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5. Y AT AT Y. -3
6. Wl Wil @ forg sy — 18 W 45 9V ¢
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R I8 AR AT b Ul Taex Frl o @R Feri & |l dHenRal @I, S o
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) U @ w4 AEel ¥ ug R R FYgfed 9 qd 9sRe (W) ug H
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13. W s A R aRRufaat & fReme uder e Jar s 9§ wrEwet fear
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15—, wfdar Fgfaa grT ug W fgfaa & fog sga—s= el 4 fodf 99 & 8
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ET & IR Daar aft IHal rafy g / fawaRa &1 et |
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(M) =, s frgEl § fafed o ol & srgar fhar Se |
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(v) <ifderee Fgfaaal o fog oga affd—aga awg 9dl aifdexon, srfq f2ared
Tw FRY A I dlS, BHRYR §RI THI—FHY W 3T Bl MY |
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@) = AUER & AT & 991 Jar | sFted FguRefd | w[a: & e
B YA (FAYA) B ST | WidaT R e @afdd dwid (SF) W AU @7 Jae &
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T T | e vl @1 Rl wifdema Rfecar sieR) /el g™ Sugaaar & forg
Y: GRIETOT fhaT ST |

() wfder R Fgad @fdd @1 afe o Ud Sl & T H QR W ST S7ufard
g d 98 S & W o FRfid dHert & 999 @ SEad R AR ®, JET I /2w
Yl BT BHaR BT |

@) fFrafa sFaRal @ g d Jer dr) war FEl $ Sudw, o
TH03NRO—YR03TR0, Bl g, ARl wiawy [y o, U= 9 don smeror e anfe
Afder W Fgad afddal o <2 § Ay T8 80 | 9 39 W H Jrafid Syt e o forg
gPhaR BN |

16. SREUL—HAT H MY, ZAed U<el SRR §RT FHI—AHI R AT STedi /
I S-Sl /3 fUss ani &R o yaif & Afedal & folg a1 § iReAvr &1 qraa
SN fhg Y Sl & el | B8R |

17. fowrfa oQen— o 721 |

18. PRI H & Afa.—o81 5T AR BT IJg I BT fh TAT BT Maegh AT
T ©, 981 98 RO Bl faRgd # afAfeiRag oxe IR fRAmaa 9w i I M &
WRMY W, MY gRI, 49 Al & fhsl Sua (Suaeerl) ol fosll avf a1 fad () & wat
T U5 (I<) P qrad, Rifda &= Fa |

U
TS AR fRarEe Uee WReR & A& e, ugued f3ame uew & e & fafed o
M arefl |fa|T / BRR 61 U |

TE BRI 3N/ ST e 1 fYar......

...................................... Hfaer R fFrgad safad ( ﬁmﬁsﬂﬁmmﬁ YOI YEThR" BN AT ©), AR
%mwmﬁmﬁmﬁéww%mﬂam(ﬁ@mmmﬁ “fea

gl TR’ < IIRIGT “UUH TeThR’ Dl oI & 3R YU TR = YI0h b vy H
JfaeT & MR WR =fRad ReweFT ok ordi R War &)1 & fov Fgafd & 8-

1. I8 fb U9 TETHR TWUHh & ©9 H dRIG ..o J YR B 3R dRG...... Dl
JHT 89 dTel o I, T a9 &l Iafy & forw fgdiy ueferR & War § 897 |
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g fafafde wu 9 SfealRaa fhar a1 8 iR 1 TeI@RI §RT SRR U/™T 137 8
5 UM vEeR @ fgda 9eeR & A1 |iier, e e faw e, &7 &1
TRIAG B Tarad (FHT) FEsh ST oIl gaeT Al Aawdd 81 8T

WRe] AT @ # guigay AR WR IR/ FdeR0 & folu AR
fTTTegeT I8 gHO—ua SR ST o |faeT wR Fgad aafad @1 dar siiR eieRv,
gy P SRM FYeEed B © AR dad M IFHI AfAET B AR
Adigd / faaiRa & SgE |

