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Her faga—v—(6)—62 /2000~ fRAMA UQ¥ & ISUUTA Bl A U BT © b
Aagel od fag@ e fafics S f6 y—oroie ofeI=aH, 1894 (1894 T Usell STI<I#) &l
qRI—3 & TUS (@.Qﬁ) P T WRBR & WG MR =1 & eefi9 v 79 8 & gRT
U FY WR AGSID JAGH 2, A geld Rarell, dediid gARyaH, e Rmar, 2o yo #
SEUGEEEE qwnmmﬁﬁﬂ‘rw%q@aﬁiﬁaﬂ?ﬁaﬁéﬁ%‘lm TAGERI Ig ©Ifvd
fopan S & % Sad aRers | S {6 A= faavoh # Ffde fear T &, Swied v & fog
A BT ST ST ¥ |

2. YW 3o A, 1894 BT aRT—6 & SUTEI & NN 3AW FrIrwa G AfFTA
a%wéqaﬁwa%aﬁﬁéaﬁ?waﬁﬁmaﬁwqa%wﬁfﬁwﬁﬂﬂm
qHEdl, Hadel od fagd i fafics, Rea fdurd, Jediia gaRas, frar Reem o1 o g
@W@Wmﬂaﬁwmﬁﬁﬂﬁmw%l
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3. YW B N@H BT FRIETT BRI, Y—3foid e, Fagel ofd faga e fafcs,
e oI fagd aRarrn, Red fQerd, aedie gards, e Rmar # f&ar S g 2 |

faavof
forer LGERICH BIE] G 70 Pl (IR H)

INECT] HHARIA Rarelt 214 0-13-92

193 0-03-00

194 0-56-36

203 0-05-82

215 0-13-34

213 0-05-54

201 0-17-19

205 0-07-28

206 0-02-27

202 0-10-00

204 0-00-30

192 0-02-57

216 0-17-08

184/1 0-00-62

182/1 0-00-51

195 0-34-97

355 0-01-41

199 0-10-38

335 0-02-75

207 0-07-60

353 0-40-81

208 0-00-75

200 0-17-68

210 0-16-73

211 0-01-72

177 0-01-20

178 0-01-17

180 0-26-09

Fd foca—28 B IHI—03—19—06 T0
SICRIEIN
STEIRT / —
g g (fagd) |
SrfergarT
RBrrer—2, 2 73, 2011

T TAO0S10.—T (3)—5 /2007.— AT UQS &I IIUUTA, HRA & (AU & TJea 309
P WP gRI Uacd Ukl BT YANT DR 8Y, [BAMRIS UQW Sl Al ATINT & YR 9, AT
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HAT UG AR [URT Zaraa ucw, H SIRevT Werd, ai—Ill  (BRISUEE) & g & foy 9
SR | SUE——'®' & ATAR Wil IR U=l @ a7l €, srerfq—

1. <ftg M R URmI—(1) 39 fEl @1 dfera 9 fREmed U< 9T, delr vd
AR T, SrgReToT Aergs, aui—IIl @ReUfa) 9ol sfik wr=ifa 2@, 2011 & |

(2 A ¥ vz, fearEd uew # gSRid fhy M & IRkg | Uged s8R |
2. fored 3R amgfcrai—(1)  srfergaT weam TelowoLo—T(3)15,/95 TN 30 31T,

1997 ERT JAERIId fEHraet Uasl ¥V, &ell Ud W¥hfd faWmr, SrReor derge  avi—||
(SRTSTUA) Well &R U= fa¥, 1997 &1 YdegRT fA=Ras fdhar Siar © |

(2) W< W MRAET & B 8Y A1 SWiaa Su—F| 2(1) & 39 39 UsR FRRY
CIIN

el & a1l i, I a1 dRars 39 MMl & ol faftm w5 | #1 g
REEIRGI T
1T G,
HAST T

U |AfIa (W, BelT T ARph) |

SUTE—'F’
AIYT, Hell Ud Apid [SIT feArad Ueer § SFRer Werd ai—Il (sRTeraf)
Ug P ol iR W=t

1. UG BT TH.~IRETT AEIH
2. UGl P A&~ 5 (T79)
3.  @fteRo— T Il ERUE)
4. qamE— () Fafha gerRal @ fog ad=mm:

10300—34800%FTI+3800 ®IY U€ U

(i) <faeT HHeRal & fou Suafemr
FUY 14100 /— T AR 15—% | QU MY @R & TAR |

o

AT UG AT AT~
At et & forg amg—18 9 45 9y ¢

TR e 9ol by S arel afedqal & foly Sy oy M, deef ar dfder R Mg
fhT 7T ggel W WRGR B AaT # ¥q Afdaal Afed pamit w1 @y T8 gnf |

o

R B 3R fF Al deed ameR R Fgad fear wan sraredi 59 w0 d Fygfaa & akg
I 3feH MY BT &1 AT &, A1 g8 et AT Al & AR W Fgfad & dRor fafed oy 4 ve
% forg ura 21 B
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W] I8 AR B e Sfadr / sr-yfad STetiaal 9 37 avf & fdadl & oy,
SN AP AMAT H I B e A S Fadl, R ZAed uee WRGR & ARR A1 ey
ameelt & e ey ¥

W] I8 IR & ufeqsd Jaex Frmi don w@rad el & | dHenRal o, S 9
gfecTes Waex Tl g w@rad el & RS o9 & 98d U ufsadd ddex Al / |rd
el & e ¥ Yd WRARI SR o, Wl Wl § g o A 7 O & Rargd & e,
Sl WREN HHARAT B e 2, fhg 39 ueR @ Rama ufeds ddex i/ w@rad
el & T HHaN! gws Bl T8l ol Sl S ggeErdadl U Rl /w@rd Meril gRn g
feu v g /fpr MU SR 99 dfedd Jaex FEt /w@rad el & URf™e e & g
forrdl / arad el & War § sifvad wa ¥ amferd fhy v € /fhy T 9|

(1) e Wil & o emy AMr &1 oA 9 9y & YA fegd | @l S, [ fh
g (IgT) BT MMded m~=a &) & forg wem Refa fsfa fear S 8 a1 MasErear o

e fopar Smam 2 |

(2) o garfea sl &1 g H Wl 9l & oy My A iR JgHd, AT B
fagerIar RifYra faar S Fa |

7. W 9 fry IM g afeadl @ forg smifda e 3 iR oy A — ()
Jfart ergat—(1) el Ar=rar ura faeafdenes /ween & smyge TR sfie™ @ w9 3 U
IR gfaer fawa # fgd Sl 4 Erdeiar |

(@) aeg  SEaN—(1) T ek oW e feft Amar utw
foeafderne™ /A ¥ e gewed H JATT uF |

(2) femEd ucer o wfedl Rl iR diferal &1 54 den v # faeme fadre gemei
H Fgfaa & forg Sugadd |

8. e il fby S arel afdrdl & forg fafed oy i Afere sreaiq =il &1 <2
# R BFf 1 TE—Y : A A1 | AP Irgar: AR @ |

9. URAem o afd, AT P -2 a9, TGHT U ¥ I IFEH W 3R @ &
fore o fhar S 9o, oar dem e favy aRRefaal § ok forfRad aro & smey
T

10 Wit B TR—wi AR BN a1 g aftRgfed, RmRer gRT IR AR
Tgfodl gRT M OM a1l 9ai @ ufderdar—(1) 75 ufoea el ot g wenRufy frafig
TR UR JAAaT WAL & R W 9ol gRT | AAa] R FRgad dHaRl W™ §&a1 15—d § ol
g SUFARIAT BT YT BT IR Sad TR § g9l T8 a1 vdi gRT fafafidg g |

(2) 25 vfoerd W=fT gRT, VAT 9 89 WR AR Wl g7 Rfia emR wR syt wfaer &
MR TR |

1. Ur=fa, ufifgfaa, wmemwer @ < 4 sfPwn, e aefa, sfofgfea @
RIFFRY BT e —eears /dek # ¥ O g9di 9™ &8 iR 5 ar g9 av¥ &1 Hafag
AR A7 TS H o T3 dcd Jar 9fed 1 99 &7 Iffd Aardra 81, U=fa g1, T | 8
R A 9t gRT JenRefa fFaffd smaR o a1 |fder & MR OR 9ol gIRT ¢
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R U B TS & U Uie HHER] $l, SIS /g &3 § ue (Ugh) @ U
g H U T B SUALId & e, BH A BH Uh HRIBI ddb AT HRAT BT

TR I 3R & SWad WRqd, S HHAMRAT & AMel § AN el s8N o+ rfdafyar
& o ufg a¥ a1 IET B o) a1 A9 T

R B AR & I ARTHRAT / SHARAT DI, NislF Soikig /g9 &3 4 &9 | 69
TP HREGIA I6 Jal T8 @ B, W &9 H 99D U i (HTeX) H wder aRsdr & IR
IMIRG fhar SITQET |

WA, —SRdd W & YA & [olY SHSIig /g9 &3l H “$Ridbe’ |
AERUTAT A a9 d1 Fafey I7 TR FUetall iR FHaR! g7 by T S &l &I H
U U &A1 H AR @ 599 &9 Irafey arfivd 'R |

WEEHR—|| —Sad W & T & o7 STeiig /g7 & 91 gbR & 81—
1. e @l vd Rafa |
2. =1 3Tl ®1 9l SR 9RAR SU AvSd |

3. TS JU AUSH Pl SIS FAR &F |

4. T5er Rmar @ IWgR el & Uwsg §19 WAL, G axdlell AR I ghrd
HTEMUC |

o

Poe] [T &1 Ui §9 AT |

6. BITSI FTelT & IS SU HUSS DT g8 9T & |
7. e feeR |

8. AR Rfar H Iu Jdd HRIS & PHIBATS | MR PRIAT UCIR g, DTSN
eI & HeTS—HeMT 3R FRTHT YedR god IR RIeg dgdiel & @il uld Uear
g |

9. WUl R H HRAN T BT FAA—aTST USaR gedd, dleil bl U dedidd &
el TS, HSIM, °FAre, o, dnfl, AHTS AR WiHlel, Ug} dgdid ®
SIRATS, §HoiTa, UM, IdG, ooll, jUT, HAN, eg—vedrl, TR, TS 3R
e UCAR god, YN Tl & fRll, BIeiluR, AFe, AT—aTsl, I AT
3R Zferoft A% UcarR g SR el AvEl & Gk Tl &1 gedrsl Ucdr

I |

1. WG & | "Eel ¥ 9e R FRid Fgfed 9 9d awRe (Wve) ug H @
TR el e, Jfe Hig 8, Yr=fd & v 59 Fgdi | Jenfafed darpre & foy, 59 o6 &
FAI Red gY VAT H ol SQl, fb wwRe yad ¥ deef fgfed / arf, ﬂﬁ‘rsﬁ?mv—rﬁ%ﬁuﬁr
S IUTH § AR I DI I Wb UshdT PI AUAT & IR Dl T o

() WG ST | AHaAl ﬁ,ﬁﬁﬁéwﬁmmﬁwmﬁmww
(ef MR W @I Ty ded Har @fd, S AT dar/ Fgfad @ e H 8l) @ JMER W

al
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U IudHl & BRY [TaR U S BT 913 81 ST 2, g8 S99 aRNs |l fdd faar fdhy
S & 9T 98T SIgH 3R faaR axd 999 |4 & aafaddl 9 SR R/ S

WRe] I8 SR 6 97 M ugenlRAl @ R g=fa & fou fGar fear omar 8, &9 9
$H A 9¥ <IATH TEdT a1 T U & 9l IR Ut FeEl § - fafgd dar S o &4 8, el

