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COOPERATION DEPARTMENT
NOTIFICATION
Shimla-171002, 2011

No. Coop.A(4)-7/99-V.—n supersession of this department notificatiorewén number,
dated 11.01.2010, the Governor, Himachal Pradegple&sed to withdraw the nomination of Shri
Vinod Kumar, Village and Post Office Bharmad, Télkwali, District Kangra, H.P. as Govt.
nominee (non-official) from the Board of Directoo$ the Himachal Pradesh State Cooperative
Bank Ltd; Shimla with immediate effect.

By order,
Sd/-
Pr. Secretary (Coop.).

26—TSTU4 / 2011—10—5—2011 (645)
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA

Shimla, 3rd May, 2011
NOTIFICATION

No. HHC/Rules/23-1/S /80/-11l.—n exercise of the powers conferred by Article
229 of the Constitution of India, and all other mwe enabling him in this behalf, the
Hon'ble Chief Justice of High Court of Himachal &ah is pleased to make the following
amendments in Annexure-"A" annexed to the High €otiHimachal Pradesh, (Supply of
Liveries to Court Servants) Rules,1983:

1. Short title.— These Rules shall be called thidigh Court of Himachal
Pradesh (Supply of Liveries to Court Servants)(Tert amendment) Rules, 2011.

2. Commencement.—These Rules shall come into force with immedidfiece

3.  Amendment.—In Annexure "A" the wordsPeak Caps (White and Khaki
Cover)" at Serial No.5 of the"Himachal Pradesh,(Supply ofeties to Court Servants)
Rules,1983"under the he&RIVERS is substituted as under:

"Kullu caps with badges having symbol of High Cout of Himachal Pradesh on
it",

By order of Hon'ble,
The Chief Justice,
Registrar (Vigilance).

S-S far faumT
R, 25 FawR, 2010
SerRerT
e AAE)L(Q)3—3 /2010.— A= U I U, YR & HAEE & AT 309
Eﬁw«gcb &I uqmwﬁaﬁraﬁrmﬂvaﬂﬁ@ Rerel wow o e e e 3

ADIER-—Td—HBEHdl, T—IV EREUEE) & Ue @& oy 9 NgE & 9 Hod
SUEY— 6" & AR 9l AR U= s g9l 8, srerfq —

1. <fera M &R uR®™— (1) 39 O &1 Gt Tm, Bae w59 S e
fORT Ao IeR—Td—ABIgddl, T — [V (SRMSUE) Wl iR dr=fa 99, 2010 T |

(2) 3 9 IorvE, fedree uewr # gailRid fhy M @1 IR 9 g 86 |

3T ET,
AT 99,

e |aa (S S fder) |
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S S e f9RT # APRR—yd—awEdar, TM—IV (SRISUEE) & U 3
fore w1t &R w=fa e |

1. UG BT AWM.~ WHITR—TI—ABISHdl
2. UGl P A&~ 1 (TDH)
3.  qffexror— @i-IV @ERoata) e affa dad |

4. - (1) Faffa geanlRal & fod 9a-+m:
flodlo—| 4900—10680 wUY +1300 /— IS U

() <faeT W Fged HeRal @ o) SUATE™n: 6200 /— HUY W™ HR&T
15—% # QU Y @R & AR |

5. I U Al I Ug.—I] el |
6. ¥l Wil & forg AMg— 18 | 45 a¥ |

TR WY 9l By S arel afdddl & oy o g AT, def a1 |fdeT & JER W)
forga forg v @fat |fed, ued 9 & WRER @ Fa1 H I Al B Ar TE B:

R I8 R b Al dgef a1 dfder & smuR W Fgad fear war el s WU H
fgfaa @1 aRig @1 Sifees g BT B AT 8, A1 98 qqed AT Wfael b R W Agfed @
oo fafed emg # we & forg ury g g

W] IE R fF g SRl /ggfEa Sl /o= yat & @fddal & forg
SR Y HAT H I & Ge & S Fapddl, R fRAMET Uee SReR & FER a7 9wy
3SR (@e™l ) & A o= =

WR=] I8 AR W & ufeqs daex, Ml den w@ra Feri & 9 dHenRal o, S o
ufee daex, FrMl dor w@rd el & yRMS Mo & 99y U dfeds dacy, i/
Wrd el § e ¥ gd SRR dHARI o, A 9t H ey e | R & Rama Q@
S SRl TRGR HHATRAT BT 3 7, g 39 UHR & Rawa ufeds daex, i der
wWId el & U SHAiRd= bl 8] 4l S il ggardad) oo Al /i el g
fgaa feg g o /fee U 2 iR S ufedsds daex, il /w@ma fert & uRfbe Ted @
gzarq Tl /rad et & [ar § eifvad wu ¥ smmfera fd U/ fd oo |

(1) Qﬂ%ﬁﬂ?ﬁzﬁm AT @ T 9 9Y @ U e 9 @ oe RTE ug
(UGl ) @I 3Mmded MHfa dnwa%ﬁvm eRerfa, fasmfa fear o & a1 e &

srfergfera fomam Tar € |

7. 9 9dl by oM g @fadl & foy anfeg <gAaw Afde SR o= sdad—a)
AFER IEAL—THN AT U Y RUe e /WM W edl UK A1 SHd §uded Bl
=MRY |
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(@) diBE IEal—fRArEd TR B wiedl, Al R diferdl BT @ iR uew H
faermm faRtrs <emell # fFygfad & forl Suyeda |

8. W wdl fby WM el wfadl & fag fafed oy ok A sEa wi=ra afeal
D M H AL SR AT AE TG AN TR |
AféP sEar— AN T |

9. URJET W JER, AT P A—<r a8, NPT Th 99 I =D T 3R Ay &
fore o foear ST e, Siar e witer) oy aRfRefaat § &k falRag oo & smewr ¢

10. Wit P ughe: Wl AR SR @ uef, wfofgfea, e g SR faf
ugfodl gRT MR WM a1l Ukt @1 gforeraar—era ufoera et wdlt grr fafia R w ar e
P IAER R Al §RT| AAGT IR FRYad HHaR] W A1 15—D 4§ &1 T3 IUATRAT UTed el
3R W # fafafdse Jar wat gwr fafrafaa &

