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NSLPERREICRE
RHTEST U< NIog 9T 8T UhTIrd

RMe ggar 2 FawR, 2011 /11 Sifd®, 1933
feArad Ueer WRaR

[Authoritative English text of this Department Notification No. EDN (TE) A (3) 1/2009
dated: 25-10-2011 asrequired under Article 348 (3) of the constitution of India] .

TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL
TRAINING DEPARTMENT

NOTIFICATION
Shimla-171002, 25-10-2011

No. EDN(TE)A(3)1/2009.—n exercise of the powers conferred by proviso tbicke 309
of the Constitution of India, the Governor, HimakRadesh, in consultation with the H. P. Public
Service Commission, is pleased to make the Receantrand Promotion Rules for the post of
Lecturer Engineering (Polytechnic) Class-I, (Gaa#ttin the Department of Technical Education,
Vocational & Industrial Training, Himachal Pradests per Annexure-‘A’ attached to this
notification, namely :-

1. Short Title and Commencement.—{1) These Rules may be called the Himachal
Pradesh Technical Education ,Vocational & Indukifiaining Department, Lecturer Engineering
(Polytechnic), Class- | (Gazetted ), Recruitmemt Bromotion Rules, 2011.
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(2) These Rules shall come into force from thée d& publication in the Rajpatra,
Himachal Pradradesh.

By order,
Sd/-
Pr. Secretary (Technical Education).

ANNEXURE-'A’

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LEC TURER
ENGINEERING (POLYTECHNIC), CLASS-I (GAZETTED) INTH E DEPARTMENT OF
TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL
TRAINING, HIMACHAL PRADESH.

1. Name of the Post.-ecturer Engineering (Polytechnic).

2. Number of posts.—212 (One hundred twelve).

. Civil Engineering = 22

Mechanical Engineering =27

Electrical Engineering = 23

Automobile Engineering= 09
Electronics & Comminucation Engg.=25
Instrumentation Engineering = 06

oukhwhpE

3. Classification.—Class-I (Gazetted ).

4. Scale of Pay.—( i) Pay Scale for regular mbents:
3 15600-39100 + 5400 Grade Pay
(i) Emoluments for Contract Employees:
< 21,000/- per month as per details given in Columnlb-A.

5. Whether Selection Post or Non-Selection postNet Applicable.

6. Age for direct recruitment.— 45 years and below.

Providedthat the upper age limit for direct recruits wiitrbe applicable to the candidates
already in service of the Government including ¢hego have been appointed on ad-hoc or on
contract basis;

Providedfurther that if a candidate appointed on ad-hodfean basis had become overage
on the date when he was appointed as such he tiabbe eligible for any relaxation in the
prescribed age limit by virtue of his such ad-hocantract appointment;

Provided further that upper age limit is relax ealfbr Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extermiigsible under the general or special order(s) of
the Himachal Pradesh Government;

Providedfurther that the employees of all the Public Se€@orporations and Autonomous
Bodies who happened to be Government Servant beé&dysorption in Public Sector
Corporations/Autonomous Bodies at the time of ahiti constitution of such
Corporations/Autonomous Bodies shall be allowed agecession in direct recruitment as
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admissible to Government servants. This concesgilbmot, however, be admissible to such staff
of the Public Sector Corporations/ Autonomous Bsdido were/are subsequently appointed by
such Corporations /Autonomous Bodies and who arehfieally absorbed in the service of such
Corporations /Autonomous Bodies after initial Cansbn of the Public Sector
Corporations/Autonomous Bodies.

NOTE.—(1) Age limit for direct recruitment will be recked on the first day of the year in
which the post(s) is/are advertised for invitingpkgations or notified to the Employment
Exchanges or as the case may be,

(2) Age and experience in the case of directuituent is relax able at the discretion of
the Himachal Pradesh Public Service Commissiorage ¢he candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruits.—
ESSENTIAL.—Ist Class Bachelor's Degree in appropriate brarfdéngineering /Technology or
equivalent.

Desirable Qualification.—Knowledge of customs, manners and dialects of Himahc
Prdesh and suitability for appointment in the peewdonditions prevailing in Pradesh.

8. Whether age and educational qualifications pieribed for direct recruits will
apply in the case of the promotees.—AgeNot Applicable :EducationalQualification: Not
Applicable.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recrutment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—200% by
direct recruitment on a regular basis or by reoraiit on contract basis as the case may be. The
contract employees will get emoluments as giveBohNo. 15-A and will be governed by service
conditions as specified in the said column.

11. In case by recruitment by promotion, deputatia, transfer, grade from which
promotion/ deputation/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee existswhat is its composition.—Not
applicable.

13. Circumstances under which the Himachal PradésPublic Service Commission
is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment—A Candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct reruitment.—Selection for
appointment to the post in the case of direct ituent shall be made on the basis of viva-voce test
if the H. P. Public Service Commision or other vating authority as the case may be, so considers
necessary or expedient or by a written test ortjm@ctest, the standard/ syllabus, etc. of which,
will be determined by the Commission or other régrg authority as the case may be.
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15-A (Selection for appointment to the post by cdract appointment).—
Notwithstanding anything contained in these ruéesitract appointments to the post will be made
subject to the terms and conditions given below:-

() CONCEPT.—(a) Under this policy, thd.ecturer Engineering in Department of
Technical Education H. P. will be engaged on cantbasis initially for one year, which may be
extendable on year to year basis.

Provided that for extension/ renewal of Contraetig year to year basis the concerned
H.O.D. shall issue a certificate that the servioce @onduct of the contract appointee is satisfgctor
during the year and only then his/her period oft@mt is to be renewed/extended.

(b) POSTS FALL WITHIN THE PERVIEW OF HPPSC .—The Pr. Secretary,
Technical Education, Himachal Pradesh after obigitihe approval of the Government to fill up
the vacant posts on contract basis will place #dwisition with the concerned recruiting agency,
i.e.,Himachal Pradesh Public Service Commission.

(© The Selection will be made in accordance i eligibility conditions prescribed
in these Rules.

(1) CONTRACTUAL EMOLUMENTRS.— Thelecturer Engineering appointed on
contract basis will be paid consolidated fixed cactual amount@ ~ 21,000/- per month (which
shall be equal to minimum of theay Band+Grade Pay )P.M. An amount o 630/- (3% of the
minimum of Pay Band + Grade Pay of the Post) asia@nncrease in contractual emoluments for
the subsequent years (s) will be allowed if contiextended beyond one year.

(1)  APPOINTING/ DISCIPLINARY AUTHORITY.— The Principal Secretary,
Technical Education H.P. will be appointing anccginary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the calse o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency, i.e., H. Rlie®service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—As
may be constituted by the concerned recruiting @gere., the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigmgreement as
perAnnexure-“B” appended to these rules.

(VIl) TERMS AND CONDITIONS .—(a) The contractual appointee will be paid fixed
contractual amount @ 21,000/-P.M. (which shall be equal to minimum g Pay Band + Grade
Pay) P.M. An amount & 630/- (3% of the minimum of Pay Band + Grade Pathefpost) for
further extended years and not other allied bensfiich as senior /selection scales etc., will be
given.

(b) The service of the Contract Appointee will perely on temporary basis. The
appointment is liable to be terminated in casepgrdormance/ conduct of the contract appointee is
not found satisfactory.

(© Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae Mo leave of any other kind is admissible to
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the contract appointee. He/she shall not be edititie Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoetdpproval of the controlling Officer
shall automatically lead to the termination of tdosmtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis wlavé completed five years tenure at one
place of posting will be eligible for transfer oneed bases basis wherever required on
administrative grounds.

)] Selected candidate will have to submit a itedte of his/her fithess from a
Government / Registered Medical Practitioner. Woroandidate, pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&@he women candidate will be re-examined for
the fitness from an authorized Medical Officer/ditaoner.

(9) Contract appointee will be entitled to TA/D¥equired to go on tour in connection
with his/her official duties at the same rate agliapble to regular appointee at the minimum of the
pay scale.

(h) Provisions of service rules like FRSR, Le&des, GPF Rules, Pension Rules &
Conduct Rules etc., as are applicable in casegoiae employees will not be applicable in case of
contract appointees. They will be entitled for eamoénts etc., as detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subje@rers regarding
reservation in the service or Schedule Caste/Séhediube/ Other Backward Classes/other
categories of persons issued by the Himachal Pma@esernment from time to time.

17. Departmental Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the Departal Examination Rules 1997 as amended
from time to time.

18. Power to Relax.-¥Where the State Government is of the opinion thigtnecessary
or expedient to do so, it may, by order for readortse recorded in writing and in consultation with
the Himachal Pradesh Public service commissiorxratey of the provision of these Rules with
respect to any class or category of persons ospost

ANNEXURE-"B"

Form of contract/ agreement to be executed betwedhe Lecturer Engineering (Polytechnic)
........................ & the Government of HimacH&radesh through....................

This agreement is made on this.......day of.............. in the year............. Between
Sh/ Smt............... S/o/ D/o Shri................ R/O.............cceevevven ..., BDACE appointee
(hereinafter called the FIRST PARTY), AND The Gaower, Himachal Pradesh
through , Himachal pradesh (here-in-afited the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré&$BST PARTY and the FIRST
PARTY has agreed to serve hecturer Engineering (Polytechnic) on contract basis on the
following terms and conditions:-
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That the FIRST PARTY shall remain in the sesvof the SECOND PARTY as
Lecturer Engineering (Polytechnic)for a period of one year commencing on day
of .o..ooiii and ending on the day of............... It is, spgeally mentioned and
agreed upon by both the parties that the contradhe FIRST PARTY with
SECOND PARTY shall ipsofacto stand terminated om ldst working day i.e. on
iireeneneneeeand information notice shall not be necegsa

The FIRST PARTY will be paid a consolidatedhizactual amount i.e. . ........ per
month.