R I8 AR & TET Bls A QI Wb I Ul & HROT U= by S
T foaR & 1T Uy 81 ST &, d98 SUH S99 $fas fdd ff =) U=l & fooR &
foTU 31T AHSIT ST/ FHeT ST |

TEHROL—3TH IR & A< BIS USHRT U & oI U T8l FHST S
aﬁaﬁ%mmﬁa@ﬁﬁm%ﬁ%ﬁwﬁa@m%mﬂa(ﬁaﬁmm
dJeiIeT 39 fedrae A A <fiida afaRie)) Sool 1972 & FW—3 @ SUa=l & =id Al
Wwﬁawmmaﬁwwﬁ?wﬁmﬁmqwﬁmﬁ?(ﬁaﬁm
MpabRIeT 39 fRamd W A Sfada AfdRieT) ool, 1985 & UGl & g ol fohar
T Bl 98 3P I d aAdT bT oI AT AT BT |

(2) =T UBR WAV & | AEl § U9 ug W R e 9 qd @ 18 ded
A1, X DIS BI, Wambld & o T0FET § ol Sl Ife §wRe e R dedf Fygfad /dr=fa,
FRERT U & 9l R UG R & 1R =9d v MuiRa ufshar soemex &1 18 2 -

TR DI Mg SuYad Ffdse deef Har &I Tl H o & U Sl RITATBRY B8R, SHS
HAERRY URRG TRIIAT AuRfcrd g7 |

12. e fouria =y Sffy foemmm 8 S8 SRaAT—oRfl WReR g§RT I99—999 R
Tfed & |

13. W B A o aRRefeal § e uewr de Jar o 9 wEe fhar
SIQT— o fafer gRT smuférg 87 |

14. A i @ o smen—fodl War a1 e W FRYgfad @ forw amell @1 9Ra @
AR &1 31f+ard & |

15. 9 Wil gRT us R gfaa @ forg amm e ol @ Amel H U R Fyfad &
forg ==, AiRgs wiem & JMER R fBar Soe afs JonRerd, fRAre gaer stefieeer Jan ==
IS, TARYR T 31 9l UTIBRUT UHT HRAT SMaedd AT e qqel, df falkad a1 JagiRa
TR & AR W AT S, fHT wR / UIedshd, IR, MERT /=T Al TR0 §IRT
JETRA fohar SITeT |

15— dfaer Fygfda gv1 g W fygfaa & fog aam—s= i 4 fodt a9 & 8 8¢
A1 ug W e Fgfeaar e Ay g Feweml ofR el & Segell| &1 Smel —

(1) HPOT—(®H) 39 UifeR & oA fZH=d UQw AW, Hell T wpia faamT #
JRETT HBIh Pl WlAT & IMMER R, YRS H U ay & oY HIr Sigen, o7 guigay smaR
TR ISR ST FHT -

UR] qUIgdY & SMER UR WAl B Fae H ORI /TR & oy Arig favrTTeder
wmwwwaﬁﬁw%vﬁmwﬁwmﬁaﬁ@meﬁqw Y B SRM
FATSTd V& 8, IR dad il Sad! dfaer oF mafy # faRdr / FdeRor fhar e |
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(@) U< &1 B0 W0 T Ha] o9 9IS & P& H JML—qwd, 9w Ud B

fMmT Rad ugl &1 |f4eT & R R WA & oy WRGR BT FJAGT U HR & Ieawd
UL DI Wil JAMBROT 7T fZATael yael =Ry Hary = drs, BHIRYR & HHe ST |

(M T¥E, 39 Al | genfafed U WAl @ SR AT S |

(1) afee® SUARR—|[ET & IER WR FIYad 3RETT FER—Id $l 14100 / —HUY
B A I Afderd® IBA (ST U 98 @ <[Ad9 ST IS U & a_1e” 811) UfaErd e
o SgeT | afe dfder § e ad | ot @1 AR foar S g, o geErdadt af /aut & forg
Af aqTHd IUARRIT H 430 /—HUY BT HH (UG & U 998 OAT IS U & <IAd9 &I diF Ufderd)
e glg & w H AT DI TG |

() fgfad / srgema aiftier).—Feerd, Wi, dell Ud Hpia f[aunT e / srgemas
eI BT |

(V) =39 gpa—afder ® Fgfd & 9Ma 4 9 R Fgfda & fou =oom, 9ies
WIS & AR WR BT GG A1 Afe, JAReIf, fRdrael ucer efier Aai a9 dls, BHIRYR
VAT HRAT aegdh A1 [ §931, Sl faIlRgd a1 AragiRe odlel & R WR fdhar S,
T ®T TR/ argasd afe geim ReIf Wil uifernRor gRT sraenRa fdar S |

(V) wfeee Fyfaaal @& fog oga affa—oll ammg 9l oiferexor serfa fedrera
g2l R WA I A1, THRYR §RT THI—HAY WR (ST HI WY |

(VI) RR—r3l & 999 & T 39 MIHl 9 Hol T IUEG— D JTIAR PRR
TEITEART HAT BRI |

(VIl) e &R wi—(®) WfET & oMR W FYa IReTT J8™d Bl 14100 / —HUY
F ad AGfdemh IBH (ST U 4v8 & <qAdH OF IS U & aRIeR B YA Had &1 Sige]
wfder W fFrgaa afed fawaiRa af /ot @ forw dfdereas waq # 430 /%90 (U & U U8
ST IS U & gAaH BT I GRre) @ afg BT ghaR BN IR 1 BIS AEds Ugfaumy o
IR /T AT M &1 e ST |

(@) wfder R Fged Sfdd & dar quidar RS MR W Ml | afe dfder R fgad
AT BT BRI/ IREROT FAoHS el 9l ordm &, o Fgfed |aa fey 9= @ forg e/
B |

(M) wfaer R Frged @afdd Th 4 @1 Jdl G BRA D UL UP [aF D ATHRAD
JIBTY BT BHAR BRI | I8 JABIY b ay o Alrerd fhal ST AT | didar R g eafdd
Bl B UBR BT = PIs JATBR AJJAN el e | g8 ffdbear ufayfd ok smawmrer amn
Rargd (Teociowfo) s & fau 1 gharR =&l 8N /BT | S Ufd 3faerer, FIargar
fe S |

(@) FEa=e AeN @ srgaeT & 991 o (FYfe) ¥ sMidga sruRefd | w@d: &
GIIaT &1 ThadE (FH99) 8 S | fder R g T afad wce (([$g8) 9 srguRefa &t
Aty & fory AfaeTcH®d IHH & ThaR -8l BT |

(8) wfIaT & IMER W Fgad HHar), N a9l & Udh W R UiF ay bl dRIGe
gof x forar 2, el N WeEe MR R VAT BT JUfATd B : MavIdhdl & MR W
IR & U 87|
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@) T gl B WRERI /IR Rfhear Faarl | (U 3RFI YA 9
(fhe- FEifthahe) R BRAT BT | Al JWARAT T T2 H 12 A8 ¥ 3Af&d BT THiaRe
g B OP, I SRART wU A U a1 <1 | AfRr i a1 fh wnitipa Rt
BN / FIAR §RT SUFT & [Ty G GRIEToT fHar Sirga |

(®) <fder R fFgad afd o1 afQ 3o g dadl & FEE H SR UR AT e
B Al 98 S R W, o FRIfa akRer qeurl $HER BT A B, 999 & gAdd W)
AN &, AT A<l /<M AT BT EHAR BIIT /BT |

@) frafa sHeRal @1 gem | Jor ar] war Ol @ SudH, S TR .UH.8TR.
sraerer e, Am wfw [y frm, tem f99 ek s M enfe wfder w fAgad
fdqal o qen § AR A8 BN 9 39 W A A TS Suafenl g/t & gHaR BN |

16. IREV—Iad Hal H fgfdd fRAme WeR gRI WHI-|9Hd W
STt / arferd Seortaa / fUss @t &k gatt & aafdqal & fog Sl # ReTT & qrad oI
fpu 7T et & refie Bl |

17. fovria wen—ang 781 |

18. PRI HW & AR -8l TS AR P I8 I B S VAT BT 3Mahed AT
THE ®, 98l a8 dRon &1 falRag # srfaferRed oxe R fR¥aa ueer @ld Jar RN &
RIES &, MY gRT, 39 Al & fhel Sua=ai &l fhel) a7t a1 aafedai & yait &7 qr9a R
PR FH ] |

SEICACENCH

¥ fFenfed & M gt §faeT / HRR BT urey

fedla UeTbR’ o SURIGd U UEHR Bl AN § 3R UH YoM UEThIR o ITRETl
Hegh & wU H Wfder & MR W AEfRad Mere ok el W dar wed o forg deafa &
o

1. U8 P UIH UeTPR 7 JIRETT HEID D DT Hoo A URE B 3R
P A B dTel fad TP, Udb ay &I A & foru fgcia ueger @7 dar # = |
g fafAfde wu 9 SfeatRad far 737 8 3R SF1 UeTdRI §RT S_R 91T 1T &
e Mg & watad (F91) 81 SO QT a1 Aled Jaedd el 8N

R<] YAy & AER W ST P @ H IR /TR & fog g
fTTeger I8 gHO—uE SR BT {6 A@faeT W Fged afdd @1 dar iR R,
99 & TR FdWoHd 8§ IR dad o ST Gfder @I @ H

[N o o,
fRROT / AdTHROT ThaT SITQT |

2. UIY YRTHR B AfASTHD NBH.onn ®HIU gfaars 8rfT |
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3. UYH USHR B HaT YUl SRR AR W BN | IS Afder R Fge aafad @1
BT /TR S e YT Sl § A1 e FEHd uew 9w Rid & fOwg
Ry /39 AR e S B, e fo gem ueteR @1 |fdeT WA T g,
a1 frgfeq wiafra @) e 9 & forg <= 8@l

4. f9eT WR g TRV HE[E T A B WAl QU B D UL Vb T B
HTHRHAD ABIY BT EThaR BN | IT JAPIY Yb dY dp Hied fbar ST Fes |
HAfdeT R Fgad AgReT0T FERd Bl [l W UBR BT A Plg IJADBI AJAT ol
g | a8 fafeear ufagfd ek Tefodiodlo gafe & forg ft gdhar =& & /8nf |
SHad Y srgeTer, FHgaR fear S |

5. = AEeRl & srgdled & 91 el | it sruierit | b € dfdar
HT qATGAE (FAOE) B ST | WidaT WR g o Rev e aad (i) |
FFURAT BT rafey & fory AfdgTHd (HH BT FhaR 8l 81 |

6. WfdaT & IR WR FPad HHAR), M- ARl & Teb WIH WR Uid ay &l bribld
qut R forar g, Stet W1 TRIIfe QIR UR VAT AT STUfErd 81 STavdddl & SR
R IR B UTH BN |

7. FAFA IRl B RGN /ISR FRifbea @aarll | IUAT IR YHI-UF
U BRAT BT | AfRST il 1S9 |, dRE W8 W 3D DI T9ERer g
M P, S Rl AR WR guIgEd 91 I | Al il w1 fher witigd
ffdhear IIeR) / aarll §R1T SR & forg g wieqor far S =2y |

8. fdar R Figea wfdd &1 IfC oo Uk bl & T H QR UR ST 3fuferd
81, O 98 I &R W, Sl FfAd gfcReel HeR) @1 Ja9EE & gAad R AN
g, T 9 /<P q<l PT PR BRIT/ BT |

9. dfder R fged wfdd@n) @ AFEe  Siad dET A b AR
$0d0T®w0 / Sfiodiowwo i A & &I |

$Ad ARIGHY YIH UeThR IR fgdiy UeTerR = el & SuRAfy & s98 dduem
SfocTRad TR BT 3Y—3Tq BXdleR &Y eV 2 |

qrferdl o SuRerfa § —

(A T TRT Ta) (U2 UEHR & EWIER)

(A @ YT Tan) (fac ueTpR & FER)
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[Authoritative English Text of this Deparment Nicttion No. LCD-A(3)-5/2007 dt.
2-5-2011 required under clause (3) of Article 348h@ Constitution of India].

