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HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, the 16th August, 2011

No. EDN-A-Kha(15)5/96-1.—The Governor, Himachal Pradesh is pleased to l@farthe
cadre of Distt. Librarian/College Librarian/Juniabrarian (Central State Library, Solan) notified
vide this deptt. Notification No. 1-409/71-Edu.-Atdd 24th December, 1973 into following two

cadres:-

1. 65 posts of Librarian (College Cadre) Clas&éazetted and contract in the Pay scale
of Rs. 15,600-39,100+6,000/-G.P.for regular incumi@nd Rs. 21,600/-for Librarian
on Contract appointee (100% by Direct Recruitment).

2. 16 posts of Librarian (State Cadre) ClassNibn-Gazetted in the Pay scale of Rs.

10,300- 34,800+3600-G.P. (100% by promotion).
This issues in compliance to this Deptt. NotificatNo. Kha(15)79-Shiksha-Ka-1 dated
23-05-1990.
By order,
Sd/-
Pr. Secretary (Education).
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HIGHER EDUCATION DEPARTMENT

NOTIFICATION
Shimla-2, 29th July, 2011

EDN-A-Kha(3)4/2011-Resignation—The Governor, Himachal Pradesh is pleased to
accept the resignation of Mr. Amit Seth, LectureBtany (on Contract basis), presently posted at
Government College Karsog (Distt. Mandi) w.e.f. 22011 subject to the condition that all the
outstanding amount recoverable from him will bewdsdd from the dues payable to him, if any.

By order,
Sd/-
Pr. Secretary (Education).

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, 19th August, 2011

No. EDN-A(Kha)2-3/84-Shiksha-Ka-Loose.-As required under Para 4.1 of the
guidelines issued by the University Grants Comrais$or accreditation or Tests for eligibility for
the Lectureship, the Governor, Himachal Pradeslplémsed to appoint Mr. Suresh Kumar,
Additional Registrar, H.P. Public Service Commissias Member Secretary of the following
committees for the conduct of State Eligibility Tésr recruitment of Lecturers (College Cadre)
with immediate effect.

1.  Steering/Advisory Committee.
2. Co-Ordination/Implementation Committee.
3 Moderation Committee.

By order,
Sd/-
Pr. Secretary (Hr. Edu.).

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, 18th August, 2011

No. EDN-A-Kha(15)7/201.—Fhe Governor, Himachal Pradesh is pleased to adbept
resignation of Mr. Gagan Deep, Associate Profess@ommerce (on Contract basis), posted at
Government College Bassa (Distt. Mandi) w.e.f. 23931 subject to the condition that all the
outstanding amount recoverable from him will bewddd from the dues payable to him, if any.

By order,
Sd/-
Pr. Secretary (Hr. Education).
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URBAN DEVELOPMENT DEPARTMENT

NOTIFICATION
Shimla-2, the 20th August, 2011

No. UD-A (1)-1/2011.—n exercise of the powers conferred by sub-sedqdgrof Section
10 of the Himachal Pradesh Municipal Act, 1994, @mvernor, Himachal Pradesh is pleased to
nominate the following persons as members of mpalities:-

1. MUNICIPAL COUNCIL PAONTA
i)  Sh. Ashok Sharma S/o late Sh. Bishan Dass,dV. 5, Near ITl, Paonta Sahib,
Distt. Sirmaur, H.P.
i)  Smt. Poonam Gupta W/o Sh. Jai Gupta, Ward NdJain Bazar, Paonta Sahib, Distt.
Sirmaur, H.P.
iii) Sh. Sultan Singh S/o Sh. Lallu Ram, Ward NR.Heerpur, Paonta Sahib, Distt.
Sirmaur, H.P.

2. MUNICIPAL COUNCIL KULLU
i)  Sh. Mitar Bhushan Mahant, Advocate, S/o Slyddsh Mahant, House No. 7, Ward
No. 8, Dhalupr, Kullu, Distt. Kullu, H.P.
i)  Sh. Kamal S/o Sh. Revat Ram, Akhara Bazat|KDistt. Kullu, H.P.
iii) Sh. Janak Moudgil, Thakur Printing Pressi&a Bazar, Kullu, Distt. Kullu, H.P.

3. MUNICIPAL COUNCIL MANALI
i)  Smt. Pushpa Talwar, Hotel Neel Kamal, Manawh, Distt. Kullu, H.P.
i)  Sh. Tek Ram Thakur, Hotel Kalpana, Manali ToWistt. Kullu, H.P.
i) Sh. Praveen Fakey, Saba Restaurant, MamalinT Distt. Kullu, H.P.

4. NAGAR PANCHAYAT BANJAR
i)  Sh. Hem Raj Sharma S/o Late Sh. Suraj Mal,d\w. 4, Banjar, Distt. Kullu, H.P.
i)  Sh. Sada Nand Bhardwaj S/o Late Sh. Jhandu,R#ard No. 5, Banjar, Distt. Kullu,
H.P.
iii)  Sh. Kuldeep Soni S/o Sh. Nok Singh, Ward BpBanjar, Distt. Kullu, H.P.

5. NAGAR PANCHAYAT DEHRA
i)  Sh. Sh. Subhash Chauhan S/o Sh. Shyam Lal\W\Rd@l No. 6, Dehra, Distt. Kangra,
H.P.
i) Sh. Suresh Kumar S/o Sh. Amar singh, R/o Wsod 1, Dehra, Distt. Kangra, H.P.
iii)  Smt. Neelam Kumar W/o Sh. Baldev Singh, R¥@rd No. 5, Dehra, Distt. Kangra,
H.P.

6. NAGAR PANCHAYAT PALAMPUR
i)  Sh. Swaraj Bali S/o Sh. Om Prakash Bali, Widad 3, Palampur, Distt. Kangra, H.P.
i)  Sh. Lajpat Vasudeva S/o Sh. Vajir Chand Vasua] Ward No. 4, Palampur, Distt.
Kangra, H.P.
iii) Smt. Santosh Verma W/o Sh. Parvinder Veriward No.7, Palampur, Distt. Kangra,
H.P.

7. MUNICIPAL COUNCIL NURPUR
i)  Sh. Kewal Krishan S/o Sh. Nek Ram, R/o Ward Rld?O Nurpur, Teh. Nurpur, Distt.
Kangra, H.P.
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i)  Sh. Atul Soodan S/o Sh. Jagdish Sharma, VWard2, PO Nurpur, Teh. Nurpur, Distt.
Kangra, H.P.
iii)  Smt. Swarna Devi W/o Late Sh. Manohar Lal /&lo. 5, PO Nurpur, Teh. Nurpur,
Distt. Kangra, H.P.

