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fRHrere uaer EReR
WY Td URAR Hearor faurT
SHErRge
fRMeT—2, 13 93, 2011

AT W@10—Y(3) 6,/2011.— BHAEA UG &I YA, IR & GG & 3IJe8a 309 D
ReJb §RT Uawd ATl BT YANT &Rd gU, fRHME UQe i Adl AR & WREY 4, 39
faamT &1 SrfeRga T WReI—1(3)50 /96, ARG 31—10—1998 §RT STEfed f2Arael uaer
WReY U4 URAR dearor v, ufiferd g8, avf—IV @R ) @i iR ur=fa 24, 1998 #
3R e wxe @ forg frfeRaa e gl € srerfa—

1. T 9 &R UR™—(1) 37 s @1 Gfera M R uw, W[ared ug aRaR
Pl faumT, ulRifea <, -1V (@RISTUR) ool iR =i (oM dened ) oM, 2011 8

(2 A e vz, fearEd uew # gSRid fhy 9 @) IRRg | gged s8R |

93—XTS1U= / 2011—5—8—2011 (2135)
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2. JUEY ‘® BT AIYH.— AT U, WReY Ud YRIR Hearor AumT, e s,
IV BRSUT ) Wl iR ur=fa a9, 1998 & SUEy ‘& H —

(@) W™ I 4 & faeme e & e W =faRad @m S, srerid—

() frafaa geeRel & forw 9a=9e U 998 4900—-10680 +1650 /—US U
(i) wfaer o frgad oot & forg Soeferar :
™ Ho 15—F H AU Y &R & AR T 6550 / —TUI TS |

(@) W™ G 10 @ [JedE e & e ) =faRaa ar Siee, sreifa—"wedl &1
ggfar—wdl el s8R A1 U=, faRgfaa, wmei=aRer gR &R Al ggforl g
MW S dTel Y&l & gfcreradr” |

() W™ AT 10 & A [JEEE [SUey & WRIE W AEfalRad @ S, sreifa—
1. 100 ufrerd Al Wt gRT genRerfa Fafa smaR o a1 |9fdar & MR WR Al §1R/T

fder W FRgad e W9 G 15—F | o1 T8 SUAfRR U HT 3R Iad

T ¥ o fafafde Jar wat g fafvafaa g |

(@) W G 11 & [JedE Suey & A feferRad ST SITu, srerid—

WR=] I8 SR & U & TAeH & oy U”e SHaN] ®I, S/ giE &3 § Ug
(Ucl) BT U & H yal| Ar @ SUSRral & e, B W BH Ud BRIbI ab Hdl BT
BT

R I8 3R & STad Wgd I HHARAT & AWl # R d8l 8FT, fS=ar siferafiar
@ forg ufg af a1 S FHH @7 |qaT A9 @ A

W] I8 IR W fF I AfwRAT / HHeRAl Bl N SEokiE /g9 &3 3 &9
A Udh BB ddb AdT del & 8, 0 &8F # SHD U Had (Frex) H gden aRwsar &
JTTAR ATTRYT fHAT ST |

WA | —SWd WP & Yo & oIy SHodg /gid &3l o -
ARIROAT A9 99 &1 a7 YIS STUensil 3R HHaRI §RT U U SR 31 &9 H /ad
§Y U &l H I B 39 S rafer i g |

B || — IUYT Wb & YA & oY SIS /g &3 - YR 4 8 —

e el gd Rafa |

=e) f37er o1 gl ok 4RER SU AUSd |

g, I AvSH BT Siex FR &7 |

fTet Rrem @1 MR T8diiel BT Urss 419 W1, JAIY, SXblell 3R AM U=mgd
CaNICICA

qoc], FTelT &1 UwsE 419 IR |

HITST fTell & I5T1T SU AvSd &1 IT 9o &7 |

e f=iR |

IR 7T 3 U T HFRS & PISdTS AR HRIT USAR g, XU[dToll dediel
@ WATS—HEAT 3R AR UeaR ol 3R RIS T8l HI DIl Ul Uear I |

Howbd =

® N o o
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9. WUl RIaT H HRAN Ted BT FAIA—aTST USaR gedd, dlell bl U el &
SIRATS, {HeTe, TFH, QTS ooll, U, HAN, RHee—wsarl, gWYR, TS, 3R
9Ce. UCdR g, AN dedid & fRgofl, BIeluR, AFFG, AE—aiTsl Ikl AT
IR Thefl A% Uear g iR I 7vel & R dsdlel 1 gedrsl UcdR
I |

(B) wW AT 14 & A IeMmE IUey & I W =faRad <ar Sirger, srerfq —

“fHel Jar a1 U W YR & forg sneft &1 wRa @1 ARG B sifard 7
@) W 9= 15 & U FEfaRad 98 W9 ST 15 F ARG B SIT—

15—, Aiaar Fgfed g™ ue R FYfad & ol == 9 @i 3 {6t 9rg & 81d gy
gg W wfaer fFgfaaar T fag g fereEt ofR ol @ Steue | & Sg —

() \HET—(H) 39 Uiferdl & 39 w@rey fawnT 4 uRifea <% & |fder & JmR
R UR™ H UH ay & oI oRIRar e, 5y auiay R IR 9@RIT ST HAbA:

R auIgay 3MER WR AfIQT BT afe #H fawqror / Fdiexor & oy wwfd gea i
BRI g8 JHETT U SR SN P a9 & IRM Gfder R Fgad @fdd @ dar SR SR,
HASE 2 & AR dbad dv IFd! FiaaT a1 @y Fdad / fawaia & S 2 |

@) U< 3T BHrad Y<w AR WA T 918 & Hraetd H 7 T

FHd g ffeear e Rad yal o |faar & R R W 2g Masd w@red
HAG & AIH § WRGR W AT U B4 & ugar Rad Ual & @R $9 A HH &l ol
AR g | et srarg iR fafed srgar @ arel SR s FrE § genfafed s rer
AT BT YT BR dTel JwRARIT | ATdG ST BT |

(M T = Al | fAfRa o @ & SR fRar S |

(1) <fiee ST —4der & R WR Fga ufRiferd 18 6550 / —39¢ @l HHfdbd
fra wdfieTd HH (G U 978 OFT IS U & <Ad9 @ a¥Ie] 8RN UM daw dl S
afe dfaer & ue af @ e ) Ay B S ? 9 ggEadt 98 /98 & fow dfderes
IUATEIT H 200 /— TUY B P (I8 & U IU8 ST U$ U & YAdH &1 A9 Ufoerd) a1iies gig
% U H AT DI ST |

(1) frgfea /e uferRl —wtaa g@ fafecn afer, fFgfea &R s
TSN BRI |

(IV) =g+ ufshar—<dfdar Fgfad @1 sem 4 9 R Fgfad & foru =q, Aias wier &
IR TR fHIT ST A7 A ey A7 FHE Ao SV dr forRad usier a7 ragRe uRiet

gR1 fba SIQr, el R/ Uredhd 3ffa WG Wil IWHR0T 3fiid Fwiad g bl
SfferepTl, g1 SaenRd fbar Soam |

(V) dfeeee FYfemal & fog ogw affa—orl dwag 9l sifdexor sreia A
& fifhcdr AR gRI FHI—FHT R ST Bl MY |
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(V) TRR—3If &I, T899 & Ugar] 34 Al 9 Hold IUETE—8 & AR IRIR
TEIERT HRAT BRI |

(VIl) e iR [~ (@) wfder R Fgaa afad &1 6550 /— T &1 ad Afderers
W(Gﬁﬁéﬂ@’wﬁ@'ﬁriﬁ IFTH @ SRIER BRI URTH Haed &1 SIgel | dfder R Fga
I 3T @Y Y a9 Ersﬁ Wvﬁwwﬁzoo/—w(qazﬁﬁévGWﬁaﬁzﬁ
JATH BT A9 URIed) @1 g BT sHAR BN AR I Pls Aedg UgAUN, S IRS /=94
IATA STt & AT S |

(@)ﬂﬁmwﬁwwﬁﬂaﬁwma@mﬁaﬂwwﬁ | afe <dfder w
a1 Afed B BRI /AR S g1 Ul oar ®, ar Fgfed |\ fdy 9 & fou s’
|

p

Eg

(M wfger W gl afed e 99 @1 |ar [ wRA b ggEq Ud QT B SHRAD
BT BT BHAR BN | I8 AGHTY Y a¥ b Afd (AT &1 G | Aider wR Fgad @l
Bl Al N TR BT A DS AR A 8l 8N | I8 Fafbedr gfayfd ik geo o
Ao/ soarfe & oy 1 gbaR 81 8T /B8R | dad I rdeprel, MRsrgarR faar Sy |

(®) = fEe & srgHied @ 3T e 0 s srquRerfd & wad: & dfder
BT YATGH (FH9H) B ST | GidaT R e afdd doie (SI2)) 9 uiRefd &l srafey &
oy AfdeTH® P9 BT 8HaR T8l BRI |

(5) dfaeT R R Fgad afad, [ Rl & U WIF WR UTe 99 &1 Brddblel gop
PR ORI &, AMAHAT & MR W RIFRRU g U BN, T8 W ULMAMAS AER R U
FHRAT IR B |

@) =T gl Bl WReN /IS b Fadril ¥ Al 3RFI YATIT—UH
URId HRAT BRT | IRE W8 I 3MF Bl THadl AfRar el UHa 8 %, 3R dR W
AU a1 RedT | AT nIfAT 1 fhefl Unfdrera Farfdhear SR/ Idarl gRT Sugdi
& forg g qRieqor fohar Qe |

(®) wfdeT W Frged Afdd &1 Al U 9 ol & TR § AR W ST JUferd
Bl O 98 Sl R W, SNl FRFT SHARI $I 9a9HE & gAdH R AR 7, I 9/ SHE
&I BT BHaR BT |

@) frafa svaRal @ <o § aen ar] 9a1 g & Suas S f6 Tho 3R0—Tw0
3RO ged! M, ARl wiiwy [ Fram tee o den smerer M anfe |fder W Agaa
Ifddl @ LM H AR T8 B 9 39 W H grafia Sudfal enfe & foy gher B |

SICNECING
TN / —
U Afaa (aRe) |
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[AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION

FO.HEALTH-A(3)-6/2011, Dated 13-5-2011 AS REQUIRED UNDER CLAUSE 3 OF ARTICLE
348 OF THE CONSTITUTION OF INDIA].

HEALTH AND FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 13th May, 2011

No. Health-A-A(3)-6/2011.—n exercise of the powers conferred by proviso tbcke 309
of the Constitution of India, the Governor, HimalcRaadesh, in consultation with H. P. Public
Service Commission, is pleased to make the follgviRales further to amend the H. P. Department
of Health and Family Welfare, Trained Dai, ClasgN\gdn Gazetted) Recruitment and Promotion
Rules, 1998 notified vide this Department Notifioat No.Health-A(3)-50/96 dated 31-10-1998,
namely:-

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh Department of Health & Family Welfare TedinDai, Class-IV (Non Gazetted)
Recruitment and Promotion (First Amendment) Ru2é4.,1.

(2) These rules shall come into force from theeda# publication in Rajpatra Himachal
Pradesh.

2. Amendment of Annexure-ka.—n Annexure-Ka to the Himachal Pradesh
Department of Health & Family Welfare Trained D@&iass-IV (Non Gazetted) Recruitment and
Promotion Rules, 1998:-

(@) For the existing title of Column No.4 theléaVing shall be substituted, namely:-

(1) Scale of Pay for regular incumbents:
Rs. 4900- 10680+1650 Grade Pay.
Emoluments for CactrEmployees.
(i) Rs.6550/- P.M. as per details given iol.QN0.15-A.
(b) For the existing title of Column No. 10 tleldéwing shall be substituted, namely:-

“Method of recruitment”-whether by direct recragnt or by promotion, deputation,
transfer and the percentage of posts to belfileoy various methods”.

