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@) A ¥ vz, feared uew # geiRia fhy oM &) IRkg | gged s8R |

2. e iR =gfcaai— (1) EREEET == 'c“f'eﬁé‘f()4 3/80, AN 9 RIdwR,
1981 ERT JAOGRA IR IHI—99 W IAEARNT BHEE Uke Sedd /TSdes BT
feaaiT feuci<T wfeRewa TRRCTE (Fam—IIl) A1 oics RepcHre e JARE Hod,

1981 &1 T gRT R+ foar rar & |

(2 R W FRET & B g T SWad Iu-FRM 2 (1) & g 39 yeR FRR
el & o= @1 TS Bz FYfad, 91 a1 BRAe 59 M @ oA A= w9 H # Tg
S SITQT |

3T ET,
A 99

e |fa (S S fder) |

S SR faer farT | |ikeret were, 9l GReUEE) ug @ forg
wdt td gt frm

1. U & I~ ARSI AEH
2. UGl P A=~ 6 (BT)
3. dffexur— @il @RISaa) (@rferfus afta wam)

4. e~ () Fafha geaRal & fog Jaaam—
T 9= Nod10—3 10300—34800+3800 ®UYV IS U

() <faeT oAl & fore Suafem:
14100 /— ®UY W™ H&IT 15—F H AU Y fJaror & AR |

5. T JAAAT NEIA— eI
6. ¥l Wil @& fog IMg— 18 9 45 v

TR WY 9l By S arel afdaqdl & oy ol g AT, def a1 |fdeT & R W)
forga farg v @fat |fed, ued & & WRER @7 Fa1 H I Al B AR TE B:

Ry I8 IR b A dgel a1 Afaer & R W gad fhar war sngell 59 WU #
i @1 aRig @1 a1t g BT B AT B, A1 98 qqed AT Wfael b R W Agfed @
®RY fafed g 9 ge & foly ura =&l 8N

WR=] I8 AR b i el / srgied S Sfadl dem o= o & Afdadl & fofg
Eqﬁsrrg@mﬁeﬁ-«ﬁ?rb{\eﬁ S Fpl, R fBHrEd Uee WRPGR & IR A7 {9y
3SR (@Tel ) & A o= =
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R I8 AR W & uferss daex, Al den w@ra Feri & a9+ dHenRal o, S U
ufed daex, Ml den @R Mol & URMG Mo & §Hd U ufedd daex, i/
wWId Ferl § e ¥ qd WRERN HFER o, Wl Wl § oy W # U & Rama &
S ST ERBRI HHATRAT DI 3 &, b 59 UPR & RIna ufedad daex, Rl dor
w@Id el & U dHaNig Bl A8l &l S Sl gErddadl U R/ @rd el gy
fgaa fg T o /fe U 7 SR S ufeasds daex, el /wma fert & uRfue e @
aear A /T ard et @ dar 7 aifsam v W emferd feg v E /fer o |

(1) ¥R 9 & ol g FHT BT ITOET 9 qY & YU fegd F @l Sl RrH ug
(Uel) @ 3mded WP wxwt @ forv genRefy, fasnfia fear war ® W et @

srfergfara fomam Tar € |
(2) o gorfdd wafdEl @ gem H W) Wit @ forg ey WM &R orgva, fEemEd
U<T | WAl ANT & Addbgar RifSra fsar S wa |

7. O i BT OM arel @fedl @ fog onfdm gmam g ok o sEa— ()
Ifard sEar—a=gar urd favafdenem 9 s /v /wikee afed et e favy #

GRS IGEADIBCEIE HATdD /A AT gD HHDE |

(@) qrB-T EaN—() HiR@ affdhst & FUEU 3R Adhed & &3 # HH 9 HF o
gy BT 3T |

(i) SR fawdt § I 5l 16 7 SR F=an |

(i) fearaa u<wr @7 wfedl, Afai iR Qiferdl &1 59 &R e & faemme fafdre

<emall H FRyfa & foly Suger |

8. ¥ Wil fPy WM drel fdal & forg fafta oy ok A ardamg, wa =faar
D M H AL AT AT AEL—AY ¢ AN AL

WP IEAT— SR ST W™ T 7 (d) § fafed B

9. URdEm & Ay, AT B B—<al a9, NdT T a¥ | IFDH WA 3R @Ay &
for fowR R 1 Ao, o dem uiierl favy gRRefaal § @ik fiRad aRoi 3 smewr
=4

10. il @ ggfo: WAt @ B8Rl @ ofa, afifgfd, e grr ek fafte
Tgfl gRT MR WM 9/ sl @ gReaar—(1) 9o ufoerd W g1, U 989 W)
AHTSHIS IR TR |

(2) U= gfaera W 9ol gRT gerRefa, Fafd SR R a1 |6fieT & R W wdl
ERT| HiIaT R Fgad HHaR) W™ ST 15—6 H 41 Ts SUARRIT BT U Yl AR IH W
H fafafee dar wdl g fafafa giv |

1. Ur=fa, sfafgfm, RmmRe o < 9 aftrt (@), e o=t/ afatgfe /
RIFRY fhar SIe—< (@eX) U4 <Hd H § AN gRT 9@ ug a9y &1 Hafa
AITRTA AT TS H DI T3 AR ded wal, Jfe Pig 8, B Afdfeld dxa uid a9 &1 Fafaa
JITRTA B, VAT 9 89 R RAEA U WRGR & Y fOqr ¥, 99wy Jd9aE aTdl @R
-7 & A fafkd eifvard srdawrll @ uRyef &= arel, ugal 9 & wRRa yewRal # &

HRHUSHUC /RITATRY gIRT |
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(1) g U @ YA B [ Ydd HHAR] DI, O S/ GH &F H ue (Ual)
PV & H I ST B SUTLId] b NN, Y T BH U BRIBI db Idl Bl B

_eg I8 AR & SwWa wRged (1) 39 HHAIRAT & AWel § AN A8l g6, el
AIfrafiar & forg ufa af a1 IEW FH B |aT AY W@ B

R I8 AR W1 P I AfEBIRAT / SH=RAl I, fT=M S —<Ida /g4 &3 ¥ &H
A Uh BB dF AaT Tel & 8, 0 &8F # SHD U Had (Frex) H gden aRwsar &
FFAR AIIRG fbar S |

WEHRU—| — IUGdd Wb (1) & YA & oY SH—SIRig /g7 el dridla”
I FEIROTAT 9 IY BT J@T AT YRMAG TUETRN MR HHINT gRT fhU T &R &l a9 #
IEd Y U & # AR @) 39 HH Jrafey rfiud g |

TR — IuGFd R (1) & T & oy SH—oiiig /g7 &3 9 geR |
BIT—

1. e @ ga Rafd |

2. W T B1 Uffl 3R WRAR Y #USe |

3. TS JU AUSH P SIS—FIR &F |

4. e REer &1 MR dEild BT g=g 99 ORI gAY SReblell AR Y ghrd
HTLTE |

5. qoo] Tl &1 Uwsg dIF ORI |

6. ISl T & IS SU qusdl BT <1 9Tl &5 |
7. e feeR |

8. THRAR 5 # IU Tl HSS & PIodTe IR DRI UCAR e, XU[HTo o<
@ MATS—AT AT T YeaR Jod iR RIS TEial &1 PIeT Ud UeaR gad |

9. HUS T H AN Tl BT GAA—IMSI USdR g dlell dldhl IU dadled b
el TMNTg, AT, OgTe, o], Irfl, WRe IR WA, UgR dsdld b
STRATS, FHeiTe, WA, TAE Coll, T, HANT, Rice—Hsarl, TR, TAS AR TS
UCaR g, N dgdled & ool HIeliuR, AFe, dE—aTel, SwiNl A% 3R
glerofl W% 9edR g SR Tl AvST &1 Yo R d8didl &1 Jeargl YedR g |

gl & | AMel W ue R AT FYfad | yd RRe ((9vd) ug H @I Ty IR
Jef ¥a1, AT @IS 7, U & fou 39 FrEl 6 genfafza darera & forg, $9 wd @ oA
REd gU MO H# o Sefl, i wwRe uedt 6 aged fygfad /ot W i@t ok uefa et @

