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[Authoritative english text of this departmenttification no. health-a(3)-10/2010, dated
7-7-2011 as required under clause (3) of articl& & the constitution of india].

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 7th july, 2011

No. Health-A-A(3) -10/2010.—n exercise of the powers conferred by proviso tticke
309 of the Constitution of India, the Governor, lghal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, isgelédo make the Recruitment & Promotion
Rules for the post of Laboratory Assistant, CldsENon-Gazetted), in the Department of Health &
Family Welfare, Himachal Pradesh as per Annexurattéched to this notification, namely: —

1. Short title and commencement.-1) These Rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, dralbory Assistant, Class Il (Non-Gazetted),
Recruitment and Promotion, Rules, 2011.

(2) These Rules shall come into force from théedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.-1) The Himachal Pradesh, Department of Health afnify
Welfare, Laboratory Assistant, Class Il (Non-G&zd} Recruitment & Promotion Rules, 2001
notified vide this Department notification No.Hdak-A(3)-5/96 dated 17-4-2001 and amended
from time to time are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatle or any thing done or any action
taken under the Rules, so repealed under sub-tylsupra shall be deemed to have been validly
made or done or taken under these Rules.

By order,
Sd/-
Pr. Secretary (Health).

Annexure-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LAB ORATORY
ASSISTANT, CLASS-IIIl (NON-GAZETTED), IN THE HEALTH & FAMILY WELFARE
DEPARTMENT, HIMACHAL PRADESH

1. Name of the posts .—taboratory Assistant

2. Number of posts.—129(One Hundred Twenty Nine)
3. Classification.— Class-lll (Non-Gazetted) Nitmisterial Services

4. Scale of Pay.—(i) Scale of Pay for requlaumbents:
Pay Band Rs.5910-20200+Rs 2000 Grade Pay
(ii)_ Emoluments for contract employees
Rs.7910/- P.M. as per details given in Gla.15-A
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5.  Whether Selection Post or Non- Selection PostNet Applicable
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including thegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedasinoc basis or on contract basis had
become over-age on the date he/she was appointedchshe/she shall not be eligible for any
relaxation in the prescribed age- limit by virtdehas/her such adhoc or contract appointment ;

Provided further that upper age limit is relaxalfte Scheduled Castes/Scheduled
Tribes/other categories of persons to the extemhigsible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government Servants ée#drsorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitutions/of such Corporations/
Autonomous Bodies shall be allowed age concessiomliiect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/ Autonomous Bodies who were/asbsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial comgibn of the Public Sector
Corporations/Autonomous Bodies;

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is / are advertised for inviting apgticns or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of directuituent relaxable at the discretion of the
Himachal Pradesh Public Service Commission in t@seandidate is otherwise well qualified.

7.  Minimum Educational and other qualification required for direct recruits : (a).—
ESSENTIAL QUALIFICATION.— 10+2 with Science (Physics, Chemistry, Biology) ity
equivalent from a recognized Board /University by State/Centre Govt.

(b) DESIRABLE QUALIFICATIONS .—Knowledge of customs, manners and dialects
of Himachal Pradesh and suitability for appointminthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification presibed for direct recruits will
apply in the case of the promotes.-H Age—Not applicable.
(ii) Educational Qualification.—N.A.

9. Period of probation, if any.—Two Years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Methods of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of posts tbe filled-in by various methods.—100% by
direct recruitment on a regular basis or by reamaitt on contract basisas the case may be. The
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contract employee(s) will get emoluments as giveilCol. 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatia, transfer, grade from
whichpromotion/ deputation/ transfer is to be made—Not Applicable.

12. If a Departmental Promotion Committee existswhat is its composition.—Not
Applicable.

13. Circumstances under which the H. P. Public $ace Commission is to be
consultedin making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct reruitment.—Selection for
appointment to the post in the case of direct ieoent shall be made on the basis of viva-voce test
if the H. P. Public Service Commission or otherruément authority as the case may be, so
consider necessary or expedient by a written tegractical test, the standard /syllabus etc. of
which will be determined by the Commission/otharuging authority, as the case may be.

15-A.—Selection for appointment to the post by contegogointment.

Notwithstanding anything contained in these rutesitract appointments to the post will be
made subject to the terms and conditions givervbele

() Concept.—(a) Under this policy, the Lab Assistant in the lte#& Family Welfare
Department will be engaged on contract basis Ihitfar one year, which may be extendable on
year to year basis:

Provided that for extension/ renewal of contraatiqul on year to year basis the concerned
HOD shall issue a certificate that the service emadduct of the contract appointee is satisfactory
during the year and only then his period of cortiato be extended /renewed.

(b) Post falls within the purview of HPSSSB—Fhe Director of Health Services after
obtaining the approval of the Govt. to fill up thacant posts on contract basis will place the
requisition with the concerned recruiting ageney H. P. Subordinate Services Selection Board,
Hamirpur.

(c) The Selection will be made in accordance \thth eligibility conditions prescribed in
these R&P Rules.

