



10562 o9, feHTaeT U9, 30 AT, 2011 /9 97, 1933

grade pay).The contract appointee will be entitled for increase in contractual amount @ Rs.240/-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior /selection scale etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for medical reimbursement and LTC etc. Only
Maternity leave will be given as per rules.

(d) Unauthorized absence from the duties without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidates, pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidates will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of the pay scale.

(h) Provisions of service rules like FRSR, Leave Rules, GPF Rules, Pension Rules &
conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

By order,
Sd/-
Principal Secretary (IPH).

ANNUEXURE-“B”.
This agreement is made on this ..........ccccceceevvvevvveencveenennn..day of Lol in the
year................Between ........ceeeeevvveevieeeneenee. L Shrd /Smte L1 .S/O/D/O  Shrd

Contract appointee (hereinafter called the FIRST PARITY), AND The Governor of
Himachal Pradesh through (Superintending Engineer of concerned Circle of IPH Department)
Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Pump Operator on contract basis on the following terms &
conditions:—
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1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Pump Operator for a period of one year commencing on day of ................ and
ending on the day of........... It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day i.e. on............. and information notice shall
not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs.7810/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed /posted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Pump Operator will be entitled for one day casual leave after putting one
month service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Pump Operator . He/She will not be entitled for Medical
reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Pump
Operator will not be entitled for contractual amount for the period of absence from
duty.

6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government / Registered Medical Practioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer / Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS.
1.
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(Name and Full Address) (Signature of the FIRST PARTY )
2.

(Name and Full Address)

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address) (Signature of the SECOND PARTY )

(Name and Full Address)

YA ST O
RBre—171009, f9TH 26 T, 2011

T qioHI0T=E0—T=0T0(1) 7 /2008—45164—~BHde U YARKN o1 (O, dvie, o,
TN, HpH, Wsﬁ?ﬂﬁ)mﬂuﬁﬁw 2011 PT UTHY, Wwﬁqﬁw —g.9.(1)
7 /2008 TRRY 2 HRAY], 2011 ERT JIoUS RHTEA U H dRRG 3 BRaW], 2011 HI [RAET U9
GETIT RTST ST, 1994 @1 €RT 186 & Ml JATURNT & JTHAR THY TR YHIAd B
Irel FfaTal | MY 3R FoITd AT B & fo1g Y1 foam a7 o ;

IR fad o & AR 39 Ff IS 0 aney /g T T8l g & ;

I BAMEd UeY @ oAU, fRATEd U ARl ST SfSfeIH, 1994 (1994 @
AR H=aih—4) P URT 186 §RT Yo Al BT YN B §U, $9 [A9NT &I SreRges
e URfTTg—vey (1) 3,/98, TRIEG 10 SR, 2002 &R \”ﬂﬁl?jj%lﬁ 3R 16 TawR, 2002 HI
IST95 (3R faArad ucer # UwIfda fRAmee ueer daradl o (A<, 9oie, oRkd, U,
AHH, HREE IR W) 99, 2002 # 3R HerE =1 & forg f=falRaa fFam g9 €, srerfa—

1. <fe qm—1. g9 ot o1 sfera W Remea uer demra I (O, 9eie, o,
TR, FhH, BRI SR W) HIMeE 99, 2011 2

2. fm 10 &1 deeM—2. B9 Uy danil I (fO, 9oie, ofke, HuNien, ddH,
PR AR ) 39, 2002 (B2 s 9@ gganq "Sad 99 @81 T 8), @& | 10 @
SU—H (2) & H W) AfaRad @r S, srifa—

"(2) IS Y URT 99 BT SU-GRT (4) D U=l & el Afoa a1 darad e,
UM UAd BT AHeAT (HGRER) BRI, S M ad & odl 9 I1 § 89 /Fa™l &7 YATERT a1
8T FRT BI AT BT

WReg AEA @ BT B U YD Bl fBU S ATl e badl HRI—dd gRT & by
SITGT | |
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3. 99 31 &1 SO I & 9 31 @ e ) fAEfaRad @r smo
Ferfe—

