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FRANSS U1 T © 3R Dl a9 IHd! FAdaT HI @Sy qdigd /e a1
ST |

Y UeThR &I AfdgTHd N3 7910 / —wu¢ Ufeodrd grfl |

TR UEPHR & HaT [dehd SRS R R M | A Aider W Fgad «afad &1
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[ Authoritative English text of this Department Notification No. Per(AR)A(3)-17/2010, dated
07-07-2011 asrequired under clause(3) of Article 348 of the constitution of India] .

ADMINISTRATIVE REFORMS ORGANISATION
NOTIFICATION
Shimla-2, the 07th July, 2011

No. Per(AR)A(3)-17/2010.—n exercise of the powers conferred by provisoldoise (d) of
sub —section (2) of section 27 of the Right to tnfation Act, 2005, the Governor, Himachal
Pradesh, is pleased to make the Recruitment amdd®an Rules for the post of Driver, Class —llI,
(Non-Gazetted) (Non Ministerial Services) in the mdchal Pradesh State Information
Commission, as per Annexure “A” attached to thisfivation, namely:-

1. Short title and commencement.1) These rules may be called the Himachal
Pradesh State Information Commission, Driver, GlHEgNon-Gazetted) (Non Ministerial
Services) Recruitment and Promotion Rules, 2011.

(2) These rules shall come into force from theteDaf publication in the Rajpatra,
Himachal Pradesh.

By order,

Sd/-
Secretary (AR).

“‘Annexure-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF DRI VER

(NON-GAZETTED) CLASS-III, IN THE HIMACHAL PRADESH

STATE INFORMATION COMMISSION
1. Name of the post.—Driver
2. Number of post(s)— 03 (Three)
3. Classification.—Class-Ill (Non-Gazetted) (Non-Ministerial Servites
4.  Scale of Pay— (i) Pay scale for regular incumbent:
Pay Ban&5910-20200 ®2000/- Grade Pay
(i) Emoluments for contract employees "7,9H¥ per details given
in Column 15-A.

5. Whether “Selection” post or “Non-Selection” pos—Not applicable

6. Age for direct recruitment.—Between 18 and 45 years

Provided that that upper age limit for direct tets will not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;
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Provided further that if a candidate appointedaaimoc basis or on contract basis had
become over-age on the date he / she was appastsdch he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehis/ her sucladhoc or contract appointment;

Provided further that upper age-limit is relaxaldie Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemigsible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government servantsebafisorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of suchstitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direxuignent as admissible to Government servants.
This concession will not, however, be admissible doch staff of the Public Sector
Corporations/Corporations/Autonomous Bodies and aredwere finally absorbed in the service of
such Corporations/Autonomous after initial consitio of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is / are advertised for inviting apgtiicn or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of directuiaent, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in t@seandidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s): (a)
Essential Qualifications.—i) Should be a Matriculate or its equivalent froecognized Board of
School Education / Institution.

(i) Must possess valid driving license for plgiof heavy/light vehicles in Hilly Terrain.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) gscribed for direct recruit(s) will
apply in the case of the promotee(s).Age: Not applicable.Educational Qualification: Not
applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method(s) of recruitment, whether by direct reruitment or by promotion,
deputation, transfer and the percentage of post(dp be filled in by various methods.—200%
by transfer failing which by direct recruitment anregular basis or by recruitment on contract
basis, as the case may be. The contract employdegetvemoluments as given in Column 15-A
and will be governed by service conditions as ggektin the said column.

11. In case of recruitment by promotion, deputatia, transfer, grade from which
promotion/deputation/transfer is to be made.—i) By transfer from amongst the Drivers working
in the identical pay scales from other Himachaldesh Government Departments/Public Sector
Undertakings.
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(i)  Notwithstanding anything contained in claygeof Column 11 supra, the incumbents
already taken on deputation shall be given optarabsorption in the office of State Information
Commission, Himachal Pradesh and the incumbentopit® for absorption shall form initial cadre
of the above post and thereafter the method(sgafuitment shall be resorted to as provided in
Column No.10 above.

12. If a Departmental Promotion Committee existswhat is its composition—Not
applicable

13. Circumstances under which the H.P.P.S.C. is tde consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct rewitment.— Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce
and practical test for driving and maintenance skithe candidate. The Departmental Recruitment
Committee for practical test shall comprise ofessk two persons from amongst Motor Vehicle
Inspector, A.E. Mechanical and Manager/Foreman BTE in addition to the nominee(s) of
appointing authority. Passing of practical testldiemandatory.

15-A Selection for appointment to the post by comct appointment.—Notwithstanding
anything contained in these Rules, contract appwnts to the post will be made subject to the
terms and conditions given below: -

() CONCEPT.—(a) Under this policy the Driver in State Infornmati Commission,
Himachal Pradesh, will be engaged on contract basiglly for one year; which may be
extendable on year-to-year basis.

Provided that the extension / renewal of contpaetod on year to year basis the concerned
HOD shall issue a certificate that the service eoduct of the contract appointee is satisfactory
during the year and only then his period of contimto be renewed/extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB/HPPSC—The State Chief
Information Commissioner, Himachal Pradesh aftaaioing the approval of the Government to
fill up the posts on contract basis will advertise details of the vacant posts in atleast twoilead
newspapers and invite applications from candiddtaging the prescribed qualifications and
fulfilling the other eligibility conditions as presbed in these Rules.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these R&P Rules.

(I CONTRACTUAL EMOLUMENTS.— The Driver appointed on contract basis will
be paid consolidated fixed contractual amount @ 9per month (which shall be equal to
minimum of the pay band+grade pay). An amount ¢f0/2 (3% of the minimum of pay
band+grade pay of the post) as annual increaseonitractual emoluments for the subsequent
year(s) will be allowed if contract is extended tey one year.

(1) APPOINTING / DISCIPLINARY AUTHORITY.— The State Chief Information
Commissioner, Himachal Pradesh, will be appoinéind disciplinary authority.
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(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
contract appointment shall be made on the basi@vafvoce and practical test for driving and
maintenance skill of the candidate. The DepartmdRecruitment Committee for practical test
shall comprise of at least two persons from amolfggbr Vehicle Inspector, A.E. Mechanical and
Manager/Foreman of HRTC in addition to the nomigge(f appointing authority. Passing of
practical test shall be mandatory.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitirthaity i.e. the State Information Commission,
Himachal Pradesh from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

(VI) TERMS AND CONDITIONS.—(a) The contractuappointee will be paid fixed
contractual amount &,910/- per month (which shall be equal to minimafrpay band+grade
pay). The contract appointee will be entitled faerease in contractual amoun¥&0/- (3% of the
minimum of the pay band+grade pay of the post)fiother extended years and no other allied
benefits such as senior/selection scales etcbeidiven.

(b) The service of the contract appointee will perely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreydcasual leave after putting one-month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/she shall not be edtilte Medical Re-imbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withdwet &pproval of the controlling officer
shall automatically lead to the termination of tumtract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whes tcompleted five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be reexamined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case oflaegmployees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc. as detailed in this column.

16. Reservation.—F¥he appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled Castestfdbhd Tribes / Other Backward Classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.
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17.

18.

Departmental-Examination.—Not applicable.

Powers to relax.~Where the State Government is of the opinion thigt mecessary

or expedient to do so, it may, by order for readortse recorded in writing and in consultation with
the Himachal Pradesh Public Service Commissiornx ragy of the provision(s) of these Rules with
respect to any Class or Category of person(s) si($o

Annexure-“B”

Form of contract/agreement to be executed betweerDriver and the Government of
Himachal Pradesh through State Chief Informatiom@assioner, H. P.

This agreement is made on this............. day...of....in the Year............. Between

Shri/Smt

...... S/o/D/o  Shri...........R/o....Contract appointee (hereinafter called the FIRST

PARTY), AND The Governor of Himachal Pradesh thioudtate Chief Information
Commissioner, H.P. (here-in- after the SECOND PARTY

Whereas the SECOND PARTY has engaged the afor€4B8T PARTY and the FIRST
PARTY has agreed to serve as a Driver on conti@sislon the following terms & conditions:-

1.

That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Driver for a period of 1 year commencing on day.of......... and ending on the day
of..ee. It is specifically mentioned and egd upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shafiso-facto stand
terminated on the last working day i.e. on...and information notice shall not be
necessary.

Provided that for extention/renewal of contraeripd of year to year basis the
concerned HOD shall issue a certificate that theice and conduct of the contract
appointee is satisfactory during the year and timéy his/her period of contract is to
be renewed/extended.

The contractual amount of the FIRST PARTY Ww#l Rs.7910/- fixed per month.

The service of FIRST PARTY will be purely @nmtporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appaiiposted against the vacancy for
which the first party was engaged on contract.

Contractual Driver will be entitled for oneydeasual leave after putting in one month
service. This leave can be accumulated upto one. yéa leave of any kind is
admissible to the contractual Driver. He/She witit be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé vglgiven as per Rules.

Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of ttumtract. A contractual Driver will
not be entitled for contractual amount for the peof absence from duty.

An official appointed on contract basis who lcasmpleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.
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7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cake&vomen candidate pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined ford#rieom an authorized Medical

Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part

official at the minimum of pay scale.

9. The employees Group Insurance Scheme as svElP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and full Address)
(Signature of the FIRST PARTY)

(Name and full Address)

IN THE PRESENCE OF WITNESS:

1.

