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WEAT UR0(YOMRO)Y(3)—7 /2010.—ZAIT U &I [JUTA, ol BT IMBR AT,
2005 @1 URT 27 P IU—GRT (2) & WUS (F) §RT Uad WAfGTAT BT YANT Hd gV A U]
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o0 9 IRREEAT ¥ Hele SUle "% @ ATAR Wl iR Urfa a9 arh 8, srerfq —
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2. A 99 o, RRemee uew § ySIR Ry S @1 g ugd 86 |
3ae §T,

BATEIRT / —
|fera (Jemie gur) |

fRAre UoT ST AT AR, b HRIAT H S qaa9 Afeifisd avi—II1 (SRTUf)
(@rfere o) ug & forg il vd w=fa am

1. U BT AF—BTS IaTH M

2. USRI B G&I—1 (TH)

3.  gffeRur—aFi—III RRufd) (@rfafds aff)
4. IAAE—FIHAT ISURT 7 IdTHE |

(i) U 998 5910—20200 ®YU STAT 2800 H™UY IS U |
(i) Hfaer R Fgea FHaRl & fofv Iudferr : w1 15— 4 g 17 @R @
IR 8710 /— HUY YfAH |

5.  TIF Ug YAl YT UGl 8l |
6. el Wl fby WM arel Afdcdl & forg amg—18 9 45 99

R Rl 9l & foy o ey WML, dged A1 Wi & R R fged fey g
IfFTdl Afed U8l W WRGR @ HaT # I Al w1 Ar] T8 Erf

=] I8 AR b IfT T g AfdeT R R g fhar mar araell 59 wu # Ay
BT ARG BT AfD Y BT & TAT 81, Al 98 dad AT AT & AR R FYfda & HRor fafd
3Mg § ge & fow ur 81 8

=] I8 3R b gqfaa Sl /ggad SF Siodl 91 37 a9l & Afdddl & forg
JTacH MY AHT H I BE &l O Al e BHrEd Uy WRAR b AR A7 ARy

SIENIECCEIE RS S U

W] I8 AR T & ufecrss Haex Rl dor @rd Ferl & 9 SHanNal $l, S U
ufscth Waex Al 9 wWrRId el & RIS 69 & 999 U Ufedd Idex A/ wrid
et # e ¥ qd WA HHar) o, e 7t # omg @ e # A & Rara & oo
Sl ISR HHARAT BT 3 2, fbg 39 UoR & Rad ufeds Haex el den w@mad
el & W el /wma et grr fged fdy O /fee g # ek 9 ufeas e
sl /arad el & uRfe Ted @ gearq U Al /ward Aeml @ dar | eif<aw w9

3 mAferd fby v § /fhu 7 o |

femur : 1Al Wil & fo oy Amr @1 UM S 9¥ B e fQad | @l ST,
RSTAH JTde AT & & fory, gerRerfd, e fsnfud ar el &1 e ey o
g |
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fewor : 2.—argen Qarled afrl &1 qen H A Wil & forg oMy AT SR 3rva,
fedTae Uael ol |dT AR & fAdargar Rifder fhar S dam |

7. O Wit foy oM arel afdaal @ forg emfdid <A dfde &R o IrEAN.— (@)
AR QAN ¢ (1) BHEd UQY WRER /DB WRAR gRI A=IdT U< dre / fawafdeneaa &
10+2 TIET AT AT §H/D WA |

(i) YRS FYdT & |a9g S iR B aMi ARl H omgfafd 3R Shor &
f=foRad 7f sraeg <@ & —

amgrferf # wfy
U el
80 ¥reg ufa faeie 70 ¥reg yfa faee
TP | T
IS el
40 g Ui fase 30 ¥reg gfa faee

(i) oraeff B HHUIEY H ek FAWHRY BT AW AEIH BET AMRY AT I

giferer gRT fAeiRa far a8 |

(@) are T SEal—fRAdd Uew @ wfedl, Al iR diferl &1 w1 iR ucw #
e fakre <wmeni & fFgfa & forw Sugaar |