2. YUY WIHR BT AfAgTHD dd- 7,810 / —wUT YfGHTT BRI |

3. U UEPR Bl Hal YUl IARRMTS IR WR BN | Ife |ider W Fga afed &
B /3Rl Ep el UrT Sl & A gfe Ffd geur) S9 Rfed o faeg
frga /a9 o= e S 2, e fo vem vereR @1 faeT W eEman T g,
a1 fFgfad wafia (@9ra) &) o & forg <riY 8RfY |

4. QT R FYE WUd TP A S Fdl [ BRI D %A U Q& AThRAD
JAIBTY B EhQR BT | I JGDBI b ay deb Aiad a1 ST FHIT | AfdeT W
fgad e & et N UBR &1 o BIE S[EdEIY A gl BN | 98
fafecar ufagfd ok gaoiodio safe & fofw ff ghar &1 8N /R | Sad
Ufcr 3raepTel, FRHaR faam ST |

5. = AEeR & gHed & 91 Jar | 3t srguiRerfd 3 wd: & dfdar
D YAGHE  (FHOF) B SMEIT | GfaeT ROFge Wve sl (SI8D) |
FFURAT BT afey & fory AfderHed Y BT FhaR 8l 81 |

6. dfder W Fgad HHAN fTA TR & Uh ITF WR UiE ay Bl BRIl o BHR
foram 8, STawdar & SMYR UR IR &g UTd 8T, Sial Wl Wemde JAER
R QAT HRAT AU BT |

7. T el B IR /IREIRa FRfdbear 2reaarl | 31991 IR YH0—95
Y PRAT BT | AT 3RARIT P12 H IRE A8 A A&Dh DI T Afelr
UHd M O6 SR AR WR UYad 1 <1 | Afger afeiai &1 fodl wifdregd
fafhcar SfeRY / aarll g1 SUYaddt & fofg g u¥iefor fhar S =2y |

8. Wfdar W fFged AfdT &1 IS AU UG Heaiddl & AR H QR TR ST JUferd
Bl A 98 S &R R Ol PRI UiRerl $HeR) &1 9a9HM & KT IR AN
g, I 9K /P Wl BT BHAR BIN |

(aN

9. dWfawr W fFgem «fdddl @ dHanl IMfes dW1 WH & 9 |
S0Mov® / Sifivw o @ =g R |

TG IRITEHT YO WIHR AR fgdl IR o Il o SuRefd d§ sad gdyem

SfoctRad TG BT TH—310 SRR B U & |
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(A T TRT Ta) (U2 TIPR & ERIETR)

(/9 9 g1 ua) (fefa JeTPR & TER)

[Authoritative English text of this department Notification No. Ahy-A (3)-07 /2010 dated
7-4-2011 asrequired under clause (3) of Article 348 348 of the constitution of India] .

ANIMAL HUSBANDRY DEPARTMENT
NOTIFICATION
Shimla-2, the 7th April, 2011

No. Ahy-A(3)-1/2010.—n exercise of the powers conferred by proviso ttcke 309 of
the Constitution of India, the Governor, Himachaad®esh, in consultation with the H.P. Public
Service Commission, is pleased to make the Recemnitrand Promotion Rules for the post of
Enumerator, Class-lll (Non-Gazetted) Non-Minister&ervices, in the Department of Animal
Husbandry, Himachal Pradesh as per Annexure-“Aichied to this notification, namely :-

1. Short title and Commencement.—Y) These rules may be called the Himachal
Pradesh Animal Husbandry Department, Enumeratas<lll (Non-Gazetted), Non-Ministerial
Services, Recruitment and Promotion Rules, 2011.

(2) These rules shall come into force from theedat publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh Animal Husbandry Departmen
Enumerator, Class-Ill (Non-Gazetted) Recruitmerd &momotion Rules 2008 notified vide this
Department Notification No. AHY-A (3)-16/99 date8.8.2088 are hereby repealed.

(2) Notwithstanding such repeal, any appointmeatenor anything done or any action
under the relevant rules so repealed under sub2rl9 supra shall deemed to have been validly
made, done to be taken under these Rules.

