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PUBLIC WORKS DEPARTMENT

NOTIFICATION
Shimla, 24th May, 2011

No. PBW(B&R)(B)19(2)/2002.—Fhe Governor, Himachal Pradesh is pleased to bmd u
the H.P, PWD & I&PH State Workshop (Nahan FoundNghan and declare the 137 employees of
different categories working in HP,PWD & 1&PH Stai®orkshop (Nahan Foundry), Nahan as
surplus by placing their services in the surpluslmd Finance Department for further deployment
in various Departments/Autonomous bodies in H.PvgBament to utilize their services gainfully,
as per their requirement.

2. The Governor, Himachal Pradesh is furthergddato take the services of following
employees of various categories in HP, PWD/HP, PWD&PH State Workshop (Nahan
Foundry), Nahan from the surplus pool of Financed&enenti.e. 76 employees in HP, PWD and
7 to be retained in HP, PWD & I&PH State Workshdjalian Foundry), Nahan out of the surplus
staff of the HP, PWD & I&PH State Workshop (NahasuRdry), Nahan and taking the services of
3 employees from H.P. Agro Industries Corpn. andrd@n Dr. Y. S. Parmar Horticulture
University, Nauni (Solan) H.P. on secondment basiger usual terms and condition fixed by
Finance Department from time to time.
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3.  The following surplus staff of HP, PWD & I&PS&tate Workshop (Nahan Foundry),
Nahan deployed on secondment basis by the Finaapar®nent out of their surplus Pool to HP,

PWD:-

(i)

Sr. No. Name of employee Designation
S/Shri

1. Satpal Singh-II Carpenter

2. Ram Sumarna -do-

3. Raj Singh -do-

4, Liyagat Ali -do-

5. Anil Kumar Fitter

6. Ram Samaji -do-

7. Ram Surat -do-

8. Pal Singh -do-

9. Vidya Prakash -do-
10. Bir Singh -do-
11. Tilak Ram -do-
12. Mohamad Aslam -do-
13. Anoop Kumar -do-
14. Deep Chand -do-
15. Surinder Kumar -do-
16. Faquir Chand -do-
17. Motloob Khan -do-
18. Surinder Kumar -do-
19. Ravinder Kumar -do-
20. Shyam Lal -do-
21. Amar Singh -do-
22. Sheetal Prasad -do-
23. Gopal Singh -do-
24, Bir Singh -do-
25. Roshan Lal -do-
26. Anis Ahamad -do-
27. Trilochan Singh -do-
28. Ramesh Singh Felter
29. Rameshwar -do-
30. Rajinder Singh Moulder
31. Dashrat -do-
32. Raj Kumar -do-
33. Fakir Mohamad -do-
34. Ajeet Kumar -do-
35. Jia Lal -do-
36. Balak Ram -do-
37. Bir Singh -do-
38. Rattan Lal -do-
39. Om Parkash -do-
40. Union Parsad -do-
41. Roshan Lal -do-
42. Ram Gopal -do-
43. Subhash Chand Machinist
44, Surinder Kumar -do-
45. Shakin Chand -do-
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46. Ram Lal -do-

47. Mohamad Farukh -do-

48. Brij Mohan -do-

49. Ram Dhan -do-

50. Jaspal Singh -do-

51. Yuvraj Kumar -do-

52. Ful Singh -do-

53. Rajinder Singh -do-

54. Nathu Ram -do-

55. Gian Chand -do-

56. Ram Singh -do-

57. Jamal Nasir Welder

58. Mukhtyar Khan -do-

59. Jai Chand -do-

60. Nasir Ali -do-

61. Mohamad Islam Black Smith
62. Krishan Singh Helper

63. Ful Chand -do-

64. Deep Singh -do-

65. Zabhirudin -do-

66. Lachaman Dass Skilled cook
67. Ram Gopal Book Binder
68. Rajinder Singh Daftri

69. Krishan Dutt -do-

70. Prem Pal Singh -do-

71. Ramesh Kumar Draughtsman
72. Prem Devi Peon

73. Raj Kumar Peon

74. Rupinder Singh -do-

75. Bheem Singh -do-

76. Darshan Singh Unskilled

(i) Finance Department have allowed to be rewitiee following staff in HP, PWD &
I&PH State Workshop(Nahan Foundry), Nahan:-

Sr. No. Name of employee Designation
1. S/Sh. A. K. Nanda Supdt.Gr.llI.
2. Shamsher Singh Guard
3. Pratap Singh -do-
4. Mustkeen -do-
5. Sanjay Kumar -do-
6. Mohamad Noushad -do-
7. Rajinder Sweeper

(iif) The following surplus staff has been allatteo HP, PWD by the Finance Department
out of their surplus pool from H.P. Agro Industrisd Dr. Y.S.Parmar UHF, Nauni (Solan) on
secondment basis:-

Sr. No. Name of employee Designation
1. S/Sh. Ramesh Kumar Lab. Asstt.
2. Ram Swaroop Welder

3. Daya Krishan Turner
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4. Pawan Kumar Architect
5. Nand Lal (JE Mech.)
6. Ramesh Sharma AEC

4. The Governor, Himachal Pradesh is further gléa® deploy the services of various
employees of H.P.PWD & I&PH State Workshop(Nahanurery), Nahan in different

Departments through the surplus pool of Financeaiepent as per detail given below:-

0] Education Department.