“31. YA §RT S0 ¥ oM 9Tl IoReR, 3o, <@l Yollell iR JHu.—um™ uarid
F1, JUIRART, Aga a1 A FErd, A1 g 9 ar Kar aRvyg &1 |fta, vRa @
FrI=d FeTelal Wietd gRT faftd fhy 10 3R 99— R I ORGR §RT Mg ywal
(BrIe) SR HfZamil (Brsul) & IR FI e, ISRERT, UHul 3R @l &I FAG T | |

4. UIRRME g &1 FeE—4. Sod Al 9 Hor uRRe g H pH =1 1 iR 2 B
I TR THfIRad @1 SeT, rifd—

"1 T
HHH

(®)

U Ga—Id gRT 1.50 IRg I ddb Bl
g & fasnfed fer oM drel
GpH

PICECID]

SERICIRSERED

(@)

TYH UIId ERT 150 o 2 9

Ifs 3R 500 oRg I dH DI
ard & fAwfed fev oW 9re
dhH

U grad

B AT

UYH AT gRT 500 oIRg 2 9

Ifdd MR 1000 dRg I db B
ard & fAwfed fey W 9re
TGHH

PIGEEIR]

NEECES IR

UM YgRId gRT 1000 o I 9
AP B g @ e ey
NIEECISRSER

PIGEEIR]

JfErTAT ST~

U 9fAfd §RT 5.00 @G I dd
P orTd b fefed fer S ara
GHH

B JII=T

Jard AT §RT 500 @G I W
Iffrd MR 1000 oIRg I ddb B
ard & fasnfed fer 99 drel
TFHH

UarId A

NEECES IR

Jarad GEfT gRT 10.00 oG % 9
e @ g @ e feu
NIEECISRSER

PEIBRIRCIT ]

RICHIIRSIGE R

fSter uRwg gRT 1000 oG I dh
@ drTd & fFefed ey S arer
HbH

otetr aRug

REECAS IR

fStem uRyg gRT 1000 @@ T 9
e @ wra & fAefed fev
S dTel AHH

fotetr uRug

JfEreTAT ST~

2 TR /

U UGG §RT 50,000 X dd DI
ard & fAwfed feu oW 9re
GhH

PIGEEID]

RERICARSRREE

UYTH T=Id RT 50,000 X I 3fd

AR 150 oG 3T db B ANd B
fefed fvg ST aret AaH

PIGEEIR]

HTS JII=T
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() UM UEEd gRT 150 @Rg T | UM 9 RIS AfI=T

Ifds 3R 300 g I dH DI
ard & fwifd fey W are

TGhH

(@) UM UYead gRT 3.00 oG I ¥ | I wErd arferem=dt arfarar
Af¥p B g @ e feu
NIEECISIRSER

(®) ad AT §RT 150 aRg T dd | Garad diafd DTS G
P g @ e fhv 9 are
GpH

(@) vad AT gRT 150 g 3 ¥ | GErad AiAfd HERID AT~
Ifrs 3R 300 g I dH DI
A @ fAwfed fhe oM ara
Hhd

(®) JaTgd AR gRT 3.00 oRg 2 ¥ | gEdd A arferemeT arferg=ar

AP @B g @ e ey
S dTel Hahd

(S7) e uRyg gRT 3.00 @Rg T qe | IoTelr aRug HERID AT~
@ ArTa @ e fey e arer
HepH

(=) frem uRyg gRT 3.00 org I W | Foterm aRug aTferemAT srfera=ar

Afp B g B e feu
S ATl FehH |

MY R,
FARIRT / —
afa (GEmRl o) |

[Authoritative English text of this Department Notification No. PCH-HA(1)7/2008-45164-
268, dated 26th March, 2011 as required under clause(3) of article 348 of the Constitution of
India].