8. WM wilf fdy oM are Afdar & forg fafkd oMy ok Mare adamg, =y &
QT H AR BR AT T~ T

9. URAET & @Y, AT P Bl—<r a9, IdT T a9 A 3HfRd Wi R @y &
forv fawaR far o "o s wem wifier favy uRRerfaat # sk foiRad RO & smewr 9

10. Wl @1 ggfo: WA @Rt SR 1 ufa/aftgfda, RmmwRer gRr SR At
ygfadl gRT 9 o aren Rfeaal @1 ufoeadr—sg—ufoea el wdft g1 Fafag smeor w ar
AT & MR WR Al §RT VAT 9 8 IR HDHUSHS AR W |

11. mﬂﬁ,qﬁrﬁgﬁﬁ,waﬁwﬁmﬁﬂﬁmﬂﬁr/qﬁﬁgﬁa
AR fhar SEn—() e ey WReR & 3 far iR ufedd ddex SushAl |
T IaE H 59 UG WR HRIRA YGEIRAT § H ADHUSHT R R |

(i) SWRIGT EGUS 11 & ITIUS (i) H AT T Yau= & JfARad Ife B IguR Ul
q B g w8l a1 5y gad AR BHEd Uesl BRIt H red & fory ey faa
SIQT, IS ST UeRT ey & foly fd@med <1, 9 WG U &1 URMPIS Hav a9 qauedrd
ol &1 DT a2 R =7 6 SIad @vs (10) § Suafd ® |

12. i favrig u=fa 9ffT e & O SEa! SRaFL—ar] 181 |

13. ¥l e | R aRRefal & fRama e e Jar e 9 et fehar
gt fafer gRr smfera & |

14, e Wil & fog ifFard smien—fdt Tar a1 ug W Fgfad & fou srell &1 wRa
BT ANRS BT AfTard € |
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15. e 9ot ganT g W Fgfa @ forg =m0l wdif @AMl H, g R gl @
forv ==, AiRge oleT & SMuR W fdvar o | afe, wenRefa, fRArad ueer ald |ar T
IT 3T il UTfAIdRoOT VAT BRAT MM AT T 9ag), a1 falRad aier a1 2maeiRe wRie &
IR TR fHar SIgem, o¥IaT W/ urgadd onfe, aenRerfd, ST a1 3 Wdl UIfIdRol gIRT
argeRa fhar S |

15— wfder gfad gvr ug Mgfaa & forg sm—s=7 el 4 fod 99 & 8 gu 0
Ue W wfaer Myfaaa e iR 7u el ok @l @ swrme| # S —

() WHIAT—(H) 59 UIORT & ATAR B JaT9H MYt B IR+ fZarae
Uael I Gl AT H Uh ay & forg Afder wR Fmar Sy, O auigay smeR R geran
ST FHT

R=] Af9ET @y H Iuigay MER W IR /TR & folv wg favmmeas a8
JHTOTIS SR T b Gfaer W Fga afad @1 Aar iR R, a¥ & QR A<ivold Tl
T 8 3R daal T IAB! WA B @i T / faeqia &1 Seft |

(@) ug BT fRArae yewr srfiv<er Ja| o9+ 9 © &1 &9 ¥ MI—f2Arde Uesl Iy
& AT YR, AR A Rad Ul $I AfAaT & A®R W WA I JFAGT U PRA D
U U] DI TG WAl JAMABRYT, i f2ATeed UQer SR ¥a ThA drs, ARYR b
HHET QT |

() Ug BT AT URW AP WAl JMANT/fRAEd uey rfieRer WA Tue 9 @
HRIGH | qEX SHL—AF] T8l |

(&) =ga o fFrgE | fafed g oGl © SgaR fhar S |

(1) wfeTe SYARRI—(®) dfHaT & oMUR W FYdd HS Ia-94 Argfilie &l
8710 /—UY &I FHfhd AfAGTHS IHH (S U 98 & YAdH oF I U & a_IeR 811 Ui
Hed @ g | Al wfier § e av ¥ fde @ e B S §, df geEnqadi 9y /aui &
foy dfdere Suafeml d 270 /—wUY & XHH (U b U I DI FAdH o T€ U BT A
gfcrerd) aifiies gfg & w9 H I Bl SIgEl |