(Name and full Address)
(Signature of the SECOND PARTY)

(Name and full Address)
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ELEMENTARY EDUCATION DEPARTMENT

NOTIFICATION
Shimla-171002, the 25 July, 2011

No. EDN-C-B(2)35/2006.—Fhe Governor of Himachal Pradesh is pleased to drdme
recruitment scheme for the appointment of Part TiWeger Carriers in the schools of Education
Department (Elementary & Higher Education Departisieas under with immediate effect:-

1. OBJECTIVES :
a) To provide Part Time Water Carriers in HimdcRaadesh Government Schools

against vacancies or specifically created posts.

b) To empower the SMCs further by decentralizatemd involving SMCs to the
effective running of Govt. Schools .

c) To provide an opportunity for the unemployedith of the Himachal Pradesh to work
in Govt. Schools of their villages located in ofjeaent the jurisdiction of the Gram
Panchayats/Urban local bodies and earns a deceatdraum as well.

2. MODE OF APPOINTMENT :

The appointment shall be made by the selectionnatiee comprising of following
members:-

Higher Education Department
1. SDO(C) of concerned Area Chairman
2. Principal/Headmaster of concerned School Membe
3. President, School Management Committee ofemad school Member

Elementary Education Department

1. SDO(C) of concerned Area Chairman
2. Centre Head Teacher of concerned School midée
3.  President, School Management Committee ofemad school Member

3. ELIGIBILITY CRITERIA :

Only such candidates will be eligible to apply topost of Part Time Water Carrier, who
are:-

- Citizen of India.

- Of a sound mind.

- Have never been involved in any act of crimmaiure

- Permanent resident of the village/Gram Pancidylaan local body of the area, in which
the school is located, where the vacancy of piene tivater carrier exist.

The candidates belonging to such adjacent GramchRsmts where there is no
GSSS/GHS/GMS/GPS shall have the opportunity with/ler to apply for the post of Part Time
Water Carrier falling vacant in the equivalent salhgituated in the adjacent Panchayats.
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4, IDENTIFICATION OF VACANCIES

The Deputy Director, Elementary/Higher Educatiah mentify the schools which have the
vacancies. The Part Time Water Carriers will beued for the Govt. Schools so identified by the
Deputy Director, Elementary/Higher Education andpraped by the Department and the
Government.

5. ADVERTISEMENT / NOTIFICATION OF VACANCIES :

School wise and Gram Panchayat/Urban local bodg wbtification of vacancies will be
done by the Deputy Director, Elementary/Higher Edian after obtaining the approval from the
Government through the Directorate of Elementargfidir Education. Copy of the notification will
be sent to the concerned SDO(C)/Chairman selec@mmittee for inviting applications The
Chairman of selection committee will call applicats for the recruitment against the post of Part
Time Water Carriers by advertising through the sthwotice boards and sending one copy to
Gram Panchayat.

6. APPLICATIONS :

The candidates will have to apply for appointmastPart Time Water Carriers on plain
paper, along with photocopies of certificates ® ittead of concerned School who will compile all
the applications and send them to the Chairmaelet8on committee on or before the last date of
submitting the applications for the post of PTWCheTdocuments of the applicant shall be
compared with the originals at the time of intewid he candidates will have to paste one attested
passport size photograph on the application form.

7. INTERVIEW AND MARKS :

i)  The selection committee shall judge the siiitgttof the candidates purely on merit.
The Chairman of the committee will keep completmrd of the selection process.

i)  The selection committee shall hold intervielmscalling all the eligible candidates.

i) Preference will be given to candidates wiie om families without any member in
Govt. service.

iv)  The selection will be purely specific to afpeular school only.

v) Inthe interview marks shall be awarded todardidates out of 30.

The distribution of marks shall as under:-

1) For candidates of village / town at distance:

a) Upto 1.5 Kms from school 10 Marks.
b) Upto 2 Kms from school 08 Marks.
c) Upto 3 Kms from school 06 Marks.
d) Upto4 Kms from school 04 Marks.
e) Upto5 Kms from school 02 Marks.
2) For candidates whose families have donatedi flanschool 05 Marks
3) Candidates belonging to SC/ST/OBC/BPL OB Ind.

4) Candidates belonging to unemployed Families 05 Marks.
5) Interview / Viva 07 Marks.

Total: 30 Marks
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8. APPLICATION OF RESERVATION ROSTER :

Since this is a contractual engagement by the SMICs particular school and that too for a
specific period on a fixed remuneration, therefoeservation roster is not applicable.

9. DECLARATION OF RESULT :

Based on all relevant certificates enclosed withapplication, a merit list will be drawn up
and the person at the top will be offered appoimntnseibject to the verification of all information
and certificates against the originals. Chairman tloé selection committee will send his
recommendation to the President, SMC of the comrcesthool, for offering appointment to the
person at the top of merit list.

10. APPOINTMENTS:

The appointment of the selected Part Time Wateri€a will be made on contractual basis
by the employer SMC after executing a proper agesgnbetween the candidate selected for
appointment and the President SMC on the prescfdyed of agreement at Annexure-I.

a) The job profile of the PTWC

The job profile of the PTWC will include:-

i)  Availability of safe drinking water to the stents.

i)  Maintenance of cleanliness and hygienic ctinds in the school premises, class
rooms and associated buildings of the school.

i)  Any other school related miscellaneous jasigned by the Incharge of the school,
School Management Committee.

11.  WAITING LIST :

For every selected candidate, a waiting list af tandidates will be prepared on merit. The
waiting list will be valid for one year after thelaction process is over. Waiting list candidatey m
be appointed if the selected candidate does notgoihe/she leaves the job within one year of
appointment.

12. COMPASSIONATE GROUND APPOINTMENTS :

The Government will have the power to appoint eagdidate as Part Time Water Carrier
on compassionate ground without following the d@acprocess if the candidates is below the
Poverty line or has a low income certificate issbgdthe Naib Tehsildar, Tehisldar, SDO(C) or
Executive Magistrate of the concerned area arfteitandidates is a :-

i)  Widow, or

i)  Member of family living in extreme indigenbnditions.

Family includes father, mother and their childréfhis certificate will be issued not
below the rank of SDO (C); or

iii)  Women deserted by the husband or otherwesgtitlite, or

iv) Handicapped persons; or

v)  Anorphan.

13. WAGES/HONORARIUM :
The Part Time Water Carriers will be paid an hanom of Rs. 1200/- per month for ten

months in an academic year, by the respective grap®MCs of the area out of the Grant- in-Aid
allocation made available by the State Government.
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14. AGE:

As prescribed by the Government from time to tifitee age limits is to be reckoned on the
first day of the year in which the posts are adsed by the SMCs of the area. The relaxation in the
upper age limit in respect of categories of SCsSISBEs etc. will also be admissible as per the
State Government norms.

15.  APPOINTING/ PUNISHING AUTHORITY :

The Part Time Water Carriers so recruited shakkdm@ractual employees of the SMCs for
all intents and purposes. The appointing /punishundpority in respect of Part Time Water Carriers
will be the executive committee of SMC.

16. ADMISSIBILITY OF CASUAL OR ANY KINDS OF LEAVE

i)  One casual leave will be admissible to thet Hame Water Carriers after putting in
one months continuous service. Total casual ledw@ssible to the Part Time Water
Carriers will not exceed 10 in a year. No otherdkat leave will be admissible to the
Part Time Water Carriers.

i)  Continuous absence beyond a week from thealchith out approval of the employer
shall automatically lead to the termination of services of the Part Time Water
Carriers. The part Time Water Carriers will notdwditled for any wages/ honorarium
for the period of absence.

17. RIGHT TO CLAIM REGULAR APPOINTMENT :

The candidates appointed as Part Time Water Camigder the scheme, by the respective
SMCs will have no right to claim regularization galpption/ appointment as regular Class-1V
employees of the State Government.

The Government of Himachal Pradesh shall haveidhé to relax / amend any of the terms
& conditions/provisions mentioned in the above sobén public interest.

18. Repeal & Savings:

i) The recruitment scheme for the appointmerRarft Time Water Carriers in Education
Department notified vide Notification No. EDN-CB8Y2006, dated 09-09-2009&
dated 28-2-2011 are hereby repealed.

i) Notwithstanding such repeal any appointmerdm or anything done or any action
taken under these schemes, so repealed shall beedde have been validly made,
done or taken.

By order,
SHRIKANT BALDI,
Pr. Secy. (Education).
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ANNEXURE-I

FORM OF AGREEMENT TO THE EXECUTED BETWEEN SMCs ANPART TIME WATER
CARRIERS SELECTED UNDER PART TIME WATER CARRIER SENIE, 2011

An agreement made this the day of
in the year between (hereinafter called ‘the contractual worker
of the FIRST PART’ and the President SMC of thesotbart.)

Whereas the SMCs has engaged the party of theTFHRRT and the party of the FIRST
PART has agreed to serve as part time water capnethe terms and conditions hereinafter
contained.

WHEREBY it is agreed as follows

1. That the PART TIME WATER CARRIER shall remain the service of the
School/Institution, village Gramandhyat for a period
commencing on the day of and endmghe day of L tis
specifically mentioned and agreed upon by bothpdwies that the contract of employment of a
part of the FIRST PART shall ipso-facto stand teraed on the last working day on
No formal notice/order by the partyhef Second Part conveying the same shall be

necessary.

2. That the employee shall submit himself/hertelthe order of the SMCs and of the
officers and the authorities under whom he/she fray time to time to be placed by the SMCs
and shall abide by the instruction issued by theCSMnd the Education Department from time to
time.

3. That he/she shall employ himself/herself ety and diligently and to the best of
his/her ability as Part Time Water Carrier and thefishe shall devote his/her time to the duties of
the service and shall not engage directly or irtiyan any trade/business or occupation on his/her
own account and that he/she shall not (except & @d accident or sickness certified by civil
surgeon/authorized medical officer) absent himiseffelf from his/her said duties with-out having
obtained prior permission from the immediate officBhe Part Time Water Carrier will not be
entitled for any remuneration for the period ofeirse.

4.  The service of the party on the FIRST PARTIgkaminate as follows:-

() Automatically at the end of term given in tagpointment letter.

