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vo: faoHo—faema=—afafd ed/1-15 /2008 —fArael yew faums w91 &1 ufegar ud
PR HAeE FrEEe, 1973 & 1, 209 AR 211 & SERUN H AEAN e HElGd W ay
2011—12 & forg wfod wew & affel & Rf&l @ e 2g oRie Wued &-d gY
frfaRad we=Il & |l /aew AMifed foar g—
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HT A AMifbd fhar |
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2. S0 JHATT ARGUS], A BT ol SUBH IAfA BT i Amifebd fhar|

3. N GO AN, 9 Bl hrT AT I g AT |

M EINT,
Mg g,
ICES
fRovo e g |
o famfor favmT

RreT—2, 28 S, 2011
Ho diodiosgp (§10) TH—(5) 43 /2010.—Ia: RAMES U™ & IFUTS Bl Ig Uaiid sl

g [P f2Arad Ueel WeR B WHRI I R AEG-d YA &g Td ETe], Teiid d el
e H HIa—IonTg 918 U 96 & i g A ifia S STuféid 2, odyd uag gRI
Ig Afd far Sirar @ & frafoaRed faaxel % aftia 4 Sl waom @ fag smufera 2

2. I HNUN, YA ol IMAFTIH, 1894 B URI—6 & SUIEl & I $HH AT
aft fdqal & a7 @ O g q Sad AR @ aR—7 & rfF J——eroiA erEar
dre fafor favmT, faex fvee Rmer &1 Sad 4 & 319 &%F @ QY o7 & Udg gRT fAew
e Sirar 2 |

3. 9 i b1 FRIEr Y36 FHrEdl, die FEr faunT, faer fhee Rmer &
ST § fhar S Hehal © |
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o femtor faumT

RMe—2, 28 S, 2011

o foflosso (§10) TH—(5) 97 /2009.—Ich: fZAIA U & YU DI g YdiId Bl
2 o RAEd Uy AR & WHR T W AdS—e Jaree gg Ta o, dedia g fer
A H AIAT—ISNTE 915 UM F$dh @ [FHEI0T 5 4 3Mfoid Sl JUerd 2, 37dud YdagRl I8
aId foar orar @ f fAefaRad faaxel & aftfa 4y Swjed o & forg niféra 2 |

2. I AN, A ol SIAFTIH, 1894 B URI—6 & SUTEl & 3T SHA AT
[ AMGTAT BT AT TG DI ORI © TAT II IMAFIH BT IRI—7 & M Y354 AR
drep fFETo faum, faex fhes RMe &1 Sad YA & ol B & AT o Bl TIGgRT el
e <irar 2 |

3. 9 @id BT PRI a6 FHrsdl, die FEior e, faeR fhes Reen &
FrETed # far S HHdT © |
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dre fomfor T
RreT—2, 28 S, 2011

wo lodiossg (§10) TH—(5) 97 /2009~ fZAEA YW & IIAUTA Pl g Ui sl
2 & RAEd Uee WRER I WHN FI W Aol+h G 8 Ta el SU—AFIST FgalnT
Td Qe SU—JHEl qdl, dedld Uwele, e RRAR # 941 feaar feam dsa & i &g
A 31T BT JAUMET 2, 31IYd YaggRT I8 =ifvd fhar Sirar © fob Femforiad fdareh # aft
I STfa T & fog erufard 2

2. I8 HINU, YA Ao IARFTIH, 1894 DI URI—6 & IUGEl D I A G
Gl fITAl DI AT g B G © AT S ARIH B GR—7 B AT Y375 FqHSA!
drep fFETo faam, faex fhes RMe &1 Sad YA & 6l B & AR o BT TIGgRT Fael
feam e 21

3. 9 @id &1 PRI a6 FHrsdl, die FEior e, faeR fhes Reen &
FrETEd # far S HHdT © |

IGER]S
S GENIS] RIEH LCRNEGESN e (drem—faan)
RRER eI QAU SI—FHGT 180 /1 0—1
AEART
180 /2 08
183 /1 0—1
fopar—3 0—10
RAR P T IU—HHGT 28 /1 0—4
aar
fordT—1 0—4
§l Sirg Thar—4 0—14
M GIRT,
BTEIRT /—
g Afad (@i o)
R T R faumT

