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fRarae ueY AR

RMa—2, 6 RIawR, 2011

H&T TA0H0€10—T (3)—2/2010.—f2H=IeT oo bl Iogulel, WRd & WiAEM & Ao
309 & UR=Jd G Uacd KAl BT WIRT &R Y, [ZATEeT U<l ol Hal ANT & R 9,
HI9T, el Qd HXpid [T H aRs AeRId / Weid Afex MUdRI, ai—Ill ((RUEd) & ug
@ oIy 39 SRR A Hold SU—'d' & AR Wl iR Ur=fT g gt 27 srerfq—

1.  <fera 9m iR yRm—(1) 37 Al &1 e AW fREmae uesr Wi, derr ud
AEp faamT, aRs WeRe /Fedd AR JeRI, Ti—Ill @RISTUEE) Al 3R ur=a -9,
2011 § |

(2 A e vz, fearEd uew # gSRid fhy 9 @) IRRg | gged s8R |

118—XTSTTH / 2011—8—9—2011 (3035)
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2. e &Rk amgiaai—(1) e S@m 9—v (3)10 /95 ARG 26 IR, 1998
gRT EATIS USRT 9T, Fell Ud ARp 9T 3 aRs Hels / Hedh Afvar S,
-3 (SRTSTUA) weft iR W=fer fo, 1998 &7 YaggRT foReas foram Smar 2 |

2) @Wﬂ$%ﬁ§¢ﬂﬁ@?ﬁiﬁw—ﬁwz(ﬂ$%ﬁ?wwﬁ?ﬁﬁ
ﬁuﬁra}eﬂ%ﬁ:{ TS iy MIfH, a1 A1 BRarg 39 FFE & AdH A= wu H # TS

SIEN NS
HAST HaT,
U g (WIS, Hell Ud HEqia) |

SUTER—'F’

99T, el U4 @i famT fRamae uew # aRs Herie /were afax Jfter)
-l ERUE) 98 & Hodl iR W= foram

1. U P AH—IRS FED /FEdd AR BN |
2. UQ P G&AT—17 (T5E) |

3. Ffferor—ati- Il (Rmomya) forfie axffa dard |
4. 9.~ T 10300.34800+3800 US U |

5. IIT U AT AT~ |

6. M wdl & forg smg—ary TE |

7. 9wl By S Al @fear & forg snfér =grem e iR e srEdfd o
SEN
A Wt fry I arer afdal & forg faftd omyg ok e sdad uieia afaaatl
aﬁmﬁaﬂga‘lﬂﬁmﬂﬁ—eng AN | e FEa] - AN TR |

9. URAem & afd, AT B -2 a9, THT b a¥ I IFEH W 3R @ &
v fowaR R S Ao, o de Uiierl favy gRRefaal § @ik foiRad aRoi 3 smewr
=l

10. Wit @ gFha : WA W SR A1 ueh, gRifgfed, RmrRer gRT iR AR
Ygfal §RT WR SIM el U1 97 iRIeadr.—Iraufed =it gIRT|

11, Ur=fa, gfafgfed, wmemaRer g1 Wil @) g9 A, ds o 9@ uEfa/ afafegfea
WARY fHar o1 2—ifvs /o Sere & 9w oo gat § 9, Lﬂv—vrl%rm
1 <9 9§ &1 Ffd Jarera A1 IS U H B T AR ded Jar, afe dis 8, Bl
aftafera axe g AareTe &l -
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P (1) Wg UG B TS $ U g-de BRI B, S /g &3 H Ul
(Ucl) BT U & H yai| AT @ SUSRrdr @& e, B W BH Ud BRIDIA ddb Hdl BT

IR fF S & (1)Rgd, S HHARAT & AWl § AR 78 B [
fEaf¥ar & forg urar o a1 ST HH P [T AV B/

IR b 39 AABIRAT / HHaRAT DI, T ST /5349 &3l § 7 F A
TP HREGIA I6 JaT T8 @ B, U & H 99D U it (FTeX) H wder aRsdr & IR
IR fdhar S |

WA —ITF RgD () & T & oIy S /4 el H “drRierd i
IIETROTTAT <1 a9 bl 3AfeT AT T~ JTUeTRIl 3R HHaR) gRT fhy U B &l &a= § b
BU VY &3] § JARI B $9 BH JAdie AU BT |

WG| —Iad R (1) & WA & oy SEeidia /g aF 9 R 9o
B —

1. e «relet gd Rafa |
=1 {5 &1 uifl S8R YRR SU Avsd |
3. TS IU—AUSH Pl SIS R &F |

4. e RMar & IWgR dedld &1 Uwsg §19 W], G axdlell AR I ghrd
HTEMUC |

N

5. o] fSTell &1 =g 41 IR |

6. ISl Tl & IS SU qusdl BT <1 Wl &5 |
7. e feeR |

8. THRAR 5o # IU Tedld HFRIS & PHIBATS IR PRI USAR I, YU[HISI dedrd
@ WATS—HET 3R FRHT UeaR o 3R RIS T8l & il U Uear o |

9. HUE R¥AT H HIM Tedld H FAT—aTgl USar Jod, diell dld] U dgdied &
TTST TS, ASIMI, O9dTS, AT, i, TS 3R @i, Ugx dedld &
SIRATS, §HoiTa, T, IdG, ooll, UT, HAN, eg—vedrl, RYR, TS 3R
e YTdR gad, YA dedld & FRell, SrelluR, AT, Ara—aisl, Ikl AT
IR Tl A% UearR g IR Tl AvEl & Gk dgdiel BT gedrsl UcdR
qcd |
g (1) U & 9 AFell | s R PR PG ¥ Jd 99 RS (We) u' H B TS
AR deef e, Ife DIg 1, Ur=ifd & forg g9 e § gonfafdd darera & forg, 59 od &
39 I8d Y VAT H ol Sy, f ¥wRep gadt § def ygfad /dr=fa, wdi ofiR ur=fa i
S JUTHl & FIFAR T DI I Wb shdT PI AUAT & e Dl T o

Ry 39 A A H, RH Bz B Ffd TRRS UG H AU B JdTdbla (T8
AR W B Mg ded a1 Afed, o Fafa dar/Fgfed & Jgarer § 8l) & AR R Sugad
QU & BRI IR BT ST 6T 9= 8 ST &, 98] S99 IR 94 A AR oy 99 &
TS FHE G R IR R 9T I IS Al W HIWR R/ ST

R I8 SR b 37 W ugerRAl @ AR g & fog faR e oiar 2, &9 9
FH A 98 =ATH AT AT AT U & T IR Ut et # fafzd dar S o o9 @, 8rf
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R I8 AR & T8 Ble A QI WRd DI VAR & HROT UG by S
T foaR & 1T aurs 81 OaT &, J98 S9H S99 & fdd fl =) U=fd & fooR &
foTU 31T AHSIT ST/ FHST ST |

TEIHROL—3TH WD D A< HITS USURT YT & fo1Q U T8 FHST ST
I aIRS U Al agd A &, P SHedRsrs ams BIRS wRamd (Redee &fih
b3Sl 39 fRAae e A <fddbe IfdRie) Sool 1972 @ 9H-3 @ SUG=I & I=Fia Al
foar T g dUT 9@ Wi agdr oM fay U g W R yeaafdd B (Reae
Mmame 39 fRArad WA A Sfaadea AfdRIS) Sool, 1985 & IUa=l @& Ir=<vid ¥l fdbal
YT Bl 98 3P Ifid aRIIdT bT A9 AT AT B |

(2) s YBR WRIERT & | AW H U Ug W T Fgfed @ gd @ T8 aed
|AT, IC By Bl, GBI @ Y TET F ol Sl I FWRe ug W daed Fgfaa / ar=fa,
AT 98 & 9T IR U= (Al & IR 999 &1 Ifd et gfshar &l e &I T
oy :