(i) By the SMC without previous notice, if theVi® is satisfied on medical evidence
before it, that the party of the FIRST PART is tiafind is likely for a considerable
period to continue unfit by reason of ill healthr fine discharge of his/her duties.
Provided always that the decision of the SMCs thatparty of the FIRST PART is
likely to continue unfit shall be conclusively bind on the party of the FIRST PART
and thereupon his/her services shall be terminated.

iii) By the SMCs or its officers having propertharity without any previous notice, if the
part of the FIRST PART is on to be prima-facie tuibf any insubordination,
intemperance moral turpitude or other misconduct obrany branch or non-
performance of any of the provisions of these prisseor is otherwise found
unsuitable for the efficient performance of his/faties.

iv) By one-month notice in writing given at anmée during services under this agreement
either by the Part Time Water Carrier to the SM®ythe competent authority to the
Part Time Water Carrier.
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v) Provided always that the SMC may pay the Harte Water Carrier one month’s
remuneration in lieu of such notice, and there uplois agreement shall stand
terminated forthwith.

5.  SMCs shall pay the Part Time Water Carrieroag as the employee shall remain on
contract and actually perform the duties assigmetim/her a consolidated remuneration of Rs.
1200/- per month No. other allowances shall be aslitle.

6. In respect of any matter of which no provisi@s been made in this agreement or in
the Part Time Water Carriers Scheme, 2011 shaildadt with as per the instruction issued by the
Govt. from time to time.

7. The Part Time Water Carriers shall have tacetethe work assigned to him/her by
the competent authority other than his/her ownesuith public interest.

8. Itis expressly stated and agreed to by tinegbdhe FIRST PART that any duration of
service under this agreement shall in no way give/lter any right to claim for absorption in
regular vacancies that exist or may arise in futoiggarticular cadre.

9. NOTWITHSTANDING anything herein before contathin this agreement the Govt.
shall be free to make departure from the termscanditions of this agreement in the exigencies of
public service or in public interest if the circulnsces so warrant.

10 This offer of appointment is non governmentah fixed remuneration and it does not
entitled him/her for any governmental scale.

11. FIRST PART shall have to furnish a declaratio the effect that he/she has not more
than one living spouse in case he/she is married.

12. FIRST PART will be required to take the présd oath of allegiance to the
constitution of India.

13. FIRST PART engagement is subject to charactdrantecedent being certified to be
good by two gazetted officers responsible person®aing its relatives.

14. FIRST PART will have to furnish attested @spof certificates in support of date of
birth, academic qualification etc. at the timeahjng the contract.

15. FIRST PART will have to produce medical derdite of its fitness from a Govt.
Medical Officer before joining.

16. No TA/DA will be paid to FIRST PARTY for joing the contract. IN WITNESS
WHEREOF THE part of the FIRST PART and SMCs on Hetfethe party of the OTHER PART
have hereinto set their hands the day month andfiysta above written.

SIGNED BY:

PARTY OF THE FIRST PART

IN THE PRESENCE OF
1.

2
SIGNED BY :

PARTY OF THE SECOND PART
IN THE PRESENCE OF
1.

2.
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emae gurR fawmr
RMEe—2, 7 SIS, 2011
T UR0(T03TRO)Y(3)—12 / 2010.—ZAEA US™T &I IIAUTA, AT BT SRR A,
2005 B IRT 27 B IWRT (2)& TS (F) & Wb &R Y Al BT TIRT I 8¢ (eATed
<3l I AT AN ol d8rd, @@i— ||, Rota @ifdfis aiffa) & ug & oy 39
IR ¥ Hel' = U "% & ATAR 9l AR YAl 179 a9 €, a7 —

1. <t M iR UR™I—(1) 39 fIEl @1 e 9m Reree uee I @ A,
fron \erad avi— | |, eRToTafd (@rferfte avffa) el ok w=fa fram, 2011 ®

(2) A 1| IoYF, BAEd yeer § UBIRia fby S @l IR 9 9gd 8 |
SICIFNS

TN / —
|fed (emafTe gur) |

RS UQe S AT ANT # ol We™®, av— | | (ReEa) @fafte oiffg) & 95 &
forg et iR wfar o

1. U BT A~ T8-S
2. UGl P H&RAI—4(TR)
3.  qiffexor—at- ||, sRmomafa @t aff)

4. JATHM.—10300 HIT—34800 HYU+4200 HIT TS U |

5.  TYT U AUAT Y g —3IT U |
6. ¥l Wil fHy M 9l Afdal & fog g —ar] T8 |
7. e wdl U oM arel @feal @ forg snifé graH Afdre SR ey g~
8|
A it fpy oM arel @fdaal @ forg fafa oy iR Aféres sgag ufa @ <=
ﬁms‘nﬁmﬂ'&“r—mﬂﬁ|

9. YR I IEW I P -7 ¥, NAdT T ¥ T RS T AR @ B
fov fowR R S Ao, o dem uiierl favy gRRefaal § @ik foilRad aRoi 3 smewr
T
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10. Wit B ggho: Wil AR SR a1 wifa / ufifgfed a1 wemeaRe gRT SR AR
gt gRT 99 WM arel RfTqal & gferadr—od ufierd Wi g§RT U1 T 89 R AdhUsHe
P IR TR |

1. Ufa, dfafgfd, ®mmRe @ g A7 afrl e afa/afafgfe,
RIFRY fHIT ATEM—aRs Ja=AH AUl § ¥ U= gRT [S9®T 8: ay &1 Fafia dar
B T IS H DI T8 IR dcd wal, Ife DI 8, & AfFfeld e B8 9y &1 Fafd
JATHIeT 8, VAT 9 B9 R BT I Agferfiat § 9 g=fa grn, Reer aRs aq9a9=
YD AR BT I AYferUd BT FYdbad: RS a9 BT AT Hardred a1 IS F B
T AR ded HaT &I Affdd e R 99 &1 Fafiad dardra 8, i aks aa-a
YU & w9 H a1 ay &I Har AR M, Hl & 7 BF W AR ey AR b I
o /sl & IRy da9H | SRR 39 U @ USRIl § W HAdUSHE YR R |

(1) SWREd T 1 & @us (1) ¥ {5 9a o siafde 8 gy €, T @ T,
fRATIS USel & HIATed ¥ e & fddbed |fed Usdl 8 9 ufifFfgfed w forg v ugey ok
USRI, S WA g fdhed Id 8, 9 SWIAd US HT URMS Gl TfSd 8ETT SR e
SWRIGT T (10) H TAT IUSRTT Uil BT GG M0 ST |

= & 4 AEell H ue R Fafid FYfeT 9 @ 9RRe ug H @ g de darafe
BIS Bl U @ folw &7 Fradl # Jor Afza darerar & fofw 9 o & 319 I8 g ITorm
o STgEl, {6 RRe yad W e FRgfed /dedn, Wl ofR Ul MMl & Suedl & TR
TIq @ AT e Ul Sl 9A™ & 99T & T3 o

(@) W ST T "G H, 9 A PSS AR FRRS UG H (U fl HAdThIel
(e R WR DI Ts AT Aigd, S FafFd ar/ Fgfed & SgERer d 8) @ SMUR W Suga
fAafde Sygf & &R IR fhT ST & 9= & SIdr 8, 98l S79=—aTu+ Yai /Ug /dhlex H
S a9 aafed foar feu oM & ur 9st 9T @R AR R 99y B Aafed 9

R 99 W ggeniRAT @I, R R uEid @ e ffaR fear S g, B9 | @9 dJF a9y
R[AGH AT HaT T US & Wt iR ur=fa fewt § Afza dar, S Y &9 2, 8rf

WRe] I8 3R A1 Waﬁét&%t@ﬁmaﬁaﬁ &3l & BRI UI=Ia by ST
T fogR & U U 81 odr 8, 981 S99 B Jfdd W U uiHfd @ faar & fore
TS FHS S |

TRIHROL—ATH IR & I BIIS USHRI YT b oIy (UT T8 AHST ST,
afe aRes o aafed qayg 9 &, O feAifdersoe smis wiff waMa (RSaes s
qh=irol 39 fBAad e AM—Cdariidbe AfaNio)(Fevt, 1972 & -3 & WaeEi & =rid Al
forar T B QAT g9@ Iid aRadT oW fay U Bl O O vew—wafaHE) (Refdee e
IH=AoT 39 41 fRAm/Ed Uy Caidd Afdue]) Sool, 1985 & MIH—3 & UTGRIMI & Jaia Al
foam T 81 9 39 Jid dRIadT &M Qg Y g

(@) T IHR WISHROT & 1 Al § U Ue R Fafdd Fgfad 9 qd dee v, afe
PIg &I, APl @ fog TomMT # off Sgehl, afe agef fgfad /dr=1fa, Sfua =@aa & 99 &Ik
9T Ud Ar=Ia Ml & SuaEl & SR Bl g ol

R BT T3 IUYF [ e HaT Bl AUET H F B UTEd Sl WISHIU BRI, IHD
ThoRawY URURS aRIgar ufdafidd el |
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12. e fourfg o=y SfRfT e 8 O S99 SR —o)l WReR gRT FHd—a9g
R 3T B TY |

13. W B A 9 aRRefoal § e v de Jar s 9 wEe fhar
STeT o b fafer grr emufera &1 |

14. A Wil TPy oM 9ol @faal & forg smem—ary & |
15. ¥ Wt gRT 98 W Fgfad & fog wem—ar 78 |

16. SREVI—HdT # MY REEa Uow WReR R GAI—89d W Aqad SRl /
TG TSl /37 fUss @l iR o9 Uit & afdaqal & oy |ar H SRev & qrdd

SRY fg g ergesh @ oA B8Rl |
17. fovria wen—ar] 781 |

18. PRI HW & Al —ST8T I IR I I8 W 8 & VT HeAT 3maeged AT
TEA 8, g8 98, dRU bl IfAfTRIT P U U< ofih T 3MART & TR A 3MeyT
gRT 349 fdl @ fosl Syl &1 ) ot a1 fdqal @& ai a1 ugl & g R o)
DI |

[ Authoritative English text of this Department Notification No. Per(AR)A(3)-12/2010, dated
07.07.2011 asrequired under clause(3) of Article 348 of the constitution of India] .

