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[ Authoritative English text of this Department Notification No.Home(Vig.)A(3)-4/2006,
dated as required under clause (3) of Article 348 of the Constitution of India].

HOME (VIGILANCE) DEPARTMENT

NOTIFICATION

Shimla-2, the....... July, 2011

No. Home(Vig.)A(3)-4/2006.—n exercise of the power conferred by section Hlreith
subsection (2) of section 13 of the Himachal Pradeskayukta Act, 1983 (Act No. 17 of 1983),
the Governor of Himachal Pradesh in consultatiothwhe Lokayukta, Himachal Pradesh, is
pleased to make the Recruitment and Promotion Ratabe post of Reader Class-1 (Gazetted) in
the office of Lokayukta, Himachal Pradesh, as pengxure-‘A’ attached to this notification,
namely :—

1. Short title and Commencement.—1l) These rules may be called the office of
Lokayukta, Himachal Pradesh, Reader Class-I (GaeRecruitment and Promotion Rules,
2011.

(2) These rules shall come into force from théedaf their Publication in the Official
Gazette.

2. Repeal & Savings. (1) The Office of Lokayuktéimachal Pradesh,Reader Class-I
(Gazetted) Recruitment and Promotion Rules,19%edvide notification No.Per(Vig.) B(3)-
2/89-Il dated 16.06.1996 are hereby repealed.

(2) Notwithstanding such repeal, any appointmmatie or anything done or any action
taken under the rules so repealed under sub-rjileufdra shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Pr. Secretary (Home/ Vigilance).

PROMOTION RULES FOR THE POST OF READER (CLASS-IAZETTED), IN
THE OFFICE OF LOKAYUKTA, HIMACHAL PRADESH

Name of Post.-Reader.

Number of post.— (One)

Classification.—Class-| (Gazetted)

Scale of Pay.-# Pay Scale for Regular incumbents:

Pay Band in the scale of Rs. 10300-34800+GragyeR3. 5000/-

R\ s
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i) Emoluments for Contract employees:
Rs. 15300/- contractual fixed amount (as perildegazen in Col.15-A.) per month.

5. Whether Selection post or Non-Selection post.Selection.

6. Age for direct recruitment.—45 years and below.

Provided that the upper age limit for direct rasrwvill not be applicable to the candidate
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedadhoc or on contract basis had become
overage on the date when he was appointed as susiiiahl not be eligible for any relaxation in the
prescribed age limit by virtue of his such adhocamtract appointment;

Provided further that upper age limit is relaxaldle® Scheduled Caste/Scheduled
Tribes/Other Backward categories of persons te#tend permissible under the general or special
order(s) of the Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Governments Servantsrebedbsorption in Public Sector/
Corporations/ Autonomous Bodies at the time ofiahitconstitution of such Corporations/
Autonomous Bodies shall be allowed, age concessiodirect recruitment as admissible to
Government Servants.

This concession will not, however, be admissildestich staff of the Public Sector
Corporation/ Autonomous Bodies who were/are subeeity) appointed by such Corporation/
Autonomous Bodies and who are/were finally absorbedhe service of such Corporation/
Autonomous Bodies after initial constitution of thHaublic Sector Corporations/Autonomous
Bodies.

Notee—(1) Age limit for direct recruitment will be recked on the first day of the year in which

the post(s) is/are advertised for inviting appl@as or notified to the Employment Exchanges or as
the case may be.

(2) Age and experienced in the case of directuienent relaxable at the discretion of the
H.P. Public Service Commission in case the candigabtherwise well qualified.

7. Minimum educational qualification and other qudifications required for direct
recruits.—1. ESSENTIAL QUALIFICATION:— Graduate from any recognized University
with at least of five year administrative or prafiesal experience.

(2) DESIRABLE QUALIFICATIONS:— Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees.Age: Not applicableEducational qualification : Yes.

9. Period of probation, if any.—Two years subject to such further extension foeogl
not exceeding one year as may be ordered by thpetemt authority in special circumstances and
reasons to be recorded in writing.
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10. Method of recruitment whether by direct recruitment or by promotion
secondment, transfer, and the percentage of posts be filled in by various methods.—200%
by promotion failing which by direct recruitment oegular basis or direct recruitmenton contract
basis as the case may be. The contract employdlegetvemoluments as given in Col. 15-A and
will be governed by service conditions as speciifethe said column.