By order,
Sd/-
Secretary (AH).



_ToTy, fedrerel Ueer, 20 3d, 2011 /30 99, 1933 329
ANNEXURE-A

RECRUITMENT & PROMOTION RULES FOR THE POST OF ENUREBTOR, CLASS-III,
(NON-GAZETTED) NON MINISTERIAL SERVICES IN THE DEPRTMENT OF ANIMAL
HUSBANDRY HIMACHAL PRADESH

1. Name of the Post.-Enumerator
2. Number of Post(s) .-24 (Twenty Four)
3. Classification.—Class-lll (Non Gazetted) Non-Ministerial Services.

4.  Scale of Pay.—{i) Pay scale for regular incumbent :
3 5910-20200/- (Pay bar®d5910/-+% 1900 /- Grade pay).
Emoluments for Contractual Enumerat& 7810/- PM fixed as per details given in
Column 15-A.

5.  Whether “selection” post or “non selection”’pos—Non selection.
6.  Age for direct recruitment.—Between 18 to 45 years.

Provided that the upper age limit for direct retsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on ad-hoc or on
contract basis:

Provided further that if a candidate appointedashhoc basis or on contract basis had
become over age on the date he/she was appointedchs he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehid/her such ad-hoc or contract appointment:

Provided further that upper age-limit is relaxafie Scheduled Castes/Scheduled Tribes/
other categories of persons to the extent pernhéssibder the general or special order(s) of the
Himachal Pradesh Government:

Provided further that the employees of all thelleuBector Corporations and Autonomous
Bodies who happened to be Government servantsebafisorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constibuts of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitnas admissible to Government servants. This
concession will not, however, be admissible to sstiff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently apgubitly such Corporations/Autonomous
Bodies and who are/were finally absorbed in thgiserof such Corporations/Autonomous Bodies
after initial constitution of the Public Sector @oration/Autonomous Bodies,

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting applimator notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of directuioent, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in ttaseandidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct
recruitment.—(a) ESSENTIAL QUALIFICATION : Should have passed 10+2 Examination or
its equivalent from any recognized Board of ScHedlication/University.
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(b) DESIREABLE QUALIFICATIONS .—Knowledge of customs, manners and
dialects of Himachal Pradesh and suitability fop@ptment in the peculiar conditions prevailing
in the Pradesh.

8. Whether age and educational qualification presibed for direct recruits will
apply in case of the promotee(s) .-Age : Not applicableE. Q. : (Yes, as prescribed in Rule-7
above).

9. Period of probation, if any.—dwo years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment whether by direct recritment or by promotion,
deputation, transfer and the percentage of post(sp be filled in by various methods.—{) 90%
by direct recruitment on regular basis or by réanent on contract basis as the case may be.

(i) 10 % by promotion failing which by direct amiitment on regular basis or by
recruitment on contract basis as the case may be.

The contract employees well get emoluments angiv€ol. 15-A and will be governed by
service conditions as specified in the said column.

11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Class-IV
employees of the Department having atleast 5 yeagalar service or regular combined with
continuous adhoc service.

For the purpose of promotion a combined senidistyof eligible Class-IV officials without
disturbing their inter-se-seniority shall be pregghr

(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to the regular appointment to the pbstiide taken into account towards the length of
service as prescribed in these Rules for promosiohject to the condition that the adhoc
appointment/promotion in the feeder category haehb@ade after following proper acceptable
process of selection in accordance with the promsiof R&P Rules, provided that in all cases
where a Junior person becomes eligible for conaiater by virtue of his/her total length of service
(Including the service rendered on adhoc basisovi@d by regular service/appointment) in the
feeder post in view of the provision referred towad all persons senior to him/her in the respectiv
category/post/cadre shall be deemed to be eligdleonsideration and placed above the junior
person in the field of consideration;

Provided that all incumbents to be consideredpi@motion shall posses the minimum
qualifying service of at least three years’ or thadscribed in the R & P Rules for the post, which
ever is less;