(1) g &R SR UGN TS J& a1 g, BArd yael Fgfa &ik
TR WRIHRT 8T |

(V) =9 gfear—dfaer Fgfaa &1 e | v R FYed @& fou =g=, Aikas ol &
AER TR fhar S A1 Al sawge A1 FHEE wEel dr foiRad wRier I1 @ragiRe uwRier &
IR R fhar A 9@ WR /UIeadGH, I AFg Wl AfHRo g A uewr
SRS A = drs, BHRYR §IRT SfAeNRa fhar S |

(V) <ifderere Fgfeaal @ forg o affa—oll awg 9ol aifferor srriq e
Uael SEfRe HAY T 9IS, BARYR gRT FHY FHY W ST Bl oY |

(VI) SRR—310eff &1, o099 & Ugar 39 I 9 Folid SUEE—d & AR PR
EXATERT BIAT BT |

ffeeM &R I—(@) dfaeT @ R W Agad afdd &1 wo 8710 /— Uy @ faa
<fdeTA® IBA (ST U d€ & gAad ST J€ U & a_1ER 8R11) URHRT dad @ Sigell | sfdaT
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W™

fgad aafdd o 9o U 9y /9t & foy dfderere Y6H § 270 /—®UT (R & U I B

FATH OET TS U B dF Ufde) # gfg BT sHaR BRN SR A By UGAHY, o

IR /T3 dd=H 3ffe Hai fear S |
(@) < w Fge @fed 1 Jar Qidar sRerg smeR W B8R | 3fe dfeer W Fga

()

)

()

(=)

16.

fdT BT B /AR S el Uil Sl ®, d Fgfad gmre fey o & fog
EIRIRSEI

dfder R Fgad afdd g A4 @ HaT [ A b UTEn] P o D MHRAD
3ABTR HI THAR BN | I GBI U Y b Gred fbar S Fawm | |fder wR
g =fda &1 fd! W1 YBR BT T B fGB1el AT ol N | a8 Fafdear
gfagfd 3R uerodiodo samfe & forg 1 ghar T8l 8F/8RT | dad Ugfd
geprer, frmTgaR faar sgam |

=0T SIHRT & AR & 991 W1 9 JAfEaRd AUt I waa: g Hfdar o
FEIG (i) 8 Sell | Efder R Fged afdd s (SI2)) | Ui &
afy & forv Hfder e YhH &1 §HaR 8l sl |

faer R Fged SRl [ 39 @ Ue I WR Ui 9T BT BRIGIE G-I B
o 2, Maegddr @ MIR R AHIIRYT &g UTH &R, gl Jemdfsd R ™

VAT AT 37Uferd 2 |

FIT gl Bl BRI /IS IqRd b @eaarl | U1 JIRFI A9
URI BRAT BATT | IR I8 o 3f0d FHI | T¥ad! ARl Ud 8 b, 3eITs
AR WR SuYad § e | Al Al @1 fdl unfdra ffdear siteRT /
IIARN §RT IUGHIAT & ol G: qRIeror fhar g

HAfder R Fgad @fdd @1 Al U sy bl @ G H SR TR ST STuferd
B, A 98 Sl &R R, ol MRl SRl @1 9a99H @ [AaH R AR 8, AT
IR /< 9l BT 8haR BN |

Fafia FerRal &1 qem § ¥ AFg da1 Rl @ Iue O fb Th03TRo
THORMRO, el Fgd, IRl wigsy (e form, tee | dem smerer 99 anfe
Afder W™ Fgaa afeadl & e H AL A8 BN | 9 39 W™ W JT afih
Sy anfe & gHar B |

IR —HdT H FGfdT fZaraeT uqw WRAR gRI AHI—FHI R Ifaa sfadr /

ITGfIa Sl /o= fUee ol iR 3 Uadl & fdadl & foy |ar H IRevl &1 qr6d
ST fbT 1T e & srefi Bl |

17.