LANGUAGE ART AND CULTURE DEPARTMENT
NOTIFICATION

Shimla-171002, the 2st May, 2011
No. LCD-A(3)-5/2007.—n exercise of the powers conferred by proviso tbcke 309 of
the Constitution of India, the Governor, Himachahdesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased terttee Recruitment & Promotion Rules, for
the post of Preservation Assistant, Class-1ll (N&eeetted) in the Department of Language, Art
and Culture, Himachal Pradesh, as per Annexuredtfdched to this notification, namely:-

1. Short title and Commencement.{1) These rules may be called the Himachal
Pradesh, Department of Language, Art and Culturesd?Pvation Assistant, Class-Ill (Non-
Gazetted) Recruitment & Promotion Rules, 2011.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.—1) The Himachal Pradesh, Department of Languageand
Culture, Preservation Assistant, Class-1ll (Non-&td) Recruitment & Promotion Rules, 1997
notified vide notification No. LCDA(3)15/95 date®-84-1997 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action

taken under the rules so repealed vide sub rulps2(ira, shall be deemed to have been validity
made, done or taken under these rules.

By order,

MANISHA NANDA,
Principal Secretary (LAC).

Annexure-A

Recruitment and Promotion Rules for the Post oPreservation Assistartlass —llI,
(Non- Gazetted) in the Department of Language, Ar& Culture, H. P.

1. Name of the Post.-Preservation Assistant.
2. Number of Post.—05(five).
3. Classification.—Class-IIl (Non-Gazetted).
4. Scale of Pay.—{i) Pay scale for regular incumbents:
3. 10300-34800+3800 Grade Pay
(i) Emoluments for Contract Employees:-

%. 14100/- as per details given in Col. No. 15-A.

5.  Whether selection post or Non selection postNen-Selection
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6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwvill not be applicable to the candidate
already in service of the Government including thego have been appointed on ad hoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he/she was appointed as such he shédlereigible for any relaxation in the prescribed
age limit by virtue of his/her such ad hoc or caotrappointment:

Provided further that upper age limit is relaxafile Scheduled Caste/Scheduled Tribes
/Other categories of persons to the extent perblessinder the general or special order of the
Himachal Pradesh Government:

Provided further that employees of all the Pul8&ctor Corporations and Autonomous
Bodies who happened to be Government Servants eeétrsorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitution of such Corporation/
Autonomous Bodies shall be allowed age concessiomliiect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
Sector Corporations/Autonomous bodies who are/wstdbsequently appointed by such
Corporations/Autonomous bodies finally observethmservice of such Corporations/Autonomous
bodies after initial constitution of the Public 8'dcCorporation/Autonomous Bodies.

Note.{l) Age limit for direct recruitment will be recked on the first day of the year in
which the post(s) is/are advertised for invitingpléigations or notified to the Employment
Exchange or as the case may be.

(2) Age and experience in the case of directuioent is relaxable at the discretion of
the recruitment authority in case the candidatgherwise well qualified.

7. Minimum Educational and other Qualifications required for direct recruits.— 1.
Essential Qualifications: B.Sc with Chemistry from a recognized Institutionitersity.

2. Desirable Qualifications.—) Certificate in cultural preservation or one year
experience in cultural preservation.

(i)  Knowledge of customs, manners and dialeétslimachal Pradesh and suitability for
appointment in the peculiar conditions prevailinghe State.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees.Age Not applicable :Educational : Not applicable
Quialifications:

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be record in writing.

10. Method or recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of vacancseto be filled in by various methods.—
75% by direct recruitment on a regular basis odibgct recruitment on contract basis as the case
may be. The contract employees will get emolumastgiven in Col. 15-A and will be governed
by service conditions as prescribed in the saidroal
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(i) 25% by promotion failing which by direct negtment on a regular basis or by direct
recruitment on contract basis.

11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion/ deputation/transfer is to be made.—By promotion from amongst the Binder/Mender
who are Matriculate and possess ten years regafaice or regular combined with continuous
adhoc service in the grade failing which by dinemtruitment on a regular basis or by recruitment
on contract basis as the case may be:

Provided that for the purpose of promotion evenplyee shall have to serve at-least one
term in Tribal/Difficult areas subject to adequatember of post(s) available in such areas:

Provided further that the proviso (1) supra shmalt be applicable in the case of those
employees who have five years or less servicesfdesuperannuation:

Provided further that Officers/Officials who haveot served at least one tenure in
Tribal/difficult areas shall be transferred to suateas strictly in accordance with his/her setyori
in the respective cadre.

Explanation-l.—For the purpose of proviso | supra the “term” inb&t Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance otthployee.

Explanation-Il.— For the purpose of proviso | supra the Tribal/ Difft Areas shall be as
under:-

1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chamba $or.
3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana Munish Darkali and Grammcleyat Kashapat, Gram
Panchayats of Rampur Tehsil of Distt. Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal area of Baijnath Sub-DivisioriKahgra District.
7. Distt. Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sighsil Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kot Patwar Circle of Shillai
Tehsil in Sirmour District.

9. Khanyoi-Bagra Patwar Circle of Karsog Tehsdda Gussani, Mathyani, Ghanyar,
Thachi Baggi, Somgad and Kholanal of Bali-ChowkbSiehsil Jharwar, Kutgarh,
Graman, Devgarh, Tralla, Ropa, Kathog Silh Badhw#&fastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil Chinul,iftal Mangarh, Thach-Bagra,
Nrthe magru and South Magru patwar Circles of Tlguhahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.
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1. In all cases of promotion, the continuous adéervice rendered in the feeder post if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these rules for promosabject to the condition that the adhoc
appointment/ promotion in the feeder category hadnbmade after following proper acceptable
process of selection in accordance with the prowsiof R&P Rules, provided that

(i) In all cases where a junior person becomigghét for consideration by virtue of his
total length of service (including the service reratl on adhoc basis, followed by regular
service/appointment) in the feeder post in viewthed provisions referred to above, all persons
senior to him in the respective category/post/catiedl deemed to be eligible for consideration and
placed above the junior person in the field of cdestion:

Provided that all incumbents to be consideredpimmotion shall possess the minimum
qualifying service of at least three years or fhrascribed in the recruitment and promotions rules
for the post, whichever is less:

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding poouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last proviso shall not render the junior incemis ineligible for
consideration for promotion if the senior ineligitpersons happened to be ex-servicemen recruited
under the provisions of Rule 3 of Demobilized Arntemices Personnel (Reservation of Vacancies
in Himachal State Non-Technical Services) Rules/21@nd having been given the benefit of
seniority thereunder or recruited under the prowisi Rule-3 of Ex-servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Senktdes,1985 and having been given the
benefit of Seniority there under.

(2) Similarly, in all cases of confirmation camious ad hoc Service rendered in the
feeder post, if any, prior to the regular appointimggainst such post shall be taken into account
towards the length of service, if the adhoc appoérit/ promotion had been made after proper
selection and in accordance with the provisionthefR&P Rules:

Provided that inter-se-seniority as a result affcoation after taking into account adhoc
service rendered as referred to above shall rearethanged.

12. If a Departmental promotion committee existswhat is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmeh—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igornt shall be made on the basis of viva-voce test
if the H. P. SUBORDINATE SERVICE SELECTION BOARD, HAMIRPUR or other
recruiting authority, as the case may be, so censi@cessary or expedient by a written test or
practical test, the standard/syllabus etc. of whicth be determined by the cncerned recruiting
authority, as the case may be.
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15. A Selection for appointment to the post by cdract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:-

() Concept.—@a) Under this policy the Preservation Assistanttie Department of
Language, Art and Culture, H. P. will be engagedcontract basis initially for one year, which
may be extended on year to year basis:

Provided that for extension/ renewal of contraatiqul on year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his/her period oftiant is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director,
Language,Art and Culture Deptt. after obtaining #pgroval of the government to fill up the
vacant posts on contract basis will place the matjoin with the concerned recruiting agency i.e.
H. P. Subordinate Service Selection Board, Hamirpur

(c) The selection will be made in accordance il eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Preservation Assistant appointed on
contract basis will be paid consolidated fixed cactual amount @ Rs.14100/- P.M. (which shall
be equal to minimum of pay band + grade pay). Amwam of Rs. 430/- (3% of the minimum of
pay band +grade pay of the post) as annual inclieasentractual emoluments for the subsequent
years will be allowed if contract is extended bayone year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— Director, Language, Art and
Culture will be appointing and disciplinary auttigri

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis mawice test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency .i.e. H. P. &libate Service Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitoenay i.eH. P. SUBORDINATE SERVICE
SELECTION BOARD, HAMIRPUR from time to time.

(VI AGREEMENT.— After selection of a candidate, he/she shall sigragreement
as per Annexure “B” appended to these Rules.

(Vi)  TERMS AND CONDITIONS.— (a) The Preservation Assistant appointed on
contract basis will be paid fixed contractual antoumRs. 14100/- P.M. (which shall be equal to
minimum of pay band+grade pay). The contract apgpeirwill be entitled for increase in
contractual amount @ Rs.430/- (3% of the minimumpay band+ grade pay of the post) for
further extended years and no other allied bensdith as senior selection scales etc. will be given

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepréormance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one-month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/she shall not be edtfde Medical reimbursement and LTC etc. Only
maternity leave will be given as per Rules.
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(d) Unauthorized absence from duty without appltadf the Controlling Officer shall
automatically lead to the termination of the codtr&ontract Appointee shall not be entitled for
contractual amount for the period of absence froiy.d

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government. / Registered medical Practitioner. Worendidates pregnant beyond twelve weeks
will stand temporarily unfit till the confinemerd bver. The women candidate will be re-examined
for the fitness from an authorized Medical Offi¢asctitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate as @pplicable to regular counterpart official at the
minimum of pay scale.

(h) Provision of service rules like FR SR, Led&udes, GPF Rules, Pension & Conduct
rules etc. as are applicable in case of regulaid@maps will not be applicable in case of Contract
Appointees. They will be entitled for emoluments. ets detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjeatrtters regarding
reservation in the service for Scheduled caststfdhd Tribes/Other Backward classes/other
categories of persons issued by the Himachal Pna@esernment from time to time.

17. Departmental examination.—Not applicable.

18. Power to relax.—Where the State Govt. is of the opinion that inecessary or
expedient to do so, it may, by order for reasonsetwecorded in writing and in consultation with
H.P.P.S.C. relax any of the provisions of thesegukith respect to any class or category of
person(s) or post(s).

Annexure-“B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN THE
PRESERVATION ASSISTANT AND THE GOVERNMENT OF HIMACH AL PRADESH
THROUGH DIRECTOR LANGUAGE, ART & CULTURE DEPARTMENT

This agreement is made on this ............ day.of......... inthe year ........... betweerySimt
............................................ SIO/BRT....uvvveiiiiiiiiiiiiiieeeeeeeveeeeeeee e T O
Contract appointee (Here-in-after called the FIRBARTY), AND Thea Governor, Himachal
Pradesh through Director , Language, Art & CultiHléenachal Pradesh (here -in-after called the
SECOND PARTY)

Whereas the SECOND PARTY has engaged the afor€4Ri8T PARTY and the FIRST
PARTY has agreed to serve as a Preservation Assistacontract basis on the following terms &
conditions:-

1. That the FIRST PARTY shall remain in the seevbof the SECOND PARTY as a
Preservation Assistant for a period of one yearmenting on day of and ending on
theday of.......coooiiiii It is specifically mentiodeand agreed upon
by both the parties that the contract of the ............ FIRST PARTY with
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SECOND PARTY shall ipso-facto stand terminatedtenlaist working day i.e. on ----
And information notice shall not be necessary.