1. Or=fa, gfafgie, wmAmRe o g d aftr (@), Red gi=fa / gfafgfed /
MR {6 SIQ—ar] 781 |

12.  Ife fovria g1t afAfa feme 8 o Swat dxee—an] =8 |

13. Wit )9 A R oRRefaal & Rama wewr e Jar T 9 wEe far
ST~ 78] |

14. A 9ot @ forg sifvard sem BN Jar a1 g R FYfaT & forg arwiell @1 W
B ARG BT AR & |

15. Al 9l N1 ug W Fgfam & forg g -0l 9ol & "ol A, ug R Fgfad @
oy ==, Ags Wie @ MR WR fhar S | afe genRerfd, 3T Wl WifSrdRor UAT H_em
TS AT FHIAE 7], a1 foRad olerr a1 aagiRe ukiel & MR R fhar S, T
TR /UTeaEH 3Mfe, JemRerfa, wdl wiftaror g1 MeaiRa faar smem |

15—% dfaer Fgfaa gv1 g W Fygfaa & foy aua—s= i 4 fodt a9 & 8 8¢
A1, g5 W wfder Fgfaaar, S fay Ty Feremi iR el & el &1 SITgEi—

() \eEa—(®) 39 Uifer’ll @& EH SH-—od e fawm § dieeR-—gd—
ABIgdHd] DI AAGT & AWR WR YRS H Th 99 & [ofg oFT S 5™ quigay 3iER W)
9T ST DT | TR qUIgdy MR WR H(AGT Jafey & fIAR1 /TR & iy faurTeder, a8
JHIOIS SR XN 6 a¥ & SR Afaer ©R Fgad afad &1 dar siiR 3ferv, |dee-d W6l §
3R daet I IAS!T AAET B Safey TR / TdiRd &I S |

(@) Ug BT fR9Ee U Ald |aT AT/ fRAmEd oY SnfieRel AW wuq 9 @
PRI ¥ qER LI, 59 S f[ae, 9T fZamae ueer Red usl o1 dfdar & MR
WR WA & Y ERBR BT SFARH U T & ygar, Rad Ul & AR I $F I HF al ol
FAER UF 3 AT $Rar SR s i # genfafed oEdg SR 3=y U ¥R @ arel
TS SRRl I SfTda STHET BT |

(M) =, o e ¥ fafed areren o6l ® SgaR fdhar S |
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(II) o Sy —wdfder & AR WR Fgad AdIaR—Yd—ahIgddl DI 6200/ — HUYY

B FHfba A AT W9 (G U § @ <9 + IS U & a)1eR BRN) Ui daed al

Wlaﬁﬁﬁmﬁwaﬁﬁaﬁﬁﬁaﬁaﬁﬁﬁaﬁaﬁ%aﬁwﬁaﬁ/ﬁE%m

AfdaTAd SYAfdl § 190 /— ®UY B WA (W1 Ug & U 48 & FAad + Us U &1 3 Ulazn)
e gig & ST H AT DI TG |

() Fgfe/rqemaa MR —smgad, 9 Sk faer faurT feared geer Fgfea
3R ST YT RY &7 |

(V) =99 yfear—<fdar Fgfea @1 gen 4 ug R fgfad & fofw @9, Aias wer &
MR TR fhar SUe a1 afe maead a1 FH=A 9 oY, of forRad uskietr a1 aurggiRe uxier
P R W A SQ, @ WR/UGAEH sle Aag Wl UTEBRIT i Mg,
S-S faerT foamT RH9ere uey gRT sraenRa fhar S |

(V) dfeeee FYfal @ fau oga SRl g wdl Tifer swriq smyga,
SH—I fadara [T fRaed 9e9 gRT 9HI—989d TR Tf3d &I oY |

(V1) eRR—argefl &I =9 & Ugaq s9 Al | Hold SUds — @' & AR PRR
TITEIRT HAT BT |

(VIl') fFremem iR exi.— (%) |fder R Fgaa aafdd a7 6200 /— wUT &1 R0 Aaed S
RPH (S U ds & =9 + Us U & a_E” 8AM1) UfoHd daed @l Sigdt | |fder w g
IR 3IFT qT¢ TV 9/ qul & foly HiIQTHS HH # 190 WU (U8 & U 48 & JAdH + Us
U &7 3 yfoer) @1 gfg & THIR BAIT 3R 3T Dls Aedg UG, SiY aRS /=d+ Ja194
3ffe &1 faam g |

(@) wfder g Frged =fdd @ Har Joiaar sRerTs SR W enfl | Jfe dfaer W Fga
FfHT BT BRI /AR S T8l IR Sl &, a1 Fgfad ware fbg 9 & forg ariy 8nf |

(M wfer W Fged Aafdd, Te A/ & Jal R B D U UD o D IMHRAD
3APBIR BT BHAR BT | I MGG T d¥ b Ao AT S |FebalT | |idar wR Fgaa safad
B AT |1 UBR BT 3 Plg IMABRT TG ol sMT| g8 fAfdbear ufgid iR vaocioHio
MG & oIy WY 8haR &1 BT/ BRI | ddel Y[ 3raehre, FRIAER feam g |

(@) Fra=e AReRT & gaed & 91 a1 H 3FfShd srulelt ¥ @ 8 |faar o
TG (FAYE) B SIQT | iger R e @afdd, dwie (GYeh) 9 orulRefa &l safy &
o1y AfdqTHS IHH BT BHaAR el BT |

(8) el & MR W FRYad HHaR! AT TR & o W[ R Ui 99 B SRIG
qof R oRIT B, Al & AR W RAFFIRYT & UTF 811, S8T 41 YRS MR WR U4l
HRAT AT B

@) T gl B WREHRI /I Rfhedr aardl | S/l IR JH0— 0
YA HRAT BNIT| GRE AWIe A 3(fSih &bl gl AfRell Y B9 T, 3RTg AR W AJUGed
TN e | AfRA nfdial @1 fhe witied fafdear e RT / aarll gRT Sugadr & ol g
e fhar e |