18.
T 2

fovria adten—ar] =81 |

RIfe & A fda—oT81 5T AR BT IJg T B b VAT HRAT MaeIH AT
I8l 98, ®RUl &I faRaa # FfAfaiRad oxa feAmae U<er id |aT MINT & IR

I IRy gRT 59 Al & fhs! Sus=ej &l fhelt o a1 Aafdaai & gait a7 vl & a6 R

CRSEall
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SEIEREC]

HITS ITTHM Aferlis AR FARd Tow TRAR & T I5d I ol 31gd, foarad e
P A W g & 9™ arelt |9fagr /SRR &1 g

Jae @ AU & Fe Y T al gad, e ey (W g9d gwe geEn fgdl
YeTHR’ HEl AT B) B ARTH F ST ARG oo a1 frar T |

“fgd UgTHR’ F SWRITT “UUH UTHR’ Bl oHIRT § AR YIH GeThR o B -8+
MYfeftes & vy A |idaT & AER TR Fr=feRad Faed ok o6l . dar &)1 & fou deafd
q T -

1. I8 & UM vgapR HAS IaT9H SMYfIte & BT H TR o T URAT

JeTpR B a1 | e | I8 fafafde wu @ SfeaRaa fbar wam 8 @ik a1 ueTarRi
gRT BRR URIT AT © b 9o ueTeR &) fgdla ueTeR & Ay dfder, ey &rd
IECE IO 1T S—— fe & wawa & wafd (@A) el Seft siR e

e AMaTIPH sl BRI |

U] AfdQT Iafy H auiay SfMER W ARIRY /FdARUl & foly Arg favrTTeges
I8 YAOIYS SR BT fh Afder o Fygad safad &1 dar 3R srerer, av &

|

AANG® U1 AT § 3R ddal a4 SHa! AfAaT @ @iy Tdiga / fawaikd o
oI |

2. YUY YTHR P FGfdercHd YHH 8710 /— BIU UfoHRT 8RfT |

3. VU UTHR DI WaT YUIAAT SRS AR W BRI | T HideT R Frged afd &

BT /TR SIh Hel 9T ol & A7 Ife i ueumr s9 R @ fawg
fFge /a9 wR fear rar @, s forg veM ueteR 1 |fdar RS T E,
a1 fFgfaa wiafa (@) @& 99 @ fog <R 2Rl |

4. e R FYa S JaE efeifie e A B Hdl [ B S 9w Uh
f& & JAHRAD TR BT FHER BRI | I8 AP UP ¥ qPb Gl (HAT Sl
FHT | GfdeT R e S da ARfellid dI R W SR B 3 Bls
BT ST el 8RN | 98 ffdcdr ufigfd ek wetodiodlo sarfe & forg «f
gHER &I B8R /8RN | dadt UM sradTer, AER e Sreer |

5. o= el & AgAeT & o991 HaT I sFeied sruRerfa | @ & |fdaT &
FEI (TdTad) 81 gl | |iaer R OFgE Bis dqaeE agfelite ke
(SF2)) A uReAfY &1 ad & forg 99 T shaR A8l 8R1T |

6. Wfder W Fgad =afdd, 9 T9dl & Uep 9 WR Ui 9Y BT dridbld gol R
ORI B, STaRIdhdT & SMUR WR MR 2 UTH B8N, S8l 4l UG AR W
UAT BT SR BT |

7. AN gl B BRI /INEIGRd Rifdhcd el | U1 IRFY FH0—03
YRI BRAT BT | IRE A8 W 3D FHI Bl Tl AT a8l dh AT
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AR W Sugdd el el | Afden ol @1 fh uiidied  ferfdear
BN / FTARN §RT Iugarial & forg g axieror fbar Sirgen |

