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(fefa eTPR & gwER)

[Authoritative English text of Notification No. TSM-A(3)-1/2011 Dated 24.10.2011 as
required under Clause-(3) of Article 348 of Constitution of India] .

TOURISM & CIVIL AVIATION DEPARTMENT
NOTIFICATION
Shimla-2, 24" October, 2011

No. TSM-A(3)- 1/2011.—n exercise of the powers conferred by proviso tocke 309 of
the Constitution of India, the Governor, Himachahdesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased @i Recruitment & Promotion Rules for the
post of Publicity Officer, Class-1l (Gazetted) ihet Department of Tourism & Civil Aviation,
Himachal Pradesh as per Annexure-‘A’ attached i Nlotification, namely:-

1. Short title and Commencement.-1) These Rules may be called the Himachal
Pradesh, Tourism & Civil Aviation Department, Peliy Officer, Class-1l (Gazetted), Recruitment
and Promotion, Rules, 2011.

(2) These Rules shall come into force from thée d# publication in the E-Gazette,
Himachal Pradesh.

2. Repeal & Savings.-1) The Himachal Pradesh Tourism & Civil Aviation
Department Publicity Officer, Class-Il (GazettedgdrRuitment and Promotion Rules, 1997 notified
vide this Department notification No.2-39/92-TSM¢Bgdated 15.07.1997 are hereby repealed.

(2) Notwithstanding such repeal, any appointmeatienor any thing done or any action
taken under the rules 2(1), supra shall be deembdwve been validly made or done or taken under
these Rules.

By order,
MANISHA NANDA,
Pr. Secretary (Tourism & CA).
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ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PUB LICITY
OFFICER (CLASS-II-GAZETTED) IN THE PAY SCALE OF RS. 10300-34800+5000
GRADE PAY, IN THE DEPARTMENT OF TOURISM
AND CIVIL AVIATION, HIMACHAL PRADESH

1. Name of Post.—Publicity Officer.
2. Number of Post.—01 (One).
3. Classification.—Class-1l (Gazetted) Non Ministerial Services.

4. Scale of Pay.—l) Pay band for regular incumbents:
Rs. 10300-34800+ 5000 Grade Pay.
(1) Emoluments for Contract Employees:
Rs. 15300/- P.M. as per details givenah C5-A.

5. Whether Selection Post or non-Selection PostNet applicable.
6.  Age for direct recruitment.—45 years and below.

Provided that the upper age limit for direct rasrwvill not be applicable to the candidate
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedadhoc basis had become overage on the
date when he was appointed as such he shall redidigle for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appoient;

Provided further that upper age limit is relaxaldle® Scheduled Caste/Scheduled
Tribes/other Backward categories of persons tceittent permissible under the general or special
order(s) of the Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Governments Servants rebefabsorption in Public
Sector/Corporations/Autonomous Bodies at the timé ioitial constitution of such
Corporations/Autonomous Bodies shall be allowede agncession in direct recruitment as
admissible to Government servants. This concessilbmot, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodidg® were/are subsequently appointed by
such Corporation/Autonomous Bodies and who are/Miesdly absorbed in the service of such
Corporations /Autonomous Bodies after initial camsibn of the Public Sector Corporations/
Autonomous Bodies.

Note.—1) Age limit for direct recruitment will be recked on the first day of the year in
which the post(s) is / are advertised for invitiagplications or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of directuitoent relaxable at the discretion of the
Recruiting Authority in case the candidate is othiee well qualified.
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7. Minimum educational qualification and other quaifications required for direct
recruits.—Esseential Qualification.—Post Graduate Degree in Journalism from a recodnize
University/Institute or its equivalent with atledato years experience in creative writing, editoria
work and journalism.

Desirabale Qualifiction.—Knowledge of customs, manners and dialects of Hivakac
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8.  Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees.—AgeNot applicable.Education Qualification: Not
applicable.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recuitment or by promotion,
deputation, transfer, and the percentage of post®tbe filled in by various methods.—200% by
direct recruitment on a regular basis or by directuitment on contract basis as the case may be.
The contract employee will get emoluments as give@ol. No. 15-A and will be governed by
service conditions as specified in the said column.

11. In case of recruitment by promotion, deputabtin, transfer, grade from which
promotion/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee existswhat is its composition.—Not
applicable.

13. Circumstances under which the H. P. Public $ace Commission to be consulted
in making recruitment.—As required under the Law.

14.  Essential requirements for a direct recruitmat.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igornt shall be made on the basis of vivavoce test,
if the H.P. Public Service Commission or other wéarg authority as the case may be, so consider
necessary or expedient by a written test or pralctést, the standard/syllabus etc. of which wéll b
determined by the Commission / other recruitindnarity as the case may be.

15-A Selection for appointment to the post by cdract appointment.—
Notwithstanding anything contained in these Rutesitract appointments to the post will be made
subject to the terms and conditions given below:-

()  CONCEPT—(a) Under this policy the PubliciQfficer, in the Department of
Tourism and Civil Aviation, Himachal Pradesh wik lengaged on contract basis initially for one
year, which may be extendable on year to year basis

Provided that for extension/renewal of contraagiqueon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contrsto be renewed/extended.
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(b) POST FALLS WITHIN THE PURVIEW OF H.P.P.S.C.-h@ Principal
Secretary/Secretary (Tourism and Civil Aviation}ie Govt. of Himachal Pradesh after obtaining
the approval of the Government to fill up the vaqawst on contract basis will place the requisition
with the concerned recruiting agency i.e. H.P. RuBérvice Commission.

(c) The selection will be made in accordance i eligibility condition prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.—The Publicity Office appointed on contract
basis will be paid consolidated fixed contractuabant @ 15300/- P.M. (which shall be equal to
minimum of pay band + grade pay). An amourr af60/- (3%of the minimum of pay band+ grade
pay of the post) as annual increase in contracualuments for the subsequent years will be
allowed if contract is extended beyond one year.

(1) APPOINTING  AND DISCIPLINARY  AUTHORITY.—The  Principal
Secretary/Secretary (Tourism & Civil Aviation) tdet Govt. of Himachal Pradesh will be
appointing and disciplinary authority.

(IV) SELECTION PROCESS:-.—Selection for appointméo the post in the case of
contract appointment will be made on the basis igh-voce test or if considered necessary or
expedient by a written test, or practical teststendard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Pubdiovice Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINMENTS.—As
may be constituted by the concerned recruiting @gee. H. P. Public Service Commission from
time to time.

(V) AGREEMENT.—After the selection of a candidahe/she shall sign an agreement as
per Annexure-B appended to these rules.

(VI) TERMS AND CONDITIONS.—(a) The Contract ppintee will be paid fixed
contractual amount @ 15300/- P.M. (which shall be equal to minimum afygand+grade pay).
The contract appointee will be entitled for incee@s contractual amount @& 460/- (3% of the
minimum of pay band+grade pay of the post) forifartextended years and no other allied benefits
such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will pperely on temporary basis. The
appointment is liable to be terminated in casepiitormance / conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointee will be entitled foreoday casual leave after putting one
month service. This leave can be accumulated upn® year. No leave of any other kind is
admissible to the contract appointee. He/She siwmlbe entitled for Medical reimbursement and
LTC etc. Only maternity leave will be given as parles.