QYT & ATAR =TI B I Wb YfBAT BT fUAM & ggard dl T off:

TR S W AEEl H, [ PIS B G ARRS UG H 30 ol Hal dlad ( ded
AR WR Pl g ded Har Afed, S FAAd a1/ Fgfad & SR 4 1) & 3MUR R S
fafde Sugwll & HRU IR fU STM &1 9= 81 ST 8, 981 U=1—31u Ydif /U / dhrex |
I IR w4 Sfdd R fhy oM @ 9 9AsT Sigd 3iR faR axd 999 ofbs afdd |
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R I8 3R 6 39 A1 ugeriRAT @1, F ) g=1fa & forg fGar fear o 2, &9 9
FH T ¥ P FATH e HaT IT UG & Wl AR YA Al H fafed an, S A w49 8,
BI:

Wa‘s’eﬁ?ﬁﬁswﬁéwﬁﬁqﬁ?ﬁwqmaﬁwawEﬁcblwEﬁr_vlﬁrﬁo‘({\—rrﬁ
T foaR & U s 8 OrdT § 98 S99 B Jgfad ff R i & R & forg
AT FHST STQIT /AT ST |

TGO~ ATH R & A< BT UGHR] YT & oIy U 1 FHeM S
afe IR U wafed ydga A 2, O SHeasss e %I waFd  (Rede &ifw
JH=AareT 39 < fRAae e AH-Caidbe Afaui) Hoeol 1972 & 9 3 & SUa=l & 3=Td
ol fhar 731 g 8iR $9a Iid axiadT oM Qg v & a1 R e afdais (Rerdem eifw
JH=AreT 39 <1 fRAae Uy Saihel Afdviol) ool 1985 © 99 3 © QUGN & SI=vid il
fopam T 81 3R 39 3T aRIgaT @ 3T Y R

(@) 3T UPR WISHIO & | Al ¥ U8 U R g Fgfad 9 qd ¥=Re ug o
P TS AR ded Wal, Ife DIy 8, Harblel & g ToET H off e, afe dgef e /
grfd, S 99 @ g iR Wl SR Ur=ifa Fadl & Sua=ii & TR &I g of:

R B Mg SuYA e dgef Har BT TUET H o B UgEr O IR0 BN, SHD
oIy TRIRG Rl TaRafdd Xl |

12. I frig o=y 9fRfy Rfemme 8 O SHe SREF—oRi TR g§RT GHI—a9Y
R 3T Bl ST |

13. W B A o aRRefoal § e v de Jar o 9 wEe fhar
ST fafer g smuféra &)

14. A& Wt @ forg et smemg Bl dar a1 ug W YT & for sredl @t
YR BT ARG 89T I 2 |

15. & Wil g1 98 R Fgfdm & forg g9a -0 wfl & Amel | ug R g &
T ==, A9 TReT & MR WR by oo | afe, wenRefy, fRAme ueer e a1 ST
IT 3T 9T UTIBROT VAT BRAT AMAIIH AT A FHs], ol forRad uietr a7 u1dgiRe g¥iem &
IR W fHar g, e W)/ Uigadd ofe, JmiRerfd, manT /3= 9l IRl gRT
e far ST |

15—% dfder fFgfaa gv1 g W Fygfda & foy aum—s= i 4 fodt a9 & 8 8¢
A g5 W wfder Fgfaaat T g v FMewemi ofR et & oreael| &1 Smef—

() FHeEr—(@) 9 diferdl & .lF o9 o N fourm # |iRee dere a1
ST & PR R UR™ H U 99 & oY RTIIT ST 57 auigay JfER UR gl ST

R TR R WG] A & R /DRl v [AWRTTEde], I8 GH0—us SR
1 6 af & IRE wdfaer w® Fgad afd o Jar &R smeRv, F|vee 8 § IR dad
T IAD! HIQT BT A BT TIHRT / fAIRIROT fHAT 1 HH T |

(@) U< @& e TR R HaN T dis @ HRET § AML—SMId, 99 S
faera, fgaraet gaer, Rad el oI |iAar & AR R 4R & (U WRGR BT AJAGT UG B
@ UTAR] NUET DI ARG Wl AMTHIVT AT fFAMIS U ey AN =9 drs, BARYR d
HHET QT |
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(M) =, o9 forgEl § fafed uredn wdl & gaR fhar S |

(1) <fieT® SUAT™I—dar & R R MYH AIRHD! FER—ISH BT 14100 / — H/UY
® FAHfba I dfderd® IBA (ST U 98 & =Ad9 ST IS U & a_1a” 811) UiaHr e
P St | afe dfaer # e 9¥ 9 e @ 9@ @ Ol ®, 1 gvErqadt 9y (aui) & forg
wfdeTeTs SRR # 430 /— HUU &I IHA (UK & U 998 & =EdH IS U H A ufrera)
aifie gfg & WU H g BI el |

() gl /orEmaa MfeRL—smgdd, SH S fder, fBaed yewr Fgfa ok
TR TR 8T |

(V) =9+ ufear—<ifaer fgfea @ gen 4 ug R fgfed & for =q, Aies e &
IR TR BT ST a1 Al Maedsd A1 |HE FAsT Sy, af forRad o_ier a1 sragiRe axier
® AR W fHar QT | RTaeT WR/UeadA sJle Adg 9l Yoy i famad uaer
FARY T A, BHRYR GRT SfaenniRd fhar S |

(V) dfdeee fgfadl @ fog o= affa—ol =g Wl wfereer sreia feamerer uawr
FARY T A1, THRYR §RT FHI—FHY WR IfSd Bl Y |

(V1) eRR—argefl &I, 939 & U s Ml ¥ Hol ™ SUeE—"®" & IJAR PRR
TEITEART HAT BT |

(VIl') fe=erm &R e — (%) dfdaT R Mgeaa aafad &1 14100 /— wUQ & FRa dfaeds
P (G U 908 & JAqH T U€ U & aR1ER 811 Ui e &1 Sigel | fdar R g
IR AT J&IY Y a9l & oY HIGTHS P | 430 /— HUY (U8 & U Iv & aq o+ 1 IS
U P A9 Ued) @1 gfg BT sHAR BN SR A Dl Aedws UGAUN, S aRS /=TId
ESRRIEECI ISR ECIRC I

(@) e R e afed B Sar gofdar srerg R W g | Ay wfaer wfge
AfHRT BT BRI /3MERV S el Uil S 7, d Fgfed a9 ey 99 & forg
<l B |

(M) wfder R Frged @fed ge A @ A @ BRI D U U T B ATHRAD
BT PBT EHaR BT | I8 DI Uh ay b Giad fHar S Fahar | dfdar )
e @fd &1 6 1 IR $T 3 PIg JABI ST A8l 8N | I8 Afdhedn
gfergfd ok Telodiodo safe & forg +ff shaR 98 BN /BRI dad U
DT, FIATAR f&am S |

(@) e ANeRl & srgdied & 91 JaT 9 g srguRefd & wad: €1 dfdar &
AT (FHOE) B SIeAT | e R Fged @fdd daie (($IE) ¥ srguRerfa @l
Ay & foru TfIgTeHd YhH &1 hHaR el BN |

(5) wfIaT & MR W Fgad HHar), N a9l & Udh W IR UiF ay bl dRISI
ol HR foram  QMAaISHdl & IR WX WMIARY g Ut BT, Siel W uRmI
MR UR YT HRAT JUfer & |

@) =TT gl B WRERI /I [fhedr aaril | S1UA1 TR JHI0T U5
URJd BRAT BRI | dRE AWE | S A miad e el wwa @ s,
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RS AR WR IAGUYEd a1 RS | At iRl w1 R uifed e
ISR/ FIARI §RT SUYIA & g Yo Uieqor fhar S |