RMe—171002, 22 I, 2011

AE: 1-58 / 69—%A{UeI0V0]} UIE{4}—RAMEa USw @ IUTA, AR & AfRE B
ITEBT—309 & WD GRT U eAHIIl P YANT &R 8Y, BZAME UQe didb |dT AART B
TR |, 39 fI9RT BT SAfERTET H=AT 1—-58 /69— Tth {UeI0Q0) U {4} IR 30 3TER, 2008
ERI ARG f2Ared Uew R i@l gRler T, BT of@r wdierd, Ei—Ill - (eReTula)
ot 3R r=fer M, 2008 @71 @R Heed w1 & fore fmferRad A s=rh €, srerfq—
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1. e AW iR yRMI-{1} 39 Al &1 Gfera aW fRAmEd uew e oRar oRle
T Bfss oam wIeTd, aFi—IIl QRISTAd) Wl iR Ur=fa {Tem denes ) 9 2011 € |

2} I From o, fRAMEe Uw | UHIR [y S @ kg | Ygd B8R |

2. SUEE-"$" B TR 4 BT AINEA—TZHEA TSI R oG geTr forT wfess
o1 TNIeTH, 11l (BRISUE) Wil R Ui {99, 2008 & UG —"'%" H,

@) W™ 91 4 & A [9EEE SUe & RIF W EfaRad <@ e, sreria—

“i} e geeRal & fore =
¥ 998 : 10300—34800 ®UI Us T,
14590 ®UY & URMG R Ffed |

(i} e R Fgaa eoaial & oy SUafer: W™ 9T 15—& H Ry U @R
% ATAR 14100 / —HU YA |

3. SUEH-"®’ P W 7{®) B GARE-SUEH F’ & eHE W e 7 &) &
IE R EfeRad @1 S, srefa—

“7{@ ]} I eEar—fed "I Ut favafdener W Aty A7 SRR A1 PRAR

e {feoa gefimge ) # facda oo § = e |-

4., SUEH—"$" b W 10 BT GIEHA—SYE ‘d & [dedE T 10 d I ®
feforiae < g, srerid—

"0 i} A« ufed AR wdl gRT guRefa, FEfT omR R O 6fae @ R W
Jef qdt gRT | AfAeT HEORT W9 GRAT 15— § T T3 Iulied] Ui il IR Sad g §
erfaffase war wal grT fafafaa e |

(i} == dfoed =i gRn, 0| 9 8 R A wodl g1 afid emuR woar el et
T a1 @ SR W

5. SUEH—"$H" D T 11 Bl GIEA—SUEH ‘& & [QEdHH W™ 11 & WH )
ferefeRaa x@m s, srerfa—

I fafte ot @rex) @ ueaRal § ¥ 9=fa g, e <9 av &1 fafia
JITRTA AT TS § BT s AR ded dar, afe dIg 81, B Ifdaferd ok o 99 &1 I
JdT BTl Bl

R U=l & JAo & oI U HHaRl dl, S /5309 el 4 9g {Usl] & U9
gt § i e o) Suderar & SrudE, HH W HH Uh BrIdld b HaT HRAl BRI

R I8 AR & Suged wegs (I} S HHEIRAl & Aol § anp T8 '8 R
rfyaffar @ fore i a¥ a7 S9A HH H) a1 AY @ B

WR] I8 R W fF I AfwRAT / HHaniRaAl w1, i S /gH &9 H B 9
BH TUh BB ddb Ha] T8l DI 7, W 3 H SUD U Fail {@rex) ¥ wden aksdr &

SR RATATARYI faa SITQET |
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WG | —SUYdd WRGDh{l}] & JAGHE & o SEuRiy /g a3 3 “drierd’ |
ATIROTTAT T a9 BT 7Sy AT YA~ TUeT_M IR BT gRT fhu T drf &7 &= § Wad
8U VN &3l H AR &1 SHA HH Jae AT B8R |

