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FOOD, CIVIL SUPPLIES AND CONSUMER AFFAIRS, KINNAUR AT RECKONG PEO,
HIMACHAL PRADESH

NOTIFICATION
Kinnaur, 20th June, 2011

No. FDS-KNR(S)12-1/82-VI-814-48.—In Continuation of this office Notification No.
FDS-KNR(S)12-1/82-VI-47-71 dated 2nd May, 2011 which published in Extra Ordinary Rajpatra
on Dated 03rd May, 2011 and in exercise of the powers conferred upon me under Clause 3(i)(e) of
the HP Hoarding and Profiteering Prevention Order, 1977, I, Sunil Chaudhry, IAS, District
Magistrate, Kinnaur at Reckong Peo, do hereby order that the rates so fixed vide notification under
reference shall continue to remain in force for a further period of two months from the date of its

publication in the Official Gazette.
By order,

SUNIL CHAUDHRY, 1AS,
District Magistrate, Kinnaur at Reckong Peo.
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e fAmfor famr

REe—2, 6 TS, 2011

de: fidisssy, (@) T (5) 29,/2011.—Ia: fRAMIS YRl & AUt I I8 Udld sldl ©
% f2aed Uqe AR B IR I W AEAGS YA 8 AR Ta SRds, Iu—dg9rd
JogTel, R AvEl § SA—MIR—Te—heRR—R dlb Fedh @ AT 7 4A 3ARid Bl
U ©, JMTYd YAsgRT I8 ARGRIa fhar S 2 f& Sad uRes # Siar & = el 4
fafde fHar o7 8, SWiad yaee @ forg 4ff &7 oo nifea 2

2. I R v ol afadal @, S 3N Rfad 8 9ad € @ ISR & fog
J—3ToT ITAIH, 1894 BT URT—4 & SUGHN & AT SINT BT eh 8 |

3.  Yaig URT §RT Y& ARl BT YIRT $HRd gU ogUTe [29reel Uqel 59 999 39
SUSH H HRRG T AGIRAT I HHARAT 3R SfdT B gl @1 fhedl ff g # yawr

3R |AETOT R TAT IH ORI FRT IMUIE AT AT 3 FH BT B B & foIg
HeY UIEaR < © |

4. o N Radg aafed R Saa aRem & @ 4 & e R g amufed & ar
I8 39 SIS & USIRG B & A (30) a7 @1 @l & HiaR y—arsi= wH1dl, | AT
formT, 7o), Revrarat ueer & W folRad smufed <R R |adr 2|

1

faaoft

et SEEGERICH g WRART TR &3 g0 H
OS] qoAgTST SIS / 419 30/2/1 0—03—47
31/3/1 0—11—89

32 /1 0—00—62

33/2/1 0—01—16

33/2/2 0—02—60

34,/2/1 0—00—46

35/2 /1 0—02—50

59 /2 0—06—20

110 0—01—36

113 /1 0—01—28

122 /1 0—01—81

237 /1 0—04—59

237 /2 0—01—13

253 /1 0—01—74

255 /2 0—01—60

254 0—03—07

264 /4 /1 0—00—54

274 /2 0—03—37

275 /2 0—00—36

Hd SIS : fdar—19 0—49—84

3T T,
BATEIRT / —

g fed (el i) |
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o fAmior fawmT

REe—2, 6 TS, 2011

e fas<y, (@) UF (5) 164 /2008 —IC: RAME UG & IoIUTA Bl I8 Y sl
g & BAEd Uee WeR B ORI I W AMG S YA g AW T ARTof, Jedd
UTerAYR, ST SRSl H HaRAT-SIRIEYR Fed & [FH0T Bg YA 3IfSid BT AU &, 31dqa
TAGERT I8 SMgfd fhar Siram € b Saa uRes & i fo = faarelt & ffdse fasar mm g,
SURIGT TSI & forg I &1 s e 7 |

2. I R v il afadal @, S 3 R 8 9ad € @ TSR & fog
J—3TST ITATIH, 1894 BT URT—4 & SUGHN & AT SINT BT S © |

3. Udlgd ORI §RT U il &1 YANT HRd gU o9uTd fRArel Uael 39 999 39
SUFH H HRIRG T AGIRAT ITd HHaRAT IR @ B g @1 fhedl ff 9 # yawr
PR SR FIEUT B TAT SH ORI RT U AAAT AT T W BT Bl B B oIy
HeY WP R <d © |

4. o N Radg aafed R Saa aRem # o 4 & i R g smufed & ar
I8 39 SIS & USIRG B & A (30) a7 @1 3@l & Wiar y—aroi= wH1dl, dld AT
famT, BivTeT, fRvrae e & aHeT faIlRad mufed SRR &R Fhar 2 |

fawoh
fret GERIK] Ma AR TR &3 0
DTS UTTHYR SARTOT 670 /1 0—00—20
1188 /673 /1 0—00—84
Hd SIS : fbar—2 0—01—04
3T gIRT,
EIETRT / —
g fed (el i) |
e AT fawmT

Rme—2, 6 SaTs, 2011
e fifisy, (@) 1% (5) 8,/2011.—Ic: BAMEA U & 59Ut Bl I8 YA Bl ©

& f2Arae Uqe AR I ORI A W AES-db GG &g M Ta TR, dJ8did g
Tl 8RR H  SITaeR—aRRIRR— TR —qaIR B YR—3—ATa - 81 RYR—3AAT8adI—HUS]  TERT
Ie AR—70 & T 2 Y Sifia e JMférd B, 3idud TageRT I Jifegfd fhar S @
b Sad uRerd # o b e faarel # fAfdse fbar mar &, SwWiad gdio & fow A &1
315 STUfRrT % |

2. T SIERGAT U |/l AfdTl @, Gﬁs{w THRIT 8 IHhd 8, BT bR & forg
J—3roiT AfAFTTH, 1894 BT URT—4 & UG B (T SINT BT S 2 |
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3. Ydid URT §RT Y& MRl BT YART 6 gU oguTe [29r9dl Uael 59 99
GWHﬁw&mWﬁaﬁﬂﬂﬁﬁWWﬁﬁaﬁ?%ﬁﬁaﬁWaﬁﬁﬂﬁﬂﬁ@ uﬁET