Sr. No.

POOXONOORWNE

e

(i) Treasury & Accounts.

Sr. No.

NoakrwhpE

(iif) Revenue Department.

Sr. No.
1.

2.
3.
4.

5. Besides above, the following staff for the tibeang have been retained by the Finance
Department in the allotable pool for their furthéeployment on secondment basis in other

Name of employee

S/Sh. Surender Mohan

Harsh Mandi
Yatinder Kumar
Durga Parsad
Subhash Chand-II
Subhash Chand-I
Vinod Kumar
Virender Singh
Om Prakash
Naushad Rao
Gurmail Singh

Name of employee
S/Sh. Asim Ali

Mani Ram
Raghubar Dutt
Harinder Mohan
Abdul Sittar

Santosh Kumari -do-
Tej Pal -do-

Name of employee
S/Sh. Rajesh Kumar
Farzana Begum
Manish Kumar
Krishan Lal

Government Departments/Organizations:-

Sr. No.
1.

2
3.
4.
5

Name of employee
S/Sh. Tirth Raj
Fakira

Mela Ram

Hira Lal

Igbal Singh

Designation
Jr.Assistant
-do-
-do-
Sr. Clerk
Jr. Asstt.
Sr. Clerk
Jr. Asstt.
_do_
Sr. Clerk
_do_
Jr. Asstt.

Designation
Jr. Asstt.
-do-
-do-
-do-
-do-

Designation
Peon
-do-
-do-
-do-

Designation
Unskilled
_do_
_do_
_do_
_do_
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6. Bhagat Ram -do-
7. Ashok Kumar -do-
8. Jagdish -do-
9. Deep Chand -do-
10. Balbir Singh -do-
11. Salim Ahamad -do-
12. Dwarka Prasad -do-
13. Ram Harkha -do-
14. Mohmad Akram -do-
15. Karam Chand -do-
16. Ram Charan -do-
17. Mam Chand -do-
18. Mool Raj -do-
19. Prem Singh -do-
20. Mani Ram -do-
21. Mahesh Chand -do-
22. Rakesh Kumar -do-
23. Shahid Khan -do-
24. Mool Chand -do-
25. Charanjeet Singh -do-
26. Shabir Ahamad -do-
27. Avtar Singh -do-
28. Swaroop Singh -do-
29. Om Prakash -do-
30. Anita Devi Peon
31. Amna Begum -do-
32. Kamla Devi -do-

6. The Governor, Himachal Pradesh is further gg@dato order that all the service
relating matters of the employees of HP,PWD & I&Bthate Workshop (Nahan Foundry), Nahan
or the employees deployed on secondment basis rinugadepartment/organization out of the
surplus pool of the Finance Department will be dedi /resorted by the Engineer-in-Chief,
HP,PWD, Shimla and hence forth the administratmetiol over the staff deployed in HP,PWD &
I&PH State Workshop(Nahan Foundry), Nahan shalb alsmain with him to all intents and
purposes.

By order,
Sd/-

Dr. P. C. KAPOOR,
Principal Secretary (PW).

e faumT
fRMeT—2, 19 9%, 2011
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fRHTIe UQe WRBR Bl Hw IR (T8 HAN) & I R Aol GAIe & {7 Tre: qerd
RIS, AT DITe], dedld TRYR, Tl BT IRA foeqa A™T gford gR1 IS 39aT Rerd




o194, feHTael U9l 25 HS, 2011 /4 WSS, 1933 873

B B UH Felferdd B RMUAT 2 UfH MRfd Bl STférd g, oraud udgeRT I IrfeNfed
forar Srar & & fforRaa faxga faarel # aftfa wfy Swad waem & forg omfea 2 |
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560
559
548
550
555
556
561
547
551
558
534
529
499
526
527
478 /1
510
511
512
513
514
515
516
517
520
540
535
536
477
449 /1
453
454
455
456
457
457 /1
471
472
473
475

0—20—36
0—42—64
0—15—00
0—40—52
0—86—34
0—54—72
1—01—30
0—54—00
0—14—36
0—83—01
0—03—64
0—05—79
0—12—42
0—15—59
0—03—91
0—46—56
0—05—32
0—01—95
0—03—10
0—12—58
0—01—90
0—01—52
0—00—71
0—03—01
0—02—39
0—39—13
0—14—32
0—12—88
1—61—76
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IR SR—IH
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IR SIIH
IR SR”IH
IR SIIH
IR SIIH
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IR SR—IH
IR SR—IH
EINGIRSE R
EINGIRSE R
IR QIIH
FCISTSNY

EINGIRCSE S
EINGIRSE R
EINGIRSE R
goR HaH
dOR HaH
IR HaH
IR HaH
goR HaH
goR HaH

fpar—72

17—-51—21

TR /-
T e (T8) |
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11—9—2001 NI 3AfE_gfera e eﬁimjrrn AT WRI—h—T(3)—7 /96, TRIG 14—8—2008 §IRI
WWWW@@WWWW&W -1l (eRroTaf3d) Wit vd
g I, 2001 &7 TaggRT R fhar Smar @ |
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FRIEIRT / —
U Afaa (Re) |