WL || —IF Rge (|} & W[ & oy S9eid /g9 a3 79 IR ¥

Bit—
1. e «relet gd Rafa |
2. W T B1 Uffl 3R WRAR Y #USe |
3. NIBg TU HUSH Pl SIS FR &3 |
4. T REar @1 IMYR TE9d BT Use d IR, G SRl AR UM UEmRIa
HIMIE |
5. o] FoTell &1 =g 4 ORIl |
6. DHITSI NI & IS IUAvSA BT TS WIS &5 |
7. Rt f&=iR |
8. TR el # SU e RS & HIears IR BRI USdR gd, YUHIol desid

@ WATS—HEAT IR AR UeaR ol 3R RIS T HT HIel Ul Uear o |

9. HUSl AT H HRAN TEATA BT TAA—aTSl ISR gecd, dTell dlb] U dgdidd b
gIRE 3R WCg UYCdR Jd, YANT Tl & forgell, PIeiuR, Ae, ra—aiTs!
IR AT/ AR el #7% gearR g iR GerTiR dediel & gedrsl yedr
qed |

@) (1) U=t @ 9 Al H g R FaiHd e 9 yd awRe Jiwe ) ug | $oTs
aR dedf war, e ®1g 8, v=fa @ forw 39 e #§ genfaftd warera @ forv, 59 wd @&
9 8d Y TUET ¥ ol SeHl, fb @R gadt # deef Myfad /=, sl ofR gr=fa i
% IUGH b JTAR TIT DI I TR UlhAT B U & U &I Mg o

TR I8 I T AFAl H, [TTH DS HTS IS A=RDb Ug H 37U fl AdThldl (a2
IR WR Pl T ded HaT Aled, S FIHAd a1/ Fgfad & SR § 1) & 3MuR R ST
fAfde Syl & HRY ﬁ?ﬂ?ﬁo‘({ﬁﬂﬁ 9T B Sl ©, 98l AU+—31u Ydi /Ug /Hrex H
I I w4 afdd e fey oM & ws?wﬁsﬁ?ﬁﬂﬁaﬂﬁwmﬁwwﬁaﬁ

Wweﬁ?ﬁﬁswﬁéwﬁHqumaﬁa%wEﬁmlwEﬁr_vlﬁrﬁo‘({\—rrﬁ
T fooR & foIU U 81 odr 8, 981 S99 B Jfdd W U uiHfd & faar & fore
AT FHST STTQIT /AT SIe |

TEIHROL—3~TH WD D A< HITS USURT YT & fo1Q T T8 FHST ST
afe aRe o aafdd vaue @fFe & R AIfdaREss ome IS waFa (RSaes s
JH=aeT 39 fRArae e AM—Cdaridd |AfdviiNd) Hool, 1972 @ -3 @& SUG= & =
Aol fham Tar g @R 9 J=vd aRiadT o Ry 7 8 a1 O vaea—<afdaas (RSTde o
JH=AIeT g9 41 RArad UQel S ied AfaviINT) ool, 1985 @ fUH—3 @& SUF=l & ST=ia el
fopar a1 81 3R g9 Ifadid aRi¥aT o T U B |
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(2) U UPR WX & FH AHAT § U Ue R R FYfea 9 qd 9wRe ug

R P T3 IR ded Har, afe &5 8, WAdmdid & fow ToFr # ot Sl afe aged
i /a1, Sferd o9 & uvend SR Wl IR Ui FRMl & Ul & JIJaR @ s o

R B Mg SuYF e dgef Har BT TUET H o B UvEr Sl RIRAIERe BN, SHD
TholRawy, TRERS qRIIdT TuRafid 38T |

6. SUEH—"F" B W™ 15— B GARF—SUEH ‘S & [de@H W™ 15-F & R
R fa=ferlRad <=ar Siree, srerfq—

“15—% (Sfaer Fgfaa g™ U R fgfaa & forg o)

s el 3 fedlt 919 & B gU A, e wR wfaer Fgfe ar e fiw g eeeEt ek
Il B e P S —

(1) \oT—(H) 9 Uiferdl & el RAEd Uew WM™ ofEl wWier fJvrT H &s
T WRIeTdh BT HiAET b MMER W URS § b q¥ & oy o ar Sirgen, O auigay e o)
IETIT ST D AT:

TR GG [IURTTEdeT auigay SMER R AidaT o1 afer H R / FdihRor B+ & forg
OIS SR BT wfaer W Aged @fdd @1 a1 &R Ry 9¥ & SRM HdNeHd I8 °
R pad T IHH!I AfAeT BT rafy BT FdHRoT / fadR far o |