By order,
Sd/-
Principal Secretary (UD).

Soaar e fawmr

RMHel—2, 19, 3R, 2011

& . 81.g1.—T—'(15)5 / 96—I|.— fTAMIS UQe &1 I599Td, R & GiE™ & e
309 & URTJD G Uacd UKl BT WINT &R Y, [ZArEe U<l ol el MANT & UM 9,
feArae uqw, SR e fMmT | qrderege (59 |aw) eIl @RIS>a) & ug & fog 59
SR A Ao ™ IUERI—"&" & IR Wi iR Ur=fa 99 gl €, rerfq—

1. <fera 9m iR yRmI—(1) 39 i &1 Sfera Tm fRamaa g Swaar R favm,
qRddpTede], (199 Had) aui—Ill @RTSTaf3a) Wil ok ur=fa 79, 2011 2 |

(2 A I U fRArEd uew # ySIRia fhy M @ dRRg | Ugd &8N |

2. R &R agkmi—(1) $9 T &) siftRga | 1—409 /71— Rem—a anig
24 feAwR, 1973 ERT ORI <1 fRHrad el Us@he fSurcHe aamd—IIl (Cahivdhd) |fad
RepeH~e, THIRM Qe HRed H1Sed A FidH) weol, 1971 &I UAGeRT 99 [IWR d& FReq

e ST 8 98t 9% A qRaerad (59 ) & ug W §Ed § |

(2 T F*REF & B 8¢ AT SWad SU g™ (1) & efF 39 yeR FRRYG el ®
JAH @ TS By YA, 99 1 BRATS 7 AN & e At w9 # @ S Fwsh Se |

3T §RT,
FTEIRT / —
g Afea () |

SRICECSC

fearaa U STaax R T 3 gwerges (o |aw) -l (GRuEa) @ U & forg il
3R w=fa e

1. UG & AH.—YKHrEIe (159 o) |
2. UQl ¥ G=AT—16 (AIE) |
3.  @fteRu—ati—Illl ERUEq) |



o194, feArad Uael, 23 3T, 2011 /1 HIGUS, 1933 2417
4.  qaeH—() Frafa geaRal & forg gdq=m -
U JUS : 10,300—34800 + 3600 /— ¥I¢ U U |

5. T UG AT I UG —3AIT U |
6. ¥l Wil & foIg MY —<r] T |

7. Y 9l fHy oM e fddl @ fag st <graw dfae iR g s —or
SEN

e el fpy o arel el @ forg fafkd ey ok Afdd STy v @l
ﬁmﬁmﬁmﬁm an] e | dfdre srdar - B | O e W e 11 # fafkg
g |

9. URdEm & Ay, I B BN—<al a8, NdT T a¥ | IFEDH VA 3R @Ay &
fore o foear 1 G S e witer) fagy aRRefoat & ik foRag &rRoi 9 omewr |

10. Wil @ ggfa : Wl AR Brft @ urfa, gfagfed, weiRer R sk fafie
UEAl §RT WX WM dTel TRl @ YReaar—Iquied Ui gRT | 9eRe qRadrde § 9
g gRT S el A=gar ura faeafdernera 9 qrdaiad fasme /o a5 § e &
IUIY @ 8 3R 59T <9 ay &1 FIWd darere a1 s H 1 g AR de dal, afe
BIS B, B AMFAFIT B> I 99 BT AT FaT BT 8

1. U=fa, gfafglaa, miaRer o qem # st (Us) e grefa, ufagied,
IR T ST §

R UM & YA & foly URd BHAR DI, SISk /Gid &3l 4 g (Ual) &1 o
el H T G B SUARIAT B W, BH | HH Udh HRIGIA ab ddl HIAT s8I

W] I8 AR & ST WD S HHANRAT & ARl H AR] T8l 8T [oTa! Afdafar
% forg uie 9 a1 IHW HH B AT I B Bn

W] I8 SR A1 6 99 Af¥@iiRal / wHaRal &, e o /g &89 3 &9 9
B TP HRIGIA db Wal T8l @ g, U &9 § 9D 30 Ha¥ (Prex) H JdUr aRsdr &
FFAR ARG fbar ST |

WL | —IHR Rgd & JAoE $ (oY SO /304 &3l H “dRied’ |
IIEIROTTAT <1 a9 bl 31dfeT AT U~ JTUeTRI 3R HHar) gRT fhy T & &l &a= § g
gU U &l # OARh @) 39 ®F Jrafy Afid gRfT |

RN ||~ IR & AT & Y SISy /g4 &3 7= goR A 81—

Sterr amera va Rafa |

T T BT gl IR MRAR SY AUS |

AUEg, U HUSe Bl SIS TR &TF |

fTer Rrel @1 MR T8l BT Urss 419 W1, JAIY, SXblell 3R UM d=gd
PHTIIIE |

foc], 1T &1 Tmeg 1 ORI |

HITST RTAT & IS SU HUSS BT TST WIS & |

Ao Dd =

o o



2418 o=, @Al Uadl, 23 3R, 2011 /1 HI&UG, 1933

ISSIREIN
RIRAR 1T 3 Su T8dieT RS & HIoare AR BRI YSAR g, YU[DIol dadlel
D WATS—AEAA 3R AR USaR ool 3R RIATS T8 HI DIl Ul USaR g |

~N

®

9. WUl R H HRAN Ted BT FAA—aTST USaR gedd, dlell bl U dedidd &
ST METS, ASIMI, O9dTs, A, IR, ATRTS iR WiolFTed, g dgdld &
SIRATS, HeiTe, UM, <ave, Sal, T, HAN, Riee—wed], BWPR, TS 3R 93
UCaR g, AN dedld & RO, PR, AFE, AE—ais] Swidl A% AR
gferoll HH UCIR g AR IR Tedlel B gears] YedR g |

g & w9 Al § ug R FREid FYgfdd | qd 99RS 9 H Bl TS IR ded
Jar, Al B B, Ufa & forg 39 et § wenfafed Sarere @ forg, 39 wd @ 1M @ g
MO # S ST 6 IeRe gedt #§ aged yfaa /Ut wdt &R gefa el @ Suasi @
AR T B YT TR YfBAT BT UAR & gear &I T o