4. o N Radg aafad R Saa aRem & oRa 4 & i R g emufed & ar
g 39 ST & UHIRG 8 & d (30) fF @ J@afy & WidR y—a1oiq §H18dl, i HHior
faumT, 7vs), fRAmad U & et forRad smufcd SRR &R |dhar § |

fawoh
fret GERIK Ma AR TR &3 20 H
BURYY BHRYY TR 290 0—01—00
291 0—02—27
292 0—00—93
293 0—01—35
294 0—00—66
297 /1 0—00—73
298 /1 0—00—28
299 /1 0—00—57
300 /1 0—01—80
301 /1 0—00—90
FA SIS : fdar—10 0—10—49
3 §T,
BAETR / —
geTd |fea (e o) |
EMIGIEERG CINRCRI]
Rrerett, 22 S, 2011

T WO (TY0MR0) T (3)—15/2010—ZAM U &I IqodUTd, AT B IMEABR
JATAFTH, 2005 HI GRT 27 B IVERT (2) & WIS (H) §RT Uad WAfddAl &I YANT Hd gU,
fRATael UQel I al I, H AdIeR, Ti—1V, (R1euEa) (@fafies oiffa) & ug & forg
S ST ¥ Hel'd SUEH “H’ B JTIR 9l AR YT M a9 &, i —

1. dfera 9™ iR UR™—(1) 37 FgHl &1 dfea T RfErae uewr g @ i,
PR, -1V, RRUE) @fefts o) wdi ik wr=fa 79, 2010 2 |

(2) ¥ | o, f2arerd Ueer 9 Uil By ST &1 aRRg | Uged i |

SIENECGING
TEREART / —
|ferE (Jemie gur) |
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fRArae Ueer 5T AT [N, H§ AdIgR, TV, @RIeUta) (@fefe w°ff) ug o forg wdil
3R wfa

1. U P TH—BIER

2. U&l B H=A—1 (D)

3.  gfferu—aii—IV @RUEE) @iferfus aff)

4. qATA—FIRAT ueerRAl & forg Iq=EM
4900—10680 WUV ST 1300 WUV U€ U

AfgeT W Fgad eHenRal & oy Sueer
T A= 15—% A AU Y @R & AR 6200 / —H9Y UTIAN |

5.  TIF Ug AT YT UGl 8l |
6. Wl Wil & oy MY —18 45 v

R A wedl fby S dTel fdadl @ fog Sudt g AT, de A7 |fae @ SR W)
forga fpy v @fdal 9T usdl 9 & TR @1 [ar H I Al B AnY e B

W=y I8 SR & Al ded a1 dfder & IR R Fga fhar R argell 59 w9 H
Frgfad @ ahig @1 a1t Iy @1 81 AT 81, A 98 e A1 Wfdel & AR R gl @
HRoT fafed g § ge & folw U &1 BRI

=] I8 3R & rggfaa i/ srgfed STl /3 vl & Ffdadl & forg Susl
MY [ H Al ge & off wadl, fael BHred yew WReGR @ |ERe A1 Ry s
(erreem) & e g B

R I8 AR Al fh ufeae daex, Al don Wi Feril & | SHarRal o, S Ud
et Aaex, Al T w@rd ARl & RIS Tod @& 999 U Ufeddd Jdex, i/ @rd
Eeap ﬁaﬂHcﬁ ﬁq@l\ﬁ«m@l dHars o, A Wl § oy A # U & Raga &1 S,
ol RGN HHAIRAT BT 3 &, b 39 UPR &I RIRT ufead daex, Ml Tor w@mrd
MR & U HHaiRg< 1 981 al SMel, S ueandad U /@R Feri gRT e
RpT T o1 /Rpy T ¥ SR S ufei dgex P /YR Rl gRT R 6 7T o/ ey
T § @R S ufes ddex, il /wrd el & uRfe Ted @ uvarq Rl /@
frpral &) Jar § a9 wy @ smifera fbw v 8 /fpy 70 o |

(1) e wclt & forg emy A & o S| 9d @ e fiaw | @ onmel, R U
(UQl) BT 3Mded MHfAT &= @ fory, wenRerfa, fasfua fear T g a1 Mol or

sifergfara foram ar &

(2) oI JarEd orAfRAl BT qem H Wl Wl & U IRy AR SR SrgMa Wl
IRy @& fAderiar R fear S |am |

7. O Wl {5 O 9l afdd (@feal) @ fou snffa <o dffe 9k e
&Y~ ST : TRBR FRT AaT U fhefl TR | emedl U a1 39 9Aged & |
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BT IEaT : RA=a uyew &1 wieal, Afai, R iferdl &1 39 R uewr # faem= fafde
el H Fgfad & forg Sugadarn |

8. W Wil fby WM a1l &fdwdl & fog fafda omy ok Afdre ardam], wi=a aafdal
@I <M H ARL B AT TEL.—3MMY : AN el | Qferep 37ear : A T8 |

9. URJET & @l T P B—< 99, NPT Th ¥ A AH VY MR @y &
foru fadaR fhar 1 |, 9T wem uier) gy gRRefoal § ok foilRad aRol 9 e

=l

10. wdt @1 gghy: 9o 9 B8Rl ar ey, devede, wMRY gRT iR fafe
UGl ERT WX WM dTel Ut &1 UfQeradl.—Iraufaerd IMETaRT g§RT UAT 9 819 O, J2mRef,
A Wil g1 FRIfT SER oR a1 |ideT & eR R 9l g1 | |fder R Mg sl w7
15— H &1 T3 SUARAT UTd Hedl IR JAThiId Wy | gor fafafete dar vt g fafafaa
=Hull

11. UM, dovesic, RMRRU & T # A/ (@) R d=fa, davshc,
RIFRY fhaT SRM—RAed Uy WReR & 3 v /ufedtd daex SudbAl § 90y
I | BRIRT AbIeR § I WIFFRYT §RT |