(@) Ug P FArde UQy vkl HaW U9 918 @ HEed # AM—Qwd, W@
ST wieT fomT, fedrad geer Rad Ual &l |fdar & MER IR 91 & (oY ARBR BT 3FgHIE
Ul &R & UL, fEAUeT Pl g 9l IHHROT I fEAre UQel Sefi=Rel Harg =g dre
BHRYR & FHET LT |

(M) =, o frEl ¥ fafed o ot @ SrgaR fear S |

(1) wfiqee SudRE—dEar @& R R e &S @l wWed bl
14100 / —%0d &1 FHfdhd Id GlIgd® IBA (ST U 9v8 & ~gAad o 398 U & a_&R ghl)
gfow decd &1 S | afe dfaer § e 9¥ 9 ifte &1 favar fdhar Sirar g, @ geErdaddt ay
(@ul) & fory WidaTd U H 430/ —%0d &I IBH (U & U U8 & <LAdH ST IS U Bl
A1 ufderd) aiffe gfg & w9 F gl B S |

() gl /e miReR—eee, e o wer v, e uewr e
3R QTR IR 81T |

(V) == ufshar—<dfder Fgfad @ <em 4 9 R Fgfad & forw @—q, Aias e &
IR TR fHar Sgem a7 Aafe srawdd a1 FHEE |AsT oY dr falRead odier a1 aagiRe uRiel
® YR W fhar Sy, [T WR /UIeashA 3N T g Wdl SfWdxvl 3ifq fRAre ueer
SR AATG =g drs, BARYR GRT AR fhar ST |

(V) dfeeee Fgfaal @ fou o9 afifi-—o/ g W aifferor sriq feamea
TT RS A I gl BURYR §RT AHI—AHY WR (ST Bl WY |

(V1) SRR—3rgefl &I, I & U, 39 Al 9 Fold IUEH—8 & AR IR
EXATETRT HRAT BT |
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(VIl) feee iR ec—(@) |faeT & R R Fgaa @fdd &1 14100 / —w0d & i
ARISTHAS IHH (ST U 908 & FAdH oFT I€ U & aR1ER 811) Ui SHaed @ ST | faar
R Frgad @fdd amr gew MY 9v /99l & foy Afderd eH 430 /—wUC (UG b U dUs &
=IATH ST IS U &1 A UfRa) @1 9GP ghaRr BN AR Bl Ugfaun, s aks /a4
A 3ffe el e g |

(@) wfaer R fFged afdd @ dar Qiaar Rl R R B8R | afe dfder w g

()

T BT BRI /AR b T8l UrT Sl 8, o Fgfad g fey S @ forg
< B |

e W fgad @fdd, e 7 @ Hal [ B D U U (o B AThRAD
JIBTA P BHAR BRI | IS JAPIY Uh ay I Aiad fbar S AT | AfdaT wR
e @fda of o Wl IBR $T 37 DS DI TS el e | 98 fafdhan
gfergfcd iR Ta. 1. sl & forg o gFheR T8 BRI /B8R | dad WA ST,
AR fear Sirga |

= ORI & AFHGT & 971 Aa1 A FiEhd srquierfc | wd: € Hfdar &1
QAT (FHT9) 81 SIQT | HfdaT oR Fgad aafdd, dda (SgE)) A Aguieafa &t
Aty & forg HAfdare® &9 & ghaR T8l 8T |

WAiAET R W Fged afed, R dARl & U 9 R 979 99 6T HRIGIA gl
IR o B, MEaHAT & R R T8l Al URIHd MR U U1 HAT fard &1
IR &g U= 8917 |

T el B BN /IR G IaarRl AT IR YH0—9F
U BRAT BRI | GRE WWE ¥ Ale & THadl Aleer qwaedl gdg B d,
RS AR WX Agugad &+ el | AR opfRfdl @1 fhAT wited  fafdar
JIBRY / FIAR §RT SUGaial & fo1g Y: qRIeTor fhar e |