TR DI Mg SuYad Ffdse deef Har &l Tl H o & U Sl RITATBRY B8R, D
oIy TRIRG Rl TaRafdd Xl |

12. e fouria =y Sffy femmm 8 S8 SRaAT—oT AR §RT T99—990 R
ST DI T9 |

13. Wt )9 A R oRRefaal & Rama wewr e Jar mamT 3 wEe e
SIQM—AT], 78l |

14. el Wi & forg e smem—ar g |

15. i Wt gRT 98 W Fgfad & fog sem—ar 781 |

16. IRV H HYfaa fRAree WReR §NT AT W SR Sl /S
SIGTIRIT / fOsg @t QIR 31 Jav & Afdedll & oy amil 3 STRE & a/ed SRl fhy 77 Jeel &
I B |

17. T wen— g =781 |

18. PRI HW & AR -8l TS WHR P I8 I 8 & AT HeAT 3Maged AT
T ©, 981 98 BRUT Bl foaRad # rfAfeiRad o) e gR1, 59 fFodl & fh=sl Sus=i
Pl fHd o a1 Afdaal & Yatt A1 gl HI 919d RfIT B Ty |

[Authoritative English Text of this Department Nioation No. LCD-A(3)-2/2010 dated
6-9-2011 required under clause (3) of Article 348h@ Constitution of India].

DEPARTMENT LANGUAGE ART AND CULTURE
NOTIFICATION
shimla-171002, the 6th September, 2011

No. LCD-A(3)-2/2010.—n exercise of the powers conferred by proviso tdcke 309 of
the Constitution of India, the Governor, Himachahd®esh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased terttee Recruitment & Promotion Rules, for
the post of Senior Assistant/Assistant Temple @ffi€lass-11l (Non-Gazetted) in the Department
of Language Art and Culture, Himachal Pradesh egas\pnexure-“A” attached to this notification,
namely:-



o103, feArad ueer, 8 RIawR, 2011 /17 ATEU<, 1933 3039

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh Department of Language, Art and CulturejoBeAssistant/Assistant Temple Officer,
Class-Ill (Non-Gazetted) Recruitment & Promotiondé&, 2011.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.—1) The Himachal Pradesh Department of Languageadd
Culture, Senior Assistant/Assistant Temple Offic@ass-lll (Non-Gazetted) Recruitment &
Promotion Rules, 1998 notified vide notification .NBhasha-A(3)10/95 dated 26th September
1998 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatle or anything done or any action
taken under the relevant rules so repealed underwde 2(1) supra, shall be deemed to have been
validity made, done or taken under these rules.

By order,
MANISHA NANDA.
Principal Secretary (LAC).

Annexure-A

Recruitment and Promotion Rules for the Post of Sear Assistant/ Assistant Temple Officer,
Class -lll (Non- Gazetted) in the Department of Laiguage, Art & Culture, H. P.

1. Name of the Post.—Senior Assistant./Assistant Temple Officer.
2. Number of Post.—17(Seventeen).

3. Classification.—Class-IIl (Non-Gazetted) Ministerial Services.
4. Scale of Pay.—2 10300-34800+3800 Grade Pay.

5.  Whether selection post or Non selection postNen-Selection.

6. Age for direct recruitment.—Not Applicable.

7. Minimum Educational and other Qualifications required for direct recruits.—
Not Applicable.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees./Age: Not applicable Educational : Qualifications: Not
applicable.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be record in writing.

10. Method of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—2100% by
promotion.
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11. In case of recruitment by promotion, deputatin, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion amongst the common Clerical
cadre of Clerks/Junior Assistants with 10 yearsulayg service or regular combined with
continuous adhoc service, if any, in the grade.

A (1) Provided that for the purpose of promoterery employee shall have to serve
atleast one term in Tribal/Difficult areas subjéztadequate number of post(s) available in such
areas:

Provided further that the proviso (1) supra shmalt be applicable in the case of those
employees who have five years or less servicesfdesuperannuation

Provided further that Officers/Officials who havet served at least one tenure in
Tribal/difficult areas shall be transferred to suateas strictly in accordance with his/her setyori
in the respective cadre.

Explanation-I-—For the purpose of proviso | supra the “term” inb@t/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance otthployee.

Explanation-Il-— For the purpose of proviso | supra the Tribal/Rifft areas shall be as
under:-

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chamba $or.

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana Munish Darkali and Gramclreyat Kashapat, Gram

Panchayats of Rampur Tehsil of Distt. Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal area of Baijnath Sub-DivisioliKahgra District.

Distt. Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sighsil Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kot Patwar Circle of Shillai

Tehsil in Sirmour District.

9. Khanyoi-Bagra Patwar Circle of Karsog Tehsdda Gussani, Mathyani, Ghanyar,
Thachi Baggi, Somgad and Kholanal of Bali-ChowkbStehsil Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog Silh Badhwé&lastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil Chinui,ipéal Mangarh, Thach-Bagra,
Nothe magru and South Magru patwar Circles of ThQuhehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

© N O

B (1) In all cases of promotion, the continu@ahoc service rendered in the feeder
post, if any, prior to regular appointment to tlwestpshall be taken into account towards the length
of service as prescribed in these rules for proonosubject to the condition that the adhoc
appointment/promotion in the feeder category haehb@ade after following proper acceptable
process of selection in accordance with the prowsiof R&P Rules;

Provided that in all cases where a junior persegomes eligible for consideration by virtue
of his total length of service (including the seevirendered on ad hoc basis, followed by regular
service/appointment) in the feeder post in viewtled provisions referred to above, all persons
senior to him in the respective category/post/caticdl be deemed to be eligible for consideration
and placed above in the Junior person in the békbnsideration
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Provided that all incumbents to be consideredpi@mmotion shall possess the minimum
qualifying service of at least three years or firascribed in the Recruitment and Promotions Rules
for the post whichever is less:

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding pouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last proviso shall not render the junior incemis ineligible for
consideration for promotion if the senior ineligitpersons happened to be Ex-servicemen recruited
under the provisions of Rule 3 of Demobilized Arntemices Personnel (Reservation of Vacancies
in Himachal State Non-Technical Services) Rules/21@nd having been given the benefit of
seniority there under or recruited under the priows of Rule-3 of Ex-servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Senktdes,1985 and having been given the
benefit of Seniority there under.

(2) Similarly, in all cases of confirmation, contous adhoc Service rendered in the
feeder post, if any, prior to the regular appointimggainst such post shall be taken into account
towards the length of service, if the ad hoc apjpoeamt/promotion had been made after proper
selection and in accordance with the provisionthefR&P Rules

Provided that inter-seseniority as a result officoration after taking into account adhoc
service rendered as referred to above shall rearethanged.

12. If a Departmental promotion committee existswhat is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is tde consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmetn—Not applicable.

15. Selection for appointment post by direct rearitment.—Not Applicable.

16. Reservation.—Fhe appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled caststBdbd Tribes/Other Backward classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental examination.—Not applicable.