The service of FIRST PARTY will be purely amnporary basis. The appointment
is liable to be terminated in case the performanoafluct of the FIRST PARTY is
not found good.

Contractualecturer Engineering (Polytechnic) will be entitled for one day’'s
casual leave after putting one month’s services Tésve can be accumulated upto
one year. No leave of any kind is admissible tocthietractual Lecturer Engineering
(Polytechnic). He /She will not be entitled to MealiReimbursement and LTC etc.
Only maternity leave will be given as per Rules.

An official appointed on contract basis wha lsampleted five years tenure at one
place of posting will be eligible for transfer orad based basis wherever required
on administrative ground.

Unauthorized absence from the duty withoutabproval of the Controlling Officer
shall automatically lead to the termination of ttwatract. The FIRST PARTY will
not be entitled to salary for the period of abseinma duty.

Selected candidate will have to submit a fiestie of his/her fitness from a
Government/Registered Medical Practitioner. Womandaates pregnant beyond
twelve weeks will be rendered temporarily unfit the confinement is over. The
women candidates would be got re-examined for d&rfeom an authorized Medical
Officer/ practitioner.

ContractualLecturer Engineering (Polytechnic) shall be entitled to TA/DA if
required to go on tour in connection with his/ b#ficial duties at the same rate as is
applicable to regular counter-p&ssistant Professor, Computer Engineering.

The Employees Group Insurance Scheme, PPBR&dwill not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full address)

(Signature of the FIRST PARTY)



RIST0, @A UQel, 2 FJa%R, 2011 /11 Hifcid, 1933 385¢

(Name and full address)
IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full address)

dp-rer RET aaade vd itenfie ufder

RMEe—2, 25 S7aREER, 2011

T 330 (E18)T(3)1 /2009 —BHTEA UW BT XU WRA & AL & A0S 309
T WP gRI Uad WAl B YANT HRd 8Y, BHMES USe dld HaT AR & URM 9,
AT US9 ddh-id! Ry =aaaide vd ienfies ufderor aamr § yram™ed soif=aiT
(@gada!), aFi—| ROUEE) & U & oIy 9 SIfERE 9 Hol'\ SUEd “‘H" B AR Al
3R U=t e 9= €, erfq:

1. e A iR UR®—(1) 39 AT &1 dfed 9 fREree uswr ddea e,
TS Ud Sienfire ufRETor fovmT, urame SR ( ), @—1 RTorafa) Wi sk
o= M, 2011 2

@) 3 Frm IoE, RAMEd U H USRM & dRE 9 Ygwd 8 |

U= "%’

e e aate! R, aaae vg enfie ulderor e & gyreams sohftaR
(§gad-an), ai—1 RTSTUf3d) & Ug @ Wl IR Ur=fa s

1. Ug BT AWM.~ YEATUD Soi-IRT (Fgdddh-lad]) |
2. gl P G=1I—112 (VHh A dRE) |

1. fafaer soifeafer = 22
2. HdhfHbhd ol = 27
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3. SATSIBA ZON-TIRT =23

4. &ﬁﬁﬁ‘sﬂéﬂ gﬁiﬁﬂﬁ‘rr = 09

5. FAFSIRT YIS HIFIHI = 25
SONIRAT

6. SECHCIM ol IR = 06

3. TR —a7—| (RToT9f3a) |

4. JaaE— () i geerRal @ forg T15600—39100 STAT 5400 IS U |
(i) dfaeT R Mg HHamRAl & oIy Sudfer
TR AT 15—&' ¥ AU Y &R & AR I 21000 / —UfaHT™H

5. II9 U YT I US. AN el |

6. el el & forg e — 45 v a1 THY B |

R Wl Wl & forg Hu oy WM dee A1 Widar R Aged fRu Y ugd 9 WaR
DI HaT H I Al Aied JRARRl B AN T8 BRI

WR=] I8 AR b T deef R R Fgad fear man awell 59 wu d Fgfed & arRg
DI AP Y BT & TAT 81 Al 98 da AT WAGT & AR W FYfdd & SR [Af2d g 4 ge
& forg ura =1ET 8

W] IE AR b IFggfaa \mldq|/3@< I SISl T2 3= a1 & JAfdaal & forg
IWI AT FHT H I B B T St il [ RHEE U8 WRER & AR a1 faey
e & A T & |

R I IR W & uferd daex FRTHl don w@raa Ml & 9 dHeRal o S
gfectr Warex T o W@Id el & RIS Tod & 98d U Ufseld Wdex AT /i
MRl 3 e I Jd ARGRI SHaR] o, Wl wedl § oy &1 A ¥ vl Rarga &1 el
SRl WRBRI HHARAT BT e &, fbg 39 UBR & RIFd ufedsd Adex FHi /w@rad
MeRIT & U dHAIRg< B T8 & Yl S geEnEdl U A/ @maa el gRn Sge
fbu T o/ g 7y € IR S ufeersd daex M/ w@a ™l & RS Ted & 9vETq
W T /g et @) Jar § s1f<ad wu ¥ smferd feu U g /e v o

1. Al 9ol & oY omyg A &1 TvET 99 Ay & UM fQaw 9 &1 St forad o
g (Ucl) @1, gmRerfd, ofded SrmfSd wxd & forv fasnfua fear Siar 8, &
et @1 siegfd far ST 2 |

2 eI garied ARl B qem # el Wil & oIy IRy A SR e f2rerd
YQ3T Al Al AN & [AddbIJar RIYe &1 S Fal |

A 9ol by oM arel afdmal @ forg <graw ke 3R g e —sifard
aﬁaﬁmﬁ%ﬁ/mﬁiﬁaﬁwwﬁqmmﬂﬁwzﬁwﬁmm

AT |

B IRAI—TRAae Uee & wfedl, Afqal iR diferal &1 9 &R ucer # fdeme
fafdre <enal § Fgfad & foly Suyaar |
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8. W wdl fHA M 9 AfdA & forg fafea amyg iR A sEag w=fa
ST 3 AR 81T A1 TEIL—3IY : Ay 81 | 9@ Igar : vy 78] |

9. qR4leT & Il IfT B Bl—<r ¥ RTFHT T ¥ | HfRe VA iR 3afy &
foru faar fovar s g orar ™ wifdery faoy aRRerfaal # ek forRad aRo & smewr < |

10. Wit @ gfa—del grf ar ufafagfea a1 wmeRer g iR fafv=r wgfoal gwr
W WM el Ugl Y gfderaar—eraufaea el wdl gy, genRerfa, Mafad emmR w ar |faer &
JER R Al gRT| AAaT R e HHan W §T 15—% § &I Tg SUT Il UTa i

IR dumhfog e | gor fafafds dar wat gwr fafsafaa e

1. g+, sRifgfad, ®EmrRe & gen | 9 aftR e gt/ sfifagfad /e
fbar SIRFT—ar] 7T |

12. I fowri d=afa |@ffa feme S1dr SHal SRea—o/ 6 @RaR §RI

TII—I9Y R If3d Pl SIU |

13. Wl &9 ° 9 aRRafdal & fRame uswr e |ar T 9 wmEe fdar
Se— orar f fafyy grT emfera § |

14. RN 9t fHY IF gl @fedal & @ fog e e dar a1 ug R Myl @

foru 3rwefl &1 &1 YRA BT ARG BIFT =12V |

15. Ml i gRT ug R Y @ fog a3 Wit & AW 9 ue ) i @
forv =9 HiRae e © R WX IR Afe TRf, RA/e Uew oid WaT ST AT 31
AT UTFIHROT VAT HRAT SMaeddh AT AHIfed asl ar forlRad aier a1 uragiRe uRiel & 3MeR
IR far ST et Wk / UIgded a1 fRAmd UQel |l |l STRANT I7 31 ¥l UTadvor §RT
IR fhaT ST |

15. & dfdaT MR gr1 ug R Ffad & fog aas—sa i 4§ 6 a1 @ 8ld
B0 W Ug WR Hfqer Mygfaaar e &y Ty Freveer |faer sk wdl & sfeuel| a1 Sigeii—

() HBEOT—(F) 39 Uikl & A fRAme yqwr da-ial Ren, @eaie ud
3irEIRTes UfRreror favmT H gtearuds SSNIRET (Fgad-iia)) BT HidaT & MER IR YRS H Udh day
& oy ST e, f57 9uigay SfER R 9 /T Sl FaT

R ST BT Sy # guigay SER W AR /TR0 & oI FEglavrmens a8
YHIOIS GIRT AT fb AfdaT R Fged @fdd &1 |ar iR SIeRT 9y & QRE [dlvel-d I8l §
3R Dot |l IAD! AART BT A BT T / [ARTRT BT AT |

@ U & fTAEd U¥ e WAl SN & FREE W MI—VuH Afud /dfd
(@eiar Rrem) Raad uqel WReR Rad udl & |fdar @& MR R R & ot IRAR &7
AR UT &R & YA IeFUET DI TG Al AMHRT I ZAES USRSl i Hal I-RT
& HAI TEATT |