(®) wfier W fFgaa afdm &1 aft o Ui sddl & G 3 N RS STufe
8, d 98 Sl &R W, ol PR ufoReel SEERl BT daeEE & gAdd R AR 2, A
vl /& 9T BT EHaR BT |
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(@) Frafda SRl & gr H JAT AR HaT R B SUEE, S Uh. 37RO TH. 3R,
ged! ¥, dERer vfds MY |, Ge Fm den emeRer M anfe wfder e
faaat o ger § AR T8 B8R | 9 39 W H amaitia Suafert ganfe & forg gwmeR 86|

16. SREUI— a1 H Y, fRAMEE Uow AR §RI F9I—987I W
STt / S_Ifad o9 Il /3 fUee avt SR 3T Yait & Afdadl & forg war # aiRefor &
e SR fhy 7T e @ e BNl |

17.  fawmfa wen— oy =167 |
18. P B B AfR— T T PR &I Ig I 8 fb VAT BRAT Maegd AT

fody o3t a1 Ifadai & Ut AT Ut &1 grad AT B bl |

SEIEREC]

........................................... IR fErae UR¥ AR & AL MY, o1 Wi fdbr & Ard 4@
frefed @ M arelt |ffaar/ HRR 61 TRy |

gl
...................................... LR G111 I o | - =1 B i 2 s e | S B (S RS IS O I |
Yo UeThR' Hel AT ©) AR RAMIS IS &1 IUTd & Hed, MY, Sioliid fder feamd
el (R s 59 Ugarq g 9edR BEl T 8) & ATH I 3T ARG, oo
1 fopar |

o ueTeR 9 SURIGd UH UeThR BT o € IR AT GRTHR T oo P
wY ¥ Afaer R W) f=forfRaa fRewe iR oidt W) Ja1 B @ forv ggafa € 8-

1. I8 T YT GTBR oo B wT H W URS B 3R P AT
B89 aa T 9%, Uh a¥ @) @ & fou fgdy velerR @) Jar § 27| I8
fafafde wu 9 SfearlRad fhar a1 & IR TH1 UeTdR §RT R U™ 1T & b

g UEGR @l fgdld uddR & a1 |fder, el el g &1 i
fasT &1 wwa & Rafia (@9r<) 81 SIgEl IR adT A Jawad 8l  8R:

WR=] gUIAY AR WR HAET Fay & R faRor /FdpRor vq farmee,
I8 JHETOT—UF SR BT 6 ay & IRE AfdaT R e afed o Jar AR AR,
HAod el © 3R dael a4l Afaar @ safdy faiRd /diga &I Sme |

2. UUY GTHR B ATAGTHD VBT oo “U gyfoarg 8rfl |

3. UYM UEGR I Hal Yuiqar IReTg AER WR BN | Al dider W Mga @fdd &
PR /TR Slp R U Sl ', A1 Afe R uegnt |9 R & fawe
fPRga /< R T ST ®, e {7y gor uetR &l o T ®, g
T (RaRia) B oM @ fog g 8nf

4. AT W FRGER Th A DI AT N BRA D UL b (oA D
MBRAD JABTY BT THAR BN | T§ AARI Uh 99 T Gfad fbar ST qaT |
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AfaeT W gL BT fodl fl TBR BT T B ITAHIY SN &1 BRIT |
g8 fafecar gfagfd ik Tatodiodio snfe & fay ff gdaR w8 8N /81T | dad
URgfel SrgepreT, FEHgaR faar ST |

= AN © 1T & fd9T daed ¥ SFIegd FguReIfd ¥ [ & |fdar
BT AT (FH9) BT S| Yo UeThR S (($F2ET) o rqulRerfc @ st
% fory AfdeTceAd IHA & ThaR T8l 81T |

|laeT & AR R Fgad Rl - a9l @ U IF R U™ 9 b1 Hridle
ol AR o ®, SMaRIGdl @ MR W IIFERY 8 U B8N, Siel dal
TRTRIE MR UR VT AT STUfard & |

T T BT PR /IR b TRl | AT IIRFA 9T U5
U BRAT BRI | AfRET SISl @1 <91 H, 9IRS AWE I Db Pl T9aReAT UHd
M Th I RIS AR W Auad a1 <IN | Afgen it @1 foedt wiftrea
R SEeRT / aarRl §RT SUYFIAT & ey g: TIeor fhar S =y |

fdeT W ge SAfd. e HT I U USRI wadAl d T H IR W
ST SfUferd B a1 g8 ¥ e W ol il uforem il eHEr @l ddTdH @
RATH R AN B, I 9T/ S d 9T BT §HaR BT /BRI |

el R Fgaa afdd(@n) & dHaRl Grfed 1 Aol & AR—d1 $090TH0 /
SHoYlou® 1 o] &1 BRI | 9@ AIIRa®y UM UedhR AR fgd uadRr = sS4
Fdgem SfeatRad TRIT BT TH—30 FXIER IR 3T 2|

UH UeThR & BXER

fedlg YR & TR
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[Authoritative English text of this Department Notification No. TBD(A)3-3/2010, Dated
25th November, 2010 as required under clause (3) of Article 348 of Constitution of India.]

TRIBAL DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla, 25th November, 2010

No. TBD(A)3-3/2010.—n exercise of the powers conferred by proviso ttcke 309 of
the Constitution of India, the Governor, Himachabhd®sh is pleased to make the following
Recruitment and Promotion Rules for the post of Wdtidar-cum-Sweeper, Class-IV (Non-
Gazetted), in the Himachal Pradesh Tribal Develogribepartment as per Annexure “A” attached
to this notification, namely:—

1. Short title and Commencement.-{) These rules may be called the Himachal
Pradesh, Tribal Development Department Chowkidan-Sweeper, Class-IV (Non-Gazetted),
Recruitment and Promotion Rules, 2010.

(i) These rules shall come into force from thated of publication in the Rajpatra,
Himachal Pradesh.

By order,
BHIM SEN
Principal Secretary (TD).

Annexure-A.

Recruitment and promotion rules for the post of Chavkidar-cum-Sweeper , Class-IV
(Non-Gazetted) in Tribal Development Department.

1. Name of Post.—Chowkidar-cum-Sweeper

2. Number of Posts.—1 (One)

3.  Classification.—Class- IV (Non-Gazetted)
(Ministerial Serviges

4.  Scale of Pay.—l) Pay band for regular incumbents:
PB-1 Rs. 4900-10680+1300 GradePay.
(1) Emoluments for Contract Employees:
Rs. 6200 as per details given in Col. 15-A.