. CONTRACTUAL EMOLUMENTS.— The Lab Assistant appointed on contract
basis will be paid consolidated contractual amo@ntRs.7910/- P.M. (which shall be equal to
minimum of the pay band +Grade pay). An amount sf2B0 /- (3% of the minimum of pay
band+grade pay of the post) as annual increaseonitractual emoluments for the subsequent
year(s) will be allowed if contract is extended tey one year.

lll. Appointing /Disciplinary authority.— Director of Health Services H.P. will be
appointing and disciplinary authority.

IV. Selection process.-Selection for appointment to the post in the cas€antract
appointment will be made on the basis of viva-vies or if consider necessary or expedient by a
written test or practical test the standard/syltabtc. of which will be determined by the concerned
recruiting agency i.e. H.P. Subordinate ServicdecBen Board, Hamirpur.
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V. Committee for Selection of Contractual Appoiniments.—As may be constituted by
the concerned recruiting agency i.e. H. P. SubatdirServices Selection Board, Hamirpur from
time to time.

VI. Agreement.—After selection of a candidate, he/she has to amgmagreement as per
Annexure-Bappended to these Rules.

VIl. Terms and Conditions.—@a) The contractual appointee will be paid fixed
contractual amount @ Rs.7910/- per month (whichl &leaequal to minimum of the pay band +
grade pay). The contract appointee will be entiftadincrease in contractual amount @ Rs.240/-
(3% of minimum of the pay band+grade pay of thet)pfus further extended years and no other
allied benefits such as senior/ selection scalesaell be given.

(b) The service of the Contract appointee wil purely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreeyccasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/she will not be entiftedMedical Reimbursement and LTC etc., only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoet dpproval of the controlling Officers
shall automatically lead to the termination of twatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itieate of his/her fitness from a
Government /Registered Medical Practitioner. Themen candidate pregnant beyond twelve
weeks will stand temporarily unfit till the confiment is over. The women candidate will be re-
examined for the fitness from an authorized meddater/practitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Led®eles, GPF Rules, Pension Rules
&Conduct Rules etc. as are applicable in casegflae employees will not be applicable in case of
contract appointee. They will be entitled for enmo&nts etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subjeartiers regarding
reservation in the service for Scheduled CastetBdbd Tribes/ Other Backwards Classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not Applicable

18. Power to Relax.-Where the State Government is of the opinion thest hecessary
or expedient to do so, it may, by order for readortse recorded in writing and in consultation with
the H.P. Public Service Commission, relax any efghovisions of these Rules with respect to any
class or category of persons or posts.
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Annexure-B
Form of contract/agreement to be executed betweghe-------------- & the Government
of Himachal Pradesh through Director, Health & Famiy Welfare Department.
This agreement is made on this........... day of.........in the vyear............. Between
Sh/Smt................ S/lo/Dlo Shri......c..coiiiininn, RIO. .. contract

appointee (hereinafter called the FIRST PARTY), ANBe Governor, Himachal Pradesh through
Director, Health & Family Welfare Department, Hirhat Pradesh (here-in-after called the
SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdrEHaST PARTY and the FIRST
PARTY has agreed to serve as a............... (name of post) on contract basis on the following
terms & conditions:—

1. That the FIRST PARTY shall remain in bBervice of the SECOND PARTY as

- (Name of the post) for eripd of one year commencing on day
of......... and ending on the day of.......... It is specifigathentioned and agreed
upon by both the parties that the contract of the............. FIRST PARTY with

SECOND PARTY shall ipso-facto stand terminated loa fiast working day i.e. on
................. And information notice shall not be necessary:

Provided that for extension/renewal of contraetiqg@d on year to year basis the
concerned HOD shall issue a certificate that theig® and conduct of the contract
appointee was satisfactory during the year and thdg his period of contract is to be
renewed/extended.

2.  The contractual amount of the FIRST PARTY WwdlRs........ /- per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is
not found good or if a regular incumbent is appsifhosted against the vacancy for
which the first party was engaged on contract.

4. Contractual....................... (name @ post) will be entitled for one day casual leave
after putting in one month service. This leave baraccumulated upto one year. No
leave of any kind is admissible to the contractual.................. (name of the post) He
will not be entitled for Medical Reimbursement aofC etc. Only maternity leave
will be given as per Rules.

5. Unauthorized absence from the duty withoutdpproval of the controlling officer
shall automatically lead to the termination of theontract. A
contractual...........cccoeeeeennnn. (name of thestp will not be entitled for contractual
amount for the period of absence from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a dedtié of his/her fitness from a
Government/Registered Medical Practitioner. In calsevomen candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
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The women candidate should be re-examined ford#feom an authorized Medical
Officer/ practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as apfiie to regular counter-part official at
the minimum of the pay scale.