(d) Unauthorized absence from the duty withoet éipproval of the controlling officer
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.
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() Selected candidate will have to submit a itiedte of his/her fithess from a
Govt./Registered Medical Practitioner. Women caatdid pregnant beyond twelve weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DfArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of the
pay scale.

(h)  Provisions of service rules like FR SR, Le&«des, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
Contract Appointees. They will be entitled for emmoknts etc. as detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjeatrtiers regarding
reservation in the service for Scheduled Casteset8ded Tribes /other Backward Classes/other
Categories of persons issued by the Himachal Pna@esernment from time to time.

17. Departmental Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the B&partmental Examination Rules, 1997, as
amended from time to time.

18. Power to relax.—Where the State Government is of the opinion th&t hecessary
or expedient to do so, it may, by order for readorise recorded in writing and in consultation with
the H.P. Public Service Commission, relax any efghovisions of these Rules with respect to any
class or category of persons or posts.

ANNEXURE-“B”

Form of contract / agreement to be executed betweehe Publicity Officer and the
Government of Himachal Pradesh through Principal Seretary/Secretary (Tourism
and Civil Aviation) to the Govt. of Himachal Prades

This agreement is made on this -------------- -day of ----------- in the year --------- between
Sh./Smt.------- s/o/D/o Sh.------------ R/o --
----Contract appimtee (hereinafter called the FIRST PARTY), AND
The Governor of Himachal Pradesh through Princifatretary/Secretary (Tourism & Civil
Aviation) to the Govt. of Himachal Pradesh (herafiar the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré&$RIST PARTY and the FIRST
PARTY has agreed to serve as Publicity Officer omtact basis on the following terms &
conditions:-

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Publicity Officer for a period of one year commaeargion day Of ----------------=------
and ending on the day of-------- . It is specifigathentioned and agreed upon by both
the parties that the contract of the RSKI PARTY with SECOND
PARTY shall ipso-facto stand terminated on the lastking day i.e. on
And information notice shall not be necessary.

Provided that for extension/renewal of contraetiqd, the HOD shall issue a
certificate that the service and conduct of thetremh appointee was satisfactory
during the year and only then his period of contisto be renewed/extended.
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The contractual amount of the FIRST PARTY WwéR. 15300/-per month.

The service of FIRST PARTY will be purely a@ntporary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is
not found satisfactory.

Contractual Publicity Officer will be entitlefdr one day casual leave after putting
one month service. This leave can be accumulatédl ape year. No leave of any
other kind is admissible to the contractual Pubyfli€©fficer. He will not be entitled
for Medical Reimbursement and LTC etc. Only Matgrieave will be given as per
Rules.

Unauthorized absence from the duty withoutapproval of the Controlling Officer
shall automatically lead to the termination of dwntract. A Contractual Publicity
Officer shall not be entitled for contractual ambtor the period of absence from
duty. An official appointed on contract basis whavé completed five years tenure at
one place of posting will be eligible for transfen need based basis wherever
required on administrative grounds.

Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. Womandaates pregnant beyond
twelve weeks will stand temporarily unfit till threonfinement is over. The women
candidate should be re-examined for the fithess fam authorized Medical Officer/
Practitioner.

Contract appointee will be entitled to TA/DAréquired to go on tour in connection
with his/her official duties at the same rate apliapble to regular officials at the
minimum of the pay scale.

The employees Group Insurance Scheme as w&P&/GPF will not be applicable
to contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and Full address)

2.

(SIGNATURE OF THE FIRST PARTY)

(Name and full address)

IN THE PRESENCE OF WITNESS:

1.

(Name and full address)

2.

(SIGNATURE OF THE SECOND PARTY)

(Name and full address)
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SIDRCEl

RMHeT—2, 8 AdHR, 2010

& 915 Q-1 (4)14 /2000399 U< B AU, 4R & HAUE b e
309 & RYP &N Yaw AfTAT BT JAFT $vd §Y, fedraet uaer ofih \ar SarT & R 9,
Kl T @1 SIfeRgET AT aTS0THOUHO—T (3)4 /1978, TRIG 27.03.1990 ERIT ARG IR
A TR oUa § dNIg 28 A, 1990 &I UHINMG AR Uwmaad] IffERaT |
ISOTHOTHO—d1(4)16 /2001 TARRE 29.10.2001 ERT AT JaT Al Ud Wl fa9T, fRAMeT Uawr,
Jred fIBrT IoTR YdaRIE Ud Wedg Wd IR, Al § aR®S YdaRIsy gdderd, aii—|
RToTafya) (@@Eiel Jal) & UG & Wl gd Ut Al 7 SR Heied axe @ forg fefaRaa
s g9t 8 srerfa—

1. Wier ™ 3R URS—(1) 37 FREl @7 |iera W e user gar |ar ud W
famT, sfce BN Il YR Ud Hedg o ¥, el § RS YaaRIsy Ridetd
qI—1 RISTUFE) (Tep=e! T 9ot 3R Wr=fa feeia e =, 2010 R |

(2 3 A oz, BHrEd e H§ gHIiid fhy S &1 aRIg ¥ gded B8 |

2. SUER ‘F B FeeE—() REEd uew gar va] v Wd {9, oied fawr
TR UAARIEY Ud WEdg Wd ORI, ATl § akss wfdel aif—1 RoTuf3d) (@d-aT i)
ot 3R W=fa fH,1990 & SUTEe—"%" ¥,

(@) W™ F&1 3 & A fGEEE Sue & E W EferRad I@r S, st
T—1 RISTUE) (Teheiie! |aTy) |
@) W™ I 4 @ ame faemE ufafe @ e W fEfaRad @ s, st

(i)  10,300—34,800+5000 ¥ TS U |
(i) WfEeT oMER R IuAfR!, ™ 15—F H AU Y @R & ATAR 15,300 /—
gfoH |
(M) O™ =T 10 D A e Suesl & RIF R EfaRad @r Siree, srei:
“gragfaerd I gRT U1 9 B W afid R R el ot g ar dfaer &
AR TR Al gRT| Afder R Fgad e &= 15—6 H & T3 Iy ure
PNl IR o W # fafafdsee dar vat g fafafaa R

(&) O T 11 B A e Suel & e W RrEforiRad wr S, sieiid

—Y4dRIEY Raersd (@@ —11) 3 & 9=t gR1 [+ = av &1 Fafia darerd
AT US H BT T3 AR dgd |a1 Al IS 8 Afed @Yad I Aarere B |

F (i) g U= @ gAoE & oy U”d HHaR] DI, S /5909 el | ug (Usi)
DU & H IO G B SUGRId & I, BH | BH Udh BRIGIA ad
HAT T BN W I8 IR 99 f¥emiRal / dHaiRal & Ame § A A8
BT, et rfdafiar o fore ufa o a1 S99 &9 &1 Jar 9y & & |