PANCHAYATI RAJ DEPARTMENT
NOTIFICATION

Shimla-171 009, the 26th March, 2011

No. PCH-HA(1)7/2008.—Whereas the draft Himachal Pradesh Panchayati Raj (Finance,
Budget, Accounts, Audit, Works, Taxation and Allowances) Amendment Rules, 2011, were
published in the Rajpatra, Himachal Pradesh on 3rd February, 2011 for inviting objections and
suggestions from the persons likely to be affected thereby vide notification No.PCH-HA(1) 7/2008,
dated 2nd February, 2011 as required under section 186 of the Himachal Pradesh Panchayati Raj
Act, 1994 ;

And whereas no objection or suggestion has been received in this behalf during the
stipulated period ;

Now, therefore, in exercise of the powers conferred under section 186 of the Himachal
Pradesh Panchayati Raj Act, 1994 (Act No. 4 of 1994), the Governor, Himachal Pradesh is pleased
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to make the following rules further to amend the Himachal Pradesh Panchayati Raj (Finance,
Budget, Accounts, Audit, Works, Taxation and Allowances) Rules, 2002, notified vide this
Department notification number PCH-HA (1) 3/98 dated 10th October, 2002 and published in the
Rajpatra, Himachal Pradesh (Extra ordinary) on 16th November, 2002, namely:-

1.  Short title— 1. These rules may be called the Himachal Pradesh Panchayati Raj
(Finance, Budget, Accounts, Audit, Works, Taxation and Allowances) Amendment Rules, 2011.

2. Amendment of rule 10.—In rule 10 of the Himachal Pradesh Panchayati Raj
(Finance, Budget, Accounts, Audit, Works, Taxation and Allowances) Rules, 2002 (hereinafter
called the “said rules”), for sub-rule (2), the following shall be substituted, namely:-

"(2) Subject to the provisions of sub-section (4) of section 99 of the Act, the Secretary or
Panchayat Sahayak shall be the cashier of the Gram Panchayat, who shall be competent to
withdraw or deposit the money/payments from or in the accounts of the Gram Panchayat:

Provided that the payments to be made to the supplier for purchase of material shall be
made by crossed cheques only.".

3.  Amendment of rule 31.— 3. For rule 31 of the said rules, the following shall be
substituted, namely:-

""31. Registers, Records, Accounting system and forms to be maintained by the
Panchayats: The Secretary or Panchayat Sahayak of the Gram Panchayat or Secretary of
Panchayat Samiti or Zila Parishad, as the case may be, shall maintain all the records,
registers, forms and accounts as per formats and codes prescribed by the Comptroller and
Auditor General of India and notified by the State Government from time to time.

4. Amendment of Appendix-D.—In Appendix-D appended to the said rules for serials
number 1 and 2 the following shall be substituted, namely :-

"1. Original (@) | work costing upto I1.50 lac to | Gram Takniki Sahayak
Works be executed by Gram | Panchayat
Panchayat
(d) | work costing more than ¥1.50 | Gram Junior Engineer

lac and upto T5.00 lac to be | Panchayat
executed by Gram Panchayat

(¢) | work costing more than I5.00 | Gram Assistant Engineer
lac and upto 10.00 lac to be | Panchayat
executed by Gram Panchayat

(d) work costing more than | Gram Executive Engineer
<10.00 lac to be executed by | Panchayat
Gram Panchayat

(¢) | work costing upto I5.00 lac to | Panchayat Junior Engineer
be executed by Panchayat Samiti
Samiti

(f) | work costing more than I5.00 | Panchayat Assistant Engineer
lac and upto 10.00 lac to be | Samiti
executed by Panchayat Samiti
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€3]

work costing more than

<10.00 lac to be executed by
Panchayat Samiti

Panchayat
Samiti

Executive Engineer

(h)

work costing upto X10.00 lac
to be executed by Zila
Parishad

Zila Parishad

Assistant Engineer

work costing more than

<10.00 lac to be executed by
Zila Parishad

Zila Parishad

Executive Engineer

2. Repair/

Maintenance

(a)

work costing upto 50,000 to
be executed by Gram
Panchayat

Gram
Panchayat

Takniki Sahayak

(b)

work costing more than

350,000 and upto 1.50 lac to
be executed by Gram
Panchayat

Gram
Panchayat

Junior Engineer

(©

work costing more than J1.50

lac and upto I3.00 lac to be
executed by Gram Panchayat

Gram
Panchayat

Assistant Engineer

(d)

work costing more than I 3.00
lac to be executed by Gram
Panchayat

Gram
Panchayat

Executive Engineer

(e

work costing upto X1.50 lac to
be executed by Panchayat
Samiti

Panchayat
Samiti

Junior Engineer

()

work costing more than J1.50
lac and upto 3.00 lac to be
executed by Panchayat Samiti