ADMINISTRATIVE REFORMS ORGANISATION
NOTIFICATION
Shimla-2, the 7th July, 2011

No. Per(AR)A(3)-12/2010.— exercise of the powers conferred by provisolaoige (d) of
sub—section (2) of section 27 of the Right to Infation Act, 2005, the Governor, Himachal
Pradesh, is pleased to make the Recruitment anthdéian Rules for the post of Personal
Assistant, Class—Il, (Non-Gazetted) (Non Ministei&ervices) in the Himachal Pradesh State
Information Commission, as per Annexure “A” attaghe this notification, namely:-

1. Short title and commencement.-1) These rules may be called the Himachal
Pradesh State Information Commission, Personalstes#i Class —IlI, (Non-Gazetted) (Non
Ministerial Services) Recruitment and Promotiond3u011.

(2) These rules shall come into force from theteDaf publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Secretary (AR).
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‘“ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PEBNAL ASSISTANT
(NON-GAZETTED) CLASS-II, IN THE HIMACHAL PRADESH SATE INFORMATION
COMMISSION

1. Name of the post.—Personal Assistant

2. Number of post(s) .04 (Four)

3.  Classification.—Class-Il (Non-Gazetted) (Non-Ministerial Services)
4. Scale of Pay.-=10300-34800 ® 4200/- Grade Pay

5.  Whether “Selection” post or “Non-Selection” pat.—Non-Selection
6.  Age for direct recruitment.—Not applicable

7.  Minimum educational and other qualifications lequired for direct recruit(s).—(a)
Essential Qualification(s): Not applicable (bPesirable Qualification(s): Not applicable.

8. Whether age and educational qualification(s) nrescribed for direct recruit(s) will
apply in the case of the promotee(s) .Age: Not applicableEducational Qualification: Not
applicable.

9. Period of probation, if any.—dwo years’ subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method(s) of recruitment, whether by direct ecruitment or by promotion,
deputation, transfer and the percentage of post(dp be filled in by various methods.—200%
by promotion failing which on secondment basis.

11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion / deputation /transfer is to be made.—i) By promotion from amongst the Senior
Scale Stenographers having six years regular genricegular combined with continuous adhoc
service rendered, if any, in the grade failing iahimy promotion from amongst the Senior Scale
Stenographers having eleven years regular serviaegular combined with continuous adhoc
service rendered, if any, in the grade combinedeasior Scale Stenographer and Junior Scale
Stenographer out of which two years essential seras Senior Scale Stenographer failing both on
secondment basis from amongst the incumbents ©pthst working in the identical pay scale from
other H.P. Government Departments/Public Sectoredalings.

(i)  Notwithstanding anything contained in claygeof Column 11 supra, the incumbents
already taken on deputation shall be given optamrabsorption in the office of State Information
Commission, Himachal Pradesh and the incumbentsoghéor absorption shall form initial cadre
of the above post and thereafter the method(sgafuitment shall be resorted to as provided in
Column No. 10 above.

(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these Rules for promosiohject to the condition that the adhoc
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appointment/promotion in the feeder category hagnb@ade after following proper acceptable
process of selection in accordance with the prowsiof R&P Rules.

Provided that in all cases where a junior perssgoes eligible for consideration by virtue
of his/her total length of service (including trensce rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in viewhef provision referred to above, all persons senior
to him/her in the respective category/post/cadedl fie deemed to be eligible for consideration and
placed above the junior person in the field of cdestion;

Provided that all incumbents to be consideredpimmotion shall possess the minimum
qualifying service of at least three years’ or tipaéscribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding pomwise person(s) junior to him/her shall also be
deemed to be ineligible for consideration for spotmotion;

Explanation.—The last proviso shall not render the junior incemts) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Déitized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical SejviRules, 1972 and having been given the
benefit of seniority there-under or recruited unthex provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesthfiical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, aghservice rendered on the feeder post, if
any, prior to the regular appointment/promotioniagfasuch post shall be taken into account
towards the length of service, if the adhoc appoantt/promotion had been made after proper
selection and in accordance with the provisiorhefR&P Rules.

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearethanged.

12. If a Departmental Promotion Committee existsyhat is its composition? .-As
may be constituted by the Government from timene1

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmemh—Not applicable

15. Selection for appointment to post by directecruitment.—Not applicable

16. Reservation.—Fhe appointment to the service shall be subjeatrtters regarding
reservation in the service for Scheduled Casteketded Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pna@esernment from time to time.

17. Departmental Examination.—Not applicable

18. Powers to relax.-¥here the State Government is of the opinion thet mecessary
or expedient to do so, it may, by order for readortse recorded in writing and in consultation with
the Himachal Pradesh Public Service Commissiornx ragy of the provision(s) of these Rules with
respect to any Class or Category of person(s) si($o
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fatea fovm, fearae ueer wRaR
i THR 38, THOSION0 H¥clad, HYWC!, RMaT—171009

REeT—171009, 27 TS, 2011
T 57 /2011—s V0. —RAMad Uew @1 rogurd faurfi ge=fa afafa & RywrRen
P IER R FEred 9T & aRs dee uve @ & o N AR, aRS WERd B

dediererR (atae), gofii—| (JISTaf3d) @ 9§ O Ja=HE 10300—34800 / —UY STHT 4400 / —UY
TS U H BRIYR T8 H3d 3 fafdr & uer=ifd & |y 3meyr <l 2 |

RO IS &) ISIUTd S 3PN BT IS b Boldwy o faieq s,

goe] H dedieer (Frafed) & R ue & Al ueRemor & 1 |8y feer <ol 2 |

UGI~d & Bhold®yd S ATBNT &I 99 BT YA & forg uRden w® &7, NSaar téh
99 ¥ e 3R Wi ey & forv fowmr fear s e Sarfe dem uifdernr favy
gRRufaa & ik foRad sro 4 amew <

I IFT UeI=a JHRI Hat Al & Frm—22(1)(a)(1) & udrs Wvs, Sl Z9ed Ua
fafder Jarg (|enfera ad+) 99, 2009 & FRIF—11 & 917 93T &, & 319 Yd Ug R I94 Jig
AT BT & IWI=] dd= MERT & $2gd 8 al 99 <9 H dedieer (Fam=e) & ug &l
PRIMR TBT B DI [T F T A & iR I© [G9RT BT 70T fdbed TR HRAT B
JRIAT S8 Iad [IH & AfH 9= MR BT A I LT BN

ST g,
ARIRT /—
fera (Frated) |

RMe—2, 16 SIS, 2011

A G —5.(3) 8,/2006—V|.—Td: BAMT TS & IRUTA BT Jg Tid Bl &
feArae UQe uRdsd faumT, gRT U+ &g WR AEGl-d Gdiod & oy A HedqR, dedid ud
R ST fRAMe Uew 9 gvdicl J fioig & WMo =g 9fF oiivid &3 3mufed &, ordua:
TAgERT I8 ARNfId foar oar € 5 Saa uRer # o fo v faaeelt # fAfdwe foar mam 2,
ST YA & g g &1 3roie suferd € |

2. Ig SR W ol fdaal @ S S WHd § AT 8 9ahd §, B SIHBRI
% oI g—aroid T4, 1894 BT &RT 17 (4) & A Ul &RT 4 & IUG=EI & <A SN DI
ST R |

3. YAed ORI §RT U fdadl BT YANT R §Y IAUTS, [2HTadl USel 59 SUGH H
PR T IIAHINAT T S HHAIRAl AR 1D BT 3o fodr W 9 # gawr o= iR
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HIGT B AR IR ORI RT UG AT JAFAFT: T I PR B B D oy Fey
TR It 2|

4. SJNYS IMMELIRAT B &M H IWA U ISIUTS, [ZAMES Uel I A o
gRI—17 I SU-URI—(4) & 3T I8 W e <d © & I SMAf—m & arT 5 U & Sua
9 AMe H AN e B |

5. YW W AR Wi BT PRI SR ITHTSANIGR] Td 3o+ FHTEdl 31,
et S, femras gewr # frar &1 waar 7 |

faaxoft

SE GERIG] HIoTT QA Ga EGER [0 IhdT (JFaaR Hiex #H)

SRl ST BT 339 /729 3108 /30 200—00
HEdYN / HedqR

—JImaR— —JATaR— —JITaR— 339 /730 3107 /30 104—00
Ea| forear—2 304—00

SN I

TR / —

gae Afaa (ARaEA) |

RITet—2, 26 SIS, 2011

TN E—E.(3 )8 /2006—VI.—IT: fRATIS TSI &Y I5TUTA BT T Uehid Bl & b
fedrere gaer uRded 9T, gRT 31U & WR Al Yo & oy /e #8dqR, dedia ud
e o1 fedree uew 9 gv@ier (@ fas) @ muer g qf oifvid wwen srferd B, orava:
TAgERT I8 ARNFId fhar orar & % Saa aRem # o fo fa faaeeh # fAfde fooar w2,
ST TN & forg i a7 erol smuferd B |

2. YW IS JIRAFH 1894 B ORI 6 & IuGH o I A ARG afdadl i
AT @ foIw gmom @1 SR 7 9T Sad SMAfRM @ aRT—7 @ Iudwli & A 3o
AR Ud SU—HUSANTBNI &1, [STell &1, fZarae Uasr &l Sad A & 3foid & (oY 3fMasr
o @1 Udg g1 e fear S g