9. The Employees Group Insurance Scheme as sv&lP&/GPF will not be applicable to
the contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(signature of the SECOND PARTY)

(Name and Full Address)

eI gorR fawmT

RMe—2, 05, SIS, 2011

TT UR0(T03TR0)T(3)—4 / 2010.— AT U Dl ISFUTe, AT Dl AfTHR AR,
2005 ® URT 27 HI IUERT (2) & WU (H) §RT Uad AfGTAl BT YAN 6 gY, RAME Uaw
I o AN H T fageiysd, ai—| [rorafya) siiefUay @i & ug & fory 59 SAfERgem
A A= QU “F B ATAR Wl IR WAl 1 a7l €, @1 -—
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1. <fera 9m &R UR™—(1) 39 Fmi &1 Gferd T REmEe gk S @A S,
T favery® (1), Reomf@), aferfier T ot sk u=ifa f==H, 2011 €1

(2) A | oY, e uewr § UdIiRia fby S @& IR 9 9gcd 8T |

AT BT,
FRIEIRT / —
| (emafTe gur) |

A U<e 59 I SENT # O fAvene @i—| (Jtd) sifter ot @& ug
@ forg weft ik W=t e |

1. U & TH—aF [deeivd
2. UGl B H&L—01 (V)
3. ffeRu—ai—| Rrorafya) iferfis Jam)
4. JaH—(i) frafa gealRal & fog I -
10300—34800 / — BUT ST 5400 /— B9V TS U |
(i) Afeer R Fged sl & folu Iudfed ™ 15—& 4 &y Y
@R & 3TFAR 15700 /— YT UfT 714 |
5. TYF UG AT I Ug.——I T8l |
6. Urf Wil & forg emg—18 & 45 a¥ |

TR WY 9l By S arel afdaqdl & oy Sl g AT, deef a1 |fdeT & 3fER W)
frgad fhy U FfFTal dfed ugel ¥ & IR B |ar § I JRIRAT Bl AR 8l 81T

Ry I8 R b Al el a1 Afder & R wR Fgad fhar war srgeff 59 W H
fgfda @1 R @1 it g BT 8 AT 8, Al 98 ded AT Gfder & R W Ayfad @
Fror fafed omg W we & forg ura T8l B

WR<] I8 AR b s Sfaal / srgied S Sfadl 9o o= ¥l & Afdadl & forg
Ieadq MY ™ H I B B & S Faod, R BHEe Uas ORGR & A’RT A7 ey
TN B el 7=l ¢

WR=] I8 AR N & ufedrs daex Frl den w@rd Feri & @ SHaiRal @I, S i
ufeTer Agex Al qer wWd Merl & UR™e Ted & qHY U ufede daer T/ w@rgd
(Il # el ¥ 4 RGN HHan o, A 9ot # oy &) | # v & Rawa & S,
Sl b RPN BHAIRAl BT AR B, fh] 39 USR @I RIRG ufedsd waex Al qer
wWId el & U dHaRig< Bl T8l & SIg, Sl ggeErdad U FEn/ ard el gy
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fagad foy v 9 /fey U E ek 99 ufds Waex A/ wad et @ uRfe Ted @
gwad U T/ w@rad et @) dar # sifvaq w9 smaferd feu v € /feu o oo |

(1) A 9T & forg oMy A &1 oL S 9y & U g9 | Bl o], o ug
(Uel) & glRerfd, amded Ml w1 & fog ug fasfua fhar o & o Mol &

sftgfaa foar ar € |

(2) sraerm garfea safelal &1 = H A 9l & oy oy A SiR argva, fRared uawr
S AT I & fadargaR Rifdrar fear s | |

7. W Wil Py M arer (@feddl) o fog enif gaaw dfde &k o= srEa—
Afard : (i) for=ft war e favafaener /Heem 100,902 H0, THORN0T0 Siot fham &1 |

(i) are=Na o : fRare yewr @ wfedl, Afal iR aiferal &1 59 3R wewr # faemm
fafdre <ot & fgfoq & forg Sugaan |

8. Y Wit fhy O T fdaal o forg fafta oy ok e srEan, v afaaar &t
<M 9 R Bt A1 T —aIr] 78 |

0. IRAET I @, AT BT B——7al 99, DrgdT T 9§ I e Wi 3R afd &
foru fodr fopar S I Sim werm uifidery faeiy aRRefaal & sk faRad aron | ameer < |

10. 9t B ugfa—udl W @t @ w=fa, Yavsie, wAFRe gwr iR AR
Ugfadl RT MR WM 9Tl UG) & Ufoeradr : Iaufderd ddhvsie MR oR U1 7 84 IR el
9ol a1 |faeT & AR W Wl gRT | Afder R YR dHeN W d>r 15—d H 41 TS
SUAfert g B3 SR I w1 § fafafdse war wrat g fafvafag g

11. U, gfafgfed ar wIAraRer & < § Al e gt/ gfatgied ar
RIFRRY fHAT SIRI—(1) fAre 9o SRR & 3= fqurl § 59 Ug & daded a9 o
PRIRT TeETRAT § A ADUSHT MR W |

(2) SWRIFd €™ 11 & Woe (1) # Irafae fodl a1d & 8 gY A, Uga ufafgfed =
oI T yeaTRAT &1 fRAr=e Uael IS Ga1 ™A & SR H e &I fdbed faar Sigm
IR ST UgRl e & foy ey 30 ©, S99 SWIF Us &1 URMMEG Hail o 3iR
TR SWRIGT TUS (10) B TTAR HBUSHE DI UG AUATS ST |