5.  Whether “Selection” .—Not applicable.
Post or “Non-
Selection” Post;

6. Age for Direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;
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Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall redidigle for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract apyoient ;

Provided further that upper age limit is relaxalfte Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemhigsible under the general or special order (s) of
the Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government Servant be#dysorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitution of such Corporations /
Autonomous Bodies shall be allowed age concessiomiiect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/atbsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial cowgibn of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the Post(s) is/are advertised for inviting applaas or notified to the Employment Exchanges or as
the case may be.

7. Minimum Educational and other qualifications required for direct
recruitment.—(a) ESSENTIAL QUALIFICATION : Should be Middle Pasr its equivalent
from a recognized Board of School Education / tngon.

(b) DESIRABLE QUALIFICATION (S): Knowledge of ctisms, manner and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotes.-Age—Not applicable.

Education Qualification.—Not applicable

9. Period of Probation, if any.— Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recritment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—200% by
direct recruitment on a regular basis or by reoraitt on Contract basis. The contract employees
will get emoluments as given in Col. 15-A & will lgeverned by service conditions as specified in
the said column.

11. In case of recruitment by promotion deputation transfer, grades from which
promotion/ deputation/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee exists, Wat is its composition?.—Not
applicable.

13. Circumstances under which the Himachal PradesBRublic Service Commission is
to be consulted in making recruitment.—Not applicable.



654 RToT93, feATael Ueer, 10 Hs, 2011 /20 dJ9IRE, 1933

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by dirdcrecruitment.—Selection for
appointment to the post in the case of direct ioant shall be made on the basis of viva-voce test
if the recruiting authority as the case may bea@usitler necessary or expedient by a written test or
practical test the standard syllabus etc. of whidhbe determined by the recruiting authority as
the case may be.

15-A Selection for appointment to the post by congct appointment.—Notwithstanding
anything contained in these rules, contract appwnts to the post will be made subject to the
terms and conditions given below:

(D CONCEPT.—(a) Under this policy the Chowkidar-cum-Sweeper Tribal
Development Department will be engaged on contrasts initially for one year, which may be
extendable on year to year basis.

Provided that for extention/renewal of contractiqu on year to year basis the concerned
HOD shall issue a certificate that the service eoduct of the contract appointee is satisfactory
during the year and only then his period of contrsto be renewed/extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPPSC/HPSSBThe Commissioner,
Tribal Development Department, Himachal Pradestr afbtaining the approval of the Government
to fill up the posts on contract basis will advestithe details of the vacant posts in at least two
leading news papers and invite applications frondates having the prescribed qualification and
fulfilling the other eligibility conditions as presbed in these Rules.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules ;

(I EMOLUMENT PAYABLE.— The Chowkidar-cum-Sweeper appointed on contract
basis will be paid consolidated fixed contractuabant @ 6200/- P.M . (Which shall be equal to
minimum of the pay band +Grade Pay). An amount sf F90 (3% of the minimum of pay
band+grade pay of the post) as annual increasentractual emoluments for the subsequent
year(s) will be allowed if contract is extended tweg one year.

(1) APPOINTING/ DISCIPLINARY AUTHORITY.— The Commissioner, Tribal
Development Department, Himachal Pradesh will leegibpointing & disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
expedient by a written test or practical test ttamdard / syllabus etc. of which will be determined
by the concerned recruiting authority i.e. Comnasser, Tribal Development Department,
Himachal Pradesh.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitinghaity i.e. Commissioner, Tribal
Development Department, Himachal Pradesh from tortane.

(VI) AGREEMENT.— After selection of a candidate he/she shall sigagneement as per
Annexure-“B” appended to these Rules.
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(VIl) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount @ Rs. 6200/- P.M (which shalkefeal to minimum of the pay band+grade
pay). The contract appointee will be entitled focrease in contractual amount @ Rs. 190 ( 3% of
minimum of the pay band + grade pay of the post)fdaher extended years and no other allied
benefits such as senior/selection scales etcbeidiven.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepttrdormance /conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He /She shall not be edtitbr Medical Re-imbursement and LTC etc.
only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoat @ipproval of the controlling Officer
shall automatically lead to the termination of tdomtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a ifiedte of his /her fithess from a
Government / Registered Medical Practitioner. Woroendidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be reexamined for
the fitness from an authorized Medical Officer fRiteoner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&aes, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case aflaeg@mployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subjedrtters regarding
reservation in the service for Scheduled Castestidhd Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pna@desernment from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.—Where the State Government is of the opinion ithiatnecessary
or expedient to do so, it may by order for reastm$e recorded in writing relax any of the
provisions of these Rules with respect to any alessategory of persons or post(s).



656 RToT93, feATael Ueer, 10 Hs, 2011 /20 dJ9IRE, 1933

ANNEXURE-“B”

Form of contract/agreement to be executed betweerhd....................... and the
Government of Himachal Pradesh through Commissione(Tribal Development).

This agreementis made onthis.............cooiiiii i ciiiiieeenns day.of.............. in the
Year.....oooouveviininnnn. Between Sh./SMU ... e e S/O/D/O
Shu RIO OF e

Contract appointee (hereinafter called the FIRSRPX), AND the Governor, Himachal Pradesh
through, Commissioner (Tribal Development), H.Reréhin-after the SECOND PARTY)

Whereas, the SECOND PARTY has engaged the afdré&$RIST PARTY and the FIRST
PARTY has agreed t0 SErve @s a@........ccoeveveiiiieninninnns on cantoasis on the following terms
and conditions:—

1. That the FIRST PARTY shall remain in the seewof the SECOND PARTY as a -----
-------------------- for a period of 1 year commemng on day of and
ending on the day of . $pecifically mentioned and
agreed upon by both the parties that the contfatieoFIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the Vestking day i.e. on
and information notice shall not be necessary.

Provided that for-further extention/renewal atract period the HOD shall
issue a certificate that the service and conductthef contract appointee was
satisfactory during the year and only then thegaenf contract is to be renewed
extended.

2.  The contractual amount of the FIRST PARTY WwdlRs. ------------ per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appaintposted against the vacancy for
which the first party was engaged on contract.