(M  =gd e FEi § fafdd ursar 6l @ SgaR fhar Sy |

() e IUARII—|[ATT & SMUR W UEAUS  Soll-aRT  (dgdd-id]) Bl

(N

z 21000 @1 FHIGA I HASTHS IHH (ST U 9U8 & YAdH OFT U8 U & a_1ER BR1T) Ui
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Ao o oY | afe Gfder | ud ¥ i @1 qlas @1 Wikl § a1 ueErqad) 9¥ /9 &

fore <dfaerend Suafeqal # 630/—6!% RPH (Ug @ U 94U & AaH o1 U ¥ B & gicrerd)
i gfg & U H ITAR DI ST |

(n) =g/ TfeR-—yaE | /e (e Ren)  2aed gewr
WHR AT IR ST e WiRIeRY 81 |

(V) == gfsar—sfaer Fygfaa @ <3 4 ug R Fyfaa & fofw =e, diRkas wlier &
AR WR fHAT ST a7 I 3Maeys A1 |HEH FHST Sy d folRaa okle a1 agiRe axe
gRT fhar SIQm RSTadT W)/ UISashA AHg Hdl AR 3iq feAmad UQel dld al SN
GIRT TR fbar S |

V) <fdeee Fyfeal o forg o9 affa—oRil awg wdl sWeRor srerlq fRarEe

YS9l ollh dT SN gRT IHI—F9T R fSd &l Sy |

V1) TRR—erg BT T & U 59 I el SUTH— 6 ATIAR IIR
EXATIRT HRAT BRI

(VIl) fevee @ wd—() wfder & omaR R Fgad «fdd & % 21000 &1 fFraa
HiIeTd® A (ST U 908 & =AdH ST U8 U & aR1ER B8R R dacd & gl | |ida]
W g Afdd AN 98¢ Y 9y /gl & oy AfdeAd RHH H X 630/— (U8 B U dUS &
FATH ST U€ BT dF UIRE) @1 ghg $ haR BN AR I Pl Agdg Ugaen, o
IR /a9 A ffe J8l faar S |

@) e R Fged e @ ddr quidar sRE MR UR BT | Afe w|fder wR
Mg fdd &1 SR /3MMeRT Sl T8l Uil T & o Fgfad ¥ by o & fog e/l
gl |

(M  Efder R g Jfed e J @l a1 [ HRA b UTER] UP QT B MHRAD
JIBTE BT BHGR BRI | IS AABIL U ay b Arerd [HAT ST T | AidaT R Fryaa i
@1 fHAl W ISR &1 I BIY AGHIT A el BR| 98 ffhear gfufd ok wardia.
s & oy AT 8haR 8T BT/ BN | dact UG Addel FRAgAR &A1 Sy |

@) FEEe ANERT & AgHIeT & 99 HaT ¥ IAEema AguReIfd W wd: & HfdaT
& TAGHH (FHYA) B SITQT | |ider R Fgad afdd e (SIE)) | rquiReIfa &1 srafg &
fore WfdgTH® YHH & THAR A8l BRI |

(®) fder w Fyga @fd, 9T U@ dEril & 9 R Ui a9 & drRibTd qul 6
foraT 8, SIaRIddl & MMER W RIFRIRY 8 UTF 8T, Sief A1 WRIHe R R U|T Sl
aruferT = |

@)  =TINT el B RN /IR IR FRfheal Fadrl | 31991 IR JHAOT—U5
URId BRAT BNT| dRE AWE W AE T ¥ Al Al UHd M 9% RIS dR W
U A SIQT | Afger IRl &1 (bl wiergd RIfhwr sTEdR] / il §RT SUYa
& oIy Y= uRieror fhar SirQEm |

(®) dfder R Fyea afdd &1 af o Ui Sl & §FEE H SR UR ST STuferd
B A 98 S R W ol FRIMT $HaRl &1 da94M & gAqH IR dR] © AT 91/ Qe w1
BT ThaR BRI /BT |




RIST0, @A UQel, 2 FJa%R, 2011 /11 Hifcid, 1933 385¢

@) frafa sEaREl @ g § Fr A 9dr FEEl & Sus o fh UhoaTRo,
TH03IR0, Gee! o, dERer wigsy [fer fFrm, uem | qor seRer e anfe dfder wR
Fgad afaqar @ <em § or 781 81| 9 39 W™ H Jraifd Suaferl anfd & g gdhar
B |

16. IRAT—aT H FRYfad BHEe Uew AR gRT FHI—99Y UR 314 9d
ST/ e SHeniadi / fUss a1l &R o= Uil & afdadl & forg a1 # sfRefor &1
qrgd SRy by Y e & e Brl |

17. faurim wer—ar § uQe 9w B 9HI—9Hd R Il GeNfdd fRume ueer
fayriia e |, 1997 & i ofiem oy & B8R |

18. PRI & & wfFkd -8l T WRAR BT Ig I 8T b TAT BRAT faegh AT
INfT € 987 98 dRvll &I forlRad # JfafailRad ova IR feAmae Uewr ol 9aT T &
TRETET | 3RS 1T, 49 FuEl @ b=l Suewr (Sua=l) &1, foxfl avf a1 afdq@d wet a1 ug
(@ci)®! grad Rifdrel & dDH |

TS AR (gaPHAIDT) (U5 P ) TG BAEd URe IR & FeA............ (e

“fgdlT UgeR”’ F SWRIF d YIH UTHR Bl oI & 3R UAH UeThR o UIUd
SOIIRAT (gad-id]) )Us T AM) & U | WidaT & YR R FreforiRad e ok e[l w®
4T % forv Tgafad 4 8 —

1. JE & YA UHAPR URAUS SOIIRT (FEARATD) & BT Hooo A URRT
B @R B T B et i 9@ TS 9§ @ @y & forw fgd
JIHR ® |ar H R | I fafafde wu 9 Sfeafaa far o g sk <l
JeIHRI §RT HRR U A7 8 & UM UefadR @ fgdi ueeR & Rl sfder,
MR fdaw 3perfd......... feq @1 wuda € wdafya (F9T) 8 ST e
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%9 U9 SRR f3mT
RIBG R
RITel—2, 21 IR, 2011
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%9 U9 SRR f3mT
RIBG R
RITel—2, 21 IR, 2011
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eI WM @ STHd A H (el 3R BMIRI & 9 YUl & 9idd Hoigyl Dl
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FHERID AR TRIG 29.11.2010 §RT EGRIT fHar AT o7 3R =IATH FoIgdl ST,
1948(1948 T SMRAFTH F=ATH 11) B ORT 5 B SUIRT (1) & WS (@) b JSH s gRT
G ToIfda B9 dlel afddal | e (di) A1 gena@l) B MG BRI b foly JTeTud,
BAM UaRl H TR 30.11.2010 PI UBTIRIT fhar AT 2,

3R 1 AERT ¥ YT gY M (Uh) / Gema(@i) IR WReR §RT GaR far T,

3, 2ATIS S B SYUT, Yaidd ST, ®I ORT 5 & SUIRI—(2) & el I+
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[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)
dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 21st October, 2011

No. Shram (A)1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the dalexl employment of Agriculture may be
revised in respect of un-skilled category of woskerth effect from 01.10.2010.

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fndtion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated13P@10 under clause (b) of sub-section (1) of
section (5) of the Minimum Wages Act, 1948 (Act Mb of 1948), for inviting objection(s) or
suggestion(s) from the persons likely to be afiettereby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wage®s ft/10/2010 as under:-
Un-skilled workers Rs.120/- per day or Rs.3600/- penonth.

NOTE

1. There shall be no distinction between the minimuages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices/trainees shall be regulatettuthe Apprentices ship Act, 1961(No. 52
of 1961)

3. Where any class of work is performed on piece wbdsis the time rate prescribed for
particular category shall be granted for that categ

4. 25% increase shall be allowed over and above tmémmum rates of wages in the scheduled
tribes areas in Himachal Pradesh.

The definition of unskilled will be as under:--

() Unskilled: An unskilled employee is one who does operatibasinhvolve the performance
of simple duties, which require the experience ittlel or no independent judgment or
previous experience although familiarity with thecopational environment is necessary.
His work may thus require in addition to physicalegion familiarity with variety of
articles or goods.

By order,

Sd/-
Addl. Chief Secretary,
(Labour & Employment).
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[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)

dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 21st October, 2011

No. Shram (A)1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the daoled employments o€onstruction or
Maintenance of Roads or Building Operations and Stee Breaking and Stone Crushingnay
be revised in respect of un-skilled category ofkeas with effect from 01.10.2010.

