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(A T TRT Ta) (T2F UAPR & THIETR)

(/9 9 g1 ua) (fefT UeTPpR & TER)

[Authoritative English Text of this Deparment Notification No. LCD-A(3)-74/99 dt.
16-06-2011 as required under clause (3) of Article 348 of the Constitution of India] .

LANGUAGE ART AND CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 16th June, 2011

No. LCD-A(3)-74/99.—n exercise of the powers conferred by proviso tocke 309 of the
Constitution of India, the Governor, Himachal Pistdén consultation with the Himachal Pradesh
Public Service Commission is pleased to. make #gxriRtment & Promotion Rules, for the post of
Junior Technical Assistant (Archives), Class-lllbfNGazetted) in the Department of Language Art
and Culture, Himachal Pradesh, as per Annexuredtfdiched to this notification, namely:-

1. Short title andCommencement.—{1) These rules may be called the Himachal
Pradesh, Department of Language, Art and Cultuneiod Technical Assistant (Archives), Class-
[l (Non-Gazetted) Recruitment & Promotion Rule8]12.

(2) These rules shall come into force from theedat publication in the Rajpatra, Himachal
Pradesh.

2. Repeal and Savings.42) The Himachal Pradesh Department of LanguageaAdt
Culture, Junior Technical Assistant (Archive), Gldd (Non-Gazetted) Recruitment & Promotion
Rules, 1998 Notified vide notification No. LCDA(B/MB5 dated 28th January 1998 are hereby
repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action
taken under the rules so repealed under sub rijesRpra, shall be deemed to have been validity
made, done or taken under these rules.

By order,
MANISHA NANDA,
Principal Secretary (LAC).
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Annexure-A

Recruitment and Promotion Rules for the Post of Juior Technical Assistant
(ARCHIVES)(Class -Ill (Non- Gazetted) in the Depariment of Language,
Art & Culture, H. P.

1. Name of the Post.—Jr. Technical Assistant (Archives).
2. Number of Post.—3 (Three).
3. Classification.—Class-IIl (Non-Gazetted).

4. Scale of Pay.—i) Pay scale for regular incumbents: Rs. 1030868+3600 Grade
Pay.
(i) Emoluments for Contract Employees: R3900/- as per details
given in Col. No.15-A.

5.  Whether selection post or Non selection post.Nen-Selection.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rasrwvill not be applicable to the candidate
already in service of the Government including thego have been appointed on ad hoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he/she shdleresigible for any relaxation in the prescribed
age limit by virtue of his/her such adhoc or coditi@pointment:

Provided further that upper age limit is relaxaldle® Scheduled Caste/Scheduled
Tribes/Other categories of persons to the extemhigsible under the general or special order of
the Himachal Pradesh Government:

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government Servants eefabsorption in Public
Sector/Corporations/Autonomous Bodies at the timé initial constitutions of such
Corporation/Autonomous Bodies shall be allowed agacession in direct recruitment as
admissible to Government servant. This concessittmet however, be admissible to such staff of
the Public Sector Corporations/Autonomous bodied aho are/were finally observed in the
service of such Corporations/Autonomous bodiesr aftéial constitution of the Public Sector
Corporation/Autonomous Bodies.

Note.—(I) Age limit for direct recruitment will be recked on the first day of the year in
which the post(s) is/are advertised for invitingpligations or notified to the Employment
Exchange as the case may be.

(I Age and experience in the case of directuiément is relaxable at the discretion of
the H.P. Public Service Commission in case theidatelis otherwise well qualified.

7.  Minimum Educational and other Qualifications required for direct recruits.—(a)
Essential Qualification: MA with 2nd Division in History with Modern IndiaHlistory with one of
the Subjects from a recognized University Instins.
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(b) Desirable Qualifications.— Certificate in record Management from the Nationa
Archives or any other recognized University/Insons.

2.  Knowledge of customs manners and dilects ofddhal Pradesh and suitability for
appointment in the peculiar conditions prevailinghe Pradesh.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees.Age: Not applicable EducationalQualifications: N.A.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be record in writing.

10. Method of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—2100% by
direct recruitment on regular basis or by direcrugment on contract basis, as the case may be.
The contract employee will get emoluments as gime@ol. 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatio, transfer, grade from which
promotion/deputation/ transfer is to be made.—Not applicable.

12. If a Departmental promotion committee existswhat is its composition.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is tde consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmeh—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct itoent shall be made on the basis of viva-voce test
if the Himachal Pradesh Subordinate Services Seteddoard, Hamirpur or other recruiting
agency, as the case may be, so consider necesgeayient by a written test or practical test, the
standard/syllabus etc. of which will be determired the H.P. S.S.S. Board, Hamirpur other
recruiting authority, as the case may be.