8. Wfder R Fyad A &1 Al U Ud doidl & T H QR UR ST 3fuferd
g al 98 S W R ol Fafia gftRem e e arn &, A v/ <
¥ BT BhAR BT |

9. dfdeT R Figaa Afedal &1 dHaRl Wrffed dW1 WM & |l @l 50di0uwho /
SHoqoTHo T AR &l BT |

D IRITIR™T YIH GeThR IR fgdy ueer 4 anféral &7 SuRerfa & g8 gduem
SfeciRad aRRT BT U—3u gWER +X QT § |

e &1 SulRerfa ¥ -

(T2 UETHR & BRIER)

(e weTPR & BwER)

[Authoritative English text of this Department Notification No. Per.(AR)A(3)-7/2010 dated
22.06.2011 as required under clause (3) of Article 348 of the Constitution of India].

ADMINISTRATIVE REFORMS DEPARTMENT
NOTIFICATION
Shimla-2, the 22nd June, 2011

No. Per(AR)A(3)-7/2010.—In exercise of the powers conferred by clause (d) of sub—
section (2) of section 27 of the Right to Information Act, 2005, the Governor, Himachal Pradesh, is
pleased to make the Recruitment and Promotion Rules for the post of Junior Scale Stenographer,
Class-III, Non-Gazetted (Non Ministerial) in the Himachal Pradesh State Information Commission,
as per Annexure ‘A’ attached to this notification; namely:-

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh State Information Commission, Junior Scale Stenographer, Class-III, Non-Gazetted (Non
Ministerial) Recruitment & Promotion Rules, 2011.
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(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary (AR).

“ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR SCALE
STENOGRAPHER (NON-GAZETTED) CLASS-III, IN THE HIMACHAL PRADESH STATE
INFORMATION COMMISSION

1. Name of the post.—Junior Scale Stenographer
2.  Number of post(s).—01 (One)
3.  Classification.—Class-III (Non-Gazetted) (Non-Ministerial Services)

4.  Scale of Pay.—(i) Pay scale for regular incumbent:
Pay Band ¥ 5910-20200 + I 2800/- Grade Pay
(il) Emoluments for contract employees I 8,710/- as per details given in Column
15-A.

5.  Whether ‘“Selection” post or ‘“Non-Selection” post.—Not applicable
6. Age for direct recruitment.—Between 18 and 45 years

Provided that that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of such constitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector
Corporations/Corporations/Autonomous Bodies and who are/were finally absorbed in the service of
such Corporations / Autonomous after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is / are advertised for inviting application or notified to the Employment Exchanges or
as the case may be.
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(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualifications: (1) Should have passed 10+2 Examination or its equivalent from a Board
of School Education/University recognized by the Himachal Pradesh Government/Central
Government.

(i1)) Must possess the following speed in shorthand and typewriting in both languages i.e.
English and Hindi at the time of initial recruitment:-

Speed in shorthand
English Hindi
80 WPM 70 WPM

Speed in typewriting
English Hindi
40 WPM 30 WPM

(iii)) Should have the knowledge of Word Processing in Computer as prescribed by the
Recruiting Authority.

(b) Desirable Qualification(s): Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s) .—Age: Not applicable. Educational Qualification: Not
applicable

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be
failing which by secondment basis. The contract employee will get emoluments as given in Column
15-A and will be governed by service conditions as specified in the said Column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation /transfer is to be made.—(i) By secondment basis from the incumbents of
this post working in the identical pay scale from other Himachal Pradesh Government Departments
and Public Sector Undertakings.

(11) Notwithstanding anything contained in clause (i) of Column 11 supra, the incumbent
already taken on deputation shall be given option for absorption in the office of State Information
Commission, Himachal Pradesh and the incumbent who opts for absorption shall form initial cadre
of the above post and thereafter the method(s) of recruitment shall be resorted to as provided in
Column No.10 above.

12. 1If a Departmental Promotion Committee exists, what is its composition? .—Not
applicable
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13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard / syllabus etc.
of which will be determined by the Commission / other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below: -

(I) CONCEPT.—(a) Under this policy the Junior Scale Stenographer in State
Information Commission, Himachal Pradesh, will be engaged on contract basis initially for one
year; which may be extendable on year-to-year basis.