R I8 AR 7 6 99 If¥eRal / wHaRal o1 e SHea /g 89§ wE |
BH Uh HRGIA db Hdl el & &, U &9 H I9d AU A (Hrex) § qdr aksdr &
IR, HMFT=IROT {1 SITQ |
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WL | —Id @ & (1) WP $ YA & ol S /g3 el H “SRidre”
A AR A Y B rafe g1 g senel SR dHeNl §RT U MY B Bl g H
IEd B, U & # AR @ 399 HH Ay rfivd gnfl |

w@wll—w@aﬁw | & TS & folg S /g9 & 74 gaR | 8Rf—
fSTer el g Rafd |

=wq) f37er o1 Uil &R IRER ST HUSH |

Eg, IU AUSH BT Sl R &7 |

et RMar &1 QR Tedld BT U=gdIRl W1, G SRblell AR T gardd
BIAMIC |

oc] TSTelT T v dier ORATT |

HITST Tl & ST T IY AvSH BT ST &7 |

forer fhR |

R 1T 3 IU T8 9% @ $HodR 3R BRI USaR gd XU[HTol dediet
F FATS—HIMT R I UedR gl IR RIS T8did &1 diel U Uedr g

oo bd =

® N o o

|

9. AU el # HRAN dedlel BT TRId—aTs] UeaR Jod, drell didbl I dsdlel
SIRATS, HoTe, UFH, die, Sal, U, HART, Rid—9sdr, sWYR, TS 3R
9<g UCAR god, AN dedlddl & goll, BIeluR, ATe, AT—aiTel, Ikl 7T
3R gferoll Mm%, JeaR g AR vk dedld Pl gearel Year g |

g (1) g @ | AHal | Ug R FRid FYfed ¥ yg 9 RE (Ad) ug H B g
TR ded war, afe P13 B, UG @ fog g7 adl § genfafkd Warera @
fou, 39 wd @ o9 R8d 8Y VAT H ol Wl B ARRe gad H ded
i/ ar=a, w<ll 3R Ui el & Suawll & IR o9 & Sfd WIer
AT BT UM & I DI TS AN |

Reg B9 |4 AWl H, RNFH iy BT Afdd §%Re IS ¥ 3709 fdl AdTdhrd (Taef
IR WR Pl g ded HaT Afed, S FAd a1/ Fgfad & SR 4 1) & MER R S
fafde Syg=l & &R fooR U o9 & 9= 998 Se iR fooR &xd 999 ofoe afed 3

U G ST |

Ig IR 5 59 9 geuiRal &, 9 ) u=fa & forv foor f5ar S 8, &9 9
FH T Y DI FATH e WAl IT UG & Wl AR YT FREE H fafed dan, S A B 8,
BIfT |

R I8 iR T 6 el B afed qEr wege @ sretell & dRer e By S
) foar 6 U smura 8 O 8, 981 Sad i afed Y 0l uiefa ¢ foer f forw
AT THST STQIT /AT ST |

TREIHROL—ATH IR P A=< HITS UGHRT U= & [T U= TEl FHem S
It IS U Afed Eayd dFe 8 N fSAlEse amis BRAE wmaFa (Rae
de=irel 9 fearae e A9 <fda IfdR) Soot 1972 & F9—3 & Sl @& I=vid ol
fopar a1 81 3R g9 Iraid aRI¥aT ot fIT U g |

2 U UBR WRARE & {9 "Eel H U9 Ug W FRia Fgfed 9 yd awRe
(AY®) Ig W ® T3 oW aR acd ¥al, IfC DI &, Jarelad & oIy o1 § off Sgef, afe
dgel Fgfe /a1, ST 999 & TeErq SR Wil 3R UG FHl & Suel & JIJER Bl
g o




IS, fEAMEe UQe, 31 JaeR, 2011 /9 Bifcdd, 1933 3803

W] BT Ts SuYdd Ffde Tgef HaT BT AET H W B UL Sl RASHIU BRI, IHD
HoRawy IRERE a¥adr rafRafidd = |

e 9 15 & g2 FrefoRad v AT 15—& @M ST, Sfifd—

= fet # ff a9 & a0 gu N ue W wfaer fyfeaar e fey o et ik et
P el BT SRy |

15— Wl FIYfad gRT ue W FYfa & forq == |

(1) Hheud—(db) 59 Uiferll & AN Jar Wa Ud el faumT f2amee uqel, e
IR ol YddRIEY Ud WEdg Wl IR, ATl # aRes gdariger widerd aif—1 Irorufyd
(TpATT FAT) DI AT & FMER WR YRS H Th 99 & fo1g S e, R guigay R

WX dedl ST FdITT |

R Yy AR TR HfGaT 37afd H fIRRor / bR 8] Wag faWmITeder T gEror
TH SR T 6 a9 & SRM Afaer R FgE @nfdd @ |ar SR IR™T HdieHd Ul TS @
3R B T IAD! FAST BY 7@y I TdIgd /o fHar Sgm |

(@) Ug & BHEe USY e |dT I & B &F H MMI—UUE Afyd (JaT |arg
UG Wd 9T, fRomad uee WReR Rad Ual & 9] @ MR R WA & oy IWRAR &
AR UT R & YA SfeAUET DI, AHIg Wl ATHROT 3feIq fZATIS UQel Al HaT AN
& AH |

(M =3I 34 gEl | fAafed urEar @l & IR fHAT S |

() <facre Suafe™i—-dfder & JER R RAFE Uee Jar |di] Ud e fa9mT,
e [l aroTudl UdaRIsy Ud Wedg Wdl A¥RlH, ddlel H Fgad aikss UdarRIsy qRidetd,
Bl 15,300 /—F0I I FHIGd I AfdeTdd I8 (G U 998 & <Fd9 I8 U & a_Ia” 8h)
gfow ded @ ot | afe AT § e af ¥ e @ der™l @l Il €, a1 gErdadi
Y /991 & foly AfIeTHAS IUARRI H 460, /— TUI &I IHA (U8 & U 498 & <AdH IS U Bl
A ufcrerd) aiffe gfg @ w9 3 ergema &1 S |

() g,/ sgemaa mfferd—va= afia (gar da] vd @d foam), faee gow
WHR Ffad iR e uifderY gn |

(V) === ufsbar—<fder Fgfda & <2 4 ug W fFgfad @ forg a9m, 9iRes wWen &
MR WR far S a1 afe magad a1 Ao qHs oy, o forlRaa okler a7 auaeiRe uxieT
gRT fhar STum, RIdT Wk / UTeuhd offe THg Wdl JTfHHRvl, ifd e uewr oid war
AT gIRT feriRa e s |