15.A Selection for appointment to the post by cordct appointment.—Notwithstanding
anything contained in these rules, contract appwnts to the post will be made subject to the
terms and conditions given below:-

(D Concept.—@a) Under this policy the Jr. Technical Assistadtrchives) in the
Department of Language, Art and Culture, H. P. llengaged on contract basis initially for one
year, which may be extendable on year to year basis

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service eoaduct of the contract appointee is satisfactory
during the year and only then his/her period oftiamnt is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC/HPSSSB.—The Director,
Language, Art and Culture Deptt. after obtaining #pproval of the government to fill up the
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vacant posts on contract basis will place the satjoin with the concerned recruiting agency i.e.
H. P. Subordinate Services Selection Board, Hamirpu

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The .Jr. Technical Assistant (Archive)
appointed on contract basis will be paid consofiddixed contractual amount @ Rs.13900/- P.M
(which shall be equal to minimum of pay band +gradg). An amount of Rs. 420/-(3% of the
minimum of pay band+grade pay) as annual incraasentractual emoluments for the subsequent
year(s) will be allowed if contract is extended teg one year.

(1) APPOINTING/DISCIPLINARY AUTHORIT.— The Director, Language, Art and
Culture will be appointing and disciplinary auttigri

(IV) SELECTION PROCESS.—Selection for aplointment to the post in the case o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency .i.e. H. P. &libate Services Selection Board, HAMIRPUR.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTM ENTS.—
As may be constituted by the concerned recruitognay i.e. H.P. Subordinate Services Selection
Board, Hamirpur from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall siygagreement as
per Annexure “B” appended to these Rules.

(VI) TERMS AND CONDITIONS.— (a) The Jr. Technical Assistant (Archives)
appointed on contract basis will be paid fixed cactual amount i.e.Rs.13900/- P. M. (which shall
be equal to minimum of pay band+grade pay). Thdéraohappointee will be entitled for increase
in contractual amount @ Rs.420/- /-Rs.(3% of theimum of pay band+grade pay) for further
extended years and no other allied benefits susk@isr selection scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepttrdormance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one-month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/she shall not be edtfde Medical reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from duty without appltasf the Controlling Officer shall
automatically lead to the termination of the cocir&ontract Appointee shall not be entitled for
contractual amount for the period of absence froiy.d

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government./Registered medical Practitioner. Worandidates pregnant beyond twelve weeks
will stand temporarily unfit till the confinemerd bver. The women candidate will be reexamined
for the fitness from an authorized Medical OfficBrActitioner.
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(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate as @pplicable to regular counterpart official at the
minimum of pay scale.

(h) Provision of service rules like FR SR, Led&des, GPF Rules, Pension & Conduct
rules etc. as are applicable in case of regulardamaps will not be applicable in case of contract
Appointees. They will be entitled for emoluments. ets detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled caststfidbd Tribes. Other Backward classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental examination.—Not applicable.

18. Power to relax.—Where the State Govt. is of the opinion that ithecessary or
expedient to do so, it may, by order for reasonsei@ecorded in writing and in consultation with
H.P.P.S.C. relax any of the provisions of thesesulith respect to any class of category of
person(s) of post(s).

Annexure-“B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN THE JUNIOR
TECHNICAL ASSISTANT (ARCHIVES) AND THE GOVERNMENT O F HIMACHAL
PRADESH THROUGH DIRECTOR LANGUAGE, ART & CULTURE DE PARTMENT

This agreement is made on this ...........cew.da@y Of ... in theaydoetween
Sh./Smt.....ccccoeeeiinnens S/0/D/0 Shri....eeeeeiennnnn.n. /4o T SRR
Contract appointee (Here-in-after called the FIRBARTY), AND The Governor, Himachal
Pradesh through Director , Language, Art & Cultiienachal Pradesh (here -in-after called the
SECOND PARTY)

Whereas the SECOND PARTY has engaged the afor€4B8T PARTY and the FIRST
PARTY has agreed to serve as a................ on contrasisban the following terms &
conditions:-

1. That the FIRST PARTY Shall remain in the seevbof the SECOND PARTY as
- D (Name of the post) for aipe of one year commencing  on day
Of e, and ending on the day of...... It. is specifically
mentioned and agreed upon by both the partieghbatontract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminatedthe last working day i.e.
ON..cooeennnnn. And information notice shall notrecessary:

Provided that for extension/renewal of contraatiqd on year to year basis the HOD
shall issue a certificate that the service and gonadf the contract appointee was
satisfactory during the year and only then thequkof contract is to be renewed/
extended.

2. The contractual amount of The FIRST PARTY Wifl. ...................... per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is
not found good or if a regular incumbent is appaintposted against the vacancy for
which the first party was engaged on contract.
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4. Contractual .......cccccvvvvenennee. (Nametloé post.).will be entitled for one day casual
leave after putting in one month service. This éeean be accumulated upto one year.
No leave of any kind is admissible to the contraltu................ccccvvvviiiiiiiiinnnns (Name
of the post.) . He/She will not be entitled for Nt=d Reimbursement and LTC etc.
Only maternity leave will be given as per Rules.

5. Unauthorized absence from duty without apprafathe Controlling Officer shall
automatically lead to the termination of the cocitr@d contractual.......... (Name of
the Post) Appointee shall not be entitled for cactital amount for the period of
absence from duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oead based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered medical Practitioner. In afs&romen candidates pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined or tmes§ from an authorized
Medical Officer/Practitioner.

8. Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular counterpart official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as welERF and GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNEES

Signature of the First Party

Sigm@ of the Second Party
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fRrTe—2, 2 78, 2011
& TAOKI0SI0—T (3)—9 /2010.—ZAME U &I U, 4RA & HAU & TJwa
309 & WP gRT Ua UGdAl BT YANT B gY, W9 Hell T G [G9rT, feamae uaer o

ATEll, TW—IV @ERISUEE) & Ug & oy 39 ARREAT F Folid SUEH—'F & AR Al AR
gr=fa e g9t €, srerid—

1. <ftd 9 R URmI—(1) 39 faml @1 dfera 9m fREred uQwr Wi, der ud
HeGf favmT, Arell, a1V (eRmerafd) et ok o= fam, 2011 ©

(2) A | oYE, BHrerd geer § UBIRd fby S @ aRIg ¥ Uged s |

2. fREa R afaai—(1) «fRgEem w=m  gaowdioSio—T(3)4 /2000 TRRE 29
RrwaR, 2000 RT ARG fRAMIS U 99T, el Ud el faum, |rell, ai—IV  (sRrefd)
it Ud Wt 99, 2011 &7 TaggRT AR far Siar €

(2 T FRET & B g A Suda Su—H 2 (1) & elE 39 yeR FRRE FEEl ®
JIE o 8 Big Fgfed, a1 1 sRars 9 el & e faftm w5 | @1 18 wwsh S
I

SIS I
HAIYT e,
U Afd (TST, HedT g Axamial) |

C

SUER—'F

YT, HeAT T4 A @a FIRT fFomae gaer # Arell -1V (SRIOU[) 98 @& Wil 3R U=t
IGRE]

1. Ug I Al |
2. UGl P g&—2 Q)|
3.  giffexor—aif-IV QRrea) |

4.  qaeH—() Frafa geaRal & forg gdq=m -
J/TT 4900—10680 STHT 1300 ®UY TS U |

(i) GfaeT HHaRAl & fory Suafery
6200 / —%0 W WL 15— H AT Y &N & AR |

5.  II9 UK IMAAT AT~ T8l |

6. WM il by WM arel @l & fog smg—18 W 45 av |
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R A 9T By S aTel afdmdl & forg S oy i, deef a1 |iier & R W
forga frg v @fat |fed, ued & & WRER @ Fa1 H I Al B Ar TE Bn:

Re] I8 3R & A dgef smaR R e fpar mar apefi g9 w0 4 Fgfad @) ang
®I AeH MY BT 81 TAT 8, A 98 dad I1 Af4a] & MR R, FYfea & sRor fafda amyg 4
ge & foly U &1 BN :

R I8 SR b Iggfad Sl /e SISl 9 3 i & eafdddl & forg
SN AP AMAT H I B e A S Fadil, R ZAed uee WRGR & ARR A1 ey
3Mee & refi g &

R I8 AR 1 (F ufeqs daex, Frl den w@rad Merl & 9 SHariRal &I, S 0
fcts Jaex il dom w@rd Mol & URMe Tod & 999 U dfede ddex At/ @arad
et # e A ud, ARAN ward o, el weft # oy @ <A # o & Rarga & oo,
Sl RSN HHATRAT BT A B, fhg 39 ISR & RIRga ufedtsd daex, el dor w@ra
Tl & U ®HaRIg bl Tl &l S S geErdadl o s/ W@ el gR1 e
fpu v o /fpy MU E SR 99 ufectsd Jaex Al /w@rga el & IRMIe Tod & ygerd o
forrdl / arad el & War § sifvad wu ¥ smferd fy v € /fhy T 9|

1. AR 9l & ol g A1 & 0T S 99 & YW fagd 9 @l ol foraH Ul
(Ugl) ®I *Mded MHfEd dxw @ forv genRerfa, fsnfia fear T & w1 faoHrera &

sifraf fpar 2|

2. oAl Qaied orwifddl @ qEm # Wl Wil & fog oy WA IR SrgWd Wl
IfdeReT & fadamrgar e fear S wa |

7. O W BT OM el @fdr & fog enfd mam i ok e smatt— ()
arfard srecarg (1) fasdl Argar ur fqemeryr /Eken & uiadl U |

(2) TFE PRI/ AT—FRBRI AT H ATl & WY H BRI B H ARG AT |

(@) o IEal—feaad uew @ wfedl, AfAl R diferl &1 = dem uew #
faemm faRre <emell # fFgfed @ forw Sugaddn |

8. W wdl fdy oM A afdal @ fag fafed amg ok AMars sdad wi=ra @faaEl
DI T § AR SR AT TEL—IMTY : AR T8l | Aferh earg : AN el |

9. URAem & afd, AT B -2 a9, TGHT U a¥ I IS W 3R @ &
forr o fhar S 9o, oar dem uiiderr favy aRRefaat § ok forfRad aro & sy
=4

10. Wit @ gFT : WA W SR A1 weh, gftgfed, RmARer gRT iR AR
TEfaal gRT W WM a1 Ut A gfqeraar—ag ufaerd el wdt g, wenRefy fFafia smerR
TR T HfIST & AR W AT gRT| FIeT W Fgad T HHaR T 15—d H < T8 SRR
yTed BN IR Sad W # fafafdse Jar waf gt R_fvafad g