18. Power to relax.—Where the State Govt. is of the opinion that inecessary or
expedient to do so, it may, by order for reasonsetwecorded in writing and in consultation with
H.P.P.S.C. relax any of the provisions of thesesukith respect to any class of category of
person(s) or post(s).
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Rrmer—2, 7 fgawR, 2011

T TAON0S10.—T (1)—2 /2003 — @S UK B IqUTel, IR & A9 &
309 & WP NI Uacd WfKIIl BT TANT $R gL, feArd USe |l HaT 3T & WRHel 9,
AT, HAT Td AR mT H aeflerds, de—II, (I, IRSUE) & Us & oy 59 AfRRET |
Aol SUE=—'d%' & IIJAR Wl AR YR R\ 9960 8, *1erid—

1. e 9m iR uR™—(1) 9 gl @1 dfera W fREma uee 9, $en gl
ARl a9, srefietes, Te—II (avi—I1, sRISU) Wl 3R Ur=fd, 794, 2011 & |

(2) 3 A oIu=, fBarerdt 9o § YshIRd fby S &1 aRIg o Uged 8 |

2. fREA 3R amgfaai—(1) AR S UA0HI0E10—1(3) 69 /99 TR 10 STav],
2001 N1 SfOgfad fedrael UQwl AT, doll Ud Wapla fawmr, seflerd, ds—Il, avi—lll
(eRToTUfa) eft vd wIfa fH, 2000 BT YAggRT R fhar ST €

(2) =g W FREF & BRI 8Y T SWIgd IR 2(1) & 39 39 UeR FRRYT Frmi
ﬁa&ﬁﬂaﬁﬁaﬁéﬁgﬁﬁ,wmmsﬁﬁaﬁa%%ﬁﬁﬁ@ﬁwwﬁaﬁﬂéwgﬁ
ST |

SICKEEINE
HAST HaT
U g (WTT, Hell Ud HEqia) |

SUTER—'F’

HIYT, Hell T |epia fT famae geer 7 arefiers, ds—I| (@11, sRmetm)
g & Wl 3R urHfa s

1. U5 P T3, Ts—||

2. TS & g=—2 (]))

3. iR —ari—Il QRreua) forfue o it dard
4. AT~ 10300—34800+4200 U€ U

5. I Uq YAl AI1.—=31dI |
6. Wl Wil & fog m——ar] T8 |

7. A Wl fdy I arel @fdar o forg s < At &k o STy ——at
el |
A i fhy oM a1l Ffdat o fog faftd oy &R e A W= afeal
aﬁmﬁm#ﬁm?ﬁé‘r——mﬂ CINEEN



o103, feArad ueer, 8 RIawR, 2011 /17 ATEU<, 1933 3043
3fes SEAN.— el |

9. URAem I A, AT PIS B——=al 99, NI T 99 I HfRd WY 3R 3rafyy &
forr o fhar S 9o, oar wem uiiderny favy aRRefoat § ok forfRad aro & s
=l

10. *<Ht @1 gfo—wdt et 8rft ar Ut wfafegfea, wmmRer gRr iR Rt gfoat
ERT WX S arel Ugl @Y gfereradr——d afded W=If gRT U047 9 819 R, ddveic MR o |

11.mﬂﬁruﬁrﬁgﬁﬁ,waﬁmﬁﬁﬁmﬁmﬁmﬂﬁuﬁﬁgﬁﬁm
RIMTRYT fhAT FIN——aRs A8™al § I = gr1, 5961 6 99 &1 fafdg Jdrerar a1
TS § P TS AR ded |a1, afe ®Ig 81, BT Afferd o 6 a9 &1 Fafd JAarera 81, O«r
9 B9 IR A Ueu WRGR & I fIFT W 98wy Ja9H9F H BRI 39 US & USenRA H

T JhrsHe IR W |

T (1) g WS & YA B oy IS BHART B, Sl /g4 &3l H Ug(Usi)
I U &3 | gIT AT B STUALAT & eI, BH F HH U HR-IBIA db HdT HRAT BT ¢

R IT R & Iged wRd ( )B—rrao-ﬁmﬁaﬁa%wﬁﬁmﬂﬁ%ﬁmﬁmﬁ
rferafiiar @ forg i af a1 IHH HH B HaT AW &

WW@?%WW/dv%R DI, [S=F SN /g9 &3 § &H | $H
U$ HRIGIA ddb Hal T8l Dl T, Qﬁéﬁﬁwﬁmﬂaﬁ(w)ﬁﬂéwaﬁwa%w
IR fdhar S |

WA IR Rgd & YA & [olY S /09 &3 § “SRiee” |
IEIROTTAT <1 a9 bl 3AfeT AT U~ TRl 3R HHaN) gRT fhy T & &l &a= § g
gU U &3l # ARl @l 39 ®F Jrafy rfid gRfT |

WG| : ST WRqd & JAIo & fog STy /g a5 7 ga6R & 8 —

e wrelet v Rafa |

=1 RTeT &1 ifl &R WRAR IU AvSH |

A8, SU AUSA BT SIS FaR &7 |

T REer o IWQR Tedld &I U=g 9 IRl AR SRblell AR UM bR
CRICAN

foc] ST &1 Tsg 919 WA |

BRTST fSTel & JOIT U JUSH Bl g1 W &3 |

e f=iR |

RIRAR STl # I7 TEdl HRIS & Hledre AR HRIAT USaR god, NO[dHToll dediel
& ATS—9a T 3R ANHT TR g 3R RIes T8l & HIeT U Uear g |
9. HUEI Tl H HRAN TedId H FAT—aTSl USar Jod, diell dldl U dgdied &
el TNTg, AT, O9grs, oMl 9rfl, WS 3R WA, Jgx dgdrd @
SIRATS, HeiTa, T, Tdie, Soll, ULHAT, Rice—aedHl, TRYR, TS R WS
UCaR g, YA dedled & el HIeUR, AE, OTE—aTel, I w3k
gfaroll F% UedR god AR RTar AvS) o Yok dgdiel BT gedrel yedR g |

G (1) Ul & 9 Al | ug R G FYea | qd 9eRe (Wve) ug H B TS
AR ded Har, I ®IE 8, U= & forg g7 fa #§ genfafed warere @ forg, 39 o &

AP Dd =

®© N o o
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I 8d Y TUAT ¥ ol SMuHl, fb @R gadt # deef yfad /=, w<di ofR =g e
% IUTH & AR I B I Wb UishdT PI AUAT & e Dl T o

Reg B9 | AWl H, RNFH iy BT Afdd §%Re IS ¥ 3709 fdd AdTdhrd (Taef
IR WR DI T ded HaT Aled, S FHAd a1 /g & SR § 1) & MR R Sugad
Syl & SR AR fHy I &7 95 & ST ®, 98 S9d aRs a4 aafdd far feg om &
U 8! SO QIR IR a_d 990 9491 B Sfddal 9 SR I S

R I8 IR b 97 I ugenRAl & KR g=fa & fon AR e Ser 8, &9 9
FH A 9§ R[ATH AT AT AT S & T IR Ut et # fafzd dar S 9 o9 8@, 8rf

RS I8 AR & TET Bls A QI WRd I Ul & HROT UG by S
T faoR & o U 81 9T 2, 98 S9H SO hfas Jfed O U U & fauR &
foTU 31T AHST ST/ FHST S |

TR : 3~TH IRgh & 3T HITS UGHRI U & o1 U &l FAHST ST
It aIRS o afdd agd e & O TAedRsrs omis BIRS wamd (Redee &ffe
qhRIST 39 feArae A A1 <fdda afdRiel) Sool 1972 & FW—3 @ SUa=l & =Fid Al
forar a1 B 9 S ST=iid Rl o Ay U g a1 N teafad #9 (Reaee 8ifw
TJhRIeT 39 e e A <fdda AfdRieT) wool, 1985 @ SUa=I & I=vd Hdl fdar a1
B 98 39D AT agdT BT A fIar T 8@

(2) U UPR WRGRE & T4 A1l H U9 Ug R R i 9 gd @1 s acd
|AT, AT P B, WATBIA & foIY 0T H &l S@f I §=™Re gg R ded Fgfaa /ar=fq,
T U & 9l AR U=Ia Rl & JgAR =79 $1 S UfshaT AuATHR Bl T8 B