(2) SWIFd W =T 11 & Wus (1) # rafate fHdAl a9 & B gU A Usd 4 &
gfarfgfad R forg g ugenRal &1 farae uqer 99 a1 RN H M & fory fawen faan
ST 3R Sl USR] e 5g fddbed od 8, S99 SWRIG UG b1 URMBIS Hadl a9 3iR
LA SWRIGd WU (10) H SUERIG 9ol | AHId UG 3[991S QAT |

12. i favrig u=fa 9fRfT e & O SEa! SRaFL—ar] 181 |

13. Wt & A O aRRufal & fRama ucer i Qa1 w9 e fhar
SR fafSy gy erufera & |

14. A& Wit & forg el smeg (B dar a1 ug W YR & forw el @
YR Bl AR BT AR & |

15. A& Wl gRT UG R P & oy a0l wdl & ame | 1 R i &
forv =, ARas Wem & MR WX fhar Seem | afe, vl UISeRY VAT BRAT MaeId AT
T e, o foTRad uRieT a1 FagTRe UNie & MR UR fhar S, e W)/ uredsd
fe, 9ot AP RT gRT aenRa fhar S |

15—%. dfaar MYfd g1 ug W MYgfada & forg sgm—s=1 Fmi 4 srafate fod aa &
g0 8¢ W ug R wfder Fygfeae W Ry v fraremt ok wdf & srwde @ Sgeft -

(1) HAHUI—(®) 9 diferll & 3ef9 5T o WA f2aae uqer # ddeR &l
HiAeT & JAER R UR™ H b ¥ & oy Smam g, o auigay SR R agrar ST Fa:

R WfdaT @y H quigay MR W fRAR /AR & foly W favrTeger I8
THTOTIS SR BT b Gfaer R Fga afdd &1 Aar iR R, 9 & QR A<ivolad Tl
TAT & AR DHael T IS AfIGT BI 3rafer Tdiehd / fRRa o S |

@) US @1 3/Ed Uee die war SNt/ Reed Uy Nl WA e 9 @
PR H AFE—AT] T2l |
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(1) ug & REEd Uy e WA ENT/fRAEd Uy MR WA e 918 B
DREEST | BN AL T a1 A, 2Aadl Uaer R ual &l GfdeT & R R WA
@ foIg WRBR BT SFAGT UT B & Uzar, Rad Ul & @R HH A A af 3ol FHER o3l
H fagrfia srargn SR fafed srEdmwil ok 371 @i # fAfzd o= urar el &1 gl &=+ aro
Il A JATda AT BRAT |

(&) =g, 3 faE | fafed amear wal @ SgaR fhar Se |

) <fie® SUYARE—dfder & R R Fga ddRR B 6200 /-0 @
THfhd g dfdere Ye9 ufaas e &7 Sl | afe Gfder 9t av 3 1fSd & geraN!
P ST 7, A gEadl 9y /9 & forg Afderie SudfeEl # 190 /— ®UY @ IBH Al D
gfg & ®U H T Bl gl |

(1) R /e RPRL—RST 93 gaaT agad, feared uow Fgfaa ok
TR TR BT |

(V) =9 ufear—dfaer Fgfaa &1 e | v R FYfed & fou =g=, Aikgs ol &
IR TR fhaT STRAT a7 AT JMagasds IT FHIE 99 oY, df foilRad oxierr a1 gagiRe uxet
gRT fHar Sy, et WR/Uieadd JMfs g Wl UMOdR i o ol e,
fBHTe Uael gRT J7aeiRd fbam S |

(V) <fderere fgfemal @ forg o affa—okf T 9l WEeRT s Isg e
Y, fBATae Ueel g1 A 9T WR Tf3d &l Sy |

(VI) SRR—310eff &1, o9 & Ugar] 39 I 9 Fold SUEE—d & AR PIR
TXAEIRT HRAT BT |

(vin) e &R Id—(®) dfder & R W Fged @fdd b1 6200 /— wUY B
Fad AfaeTde Yed Ufomrd daa & Sell | |faer W e afdd mr 91w g 9y /9ut &
foy dfaeT® IBH H 190 /— HUT B ghg BT FHaR BN AR I By AHg UIAEG, o
IR /T =9 :mfe T8l faar e |

(@) <fder R fga aafed o dar gofaar sReg R R gFft | aft wdfder w® g
Il BT BRI /TR b el Uil Sl &, d Mg ) {6 o & forg

TR Bt |

(M wfdeT R Fged Afdd te " $ AT [ B D U] U G B ATH D
GBI BT BHAR BT | IT MGG Yb q¥ b Al a1 S T | HfdaT wR
e =afad 31 6 M PR &1 I PIS ATHT AT A8l s | g8 fAfhen
gfagfd &k geodiodWo swIfe & fog W1 g®eR T8l 8RU/BR | dHad WA
rgeprer, frmTgaR faar srgar |

(&) =1 AfGRT & gded & a1 a1 ¥ sFegd JguRefa ¥ wa: & Hfder
YA (FAYE) 8 QT | Gfder R Fged afdd dad (ST | Ui a
Ay & foru eI d BT &1 EHaR T8l 81T |

(®) 9T & MR W Fgad dHar! e dAdl & e M R 9| 99 &1 drRibid
qof FR foram &, Maegdhal & MR W WIFIIRU &1 UTH B8R S8l A1 yemad
3R UR YT AT e 8l |
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@) TaHa sl & WReRI/INRGIRd RIfecar eIl | AT IRFY. JHI0T—uH
URId BT BRI | IRE 9 ¥ Afde THacdl Azl ua g9 T, 3RS dR W
Jugad a1 el | Afgen el w1 fhdr it fafhear siiSierT / el
ERT SUYAI & folg ga: qRIeTor b SrQ |

(®) wfaer R g afdd &1 afe s g ol & T H SR IR ST 3fuferd
8l @ 98 S &R W, ol FafAd wHenRAl B aaeHE & REaH WR AR 8, I
Il /3% At BT 8HIR BT |