V) <feee Fyfdal & fog og9 affa—ord aag 9ol s, serfd 2

YS9l ol HdT AN gRT AHI—FH9T R ST bl ST |

(VI) oRR—eradl @I, 999 & U] $9 M 9 Hel [UEH—d & ATAR IR
EXATETRT HRAT BT |

(VIl') =M 3R IW—(®) wfderrs Fgad afed & 15300/— S0 & R
HASTHS IBH (S U 908 & <A IS U & aR1ER 8hf1) AN 31T 9e1¢ 1Y 9y /auf & foy
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AfdaTeTd IBH H 460 /3T (UG @ U IU8 & =[AGH ST IS U BT 9 Ulawr) &1 gig o
THIR BN 3IR 31T Bl Aedg Uy, S aRs /=99 da- onfe a1 fear S |

(@)

()

dfaer w® fgad afdd & dar, qoiqar oReE R W OER(| Ife wdfaer w
g eafdd o1 S /AR S TE 9 S & Fgfdd wEa fhy 9 B
ferg srft Brfl |

Afderd® Fgad Afed U d19 @1 HaT g9 BRA & YTER] U fad & IMHRHAD
JTABTI BT THAR BN | J& IABIY TP dY ddb Ared fhar ST A | dfder =)
fgaq afd @1, ol ff UoR &1 o/ BT dRI AgS FEl BN | 98
fafecar ufagfd ok uaoiodlo safe @ forw +ff ghar =& 8N /R | Shad

Ugfa 3raeTel, FHgER faar ST |

e TN & argHied & a1 War 9§ SR sruRefa & @ g wfdar
BT RaEE (FAYE) 8 ST | |ider R Fgad @fdd, dda (S320) | srguRefa
P 3l & fory fdaTei® IHA BT ehaR el BN |

Hfder & MR R Fgad «afdd, s d9R & U ©Id WR U™ ay & BRIdbIe
U AR ol B, SMaeIdhdl & SR W HIFIRl & U B8R, 58l W Uemafid
3R TR YT AT STUfrd & |

AT 3l BT ARBRT /TSI e aardl | (AT IR JHA0-95
YA BRAT BRI | 9RE W8 W 3fTd &l Tacl Afgar sgefl uda g o,
3RS AR WR SIUYad I e | Al Al @1 fedll uftga ferfdear
BRI / FIARN §RT USRI & o1y G TRIeqor fBar S |

dfaer w g afed &1 aft e udy sdal @ R § SR W ST Suferd
81, A 98 S R W, O AT ufoRerl SHenRAl BT 99T & gAad W
SN 8, AT 9 /<N Wl BT 8HAR BT /B |

R SaRal @ g9 H AT AN Har Al @ [udE S TH0STRO—
THO3MR0 el +174, AR Jiqsy +4fg 74, U= s qer smervr 99 anfe
Afder R Fgad @fddal o g9 § or] TE 8N 39 W H aild Suatdie fog
BPHaR B |

SEICECEECY

RS TGRS TdEd IR B Uoe WROR & 7 YU |iHd (Jar war @ W f3m),
Jed IR I YRS U9 Hg W ORI, AT, A uew @ 9red ) fAwnfed

P S qTell AT/ BRR BT THY
RERICIRI A I 11 1 Lo 7 1
................. L 1 531 < 1 = =1 R 1 ogfed (B s9H g9a 794q
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feArae Uee WReR (B 399 s9@ I9aTa &g UeTdR’ &8l 31 2) & Jredq ¥ 3fol dNid....

.......... BT far 1T |

“fgdlT TETPR’ 7 SURIGT UH U&THR Bl R 2 3R YU UeThR o IS &l 91 & w7
Jfaer & MR W f=faRad fMeveq ik ol w® War &= & fov wgdfa <F 8-

1.

TE & "UUH UEeR” ARG YIARIEU THATH D BT H. oo I URET
BT BTN e P AT B dTel oA dF, U a9 @) @ & forg
fgf veTeR @7 Qa1 ¥ w1 I8 fafifex v I SfeafRad fear mar & ik <=t
JeThRI §RT HRR URIT AT & b U uetdR &1 fgdi ueler & | fder,
RIS BRI T AT e &1 Wowa 8 wiafid (FATa) &
SITQHT AT a1 AIfCH aeddh T8l 8N |

TR JUIgAY AR TR GAaT I7afey H IR/ TdhRv 8 FHg [qWRIedeT Ua
JHIOT OF ST BT b 99 & SRM wfaer R Fged afad @ war ek iR
HAoe 15 T8 © IR dHad afl I\ Gfagr &1 @y & Jdiqd /fawaRa
fopar SIeT |

Y UeThR hT AlASTHd YhH 15,300 / — BUT YT AT BT |

YR UAPHR P AdT JUIaaT LTS AR W BRI | A AidaT R Fgad Safd &t
BT /JERYT S A8l U1 Sal & A1 Ife Faffa g s9 Rfed & favg
e /<dra ) e 91d 2, i forg gem ueteR &l |faer R & R T g,
a1 frgfoq wiafra @) o S & forg <Rt Ry

Hfger R g aRe ydariv qAdersd Teb A1 @l Hal P R B qTEr Vb
e @ MHRAD AHIY BT THER BN | I8 AARIY TH 99 db Gred fHar ST
T | Hfder R Fga aRss gdarior widers bl fhdl fl UeR @1 I Blg
IHTYT JAFATT el BT | I8 Farfhear fagedi 3R uato <o Mo ganfe & forg o
EHAR T8l BRI /BRI | dHad WA ATHTe, FRATAR &A1 SIe |

= JfeR & rgHed & 91 de (SIS I MPaa srguiRefd |
B GfIaT &1 qAiadE (FA9E) 81 S | SideT R Mg aRs qddRieT widerd

P (SY2N) A AJURATT B rafey & oy Afderees (dbH BT ghaR 8l 81 |

Hfaer R Fgaa @, R U Tl @ 9 R Ui a9 1 drRibid Ul aR
foram 2, STawdar & SMYR UR IR &g UTd 8T, Sial Wl Wemde iR
R YT HRAT U B |

FAFT Al Bl ARBRT /ST fRIfhcd FadrR) | AT 3IRFY FHI0T U5
YA BRAT BRI | Al iRl & ¥ § aRE WWE W Iffed Bl THiaRen
T9d BF d@ SY RS AR W ugad a1 <1 | At nafiEi w1 fhe
e ferfehear AfrpR) /gl gRT Sugddar & forg g ulieror fbar ST
=11 |

dfaer R g STaspis uRies &1 e e Uk sl & FR H GR )
ST SUferT 1, 98 Sl &) W), okl i gfeRer pEErl Bl daeEe &
RATH R AR 7, I 9l /<6 9l BT §haR sHT /B |
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9. HAfdeT R Frgad afdd (37) o7 argEe 94 Ao & d1—1er 50 4o THo /S0
Yo THo W AN &I BNT| $HG WEIRIDU UM UHHR AR fgd ueddR
aifer @ SuRefa § sd daued SfeaiRad dRIE@ &1 U309 XWIER B
feT €1

(F2H UeTPR & BRIER)

[ Authoritative English Text of this Department notification No. YSS-B (4)-14/2000 dated, 8th
November, 2010 as required under clause (3) of Article 348 Constitution India] .