12. I fri gafa 9fRfa emm 81 a1 Swar e —an] T8l |

13. Wt 1 | o aRRfal § fearaa ueer e Jar T | WES fhar smeam—
ST s fafer gr emufera & |

14, At il fHy 99 91el Ffdaal & forg smem—BN Jar A1 97 W i & forg
el BT R BT ARTRSG B4 iRt 8 |

15. ¥l Wft gRT U8 R Fgfam & forg aaa—0el i & 7l d ue R Fgfaa &
T eraeft @1 TE, AiRgd URIET & SMER WR fhar e | afe, JenRerfd, fRemd uder e
JIT [T AT 3T 9l UIRIBROT VAT BRAT AMAIS AT AH ade o forfRad wRiem ar
YIIETRE® YIS & MR R fhar S, T WX/ UTedbd s1fe ST gRT S1aenRd faar
ST |
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15—% wfaer Fgfaa grT ug R FYgfaa & forg sa—s= Al | 60l a1d & srafae
BId 8¢ A1 yg W wfaqr fFygfaaar fraforiad Feweal sk e@l & segdi= &1 Srg —

() FHeaT—(®b) 39 Uiferdl & AR T fdvelyd &I URW H fZAMEE Uae Y
LA AN H T a¥ & forg AiAaT R I SIQ, fORY quigay SR UR g T S Fah

TR WAET @Y H quigay R W fRARY/FEHRT & foly g fawrens I8
TS SR BT 6 wfaer R Aged afed @ dar &R R, 9 & SRM AN ©
3R Haal T IAD! HAQT BI @l T / faRa &1 SgT |

(@) U BT fRHME UQY ol |l MRART & DRI &F H A @ Iod Je& GAT Y,
fearae ucw, Rad Usl &7 AfeT & MER W WA & oy WRGR B AT U HRA D
U STEAYETT BT g Wl SIHHROT 3fefiq fEArdel USer dlids Hal JIART & |Hel IET |

() =g & fFEi # fafed grerar wal @ SgaR fhar S |

(Il') Hfagros SUafer— (&) dfer & MR R Mgad a5 fdgelvd @1 15700 /— YU
F gd dfderds WeH,/— (S U d9v8 @ SAdH oMl Us U @ d-eR B8rf) (10300 /—
+5400 /— € U) UfaHT ded @1 g | afe dfaer # Ud 9§ F ifdd A 9@y B Sl g,
al ygETad! 99 /aui & oIy 480 /— BUY B DA AV gl & WU H ISA DI ST |

() Fgfem iR g MReRL—5g =1 a1 o1gd, feaed geer Fgfad &k
SR UTEBIRT BT |

(V) === ufpar—afaer Fgfad & <3 4§ e R Ayl forg =@ Aige wien &
IR IR fhar ST a1 Jfe magasd a1 AN G987 SV aF forRad wRielr I1 AragiRe uiet
P MR W fhar SIQm R¥eT WR /Uieashd Se aW g wdl AfAHRT 3fqiq fZaraed gaer

ol HaT AT gRT 3raenRa fhar Sme |

(V) dfdeee fgfaal @ forg = affa—oril Txg Wl JAfdRoT srerid s aqT
ERT I 99I R TSd Bl S |

(V1) SRR——arefl &I 999 & Ugarq s Al 9 Fo™ IUEE—T & AR PRR
EWIRIRT HRAT BT |

(VII) e ok w—(®) dfder & omeR R Fgad Afed @1 15700 /— U @
FHfhd R GfeTd® IBA (ST U 998 & REd9 oFT IS U @ a_1eR 80f1) Jfaerd e
SIET | f9er R Mge wafdd T gy MY 9y /9ul & fofy HfdaTHe hH H 480 /— BUY
(Ug & U 908 & FAdH o I€ U BT A9 ) @ Ifg BT shaR BN AR o B GG
ggAey, S Ik /g8 I ife 81 3 Sme |

(@) wfaer R e @fdm @ dar 9o i sReg ¢ /MR R BM T | Al afger w
e =fad &1 & /emaRer S 7 urr rar €, 1 e wea fhy o @ fag g
Bl |

(M) dfdeT R Fga Afed ve 79 @ Adl G PRI b U UP (o b ATHRAD
JIBT BT BHAR BN | U8 AGHIY Y a¥ b Afd (AT S AT | Aider wR {Fgad @l
Bl HAT W PR BT T DIS FEHR AT el 8N | 98 Fafdbeqr gyl ok vaocioHio
sAIG & g WY 8haR &1 8T /8RN | daal UGfd Gl FRAAGER f&ar Sg |
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(&) M=o ARl & orgHed & fa91 Har | Mt guiRefd | wWd: & |fder &
e (FHT9) 81 SO | Sfaer R e afd dde (SE) 9 srguRefa @1 srafd & forg

AfagTcHS YHH BT HeR sl BN |

(S) HAfaeT W FYad A & U I A TR ©IF & oy RIAFaRer & 7 gem 4
I el fopar S |

@) =AE el B WeRI /ISR FRfbedr JTaaril | U1 IRFY FH0—0H
YRJd BRAT BRI | 9RE AWE 9 3O qHI | THId! A UHG B dP, IRAG AR W
FguYgad a1 Rl | Afger aredl @1 fhi Ut FRifbear JfEeR / gadril gRT SuYdddr &
oI g1 Riefor foham S |