1. W=fa, gfdfged, AR @ g d Sfrl (@) e oi=fa, afafrgfea
RIFETRYI, f&ar S —an] &1 |

12. It fovria o=t afafa femm 81, o S|a! |vee—an] =81 |
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13. ol & ¥, o9 aRRafoal § fRamee uer e Qar e | wmet fear e
—otar fafer g smufera &1y

14. A& 9t @ forg Sifard sen—fHN Jar a1 g R YR & forg erwaelt &1 wRa
BT MRS BT AfER € |

15. W Wl gRT ug R Ygfem & fog om0 it & 9 | ue w ygfad &
forg ==, AiRas akieT @ SR W T Stow, afe wenRerfa, fewmaer e erefivzer |arg ==
IS, BARYR, AT I ¥l UTHROT VAT HRAT AR T FHE F9s1, AT forkaa a1 magiRad
Wl & AR IR fHar g, oRIdT R/ aeashA fe JenRefa, 918 /3 9l UTerasoT
ERT 3raeTRd fdbar SIme |

15— dfaer Fgfaa gv1 g W fygfda & fog auam—s= i 9 fodt a9 & 8 8¢
A1 g wR AfgeT Fgfaaar e g g MeweEr iR e[l & | B S

l. WW—&?)WW%@H%&%WWWqvc4|12‘crw<b|dﬁmwﬁm?ﬁ
Bl AfAET & AER R IR § TP d9 & oY oAl e, O auigay AR R @Rl Sl
GEZIE

IR AUy JMER WR HfAQT afd & fIRdRT /IR0 R & ol g faWrTeder
Ig YAV SN BN fF Afder wROFRged @fd @1 |ar SR SeReT Bl 99 b SR
HASE 8T 8, THI IS AART BT fafe w1 Tdigd / fawaRa fear SR |

W) Ug BT A U AR WA T 9IS @ PRIST W 98} aFL— fawd, T,
Pl Td HRHid fEArae ueer Rad ual &I Hfde] & AER R 94 & oY ARPR BT fgAIG
U R & 9gard, Rad Ul & @R, $F 9 HF &l 0 FAMR 93 | AEnfua $Ramgm iR
fafeq srgamell den g7 ol # Jonfafed =g uradr el @l YRT 6 dTel ura i |

JTdEH =T BT |

M) = g Il | genfafed uren ol @ g fhar Sy |

Il.  wfeee ST —3faer & MR R Fga ATell B 6200 /— W0 B FHP
fra wfiere YeH (@ U I & gAdd O U U & SRIE) BN U daed d Sae
fe dfaer # e 99 9 AMf® &1 fRaR far Sirar & a1 ueEradt 9v (@uh) @ forg dfaeres
ITARRIT § 190 /— FU B IHA (8 & U Iv & <9 o J€ U &1 oI ufcrera) arfie
gig & WU H ST DI ST |

. fgfed / Femas Wit —f-qwre, 9o dell Td E¥apica faurT fgfad / srgemas
USRI BT |

IV. =9 gfban—<dfder R Fgfad & amel § g R e & foru =4, diRgs aRler
F AR R fHar S a1 Afe srawdd a1 FHE 9 oy, a1 foiRad a7 aasiRe Wil &
IR TR fHar Sgm, RTaeT R/ Uedsd Slfe A g Wl ITiEaxor sfifq Haerd, 9o &l

Td A¥pfd, feHrere yeer gRT SraenRa fobar S |

V. <fdgee Fyfeaal @ fou oga afifd—ol wag 9l oier s feers,

99T el Td A¥ehid, fEare el gRI qHI—9Hg TR f3d &l S |

VI, ®RR—ml B, I & TR 59 Al § Held SUY—" & AR BRIR
ERIEART HRAT BT |
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VIl. e &R i~ (%) |fder & IR R Fgad Arell BT 6200 /—w0 1 T
<feTeTd IHH G O O & <gFa9 o I8 U @ a-TeR BRY) UfEE dea @) oo | e
R FRIed @fd 190/ —F0 (U 978 & JATH SMT Us U H 49 Ufied) @1 gfg @ shar
BT 3R I DI 379 Hgdg UG o aRs /Ta+ da-A Sffe =1el far ST |

(@) wfder R Frged Sfdd & Har quidar RIS MR W Ml | afe dfder R e
fFT BT BT /AR FAlgolAd Tl Uil el &, ar Fgfad ara fg o & forg et 8rfY |

(M wfer R Fged AT gh A & JaT Q8 BRI b 9TEd U G B ATHRAD
BT BT BHAR BRI | I8 JABIN b ay o Alerd fhal ST Aebr | Gfdar R g eafdd
DI fHAT UBR BT A Blg AT AT el s | 98 fafdear ufiyfid ik vaodiodo swnfe
% forg A1 gharR &1 81 /81T | dael YA sraere FRIFgER fear sme |