U5
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1. 9§ BT AH—BMINRC |
2. UG & G&AL—870 (313 Al I<R) |
3.  giffexor—ai-lIl (ERU@) |

4.  qaEH—(i) Faf gealRal & fog daaam;
7 §€ T 5910—20200 STHT ¥ 3000 TS U

(i) wfaer wR Fgad sHaiRal & for Suafer
% 8910/- Ui W™ |&AT : 15— ¥ AU 7T AR & AR |

5. I US Al I Uq.—I] el |

6. WM il @ forg amg—18 W 45 av |



876 o194, fedmael U<el, 25 Hs, 2011 /4 SUSS, 1933

R A 9l Py ST arel afddal & oY S oy WM, deef a1 |ider & MER W)
fgad fy T fedal afd ugat @ & WRAR B a1 7 I nafiat @ oy g 2nfy

W] ¥E SR 6 afe qeef a1 wfder & smeuR W FgE far war sl 3w vy #
fFrgfad @1 aRRg @ Afde My BT 8 AT Bl o 98 def I Wfdel & AR R e @
®RY fAfed g # ®e & oIy ura =78l 81

R I8 AR b Fggfaa snfeal / Jggfad Sl /= 9l & Ffdadl & oy Huwd
Y AW H T e & o Hadl, e BHE UeY SRR b AR AT AUy aqe
(aTTaEil) & i ST e ¥ ;

R Ig AR AT P ufeaer daex, Frl den @ el & W HarRal &I, S T
et Adex, fRTET T w@rad el & URMIe Tod & a8d U Ufeddd daex, i/ arrd
ferl § aMed ¥ qd RN dHan o, Al ot § ey A | v €1 Ramga & e,
ST TRBRI HHATRAT DI 3= B, fg 39 UoR & RImd ufeds Haex, i don w@ra
Tl & U SHaRIg BT Tl &l Sl S geErqadl W8 /s el gR1 e
feu U o /fHy U B iR S ufetd daex, T /wra el & uRfME Tew & gwErg
W formt /warad et & dar # sifag v 3 smafera few v € /feu U |

(1) e Wil @ forg oy AT & IO 99 9¥ & UM faaw | @ Sigdl, [oraH ug
(Ucl) @I Mdes MHfIT w=a & forg, genRerfa, fasnfia fear war & w1 Aol &

sftgfad foar & |

(2) ot gorfdd wIfdE @t gem H AN Wit @ forg ey W &R orgva, fRemEa
U<T A WAl ANT & fAddrgar Rifera far S da |

7. 9 Wl RS oW 9 afdEtedd) @ fog sufda <pan dfae &k o sEaN.
—(@®) Stfrard ergan(d) : (i) forxlt " favafdener /9 & fasm= #§ <9 S &1 A1 §9e
THDE |

(i) T Argar ura foeafdenea @ o= /g WRGR §RT 9RI$ w9 A
AT UT A 9 Bl H s o) SuTe / feemr a1 g9 aAde |

(i) TE T/ B WRBR DI BRI IRYG & A1l IRE IR 841 1Y |

(@) dars T (4) : fRAme yewr @ wfedt, Qfoat ik aiferat &1 s 3R e #
faemm faRre <umell # fFgfed @ forw Sugaddn |

8. WY wdl fby S ara wafdal & forg fafea oy &R A sreaid wi=ra =afd (@)
D M H AL SR A1 TE—Y - AN 81 | Aferp FST - AR TEI |

0. URHET & @, IfT BIE B—<T a9, NIHT Th ¥ A 3HfRe W 3R 3rafsr &
foru fodrR fopar S g, Sivam | uidrery) faoiy gRRefaat & &k forlRad &Ruil & smewr

10. W @ ggha : WA A R U, afigied, Ry g ok fafe gfoat
M M T 9&1 & gfoeraar—3ra ufaerd F=falRaa Qfa & el wdt grr —

(i) 50 ufcrerd A Wl gw, genRefa, FEfd emmR W W 99 @& IR R Wl
| |faeT R FRYed HHER W ST 15—% H 41 T8 Ul UTa d¥il 3R I W H
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E

%
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(i) 50 Ufoera dgassl MR W fFRffd MR w, JuRufa, dfder @ MR w®
g IR W 99 @ IRSAT & MR W (7 I MR W) 39 wafd(@D) # 9|, S qifesa
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ey R Fged dHea W 9@ 156 | Q) TS SUARR U BT 3R Sad W |

fafafete Qar waf g fafafae g

TR 59 IU W B EH YA & Yo & oY aiaR Sgad aksdar gal AR al
STEET o 99§ IR engefl wiff 9y # S9 SHIGIR | SR @1 9T e geanqad) 99
# gifsd A& rEar urd DI B AT S AHE TR/ Dw WER DI BEE GR¥g & AT

R & -

Ry I IR N 5 't e wedt a¥ # S 99 @ ue 9 ot fAgfaa & fau faer
fry ST 2 U €, 98 SH@ WRER aRSdr 39 Wit 99 # 9@ Fgfaa @ 9k | a1 ke,
afe e @ MR W A & oy @99 aRd G99 GIR @1 TS B, & MR W fRiiRa @
ST |