Provided that the extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed /extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The State Chief
Information Commissioner, Himachal Pradesh after obtaining the approval of the Government to
fill up the posts on contract basis will place the requisition with the concerned recruiting agency i.e.
Himachal Pradesh Subordinate Services Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Junior Scale Stenographer appointed on
contract basis will be paid consolidated fixed contractual amount @ ¥ 8,710/- per month (which
shall be equal to minimum of the pay band + grade pay). An amount of I 270/- (3% of the
minimum of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(IITI) APPOINTING / DISCIPLINARY AUTHORITY.—The State Chief Information
Commissioner, Himachal Pradesh, will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard /syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services Selection Board,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Subordinate
Services Selection Board, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidate, he / she shall sign an agreement as
per Annexure-B appended to these Rules.
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(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I 8,710/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ ¥ 270/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior / selection scales etc. will be given.

(b)

(©

(d)

(e

®

(@

(h)

16.

The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance / conduct of the
contract appointee is not found satisfactory.

Contract appointee will be entitled for one-day casual leave after putting one-month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He / she shall not be entitled for Medical Re-
imbursement and LTC etc. Only maternity leave will be given as per Rules.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not
be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government / Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women candidate
will be reexamined for the fitness from an authorized Medical Officer / Practitioner.

Contract appointee will be entitled to TA / DA if required to go on tour in connection
with his / her official duties at the same rate as applicable to regular counterpart
official at the minimum of pay scale.

Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. They will be entitled for emoluments etc. as
detailed in this column.

Reservation.—The appointment to the service shall be subject to orders regarding

reservation in the service for Scheduled Castes / Scheduled Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.

18.

Departmental Examination.—Not applicable

Powers to relax.—Where the State Government is of the opinion that it is necessary

or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).
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ANNEXURE-“B”

Form of contract/agreement to be executed between the Junior Scale Stenographer and
the Government of Himachal Pradesh through State Chief Information Commissioner,

Himachal Pradesh
This agreement is made on this day of in the
Year . Between Shri/Smt. S/o/D/o  Shri

R/o
Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal
Pradesh through State Chief Information Commissioner, H.P. (here-in- after called the SECOND
PARTY).

Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Junior Scale Stenographer on contract basis on the following terms
and conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Scale Stenographer for a period of 1 year commencing on _____day of
and ending on the _day of It s
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall not be necessary.

Provided that for extention/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/ extended.

2. The contractual amount of the FIRST PARTY will be Rs.8710/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the FIRST PARTY was engaged on contract.

4.  Contractual Junior Scale Stenographer will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated upto one year. No leave
of any kind is admissible to the contractual Junior Scale Stenographer. He/She will not
be entitled for Medical Reimbursement and LTC etc. Only maternity leave will be
given as per Rules.

5. Unauthorized absence from duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. A contractual Junior Scale
Stenographer will not be entitled for contractual amount for the period of absence
from duty.

6.  An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate pregnant
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beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be reexamined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9.  The employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1

(Name and full Address)

(Signature of the FIRST PARTY)
2

(Name and full Address)
IN THE PRESENCE OF WITNESS:
1

(Name and full Address)
(Signature of the SECOND PARTY)
2

(Name and full Address)

9 ETAd SU—AvSH QUSIRIBNI, ATdNTe, [NTar A, famee uer
HbeHAT F0 © ........ /2011 [IRIECHRSS; 11 I
AeRTe XG94 |eid dewg, Faril a1s 5o 4, AranTe, e |re (2o Wo) |

ERIGI
SIEEC RN

STaT I €RT 8 (4) faarg uofiavor srferfa, 1996.

gRAeR dATH 3ATH Sf9dT |
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SWRIFT GHeAT I4ar arenr 7 urff =1 ueiA—u= fear © f 9@ ol fafid 9—10—2009
B AT WA H gA 3N g AlgHe, AR g€ |0 7, AUS] g ddldd AR,