(c) For the existing provision against Column N6, the following shall be substituted,
namely:-

100% by direct recruitment on a regular basisyorecruitment on contract basis as
the case may be.

The contract employees will get emoluments asrgin Col. 15-A and will be
governed by service conditions as specified énséid column.

(d) Below the existing provision against Columa.NL the following shall be added :-
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Provided further that for the purpose of promotewery employee shall have to serve at
least one term in the Tribal/Difficult areas subjeradequate number of post(s) available in such
area:

Provided further that the proviso supra shall bet applicable in the case of those
employees who have five years or less servicefde&uperannuation.

Provided further that Officers/Officials who haveot served atleast one tenure in
Tribal/difficult area shall be transferred to swafea strictly in accordance with his/her seniairity
the respective cadre.

Explanation I.—For the purpose of proviso | supra the “term” inbat/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance o&thployee.

Explanation 1l.—For the purpose of proviso | supra the Tribal/Rifft Areas shall be as
under :

1. District Lahaul Spiti.

2. Pangi and Bharmour Sub Division of Chambarigist

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and GraamcRayat Kashapat, Gram

Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Area of Baijnath Sub DivisiorKaingra District.

District Kinnaur.

Kathwar and Karga Patwar Circles of Kamrau Sihsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Koah Patwar Circle of Shillai

Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Teh&gda Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali ChowkbS ehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silla-Badhiy Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuniligéa, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thyuiahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

© N O

(e) For the existing provision against column No.the following shall be substituted,
namely:-

“A candidate for appointment in any service ostpoust be a citizen of India”.

(f) After column No. 15, a new column No.15-A Bl inserted as under:-

15-A.— Selection for appointment to the post by contrggicentment. Notwithstanding
anything contained in these rules, contract appwnts to the post will be made subject to the
terms and conditions given below :-

() Concept.—a) Under this policy, the Trained Dai in the Heaftepartment will be
engaged on contract basis initially for one yeaicWvimay be extendable on year to year basis:

Provided that for extension/renewal of contragiqueon year to year basis the concerned
CMO shall issue a certificate that the service emduct of the contract appointee is satisfactory
during the year and only then his period of contrsto be renewed / extended.
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(b) POST FALLS OUT OF THE PURVIEW OF HP SSSB.—The concerned CMO
after obtaining the approval of the Government tlgilo DHS to fill up the post on contract basis
will advertise the details of the vacant posts tnleast two leading newspapers and invite
applications from candidates having the prescridpealification and fulfilling the other eligibility
conditions as prescribed in these Rules.

(c) Selection will be made in accordance withehgibility prescribed in these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Trained Dai appointed on contract basis
will be paid consolidated contractual amount @ BS0%- P.M. (which shall be equal to initial of
the pay band +Grade pay). An amount of Rs.2006 ¢8the minimum pay band+grade pay of the
post) as annual increase in contractual emolumentthe subsequent year(s) will be allowed if
contract is extended beyond one year.

(1) Appointing /Disciplinary authority.— Concerned CMO will be appointing and
disciplinary authority.

(IV) Selection process.-Selection for appointment to the posts in the aafseontract
appointment will be made on the basis of viva —viese or if consider necessary or expedient by a
written test or practical test, the standard/sylfabtc. of which will be determined by the recngti
authority i.e. concerned CMO.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOI NTMENTS.—
As may be constituted by the concerned recruitutaity i.e. concerned CMO from time to time.

(VI) Agreement.—After selection of a candidate he/she has to sigagreement as per
Annexure-B appended to these Rules.

(VIl) Terms and Conditions.—(a) The contract appointee will be paid fixed caotual
amount @ 6550/- per month (which shall be equahiial of the pay band+Grade pay). The
contract appointee will be entitled for increaseamtractual amount @ Rs. 200/- (3% of minimum
of the pay band+grade pay of the post) for furadended years and no other allied benefits such
as senior/ selection scales etc. will be given .

(b) The service of the Contract appointee will pearely on temporary basis. The
appointment is liable to be terminated in casepiér@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointee will be entitled foleatay casual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/she will not be entiftedMedical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorised absence from the Institutiontheuit the approval of the controlling
Officer shall automatically leave to the terminatiof the contract. Contract appointee shall not be
entitled for any contractual amount for the perd@bsence from duty.

(e) An official appointed on contract basis whawvé completed five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.



2142 o903, f@ATad Uel, 5 3R, 2011 /14 STAT, 1933

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government /Registered Medical Practitioner. Thenen candidates pregnant beyond twelve
weeks will stand temporarily unfit till the confiment is over. The women candidate will be re-
examined for the fithess from an authorized Med@fiicer / Practitioner.

(g) Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular official at the minimum of pay
scale.

(h) Provisions of service rules like FR, SR, Led®ules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract appointee. They will be entitled for enmo&nts etc. as detailed in this Column.

By order,
Sd/-
Pr. Secretary (Health).

ey U4 YRR Hearor fdmT

fBre—2, 11 93, 2011

AT WRRI—Y(3) 31,/2010.—ZHMEe UG &I SPUTS, WRA & WAL & AJzoa 309
P WD &R U Al BT GINT $HRa 8Y, [ZAMEA Yol dlldb IdT AT & WRMEY 4, 39
faMmT @7 AT H=m: T—T(3)—30 /96, ANII 25—2—1999 ERT IMfERIf<d fZATaal Uer WRey
g gRaR Hedror faumT, e 4, aii—1l @RISuf3d) Wl iR U=t 9, 1999 # IR Henerd
o B forg fmferRad fam g9l €, srerfa—

1. <ferd 99 iR UR®—(1) 39 fEl @1 Gfera W e uce, WRey Ud uRdR
BTl faET, W 9, aFf—1ll @QRou3a) Wt 3R U= (Uerd |wies) R, 2011

(2) A | oUE, BHrerd 9o § UBIRa fby S & aRIg ¥ Uged s |

2. SUEH—'$ B HINEA—AT™T U, WRY Ud URAR HoITo favmT, e -,
Tl (SRISTIA) Hel IR Ur=ifa 1, 1999 & SUEY ‘&' H —

N N

(®) W™ G 4 & A e Suesl @ H ) frEferlRad @m S, srerid—

“()  frafad uewRal @ forw Jaaae:
10300—34800— BUT ST 3200 /—%0V TS U |
(i) < R Frged FEREl & foy SuafeT:
™ A= 15—% H Y Y &R & AR 13500 / —BUY AN |

(@) W™ G 10 @ [Jede fve & e ) AEfaRaa @r e, sreifa—
"l @ ggfo—dl AN Brf, U, ufaftgied, e @Ror R IR A= uefo
RT X ST dTel U&l &l yfcreraar |
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() W™ AT 10 & A [JEEE Suewl @ e R rEfoRad @ S, stefd—

(i)  Yoaeax wfoed Arf wft gy, genlRerfa, Maffa MR o) a1 \@faer & R
oR 9T §RT |

(i) o= ufowd O R VAT 9B W A o<t g, genRefa, frafig
JER TR AT GA&T & AER W 9ol gRT| AigaT ) Fgad dHam) &
15— H T T3 SUAKIAT U BT MR qhid w1 § o fafafdse aar
vat g1 fafafa g e

@) W G- 11 B e [T SR & | 0R EferRad war e, sreifa—

AR WReT BRIGARI H W U gRI, N6 urd 9y &1 M damera a1 I |
B TE AR ded a1, IfS D13 8, B AFAfd B Ui ¥ &1 Fafg darerad 8 iR S
QURIGT W™ FAT—1 (i) § Jo7 fAf2d redT @l &, =id Ay Y ISR & JTJAR —

fog |&m: 1. gl gr
2. AN vl gy
3. el el grr
4. e 9t gR

R U & TN & oY UQd $FARI ®I, S /g &3 9 ug (Ug) & U
g H Il G Bl SUSTEIAl & INeTelF, BH W HH Th BRIBIA ddb FdT Bl sl

o

W] I8 IR & SWad wRgd (1) ST HHANAT & AHA H AR A8l BT, e
Ifrafiar & forg uia af a1 IEW FH B |aT AY W@ -

N A\

W] I8 AR W 6 7 AfeRAT / HariRal &I, fSsq e/ g9 &89 § &9 o
P Th HRIGIA db qdl TEl Bl 2, U 859 H S Adi (FTeX) H FIAT IRSAT B AR
IR fhdT S |

WG | —Sdd R & Yo & (Y SHoi /g9 &3 § dridrd o
IIEIROTTAT <1 99 bl 31AfeT AT T~ eIl 3R HHaN) gRT fhy U B &l &a= #§ g
B0 VW &3] § JARN &1 $99 HF af U gefl |

TG ||, — SUad Wgd & YA & oy Soid /S99 & 7 gaR | 8il—

fSTer el gd Rafa |

=H) f37er o1 uifl &R 4RER SU AUSd |

g, IU AvSH BT Sl FR &F |

ot Rmer &1 MR dedld 1 U=E 99 R, JY, SRablel 3R UM bR
HIMIIE |

qoc], FTelT &1 Uwsg &1 IO |

HITST fTelT & IST1T SU Aved HT q1 W 1T &7 |

e f=iR |

IR 7T 3 U T HRS & PISdTS AR HRIT USAR g, XU[dToll dediel
% ATS—Ha AT 3R AFHT YedR I IR RIS T8 &1 PIeT U Uear god |
9. HUS AT H HRAN TEAIA BT TAA—TST YR gecd, dTell dlb] U dedidd b
ST METS, AT, O9dTS, AT, IFf, IS 3R @i, Ugx dedld &
SIRATS, {H&ITS, TFH, QTG ooll, AU, HAN, fHee—vsar, YR, TS, 3R

Howbd =

® N o o
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9<e. UCaR It N Tedlel & FRRpell, BIeiluR, AT, oATa—ais] IRl 7% 3R
glerofl W% yedR g SR Tl AvSl &1 GravR Jedidd &1 dearel YedR g |

(8) W™ |1 15 & UTaN| MHfiRgd 93 W™ G 15 ‘6 AT & SIge,
Jrfa—

15—, HfaaT Fgfda g1 g R Fgfda & forg sga—s= g4l 4 fd a9 & 81d 8¢
A1 ug W AfgeT Fgfaaar e g Ty MeweEr &R e[l & seged| & Sgl -

(1) AP —(H) 9 difeRl & 319 ZAad el W@ed Ud URAR HearoT foqrT #
WK T4 Pl FAar & ARR WR YRS H Tb g9 & folg o SeiT 5 quigay R R
9T ST HhT:

TR AR [IUNTETE quigay SR R AfdQT @I A § AR/ TR & forg
TS SN B {6 Afder R Aged afdd @ Jar iR SR 9¥ & SR HaNed ©
3R Haal T IAD! HAQT B S@fdy Tl / faaRa &1 Sg |

(@) U F RAMEe Uow e Hag 99 98 @ BREd # SML——awd, wW@Rey
A9 Rad Ul bl GfAal & IER W WA D oy WRBR DI JgAlaT UG R & U]
JEUETT I g Wil BV AT fZArae YW SR Hag g dre, FARYR b e
AT |

(M) = 34 fFrgdl 9 fafed urEdn @l & SgaR fhar S |

(I <feere Suafe™i—<dfder & IR W FYgad % T4 B 13500/ — 6550 /—
TUY B FHIhd ad Afderats I6H (G U 48 @ gAdH ST TS U & SRIER 8RN Uiy
Hed B Sl | Al |l § e av ¥ e @ 9™l Bl Sl § a1 a9 /3§ &
forg wfdareres Suctferdl # 410,/— U I XBH (U & U dU8 & YAdH O TS U Bl dIF
gferer) amf¥e gfg & o9 # gad & SgE |