1. 9=fa, gfafgfea, wmmwRe o e # afmi@s) e u=fa, gfafegfe,
RIFRY T SIQ—ar] T8l |

12. I fovria o=t afAfa femme & o Swat dxee—an] =8 |

13. W1 e F F aRRafet § Rame uer de Jar maT ¥ wEet fHar e
—<rar fafer g eruferd & |

14. A 9ot & forg sifvard smem BN Jar a1 g R FYfa & forg arwell @1 W
BT MRS BFT AfER € |

15. & Wl gRT U8 R Fgfdm & forg o990 wfl & Ame | ug R g &
forw ==, 9ifge o¥iem @ R W fhar sro | afe, gerRefd, fReme uder e [ar ST
T 31T Al UIfSIHROT UAT HAT 3Maeqd AT FHAE 7, @ oiRad olelr a1 JragiRes aRel &
IR W fHar S, e W) /Uieadd Mfe, JemRefd, T /3 Wl UTedRol gRT
e far SToeT |

15— dfder Fgfaa gv1 g W fygfaa & fog aam—s= i 4 fodt a9 & 8 8¢
A1 g5 wR e Fgfaaar T g g Fewemi ofR el & S| &I Sei—

() AHAT—(F) 39 Uiferdl & AN BHdae Uqw WReg Ug uRaR FHearor fawmT #
BHIRRE BT GAal & AR WR YRS H T ¥ & [Ty ST Sige, SR auigay sgR R
gl ST DI :

URY] UMY AR R HAET B Sl H R /TR0 & oy wEg favrTege
THO—F IR YT b e wR Fgad afed &1 a1 3R AR 9 & QR Fdlvoeid 8l
2 3R daa aH P! WiAaT & afy # AT / Fddxor fhar S |

(@) U @& e Uy e HaN T 9 @ HRET H AML—ed, Wy
A Rad ugl @I AfdaT & AWR W WA & [y ERGR BT AJAG U BRI b U,
JEITULT BT TrIg Wi BRI i f2ATae Uoer SMEfRel Ha] adq dls, BHRYR & 9e
R |
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(1) YT FT RATEA U MR WAG T §IS B HRGT H A AMA-—ISD, WRe
HAY Rad Usl Bl ST & YR W R & [y TRBR BT ATAGH YT B & UL R
Ul B @R Pl HH W B & IO FAR T H {ISOT HRarg AR fafed srEdr @ are
3R =91 Al # genfafed o= ur=dr el &l ot = dTet iRl | afrdes ST & |

(&) =g, 37 forgei | fafea o ol @ SR fbar ST |

(I) e e SUA™IL—H[AeT & IMER R Fga MRS 3 8910/— JW
THfhd fad dfaers Ipa (ST O 98 & RIS o1 I U & a_1ER 81°) Ui A
oY | afe Gfer # ve 9¥ | f¥de @ qeraNl @ Il B, df geerqadl au(ast) &
wfaeroe IuAfREl # 270 /—HUT B IHH (I8 S U §US T US U & FAdH BT A e
aifie i & wU H AT DI ST |

)y g /e ReRL-Fewe, @rey Oy, feAmd e FYfaa ok
TR IR BT |

S5

¥

~

(IV) =9 Ufhar—() g &1 fRArEa ey vy Ja] 999 91§ & Hriga § oL
—<faer Fgfda @1 gen d 9 R Fgfda & forg =, AiRas uder & R W fHar S ar
IS araegd A1 AU |HST WY a1 forRad aRlerr a1 aaraeiRe wiem gRT fdhar Simer, [T
R /UGG (e TG Wil ADHRYN i A= Yol =Rl Harg =g drs, FARYR g1
JqETRA fhar ST |

(@) ug &1 fAEd ye efFRey |aY 79 9IS & HRIAT ¥ qex sFL—dfder Fgfed
FI 20 A gg R YA & fog =99, AiRes Wi & R W e S a1 A saedd At
FHEE FAST WY a1 falRad 9_ierr a1 AEeiRe Wil gRT fhar S, Rae ®R /  reae
e g Wil USRI i Feerd, WRey Jad fEAr=e Uel gRT S/aenRa fdhar S |

(V) <fdeee Fgfeaal @ fou =99 |fifi—(@) 9g &1 RRaea ucwr sy wan
A 98 S BRUET H ET : SRkl ARG Wl AR 3feifq fRArae ucer SrfiFRer |ard =g+
ars, IR §RT 99T F9Y WR 3T & Y |

(@) ug o Rrad yo SR WA Iuq 9IS P HrEed W g} 81 - ol 9Ng
ol ISR srifq Miqerds, WRed Ham, fZAre Ueel g§RT 99 99 R IIf3d & WY |