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fndtion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated13P@10 under clause (b) of sub-section (1) of
section (5) of the Minimum Wages Act, 1948 (Act Mb of 1948), for inviting objection(s) or
suggestion(s) from the persons likely to be afiethereby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wagas ft/10/2010 as under:-

Category of Workers Revised minimum
Wages
Daily Monthly
1 2 3
UN-SKILLED WORKERS : Rupees«  Rupee:

Bhisthi/Chimini  Cleaner/ Chowkidar/ Distemperer @e- 120.0( 3600.0(
Il/Glazier/Helper for Plumber or Workshop/Rock Gt

Labour/Stone Breaker/Stone Chiseler/Sweeper/Spraan nfor

Bitumen/ Pipelinemen /Electrical Coolie/Security aediBeldar

/Cleaner-Tractor & Road Roller & concrete mixer/slagpr /Survey

Boy/ Watchmen/ Tea boy/Peon/Dresser/ Oilmen/Gréaser

Messhelpers/ Boy Helper (0 to 5 years)/ Khalagso(B8 years)/Bill

Distributors/ Mucker

SEMI-SKILLED WORKER: Rupee: Rupee:

Carpenter Gracll/ Mason Grad-ll/ Sewer Man/Black Smitl 132.0( 3960.0(
Grade-ll/ Sanitary Fitter Grade-ll/Painter/Melteratd/Sprayman
Roads/ Craneman/ Badhani/Upholster /Fitter Attetb@eck
Smith (Boatman)/ Caneman/ Distempterer Grade-§Fi@&rade-Il/
Flour Polisher/Stone Dresser / Mali/ Well Sinkerhité¢ Washer/
Work Shop Mechanic Grade-ll/Turner GrddPipe Fitter
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Gradell/Brick Moulder/Assistant  Fitter/ Assistant Firemf

Assistant  Welder/  Assistant turner/ battery  Chdrger

Dresser/(Qualified /Experienced)/Hammer Man /Codkicaniser/

Nozzle Man/ Tunnel Man/ Alloy Trolley Operator/ Attdant

(Store Office) Mechanical Attendant/ Tunnel Jub#dim Tunnel

Man / Helper ( 5 years and above ) Oil Cleanerfdav/

Mate/Head Watchman/ Assistant Leveler/Khalasi ( & &

years)/stone Dresser/ Pump Attendant/Auto EleetmicGrade-Il/

Gardner/ Gauge reader/ Asstt. Lab Attendant/ Emgquir

Attendant/Telephone Attendant.
Stone Breaker/Rock carrier Breaker/Stone Cal
1% inch to 2 inch Rs.903.00 1to 1Y% in
Rs.1012.00

SKILLED WORKERS : Rupee: Rupee:

Carpenter Grac-l/ Mason Grad-l/Black Smith / Sanitary Fitte 151.2( 4536.0(

Grade-I/ Upholster Grade-I/Astt. Pump Operator/ pudperator/

Pump Driver/ Chargeman Grade-ll/Water Supply Fitt€arpenter

Grade-ll/ Compressor Operator/ Compressor Drivarjir Tailor

Grade-I/ Darji or Tailor Grade-ll/Crasher Driverto8e Dresser for

ornamental work/ Plumber Grade-l/ Pipe Fitter Grddeto

Driver/ Asstt. Mechanic/ Mixer Driver/ Mixer Opdaa/ Structural

Fitter Grade-Il/ Workshop Fitter / Generator OperaGenerator

Driver/ Plant Shop Fitter/ diesel Engine Fitterplley Line Fitter /

Crushing Plant Fitter/ B. Plant Fitter/ Jack Hamntétter/

Electrical fitter/ Bunch Fitter/ Shaper/ Auto Fitt®ipe Line Fitter/

refrigerator Plant Fitter/ Tractor Operator/Shaftn/ Kochring

Operator/Dozer Operator/ Roclain Operator/ Scrappperator/

Loader operator/ Crane Operator/ Eucild operatodg@ Drill

Operator/ Boaring Operator/ SLD crane Operator/ Bnf

Operator/ Ice Plant Operator or Welder/ Gas Cutterier/ Black

Smith/ Tin Smith/ Traction Battery Charger/ Line MpaTelephone

Operator/ Khalssi / Jamadar/ Winder/ Blaster Diill&inch Fitter /

Compounder/Painter /Miller /Climber/ Moulder/ Lelsk/ Saw

Mill Cutter/Cable Joiner/Foreman Grade-ll/Khala§i( years to

above) /Tracer Operator E.M.E./Driver/Compressockeo Showel

Operator/Snow Cutter Operator /Loco Operator/DriNgason for

Glazed Type work/Work Mistry/Motor Mate [/ Tractor

Driver/Telephone mechanic/D.G. Set Operator /Wsgle

Operator/Workshop Forman Grade-Il.

HIGHLY SKILLED Rupees Rupees

Carpenter for furniture only/Workshop Mechanic G- 193.8( 5814.0(
I/IChargemanGrade-I/Workshop Foreman Grade-l/Turred&

I/Mechanic All Round Operator /Mason/Mistry and Qemter

Mistry/Structural Fitter Grade-1/Surveyor/Draftsman Assistant

Foreman/ Machinist / Compounder (Qualified) Road lld&Ro

Driver/Bulldozer Driver/ Wireman/ Auto Electriciarilectrician/

Chemical Analyser.

Clerical and non Technical Supervisory Staf Rupee:  Rupee:

Bituman Tyre Inspector/Road Inspector/Work InspectBtore 151.2( 4536.0(
Keeper/ Store Munshi/ Supervisor/Meter Reader/ eedgpoking
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Clerk/ Bill Clerk/ Irrigation Booking Clerk/ PatwiarComplaint
Attendant/  Ferro Printer/ Driver (Jeep/Car/Tractof}lerk/
Mechanic Inspector / Assistant Store Keeper/Accaunt

Clerk/Stenographer.
NOTE
1. There shall be no distinction between the mininmages of male or female and adult

or non-adult for the same and similar nature oflwor

2. Wages of Apprentices shall be regulated undeAfifgenticeship Act, 1961(No. 52 of
1961)
3. Where any class of work is performed on piece viagis, the time rate prescribed for

the particular category shall be granted for tlad¢gory.

4. 20% increase shall be admissible over and aboweminimum rates of wages to the
workers working inside the tunnels.

5. 25 % increase shall be applicable over and abbeentinimum rates of wages in
different categories of workers working in ‘Undeor@truction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

6. 25% increase shall be applicable over and abaventhimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of wakeorking in the Under
Construction Hydro- Electric Power Projects’ in @al Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilledhighly skilled will be as under:-

(i) Unskilled: -- An unskilled employee is one who does operatidhat involve the
performance of simple duties, which require theegigmce of little or no independent judgment
or previous experience although familiarity witle thccupational environment is necessary. His
work may thus require in addition to physical exertfamiliarity with variety of articles or
goods.

(i) Semi-skilled: -- A semiskilled worker is one who does work getigrof defined routine
nature wherein the major requirement is not so nafdhe judgment, skill and but for proper
discharge of duties assigned to him or relativedyrow job and where important decisions
made by others. His work is thus limited to thef@@nance of routine operations of limited
scope.

(i) Skilled: -- A skilled employee is one who is capable of kitog efficiently of exercising
considerable independent judgment and of dischgrgia duties with responsibility. He must
possess a thorough and comprehensive knowleddeedfade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capableawrking efficiently and
supervises efficiently the work of skilled emplogee

By order,

Sd/-
Addl. Chief Secretary,
(Labour & Employment).
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[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)

dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 21st October, 2011

No. Shram (A)1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the dalel employment ofublic Motor
Transport may be revised in respect of un-skilled categofywmrkers with effect from
01.10.2010.

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fndtion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated13P@10 under clause (b) of sub-section (1) of
section (5) of the Minimum Wages Act, 1948 (Act Nb of 1948), for inviting objection(s) or
suggestion(s) from the persons likely to be afiethereby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wagas ft/10/2010 as under:-

General Staff Unskilled Rs.120/- per day, Rs.3600/- per month

(a)Peon, Chowkidar, Store Helper, Swegpmater, Daftri
(b) Workshop Staff (Unskilled)
Workshop Mazdoor without having any exgece
Rs. 120/- per day, Rs. 3600/- per month

Semiskilled Rs.127.20/- per day, Rs.3816/- per month

Asstt. Electrician
Asstt. Mechanic
Asstt. Fitter

Asstt. Black Smith
Asst. Carpenter
Asstt. Welder

Asstt. Turner

Asstt. Boaring Barman
. Asstt. Machinist

10. Asstt. Cushion Maker
11. Asstt. Volcanisor

12. Asst. Painter

CoNoURWONE
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13. Asstt. Upholster

14. Asstt. Tyreman

15. Asstt. Sprayman

16. Asstt. Electrician Mechanic

17. Asstt. Retrader

18. Workshop Mazdoor having ITI Certificae or hayi® years of probation period who has no
[Tl Diploma

19. Assistant Molders.

?AlgchhLaEn%, Fitter, Blacksmith, Carpenter, Welder,riBg wireman. Rs. 146.20 per day ¢
Machanist, Cusion Maker, Tinsmith, Volcanizer, RainUpholster, Rs.4386.00 per month.
Tyreman, Spray Painter, Electrician Machanic, Reetes, Molder,
Turner, Workshop Mazdoor having ITI certificateh@ving 2 years of
probation period who has no ITI Diploma. The ITkdeate holder

who are working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:

Head Mechanic Carborator, Head Electrician, Gar&gervisa Rs.169.80 per day «
Rs.5094.00 per month.

GENERAL STAFF (CLERICAL) ETC.:

Group-A Rs. 145.80 per day or
Out Agent, Out Agency Clerk, Typist, Steno typiStore- Rs.4374.00 per month.

daybook Writer, Clerk, Assistant Cashier, Bookinder&
(Restorer), Ledger Keeper, Petrol Pump Attendant.

Group-B
Chief Inspector, Receptionist, Inspector, Chec&égnographer g 157 .10 per day or
A Grade, Station Supervisor, Assistant Store-Keegp@&rade, Rs.4713.00 per month,

Accountant, Cashier, Tyre Inspector.

Group-C

Head Assistant, Head Clerk, Auditor, Head Cashier. Rs.198.55 per day or
Rs.5957.00 per month

RUNNING STAFF

1.Drivel

2.Conductor
3.Cleaner-cum-Conductor
4.Part-Time Booking Clerk

Per Day Per month

Rs.172.35 Rs.5171.