(®) W w® fFgaa afdd &1 afe o ud sdal & S 3 N R OSIET Sufe
81, A1 98 S &R W, il R ufcRerei SHaiRal o7 aa e & gad IR AR
g, AT It /F W FT THER BRI |

() A SFaRAl 1 e F JU7 AR AT FEEl @ [ue O U, JTR0—U. 3T,
ged! W, AeRer 9 [ e, Gee g qen s 99 anfe |faer w
g el @1 G2 § AN 8l 81 | 9 39 W™ § IO Ul s &
for gHarR BN |

16. SREUI— a1 H FYfd, oA Uqyl WHR gRI AHI—HI W
ST/ S S—Ticrdl /3 fUss vl 3R 3 Yo & Afdqal @& foly HaT # 3TReTor &l
qad SR fby 7Y A & i B |

17. fovria wen.— orp =80 |

18. T 7 & AR —T8l 9T WRER &I I§ I 8 fb V1 AT IaS AT
TEE 8, 987 I8 dron & foaRad & srfafarRad wxe, feamel u<er ofie Jd1 ST & U9
q, R gRT, 391 oAl & forsl Suaw (Sual) &7 foosly avf a7 afaq(@) & wait a1 ug (Ugh)
BT g9, frer HR FHT |

SEICECERC]
....................... IR fEHArEIe URY WROR S WA Y, O Wi faeprd & weaw 4§ fsfad
P S qTell AT/ HRR BT Ty

TE BRR AT/ SMAT e e e 1|
........................................ AR e TART R RgET Afed (R s 59D

T ‘UUH USHR HET AT 7) IR RHMES USw B 5T & A YA, S [Adbra
ferrae ueer @ Argd 9 (NN 399 9@ ueard fd 1eaR $El A1 7)) & " 7Sl dNid...
................................... 1 foar |

o UeTeR 9 SURIGd UUH UeThR BT ol € IR AT GRTHR T oo P
wT ¥ dfaer smar w faeforRad e 3tk waf W Jar o & forv gegafa & 2—

1. I8 % UIH UTPR oo D HTH L IR B @R
DI AT EF dTd faT d®, T a¥ @f @y & fory g veadR & war § 87|
g fafAfde wu 9 SfeatRaa fiar 737 8 3R SF1 UeTdRI §RT S_R 91T 1T ©
g UHR B AT UedR & A1 Afaar MRl i faaq &f s1ifq ... o
D WIHT T wHafd () Al SIQHT 3R I A i A8l N

TR AUy SMER WR AT A & IR /TR v [avmTRdE, I8
TS SR BT 6 af & SRM Afder R e afdd @ a1 SR SR,
HASTS I8 & AR DHacl T4l IAD! AAGT @l BT FdIHRoT / AR fbam &
HDBT |
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YoTq UeThR I AfAGTHD NPH oo wUU ufqErs enfl |

TR UEThR @I Al Yoiaal SReTg JMER WRBMI | Al Afder W Mgaa Jfa &1
BT /JMRET Sl Fel UraT WAl § A7 Ife g ueam s9 Rf & fawy
fRgad /d9a @R fear Sar § e ol gem ueteR &1 wfder RS R @
a1 Fygfad T (wiaRia) & o & forg TR 8RY |

AIAGTHD ... IR FIGdT @R T AT D FAl G BRA D
9eATq P & & SMHRADG ITABIe BT THAR BNT| IT AAHIY Th ¥ ddb dfad
fovam S | | dfder R FRge....n Bl fHal I UBR BT T Bl JTBIIA

=T Tl B8R | 98 fAafee gyl iR veodiodio s@fe & fofw o ghar 8
BT /BT | Sael UM sraemre, MR fear Sirgem |

= PRI & AT & 991 Haey I Afdgd sruRefa & wd: & dfdar
BT UIGAN (FAYA) B SIQT | Afder R Fgad Jfdd wae (($g8) & srquiRerfa
DI Ay & for ARSI ®d IHH BT THER el BN |

Wfeer R Frged aafed, [ 39 & WIE R U™ 99 BT BRI Q0T B forr
2, JAMAIRAT & AR TR LI &g UH 8RN, el W YNIHE MR IR YT
HRA AT |

T el BT AN /IRg R Afbear adrl | 3991 IRFA YA 45
U HRAT BT | AT 3Pl 1 G2 ¥, IRE A8 A Afd Pl T9aReT yad
F T@ S SRS AR W ugad a1 <M1 | Afgen vl &1 foedt wifdraa
frfdhear IfeR) / aarll §RT S & forg g: wiefor far S =2y |

Afaer W Fga @AET o BT I 3O YS P b WEH H N W
ST SUferd B, 1 98 S9! e W il fb Fraffd gfarer edemiRal @1 ga-Er
@ SATH R AN &, IET 9/ <Fd 9l BT §haR SN/ B |

e R Fgaa afdd(@n) & dHaRl Grfed 1 Aol & AR—d1 $090T%H0 /
SHO0TH T AR &1 8T |

TAG FEIEHY YIH UHR AR fgdld uefeR | g9 Adued  Sfedfad
TNRG BT ITI—31T BXER X foT 2 |

U UeThR & BXER
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fefi UelpR & TwdER

[Authoritative English text of this Department Notification No. TBD(A)3-2/96, Dated 13th
October, 2010 asrequired under clause (3) of Article 348 of Constitution of India] .

TRIBAL DEVELOPMENT DEPARTMENT
‘NOTIFICATION’
Shimla, 13th October, 2010

No. TBD(A)3-2/96.—n exercise of the powers conferred by proviso tacke 309 of the
Constitution of India, the Governor, Himachal Prstden consultation of Himachal Pradesh Public
Service Commission is pleased to make the Recroitrard Promotion Rules for the post of
Statistical Assistant, Class-lll (Non-Gazetted), the Himachal Pradesh Tribal Development
Department as per Annexure “A” attached to thisfication, namely:-

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh Tribal Development Department, Statistieasistant, Class-1ll (Non-Gazetted),
Recruitment and Promotion Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.42) The Recruitment and Promotion Rules, 1981,iSizxl
Assistant (Class-Ill) Non-Gazetted in the Tribali&duled Castes Development Department
notified vide Notification No. TBD(A)4-3/80 dated 9 September81%nd as amended from time
to time are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action

taken under the rules so repealed under sub rtdesBpra, shall be deemed to have been validly
made, done or taken under these Rules.

By order,
BHIM SEN,
Principal Secretary(TD).

Annexure-A

Recruitment and Promotion Rules for the post of Stistical Assistant Class-III (Non-
Gazetted) in Tribal Development Department

1. Name of Post.-Statistical Assistant

2. Number of Posts.—6 (Six)
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3. Classification.—Class-lll ( Non-Gazetted) (Non-Ministerial Serviges

4.  Scale of Pay.—l) Pay band for regular incumbents:
PB-3 Rs. 10300-34800+3800 Grade Pay.
(1) Emoluments for Contract Employees:
Rs. 14100 as per details given in Col. 15-A.