Hfder W Fgad @afdd o1 Al U Sy dadl b AR H QR IR ST JTuferd
g, Al 98 S ) W, ol Fafid ufirer . wHeniRal @1 9d T E & <gHad W
AR 8, I 9« /<P Wl BT 8HaR B /BN |

FrRaffa wHenRal @ gem | Jom Ar] war FEEl & Suew o B gwosTRo—
T03TR0, Gee! ¥, |eRer |fasg (Y o, Uee s qern servr M snfe
Hfaer W fgaa safedal &1 gem | arp 78 8 |

3T ET,
ARIRT /—
g Afua o) |

SEIEECERCE

HS oG WeTd IR BRI ISy ReR & T2 fFeve, WMy oxar 9Nen four, fRame

U, @ Aegd ¥ o & S arel |fasT / dRR BT gwy
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T B), IR fRAMd U B MU & 7Y, e, Mg orar wRier fawe (R s s
geard fadia UaR FHET A7 8) & ATH A, AT ARG &1 foar |

felT e 3 SWRIGd ‘UUH UeThR Bl T & IR ‘UIH TeTHR - BT o]
WeTH & WY H AfdeT & R R A=faRad Mewem ok oal R a1 " & fov dgafa &
T

1. I8 5 UIH UETPR BT TGT TRITH B DT Foooooe, I YRS B 3R .
.................................. BT AT B el fod ddb, Th 99 @ ofafy & forv fgdy uerdR’
P a1 ¥ 21| I8 fafafie wu 9 SfeafRad fear T € iR IH1 UeTaR gRI
PR URIT AT © fb 99 ueidbR &1 fgdia ueTeR & a1 dfaer, ey &rf fiaw
GRS 1 1< A feq &1 agHa & wiafaa (9ETa) 8 ST derm

LA ASE e 8l BN

R g faurTTEger aﬁﬁﬂ?ﬁ JAER W AfdeT @1 @fer H R /Fdiexer & forg
Tgh JAYE SR 6T b dfaer R Frged @fdd @ dar iR SR 99 & SRM
JFATTSHd Y8 & 3R dad ol SHd! Wfder & @y &1 AdieRer / fawr fhar

SITQT |

2. UYH UEHR Pl GfASTHB IBHT 14100 / —59Y YA 8FfT |

3. UM UEPR B Hal [dohel IRl JER W BT | Al HfdeT R Frgad wafad @
S /3R S 8l url Sl § A Al Ffd el sw Rfdd o f[Ieg
fFRIad /< @R feam e 8, e forg veM ueteR @l fdar RS W €,
a1 frgfea adafra () fou oM & fog <riy grf |

4. <fdeTHe Fged HS oRdl Wiedd Udh A & Adl ) 6+ & Ugarq U@ o &
ATHRHAD ABIY BT THQR BN | IT JAPIY Yb dY dp Aied fbar ST Fes |
AfaeT R Fgad HS ofEr wRietd Bl fHAT |l YBR BT 3 By AHIe T
T8l Brm| 98 fafecn fagfd ok wadid sw@nfe @& folw ff gdheRr AR
BT/ 1M | Sael Ugfd ST, e far Smeem |

5. = AEeR & srgdeT & 991 wdeal 9 sFgd sruRefd | waa: & dfdar
BT GIGA™ (FATI) B SIQT | Giaer R Fga sis o wWegs aaa (([$37)
A FFURAT BT 7@l & oy AfAGTHD IHH o BT EhaR Tl 81T |

6. dfdaT R Fgaa HHan, T dAR & U RIF W U9 9Y & RISt Yol dR
foar 8 el @ geme MR W VAT AT AT 81 QMavdddl & SR W
IR &g IS 81T |

7. =T Rl B AN /IR RIfeea Jadril ¥ Ul IRFI YHT—9
U BRAT BT | AfRAT 3Pl 1 G2 ¥, IRE qi8 | Afd Pl T9aRe uad
M T, S SR dR WR Auad a1 oIt | Afger mwafdial &1 fasdr wifdrea
ffdear ey / el §RT SUYadar @ foly Ya: URIeror fdhar Sim =mfey |