4. Contractual --- o will b entitled for one day casual leave after
putting in one month service. This leave can beiacdated up to one year. No leave
of any kind is admissible to the contractual --------.He/she will not be entitled for
medical reimbursement and LTC etc. Only matermgywe will be given as per rules.

5.  Un-authorized absence from duty without therapal of the controlling officer shall
automatically lead to the termination of the coctir@d contractual................ will
not be entitled for Contractual Amount for the pdrof absence from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Officer/Practitionkr. case of Women candidates, pregnant
beyond 12 weeks will render her temporarily uniit the confinement is over. The women
candidate should be re-examined for fithess frorawghorized Medical Officer/Practitioner.
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8. Contract...........cccvivininnnnn. shall be entitled to TA/DArequired to go on tour in
connection with his/her official duties at the samate as applicable to regular
counterpart official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY haverein set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full Address)
(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS

(Name and full Address.
(Signature of the SECOND PARTY)

S-S faerT famT
e, 30 ¥, 2011

e A3 (T)3—2 /2010 —RAMS UQE B I[SUUTH, WIRA & WAL & 318 309 &
TGP §RT G ARITAT BT JAFT Dl ‘gﬁQ feHrae Uasl o9 S faer faunT § guvri—

Wﬂéav—cﬁaﬁ—lv(wwﬁﬁ) & oIy 39 SIfeRgaT & A1 o'\ IuEe—"d" &
awﬂ?ﬁsﬁ?mﬁ%ﬁwaﬂﬁﬁ%ﬁaaﬁ:—

1. fera 9m &R yRmI—(1) 39 g @1 dfea 9m, fRemea ueer o9 S e
fRRT TRRI—Ud—awTSdd], ai—IV @RISTI) Wl 3R Wi 29, 2011 2 |

(2) A I uE, BHrErd 9o § Ui fby S &1 aRIE | Uged B |
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SH S faerRT faarT § aRRd vd Jwigadt, F—1V ( SROUEE) @ ug & fog ol o
gr=fa e

1.  Ug BT AF—aRN Td AHTS Hal

2. UGl P H@—2 (@)

3. dfexu—ai—IV (eRromufa) (fofie @iy dam) |

4.  qaTEE—l) Frafia gealRal & fog O 9w
dodlo— | 4900—10680 WUU+1300 wUTY Is U

) <faer sHaRal & oy Sudfer:
6200 /— HHUY O TR GRAT 15—h § S2TAT T B |

5. T Al YT~ el
6. Wl Wil & forg smg—18 ¥ A 45 Y

R A 9T By S arel @afddl & g S oy i, deef a1 |iier & R W
rgad fhy U FfeTal dfzd, ugel ¥ & ISR B Jar § Id RN I R A8l 8F:

R I8 3R b Afe daed a1 dfder & smuR W Fgd fhar wn swell, 9 wu A
fFrgfad @1 ahig @1 afde 3y BT 8 A1 B, O 98 dedf A1 W6fdel B AR R g @
oo fafed amg # we & forg ury wE g

WR] UE SR T rgfad Sifcrl / srgqgfad O Sfadl dur = 9l & afddal & forg
S Y HAT H I & Ge & ST Fabddl, R fRAEd Uee SReR & HER a7 9wy
(arre=m) & e o=

R I8 AR W & ufeqss daex, Al den w@ra Feri & J+l dHenRal o, S o
ufeTer aex /ol den w@rad Ferl & URMME Tod & 9y U dfedd daex i/
T e § e ¥ gd WReR dHaRl o, A 9t H§ ey e | v & Rama Q@
S, ST RSN HHAINAT BT 3= &, g 59 UbR & Ragd ufeds ddex, i den
w@Id el & U dHaRIg Bl A8l & g S, ugEnad v R/ w@rd el gy
fogaa fg g o /fHy 7 8 iR 9 ufedsd daex Frml /w@rd Ferl & uRfe o4 &
qeaTq A/ el @ Jar # sifvaw wu W mferd fey v g /fhg oo |

(1) ?ﬂ%ﬁﬂ?ﬁfﬁﬁﬂ&ﬂg@maﬁwwaﬁ@qwﬁaﬂﬁaﬁmﬁmﬁw
(Uel) @I Mdes SMHfT wxd & forg, JenRerfa, fasnfud fear war € w1 ool &

srfergfera fovam Tar € |

7. W wft & forg snfdd ~raw M SR orw daN o) At sEan ol
AT Ut Whol R7er ars /Heer o fHsd urd I8 g9 99he |

W) o FRAr A Uy @ wfedl, Afqwt ik diferal @1 s &R uewr #
faemm faRre <omell # fgfed & forw Sugadan |
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8. @ WY Wil fhy M G &Gl @ forg fIfdg oy iR e sEa i
afeaal 1 gem # An] g0 a1 FE—emy : Ay 7t | Aferws SEar ¢ A 7 |

9. URdEm & Iafy, AT B BN—< a9, NdT T a¥ | IFDH WA 3R @Ay &
fou fowaR R S Ao, o dem Uiier) favy gRRefaal § ok foilRad aRoi 3 smewr
T

10. Wit P ugfa Wit @R Rl @ ofa, gy, RemRe gRr SR Rf
%ﬁﬁmﬁwﬁmﬁqﬁaﬁm—mqﬁmﬁ@%ﬁﬂ?ﬁmﬁwﬁﬁwwmﬂﬁm
® IAER WR 9dl gRT | FiaaT R Fgad HHaR), T ST 15— H o g SUdl UTal HYd)
IR ST W H fafafdse Jar waf grr fafafaa g

1. Urha /ufafgfad, R o < d aftw @e) fma u=fa, gfafgfe,
IR fHaT SIQM—ar] 781 |

12. i favrfa g |fife femm 8 O SHet Sxes—ar] 8 |

13. Wt ®xa A7 O oRRefaal § Rama wewr e Jar T 3 wmEe fHar
ST~ 8l |

14. & Wt @ forg SifFard smemg bl dar a1 ug R gl @ forg sredl @
YR BT ANTRG BHT Afart 2 |

15. & Wil N1 98 R Fgfdm & forg o990 wfl & Amel §, U R g &
T =oq, AIRge W & IR W fhar S ar afe venRefa, wdl wifdrerer var HRem
AP IT A T, dr forRad aiem a1 ragiRe Wl & MR WX fHar S, [T
TR / Ui STe IR 379 Al UTAHoT gIRT STaemiRa fdhar S |