TR DI Mg SuYad Ffdse deef Har Bl Tl H o & U Sl RITATBRY B8R, SHD
oIy TRIRG qRIIdT TaRafdd Xl |

12. Ife fourfa o=fa 9fafy e 8, SHa SR —o0 WRER gRT FHI—a9d
R 3T B TY |

13. ol & ¥ = aRRufeal # fRame yewr e dar marT 9 wwret far SRem—
T fafer gwr smufera &

14, et 9t & forg e —ar] T |
15. ¥l 9l gRT U8 R fgfed & fog aom—ar 78 |

16. JREV——Id Hal H FYad fZAEE WRAR §RT HI—FAI R A(d SIfadi /
I STl / fUes a1l iR Ul & afdaal & foly Hamsil § IR & arad SR {6y
MY AR & A Bl |

17. ot wem—arg 780 |

18. RIT v A AfF— 8 T TWAR & Ig W BT fb TAT BT IS AT
TN 2, 98l 98 Hxull BT forRad & SrfaforlRad oxad @ik fRAmial uew ofie War SN &
RS 9, MY R, 9 9H & bl Suag=f I foar ot I1 Jfdaai & wait J1 ugl &l
qraa 1o &R Fgaf |
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[Authoritative English Text of this Department Nioation No. LCD-A(1)-2/2003 dated
7-9-2011 as required under clause (3) of Articl& & the Constitution of India.].

LANGUAGE ART AND CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, the 7th September, 2011

No. LCD-A(1)-2/2003.—n exercise of the powers conferred by proviso ttcke 309 of
the Constitution of India, the Governor, Himachahdesh, in consultation with the Himachal
Pradesh Public Service Commission is pleased t@ntekRecruitment & Promotion Rules, for the
post of Superintendent, Grade-Il (Class-Il, Non-&ted) in the Department of Language Art and
Culture, Himachal Pradesh, as per Annexure-“A”clitéal to this notification, namely:—

1. Short title and Commencement.«1) These rules may be called the Himachal
Pradesh, Department of Language, Art and Cultutggefntendent, Grade-Il (Class-1l, Non-
Gazetted) Recruitment & Promotion Rules, 2011.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.—(1) The Himachal Pradesh, Language Art and Culture
Department, Superintendent, Grade-Il, Class-1ll r{Mgazetted) Recruitment & Promotion Rules,
notified vide notification No. LCD-A(3)69/99 datdd-01-2001 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmeatie or anything done or any action
taken the relevant rules so repealed under sul2(li)esupra, shall be deemed to have been validity
made, done or taken under these rules.

By order,
MANISHA NANDA,
Principal Secretary (LAC).

Annexure-“A”

Recruitment and Promotion Rules for the Post of Sugrintendent, Grade-1l (Class-lI,
Non-Gazetted)in the Department of Language, Art & Culture, H. P.

1. Name of the Post.-Superintendent, Grade-I|
2.  Number of Post.—2 (Two)

3. Classification.—Class-Il (Non-Gazetted) Ministerial Services
4. Scale of Pay.-Rs. 10300-34800+4200 Grade Pay

5. Whether selection post or Non selection post.Nen-Selection
6. Age for direct recruitment.—Not Applicable.

7. Minimum Educational and other Qualifications required for direct recruits.—Not
Applicable.
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8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees;.-/Age: Not applicable

Educational Qualifications.-Not applicable

9. Period of Probation, if any.—Two years subject to such further extension foew@opl
not exceeding one year as may be ordered by thpetemt authority in special circumstances and
reasons to be record in writing.

10. Method of recruitment, whether by direct recritment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—2100% by
promotion failing which on secondment basis.

11. In case of recruitment by promotion, deputatia, transfer, grade from which
promotion/ deputation/transfer is to be made.—By promotion from amongst the Sr. Assistants
who posses 6 years regular service or regular guedbivith continuous adhoc service rendered, if
any, in the grade, failing which by secondment dim amongst the incumbents of this post
working in the identical pay scale of this posinfrother H.P. Government Departments :

A(1). Provided that for the purpose of promotion evenpkyee shall have to serve at-least
one term in Tribal/Difficult areas subject to adatginumber of post(s) available in such areas:

Provided further that the proviso (1) supra simalt be applicable in the case of those
employees who have five years or less servicdsioieSuperannuation:

Provided further that Officers/Officials who havet served at least one tenure in
Tribal/difficult areas shall be transferred to swgkas strictly in accordance with his/her senjorit
in the respective cadre.

Explanation-| : For the purpose of proviso | supra the term iibbdlfDifficult areas shall
mean normally three years or less period of posimgsuch areas keeping in view the
administrative requirements and performance otthployee.

Explanation-Il : For the purpose of proviso | supra the term i&lfDifficult areas shall
be as under:-

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chamba £on.

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana Munish Darkali and Grancligyat Kashapat, Gram Panchayats
of Rampur Tehsil of Distt. Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal area of Baijnath Sub-Divisiorkahgra District.

7. Distt. Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sighsil Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kath Patwar Circle of Shillai Tehsil
in Sirmour District.

9. Khanyoi-Bagra Patwar Circle of Karsog Tehsdda Gussani, Mathyani, Ghanyar,
Thachi Baggi, Somgad and Kholanal of Bali-ChowkibS ehsil Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh Badhw Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil Chinullig¢e, Mangarh, Thach-Bagra,
Northe Magru and South Magru patwar Circles of idgi Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

B (1) In all cases of promotion, the continuous adhocise rendered in the feeder post,
if any, prior to regular appointment to the posalsbe taken into account towards the length of
service as prescribed in these rules for promosabject to the condition that the adhoc
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appointment/ promotion in the feeder category hadnbmade after following proper acceptable
process of selection in accordance with the prowsiof R&P Rules:

Provided that in all cases where a junior perssgoes eligible for consideration by virtue
of his total length of service (including the seesirendered on adhoc basis, followed by regular
service/appointment) in the feeder post in viewthe provisions referred to above, all persons
senior to him in the respective category/post/catiedl deemed to be eligible for consideration and
placed above the junior person in the field of cd&stion:

Provided that all incumbents to be consideredpi@motion shall possess the minimum
qualifying service of at least three years or thascribed in the Recruitment and Rromotions
Rules for the post, whichever is less:

Provided further that where a person becomesgiiégi to be considered for promotion on
account of the requirements of the preceding pouise person(s) junior to him shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last proviso shall not render the junior incemis ineligible for
consideration for promotion if the senior ineligitpersons happened to be Ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Arnfeaices Personnel (Reservation of Vacancies
in Himachal State Non-Technical Services) Rulesf21@nd having been given the benefit of
seniority thereunder or recruited under the prowvisiof Rule-3 of Ex-servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Senktdes,1985 and having been given the
benefit of Seniority thereunder.

(2) Similarly, in all cases of confirmation, camiibus adhoc Service rendered on the feeder
post, if any, prior to the regular appointment agasuch post shall be taken into account towards
the length of service, if the adhoc appointmentfpstion had been made after proper selection and
in accordance with the provisions of the R&P Rules

Provided that inter-se-seniority as a result affcmation after taking into account adhoc
service rendered as referred to above shall rearethanged.

12. If a Departmental promotion committee existsyhat is its composition? .—As may
be constituted by Government from time to time.

13. Circumstances under which the H.P.P.S.C. is tde consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—N.A.

15. Selection for appointment post by direct reanitment.—N.A.

16. Reservation.—Fhe appointment to the service shall be subjeobrtters regarding
reservation in the service for Scheduled caststidbd Tribes/Other Backward classes/other
categories of persons issued by the Himachal Pna@esernment from time to time.