8. dfdar R Fged afdd &1 Ife oo ud Fadl & TR H IR W ST 3fufera
Bl A 98 S &R W, S PRI 9fiReml &Rt @ 9999 & KEaH R AR]
g, I 9l /2F 9T BT §haR BRI/ BIRTY |
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9. e R Fgad A (i) B dHaRl ARYEd Siiad 1 ATST & H—4rT
30dT0Tw0 / Sfiodiowtso i @y & &1 |

$A® FRIGRY U UThR’ IR i weeR 7 aiferl @ SuRefd d g8 |dged
SfoctRad TRIG BT AY—30 SRR Bx AV 2 |

(F2H UeTPR & BHIER)

(fea wIeR & TERR)

(Authoritative English Text of this Notification Neb8/69-Fin (LA) Part (4), dated......... as
required under clause (3) of Articles 348 of then&dution of India. )

LOCAL AUDIT DEPARTMENT
NOTIFICATION
Shimla-171002, the 22th June, 2011

No0.1-58/69-Fin (LA) Part (4).—In exercise of the powers conferred by proviséttiicle
309 of the Constitution of India, the Governor, lgchal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, issglédo make the following rules further to
amend the Himachal Pradesh Local Audit Departmaumjor Auditor, Class-Ill (Non Gazetted)
Recruitment and Promotion Rules, 2008 notifiecewitis Department Notification No.1-58/69-Fin
(LA) Part (4), dated 30- 10-2008, namely.—

1. Short title and Commencement.—T hese rules may be called the Himachal Pradesh
Local Audit Department Junior Auditor Class-lll (N&Gazetted) Recruitment and Promotion (First
Amendment) Rules, 2011.

(2) These rules shall come into force from theedat publication in the Rajpatra,
Himachal Pradesh.
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2.  Amendment of column 4 of Annexure-‘A’.—n Annexure ‘A’ to the Himachal
Pradesh, Local Audit Department Junior Auditor, SSldI(Non-Gazetted) Recruitment and
Promotion Rules, 2008:—

(@) for the existing provision against column ‘Mothe following shall be substituted,
namely:—

() Pay Band for Regular incumbents:-'10300- 38Brade Pay Rs. 3800 with
initial start of 14590.

(i)  Emoluments for Contract Employees: 141082 month as per details given
in Col.No.-15- A.

3. Amendment of column 7(a) of Annexure-‘A’.—The existing column 7 (a) of
Annexure ‘A’ the following shall be substituted nalyr-—

“7(a)’ ESSENTIAL QUALIFICATION:

Class Graduate in Commerce or Economics or BasirAdministration from the
recognized University.

4. Amendment of column 10 of Annexure-‘A’.—For the existing column ‘10" of
Annexure ‘A’ the following shall be substituted nealyt

‘10’ (i) 90% by direct recruitment on a regularsigor by direct recruitment on contract
basis as the case may be. The contract employdégyeti emoluments as given in
Col.No.15-A and will be governed by service coratig as specified in the said column.

(i) 10% by promotion failing which by direct regtment on regular basis or by direct
recruitment on contract basis.

5. Amendment of column 11 of Annexure-‘A’.—For the existing column ‘11’ of
Annexure ‘A’ the following shall be substituted,nalyt

By promotion from amongst the incumbents of thenown clerical cadre with ten years
regular service or regular combined with continuadisocservice rendered, if any, in the grade:

Provided that for the purpose of promotion evanplyee shall have to serve at least one
term in the Tribal/Difficult areas subject to adatpinumber of post(s) available in such areas:

Provided further that the proviso (I) supra shadt be applicable in the case of those
employees who have five years or less servicefde&uperannuation.

Provided further that Officers/Officials who hamet served at least one tenure in Tribal /
Difficult area shall be transferred to such are@&tsy in accordance with his/her seniority in the
respective cadre.

Explanation I.—For the purpose of proviso (I) supra the “term"Tinbal/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance otthployee.

Explanation Il.—For the purpose of proviso | supra the Tribal/Rifft Areas shall be as
under :—
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1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chambatrigist

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Graamclpayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub DivisiorKahgra District.