(V) SRR—AT DI, I & ea 39 O F Held SUEY— b ATAR PRR
TEIEART HRAT BRI |

(VIl) e iR ed.—(%) wfaer R fgaa aafad @1 8910 /— v0 @1 fraa wdfagrere
RBH (S U 9U8 & URMH ST U8 U & a_1&R 8R1) U dacd &l Sirgdl | Sfdar o) e
fdd M 9gIN U a9 & oIy <AfdcTadd Y6d § 270 /— 3T (U & U 998 o1 IS U &
JATH BT A9 IRIed) @1 g BT sHAR BN R I Pls Aodg UgAUN, S aRS /=I4
A 3t e e g |

(@) wfaer W Fgad afdd o |ar quiadn sReTs SMER W eFl | afe |fder R Fga
AfHRT BT BRI /3MERV S A8l Uil S 8, d Fgfed a9 fey 99 & forg
< B |

(M wfer R FYged A Th AN B JaT Q8 BRI b 9eE U fod B ATHRAD
AR BT BHAR BRI | Ig JIIBIY U I dob Grad {Har &1 b | Gfder iR
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e aafad &1 ¥l 1 UBR &1 3= DI STAHI ST el s8R | g8 fafdhadn
gfergfcd 3R vetodiowdo s & fow A1 gdaR T8l 8 /B | dact WY ahrer
fFrErgaR fear s |

(@) RF® PR & rgHed & 991 a1 ¥ e FguiRefd & @ € |fdar o
T (FATYA) B SITQTT | EfdeT R Fgad @afdd daa (($g)) 9 srguRefa a1
Aty & forg AfaTei® @9 & ghaR T8l BT |

(&) Wfer R Fged FHaR), e T90 & T 9 R 9 a9 &1 dridld ol a1
o 8, Mgl & MR R WIFIARY 8 U 8T, Siel W1 UeMAd R W
U1 AT SR B |

@) =T gl B WEN /IS &b Fadril ¥ U1 3RI YATIT—9
U BRAT BRI | GRE WWE ¥ AN & THadl Aleer qwaedl gda B d,
INE AR TR IgUYE 91 el | Afeer Srafedi o1 fhwil unfdrepd fRfde
JAIBRY / FIAR §RT SUGaial & To1g Y: qRIeTor fhar e |

(®) wfaer W fgad aafed @1 Al i td Sl & FF - H SR R ST ufer
g, Al 98 S ) W, ol Fafid gfirer . wHenlRal @1 9d T E & =gAad W
AN &, I 9T/ Q6 Al BT 8HAR BT /BRI |

@) frafa sHeaRal & <en 9 Ju1 A ¥aT AN @ [SUER S TH0STR0—TH03TRO
ged! fgm, R wfdw [y e, e frm der servr fm anfe wfdar wR
frge gfdadl &1 &M H TN el 81 | 9 39 W™ ¥ Jrafoid Suaierd e &
ferg ghar & |

16. SREUI—ar ¥ fgfdd, fRHrad Uesl WReR gRI, -9 W
STt / S_Ifad Sienfadl /o fUss ot iR o Uadt & aafadal & forg war # smReor @
grad SN fby 7T areeh & e Bl |

17. T wen—arg 787 |

18. Ifa o A Afda—Siel U AR B Ig N B 5 VAT BRAT SMavIyh AT
== 8, 98 98, dRol &1 faRad # ifAfaRad oxa iR fRAma oo o Ja1 AT &
RS A, MY gRI, 349 A @ o2 Sug=i &7 oy ot o aufeqat & gasf ar usi @
qrad, R wR FH |

SRICEC S

BHIRE (U8 & TF) R AT IRy ROR 3 72 ee, WRey U9 IRIR $mT &
AreEd | a1 ST arell |6iaeT/ HRIR BT 9TRy

RGN L 1511 I L1 O,
....... AR STAGT TR GET @fdT (B 99 59 Uea UM
YEHR BB TAT 7)), IR A Uy & Ul @ "o, (Qd, WRed Ud URaR dHer
(1 s 9@ gearq fEdg UeER” BET AT ®) & ARIH W, 3T AR Gal

foar |



880 o194, fedmael U<el, 25 Hs, 2011 /4 SUSS, 1933

“fgi TEBR’ 1 SWRIGd UIH TTHR DI TR & 3R UH UTHR T .o (s @
aM) & wY H Afaer omuR W fEfelad Mewed iR wdl R dar a1 @ fore wgafa &) g

1. I8 & 9oH 9TPR .o (UG BT M) & BT H.ooo A URS B SR
......... BT FHIT B dTd fe 9 e 99 @7 @y & forv fgdy weieR @& dar o
| Ie Afafde v 9 SfoaifRad fear T & @R 9T 1IdRI §RT BRR U/
T & & o veeR @1 fgdig veer & A dfaer, ey &l faaq &1 ...
........... o7 @1 w@gve & HaRd (|Er )%‘rmwﬁawwﬁﬁ%ﬁmﬁ

2. UIY YTHR Pl AfAGTHD IHH oo B[R UfTERT BRI |

3. UM UEBR Bl WdT Yuiqal IRATg IIMER R BM | Al Gidar W Fgad Afdd &1
S /3R Sl & gEr S & A1 gfe g geurl 9w Ridd o faeg
PRI /< @R fear Smar 2, s forg UM deeR &l |iaeT W o W
a1 fgfea wiafia (@) fou o & oy <y enf |