Panchayat
Samiti

Assistant Engineer

€y

work costing more than 3.00
lac to be executed by
Panchayat Samiti

Panchayat
Samiti

Executive Engineer

(h)

work costing upto X3.00 lac to
be executed by Zila Parishad

Zila Parishad

Assistant Engineer

work costing more than 33.00

lac to be executed by Zila
Parishad

Zila Parishad

Executive Engineer.".

& Prgfa sk

Uy IS T

By order,

Sd/-

Secretary (Panchayati Raj).

f3MeT—171009, 26 #T 2011
Ritcf tﬁoﬁw%ro—@roqo (1)11 /2010—45308.—27ael UQ¥l U= o1 (GO A=TIDI

TC) HORE EE, 2010 HT UTEU, ARRGETT W WLATE-TE (1)
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11,/2010 TRRI 10 ATE, 2011 §RT MSTUH fBHMES Yo H dRIG 14 A1, 2011 BT 2Ar€e gasr
GETIT RTST ST, 1994 @1 €RT 186 & Sl JATURNT & JTHAR THH TR YHIAd B
aTel AMGTAT | AT AR Fd AMT DI & (ol UBIRIT fbar 1am o ;

IR fad o & AR 39 FAf @IS 0 aney /gt T T8l g & ;

T fRAMEe Uew @ Iouud, e Uew eIl o7 SifSfeR, 1994 (1994 T
AT A=Iih—4) P GRT 186 NI Ul eGIIl T YA HRd U, SAEGAAT T
GATE—Tay (3) 25,2007, ARRY 4 TR, 2008 FRT ARG R 6 AR, 2008 Bl ISTUH
RAMEE Ul H USRI f2Aed Uaw ardl 61 (FERd 9eel o MYfa ok dar w)
o, 2008 # 3R FeeE A @ forg f=faRad o gaml €, srarfa—

1. e A~ s @1 e W fRArae U vl N (YA Aedl 3
T iR Frar orh) Hemes fraw, 2011 2|

2. T 3 @1 deEA—fREEe Yo wERid RSl (TR el @l Fyfad iR e
o) oW, 2008 (T2 399 S99 U9alq 'Sad U9 @8l T E), b MM 3 @ WM W
frforRaa fram <ar e, srifq —

"3. UGl B W MR SHD JaIHE—(1) T U YA, e Usd 9 & Uh Gard
A Fgad 2, ®I Uaford Rd gV (BISR) Udd U™ UarId H Y=Id He—Id &1 Udh
g BRI :

R U UM eI, SiEl U 9§ 8 uhrRd |fhud Fgad fear e 2§ W 98 gu
BRIVR BT &9 H A U YR FedP B Fgfad & ST Fapl |

(2)  TREUT IR, ST ST WBR & HHAIRAT B AR 9l & J¥e § AR 8T &,
DI AT FEFDI & Brex H Afdddl & A= Yaal Bl IRe0T Ya™ dI v U FAfT
TR R AN fbar S |

B) UOd EEd Mg TARd A & dHant 86, IR SHeT |ary, darad atafa
@ o ® IR, Th I Ergd 9 g UM uaRd # ofavefm gt qen derad wfafa @
BRIBRNT AMTBR, TH AR MY B SR B & {1 FeTH UTfrbrRY BT |

(4)  dOd GEEE B, T R W UIRsIfE e fhar S ORkfl T WRBR g
FAI—FAI UR ARSI B ¢ | J=Ia AeRId] $I A1e QIR HS, 59 UG & ot I5d
TR gRT IUAE] PHRAY TY BRI Ia H W, g U Affd & SRR ARGRT &
ey ¥, AfaaRa fear S