17. Departmental examination.—Not applicable

18. Power to relax.—¥Where the State Govt. is of the opinion that ithecessary or
expedient to do so, it may, by order for reasonsei@ecorded in writing and in consultation with
H.P.P.S.C. relax any of the provisions of thesesulith respect to any class of category of
person(s) or post(s).
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B2, 6 fgawR, 2011

AT TA0HI0€I0—T (3)—2/2006.—(ZATIS UST &I IIRUTS, WRA & WAL & ITJesa
309 @& TRgd ERT Uacd AR T WRINT A gU, 3R Uaer ol 9ar AT & WREEf 9,
qIYT, Hell Ud WBA f[URT § Aigfae smioid, avi—lll @RISUEE) & 98 & foly 39
SITERTAAT ¥ Hel' = SUEH—"F' & AR Al IR U= a9 g9t 8, arerfq—

1. <@ 9M iR uyR™—(1) 37 Fd &1 Gfera AW fREmd ueer Wi, $er gl
AR 9T, Aigfa® ST, aui—IIl (RISTAEE) 9l 3R U= M, 2011 © |

(2) A g\ IoYE, BAed Ueer § UBIRia fby S @ IR 9 9g< 8 |

2. e 3R agRmEi—(1) fEgaeT d@m 9w—g (3)9 /95 dRIE 18, RAawR, 2000
SRT AR fEHrE UQel WINT, Pl Yd ARpid faMmT, Akl srireis, avi—Il (SRrosdi3)
it Ud Wt 9, 2000 &7 TaggRT AR fhar Sirar €

(2 wg W RET & 8 gU W SWIE IU—FH (1) & 9 39 UaR R
Al @& eell| @1 73 3 Fgfad, 91 a1 dRAg 39 Ml @ e e wu 9 @1 g
SEEIRC I

ST T,
AT e

(N

UG Ao (HT1,6ell Td E¥ehid) |

SUTER—'F’

AT, ST T4 A@fa fRT f3omae geer # |gfad s Tl (RISfa) 98 & it
3R w=fa fem

1. U P TH-ARGIID AR |
2. UGl P g&— 3 () |
3.  gHffexu—ai—lll (ARTeTuf3a) |

4.  qoaaM—i) fFafid gernREl & fog aaaEe:
T 10300—34800+3600 ®T U< U |

i) wfderes Myged dHeRal @ oy Suerferr : ¥ 13900 /— ©U9I W™ HE&AT:
15— H AU ¢ &R & JTAR |

5. T U AYAT YA 3T |

6. WRN il Py WM arel @l & fog smg—18 W 45 av |
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R A Wl & foy STaam oy W agel a1 |ider W Fge Py U uRd ¥ WRaR
@1 Jar § afaqal afea svanfdiar w1 arp e enh

R I8 3R & e deef smaR wR Fgad fhar mar spedi g9 v # Fgfad & ang
DI Af&H AP BT B TAT &I, A1 98 ded TN AideT & AR R Fgfad & dror fafed g o ge
% o a8l B

wRe] I8 SR b Iggfad Sl /e SISl 9 3 qi & efdddl & forg
IIAH Y AT H I &1 B I S Fabdil foral b 3Amee Ues WReR & AR A7 faeiy
TR & I AT &

W] I§ IR & ufeqsd Jaex Frmi don w@rd el & |l dHenRal b, Sl U
fstsd Waex Al der w@rad e & RS o9 & 98T U ufedd dex it /wrad
Il § e | U ARGRI HHans o, HiEl Wil § 3 & A H U &1 RIrgd <1 S,
Sl RSN HHATRAT BT L 7, [y 39 ISR & RI”T A1 geamdadi & e/ w@ma
el gRT Fgad g 1w o /fy T 2 &R S ufeetds daex il /w@d Ferl &
FHANIG BT TE1 <1 TRAN S uRErad) W9 e/ wara fert gR1 e ey oo/ fa
U @R S Ufeetd Adex A /[arad aRl & URME e & U W T/ |
o &1 Jar § srf~aq wu ¥ smafera fey g ® /feT W o |

(1) e Wil & oIy oy A @1 o1 99 9¥ & Yo g 9§ @l SRl [ fh
g (qgi) @I IRl emde = wxw & forv fasnfua feer ST & ar et o

srfergfer s Sar € |

(2) orgen gafda il & qen H Wl Wil & forv oy AWM 3R o va SANT &
faaergarR fafYr fear s wa |

7. O wdi fhy S e afdma @ fag smiféa geam et iR =g il
(@) Stfrard JrEai—i) THdl U & 3iR fhdl A=rar yrd fawafaenes /S & &ar § &3 /
o T e & |

i) ST I a1 Aed | urd ay B S |

(@) darB eRdii—i) RAME UR¥ & dle iR A d, e A &7 T S |
i) T A, R foree ok Sfid # g9 IR &R &1 f\ar a9 el
H BeATHRI DI YRE0T 1 & & |
i) oTTT (UeeF) & SR HE IR BRA T SMAINIG BT B I |
iv) fRamd uer & Afa-Rareti ik diferdl &1 519 der uew # faemme fafdre
aRRerfoal § Fgfea & fog Sugaar |
v) G, T 91 Aed & e F H N9 9 dd 9RT foram @ |

8. WMl Wl by WM 9l afddl & forg fafeq amyg ok el sreaid wi=ifa &t
T 9 AT SR A1 T81L—3Y : AN 718l | e e : F] 78l |

9. YR I IEW I P -7 94, NAdT T ¥ T e T AR @ &
forr fowar far S 9o, oar dem uiieerr favy aRRefaat § ok forfRad aro & smey
=4

10. Wit @ UGRT WA AR SRl @ oo wfafgiea, R gR ek R
Jgfed RT WX S arel Uel &Y gfereraar—genRefa g ufeera el 9df grr FHafd smar «w
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T AT B AR WR Al gRT | AfdaT R Fgad HHaR] & &1 15—6 4§ & g Suforferl
B U BT IR S W H fafAfds Jar odt gwr fafafia

1. Ufa, gfafgfed, R @ e § sftrn, e o=t/ ufofagfed /
IRl fHaT S~ T8l 2 |

12. I frig =i 9fRfa femme 81, O S\aT SRea—ar] T8l |

13. W B A o oRRefodl d fRama wewr ae Jar emaer 9 wEe fear
SRR —oiar o fafer g erufera &1 |

14. AR il fHT 9 9t Afdadl & forg sifard s~ war a1 Fgfem & fo

1l BT RA BT AFTRG BT NS §|

15. & Wil g7 18 W YR @ fog sea e Wl & Ame § ue R g &
T == AiRgd WRIeT & SR IR fhar Siee 3R afe venRefy, fRarae uer swefivwer Jard
I dre, TARYR AT 31T WAl AMAHIOT VAT AT AMEId AT T d91, dr forRga &
IIEIRG Wl & IR W fhar S, SeT wR/uigasd, fe geonfRerfd, wwg il
JMAHROT GRT AR fham SITeT |

15— wfdar Fgfaa g1 ug R fgfad & fog am—s el o 50 a9 & 81d 8¢
A g5 W wfder Fgfaaat T Ry v fMewest ofR el & s1egell= &1 Soft —

(I) Hheadl—o) 39 Uiferll & o9 fRAMEE Uael WIW &ell Ud E@ia v H
ARGID ATASD DI HAGT B AR W U™ F T ay & Iy 1 SR, 59 guigay

TR U deTAT ST Hh T :

R augay AR R HA&T Bl @l § fIRdR /Fdixor & forg wwafad favrmeger g
I BT THIO-UF O BT o Afderedd anefi &1 3Rl 3R o 9§ & aRF Adivol-d
BT 8, 3R daa a¥l SHP! AfaeT &7 Ay § faRor / Fqdxor fohar e |