ST R (USTe) & A g8 ¢ |

3 A ST DI ord fbar S & fb digwe s%eme g3 51 Hel| Jigde, Fari ars
0 4, r@mTe, foram Ao, (Bo o) 9 sl wRdM oH g 2 g diewie, Mardl are
0 7, AUS] 3EHGIE AU HWR, 7T IR (UST6) BT WTE BT F7aT BIRIBRI AEBR,
TR URYg ATENTE, H &5l BRaM B Bl B B GRSl 8 Al 98 fdld 8—7—2011 B 9
FITI H IURLT AP ToRTSl UK B AHhdl © IFAAT AP 8—7—2011 P I TM&T &
USHIROT B AN PHRIATE! 3l H g el |

TSt f&ATd 30—5—2011 T N BRIER G AGR IaTeld H SIRI galT |
e | eI / —
SU—HUSH TUSIEIBRNI,
ATeirTe, T Are+, f9mad g |

g JIETAd SUHSH QUSIEIGRI, ATdNTe, N \ieq, fBHme ugen

JHEAT 0 © ........ /2011

s Rfd=s g g3 o s Rig, Fard it e, agdid aanTe, Rrar dieH, Barad
EENN

ERIkI
ATH SIAd

STaT I GRT 8 (4) faarg uofiavor srferfa, 1996.

g3deIR g-TH 3TH SdT |

SWRIF JHeA1 I7d arar d ureff 7 gz e & & Swa! endl fadi® 2—12—2009
B A RIT DR [P Sdw DR PE ST SR RiE, Maril IiYR, STeER. WS,
Jediel 9 R¥ar Jug (49719) & A1 g8 = |

3 3 ST BT giud fhar o 2 fb o wfas g g3 s aex g, Farh e
rEell, Tedd ATarTe, fTel Hied, are oy g Sl qRU SR I% Srdid= PR gAT 0
S g, Fardl ToiigR, SPeR WRAvTe, dedidl s (USTE) &1 WMal &1 S=rel 91 gardd
ST, Tl ATNTE H &9l HRAM g Bl BT P YRl 81 df 98 A% 25—7—2011 BT 9
DT H IR PR YARTS UKJT PR Fhall & AAT faTid 25—7—2011 P Iad MET &
USIThRUT 2q AT BRIATE] Hel H g ST |

ST fAI® 24—6—2011 DI W FRIER g ABR AqTerd H SINT B3l |

AER | EITERT / —
STATSH TUSTEHNI,

ATeATTe, ST e, fBHmel ueer|
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g I7eTold SUHUSH SUSIhNI, ATdNTe, o A, fRame uger

S WA U gF s e yprel, MEr gRYR, STHER  GROYR, dedid dEl, ST
<Arel, fearae gaen|

ERIGI

SIEEC RN

14T I €RT 8 (4) faarg uofiaor srferf s, 1996.

g3deIX gTH 3TH 9dT |

SURIGT e ITd arerr § ureff 7 uriA—ua faar 2 & S9er wndl 9@ 15—-5—2010
BT Al ST G 50 e HAR, Farl 3 fewrT, J@iid draadT (8Ramm) & 4@er g8 © |

3d: A ST DI Fiud fhar Sar © 6 s wRa quor g s Aifgws urer, i
BRYR, SIHER YROIRR, dedldl del, Nrar died, fBarad yaer a si|dl SAIfa g i faser |AR,
Frardl o fCuRT, TEdier BTt (BRATON) BT ATE BT gRIST I YA YROIGR H &6l HRAM
B [ BT BIS YRS 81 Al g8 &b 20—7—2011 B 39 PRI § IURT ATHR TaARTSl
U BR Fhdl © AT A 20—7—2011 BT Iad TGl & YSHDHRYT B AN BRIATS! FHA
LECIERC I

ST fAI® 20—5—2011 BT W FRIER g HBR AqTerd H SINT Il |
HIEN | BRI / —
SUHUS SUSTRIDNI,
1T, fTel A, fedred uaT |
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=, gaor T oigs |rTdl, fRHre aw, Reer—s5 gRT gfad e iR
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