15— e Fgfaa g1 98 R gfad & forg sm—s= gl o 50 a9 & 81 gu
A, ug W wfder Fgfaaar T g Ty Fevesi ofR el & S| B e |

(1) \oE—(H) 9 Uiferll @& = o9 S e favrT amed geer § auRr)
UG HHISHAl Pl FAGT & IR W YRS H b 99 & o1g oW AT SITQdr, 57 auigay SER i)
IQIIT ST FHT:

WRY] Ay AR W HfIET @ # AR/ FqeRer & oy Wy fvrmegs I8
THO—UF XM b fdar wR g fby g eafad @1 dar 3R R, 9Y @ SR AdTeTTd
W B IR dad I STH! AfdeT Ay § fIRer / FddRor fhar e |

@) ug &1 RAmd USw e [ar IIMRNT/fRArEe Uy EfER |ag wE 9
PRGT H 9 AML—TIH (T IR [Ae) f2areret gser, Rad ual &I |iaar & MER R 9=
& foly TRGR BT AT U B & ggarq Rad yal & <R, 11 ol garerR w3 # fasnfid
FRATYT AR 9 Havt & forg s sl § zenfafed ordamw iR g gr=ar ot 3@+ arel U
AT & e ST B |

(M) =, o9 frgEl § fafed uredn wdl & gaR fhar S |

(1) wfeee SuafAi—dfder & MR R FYad FuRRAT Td AWlgddl bl 6200/ —
wIY B FHfhd Fad Gfedd WeH @ U d' @ gAdH O IS U @ aRER 8 ufoerd
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A B STgE | Aafe |iieT ¥ e a9y 9 1 &1 fRARVN fRar S &, dr geErdadi ay /et
% foly wiieTeTs SUAfE™l § 190 /— HUY &I IHH (G U8 & U 9 & <A Ml IS U &l
A e & SRR BR) a1 gig & U H ST B S |

() g/ orEmaa TReR.—gad (T4 Sk o) f2aed geer, Fgfad ok
TR TR 81T |

(V) =g ufbar—<dfder R Fgfea &) gen 4 9 R Fgfea & fog =um, 9ifge aRler
F MR W I e a1 afe aead a1 FHEE F9s oy, o foflRad wlien a1 AasiRe
Wi & IR W fHAT S, (61 WR /UIGUshA galle Hag wdl UMSbRT 3fefid mgad
(ST ST faeTa) fEArerel Ueer gIRT e fdhar e |

(V) dfere fgfea @ foy oge affd—oRh awg wdl wiRer), seiq smgad (S
S faer) fRAmael Uesl §RT 9Ha—99a W T1f3d &I S |

(V1) eRR—argefl &1 a99 & Ugarq 9 Al ¥ Hold IUEE—"9" & AR PR
EATETRT HRAT BT |

(VIl') Fremem iR eri— (%) dfasT W Fgaa aafdd a7 6200 /— wUT &I FRIG AfIeTAS

IHH (GT 4 d8 & =gAd9 <1 U U & aRER 8rh) Ui dad @l Sigel | afe wfasr # &
99 ¥ 3w @1 fRARoT fear Sar € a1 gvErqad) 9y /9 @ fory dfdere Sudferl #
190/— ®UY I IBA (U8 @ U d8 & <JAaq o I8 U & o9 gfae«) aifve gfg & w9 4
TSI I STl 3R =g BIg YAy, S gRS /= qa-|M 3ffe el fear Sg |

(@) <fder w frgea afdd o ar gofaar sRems MR W grfl | afe wdfder = fgad
AT BT BRI /AR b T8l UrT Sl 8, o Fgfa g fey S @ forg
<Rt BT |

(M wfer R Fgad e Tb A @ daT [ B b UTE] Uh [QF D IMMHRAD
JIBTA P BHAR BRI | I8 JAPIY Th aY db Aiad fbar S A | Afdar wR
e @fd a1 6 W1 IR $T 3 DIg JAHI ST A8l 8N | I8 fAfhedn
gfergfd &k vatodiodo sanfe & forg off gdaR T8 @M /ERM| dad ugfa
DT, FIAAR f&am e |

(@) = APeRT & Fgded & 991 Ja1 ¥ sFegd AU ¥ wad: & dfdar &1
TITTH (FHTO) B SIQT | WideT R FRgad afed, daa ([$3e) | srquiReria &l
Jafr @ fory AfaeT® IHA & THeR T8l Bl |

(&) dfar & AR R Fgad HHaRT {99 dARd & 9 WR Uie 9 6T SRS gol
IR o 2, MATIHAT & MR W WM & U B8R, 981 W USSR
U UST HRAT JTUfera 2|

@) =T el B BN /GG T Fadrl § 31U+ IRIY YA UH
U BRAT BRI | dRE AW A 3fed B THacl Afden g, yda 8 dd,
SRS AR WX IAgugad a1 el AR opffdl @1 fhAT wited  fafdar
BN/ FTARI §RT SUYFIA & g Yo TRIeqor fhar S |

(®) Wi W fFgaa afdd &1 aft o Ui sdadl & S 3 N RS 3rufe
B, O 98 S &R W, ol PTG gfitRe eHerRAl B dauEE & gAad R
AN &, AT 9T/ Q6 Al BT 8HAR BT |
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() FEfa SFaiRal &1 &2 § I AR a1 FIH @ [ua, S YH0RTR0 THOTRO
ged! gw, AeRer 9fds [ g9, dee | qen e 9 anfe |faer wR
fgad aafadal @1 <un d arp T8 BN | 9 39 W H gUraiia Sudfel snfe @
forg gHeR B |

16. SREUL—Adl H FYfd, 2AMedl UQe WRAR gRI FHI—FHT W JG(erd STt /
IR ST STferdl /3w awl SR o=y yaul & fdqal © ol dar # SfRerr &1 dred
SR B Y Jrgaen @ i 8RfY |