Provided that for extension/renewal of contraatiqd on year to year basis the HOD
shall issue a certificate that the service and gonadf the contract appointee was
satisfactory during the year and only then thequkof contract is to be renewed/
extended.

The contractual amount of The FIRST PARTY W, ........ccccccvvvnnnee per month.

The service of FIRST PARTY will be purely anmtporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appsinfposted against the vacancy for
which the first party was engaged on contract.

Contractual Preservation Assistant will beitltt for one day casual leave after
putting in one month service. This leave can beiaedated up to one year. No leave
of any kind is admissible to the contractual Presgon Assistant. He/She will not be
entitled for Medical Reimbursement and LTC etc.\Omlaternity leave will be given
as per Rules.

Unauthorized absence from duty without appr@fathe Controlling Officer shall

automatically lead to the termination of the cocitraA contractual Preservation
Assistant. Appointee shall not be entitled for cactual amount for the period of
absence from duty.

An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer omad based basis wherever required on
administrative grounds.

Selected candidate will have to submit a fteate of his/her fitness from a
Government. / Registered medical Practitioner.dsecof women candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate will be re-examined for theefis from an authorized Medical
Officer/Practitioner.

Contract appointee will be entitled to TA/DAréquired to go on tour in connection
with his/her official duties at the same rate ggligpble to regular counterpart official
at the minimum of pay scale.

The Employees Group Insurance Scheme as weERF and GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverbin to set their hands

theday, month and year first above written.

IN THE PRESENCE OF WITNEES

(Name and full address)
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Signature of the First Party.

Signature of ®econd Party.

Riarg vd o9 ey fawm
(@TFHTT—)

HAT—171002, 9 3T, 2011

e G ﬁ@—@(@)—s—a/zooam AR DI AR F=n AR,
TI—dI(Th)—5 —8 /2008, fadidh 25 HS, 2011 R, ZHAEA Ue T T (ﬁfﬁmaﬁ?u’sﬁaﬁ
fafre iR fra=ror) AifAfRm, 2005 @1 9RT 5 @ SU-—CRT (6) & T JARURT & ITAR
26 W3, 2011 DI IoTUH, QMARIRY) ZAMES UG § U SARRGAAT YHIRG dl T3 off g g
|G gafad 8 aTel fdaal | a7edl /gemmal &I SfAd fhar AT o, ok faffde sy
@ iR el +ff fad & BIS 7Y a7ev /gea uTa T8l gV © ;

™

31 fEATae Uael & roduTe Ydiad A ®1 €RT 5 & IUIRT (3) §RT Uaed i
BT YANT B gU, A AATRH & A FfRad &=l &1 59 SIEgaT & A0 H YR
3 Y | IRgRa &= aivd &l 8-

1. oo RER & grder @ik A1 fifdd S quvsd |

2. eI Gio & ATeTe 3R Ao Rifddl ST qued |

3. e &1 & 7 3R 3 Rifdd S Avsd |

4. S FITET & TRYR 3R Sarell [fda U Jved |

2. fRomEd ucwr e S (e &R yawed &1 fafvgae siR fr=ron) sifdfres, 2005
B ORI 5 B A JAT U & FAR 9 AERY DI FIAAT & o7 g ARG fobar Sar
2 5 TRa Af@IRAT iR HHaIRAT & 9 &3 § W o & Jb™ g T yew qen
=T @1 fafafd & & fory & & 8g Tagg T WiRigd fhar ST §
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3. 39 IR &I BHEd UQ¥ WRER B Je18C &I giloic (eGazette)dR T q=dT
ST FHT |

M §T,
FATEIRT / —
g Afea (RiEE vd o9 w@re) |

[Authoritative English text of this Department ‘stMNication No. IPH-B(F)-5-8/2008, dated
9th August, 2011 as required under clause 3 otthkx848 ofthe Constitution of Indi].

IRRIGATION & PUBLIC HEALTH DEPARTMENT
(Section-B)

NOTIFICATION
Shimla-171002, the 9th August, 2011

No. IPH-B(F)-5-8/2008.-Whereas, a Notification was published in the Ragfaktra
ordinary) on dated 26th May, 2011 vide Govt. Noafion No.IPH-B(F)-5-8/2008, dated 25th
May, 2011 inviting objections/suggestions from tphersons likely to be affected thereby as
required under sub section (5) of Section 5 ofHimeachal Pradesh Ground Water(Regulation &
Control of Development and Management) Act, 2005;

And whereas, no objections/suggestions have beegived from any person within the
specified period,;

Now, therefore, in exercise of the powers confébrg sub section 3 of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleasedetclare following areas with effect from the
date of publication of this notification in Govtagette to be notified area under the Act:-

1. Paonta and Nahan Civil Sub Divisions of SiumbDistt.
2. Nalagarh and Solan Civil Sub Divisions ofé@oDistt.
3. Una and Amb Civil Sub Divisions of Distt. Una

4. Nurpur and Jawali civil Sub Divisions of Didg€angra.

2. It is notified for the information of the publas required under Section 5 of the
Himachal Pradesh Ground Water (Regulation & CondfoDevelopment and Management) Act,
2005 that all officers and officials of the Grouvtater Authority are hereby authorized to act upon
for the development and to regulate the managearghtontrol of ground water in these areas.

3. This notification can also be assessed on ettgaaf the Official website of Himachal
Pradesh Government.

By order,
Sd/-
Principal Secretary (IPH).
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RMer—2, 23, S, 2011

AT TA0HI0S10.—T (3)—1,/2006.—— AT USe Bl I5IUTA, AR & AAHH & JJa
309 & W §RT U WKl BT YANT PR §Y, AN Pell UG il fom, fedreret vaer 4
IR IR=R, avi— IV (BRIUE) & Ug & o7 9 JMfEREAT | Holid SUE®—'d' & 3TJdR
ot 3R ur=fa e s=reh €, srerfq—

1. T 9W iR UR®I——(1) 37 Al &1 dferd W e uewr A, el gl
Hepfa favmT, aifer uRer, avf—IV (eRomafa) widt ik ur=fa M, 2011 B

(2) A | oYE, BHrerd goer § UBIRd fby S & IR ¥ Uged sl |

2. TPROT &R agfeaar | (1) SifERIET E&A1 AIN—1Y(3)2 /95 TRIG 23 A4, 1999 §RT
e feAre Qe 99T, bal Ud A&pia fa9ET, fierg aReR, d@i—IV  (SRToTaf3a) 9ol gd
Ot 19, 1999 &1 g gRT fA=e= fhar Siam §

(2) VN FREF & B g AT SuYad Su—aH 2(1) & 39 39 UeR FRRT M &
JAH @1 TS Big YA, 99 91 BRAS 37 AN & e Rt wu A @ 1S wwsh Se |

M §IT,
FTEIRT / —
U |fed (97916l Td W) |

SEICE G

HIYT, Hell Gd Aepia fT amae gaer # aftera aReR -1V (SRUa) 98 & il 3iR
gt s

1. U P FH.——3IWelg aRaR
2. UGl P g&— 1 (TH)
3.  qffexRor—ai—IV @ReTa>)

4. qomAE—() g ueuiRal @ faU  9a9AM.——4900-10680 YUY  STHT
1300 /—%9C TS U |

(i) wfaeT HHIRAT & oy Iyl W™ F&=A1 15— H AU ¢ &R & STFAR
6200 / —59U YT |

5. TYF US I JFAIA—T &I |

6. WM Wl fby S ara Afdal & forg smg—18 4 45 9y
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R A 9T By S arel afdmal & forg S oy Ar, deef A1 |iaer & R W
forga forg v @fal afRd, e W € WReR @1 War 7 I At @7 oy 7E en:

WR=] I8 3R & A dgef smaR R g fpar T spefi g9 w0 4 Fgfad @) an
BT MG MY & B AT B, A1 g8 ded A1 G & R W, Fgfd & Frer fafkd emy #
ge & foly U &1 BN :

Ry I8 SR b gafad Sl /e SISl 9 3 9l & eafdddl & forg
FUI AP AMAT H I B e A S Fadil, R ZAed uee WRGR & ARR A1 ey
3Mee & refi g &

W] I8 AR 1 F ufeds daer, i den Wi el & J9 dHarRal &I, St T
gfsets Waex il e w@rad Ferl & RS o9 & 9897 U ufeadis Jdex i/ @rad
el § e § qd, WReN HHAR) o, W 9ot # oy @ AW # U1 & Rargd & e,
SRl TR HHATRAT DI 3= 2, fg 39 UeR & RId ufeed daex, il den W@
Tl & U HHAIRG DI T8l &1 S, S ggErdad’ U R/ @d el gRT e
fou MU o /fhr U € 3R S ufedd Adex frHl /TR et & URMe Ted @ T O
ol /waraa Ml @) Qar ¥ eifvaq Wy ¥ smiford fby v € /by g o |

1. ARl 9l & ol g WH1 & 0T S 99 & UM fagd § @l ol foraH ug
(i) ®I 3Mmded = w=a @ forg, weRefa, fasnfia fear war & a1 el o

sifraf fpar ar 2|

2. ol Qoifea Wl @1 =m A Al wll & fou omy A iR argwa, Wl
fdeReT & fadamrgar e fear S wa |

7. AN W Py 9M g afdam & fog snfdia maw Afde iR o A — ()
aifard erdar—ffl wIeT uTa wae R a8 WRemRy ned U A1 39 A9 |

(@) B STEdaL—BArEd UQe &1 wiedl, Afadl 3R ol &1 9 a2 uawr 4
e faftre <emell # fygfaa & forw Sugaaar |

8. W wdl fbyu M el wfaedl & fog fafed oy ik A sEad di=ra =afeal
D M H AT AT AT AE.— 37 —AF el | /& Feary,—a] 78l |

9. UR{em AN @, AT P B——7al 94, T9dT v 99 I s Wi iR rafdy &
forr o fhar S 9o, oar wem uiieerny favy aRRefaatl § ok forfRad aro & smey
=4

10. Wil @ sgfa—rdt ARl et ar ufa, sfafgfen wemamRer gRr sk faft=
Tgfaal gRT W WM el Uel & gfaerdar—ad ufaea el wdf g, genRerfa frafad smerR
W T AT B MR W 9l §RT| Gfder W FgEd [Py U HHeN W 15—% § & TS
SUTRIAT UTd Heil 3R S e § fafvfdee Jar ot grr fafafaa e

1. Ufa, gfiffged, wmEmRer & gen 4 aftwn () e oefa, gfafgfed,
IR fhar S —ar] =781 |

12. IS R U= |fAfa e 81, O S9! ST on] 78] |



o193, feArad UaeT, 10 3T, 2011 /19 SIT€0T, 1933 2231

13. 9l & H, o9 aRRufoat # Rame u<er e a1 T wEe e S
St fafdr gwr arufera &)

14. & Wt > forg afard smen——fa war a1 g R Fgfa @ forg snedi @t
RA BT ARTRS BT 31fard & |