®) YT & fRHrae Uy SiEfiFReT Hal 9uq 96 @ HSH H STMI—Qud, WINl, Hell
T A&pfa f9RT Rad gal &1 HAaT & AER R WA D oIy WGR BT AFAGT YT B B
T JAEIUET DI TR Wl ADHR0T AT 2Arered yasr JeflFRey A =39 drs, 8RR &
HHET QT |

M) FuE g9 A | AT o @l & IR fRar SR |

(1 ﬁﬁﬂ?ﬂiﬁ@ﬂﬁlﬁ.—ﬁﬁmiﬁmﬂ?wﬁgw ARpICTd MRS DI 13900 / —HUY
$ Al I Ffderdd ed (G U 9Us & gAa¥ oFT U U & d_1ER 8N11) UfdHae e
@I SRR | Al dfaer 7 v af 9§ «ifde @1 S @ Wi A1 geEraddr av /aut & fog
Afders SUARRT H 420 /—FUY BT IHA (U8 & U 08 S IS U & <A SHT U8 U BT
A ufcrerd) aifies 9fg & w9 H STSa B S |

() frgfed /srgemas difder—fese, T, $efl T4 wapia faurr, f@are gew
IERIESPACRNINERIECaRRS

(IV) === ufshar—<dfdeae MYgfad @ AMel 5 g R e & fog =9 dilkgs aler
B IR W HIT ST IR IS VAT HRAT Maegh T JHR-E FHsT oY d1, o forfad ar
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IAERG WRIeT & AR W a1 SR f9®T R/ Uiedhd e JarReifa widl ffHevor
i fedraet uawr EieRey WG g3 9IS, BARYR gRT aETRd fhar SR |

(V) dfeerre Fgfeaal @ @99 & forg |fifa o wwmg wiedl sffevor sreria f2ared
Tw AR HaAY I A8, BARYR NI THI—FHI TR 3T B MY |

(V) SRR—WIRT & I99 & 9earq 39 FIHl F Fold SUee—"T’ & AJAR PR
TEIEART HRAT BRI |

(Vi) fleem iR W) dfdcr @& smR R fged 9Raide mses &I
13900 / —®UU &I Frad Afaerd pd (S U 998 & URMS o I U & o_1ER 81N) Ui
He B STl | Aider R g Afed o 9@y Y a¥ /9ul & oy WideTHd IBH H wUg
420/— (€ & U 998 ST TS U & RAGH BT a4 URTeE) &1 gfg & §haR BN IR I
DS Aedg UGG, O IR/ Tae Ja=ee onfe e fear S |

(@) wfaer R fFgad afdd @ dar iaar Rl R R B8R | afe dfder w g
AR BT BRI /AR FAYo-Id T8l il SIar & Fgfed s fey om &
forg =y &l |

(M) <fdeT R Frged @afdd Th 49 @1 qdl 99 BRA D UL UP [aF D ATHRAD
AR BT EHQR BRI | U IABIA TUH dY ddb Arad fhar ST Ao | |fdar W
e afdd &1 {6l YR &1 3= Bl SadRT AT el s8N | 98 fafhedn
gfagfed iR em@mrer I RIma (Teoclowo) s & foflw 1 gdeRr =&l
BT /BT | Saet Ugfa Jraarer fRemraR faar S |

(@) Fra=e deRl & rgaed & f9°1 ddd I Adhd JguRefa | wa: € dfdar
BT GG (FATE) 81 SR | GidaT R Fgad Jafed axa (($gel) 9 sruierfa
DI Ay & for AfSTH® IHH BT EHER el BN |

(&) wfaer w® e aafed, 99 d9Rl & U 9 R U™ ay & dRIEE qof aR
forar 8, STef fl Uefe JMER TR VAT BT SMUfE B, SMavdddl & JMER WX
IHIARYT & U BT |

@) =T ARl B WRGRN /IS hd Afheal Jaaril ¥ Al IR GHI0 IF
(e |ihbe) URT BRAT BNTT| AT IITRAT T TN H dRE H@E |
fAEH B THIEARRT UHd BN dd, SS9 SRAR AR W AJUIYAd a1 <7 | Afger
RN T el UTfdrapa frfdredr BRI/ aaril ¥ UG & fofg go: u¥ieor
foar SRRm |

(®) wfder wR fFged @fdd o1 afe 3o g ol & TR H SR UR ST e
g A 98 S R W, o e afa uftRer . e @1 arn 8, 99T ®
RATH IR AT 91T/ Q6 9T BT 8HAR BT /BRI |

@) frafa sFaiRal o <2 § J1 o] war FEE & [ueR S TSR, THSTR.
ged! ¥, I 9wy e 9, dem fFem SR sreRer e snfe wfder o
frge eafdedl @1 &M § o] el 81 | 4 39 W™ § JAraiofd Sudferdl e &
ferg gHaR &M |

IRET—Iad AT H Fga f3arae AR gRT FHI—99T W (e STt /
aﬂﬁlﬂaﬂﬁﬁﬁ/ﬁﬂémﬁeﬁ?muﬂﬁiﬁwﬁﬂﬁiﬁ%?@mﬁﬁwwwE%ellqdGﬂ@f
Py g amaE & el Rl |
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17. T wer—arg 781 |

18. T &7 & Afda—ST8l I PR &I I§ T 8 b VIT HRAT aIS AT
TN 2, 98l 98 HNull BT forRaa & SrfaforilRad oxad @ik fRAma uew ofie War 3N &
RIS 9, MY gIRT, 9 A & el Suaeell &l fhdl avf a1 Afdqal & gavt ar ysf &f 99
fRrferar x| |

SEICACENCH

¥ fFenfed & M gt §fasT / HRR BT urwy

e afe (B 599 39 I991q UM U8R &8l 131 2), 3R 9=e uee & IsauTd @
7o, fcerds, I vl Wi (BN g9 3@ qean fade uedeR @Er T 2) @ " |

Tl UeTpR’ < ORI YoH U&PR DI NI & SR YoH U&PR o ARpldd TSt
(R &7 9™) & w9 § AfdeT MR ) f=feRea Me=m &k odf )R Jar &x1 & forv wAfa
& B

1. U8 & UM veaR AREGIAS TS & BT Hoo A URE B 3R
...... P AT BH Aol T T6 TH 9¥ Bl @y & forw fgdig uetdR @1 |ar A
| g fafafde wu @ Sfeafaa fFar ar 2 ik SHf UedRI gRT HRR 9R
T & & UM UedR & fgdia edeR & A1 |idar e o faaw srifq ...