Reg 39 | AWl H, RNFH iy BT Afdd §%Re IS ¥ 3707 fdd AdTdhid (T3
AR W B g ded Wal Afed, o Fafa dar/Fgfed & garer 4 8l) & AR R Sugad
fafete Suewll & HRU IR U S &1 9= 81 ST 8, 981 U=—31u Ydif /U / HrexX |
S AR @l efdd faaR fy S & ura a8l Sg iR faeR axd 99 SIS dfdd 4

WR=] I8 IR 6 39 | ugarlRal @), R w® g0 & forg fGaR fear o 2, &9 9
T T qY DI A T AT T US B 0t IR urAfa frmt # fafka dan, o oft @9 e,
I:

Wwﬁﬁ%wﬁéwﬁa@ﬁwqmﬁa%wEﬁmuw Elﬁr_vﬁ%rﬁo‘({\—rrﬁ
T foaR & foIU U 81 odr 28, 981 S99 B Jfdd W U uHfd & faar & fore
AT FHSIT SIQAT /ST SIe |

TREIHROL—3A T R & A< DS YSURI U & oY fura 81 T S
It IRNS U Afdd qaud dfe 8, [ feAdesse s BIkTe wmaFa (Redee 3ifw
JH=AIeT 9 fRAmad e A Saiidbel AfdNIN) Howl, 1972 @ 9H—3 & UGl & 3rad ol
frar a1 ® IR P o a¥igar o T MU B ar R e afdaa (RedeE @it
JH=AIST 397 <1 fRArae UQer Sahd AfaviIol) %ool, 1985 ® fUH—3 © SUa=ll & STiid !
forar Tar B OR s I AT o T U Y

S YPR WA & | Al § UH yg R Fafdd Fgfed 9 yd 9% Re g W Bl
TS AR deed ¥al, Al g 81, qaIdhial & o1y TorHm H ol g, afe deef Fgfa / ur=fa,
ST T & TETq SR Wl iR YT ol & Iuei @ IR @ TS o

R BT Mg SuYa Mfae dqel Jar BT TUET H o & AR Sl RITE R BT SHD
HeRawy IRERE a¥gdr srafafidd = |

12. gfe fourfa g=fa 9ffa femE 2 @ S9! SREq—ol f& WReR gNI
TII—A9Y OR IfSd Bl SIU |

13. W B A B oRRefoal § fRama wewr e Jar e 9 wEe fhar
STt fafer grT smuféra & |



o194, feArad Uael, 23 3T, 2011 /1 HIGUS, 1933 2419
14.  AEQ it /<faqr Fgfea o forg sifverd smen—arg T80 |

15. AR il gRT ug R Fgfed & forg am—ar 78 |

16. SREAUL—HAT ¥ YT 2A9d Ucel IRGR §RI, THI—HT W AT STl /
AT SR /3 fUss 9l 3R = Uail & Ffdqdl & foTg Har H ARE0 &l dred
SR g Y meRn @ areef| 8RfY |

17. T wer—arg 781 |

18. PRI B[ & Al —STeT I TRBR Bl I8 ¥ 81 & VI BT Mah
THA 2, 981 98 RO &l faRgd & afafciRag o IR fRA/=a ywr i a1 manT
RIEL 9, 3N RN, 39 Al & fhsl Sus=l &I fodl aFf a1 aafddal & yait ar ual
qrad, FfIreT B g |

8 5, o

[Authoritative English Text of this Department Noation No. EDN-A-Kha(15)5/96-Il,
Dated 19-08-2011 as required under clause(3) oichkat348 of the Constitution of India].

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, the 19th August, 2011

No. EDN-A-Kha(15)5/96-1l.—n exercise of the powers conferred by proviso tticke
309 of the Constitution of India, the Governor, Hithal Pradesh in consultation with the
Himachal Pradesh Public Service Commission, issgieédo make the Recruitment and Promotion
Rules for the post of Librarian(State Cadre) Cléis@Non-Gazetted) in the Department of Higher
Education, Himachal Pradesh as per Annexure "Adchied to this Notification namely:—

1. Short Title and Commencement.-1) These rules may be called the Himachal
Pradesh, Higher Education Department, LibrarianatéStCadre) (Class-lll) (Non-Gazetted)
Recruitment and Promotion Rules, 2011.

2. These rules shall come into force from the daftepublication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.-1) The Himachal Pradesh, Education Departmentslih
(Technical) Service (Recruitment, promotion andaiarcondition of service) Rules, 1971 notified
vide this department Notification No. 1-409/-71-EAudated 24th December, 1973 are hereby
repealed to the extent these pertains to the pasbi@rian (State Cadre).

(2) Notwithstanding such repeal, any appointmeatenor anything done or any action
taken under the rules, so repealed under sub-tlilstpra shall be deemed to have been validly
made, done or taken under these Rules.

By order,,
Sd/-
Principal Secretary (Education).



2420 o=, @Al Uadl, 23 3R, 2011 /1 HI&UG, 1933

ANNEXURE "A"

Recruitment and Promotion Rules for the post of Lilvarian (State Cadre) Class-11l Non-
Gazetted in the Department of Higher Education, Hinachal Pradesh

1. Name of the post.—kibrarian (State Cadre).
2. Number of posts.—16 (Sixteen).
3. Classification.—Class-llI(Non-Gazettes).

4. Scale of Pay (i) Pay scale of regular incumbents:-
10,300-34,800+3600 Grade Pay.

5.  Whether selection post or non selection postNen-Selection.
6. Age for direct recruitment.—Not applicable.

7. Minimum Educational and other qualification(s) required for direct
appointment.—Not applicable.

8. Whether age and Educational Qualifications precribed for direct recruits will
apply in the case of the promotion.-Age: Not applicableEducational Qualificationt Yes, as
prescribed in Column No. 11.

9. Period of probation, if any.—Two years, subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment whether by direct recritment or by promotion,
deputation, transfer and the percentage of Posts tioe filled in by various methods.—200% by
promotion.

11. In case of recruitment by promotion/ deputatin/By promotion from amongst the
Assistant Librarian who possess Bachelor Degree intransfer grades from which
promotion/deputation/transfer is to be made.—tibrary Science/Information Science from a
recognized University and ten years regular sergiceegular with continuous adhoc service.
Rendered if any in the grade.

Provided that for the purpose of promotion evanplyee shall have to serve at least one
term in the Tribal/Difficult areas subject to adatpinumber of post(s)available in such areas:

Provided further that the proviso (I) supra shadt be applicable in the case of those
employees who have five years or less servicefde&uperannuation.