(1) gl / srgemas Uit —Fazre, @rRey WAy f3are yael Fgfaa ok srgam
TR BT |

(IV) =g ufshar—<fdar Fgfad @ gem 4 9 R Fgfad & forw @q, Aies wer &
IR TR fHIT ST a1 IfS Maegds IT FHNE Fa8 SV a1 forRad uxier a1 AaragiRe uRieT
ERT fHar STwm, fTadT WR /UTedshd e g Wdl IfAGROT 1eiid fRHmad ueer arefi==er
HAG T 9IS, ARYR, §RT IR fhaT ST |

(V) dfeeee Fgfeal @ forg @99 |fifd.—o/ Sg 9l sifdaxor s feerea
I R WaAW T s gRT THI—99d R TfSd & 90 |

(V) SRR—31gefl &I, T & U¥anq s Al | Ao\ IUEE—8 & IJAR IR
TEIERT HRAT BRI |

(VIl) = 3R I.—(@) |iaeT & MR W Fgad Afdd @1 13500 /— JUQ & i
AfIGTH® IBA (ST U 908 & JAqH oF IS U IRIER 81N IR Haed ! SITQe | dfdar o)
frga =afed amr ge U av /vl & forg AfdeTHd RHH H 410/— JUU (U8 B U dU€ D
ATH ST U BT A9 Ulrerd) @I ghg BT 8haR BN 3R 3= Dls UM, S aRS /=74
JATA 3fTfe T8l f3ar S |
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(@) <fder W fygad afdd @ Jar guiqar sRes iR wR Brfl | aft dfder w g
T BT BT/ ATAROT Sb &I AT ST & A1 Fgfaa gara fby o & forg qril 8rfy |

(M wfder w Fgfad @fdd e 9 @ da1 @ B D U] D fad b ATRRAD
DT PBI DR 5|4|||?T8’d+qq7|2|wﬁw@%ﬁmwmlﬂﬁmwﬁgﬁwﬁ
BI B A UBR BT AT Blg ATHR JJA el 811 | 98 Ffbean ufigfd sy veo <o o
s & forg W ghar &l 8 /80 | Sad UM s fFemgarR f&ar s |

@) Fo=e JReER & srgded & &9 dar ¥ Ffded srguiefd | w@a: € |fdar
BT YATGH (FH9F) B ST | GfdaT R e afdd doie (SY2)) 9 uiRefd &l srafey &
o1y HfdqTH® IBH BT BHaR Tl BN |

(5) wfaar w fgad afad, fT99 9l & U 9 R Uid ay &l HrRIdd qol $R
foram &, SMaeddar & SMER WR WIFRRY &g UTF 8N, 98 1 Jemaie SR 1R QAT &l
aruferd & |

@) =T gl Bl AN /IS b Fadrll ¥ U=l 3RFI YATI—UH
URId AT BN | dRE AW o AfOd P el Azl UHd 8 TP, RS AR TR Fugad
g R | Al Al B Bl Wit Rifbedr e r /el gRT SugdRar & fory
U ORIeToT fhgr SIeT |

(®) wfoer W fgad aafed @1 af i Td Sl @ G H SR R ST ufe
8, O 98 S &R WR, ol FRIfE gfiRerl SEERal B ddT[ e & gAad R AR ©, I
vl /& 9T BT EHaR BT |

(@) Frfa eHeRal @ S 3§ 37 AR a1 FREN & [Sud ST THOITR0—TH0 371K,
ged! M, aERer wfag [ fw, fom | dJon smerer fFraw enfe dfder R FAgad
feery T <@ F o AE S| 4 39w ¥ qerafia SuaryE ety & e gear @it

AT BT,
FRIEIRT / —
eI Afed (Wmse) |

[AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
HEALTH-A-A(3)31/2010 DATED 11-5-2011 AS REQUIRED UNDER CLAUSE (3) OF ARTICLE
348 OF THE CONSTITUTION OF INDIA].

HEALTH & FAMILY, WELFARE DEPARTMENT

NOTIFICATION
Shimla-2, the 11 May, 2011

NO. Health-A(3)31/2010.—+n exercise of the powers conferred by proviso tticke 309
of the Constitution of India,the Governor, Himach&adesh,in consultation with H. P. Public
Service Commission, is pleased to make the follgviRales further to amend the H. P. Department
of Health & Family Welfare, Staff Nurse, Class{lNon-Gazetted) Recritment & Promotion Rules,
1999 notified vide this Department Notification MNealth-A-A(3)-30/96dated 25-2-1999,
Namely:-
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1. Short title and commencement—(1) These rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, ffStdurse, Class-Ill, (Non-Gazetted),
Recruitment and Promotion (2nd Amendment) Rule$120

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure “A”.—In Annexure “A” to the Himachal
Pradesh,Department of Health & Family Welfare, fSthlurse, Class-Ill, (Non-Gazetted).
Recruitment and Promotion Rules, 1999.

(@) For the existing provisions against Column HKpthe following shall be substituted,
namely:-

(i) Pay Scale for regular incumbent:
Rs. 10300-34800+R9O@B&rade Pay.
(i) Emoluments for contract employees:
Rs. 13500/-P.M as per detailegiin Col. No 15-A”
(b) For the existing title of Column No. 10, tledowing shall be substituted, namely:-

“ Method of recruitment”whether by direct redroent or by promotion, deputation
transfer and the percentage of posts to bel fildy various methods”.

(c) For the existing provision against column MO, the following shall be substituted,

namely:-

“(i) 75% by direct recruitment on @gular basis or by recruitment on contract
basis as the case may be.

(1) 25% by promotion failing which by dut recruitment on a regular basis or by

recruitment on contract basis as the case may be.

The contract employees will get emoluments asrgim Col. 15-A and will be governed by
service conditions as specified in the said column

(d) For the existing provision against column Na, the following shall be substituted,
namely.

By promotion from amongst the regular Female HiedMlorkers who possess 5 years
regular service or regular combined with continuadboc service rendered, if any, in the grade.
and possessing qualification as prescribed in8ol.7(i) supra,as per roster given below:

Point No. 1. By promotion.

2. By direct recruitment.
3. By direct recruitment.
4. By direct recruitment.

Provided that for the purpose of promotion evanplyee shall have to serve at least one
term in the Tribal/Difficult areas subject to adatpinumber of post(s) available in such area:

Provided further that the proviso(l) supra shaik e applicable in the case of those
employees who have five years or less servicefdefuperannuation.
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Provided further that Officers/Officials who haveot served atleast one tenure in
Tribal/difficult area shall be transferred to sianiea strictly in accordance with his/her senioirty
the respective cadre.

Explanation I.— For the purpose of proviso | supra the “term” inbal/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance o&thployee.

Explanation Il.—For the purpose of proviso | supra the Tribal/Rifft Areas shall be as
under :

1 District Lahaul Spiti.

2. Pangi and Bharmour Sub Division of Chambarigist

3. Dodra Kawar Area of Rohru Sub-Division.

4 Pandrah Bis Pargana, Munish Darkali and GraamcRayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Area of Baijnath Sub Divisiorkaingra District.

7 District Kinnaur.

8 Kathwar and Karga Patwar Circles of Kamrau Sihsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Koah Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Teh&gda Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali ChowkbS ehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silla-Badhiy Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuniligéa, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thyahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District(t) all cases of promotion, the
continuous adhoc service rendered in the feedet, pbsany, prior to regular
appointment to the post shall be taken into accemntrds the length of service as
prescribed in these Rules for promotion subjectthi® condition that the adhoc
appointment/ promotion in the feeder category heehbmade after following proper
acceptable process of selection in accordancethatiprovisions of R&P Rules;

Provided that in all cases where a junior perssgoes eligible for consideration by virtue
of his/her total length of service (including trensce rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in viewhef provision referred to above, all persons senior
to him/ her in the respective category/ post/ catral be deemed to be eligible for consideration
and placed above the junior person in the fieldarfsideration;

Provided further that all incumbents to be congdefor promotion shall possess the
minimum qualifying service of at least three yearshat prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomesgibédi to be considered for promotion on
account of the requirements of the preceding pouise person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for spobmotion;

Explanation.— The last proviso shall not render the junior inbemi(s) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-Serviceman
recruited under the provisions of Rule-3 of the Dbitized Armed Forces Personnel (Reservation
of vacancies in the Himachal State Non-TechnicaViSe) Rules, 1972 and having been given the
benefit of seniority there-under or recruited unther provisions of Rule-3 of the Ex-Serviceman
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(Reservation of vacancies in Himachal Pradesh TieehBervices) Rules, 1985 and having given
the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation adhservice rendered on the feeder post, if
any, prior to the regular appointment/ promotioraiagt such post shall be taken into account
towards the length of service, if the adhoc appoérit/ promotion had been made after proper
selection and in accordance with the provisiorhefR&P Rules.

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearethanged.

(e) The new column 15-A below column No. 15 shdbe inserted,namely.—*15-A
Selection for appointment to the post by contragioentment.

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givervbelo

() Concept.—a) Under this policy, the Staff Nurse in the Healtepartment will be
engaged on contract basis initially for one yeaicvimay be extendable on year to year basis:

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service eoduct of the contract appointee is satisfactory
during the year and only then his period of coritigto be renewed/extended..

(b) POST FALLS WITHIN THE PURVIEW OF HP SSSB.— The Director of Health
Services after obtaining the approval of the Gonesmnt to fill up the vacant post on agency
contract basis will place the requisition with tt@ncerned recruiting agency i.e. H. P. Subordinate
Services Selection Board, Hamirpur.

(c) Selection will be made in accordance withehgibility prescribed in these Rules.

(I) CONTRACTUAL EMOLUMENTS.— The Staff Nurse appointed on contract basis
will be paid consolidated contractual amount @ BS0D/-- P.M. (which shall be equal to initial of
the pay band +Grade pay). An amount of Rs.410 /@Méf the minimum pay band+grade pay of
the post) as annual increase in contractual emaitsrier the subsequent year(s) will be allowed if
contract is extended beyond one year.

(1) Appointing /Disciplinary authority.— Director of Health Service will be appointing
and disciplinary authority.

(VI) Selection process.-Selection for appointment to the posts in the cafseontract
appointment will be made on the basis of visa —testor if consider necessary or expedient by a
written test or practical test, the standard/ $ylka etc. of which will be determined by the
recruiting agency i.e. H.P. Subordinate Servicdsciien Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitgenay i.e. HPSSSB Hamirpur.

(VI) Agreement.—After selection of a candidate he/she has to sigagreement as per
Annexure-Bappended to these Rules.
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(VIl) Terms and Conditions.—(a) The contract appointee will be paid fixed contrattu
amount @ 13500/- per month (which shall be equahit@al of the pay band + Grade pay). The
contract appointee will be entitled for increaseamtractual amount @ Rs.410/- (3% of minimum
of the pay band+grade pay of the post) for furadended years and no other allied benefits such
as senior/ selection scales etc. will be given.

(b) The service of the Contract appointee will jpgrely on temporary basis. The
appointment is liable to be terminated in casepir@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointee will be entitled foreatay casual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/she will not be entiftedMedical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorised absence from the Institutiontheit the approval of the controlling
Officer shall automatically leave to the terminatiof the contract. Contract appointee shall not be
entitled for any contractual amount for the pemdébsence from duty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government /Registered Medical Practitioner. Thenen candidates pregnant beyond twelve
weeks will stand temporarily unfit till the confiment is over.The women candidate will be re-
examined for the fitness from an authorized Med@flicer Practitioner.

(g) Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular official at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Le&es, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract appointee. They will be entitled for enmoé&nts etc. as detailed in this Column.