&1 @1 IR € wafia (FETa) 81 ST 9 gaen Al aedd el s

UR=] UTAY JMER WR AfIET B @e H R /FdIdxor & o7y Adeg fawmmede
I8 FHO—UF SR BT b dfder R Fgad @fdd &1 a1 iR R 9§ & SRM
HANSASG YR AT 2 3R dad T IFd] HidaT B S@fey R / Fdiaa @l
ST |

2. UIY GRTHR B AfASTHD NBH.on. B[R UfaENT BRI |

3. UYH UEHR B Hal Uiy RN IMER W BN | Ife fder R ge aafad @
S /AR b el gl ol v Ar gfe afid el 9w Rfd @ faeg
PRI /< @R fear Smar €, e fo veM uereR &1 6fdeT oo T ©
a1 frgfeq wiafra @) e = & forg <= 8@l

4. WA FYed ARGaE NId Ud a9 &1 Hal R HI & 9garq Udh fod
TPRAD DT Bl BHaAR BNIT| I8 AP U dY dcb Hred fhaT S HH |
AfdeTd® g ARplid sAsie (I8 BT M) BT B A1 UdR BT I Dl
JATHTeT ST el e8| a8 fafdea gt iR gaodiodlo g@nfe & fow
ghaR ol BN /BRI | bl Ug[d Fadrer, FaAER f&ar S |

5. = ARG & srgdled & 991 dxiddl | it sruierit | wad: € dfdar
HT TIEGAN (FH) B S | GiarsTs Fad AiRgiid RN (U8 H )
o (Fegdl) A rquiRefcr &1 afd & foly |iaaTdd IBH BT haR ol BT |
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6. QT MR W Fgad HHARI, REE AR & T RIF R U9 a9 BT BrRIbd
qui R fORIT B, JMAeIHAT & SMYR WR RAFIGRY =g T BN, T8 W Uemaid
3TTEIR UR YT AT STUTErd 8 |

7. =OME Wil B WRARI /IR fafhear FJaaRl ¥ S7UAT STRFY UHT—UH
U BRAT BT | AfRST il 1 g9 H, IRE WWilE W 3D Bl T9EReT g6
H %, S Ml AR W rgugad a1 < | Al nwafiEl &1 fel wftied
ffhear IfIeR) / aarll §RT SR & forg g: wieqor far S =2y |

8. dfdarere fFgad @fdd &1 Ife o Ui il & G H SR WR ST Juferd
81, O 98 I &R W, Sl FfAd gfcRerel HeR) @1 Ja9EE & YAad R AN
g, T 9l /<P al PT PR BT/ BT |

9. dfer w® Fgem Af@@) & HHaNl IFfee  dET AT & AR
$0UI0TH0 / STodIoTHo |l &N &1 BN | $9& Aidwasy UM ueaR 3R fgda
TeThR o 1ol &1 SURATY § 399 Wy SfoaiRad dRIg &l [U-—3U 8WIER
ax fag 2

(F2H UeTPR & BRIER)

(feha wereR & gERR)

[Authoritative English Text of this Deparment Nication No. LCD-A (3)-2/2006 dated
6-9-2011as required under clause (3) of Article 848e Constitution of India].

LANGUAGE ART AND CULTURE DEPARTMENT
NOTIFICATION

Shimla-171002, the 6th September, 2011

No. LCD-A(3)-2/2006.—n exercise of the powers conferred by proviso ttcke 309 of
the Constitution of India, the Governor, Himachahdiesh, in consultation with the Himachal



3054 o9, fBATEe Ueel, 8 RIawR, 2011 /17 HIgU<, 1933

Pradesh Public Service Commission, is pleased terttee Recruitment & Promotion Rules, for
the post of Cultural Organizer, Class-1ll (Non-Géee) in the Department of Language, Art and
Culture, Himachal Pradesh, as per Annexure-“A”citéal to this notification, namely:-

1. Short title and Commencement.-1) These rules may be called the Himachal
Pradesh Department of Language, Art and Culturdtutad Organizer, Class-1lIl (Non-Gazetted)
Recruitment & Promotion Rules, 2011.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.43) The Himachal Pradesh, Language Art and Culture
Department, Cultural Organizer, Class-Ill (Non-Gted) Recruitment & Promotion Rules, 2000
notified vide notification No. Bhasha-A(3)9/95- ddt18th September 2000 are hereby repealed.

(2) Notwithstanding such repeal, any appointnmaatie or anything done or any action
taken under the rules so repealed under sub rtdesRpra, shall be deemed to have been validity
made, done or taken under these rules.

By order,
Sd/-
Principal Secretary (LAC).

Annexure-'A’

RECRUITMENT AND PROMOTION RULES FOR THE POST OF CUL TURAL
ORGANIZER, (CLASS -lll (NON- GAZETTED) IN THE DEPAR TMENT OF ANGUAGE
& CULTURE, H.P.

1. Name of the Post: .-Cultural Organizer

2. Number of Post.—3 (Three)
3. Classification.—Class-IIl (Non-Gazetted)

4.  Scale of Pay.#I 10300-34800+3600 Grade Pay (for regular incumbents
i)  Emoluments’ for Contractual employe&s13900/- As per details given in
Column 15-A.

5.  Whether selection post or Non selection postN-A.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwvill not be applicable to the candidate
already in service of the Government including thego have been appointed on ad hoc or on
contract basis:

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he/she shdleresigible for any relaxation in the prescribed
age limit by virtue of his/her such adhoc or coditi@pointment:

Provided further that upper age limit is relaxafile Scheduled Caste/Scheduled Tribes
/Other categories of persons to the extent perblessinder the general or special order of the
Himachal Pradesh Government:
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Provided further that the employees of all thelleu®ector Corporations and Autonomous
Bodies who happened to be Government Servants eéeédrsorption in Public Sector/
Corporations/Autonomous Bodies at the time of ahitconstitutions of such Corporation/
Autonomous Bodies shall be allowed age concessiomiiect recruitment as admissible to
Government servant. This concession will not howelie admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who are/wsubsequently appointed by such
Corporation/Autonomous Bodies and who are/wereimdllfy absorved in the service of such
Corporations/Autonomous Bodies after initial comgibn of the Public Sector Corporation/
Autonomous Bodies.

Note : () Age limit for direct recruitment will be r&oned on the first day of the
year in which the post(s) is/are advertised foriting applications or
notified to the Employment Exchanges as the caselma

(I  Age and experience in the case of diretruitment is relaxable at the
discretion of the H.P. Public Service Commissiorcase the candidate is
otherwise well qualified.

7. Minimum Educational and other Qualifications required for direct recruits.—
Essential Qualifications: (i) Must have passed Matriculation Examination godsessing Degree
or Diploma in any performing Arts from a recognizddiversity or Institution.

(i) Five years experience in the field of MuBlance or Drama.

Desirable Qualifications:- (i) Adequate knowledge of Folk Music and folk loo#
Himachal Pradesh.

(i) Capacity to compose music, write notatiord gorepare tunes in Music and ability to
train artists in these fields.

(iif) Ability to organize and manage the stageidg performance.

(iv) Knowledge of customs manners and dilectdHohachal Pradesh and suitability for
appointment in the peculiar conditions prevailinghe Pradesh.

(v) Participation in the field of Music DanceDrama for atleast three years.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees.Age : Not applicable Educational Qualifications:Not
applicable

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be record in writing.

10. Method of recruitment, whether by direct recuitment or by promotion,
deputation, transfer and the percentage of post®tbe filled in by various methods.—200% by
direct recruitment on a regular basis or on contkmsis, as the case may be. The contract
employee will get emoluments as given in Col. 18+l will be governed by service conditions as
specified in the said column.

11. In case of recruitment by promotion, deputatia, transfer, grade from which
promotion/deputation/ transfer is to be made.—Not applicable.

12. If a Departmental promotion committee existsyhat is its composition? .—N.A.
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13. Circumstances under which the H.P.P.S.C. isotbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmem—A candidate for appointment to
any service of post must be a citizen of India.

15. Selection for appointment to the post by di recruitment.—Selection for
appointment to the post in the case of direct itoent shall be made on the basis of viva-voce test
if the H.P.SUBORDINATE SERVICES SELECTION BOARD,HAMIRPUR or other
recruiting agency, as the case may be, so consilegssary or expedient by a written test or
practical test the standard syllabes etc. of whidhbe determined by the concerned recruiting
authority, as the case may be.

15.A  (Selection for appointment to the post by ctdract appointment) .—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:-

() Concept—(a) Under this policy the Cultural Organizer ihet Department of
Language, Art and Culture, H.P. will be engagedantract basis initially for one year, which may
be extended on year to year basis:

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service eodduct of the contract appointee is satisfactory
during the year and only then his/her period oftiamnt is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director, Language,
Art and Culture, H.P. after obtaining the approefithe government to fill up the vacant posts on
contract basis will place the requisition with t@ncerned recruiting agency it¢.P. Subordinate
Services Selection Board, Hamirpur

(c) The selection will be made in accordance with tigalelity conditions prescribed in
these Rules.