(@) = JAEeR & JgHeT & [GF1 SR A regd srguRerfa | w@a: € dfdar
BT YIEGA (FAT) B SIQT | Afder R Fgad @afdd saa (($gdl) 9 rqulRefa @ e@fd &
o1y AfdqTHS IHH BT BHaAR el BN |

(&) dfaar w fFyad @fd - 4Rl & U o9 W Ui 99 6T bridld qoi $R
foram 81, JMaeIHdT & AR R Rl g UK BT, el A1 UAT AT suferd 8l |

@) =TT gl B WRERI /IR Rfhear Jaarll | (U 3RFA YA 95
URIT BRAT BT | 9RE A8 A 3Afd B THiaRdT B Afgar ngefl uda 8 ddb, SRl w9
A IIUYF a1 AT | A il w1 fedl wifdea Rfear e RT / @aarl gR1 g:
TRIETOT fehar SITQaT |

(®) <fder R fFgad afdd &1 afQ 3o g dadl & W H SR UR AT e
B, A 98 9l X R Ol FRfa afoReel SEERl B adTqM @ SgAad W OAR] 8, Tl
9l /< Al BT BbaR BT /BT |

() i eFaiRal o <2 | I aR WaT MRl @ IS O Uh.STR. THAIR,
sraerer forH, g wfds (Y fFrm, dee s ofik smervr e wfder w Agea afedl o
e H AN S B | 7 39 T H gerrafdfd Suaferdt onfe & gdeR B |

16. SREUI—dar H Y f2areel Ueel WReR gRT 9HI—9d9d W
STt / gferd Senfadl / fiss a9k o yavt & wafadal & foy war & JRefor &) ar9d
SR T T ATz & fefi= 8l |

17. T wen—arg 781 |

18. T &7 B Al —ST8l I PR B Ig T 8 b VIT HRAT JaIS AT
TJEE 8, 987 98 ®Roi o folRag # sifafaRag o ik fRard uewr oie a1 IR &
WY ¥, MR gRI, 349 Fodl @ fhgl Sua=li &I fodl avf a7 =afaq () & uadt a1 ug (Ug)
BT grad Rfrer HR FqHAT |




o194, feArad UaeT, 11 3T, 2011 /20 SIT€0T, 1933 2269

IUTEY G
Aol 3R feameel Ueer WReR & A& fae®, Wi v |epfa fonmr & A @ fsafea
SIM aTell faeT / HRR BT 9oy
RO o S | T2 1 T~ O A T ] S
................................................................................ (131 SN | - - BT L S B 13

e (1 399 s9 T UM U8R $al 147 ©), iR RHEd Uqe @) IRutd & Ae,
ﬁ%@]’cﬁ W@ﬂwﬁr(ﬁﬂﬁsw g T fBd UdeR @8 T ?) & ARIH 9 3

fedT UeTpR o SWRIGd Y2H UeTHR hI oI & AR UIH URTHR o Aol & w9 |
Jfaer smaR w fF=forRed fMara ok vrat R a1 ava & forw weafa & 8-

1. I8 & UoH UeTBR 7 el & BT Hooooooooe J IR B MR P
AT B dTet fad dd, U a9 df 3afy & forv fgd ueterR @ a1 § = | I8 fafqfdse wu
¥ SfeaRad fear T 8 iR THI WIdRI gRT R U1 AT & fb UM weedR &) fgd
UeIhR & AT AAaT NMRadt & s &r J1i.......... e &1 wuva g watid (FeTa) FAsh
SITQHT T a1 Al Aaedd a1 BRI

TR JUIgIY & SMUR R WA BT @S H fORRIRT /TR & oy g [oqrTTeger
I8 JHAOT—UF SR BT b a¥ & SRM Wfdar W e afdd &1 dar R AR Hdvo
RET 8 3R dact al SHST AT BT AR BT AR/ THROT AT ST |

2. YUY WTHR Bl AlASTHD YHH 6200 / —w0d IfdHRT BRI |

3. UYH UHBR DI Al YUl RIS IMER W BAT| I \fgar w® Fgad @
BT /TR0 Sis el yraT Sfrar ® a1 afe Fafa geun s9 Rida @ fawg Figad /d9md &=
fear S 2, e forg oM der &l wfaqr R ovman T 2, O Ry wiafia (@) fahg
S @ ey <Rt gt

4. fder R Fgad Al Th A B Adl GO R b UTER] Uh fad D ATHNAD
BT BT BHaAR BT | IS GBI Uh ay b Aled fhar S G | didar R Fge arell &1
fEfl W UPR BT I Bl NGB JIA T8l | g8 fafbed ufiyfd iR vaociodlo
MG & oI WY 8haR &1 BT /BRI | Bl UGN 3raehre, FRAER feam S |

5. = AfeRl & AR & 91 il | sFegd guiRef | w@d: g wdfdar
BT GIGA (FA0F) B QT | Afder R Fgaa Al s (fegfe) o srquRefa & safer &
o1y AfAqTHS IHH BT BHaAR el BN |

6. dfdaT W FYgF HHaRI, RN Udh G9ril & WIF WR 5 a9 & BRIGIA U1 HR
forr 8, /@@ & MR WR WIFARY 7 U 8RN, o8 AW WRIEHE JMER W YAl Al
aufrd 8|