Re] UAId WS P ANS TR, WEg UM UEdd o, JurRefd, yge A
SU—TE | SURART BT JHI0T U5 UTd H_- & Garq &l AfaaiRd foar S| |

3. a9 6 &1 FIRE—Sad Il & e 6 H—

(@) U e (1) H—

i) veg] AT fovg “emded AMHEIT Bl |© & WIH R g o s AT fFA 3y
AT I arded mfa &0l g9 sifdRed, wfa FacAem & qrga 9 9 Riddar
STfERIfRrd 1 ST | = G, 3R

N O\

(ii) FrfelRed IR SIS SITUAT, Siefi —




10570 o9, feHTaeT U9, 30 AT, 2011 /9 97, 1933

@  Su = (5) H—
Q) AT () & I R FrfelRaad war S, -

“(®) Derfore Irgaly

() &9 o €I(10+2) ¥ 3fdT ® gfreradn : 3ffSrhaH 50

B 2 R ORI o7 | 3T TP

(i)  «lodiovo, dl0™0T0, oY, F0THOH0, 10 : 3R 15
oy, fafder iR & e, # siar 3fPpT dP
B YRIIadT $l 6.66 GRT AW & |

(i) sruelt s ur arfdrsy fas, srefeme, D 5 D",

T, | R feI 81 wHodiowo,
THOI0T0, THO ®rH, fhey o fawyg #
00 /N0H B, & HHA H 3P |

() W (@) & WFE W AEfaRad @ S, -

") 9a (fBdl d=maell 91 Wl WREGR] BRI/« JAfdHad 5
RGN SUHH /AR / 3{fAHRor Qo) # ferfuamra  sfdr d&b
2RI | GHTT B FRA D UAD b 99 b

I¥d & oY, Ud 3 uaT fhar ST |

(i) ¥R (8), @), (B) AR (&) BT A foar S, iR

(iv) 9T (3) DI 9T (S) & ©U H YA GA1fhd [Bar SIQm &R 59 UhR g
b ¥RT (§) & wH R fAfaRaa o <@r s, seifq —

"($) () el R HRgeR H =FTH ©: AN : 3 3h
BT I BT 7|
(ii) 3t ST HFRIER H RATH TP Y Bl L 5 3 | 3R
SR e 2|

@ Su A () # erien AfEN wkl & wE W 2 @ Su-fm (2) &
SUGEll B RN s, 3w, g R Do W SN |

3MSIT §IT,
FRIRIRT / —
afd (GEmRil o) |

[Authoritative English text of this Department Notification Number PCH-HA(1)11/2010-
45308-410, dated 26th March, 2011 as required under clause(3) of article 348 of the Constitution
of India].

PANCHAYATI RAJ DEPARTMENT

NOTIFICATION
Shimla-171 009, the 26th March , 2011

NO. PCH-HA(1)11/2010.—Whereas the draft Himachal Pradesh Panchayati Raj
(Appointment and conditions of service of Panchayat Sahayaks) Amendment Rules, 2011, were
published in the Rajpatra, Himachal Pradesh on 14th March, 2011 for inviting objections and
suggestions from the persons likely to be affected thereby vide notification No.PCH-
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HA(1)11/2010, dated 10th March, 2011 as required under section 186 of the Himachal Pradesh
Panchayati Raj Act, 1994 ;

And whereas no objection/suggestion has been received in this behalf during the stipulated
period ;

Now, therefore, in exercise of the powers conferred under section 186 of the Himachal
Pradesh Panchayati Raj Act, 1994 (Act No. 4 of 1994), the Governor, of Himachal Pradesh is
pleased to make the following rules further to amend the Himachal Pradesh Panchayati Raj
(Appointment and conditions of service of Panchayat Sahayaks) Rules, 2008, notified vide
notification number PCH-HA (3) 25/2007 dated 4th September, 2008 and published in the
Rajpatra, Himachal Pradesh on 6th September, 2008, namely:-

1. Short title.—These rules may be called the Himachal Pradesh Panchayati Raj
(Appointment and conditions of service of Panchayat Sahayaks) Amendment Rules, 2011.