(@) frafid sHaiRal @ gem 9 J21 ar] /a1 FEH @ Sua, S UH0RTR0 THORTRO
god! 194, el wfds [ fem, Yee e den R e anfe wfder w
g fdaadl @ gen § rg T8 8| 9 39 W § Jraild Sudferl e &
forg g®ar B |

16. JIRAV—HA ¥ Y, ZArae Ueel AR §RI THI—FHT R I SHfadi /
TR SISl /37 fUge a1l 3R o9 Uail & Afddal & foy dar # IRV &l qrad
SRY fHy Y el & orfe BNl |

17.  foari wen—arg 980 |

18. RIS B A Afda—T81 I IRBR BT Ig T & fb VAT BT 3MaaD AT
THNA 8, 981 98, BRON BI forRaa § fafeilRad oxe iR vl Wiy & wrm=el &, emaer
gRI, 349 ol & fhsl Sugeel &7 B aFf ar feaal & it I1 ugi @ 916d, Rfdre ax

B |
SUTE—"g"’
AHER AR RArEe Uee TWHR & 77 ISd I GI1 I, foareel ueer & Aegd |
frefed @1 &M arelt |iasT/ +RR &1 5w
TE DIR SN/ ST . oo I L1 FO far

....................... dfaer w® Fged @l (B9 599 39 T9arq UM UEdR dEl T E), 3R
AT UQe & oIt & Al g J& AT SNy, fRerae uewr (R 39 39a ueEq
“fgT UTBR” HET AT B) B ARTH H MO ARG oo B far T |

“fgd AR SURIGT UM UTHR DI T © 3R UUH UTHR H AIPIGR & ®Y
# <dfaer @ R R fAEfalRad fMewee iR oaf R war &+ @ forv wgafa & 8 —

1. U8 f& U UTPR APIER D BT H ARG oo I UR™ B 3R
BT AT BF a1l &7 dP, TP a9 B @ & forv fgcia ueTdR @ |ar § =9 |
g fffite wu 9 SfeaRad far a1 7 &R M U8dRI §RT dRR 911 7147 & fh
Yo YeTHR &l g ueTdR & | |fder, onRed) o faawd el oo oA
DI WG & GHaRia (FAT) AT ST IR EAT AICH Javdd Tl BN |

=] WfAeT Sy H guigay JER WR AR/ FAABRT b oIy Tg faMrTege
TE YAOTYS SR BT fdh dfder R Fgad aafad @1 dar iR smere, af & SRME
ARSI IR AT § 3R dHad adl IFd! AidaT B @fd Tdind / f[aeaikd &
ST |
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2. YUY UTHR P GfAeTHB YHH 6200 / —HwUT YfTHRT BRI |

3. YH UEPR DI WAl YUl 3RATS AR W RN | Ife dfasr W g afdd a1
BT /TR SIh Hel graT oidl & a7 Ife Faffd ueumt s9 R @ fawg
fger /a9 R fear rar @, s fory veM ueteR 1 |fder RS T E,
a1 Fgfaa wiafa (@) & 99 @ fog <R 2Rl |

4. <fde] R FYE dPRR Th A B Hdl G- BRI D LA b [QF D ATHNAD
3[ABTRT BT THaAR BET | Ig I[ABRT Ydh Y ddb dred fHar S Fam | |fagl
Fgad dipleR @1 fFA1 f PR $T I Plg AP AT &l e | T8
fafeear ufagfd ok uaociodlo s@nfe @ fofw Wt gwaR 981 8RO /8RN | ddd

e JrgehTer, FRETgER faar SirgE |

5. = AE@RI & SrgHied & 91 doicdl ¥ g sguRefd I waa: & wdfdar
TfeT (FHETOE) & SO | wfie R FRE AR dae ((RYE) W sruRefy
Py I7afy & foru FfaeTHd YHH BT 8haR 8] BT |

6. WA & AER R MY e, RE- IRl & (e ®IF R U 99 6 SRibTd
qof R foram 81, MavIsdhdl & SR WR AMIARUl & Urd B8N, Sigl Ay
MR R VET BT MR 8 |

7. TaMa el B WRERI /IR e IEaarl ¥ SuAT JIRFY YHI-UH
U BRAT BRI | AT Al &l <0 4, IRE AWE I 3fd bl THawR TH
M TP, S SRATE AR W Iugad a1 < | Afee nafdal &1 fohedt urfdraa
fafpca fEeRT / Taarl §RT Iugadar & fofg g=: wieor fhar S =2y |

8. Wfder R Fyad A &1 Al U Ud doidl & T H QR IR ST 3fulerd
g1, A g8 S R W, Sl FRIfd afdRel HHEER B daEE & gAdqd R AN
g, wnﬁ/éﬁwnﬁwwgﬁm/ﬁ |

9. dfdeT W Figam wfdd@l) & e W1 oA & gR—ar g0diovho /
Gﬁoﬁowoﬁmﬂ%"rgﬁm |

D IRITIRT YIH GeThR IR fgdy ueier o anferal &1 SuRerfa & g8 gduem
SfoctRad daRRg BT TH—31U+ BER Y U & |

(T2 UETHR B BRIER)

(e weTPR & BwER)
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[Authoritative English text of this Department Notification No. Per(AR)A(3)-15/2010, dated
22/6/2011 as required under clause(3) of Article 348 of the constitution of India].

ADMINISTRATIVE REFORMS ORGANISATION
NOTIFICATION
Shimla-2, the 22nd June, 2011

No. Per(AR)A(3)-15/2010.—In exercise of the powers conferred by proviso to clause (d) of
sub —section (2) of section 27 of the Right to Information Act, 2005, the Governor, Himachal
Pradesh, is pleased to make the Recruitment and Promotion Rules for the post of Chowkidar, Class-
IV (Non Gazetted) (Non Ministerial Services) in the Himachal Pradesh State Information
Commission, as per Annexure “A” attached to this notification, namely:-

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh State Information Commission, Chowkidar, Class-IV Non-Gazetted (Non Ministerial
Services) Recruitment and Promotion Rules, 2011;

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Secretary (AR).