7. =T ARl B AN /IR RIfeed Jadril ¥ UAT IRFI YHT—I
YR BT BRI | AfSel ARGl & 2 4, IRE FWE ¥ 3ff8d &I 9wl YHd BN TP,
S SRS AR W SUPAd  § <l AfRer sl w1 R witiga  fafee
BN / FIAR §RT IuGaial & o1g g: qRieqor fbam ST =2y |
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8. el R Figea wfdd &1 IfT 3o Uy il & TR H QR IR ST 3fuferd
Bl Al 98 I &R WR, IAT ORI ¥R &1 a9 & <Ad9 WR A &, IE 9« /<6
Yl Bl EHAR BT /BT |

9. dfdar R fga Af@@@l) o FHaRl AHEd Siad dET A & FR—ar
goflovwmo / Shodiouwo i &Y & 81T |

$Ad ARIGHY YIH UeThR IR fgdiy UeTerR = el o SuRfy & s98 dduem
IfeaTRad TG DI 3TT—31q BXER PR feU 2 |

(T2 UEHR & ERIER)

(fgha veTpR & EER)

[Authoritative English Text of this Department Notification No. LCD-A(3)-9/2010 dt. 2-5-
2011 required under clause (3) of Article 348 of the Constitution of India] .

LANGUAGE ART AND CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 2nd May, 2011

No. LCD-A (3)-9/2010—In exercise of the powers conferred by provisdttcle 309 of
the Constitution of India, the Governor, Himachahd®sh is pleased to make the Recruitment &
Promotion Rules, for the post of Mali, Class-IV {NGazetted) in the Department of Language,
Art and Culture, Himachal Pradesh, as per AnneX@feattached to this notification, namely:-

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh, Department of Language, Art and Cultuj, \@lass-1V (Non-Gazetted) Recruitment &
Promotion Rules, 2011.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.
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2. Repeal and Savings.—1) The Himachal Pradesh Department of LanguageaAdit
Culture, Mali, Class-IV (Non-Gazetted) Recruitmefat Promotion Rules, 2000 notified vide
notification No. LCD-A(3)4/2000 dated 29th Septemb@00 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action
taken the relevant rules so repealed under sut2(ijesupra, shall be deemed to have been validity
made, done or taken under these rules.

By order,
MANISHA NANDA,
Principal Secretary (LAC).

Annexure-'A’

Recruitment and Promotion Rules for the Post of Md| Class-IV (Non-Gazetted) in the
Department of Language & Culture, H.P.

1. Name of the Post.-Mali.
2. Number of Post.—2 (Two).
3. Classification.—Class-IV (Non-Gazetted).

4. Scale of Pay.#I 4900-10680+1300 Grade Pay (for regular incumbents)
i) Emoluments for contract employe&$200/- as per details given in Column No.
15-A.

5.  Whether selection post or Non selection postN-A.
6. Age for direct recruitment.—Between 18 to 45 years.

Provided that the upper age limit for direct rétsrwvill not be applicable to the candidate
already in service of the Government including thegho have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he/she shdlereigible for any relaxation in the prescribed
age limits by virtue of his/her such adhoc or cactiappointment:

Provided further that upper age limit is relaxafile Scheduled Caste/Scheduled Tribes
/Other categories of persons to the extent perblessinder the general or special order of the
Himachal Pradesh Government:

Provided further those employees of all the PuBkctor Corporations and Autonomous
Bodies who happened to be Government Servantsebefimorption in Public Sector Corporations,
Autonomous Bodies at the time of initial constibuts of such Corporation/Autonomous Bodies
shall be allowed age concession in direct recruitnas admissible to Government servant. This
concession will not however, be admissible to sustaff of the Public Sector
Corporations/Autonomous bodies and who are/werall§yinobserved in the service of such
Corporations/Autonomous  bodies after initial caogibn of the Public  Sector
Corporation/Autonomous Bodies.
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()  Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@as or notified to the Employment Exchange or as
the case may be.

(I Age and experience in the case of directuitment is relaxable at the discretion of
the recruitment authority in case the candidatgherwise well qualified.

7.  Minimum Educational and other Qualifications required for direct recruits.—(a)
Essential Qualifications 1. Primary pass from a recognized School/ Intstitu

2. Practical experience of working as a gardenany Govt./Semi-Govt. Institution.

(b) Desirable Qualifications: Knowledge of customs, manners and dialects of Hiralkc
Pradesh and suitability for appointment in the fiaceonditions prevailing in the State.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees./Age: Not applicable.Educational Qualifications. Not
applicable.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be record in writing.

10. Method of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—00% by
direct recruitment on a regular basis or by reomaiit on contract basis, as the case may be. The
contract employee will get emoluments as given al. @5-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion/deputation/ transfer is to be made.—Not applicable.

12. If a Departmental promotion committee existswhat is its composition?.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is tde consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmen—A candidate for appointment to
any service of post must be a citizen of India.