Rs.152.40 Rs.4572.00
Rs.136.35 Rs.4091.00
Rs. 45.00 Rs. 1350.00
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NOTE

1. There shall be no distinction between the mininmages of male or female and adult
or non-adult for the same and similar nature oflwor

2. Wages of Apprentices shall be regulated undeAgsiienticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece viagis, the time rate prescribed for
the particular category shall be granted for tlaé¢gory.

4. 20% increase shall be admissible over and aboweminimum rates of wages to the
workers working inside the tunnels.

5. 25 % increase shall be applicable over and abbeentinimum rates of wages in
different categories of workers working in ‘Undeor@truction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

6. 25% increase shall be applicable over and abaventhimum wages in the Scheduled

Tribal Areas in Himachal Pradesh. In case of wak®orking in the Under
Construction Hydro- Electric Power Projects’ in @al Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled shall be as under:-

() Unskilled: -- An unskilled employee is one who does operatidhat involve the
performance of simple duties, which require theegigmce of little or no independent judgment or
previous experience although familiarity with thecopational environment is necessary. His work
may thus require in addition to physical exertiamiliarity with variety of articles or goods.

(i) Semi-skilled: -- A semiskilled worker is one who does work geatigrof defined routine
nature wherein the major requirement is not so maicthe judgment, skill and but for proper
discharge of duties assigned to him or relativalgraw job and where important decisions made by
others. His  work is thus limited to the performamd routine operations of limited  scope.

(i)  Skilled: -- A skilled employee is one who is capable of kitog efficiently of exercising
considerable independent judgment and of dischgrgis duties with responsibility. He must
possess a thorough and comprehensive knowleddgeeatirade, craft or industry in which he is
employed.

(iv)  Highly Skilled: -- A highly skilled worker is one who is capablieworking efficiently and
supervise efficiently the work of skilled employees

By order,

Sd/-
Addl. Chief Secretary,
(Labour & Employment).
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[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)

dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 21st October, 2011

No. Shram (A)1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the dalexl employment of Shomnd Commercial
Establishments may be revised in respect of un-skilled categdryworkers with effect from
01.10.2010.

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fndtion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated13P@10 under clause (b) of sub-section (1) of
section (5) of the Minimum Wages Act, 1948 (Act Mb of 1948), for inviting objection(s) or
suggestion(s) from the persons likely to be afiethereby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wagas ft/10/2010 as under:-

Category of employee Where no Where food, tea
benefit is and combined
provided accommodation

provided

Un skilled Rupee: Rupee:

Helper/Shop Assistant/ Pelledar/ Chowkidar/ P¢
Sweeper/ Masalchi/ Gateman/ Waterman/ Clean%?f
Packer/ Mazdoor/ Lander/ Unlander/ Messanger/ Cldek.3600.00/- Rs.3060.00/-

120/-Daily Rs 102.00/-Daily

Room Attendant/ Porter/ Bhishit/ Beldar/ FiremaMOnthly Monthly
Pandi/ Posterman/ any other worker doing un skilled
job.

Rupee: Rupee:
Semi-Skilled
Head porter, Pantryman/Cof-Teamaker/ Chapatima 131.00 Dail 112.35 Dail

Assistant Baker/Gate Keeper (Cinema) / Asst. Linem%ggo 00 3371.00 Monthly

Assistant Operator/ Binder Assistant/ Bill Collectdvionthly
/Convesser / Cook/Assistant Halwai/Book Binder/
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Sticher/ Rullin¢-cutting/Auctioners /Mali/ Sewman/

Hotel Guide/ Assistant Mistry/ Assistant Fitter/

Assistant  Turner/ Assistant Welder/  Assistant
Electrician/ Assistant Salesman/ Assistant Barbar/
Dhobi, Pressman/Boilerman/ Film Rewinder/
Water/Bearer), Assistant Radio Machanic/Painter/
WhiteWasher/Pakora and Chanamaker/Clerk (Non-
matric), Assistant Store Keeper/ Distributor and
Assistant Machine man. Enquiry Attendent/ Telephone
Attendent, ITI Certificate Holder.

Skilled: Rupees Rupees
Blacksmith/Tinsmith/Watchmaker/Rac 151.20 Dail 133.00 Dail
Machenic/Carpenter/Plumber/Driver/ Assistarﬁ1 36.00P.M. 3990.00P-M

Tailor/Cutter (Tailoring)

/Generalmechanic/Halwai/Cook/  Confectioner/Baker/
Steward/ Butler/ Fitter/
Draughtsman/TelephoneOperator/  Compounder  /
Goldsmith./ Shoe Maker / Shawl-Carpet Weaving/
Compositor/ Cinema Operator/Salesmen/Drycleaner/
Dyer/ Barber/Regular machine man/machinist/

Welder/ Moulder/Cashier/Clerk/(Matric) Munim /
receptionist/ Waiter/Bearer/) / Storekeeper/ hedtgwa
/Head bearer (Classified and Non-classified  Star
Hotels)/Lineman.ITI certificate holder who are wioids

in the same trade.

And such other employees not shown in the list daihg work of skilled nature as per t
definition of skilled worker as given in the notiition.

Highly Skilled Rupees Rupees

Store Keeper/ Clerks (Graduates) Accountant /F 160.35 P.I 142.90 P.I
Cashier/ Head Cook/ Head Butler/Head Baker/ He%t8 1.00.P.M 4287.00P.M
Confectioner/Head mechanic/ Electrician/ Foremen/

Supervisor./ Tailor/Cutter (Tailoring)

NOTE

1. There shall be no distinction between the minimuag&s of male or female and adult or
non-adult for the same and similar nature of wokages of Apprentices shall be regulated
under the Apprenticeship Act, 1961(No. 52 of 1961)
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(i)

(i)

(i)

(iv)

Where any class of work is performed on piece viakis, the time rate prescribed for
the particular category shall be granted for tlaé¢gory.

25% increase shall be applicable over and abogentmimum wages in the Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/hghly skilled shall be as under:-

Unskilled: -- An unskilled employee is one who does operaidhat involve the
performance of simple duties, which require theesigmce of little or no independent
judgment or previous experience although familyawtith the occupational environment is
necessary. His work may thus require in additiorplysical exertion familiarity with
variety of articles or goods.

Semi-skilled: -- A semiskilled worker is one who does work geatigrof defined routine
nature wherein the major requirement is not so moicthe judgment, skill and but for
proper discharge of duties assigned to him orivelgt narrow job and where important
decisions made by others. His work is thus limitedthe performance of routine
operations of limited scope.

Skilled: -- A skilled employee is one who is capable of kuog efficiently of exercising
considerable independent judgment and of dischgrbia duties with responsibility. He
must possess a thorough and comprehensive knowlefdilee trade, craft or industry in
which he is employed.

Highly Skilled: -- A highly skilled worker is one who is capablewmrking efficiently and
supervises efficiently the work of skilled emplogee

By order,

Sd/-
Addl. Chief Secretary,
(Labour & Employment).



389¢ ISTU=, R/ Uee, 2 FJawR, 2011 /11 Bifcid, 1933

[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)
dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 21st October, 2011

No. Shram (A)1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the dalexl employment of Forestipdustries may
be revised in respect of un-skilled category ofkeas with effect from 01.10.2010.

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fndtion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated12P@10 under clause (b) of sub-section(1) of
section(5) of the Minimum Wages Act, 1948 (Act Nb af 1948), for inviting objection(s) or
suggestion(s)from the persons likely to be affetiedeby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wagas ft/10/2010 as under:-

Category of Workers Revised Minimum Wage:
Daily Monthly
Rs.120.0 Rs.3600.0

UNSKILLED WORKEPRS

1 Felling of tree<

1.Lopper (Chang Rs.131.0C Rs.3930.0(

2.Feller (Garani) Rs.124.35 Rs.3731.00
2 Logging and sawing including timber passing

1.Dresser (Pancha Rs.124.3¢ Rs.3731.0(

2.Sawyer (Charani) Rs.169.80 Rs.5094.00

3.Blacksmith Rs.154.90 Rs.4647.00
3 Carriage stacking and timber passing by manual labor:

1. Mazdoor for carriag Rs.124.3¢ Rs.3731.0(

2. Mazdoor for loading and un loading of timber. Rs.124.35 Rs.3731.00

4  Carriage of timber by Aerial ropeways :

1.Span Mistr-cumr-Supervisa Rs.169.8( Rs.5094.0(
2.Span Mistry Rs.154.90 Rs.4647.00
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Carriage by water slide (pucci Nalli) dry slide (P#hru), Nullah Bhaan Darya Bahaan

(River floting):

1. Mohri-wala Mistry Rs.187.2 Rs.5616.0(
2. Taru Rs.176.70 Rs.5301.00
3. Asstt. Mistry/ Helper Mistry Rs.160.35 Rs.4811.00
4. Darya-man Rs.176.70 Rs.5301.00
5. Ghalu Rs.139.20 Rs.4176.00
6. Jamadar Rs.139.20 Rs.4176.00
Mechanised logging and timber extractior

1.Surveyo Rs.171.2¢ Rs.5138.0(
2.Ski-line Operator Rs.154.90 Rs.4647.00
3 Truck Driver Rs.140.70 Rs.4221.00
4. Compressor Driver Rs.140.70 Rs.4221.00
Clerical Staff:

1.Manage Rs.208.3¢ Rs.6251.0(
2.Accountant Rs.144.00 Rs.4320.00
3.Munshi Typist clerk Rs.124.35 Rs.3731.00
Saw Mill Workers:

1.Band Saw Mistr Rs.154.9( Rs.4647.0(
2.Supervisor Rs.152.70 Rs.4581.00
3.Head Mistry Rs.154.90 Rs.4647.00
4.Boiler Driver Rs.154.90 Rs.4647.00
5.Assistant Mistry Rs.127.20 Rs.3816.00
6.Planner Mistry Rs.127.20 Rs.3816.00
7.Helper Rs.124.35 Rs.3731.00
8.Cutter man Rs.127.20 Rs.3816.00
Katha Extraction:

1.Feller and Chippi Rs.124.3¢ Rs.3731.0(
2. Katha Supervisor/Katha Processor Rs.131.00 Rs.3930.00

Highly Skilled

Boiler Attendant (Ist Class) Overseer, Head Forentas.193.80.P.D. Rs.5814.00 P.M.