5.  Whether “Selection” Post or “Non-Selection” Pet.—Non-Selection.
6. Age for Direct Recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including thegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he/she shédleredigible for any relaxation in the prescribed
age limit by virtue of his/her such adhoc or codt@pointment ;

Provided further that upper age limit is relaxalle@ Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemmbigsible under the general or special order (s) of
the Himachal Pradesh Government;

Provided further that the employees of all thelleu®ector Corporations and Autonomous
Bodies who happened to be Government Servant be#&drsorption in Public Sector
Corporations/Autonomous Bodies at the time of ahiti constitution of such
Corporations/Autonomous Bodies shall be allowed a&gecession in direct recruitment as
admissible to Government servants. This concessitbmot, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodig® were/are subsequently appointed by
such Corporation/Autonomous Bodies and who are/Miegdly absorbed in the service of such
Corporations/Autonomous Bodies after initial comgion of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the Post(s) is/are advertised for inviting applmas or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direatuienent are relaxable at the discretion of
the Himachal Pradesh Public Service Commissiorage ¢he candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct
recruitment.—(a) ESSENTIAL QUALIFICATION : B. Com or B.Sc/ B.A ih Economics/
Mathematics/Statistics as one of the subjectsaquivalent from recognized University.

b) DESIRABLE QUALIFICATION (S): i) At least 3 yea experience in the field of
collection, compilation of statistical data.

i)  Higher qualifications in any of the above gadis.

iii) Knowledge of customs, manners and dialedtsliomachal Pradesh and suitability for
appointment in the peculiar conditions prevailinghe Pradesh.
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8. Whether age and educational qualifications piribed for direct recruits will
apply in the case of the promotee.-Age : Not Applicable. Education Qualification : As
prescribed in Col. No 7(a) above.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—) 50%
by Promotion failing which on secondment basis.

(i) 50% by direct recruitment on a regular orregruitment on contract basis as the case
may be. The contract employees will get emolumastgiven in Col. 15-A and will be governed
by service conditions as specified in the said molu

11. In case of recruitment by promotion deputatia, transfer, grades from which
promotion/deputation/transfer is to bemade.—By promotion from amongst the Computamt
Typist possessing five years regular/combined wibhtinuousad-hoc service rendered in the
grade, if any, failing which by secondment/trandfesis from amongst the incumbents already
working in other Himachal Pradesh Governmnet Depants having identical pay scale and
fulfilling essential qualifications prescribed agst Col. 7.

(1) Provided that for the purpose of promotiorrgvemployees shall have to serve at-
least one term in the Tribal/ difficult area sulbjeradequate number of
post(s)available in such areas:

Provided further that the proviso (I) supra shadt be applicable in the case of those
employees who have five year or less servicefoefsuperannuation.

Provided further that Officers/Officials who havet served at—least one tenure in
Tribal/Difficult area shall be transferred to suatea strictly in accordance with his/her seniairity
the respective cadre.

Explanation I.—For the purpose of proviso (I) supra the “termTiribal /Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance otthployees.

Explanation Il .—For the purpose of proviso (I) supra the Trib#fiEult Areas shall be as
under:-

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chambarigist

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and GraamcRayat kashapat, Gram

Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub DivisiorKahgra District.

District Kinnuar.

Kathwar and Korga Patwar Circles of Kamrau Sigshil, Bhaladh Bhalona and
Sangna Patwar Circles of Reenukaji Tehsil and Ktah Patwar Circle of Shillai
Tehsil in Sirmour District.

NG
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9. Khanyol-Bagra Patwar Circle of Karsog Tes@igda Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of bali-Chowlkib S ehsil, Jharwar, Kutgrah,
Graman, Devagarh, Trailla, Ropa, Kothog, Silh-BadhivHastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuniijp&i, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thyuahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

In all cases of promotion, the continuous adhauise rendered in the feeder post if any,
prior to regular appointment to the post shallddesh into account towards the length of service as
prescribed in these rules for promotion subjectht® conditions that thad-hoc appointment/
promotion in the feeder category had been made &ftlowing proper acceptable process of
selection in accordance with the provisions of RiHes,

Provided that ; in all cases where a Junior petsscomes eligible for consideration by
virtue of his total length of service (includingetlservice rendered on ad-hoc basis followed by
regular service/appointment) in the feeder posview of the provisions refered to above, all
persons senior to him in the respective categosy/padre shall be deemed to be eligible for
consideration and placed above the junior pergotiss field of consideration.

Provided further that all incumbents to be conmsdefor promotion shall possess the
minimum qualifying service of at least three yearsthat prescribed in the Recruitment and
Promotion Rules for the post, whichever is less.

Provided further that where a person becomesgibédi to be considered for promotion on
account of the requirements of the preceding poouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last provision shall not render the juniocumbent(s) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be ex-servicemen
recruited under the provisions of Rule-3 of Demiabill Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Servidegles, 1972 and having been given the
benefit of seniority there under or recruited untie provisions of rule 3 of Ex-servicemen
(Reservation of Vacancies in the Himachal Pradesthilical Service) Rules, 1985 and having
been given the benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation, contous adhoc service rendered on the
feeder post, if any, prior to the regular appointimggainst such posts shall be taken into account
forwards the length of service, if tlael-hoc appointment/promotion has been made after proper
selection and in accordance with the provisiorhefRecruitment and Promotion Rules.

Provided thatnter-se-seniority as a result of confirmation after taking into aoabad-hoc
service rendered as referred to above shall rearethanged.

12. If a Departmental Promotion Committee existsyhat is its composition? .-As
may be constituted by the Government from timene1

13. Circumstances under which the Himachal PradésPublic Service Commission is
to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmem—A candidate for appointment to
any service or post must be a Citizen of India.
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15. Selection for appointment to the post by di@ recruitment.—Selection for
appointment to the post in the case of direct rgoent shall be made on the basis/ieb-voce test
if Himachal Pradesh Public Service Commission beptecruiting authority as the case may be, so
consider necessary or expedient by a written tegtractical test, the standard, syllabus, etc, of
which, will be determined by the Commission/ otresruiting authority as the case may be.

15-A Selection for appointment to the post by coract appointment.—Notwithstanding
anything contained in these rules, contract appwnts to the post will be made subject to the
terms and conditions given below:

() CONCEPT.—(a) Under this policy the Statistical AssistantTribal Development
will be engaged on contract basis initially for oyesar, which may be extendable on year to year
basis.

Provided that for extention/renewal of contractiqgek on year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contimto be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSB .—The Commissioner, Tribal
Development H.P after obtaining the approval of @®/ernment to fill up the vacant posts on
contract basis will place the requisition with tt@ncerned recruiting agency H.P Subordinate
Services Selection Board, Hamirpur.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules ;

(I CONTRACTUAL EMOLUMENT .—The Statistical Assistant appointed on contract
basis will be paid consolidated fixed contractualbant @ 14100/- P.M. (which shall be equal to
minimum of the pay band + Grade Pay). An amounRsf 430/-(3% of the minimum of pay
band+grade pay of the post) as annual increasentractual emoluments for the subsequent
year(s) will be allowed if contract is extended tweg one year.

(1) APPOINTING/ DISCIPLINARY AUTHORITY .—The Commissioner, Tribal
Development, H.P. will be the appointing & disciary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cabe
Contract Appointment will be made on the basis/igé-voce test or if considered necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authoritg. Himachal Pradesh subordinate Services Selecti@rdBo
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitimhaity i.e. Himachal Pradesh Subordinates
Services Selection Board, Hamirpur from time toetim

(V) AGREEMENT .—After selection of a candidate he/she shall sigmgreement as per
Annexure-“B” appended to these Rules.

(VI) TERMS AND CONDITIONS .—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 14100 P.M (which shalegeal to minimum of the pay band+grade
pay). The contract appointee will be entitled focrease in contractual amount @ Rs 430/-(3% of
minimum of the pay band + grade pay of the post)fdicher extended years and no other allied
benefits such as senior/selection scales etcbeidiven.
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(b)

()

(d)

(€)

(f)

(9)

(h)

16.

The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in caseprdormance /conduct of the contract
appointee is not found satisfactory.

Contract appointee will be entitled for oreyctasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/She sidllbe entitled for Medical Re-
imbursement and LTC etc. only maternity leave dlgiven as per Rules.

Unauthorised absence from the duty withoet approval of the Controlling Officer
shall automatically lead to the termination of gwntract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

Selected candidate will have to submit a ifieste of his/her fitness from a
Government/Registered Medical Practitioner. Womendaate pregnant beyond 12
weeks will stand temporarily unfit till the confiment is over. The women candidate
will be re-examined for the fitness from an authed Medical Officer/Practitioner.

Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agpliapble to regular counter part
official at the minimum of pay scale.

Provisions of service rules like FR SR, Le&les, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case ofiaegmployees will not be applicable
in case of contract appointees. They will be esdifior emoluments etc.as detailed in
this Column.

Reservation.—Fhe appointment to the service shall be subjeabrtiers regarding

reservation in the service for Scheduled CastestBdbd Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pna@esernment from time to time.

17.
18.

Departmental Examination.—Not Applicable.

Power to Relax.-Where the State Government is of the opinion thet necessary

or expedient to do so, it may, by order for reagorze recorded in writing and in consultation with
the H.P. Public Service Commission, relax any ef phovision (s) of these Rules with respect to
any class or category of person(s) or post (s).

ANNEXURE-“B”

Form of contract/agreement to be executed betweehd................................ and the
Government of Himachal Pradesh through Commissione(Tribal Development)

This agreementis made onthis............ccooiiiii i i, day.of.............. in the
year.....ooooivevininnnnn Between SN./SMU ... e S/O/D/IO
She RIO  Of e

............................................... Contract appointee (hereitexf called the

FIRST PARTY), AND the Governor, Himachal Pradeshrotigh, Commissioner (Tribal
Development), H.P. (here-in-after the SECOND PARTY)
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Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreedtoserve as a..........c.cceeevveenenn. on contrasts on the following terms and
conditions:-

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a -----
-------------------- for a period of 1 year commemng on day of and
ending on the day of . $ipecifically mentioned and
agreed upon by both the parties that the contfatieoFIRST PARTY with SECOND
PARTY shallipso-facto stand terminated on the last working day i.e. on
and information notice shall not be necessary.

Provided that for-further extention/renewal ohttact period the HOD shall issue a
certificate that the service and conduct of thetremh appointee was satisfactory
during the year and only then the period of contimto be renewed extended.

2. The contractual amount of the FIRST PARTY WwdlRs. ------------ per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is
not found good or if a regular incumbent is appsintposted against the vacancy for
which the first party was engage on contract.

4. Contractual --- o will b entitled for one day casual leave after
putting in one month service. This leave can beiacdated up to one year. No leave
of any kind is admissible to the contractual --------. He/she will not be entitled for
medical reimbursement and LTC etc. Only matermywe will be given as per rules.

5.  Un-authorized absence from duty without therapal of the controlling officer shall
automatically lead to the termination of the cocitrad contractual................
.......... will not be entitled for Contractual Amount ftihe period of absence from

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer omad based basis wherever required on
administrative gorunds.

7. Selected candidate will have to submit a fieate of his/her fithess from a
Government/Registered Medical Officer/Practitioner.case of Women candidates,
pregnant beyond 12 weeks will render her tempagranifit till the confinement is
over. The women candidate should be re-examineditioess from an authorized
Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate ggsliapble to regular counterpart officers
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY haverein set their hands the
day, month and year first, above written.
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IN THE PRESENCE OF WITNESS:

(Name and full Address)
(Signature of the FIRST PARTY)
IN THE PRESENCE OF WITNESS

(Name and full Address.
(Signature of the SECOND PARTY)

SH—aTag faere fawmT

AT, 25 TIRRN, 2010

T AALEL(Q)3—11 /99~ TZHE YW B SIUTe, WRA & |idE™ & Jz8a 309 &
IR GRT UG WKl BT YANT B gY, [ZAraeT Uael ol |dT AN & WRMHERl 4, f&arae
U<T S SR e fadmT § s 9q=[ e segforiue, avi—lll ((RIeUd) @ U & folv 9
SR | Hel ™ IUET—"F" & ATAR Wl iR YAl 199 a7h &, g —

1. <fera 9m &R yRm—(1) 39 g @1 dfeea 9m, fRemea uewr o9 S e
T s Jaeme smgferfuss, avf—Il (erRmorafya) wft ofk gr=ifar fam, 2010 2|

(2 A g o=, fedrea uewr H# gHilRid fHy M @) dRE | U 8 |

2. frEa ik amgfaai—(1) sfeRgeT d=r divd s (Q)3—3 /76, dRI@ 01—11—1977
SRT JIEgfd dor 99y 99g W g Wefed & Rgcde yoe UM wodl, 1977, dor—|l|
FAF—oifes) AfAReaa 59 © fSucHe e SR BR gEdd fSdavie, fRAae uewr o<
BR T ISt 3 Urolae NfhaRs &1 TdggRT AR far <irar 2 |

(2 wg W FRET & 8 gU AT SWdad SU-R 2 (1) @ oiefiF 39 UBR RRA
JgETd FRAE @ 3FE B g Bis MY, 919 I BRAS 39 FIAT @ I AfER w59 H @l
TS |HST STQT |

SICNECING
A 49,
Y= A (S9 S faem) |



ToTq, fedrarel ueer, 11 98, 2011 /21 J9T, 1933 685
S CECING O

T4 Wi e T # sfrs aqmm smgferft®, af—-1ll @RUREm) & 98 & fog
Wl iR w=fa

1. U BT AF—BTS qaaH ArYfrfin

2. UGl P G4 (TR)
3.  qffeRor—ai—Ill (ERU)

4. JoaH—() Fafa geaRal & fog ga=wm= /0 ds
fodlo—2, 5910—20200 HUTY + 2800 HUT IS U |
() dfaeT HHaRAl & fog Suafe:
8710 /— ®UY W™ AT 15—% H Y TY &N & AR |

5. T IAQT AT~ el |
6. Wl Wil & forg smg—18 ¥ A 45 Y

R A 9T By S arel afdal & forg Sl oy Ar, deef A1 |iieT & IR W
rgad fhy Ty FfFTal Af2d, ugel | & WRBR &I a1 H pJiAT B AN 81 sHM:

W] ¥E SR P afe oo ar dfder & R wR fRge fear war swell g9 wu
fFrgfad @ ahg @1 affde 3y BT 8 A1 B, A 98 dedf A1 W6Ael b AR R YR @
oo fafed amg # we & forw ury =g g

WR=] I8 AR b S il /srgiad S Sfadl dem o= ¥l & Afdadl & forg
MW@WﬁmﬁﬁgﬁwWﬁWWHmm Jo¥ WRHR & ARIRY AT {42y
(arra=m) & 3Fef o= &

Wagsﬁ?ﬂﬁﬁ?mﬁw,ﬁmﬁawwﬁWE%wﬁaﬁmﬁﬁaﬁ,ﬁ@
fects Jaex il Tor w@rd Ferl & URMe Tod & 999 U Ufeds ddex A/ @arad
Tl # e 9 94 WRGN AR o, Al et # omyg dmr § O €1 Rarad & soeft S
WS HHARAT BT 3 2, g 39 UoR @ Ragd ufeas daex, Al den wra Famt
Eﬁ@ﬂﬂﬁﬂ?ﬁﬂ%’fﬁﬂﬁﬁﬁﬁﬂ?ﬁ@ﬁvﬁ/wﬁzﬁmﬁmﬁwmw
/fey MU E &R 99 ufdte ddex /R el & aRf¥ie Ted & uzEa e/
wrad Fert & war # gy wu | maferd By v § /ey U g |

(1) e Wil & ol oy A &1 TUET S9 99 & U g | @l SieEl feH ug
(T<) BT arde AT B & forg genRerfc faenfia far w1 € a1 FrasHel o sty
fpar T & |

(2) argen garEd arafeial & gem H Wl Wil & fou oy Wi &R orgva, feeTea
JQ3 Al AT AN & [AdebrJaR Rifdrer fhar S A |

7. A9 il fey I O afddl @ forg snifda <Eaw e ok g SEAg )
AR JrEdarg - (1) A=Iar Ut o R 9 /favafderes | 10+2 @ wen o @ 81 At
D A BT |
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(2 URMP FYfdd & wHg BT 3R ST TM1 A H Argferfd ok Spor # o=
THR BT T @Al Bl