Provided further that officers/officials who haveot served at least one tenure in
Tribal/difficult area shall be transferred to swarea strictly in accordance with his /her senianty
the respective cadre.

Explanation I.—For the purpose of proviso | supra the “term” inbat/Diffult areas shall
mean normally three years or less period of posiimgsuch areas keeping in view the
administrative requirements and performance o&thployee.
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Explanation Il.—For the purpose of proviso | supra the Tribal/difft Area shall be as
under:-

1. District Lahaul & Spiti.

2. Pagi and Bharmour Sub Division of Chamba istr

3. Dodra Kawar Area of Rohru Sub Division.

4. Pandrah Bis Pargana, Munish Darkali and GraancRyat Kashapat, Gram

Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub DivisiorKahgra District.

District Kinnaur.

Kathwar and Korga Patwar circles of Kamrau Sghsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Katla Patwar Cicle of Shillai Tehsil

in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Teh&gda Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Sogad and Kholanal aof Bali-ChowkbSTehsil Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwadastpur, Ghamrebar and
Bhatehar Patwar Circle of Padhar Tehsil Chiuni,ipéal Mangarh, Tach-Bagra,
North Magru and South Magru Patwar Circles of Thyahsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

© NG

In all cases of promotion, the continous adhowiserrendered in the feeder post if any,
prior to regular appointment to the post shallddesh into account towards the length of service as
prescribed in these Rules for promotion subject ttee condition that the adhoc
appointment/promotion in the feeder category hagnb@ade after following proper acceptable
process of selection in accordance with the prowisif R&P Rules.

Provided that in all cases where a junior perssgomes eligible for consideration by virtue
of his/her total length of service (including trexdce rendered on adhoc basis, followed by regular
service/apptt.)in the feeder post in view of thevmsion referred to above, all persons senior
him/her in the respective category/post/cadre df@ltieemed to be eligible for consideration and
placed above the Junior person in the field of aration.

Provided that all incumbents to be consideredpimmotion shall possess the minimum
qualifying service of at least ten years or thaspribed in the R&P Rules for the post, whichever
is less;

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding pm\ise person(s) junior to him shall also deemed
to be ineligible for consideration.

Explanation.—The last proviso shall not render the junior incemis ineligible for
consideration for promotion if the senior ineligilperson happened to be Ex-Servicemen recruited
under the provision of rule-3 of Demolished Armeatdes Personnel (Reservation of vacancies in
H.P. Non-Technical Services) Rules, 1972 and habegn given the benefit of seniority there
under or recruited under the provisions of Rulet¥Ex-Servicemen (Reservation of vacancies in
the H.P.Technical Services) Rules,1985 and havean lgiven the benefit of seniority there under.

Similarly in all cases of confirmation, continuoaghoc service rendered in the feeder post
if any, prior to the regular appointment againsthspost shall be taken into account towards the
length of service; if the adhoc appointment/promothad been made after proper selection and in
accordance with the provision the R&P Rules;
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Provided that inter-se-seniority as a result affcmation after taking into account, adhoc
service rendered as referred to above shall rearathanged.”

12. If a Departmental Promotion Committee existsWhat is its composition? .—As
may be constituted by the Government from timene1

13. Circumstances under which the HPPSC is to beonsulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmet/Contract Appointment.—Not
applicable.

15. Selection for appointment to the post by diie recruitment.—Not applicable.

16. Reservation.—Fhe appointment to the service shall be subjeabrtters regarding
reservation in the service for Schedule Caste/Sdbedribes/Other Backward classes/other
categories of persons issued by the Himachal Pha@est. from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—¥here the state Govt. is of the opinion that ithecessary or
expedient to do so, it may by order for reasonseaecorded in writing and in consultation with

the Himachal Pradesh Public service commissiorlexrany of the provisions of these rules with
respect to any class or category or person of posts
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PR fAfed g @ g &1 U &l BN

W] T8 AR b g SfoRn /] sl /o g @ fkdal @ forg
SN ARG AT H I B G & S Gl i RAEE Uew WRAR & AER A7 ey
3T (e & el e © -

Wa%’aﬁ?ﬂﬂl%tr%cﬁﬁﬁw,ﬁ?ﬁﬁw WId Marl & RS 189 & JHI VA
Ufeeter Haex, Tl /Wrad el | SHed ¥ Yd WRGN dHaRT o, el 9ol H oy drr #
W B RAgd Sl SR RGN HHARAT DI AL T, qu*gs??wm&ﬁﬁﬂmﬁm
A, Al den w@gd Mol & U9 $HaiRg Pl A8l & el Sl geEradl Ud
frrei /<amrd Frawit g1 figed R o 91/ fhy g § ok 99 ufie Jeex, PR/ @
MeEl @ RIS T84 & 9garq Il /@rad el & dar § ofad §9 | mfera fby 1y
§/feg g o

(1) e Wil & foIy g AT &1 AT IF 9Y b Yo fegd | B St [ ug
(Ucl) ®I 3Mmded = w=a & forg, wenRefa, fasnfia fear war & a1 el o

sifraf fpar 2|
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(2) o gored IRl B TR H A 9 @ oI oMy W iR orva, fEHTEd
U<e | WAl ANT & fAdargar Rifde fbar S da |

7. W wff & forg st ~raw dfde iR e A ——(®) arfard A ——(i)
YR faeafdenea & Gard fAwg # omerd &1 Iud H I1 9Rd ARGR GRT AT T el
faeafdene & 9Aged U # oA &F | & Y=uT Ufaed el & | 38T et Rers
T g0 UfRIa & FHded (G181 S0NeROT YUTell &l AR B 11 ©) |

(i) orggfea ST/ ggfad SHea Uil & oY JrEand &1 Uiy § iel # uerd
gfererd & Tam ufoerd a Ui ufierd @1 8 U @l o § |
3R
IRIRS IR 3fte RAemai afdaal o, FaerR TR R, MR (@ qd Jgiideredd
Hah) & w9 A e 8q sl | U™ ulaed @1 ge (Jer gl 9§ e gfierd)
UM BT SR 2 |

(i) S doggoio IUIY gRDI BI, el Ha=R 1991 ¥ Y4 = &1 Iurfe I<ATof
DI 7, Adi H, gEu yfaerd 9 A ufderd d% U™ Ufierd @ 8¢ UeH &I S
2 |

(iv) <&t @2 fi Srofaxor gomell &1 IgERYT fhar ST €, ¥ U 3Movowioeiogo iR
THO & 1T WA a5 Thal # "4 ugud Uferd 3idbl & FHded AT SIQ | (|
fIg Wbt Hedle # R T B) |