By order,
Sd/-
Pr. Secretary (Health).

ey Ud YRR Hearor fdmT

RIEet—2, 12 SIS, 2011

AT WeI—Y(3) 31/ 2010.—ZAMES U I IYUTA, WRA & FAL & AT 309
P WP gl Uacd ATl BT TINT BRd gY, [2A€d U b Wl RN & WRHE 4, 39
faMmT @7 RIS =T T—U (3) 92,/96, ARG 12—5—1997 ERT ARGId ZAMe Ueer WRey
Ud gRAR wearor faumT, Hifae ffecafag, -1l @RoEE) wdi va g 729, 1997 #
3R o B & foy FefaRea s a9l €, srerfa—
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1. e M IR UR™I—(1) 39 Il &1 Gfera T e U aed Ud aRaR
FHeamor favmT, Hifde fafecafas w1l @ERUEE) Wit 8k u=fa e deeE) =99, 2011
2l

(2 A ¥ vz, fedred uew # gSRid fhy M &) IRRg | Uged s8R |

2. SUEH- " B AIEEA—ZHEA U, WRY TG URAR HeAToT faumT, Hifas
fafecafag avf—Il (ERIU>E) 9 vd u=fa 99 1997—a Sue g & H —

(®) W™ =T 4 & A fGemH Sya=ll & ®IF W) feferlRaa @r s, sreifa—
“() frafad geenRat & forg aamM : 10300—34800—%UY ST 3600 /—¥UT I€ T |

(i) wfer R Fged SHaRAT & foly U © ™ §&=1 15—% ¥ fQy T @R &
IR 13900 / — BUY AR |”

@) W™ F=r 10 & faede fve & e o) fefalRaa w@r smem, sreifa—

et @ ggfor—wdt e gl ar wefa, afafgfed, R gRr ok fafr ggfoat
ERT MR S a7l UQT @l Ffererdar “ |

(1) WIW G- 10 B A [T SR & IE WR ferRad @ S, dtefa—

sraufcrerd Fafa R R genRerfa el @il g1 a1 dfder & SMER WR Wl §RT|
dAfaer m Fga dHaRl W™ 15—F H ol T3 SUARR U BT IR Iq W H - JAT
fafsfde dar ot gwr fafafa g |

(@) ™ I 15 & ggarq FHEfRad 98 W™ 6T 15 6" SISl SITgil, Jeridi—

15—, Afdar Fgfed gR1 ue R Fgfad & fou =g 59 fFaai 4 fodl 9 & 8 gu
A1 g5 wR e Fgfeat i g 1y Feresi ofR el & oregel s @l ST —

(1) HoT—(®) 39 Uiferll & 31l fRAmad Ueer WRey Ud URAR dwedror favrT H
difcres fafbearfdg o1 HfdaT & ER WR URS H U 99 & fog o e, 59 auigay
AT & AR W ITAT T FHIT

R G [A9NTRde quigay SR W AT B ae H faRer /TR & Y U
JHTOTIS SIRT ST o <fdar wR e safed @1 dar SR freRer, 9y & SR Adved 8l ©
IR Bad I S| Afaar @ @l g / faeaRa a1 et |

(@) Ug & fRAmEa uy SRfi<Re ¥aW 99+ 91§ @ SREd # AMI—{eud, WRey
AW Rad Ul B WG] & MER WR WA D foly WRBR P AT U B & I
JEUETT BT g Wil SWHRV AT fZArae YW SR WAy =g dre, TARYR b qHe
R |

(M =¥ = Al | fAfRd o @l & SR fhar S |

() dfRe® SUARRI—W[AET & R R Fryad wifde ffdcas &1 13900 / —3Ug
® FAHfba I dfderds IBA (ST U 98 & =Ad9 ST IS U & a_1a” 811) UfiaHr e
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D Sl | afe dfaeT # e ¥ F ifde @ g Ay @ Ol ® o Eradl 9y /a8t & forg
AfIeTHS Il H 420/ — BUY @I IHA (U8 & U 08 & <A oM I$ U &I dI9 gierd)
e gfg @& T H g Bl AT |

(1 e / srqemaa wte.—Rewe, wWRey dag fEard uew fFgfd ok
TR TR 8RTT |

(IV) =9 wfea—sfder fgfda & <on & ue ) Fgfda & fou =om, AiRgs e &
JMER WR AT SITQE A1 IS 3Maeds 1 | A Y, a1 fofRad e a1 SATasTRe usie
gRT fooar SIo, ROIdT WX/ UTed & JAMfe g |l SIfWHRYT 31l faArad ucer aedfiwer
A T 9IS, BHRYR §RT JaETRd fHar Sig |

(V) <fderee Fgfaaal @ forg @99 affa—oRl awg wdl sifiasor srenia fearad
YT FERT WAl I 9l gRT IHI—I9T R ST &l 9 |

(V) SRR—3IAT DI, T4 & YA 9 AT A Hol™ IUEE—T & AR HIR
SWIEIRT HRAT BT |

(VIl) feE IR I.—(%) Hf9eT & R W Mgaa afed &1 13900 / —3U¢ & Had
AfIGTHD IBH (ST U 9U8 & <GAdH ST IS U & aR1ER 8M1) UfaHrd e &1 Sigel | |idar
R e @ 3T 9@y Y 9¥ /a6l & oy Afdardre (69 H 420 /— JUY (U B U dUS b
ATH ST U BT A9 Ulrerd) P ghg BT 8haR BN 3R 3= Dls UGN, S IR /=74
IITA STt & AT S |

(@) <fder W fygad afdq @ Jar guiqar sRers iR R erfl | aft dfder W fgad
fFT BT ST /AR S T2l i Sfrar & a1 Fgfad ' 6y 9 & forg qriy grft |

(M wfder R Fgad e T A B Al R BRA b UL Ub o b AHRD
BT BT EHaR BT | I8 (GBI U ay ddb Arerd (BT ST G | dfdar uR Fgad &
fpefl Al YR BT 1 PIg JGHTY I el 8 | Fidar R Figad afed o1 &A1 9§ gdR
BT A PIS TG A el e | g8 Fafbedr gfayfed sk gero So Ho s@fe & forg
gHAR Tl BN /BT | Sadt U sraeTer, FRMER faar S |

()WW%&@HM#@MﬂW@W@WW@ﬂ%@W@WW
( ) B S | Sfier R Rged afdd sl (SEE)) W eruRefa @ sy &
fore Hfdereies IhH BT ghaR Tl BT |

(&) dfaar W e =afad, f99 d9Rl & U 9 R Uid ay &l b qol $R
foar 2, maegadarl & MR W RAFMRRY 7g UE 8N, W&l 4 WIS SRR W YT 6o
aruferd & |

@) =TT gl B WREGRI /I FRfhedr aardl | S/l IR FH10— U
URId HRAT BRT | IRE A8 o 31ed B A Ao snaeff THa BN A%, oRerE IR W
FFuYgad a1 Rl | Afger sredl @1 fh Ut FRifbear JfEeRT / gadril gRT SuYdddr &
oI g1 Riefor foham Sigem |

(®) W W fgad aafed &1 af i tdg ol & G H SR R ST ufe
Bl Al 98 Sl &R W, ol PRI SHERAl B 9a9H M @ gAdH W AR §, AE 9 /<6
& BT haR BT |
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(@) | SFaRAl @ <20 H§ 7 AR WdT FRET & IUE ORI THO 3RO TH0
3TR0, gedl fgw, wreRer wfasy fAfer forgw, Uer forgm denm sirerer e, afe |fder R fFgad
faat o g9 § AN T8 B8R | 9 39 W H JUraiia Suafdedr anfe & oy ghar B8R )

AT BT,
TN / —
eI Afed (Wmse) |

[AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
HEALTH-A-A(3)31/2010 DATED 12-7-2011 AS REQUIRED UNDER CLAUSE (3) OF ARTICLE
348 OF THE CONSTITUTION OF INDIA].

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 12th July, 2011

No. Health-A(3)31/2010.—+4n exercise of the powers conferred by proviso tbcke 309 of
the Constitution of India, the Governor, Himachedd®sh,in consultation with H.P. Public Service
Commission, is pleased to make the following Rulesther to amend the H.P. Department of
Health & Family Welfare, Physiotherapist Class{Non-Gazetted) Recruitment & Promotion
Rules, 1997 notified vide this Department NotifioatNo. Health-ka-A(3)-92/96 dated 12-5-1997,
Namely:-

1. Short title and commencement.-1) These rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, $tttherapist, Class-1ll, (Non-Gazetted),
Recruitment and Promotion (1st Amendment) Rule$120

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2.  Amendment of Annexure “A”.—In Annexure “A” to the Himachal Pradesh,
Department of Health & Family Welfare, Physiothesap Class-Ill, (Non-Gazetted) Recruitment
and Promotion Rules, 1997:-

a) For the existing provisions against Column HKlothe following shall be substituted,
namely:-

(i) Pay scale for regular incumbents Pay 10308084+ Rs. 3600 Grade Pay
(i)  Emoluments for contract employees.
Rs. 13900/- P. M. as per details given in Glal. 15-A.

(b) For the existing title against Column 10, thékowing shall be substituted, namely:-

“ Method of recruitment”whether by direct recragnt or by promotion, deputation
transfer and the percentage of posts to be filldalyivarious methods”.

(c) For the existing provision against column N6, the following shall be substituted,
namely:-
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100% by direct recruitment on regular basis ordgruitment on contract basis as the case
may be. The contractual employee will get emolumerst given in column No. 15-A and will be
governed by service conditions as specified instid column.

(d) The new column 15-A below column No. 15 shalladded:-
15-A Selection for appointment to the post by contragoentment.

Notwithstanding anything contained in these rubesitract appointments to the post will be
made subject to the terms and conditions givervbelo

I.  Concept.—a) Under this policy, the Physiotherapist in theatkth department will be
engaged on contract basis initially for one yearctvimay be extendable for two more years on
year to year basis:

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contrsto be extended/renewed.

(b) POST FALLS WITHIN THE PURVIEW OF HP SSSB.— The Director of Health
Services after obtaining the approval of the Gowent to fill up the vacant post on or contract
basis will place the requisition with the concermedruiting agency i.e. HP.Subordinate Services
Selection Board, Hamirpur.

(c) Selection will be made in accordance withehgibility prescribed in these Rules.

. CONTRACTUAL EMOLUMENTS.— The Physiotherapist appointed on contract
basis will be paid consolidated contractual ama@nRs. 13900/- P. M. (which shall be equal to
initial of the pay band + Grade pay). An amounRsf 420 /- (3% of the minimum pay band+grade
pay of the post) as annual increase in contragmadluments for the subsequent year(s) will be
allowed if contract is extended beyond one year.

lll.  Appointing /Disciplinary authority.— Director of Health Service will be appointing
and disciplinary authority.

IV. Selection process.-Selection for appointment to the posts in the aafseontract
appointment will be made on the basis of visa —\testor if consider necessary or expedient by a
written test or practical test, the standard/ $ylka etc. of which will be determined by the
recruiting authority i.e. HP SSSB.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitgenay i.e. HP SSSB from time to time.

VI. Agreement.—After selection of a candidate he/she has to sigmagreement as per
Annexure-B appended to these Rules.

VIl. Terms and Conditions.—(a) The contract appointee will be paid fixed contrattu
amount @ 13900/- per month (which shall be equahit@al of the pay band + Grade pay). The
contract appointee will be entitled for increaseamtractual amount @ Rs.420/- (3% of minimum
of the pay band+grade pay of the post) for furtlhidended years and no other allied benefits such
as senior/ selection scales etc. will be given.
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(b) The service of the Contractual appointee Ww#él purely on temporary basis. The
appointment is liable to be terminated in caseprdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointee will be entitled foreatay casual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/she will not be entiftedMedical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorised absence from the Institutiontheit the approval of the controlling
Officer shall automatically leave to the terminatiof the contract. Contract appointee shall not be
entitled for any contractual amount for the pemdébsence from duty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government /Registered Medical Practitioner. Thenen candidates pregnant beyond twelve
weeks will stand temporarily unfit till the confiment is over. The women candidate will be re-
examined for the fitness from an authorized Med@flicer Practitioner.