3. 39 @ IfaRad Saa IR & ORT 17 @ SU—9RT (1) §RT Uewd Afdaqal &1 TAnNT
I U EHMIA U & MU U8 R < © P ruravds AWl 8 & PR Y—3roid
HATEANG SU—HUSANTBR] HAT, el 1, fRArIS Uaer Iad AfRRE 1 gRT 9 &1 I &R
(1) & SElF AT UBeE A 15 a7 & Al FAC 89 R UAE o | Yd 9H BT dbeall of
HHAT 2 |

4. A ¥ |HEMET @6 B PRI BT SUATSATEGN! Ud J—37oi- FATS] 3],
rer S, feoraa uawr # foar 51 e © |
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faaoft
Tet GERIG HroT EIRIRERIET ORI [0 BT (HFIR Hiex H)
ST ST I 339,/729 3108 /30 200—00
HEdYN / HedqR
—JITaR— —JATR— —JATIR— 339/730 3107 /30 104—00
E| forear—2 304—00
T G,
TR / —
uee Afad (aRagd) |
wemae guR fawrT

Rrfet—2, 7 SIS, 2011

| UR0(T0TRO)Y(3)—14 / 2010.—ZAEA UST &I IIUUTA, AT BT SRR A,
2005 @1 GRT 27 B IWIRT (2) & TUS (8) §RT Uawd AMGIAT BT TIRT Hd 8¢ fRAMES UasT
I AT AR H fofie—gd—srer Ul Jffmvex, Ti—Ill, sRmeufa (forfier) & ug & forg
X SIS & Heli [ SUE=— & & AR Wil AR G fem g € sl —

1. < M SR URmI—(1) 39 FIEl @1 dfera W RRaree uee I e S,
fafis—vd srer U=l ffReR, a1l 3R (o) sreft ik ur=ifar =99, 2010 & |

(2 A ¥ IovE, fedrEd uewr § gSlRia fHy M @ dRE | U 8 |

SICNECING
FRIEIRT / —
|fed (TemafTe gur) |

SEIEE e

58 I AT, fAmae gewr # fafie gd ser o sifmwer, a1l , sReuta (ferfter)
Ug & forg it &R ur=far oA

1.  Ug BT AM~IfU® Td STer Ul 2ifRex |
2. YRl @ H&—02(q) |
3.  gftexo—ai—lIl, QReU@) forfue Tl dard |

4.  dJoaH—() Fafa geualRal © fow damm U d§ T 5910-20200 STHT T 1900 TS
g
(i) wfder wR Frged SFaRal & foy Iuaferr :
T A& 15—% H AT 77 &R & AR T 7810 |
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5. U9 UQ AT JAIH Ug.—3TqI |

6. Wl Wl & forg amg—18 A 45 av:

gR] AT 9T g ST arel Afeal & folt ST Iy AT, d8ef A7 Hfdar & R 0
Frgad fhy U FfeTal dfzd ugel 9 & ISR B |ar § Id JRIRAT BT AR A8l 81

Ry I8 R b Al el a1 Afaer & omR W gad fear war srgef 59w H
fFrgfad @1 aRRg @ Afde My BT 8 AT Bl o 98 def I Wfel & AR R e @
PR fafed g @ ge & fog urm 78l 8

R I8 AR b ggfaa Sl / Jggfad SISl /3= qul & Ffdadl & oy Hu
Y AT H I Ge &1 S Fpl, fAA P FAre yev AR & HERY g7 AR e
(arre=n) & 31l ST ©

WR=] I8 AR 1 & ufeqs Haex, Frl den wra Ferl & o sHarial &I, S 0
ufectd Aaex, M T w@rad el & RIS Ted & a8d W Ufsddd daex, i/ wrad
(el # e 9§ 4 SRR dHarl o, el wdl | oy A | Wi & Rarga & i,
SRl RGN HHAIRAT B 3= €, fhg 39 UeR @ Ragd ufeds daex, i qen wrad
et & v femt /e e g/ g ey o 9 /ey g € ol 8 ufedd daex
ol /wraa el & URME Ted & g i /[@Ea e a1 war | i w9 W
amfera foy g § /fdhe 17 o |

(1) e Wil & forg emy AMr &1 oA 9 9y & YA fdgd 9 @l Sigl, fTH @l
g (UQl) B 3MMded T &= & forg, wenRefa, fasnfua fear wn g a1 faosreral &

afﬁqﬁ%ﬁﬁo—mw%l

(2) T gorldd i@l @ gem H AN 9ol & oy ey AMr &R srgva, fEaTae
JQ3 Al el RN & [AdeprgaR Rifdrer fdbar & Adhar |

7. W9 Wi R I g A (@fea) & fag enfdm <man i ik e
Irgag—arfard rEarg ¢ () ol AV ud Yo 9IS/ favafdemem @ 10 ST 2 A1 S
HAG YRIET S0l Bl BT =AY |

(i) fod "= ura fowafdened a1 fRAmd URY WReR /g AR gRT 996
HY W AT U (AT GRIF A $HYex H B8 A9 DI Al Bl (S@Mr a1 g9 A |

ABHIT IBA—BAT™T U &1 wfedl, Nl iR diferal &1 39 iR uew ¥ fJemme
faftrse qemetl @ Fgfed & fog Iugadar |

8. Wl Wit & fog M e fdal @ foy it oy iRk Adre sEad g
feaal 1 e H ar] &R a1 Ty A e | Afere srgan arp T |

9. URAem & afy, AT P -1 a9, dT b a¥ I IF[EH W 3R @ &
fou fowR o S Ao, o dem uiierl favy gRRefaal § @ik foilRad aRoi 3 smewr
=l

10. Wil @ ggfo: Wl W Sef A1 geta, gy, e gRr iR e
Tgfl gRT R WM 9Tt Ut @) gforeradr—eraufaera e o<t grr genRefa fHafia smemr w
I7 RIS B SMYR TR WA R | 6T 7 BN R Yaveie amER W |
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1. Wwfa, gfafgfed, e @ qer & et @), e ot il
RIFRRY fHar SRAM—(1) B Uey AR & 39 [9RT /ufedd Haex SUGHI H qAwY
JaTAE H HRRG AIBIeRI § F R §RT |

WWﬂzﬁ@@()ﬁﬁﬁ%ﬁﬂﬂwzﬁéﬁﬂﬁmqﬁﬁgﬁﬁwmw
l‘IC'(t‘«IINQIII aﬁ leHIdel YUaRT XTI RIdHT 3TN Eﬁ Cblulc'lq 1}[ S{THIA Eﬁ %I'Q [ddh el ﬁzﬂ OITUHTT,
IfE 9 SWIad W™ 11 & O (i) 9 TS TS 9r=aT ol df qof & 8l 3R ST ISR e
% foy faded <0 €, S99 SWRIGd US &I URMIS Favl 91 IR Teuear SwWiad @vs (10)
AT UG U DT UG 37TATS I |

12.  f fawrfa gr=ifar afafer femm 8 O saa Sxes—ar] 8 |

13. W B A e aRRefoal § e uewr de Jar e 9 wEe fear
SR =t fafer grRr erfera & |

14, A 9l fby S are AfeRal & g smdeng —fed Jar ar ue wR fyfed & fag
gt BT YR BT ARTRSG BT A B |

15. W Wil gRT ug R FYgfem & fog om0 Wt & 9 | ue R gfad &
T ==, AiRad wlem @ MR W fear Srowm | afe, genRerfd, fReme ueer e |ar ST
IT 3T 9T UTIBROT VAT BRAT AMAIIH AT FHE FHs], ol forRad uiet a7 urdgiRe g¥em &
MR WR far S, RadT WX/ ureddd onfe, JenRerfd MRINT A7 3R il UIfdRoT gIRT
JrqeRd far SToeT |

15—, wfaar fgfaa gv1 1e R fFgfaa & forg agm—s el 4 fodl 9/ @ 8 gu
A1 ug wR AfgeT Fgfaaar e e g FMeweEr &R e[l & segdi| & Se -

(I) Hheaa—(®) 9 uiferdl & ol g g AT fRame uoawr H fofUs—vd
STET Ul JATRER &1 AfdaT & ER TR URS H UP aY & folU ol SR, o7 awigay

TN U daTdT ST HhIT :

R Wfder oafY H quigay AR WR IR /AR b fou Aeg [vmess, I8
JHIOTI SR AT o wfaer R Fgad aafad @1 dar &R &R, a¥ & SR FiNoid Uil
T 8 3R Had il S| |fasr @ safdy Fdiad / fawarRa & ST |

(@) U= 1 RAMES U FERT HAW A drS & BRI &F H IMAT : I5h A GAT
3Mgerd, fearere yaer Red yal ol |fdal & MR R 44 & {7y WRBR BT SgAla e e
|H T |

(M) =, o9 frgEl 7 fafed uredn wdl @ gaR fhar S |

() wfeee Suafer—wdfdar & MR W Fga fofie—gd—srer Tl e & %
5910 /—<tAT ¥ 1900 /— (IS U) &I FHfbd ad HfIeTHed I6d (ST U 4v8 & gAad o 1 IS
U qRIER BN ufor ead @ SedT | afe dfder | Ue 99 | oifde @ 93laNy &I Sl ', dr
qeEIadl a¥ / aul & forg dfaereie Suafe™l § 240 /— YT &1 A (UG & U 998 & <A
ST U€ U &1 I gfaer) a1 gfg & w9 H ged fhe SIRi |

() g /o emaa IR =& o I, A uew Fgfa ek
SRNIGERCIECar RS
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(V) =T sfear—dfder Fgfad @1 gem 4 ug ) Fgfe & for auq, 9ias wRier &
IR TR fHa SIRATT a7 S 77aedd a1 | F9s oY d falRad oxier a1 ragiRa a-ier
gRT o S, RSTadT WR/UIeadH oG AHdg Wdl STMdRUT i fRArad Uael Sfef-er