2. Amendment of rule. 3.—For rule 3 of the Himachal Pradesh Panchayati Raj
(Appointment and conditions of service of Panchayat Sahayaks) Rules, 2008 (hereinafter referred
to as the ‘said rules’), the following shall be substituted, namely : -

"3. Number of posts and their scales of pay.- (1) There shall be one post of Panchayat
Sahayak in every Gram Panchayat excluding such Gram Panchayat where there is already
appointed a Panchayat Secretary:

Provided that the Panchayat Sahayak may be appointed in such Gram Panchayat also where
there is already appointed a Panchayat Secretary, in view of the increased workload.

2) The reservation roster, as is applicable in the case of direct recruitment of the
employees of the State Government, shall be applied at the Panchayat Samiti level for providing
reservation to various categories of persons in the cadre of Panchayat Sahayaks.

3) The Panchayat Sahayaks shall be the employees of the Panchayat Samiti concerned
and their services shall be transferable, from one Gram Panchayat to another, within the area of the
Panchayat Samiti and the Executive Officer Panchayat Samiti shall be the competent authority to
issue such transfer orders.

4) The Panchayat Sahayak shall be paid remuneration at such rates as may be notified
by the State Government from time to time. The monthly remuneration shall be disbursed to the
Panchayat Sahayaks through the Executive Officer of the Panchayat Samiti concerned out of the
Grant-in-Aid provided by the State Government for this purpose:

Provided that the monthly remuneration to the Panchayat Sahayak will be disbursed only
after obtaining certificate of attendance from the Pradhan or Up-Pradhan, as the case may be, of the
concerned Gram Panchayat.".

3. Amendment of rule 6.—In rule 6 of the said rules,-
(a) in sub-rule (1),-
) after the words and sign "within the Panchayat Samiti area.", the

words and signs "or by any other mode. In addition, the vacancies
shall also be notified through the appropriate Employment
Exchange." shall be inserted; and

(1)  the following proviso shall be added, namely:-
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"Provided that the details regarding total number of vacancies to be
filled and number of vacancies reserved for various categories of
persons as per roster mentioned in sub-rule(2) of rule 3 shall be given
in the notice for inviting applications.";
(b) in sub-rule(5),-
@) for Part (A), the following shall be substituted, namely:-

""(A) Educational Qualifications

(i) Percentage of marks in Ten plus Two : to the maximum

(10+2) divided by 2. of 50 marks

(i1) Percentage of marks in BBA, BCA, BA, : to the maximum
BSc (Non-medical), B-Com, Diploma in of 15 marks

Civil Engineering divided by 6.66.

(i11) Marks in case of candidate having Master 5 marks";
degree in Commerce, Science, Economics,
Mathematics, MCA, MBA, M-Com, BE/B-
Tech. in any subject.

(i1) for Part (B), the following shall be substituted, namely:—

""(B) Experience : to the maximum
(One mark shall be awarded for every one year of of 5 marks";
experience in relevant nature of duties in any
Panchayati Raj Institution/Government Office/

Semi-Government Institution/ Government
undertaking in a clerical capacity).

@ii1)  Parts (E), (F), (G) and (H) shall be deleted; and

(iv)  Part (I) shall be renumbered as Part (E) and in Part (E) so enumbered,
the following shall besubstituted, namely:-—
"(D) (i) in case candidate has done minimum six months : 3 Marks
diploma in computer.
(i1) in case candidate has done minimum one year : 5 Marks,"
diploma in computer. and

(c)  in sub-rule (6) for the words "The Executive Officer", the words, brackets,
igures and sign "Subject to the provisions of sub-rule (2) of rule 3, the
Executive Officer" shall be substituted.

By order,
Sd/-
Secretary (Panchayati Raj).

M=, J&0T Tl oigs AT, fRArae uew, Rifeli—5 gRT gfad dem yaiia
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