15. Selection for appointment to the post by di recruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
if the Himachal Pradesh Subordinate Services SefedBoard Hamirpur or other recruiting
agency, as the case may be, so consider necessaxpadient by a written test or practical test
standard syllabes etc. of which will be determigdthe Board/other recruiting authority, as the
case may be.

15.A  (Selection for appointment to the post by cedract appointment).—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:-
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() Concept—(a) Under this policy Mali in the Department ohrnguage, Art and
Culture, H.P. will be engaged on contract basisailty for one year, which may be extended on
year to year basis:

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emdduct of the contract appointee is satisfactory
during the year and only then his/her period oftiant is to be renewed/extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB—The Director, Language
Art and Culture, Himachal Pradesh after obtainimg approval of the Government to fill up the
posts on contract basis will advertise the detaflshe vacant posts in at least two leading
newspapers and invite applications from candiddtaging the prescribed qualifications and
fulfilling the other eligibility conditions as presbed in these Rules.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS .—The Mali appointed on contract basis will be
paid consolidated fixed contractual amounR@200/- P.M. (which shall be equal to minimum of
the pay band + grade pay). An amounZ df90/- as annual increase in contractual emolunfents
the subsequent year(s) will be allowed if contra&xtended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY .—Director, Language, Art and
Culture will be appointing and disciplinary autttgri

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cate
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency .i.e. Diredtanguage, Art and Culture, Himachal Pradesh.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitgenay i.e. Director, Language, Art and Culture,
Himachal Pradesh.

(VI) AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure “B” appended to these Rules.

(VI) TERMS AND CONDITIONS .—(a) The Mali appointed on contract basis will be
paid fixed contractual amount i.e. Rs. 6200/- P.(Which shall be equal to minimum of the pay
band + grade pay). The contract appointee will tiled for increase in contractual amount @
Rs.190/- for further extended years and no otHezdabenefits such as senior selection scales etc.
will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in caseprdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one-month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/she shall not be edtfde Medical reimbursement and LTC etc. Only
maternity leave will be given as per Rules.
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(d) Unauthorized absence from duty without appltadf the Controlling Officer shall
automatically lead to the termination of the codtr&ontract Appointee shall not be entitled for
contractual amount for the period of absence froiy.d

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered medical Practitioner. Womamdidates pregnant beyond twelve weeks
will stand temporarily unfit till the confinemerd bver. The women candidate will be re-examined
for the fitness from an authorized Medical Offi¢asctitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate as @pplicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Le&des, GPF Rules, Pension & Conduct
rules etc. as are applicable in case of regulad@maps will not be applicable in case of contract
Appointees. They will be entitled for emoluments. ets detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjeatrtters regarding
reservation in the service for Scheduled caststidbd Tribes/Other Backward classes/other
categories of persons issued by the Himachal Pna@esernment from time to time.

17. Departmental examination.—Not applicable.

18. Power to relax.—¥Where the State Govt. is of the opinion that inecessary or
expedient to do so, it may, by order for reasonsetwecorded in writing and in consultation with
H.P.P.S.C. relax any of the provisions of thesesukith respect to any class of category of
person(s) or post(s).

Annexure-“B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN THE
MALI AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH
DIRECTOR LANGUAGE, ART & CULTURE DEPARTMENT,HIMACHA L

PRADESH

This agreement is made on this ..........cce...day Of ...ccvviennnnen. in the year.......
between Sh./Smt e S/o/Dlo S

.............................................................. Contract appointee (Here-in-aftesllex the FIRST
PARTY), AND The Governor, Himachal Pradesh throwgjhector , Language, Art & Culture,
Himachal Pradesh (here -in-after called the SECGMWRTY).

Whereas the SECOND PARTY has engaged the afor€4Ri8T PARTY and the FIRST
PARTY has agreed to serve as a Mali on contrags loasthe following terms & conditions:-

1. That the FIRST PARTY shall remain in the seevdof the SECOND PARTY as a
Mali for a period of one year commencing on day..of.................... and ending on the day
Of e, It is specifically mentioned and agreed ngay both the parties
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that the contract of the .................. FIRST PARTY with SBRD PARTY shall ipso-facto
stand terminated on the last working day i.e. ef--------------- And information notice shall not
be necessary.

Provided that for extension/renewal of contragiqueon year to year basis the HOD shall
issue a certificate that the service and conduthh@fttontract appointee was satisfactory during the
year and only then the period of contract is todrmewed/ extended.

2.  The contractual amount of The FIRST PARTY Wifl. ... per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good
or if a regular incumbent is appointed/posted agjaihe vacancy for which the first party was
engaged on contract.

4.  Contractual Mali will be entitled for one dagsual leave after putting in one month
service. This leave can be accumulated upto one ealeave of any kind is admissible to the
contractual Mali. He/She will not be entitled foreflcal Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

5. Unauthorized absence from duty without appra@fathe Controlling Officer shall
automatically lead to the termination of the cociir& contractual Mali shall not be entitled for
contractual amount for the period of absence froiy.d

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered medical Practitioner. In cdseomen candidates pregnant beyond twelve
weeks will render her temporarily unfit till the @dmmement is over. The women candidate should
be re-examined or the fitness from an authorizedibée Officer/Practitioner.