15. e Wit gR ug W FYf & forg oom—el wdl & 7mel |, ue W Fgfaa &
forg ==, AiRas a¥ie @ SR W T stow, afe wenRerfa, fewmae gawr srefivzer |arg ==
IS, TARYR, AT A Al AMHIOT VAT HRAT aedd AT AHAE |\el, a1 folkaa o
ARG W & MR W fhar S oaer R /uieashd afe, JenRefd, d1€ /31 wdl
UTEIRROT §IRT TR fhar Sre |

15—. HfdaT Fgfd grT ue R fFgfaa & forg sga—s= i & {6 919 & 81d 8¢
A1 ug wR AfgeT Fgfaaar e g Ty FMereEr &R e[l & | @S-

() Hdeudr— () 59 Uifordl & A9 fZAMIS UQel 99T, dell Ud H&pfa faumr 4
JAfeRg gReER BT AfdET & AER R URS H U 99 & foly S S, O aurgay smaR

R Il ST FDIT -

_Reg MR TR GAST 3@ & fORAROT/ AdIBRoT o3t & forw Arig fawmTmeder
IE YATI-T WW%W@W%@&H@%@[W@?WH@E&QNHchu\rqu
e 2, a1 ST wfasr @ orafd 1 Adiad / fawaiRa fasar e |

(@) ug &1 fRvrad Uy SrEfiFRel qad Tuq 98 b PR ¥ 9’} eML—eud,
qI9T, Bl Ud A¥pla, BHmad uee Rad usl & Afda] & R R WA & ol WRAR Bl
eﬁjqﬁa—v[waﬂﬁa%wm R ucl & @R, $9 A B4 3l U0 FARR g3 4§ fa=fia
PRATGT 3R fAfd sramsil don 1 Frmi § Jonfafed o=y uradr e@l &l R1 & arel urd
RISl | STdeH S & |

(M) = 34 frgdl § genfafed uradn wdl @ AgER fear S |

(Il wfaee SYAf™—3faer & MR WR e Afelg UiReR BT 6200 /— BIY
FHfha ad dfieres 69 (G U 9 @ <Aa¥ o IS U @ d-1e) B8R Ufoerd e @l
SIToeY | Ife wfaer § v af 9 & @1 favar fhar Siar @ o uwErdadt v (@uf) @ fog af
IJETHAS IUARIAT H 190 /— JIY B IHH (UG & U 98 & JAqH o IS U T O irerd)
e gfg @& ST H ST B ST |

(n) fgfad/sgemad mReRL—Mewed, 9w, bl Ud ¥aid fown e/
SENIRERCIBE R

(V) =g gfsear—dfdeT R Fgfea & ame § ug R FYfaa & forg ==m, Hilgs aRler
D AR W far S a1 Al faead a1 FHEE F9em Sy, o foiRad wdien a1 gk

TR & IR IR fHar Se, et W/ UI6ashA 3Ie g Wl TR i e,
9IYT ol UG F¥hic, feArae Uael gIRT aemiRd fehar SirgaT |

(V) dfeeoe fFgfeal @ forg oom |fifd—orl S Wl wTider, srrfq feer,
99T, el Ud A, A Ueel §RT AHI—A9d WR T(3d &1 WY |

(V1) RR——-=argdl &I, 999 & 99ar g9 Al ¥ olie IUEY W' B AR PRR
EXATETRT HRAT BT |
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(VII) faem 3iRR I1l.—(®) HfdaT & MR R e e aReR &1 6200 / —39Y
@ o Afaeros Bd (ST O 7 & ~gAdd o1 IS U & a_16R 81 UfoHTe daad &1 SITgT |
dfaer R Fgaa Aafed 190 /— JIT (U S8 & <[99 ST Us U H A9 uferd) @ i @
THAR BT 3R BT 3T Hgdg UG S IR /= Ia=H anife T8l faam e |

(@) wfaer w fFrged safed @) Jar g qar sRerg sTuR W e | afe @i wFga
fFT BT HT /AR FAlvolad el Uil el &, a1 Fgfad ara fg om & forg et 8rfY |

(M wfder R Fgad Afdd g A9 B HaT Q8 BRI b I¥Ed Uh o D AThRAD
AP BT BHAR BT | IS MGG T d¥ b o AT S FebalT | Widar W Fgaa eafad
DI fHAl TBR BT 3T IS AAHTY AT el 8R1 | 98 Farfhcar gfagfed 3y getodiowdo st
& forg Y ghar &l B /B0l | Sad Ui s, FemeaR e s |

(@) Fra=e JAfteR) & srgde & 91 B A g FguRefd | wd: 8 dfaar
BT YATGAH(FAYA) B QT | dider R Fgaa «afdd dae (($3fe) ¥ rulRefa &1 @ &
U Af9eTd® P9 BT 8HaR T8l 8N |

() Wfer w Fyed e S dARll & Ueh W9 W Ui 99 6T RIS qof aR
foram 81, Taggear & MR R RFRY 8g U 81T, gl W UG 3ER R UHT HRAT
arufrd &)

@) T gl B R /IR Rfhear Jaurl | U 3RFA YA 95
URT BRAT BT | 9RE A8 A A B THiaRedT B Afgar ngefl uda 8 dob, SRl w9
A uged a1 Redl | Afgar argef & fhel it e JfEerT / <raaril gR1 g uRieror
fbarm e |

() Wfar W Figad =fdd &1 I U4 s i & T H R R ST Jufer
g, a1 98 S R W ol M ufiRerl dHert B qqeHE B RAaH R OARL 8, I
vl /@16 I BT 8HaR BN/ BT |

() Fafa HHenRal o e | IO AR WA Al & SueR O UHhRIR.UASIR,
sraerer forH, g wfas (Y fFm, dee s &fik smervr e fder w Agea afeal o
ST H AR 81 BT | 9 39 W™ H JAET SRR ofe & oy g®haR 8 |

16. SREUVL—al H YA BHed Ueel WRHR gRT ARI—8Fd W AT
il / e Sl /fUes 9wt iR o el & Afddal & foTg 3ar H STRe vl & arad
SR fhY 7Y TeR & 37l B |

17. T wien—ary T8—18 RIS &7 31 wfdd S8l T AWRPR B Ig [
Bl b VAT BRAT 3MavId AT FHIAN §, 981 98 BRON &l faRga # srfaferRad ava omeer g7,
g ol & sl Sua=ll &1 fodl ot a1 afaq (@) @ uadf a1 ug (Usi) @ 99a Rrfda &R
D |
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SLICEC NG

e aRReR 3R fAMd o SRR & 764 fRes, Wu,sel U§ §Wpfa {9 & A 4
fenfed & S arel |fasT / HRR BT Uy

.............................................................................. LR 1 <1 IR o | - - B O i 2 1< M |
(ST 399 9@ T9ATq ‘U9 U8dhR S8l 141 ©), IR ZAEd UQel &1 Irdte & A, e,
99T, Fell Ud i (R S99 g9a yedrq g ueidR’ &el 37 8) & ArgH ¥ oS dRd

fedT TeThR’ o SR UH UeThR BT o7 § 3R UIH YUY UeTdhR A IR uReR
& w9 ¥ Gfder & R W feforRad v 3tk wiaf W Jar o9 & forv geafa & 2—

1. I8 & U geTpR 7 IferRg IRTR & BT H.oo J URRT B MR
P FH B a7l o db, U 99 @l @afy & forv fgda ueter @ war § w8 I8 fafqfds
®U ¥ SfectRad fhar a1 & iR ST T8dRI §RT HRR UIT 74T & & U ueadR &1 fga
UeIHR @& AT Wfder MR s feaw ... T & WI"a & gdafra (Fr) a9l
SITQHT T a1 AIfCH aeddh Fgl s8R -

TR UGy & IMMER WR AAQT B @ H IR /TR0 & oIy g fammeger
I8 JHAOT—UF SR BT b a9 & SRME Wfdar W g afdd @1 dar R AR Hdvod
RET 8 3R dael T IFP! Al g1 Bl @l BT faweRa /i $I e |

2. YUY WIHR Bl AfASHD IHH 6200 /— BIT YfarT gify |

3. UM UHBR B Al YUl RIS SMER W BAMT| I \fgar w Fgad @
BT /TR0 Sip el yraT Sfrar ® A1 afe Fafa geun s9 Rida @ fawg Figad /d9md &
e Smar &, s foy goM geeR & Gfder w omman a1 2, a1 Fgfaa wafha (@am) fag
ST & fog <l 8 |

4. e R MY oMo UReR T A9 @ Hdl R B B 9w Uh o B
JAMHRADG JIIHTI BT THER BT | IE AP Uh dY ddb Afad fhar 1 Faar| wdfder ==

Jferg uReR &I BT W1 SR BT o= P 3fAbe A el N | 98 ffdoar
gfergfct 3R Telodlodlo ST & forw Y gdheR 981 B /81 | adt Ufar srawmTer, R
& g |

5. = AR & srgdled & a1 el | At srquierit | wad: € dfdar
BT GIGAN (FATYE) B SITQT | |ider R Fgaa aifvel uReR w<ia (f$gfe) & srquRerfa &
Aty & fory AfaeTcAd IHH & ThaR -8l BT |

6. dfdaT R Fgaa HHan, T dAR & e RIF W U™ 9¥ & RISt gl dR
form 2, Jaegddl & AER W WEERY g Urd 8N, S8l 1 YNH AER UR VAT $HRAT
3Tufar & |

7. =AM el B WRBRI /ISR fafdhear Iaarl | AT RN I YAT—IH
Y DRAT BT | Higell 3wiell ®1 <0 H, IRE AW W Afh Bl THiawell Ydd 8IH db, I9
TS IR UR STJUYAR a1 QT | AlZAT ngfefal &1 el wiierpa fafhedr Siferapmey / et
SR Ul & [T g Teror fobar STem =y |
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8. el R Fgea wfdd &1 Ife 30 Uk il & T H QR IR ST fufer
B, I 98 Sl &R W, ol FRIfE uitRerl dHERT B 999 A @ gAad R OARL B, AT
IR /<% 9« BT 8HaR BN /RN |

9. dfdar W frgad @fdd(@l) BT FHAR] GRS dH1 AT S AR 50410TH0 /
SHOGI0THO T o] 8l BT |

$Ad ARIGHY YIH UeThR IR fgdiy UeTerR = el o SuRefy & g8 dduem
IfeaTRad TG DI 3TT—31Y BIER PR feU € |

(M T 9T U« (FoH UeTPR & BHIER)
DI &

(9 9 g1 ua) (fe TeTdR & BWER)

[Authoritative English Text of this Department Nioation No. LCD-A(3)-1/2006 dated
23-06-2011 as required under clause (3) of ArtRA& of the Constitution of India].

LANGUAGE, ART AND CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 23rd June, 2011

No. LCD-A (3)-1/2006.—n exercise of the powers conferred by proviso tbcke 309 of
the Constitution of India, the Governor, Himachahdesh is pleased to make the Recruitment &
Promotion Rules, for the post of Record Attend@mss-1V (Non-Gazetted) in the Department of
Language Art and Culture, Himachal Pradesh, asApeexure-“A” attached to this notification,
namely:-

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh Department of Language Art and CulturepRleéttendant, Class-IV (Non-Gazetted)
Recruitment & Promotion Rules, 2011.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.
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2. Repeal and Savings—(1) The Himachal Pradesh Language, Art and Caltur
Department, Record Attendant, Class-IV (Non-GagdgtiRecruitment & Promotion Rules, 1999
notified vide notification No. Bhasha-A(3)-2/95 ddt23rd March 1999 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action
taken under the rules so repealed vide sub rulps2(dra, shall be deemed to have been validity
made, done or taken under these rules.