Provided further that where a person becomesgihégi to be considered for promotion on
account of the requirements of the preceding pomwise person(s) junior to him/her shall also be
deemed to be ineligible for consideration for spatmotion;

EXPLANATIONS .—The last proviso shall not render the junior maent(s) ineligible
for consideration for promotion if the senior iydlile person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of Demiabill Armed Forces Personnel (Reservation of
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vacancies in Himachal State Non-Technical Senkudes, 1972 and having been given the benefit
of seniority there-under or recruited under thevimon of Rule-3 of Ex-Serviceman (Reservation
of vacancies in the Himachal Pradesh Technicali&sy Rules, 1985 and having been given the
benefit of seniority there- under.

(2) Similarly, in all cases of confirmation, adhservice rendered on the feeder post, if
any, prior to the regular appointment/promotioniagfasuch post shall be taken into account
towards the length of service, if the adhoc apmoantt/promotions had been made after proper
selection and in accordance with the provisiorhefR & P Rules.

Provided that inter-se-seniority as result of aomdition after taking into account, adhoc
service rendered as referred to above shall rearesthanged.

12. If a Departmental Promotion Committee existsyhat is its composition ?.—As
may be constituted by the Government from timene1

13. Circumstances under which the Himachal PradesRublic Service Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to post by dirextruitment Selection for appointment to
the post in the case of direct recruitment shalhzele on the basis of viva-voce test if the H.P.
Public Service Commission or other recruiting autigpas the case may be, so consider necessary
or expedient by a written test or practical tese tstandard/syllabus etc. of which will be
determined by the commission/other recruiting aritypoas the case may be.

15-A  Selection for appointment to post by contrac—Notwithstanding anything
contained in these Rules, contract appointmenteeg@ost will be made subject to the terms and
conditions given below :-

() CONCEPT.—(a) Under this policy, the Enumerato the Department of Animal
Husbandry, Himachal Pradesh will be engaged onracinbasis initially for one year, which may
be extendable on year-to-year basis.

Provided that for extention/renewal of contractiqgek on year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contimto be renewed/extended.

(b) Post Falls within The Purview of Himachal Rrald Subordinate Services Selection
Board. The Director of Animal Husbandry, Himaclahdesh after obtaining the approval of the
Government to fill up the vacant posts on contdaasis will place the requisition with the
concerned recruiting agency i.e. H.P. Subordinatei€es Selection Board, Hamirpur.

(c) The selection will be made in accordance hih eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Enumerator appmbed on contract basis
will be paid consolidated fixed contractual amo@Rs. 7810/- per month (which shall be equal to
minimum of the pay band + grade pay). An amourRef 240/- (3% of the minimum of pay band
+ grade pay of the post) as annual increase inraciofl emoluments for the subsequent year(s)
will be allowed if contract is extended beyond gear.
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(1) APPOINTING/DISCIPLINARY  AUTHORITY.—The Diretor of Animal
Husbandry, Himachal Pradesh will be appointing disdiplinary authority.

(IV) SELECTION PROCESS.—Selection for appointmeat the post in the case of
contract appointment will be made on the basis ig&-voce test or if consider necessary or
expedient by a written test or practical test, stendard/syllabus etc. of which will be determined
by the concerned recruiting agency, i.e. H.P. Sdibate Services Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINMENTS.—As
may be constituted by the concerned recruiting eger®. H.P. Subordinate Services Selection
Board, Hamirpur from time to time.

(VI) AGREEMENT.—After selection of a candidateg/bhe shall sign an agreement as per
Annexure-B appended to these rules.

(VI) TERMS AND CONDITIONS.—(a) The contractuappointee will be paid fixed
contractual amount @ 7810/- per month (which shall be equal to the mumn of the pay band +
grade pay). The contract appointee will be entifdincrease in contractual amount Ia240/-
(3% of the minimum of pay band + grade pay of thetpfor further extended years and no other
allied benefits such as senior/selection scalesaefldoe given.