(v) SWREd rEdRi & aRYEl wxd & offaRad wifdEl g1 fawafdened srgem
JMANT /5T Al HaT MR §RT HdTferd A @ foly gm=rar uletr (TH0s0<10 /
THOS0CI0) U &I BT A1RY |

(vi) FeRR U @ aTel IRl & foly ol & w9 H FRgfad gg uH0g0<i0 /
TH0Z0CI0 UTH &A1 AAR e grfl | qenfy wag fawy & dlogdosio &1 Uiy
EE Il Rl & APk wWR IR WA 94 WR $ SAUA @ foly
TH00E10 / THOZ0CI0 ¥ BT ¥ |

(@) aiBH AN uow @ wiegdl, Afl iR aifedl &1 @9 iR uewr H
faemm faRre <emell & frgfed & forg Sugadan |

8. & forg fafdd oy ok Ve sEa Wi aafdadl &1 e H R 8rfl a1 T8l.—
MY —N], 8] |
NeAfH AT —T el |

9. URAET & af, AT BT Bl—=r 99, DT o7 T 99 I e W R @fy &
foe iR foear S |9 S e wiftrer a9y aRRufaat & foRad orRoi 9 e |

10. Wit B ST : WA AR SN A1 gt/ vigfed / RmFiaReT g1 &R fafte
Jgfodl §RT MR O aTel Uai &1 gfqerdar—aufaed e udt gy, genRefy, fFafig smm w
g7 GfAeT & MR W vl gIRT |

AAeT U Fgad HHaR] W AT 15—® H QI g SUATerdl UTa ¥ AR I &
¥ faffdse dar wal g fafrafad i |
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11. gt/ afafegfae / wmiaRer @t gem § g forad @ ufa / ufafgfae / wmiaRor
T ST 8~ e |

12. Ifx fevriia gt afafa femme @ O S\t |kae T °—ang T80 |

13. 9l o= A o9 oRfRufcal & fRame wowr e Jar T 9 wEet fHar
ST~ fafer gRT smuféra 2 |

14. e wft @ forw Srfard smem—fH<dT ar a1 g R Wit & forv erefl &1 aRa
BT ARTRG BT Sffard 2 |

15. ¥ Wl g1 U R Fgfaa & forg g —Aiedl wdl & 99l 4 ue R fgfad &
T o=, d9iRge WRem & YR W fhar Sw, iR Ife, guRufa feamd uewr did war
JRANT AT 3T il YIfSBROT VAT HRAT SMATIH AT FHIAE 981 a1 forRad uierm a1 aaraeiRes
WeT & MR R A Sgn, e W aedshA sdie, Jaiikefd, ffaae ueer dare dar
JTRIRT AT TR < YTEIRROT §RT JTERITRA fHaT SITU |

15—, wfaar FYfaa g~1 9 w Fgfaa & forg aam—s= Fml 9 srafdee fodl qra
% B0 8Y I, ug R wfder Myl e fau Ty FrEfeRad Meredl ofR 9l & sregedis @
STgET—

(1) dPeai—(®) 39 Uiferl & o9 Raed o Iwaar R fawer # s
(Fepd AEIdee |a¥) & UR™ H WfdaT & MUR W UH 99 & oy ST g oy
Uy 3R TR q AT ST HDHT:

TR WGAET @Y H quigay R R fRARY/FEHRT & foly g fawrens I8
JHTOT T3 SR XA 5 AfdeT R Fgad afdd @7 da1 iR 3Ry a9 & SR Hdyedh 8l o
3R Dot a1 IAS! AfdeT T rafd T / faRaiRa &1 S |

(@) 95 P fRAmEe Q¥ e AT AN B HRIT § MHT——VerH afua (Rren) erea
Jo3 WRHR R Ual bl AfAET & R R 4R & olf FRBR BT AFAGT TG B & Ygan]
YT BT TG 9l JAMTHIOT AT [ZATEA TS AAleh AT AN & AHET T |

() =EA——s e ¥ Az urEar 9dl & R fhar S |

() #ﬁww@ﬁ——ﬁﬁmzﬁaﬂwwﬁgﬁmﬁ(ﬂmmﬂﬁ)ﬁ
T 21,600 /— @I FHfba A Afdecqd 69 (S U 908 & FAad ol IS U & aRIeR 81)
i Wed @1 Seet | afe Gfder § te 99 ¥ offde @1 9™l @I Il § A geErqad
Y /991 & ey GiaaTAd Iucterdl § X 648 /— &I IBH (UG & U dUS & =YAdH ST e U Bl
A ufcrerd) aifies gfg @ BT H SIS B S |

(1) fgfad /srqeme mfeRL.—uer |fia (Rem) feaed gow wReRr Fgfa ok
ST UG BT /BT |

(V) == ufshar—sifaer Fgfed &1 <2 4 ug w® fFygfaa @ forg == Aifges wer &
IR WR fHar Sgem a1 afe maegsd a1 FHEE 81 ar foaRad a1 anaeiRe e @ MR W)
forar ST RTA®T R/ UISashd IRg Wl JATHROT A fZA IS Ald WAl A™ART §IRT
TR fhar SITQT |
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(V) dfdeee Myfeaal @ fog @99 afifd—orl dwg Wl srfidRer s f2ered
T Al [aT MRINT gRT AHI—HT IR 13T B 7Y |

(V1) SRR——31=dl BT 939 & 9earq s Ml 9 Hol™ SUde—"T" & JTIR IRR
TEITEART HAT BT |

(VIl) fe=em 3R wd.— (@) dfaer R g aafed a1 % 21,600 /— ( % 390N &R B8
) @ wfrd g dfeTed e (G O 9t & wgAad O T U U % a_TeR 'R gfaE
Hed @I Q| Afder R OFged @fdd o 9@y MY Ay /9ui & forg dfderie veH A
R648/— (U8 & U 94U & JAqH AT TS U BT 9 TRINE) B I B THAR BEIT AR
I DIS Fgdg URIfMTY S aRS /T Id-H galfa el & S |

(@) wfaer w Fged afed @1 dar guidan sReMg SR WR B8R | Ife dfder R e
fFT BT HT /TR0 FAlvoiAd el Uil Sl © ar (Fgfed gara fe e & forg arft Ry |