(Il CONTRACTUAL EMOLUMENTS .—The Cultural Organizer appointed on
contract basis will be paid consolidated fixed cactual amount @13900/- P.M. (which shall be
equal to minimum of the pay band + grade pay). Awoant of ¥ 420/- (3% of the minimum of pay
band + grade pay of the post) as annual increasentractual emoluments for the subsequent
year(s) will be allowed if contract is extended twegy one year.

(1) APPOINTING AND DISCIPLINARY AUTHORITY .—The Director, Language,
Art and Culture,H.P. will be appointing and disaiplry authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cabe
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency .il¢.P. SUBORDINATE SERVICES SELECTION
BOARD, HAMIRPUR.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.—
As may be constituted by the concerned recruitoenay i.e H.P.SUBORDINATE SERVICES
SELECTION BOARD, HAMIRPUR from time to time.

(VI) AGREEMENT .—After selection of a candidate, he/she shall signagreement as
per Annexure “B” appended to these Rules.
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(VI TERMS AND CONDITIONS .—(a) The Cultural Organizer appointed on contract
basis will be paid fixed contractual amount €e13900/- P.M. (Which shall be equal to minimum
of the pay band + Grade pay). The contract appeint be entitled for increase in contractual
amount @< 420/- (3% of minimum of the pay band + grade payhefpost) for further extended
years and no other allied benefits such as sealectson scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepétrformance/conduct of the contract
appointee is not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one- month
service. This leave can be accumulated up to oae o leave of any other kind is
admissible to the contract appointee. He/she shall be entitled for Medical
reimbursement and LTC etc. Only maternity leavé gl given as per Rules.

(d) Unauthorized absence from duty without appltadf the Controlling Officer shall
automatically lead to the termination of the cocitr&ontract Appointee shall not be
entitled for contractual amount for the period b$ence from duty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government./Registered Medical Practitioner. Woncandidates pregnant beyond
twelve weeks will stand temporarily unfit till th@nfinement is over. The women
candidate will be reexamined for the fitness from authorized Medical
Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
official at the minimum of pay scale.

(nh) Provision of service rules like FR SR, Led&des, GPF Rules, Pension & Conduct
rules etc. as are applicable in case of regulai@aps will not be applicable in case
of contract Appointees. They will be entitled fan@uments etc. as detailed in this
Column.

16. Reservation.—Fhe appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled castestBdhd Tribes/other Backward classes/other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental examination.—Not applicable

18. Power to relax.—Where the State Govt. is of the opinion that ithecessary or
expedient to do so, it may, by order for reasonsei@ecorded in writing and in consultation with
H.P.Public Service Commission relax any of the miowns of these rules with respect to any class
or category of person(s) or post(s).
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Annexure-“B”

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN T HE
CULTURAL ORGANIZER AND THE GOVERNMENT OF HIMACHAL P RADESH
THROUGH DIRECTOR LANGUAGE, ART & CULTURE DEPARTMENT

This agreement is made on this ..........cce...day Of ....ccccvvvennnnnn. in the year.......
DEIWEEN SN.ISIML ..ttt e e a e e e e S/o/Dlo
SNl o T
....................................................................................................................................... Contract

ppointee (Here-in-after called the FIRST PARTY), BNhe Governor,Himachal Pradesh through
Director, Language, Art & Culture, Himachal Pradésére -in-after called the SECOND PARTY)

Whereas the SECOND PARTY has engaged the afor€4R88T PARTY and the FIRST
PARTY has agreed to serve as a Cultural Organiaecamtract basis on the following terms &
conditions:-

1. That the FIRST PARTY Shall remain in the seevof the SECOND PARTY as a
Cultural Organizer for a period of one year comnmegmc on day of
..................................... and ending on the day of ................ ltspecifically
mentioned and agreed upon by both the parties that contract of the
.................. FIRST PARTY with SECOND PARTY shall ipso-factstand
terminated on the last working day i.e. on ----—-—-------- and information notice
shall not be necessary

Provided that for further extension/renewal afitcact period on year to year basis the
HOD shall issue a certificate that the service aoadduct of the contract appointee
was satisfactory during the year and only thenpiréod of contract is to be renewed/
extended.

2.  The contractual amount of The FIRST PARTY Wifl. ... per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good or if a regular incumbent is appsifposted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Cultural Organizer will be entitleor one day casual leave after putting
in one month service. This leave can be accumulai¢a one year. No leave of any
kind is admissible to the contractual Cultural Qiigar. He/She will not be entitled
for Medical Reimbursement and LTC etc. Only matgrieave will be given as per
Rules.

5. Unauthorized absence from duty without appr@fathe Controlling Officer shall
automatically lead to the termination of the cocitr@d contractual Cultural Organizer
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appointee shall not be entitled for contractual amidor the period of absence from
duty.

6. An official appointed on contract basis whaod@ompleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/ Registered Medical Practitioner. Inecaswoman candidate pregnant
beyond twelve weeks will render her temporarilyiutifi the confinement is over.
The women candidate should be re-examined for iimesk from an authorized
Medical Officer/Practitioner.

8. Contract appointee will be entitled to TA/DAréquired to go on tour in connection
with his/her official duties at the same rate ggsliapble to regular counterpart official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as welERF and GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNEES

Signature of the First Party

Signature of the Second Party
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In the Court of Marriage Officer- cumSub-Divisional Magistrate, Sadar Mandi, District
Mandi, Himachal Pradesh

In the matter of :

1. Shri Mahender Singh Thakur s/o Sh. Kesar Sihigakur, r/o H. No. 224/5, Palace
Colony, Mandi Town, District Mandi, Himachal Praties

2. Smt. Kritika d/o Sh. Sandeep Sharma, r/o H. 2@/1, Jawahar Nagar, Mandi Town,
Distt. Mandi, Himachal Pradesh (At present wifeShiri Mahender Singh Thakur s/o
Sh. Kesar Singh Thakur, r/o H. No. 224/5, Palacéoi®g Mandi Town, District
Mandi, Himachal Pradesh) . .Applicants.

Versus

General public

Subject.-Application for the registration of marriage undgection 15 of Special Marriage Act,
1954.

Shri Mahender Singh Thakur s/o Sh. Kesar Singhkdihar/o H. No. 224/5, Palace Colony,
Mandi Town, District Mandi, Himachal Pradesh andtSkritika d/o Sh. Sandeep Sharma, r/o H.
No. 272/1, Jawahar Nagar, Mandi Town, Distt. Maitimachal Pradesh (At present wife of Shri
Mahender Singh Thakur s/o Sh. Kesar Singh ThallorHr No. 224/5, Palace Colony, Mandi
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Town, District Mandi, Himachal Pradesh) have filed application alongwith affidavits in the
Court of undersigned under section 15 of Specialrisige Act, 1954 that they have solemnized
their marriage on 2-5-2006 according to Hindu rigesl customs at Mandi Town, Distt. Mandi,
Himachal Pradesh and they are living together abdmd and wife since then, hence their marriage
may be registered under the Special Marriage 8541

Therefore, the general public is hereby informeebugh this notice that any person who
has any objection regarding this marriage cantfieeobjection personally or in writing before this
court on or before 3-10-2011 after that no objectidll be entertained and the marriage will be
registered.

Issued today on 1day of September, 2011 under my hand and seakafdbrt.

Seal. Sd/-
Marriage Officereum-Sub-Divisional Magistrate,
Sadar Mandi, District Mandi (H. P.).
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