By order,
Sd/-
Principal Secretary (LAC).

Annexure-A

Recruitment and Promotion Rules for the Post of Remrd Attendant, Class-IV
(Non- Gazetted) in the Department of Language, Ar& Culture, H.P.

1. Name of the Post—Record Attendant,

2. Number of Post.— (One)

3. Classification—Class-IV (Non-Gazetted)

4.  Scale of Pay.—i) ¥ 4900-10680+1300 Grade Pay (for regular incumbents)

(i) Emoluments for contract employe&s 6200/- P.M. as per details given in
Column No. 15-A.

5.  Whether selection post or Non selection postN.A.
6. Age for direct recruitment—Between 18 to 45 years.

Provided that the upper age limit for direct rétsrwvill not be applicable to the candidate
already in service of the Government including thego have been appointed on ad hoc or on
contract basis:

Provided further that if a candidate appointedadnhoc basis had become overage on the
date when he was appointed as such he/she shdlereigible for any relaxation in the prescribed
age limits by virtue of his/her such adhoc or cactiappointment:

Provided further that upper age limit is relaxafile Scheduled Caste/Scheduled Tribes
/Other categories of persons to the extent perblessinder the general or special order of the
Himachal Pradesh Government:

Provided further that the employees of all thelleu®ector Corporations and Autonomous
Bodies who happened to be Government Servantsebafmorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constibuts of such Corporation/Autonomous Bodies
shall be allowed age concession in direct recruitnas admissible to Government servant. This
concession will not however, be admissible to sstdff of the Public Sector Corporations/
Autonomous bodies and who are/were subsequentlgiried by such Corporations/Autonomous
bodies and who are/were finally absorved in theiserof such Corporations/Autonomous bodies
after initial constitution of the Public Sector @oration/Autonomous Bodies.
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(i) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@as or notified to the Employment
Exchanges or as the case may be.

(i) Age and experience in the case of directuigment are relaxable at the discretion of
the recruitment authority in case the candidatgherwise well qualified.

7.  Minimum Educational and other Qualificatioesjuired for direct recruits:

(a) Essential Qualifications—Should be Middle pass or its equivalent from a
recognized Board of School Education/Institution.

(b) Desirable Qualifications—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmenttie peculiar conditions
prevailing in the State.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees-Age—Not applicable.EducationalQualifications—Not
applicable

9. Period of Probation, if any—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and
reasons to be record in writing.

10. Method of recruitment, whether by direct recrutment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods—100% by
direct recruitment on a regular basis or on conhtrasis, as the case may be.

The contract employee will get emoluments as gine@ol. 15-A and will be governed by
service conditions as specified in the said column.

11. In case of recruitment by promotion, deputatia, transfer, grade from which
promotion/deputation/transfer is to be made.—Not applicable.

12. If a Departmental promotion committee existsyhat is its composition? .—Not
applicable.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service of post must be a citizen of India.

15. Selection for appointment post by direct rearitment.—Selection for appointment
to the post in the case of direct recruitment shallmade on the basis of viva-voce test if the
Himachal Pradesh Subordinate Services SelectiomdBdamirpur or other recruiting agency, as
the case may be, so consider necessary or expdmieatwritten test or practical test standard
syllabes etc. of which will be determined by theaBliother recruiting authority, as the case may
be.

15.A. (Selection for appointment to the post loyptcact appointment) Notwithstanding
anything contained in these rules, contract appwnts to the post will be made subject to the
terms and conditions given below:-
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() Concept—(a) Under this policy Record Attendant in thepBement of Language,
Art and Culture, H.P. will be engaged on contraasib initially for one year, which may be
extended on year to year basis:

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his/her period oftiant is to be renewed/extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB.—Tieector, Language, Art
and Culture, Himachal Pradesh after obtaining fhg@val of the Government to fill up the posts
on contract basis will advertise the details of ¥laeant posts in at least two leading newspapers
and invite applications from candidates havingghescribed qualifications and fulfilling the other
eligibility conditions as prescribed in these Rules

(c) The selection will be made in accordance witheligibility conditions prescribed in
these Rules.

(1) CONTRACTUAL EMOLUMENTS .—The Record Attendant, appointed on contract
basis will be paid consolidated fixed contractuabant @ Rs.6200/- P.M. (which shall be equal to
minimum of the pay band+ grade pay). An amount&f B0/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in adoabemoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY .—Director, Language and Culture
will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cate
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting authority .i.e. theebior, Language, Art and Culture, Himachal
pradesh.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitufpaity i.e. the Director, Language, Art and
Culture, Himachal pradesh.

(VI) AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure “B” appended to these Rules.

(VIl) TERMS AND CONDITIONS .—(a) The Record Attendant, appointed on contract
basis will be paid fixed contractual amount i.e@80/- P.M. (Which shall be equal to initial of
the pay band + Grade pay). The contract appointéiebes entitled for increase in contractual
amount @ Rs.190/- (3% of minimum of the pay bandadg pay of the post) for further extended
years and no other allied benefits such as sealectson scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepréormance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one-month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/she shall not be edtfde Medical reimbursement and LTC etc. Only
maternity leave will be given as per Rules.
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(d) Unauthorized absence from duty without appltadf the Controlling Officer shall
automatically lead to the termination of the codtr&ontract Appointee shall not be entitled for
contractual amount for the period of absence froiy.d

(e) An official appointed on contract basis wlavé completed five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/ Registered medical Practitioner. Worremdidates pregnant beyond twelve weeks
will stand temporarily unfit till the confinemerd over. The women candidate will be reexamined
for the fitness from an authorized Medical Offi¢asctitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate as @pplicable to regular counterpart official at the
minimum of pay scale.

(nh) Provision of service rules like FR SR, Le&«des, GPF Rules, Pension & Conduct
rules etc. as are applicable in case of regulad@maps will not be applicable in case of contract
Appointees. They will be entitled for emoluments. ets detailed in this Column.

16. Reservation The appointment to the servical dfe subject to orders regarding
reservation in the service for Scheduled caststidbd Tribes. Other Backward classes/other
categories of persons issued by the Himachal Pna@desernment from time to time.

17. Departmental examination Not applicable 1&&tao relax Where the State Govt. is
of the opinion that it is necessary or expedierddco, it may, by order for reasons to be recorded
in writing and relax any of the provisions of thesdes with respect to any class or category of
person(s) or post(s).

Annexure-“B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN THE RECORD
ATTENDANT AND THE GOVERNMENT OF HIMACHAL PRADESH TH ROUGH
DIRECTOR LANGUAGE, ART & CULTURE DEPARTMENT

This agreement is made on this ..........cce...day of ... in the year.......
between Sh./Smt..........cccccoeeiiiiiininiis 57 [0} 1] ¢ I /] T
Contract appointee (Here-in-after called the FIRBARTY), AND The Governor, Himachal
Pradesh through Director , Language, Art & Cultdd#enachal Pradesh (here -inafter called the
SECOND PARTY)

Whereas the SECOND PARTY has engaged the aforeHaBT PARTY and the FIRST
PARTY has agreed to serve as a Record Attendantootract basis on the following terms &
conditions:-

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
Record Attendant for a period of one year commanoin day of ...........cccovviviiiiiiiinn e,

and ending on the day oOf..........ccoooiiiiiiiiii i, It is specdily mentioned and agreed
upon by both the parties that the contract of the............ FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the lstking day i.e. on -------------------- and

information notice shall not be necessary:
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Provided that for further extension/renewal oftcact period on year to year basis the HOD
shall issue a certificate that the service and aonaf the contract appointee was satisfactory
during the year and only then the period of contiato be renewed/ extended.

2.  The contractual amount of The FIRST PARTY Wifl. ... per month.

3.  The service of FIRST PARTY will be purely @mtporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted agjaihe vacancy for which the first party was
engaged on contract.

4. Contractual Record Attendant will be entittedone day casual leave after putting
in one month service. This leave can be accumulafgd one year. No leave of any kind is
admissible to the contractual Record Attendant.SHe/ will not be entitled for Medical
Reimbursement and LTC etc.Only maternity leave bellgiven as per Rules.

5. Unauthorized absence from duty without appr@fathe Controlling Officer shall
automatically lead to the termination of the cocttrad contractual Record Attendant Appointee
shall not be entitled for contractual amount fa geriod of absence from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government. / Registered Medical Practitioner. &#sec of woman candidates pregnant beyond
twelve weeks will render her temporarily unfit ile confinement is over. The women candidate
should be re-examined for the fitness from an aitbd Medical Officer/Practitioner.

8. Contract appointee will be entitled to TA/DAréquired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counterpart official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as weERF and GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haveréia to set their hands the
day, month and year first above written.

IN THE PRESENCE OF WITNESSES :

(Signature of the First Party)

Signature of the Second Party
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REe—2, 14 S, 2011

AT TA0HI0€10.—T (3)—10 /2010.~[ZHAEIA USTT B IIAUT, R & AAHM & TJewa
309 ® WRJD gRT Uacd WMGTAT BT TINT B 8T, [ZAMS UQW 919 bl d GRepfal o
T WA Acse, T—IV BRIOURE) & U8 & (oY 30 ARRIET ¥ Helie SUEE—"d" & JIAR
ol 3R wr=fa e gl € srerfa—

1. <fed 9M R URmI—(1) 39 faml &1 dfera 9m fREred U Wi, der ud
ARG fT, S16 w9 srcse, av—IV (ERmUa) Wt ok ur=fa 99, 2011 © |

(2) A | oYE, BHrErd 9o § UBIRd fby S @l aRIg | Uged s |

2. R iR agfeaai—(1) ifeRgaeT e TaoHogi0—T(3) 5,/2000 ARG 22 HTH,
2001 ERT JfEgfad f2arael UQel Wl dall Ud A&pia [, S ®d sicse, d—IV
(eRTSTUfE) eft &R Wy frH, 2001 BT YAgERT AR fhar oiar §

(2 wg U FRET & 818U | SWIE Su-F¥ 2(1) & 39 39 UeR FRRE
Al @& eEefll| @1 78 ®Ig Fgfad, 9 a1 dRAg 39 Ml @ e e wu 9 @1 g
SEEIRC I

M EINT,
9T e,
U |AfIa (W, HelT T i) |

SEICESEC

HIYT, Hell d Aepha fNT Ramae geer # S1@ w9 sicse ai—IV (3RSUa) 98 & Wil g4
grfa s

1. 9§ & TH—SIH ©F 3lcsc |
2. UGl P g1 (TD) |
3.  qiffexor—aii-IV QRrea) |

4.  qoaaE—() fFrafia serRal & foe ga=m ¢
4900—10680 ®TJ + 1300 TS U |
(i) wfaer HHaRAl & foy SUfe:
6200 /— S W G 15—F ¥ 3T Y @IN & AR |

5.  TI9 U IMAAT I~ 8l |

6. Wl Wil & forg amg—18 A 45 a¥ |
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g el ot B forw U ey A e @ Wfaer & R W fAgaa ey T
faqal AT, gl § & WEHR 31 JaT # fgad sraffat o1 arp T8 grf:

WR=] I8 3R & A dgef smaR R g fpar mar arefi g9 w0 4 Fgfad @) ang
®I AeH MY BT 81 TAT 8, A 98 dad I1 Af4a] & MR R, FYfea & sRor fafda amyg 4
ge & foly U &1 BN :

Ry I8 SR b Iggfad Sl /e SISl 9 3 9l & efdddl & forg
FUI AP M H I B e A S Fadil, R ZAed uee WRGR & ARR A1 ey
SIENIICCHIE BT E DS