NOTE

1. There shall be no distinction between the mininmages of male or female and adult
or non-adult for the same and similar nature ofkwor

2. Wages of Apprentices shall be regulated undeAfsiienticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece viakis, the time rate prescribed for
the particular category shall be granted for tlad¢gory.

4. 25% increase shall be applicable over and abaventhimum wages in Tribal Areas in

Himachal Pradesh.
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The definition of unskilled/semiskilled/skilled/highly skilled shall be as under:-

) Unskilled: -- An unskilled employee is one who does operatidhat involve the
performance of simple duties, which require theesigmce of little or no independent
judgment or previous experience although familyawntith the occupational environment is
necessary. His work may thus require in additiorplysical exertion familiarity with
variety of articles or goods.

(i)  Semi-skilled: -- A semiskilled worker is one who does work gatigrof defined routine
nature wherein the major requirement is not so mofcthe judgment, skill and but for
proper discharge of duties assigned to him orivwet narrow job and where important
decisions made by others. His work is thus limtethe performance of routine operations
of limited scope.

(i)  Skilled: -- A skilled employee is one who is capable of kiog efficiently of exercising
considerable independent judgment and of dischgrgia duties with responsibility. He
must possess a thorough and comprehensive knowkdddpe trade, craft or industry in
which he is employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capablenwrking efficiently and
supervises efficiently the work of skilled emplogee

By order,

Sd/-
Addl. Chief Secretary,
(Labour & Employment).
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[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)

dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 21st October, 2011

No. Shram (A)1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the dakexl employment of Chemicahd Chemical
Products may be revised in respect of un-skilled categdmyarkers with effect from 01.10.2010.

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fndtion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated13P@10 under clause (b) of sub-section (1) of
section (5) of the Minimum Wages Act, 1948 (Act Mb of 1948), for inviting objection(s) or
suggestion(s) from the persons likely to be afiethereby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wagas ft/10/2010 as under:-

Category of Workers Revised minimum rate
Unskilled Rs. 120.00 P.I

Rs. 3600.00. P.M.
Semi Skillec
Assistant Electrician, Assistant Fitter, Assist@ntner, Assistar Rs. 126.00 P.[
. . . Rs. 3780.00 P.M.
Welder, Assistant Moulder, Assistafiant Operator, Assistar
Blacksmith, Assistant Copraman, Re-irrigation, Atmit |,
Jamadar, Eastman, East cultivator, Switch Boartenant,
Wireman, Postalman, Fireman, Oilman, Pumpman Glade-
Machine Levellor, Selector, Cutter-cum-Market sétenpular,
Hageman. ITI Certificate Holder.

ggllltﬁin, Electrician, Fitter, Copperman, Turner, uMer, Rs.134.15P.[

Blacksmith, Plant operator, Mason, Carpenter, AsstsForeman, Rs. 4025.00 P-M.
Head Jamadar, Boiler Attendant Grade-ll, Workshapefan,
Electrician Foreman, Engine Driver, Draughtsman,sigtant
Chemist, Machineman, Cashier/Clerk (MatriculatepleSman,
Receptionist, Typist, Store-keeper L.T.I. certifeholder who are

working in the same trade.
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Highly Skilled
Boiler Attendant (Fir-Class) Overseer, Head Forer Rs. 144.00 P.I
Rs. 4320.00 P.M.
NOTE
1. There shall be no distinction between the mininmages of male or female and adult
or non-adult for the same and similar nature oflwor
2. Wages of Apprentices shall be regulated undeAgiigenticeship Act, 1961(No. 52 of
1961)
3. Where any class of work is performed on piece viagis, the time rate prescribed for
the particular category shall be granted for tlaé¢gory.
4. 25 % increase shall be applicable over and aldeveninimum rates of wages in Tribal

Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled shall be as under:-

(i)

(ii)

(iii)

(V)

Unskilled: -- An unskilled employee is one who does operaidhat involve the
performance of simple duties, which require theesigmce of little or no independent
judgment or previous experience although familyawntith the occupational environment is

necessary. His work may thus require in additiorplysical exertion familiarity with
variety of articles or goods.

Semi-skilled: -- A semiskilled worker is one who does work geatigrof defined routine
nature wherein the major requirement is not so mofcthe judgment, skill and but for
proper discharge of duties assigned to him orivwelt narrow job and where important

decisions made by others. His work is thus limtethe performance of routine operations
of limited scope.

Skilled: -- A skilled employee is one who is capable of kuog efficiently of exercising
considerable independent judgment and of dischgrgia duties with responsibility. He
must possess a thorough and comprehensive knowltsddpe trade, craft or industry in
which he is employed.

Highly Skilled: -- A highly skilled worker is one who is capableanorking efficiently and
supervises efficiently the work of skilled emplogee

By order,

Sd/-
Addl. Chief Secretary,
(Labour & Employment).
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[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)

dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 21st October, 2011

No. Shram (A)1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the dakexl employment of Engineeririgdustries
may be revised in respect of un-skilled categonyoikers with effect from 01.10.2010.

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fndtion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated13P@10 under clause (b) of sub-section (1) of
section (5) of the Minimum Wages Act, 1948 (Act b of 1948), for inviting objection(s) or
suggestion(s) from the persons likely to be afiethereby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wagas ft/10/2010 as under:-

Un-Skilled
Rs. 120.00. Pe
Day
Rs. 3600.00 Per
Month.

Semi skillec

Taper Grad-l, Turner Grad-ll, Driller Gradelll, Romer Grad-ll, Rs. 123.25 Pe
Day

Shareman Grade-lll, Machine man, Machinist/Oper&oade-Il, Bragar Rs. 3698.00 Per
Grade-Il, Head Spinning Winder, Liner Grade-Il, $&eOperator Grade-II,Month.

Spray Painter Grade-ll, Transfer Fixer Grade-Il,sé&mbler Grade-ll,

Cobbler, Rubber Rosin Cutter, Tailor Grade-Il, Mute Checker, Fitter

Frame, Numbering man, Frame Sender, Electroplatadéslll, Mopper

Grade-Il, Grinder Grade-Il, Pickler, Polishman, &uhan, Head Mechanic

Operator Grade-ll, Thread/Roller Operator GradeBlbok-screw Machine

Operator Grade-ll, Feeder Grade-Il, Dye Maker G#hde/elder Grade-ll,

Tin Smith Grade-Il, Pipe Reader, Hammer man Gradgelectric Lineman

Grade-Il, Voucher Inspector Grade-ll, Lister DieBelgine Driver Grade-lll,

Oilman.
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Skilled
Taper Grade-ll, Turner Grade-ll, Driller Grade-l,ha&per Grade-l, Rs. 15120 Per
Shaperman Grade-ll, Slaughterman Grade-ll, MachiaQperator/Brager Day

. . . Rs.4536.00 Per
Grade-1, Liner Grade-l, Spray Painter Grade-l, $i@an Mixer Grade-l

" Month.
Press Operator Grade-l, Assembler Grade-l, Tailcad&-l, Electroplater

Grade-ll, Moper Grade-l, Grinder Grade-l, Head Maeh Operator-I,
Thread and Roller Machine Operator Grade-|, BookwdVachine Operator
Grade-l, Gold Draw Machine Operator Grade-lltefi Grade-ll,
Carpenter/Pattern Maker Grade-ll, Dye Maker Grad&dister Grade-ll,
Welder Grade-l, Tinsmith Grade-ll, Hammerman GraBéacksmith Grade-
Il, Tool Setter Grade-Il, Electrical Lineman GraldleElectrician Grade-ll,
Armature Winder and Coil winder Grade-I, Cable deirGrade-Il, Voucher
Inspector Grade-Il, Lister Diesel Engine Driver @Gadl, Moulder Grade-lI,

Supervisor, ITI Certificate Holder who are workimgthe same trade.

Highly Skilled

Turner Grad-1, Grinding Machine Operator, Shaper man G-I, Slaughter Rs.  151.20 Pe

Day
Rs.4536.00  Per

Operator Grade-l, Fitter Grade-l, Carpenter/Pattstaker Grade-I, Dye Month.
maker Grade-l, Engraver Grade-l, Blacksmith Gradéyle Setter Grade-l,

man Grade-l, Miller Grade-Il. Electroplater Gradedold Draw Machine

Tool Setter Grade-I, Electrician Grade-|,

Clerical Staff

Cashier (Matriculate) Clerk, Salesman, Typist Steepel Rs. 134.15 Pe
Day
Rs.4025.00 Per
Month.
NOTE
1. There shall be no distinction between the mininmages of male or female and adult

or non-adult for the same and similar nature oflwvor

2. Wages of Apprentices shall be regulated undeAfsiigenticeship Act, 1961(No. 52 of
1961)
3. Where any class of work is performed on piece vibakis, the time rate prescribed for

the particular category shall be granted for tla¢gory.