_ rggfer
JFUSH =
80 ¥eg Ufa fase 70 ¥eg Uty fAe
ShHUT
JUSH =
40 ¥reg gfa fiee 30 vIg b fAee

(3) vl W gIRT J2TfAfed HFqex H eed GHWHRY Bl A4 gl & |

Q) 959 sEal-—fRAEd Uew @ wfedl Afl &k difert @1 S &k uew #
e fatrs <emell # fgfad & forg Sugedar |

8. @ WY Wil fhy 9M g @fdal @ forg fIffg oy iR e A W
fddl o I H ARL BT AT TEL—IMY : R &1 | eI FSam = AN el |

9. URJGET ¥ afd, IT PIT B—< I NPT Th ¥ I F0d VY AR Ay &
forr o fhar S 9o, oar wem uiitery favy aRRefaat § ok forfRad aro 4 smey
=4

10. Wit @ ughy, W AR SR @ wef, wfofgea, R gR ek faf
U gRT W WM 9Tt Ul 31 uferaar—ua ufoera el el g ganRerfy, fFafia s
TR T GiIET & IR WR| WiAr R FYa dHeR), W G 15—F H ol g SUARl U
BT 3R Sad w1 | fafafdse dar wat grr fafrafia &8

1. Urfa, gfafgfe, =R @& g # At @), S u=fa, gfafgfe,
RIFRY {6 SIQ—ar] 781 |

12. I fovrig g=fa Sffa femme & S9@! SRaHT—ar], -6 |

13. W B A 9 oRRefol § fRama wewr ae Jar T 9 wmEe fear
ST fafSr gRr eruféra 8|

14. A& 9t @ forg Sifard sen—fHN Jar a1 g R YR & forg erwelt &1 wRa
B ARG BT AR & |

15. & Wil g1 98 R Fgfdm & forg o990 Wl & Amel | U R g &
T =9 AiRgd W & MR WR fhar s | afe, JenRerfa, fRemea u<er oie dar SmanT
T =T Wl UTIROT VAT HRAT MMaeTdh IT FHrE a9, af forRad axiem a1 ragiRe gdien &
IR W fHar S, e R /ueded nfe, JmRefd, SMRINT /=0 9l UIfehRoT gIRT
IR far SITaeT |

15—% Hfaer fgfaa g™ g W FPgfd & forg sga—s Fgdl 9 f6d 9ra & 8d g
1 yg wR wfdeT fgfaaan, - fay Ty el ok el & ofedel | &1 Sel |

(1) APedT—(®) 39 UiferRl & 31efd o9 o fder fawrT fevmee ueer § oo
I YAt BT AfAGT & AER R RS H TP a¥ & oI oman oo o auigay
SR UX dGlAT ST DT
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R AfAeT Ay H quigay SMuR WR AR /Aol 8, Haltd fawrTess, I8 yAvIS

SR A P T & IRE 6fder W Fga afad @ Ja1 iR SRR Wamyg 8T ©, SR dad
T D! FiaaT B afd Terpd / faeariRa &1 S |

(@) U< @1 fTArae TRy R WaN T dis @ HRET § AML—IMId, 99 S
fawra, fgarae gaer, Rad el of |iAar & AR R 44 & (U WRGR BT JAGT UG B
® TN, STEIUT Pl TG Wil SAMTDHROT AT [ZATIS UaeT AT Harg a3 drs, FARYR d
HHET QT |

(M) =, o e ¥ fafed g o6l @ SIgaR fhar S |

(II) H<a SYARR—der & R W MY B dqa-ae gfafie &I 8710 /—
®UY D FHlbd FIH AfeTds 369 (ST U d€ & =IAdH + Us U & SRIeR 811) UM e
P SeY | afe dfaer # e 9§ | if¥e @ TEa ) S @ 7 gvErqadt 9y /96t & forg
AfdaTAd SUATAl | 270 ®UY (U8 & U d€ & <LATH + US U &1 3 Y &I IhH) i
qfg & ®Y H TSI DI S |

() g/ ogemaa WteRL—srgd, o4 Sk e, feamd uqw, Fgfea &k
SSNISERYIECINEEE

(V) =g gfsar—dfaer Fgfad @ e # 17 w® Mgfad @ for ==, 9ifes e &
IR TR BT ST a1 Al aegsd a1 |HE AT Sy, ar forRad olier a1 sragiRe ol
T MR R HAT A ST W/ UGAGH slfe Hdg Wl TSR0 fqia feArae uaer
FIR AN =g drS, FARYR §RT AR fHIT ST |

(V) wfdersre Ml & forg =g afffa SRl SFg 9l AT ifid fBared uawr
FIRY AV =g dS, BARYR §RT FHI—HHY WR (S Bl Oy |

(V1) eRR—argefl &1 a99 & Uvarq 9 MIAl ¥ Held IUEE—"9" & ITAR PR
TEITEIRT HAT BT |

(VIl) ffre=m iR wrd— (%) dfasr W fgaa aafad @1 8710 /— wuT &1 fFaa dfderas
RPH (S U ds & =Aa9 + s U & a_ER 8l UfaHd daed @l Sigdt | |fder W g
I T QY Y 99 /J81 & fory Hfaeretsd 36d # 270 U (U € & AaH + IS U &7 3
girerd) &1 9 BT 8HIR BAT AR I Big YFAUN, 9 IR /T3 a9 Mfe 81 f&am
SITQT |

(@) W ug Fged <fdd & |a1 Quiaar R TR WR B8R | Jfe dfder iR e
T BT BRI /AR b T8l UrT Sl 8, o Fgfa g feu S @ forg
<Y B |

(M) wfaeT R Frged @fed ge 4 B A Q@ BRI D U U T B ATHRAD
AP BT THAR BN | IT (DI U d¥ ddb Gred fBar S FHam| |iaer )
e @ &1 6 1 UBR & 3 DIg JABI ST A8l 81| I8 fAfdhedn
gfergfd ek Tetodiodo safe & forg +ff gharR 98l BN /BRI dad Ugfd
JgeHTel, FRATER & STeT |

(@) g e & & srgdled & 991 |ar § e srquiRerfd & wd: € dfdar
BT GG (FHY) B ST | Sfder R Fgead aafdd, dae (($Yel) 9 aruiera
D A & for AfIeT® IHA BT EhaR A8l BRI |
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(®) wfeT & R R g Han R 39l & U6 & 9 R Ui v &7
PRIBIA Yol FR folaT B, AMEIRAT & IMEIR WX RIFIRY & U 8T, el
TRINAS MR TR QAT AT ferd e |

@) T gl B WRERI /IR [fhedr aaril | SfUA1 TR JHI0T U5
JRJd HRAT BETT | dRE 9T 9 3M8d &1 THad Afeell J9d 8 O, 3RE dR
UR 3rugad -1 e | AfRdr gl w1 R urfererd e iR/ et
ERT SUYFIAT & ey ga: uieqor fopar g |

(®) W W fFgaa afdd &1 aft o ud sddl & F9 Y 3 N R ST Sufe
B, O 98 S &R W, ol T gitRe eHerRAl B daEE & gAaad R
AN 8, I 9w/ <Fdh A« BT ThaR BT |

() Fafa sHenRal o e | a1 ar] Har O & [UeE, S TH0sTR0 THATR,,
ged! W, |emer 9fds [ e, dee fram qen smeror a9 anfe dfaer w
g Il @1 G2 § AN 8l 81 | 9 39 W™ § I IudAferl s &
forq gdHarR B |

16. SREUL—HA H YA, FZAEd Uoe IRAR §RT THI—FHT TR G STt /
I S SRl /o fUss 9wt oiR o yadt @ afdadl @ folw war # iR &1 qea
TR fHY 7T e & e BN |

17. T wen—arg =18 |

18. RIfe & & Afed—oTel ™= AR B Ig ¥ 8 5 AT BT Sfavad a7
THA ®, g8l I8 dRON BT foRad o rfifalRad v, fRama uer die |ar ST &
H, A< gNI, 349 Al & fhsl Suawll &1 foll o a1 fdaal & yadt ar ugi &)
fRrferar x| |
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arferat &1 SuRerfa #

fedlg YR & TEER

[Authoritative English text of this Department Notification No. TBD(A)3-11/99, Dated 25th
November, 2010 as required under clause (3) of Article 348 of Consgtitution of India] .