(®) fder R Frged Sfdd &1 Ife I 9 Bl & AR § QR UR ST JUferd g,
ar 98 Sl &R W o1 Fafid HHaRal B 9d9EH & gAad IR AR B, I3 aw /e I
BT EHaR BN /BT |

(@) frafia sHaRal @ <2 9 o an war FEEl @ SUe, S THOTROTHORRO
ged! v, dmewer vfos B |, dem g den emerer frm enfe wfdsr w® g
faaat o g9 § AN T8 B | 9 39 W H e aftfd Suaferdt onfy & fore gwerR B |

16. JAREAV—aT H YA f2A=rd Ul WRSR §RT FHI—FHI W AT STt/
I SR /3 fUss Tl ok o yadf & wfdqal & fog dar # emRerr @ qea
TR fY 7T e & e Rl |

17. foarii WRen—Ja1 4§ IS I Bl AHI—HY R AT GeNfed, umi okt
forr, 1907 & o fafed favrfia werm Sl o= 8rft |

18. RIS A B AfR.—T8T 5T TRAR B IJg T 8 {d TAT BT 3aeyd AT
== 8, g8 98, dRol &I faRad # ifAfaRad oxa iR fRAm=d oo o a1 T &
WMWY ¥, IR gRI, 39 Fd @ fhsl Sug=il & foefl ovf a1 afqa (afeqal) & gast &
g /Ucl @F 9rad R s FHn |

SEIEREC]

T favems iR fRAee URe WROR & 7 59 & Il Agd, A I &
HregE | frefad @ S arell wfaeT /R B gy |

AR e Wfaer W Fged e (B 3899 39 I9ar “UUH YeThR’ HEl AT 9),
IR o UQY & I5TUTA b T I g gAAT SMUgd, fRAEe uew (ﬁrl@( SHH SHD
gzarq “fg TSR HET AT &) B ARIH H T ARG o BI far T |

“fefig geTpR’ 7 SWRIFT U UEHR’ Dl oNTRIT 2 3R U2H UelpR J df fd%oiyd &
w7 # Wfaer & R R fA=falad ferae @R oaf w® a1 a3 & oo wgafa & e -

1. I8 5 99 WeR dF A59d & ®9 F TR oo UR® 8 3R
SIEIEC A ﬁwﬁﬁmﬁﬁﬁwwﬁaﬁm@r%m@?ﬁﬁ P Far |



RIS, fArael UQ¥l, 15 S[ells, 2011 /24 AT9IS, 1933 1499

B | g8 faffde wu 9 Sfeafaa fear T 8 3R S edR §RT &R IR 1T & b
U TSGR @1 fgdld UeTdR & A1 Gfdar MR &1 f&ad 1 o ICRRCaRGR ]
B F (TaRia) F9sh ST SR gaeT Aifed Jawdd 81 8T -

TR WGAET @ H quigay R W fRAR/FEHHRT & foly g fawness I8
JHA—US SR X b wfaer W Fgad @afad @1 a1 ok AreRer 9y & SR Fved o
3R B T IAD! HAQT B 3@l T / faRa & S |

2. UH UeThR &1 FGfdaTcHd YhT 15700 / —%9¢ UfearT srfl |

3. UH UETHR Bl Hal YUl RIS AR W B8R | Al A gar W Fgaa afed or
BT /3MeRYT Eieb el g ST & A1 FRfia ueur) 9 R & foeg Figaa /a9 ax e
SITar &, e forg vem ueeR &I |faer W o T 7, @ Mfed (wfafia) wara ey St
@ fou <l Bl |

4. GfdeT R FRYa T [dgelvd U #19 &1 Aal G BRI b 9TEr U [ & 3MDHRHAD
JIBT DI FHAR BT | YT GBI Yeb dY b e fbar o G | Afdarede Fgad a-=
faeetvd &1 fHdl 1 IR & 3 DS JGBI IS Tl 8RN | g8 fafbear gfagfd ok
TA0SI0WI0 51T & oy 1 8RR &l 8N /81T | dadl WY 3faehrer, MR fear S |

5. ﬁu%aﬁzﬁrﬁE%agqﬁﬁzﬁﬁﬁTﬁwﬁm@ﬁwﬁw%ﬁw g1 AfdaT &1
GG (FH19) B ST | idal R Fgad a1 faveivs s (Suc!) A sruief &l arafy
% foy AfaeTH® P BT FHaR T8l BRI |

6. WiagT R FYad Al &1 U WM ¥ TR ©IF & oY RmaRer {6l 1 <zm o
T &l BT |

7. TN el Bl WRAN /IS FRfhcar Fadril | S7uA1 IR YAT—03 UK
BT BET | 9RE WIS A 3P FHI BT THadl Algell THd B I TS AR TR FFugad
N Y| Afger aweft @1 fhell mitiga fRafecw e / =il gR1 Sugaddr & fay g
oI b e |