(M) wfaer W Fged @fdd, U 99 B daT [ BRI b 9TEr U fad B ATHRAD
BT BT BHAR BRI | I8 JABIY b ay I Ao fhal ST AT | dfdar R g eafdd
DI S PR BT A=Y Blg AT a8l e8| g8 ffbear ufayfed ik vaodiodo saafe
& fo A1 HaR &I BRI /BRI | Sl WRI(Q JdHTel, FRATTAR AT e |

(@) Fra=e JAReERl & JgAeT & {91 $d 9 s fded guRefd & w@d: € wfdar
B YAEGA (FH0E) BT QT | e R g Afdd dde (S8 I AuRerfd ol afe &
oI AfdaTcqe YA BT haR T8l B |

(®) dfdeT R Frged @fdd /T 9l @ e WIF W Ui 9y Bl dRiGd Jol &R
foram &1, TawIear & MR R RFRY 8 U 81T, S8l W URTHHe 3ER R AT HRAT
3Tufar & |

@) AT gl B AN /IR b aaril A AT ARFI JH0—95
YA BRI BRI | 9RE AWE ¥ e &l THac AfRar angefi ua 8 ddb, 3RS w9 |
Jguga a1 e | AfRAT Il 1 b wiitrepd At SAferpr) / <aardl giRT o uxiefor
o SITQTT |

(®) wfaer R g A &1 IS 3o ud Saddl & T § SR R ST SUfard @,
ar g8 S W W o i uftRerl sHeiiRal @1 daEE & gAdH W AR ©, A
ﬂﬁ/é‘ﬁ%ﬂ%fﬁrwgﬁﬂ/ﬁl

(@) At SFaial o <2 § 91 JF] Har FEl @ SuER ST TH03TR0—TH03TIRO,
raerer fw, |, Afasy (Y frem, e R ok smervr M wdfder wR Agaa afdaal
BT AT H AT TE BT | I 39 W H IUrafia Sudferdr e & foy ghar g6 |

16. AREU—dT H FYfdd fRAMEE UQel WWeR gRI GHI—9Hd R
STt / S_gfad Sionfadl /e vt iR o yadt & afdqal & fog dar # iRefor o1 ar9d
SIRY T T STz & e 8 |

17. fUria oen—Ja1 ¥ TP A DI AHI—IHI WX JATHINET RATd uewr
o oiem e, 1997 # o fafea fauria e Sl ot B |
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18. RAT H B wfd—Tel T WRAR P IJg I 8 {5 VAT BT 3agasd AT
THA ©, 981 98 RO &l foaRad ¥ afAfeiRag oxe IR fRamad 9w i da1 AT &
R |, MY g1, 399 el & el Suesel &1 fol ot a7 aafaq (@) & wadf a1 ug(U=)
BT g1 RfId B FqHAT |

e de
Tq a5 ®@a &1 BRI
S U I |HGed vfcreraar
A IHE 5.50—00 75—100
U Ifa SIH 4.50—5.49 05—74
q STH 3.50—4.49 55—64
[ g 2.50—3.49 45—54
"SI NI & A 1.50—2.49 35—44
"$" G]Iq 0.50—1.49 25—34
"TH" Bl 0.0.40 0—24
SUTTR— g”

I (W¥Ha Asldenad dad) iR AEd yoe ReR & 72 guH 9fke (STEax )
fRarae 9w WReR @ A ¥ Al & 5M arelt wfier/ HRR @1 uwu

P fHar T |

‘fgdlid efdR” o SWRIG] YoH UETHR DI T © AR UIH UedR - e (W
AETfdenerd Fadl) & w9 # Afaer @ R R fAm=ferlRad fMewe @R ordl . 9ar & & forg
GELINECIE- 2

1. U8 & U TeThR 7 AR (W FEIARTerd Hat) @ BT Heoore A URA
KRS [E BT T BF Tl o db, Th 99 @I Ay & forw fgd veterR @) Jar #
= I fafafde vy 9 SfeaRaa frar Tar 8 3R ST 9eTdRI §RT SRR IRl -7 © fob gem
TEeR & 5 vger o A dfaer, et ol gy &1 il e & wWIHg &
TR (AT )ﬁmﬁﬁwwﬁ%ﬂwqwmﬁsw

R P MR W AT B Ay # fawRer /Fdiexer & oy wdg faummede
I8 YAV-UF SIRI BT 6 99 & SRM AfdaT R FRgad @fdd o dar iR 3feReT Hdvee
BT 8 3R ®aal a4l rd! Afder &F rafdy &7 faRaRor / FdidRor fhar s |

2. TYUH UTHR B Al daTdd IHH T 21600 /— UFAHRT BRI |

3. UYH UEBR B Hal YoidAT IRMTE JMER W BN | A Hidsr W fgad &1 sl /
3TeRTT 31 el Ul Ol & A1 e Fafid geur 99 Rfed & fowg fFgad /dama &= e
ST ©; [oFe foly Yot gefeR &l |fdeT WR oWl 11 & o Fgfed wiafia (|as) g o
@ fory <l Bl |

4. A" W Fgaa omeml (Wegd Aelfdead |aw) Ud 919 & {dT g7 A & 9edIq
Th o9 & AMBRAD JIIRIIA BT 8hARN swnl?ﬁs’WQﬁﬁEﬁTﬂEﬁﬂﬁﬁWﬁTWﬂl
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HAfdeT R Fga e (W Jelfdenery |at) & AT 9§ UHR BT 3 Plg GBI I
T8 8rm | 98 fafeea gfayfd &k geodiodio swnfe @ forg W gder =€ g/l daa
gl srgerer, FHrgaR f&ar S |

5. e el & gdeT & 991 sl | HfShd AguRefa 3 wd: & dfdar
BT GAGHN (FAYA) & ST | Afder R Fgad e (A&gd deifdenerd |at) waa (($I20)

A Y Reafcr 7 3@afey & ol HfAaTatd XHH &I 8haR 8l 81T |

6. WfdaT R gad fdd, f9 Uep dARil & IF R 5 99 &I dridbrad goi &R fordn
2, SMMAIHA S IR W RIFRYT ¥g UTF B8R, Sigt ff Uemafie MR W VAT $HRA1 3rufard
& |

7. AN wEdl B BRI /IS Igd [Rfbear aqaril ¥ U1 IR FH10—94
YR BRAT BT | AfRST wfefal ) <o ¥, IRE W«iE ¥ Al P THERT g9 Bl qP, S
3RATE AR WX IIuPad a1 <1 | Al Sl &1 fhedl mfdrpa fifdcar sitery / =aari
ERT SYYFIAT & 7Y g I fhar S =y |

8. ﬂﬁmwﬁwwﬁﬁiﬁraﬁ{aﬁﬁﬁmdwﬁﬁﬁwﬂﬁaﬁwwaﬁ%a
al 98 ST SR WR, Ol UM SR T 9d9H @ <IAd9 W AR 2, AET 9o /4 e uwd
BT BHER BT /BT |

9. Wfaar W FIgad @) I AR ARYEd M1 I & AI—A1T 5090T%H0 /
SHOGI0TH0 T o] 8l BT |

$d AEIRTHY YU TeThR IR fgd weer 3 e o SuRefy ¥ sd |dyed
SfectRad dRIG BT II—3TU gEER B U €|

wferdt a8 SuRery 3
1 —————
(Waww) o o e
wferdt a1 SuRery 3
1 ————
(WHWW)
2. s
Waww .....