(g) Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular official at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Le&aes, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case alaegmployees will not be applicable in case of
contract appointee. They will be entitled for enmo&nts etc. as detailed in this Column.

By order,

Sd/-
Pr. Secretary (Health).

WY UG UYRIR Hedror fgumT

REeT—171002, 23 TS, 2011

& : WRRI—T—Y(3)—27 / 2010.—ZAMES U &I IUUTA, RA & WiAe™ & s

309 ® WD G Uacd il &l JAN B Y, WWWWWE&W@
ferg

fRrae UQel WRey Ud URaR FHearvl frT # #gH, avf—Il, @RNUA) @& U @ e
WﬁWW—W@WWﬁSﬁ?WWW%‘,Wh.—

1. <ferd 9 iR yR®™I—(1) 39 e &1 sfera 9m fREmed uew wWRey ud uRar
BTl faIRT, #gH, a1l @RIeUf3a) it 3fik w7199, 2011 &1

(2 A ¥ vz, fedrEd uew # gSRid fhy M @ IRRg | 9ged B8R |
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2. fREa R =Efqai—() s 9 & SifeRgeT 9@ WRed—U—1(3)—32 /96

ARRI 31—8—2004 ERT ARG BAEA U< AR WReI Td URAR FHearoT fI9mT, Hg,
|1 (SRTSTUfa) 9ot iR W= 999, 2004 &7 TaggRT o= fbar oimar €

(i) T T & 8 gy Wl Sudad Su—W (1) @ 39 39 bR FRRE FeEl &
JAH @1 TS By YA, 99 91 FRATS 7 AN @ efE At w9 H @ 1S Fwsh Se |

AT BT,
FRIEIRT / —
Y Afaa (aRe) |

SEIEECEC

fRaTere Uy WRey Ud URAR HeuroT farT § dgH, avi—Il (BRSURE) @ ug @ forg el 8k
gt e

1. 9§ B TH~HSA |
2. TSl & G&IL-55 (TIUA) |

3.  qiffexor—aifi—Il (eRoUf@) |

4. ATTHM.—T 98 10300—34800 STHT 4200 /BUT—IS U |

5.  TI9 Uq IAYCT IAAIH Ug.—<I |
6. ¥l Wil & oy SMg—ar] 72 |

7. 9 Wl R OM 9 afdw (@fal) @ fog snifém <man i ok e
AN —AF] &1 | BT JeAL—AT] ol |

8. W Wil fby WM arel aAferdl & forg fafed amy ok e sreaid wi~ia a@fwml
o T2 H A Bt A1 AE—() MY : AN TE |

(@) fers rEar : S A T gl § ffed fear T g

9. URdEm & Ay, T B B—<al a8, b1 T a¥ | IFDH WA 3R @y &
fore fawr foear S |, Siar e witer) oy aRfkefaat # 3k forRad Rl & smewr

10. W @ ggla : WA AT SRl U, afgied, Ry g ok fafe gfoat
ERT MR M arel gal @t gforeraar—eraufaerd Wi gRT |

1. W=, uﬁrﬁgﬁﬁ,waﬁmﬁﬁﬁm(ﬁ%’)mmﬁrﬁr EINIGRIESH
RO fhar Sgm—ars el 3 9 9=1ia gRT e sl A=adn ura | | dre
U BRI Aed IR A1l & Fafid darerad a1 98 § @ T3 R aced |dT, ] 318 g,
Bl AEfeld BRd IR ay &1 Ggad AT Haretd 8 IRe] WS & YASE b [y Ui
FHHARN DI, AT /T &3 § Ug (Yal) B VA &3 H T A&7 B Il & Feqedi,
HH X BH b BRIGIA ddb Jal BT 81T
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g I8 SR & SWed wge (1) ST HHaRAl & " # A T8 enm e
FfSaffar & forg ura a¥ a1 S|/ HH BT HaT AT & Bl

R T8 IR W fF I AfwIRAT / HHaRAl B, RN S /giH &9 § B9 9
A Uh BB ddb AaT Tel & 8, 0 &8F # SHD U Had (Frex) H gden aRsar &

SR RATATARYI faa I |

AYCIHRO—|, —ITYad WP & YA & oY Ao /g9 &3 d “dride” |
IIROTTIT A9 a9 BT @y I7 e el 3R Har) gRT fhu T i &l e #§ 3@
B0 U &3] § JARN &1 $99 HF Iaf U grefl |

YRR ||, — STad WRgd & YA & oIy SIerdd /i & 74 JdR | 8-

fTeTr wreter vd Ruafa |

=T {5 &1 uifl S8R YRHR SU Avsd |

AUES, IU AvSd BT SISl TR &3 |

Tt REer @ IFQR dedid &1 U=s 9" U], G SIblell iR IM
HIEMIC |

foc] FSTeT &1 TmsE 91 TR |

HITST ST @ IS SU AUSH BT g8T W &F |

e =ik |

AR e # SU dJEd RIS @ dledrs | IR BRI YR god, XU[dToll
TEAA & HeATS—Ha T AR FRTAT YR o IR RIeAs qdier & HIel uld uear

Howbd =

® N o o

I |

9. WUl RIaT # HRAN Ted BT FAIA—aTSl USaR gedd, dlell bl U I8l &
ST TS, HSI, 6918, AT, qUfl, IS iR WA, Ug: dedld &
SIRATS, HeiTe, T, Jave, o, T, HANT, ee—vedH ], TP, TS 3R 93
UCaR g, AN dedld & Yol BleluR, AFe, ATEa—aiel, SN A% 3R
ol F% UCdR I IR IR Tl Bl gearel Uear g |

(1) "=y & | AFel ¥, ue R PR FYfed 9 qd 9eRe (Ad) U H @ TS
aR ded war, afe ®1g 8, v=fa @ forw 39 e § genfaftd warera & forv, 59 wd @
FA X8 Y MO ¥ ol Sel, fb AR Uead H deed Frgfad /ufd, Wl gd ureta rEr
% IUGH B JTAR IIT DI IeId TR UlhAT DI YA & qeard bl 75 ol

Ry 39 I A, H RH Blg BS Al TRRS UG H AU B JdTdbld (T8
AR WR BI Ty ded Har Afed, S FAAd a1/ Fgfad & STgaRer # ) & MR R ST
fafde Sue=ll & HRU AR fU SM &1 9= 81 ST 8, 981 U=1—31u Ydif /U / dhrex |
SO gk ) @afdd faaR Ry 99 & 9 99T O @R fIaR &xd a9y &iss aAafddal 9

WR=] I8 AR W 6 T8 DS G QRN WP DI SUeTsi & HRT YR fHy ST
Tl foaR & o orara 81 ST ©, 981 S9N Bfve afed | Ui W & v srars aHsT
SITQATT / qHST SITQAT |
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TREIHROL—ATH IR @ A=<d HITS UGHNT U= & (I U TEl FHm S
afe RS o aafdd qayd dfe & N fAifdarsse amfs wiki wmaFa (RSae b
JH=Arel 39 fRATEd e AM SHibd AfdRIel) $oof, 1972 & f¥—3 & Suasell & 3r=aeia el
frar T ® R P Ivaid RIudaT g fau T 8 W SN vew |afdaie (RSdeE e
JH=aret 39 < feamad Uyl <fade afdfis)) $oof, 1985 & MOH—3 @ U=l @& =vid il
fopar a1 B 3R $9 IraId aRI¥dl o U T 8|

(2) 3 UPR WISHO & | AT 7 U U R AT FYT 9 99 9 Re U8 W
P T3 TR ded WAl IR DS B, WAGIA b fog UMD H ool Sgdl, Ifq deed
frgfaa /dr=1fa, Sfed @99 & Jeard iR Wl IR 9=t PRl & Sua=ll & IJaR @ 73 o

R BT T3 IWYFd [fde g HaT Bl MUET H A D IR Sl RASHIU BRI, IHD
TholRaeY URIGRG aegar mufafdd el |

12. afe fowrfr o= ffe femm &1 O S9a Sxemn—favrfa o=t afafa @
et fRATIS U< lih WdT RN & Ifege] A7 9 gRT A1 FefR¥d 9w gRT &) Srgl |

13. W B A o aRRefel § e v de Jar o 9 wEe fhar
ST fafer grT smuféa & |

14. O 9t & forg erfard smem—amy 7 |

15. ¥ Wt gRT U8 R Fgfad & fog see—ar 781 |

16. SREAUL—HAT 7 FYfH, RAMEE Qe WRAR gRI, ARI—FFI WR (e STl /
I TSl /37 fUss @l iR o Uaif & afdaqdl & oy |ar H SRev & qrad
SR fg TQ emen & orefe gnfY |

17. fovria wen—ang 781 |

18. RIfG & & Afed—oTel =¥ AR B Ig N 8 5 AT BT 3avad
THE 8, 981 98, dRul & fofad # afafeiRag oxa iR fRamad uewr aie a1 ImanT
TR W, 3 g1, 39 a9l & fhsl Suaal & fodr ot a1 aafdaal & 9ot ar uel
qrad, Rifera & Fdol |

8 5, o

(AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
HEALTH-A(3)-27/2010, DATED 23-7-2011 AS REQUIRED UNDER CLAUSE (3) OF ARTICLE
348 OF THE CONSTITUTION OF INDIA).

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION

Shimla-2, the 23rd July, 2011

No. Health-A(3)-27/2010.-n exercise of the powers conferred by proviso tocke 309
of the Constitution of India, the Governor, HimalcRaadesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased t@riee Recruitment & Promotion Rules for the
post of Matron , Class Il (Non-Gazetted), in thepBement of Health & Family Welfare, Himachal
Pradesh as per Annexure —A attached to this natiific, namely :-
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1. Short title and commencement.{1) These Rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, fdatClass Il (Non-Gazetted), Recruitment
and Promotion Rules, 2011.

(2) These Rules shall come into force from theedaft publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—t) The Himachal Pradesh, Department of Health &nffa
Welfare, Matron , Class Il (Non-Gazetted) Recruiting Promotion Rules, 2004 notified vide this
Department notification No. Health-A-A(3)-32/96 ddt31-8-2004 are hereby repealed.

(i)  Notwithstanding such repeal, any appointmerade or any thing done or any action
taken under the rules, so repealed under sub-xwdefira shall be deemed to have been validly
made or done or taken under these rules.

By order,

Sd/-
Pr. Secretary (Health).

ANNEXURE-'A'
RECRUITMENT AND PROMOTION RULES FOR THE POST OF MAT RON, (NON-
GAZETTED CLASS-Il) IN THE DEPARTMENT OF HEALTH AND FAMIY
WELFARE H. P.
1. Name of Post.-Matron.
2. Number of Posts.-55 (Fifty five).
3. Classification.—Class-Il ( Non Gazetted).
4.  Scale of Pay.-Ray Band Rs. 10300-34800+4200 Grade Pay.
5.  Whether Selection Post or Non- Selection PostSelection.
6. Age for direct recruitment.—Not applicable.

7.  Minimum educational and other qualifications required for direct recruits.—Not
applicable.

8. Whether age and educational qualifications peeribed for direct recruits will
apply in the case of the promotee(s) .Age : Not Applicable.Educational Qualification : As
prescribed in Column No. 11 below.

9. Period of probation, if any.—dwo years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recritment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—100% by
Promotion.



o194, f@ATad Uael, 5 3R, 2011 /14 STTAT, 1933 2159

11. In case of recruitment by promotion, deputatn, transfer, grades from which
promotion /deputation transfer is to be made.-By promotion from amongst the Ward Sisters
with Ward Administration Course from recognizedtitngion, Having 04 years regular service or
regular combined with continuous adhoc service eegd] if any, in the grade.