YOUTH SERVICE AND SPORTS, DEPARTMENT
NOTIFICATION

Shimla-2, the 8th November, 2010

No. YSS-B(4)-14/2000.4 exercise of the powers conferred by proviso tocke 309 of
the Constitution of India, the Governor, Himachehdesh, in consultation with Himachal Pradesh
Public Service Commission, is pleased to make tlewing rules further to amend the Youth
Service and Sports Department, Atal Bihari Vajpayestitute of Mountaineering and Allied
Sports, Manali, Himachal Pradesh,Senior.MountamgeBupervisor Class-l (Gazetted) (Technical
Service) Recruitment and Promotion Rules, 199fination vide this Department notification No.
YSS-A(3)-4/78 dated 27.03.19%nd subsequently amended vide this Departmenicaiidn No.
YSS-B(4)-16/2001 dated 29.10.2001 published in &agp Himachal Pradesh, dat2&» May,
199Q namely:-

1. Short Title & Commencement.—1) These rules may be called the Himachal
Pradesh Youth Service and Sports Department, AtelrBVajpayee Institute of Mountaineering &
Allied Sports, Manali Himachal Pradesh, Senior Maimeering Supervisor Class-lI (Gazetted)
(Technical Service), Recruitment & Promotion Ry2sAmendment) Rules, 2010.
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(2) These rules shall come into force from theeda its publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure “1”.—In Annexure “A” to the Himachal Pradesh
Department of Youth Service and Sports, Atal Bihdajpayee Institute of Mountaineering &
Allied Sports, Manali Himachal Pradesh, Senior Maimeering Supervisor, Class-I (Gazetted)
(Technical Service) Recruitment & Promotion Rulk390:-

€) For the existing provision against Col Noth& following shall be substituted,
namely:-
“Class-I (Gazetted) (Technical Services)”.

(b) For the entry against Column No.4 the follogvshall be substituted, namely:-
® Rs. 10300-34800 + grade pay Rs. 5000/-
(i) Emoluments for contract Employees Rs. 1B/3(er month as per detail

given in Col No. 15-A.

(c) For the existing Provision against Colum Nothe following shall be substituted,
namely:-
“100% by promotion failing which by direct rectment on regular basis or by
recruitment on contract basis. The contract em@syeill get emoluments as given
Col. No. 15-A and will be governed by service cdiotis as specified in the said
column.”

(d) For the existing provisions against ColumnNNothe following shall be substituted,
namely:-
“By promotion from amongst Mountaineering Supsovi (Class-IIl) with at least
five years regular service or regular combined wethntinuous adhoc service
rendered, if any, in the grade”.

A(l) Provided that for the purpose of promotioreey employee shall have to serve at
least one term in the Tribal/Difficult Areas sulijéo adequate number of post(s)
available in such areas:

Provided further that the proviso A(l) supra shadt be applicable in the case of those
employee s who have five years or less servicidplesuperannuation.

Provided further that Officers/Officials who haveot served at least one tenure in
Tribal/Difficult Area shall be transferred to suatea strictly in accordance with his/her senianty
the respective cadre.

EXPLANATION-I.— For the purpose of proviso A(l) supra the term I tTribal/
Difficult Areas shall mean normally three yearsless period of posting in such areas keeping in
view the administrative requirements and perforreasfcthe employee.

EXPLANATION-Il.— For the purpose of proviso | supra the Tribal/ Difft Areas shall
be as Under:-

1. District Lahaul & Spit, Himachal Pradesh.

2. Pangi and Bharmour Sub Division of Chamabrigist

3. Dodra Kawar Area of Rohru Sub Division.

4. Pandrah Bis Pargna, Munish Darkali and GrammcRayat Kashapat, Gram

Panchayats of Rampur Tehsil of District Shimla, Hamal Pradesh.
5. Pandhrah Bis Paragaa of Kullu District H.P.
6. Bara Bhangal Areas of Baijnath Sub DivisiorKahgra District. H.P.
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7. District Kinnaur. H.P.

8. Kathwar and Korga Patwar Circles of Kamrau Sehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kath Patwar Circles of Shillai
Tehsil, in Sirmour District H.P.

9. Khanyol-Bagra Patwar Circle of Karsong Tel&lda Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Smogad and Kholanal of Bali-ChowkbS ehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathlog, Silh-BadhiyHastapur, Ghamrehar and
Bhatechar Patwar Circle of Padhar Tehsil, Chiumligar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circle of Thuin&ghsil and Batwara Circle
of Sunder Nagar Tehsil in Mandi District. HimacRahdesh.

B(1) in all cases of promotion, the continuous@xservice rendered in the feeder post, if
any, prior to the regular appointment to the pbstise taken in to account towards the length of
service as prescribed in these rules for promaidject to the condition that the adhoc
appointment/promotion in the feeder category haehb@ade after following proper acceptable
process of selection in accordance with the prowsiof Recruitment & Promotion Rules:

In all cases where a junior person becomes edidginl consideration by virtue of his total
length of service (including the service renderedadlhoc basis following by regular service /
appointment) in the feeder post in view of the Bmn referred to above, all persons senior to him
in the respective category/ post/ cadre shall anael to be eligible for consideration and placed
above the junior person in the filed of considenati

Provided that all incumbents to be consideredpi@motion shall possess the minimum
qualifying service of at least 03 years or thaspribed in the Recruitment and promotion Rules for
the post whichever is less;

Provided further that where a person becomesgibé to considered for promotion on
account of the requirements of the preceding poouise person(s) junior to him shall also be
deemed to ineligible for consideration for suchrpotion.

Explanation.—The last proviso shall not render the junior incemis ineligible for
consideration for promotion if the senior ineligibperson(s) happened to be Ex-serviceman
recruited under the provisions of Rules-3 of thenbbbilized Armed Forces Personnel (Reservation
of Vacancies in Himachal State Non-Technical Se)viRules, 1972 and having been given the
benefit of seniority there under or recruited untiher provisions of Rules-3 of the Ex-Serviceman
(Reservation of Vacancies in the Himachal Pradesthiiical Service) Rules. 1985 and having
been given the benefit of seniority there under.

2) Similarly, in all cases of confirmation contous adhoc service rendered on the
feeder post, if, any prior to the regular appointimggainst such post shall be taken into account
towards the length of service if the adhoc appoamtifpromotion had been made after proper
selection and in accordance with the provision effiitment & Promotion Rules;

Provided that inter-seniority as a result of conétion after taking into account, adhoc
service referred to above shall remain unchanged.

After the existing Col. No.15 the following Col N&-A Shall be substituted, namely:-
15-A Selection for appointment to the post by cordct appointment.—Notwithstanding

anything contained in these Rules, contract appuwnt to the post will be made subject to the
terms and conditions given below:-
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() Concept.—(a) Under this policy, the Senior Mountaineeringp&uwisor Class-I
(Gazetted) (Technical Service) in the DepartmenYaofith Service and Sports, H.P. Atal Bihari
Vajpayee Institute of Mountaineering & Allied SpariManali shall be engaged on contract basis
initially for one year, which may be extendableyaar to year basis.