(fgig JeTepR & EER)
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[Authoritative English Text of this Departmenttfoation No.EDNA-Kha(15)4/2005 dated
02-08-2011 as required under clause(3)of Articl® 8 the Constitution of India].

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, the @i. August, 2011

No. EDN-A-Kha(15)4/2005—In exercise of the powers conferred by provisdtticle
309 of the Constitution of India, the Governor, Hlithal Pradesh in consultation with the
Himachal Pradesh Public Service Commission is plkdas make the recruitment and Promotion
Rules for the post of Acharya (Sanskrit College i€adh the Department of Higher Education,
Himachal Pradesh as per Annexure “A” attached ttfidation namely:—

1. Short Title and Commencement.{1) These rules may be called the Himachal
Pradesh, Higher Education Department, Acharya (@ar@ollege Cadre) (Class-I) (Gazetted), and
contract Recruitment and Promotion Rules, 2011.

(2). These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings—(1) The Himachal Pradesh, Higher Education Depant,
Acharya (Sanskrit College Cadre) Class-I (Gazettedruitment & Promotion Rules, 1997
notified vide this department Notification No. EDNcha(16)-11/95, dated9 September, 1997
are hereby repealed .

(2). Notwithstanding such repeal, any appointnmaatie or anything done or any action
taken under the rules, so repealed under sub-jalg{da shall be deemed to have been validly
made, done or taken under these Rules.

By order,
Sd/-
Principal Secretary (Education).

ANNEXURE"A”

Recruitment and Promotion Rules for the post of Achrya (SanskritCollege Cadre) Class-|
(Gazetted)and Contract in the Department of HigherEducation, Himachal Pradesh

1. Name of the post.-Acharya (Sanskrit College Cadre)
2. Number of post(s).—30 (Thirty)

(i) Darshnacharya -05
(i) Jyotishacharya -05

(i) Vedacharya -05

(iv) Vyakarnacharya -05
(v) Sahityacharya -10
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3. Classification—Class -1(Gazetted)

4. Scale of Pay.{) Pay Scale for regular incumbentPay Band Rs. 15600-39100+
Rs. 6000/- Grade Pay.

(ilEmoluments for contract employeefs-21,600/- as per details given in Col.15-A.
5.  Whether selection post or non selection postNet applicable.
6. Age for direct recruitment.—45 years and below.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided that if a candidate appointed on adhaisbar on contract basis had become
overage on the date when he was appointed as susiiell not be eligible for any relaxation in the
prescribed age limit by virtue of this adhoc orttaat appointment;

Provided further that upper age limit is relaxafde Scheduled caste /Scheduled Tribe/
other categories of persons to the extent pernhéssibder the general or special order(s) of the
H.P. Government;

Provided further that the employees of all thelgusector Corporation and autonomous
bodies who happened to be Government servantsebabsorption in Public Sector Corporations/
autonomous bodies at the time of initial constimtof such Corporations/autonomous bodies shall
be allowed age concession in direct recruitmenadmissible to the Government servants. This
concession will not however, be admissible to sstdff of the Public Sector/Corporations/
autonomous bodies who were/are subsequently agpooiby such Corporations/Autonomous
Bodies are/were finally absorbed in the serviceswéh Corporations/Autonomous bodies after
initial Constitution of the Public Sector Corporats/Autonomous Bodies.

(1) Age limit for Direct Recruitment will be reaked on the first day of the year in which
the post(s) is/are advertised for inviting appl@as$ or notified to the Employment Exchanges or as
the case may be.

(2) Age and the experience in the case of diextuitment relaxable at the discretion of
the H. P. Public Service Commission in case thelidate is otherwise well qualified.

7. Minimum Educational and other qualifications—(a) Essential Qualifications—
required for direct recruit(s).

(i) A good academic record with at least 55% marks rorequivalent of 55%,.
(Wherever the grading system is followed) in Acl@aiegree in the relevant
subject from an Indian University or an equivaletegree from Foreign
University recognized by the Government of India.

(i) A relaxation of 5% is provided from 55% to 50% nsadt the Acharya Degree
for the SC/ST categories.

AND
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A relaxation of 5% (from 55% to 50%) of marks,the master's level to the
Physically and visually handicapped persons in app@nt as Acharya(Sanskrit
College Cadre).

(@ii) A relaxation of 5% is provided from 55% to 50% bktmarks to the Ph.D.
Degree holders who have passed their Acharya degiaeto Sept. 1991.

(iv) “B” in the 7 point scale with letter grades O,A,GED & F shall be regarded as
equivalent of 55% wherever the grading system Ikvwed (7 point scale is
displayed in the foot-note).

(v) Candidates besides fulfilling the above qualifica should have cleared the
eligibility test (NET/SET) for Acharyas conducteq Ibhe UGC/State Public
Service Commission.

(vi) NET/SET shall remain the compulsory requirementdppointment as Acharya
for those with post-graduate degree. However, #mgliclates having Ph.D. degree
in the concerned subject are exempted from NET/®EPG level and UG level
teaching.

(b) Desirable Qualifications—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointmentthe peculiar conditions prevailing in the
Pradesh.

8. Whether age and Educational qualifications precribed for direct recruits will
apply in the case of the promotees-Age.—Not applicable.

Educational Qualification—Not applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment whether by direct recruitment or by promotion,
deputation, transfer and the percentage of Posts toe filled in by various methods—100% by
direct recruitment on a regular basis or by reomaiit on contract basis as the case may be. The
contract employee will get emoluments as given 01.15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion/deputatio/transfer grades from which
promotion/deputation/transfer is to be made—Not applicable.