“ANNEXUREA”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF CHOWKIDAR (NON-
GAZETTED) NON MINISTERIAL, CLASS-IV, IN THE HIMACHAL PRADESH STATE
INFORMATION COMMISSION

1. Name of the post.—Chowkidar
2.  Number of post(s) .—1 (One)
3.  Classification.—Class-IV (Non-Gazetted) (Non-Ministerial Services)

4.  Scale of Pay.—(i) Pay scale for regular incumbent:
Pay Band ¥ 4900-10680 + X 1300/- Grade Pay
(ii) Emoluments for contract employees I 6200/- as per details given in Column 15-A.

5.  Whether ‘“Selection” post or ‘“Non-Selection” post.—Not applicable

6. Age for direct recruitment.—Between 18 and 45 years

Provided that that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;
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Provided further that upper age-limit is relaxable for Scheduled Castes /Scheduled Tribes /
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of such constitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations/
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting application or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s) .—
(a) Essential Qualifications: Should be middle pass or its equivalent from a recognized Board of
School Education / University duly recognized by the State / Centre Government.

(b) Desirable Qualification(s): Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s) .—Age: Not applicable. Educational Qualification: Not
applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods: .—100%
by transfer failing which by direct recruitment on a regular basis or by recruitment on contract
basis, as the case may be. The contract employees will get emoluments as given in Column 15-A
and will be governed by service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation / transfer is to be made.—(i) By transfer from amongst the Chowkidars
working in the identical pay scales from other Himachal Pradesh Government Departments / Public
Sector Undertakings.

(1) Notwithstanding anything contained in clause (i) of Column 11 supra, the incumbent
already taken on deputation shall be given option for absorption in the office of State Information
Commission, Himachal Pradesh and the incumbent who opts for absorption shall form initial cadre
of the above post and thereafter the method(s) of recruitment shall be resorted to as provided in
Column No. 10 above.
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12. 1If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission/other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below: -

(I) CONCEPT.—(a) Under this policy the Chowkidar in State Information Commission,
Himachal Pradesh, will be engaged on contract basis initially for one year; which may be
extendable on year-to-year basis.

Provided that the extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB/HPPSC.—The State Chief
Information Commissioner, Himachal Pradesh after obtaining the approval of the Government to
fill up the posts on contract basis will advertise the details of the vacant posts in atleast two leading
newspapers and invite applications from candidates having the prescribed qualifications and
fulfilling the other eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Chowkidar appointed on contract basis
will be paid consolidated fixed contractual amount @ ¥ 6200/- per month (which shall be equal to
minimum of the pay band + grade pay). An amount of I 190/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

II) APPOINTING/DISCIPLINARY AUTHORITY.—The State Chief Information
Commissioner, Himachal Pradesh, will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard / syllabus etc. of which will be determined
by the concerned recruiting authority i.e. State Information Commission, Himachal Pradesh.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting authority i.e. the State Information Commission,
Himachal Pradesh from time to time.
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(VI) AGREEMENT.—After selection of a candidate, he / she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ ¥ 6200/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ ¥ 190/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one-day casual leave after putting one-month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Re-imbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable

18. Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Recruiting Authority relax any of the provision(s) of these Rules with respect to any Class or
Category of person(s) or post(s).
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ANNEXURE-“B”

Form of contract/agreement to be executed between the Chowkidar and the Government of
Himachal Pradesh through State Chief Information Commissioner, H.P.

This agreement is made on this day of in the

Year . Between Shri/Smt. S/o/D/o  Shri
R/o

Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal

Pradesh through State Chief Information Commissioner, H.P. (herein-after the SECOND PARTY).

Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Chowkidar on contract basis on the following terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Chowkidar for a period of 1 year commencing on day of and ending
on the day of . It is specifically mentioned and agreed upon by both
the parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day i.e. on and
information notice shall not be necessary.

Provided that for extention/renewal of contract period of year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs.6200/- fixed per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Chowkidar will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated upto on year. No leave of any kind is
admissible to the contractual Chowkidar. He/She will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Chowkidar
will not be entitled for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.
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8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9.  The employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1

(Name and full Address)
(Signature of the FIRST PARTY)
2

(Name and full Address)
IN THE PRESENCE OF WITNESS:
1

(Name and full Address)
(Signature of the SECOND PARTY)
2
(Name and full Address)
eI gurR 9T
I S é 2011

T[T TR0(T0STR0)TY(3)—3 / 2010.——(ZATAA U< &I ISTUTe, AT BT IMEBR I,
2005 @1 €RT 27 B IT—GRT (2) & WU (€) §RT U WAfdTAl BT YIRT R Y, RAMES Uaen
IR AT JEART H foafds, o111, sRouta (i) & ug @ forg 59 sifeRgae & Fel
SUTE “F" B SR Al MR YT 7199 997 €, 1 -——

Jftra w8k URm—1. 39 ot @1 i AW A uew s gaer i,
forfe, i1 @Rreud) (fefter) wdt ik w=fa e, 2011 @ |

2. A 99 o, RRemee uew H§ ySiR Ry S @1 ang § ugd 86 |

SIENIEING
BATEIRT / —
|fera (T gur) |
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fRArae Uowr g I I, # forfdes, avi-II errorufya (forfda) ug & forg
Wil v wr=fa fram
1. U & FH.——fctf0%
2. UQ @ Gea——2(3))
3. aiffeRu—avi—III, sRufa (ferfiar)
4. 9aTH.—() 5910—20200 ¥UYY STAT 1900 ¥UY US U |
(i) Hfaer w® Fged sFar & fog Iuafern ™ 15-% 4 Ry U &R @
IR |

5 I U AYAT I Yq.—3AIT |

6 Arf Wt & forg g ——18 ¥ 45 v

wRe] Ag WAl by ST arel Afddl & folw $URI oy Wi, deef a1 |iaer & JMER W)
forga fpy v @fdal 9T ugdl 9 & WRER @1 [ar # 37 rafdft w1 any e B