4. 20% increase shall be admissible over and aboweminimum rates of wages to the
workers working inside the tunnels.
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25 % increase shall be applicable over and abbeentinimum rates of wages in
different categories of workers working in ‘Undeor@truction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

25% increase shall be applicable over and abaventhimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of wakeorking in the Under

Construction Hydro- Electric Power Projects’ in @al Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled shall be as under:-

(i)

(ii)

(iii)

(iv)

Skilled: -- An unskilled employee is one who does opertithat involve the
performance of simple duties, which require the esigmce of little or no
independent judgment or previous experience althod@miliarity with the
occupational environment is necessary. His work thays require in addition to
physical exertion familiarity with variety of artes or goods.

Semi -skilled: -- A semiskilled worker is one who does work getigrof defined
routine nature wherein the major requirement issomuch of the judgment, skill
and but for proper discharge of duties assignedrtoor relatively narrow job and
where important decisions made by others. His wisrkthus limited to the
performance of routine operations of limited scope.

Skilled: -- A skilled employee is one who is capable of kiog efficiently of
exercising considerable independent judgment andiswharging his duties with
responsibility. He must possess a thorough and ceimepsive knowledge of the
trade, craft or industry in which he is employed.

Highly Skilled: -- A highly skilled worker is one who is capablé working
efficiently and supervises efficiently the worksiilled employees.

By order,

Sd/-
Addl. Chief Secretary,
(Labour & Employment).
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[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)
dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 21st October, 2011

No. Shram (A)1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the dalexl employment of TeRlantation may be
revised in respect of un-skilled category of woskerth effect from 01.10.2010.

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fndtion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated13P@10 under clause (b) of sub-section (1) of
section (5) of the Minimum Wages Act, 1948 (Act Mb of 1948), for inviting objection(s) or
suggestion(s) from the persons likely to be afiethereby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wages ft/10/2010 as under:-

Category of Workers Revised Minimum Wage:
Field workers in Tea Plantation employed on plaote Rs. 120.00 Per day

. . . . Rs. 3600.00 per month.
uprooting, spraying, manufacturing, shade loppimaging
,pruning weeding, plucking etc. known as unskillearkers

employed in the operation,;

A-Grade Leaves -- If plucker plucks more than 12 kilogram eftleaves he or she shall get
Rs.8.70 per kilogram extra as incentive.

B Grade Leaves If plucker plucks more than 13 kilogram of teaves he or she shall get
Rs.6.50 per kilogram extra as incentive.

C-Grade Leaves- If plucker plucks more than 16 kilogram of teaves he or she shall get Rs
4.90 per kilogram extra as incentive.

The piece rated workers employed for plucking spatlRs. 8.70, Rs. 6.50 Rs. 4.90 per kilogram
for A, B, C grade of teas leaves respectively.

SEMI-SKILLED :Workers engaged in Tea Factory and Tea Plantati®ss123.25 per day,
Rs.3698/- per month
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FACTORY:
Include lift Mazdoor, withering Mazdoor, relling am workers, shifting Mazdoor, fermenting
room workers, tea boys , sorters, tea makers, keeper and carriers (jhalli)

PLANTATION:
Cleaners, Assistant Cleaner, Garden Assistant, Ntghetc. who maintain records of a field work
and also includes sweeper, Mali and Mate.
Daily Monthly
Adults Rs.120.01 Rs.3600.0

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF
OFFICE STAFF:

1. Accountant 25 Rs.6677.00 per month plus fr
accommodation
2. Clerks 151.20 Rs.4536.00 per month plus fr
accommodation
3. Munshi 58l1¢ Rs.4745.00 per month plus fr
benefits as admissible to clerk
4. Peon ,Chowkidar/Chaudhal 123.2¢ Rs.3698.00 per month plus fr
benefit as admissible.
Daily Monthly
5. Compounde Rs.200.7 Rs.6021.0
6. Driver (Jeep/ Car/ Tractc Rs.172.3 Rs.5171.0
7. Mechanic Rs.202.9 Rs.6087.0
8. Assistant Mechar Rs.171.2 Rs.5138.0
9. Electriciarcumr- Mechanic , Grac-I Rs.202.9 Rs.6087.0
10.Electricia-cun- Mechanic , Grac-ll Rs.171.2 Rs.5138.0
The above rates are inclusive of all allowances.
NOTE
1. There shall be no distinction between the mininmages of male or female and adult
or non-adult for the same and similar nature oflwor
2. Wages of Apprentices shall be regulated undeAghEenticeship Act, 1961(No. 52 of
1961)
3. Where any class of work is performed on piece viakis, the time rate prescribed for

the particular category shall be granted for tlaé¢gory.

By order,

Sd/-
Addl. Chief Secretary,
(Labour & Employment).
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[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)

dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, 21st October, 2011

No. Shram (A) 1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the dakexl employment dlanufacturing Process
as per Clause (K) of section 2 of Factories Act, 48 may be revised in respect of un-skilled
category of workers with effect from 01.10.2010.

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fntion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated13P@10 under clause (b) of sub-section (1) of
section (5) of the Minimum Wages Act, 1948 (Act Mb of 1948), for inviting objection(s) or
suggestion(s) from the persons likely to be afiettereby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wagas ft/10/2010 as under:-

Un-skilled Workers Rs. 120.00 per day or Rs. 86.00 per month
Semi-skilled Rs. 126.55 P.D.  or Rs. 3797 88 month
Skilled and clerical staff Rs. 135.25 P.D. or Rs. 4058.00 per month
Highly-skilled Rs. 144.00 P.D. or Rs. 432@@er month
NOTE
1. There shall be no distinction between the mininmages of male or female and adult

or non-adult for the same and similar nature oflwor

2. Wages of Apprentices shall be regulated undeAfifgenticeship Act, 1961(No. 52 of
1961)
3. Where any class of work is performed on piece viakis, the time rate prescribed for

the particular category shall be granted for tlad¢gory.

4. 25% increase shall be applicable over and abaventhimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.
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The definition of unskilled/semiskilled/skilled/highly skilled shall be as under:-

(i)

(iii)

(iii)

(iv)

Unskilled: -- An unskilled employee is one who does operatidhat involve the
performance of simple duties, which require theesigmce of little or no independent
judgment or previous experience although familyanith the occupational environment is
necessary. His work may thus require in additionphysical exertion familiarity with
variety of articles or goods.

Semi-skilled: -- A semiskilled worker is one who does work gafigrdefined routine
nature wherein the major requirement is not so moicthe judgment, skill and but for
proper discharge of duties assigned to him orivelgt narrow job and where important
decisions made by others. His work is thus limitedhe performance of routine operations
of limited scope.

Skilled: -- A skilled employee is one who is capable of kuog efficiently of exercising
considerable independent judgment and of dischgrbia duties with responsibility. He
must possess a thorough and comprehensive knowlefdilee trade, craft or industry in
which he is employed.

Highly Skilled: -- A highly skilled worker is one who is capabld working
efficiently and supervises efficiently the worksiilled employees.

By order,

Sd/-
Addl. Chief Secretary,
(Labour & Employment).



391( ISTU=, R/ Uee, 2 FJawR, 2011 /11 Bifcid, 1933
[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)

dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 21st October, 2011

No. Shram (A) 1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the dalerl employment of Hotednd Restaurants
may be revised in respect of un-skilled categonyoikers with effect from 01.10.2010;

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fndtion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated13P@10 under clause (b) of sub-section (1) of
section (5) of the Minimum Wages Act, 1948 (Act Nb of 1948), for inviting objection(s) or
suggestion(s) from the persons likely to be afiethereby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wagas ft/10/2010 as under:-

State Minimum Wages Advisory Boardis pleased to revise the Minimum rates of wages
from 1/10/2010 as under:-

Category of Workers Revised Wage
Where no benefit it Where food, tea and
provided combined
accommodation
provided
1 2 3
UN-SKILLED: Rupee: Rupee:
Helper/ Chowkidar/ Peon/ Sweep Rs. 120-Daily Rs 102.0(-Daily
Masalachi/ Gateman/  Watermank ¢4/ Monthly Rs.3060.00/-Monthly
Messenger/ Clock Room Attendant/ Poter/
Bhishti/ Beldar/ Fireman/ Pandi/ Posterman/
any worker doing un-skilled job.
SEMI-SKILLED WORKER: Rupee: Rupee:
Pantryman /Coffe-Tea Maker/ Chapatime Rs. 131.00 Dalil Rs. 112.35 Dail

/- Assistant - Baker/Cook/  Assistank 3930 0 per Month  Rs. 3371.00 Per Month.
Halwai/Book Binder/ Sticher /Ruling

Cutting/ Auctioners /Mali /Hotel Guide
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/Assistant  Mistry/  Assistant  Fitte

Sewerman/ Assistant Turner /Assistant
Welder/ Assistant Electrician/ Assistant
Salesman/  Assistant Barber/  Dhobi,
Pressman/Boilerman/Film Rewinder/
Waiter/Bearer /Assistant Radio Mechanic/
Painter/ White Washer/ Pakora and Chana
Maker/Clerk (Non-Matric), Assistant Store
Keeper/Distributor and Assistant
Machinman. Enquiry Attendant, Telephone
Attendant.ITI certificate holder who are
working in the other trade.