4. fASTHD G o (Ug @1 AM) Tb A DI Hal YR DR b I Ub
o & AMHRAB JGHETT BT THER BN I§ JARIY Uh d9 ddb dfad fear <
DI | GASTHD TR oo (U @1 M) Bl B AT SR BT 3 By

BT T A8l BT| g8 Fafbear ufyfd iR Telodioo samfe @& forg +ff
ghaR ol BN/ BRI | ddal Ug[d Fadrer, FaAER f&ar S |

5. = AE@R & gded & [0 doidl ¥ sFftgd Julelfd & @ 8 dfdar
H TGAE (FAOE) B ST | GRS FRET (e &1 M) dod
($g2Y) A IguReIfa &1 safe & oy Aiaardd (P9 BT haR &l a1 |

6. dfdaT R Fga AN, T dAR & U RIF W € 9¥ & RIS Jol dR
o 8, SMaedhdl & JAER R WIFIARYT 8 U 8T, Siel W1 UeMd R 0
U1 AT URT B |

7. =T el B AN /IR RIfhe Jadqril ¥ AT IRFI YA
U BRAT BT | ARl il 1 Q9 H, 9RE Wils W 3fd Bl T9aRer g
M TP, SH AR (R W JquYad 1 <0 | Afgar snaffar &1 faet wifdred
ffdear ST / el §RT SUYadar @ foly Ya: URIeror fdhar Sim =mfey |

8. Wfdar R Figea wfdd &1 IfQ 3o Uk bl & T H QR UR ST 3fufer
Bl Al 98 S &R W, Sl PRI 9fiReml &Rt ® 9999 & KEaH R AR]
g, I 9l /2P AT BT 8haR BRI /BT |

9. dWaar wR fged @) @ $HaR IFfed 4|1 AET @ AR
$0dT0Tw0 / Sfiodlouwho i A & BT |

$Ad ARIGHY YIH UeThR IR fgdd WerR J Imierd o SuRefd d§ s98 dduem
IfeaTRad TG DI IT—31U B&eR PR QT & |
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(T2 TIPR & EXRETR)

(fgig JeTeR & EHER)
[Authoritative English Text of this Department Nioation No. Health-A-A(3)-13/2010,
dated 21/5/2011 as Required under clause (3) a€lar848 of the Constitution of India].

DEPARTMENT OF HEALTH & FAMILY WELFARE
NOTIFICATION
Shimla2, the21st May,2011

No. Health-A-A(3)-13 /2010.—+n exercise of the powers conferred by proviso tticke
309 of the Constitution of India, the Governor, lchal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, isgelédo make the Recruitment & Promotion
Rules for the post of Pharmacist, Class Ill (Nore&ted), in the Department of Health & Family
Welfare, Himachal Pradesh as per Annexure —A atthob this notification, namely :—

1. Short title and commencement.{1) These Rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, rRteist Class Il (Non-Gazetted)
Recruitment and Promotion Rules, 2011.

(2) These Rules shall come into force from théedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—{1) The Himachal Pradesh Department of Health & ifam
Welfare Pharmacist, Class Il (Non-Gazetted) Regrent & Promotion Rules, 2001 notified vide
this Department notification No. Health-A-A (3)-B/9dated 11-9-2001 and amended vide
notification No. Health-AA(3)-7/96, dated 14-8-208& hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatle or anything done or any action
taken under the rules, so repealed under sub-juse(dra shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Pr. Secretary (Health).
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ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PHARMACIST,
CLASS-IIl (NON GAZETTED) IN THE DEPARTMENT OF HEALT H AND FAMIY
WELFARE, H.P.

1. Name of Post Pharmacist
2. Number of Posts 870(Eight Hundred and seventy)
3.  Classification: Class-Ill (Non Gazetted),

4. Scale of Pay (i) Scale of Pay for regular incumbent®?ay Band Rs.
5910-20200+Rs 3000 Grade Pay.

(i) Emoluments for contract employee®ks-8910/- P.M. as
per details given in Col. No.15-A.

5.  Whether Selection Post or Non- Selection PostNot Applicable

6. Age for direct recruitment.—Between 18 and 45 years

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedaainoc basis or on contract basis had
become over-age on the date he/she was ap poigstedch he /she shall not be eligible for any
relaxation in the prescribed age- limit by virtidehes/her such adhoc or contract appointment;

Provided further that upper age limit is relaxatde Scheduled Castes /Scheduled Tribes/
other categories of persons to the extent pernhéssibder the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all thelleu®ector Corporations and Autonomous
Bodies who happened to be Government Servants ée#drsorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitutions of such Corporations/
Autonomous Bodies shall be allowed age concessiomliiect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/ Autonomous Bodies who were/aubsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial cotgion of the Public Sector Corporations/
Autonomous Bodies;

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is / are advertised for inviting apgticns or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct rgoant relaxable at the discretion of the
Himachal Pradesh Public Service Commission in tdaseandidate is otherwise well
qualified.
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7. Minimum educational and other qualifications rejuired for direct recruit(s) .—
(a) Essential Qualification(s}—(i) 10 plus 2 in Science or its equivalent fromrexognized
University/Board.