ﬁwmﬁﬁaﬁmﬁuﬁwaﬁrwﬁaﬁs} ?ﬁ%ﬁﬂ?ﬁﬁmaﬁ?ﬁmﬁﬁ?ﬂﬁﬁuﬁﬁm
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ARl & W HaNig< o 98 <1 S, S gEradt 39 /s Rert grr e
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T / Targd fFreral @7 et # siftaw we § smferd fhy U § /fky e o |

1. ARl Wil & foru oy A &1 o, 99 9y & v e | @l ae), e ue
(Ual) @I 3Mmde mAf=d dx @ fory, genRerfa, ue fasfua fear T & ar Mol o

sifraf fpar 2|

2. 31T QaIfEa orafdrEl @1 g H Wi Wt & oy omy W QiR erwa, fRHTEd
Uael Al HaT AN & fAddbr R Rifdrer fear 5 da |

7. O wdl Y M 9l afd (@fewEl) @ fog enféd grad dfgw SR s
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(i) SRISH <Hur # O wes Ufq fAde a1 =) <ol # u=d™ weg ufa fide @ w1fa
T 2 |

wR] I8 b Fryed @fdmdl eg sRferd uel w Fgfad & for fdar &-d
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HepT |
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fafecar ufagfd ik Taodiodo swnfe @ fog WY gder 8 &R /8RN | &ad
gfa 3raerer FRETIER feam e |

(@) Fg=d ARERT & fgaeT & 997 Har 9§ Ffdamd uRerfa & waa: & |fder &r
GITaE (FH0) 81 SIQAT | ST R e fdd daer (SYLH) | SruReIfa &l
Ay & oy AfagTH®d YhH BT ghaR T8l B8N |

o O\ \

() Wfaer & MR W Fged HHart & 39 & e WIF R 9| 99 6 SRS
i PR fo B, JMETHAT b MR W WRIMRRY 8 U 8RN S8 Hel
TR~ SATER UR AT brT JUferd &l |

@) =T erwell B WeN /IREIgRd Fafdbear el | ST IRFY JHT—UF
URI HRAT BT | 9RE A8 9 3fOd THIdl AfRell JHd 8 b, 3RAlg AR W
N | AR oredidl @1 R witea fRafec fEeRT / R

ERT SUYadl & folg g uleror faam Sy |

() wfdeT R Fgad afdd &1 I U UG bl & G H SR R ST sufera
81, A 98 S R W ol PRI SHerRIT 1 daHH & YAaH W AR §, I
IR /< 9l BT 8haR BN |

(G1) R SFarRAl @ <M H Jor AN a1 FEH B [uGE, S THOINROTHOINRO,
ged! g4, |ewer wfds [ fem, Yee g den smerer e anfe wfder w
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g gfdadl @1 <en § ar] T8 B | 9 39 W H g aftid Sudferl afe
P THAR B |

16. JIRAVT—aT H Y, fRA@d Uow WRER ERI, AHI—HI W ST
ST/ Sgfaa SeTtadl /3= fUee a1 &R o Yav & Afdadl & forg Jar § JIReAvr &)
99 SINT U TQ freen & i gl |

17.  foari oer—ar 721 |

18. RIfE o 9 sf—T8l U WMeR & g T 8 & VAT BT s AT
THNE 8, d8f 98, BN ol forlRag # affeiRad oxe iR fRAmel ueer i a1 ST &
R ¥, MY gRI, &4 sl @ fsi Sua=ll &l fosdl o o aufda (aafaqal) @ uast a1 ug
(Ual) @1 arad, Rfda d DA |

SUEH—"T"

fofte iR Rome Uow ReR & 760 59 I/ AT A, fArEd goer & A |
frefed @1 oM arelt |@faeT/+RR &1 5w

dfaer w fged afed (1 S99 39 99dTq U9 UeTdR HEl AT 7), IR fZerEd e ot
RISYUTd & Wed, X587 I GaT Agad, fEarae ueer (B 3898 g9a uwanq fgdia deraR”
BT TAT 8) B ARITHA H ST ARG oo D1 fpar a7 |

“fgd TR’ 1 SWRITT “UJH UThR’ HI T & 3R U UeThR = foifie & w9 |
Jfaer & MR R f=ferRaa fawee @ik oral o) dar &= & forg weafa <) 8 —

1. IE & Yo veTaR fRIfid & S § ARG oo I URA BF IR dRI.............
P FHT B9 dTd o db T a¥ &I (A & fov fgdla ueTeR &7 a1 § 27 |
Iz fafafdse wu 9 SfeaRad fFar am & @R TH1 eTdhRI gRT BRR 9T AT 8 fh
U UeTHR B fZd UedR & A1 GidaT MR B Aot 1. &1 @1
AT B Ghard (FAT) A SITQEl SR a1 AIfCH Jaedd el s |

R=] ST SEfd # auigay R WR R /TdaRT @ foly Avg fovmead, a8
JATOTIS STRI RAT o AfdaT wR Fgad afdd @7 |ar 3R eRv, 9y & aRM
AANGS U1 AT § 3R ddal a4l SHa! AfAaT @ @iy Tdiga / fawaikd o

ST |

2. UYH UAHR DI AfISTHS IHA 5910 /— HUI SHT 1900 /— BUU (Us U) ufowsa
BT |

3. UUH UYTHR Bl Hal Yoiadm RIS YR WR BN | Al Hider R Fga afed @&
PRI /3Rl Sp Fa) g Sl ® A1 Ife Fafid ueam s9 Rfda @ favg
fgaa /ama = fear a8, s fog vem veeR &1 |fder R e T4 g,
a1 fygfed wiafia (@A) o 9 & fog <l gnf

4. <fder R Frga ofie te A9 @ 9a1 1 &R & 9earq U o & AThRAD
JIHTY BT FHaR BN | I AR THh 94 ddb Grad fhar S dam | dfaered
g fofes @1 foft ff geR &1 o= @I e ssna el 'R | 98 fafear
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gfrgfct iR geocioHlo ST & folg W §HaR T8l BT/ BR1 | dadl UG ddHre
FraargaR feam S |