A T 9IS, BHRYR §RT JaETRd fHar S |

(V) dfeeee Fgfaal & fou o9 afifi-—o/ g Wl aifferor sriq feamea
YT FEEReT WAl I 9l gRT IHI—99d R TS &l WV |

(V1) SRR—3rgefl &1, T & Uvanq s Al | Ao\ [UEE—8 & AR IR
EATETRT HRAT BT |

(VIl) fe=m 3R wri— ()Wﬁmzﬁaﬂwwﬁgﬁwﬁﬁﬁ?wm/—w?
1900 /—(U< 1) &I fgd Afaareis IHA (G U 908 & JAaqH oFT IS U & SRIeR B8R gfaHsT
Hawd BT SR |ﬂﬁmwﬁ§aﬁwfﬁeﬂﬁmwaﬁ/aﬁ?ﬁmﬁﬁm—%wﬁ?
240 /—(U% & U 998 & gAqH S TS U BT A UReE) gfg &1 gHaR BEI IR o B
ggfIEy, S akss /g8 Id=[E e 81 3 Sme |

(@) wfder R Fged afed & |ar goidar sRers R WR el | afe wfaer w fFgad
AT BT BRI/ ATeRET S &1 IR ST 8, aF Fgfaa qara fhd o1 & fog el gnft |

(M wfer w® FYgfad e e 99 & 9a1 Q& BT D AR P (o B ATHRAD
JIBT BT BHAR BN | I8 AGHIY Y a¥ b AfUd (AT &1 G | Aider wR Fgad @l
Bl HAT A PR BT T DIS JAHR AT el 8N | I8 Fafdbeqr gy ok vaocioHio
MG & oI WY 8haR 81 B8N/ | ddal UG faebrer FRAHER e Se |

(@) Fa=e ANGRT & IHed & 991 a1 ¥ SFEgRd AU ¥ ¥d: 8 |fdar &
QT (FAYE) 81 SO | |fdeT W) Fgead aafdd dae (S | rquiRerfd &l a@fe & fory

AfIGTHD YhH BT EhaR ol BN |

(5) Wl & R R FYgad HHaRI [ T9l & U RIF WR Ui 99 &I HRIBI
qof PR o 7, SMaedddl & AER W WRIFRRYI 8 UTF 8N S8l Hal W YIRS JAER W
U1 AT e B |

@) =T el Bl WeN /INEIGd b Fadril ¥ U=l 3RFI YAT—UH
YR BT BT | GRE AWT8 A 3P Tad Afeel Jqd 89 T, 3RATS R IR AU a1
| A sl @1 fR witea ffeear fferY /@Rl gR1 Sugadar & fog g
TRIEToT fhar SITQT |

(®) Wi R fgad = wwwﬁ{aﬂﬁqﬁﬂmdwfﬁwqruﬁaﬁwwaﬁ%
g, d 98 S R W, o FRfE ufoRemrl SHerl B 99 W & gAqd WAL 8, I
Hﬁ/é‘ﬁﬁmﬁmwﬁm |

() Fafa HHenRal o e H§ J7 ar ¥a R @ SUTE ST YHOTR—UH03TRO,
ged! Fam, qmmy qfqsy [ e, dere | der smeRer a9 snfe wider o fga st
DI ST H AFL &1 BN [4 59 W™ § JT afoid Sudferdl afe & oy ghar 8T |

16. SREUI—dal ¥ fgfdd, fRHrad Uowl WReGR gRI, WHI—99d W IAgqfd
ST/ e SISl /3= fUss @l iR I Uil & Afdadl & foly Jar # IReA &bl
19 SIRY fhy Y e & el g |
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17.  fowria wen—arg 781 |

18. RIfe & & Afed—oTel =¥ AR B Ig T 8 5 TAT BT Siavad AT
TEE 2, g8 98, dRul &1 foRag & SfAfeiRad oxe 3R fR9m=a Uew ofies WaT SMANT &
RIS ¥, QY g, 39 AT & fohsl Sus= &I fdl avf I1 Ffdaal & i IT gi Bl 919,
frferar x| |

SEICE Tl

foifle Td Srer Uil SifuReR AR fRureel Uee WeR & Fe Uod g Al A, A
yo¥ @ A | e @l oM drell w6faer/ dRR w1 gy

T BRR AT/ BMAM e eI 1 O IRCIRS] E—
..................... <faer w fgaa afed (R 399 39 Teanq "o UeTdR HEl 14T §) iR fRArad
Yo Bl AU & Hed IS G GAT Aged, fearae yeer (R 39H s9e e g
UTHR HET TAT B) B ARTH A 3 ARG oo B fHar T |

“fgdlT UeTeR’ H SWRIGT “UIH UTHR’ DI oAl & AR YIH UeThR + forfos vd
Ul JTRex & wT ¥ Ifder & R R fA=faled ffewem ok odi &R 9d1 &)1 &
Teafy 1 g —

1. I8 b o9 ugTeR I Td STeT Tl 3RS & BT H s ) IR 8
R e P A B dTel o dd, Uh 99 @l @afy & v fgdiy weeR &1 Jar #
= | I8 fafafde wu 9 SfeaRad fvar ar § iR THT UeTeR gRT &RR 9B T & o
U UEThR &1 fgdl eddR & A dfdqr, MR i e &f A o a1 @1 waa

B TR (F91) 81 SITQEl qAT T AlfSH 3aegd 8l 8N :

TR Wfder afer H guigay IR W AR /FdeRer & folu drg favrmeds], I8
THIOTIS SR P b Ffder W Fgad afdd @1 da1 R ATERY 9Y & SR FEaNeas il
T 2 3R dHad a1 IAS! FiAQT B S7afey ot / faamRa &1 S |

2. UM UTHR B AfdGTHS IHH T 5910 /— ST T 1900 / — (TS U) ufaw<s 8rft |

3. UYH UEHR P HdT YUITAT IRMTE MR WR BRI | AT Hider w g @fad @
BRI /AR b T T ST © A1 Al FRfd deant 99 Rfad & favg Figad /a9 @R
e Simar 2, e oIy veM yetdR T |ideT W R 137 2, A MY wdafd (W) @l
ST @ forg STy B |

4. <fder R Frgaa fofUe gd STer =gl Sffuve’ U A @l Har [ A & I
U QT & SATHRAD ADIY BT haR BN | & gD U aY b o fbar ST Fer |
ﬂﬁmwﬁwﬁrﬁmwwﬁmaﬁﬁﬂﬁﬂﬁwwawaﬁéwwﬁ
gr | 98 fafdear ufogld ofiR waodiowio safe & fog +ff g@aR 81 8 /8RT | Saa ugfa

DI, I('\ﬂJHIj{'IN fa SITET |

5. = PR & AR B 91 Bl | Eghd JquRIfe I W €1 HfdaT &1
Qe (FH) 81 S | Sfder R Rgad fofie ud Ser Ul ifer dad (SIE)) |
FFURAT BT afey & oy AfdgTHd YPHH BT FhaR 8l 8N |
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6. MR & MR W FYad HHan! T dARN & T R WR T1F a¥ &1 BrRIbTd
qof R oI B AMEaLIHRAT & AR IR AR 5 T BN S8l Hel |l JRmaie ER W
U1 HRAT e 2 |

7. =T Rl B AN /INREIGT RIfhed Jadril ¥ Ul IRFI JHT—9
URId BRAT BN | AfRdT il @1 S H, 9IRE AWE A ANd Bl THERIT YFd B9 b,
I JRTg AR W IGugad g1 < | Afgern waefl @1 fhd witga fRifeear Afeer) / @reari
ERT SUYFIAT & ey g wieqor fpar S =2y |

8. dfdar R Figea aafad &1 Ife oo udg diadl & W H AR WR ST 3ufera
g, d 98 S R W, o FRfE uftRemrl SHerl B 99 W & gAdd WAL 8, I
9/ &f1 Il BT BhaR BT /BT |

9. HfIsT W FYad AR BT HHART AFfed dHT Il & FRI—A7T S0UI0Y%H0 /
SHOqI0THo |l AR &l BN | 39 WeIRawd YIH UedR IR fFd™ ueer o |redi &
SuRfy & s9d Hdued SfeaRad aRIg &1 31u-—aue g&er &) feu € |

(T2 UEHR & ERIER)

(fgia veTpR & EER)

[ Authoritative English text of this Department Notification No. Per.(AR)A(3)-14/2010 dated
07/07/2011 asrequired under clause (3) of Article 348 of the Constitution of India] .

ADMINISTRATIVE REFORMS DEPARTMENT
NOTIFICATION
Shimla-2, the 7th July, 2011

No. Per(AR)A(3)-14/2010.—n exercise of the powers conferred by clause (d¥ub-
section (2) of section 27 of the Right to InformoatiAct, 2005, the Governor, Himachal Pradesh, is
pleased to make the Recruitment and Promotion Rialeghe post of Clerk-cum-Data Entry
Operator, Class-Ill, Non-Gazetted (Ministerial) the Himachal Pradesh State Information
Commission, as per Annexure ‘A’ attached to thisfieation, namely:-
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1. Short title and commencement.-) These rules may be called the office of State
Information Commission, Himachal Pradesh Clerk-dbata Entry Operator, Class-Ill, Non-
Gazetted (Ministerial) Recruitment & Promotion Ryl2011.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Secretary (AR).

‘ANNEXURE-I"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF CRE-CUM-DATA
ENTRY OPERATOR (NON-GAZETTED) CLASS-III, IN THE HIMCHAL PRADESH STATE
INFORMATION COMMISSION

1. Name of the post.-€lerk-cum-Data Entry Operator.
2. Number of post(s) .—2 (Two).
3. Classification.—Class-IIl (Non-Gazetted) Ministerial Services.