8. Wfaer W g T Afd &1 Al 3o g Foaddl & TR H IR IR ST AUfEr g,
ar 98 S R R ol Ffid uftRe il SR @1 9 & gEad R OAR] ) A A9/
<ffie ¥ BT BhaR BN |

9. AfdeT W Fged @fdqal @ dHaR Arjeed dMT AT & HT |1 50410T%0 /
SHOG0THo T AT &l BN |

$Od ARIRGHRY YT UeThR IR fgdia uefer = e o SuRefy § 8 ddued
SfoctRad TRIG BT AU-— 30 SRR B AT & |

e B SR # -

(M T TRT U« (FoH UeTPR & BRIER)
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e B SR # -

(/9 9 g1 ua) (fea veTpR © EwER)

[Authoritative English text of this Department Nication No. Per (AR)A(3)-4/2010, dated
04-07-2011 as required under clause(3) of Articdd® 8f the constitution of India].

ADMINISTRATIVE REFORMS ORGANISATION
NOTIFICATION
Shimla-2, the 4th July, 2011

No. Per(AR)A(3)-4/2010.—n exercise of the powers conferred by provisolémse (d) of
sub —section (2) of section 27 of the Right to tnfation Act, 2005, the Governor, Himachal
Pradesh, is pleased to make the Recruitment amdd®an Rules for the post of System Analyst,
Class—I, (Gazetted) (Non-Ministerial Services) ime tHimachal Pradesh State Information
Commission, as per Annexure “A” attached to thisfivation, namely:—

1. Short title and commencement.-1) These rules may be called the Himachal Pradesh
State Information Commission, System Analyst, GCla§Sazetted)(Non-Ministerial Services)
Recruitment and Promotion Rules, 2011.

(2) These rules shall come into force from théeld publication in the Rajpatra, Himachal
Pradesh.

By order,
Sd/-
Secretary (AR).

“ANNEXURE-I"
RECRUITMENT AND PROMOTION RULES FOR THE POST OF SY STEM
ANALYST (GAZETTED) CLASS-l, IN THE HIMACHAL PRADESH STATE
INFORMATION COMMISSION.
1. Name of the post.-System Analyst
2. Number of post(s).—81 (One)

3. Classification.—Class-I (Gazetted) (Non-Ministerial Services)
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4. Scale of Pay.— Pay scale for regular incumbent :

Pay Ban&@10300-34800 R5400/- Grade Pay
(i)  Emoluments for contract employe&ks,700/- as per details given
in Column 15-A.

5. Whether “Selection” post or “Non-Selection” pos—Not applicable.
6. Age for direct recruitment.—45 years and below.

Provided that that upper age limit for directreéts will not be applicable to the candidates
already in service of the Government including thegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedaninoc basis or on contract basis had
become over-age on the date he / she was appa@atedch he / she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehis / her such adhoc or contract appointment;

Provided further that upper age-limit is relaxatdle Scheduled Castes / Scheduled Tribes /
Other categories of persons to the extent perntessibder the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government servantsebafimorption in Public Sector Corporations /
Autonomous Bodies at the time of initial of suchstitutions of such Corporations / Autonomous
Bodies shall be allowed age concession in direzuienent as admissible to Government servants.
This concession will not, however, be admissiblsuoh staff of the Public Sector Corporations /
Corporations / Autonomous Bodies and who are / vimaly absorbed in the service of such
Corporations / Autonomous after initial constitutioof the Public Sector Corporations /
Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which the
post(s) is / are advertised for inviting applicatior notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct rgoant, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in ttaseandidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualifications Should have passed B.E. / B.Tech. in Computer Seién
Information Technology or MCA from a recognized Ugnisity.

(b) Desirable Qualification(s) Knowledge of customs, manners and dialects of Hirakc
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) precribed for direct recruit(s) will
apply in the case of the promotee(s)./Age :Not applicable.

Educational Qualification Not applicable.
9. Period of probation, if any.—Two years’ subject to such further extension fpe&god

not exceeding one year as may be ordered by theetemt authority in special circumstances and
reasons to be recorded in writing.
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10. Method(s) of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of post(dp be filled in by various methods.—200%
on secondment basis failing which by direct reconeitit on a regular basis or by recruitment on
contract basis, as the case may be. The contrgbgees will get emoluments as given in Column
15-A and will be governed by service conditionspscified in the said column.

11. In case of recruitment by promotion, deputation transfer, grade from which
promotion / deputation / transfer is to be made.—§ By secondment basis from the incumbents
of this post working in the identical pay scale nfroother Himachal Pradesh Government
Departments.

(i) Notwithstanding anything contained in claugeof Column 11 supra, the incumbent
already taken on secondment shall be given optioalisorption in the office of State Information
Commission, Himachal Pradesh and the incumbentapit® for absorption shall form initial cadre
of the above post and thereafter the method(sgafuitment shall be resorted to as provided in
Column No. 10 above.

12. If a Departmental Promotion Committee exists, Wwat is its composition?.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is tde consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct ratitment.— Selection for appointment
to the post in the case of direct recruitment shallmade on the basis wiva-vocetest if the
Himachal Pradesh Public Service Commission or atbenuiting authority, as the case may be, so
consider necessary or expedient by a written tegtractical test, the standard / syllabus etc. of
which will be determined by the Commission / ottemruiting authority, as the case may be.