(b)  Post Falls Within the Purview of HPPSC.—he Principal Secretary (YSS) to the
Government of Himachal Pradesh after obtainingaeroval of the Government to fill up the
vacant posts on contract basis will place the matjoin with the concerned recruiting agency i.e.
H.P.PUBLIC SERVICES COMMISION.

(c) The selection will be made in accordance whth eligibility condition as prescribed
in these Rule.

(I Contractual Emoluments.—The Senior Mountaineering Supervisor in the
Department of Youth Service and Sports, H.P. AidbB Vajpayee Institute of Mountaineering &
Allied Sports, Manali, H.P. appointed on contraasis will be paid consolidated fixed contractual
amount@ Rs. 15,300/- P.M. (which shall be equalimim of the pay band + grade pay). An
amount of Rs. 460/- (3% of the minimum of the pand + grade pay) as annual increase in
contractual emoluments for the subsequent yeai(spevallowed if contract is extended beyond
one yeatr.

(1) Appointing/disciplinary authority.— The Principal Secretary (Youth Service &
Sports) to the Government of Himachal Pradeshheilappointing and disciplinary authority.

(IV) Selection Process.-Selection for appointment to the post in the cads€antract
Appointment will be made on the basis of vivavdest or if consider necessary or expedient by a
written test or practical test the standard/syl&éte. of which will be determined by the concerned
recruiting agency ... i.e. H.P. PUBLIC SERVICES COMMEION.

(V) Committee for selection of contractual appoitments.—As may be constituted by
the concerned recruiting agency i.e. the Himachlat®&sh Public Service Selection Commission
from time to time.

(VI) Agreement.—After selection of a candidate, he/she shall sigragreement as per
Annexure-B appended to these Rules.

(VIl) Terms and conditions.—@a) The contractual appointee will be paid fixed
contractual amount @ Rs. 15,300/- per month (wklddll be equal to minimum of the pay band +
grade pay). The contract appointee will be entifadincrease in contractual amount @ Rs. 460/-
(3% of the minimum of the pay band + grade pay)ftother extended years and no other allied
benefits such as senior/ selection scales etd. shagiven.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in case pkeeformance/conduct of the
contract appointee is not found satisfactory.

(c) Contractual appointee will be entitled foreoday casual leave after putting one
month service. This leave can be accumulated wméoyear. No leave of any other
kind is admissible to the contract appointee. HeAall not be entitled for Medical
reimbursement and L.T.C etc. only maternity leailebe given as per Rules.

(d) Unauthorized absence from the duty withoet @ipproval of the controlling officer
shall automatically lead to the termination of ttumtract. Contract appointee shall
not be entitled for contractual amount for the pef absence from duty.
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(e) An official appointed on contract basis wlkavé& completed five years tenure at one
place of posting will be eligible for transfer oeed based wherever required on
administrative grounds.

() Selected candidate will have to submit a ifiedte of his/her fithess from a
Government/Registered Medical Practitioner. Womandaates pregnant beyond
twelve weeks will stand temporarily unfit till tr@nfinement is over. The women
candidate will be reexamined for the fitness from authorized Medical
Officer/Practitioner.

(9) Contract appointee will be entitled to TA/D#Arequired to go on tour connection
with his/her official duties at the same rate agliapble to regular counterpart
officials at the minimum of the pay scale.

(h) Provisions of service rules like FR SR, Le&des, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case aflaegemployees will not be
applicable in case of contract appointees. Thel/heilentitled for emoluments etc.
as details in this column.

By order,
sd/-
Principal Secretary (YSS).

Annexure-‘B’
From of contract/agreement to be executed betweehd Senior Mountaineering Supervisor

and the Government of Himachal Pradesh through thé&rincipal Secretary (Youth Service &
Sports) to the Government of Himachal Pradesh, Shita-171002.

This agreement is made on this days o in the year
between Sh./Smt. S/o, D/o Sh
R/O
Contract Appointee (hereinaftdled the FIRST PARTY), AND the

Governor of Himachal Pradesh through Principal &acy, Youth Service and Sports, Himachal
Pradesh (hereinafter the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré&$RIST PARTY and the FIRST
PARTY has agreed to serve as a (Name of the post) on contract basis
on the following terms & condition:-

1. That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a

Senior Mountaineering Supervisor for a period de gear commencing on day of
And ending on the day of . It is specifically
mentioned and greed up on by both the parties tti@tcontract of the FIRST
PARTY with SECOND PARTY shall ipsofacto stand temated on the last working
day i.e. on and information notiz@l 10t be necessary.

Provided that for extension/renewal of contraetigd on year to year basis the
concerned HOD shall issue a certificate that tmeice and conduct of the contract
appointee is satisfactory during the year and tmdy his/her period of contract is to
be renewed/extended.
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2. The FIRST PARTY will be paid a contractual ambi.e. Rs. 15,300/- per month.

3. The service of FIRST PARTY will be purely amporary basis. The appointment
is liable to be terminated in case the performamreluct of contract appointee is
not found good or if a regular incumbent is appaifposted the vacancy for which
the first party was engaged on contract.

4. Contractual Senior Mountaineering Supervisdl e entitled for one day casual
leave after putting on month service. This leave loa accumulated up-to one year.
No leave of any kind is admissible to the contrattiSenior Mountaineering
Supervisor he/she will not be entitled for MediBaimbursement and LTC etc. only
maternity leave will be given as per Rules.

5. Unauthorized absence form the duty withoutapproval of the controlling officer
shall automatically lead to the termination of ttentract. An contractual Senior
Mountaineering Supervisor will not be entitled f@ontractual amount for the
period of absence from duty.

6. An official appointed on contract basis whadaompleted five years tenure at one
place of posting will be eligible for transfer ored based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a fieste of his/her fitness from a
Government/Registered Medical Practitioner. In ac@fseoman candidates pregnant
beyond twelve weeks will render her temporarily iungertificate till the
confinement is over. The woman candidates shoulafsxamined for fitness from
an authorized Medical Officer/Practitioner.

8. Contractual appointee shall be entitled to OA/if required to go on tour in
connection with his/hr official duties the sameerads applicable to regular
counterpart official at the minimum of pay scale.

9. The Employees Group Insurance Scheme, asaw@PF/GPF will not be applicable
to the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year firs, above written.

IN THE PRESENCE OF WITNESSES:

1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Name and Full Address

IN THE PRESENCE OF WITNESSES:
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(Name and Full Address)
(Name and Full Address)
(Signature of the SECOND PARTY)

(Name and Full Address)
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[Authoritative English Text of this Department notification No. YSS-B(6)1/95 dated, 17t
February, 2009 as required under clause (3) of Article 348 Constitution India] .