11. In case by recruitment by promotion, deputatia, transfer, grade from
whichpromotion/transfer is to be made.—By promotion from amongst the Senior Assistant who
fulfils educational qualification as prescribeddolumn No. 7i.e. Graduate from any recognized
university and possessing 11 years regular semiceegular combined with continuous adhoc
service rendered if any in the grade.

In all cases of promotion, the continuadhoc service rendered in the feeder posts, if any,
prior to the regular appointment to the post shaltaken into account towards the length of service
as prescribed in these rules for promotion subjedhe condition that the adhoc appointment/
promotion in the feeder category had been made &ftlowing proper acceptable process of
selection in accordance with the provisions of R &ules;

Provided that in all cases where a junior persecome eligible for consideration by virtue
of his total length of service (including the seevirendered on adhoc basis followed by regular
service/appointment) in the feeder post in viewhef provision referred to above, all person senior
to him in the respective category/ post/cadre dmaltleemed to be eligible for consideration and
placed above the junior person in the filed of cdestion.

Provided further that all incumbents to be congdefor promotion shall possess the
minimum qualifying service of at least 03 yeardtat prescribed in the R & P Rules for the post
whichever is less.

Provided further that where a person becomesgihégi to be considered for promotion on
account of the requirements of the proceeding pmvihe persons(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

EXPLANATION:— The last proviso shall not render the junior incemtis ineligible for
consideration for promotion if the senior ineligilpersons happened to be Ex-servicemen recruited
under the provisions happened to be Ex-servicememited under the provisions of Rule-3 of the
Demobilized Armed Forces Personnel(Reservationafavicies in Himachal State Non-Technical
Services), 1972 and having been given the benkBeniority there under or recruited under the
provisions of Rule-3 of the Ex-Servicemen(Reseoratdf Vacancies in the Himachal Pradesh
Technical Services)Rules, 1985 and having beemghe benefit of seniority there under.

(2) Similarly, in all cases of confirmation contous adhoc service rendered on the feeder
post, if any, prior to the regular appointment agasuch post shall be taken into account towards
the length of service, if thadhoc appointment/promotion had been made after progecson and
in accordance with the provision of the R& P Rules;

Provided that inter-seniority as a result of conftion after taking into account, adhoc
service as referred to above shall remain unchanged

12. If a Departmental Promotion Committee exists, Wat is its composition.—bPC to
be presided over by the Chairman, H.P. Public 8er@ommission or a Members thereof to be
nominated by him.

13. Circumstances under which the H.P. Public Seree Commission to be consulted in
making recruited.—As required under the Law.
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14. Essential requirements for a direct recruitment—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct ratiitment.— Selection for appointment
to the post or in the case of direct recruitmertildhe made on the basis w@kavoce test, if H.P.
Public Service Commission or other recruiting atitiiaas the case may be so consider necessary
or expedient by a written test or practical tesie tstandard/syllabus etc. of which will be
determined by the recruiting authority, as the caag be.

15-A. Selection for appointment to the post by corhact appointment.—Notwith-
standing anything contained these rules contrgobiapments to the post will be made subject to
the terms & conditions given below :

() CONCEPT.—(a) Under this policy the Reader in the office lué Lokayukta, H.P. will
be engaged on contract basis initially for one yediich may be extendable for two more years on
year-to-year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Secretary, Lokayukta
after obtaining the approval of the Governmentilioup the vacant posts on contract basis will
place the requisition with the concerned recruitiggncyi.e H.P. Public Service Commission.

(c) The selection will be made in accordance \thhn eligibility conditions as prescribed in
these Rules.

(INCONTRACTUAL EMOLUMENTS.— Reader appointed on contract basis will be
paid consolidated fixed contractual amount @ RS8005 P.M An amount equal to 3% of the
contractual amount as annual increase in the acdntbemoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Secretary (Lokayukta),
Himachal Pradesh will be appointing and disciplnanthority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
contract appointment will be made on the basiwviwh-voce test or if considered necessary or
expedient by a written test or practical test ttamdard/syllabus etc, of which will be determined
by the concerned recruiting agenay H.P Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS .—As
may be constituted by the concerned recruiting e@gee. H.P Public Service Commission from
time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigagreement as per
Annexure-B appended to these Rules.

(VI) TERMS AND CONDITIONS.— (a) The contract appointee will be paid fixed
contractual amount @ Rs. 15300/- P.M. The contap@ointee will be entitled for increase in
contractual amount @ 3% of the minimum of Pay Ba&Bdtle Pay of the post for further extended
years and no other allied benefits such as seyfigeiection scales etc shall be given.