SKILLED WORKERS : Rupees Rupees
Driver/Halwai/Cook/Confectioner/Bakers Rs. 151.20 Dail Rs. 133.00 Dail

eward/Butler/Draughtsman/Telephone oo 4536 00 Per Month. Rs. 3990.00 Per Month.
Operator/Receptionist/Waiter/Bearer Store

Keeper/Head Waiter/Head Bearer

(Classified and Non-Classified Star Hotel.)

ITI certificate holder who are working in

the same trade.

Highly Skilled Rupees Rupees

Store Keeper/  Clerks (Graduat' Rs. 160.35 P. Rs. 142.90 P.
Accountant /Head Cashier/ Head COOHS_ 4811. 00.P.M
Head Butler/Head Baker/ Head

Confectioner/Head mechanic/ Electrician/

Rs. 4287.00 P.M

Foremen/ Supervisor./ Tailor/Cutt
(Tailoring)

NOTE

1. There shall be no distinction between the mininmages of male or female and adult
or non-adult for the same and similar nature oflwor

2. Wages of Apprentices shall be regulated undeAfsiigenticeship Act, 1961(No. 52 of
1961)
3. Where any class of work is performed on piece vagis, the time rate prescribed for

the particular category shall be granted for tlaé¢gory.
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4. 25% increase shall be applicable over and abaventhimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operatidhat involve the
performance of simple duties, which require theegigmce of little or no independent
judgment or previous experience although familyawith the occupational environment
is necessary. His work may thus require in additmphysical exertion familiarity with

variety of articles or goods.

(i) Semi-skilled: -- A semiskilled worker is one who does work geatigrof defined routine
nature wherein the major requirement is not so nuafctine judgment, skill and but for
proper discharge of duties assigned to him oriwet narrow job and where important
decisions made by others. His work is thus limitedthe performance of routine

operations of limited scope.

(i) Skilled: -- A skilled employee is one who is capable of kuog efficiently of exercising
considerable independent judgment and of dischgrgis duties with responsibility. He
must possess a thorough and comprehensive knowtddge trade, craft or industry in

which he is employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capableworking efficiently and
supervises efficiently the work of skilled emplogee

By order,

Sd/-
Addl. Chief Secretary,
(Labour & Employment).
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[Authoritative English Text of this Department Notification No:Shram(A)1-2/2009-(M.W.)

dated Shimla-2, 21.10.2011 as required under clause (3) of Article 348 of the Constitution of
India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 21st October, 2011

No. Shram (A)1-2/2009-(M.W.).-Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the dalel employment oPrivate Educational
Institutes may be revised in respect of un-skilled categdmyarkers with effect from 01.10.2010.

And whereas the proposal for the revision of mimmuates of wages in the said
employment was notified vide this Department’s fndtion of even number dated 29/11/2010 and
published in Rajpatra, Himachal Pradesh, dated13P@10 under clause (b) of sub-section (1) of
section (5) of the Minimum Wages Act, 1948 (Act Mb of 1948), for inviting objection(s) or
suggestion(s) from the persons likely to be afiethereby;

And whereas objection(s) or suggestion(s) receirad the general public were considered
by the Government;

Now, therefore, in exercise of the power vestedenunder sub-section (2) of section (5)of
the Act ibid, the Governor of Himachal Pradesh amsultation with theState Minimum Wages
Advisory Board is pleased to revise the minimum rates of wagas ft/10/2010 as under:-

Un-skilled Workers Rs. 120.00 per day or Rs. 36010 per month
Semi-skilled Rs. 126.55 P.D. or Rs. 3797.00 pgonth
Skilled Rs. 135.25 P.D. or Rs. 4058.00 per nib
NOTE
1. There shall be no distinction between the mininmages of male or female and adult

or non-adult for the same and similar nature oflwvor

2. Wages of Apprentices shall be regulated undeAgifenticeship Act, 1961(No. 52 of
1961)
3. Where any class of work is performed on piece viakis, the time rate prescribed for

the particular category shall be granted for tlad¢gory.

4. 25% increase shall be applicable over and abaventhimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.
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The definition of unskilled/semiskilled/skilled/hghly skilled shall be as under:-

(i) Unskilled: -- An unskilled employee is one who does operatidhat involve the
performance of simple duties, which require theesigmce of little or no independent
judgment or previous experience although famiyanitth the occupational environment is
necessary. His work may thus require in additionphysical exertion familiarity with
variety of articles or goods.

(i) Semi-skilled: -- A semiskilled worker is one who does work getigrof defined routine
nature wherein the major requirement is not so moicthe judgment, skill and but for
proper discharge of duties assigned to him orivelgt narrow job and where important
decisions made by others. His work is thus limitedhe performance of routine operations
of limited scope.

(i) Skilled: -- A skilled employee is one who is capable of kuog efficiently of exercising
considerable independent judgment and of dischgrbia duties with responsibility. He
must possess a thorough and comprehensive knowledilee trade, craft or industry in
which he is employed

(iv) Highly Skilled: -- A highly skilled worker is one who is capableworking efficiently and
supervises efficiently the work of skilled emplogee

By order,
Sd/-

Addl. Chief Secretary,
(Labour & Employment).
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ELECTION COMMISSION OF INDIA
Nirvachan Sadan, Ashoka Road, New Delhi — 110 001

Dated : 25th October, 2011
4 Kartika 1933 (SAKA)
5

NOTIFICATION

No. 429/HP-LA/2011 (Bye).—For the bye-election to the Himachal Pradesh Letys
Assembly from 16—Rainka (SC) Assembly Constituerasyijt existed prior to the delimitation of
the Assembly Constituencies by the Delimitation @Gassion under the Delimitation Act, 2002, in
the State of Himachal Pradesh, the Election Comamissf India, in exercise of the powers under
sub-section (1) of Section 13B of the Representaticthe People Act, 1950 (43 of 1950), hereby
designates, in consultation with the State GoventroéHimachal Pradesh, Sub Divisional Officer
(Civil), Nahan, as the Electoral Registration Cdficof the said 16—Rainka (SC) Assembly

Constituency for the purpose of special revisioklefctoral Rolls, w.r.t. 1.1.2011, as the qualifyin
date.

By order,

(SHANGARA RAM),
Principal Secretary,

Election Commission of India.
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ELECTION COMMISSION OF INDIA
Nirvachan Sadan, Ashoka Road, New Delhi— 110 001.

Dated : 25th October, 2011
3 Kartika 1933 (SAKA)

NOTIFICATION

No. 429/HP-LA/2011 (Bye)(1).For the bye-election to the Himachal Pradesh Letys
Assembly from 16—Rainka (SC) Assembly Constituersyijt existed prior to the delimitation of
the Assembly Constituencies by the Delimitation @Gassion under the Delimitation Act, 2002, in

the State of Himachal Pradesh, the Election Comaomssf India, in exercise of the powers
conferred by Sub-Section (1) of Section 13C of Re&presentation of the People Act, 1950 (43 of

1950), hereby appoints, (i) Tehsildar, Rainka, {ehsildar, Sillai, (iii) Tehsildar (Election), Nah,

(iv) Naib Tehsildar, Ronhat and (iv) Naib Tehsild&ohradhar as the Assistant Electoral
Registration Officer of the said 16—Rainka (SC) éxably Constituency to assist the Electoral
Registration Officer of the said Assembly Constitcye for the purpose of special revision of

Electoral Rolls, w.r.t. 1.1.2011, as the qualifyohate.

By order,

(SHANGARA RAM),
Principal Secretary,

Election Commission of India.
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ELECTION COMMISSION OF INDIA
Nirvachan Sadan, Ashoka Road, New Delhi — 110 001

Dated : 25th October, 2011
3 Kartika 1933 (SAKA)

NOTIFICATION

No. 434/HP-LA/2011 (Bye).—For the bye-election to the Himachal Pradesh Letys
Assembly from 16—Rainka (SC) Assembly Constituersyijt existed prior to the delimitation of
the Assembly Constituencies by the Delimitation @Gassion under the Delimitation Act, 2002, in
the State of Himachal Pradesh, the Election Comamissf India, in exercise of the powers under
Section 21 of the Representation of the People A851 (43 of 1951), hereby designates, in
consultation with the State Government of HimacRehdesh, Sub Divisional Officer (Civil),
Nahan, as the Returning Officer of the said 16—kRa{i$C) Assembly Constituency.

By order,

(SHANGARA RAM),
Principal Secretary,

Election Commission of India.
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ELECTION COMMISSION OF INDIA
Nirvachan Sadan, Ashoka Road, New Delhi — 110 001

Dated : 25th October, 2011
3 Kartika 1933 (SAKA)

NOTIFICATION

No. 434/HP-LA/2011 (Bye) (1).-For the bye-election to the Himachal Pradesh Letys
Assembly from 16—Rainka (SC) Assembly Constituersyijt existed prior to the delimitation of
the Assembly Constituencies by the Delimitation @Gassion under the Delimitation Act, 2002, in
the State of Himachal Pradesh, the Election Comamissf India, in exercise of the powers under
Sub-Section (1) of Section 22 of the Representatioime People Act, 1951 (43 of 1951), hereby
appoints (i) Tehsildar, Rainka, (ii) Tehsildar, |&il and (iii) Tehsildar (Election), Nahan, as the
Assistant Returning Officer of the said Assemblyn€iduency to assist the Returning Officer of
the said 16—Rainka (SC) Assembly Constituency nfopmance of his functions.

By order,

(SHANGARA RAM),
Principal Secretary,

Election Commission of India.
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