YOUTH SERVICE AND SPORTS, DEPARTMENT
NOTIFICATION
Shimla-171002, 17t February, 2009

No. YSS-B(6)-1/95.-n exercise of the powers conferred by proviso tticke 309 of the
constitution of India, the Governor, Himachal Pgldén consultation with the Himachal Pradesh
Public Service Commission is pleased to make thewong Rules further to amend the Himachal
Pradesh Youth Service & Sports Department Directdial Bihari Vajpayee Institute of
Mountaineering & Allied Sports, Manali Class-I, (¢&dted) Recruitment and Promotion Rules,
2005 notified vide this department Notificationesfen number dated 06.12.2005 namely:-

1. Short title and commencement.-) These rules may ne called Himachal Pradesh
Youth Service and Sports, Atal Bihari Vajpayee itogt of Mountaineering and Allied Sports,
Department, Director-Class-I, (Gazetted), Recruitn@d Promotion (First amendment)
Rules, 2009.

(2) These Rules shall come into force from thée daf publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-“A” .—In Annexure-“A” to the Himachal Pradesh
Youth Services and Sports Department Director, lagGazetted) Recruitment and Promotion
Rules, 2005.

a) For the Existing entry against Column No. A® following shall be substituted,
namely:-
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“Must have participated in atleast 04 expeditionghe Himalayas to a 20,000 feet
or higher peak.

OR
Army Officers of the rank of Lt. Col and abovef@al Para Military Officers of the
rank equivalent to Lt. Col and above who have dedlithe basic and Advance
Mountain Warfare Course with grading-A-l and Shob&e been instructor at the
High Altitude Warfare School.

b) For the existing entry against Column No. b8 following shall be substituted,
namely:-
“By direct recruitment on regular basis or on tcact basis failing which on
secondary basis from Army/Central Paramilitary lesrt

(c) For the existing entry against Column No. th& following shall be substituted,
namely:-
“On secondment basis from amongst the Army Of§icaf the rank of Lt. Col and
above or Central Paramilitary Officers of the raguivalent to Lt. Col and above
who have qualified the basic and Mountain WarfamuGe with A-l1 grade and
should have been instructor at the High Altituderf@ School.

After the existing Col No. 15 the following new Ido. 15-A shall be added, namely:-

0] CONCEPT.—15-A , Selection for appointment (#)der this policy, the Director
Mountaineering to the post by contract appointmébrgtitute Manali will be engaged on contract
basis initially for one year, which may be exterlddbr two more year on years to year basis.

(b) POST FALLS WITHINTHE PURVIEW OF H.P.P.SC.—Reipal Secretary (YSS)
after obtaining the approval of the Governmentilioup the vacant posts on contract basis will
place the requisition with the concerned recruitiggncy i.e. H.P. Public Service Commission.

(c) The selection will be made in accordance whtn eligibility condition prescribed in
these Rules.

(d) Contract appointee so selected under thesesRuill not have any right to claim for
regularization or permanent absorption in Goverrtrjan

(I CONTRACTUAL EMOLUMENTS.—The Director appoiatl on contract basis
will be paid consolidated fixed contractual amo@Rs. 21,450/- P.M. (which will be equal to
initial of the pay scale + dearness pay). An amadiiRs. 400/- (equal to annual increase in the pay
scale of the post) as per annual increase in adnathemoluments for the second and third
years respectively will be allowed if contract idended beyond one year.

(1) APPOINTIG/DISCIPLINARY AUTHORITY.—The Pringal Secretary (YSS) will
be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointmienthe post in the case of
Contract Appointment will be made on the bais ebwwoce test or if considered necessary or
expedient by a written test or practical test tlamdard/syllabus etc. of which will be determined
by the concerned recruitment agency i.e. H.P.P.S.C.

(V) COMMITTEE FOR SELECTION OF CONRACTUAL APPOINMENS.—As
may be constituted by the concerned recruiting egeg. the H.P.P.S.C. from time to time.
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(V) AGREEMENT.—After selection of candidate, Bbé shall sign an agreement as per
Annexure-B appended to these Rules.

€)) The Director appointed on contract basis bellpaid consolidated fixed contractual
amount @ Rs. 21,450/- P.M. (which shall be equahriaual increase in the pay
scale of the post) as per annual increase in adoabemoluments for the second
and third years respectively will be allowed if t@ct is extended beyond one year.

(b) The services of the Contract Appointee wil purely on temporary basis. The
appointment is liable to be terminated incase tleefopmance/conduct of the
contract appointee is not found satisfactory.

(c) Contractual appointment shall not confer anght to incumbent for the
regularization in service at any stage.

(d) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to ocae o leave of any other kind is
admissible to the contract appointee. He/she shatl be entitled for Medical
Reimbursement and LTC etc. only maternity leavé lvélgiven as per rules.

(e) Unauthorized absence from the duty withoatdpproval of the controlling Officer
shall automatically lead to the termination of tumtract. Contract Appointee shall
not be entitled for contractual amount for the peof absence from duty.

) Transfer of a contract appointee will not fermitted from one place to another in
any case.

(9) Selected candidate will have to submit aiteste of his/her fitness from a
Government/Registered Medical Practitioner. Wonamdaate pregnant beyond 12
weeks will stet temporarily unfit till the confinemt is over. The women candidate
will be re-examined for the fitness from an authed Medical Officer/Practitioner.

(h) Contract appointee will be entitled to TA/Dxequired to go on tour in connection
with his/her official duties at the same rate apliapble to regular officials, at the
minimum of the pay scale.

(VII) RIGHT TO CLAIM REGULAR APPOINTMENT.—The cadidate engaged on
contract basis under these Rules shall have na tighclaim for regularization/permanent
absorption as Director in the Institute at any stag

By Order,
V.C. PHARKA,
Principal Secretary (YSS).

Annexure-B

Form of contract/agreement to be executed betweehe Director, Mountaineering Institute
and the Government of Himachal Pradesh through Prigipal Secretary (YSS) (designation

of the appointing

Authority) This agreement is made on this day of
inn the vyear between  Sh./Smt.

S/o,D/o Shri R/O Contract appointee

(hereinafter called the FIRST PARTY), AND the Gawar of Himachal Pradesh through Principal
Secretary (YSS) (designation of the Appointing Awity) Himachal Pradesh (hereinafter the
SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a Director on Confgasis on the following terms and conditions:-

1.

10.

That the FIRST PARTY shall remain in the seevof the SECOND PARTY as a
Director, on contract basis for a period of oneryeammencing on day of
and ending on the day of . It is specifically

mentioned and agreed upon by both the parties th®atcontract of the FIRST
PARTY with SECOND PARTY shall so-facto stand terated on the last working
day i.e. on and information natiedl not be necessary.

The contractual amount of the FIRST PARTY wik Rs, 21,450/- per month
(which shall be equal to initial of the pay scaléhe post).

The service of FIRST PARTY will be purely amporary basis. The appointment
is liable to be terminated in case the performamweluct of the contract appointee
is not found good or if a regular incumbent is dppea/posted against the vacancy
for which the first party was engaged on contract.