Provided that for the purpose of promotion evanplyee shall have to serve at least one
term in the Tribal/Difficult areas subject to adatpinumber of post(s) available in such area:

Provided further that the proviso(l) supra shaidt ibe applicable in the case of those
employees who have five years or less servicefde&uperannuation.

Provided further that Officers/Officials who haveot served at least one tenure in
Tribal/difficult area shall be transferred to siwafea strictly in accordance with his/her seniairity
the respective cadre.

Explanation I.—For the purpose of proviso | supra the “term™Tinbal/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance otthployee.

Explanation 1l .—For the purpose of proviso | supra the Tribalfidifit Areas shall be as
under :

1. District Lahaul Spiti.

2. Pangi and Bharmour Sub Division of Chamba District.

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Paath&ashapat, Gram

Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Area of Baijnath Sub Division of Kamistrict.

District Kinnaur.

Kathwar and Karga Patwar Circles of Kamrau Sub iTeBhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Koah Patwar Circle of Shillai

Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, G&lassaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali ChowlkbSTehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silla-Badhiy Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuniligéa, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thguiahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

© N O

(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these Rules for promosiohject to the condition that the adhoc
appointment/promotion in the feeder category haehb@ade after following proper acceptable
process of selection in accordance with the prousiof R&P Rules;

Provided that in all cases where a junior persegoies eligible for consideration by virtue
of his/her total length of service (including trexdce rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in viewhef provision referred to above, all persons senior
to him/her in the respective category/post/caded! &fie deemed to be eligible for consideration and
placed above the junior person in the field of cd&stion;
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Provided further that all incumbents to be congdefor promotion shall possess the
minimum qualifying service of at least three yearshat prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding pomwise person(s) junior to him/her shall also be
deemed to be ineligible for consideration for spotmotion;

Explanation.—The last proviso shall not render the junior m&ent(s) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-Serviceman
recruited under the provisions of Rule-3 of the Dbitized Armed Forces Personnel (Reservation
of vacancies in the Himachal State Non-TechnicaVige) Rules, 1972 and having been given the
benefit of seniority there-under or recruited untlex provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in Himachal Pradesh TieahBervices) Rules, 1985 and having given
the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation adhservice rendered on the feeder post, if
any, prior to the regular appointment/promotioniagfasuch post shall be taken into account
towards the length of service, if the adhoc appoantt/promotion had been made after proper
selection and in accordance with the provisiorhefR&P Rules.

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearethanged.

12. If a Departmental Promotion Committee existswhat is its composition.—b.P.C
to be presided over by the Chairman, H.P.Publizi&erCommission or a Member thereof to be
nominated by him.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the law.

14. Essential requirement for direct recruitment—Not Applicable.

15. Selection for appointment to post by direct reruitment.—Not Applicable.

16. Reservation.—Fhe appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled Castestidhd Tribes/Others Backward Classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—NA.

18. Powers to Relax.-Where the State Government is of the opinion thist mnecessary
or expedient to do so, it may, by order for readorise recorded in writing and in consultation with
the Himachal Pradesh Public Service Commissioaxrahy of the provisions of these Rules with
respect to any class or category of persons ospost
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Weyg Ud URAR Hedror faamT

RMe—171002, 25 T8, 2011

& WRI—T—Y(3)—17 /2009.—BAM U< &I ISJUTA, IRA & AAHM & JJeoa
309 & WGP NI Uacd UfFIAl BT TN $HRd gL, fArd USe |l HaT 3T & WRHe 9,
feArae Uy WRed Ud URAR dwedTvl fIvRT, Afdell w@Red Tiderd, ai—ll, ((RISUEd) & Us
& foy 9 SIEGEAT & o'\ SUEH—'6%' & STTAR Wl IR Gt 7199 a9l 8, e —

1. T 9™ iR UR™I—(1) 39 Al @1 dfera M fREEa gew WRew Ud aRaR
PHeaToT fWTT, Afgell areg Rided a¥i—Il BRTSUET) 9l iR U=t 99, 2011 2|

(2) 3 from oY=, A yew # yHIRK f&Hy S & Ok 9 99 i |

2. fREa IR =Efaai—(1) s9 VT @1 IfRge e WRed—u—y(3)— 87,/96
ARG 1—12—2001 §RT AR feArae Yo wWReg Ud URaR dHearor fawn, dfger e
et a1l (FRTSTUA) Hehl Ua U=t 99, 2001 &1 Yagerr R f&ar oiar g |

(2 T FRET & B gy A Sua Su—FH 2 (1) & elE 39 yeR FRRE FEEl ©
JAH @ TS By YA, 99 1 BRATS 7 AN @ | At w9 # @ 1S Fwsh Se |

SICNECING
FRIEIRT / —
eI Afed (Wse) |

SEIEECEC

fRATEe Uee WY U9 URaR ST 9T, Aften w@reed widesd, 9|l GRSUEE) & ug
@ forg ot ok W=l o

1. 9 BT AH—ARAT R THIETE |
2. UG P @350 (I | g=@) |
3.  @ffeRu—ati—lll ERUEq) |

4. IITEM.—T 9US 10300—34800 STHT 3600/ —%0d TS U |

5.  TI9 U YT IAIT UQ.—3U |
6. ¥l Wil & fog sy~ 72 |

7. 99 wil fdy oM 9 @) o fou snufdm =Epaw dfde &k e
IEAN —(F) AfTard rEdr (3rEa) : AL Tl |

(@) AT JEdT (3TedN) : AN el |
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8. WY Wil fby M arel afedal & forw fafed oy iRk A rsaid diva feaar
DI TAT § AFL SR A1 TEL—(i) G : ARL &1 | (i) 2erP o7edr : aF] 7ol |

0. URET & @), IfT BIE B—<T a9, DIHT Th ¥ A 3HfRe W 3R 3rafr &
foru fordrR fopar S T, Sivam | uidrer) faeiy gRRefaat & ok forlRad &Rom & smewr

10. Wi @ ggha : WA A Enl U, s, Ry g ok fafe gfoat
ERT MR WM arel gal @t gfereraar—eraufaerd Wi g |

1. W=fa, gfafgfam, AR @1 g 9 afrn (@) Rmd d=f, afifgfe,
RIFTRYT {1 SQ.—d8qa ey AfZell WRey drRidbdie d | Ur=iid giRT Sl fhel A=
Tl URIET Whel /WA ¥ ARl WReI WdeTd WRded &I ©: AN &1 Yal=id [d9dd
gf3eror fhar 81 iR RNEar I § uia a¥ &1 i Jarera a1 I § &1 78 IR deef T,
IfT B 81, BT AfAferd wxa uia 98 &1 wgad Frafia damerd 8@ |

IR U & YA & [olY Ud HHAR] DI, SISk /Gid &3l 9 g (Ual) &1 o
el H IO G B SUAIAT & e, BH | HH Udh HRIbIe ab dal Bl s ¢

R g AR & Swed wegd (1) S HHAIRAT & A § AL T8 B R
Sfferafiiar @ forg uie a¥ a1 I|H HH BT HaT AUV & B

Ry TE 3R A 6 ST srferwRat/ wHarRar @1, e S /g a9 § oF |
WQEBWWWH@G%% TH &9 H S AUY Hail (brex) H wden aRkwsdr &

STPHR RATATARYI faa ST |

WA —SWa Wb & YA & oY S /§F &3 § dRierd” o
IIETROTTAT < a9 bl 3T AT U~ JTUeTRIl 3R HHaN) gRT fhy T & &l &a= #§ g
gU U &l # OARh @l 39 ®F Jrafy Afid gRfT |

TRV —SUdd g & FAIS & AT SIS /g4 &3 = gbR A 8 —

fSTerr ereter vd Rafa |

=T {5 &1 uifl 8k YRHR SU Avsd |

AIES, 9U AUSd BT SISl TR &5 |

3t Reem &1 MYR el &1 Urss 419 W1, GAIN SxElell 3R U UEd
PIEMUC |

foc] 1T &1 TmsE 919 TR |

BITST el & SO U HUSH Bl g1 WITel &3 |

e f=iR |

IR {57l # U dgdia RIS & PIedre IR BRI USaR Jod, Y0[EHToll desid
& ATS—a AT R AT TR ol 3R RIers T8l & PIel U Uear g |
9. WUl RaT H HRAN Ted BT FAIA—aTSl USaR gedd, dlell bl U dediidd &
SIRATS, HeiTe, U, Ja7g, o, T, AN, ee—wedH ], TP, TS AR 9
UCaR g, AN dedld & Yol BleluR, AFe, ATEa—aiel, SN A% 3R
STl A% UCdR I R xR Tl Bl gearel Uear ged |

(1) mﬁrﬁr?ﬁﬂﬂﬁwﬁﬁmwﬁwﬁﬁﬁgﬁﬁﬁﬁm qYd) Ug H @l
AR deef T, Jfe dis 8, W=ra & forw 9 |t & gunfafed Jarera @ fow, 59 g

AP Dd =

®© N o o

TS
>
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I R&d gU MO H o Sy, b wRRe yeadt H dee yfad /=, Wl vd ureta e
% JUTH] & AR I DI I Wb UlhAT Pl AUA & AT Bl T o

Reg B9 | AW, H RNFH iy BT Afdd §%Re IS ¥ 3707 fdd AdTdhrd (Taef
JIER WR PI Ty ded Har Afed, S AT a1/ Fgfad & R 4 1) & MUR R ST
fafde Sue=ll & HRU IR fU S &1 9= 81 ST 8, 981 U=1—31u Ydif /U / dhrex |
S IR ql i faemR fbu S & o |9 S iR fqeR oxd 9 B afeadl 4
R G ST

™

WR=] I8 3R 6 39 Wi ugenlRal @1, O w® g0 & forg fGaR fear o 2, &9 9
FH A a¥ & =AqH ITEdl WA AT U @ i SR Ui e # g dan S f @ a),
BI:

R I8 SR AT 6 S8l Bz A qdmHl Regd Bl STUeTiRil & HRYT Ui fby S
Tl foaR & o orara 81 ST ©, 981 S9N Biae wfed W Ui W & forv srare aHsT
SITQATT / HHST SITQAT |

WEIHROL—3~TH WD D A< HITS USURT YT & foTQ U™ 81 FHST ST
Ife RS o aafdd qayd dfe 8 N fSAifdarsss amfs wiki wmaFa (RSae ik
dp=irol 39 feATde e M Carihe AfdRTel) Bool, 1972 & 9A—3 & Sua=ll & T=<rid Hadl
far T & R S Srid aRdT oM T W B A R vew afdaie (Redee e
JH=AIoT 39 1 fRATEe Uyl <fdda AfdRis]) Sool, 1985 & fM—3 & UGl & 3vd ol
fopar T 81 3R 3@ vid aRidT e feU T &/l

(2) 3 UBR WISHIOT & | AHAT 7 U U R AT FYeT 9 99 9B Re ug W
P T3 TR ded WAl I DS B, WAGIA b fog TUMT H ool Sgll, Ifq deed
frgfaa /dr=fa, Sfed @99 & 99ard iR Wl IR 9=t Ml & Sua=ll & IJaR @ s o

TReg B Mg SUYaa i dael Ja1 &7 T § o & 99 S RITgHRY 81, SHSD
BeRavY URWRE aRIFdT ufRkafdd el |

12. e fevrig o=y 9fRfd femm 8 O SS9 SRE—9T SRR gRT aHd—a9d
R ST &I AT |

13. W B A 9 oRRefoal § fRama wewr e Jar maer 9 wmEe fhar
STt fafer grT eruféa & |

14. el Wil & forg rfFard s —ar] 81 |

15. AR il gRT Ug R Fgfad & fog aam—ar 79 |

16. SREUL—HA ¥ FYfH, RAMEE Qe WRBR gRI, ARI—FFI W (e STl /
IR STl /3 fUos ol iR o= gav & Wfdkqdl & oy dar H RET Bl dred
SR fY 7Y 3meen @ o1 BT |

17.  fawria wen—arg 781 |

18. RIfe & & Afed—oTel ™= WRBR B Ig N 8 {5 TAT BT Sfavgd AT
TJEE 2, g8 98, dRul &1 foRag § SifAfeiRad v 3R fR9m=e Uew ofis WaT AN &
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WMWY A, <Y gRI, 34 Al @ &= Susa(l) @ fodl o a1 aafeq (@fedal) @ wast &
Ug(Ugi) a1 qrad, Rifdre a daifl |

(AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
HEALTH-A(3)-17/2009, DATED 26-7-2011 AS REQUIRED UNDER CLAUSE (3) OF ARTICLE
348 OF THE CONSTITUTION OF INDIA).