=0T BRI & ARG & 991 W 9 JAfEaRd AUt I ¥aa: 8 Hfdar o
FEIE (i) & ST | dfdar R Fgad foffts wae (SI21) | srguRerfa &
Ay & foTg a9 &1 EHAR el 81T |

HAfIET & JMER W Fgad dHar! 9 TARIT & Yo IF WR Ui 99 BT BRidbIel
ol PR foR B, JMETHAT b AHR W WRIMNRY g U 8RN S8 del
TR SR UR YT AT JUfard 2 |

TG el Bl BRI /IS IqRd R @eaarl | U1 IRFI A9
URId BRAT BATT | IRE AWE W S(ed FHI B THacl AT U9 8 dd TS
AR W Suyad @Sl G | Al sreil @1 el wiftrd e
JIBRY / FIART §RT IuJaaal & forg g axieor fhar Qe |

e W Fge @fdd afe o i diel & @R W SR R ST TUfe g,
g8 S W W o 6 Fafia ufoRe eHEN B arn ', 9 v /<R a
IS BT EHIR BT |

dAfder g afda@E@) o eHan ARRd 9 WM S |l 91 30410U%0 /
Stiodlouwo I e & BRI |

gd TRIEHT YU UeThR IR fgdi uger o wifeal @ SuRefy & sod |due™

SfectRad aNRg BT MI—30+ BXdieR R 2T g |

el o SuRerfa # :

(T @ g1 )

(T2 USTHR B BHIETR)

(fga geTdpR & BER)
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[Authoritative English text of this Department Notification No. Per.(AR)A(3)-3/2010 dated
1.7.2011 as required under clause (3) of Article 348 of the Constitution of India].

ADMINISTRATIVE REFORMS DEPARTMENT
NOTIFICATION
Shimla-2, the 1st July, 2011

No. Per(AR)A(3)-3/2010 Dated.—In exercise of the powers conferred by clause (d) of sub-
section (2) of section 27 of the Right to Information Act, 2005, the Governor, Himachal Pradesh, is
pleased to make the Recruitment and Promotion Rules for the post of Clerk, Class-III, Non-
Gazetted (Ministerial) in the Himachal Pradesh State Information Commission, as per Annexure
‘A’ attached to this notification, namely:—

1.  Short title and commencement.— (1) These rules may be called the Himachal
Pradesh State Information Commission, Clerk Class-III, Non-Gazetted (Ministerial) Recruitment &

Promotion Rules, 2011;

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,

Sd/-
Principal Secretary (AR).

“ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF CLERK (NON-GAZETTED)
CLASS-III, IN THE HIMACHAL PRADESH STATE INFORMATION COMMISSION

1. Name of the post.—Clerk
2.  Number of post(s).—2 (Two)
3.  Classification.—Class-III (Non-Gazetted) (Ministerial Services)

4.  Scale of Pay.—(i) Pay scale for regular incumbent—Pay Band ¥ 5910-20200 +
% 1900/- Grade Pay.

(ii) Emoluments for contract employees I 7,810/- as per details given in Column 15-A.

5.  Whether ‘“Selection” post or “Non-Selection” post.—Non-Selection

6. Age for direct recruitment.—Between 18 and 45 years

Provided that that upper age limit for direct recruits will not be applicable to the candidates

already in service of the Government including those who have been appointed on adhoc or on
contract basis;
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Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of such constitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector
Corporations/Corporations/Autonomous Bodies and who are/were finally absorbed in the service of
such Corporations/Autonomous after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting application or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s) .—

(a) Essential Qualifications.—(1) Should have passed 10+2 Examination or its equivalent
from a recognized Board of School Education / University.

(i) Should possess a minimum speed of 30 words per minute in English Type-writing or
25 words per minute in Hindi Type-writing.

Provided that exemption from passing of type test may be given to the candidates who
are 100% visually impaired while considering them for appointment to the posts
reserved for persons with disabilities.

(ii1)) Should have the knowledge of Word Processing in Computer as prescribed by the
Recruiting Authority.

(b) Desirable Qualification(s) .—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing
in the Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s) .—Age.—Not applicable.

Educational Qualification.—As prescribed in Column No.7 (a) (i) & (iii) above.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—(i) 70%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in Column 15-A and will be governed by service
conditions as specified in the said column.

(i) 20% by limited direct recruitment from amongst the regular Class-IV officials
possessing the 10+2 qualification through competitive examination to be conducted by the H.P.
Subordinate Services Selection Board, Hamirpur, having five years regular service OR regular
service combined with continuous service rendered on daily wage or on contract basis failing which
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in Column 15-A and will be governed by service
conditions as specified in the said column.

(1i1) 10% by promotion failing which by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be. The contract employees will get emoluments as
given in Column 15-A and will be governed by service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—(i) 20% by limited direct recruitment from
amongst the Class-IV officials possessing 10+2 qualification through competitive examination to
be conducted by the H.P. Subordinate Services Selection Board, Hamirpur and having five years
regular service OR regular combined with continuous service rendered on daily wage or contract
basis. The eligible Class-IV employees will also qualify the typing test with the minimum speed of
30 words per minute in English typewriting OR 25 words per minute in Hindi typewriting to be
conducted by the H.P. Subordinate Services Section Board, Hamirpur as is applicable in case of
direct recruitment.

(1) 10% by promotion from amongst the Class-IV officials who have passed 10+2
Examination or its equivalent from a recognized Board of School Education/University and possess
five years regular service or regular combined with continuous adhoc service rendered, if any, in
the grade.

Provided that if a Class-IV official is otherwise eligible to be promoted to the post of Clerk
with the qualification of Matric or Hindi Rattan with Matric (English) then he will be so promoted
but shall have to acquire the qualification of 10+2 standard upto 31.12.2011. If the candidate fails
to acquire the 10+2 qualification by 31-12-2011 then he shall be reverted from Clerk to the Class-
IV post.