12. If a Departmental Promotion Committee existsWhat is its composition?.—Not
applicable.

13. Circumstances under which the HPPSC is to beonsulted in making
recruitment.—As required under the Law.
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14. Essential requirement for a direct recruitmen—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post, in the case of directuitment, (Regular) shall be made on the basis of
viva-voce test of H.P.P.S.C. or other recruitinghauty as the case may be, so consider necessary
or expedient by a written test or practical tebi standard/syllabus etc., of which will be
determined by the HPPSC or other recruiting authas the case may be.

15-A. Selection for appointment to the post by edract appointment.—
Notwithstanding anything contained in these Rutasyact appointments to the post will by made
subject to the terms and conditions given below:-

() CONCEPT.—(a) Under this policy the Acharya (Sanskrit. €gk Cadre) in
Department of Higher Education H.P. will be engagedcontract basis initially for one year,
which may be extendable on year to year basis:

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contisto be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—Theirigipal Secretary
(Education) to the Government of H.P. after obtagrthe approval of the Government to fill up the
vacant post on contract basis will place the ratjoims with the concerned recruiting agency i.e.
H.P. Public Service Commission.

(c) The selection will be made in accordance wlith eligibility conditions prescribed in
these Rules.

(I CONTRATUAL EMOLUMENTS .—The Acharya (Sanskrit College Cadre)
appointed on contract basis will be paid consofiddixed contractual amount @ Rs. 21,600 P.M.
(Twenty one thousand six hundred only) (which shalkqual to minimum of the pay band+ grade
pay). An amount of Rs. 648/- (3% of the minimunpaly band + grade pay of the post) as annual
increase in contractual emoluments for the subsequears will be allowed if contract is extended
beyond one year.

(1)  APPOINTING/DISCIPLINARY  AUTHORITY .—The Principal Secretary
(Education) to the Government of H.P. will be appioig and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cabe
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agenay. H.P.Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitonay i.e. the H.P.Public Service Commission
from time to time.
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(V) AGREEMENT .—After selection of a candidate, he/she shall sigmgreement as per
Annexure-B appended to these Rules.

(Vi) TERMS AND CONDITIONS .—(a) The contractual appointee will be paid fixed
contractual amount @ Rs 21,600 P.M.(Twenty one gaond six hundred only ) (Which shall be
equal to minimum of the pay band + grade pay). ddreract appointee will be entitled for increase
in contractual amount @ Rs. 648 (3% of minimumta pay band + grade pay of the Post) for
further extended years and no other allied bengtfith as senior/selection scales etc. will be given

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepr@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be edtitlte Medical Re-imbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withow #pproval of the controlling officer
shall automatically lead to the termination of twatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a ifieste of his/her fitness from a
Government/Registered Medical Practitioner . Wornandidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart officials at the
minimum of pay scale.

(nh) Provisions of service rules like FR SR, Led&®ules, GPF Rules, pension Rules &
Conduct rules etc. as are applicable in case aflse@mployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation—The appointment to the service shall be subjecbrters regarding
reservation in the service for Schedule Caste/Sdbedribes/Other Backward classes/other
categories of persons issued by the Himachal Pha@est. from time to time.

17. Departmental Examination—Every member of the service shall pass a depatahe
examination as prescribed in the Himachal PradespaBmental Examination Rules, 1997, as
amended from time to time.

18. Power to relax—Where the state Govt. is of the opinion thatsitnecessary or
expedient to do so, it may by order for reasonketagecorded in writing and in consultation with
the Himachal Pradesh Public service commissiorlxrany of the provisions of these rules with
respect to any class or category or person(s) t{ o
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Footnote:
Explanation of Seven point Scale
Grade Grade point Percentage equivalent
“O” Outstanding 5.50.6.00 75-100
“A” Very Good 4.50.5.49 65-74
“B” Good 3.50.4.49 55-64
“C” Average 2.50.3.49 45-54
“D” Below Average 1.50.2.49 35-44
“E” Poor 0.50.1.49 25-34
“F” Fall 0.0.40 0-24
ANNEXURE "B"
Form of contract/agreement to be executed betweehd _ (Name of the post) and
the Government of Himachal Pradesh through (Designation of the

Appointing Authority).

This agreement is made on this ay df in the
year Between Sh./Smt. S/o/D/oShri R/o
dcomppointee (hereinafter called the
FIRST PARTY), AND The Governor of Himachal Pradesffirough

(Designation of the Appointing Authority) HimachBradesh (here-in-after called the SECOND
PARY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a Acharya(Sanskrie@olCadre) on contract basis on the
following terms & conditions:-

1. That the FIRST PARTY shall remain in the sesvaf the SECOND PARTY as a
Acharya(Sanskrit College Cadre) for a period of ZXary commencing on day of

and ending on the day of . It is specifically mentioned and agreed
upon by both the parties that the contract of thRSH PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working dayare. And information notice

shall not be necessary.

Provided that for further extension/renewal of tcact period the HOD shall issue a
certificate that the service and conduct of thetremh appointee was satisfactory during the year
and only then period of
contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY Ww#él Rs.21,600/- per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performancefaoinof the contract appointee is not found good

or if a regular incumbent is appointed/posted ajaihe vacancy for which the first party was
engaged on contract.

4. Contractual Acharya(Sanskrit College Cadrdl) @ entitled for one day casual leave
after putting in one month service. This leave baraccumulated up to one year. No leave of any



o194, feArad Uael, 23 3T, 2011 /1 HIGUS, 1933 2435

kind is admissible to the Acharya(Sanskrit Coll€gmdre). He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé algiven as per Rules.

5. An official appointed on contract basis whadw@ompleted five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

6. Unauthorized absence from the duty withoutdpproval of the controlling Officer
shall automatically lead to the termination of wntract. A contractual appointee will not be
entitled for contractual amount for the period b$ence from duty.

7. Selected candidate will have to submit a feate of his/her fithess from a
Government/Registered Medical Practitioner. In cafevomen candidates pregnancy beyond
twelve weeks will render her temporarily unfit tihle confinement is over. The women candidate
should be re-examined for fitness from an authdridedical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as atiie to regular counter-part official at the minimu
of the pay scale.

9. The Employees Group Insurance Scheme as sv&8lP&/GPF will not be applicable to
contractual appointee(s).

IN WITNESS, the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written. INETPRESENCE OF WITNESSES.

(Name and Full Address)

(Signature of FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS

1 - — - -- e

(Signature of SECOND PARTY)

(Name and Full Address)
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