(b) The service of the Contract appointee will jparely on temporary basis. The
appointment is liable to be terminated in casep#rformance/conduct of the contract
appointee is not found satisfactory.

(c) Contract appointee will be entitled for oreydcasual leave after putting one month
service. This leave can be accumulated upto one ealeave of any other kind is
admissible to the contract appointee. He/She siwllbe entitled for Medical Re-
imbursement and LTC etc. Only maternity leave bdlgiven as per Rules.

(d) Unauthorized absence from the duty withoutdpproval of the Controlling Officer
shall automatically lead to the termination of gwntract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

(e) An official appointed on contract basis, whes completed five years tenure at one
place of posting will be eligible for transfer omad based basis wherever required on
administrative grounds.

() Selected candidate will have to submit aifieate of his/her fithess from a Govt./
Registered Medical Practitioner. Women candidaegpant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&@he women candidate will be re-
examined for the fithess from an authorized Med@fliicer/Practitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular officials at the
minimum of the pay scale.

(h) Provisions of service rules like FRSR, Le&@les, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegemployees will not be
applicable in case of contract appointees. Thelbeilentitled for emoluments etc. as
detailed in this Column.
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16. Reservation.—Fhe appointment to the service shall be subjeatrtters regarding
reservation in the service for Scheduled CastestBdhs Tribes/other Backward Classes and other
categories of persons issued by the H.P. Govt. fiora to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion thigtnecessary or
expedient to do so, it may, by order for reasonisetwecorded, in writing and in consultation with
the H.P. Public Service Commission relax any ofptfwvision(s) of these Rules with respect to any
Class or Category of person(s) or post(s).

ANNEXURE —“B”

Form of contract/agreement to be executed betweehd Enumerator & the Government of
Himachal Pradesh through Director, Animal Husbandry

This agreementis made onthis................cooviii i, day of .ccecee e ienvevniein the
(=T | S Between Shri/SMmt.......ciiiiicieen e, S/o/Dlo
SN contract appointee (hereinafterledithe FIRST PARTY, AND

THE Governor, Himachal Pradesh through Directormali Husbandry, Himachal Pradesh (here-
in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a Enumerator on conb@asis on the following terms &
conditions:-

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Enumerator for a period of 1 year commencing ondéneof..................ooinn.
............. and endingontheday of...............c.cooiii Ll It ipetifically
mentioned and agreed upon by both the partieghibatontract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminatedthe last working day i.e.
(0] o PP and information notice shall not becessary.

Provided that for extention/renewal of contraeripd on year to year basis the
concerned HOD shall issue a certificate that theige and conduct of the contract
appointee is satisfactory during the year and oméy his period of contract is to be
renewed/extended.

2.  The contractual amount of the FIRST PARTY Ww#éR 7,810/- per month.

3.  The service of the FIRST PARTY will be purely temporary basis. The appointment
is liable to be terminated in case the performammeluct of the contract appointee is
not found good or if a regular incumbent is appsifhosted against the vacancy for
which the first party was engaged on contract.

4. Contractual Enumerator will be entitled foreotlay casual leave after putting in one
month service. This leave can be accumulated uptoyear. No leave of any kind is
admissible to the contractual Enumerator. He/She neit be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé valgiven as per Rules.

5.  Unauthorized absence from the duty withoutapproval of the Controlling Officer
shall automatically lead to the termination of twmtract. A Contractual Enumerator
will not be entitled for contractual amount for theriod of absence from duty.
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6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on

administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fithess from a Govt./
Registered Medical Practitioner. In case of womamdadates pregnant beyond twelve
weeks will be render her temporarily unfit till tkenfinement is over. The women

candidate should be
Officer/Practitioner.

re-examined for

fitness from aumhorized Medical

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part

official at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to

the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS :

( Name and Full Address )

IN THE PRESENCE OF WITNESS:

( Name and Full Address)

(Signature of the FIRST PARTY )

(Signature of the SECOND PARTY

PRI, Ha0T AT o |, f2aree uawr, RMe—s5 gRT gfad oI YR
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