HEALTH & FAMILY WELFAREDEPARTMENT
NOTIFICATION
Shimla-2, the 25th July, 2011

No. Health-A(3)-17/2009.-n exercise of the powers conferred by proviso tbocke 309
of the Constitution of India, the Governor, HimalcRaadesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased @i Recruitment & Promotion Rules for the
post of Female Health Supervisor, Class Il (Nore&ted), in the Department of Health & Family
Welfare, Himachal Pradesh as per Annexure—A atththéhis notification, namely :-

1. Short title and commencement.-1) These Rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, BenmHealth Supervisor, Class Il (Non-
Gazetted), Recruitment and Promotion, Rules, 2011.

(2) These Rules shall come into force from théedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & savings.-1) The Himachal Pradesh, Department of Health &niRka
Welfare, Male Health Supervisor, Class Ill (Non-8#zd), Recruitment and Promotion, Rules,
2001 notified vide this Department Notification Nidealth-AA (3)87/96, dated 7-12-2001 are
hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatle or any thing done or any action
taken under the rules so repealed under sub-rjle2fira shall be deemed to have been validly
made or done or taken under these rules.

By order,

Sd/-

Pr. Secretary (Health).

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF FEM ALE HEALTH
SUPERVISOR (NON-GAZETTED) CLASS-IIl, IN THE HEALTH & FAMILY WELFARE

DEPARTMENT, HIMACHAL PRADESH
1. Name of the posts.-~emale Health Supervisor

2. Number of posts.—350 (Three Hundred Fifty)

3. Classification.—Class-IlIl (Non-Gazetted)
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4. Pay Scale.—Pay Band Rs.10300-34800+3600 Grade Pay

5.  Whether Selection Post or Non- Selection PestNon-Selection.
6. Age for direct Recruitment.—Not Applicable

7.  Minimum Educational and other qualification required for direct recruits.—(a)
Essential Qualification(s) : Not Applicable. (b)Desirable Qualifiction(s) : Not Applicable

8. Whether age and educational qualification presibed for direct recruits will
apply in the case of the promotes.-)}-Age : Not applicable. iiEducational Qualification : N.A.

9. Period of probation, if any.—Two Years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment Whether by direct recrutment or by promotion,
deputation, transfer and the percentage of posts tbe filled-in by various methods.—100% by
promotion.

11. In case of recruitment by promotion, deputatn, transfer, grade from which
promotion/deputation/ transfer is to be made.—By promotion from amongst the Female
Multipurpose Health Workers who have undergonemonths promotional training of Female
Health Supervisor from a recognized training Schosfitute and possess five years regular service
or regular combined with continuous adhoc servrelered, if any, in the grade.

Provided that for the purpose of promotion evanplyee shall have to serve at least one
term in the Tribal/Difficult areas subject to adatpinumber of post(s) available in such area:

Provided further that the proviso(l) supra shaik e applicable in the case of those
employees who have five years or less servicefdefuperannuation.

Provided further that Officers/Officials who haveot served atleast one tenure in
Tribal/difficult area shall be transferred to suwrkea strictly in accordance with
his/her seniority in the respective cadre.

Explanation I.—For the purpose of proviso | supra the “term” inbat/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance o&thployee.

Explanation Il.—For the purpose of proviso | supra the Tribal/Rifft Areas shall be as
under :

1. District Lahaul Spiti

2. Pangi and Bharmour Sub Division of Chambarigist

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and GraamcPRayat Kashapat, Gram

Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Area of Baijnath Sub DivisiorKaingra District.
District Kinnaur.

No o
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8. Kathwar and Karga Patwar Circles of Kamrau Selhsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Koah Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Teh&gda Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali ChowkkbSehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silla-Badhiy Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuniligéa, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thyuahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these Rules for promosohject to the condition that the adhoc
appointment/promotion in the feeder category haehb@ade after following proper acceptable
process of selection in accordance with the prowsiof R&P Rules;

Provided that in all cases where a junior perssgoes eligible for consideration by virtue
of his/her total length of service (including trexdce rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in viewhef provision referred to above, all persons senior
to him/her in the respective category/post/caded! &ie deemed to be eligible for consideration and
placed above the junior person in the field of cd&stion;

Provided further that all incumbents to be conmsdefor promotion shall possess the
minimum qualifying service of at least three yearshat prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomesgibédi to be considered for promotion on
account of the requirements of the preceding pomwise person(s) junior to him/her shall also be
deemed to be ineligible for consideration for spotmotion;

Explanation.—The last proviso shall not render the junior incemts) ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-Serviceman
recruited under the provisions of Rule-3 of the Dbitized Armed Forces Personnel (Reservation
of vacancies in the Himachal State Non-TechnicaViSe) Rules, 1972 and having been given the
benefit of seniority there-under or recruited untlex provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in Himachal Pradesh TieahBervices) Rules, 1985 and having given
the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation adhservice rendered on the feeder post, if
any, prior to the regular appointment/promotioniagfasuch post shall be taken into account
towards the length of service, if the adhoc appoart/promotion had been made after proper
selection and in accordance with the provisiorhefR&P Rules.

Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall reareathanged.

12. If a Departmental Promotion Committee existswhat is its composition.—As may

be constituted by the Govt. from time to time.

13. Circumstances under which the HP Public Seree Commission is to be consulted
in making recruitment.—As required under the law.
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14.

15.

16.

Essential requirement for direct recruitment—Not Applicable
Selection for appointment to post by directecruitment.—Not Applicable

Reservation.—The appointment to the service shall be subjeabrtters regarding

reservation in the service for Scheduled Castetidbd Tribes/Other Backwards Classes/ other
categories of persons issued by the Himachal Pha@esernment from time to time.

17.

18.

Departmental Examination.—Not Applicable.

Power to Relax.—Where the State Government is of the opinion thet mecessary

or expedient to do so, it may, by order for readortse recorded in writing and in consultation with
the H.P. Public Service Commission, relax any ef pinovision(s) of these Rules with respect to
any class or category of person(s) or post(s).

ENVIRONMENT SCIENCE & TECHNOLOGY DEPARTMENT
NOTIFICATION

Shimla-2, the 14th June, 2011

No. STE-F(1)-2/2011.-Whereas the State Water Policy and Hydro Powerc{diave
been in existence to deal with the issues relatnyater Management in the State.

Whereas the matter pertaining to Sustainable Mamagt of Water Resources in the State
had been under active consideration of the GovHiafachal Pradesh. Therefore, the Governor
Himachal Pradesh is pleased to constitute a foligwiask Force :-

NoohrwpdRE

©

Director, Env.Science & Technology, H.P. Slaiml Chairperson
Engineer-in-Chief (IPH), H.P. Shimla. Meen

Director, Industry, H.P. Shimla or representi Member
Director, Urban Dev., H.P. Shimla or repreagné. Member
Director Energy, H.P. Shimla or representative Member
Director, Agriculture, H.P. Shimla. Mennbe
Member Secretary, HP.State Pollution Control, Member Secretary
Board,Shimla. or representative.

Two NGO'’s to be nominated by the Director Member

Environment Science & Technology.

The above Task Force would study the existing WRtdicy and submit the revised draft
within 2 month’s.

By order,
Sd/-
Additional Chief Secretary (Env.S&T).
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ENVIRONMENT SCIENCE & TECHNOLOGY DEPARTMENT

NOTIFICATION
Shimla-2, the 17th June, 2011
No. STE-A(1)-4/2001-.—Fhe Governor, Himachal Pradesh, in exercise of gbeers
conferred on him under Sub-Section (2) of Sectioaf 4he Water (Prevention and Control of
Pollution) Act, 1974 is pleased to constitute the Hstate Pollution Control Board for a period of 3
years in the following manner with immediate effect

Additional Chief Secretary (Env.S&T) Chairpen
Government of Himachal Pradesh.

Official Members

1.  Principal Secretary (Industries) Govt. of ISHmla, Member
or representative.

2. Principal Secretary (UD), Govt. of H.P.Shimla, Member
or representative.

3.  Principal Secretary (MPP & Power) Govt. of H.P Member

4.  Principal Secretary (IPH) Govt. of H.P. Shimla Member
or representative.

5. Director (Env. Science & Technology) H.P. Slaim Member

6. Managing Director (HRTC), Shimla. Member

7 Chief Executive Officer (HIMURJA) Shimla. Member

The Non Official members shall be notified subsagly.

By order,
Sd/-
Additional Chief Secretary (Env.S&T).

@, ANRS MYfd Td SuHraar A
RITet—2, 26 SIS, 2011

A UH.ILUNH.U.(3)—3 /90—11.—BHdae Ue¥ @ oAU, IUYMIGAT A, @l 3iR
ATGSIE faaRor (SUHTaT #Hel, fa9RT) #3Terd, R IRGR gRT SIRI 0370 T 654 ()
ARRE 30.03.2011 @ AT UfST AR IRA & IoUF H TRIG 30.03.2011 BT FHIRIA fZAS TaT
¢S IMfchost (ATSURIT U8 Hglel) 3SR, 1981 & WUS 18 RT U TAKIAT BT YANT H 8,
HTEd US¥ ¢S 3Mfchonl (SMSARIT UUS dHwglel) SfTSR, 1981 ¥ Held TsIel—1 Bl 3R
HeeE - & fory fFreforRad simeer &=al 8, Jieid —

1. <ferd M R AIR®I—(1) SH MY &I Jferd A e uew ¢% nféded
(TSR UUS Froiel) WM 8TIeR, 2011 & |
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(2) IB TSYA—1 B UN-3 B A< ASESS Alee QARSI THG) & AR &
faamg, afdt, 2011 & uH fQaw & Ugd 8N SR 30 RAawR, 2011 9@ A1 59 M 9Rd
WARPR gRT SN [T areer b, Sl A1 gaar 81, Ugd 2 |

2. TUSYA—1 BT G- RAET USW ¢S IMfcdhedl (ASART UUS dgicl) SR,
1981 ¥ TSIT—1 & WM W fRad a1 SITQm, fefia—

TSYe—1
(Gus—2 <)
T (HEI) (@Ter=)
1. 39 (@)
2. U (g )
qé—dl (Tedel) (qTel)
ool (QTef)
-1 ((mIe o) (frereq)
UfSeaa 3mad Hieol (@rer foerge)
-3 UfSdd 3MMesl (@re )
Ufeadl Mol (WTe ded)
-3 (3TER ATCHenT) T THY
LR @)
2. JNTSIESS WA (S Jad THd)

ST T,
U9 IR
YT g, 3970, 10 370 Td $Y0 HIHC |

[Authoritative English text of this Department Notification No, FDSA(3)-3/90-11, dated
26th July,2011 as required under Article 348(3)of the Constitution of India] .