R I8 AR W b ufedd daex Frdl qen w@rRd Feril & @ SHaial @I, S T
feetd Waex Al o w@rad N & RS o9 & 98T U ufedd daex fmai /wrad
frmrt # e A ud, AReN ward o, el woft # oy @ <A 7 = & Rarga & oo,
SRl TGN HHATRAT BT e @, fhg 39 UeR & Raa ufeds ddaex Frml dor w@md
el & T HaRIg= BT T8l <1 Sel, S ggerdadt U /@ el gRr g
fou MU o /fhr U € 3R S ufedd Adex fmHl /W et & URfe Ted & T O
format / warad feratl & war | sifsaq v 9 smafed fey v 8 /fhT U o

fequr—(i) el Wl & fory oy AT &F AT I 99 & YA e | @l St o
g (USl) @I Mded MHfEd &a & forg enRerfa fasnfia fean Srar @ a1 faeHeat &

srfergfera forar Smam 2 |

(i) orgenm gorfed orAfdfdl @1 qem # RN WAl & folw oMy WHT IR argwa, i
fdeReT & fadamrgar e fear S wa |

7. Ol fPY W ol SfEl & fog smifdh < e &R o sEa— ()
AR orEdr : ol AT UTa Whot R 9IS /AT ¥ 3edl U AT e AAged URIET
SRILICIRGT

(@) dreA™ IRl : fRArad UQw @ wiedl, A IR diferal &1 SE @ ucwr #
faemm faRre qumell # fFgfed @ forg Suyaddn |

8. Wrf wdil fby oM gt =faal & forg fafed oy ok dfére sead Ur=ifa @ =
H A R AT FEL—Y AR el | ¥ferd IR AR el |

9. URdYET P Efy AT IS 8- ¥, NPT Tep 99 I A W AR Ay &
forr o fhar S 9o, oar dem uiieerr favw aRRefaatl § ok forfRad aro & smey
=4

10. Wil @ TR AR BN Ar wea ufatRgfed, RmeRe gRT IR faf
TEfaal gRT W WM a9 gt B gfqeraar—ag ufaerd Weft wdt g, wenRefy fFafia smerR
R IT AT & MR W 9l gRT | AfdeT Har) R Gl 15—6 § <7 T8 Suferferdi &l
yTe BN IR Sad W § fafafdse Jar waf gt Rfafad s

1. Ufa, gfafgfed, R @ e § sftrn, e o=t/ ufofagfed /
IR far SQ—ar] 78l |

12. I fovmig =i afRfa femme 81, O SHaT SRa—ar] T8 |
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mg wodt & #, 9 aRRufeY § et orfdrexor @ wrmet fear s —orr fafer g
a |

14. A At & forq smawas e —fHN dar a1 ug R Fgfaa & foy sneff o1 wRa
BT MRS AT AfER € |

15. W Wl gRT ug R FYgfem & fog om0 wft & 9 | ue w ygfad &
forg == ARgd wRlem & oMuR wR favar o afe, JenfRefa, fRamad ueer efivRer [ag o
IS, BURYR, AT I ¥l UTHROT VAT HRAT AR T A F9s1, AT forkaa a1 amasiae
WAl & MR R fhar g, RaT R/ UI6dshA, SJAME, RN /T |l UISdR R
feriRa fear e |

15—% (Hfaar fgfaa grr ue W Fgfaa & forg =gq)—s= fFmi 4§ 60 a9 @ 81d 8¢
A1 ug W Afqer Fgfdaar Fe e g FereEi &R el & sregd| @l Smei—

l. WW—&?)WW%I@E%ST%WﬁWWHaCGCHﬁHMmfﬁaﬂ%m’q‘\’
IR H U a9 & oIy SRR SIQT, f79 auTgay SER R 9@l Sl Jab

R GYTgaY MR WR AfIET afy & fIRr /FqHR0r & forg ey furTeger I
JHIV—U3 SR T b <fder oR Fgad @afda @ dar iR R 9y & SR |dieHd @],
T IFD! WAT BI M@y BT Adiapd /fawaRa faam SeEm |

Q) Ug & BHrEe Uy AR HaW 9aq 918 & B 9§ e} 8ML—Qud, W,
BT Td G¥Rid [OWRT, f2merel gaer Rad &l bl HfdaT & R R WA & oy ARPR Bl
IFHIGT UT PR B UTER], Rad Ul & @R, HH F HF & yoll FHEeR wdll § g
PHRATE AR AT srEamll qr g7 Al § J21fafad o= ur=ar el &l QRT B dTel I

3 3ATde =T BT |

(M) = s frgdl § genfafed uredn wrdl @ AgER fear S |

Il wfeee SYAfR™I—fdar & MER W Mg STh w4 Acse Bl wUd 6200/ —
D FHfhd Fraq dfeerers a9 (G 0§ & gAaq oF T IS U & aRER 8f) UkimN |
B ST | Afe dfaer # e 9¥ 9 1fdd @1 R fhur Siar @ dr uwerdadt af (auf) & fog
T 190/ — (€ & U I & <A O IS U BT dIF Ufied) @ I$H aiive gig & wd A
ST D1 ST |

N Fgfed /sgemad aReRL—fewes, 9o dor Td Weefa fum fRygfad ek
TR TR 81T |

IV =9 ufhan—<dfder R Fgfed &1 g2r 4 9' R e & fou =em, Sias oo
P MR TR fbar o a1 Ife magyds a1 A= 81 o foiRad I amaeiRe wRiell & SR
R far STEm, f®T R/ UI6ashA STe g Wl UIRIeRuT gRT R fhar ST |

vV dferere fPgfemdl @ fag ame iR —or wee wd mifeen s e,

9INT Dol Td G¥pld, BAre el gRT IHI—d9g R Tfod &I g |

VI @SRRI Pl I B UL $ R W el SUEE—® P AJAR IR
ETIETRT BT BT |
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VIl e 3R w.—(®) dfdeT & R W Fga € w4 3fcse &l g Al H
JAIATT TR 6200,/ — (ST AT & FAGH O IS 9= & I_IER 8RN Bl Had Afderd
RpH UfcdE dew @l SgdT | dfder WY @fd faaika ant & fow wwd 190 /—
(@@ @& ATH ST TS U B O UfOe) @ 9Qa H EHER BN 3R SW Pl 3T
AEdg UGN S IR /=99 da= 4 3Mfe el feam SIrg |
(@) e W g afad @ dar guiaar eRems MR R 8Rf | afs wfaer w e
fFT BT BT /AR FAlgolad el Uil el &, ar Fgfed ama fg o & forg et 8rfY |

(M) <fdeT R Frged @afdd Th q9 @1 Jdl G BRA D UL UP [aF D ATHRAD
3APBII BT BHAR BN | I IfGBIN T dY b Ao AT S FebalT | Wider W Fgaa afad
Bl B UBR BT = PIs ATBRN AJJAN el e | g8 ffdbear ufayfd ok smawrer amn
Rargd (Teoiowdo) s & fau A1 gharR =&l 8N /BT | S Ufd 3faehrr, FIargar
fem S |

(@) o= Afferl & sgHed & a1 dda () | st srgulRefa | .
B e o A 8 Sel | Widar W Fged Gfed dae ($gE1) | guiRefa @ rafe @
forg fopddl f ypR @1 HfdeTHD Ybd BT EhaR el BN |

(®) <faeT W Frgad dHaR R d9RT & U I WR Urd 99 & BRIl o $R
foram 81, 781 1 VAT H_AT ATaRADBAT B, ATIDAT & AR W RIFIRYT 8 U 87T |

@) =T gl Bl BRI /INREIGA FRIfhedr Fadrl § 30+ IRIY YA I
Y PR BT | ARG AT 1 &M H IRE A8 A &b DI THGR, YHg 8 qP, SH
IR WY W AU a1 <1 | Alzenm il w1 fhdl e ffdhear ey / ey
gRT G URIEToT fhar ST |

(®) wfder W fFgad afad &1 afe U U PRl & AR H QR IR ST JAUfer
B, Al 98 S &) WR o) Fafid uftrer it e @ @ry R, da9HE & gHaH WR AT A/
e Wl BT 8haR BRI /BN |

@) frafa sFaial o e 4 Jm or] a1 Ml @ SueR O Uh.STR. TR,
ged! fm, arg vfes B s, dem 9 iR sieReTr M sanfe |fder w® Fga
faaat o ger § AR T8 B8R | 9 39 W H amaitia Suaferl gt & gheR B |

16. SREUL—Adl H YT BHrae UQy WRAR gRI AHI—FHI W A SATferdi /
A St /31 fUes avi iR g yav & aafaqal & fofg |ar # SMReTT & 919 Sy
fpg Ty e @ refe Brf |

17. fovria wen—ang 781 |

18. IR & P Afdd—Sel I SRR & Ig I B fb VAT AT s A7
T 2, 987 98 dRON bl foRad # sifafoRad o 3N fRamed Ueer ol T M &
RIEY ¥, MY gRT, 39 Al & bl Sua=ai o fhedl o a1 afedai & yait &7 grad e
BN BT |

SEICACENCH

ST WF JAcse AR AT To¥ WReR & 7 e, 9w, el gd depfd favrT & aegw |
fenfad & S arel |fasT / BRR BT Uy

................................................................................ AR TG ORGSR
(ST 399 9@ T9ATq ‘U9 UdhR &8l 141 ©), IR ZAEd UQer &1 It & A, e,
II9T, Fell U4 i & Ard ¥ (R 399 59 9earq fgd uedR’ del a7 2) ofel daRd
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fed UeTepR < SWRITT Y2H U-THR BT N1 & 3R YU TRIHR o Jcsc & w7 H
JfaeTr & MR W f=faRad fMeveq ok ol R War &= & foTv wgdfa <F 8-

1. I8 P U9 UTPR 7 STH BF ICSC D DT Haoooooo) T IR BT MR
...... P AT B dTel o dP, U 99 @ emafy @ forw fgdly ueeR @ a1 § @I U
fafafde wu 3 SfeatfRad fFar Tar & iR SHT TR §RT BRR URIT AT © & U2 ueiarR &)
feiig dgeR @ W Gfer onRedl & faaw & g e @1 wamg & Wi
(FAT) AT SITQE T e S JMaedd A8l 8N

TR dUaY & AER W GAel & R /Fdexer & forg wwfaa  faummeges g8
JHTO—YS SIRI BT b fdar R e afdd @l 3ar ok 3eRel 99 & QR |dyeld 8l
2, T SH@ wfaer Tdgd /fawaRa & S g |

2. TYH UEHR Pl GfAarHd I 6200 / —w9d UfqHT B |

3. UM UABGR Bl Hal QO SRl SMUR W BRI wfder W fgad @
BT/ JTEROT S el Ul ST § 1ar Yo iR O Rad ug & fawg Gfder & R W
g fvar mar 2, & e W Al FREfAd Jeur & Frged /a9 e S & a1 |fder )
g afsa o fyfea T & 99 & fog ar 8rft

4. T W FgE S A IS U AN @ Hal T dRA & UgAR] Udh QT d
JATHRHAD AADIY BT BHAR BN | I8 JAHI Yeb ay b AAd [HIT ST Gl | A&l W
g @ wH sicse dl ¥l Wl UBR BT = Big AMEHI AT el sFT| a8 Fafdear
gfgfcd 3R Talodlotlo gaNfE & oy W 8haR &1 81T /8R1 | dhael T[T 3faarer, Faargar
fem s |

5. = ARGl & srgdleT & 91 dxicdl | it sruierit | waa: € dfdar
BT Yhad (FHOE) B SIQT | Gfder oR Fgad S wH 3icse dad (fegfe) | srguRefa &
Aty & fory AfaeTcAd IHH & ThaR -8l BT |

6. WAl & IR R FYa HHARI, M d9Rl & U W W 5 99 BT BrRIbIA
qul R foraT 81, S8l W VAT DRl 7Ufard 8, SATaehehdl & AR UR IR 8g Ul 81T |

7. =T Rl B BN /INREIGT FRIfhed Jadqril ¥ U1 IRFI YHT—9
YA BRAT BT | AT IRl Bl ST ¥, qRE T8 A AP bl THEGRI YA B4 db, I
3RATg AR WX IIugad a1 <1 | Al iRl &1 fhedl wifdrpa fifdcar ey / =raari
SR SUYIAl & (T g Teror fobar STem =iy |

8. dfdar Frgea =afad &1 Ife oo Uk diadl & §F H SR UR SIET SUfend g,
ATl g8 S X WR, ORA 9d9 & <Aad IR afid ufoRem eFEm @ An) R, 9 I/ e
9T P EHER BT /BT |

9. dfder W fFged A @1 HHIR WRED G Al D AR
g0dou®o / Sfodiowwo T ey & g1 |

$A® ARIGHY YIH UeThR IR fgdiy UeTerR = el o SuRfay & g8 dduem
SfocTRad TR BT Y—3Tq BXdleR HY eV 2 |
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arfert a1 SuRerfa # —

(T2 UEHR & ERIER)

(fea wereR & TERR)

[Authoritative English Text of this Department Nioation No. LCD-A(3)-10/2010 dt.
14-06-2011 as required under clause (3) of ArtA& of the Constitution of India].