7.  Distict Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sighsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kot Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Teh&hda-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-ChowkbSTehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh- Badhiy Hastpur, Ghamrehar and
bhatehar Patwar Circle of Padhar Tehsil, Chiuniligda, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thyuiahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

B (1) In all cases of promotion, the continuadsioc service rendered in the feeder post, if
any, prior to the regular appointment to the pbstiide taken into account towards the length of
service as prescribed in these rules for promosabject to the condition that tha&dhoc
appointment/promotion in the feeder category haenb@ade after following proper acceptable
process of selection in accordance with the prousiof R&P Rules;

In all cases where a Junior person become eligdsleonsideration by virtue of his total
length of service (including the service rendered adhoc basis followed by regular
service/appointment) in the feeder post in viewhef provision referred to above, all person senior
to him in the respective category/post/cadre dhaldleemed to be eligible for consideration and
placed above the junior person in the field of cd&stion.

Provided further that all incumbents to be congdefor promotion shall possess the
minimum qualifying service of at least 03 yearsttat prescribed in the R&P Rules for the post
whichever is less.

Provided further that where a junior person becormeligible to be considered for
promotion on account of the requirements of thec@eding proviso, the person(s) junior to him
shall also be deemed to be ineligible for consigl@ngor such promotion.

EXPLANATION:— The last proviso shall not render the junior incemts ineligible for
consideration for promotion if the senior ineligibpersons happened to be Ex—servicemen
recruited under the provisions of Rule-3 of the Dbitized Armed Forces Personnel (Reservation
of Vacancies in Himachal State Non-Technical Sesjdrules, 1972 and having been given the
benefit of seniority there under or recruited unthex provisions of Rule 3 of the Ex-serviceman
(Reservation of Vacancies in the Himachal Pradesthilical Services) Rules, 1985 and having
been given the benefit of seniority there under.

(2) Similarly, in all cases of confirmation camtous adhoc service rendered on the feeder
post, if any, prior to the regular appointment agasuch post shall be taken into account towards
the length of service, if thedhocappointment/promotion had been made after propectsen and
in accordance with the provision of the R & P Rules

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service as referred to above shall remain unchanged
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6. Amendment of column 15-A of Annexure 'A’.—he existing column 15-A of
Annexure ‘A’ the following shall be substituted,mealy:—

'15-A’ (Selection for appointment to the post by contegagdointment ):—

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givernvieto

(D CONCEPT.—(a) Under this policy, the Junior Auditor in Looalidit Department,
H. P. will be engaged on contract basis initially bne year, which may be extendable on year to
year, basis.

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his/her period oftiant is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF H.P.S.S.S.B.—The Director, Local
Audit Department, H. P. after obtaining the appt@fahe Government to fill up the vacant posts
on contract basis will place the requisition withe tconcerned recruiting agence. H. P.
Subordinate Services Selection Board, Hamirpur.

(&) The selection will be made in accordance whtheligibility conditions prescribed, in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.— The Junior Auditor appointed on contract
basis will be paid consolidated fixed contractuabant @ 14100/-P.M. (which shall be equal to
minimum of the pay band+Grade pay.)An amount of &30/-(3% of the minimum of pay
band +grade pay) as annual increase in contraetnaluments for the subsequent years(s) will be
allowed if contract is extended beyond one year.

(1)  APPOINTING / DISCIPLINARY AUTHORITY.— The Director, Local Audit
Department, Himachal Pradesh will be appointing @isdiplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cakse o
Contract Appointment will be made on the basis ofawoce test or if consider necessary or
expedient by written test, or practical test tlendard/syllabus etc. of which will be determined by
the concerned recruiting agency i.e. Himachal Fla@&ubordinate Services Selection Board.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TEMNTS.—
As may be constituted by the concerned recruitiggnay i.e. Himachal Pradesh Subordinate
Services Selection Board, Hamirpur from time toetim

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-‘B’ appended to these Rules.

(VI)  TERMS AND CONDITIONS. — (a) The contractual appointee will be paid fixed
contractual amount i.e. @ 14100/- P.M.(which sballequal to minimum of the pay band+grade
pay.) The contract appointee will be entitled focrease in contractual amount @ 430/-(3% of
minimum of the pay band+ grade pay ) for furtheteaded years and no other allied benefits such
as senior/selection scales etc. will be given .

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepérformance/conduct of the contract
appointee is not found satisfactory.
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(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/ She stullbe entitled for Medical Re-
imbursement and LTC etc. Only maternity leave idlgiven as per Rules.