4.  Scale of Pay.-#) Pay scale for regular incumbent:
Pay Ban& 5910-20200 R1900/- Grade Pay.
i)  Emoluments for contract employe&s 7,810/- PM as per details given in
Column 15-A.

5.—Whether “Selection” post or “Non-Selection” pos—Not applicable.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that that upper age limit for direct tets will not be applicable to the candidates
already in service of the Government including thegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedasnimnoc basis or on contract basis had
become over-age on the date he/she was appointedchshe/she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehig/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxafie Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent perntessibder the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government servantsebafisorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of suchstitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direxuignent as admissible to Government servants.
This concession will not, however, be admissiblesuch staff of the Public Sector Corporations/
Corporations/Autonomous Bodies and who are/werallfinabsorbed in the service of such
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Corporations/Autonomous after initial constitutiohthe Public Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@ator notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of directuioent, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in taseandidate is otherwise well qualified.

7.  Minimum educational and other qualifications required for direct recruit(s) .—
(a) Essential Qualifications: i) Should have passed 10+2 Examination or its edent from a
recognized Board of School Education /University.

ii) Diploma of atleast 06 months duration in Cartgg or its equivalent from a
recognized University or from an Institution dugcognized by the H.P. / Central Government.

(b) Desirable Qualification(s): Knowledge of customs, manners and dialects of Hirakc
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) rescribed for direct recruit(s) will
apply in the case of the promotee(s) .Age: Not applicable.Educational Qualification: Not
applicable.

9. Period of probation, if any.—dwo years’ subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method(s) of recruitment, whether by direct ecruitment or by promotion,
deputation, transfer and the percentage of post(dp be filled in by various methods.—200%
by direct recruitment on a regular basis or by uigrent on contract basis, as the case may be,
failing which on secondment basis. The contract leyges will get emoluments as given in
Column 15-A and will be governed by service comudlisi as specified in the said column.

11 In case of recruitment by promotion, deputatia, transfer, grade from which
promotion/deputation /transfer is to be made.— On secondment basis from amongst the Clerk-
cum-Data Entry Operators working in the identicay pscale from other H.P. Government
Departments /Public Sector Undertakings.

i) Notwithstanding anything contained in claygeof Column 11 supra, the incumbents
already taken on deputation shall be given optamabsorption in the office of State Information
Commission, Himachal Pradesh and the incumbentopit® for absorption shall form initial cadre
of the above post and thereafter the method(sgafuitment shall be resorted to as provided in
Column No.10 above.

12. If a Departmental Promotion Committee existsyhat is its composition? .—Not
applicable.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmem—A candidate for appointment to
any service or post must be a citizen of India.
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15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igornt shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commissiontber recruiting authority, as the case may
be, so consider necessary or expedient by a wiiétstnor practical test, the standard/syllabus etc.
of which will be determined by the Commission /ethecruiting authority, as the case may be.

15-A Selection for appointment to the post by coract appointment.—Notwithstanding
anything contained in these Rules, contract appants to the post will be made subject to the
terms and conditions given below: -

(D CONCEPT.—(a) Under this policy the Clerk-cum-Data Entry Cgier in State
Information Commission, Himachal Pradesh, will bey@ged on contract basis initially for one
year; which may be extendable on year-to-year basis

Provided that the extension/renewal of contraciogeon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contisto be renewed /extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—TB#ate Chief Information
Commissioner, Himachal Pradesh after obtainingaperoval of the Government to fill up the
posts on contract basis will place the requisitath the concerned recruiting agency i.e. Himachal
Pradesh Subordinate Services Selection Board, idamir

(c) The selection will be made in accordance i eligibility conditions prescribed in
these R&P Rules.

(I CONTRACTUAL EMOLUMENTS.—The Clerk-cum-Datartery Operator appointed
on contract basis will be paid consolidated fixedtcactual amount @ 7,810/- per month (which
shall be equal to minimum of the pay band + gradg).pAn amount oR 240/- (3% of the
minimum of pay band + grade pay of the post) asiahimcrease in contractual emoluments for the
subsequent year(s) will be allowed if contractxteaded beyond one year.

(1)  APPOINTING/DISCIPLINARY AUTHORITY.—The State Chief Information
Commissioner, Himachal Pradesh, will be appoinéind disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointmeat the post in the case of
contract appointment shall be made on the basisvafvoce test or if considered necessary or
expedient by a written test or practical test tamdard /syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HimachaldBsh Subordinate Services Selection Board,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIMENTS.—As
may be constituted by the concerned recruiting eger. Himachal Pradesh Subordinate Services
Selection Board, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidateg/bhe shall sign an agreement as per
Annexure-B appended to these Rules.

(VI) TERMS AND CONDITIONS.—(a) The contractual ppintee will be paid fixed
contractual amount @ 7,810/- per month (which shall be equal to minimoinpay band + grade
pay). The contract appointee will be entitled focrease in contractual amountIa240/- (3% of
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the minimum of the pay band + grade pay of the)dostfurther extended years and no other allied
benefits such as senior/selection scales etcbeidiven.

(b) The service of the contract appointee will parely on temporary basis. The
appointment is liable to be terminated in casepér@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreydcasual leave after putting one-month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/she shall not be edtiie Medical Re-imbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoat #pproval of the controlling officer
shall automatically lead to the termination of twatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whas tcompleted five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itieate of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be reexamined for
the fitness from an authorized Medical Officer a&itioner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc. as detailed in this column.

16. Reservation.—Fhe appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled Castest8dad Tribes/Other Backward Classes / other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to relax.¥Where the State Government is of the opinion thet mecessary
or expedient to do so, it may, by order for readorise recorded in writing and in consultation with
the Himachal Pradesh Public Service Commissionx ratey of the provision(s) of these Rules with
respect to any Class or Category of person(s) st($o
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ANNEXURE-“B”

Form of contract/agreement to be executed betweehd Clerk-cum-Data Entry Operator and
the Government of Himachal Pradesh through State Clef Information Commissioner, H.P.

This agreement is made on this ay of in the

Year . Between Shri/Smt. S/o/D/o  Shri
R/o

Contract appointee (hereinafter ca lled the FIRFRPY), AND The Governor of Himachal

Pradesh through State Chief Information Commissidad®. (here-inafter the SECOND PARTY).

Whereas the SECOND PARTY has engaged the afor€4R8T PARTY and the FIRST
PARTY has agreed to serve as a Clerk-cum-Data Edpgrator on contract basis on the following
terms & conditions:-

1. That the FIRST PARTY shall remain in the seevdof the SECOND PARTY as a
Clerk-cum-Data Entry Operator for a period of 1ryg@ammencing on day of and
ending on the day of . It is sp=adlfi mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY witBCOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on and information notice shall not be
necessary:

Provided that for extention/renewal of contractiqu on year to year basis the concerned
HOD shall issue a certificate that the service eoduct of the contract appointee is satisfactory
during the year and only then his/her period oftamnt is to be renewed/ extended.

2. The contractual amount of the FIRST PARTY Wi 5910/-+1900/- (Grade Pay)
per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted ajaihe vacancy for which the first party was
engaged on contract.

4.  Contractual Clerk-cum-Data Entry Operator Wil entitled for one day casual leave
after putting in one month service. This leave baraccumulated upto one year. No leave of any
kind is admissible to the contractual Clerk-cum@Bg&ntry Operator. He/She will not be entitled
for Medical Reimbursement and LTC etc. Only matgrigave will be given as per Rules.

5. Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of ttentract. A contractual Clerk-cum-Data Entry
Operator will not be entitled for contractual ambfar the period of absence from duty.

6. An official appointed on contract basis wha ltmmpleted five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.
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7. Selected candidate will have to submit a fieate of his/her fithess from a
Government/Registered Medical Practitioner. In cafseomen candidate pregnant beyond twelve
weeks will render her temporarily unfit till the dinement is over. The women candidate should
be re-examined for fithess from an authorized Mald@fficer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part official at the
minimum of pay scale.

9. The employees Group Insurance Scheme as svElP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1

(Name and full Address)
(Signature of the FIRST PARTY)
2

(Name and full Address)
IN THE PRESENCE OF WITNESS:

1

(Name and full Address)
(Signature of the SECOND PARTY)
2

(Name and full Address)
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and profiteering prevention Order 1977,

Food Civil Supplies & Consumer Affairs Deptt.

Lahoul Spiti at Keylong .

No FDS-LSP- 617-77 Dated 27-07-2011

Notification

In super-session of all previous nofifications & 1n
exercise of the powers conferred upon me under clause 3(1) (e) of the Himachal Pradesh Hoarding

I Rajeev Shankar TAS District Magistrate, Lahoul Spiti

With a view to make the following items available to the public /consumer at reasonable rates in
the market do hereby fix the maximum retail price mclusive of all taxes and other incidental
charges in respect of the following items that may be charged by the dealer of the producer in
Lahoul & Spiti District with immediate effect .