TRIBAL DEVELOPMENT DEPARTMENT
NOTIFICATION

Shimla, 25th November, 2010

No. TBD(A)3-11/99.—n exercise of the powers conferred by proviso tocke 309 of the
Constitution of India, the Governor, Himachal Pistden consultation with the H.P.Public Service
commission is pleased to make the Recruitment aathétion Rules for the post of Junior Scale
Stenographer, Class-lll (Non-Gazetted), in the Hingh Pradesh Tribal Development Department
as per Annexure “A” attached to this notificatiommely:-

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh Tribal Development Department, Junior S&amographer, Class-lll (Non-Gazetted),
Recruitment and Promotion Rules, 2010.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.{2) The Recruitment & Promotion Rules, 1977, Clds-
(Non-Gazetted) Ministerial in the Department of Qoissioner for Tribal Development, Himachal
Pradesh meant for the offices of Project Officentified vide Notification No. PLG-(A)3-3/76,
dated 1st November, 1977 and amended from timendre hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action
taken under the rules so repealed under sub rtdesBpra, shall be deemed to have been validly
made, done or taken under these Rules.

By order,
BHIM SEN,
Principal Secretary(TD).
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Annexure-A

Recruitment and Promotion Rules for the post of Juior Scale Stenographer, Class-Ill (Non-
Gazetted) in Tribal Development Department

1. Name of Post.-Junior Scale Stenographer
2. Number of Posts.—4 (Four)
3. Classification.—Class-IIl (Non-Gazetted)

4.  Scale of Pay.—l) Pay band for regular incumbents:
PB-2 Rs. 5910-20200+2800 Grade Pay
(1) Emoluments for Contract Employees:
Rs. 8710/- as per details given in Col. 15-A.

5.  Whether “Selection” Post or “Non-Selection” Pet .— N.A
6. Age for Direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he/she shdleresigible for any relaxation in the prescribed
age limit by virtue of his such adhoc or contrggp@ntment ;

Provided further that upper age limit is relaxalile Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemmbigsible under the general or special order (s) of
the Himachal Pradesh Government;

Provl~ided further that the employees of all theblle Sector Corporations and
Autonomous Bodies who happened to be GovernmenaBebefore absorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitution of such Corporations/
Autonomous Bodies shall be allowed age concessiomiiect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/aubsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial cowgibn of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the Post(s) is/are advertised for inviting applmas or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of directuitoent are relaxable at the discretion of
the Himachal Pradesh Public Service Commissiorage ¢he candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct
recruitment.—a) ESSENTIAL QUALIFICATION : i) Should have pass&8+2 examination or
its equivalent from a recognized Board of Schoald&&dion/ University.
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i)  Should possess following speed in shorthand gypewriting in both languages i.e
Engligh and Hindi at the time of initial appointnten

Speed in Shorthand

English Hindi

80 WPM 70 WPM
Speed in typewriting

English Hindi

40 WPM 30 WPM

(i) Should have the knowledge of word procegsin computer as prescribed by the
recruiting authoutity.

b) DESIRABLE QUALIFICATION (S): Knowledge of custns, manner and dialects of
Himachal Pradesh and suitability for appointmenttlie peculiar conditionsprevailing in the
Pradesh.

8. Whether age and educational qualifications piribed for direct recruits will
apply in the case of the promotee.-Age : Not Applicable. Education Qualification: Not
applicable.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—200% by
direct recruitment on a regular basis or by reaomaitt on contract basis as the case may be. The
contract employees will get emoluments as givelCah 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion deputatia, transfer, grades from which
promotion/deputation/ transfer is to be made.—Not applicable

12. If a Departmental Promotion Committee existswhat is its composition.—Not
applicable.

13. Circumstances under which the Himachal PradésPublic Service Commission is
to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmem—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by di@ recruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if Himachal Pradesh Public Service Commission beptecruiting authority as the case may be, so
consider necessary or expedient by a written tegtractical test, the standard, syllabus, etc, of
which, will be determined by the Commission/ otreruiting authority as the case may be.

15-A Selection for appointment to the post by coract appointment.—Notwithstanding
anything contained in these rules, contract appwnts to the post will be made subject to the
terms and conditions given below:
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() CONCEPT.—(a) Under this policy the Junior Scale Stenogeampin Tribal
Development will be engaged on contract basisaihytfor one year, which may be extendable on
year to year basis.

Provided that for extention/renewal of contractiqgek on year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contimto be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSB .—The Commissioner (TD)
H.P after obtaining the approval of the Governmeriill up the vacant posts on contract basis will
place the requisition with the concerned recruitaggncy i.e H.P Subordinate Services Selection
Board, Hamirpur.

(c) The selection will be made in accordance whih eligibility conditions prescribed, in
these Rules ;

(I EMOLUMENT PAYABLE.— The Junior Scale Stenogrpher appointed on contract
basis will be paid consolidated fixed contractualoant @ 8710/- P.M (which shall be equal to
minimum of the pay band + Grade Pay). An amourR&f270/- (3% of the minimum of pay band
+ grade pay of the post) as annual increase inraciofl emoluments for the subsequent year(s)
will be allowed if contract is extended beyond gear.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Commissioner, Tribal
Development will be the appointing & disciplinamythority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
expedient by a written test or practical test ttamdard / syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachadPsh Subordinate Services Selection Board,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitinpaity i.e. Himachal Pradesh Subordinate
Services Selection Board, Hamirpur from time toetim

(VI) AGREEMENT.— After selection of a candidate he/she shall sigagneement as per
Annexure-“B” appended to these Rules.

(VI) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount @ Rs. 8710/- P.M. (which shallequal to minimum of the pay band+grade
pay). The contract appointee will be entitled fuerease in contractual amount @ Rs 270/- ( 3% of
minimum of the pay band + grade pay of the post)fdaher extended years and no other allied
benefits such as senior/selection scales etcbeidiven.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepéormance /conduct of the contract
appointee is not found satisfactory.

(c) Contract appointee will be entitled for oreeyccasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/She sidllbe entitled for Medical Re-
imbursement and LTC etc. only maternity leave élgiven as per rules.
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(d) Unauthorized absence from the duty withoat @ipproval of the controlling Officer
shall automatically lead to the termination of ttentract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

(e) An official appointed on contract basis whawvé completed five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a ifiedte of his /her fithess from a
Government / Registered Medical Practitioner. Worcemdidate pregnant beyond 12
weeks will stand temporarily unfit till the confiment is over. The women candidate
will be re-examined for the fitness from an authed Medical Officer / Practitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular counter part
officials at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&aes, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case oflaegmployees will not be applicable
in case of contract appointees. They will be edifior emoluments etc. as detailed in
this Column.

16. Reservation.—Fhe appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled Casteséd@ded Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pna@esernment from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.-¥Where the State Government is of the opinion thet hecessary
or expedient to do so, it may, by order for reagorse recorded in writing and in consultation with
the H.P. Public Service Commission, relax any ef phovision (s) of these Rules with respect to
any class or category of persons or post (Ss).

ANNEXURE-“B”

Form of contract/agreement to be executed betweeha....................... and the
Government of Himachal Pradesh through Commissione(Tribal Development)

This agreementis made onthis.............cooiiii i day.of.............. in the
Year.....ooooiveviininnnn. Between Sh./Smt ...,

..................................................................................................... Cdract appointee
(hereinafter called the FIRST PARTY), AND the Gawar, Himachal Pradesh through,
Commissioner (Tribal Development), H.P. (here-iteathe SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed t0 S€rve as a..........cocveeveiiiiennnnennns on cantoasis on the following terms
and conditions:-

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a -----
-------------------- for a period of 1 year commemng on day of and
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ending on the day of . $pecifically mentioned and
agreed upon by both the parties that the contfatieoFIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the Vestking day i.e. on
and information notice shall not be necessary.