8. Contract appointee will be entitled to TA/DAréquired to go on tour in connection

with his/her official duties at the same rate apligpble to regular counterpart official at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as welERF and GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNEES

(Name and full address)
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Signature of the First Party

Signature of the Second Party

IRRIGATION & PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla-171002, 10th August, 2011

No. PBW(PH)-A(4)-8/96-11l.—In pursuance of the recommendations contained én th
report titled Performance Audit of the Accelerated Irrigation Berefits Programme(AIBP)”
Union Government (Civil) No.4 of 2010-11, the Gawer, Himachal Pradesh is pleased to set up a
State Level Monitoring Committee for Major, Mediuand Minor Irrigation Projects under AIBP
in the Department of Irrigation & Public Health epnent comprising the following:-

1.  Principal Secretary (IPH) Chairman
2.  Engineer-in-Chief, IPH Member
3.  Chief Engineer, IPH (all Zones) Member
4. Director, Central Water Commission M&A Direrite, Member
Govt. of India, Kasumpti.
5.  Superintending Engineers, P&lI-II Member Secretary.

2. In order to have better coordination of thejgut authorities, State Level Monitoring
Committee shall take consequential steps for qaakpletion of works including initiatives to be
taken by Departments other than Irrigation & Publealth Department.

3. State Level Monitoring Committee shall guidee t Project Level Monitoring
Committees on the issues brought to its noticetferredressal of hurdles in timely completion of
the projects.

4.  This Notification has already been uploade@@azette of H.P. Govt. Website.

By order,
Sd/-
Principal Secretary (1PH).
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TECHNICAL EDUCATION DEPARTMENT
Industrial and Vocational Training

No. EDN(TE)A(1)1/2011.—Fhe Governor,

NOTIFICATION

Shimla-2, 10th August, 2011

Himachal Pradesh is pleased to eraad

allow filling up of posts of various categoriesliil Dalash Distt. Kullu and ITI Khundian Distt.
Kangra from the session 2011-12 as detailed below:-

ITI Dalash :
Sr.No.  Name of post Numbers of posts

1. Trade Instructors 3 On contract basis

2.  Drawing/Math Instructor 1 On contract basis

3. Clerk 1 On contract basis

4.  Peon 1 From surplus pool on
secondment basis

5. Workshop Attendant 2 By promotion

6. Chowkidar 1 From surplus pool on
secondment basis

Total 9 posts
ITI Khundian :
Sr. No. Name of post Numbersof posts

1. Trade Instructors 5 On contract basis

2. Drawing Instructor 1 On contract basis

3. Math Instructor 1 On contract basis

4. Social Study Instructor 1 On contract basis

5. Clerk-cum- Store Keeper 1 On contract basis

6. Peon 1 From surplus pool on
secondment basis

7. Workshop Attendant 2 By promotion

8. Chowkidar 1 From surplus pool on
secondment basis

Total 13 posts

Services cleaning of both the institutions maybtsourced.

By order,
Sd/-

Principal Secretary (TE) .
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TOURISM AND CIVIL AVIATION DEPARTMENT

NOTIFICATION
Shimla-2 the 11th August, 2011

No. Tsm-F(6)-2/2009-11.—n exercise of the powers vested in her under 8uge8 of the
Himachal Pradesh River Rafting Rules, 2005, theeBwr of Himachal Pradesh is pleased to
constitute a Technical Committee and Regulatory @dtee for river rafting areas on the stretches
“Darcha to Jispa” and “Kaza bridge to Tabbo” on haiver and Spiti river respectively,
consisting of following members with immediate effe

Technical Committee :

1. The Director, ABV Institute of Allied Sportsjanali. Chairman
2. The Sub-Division Officer (Civil) of the coneced Member
area or his representative.
3.  The Superintendent of Police, L & Spiti ateer
or his representative.
4.  The Chief Medical Officer, District L & Spiti Member
or his representative.
5.  The Senior Water Sports Instructor, Membe
to be nominated by the Director of Tourism.
6. The District Tourism Development Officer, Kull Member Secretary

Regulatory Committee:

1. The Deputy Commissioner, L & Spiti Chaam

2. The Sub-Division Officer(c) concerned Memb
or his nominee.

3.  Medical Officer of the concerned area Nem

4.  Senior Water Sports Instructor Member

The scope of works of so constituted Technical @dee as well as Regulatory committee
already stands defined in the Himachal Pradeshriaéing Rules, 2005.

By order,
MANISHA NANDA,
Pr. Secretary(Tourism & CA).

™~

g 3rqTerd &N I I, Werd AR SMYHRT (THO S0 THO), SIIRTeRTR, e #us],
fenrere uqwr

9 HebeHT :
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NAME CHANGE

Bhawani Chander s/o Shri Surinder Mohan KainthHfuse No. 78/1, The Mall, District
Shimla, Himachal Pradesh have Changed my Name itgaAldumar.

Aditya Kumar,

s/o Shri Surinder Mohan Kainth,
r/o House No. 78/1, The Mall, District Shimla-1.

PRI, gaor dor ofEd ARl f2arae uewr, Rmar—5 gRT gfad dom g
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