17. fowria oen—ary 721 |

18. RIS & & Al —Tel 5T IWhR B I8 W 8 & UVGT deT 3maeged aT
Sus=ef Bl ot o a1 fddat & wavt AT gl &1 9rad R R bl |

SEICESSRCE

........................................... IR fRae UR¥ WOR & A YT, O I e & a9 |

frefea @ 9T arel 6faeT / HRR BT 9THY
YE BIR AN/ AT e Lo e T |
...................................... AR e SHTIRT R YT SAfad (T 599 59 99eTq

YO UGTHR' Hel AT ©) AR BAMIS YR BI IYUS & Hed, Y, S [dbr farae
yee (R 99 g9 uearq fgdia 9eTdR BT 97 8) & ARTH 3 30T ARG
P fHar T |

o ueTeR 9 SURIGd UH UeThR BT ol € IR AT GRTHR T oo P
w7 § Ifder & R W) AEfRad fReme @ik ordt W) 9dr ave & forv dgHfa € 8-

1. I8 T UTH UTPR oo S wYH T URAT 8 3NN BT FHT
B di o 9, T Iy &) Safd & forv fgdi uefer &1 War ¥ @) TE
fafafde vy 9 SfeatlRad fhar T & IR TH1 U8RI §RT R 9™ 17 § b

Yo UeTHR Bl i ueeR & A wfdar, et &R faad &1 e ...
faT &1 wwa & Rafia (@9r<) 81 SIgEl IR gaeT A Jawad 8l  8R:

UR=] qUIAy AR TR AfAeT @Y H AR/ TEdRer & oy g faMmeder
I8 THO—TF SR BT b wfasr R Fgad fhy v safed @1 ar iR sfmeRer, 9y
P IR FAYSHd I8 & AR Hadd ol dfder orafy § faxdrur /Fdidvor fear
ST |

3. UM UHBR D HAT TUIGAT RATS AR TR
BT /JTRET S1h T8l U Sdr ®, a1 Ife Fafaa e s9 R @ fawg
e /<1 AR fear S g, e forg uem
a1 Frgfoa s (wiafha) feg 9= & forg <riy gnf |
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RIECUNEESN S E G I Uh AN B WA Q@ B D U¥A U foT B
JATHRHADB ATHTY BT THAR BT | IT JAH [P a9 P Arad AT ST Fa |
AR W T HT Bl WY YBR BT 379 DI STABIY AT &l BT |

g8 fafecar gfagfd ik Taodiodio s@nfe & fay f ghaR w8 8N /81T | dad
ggfa sraeTel, FEHaR faar S |

= ARG & AR & 99T daddl | Tegd FFuRefd F @ & |fdar
BT AT (FHOE) B QI | |ider R Fgad daiw (($YE)) o srguRefa @l
A & foy AASTHS HH o BT THAR ol BT |

e R Fgad wHar), ST 4Rl @ I W Ui 99 DI BRIGIA gul B o
2, MMITIGAT & IR TR ARV g UTH BN, gl W Jorsafe MR o= U™
HRAT Ul 7|

AT wIdT BT WRBR /INRg R Hfbcdr FadqrRil | AUAT IREI YA T
U BRAT BT | AfRST il 1 g9 H, dRE WWils W 3D DI THEReT g6
M TP I RIS AR W Auad a1 <IN | Afgen it @1 foed wiftrea
ffear sy / Rl §RT SUYadal @ foly Ya: URIeTor fdhar Sim =mfey |

ICET I R SR G A B I AU TS Fid b G H IR TR
U BT I 98 ST Ug R i FRIfAa IR SHaR &l da-9F @& <IAa9 IR
AN 7, AT M« /@ Il &7 THIR BT/ BT |

WAfaer wR e Afed(@h) & AR ArlEd dET Ao @ AR—d1) $090TH0 /
SHoYIou® T AN T8l BN | 39 ARIE™y UM UedhR iR i derar et
@1 SURATY 7 T4 FIUUH IfeatRad TR BT I—307 FXIER B 3T 2 |

arferat &1 SuRerfa #

(TF2H UeTPR & BHIER)

(fgia veTpR & BXER)
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[Authoritative English text of this Department Notification No. TBD(A)3-2/2010, Dated
30th April, 2011 asrequired under clause (3) of Article 348 of Constitution of India] .

TRIBAL DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla, 30th April, 2010

No. TBD(A)3-2/2010.—n exercise of the powers conferred by proviso ttcke 309 of
the Constitution of India, the Governor, Himachabhd®sh is pleased to make the following
Recruitment and Promotion Rules for the post ofnfRemn-Sweeper, Class-IV (Non-Gazetted), in
the Himachal Pradesh Tribal Development Departnantper Annexure “A” attached to this
notification, namely:-

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh, Tribal Development Department Peon-cunepare Class-IV (Non-Gazetted)
Recruitment and Promotion Rules, 2011.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

By order,

PREM KUMAR,
Principal Secretary (TD).

Annexure-A
Recruitment and Promotion Rules for the post of Pao-cum- Sweeper, Class-IV ( Non-
Gazetted) in Tribal Development Department

1. Name of Post.-Peon-cum-Sweeper
2. Number of Posts.—2(Two)
3. Classification.—€lass- IV ( Non-Gazetted) (Ministerial Services).
4.  Scale of Pay.—l) Pay band for regular incumbents:

PB-1 Rs. 4900-10680+1300 Grade Pay.

(1) Emoluments for Contract Employees:

Rs. 6200 as per details given in Col. 15-A.

5.  Whether “Selection” Post or “Non-Selection” Pet.—Not applicable.

6. Age for Direct recruitment.—Between 18 years and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including éhego have been appointed on ad-hoc or on
contract basis ;
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Provided further that if a candidate appointedadrhoc basis had become overage on the
date when he was appointed as such he shall redidigle for any relaxation in the prescribed age
limit by virtue of his suctad-hoc or contract appointment ;

Provided further that upper age limit is relaxalfte Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemhigsible under the general or special order (s) of
the Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government Servant be#drsorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitution of such Corporations/
Autonomous Bodies shall be allowed age concessiomiiect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/aubsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial cowgibn of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the Post(s) is/are advertised for inviting applmas or notified to the Employment Exchanges or as
the case may be.