(d) Unauthorized absence from the duty withoat #pproval of the controlling officer
shall automatically lead to the termination of gwntract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

(e) An official appointment on contract basis wiave completed five years tenure at one
place of posting will be eligible for transfer oead based basis whichever required
on administrative grounds.

() Selected candidate will have to submit a ifieate of his/her fitness from
Government/Registered Medical Practitioner. Womamdaate pregnant beyond
twelve weeks will stand temporarily unfit till th@nfinement is over. The women
candidate will be reexamined for the fitness from authorized Medical Officer/
Practitioner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular officials at the
minimum of the pay scale.

(h) Provisions of service rules like FR SR, Le&aes, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case efiaegmployees will not be applicable
in case of contract appointees. They will be eadifior emoluments etc. as detailed in
this column.

By Order,
Sd/-
Principal Secretary (Finance).

Annexure “B”

Form of contract/agreement to be executed betweehe Junior Auditor and the Government
of Himachal Pradesh through Director, Local Audit Department, Himachal Pradesh.

This agreement is made on the day of in the year
between Sh//Smt. S/o D/o Shri R/o Contract
appointee (hereinafter called the FIRST PARTY), ANDe Governor of Himachal Pradesh
through Director, Local Audit Department, HimacRahdesh (hereinafter, the SECOND PARTY)
Whereas, the second party has engaged the afods8T PARTY and the FIRST PARTY has
agreed to serve as a Junior Auditor on contrags lmasthe following terms & conditions:-

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
Junior Auditor for a period of 1 year commencingday of and ending on
the day of . It is specifically mentiorsatd agreed upon by both the
parties that the contract of the FIRST PARTY witkCOOND PARTY shall ipsofacto
stand terminated on the last working day i.e. on and information notice
shall not be necessary.
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Provided that for extension/renewal of Contradtgae on year to year basis the
concerned HOD shall issue a certificate that theie® and conduct of the contract
appointee is satisfactory during the year and timéy his/her period of contract is to
be renewed /extended.

2.  The contractual amount of the FIRST PARTY Ww#l Rs.14100/- per month.

3. The service of FIRST PARY will be purely onmigorary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appsinfposted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Junior Auditor will be entitledrfone day casual leave after putting in
one month service. This leave can be accumulatedang year. No leave of any kind
is admissible to the contractual Junior Auditor. Wid not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per Rules.

5.  Unauthorized absence from the duty withoutraygd of the controlling officer shall
automatically lead to the termination of the cociré contractual Junior Auditor will
not be entitled for contractual amount for the peof absence from duty.

6. An official appointed on contract basis whad@ompleted five years tenure at one
place of posting will be eligible for transfer ored based basis whichever require on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fithess from a
Government/Registered Medical Practitioner. In cas@omen candidates pregnancy
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined ford#rieom an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as apfiie to regular counter-part official at
the minimum of the pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address)
IN THE PRESENCE OF WITNESS:
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(Name and Full Address)

(Signature of the SECOND PARTY)
2.

(Name and Full Address)

HIMACHAL PRADESH ELECTRICITY REGULATORY COMMISSION
KEONTHAL COMMERCIAL COMPLEX, KHALINI, SHIMLA-17100 2

NOTI FICATION
Shimla the 30th June, 2011

No.HPERC/Secy./RPB/021-Vol.V-PAO/AJ/KD/2011-1155%6—In exercise of the power
conferred by section 87 of the Electricity Act,20@&t No.36 of 2003) read with the subregulation
(2) of regulations 3 of the Himachal Pradesh Eieityr Regulatory Commission (State Advisory
Committee) Regulations,2004 and in partial modifma of this office notification
No.HPERC/Secy./PC /021-Vol.IV-PAO/JSR/KD/2010- dat23/06/2010, published in Rajpatra
Himachal Pradesh dated 05th August 2010, the Higttricity Regulatory Commission hereby
nominates the Joint Secretary, Government of IrMiaistry of New and Renewable Energy, New
Delhi as a member to the State Advisory Committee lais term of office shall be coterminous
with the term of office of other Committee Membersminated under regulation 3(2) of the
aforesaid regulations.

By order,
-Sd/-
Secretary.
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