Language Art and Culture Department
NOTIFICATION
Shimla-171002, the 14-06-2011

No. LCD-A (3)-10/2010.—n exercise of the powers conferred by proviso tbcke 309 of
the Constitution of India, the Governor, Himachahdesh is pleased to make the Recruitment &
Promotion Rules, for the post of Dark Room Atterida@lass-IV (Non-Gazetted) in the
Department of Language Art and Culture, Himachalkdesh, as per Annexure-“A” attached to this
notification, namely:-

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh, Language, Art and Culture Department Badm Attendant, Class-IV (Non-Gazetted)
Recruitment & Promotion Rules, 2011.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.—1) The Himachal Pradesh Language, Art and Culture
Department, Dark Room Attendant, Class-IV (Non-G&zp Recruitment & Promotion Rules,
2001 notified vide notification No. LCD-A(3)-5/20@ated 28th March 2001 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatle or anything done or any action
taken under the rules so repealed vide sub rulps2(ira, shall be deemed to have been validity
made, done or taken under these rules.

By order,
MANISHA NANDA,
Principal Secretary (LAC).
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Annexure-'A’

Recruitment and Promotion Rules for the Post of Dak Room Attendant, Class-IV (Non-
Gazetted) in the Department of Language, Art & Culure, H. P.

1. Name of the Post.-Bark Room Attendant.
2. Number of Post.—2 (One).
3. Classification.—Class-IV (Non-Gazetted).

4.  Scale of Pay.- Pay band for regular incumbents:
< 4900-10680+1300 Grade Pay
i)  Emoluments for contract employe&$§200/- as per details given in Column 15-A.

5.  Whether selection post or Non selection postN-A.

6. Age for direct recruitment.—Between 18 to 45 years.

Provided that the upper age limit for direct rétsrwvill not be applicable to the candidate
already in service of the Government including thego have been appointed on ad hoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he/she shdereigible for any relaxation in the prescribed
age limits by virtue of his/her such adhoc or cactiappointment:

Provided further that upper age limit is relaxafe Scheduled Caste/Scheduled Tribes
/Other categories of persons to the extent perbiessinder the general or special order of the
Himachal Pradesh Government:

Provided further those employees of all the PuBkctor Corporations and Autonomous
Bodies who happened to be Government Servantsebafimorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constibuts of such Corporation/Autonomous Bodies
shall be allowed age concession in direct recruitnas admissible to Government servant. This
concession will not however, be admissible to sustaff of the Public Sector
Corporations/Autonomous bodies and who are/werall§yinabsorbed in the service of such
Corporations/Autonomous  bodies after initial caogibn of the Public  Sector
Corporation/Autonomous Bodies.

Notes.—i) Age limit for direct recruitment will be recked on the first day of the year in
which the post(s) is/are advertised for invitingpligations or notified to the Employment
Exchange or as the case may be.

(I) Age and experience in the case of directuiment is relaxable at the discretion of
the recruitment authority in case the candidatgherwise well qualified.

7.  Minimum Educational and other Qualifications required for direct recruits.—(a)
Essential Qualifications Should have passed Middle Standard Examinatiots @quivalent from
a recognized Board of School Education /Institution
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(b) Desirable Qualifications—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmerthim peculiar conditions prevailing in the State.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees.Age Not applicable.Educational Qualifications:Not
applicable.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be record in writing.

10. Method or recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—00% by
direct recruitment on a regular basis or by reeragnt on contract basis, as the case may be. The
contract employee will get emoluments as given al. @5-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion/deputation/ transfer is to bemade.—Not applicable.

12. If a Departmental promotion committee existsyhat is its composition? .—Not
applicable.

13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmeh—A candidate for appointment to
any service of post must be a citizen of India.

15. Selection for appointment to post by direct reruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the Himachal Pradesh Subordinate Services Seteddoard, Hamirpur or other recruiting
agency, as the case may be, so consider necesspaulient by a written test or practical tesg, th
standard syllables etc. of which will be determibydhe concerned recruiting authority.

15. A (Selection for appointment to the post by cedract appointment).—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:-

(D Concept—(a) Under this policy the Dark Room Attendanttire Department of
Language, Art and Culture, H.P. will be engagedamntract basis initially for one year, which may
be extended on year to year basis:

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service eoaduct of the contract appointee is satisfactory
during the year and only then his/her period oftiamnt is to be renewed/extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB—The Director, Language
Art and Culture, Himachal Pradesh after obtaining approval of the Government to fill up the
posts on contract basis will advertise the detafldhe vacant posts in at least two leading
newspapers and invite applications from candiddtaging the prescribed qualifications and
fulfilling the other eligibility conditions as presbed in these Rules.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.
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(1) CONTRACTUAL EMOLUMENTS .—The Dark Room Attendant, appointed on
contract basis will be paid consolidated fixed cactiual amount @ 6200/- P.M. (which shall be
equal to minimum of the pay band + grade pay). Awant ofR 190/- (3% of the minimum of pay
band + grade pay of the post) as annual increasentractual emoluments for the subsequent
year(s) will be allowed if contract is extended teg one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY .—Director, Language, Art and
Culture will be appointing and disciplinary auttigri

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cabe
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency .i.e. Diredtanguage, Art and Culture, Himachal Pradesh.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitgenay i.e. Director, Language, Art and Culture,
Himachal Pradesh.

(VI) AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure “B” appended to these Rules.

(VI) TERMS AND CONDITIONS .—(a) The Dark Room Attendant, appointed on
contract basis will be paid fixed contractual amoue. I 6200/- P.M. (Which shall be equal to
initial of the pay scale Grade pay). The contragpaintee will be entitled for increase in
contractual amount @ 190/- (3% of minimum of the pay band+ grade pathefpost) for further
extended years and no other allied benefits suskm@isr selection scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepttrdormance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one-month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/she shall not be edtitte Medical reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from duty without appltadf the Controlling Officer shall
automatically lead to the termination of the codtr&ontract Appointee shall not be entitled for
contractual amount for the period of absence froiy.d

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered medical Practitioner. Womamdidates pregnant beyond twelve weeks
will stand temporarily unfit till the confinemerd bver. The women candidate will be reexamined
for the fitness from an authorized Medical Offi¢asctitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate as @pplicable to regular counterpart official at the
minimum of pay scale.
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(h) Provision of service rules like FR SR, Led&des, GPF Rules, Pension & Conduct
rules etc. as are applicable in case of regulad@maps will not be applicable in case of contract
Appointees. They will be entitled for emoluments. ets detailed in this Column.

16. Reservation.—¥he appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled caststBdbd Tribes/Other Backward classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental examination.—Not applicable.

18. Power to relax.—Where the State Govt. is of the opinion that ithecessary or
expedient to do so, it may, by order for reasonsei@ecorded in writing and in consultation with
H.P.P.S.C. relax any of the provisions of thesesulith respect to any class of category or
person(s) or post(s).

Annexure-“B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN THE DARK
ROOM ATTENDANT AND THE GOVERNMENT OF HIMACHAL PRADE SH
THROUGH DIRECTOR LANGUAGE, ART & CULTURE DEPARTMENT
HIMACHAL PRADESH

This agreement is made on this ............day of ... in the year
........... between Sh./Smt.............ooii oo, SIO/DIO SHFcc

.............................................................. Contract appointee (Here-in-afteslledl the FIRST
PARTY), AND The Governor, Himachal Pradesh throughector , Language, Art & Culture,
Himachal Pradesh (here -inafter called the SECONBFY).

Whereas the SECOND PARTY has engaged the afor€4B8T PARTY and the FIRST
PARTY has agreed to serve as a Dark Room Attendantpntract basis on the following terms &
conditions:-

1. That the FIRST PARTY shall remain in the seevdof the SECOND PARTY as a
Dark Room Attendant for a period of one vyear conciven on day of
..................................... and ending on the day oOf.........c.ooiviviiiii s
specifically mentioned and agreed upon by both feties that the contract of the
.................. FIRST PARTY with SECOND PARTY shall ipso-facstand terminated on the last
working day i.e. on -------------mmnm-- and inforrtian notice shall not be necessary.

Provided that for extension/renewal of contragiqueon year to year basis the HOD shall
issue a certificate that the service and conduth@fttontract appointee was satisfactory during the
year and only then the period of contract is todrmewed/ extended.

2. The contractual amount of The FIRST PARTY Wifl. ...................... per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted ajaihe vacancy for which the first party was
engaged on contract.
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4. Contractual Dark Room Attendant will be eetitlfor one day casual leave after
putting in one month service. This leave can beiecdated upto one year. No leave of any kind is
admissible to the contractual Dark Room Attendate/She will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé bélgiven as per Rules.

5. Unauthorized absence from duty without apprafathe Controlling Officer shall
automatically lead to the termination of the cocitraA contractual Dark Room Attendant
Appointee shall not be entitled for contractual amtdor the period of absence from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government./Registered medical Practitioner. Inecaé women candidates pregnant beyond
twelve weeks will render her temporarily unfit tihle confinement is over. The women candidate
should be re-examined or the fitness from an aitédrMedical Officer/Practitioner.

8. Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as welERF and GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNEES

Signature of the First Party

Signature of the Second Party
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g 3TeTAd S Siiar v, BRIGRNI TUSIeR, Saaral, [N a1, Ramad uawr

21 b HAR FYF A1 o, M, Faril Ta BUel, STHER gHIdd, dEdld Solsloll,
FSTeTT =, fedreel uaer |

CEID]
SICACERI]
fava —umefAT—ua SR gRT 13 (3) ST Ud & USIIBRUT AfRIH, 1969.
SWiad Ureff =1 AR DI ITeTerad # UAT-UF 79 ATge®] 59 AR A oI &

f5 S|a aren 5 e W B Y A 23-5-1975 7 1 & U vEgd gEd & Rars #
g9l el 21 o gt famer o |

59 R H FIAERE Bl g9RIT $eAER Gied fHar S g f ureff & = s Tear
M B g Al g™ v=rd gl & Rere d g6 )7 W i {6l 31 BIg Uiy a1 garte
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