15-A Selection for appointment to the post by congict appointment.—Notwithstanding
anything contained in these Rules, contract appwnts to the post will be made subject to the
terms and conditions given below:—

() CONCEPT.—(a) Under this policy the System Analyst in Statefotmation
Commission, Himachal Pradesh, will be engaged ontract basis initially for one year; which
may be extendable on year-to-year basis.

Provided that the extension / renewal of contpaetod on year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contisto be renewed /extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC :

The State Chief Information Commissioner, HimadP@desh after obtaining the approval
of the Government to fill up the posts on contrhesis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradedtid®Service Commission.

(c) The selection will be made in accordance Wi eligibility conditions prescribed in
these R&P Rules.
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(I) CONTRACTUAL EMOLUMENTS.— The System Analyst appointed on contract
basis will be paid consolidated fixed contractuadoant @15,700/- per month (which shall be
equal to minimum of the pay band + grade pay). Aoant 0fR480/- (3% of the minimum of pay
band + grade pay of the post) as annual increasentractual emoluments for the subsequent
year(s) will be allowed if contract is extended tey one year.

(1) APPOINTING / DISCIPLINARY AUTHORITY.— The State Chief Information
Commissioner, Himachal Pradesh, will be appoinéind disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
contract appointment shall be made on the basisvafvoce test or if considered necessary or
expedient by a written test or practical test tamdard /syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachatdBsh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—As
may be constituted by the concerned recruiting egea Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT.— After selection of a candidate, he / she shall sigragreement as
per Annexure-B appended to these Rules.

(VIl) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount @l5,700/- per month (which shall be equal to minimainpay band + grade
pay). The contract appointee will be entitled faerease in contractual amoun¥&0/- (3% of the
minimum of the pay band+grade pay of the post)fiiother extended years and no other allied
benefits such as senior / selection scales etcbevigiven.

(b) The service of the contract appointee will perely on temporary basis. The
appointment is liable to be terminated in casepiitormance / conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for onegrdaasual leave after putting one-month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He / she shall not beledtfor Medical Re-imbursement and LTC etc.
Only maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoutapproval of the controlling officer shall
automatically lead to the termination of the cocttr&ontract appointee shall not be entitled for
contractual amount for the period of absence froiy.d

(e) An official appointed on contract basis wha lsampleted five years tenure at one place
of posting will be eligible for transfer on needsbd basis wherever required on administrative
grounds.

() Selected candidate will have to submit a &edte of his / her fitness from a
Government / Registered Medical Practitioner. Woroendidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be reexamined for
the fitness from an authorized Medical Officer a&itioner.

(g) Contract appointee will be entitled to TA / DiArequired to go on tour in connection
with his / her official duties at the same rateapgplicable to regular counterpart official at the
minimum of pay scale.
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(h) Provisions of service rules like FR SR, Led&wles, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case alaegmployees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc. as detailed in this column.

16. Reservation.—¥he appointment to the service shall be subjecorters regarding
reservation in the service for Scheduled CastdsetBded Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pna@esernment from time to time.

17. Departmental-Examination.—Every member of the service shall have to pass a
Departmental Examination as prescribed in Hima¢haldesh Departmental Examination Rules,
1997, as amended from time to time.

18. Powers to relax.—¥Where the State Government is of the opinion thistmecessary or
expedient to do so, it may, by order for reasonsetwecorded in writing and in consultation with
the Himachal Pradesh Public Service Commissionx ratey of the provision(s) of these Rules with
respect to any Class or Category of person(s) st($o

ANNEXURE "B"

Form of contract/agreement to be executed betweethe System Analyst and the
Government of Himachal Pradesh through State Chielnformation Commissioner, Himachal
Pradesh.

This agreement is made on this ay ofd in the
Year Between Shri/Smt. S/o/Dlo
Shri R/o Contract

appointee (hereinafter called the FIRST PARTY), ANDe Governor of Himachal Pradesh
through State Chief Information Commissioner, Hiv@lcPradesh (here-inafter referred to as the
SECOND PARTY).

Whereas the SECOND PARTY has engaged the afor€4B8T PARTY and the FIRST
PARTY has agreed to serve as a System Analyst atraad basis on the following terms and
conditions:—

1. That the FIRST PARTY shall remain in the seevbdf the SECOND PARTY as a
System Analyst for a period of 1 year commencinglan of and ending on the
day of . It is specifically mentib@ad agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shabo-factostand terminated on the last
working dayi.e.on and information notice shalbemecessary:

Provided that for extention/renewal of contractiqgek on year to year basis the concerned
HOD shall issue a certificate that the service emdduct of the contract appointee is satisfactory
during the year and only then his/her period oftiamnt is to be renewed/extended.

2. The contractual amount of the FIRST PARTY wd#l Rs. 15700/- per month.

3. The service of FIRST PARTY will be purely cantporary basis. The appointment is
liable to be terminated in case the performancefaonof the contract appointee is not found good
or if a regular incumbent is appointed/posted agjaihe vacancy for which the first party was
engaged on contract.