7. Minimum Educational and other qualifications required for direct
recruitment.—a) ESSENTIAL QUALIFICATION : Should be Middle Pass its equivalent from
a recognized Board of School Education / institutio

b) DESIRABLE QUALIFICATION (S): Knowledge of cusins, manner and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications piribed for direct recruits will
apply in the case of the promotes.-——Age : Not applicable.Education Qualification : Not
applicable

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recritment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—2100% by
direct recruitment on a regular basis or by reoraitt on Contract basis. The contract employees
will get emoluments as given in Col. 15-A & will lgeverned by service conditions as specified in
the said column.

11. In case of recruitment by promotion deputatia, transfer, grades from which
promotion/deputation/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee existswhat is its composition.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—Not applicable.
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14. Essential requirement for a direct recruitmeh—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by di recruitment.—Selection for
appointment to the post in the case of direct igornt shall be made on the basisieoh-voce test
if the recruiting authority as the case may be@usitler necessary or expedient by a written test or
practical test the standard syllabus etc. of whiwdhbe determined by the recruiting authority as
the case may be.

15-A Selection for appointment to the post by coract appointment.—Notwithstanding
anything contained in these rules, contract appwnts to the post will be made subject to the
terms and conditions given below:

(D CONCEPT.—(a) Under this policy the Peon-cum-Sweeper irbdlriDevelopment
Department will be engaged on contract basis Ihitfar one year, which may be extendable on
year to year basis.

Provided that for extention/renewal of contractiqgek on year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his/her period oftiant is to be renewed /extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPPSC/HPSSBhe Commissioner
(TD) after obtaining the approval of the Governmemffill up the posts on contract basis will
advertise the details of the vacant posts in at @0 leading news papers and invite applications
from candidates having the prescribed qualificatiad fulfilling the other eligibility conditions as
prescribed in these Rules.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules ;

(I CONTRACTUAL EMOLUMENT .—The Peon-cum-Sweeper appointed on contract
basis will be paid consolidated fixed contractuabant @ 6200/- P.M . (Which shall be equal to
minimum of the pay band +Grade Pay). An amount sf F90 (3% of the minimum of pay
band+grade pay of the post as annual increasentnacbual emoluments for the subsequent year(s)
will be allowed if contract is extended beyond gear.

(1) APPOINTING/DISCIPLINARY AUTHORITY .—The Commissioner (Tribal
Development) H.P will be the appointing & disci@my authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cabe
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authoritg. Commissioner (Tribal Development), Himachal Pradesh

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitinghaity i.e. Commissioner (Tribal
Development) Himachal Pradesh from time to time.

(VI) AGREEMENT .—After selection of a candidate he/she shall sigmgreement as per
Annexure-“B” appended to these Rules.
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(VIl) TERMS AND CONDITIONS .—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 6200/- P.M (which shalefeal to minimum of the pay band+grade
pay). The contract appointee will be entitled facrease in contractual amount @ Rs. 190 (3% of
minimum of the pay band + grade pay of the post)fdaher extended years and no other allied
benefits such as senior/selection scales etcbeidiven.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepédormance /conduct of the contract
appointee is not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He /She siwllbe entitled for Medical Re-
imbursement and LTC etc. only maternity leave dlgiven as per Rules.

(d) Unauthorized absence from the duty withoet @ipproval of the controlling Officer
shall automatically lead to the termination of gwntract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer omed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his /her fitness from a
Government / Registered Medical Practitioner. Worcemdidate pregnant beyond 12
weeks will stand temporarily unfit till the confiment is over . The women candidate
will be re-examined for the fitness from an authed Medical Officer / Practitioner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate asiapple to regular counter part official
at the minimum of pay scale.

(h) Provisions of service Rules like FR SR, Le&«des, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegemployees will not be
applicable in case of contract appointees. Thelbeilentitled for emoluments etc. as
detailed in this Column.

16 Reservation.—Fhe appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled Castestidhd Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.-¥Where the State Government is of the opinion thet hecessary
or expedient to do so, it may by order for reasttbe recorded in writing relax any of the
provisions of these Rules with respect to any abassmtegory of persons or posts.
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ANNEXURE-* B”

Form of contract/agreement to be executed betweehad....................... and the
Government of Himachal Pradesh through Commissione(Tribal Development)

This agreementis made onthis............ccooiiii i iiiiieeenns day.of.............. in the
Year.....oooouveviinnnnn Between Sh./Smt ... . S/O/DIO
She RIO Of e

........................................................... Contract appointee (hereinaftcalled the FIRST
PARTY), AND the Governor, Himachal Pradesh throu@iemmissioner (Tribal Development),
Himachal Pradesh. (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed t0 S€rve @s a@........ccovvvveiiinneninnnnnns on cantoasis on the following terms
and conditions:—

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a -----
-------------------- for a period of 1 year commemng on day of and
ending on the day of . $pecifically mentioned and
agreed upon by both the parties that the contfatteoFIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the Vemtking day i.e. on
and information notice shall not be necessary.

Provided that for extention/renewal of contraeripd on year to year basis the
concerned HOD shall issue a certificate that theig® and conduct of the contract
appointee is satisfactory during the year and ¢iméyp the period of contract is to be
renewed extended.

2. The contractual amount of the FIRST PARTY wdlRs. ------------ per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is
not found good or if a regular incumbent is appsintposted against the vacancy for
which the first party was engaged on contract.

4. Contractual --- e will b entitled for one day casual leave after
putting in one month service. This leave can beiaedated up to one year. No leave
of any kind is admissible to the contractual --------. He/she will not be entitled for
Medical Reimbursement and LTC etc. Only maternéggve will be given as per
Rules.

5.  Un-authorized absence from duty without therapal of the controlling officer shall
automatically lead to the termination of the cocira contractual.....................
............... will not be entitled for Contractual Amountrfdahe period of absence
from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Officer/Practitionker.case of women candidates,
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pregnant beyond 12 weeks will render her tempagranifit till the confinement is
over. The women candidate should be re-examineditfuess from an authorized
Medical Officer/Practitioner.

8. Contract..........ocvvviviiiennnnn. shall be entitled to TA/OArequired to go on tour in
connection with his/her official duties at the samate as applicable to regular
counterpart official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY haverein set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full Address)
(Signature of the FIRST PARTY)
IN THE PRESENCE OF WITNESS

(Name and full Address.
(Signature of the SECOND PARTY)

PRI, Ha0T AT o |, f2aree uawr, RMe—s5 gRT gfad oI YR
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