(b) The service of the Contract Appointee will perely on temporary basis. The
appointment is liable to be terminated in casepir@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for oneydeasual leave after putting one month
service.

This leave can be accumulated up to one yearebieel of any other kind is admissible to
the contract appointee. He/She shall not be editite Medical reimbursement and LTC etc., only
Maternity Leave will be given as per rules.
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(d) Unauthorized absence from the duty without approval of the Controlling Officer
shall automatically lead to the termination of tumtract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will not leenpitted from one place to another in any
case.

() Selected candidate will have to submit a &iedte of his/her fithess from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of the
pay scale.

(h) Provisions of service Rules like F.R., S.Reake Rules, F.P.F., Pension Rules and
Conduct Rules etc. as are applicable to regulaiamaps will not be applicable in case of contract
appointees. They will be entitled for emoluments at detailed in this column

16. Reservation.—The appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled Castesé@ded Tribes/ other Backward Classes/ other
Categories of persons issued by the Himachal Pna@esernment from time to time.

17. Departmental Examination.—Every member of the service shall pass a Deparathent
Examination as prescribed in the H.P. Departmeftalmination Rules, 1997, as amended from
time to time.

18. Power to relax.—Where the State Government is of the opinion thist necessary or
expedient to do so, it may, by order for reasonsetwecorded in writing and in consultation with
the H.P. public Service Commission, relax any efpiovisions of these Rules with respect to any
class or category of persons or posts.

Annexure-“B”
FORM OF CONTRACT /AGREEMENT TO BE EXECUTED BETWEEN THE
READER CLASS-I (GAZETTE AND THE GOVT.OF HIMACHAL PR ADESH
THROUGH SECRETARY, LOKAYUKTA, HIMACHAL PRADESH

This agreement is made on this afay in the
year Between Sh./Smt. S/o /D/o Shri

Contract appointee (hereinafter called the FIRBRPY), AND the Secretary, Lokayukta,
Himachal Pradesh (here-in-after called the SECONRBPY).

Whereas, the SECOND PARTY has engaged the FIRSRTRAand the FIRST PARTY
has agreed to serve as on conésistdn the following terms and conditions:

1. That the ‘FIRST PARTY’ shall remain in the sSeesof the ‘SECOND PARTY’ as a
for a period of one year commencintheday of and ending on
the day of It is specifically tiered and agreed upon by both the parties
that the contract of the FIRST PARTY with SECONDMPIY shall ipso-facto stand terminated on
the last working day i.e. on andrimédgion notice shall not be necessary.
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2. That contractual amount of the ‘FIRST PARTY’llvbe Rs. per month i.e.
initial of pay scale plus Dearness Pay. Annualease equal to an amount of Rs. &
shall be granted if contract is extendedécond and third year.

3. The service of ‘FIRST PARTY’ will be purely demporary basis. The appointment is
liable to be terminated in case of performancetdoohof contract appointee is not found satisfied.

4. The contract appointment shall not confer aglgtrto incumbent for the regular service
at any stage.

5. ‘FIRST PARTY’ will be entitled for one day caduleave after putting one month
service. This leave can be accumulated up to oae o leave of any kind is admissible to the
‘FIRST PARTY'. He/She will not be entitled for Mextil Reimbursement and LTC etc. Only
maternity leave will be given as per rules.

6. Un authorized absence from the duty withoutapproval of the controlling officer shall
automatically lead to he termination of the cortflee ‘FIRST PARTY’ will not be entitled for
contractual amount for the period of absence froiy.d

7. Transfer of an Official appointed on contraasis will not be permitted from one place
to another in any case.

8. ‘FIRST PARTY’ will submit a certificate of hisér fitness from a Government/
Registered Medical Practitioner. In case of womandadates pregnant beyond twelve weeks will
render her temporarily unfit till the confinemesatdaver. The women candidate shall be reexamined
for fitness from an authorized Medical Officer/piaoner.

9. ‘FIRST PARTY’ shall be entitled to TA/DA if regred to go on tour in connection with
his official duties at the same rate as applicableegular counter part Official at the minimum of
the pay scale.

10. The Employees Group Insurance Scheme as w&P&/GPF will not be applicable to
the ‘FIRST PARTY".

IN WITHNESS the FIRST PARTY AND SENCOND PARTY have herein to set their
hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address) (Signature of the FIRST PARTY)
2.

(Name and Full Address)

IN THE PRESENCE OF WITNESS
1.

(Name and Full Address) (Signature of the SECOND PARTY)
2.

(Name and Full Address)
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