(i) Bachelor's Degree/Diploma in Pharmacy or igjuivalent from a recognized
University or an Institution duly recognized by tGentral/State Government.

(i) Must be registered with the Pharmacy Counai the concerned State/Central
Government.

(b) Desirable Qualification(s)..«nowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotee(s}~Age—Not applicable.

Educational Qualification—Not applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be orderetthdogompetent authority in special circum-
stances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of post(dp be filled in by various methods.—200%
by direct recruitment in the following manner:-

(i) 50% by direct recruitment on a regular basi®y recruitment on contract basis as the
case may be. The contract employee(s) will get emehts as given in Col. 15-A and
will be governed by service conditions as speciiirethe said column.

(i)  50% by batch wise basis on a regular basisnocontract basis , as the case may be, at
Department level from amongst the candidate(s) pdssess the requisite educational
qualification and registered with Pharmacy Coumdilthe concerned State/Central
Government, on the basis of seniority of the bditatgh wise basis).

The contract employee(s)will get emoluments i@ergin Col. 15-A and will be
governed by service conditions as specified irstid column.

Provided that for the purpose of appointmenteuridis sub column, the year wise
combined seniority list shall be prepared wherbadandidate senior in batch in such
recruitment year shall be reckoned senior to thedicate who has obtained the
requisite educational qualification and registevdth the Pharmacy Council of the
concerned State/Central Government in subsequéstt.ba

Provided further that where in a recruitmentry@are than one candidate of the
same batch are eligible to be considered for appent then their inter-se-seniority
will be determined with reference to their datappointment in that recruitment year,
or the merit, if any prepared at the time of makswgjection for recruitment on
contract basis, as the case may be.

11. In case of recruitment by promotion, deputatia, transfer, grades from which
promotion/deputation transfer is to be made.—Not Applicable.
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12. If a Departmental Promotion Committee existswhat is its composition.—Not
Applicable.

13. Circumstances under which the H.P.P.S.C. is tde consulted in making
recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct reruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the H.P. Public Service Commission or other w@onent authority as the case may be, so
consider necessary or expedient by a written tegiractical test, the standard /syllabus etc. of
which will be determined by the Commission/otherruéting authority, as the case may be.

15-A. Selection for appointment to the post by coract appointment.—Notwith-
standing anything contained in these rules, conppointments to the post will be made subject
to the terms and conditions given below: -

() CONCEPT.—(a) Under this policy, the Pharmacisttire Health & Family Welfare
Department will be engaged on contract basis Ihitfar one year, which may be extendable on
year to year basis:

Provided that for extension/ renewal of contraatiqul on year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of cortiato be extended /renewed.

(b) Post falls within the purview of HPSSSThe Director of Health Services after
obtaining the approval of the Government to fillthp vacant posts on contract basis will place the
requisition with the concerned recruiting ageney H.P. Subordinate Services Selection Board,
Hamirpur.

(c) Post falls out of purview of HPSSBThe Director of Health Services after obtaining
the approval of the Government to fill up the vacpasts on contract basis will advertise the
details of post in at least two leading newspapatsinvite applications from the candidates having
the prescribed qualifications and fulfill the otlaigible conditions.

(d) The Selection will be made in accordance hth eligibility conditions prescribed in
these R&P Rules.

. CONTRACTUAL EMOLUMENTS.— The Pharmacist appointed on contract basis
will be paid consolidated contractual amount @ B508- P.M. (which shall be equal to minimum
of the pay band+Grade pay). An amount of Rs.2{8% of the minimum of pay band+grade pay
of the post) as annual increase in contractual emenhts for the subsequent year(s) will be allowed
if contract is extended beyond one year.

[ll. APPOINTING/DISCIPLINARY AUTHORITY.— Director of Health Services H.P.
will be appointing and disciplinary authority.

IV. SELECTION PROCESS.— (a) For the posts falling within purview of HPSSSB
Selection for appointment to the post in the cd¥eamtract appointment will be made on the basis
of viva-voce test or if consider necessary or eigedby a written test or practical test the
standard/syllabus etc. of which will be determinsdthe concerned recruiting agency i.e. H.P.
Subordinate Services Selection Board, Hamirpur.
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(b) For the posts falling out of purview of HPSSSelection for appointment to the
post in the case of Contract appointment will belenan the basis of viva-voce test or if consider
necessary or expedient by a written test or praictest the standard/syllabus etc. of which will be
determined by the concerned recruiting authorgyirector,Health Services.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTM ENTS.—
(a) For the posts falling within purview of HPSS&\s may be constituted by the concerned
recruiting agency i.e. H.P. Subordinate Servicdsc8en Board, Hamirpur from time to time.

(b) For the posts falling out of purview of HPBSSAs may be constituted by the
concerned recruiting authority i.e. Director, Healervices from time to time.