Provided further that all the Class-IV officials so promoted as Clerks will qualify the typing
test with a minimum speed of 30 words per minute in English typewriting or 25 words per minute
in Hindi typewriting within the probation period which will be conducted by the concerned
Departments and the incumbents will get three chances during the probation period. If the
candidate fails to qualify the typing test within the prescribed period, their probation period will be
extended. During this period the incumbents will get one more chance. If the candidate still fails to
qualify the typing test in the extended period, they will be reverted from Clerk to Class-IV post.

For the purpose of promotion a combined seniority of eligible Class-IV officials on the
basis of length of service without disturbing their cadre wise inter-se-seniority shall be prepared.

(111) Notwithstanding anything contained in clauses (i) & (ii) of Column 11 supra, the
incumbents already taken on deputation shall be given option for absorption in the office of State
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Information Commission, Himachal Pradesh and the incumbents who opt for absorption shall form
initial cadre of the above post and thereafter the method(s) of recruitment shall be resorted to as
provided in Column No.10 above.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules,

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him / her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition? .—As
may be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission/other recruiting authority, as the case may be.
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15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

D CONCEPT.—(a) Under this policy the Clerk in State Information Commission,
Himachal Pradesh, will be engaged on contract basis initially for one year; which may be
extendable on year-to-year basis.

Provided that the extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The State Chief
Information Commissioner, Himachal Pradesh after obtaining the approval of the Government to
fill up the posts on contract basis will place the requisition with the concerned recruiting agency i.e.
Himachal Pradesh Subordinate Services Selection Board, Hamirpur.

(©) The selection will be made in accordance with the eligibility conditions prescribed
in these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Clerk appointed on contract basis will
be paid consolidated fixed contractual amount @ I 7,810/- per month (which shall be equal to
minimum of the pay band + grade pay). An amount of ¥ 240/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(II) APPOINTING/DISCIPLINARY AUTHORITY.—The State Chief Information
Commissioner, Himachal Pradesh, will be appointing and disciplinary authority.

(IV)  SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services Selection Board,
Hamirpur.

(V)  COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services
Selection Board, Hamirpur from time to time.

(V)  AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ ¥ 7,810/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I 240/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.
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(c) Contract appointee will be entitled for one-day casual leave after putting one-month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Re-imbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be reexamined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable

18. Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-“B”’

Form of contract/agreement to be executed between the Clerk and the Government of
Himachal Pradesh through State Chief Information Commissioner., H. P.

This agreement is made on this day of in the

Year . Between Shri/Smt. S/o/D/o  Shri
R/o

Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal

Pradesh through State Chief Information Commissioner, H.P. (here-inafter the SECOND PARTY).

Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Clerk on contract basis on the following terms & conditions:-
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1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Clerk for a period of 1 year commencing on day of and ending on the day of
. It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall not be necessary:

Provided that for extention /renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his/her period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 5910/- +1900/- (Grade Pay)
per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found good
or if a regular incumbent is appointed/posted against the vacancy for which the first party was
engaged on contract.

4.  Contractual Clerk will be entitled for one day casual leave after putting in one month
service. This leave can be accumulated upto one year. No leave of any kind is admissible to the
contractual Clerk. He/She will not be entitled for Medical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Clerk will not be entitled
for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate pregnant beyond twelve
weeks will render her temporarily unfit till the confinement is over. The women candidate should
be re-examined for fitness from an authorized Medical Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

9.  The employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and full Address)
(Signature of the FIRST PARTY)
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(Name and full Address)
IN THE PRESENCE OF WITNESS:
1.

(Name and full Address)
(Signature of the SECOND PARTY)
2.
(Name and full Address)
AMEHRT T HRree T

REer—2, 07 JaTS, 2011

AT $0TFHOTH0—T% (5)—7 / 2005—UTe. —f2HTael Uw Hed uRafdd & ifdfam, 2005
(2005 ®T ARRE WAH 12) H Fold Al T H YU AEH, 59 fAUET & F9ieasd
JMfERTET, ARG 28 S[A, 2011 §RT 9 G YHIId B dTcl fda(Afd) & ey iR
T AT B & oy, gaiaa IIFIH &I gRT 10 & ISl & JATAR ARG iR TR
28 [, 2011 Bl g—7Toie, fRAMS Yol H YHIRIG fbar T o,

3R 39 99a fad qafy & AR BIS Y ey /gIa T T gl ® |

T A Ue & I[oguTe, qarad ST @ R 10 gRT SAH Mfed wrfaaal &
TIRT A g, Jarad SIad & Herl el & H fr=faiRad dees o=l 8, arerfq —

RKICE

qﬁ&1@a%ﬁm@za%m@sﬁmaﬁaﬁ?%”m%”@@mq'\f
“9.70%" 3id 3R g X S |7 |
M gI]T,

%W&iﬁﬁ/—
U g ((MaHRI Ud HRE) |

[Authoritative English text of this Department Notification No. EXN-F(5)-7/2005-Part,
dated 07th July, 2011 as required under Clause (3) of Article 348 of the Constitution of India].

EXCISE AND TAXATION DEPARTMENT
NOTIFICATION

Shimla-171002, 07th July, 2011

No. EXN- F(5)-7/2005-Part.—Whereas the draft amendment in Schedule-D appended to
the Himachal Pradesh Value Added Tax Act, 2005 (Act No. 12 of 2005) was notified in accordance
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with the provisions of Section 10 of the Act ibid for inviting objections and suggestions from the
person(s) likely to be affected thereby, vide this Department Notification of even number, dated
28th June, 2011 and published in the e-Gazette, Himachal Pradesh on 28th June, 2011.

And whereas no objection/suggestion has been received within the stipulated period in this
behalf.

Now, therefore, the Governor of Himachal Pradesh, in exercise of the powers vested in her
under section 10 of the Act ibid is pleased to make the following amendment in Schedule-D
appended to the Act ibid namely:—

AMENDMENT

“In the third Column at Serial No. 2 under the entry 1 for the figures and sign ‘14%’, the
figure and sign ‘9.70%’ shall be substituted.”.

By order,
Sd/-
Principal Secretary (E&T).
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M=, J&0T Tl oigs AT, fRArae uew, Rifei—5 gRT gfad dem yaiia
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