The contractual appointment shall not confery aight to incumbent for
regularization any stage.

Contractual Director will be entitled for oday casual leave after putting in one
month service. This leave can be accumulated wméoyear. No leave of any kind
iIs admissible to the contractual Director. He wlbt be entitled for Medical
Reimbursement and LTC etc. Only maternity leave kgl given as per Maternity
Benefit, Act, 1961.

Unauthorized absence from the duty withoutaperoval of the Controlling Officer
shall automatically lead to the termination of twntract. A contractual Director
will not be entitled for contractual amount for theriod of absence from duty.

Transfer of an official appointed on contrhesis will not be permitted from one
palace to another in any case.

Selected candidates will have to submit aifezte of his/her fithess from a

Government/Registered Medical Practitioner. In cgfssomen candidates pregnant
beyond twelve weeks will stet her temporarily utifltthe confinement is over. The

women candidate should be re-examined for fithess) fan authorized Medical

Officer/Practitioner.

Contract appointee shall be entitled to TA/DA,required to go on tour in
connection with his official duties at the sameeras applicable to regular counter-
part official at the minimum of the pay scale.

The Employees Group Insurance Scheme asaw&PF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.
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IN THE PRESENCE OF WITNESS
1.

(Name and Full Address)
(Signature the FIRST PARTY)
2.

(Name and Full Address)
IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)
(Signature of the SECOND PARTY)
2.

(Name and Full Address)

BN Td BRI faumT
%I
RMe—2, 31 37aRER, 2011

& $0UNI0TA0—T%(1)—2 / 2011.—(ZAEd UQe &1 IruuTed, fRAme eer Heg gRafdq
DY AMRIH, 2005 (2005 BT 12) DI GRT 63 R Uad AfGIIT BT YINT HRA Y §9 [I9RT DI
SNERLAAT  FEATZ0UARI0TA0—TWH(5)—4 /2005 AN 2 fIAR, 2005 FRT SMEGRT R o197,
AT Uael (STAERY) § dRig 07 fAHwR, 2005 BT YR, farad uael qed uRafia &=

fra|, 2005 &1 HIEE Hx= B forv fF=falRad fFam a9 8, srerfa—

1. TR AM—sa sl &1 dfera M RBeed uew qeu uRaffa wr (fed
Heer) fH, 2011 B 1

2. M 40 &7 SR —REd Uow {od uRafdd e R, 2005 & FRE 40 &
U M (5) & uedr FEfTRIT Uod IR TR SR, s7elid—

" IR I SR W 6 ¥ 201011 & forw aiffe faarofl Rdiga e’ g/ wou
HUF. dc—15—31 H 20 TIWR, 2011 BT I TEH Yd U DI o1 Fl [

SICN NG
TERIEANT /—
YT A ERMEIHRI T HRIEM) |
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[Authoritative English text of this Department Notification No. EXN-F (1)-2/2011, dated
31-10- 2011 asrequired under clause (3) of Article 348 of the Constitution of India].

EXCISE AND TAXATION DEPARTMENT
NOTIFICATION
Shimla-171002 31 October, 2011

No. EXN-F (1)- 2/2011.—Fhe Governor of Himachal Pradesh , in exercisehefgowers
conferred on her by section 63 of the Himachal &shd/alue Added Tax Act, 2005 (Act No. 12 of
2005) is pleased to make the following rules to menthe Himachal Pradesh Value Added Tax
Rules, 2005 notified by this Department notificatido. EXN-F(5)-4/2005 dated 2nd December,
2005 and published in the Rajpatra, Himachal Pta@Estra Ordinary) dated 7th December, 2005,
namely:—

1. Short title.—These rules may be called the Himachal PradesheVatided Tax
(Second Amendment) Rules, 2011.

2. Amendment of Rule 40.-After sub-rule (5) of rule 40 of the Himachal Prsle
Value Added Tax Rules, 2005, the following fiftropiso shall be inserted, namely:—

“Provided further that for the year 2010-11 the ahmeturn may be furnished by the
registered dealer in Form VAT-XV-A on or before™ovember, 2011.”

By order,
Sd/-
Principal Secretary (E&T).

qgoi URGISHIY gd fagga fawmr
8£
R, 25 JTaTER, 2011

He&n faR[a-v: (5)—36,/2010— Ia: fRAMA US¥ & AU Bl I8 WA BT © fH
feATae Uael 1y faggd uRug foffics Sir foh ff ool aifaf-s 1894 (1894 &1 Ugel i)
P URT-3 & @Us (H0H0) & ITd AR & WA AR =1 & = v 7 8, &
ERT 307 - W AIAGlh YA o FMd Jeld Ueds] greal (8070 81), Tdidd ATANTg,
Tl e # e SURAT | HIST 984l ddb 400 HOdI0 SR WX 220 H0dI0 Sdd Adhe Algd B
foaior 8g g Sifdfd @ arfcr Smufard €1 ofdva: TaggRT I8 SifeRyiEa fhar Sirar € b Sad
gRers ST e e faroft  Ffde fvar = & SwRied gaiee & forw A &1 arei s
g |

2 I o[ S, 1894 @ ORT—6 @ SUTHl @ ATH THY FHECHd Tl
Il B AT B GO P RN © AR Iq ARTRH B GR—7 b IugEi b Fe
J—3Toi- FATRd!, fearae yewr o faga uRug fafics, s« wam, Rmar—4 &1 Saa yf &
aﬁﬁmméﬁwmﬁ%ﬂﬁmwél
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3. SHG SffaRad Iaad SMRH B gRI—17 B IU gRI—1 §RT Y& Akl B
TINT R4 BY fRAMS U<el & IoguTel I8 FIasl <d & b 31fd sfaedsd AMel 89 & BROT 9A
S FHTEdl, BHed yew oy fdga uRvg fafics, Scd wad, Ric—4 Sad 1i=aq &
gRI—9 1 I gRI—1 & I AfeH & THRE & 15 39 P @y FH< 89 W vae <7 |
qd A BT Bl of Fhd |

4 W & IETH BT PRI BRI Y7o FHTsdl, e Uaer g [aega kg
fafics, S wad, Rmer—4 3 f&ar S daar 2

faaxoh
S RIS pIc| TR FHR AT (e #)

e ATANTG yelTe] ersar 203 /1 0—11

Bl Th—1 @A IBHAT—0—11
AT E,
BAERT / —
g g (fagd) |

feomae uqw aReEd! faum a9

RAe—4, 31 ST, 2011

Jo: faoHo—fauma—afafy T8+ / 1—15 /2008 —Hae WS faem= W @1 Ufdar vd &
Harer FRaAEet), 1973 & 7199, 209 3R 211 & ARV H§ AR 37ede Heled - ay 2011—12
% fog TIfed e &1 Ao orar | g8 AW o Ridd o7 = g EIEN|
WRAR, FE P [qETIRT AHIBT fhar 7 |

PRI, G&ol dAT o A, f3arad ueer, RMe—s gRT gfad eI gabriRid
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