Sr no of NAME OF ARTICLES Maximum

the Retail Prices

articles as

per

schedule-1

of the said

order

12 A-1 | Meat Bakra/ Bheda 200.00
A-2 | Kima kalegi 200.00
A-3 | Poti /S 100.00
A-4 | Chicken Dressed 150.00

COOKED FOOD SERVED IN ANY DHABAS & ESTABLISHMENT

17 A Chapati Tandoori 3.00
B Chapati Tawa 2.50
C Stuffed Prauntha with pickle 10.00
D Two purt with Channa 14.00
E Palak/ Matter paneer per plate 42.00
F Rice parmal per plate 15.00
G Dal Ordimary (per plate) 10.00
H Dal Fried per plate 15.00
I Vegetable special (per plate) 22.00
T Rice One plate & Two Chapatt  with Dal Vegetable full | 35.00

Diet

K Meat Plate with 5 pieces (200 Grm tari per plate) 45.00
L Chicken Curry (per plate) 45.00
M Thukpa, Non Veg (Full Bowls) 25.00
N Thukpa, Non Veg (Half Bowls) 15.00
O Thukpa, Veg (Full Bowls) 25.00
P Thukpa, Veg (Half Bowls) 15.00
Q Momo, Non Veg (Full Plate)10 pieces 35.00
R Momo Non Veg (Half Plate) 5 pieces 20.00
S Momo ,Veg (Full Plate)10 Pieces 25.00
T Momo .Veg (Half Plate)5Pieces 15.00
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U Chowmein. Non Veg (Full Plate) 45.00
V Chowmein. Non Veg (Half Plate) 25.00
W | Chowmein Veg (Full Plate) 35.00
X Chowmein. Veg (Half Plate) 20.00
Y 1. Tea (Per Cup) 5.00
Z 2. Samosa 5.00
18 A Mulk per litre ( Local Supply) 18.00
B Milk Boiled, per lifre 20.00
C Milk Packed . per litre As per printed
Rate
E Paneer Packed As  per printed
Rate
F Curd 25.00
Bottled Beverages
20 A Cold Drinks As per print price
B | Fruut Drinks As per print price
C | Mineral Water As per print price
Note:- All the dealers of Lahoul Spifi District are hereby display the rate list of

above commodities conspicuously m “ DEVNAGRI™ script at thewr business premuses for the
information of the consumers duly signed either by the owner/ Prop/ Manager.
This Notification shall be valid for a period of one month from the date
of 1ts publication in official Gazette.
s/d

(Rajeev Shankar)IAS

District Magistrate

Keylong, Distt. Lahoul Spiti.

qgSeei URGISHIG Ud fagg fawmT
AfERTET
25 TS, 2011

He& faga—8—(5)—27 /2000—3c: f2d@el USer & ISUUTE P U8 U BT © b
feATae ol ol i forfics S f6 y—aroie aifaif™, 1894 (1894 &1 Ugell STRIFIH) &
gRI-3 & Wos (A1) & id WRAR & @i iR =1 & 9t 9 § & g
U I R AGSITD YA 2g AW geld UdTell, dedid Garg, forenm RRER, f2o wo #
T g @ AT 9 g9e e aF =g A afia weet i smavas emferd 2| erava:
TASERT I8 =T fhar oar @ fb Sad aRem & o o S faaxoft # ffdse fear w2,
SWRIGd WA & oy f &1 oo smfard 2|

2 Y S AR, 1894 B gRT—6 & IuTl & 3efF SHA Td T4 Afdaqal a1
AT TG TN BT SR & IR Iad SMAFIH B gR—7 & Iua=ll & A ¥ 376 FHIE],
feArae uew o i fafics, Sad vad, RMe—4 &1 Sad g & o[ & ol ofewr o
BT Yaggrr fder & Smar 2

3. TUP JJIRTT Sad AT B IRI—17 BT Y IRI—1 gRT Ugcd AfddAT BT TART
$ gU AT UW & IroguTel I8 IR o © [ SifT aavasd AMEr 89 & SR Y 376l
TaTEd!, feHrEad uew Soil e forfies, Sw 99, RMd—4 Sad R &1 gR1—9 &7 SU
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gRI—1 & A ACH & TbRHE & 15 Q7T @1 @l A< 84 R Ude o 9 g4 9 &l
FHeaTl o Fhd ¢ |

4. M B TGS BT R BRI Y76 T, RA™d Uew Sl i fafcs,
I 99, Rmer—4 # fhar o daar 2|

faaRoft
Rt SU—dgdTad i TERT THR a1 (drat H)
RRER qaqTg, TATAT 743/1/1 1-9
797/679/136/1 6 4-1
742/1 3-0
136/1/1 0-18
749/139 10-0
752/139 26-4
749/140 32-19
141/1 19-13
142 0-4
160 0-15
189 4-2
2/2 3-15
231/2 0-13
667/233 2-9
762/668/233 1-16
233/1 2-8
234 2-10
235 3-10
236 1-10
237 2-1
242 1-2
258 3-6
259 2-6
262 2-3
272 0-8
275 1-7
277 0-15
283 2-13
288 1-6
131/1 11-2
131/2 0-18
289 1-6
292 1-17
293/2 52-1
294 1-19
301 0-11
310 1-5
311/1 0-16
312/1 4-11
322 3-13
757/324/1 75-7
Ht fhad— 41 Bl IDHA—354-9d7
3T g,
FXTEIRT / —

g i (fagd) |
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JgSRI URASTHIY Td g faumT
26 eATS, 2011

He& e[ —8—(5)—22 /2000.—3J: 29 US¥l & ISUUE BT I§ W Bl © fd
ferrae geer o M fofics S 6 s—eroi 1faf ™, 1894 (1894 &7 Ugell STRIFIH)
gRI-3 ® @re (1) & Tid AR & Wifid iR o= & 3| v 7 8 @& g
AU G W Al YA B MG Jeldl dHigd, Su—dsdlel qarg, forar RaR, faodo #
U[HT 9 & T @ g9 STee &3 7 i IR FRe ST iaedd ® | Jidua: UAGERT I8
HIfvd far S € 6 Saa aRes # o1 fe A [Javoh 4 Afide fFar a8, Swigd yaeH
@ forg f &7 1o sruféra B

2. qH o A, 1894 BT GRT—6 & IRl b AT SHY R T Tl
DI FIAT T FIYOT DI A 7 AR I AT @7 9R1—7 & Sl & A 9 TS AT,
fATad UQel ol A faffics, Icm 9ad, RMei—4 @1 Sad g & 3o & ol afewr o
BT YaggrRr fder fear Sar 2

3. 39% IIfaRad Sad 1fAfFTH &1 gR1—17 &1 SU ORI—1 §RT U Afdadl &I GART
PRA 8Y TR Uo¥ & Irogurel I8 e od € P i aravgs AMEr 811 & SR Y 375l
FATE!, e ueer ot e fafics, Scw vad, Rier—4 S s & aRi—9 @1 89
gRI—1 & A ACH & JHRHE & 15 QT @1 @l A< 84 R Ude o A qd 9 &l
Peoll of dhd 2 |

4. M B TGS BT PRI BRI Y7o T, BAM™S Uow Sl i fafcs,
S 9o, Rer—4 # f5ar 51 |war 2

faa=ofy
SISl SU-dgde RIE TRART TR a1 (draf H)
RRER TqTg, ERIES 79/62/1 11-8
123/80/62/1 10-13
122/80/62 4-0
78/62 5-19
7916212 1-2
97/61 2-0
99/61/1 19-4
93/56/1 13-3
77/51 5-0
52 0-8
118/53 11-2
114/54 120-0
113/54 24-0
69/2 14-0
72/1 1-0
98/61/2 37-8
Hal fha—16 HA IHAT—280—7 1
3T g,
BTEIRT / —

g i (fagd) |
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JgSRI URASTHIY Td g faumT

26 SeITS, 2011
He& faga—8—(5)—32,/2000.—3d: f2d@d USer & IS¥UTE B U8 U BT © b

ferrae goer o M fofics S 6 s—eroi 31faf ™, 1894 (1894 &7 Ugell STfRIFIH)
RT3 & Qg (1) & ITid WReR & W@ iR = @ o1efi9 ta 7 8 & g
U FI W WESITh JAH T AHd: Jeldl Aleq, dgdrd Ui, e RRER, fRodo H
U[HT 9 & T 9 g9 STere &3 7 A IR FRe o1 iaedd ® | Jidua: UAGERT I8
9Ifa fHar Srar § & Saa aRem # o & A faaeolt # fde feoar T 8, Swiea vares
& forg 4fA &7 1o suféra 21

2. Y[ 3o A, 1894 BT ORT—6 & SUTEI & NN AW FrIwa AT Al
DI FIAT T GIYOT DI A 7 AR I AT @] 9R1—7 & Sl & A ¥ TS AT,
fATad Uel ol A fafics, Icm 9ad, RMei—4 &1 Sad g & o[ & ol afewr o
BT Yaggrr fder fear Sar 2|

3. S AfRE Sad AR &) gRI—17 B I gRI—1 R Y& Al BT JaNT
® gU AT UW & IroguTel I8 R o © [ ST aavasd HMEr 89 & DR Y 376
FHTEI, R U Sl W fafics, SaM vad, RMdi—4 S s @ ar1—9 @1 S
gRI—1 & A AIfCH & UbeE & 15 Q7 @l @l A< 8 R Udie o 9 qd 9@ &l
Heoll of Wl © |

4. M B TGS BT MR SR Y—76i= T, RA™e Uow Sl i fafics,
I 99, Rmer—4 # frar S daar 2|

faa=of

T SU—dgdrd ie TERT THR a1 (drEr H)

AR NU[HT Sl EIEGH 31 48-15
311/3 6-1
305/29 5-5
30 1-19
306/32 0-10
307/32 0-10
33 0-5
34 0-18
35 0-10
36 0-17
347/37 0-11
348/37 0-12
349/37 0-12
38/1 0-6
38/2 0-6
38/3 0-3
38/4 0-6

38/5 0-3
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38/6 0-11
351/39/1 4-13
43/1 0-5
44 0-8
45 0-9
49 0-8
50/1 0-10
51 0-7
52 3-10
64 0-14
65/1 0-19
65/2 0-19
66 1-0
67 0-7
69/1 1-10
69/2 1-8
69/3 1-8
69/4 1-8
71 2-2
127 6-15
128/1 0-4
128/2 0-19
128/3 0-17
128/4 0-7
129/1/1 0-6
129/2/1 1-12
129/3 0-14
129/4 1-13
131/1/1 0-13
131/2/1 1-1
360/320/134/1 0-4
360/320/134/2 1-4
360/320/134/3 78-7
135/1 0-10
135/2 0-9
135/3 0-9
135/4 0-8
135/5 0-1
136 1-8
137/1 1-10
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