S0, fRAMe UQel, 15 TS, 2011 /24 39S, 1933 1505

4. Contractual System Analyst will be entitled éme day casual leave after putting in one
month service. This leave can be accumulated uptoear. No leave of any other kind is
admissible to the contractual System Analyst. He/Shill not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé bélgiven as per Rules.

5. Unauthorized absence from duty without theraygl of the controlling Officer shall
automatically lead to the termination of the cocitraA contractual System Analyst will not be
entitled for contractual amount for the period b$ence from duty.

6. An official appointed on contract basis whae lsampleted five years tenure at one place
of posting will be eligible for transfer on needsbd basis wherever required on administrative
grounds.

7. Selected candidate will have to submit a fieste of his/her fithess from a
Government/Registered Medical Practitioner. In aafs&omen candidate pregnant beyond twelve
weeks will render her temporarily unfit till the dinement is over. The women candidate should
be reexamined for fitness from an authorized Mdditécer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counter-part official at the
minimum of pay scale.

9. The employees Group Insurance Scheme as s&P&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haveréim to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS :
1

(Name and full Address) (Signaturehef FIRST PARTY)

2

(Name and full Address)

IN THE PRESENCE OF WITNESS :
1

(Name and full Address) (Signature of tiEECOND PARTY)

(Name and full Address)
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RISEIRCEIN]
REe—2 14 T8 2011

T NUASI—THRI(TH)1—9 / 94—540—IX.— Iq: fZAMe YW & 9Tl DI Ig Udrd
BT B [ sl TSR Vold [T & §RT 3707 &g WR WIauii~h JaIed &g A/ T J8Te
BWATA TeNId 3T, T ST H el SH ¥ qorarel §isIol Nold dled (379 /R ¥ JIegR
IIMRT) & AT 2 4 S1fSid HRe11 SUfer & | o1Iyd Ude gRT I8 Segfd fohar oirar € &
o yRerd 3 o b et faarelt & Mfdse fear w8, SwIed waies & fog 4% &1 oA
3ferT 2 |

2. UB AR VA W) fdadl B S S WRIfIa 8 96d €, 3 SEen & fog
I 3rof AT 1894 BT IRT—4 & IUF=l & =TT SN BT Sl 2 |

3. Ydidd gRT gRI Yad Wl &l AN B gY ISIuTd, [29rerel Uasl g9 99
SUGH H HRRA A ARSI, I9h HHATRAT IR S1HDT BT gl &I Bl ff gfy #
PR SR FAIUT BRI TAT IH GRT gRT UM fraT A (I FH BRI DI B D
Fe¥ WeR Id B

4. BIs 1 fRadg =afed R Saa aRerm # SYd g & o9 R @ig mufd &1
39 IR & USRI 8 & T (30) 3 &1 3@l @ iR fofRad w9 # a1l =T,
Rl T (HETId SURE 1) 2000 & FHel 37U+l STURT TRIR B FHal © |

Py

A

faega faawoft
SEL GERI] Ta @RI 0 BT (FICIR)
ST 3 ERare 1112 0-05-58
1113 0-01-65
1114 0-01-18
1115 0-04-84
1116 0-06-84
1117 0-07-66
1118 0-33-30
1119 0-15-52
1120 0-95-52
1121 0-10-40
1123 0-10-75
1124 0-66-16
1190 0-49-05
1220 0-09-62
1221 0-01-25
1222 0-01-71
1223 0-00-87
1224 0-01-56

1232 0-20-65
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1507

1234
1246
1247
1248
1249
1250
1338
1339
1340
1341
1342
1343
1344
1345
1346
1396
1397
1398
1403
1404
1405
1406
1407
1408
1409
1410
1411
1412
1413
1414
1415
1416
1417
1418
1419
1423
1424
1425
1426
1427
1428
1429
1430
1431
1432

0-40-05
0-06-66
0-02-98
0-14-63
0-19-57
0-16-55
1-36-86
0-02-81
0-09-12
0-14-00
0-29-49
0-00-38
0-05-44
0-12-97
0-07-98
0-02-46
0-04-10
0-04-56
0-04-13
0-01-30
0-02-25
0-01-50
0-00-40
0-00-30
0-00-45
0-00-57
0-01-47
0-02-30
0-01-28
0-01-40
0-02-00
0-04-21
0-01-32
0-02-16
0-08-22
0-01-15
0-00-45
0-00-42
0-00-58
0-00-80
0-01-26
0-00-75
0-01-12
0-00-80
0-01-27



1508 IS0, fEAMEe UQw, 15 Jallg, 2011 /24 371G, 1933

1433 0-00-98
1434 0-02-73
1435 0-00-51
1436 0-00-76
1438 0-38-22
1439 0-06-66
1440 0-08-36
1441 0-24-84
1502/1461 0-62-32
fopar: 73 8-63-96

3T §RT,

TR / —

g Afed (Ao ) |

=1, gaor dor ofEd ARl f2arae uewr, Rmar—5 gRT gfad dom g
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