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION
Shimla-2, 26th July, 2011

No. FDS-A(3)-3/90-1l.—n exercise of the powers conferred by clause l®MHimachal
Pradesh Trade Articles (Licensing & Control) Orde981 read with S.0.654 (E), dated 30.3.2011
issued by the Ministry of Consumer Affairs, FooddaRublic Distribution (Department of
Consumer Affairs), Government of India and publishie the Gazette of India, Extra—ordinary,
dated 30.3.2011, the Governor of Himachal Pradegitesed to make the following Order further
to amend Schedule-1 appended to the Himachal Rrabesle Articles (Licensing & Control)
Order, 1981, namely

1. Short title and Commencement.—1) This Order may be called the Himachal
Pradesh Trade Atrticles (Licensing and Control) Adreant Order, 2011.
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(2) It shall, except in the caseloflized Salt Under PART-E of the Schedule-1, come
into force on the 1st day of April, 2011 and skmathain in force till30theptember, 2011 or till any
order issued by the Government of India in thisdbielvhich ever is earlier.

2. Amendmet of Schedulet.—In the Himachal Pradesh Trade Articles(Licensing
And Control) Order, 1981 for Schedule-1the following shall be substituted, namely

SCHEDULE-1

(See clause-2)
PART-A(FOODGRAINS)

1. Rice

2. Paddy.
PART-B(PULSEYS)

Pulses.
PART-C(OILSEEDS)

1. Edible Oil seeds.
PART-D(Edible Qils)

1. Edible Oils.
PART-E(OTHER ARTICLES)

1. Sugar.

2. lodized Salt.

By order,
PREM KUMAR,
Principal Secretary (FCS&CA).

REVENUE DEPARTMENT
NOTIFICATION
Shimla-2, the 2nd August, 2011

No.Rev.B.A.(3)-5/2000-1.-+n exercise of the powers conferred by sub-ruleof3ule 38-
A of the Himachal Pradesh Tenancy and Land RefdRukes, 2011, the Governor, Himachal
Pradesh proposes to notify the proforma for EsaktytiCertificate and Check list as annexed
herewith at Annexure “A” and “B” respectively. Thssubject to finalisation of Himachal Pradesh
Land Revenue (Amendment) Rules, 2011 notified vidatification of even number dated
29.7.2011 published in official gazette dated 3IDT1.

By order,
Sd/-
Principal Secretary (Revenue).
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Annexure “A”.
Proforma for issuance of Essentiality certificate

Government of Himachal Pradesh
Department of

No. Dated: Place

ESSENTIALITY CERTIFICATE

This is to certify that land measuring ighas as detailed below situated in
Mohal/Mauza Tehsil District is required by M/s
(complete address) forutpope of .

Location of Proposed land Khasra Nos. Area

1 2 3

() This land is recommended for transfer aftsreataining the eligibility of transferee as
per the criteria laid down by the department.

(i) This land is recommended for transfer indaw of party as the same is essentially
required for the aforesaid purpose. The aforesaidites can not be run in a lesser area.

(i) This land is recommended for transfer aftdstaining all NOCs from all relevant
departments/authorities and after ensuring adherémany guidelines of the department, under
Rule 38-A of the HP Tenancy and Land Reforms Rules.

Authority concerned.

Endst. No. Dated: Place
Copy to:-
1. The applicant.
2.  The Principal Secretary (Revenue) to the Guwent of H.P. Shimla-2.
3.  The Principal Secretary (Concerned Department)
4.  The Deputy Commissioner,
5.  The Labour Commissioner.

Authority concerned.

Annexure “B”.
CHECK LIST FOR ESSENTIALITY CERTIFICATE

1. Preliminary Project Report.
2. Copy Jamabandi & Tatima (latest).

3.  NOC from Town & Country Planning Departmenticerned Deptt.
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4.  NOC for approach road from concerned Departfaetnority.

5. NOC from Forest Department, IPH Departmeregcticity Board.

6. Report on the availability of Water in caséllefuses to supply water.

7.  Site plan showing contours/constructions, sp&xisting trees & distance of existing
tress from construction.

8. Location plan showing the approximate distantdand in question from some
prominent station.

9. NOC from the local body (urban or rural as thse may be) stating therein that the
infra structure and service provisions needs ofptleposal have been considered and
are not objected to.

10. NOC of Pollution Control Board with respestfdroposed arrangements for disposal
of effluents and sanitation.

11. Any other documents which the department demm fit to ascertain the eligibility of
applicant and suitability of land proposed to l@nsferred.

g 7T HeTdd TSl Yo S0l Her, Rl [SemayR, 2amera uaer
sl UpIel d=< YA 30 el M, Sid Ieiqd, | Irfl, U1 9 dgdledl |ey, fo7elr
ey, fearae ual - aredt |
EEIL
3TH ST

NI §RTY I Had gddblel dMH O] =T Eal dullY YDPRT d< HNTOId Hlel H

SIABR g 31| ST, F1aredt g arfl, dediel ey, f7ell f[9ogR, f2qreeT uae |

SRigd yreff 7 SreERden] @ Ry H URiH-ua 7Y M gl 39 R 9 ORI §
f SHHT FE A USRI T T I P W@ 9 T 2| AfhT gt arfl uedrR g <o,

dedlel ¥aR & RPprs H T F X1 &l & RId! SO Bl 19 |

9 AR W FARIRYT BT qoiRal S¥AER giud fhar S g fe ureff @ A @ g
IR I fFA Bl B IOR /AR & df I8 IATAdT AT dhlaad= TaTad feNewIen fadid
7—9—2011 HI ITH IMUAT YaATSl Gof HRal AHAT & | BR 7 3 & JRa # UHaRBT Hriaral
I H TS SR A1 B ol & Ay < U U |

AER |

31ToT faleh 2—8—2011 BI W EXIER g HIBR AT I SR 83T |

FwIRd / —
HEId FHTETT U2H Syof,

™ o™ (N
HaX, ToTell TdellYR, TeHTdel UaRT |
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9 JfaTerd 30 ferard Rig ufeard, SRS TusIEdN, 4R, f57er 4Ry, fearee gaw

S SATEIeT Iv< I S M GUF S 75, Td T S0 g, dedia 9k, [Nell 8RR,
fearaer ger I
I

SATH ST-dT

oy —a ol IR |

3l SATETe s 9% ST XM JYF #l A5, A g S0 Oig, dedid ¥R, el gHRE,
fedre Uowr 7 SuY—uF Afed SRERd [OiNl 2 P IHS T AW SR g 9 S I B

IR YoiRd RBIE # daal ST I &l © 31k SHd QI AWl BT a1l BT oI |

3T §9 SYIBR IGUF RT ¥ SIal &l Jfaa fbar Smar & & o Rers | 5w
M B SR T GYA A A a6l dR aR Ale fBAT BT Big IoR /RIS &1 df 98 faid
18—8—2011 B UTd: 10.00 ToI JAHTATT / THIAT BIFIR JAGTAT MBI TaRTol U TR FHdl & |
BINR 9 3 @ JWd H YhaRhl HIIAe! 3Fd § Al Sdh? MM BRIAE! S gl | SHd
91 BT SoR SR AT 7 81T |

3eT faTiep 15—7—2011 BT AR BWIER g HIEX JAaTeid A RT3l |

AR | goray Rig gfeard,
PRIBNT USRI,

. (N o o~
ARG, ToTell BHRUR, TeHTel UaRT |

g 3T BRIBRI SUSIDHRI, ARSI, [Tl SARYR, Zaraet uaer
s e o gua o1 oFd M, MRl gaRdl, S0 a4l dedie Wk, e

gARYR, feare uael I
ERIG|

JME ST
T —amM Tl IR |

s e o gga o1 oFd WM, ARl gaRdl, S0 a4l dedie WR, [term
TIRE, forard Ucer 71 euo—uF 9fd SR oIl § % I9ar |8 T f6e ard @ wmeg
o Rp1$ # fHAR = gof 8 1 & T €| o o Rebre d§ a7 &1 galol (han
S |

31T 3 STABR J[OUH §RT 3H ST Bl Jad a1 Smar & & rova R 7 ardl &1
T fheR o' SB BN dTd g9l &9 IR Ife fhell BT IS SR /ARl 81 df 98 fedid
18—8—2011 I UTT: 10.00 §oT IATATT / ThTeId SIS AETAT 3MMBHR TARTST U HY AhdT & |
BINR 9 3 @ I H YhaRhl HIIAe! 3Fd § Al Sdh? MM BRIAR! $HI g | S9d
91 BT IR R FAR™IT 7 BT |

3ST faTiep 15—7—2011 BT AR BWER g HIEX JAaTeid A SR 3T |

ATER | BTEIRT / —
PRIBNT USRI,
RS, Tl SARYR, fZamaer uaer |
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g I7ETeld HRIBRI SUSIHGRI, 4R, 5l SHRYR, fFarae yawr

S fasr HAR T gy AT AT M I, TG R 9T, S0 qahs, ddid WRel, [Ter
gARYR, feare Ul I
EEID]

SIEAVEI
g —a ol IR |

s fasra HAR T guF o #a IW wEi, Ta a0 9el, S0 qahs, dedid R, [Tl
FARYR, fRATId U9l 1 $9 ScTeld H IUY—UF Wied R N © b I9® g3 &1 a6l
T SIfee Tt @ Reg I AR e H S9S gF &I AW R9 ! g § ST {5 Terd 2
31 e A SifaE I gsl fhar S |

3T $9 S¥AER IWUF gRT M SiFal & gfud fear Siar © 6 a1 dema qaas &
Rere # W M Sfdd Il & o9 IR Ife fll &1 B SoR /TR 8 af 98 fedi®
18—8—2011 I UTT: 10.00 §91 IATAT / ThTeld BISIR AETeId MDY TARTS U HY HhdT & |
BINR 3 @ JWd H YhaRhl HIIAe! 3Fd § Al SdH? MM BRIAR! $HI g | S9d
91 BT IR R FAR™IT 7 BT |

31TST feieh 15—7—2011 I HR &R g HIER 3faTerd | STRI gl |
A | BTN / —

C o (N o
DIYDIN] qUSIEDIX],

RS, Rl SARYR, fZmaer uqer |
g 3fQTeld BRIBRI IUSIEBNI, HRSl, STl sARYR, fZHr=e uawr

31 I HAR GYF AT BIe IM, FERI DIc 79T, S0 “RSl, dedidd qRSl, 5l TR,
fearaer yer .. dTeT |
ERIC

SIEEvE]
T —amM Tl IR |

2 Y FAR JYIF 31 DI M, AR dic 7¥a], S0 Wel, qedld AR, 7l g9RY,
feATee Uawr 7 wu—ud Aied SRR YOl @ b SHHT FEl A WY FAR § IR BTSN
AT | el | A I o = | 31 A8l A1 BT $7aIo B) Govd] Bl WY |

A $9 AR ERT M AT &I Jfaa fhar orar & 6 ora Rere § |/ 7/ a1
ol R T A BT B SR/ TARISl & d a8 faATid 18—8—2011 HI UK 10.00 a9
STATAA / IhTela- EIOR JAGTeId AR YaRTol UL HR Fhal © | BMOR A H &I JqRd A
UHTRB] HRIATE! ¥ H olg SITHR SR BRIaTe! &l S | S¥d 91 &l 3ok Ok AHRId A
BT |

31TST feleh 15—7—2011 I #R &R g HIER 3falerd | SR g3l |

AR | FAIRT / —
BRIBR TUSIBHNT,

. (N o o~
ARSI, ToTell BHRYR, TeHTel UaRT |
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g 3TETId BRIGRI TUSIBNI, Ndhs, el Xdhs, Tl BiTs!, fRard uesT

g JHEAT :
Vikram Singh

ERIk|
SATH ST-dT

TRERT SR GRT 13 (3) ST Td g USITHROT ST, 1969.

Shri Vikarm Singh s/o Shri Mehar Singh §9 3&Ted H @R a1 & & IqST T
Vanshika Rana®T <=1 GaRId ovex # Tefdl | Gof 9 $HRarl 41 & | 31d &of fhar o |
SIS YA BT ST I 19—7—2008 & TFAT g=d BT W4 Murin Tid H 7T © |
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