Provided that for-further extention/renewal ohttact period the HOD shall issue a
certificate that the service and conduct of thetremh appointee was satisfactory
during the year and only then the period of contiato be renewed extended.

2.  The contractual amount of the FIRST PARTY WwdlRs. ------------ per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appaintposted against the vacancy for
which the first party was engaged on contract.

4. Contractual --- e will b entitled for one day casual leave after
putting in one month service. This leave can beiacdated up to one year. No leave
of any kind is admissible to the contractual --------. He/she will not be entitled for
medical reimbursement and LTC etc. Only matermgwe will be given as per rules.

5. Un-authorized absence from duty without therapal of the controlling officer shall
automatically lead to the termination of the cocitréd contractual......................
............ will not be entitled for Contractual Amount ftine period of absence from

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer omad based basis wherever required on
administrative gorunds.

7. Selected candidate will have to submit a fieate of his/her fithess from a
Government/Registered Medical Officer/Practitioner.case of Women candidates,
pregnant beyond 12 weeks will render her tempagranifit till the confinement is
over. The women candidate should be re-examineditioess from an authorized
Medical Officer/Practitioner.

8. Contract..........ocvviiviiiennnnn. shall be entitled to TA/OArequired to go on tour in
connection with his/her official duties at the samate as applicable to regular
counterpart officials at the minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY haverein set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full Address)
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(Name and full Address)
(Signature of the FIRST PARTY)
IN THE PRESENCE OF WITNESS

(Name and full Address.
(Signature of the SECOND PARTY)

g IreTerd Y P AT ), Ferid guedt fgara S, Su—assiial g, Rt femR, feamea

gael
&9 0 3/ 11 ARG IS © 25—2—2011
5 g9 gF & e, Fardl a4 forl, Su—asdia 8 R, fSTerr fh=iR, fedrad uawr
.. Tt |
ERlk|
31T ST . ST |

YIAT—u3 T Tl IR |

IRIGT uTff S IR Bl ISTad | URA—u5 §9 &9 g%l dhd URIR Yoex
THe SHE<] 39 MM F o & & ITHT §al W gI$ 9% <fas Rig & IifF ¥ 9
SO © | W] SU-HEld fordl Uear gd fordl & IToied 31f¥eld # el 6 a4 Gof © fordd!
TORI DI SIY |

39 TR IARIRE ST B ORIl ¥R Grad fhar siar 8 & ureff & 9m a1
TON IR Ife fHAT BT IR /ARG 8T 1 98 AT AT dablaid JTeTerd MeNgwien fadid
25—5—2011 UId: & qol 3MHR IUAT Yool ol HRATY | BIOR F 3 &I R H Yhaw]
PHIIATE] AT H TS ST B A o] & ey ¢ AU e |

31ToT f&HIh 6—4—2011 DI R EXIER g HIBR Tl A STRI Gl |

AR | AP AT =,
TERIS AHTET fgdia o,

IU—dsdd 8T, 1T fh=R, fRarae ueer|




IoT03, fRHrad Ue9n, 11 HS, 2011 /21 JT, 1933 697
g ITId & SITETeT og SIfl, BrRIGRI USRI Ud A1 dedldeR, SR, e

qugl, fgarae gawr
21 SIS F== g3 #01 ¥M g, ) dasgs, dediel SRR, ST 7uel, feare
] e |
EEID]
SICAGERI] gl |

JATIET—uH A IRT 13 (3) ST TG FG USIIbRUT STETIH, 1969.

2 STTE = gF 20 v RE, MOl dodes, dedld SRR, fS7elr qoel, faqre
e | 39 Bl /R H Faed B 7 6 Swel gE iar @ &1 o e e
6—8—2010 I B3I AT, olfch TIAT <l DI ST [l BT USHDHROT UM UARIT W01 & AfWerkd H
TS el B

31d: HAAIRYT HT §9 ISR IoUa & ARgH 9 Jfa fear omar § 6 aft 59 ar
forsft afdd ®T B IOR AT YaRIST &1 df g8 faHAid 26—5—2011 B UTd: 10.00 Io1 SNSRI &
HTATTT / ~ATATTT H SURYT BB ol DRI AT ¢ |

Ife IRIg aford fafer &1 fely ff afdd &1 @3 IR/ TR 39 <RI § UTe gl
BIAT © O 59 T § Ufadre) @RIl ThdR®l HRidiel hd § s ey dor o= fafer
TTH TIIT W7 § Tof dRA & e ¢ T e |

3ITST T 25—4—2011 BT TAR BEIER Td AIBR IfQTed H SIRI 8l |

ey | STSIRT avg S,
C o\ [N o - o
HIRIBN TUSIHIBRT T e dedlgNR,

SRR, 7T #vel, fRHrd ue9r |

g reTeld 2 10 TF0 T, PRIGNT SUSIRNI, A1+, e RRAR, feamer ueor

T |

ERIL|
SATH STdT

SWIFT U9 2 Azw e F 31 doiea Ry, Faril dArfa<, dedie A, e
IR, feArae uaer 9 S| 9”7 13 (3) ST UG A USHaRoT AfFRM, 1969 & SFavid Uwga
o T 5 ST g3 g et =1 fafr 8—10—2000 B, w1 A U™ d@TAd

BIARTE & RPpre H Tl A8l dxarn 147 7, < Uil o9 &5 w=amr aredm © |

31T FAHRIRY Bl 59 $¥I8R §RT o fhar omar € 6 59 |w | afe & aafaa
Pl ISR T TRTS 81 Al 98 @ el AU yfaf=fer gR1 Al 28—6—2011 B! gdg a4 a0l 9




698 RToT03, fRHrael Ue9n, 11 H8, 2011 /21 JIME, 1933

ST H IURT 3MPR TR B, YA SRR YHH P 14 Td ST A BT a5 BT @ 37aeT
ST R AT ST |

3ot f&Hlh 27—4—2011 Bl R EXIER G HIBR 37&Teld A NI g3l |

Hqrew | dlo THO T,
HRIPRT TUSIDBNT,
A1ed, fSte RIRAR, B9 |

g 3reTad 2 10 THo T, BRIBRI SUSIGR, A8, a1 RRAR, ffamee uewr

5N GEaR g g3 o i gorare Rig, Fard aiferdl, dedia A, e RRER, feqred
T |
ERlk|

STH oId

IWRIEF YRI5 &1 gEdR Hg g3 w@o = gotaq g, Fari uforn, dgdie e,
forer RIRAR, feArd uaer 7 | aRT 13 (3) ST Td g USiihRYT AfAFIH, 1969 & 3Fiid
TR XD U B § B ST Gl A <dl Roraat S A 15—12—1984 8, @1 A9 I
IR Uil & Rare # qof 81 drarn 11 8, 5 urelf o/ g1 $HRamT el & |

31T FAARIRY Bl 59 S¥I8R §RT {rod fhar omar € 6 59 | | afe e aafaa
B IOR AT TS & Al 98 W 3ferar oo ufafafdr gy fAfd 12-5-2011 @1 gag <9 991 39

JaTerd H SURed AThR URId DY, IR SR & qdl Bl M Ud o Al &I g6 &1 &
3T WY R QU e |

31T felh 6—4—2011 Pl ¥R BXWER g HIER eTerd A SN g3 |
HIeR | dlo vHo T,

C (aN [N o
DIIDINT qUsIDIX],

A8+, e AR, fRame ueer|

PRI, G&ol qAT o A, f3arad ueer, RMe—s gRT gfad eI GabriRid



		2011-05-11T15:39:36+0530
	Vijay Kumar Choudhary