VI. AGREEMENT.— After selection of a candidate, he/she has to aigagreement as
perAnnexure-B appended to these Rules.

VIl. TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount @ Rs. 8910/- per month (whickl dke equal to minimum of the pay band +
grade pay). The contract appointee will be entif@dincrease in contractual amount @ Rs.270/-
(3% of minimum of the pay band+grade pay of thet)pfus further extended years and no other
allied benefits such as senior/ selection scalesnall be given

(b) The service of the Contract appointee will jpgrely on temporary basis. The
appointment is liable to be terminated in casepir@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreydcasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/she will not be entif@dVedical Reimbursement and LTC etc., only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoet dpproval of the controlling Officers
shall automatically lead to the termination of twatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government /Registered Medical Practitioner. Themen candidate pregnant beyond twelve
weeks will stand temporarily unfit till the confiment is over. The women candidate will be re-
examined for the fitness from an authorized medéiader/ practitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&aes, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case alaegmployees will not be applicable in case of
contract appointee. They will be entitled for enmo&nts etc. as detailed in this Column.



886 TS0, fRHrel Ue9n, 25 8, 2011 /4 U3, 1933

16. Reservation—The appointment to the service shall be subjeocbrtlers regarding
reservation in the service for Scheduled Castestidhd Tribes/Others Backward Classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination—Not Applicable.

18. Power to Relax—Where the State Government is of the opinion ith&t necessary
or expedient to do so, it may, by order for readortse recorded in writing and in consultation with
the Himachal Pradesh Public Service Commissioaxrahy of the provision(s) of these Rules with
respect to any class or category of person(s) st($0o

Annexure-B

Form of contract/agreement to be executed betweehd --------------------- (name of post) & the
Government of Himachal Pradesh through Director, Halth & Family Welfare Department

This agreement is made on this...... day of.............in. the year......... Between
Sh/Smt.........oooeeiii. S/o/D/oShri........c..coocie. RIO. e, Contract
appointee (hereinafter called the FIRST PARTY), ANBe Governor, Himachal Pradesh through
-Director, Health & Family Welfare Department, Hiaomal Pradesh (here-in-after the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a............... (name of post) on contract basis on the following
terms & conditions:-

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
...................... (name of the post) on cacttizasis for a period of 1 year commencing
on day of......... and ending on the day of.......... It is speally mentioned and
agreed upon by both the parties that the contfatieoFIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the Vesitking day i.e. on .................
and information notice shall not be necessary:

Provided that for extension/renewal of contraetiod on year to year basis the
concerned HOD shall issue a certificate that theige and conduct of the contract
appointee is satisfactory during the year and oméy his period of contract is to be
extended /renewed.

2.  The contractual amount of the FIRST PARTY WwdlRs........ /- per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contract.

4. Contractual.........cccccvvvenees (name a gost) will be entitled for one day casual leave
after putting in one month service. This leave baraccumulated upto one year. No
leave of any kind is admissible to the contractual.................. (name of the post)

He will not be entitled for Medical Reimbursementd.TC etc. Only maternity leave
will be given as per Rules.

5.  Unauthorized absence from the duty withoutdpproval of the controlling officer
shall automatically lead to the termination of domtract. A contractual.......................
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......................... (name of the post) wititrbe entitled for contractual amount for the
period of absence from duty.

6. An official appointed on contract basis whad@ompleted five years tenure at one
place of posting will be eligible for transfer orad based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieste of his/her fithess from a
Government/Registered Medical Practitioner. In calsevomen candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined ford#rieom an authorized Medical
Officer/ Practitioner.

8.  Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as afile to regular counter-part official at
the minimum of the pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
the contractual appointee (S).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address (Signature of the FIRST PXR

IN THE PRESENCE OF WITNESS

(Name and Full Address)
(Signature of the SECOND PARTY).
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In the Court of Shri Pankaj Rai, HPAS, Marriage Officer-cumSub Divisional Magistrate,
Hamirpur, Himachal Pradesh

In the matter of :

1. Shri Vivek Dhiman, aged 28 years s/o Shri Sa®#and, r/o Village Jangal, P.O.
Jangal Beri, Tehsil Sujanpur, District Hamirpur ).

2. Smt. Miafel Amor. A. Sardoncillo, aged 28 yeat® Shri Fleix L. Sardoncillo
Generalla, Sub-Division Sudapin Kidapawan CityrtR&otabato Philippines-9400
. .Applicants.

Versus
General public

Subject.—Proclamation for the registration of marriage unskection 16 of Special Marriage Act,
1954.

Shri Vivek Dhiman and Smt. Miafel Amor A. Sarddixihave filed an application
alongwith affidavits in the court of undersigneddan section 16 of Special Marriage Act, 1954
that they have solemnized their marriage on 12-B32&t Murli Manohar Mandir at Sujanpur,
Tehsil & District Hamirpur (H. P.) and they areifig as husband and wife since then, hence their
marriage may be registered under Special Marrdage1954.

Therefore, the general public is hereby informeebugh this notice that any person who
has any objection regarding this marriage cantfieeobjection personally or in writing before this
court on or before 13-6-2011. The objection reatigéter 13-6-2011 will not be entertained and

marriage will be registered accordingly.
Issued today on 6-5-2011 under my hand and sehkafourt.

Seal. PANKAJ RAI,
Marriage Officereum-Sub-Divisional Magistrate,
Hamirpur, District Hamirpur (H. P.).

PRI, Ha0T AT oiRdd |, f2aree uawr, RMe—s5 gRT qfad oI YR
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